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IHTBODUGTIOV. 

During  the  last  quarter  of  a  century  there  has  been  a  marked 
growth  in  the  application  of -the  principles  of  insurance. 

Among  the  lines  that  have  reached  a  considerable  scope  and  mag- 
nitude is  that  of  workmen's  insurance,  by  which  is  meant  the  insur- 
ance of  workmen,  as  a  distinctive  class,  against  sickness,  accident, 
death,  old  age,  or  other  adversity. 

To  meet  the  demand  for  insurance  of  this  character  several  sys- 
terns  have  been  devised.  The  .^gular  insurance  companies  have 
created  industrial  insurance  departments,  in  which  premiums  are 
collected  in  small  amounts  at  frequent  intervals,  and  insurance  or 
relief  funds  have  been  created  by  national  and  local  trade  union 
bodies,  by  groups  of  workingmen,  by  industrial  establishments,  and 
by  industrial  establishments  and  their  employees  operating  conjointly. 

This  report  does  not  enter  the  field  of  the  industrial  departments 
of  the  regular  insurance  companies,  but  is  limited  to  a  study  of  about 
1,200  funds,  or  societies,  of  the  other  types  of  workingmen's  insur- 
ance enumerated. 

These  various  schemes  of  insurance,  while  under  various  forms 
and  systems  of  management,  are  all  designed  for  the  benefit  of  wage- 
workers  and  persons  on  small  salaries,  and  their  purpose  usually  is 
to  furnish  a  sufficient  sum  to  pay  funeral  expenses  and  to  compen- 
sate in  part  at  least  for  the  loss  of  wages  occasioned  by  disability. 

The  funds  investigated  bear  various  names,  as  fund,  association, 
society,  department,  etc.;  but  for  convenience  a  general  designa- 
tion, fund,  is  used  in  this  report  as  applicable  to  all. 

The  greater  number  of  the  reports  obtained  concerning  the  funds 
herein  described  were  for  a  fisoal  year  ending  some  time  in  the  cal- 
endar year  1907;  some  were  for  a  year  ending  in  1906,  and  a  few  for 
a  year  ending  in  1905  or  in  1908.  All  data  were  obtained  by  per- 
sonal visits  of  special  agents  of  the  bureau  to  the  offices  of  the  funds, 
except  that  in  some  instances  additional  explanation  of  data  obtained 
was  secured  by  correspondence. 

The  several  fimds  may  be  divided  into  three  general  groups :  Those 
maintained  by  or  as  adjuncts  to  labor  organizations;  those  centering 
in  a  common  place  of  employment  and  generally  limiting  their  mem- 
bership to  the  employees  of  the  particular  establishment;  and  those 
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conducted  by  groups  of  workingmen  for  mutual  benefit  without 
regard  either  to  common  employment  or  to  affiliation  with  any  par- 
ticular union,  designated  as  industrial  benefit  societies. 

The  lines  of  demarcation  among  the  groups  enumerated  are  not 
always  clear;  for  example:  A  fund  may  start  as  an  establishment 
fund  or  as  a  union  fund,  and  expand;  practically,  into  an  independent 
benefit  society;  or  an  independent  benefit  society  may  limit  its  mem- 
bership to  members  of  a  general  trade  or  union,  and  yetr  in  no  way  be 
affiliated  with  or  dominated  by  Ihat  trade  or  labor  union. 

The  group  of  labor  organization  funds  may  be  divided,  in  turn,  into 
two  general  classes,  national  or  international  and  local.  A  national 
trade  union  is  a  supreme  body  within  a  trade  or  group  of  kindred  trades 
exercising  jurisdiction  over  a  number  of  local  unions  throughout  the 
United  States.  An  international  trade  union  is  the  same  as  a  national 
trade  uniop  except  that  its  jurisdiction  may  extend  to  locals  in  foreign 
countries.  Several  bodies  international  in  name  are,  however,  only 
national  in  fact.  A  report  is  given  for  every  national  or  international 
labor  organization  fund  operating  in  the  United  States  of  which  the 
bureau  was  able  to  gain  knowledge.  There  are  88  such  funds,  includ- 
ing a  few  which,  while  within  the  designation  of  labor  organization 
funds,  are  not  strictly  trade  union  funds.  Certain  organizations, 
limited  in  the  area  of  their  jurisdiction  to  a  part  of  the  United  States 
but  possessing  many  of  the  qualities  of  national  organizations  and 
exercising  jurisdiction  over  a  number  of  branches  or  locals,  have 
been  classed  for  the  purposes  of  this  report  as  national  organizations. 
In  the  last-mentioned  class  are  a  few  organizations  which  are  parts 
of  a  more  comprehensive  national  organization. 

The  investigation  includes  530  local  labor  organization  funds,  but 
this  part  of  the  investigation  is  by  no  means  exhaustive,  as  a  large 
number  of  local  labor  union  funds  known  to  be  in  existence  were 
not  canvassed.  The  bureau  could  not  make  a  complete  enumeration 
of  all  such  funds  in  the  United  States  because  of  the  limited  force  and 
means  available  for  the  work.  In  making  the  selection  of  the  funds 
to  be  investigated,  the  aim  was  to  obtain  reports  from  a  large  number 
of  trades  and  from  the  older  funds,  and  also  to  procure  a  representa- 
tion of  as  many  schemes  or  kinds  of  benefits  as  was  possible.  While 
all  local  labor  union  funds  were  not  investigated,  it  is  believed  that 
the  funds  covered  furnish  a  representation  of  all  the  kinds  and  forms 
of  insurance  maintained  by  local  labor  unions,  and  that  nothing  is 
lost  by  the  abridgment  except  exhaustive  totals.  The  funds  cen- 
tering in  a  common  place  of  employment,  or  at  least  under  a  com- 
mon employer,  are  divided,  for  purposes  of  presentation,  into  four 
classes:  Railroad,  establishment,  hospital,  and  miscellaneous  funds. 

Reports  were  obtained  for  50  railroad  funds.  An  attempt  was 
made  to  cover  every  railroad  relief  fund  in  operation  in  the  United 
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States,  and,  as  far  as  known,  reports  were  obtained  from  all  except 
one  large  fiind  and  three  or  four  small  ones. 

Reports  were  obtained  from  461  local  establishment  funds.  In 
this  group  are  included  those  funds  which  not  only  are  centered  in  an 
establishment,  like  the  railroad  funds,  but  also  are  restricted  in 
their  field  of  operation  generally  to  one  locality,  or  at  least  to  a 
limited  territory  in  which  the  establishment  may  have  plants,  as  in 
the  case  of  some  of  the  large  coal  and  iron  companies. 

The  hospital  funds  differ  from  the  other  establishment  funds  in 
that  benefits  are  not  given  in  money,  but  consist  instead  of  hospital 
or  medical  treatment.  Eighteen  such  funds  were  investigated, 
some  of  which  are  maintained  by  railroads  and  others  by  local 
establishments. 

The  fimds  classed  as  miscellaneous  have  such  pecidiar  benefit  fea- 
tures or  forms  of  management*  or  of  operation  that  they  can  not  well 
be  classed  with  the  establishment  fimds  of  the  ordinary  kind. 

The  investigation  of  estabUshment  funds,  of  hospital  funds,  and  of 
miscellaneous  fimds,  hke  that  of  local  imion  funds,  is  not  exhaustive, 
although  the  funds  covered  are  beUeved  to  represent  all  types  of  man- 
agement and  benefits  paid. 

The  labor  organization  funds  are  all  mutual  in  character,  and  while 
some  of  them  are  separate  societies  within  the  labor  bodies  they  are, 
as  a  rule,  integral  parts  of  the  labor  bodies  and  cover  all  members 
thereof. 

The  industrial  benefit  societies,  like  the  labor  union  funds,  are 
mutual.  Some  of  them  are  local  in  character,  while  others  resemble 
a  national  labor  xmion  fund  in  that  they  have  local  subordinate 
branches.  All  of  them,  however,  are  conducted  without  regard  to 
common  employment  or  affiliation  with  any  particular  labor  body. 
In  the  greater  number  of  the  railroad  reUef  funds  the  company  has 
a  hand  in  the  management;  in  some,  exclusive  management;  and, 
from  their  nature,  the  railroad  pension  funds  are  exclusively  con- 
trolled by  the  employer. 

In  the  establishment  funds,  however,  the  management  in  74.0  per 
cent  of  the  cases  is  with  the  members;  in  6.9  per  cent,  with  the 
estabUshment;  and  in  19.1  per  cent  there  is  a  joint  management  by 
employer  and  employees. 

The  degree  of  management,  however,  does  not  of  necessity  indicate 
the  degree  of  support  or  maintenance,  for  an  employer  may  con- 
tribute little  or  nothing  to  the  support  of  a  fund,  and  yet  practically 
dominate  its  management;  or,  again,  an  employer  may  contribute 
largely  to  the  fund  and  still  leave  its  management  largely  or  entirely 
to  the  employee  members. 

The  investigation  discloses  that  nearly  all  of  these  fimds  attempt  to 
accompUsh  no  more  than  to  relieve  inmiediate  necessities. 
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The  two  principal  classes  of  benefits  are  for  death  and  for  tempo- 
rary disability.  The  benefit  paid  on  the  death  of  a  member  usually 
is  no  more  than  enough  to  pay  fimeral  expenses,  although  some  few 
societies  provide  a  much  more  substantial  sum. 

The  temporary  disability  benefits  are  generally  designed  to  cover 
partially  the  loss  of  earnings  occasioned  by  an  illness  of  ordinary 
length  or  by  an  accident.  In  no  case  is  it  the  purpose  to  pay  a  benefit 
greater  than  the  wages  lost,  (jenerally  a  benefit  is  not  paid  for  an 
illness  of  less  than  one  week;  but  for  loss  occasioned  by  accident, 
especially  if  occurring  while  on  duty,  benefit  is  usually  paid  from  the 
date  of  injury.  Temporary  disabiUty  benefits,  as  the  term  impUes, 
are  limited  to  a  definite  period,  varying  from  a  few  weeks  to  several 
months. 

A  number  of  funds  pay  death  benefits  only,  and  a  number  tem- 
porary disabiUty  benefits  only;  but  by  far  the  greater  number,  espe- 
cially the  railroad  and  the  estabUshment  funds,  pay  benefits  for  both 
death  and  temporary  disabiUty. 

A  number  of  the  fimds  pay  benefits  to  members  on  the  death  of 
the  wife,  and  several  on  the  death  of  other  dependents  of  the  mem- 
bers of  the  fimd. 

Permanent  disabiUty  benefits  are  paid  by  a  limited  number  of 
fimds,  either  in  the  form  of  a  lump  sum  or  as  a  periodical  pension 
payment.  The  term  ''permanent  disabiUty''  means  the  loss  of  some 
part  of  the  body,  as  an  arm  or  an  eye,  or  the  permanent  incapacity 
of  a  person  for  labor,  occasioned  by  sickness  or  accident.  A  perma- 
nent disabiUty  of  a  person  does  not  imply,  however,  the  payment  of 
a  definite  lump  sum  nor  a  continuing  payment,  as  the  fund  may 
have  no  provision  for  such  cases,  and  may  pay  only  the  usual 
specified  rate  of  benefit  up  to  the  Umit  of  time  provided  for  an  ordi- 
nary temporary  disabiUty.  In  a  very  few  instances  fimds  set  no 
limit  as  to  the  time  for  which  disabiUty  benefits  wiU  be  continued, 
thus  providing  for  permanent  as  well  as  for  temporary  disabiUty 
under  the  one  scheme. 

The  investigation  shows  clearly  that  the  workingman  usually  re- 
ceives but  scant  compensation  for  disabling  injuries  received  in  the 
coiu'se  of  his  work,  and  especially  when  he  suffers  the  loss  of  a  part 
of  his  body,  or  some  other  permanent  disabiUty.  The  investigation 
shows  further  that  by  far  the  greater  part  of  the  compensation  re- 
ceived comes  from  the  workman  rather  than  from  the  industry  that 
presents  the  hazard. 

Only  a  smaU  percentage  of  the  fimds  pay  superannuation  benefits; 
that  is,  benefits  to  members  who  have  passed  a  prescribed  age.  This 
kind  of  insiu'ance  has  not  made  much  progress  in  the  United  States, 
although  it  seems  to  be  meeting  with  some  favor  in  recent  years. 
The  principal  funds  making  such  provision  are  the  railroad  pension 
hmds.    The  national  labor  organizations  are  also  introducing  this 
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feature.  In  the  funds  paying  this  kind  of  benefits,  superannuation 
is  not  always  clearly  differentiated  from  disabiUty  incident  to  old 
age,  and  the  benefit  is  paid  under  circumstances  blending  these  two 
factors.  Length  of  service  is  an  element  entering  into  the  super- 
annuation benefit.  Two  motives  appear  to  actuate  in  the  introduc- 
tion of  this  form  of  benefit  or  insurance,  first  philanthropy,  and 
second  the  desire  on  the  part  of  labor  organizations  to  hold  their 
members,  and  of  employers  to  keep  their  employees  permanently  in 
their  employ. 

Other  benefits  found  in  operation  were  "imemployment,"  "ship- 
wreck,'' "tool,"  and  "marriage"  benefits. 

The  typical  benefit  fund  does  not  make  a  classification  of  member- 
ship by  hazard  or  by  age.  This  of  course  is  not  true  of  all  funds. 
In  a  trade  union  fund  the  hazard  is  practicaUy  the  same  for  all  mem- 
bers, but  in  establishment  funds  the  risks  may  vary  greatly.  A  uni- 
form rate  of  contribution,  however,  generally  covers  all  risks. 

A  very  few  funds  have  age  rates  for  death  benefits,  and  a  few 
have  age  group  rates,  but  to  a  great  extent  there  is  a  flat  rate  con- 
tribution for  the  death  benefit,  making  the  Ufe  insurance  feature 
both  simple  and  crude.  In  fact,  the  fraternal  spirit,  much  more 
than  exact  commercial  methods,  governs  the  ordinary  workingmen's 
benefit  funds. 

In  the  investigation  an  effort  was  made  to  obtain  a  statement  of 
assets  and  reserves,  but  the  obtainable  data  were  so  unsatisfactory 
that  these  items  are  omitted  from  the  report.  While  some  of  the 
funds  maintain  reserves,  or  at  least  have  more  or  less  of  accumulated 
assets,  many  aim  to  meet  claims  only  as  they  arise,  and  do  not 
attempt  to  accumulate  and  maintain  actuarial  reserves. 

The  stabiUty  of  the  ordinary  death  benefit  fund  depends  on  keep- 
ing a  membership  of  an  unvarying  average  age.  Because  of  a  chang- 
ing membership,  due  to  changes  in  employment  and  to  physical 
inability  to  work  at  an  occupation,  the  death  rate,  without  doubt, 
is  lower  and  the  cost  less  than  if  employment  and  membership  in 
the  fund  were  permanent. 

The  subject  matter  of  this  report  is  presented  in  nine  chapters,  as 
follows: 

Chapter  I.  National  and  international  labor  organization  benefit 
funds. 

Chapter  II.  Local  labor  organization  benefit  funds. 

Chapter  III.  Railroad  relief  funds. 

Chapter  IV.  Establishment  benefit  fimds. 

Chapter  V.  Hospital  funds. 

Chapter  YI.  Miscellaneous  funds. 

Chapter  YII.  Industrial  benefit  societies. 

Chapter  VIII.  State  and  savings  banks  insurance. 

Chapter  IX.  The  legal  status  of  benefit  and  relief  organizations. 
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CHAPTER  I. 

VATIOVAL  AVD  IVTESVATIOVAL  LABOS  OSOASIZATIOV 

BEVEFIT  FXnrDS. 

INTRODUCTION. 

In  the  early  history  of  the  trade  union  movement  labor  conditions 
in  one  community  had  but  little  influence  on  the  conditions  in  any 
other  place,  since  communities  were  more  or  less  isolated  and  the 
movement  of  workdngmen  from  one  place  to  another  was  slow  and 
difficult.  To  many  workingmen  there  seemed  to  be  little  or  no 
necessity  for  the  establishment  of  a  national  union  to  strengthen  and 
exercise  jurisdiction  over  the  local  unions  of  any  trade.  Modem 
facilities  for  easy  migration  have  changed  conditions  and,  undoubt- 
edly, have  had  a  marked  influence  on  the  institution  and  develop- 
ment of  the  national  trade  union. 

In  1881  there  were  about  20  national  or  international  labor  unions 
in  the  United  States,  while  in  1907  there  were  125  or  more. 

Since  the  formation  of  national  unions  followed  that  of  the  local 
unions,  so  the  payment  of  benefits  by  national  unions  did  not  begin  so 
early  as  in  the  local  unions.  Not  only  were  benefit  features  in  opera- 
tion in  many  local  unions  before  such  bodies  entered  the  national 
union,  but  there  was  considerable  doubt  as  to  the  advisability  of  the 
national  union  attempting  to  carry  such  features. 

In  both  the  local  and  national  unions  many  leaders  maintained  that 
the  institution  of  benefit  features  would  be  detrimental  to  the  growth 
and  power  of  the  union;  that  to  maintain  the  benefit  features  the  dues 
of  members  necessarily  would  be  higher,  and  this  would  deter  many 
persons  from  joining.  This  sentiment  has  greatly  changed,  the  pre- 
vailing opinion  being  that  the  benefit  features  are  a  source  of  strength 
rather  than  of  weakness. 

While  collective  bargaining  is  the  primary  purpose  of  a  trade  union, 
it  is  maintained  by  many  labor  leaders  who  have  come  into  authority 
since  1880  that  the  establishment  of  benefit  features  has  been  a  direct 
aid  in  canying  through  trade  policies,  in  that  they  have  helped  to 
retain  the  membership  during  periods  of  trade  depression  or  when 
loss  of  work  has  been  threatened  through  the  establishment  of  new 
trade  conditions. 
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In  the  majority  of  the  early  national  trade  unions  benefit  features 
were  not  instituted  until  many  years  after  such  national  unions  were 
oiganized;  while  in  many  of  the  national  unions  organized  since  1880 
benefit  features  were  instituted  either  at  the  time  of  organization  or 
shortly  afterwards. 

The  first  American  national  union  to  institute  benefit  features  was 
the  Brotherhood  of  Locomotive  Engineers,  which  instituted  death  and 
permanent  disability  benefits  for  its  members  in  1867. 

The  Amalgamated  Society  of  Engineers;  an  English  trade  union, 
having  branches  in  the  United  States  and  in  Canada,  had  instituted 
sick,  death,  permanent  disability,  and  superannuation  benefits  in  1851. 

A  table  on  page  36  shows,  for  each  national  and  international  trade 
union  operating  in  the  United  States,  the  year  of  organization  of  the 
union,  the  kinds  of  benefits  paid,  and  the  year  of  institution  of  each 
kind  of  benefit.  Immediately  foUowing  this  table  are  other  tables 
presenting  the  principal  statistical  data  relating  to  the  national  and 
international  unions,  described  separately  on  pages  52  to  196.  As  far 
as  known  every  national  and  international  trade  imion  having  benefit 
features  at  the  time  of  this  investigation  imder  the  control  of  the 
central  national  or  international  body,  or  in  a  subsidiary  general  body 
maintained  as  an  adjunct  thereto,  is  included  in  these  tables. 

The  several  seamen's  imions  included  in  the  report  are  subordinate 
to  the  International  Seamen's  Union  of  America,  but  because  they 
have  local  branches  of  their  own  and  are  to  a  great  degree  independent 
they  are  treated  in  the  report  as  separate  national  unions.  This  is 
true  also  of  the  German-American  Typographia,  which  is  a  part  of  the 
International  Typographical  Union. 

Certain  bodies  included  in  this  report  are  not  strictly  national  trade 
unions,  but  they  partake  so  largely  of  the  character  of  such  bodies 
that  their  inclusion  seemed  desirable. 

The  Railway  Mail  Association,  which  is  not  technically  a  trade 
union,  but  which  has  various  local  divisions  or  branches  and  takes 
in  only  railway  mail  clerks,  is  included  among  the  national  unions. 
For  the  same  reason  the  Mutual  Benefit  Association  of  the  National 
Association  of  Letter  Carriers  is  included.  A  brief  description  of  the 
United  States  Letter  Carriers'  Retirement  Association,  taken  from 
its  constitution,  is  given  on  page  118. 

A  report  of  the  Ladies'  Society  of  the  Brotherhood  of  Locomotive 
Firemen  and  Enginemen  is  also  given,  and  while  not  technicaUy  a 
trade  union  the  society  is  an  auxiliary  of  a  trade  union  and  is  rendering 
efficient  aid  to  the  brotherhood. 

The  National  Association  of  Stationary  Engineers,  while  in  a  general 
sense  a  labor  organization,  is  not  a  trade  union.  A  synopsis  of  the 
plan  of  benefits  is  given  on  page  166,  as  obtained  from  a  constitution 
furnished  by  the  association.  The  association  ia  not,  however, 
included  in  this  discussion. 
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The  Mutual  Life  and  Accident  Insurance  Association  of  the  Grand 
International  Brotherhood  of  Locomotive  Engineers,  the  Brotherhood 
of  Railroad  Freight  and  Baggagemen,  the  Marine  Firemen  of  the 
Pacific,  the  Letter  Carriers'  Mutual  Benefit  Association  of  the  National 
Association  of  Letter  Carriers,  Brotherhood  of  Painters,  Deporators, 
and  Paper  Hangers,  and  the  Table  Knife  Grinders'  National  Union 
are  incorporated  bodies. 

The  benefit  fimds  of  the  national  and  international  unions  of  which 
report  is  made  have  made  a  total  expenditure  for  benefits  for  the 
year  reported  of  nearly  eight  million  dollars. 

ADMINISTRATION. 

The  administration  of  the  benefit  fund  of  any  national  or  inter- 
national union  covered  in  this  report  is  usually  by  the  same  officers 
that  administer  the  general  affairs  of  the  union.  The  Brotherhood 
of  Locomotive  Engineers  and  the  National  Association  of  Letter 
Carriers  both  maintain  a  mutual  benefit  department  administered  by 
separate  officers.  In  the  Bakery  and  Confectionery  Workers'  Union 
the  benefit  fund  is  administered  by  the  general  secretary-treasurer  of 
the  fund,  who  is  also  general  treasurer  of  the  union,  and  he  is  bonded 
in  a  separate  amount  for  the  administration  of  the  benefit  fund. 

The  officers  who  usually  administer  the  benefit  fund  are  the  presi- 
dent and  secretary-treasurer;  in  the  railway  brotherhoods  the  chief 
officer  ia  known  as  grand  chief  or  grand  master.  The  president  of  the 
Cigar  Makers'  International  Union  also  performs  the  duties  of  secre- 
tary. In  many  national  unions  the  secretary-treasurer  is  the  chief 
officer  concerned  in  administering  the  benefits.  In  a  majority  of 
these  unions  the  officers  are  elected  by  ballot  by  the  delegates  of  the 
component  local  unions  at  the  general  convention;  but  in  several 
national  unions  the  officers  are  elected  by  general  vote  of  the  mem- 
bership of  the  locals.  The  officers  who  administer  the  funds -of 
the  union  are  generally  bonded  hi  sums  sufficient  to  secure  the  unions 
against  loss. 

The  official  acts  of  the  general  officers  of  the  various  national 
unions  are  subject  to  the  approval  of  a  general  board,  variously 
known  as  the  executive  board,  general  executive  council,  or  general 
board  of  directors. 

In  several  of  the  national  unions  the  revenue  as  a  whole  is  divided 
between  what  is  known  as  the  general  fund  and  the  benefit  fund, 
the  latter  being  used  solely  for  the  purpose  of  paying  the  claims 
for  benefits  established  and  for  which  the  fund  was  instituted.  In 
cases  of  great  emergency  this  policy  may  be  deviated  from  for  the 
time  being.  In  a  majority  of  the  unions,  however,  there  is  only  one 
fund,  from  which  all  expenses  of  the  union  and  all  claims  for  benefits 
are  paid. 
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CONDITIONS  OF  MEMBERSHIP. 

In  many  national  unions  membership  in  the  union  entitles  the 
member  to  participate  in  the  benefit  fund;  in  other  cases,  membership 
in  the  benefit  fund  is  restricted  and  is  not  coextensive  with  member- 
ship in  the  union.  In  a  number  of  unions  a  medical  examination  is 
required  for  participation  in  the  benefit  fund,  and  an  age  limit  is 
fixed,  beyond  which  membership  in  the  fund  can  not  be  secured. 
In  some  of  the  unions  members  unable  to  meet  the  full  requirements 
of  the  benefit  system  are  admitted  as  partly  beneficiary  members.  In 
most  national  unions  membership  in  the  benefit  fund  is  compulsory  for 
members  who  can  pass  the  required  medical  examination.  Member- 
ship in  the  benefit  fund  can  not  be  retained  after  leaving  the  labor 
organization;  but  in  a  number  of  national  unions  membership  in  the 
union  may  be  retained  by  persons  who  have  left  the  trade.  In  some 
instances  members  leaving  the  trade  pay  less  than  the  regular  dues; 
in  others  full  dues  are  required. 

REVENUE. 

A  tabulation  of  the  fees,  dues,  and  assessments  of  the  several 
funds  will  be  found  on  page  40  et  seq. 

In  most  cases  the  entrance  fee  paid  to  the  national  union  is  either 
all  or  a  part  of  the  entrance  fee  paid  to  the  local  union;  but  in 
some  cases  the  fee  paid  to  the  national  union  is  only  a  small 
part  of  the  fee  paid  to  the  local  union.  In  a  few  of  the  unions  all 
entrance  fees  are  retained  by  the  local  union.  Individual  or  iso- 
lated members  (those  who  Uve  in  localities  where  there  are  not 
enough  persons  following  the  occupation  to  form  a  local  union)  pay 
the  entrance  fee  directly  to  the  national  union. 

In  the  unions  which  issue  insurance  certificates  and  in  which  the 
benefit  fund  is  separately  organized,  an  entrance  fee  is  paid  to  the 
union  and  also  an  application  or  registration  fee  is  paid  to  the  fund. 
The  reinstatement  fee  varies  with  the  different  unions.  For  a  few 
of  the  unions  the  amount  of  such  fee  is  not  stated,  either  because  the 
fee  is  the  same  as  the  entrance  fee,  and  is  so  considered,  or  the  fee 
varies  according  to  the  circumstances  surrounding  each  case  of 
reinstatement. 

The  dues  or  per  capita  tax  paid  to  the  national  union  are,  as  a  rule, 
additional  to  those  paid  to  the  local  union.  In  several  of  the  unions 
all  fees,  dues,  and  assessments  are  paid  to  the  local  union  and  are 
retained  in  the  local  treasury,  subject  to  the  call  of  the  national 
officers.  In  these  unions  only  such  sums  as  are  necessary  to  the 
proper  administration  of  the  general  affairs  of  the  national  union 
are  sent  to  headquarters,  the  benefits  being  paid  from  the  local 
treasury  under  the  supervision  of  the  general  officers;  and  when 
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need  occurs  funds  are  transferred  from  one  local  union  to  another 
at  the  direction  of  the  general  officers.  This  plan  is  known  as  an 
equalization  of  funds. 

In  nearly  all  the  unions  having  the  benefit  fund  separately  organ- 
ized^ additional  dues  are  paid  to  the  benefit  fund  to  defray  the  admin- 
istration expenses  thereof;  and  claims  for  benefit  when  they  arise 
are  paid  by  assessments,  fixed  in  proportion  to  the  amount  of  insur- 
ance carried  by  each  member .^ 

In  nearly  all  of  the  national  unions  assessments  are  levied,  gen- 
erally by  authority  of  the  executive  board,  whenever  the  state  of 
the  finances  seems  to  demand;  in  several  unions,  whenever  the 
general  or  benefit  fund  falls  below  a  stated  sum.  In  some  unions  no 
assessments  may  be  levied  except  by  authority  of  the  general  vote 
of  the  members.  The  dues  of  individual  or  isolated  members  are 
paid  direct  to  the  national  union. 

Members  are  not  entitled  to  benefits  when  in  arrears  for  dues  or 
assessments,  and  a  local  union  in  arrears  to  the  national  union  for- 
feits the  right  to  benefit  of  all  of  its  members.  In  several  national 
unions  the  following  plan  is  in  operation:  When  members  of  a  local 
union  which  has  forfeited  its  charter  or  has  lapsed  can  establish 
the  fact  that  they  were  in  good  standing  at  the  time  of  the  lapsing 
of  the  local  union,  they  may  become  members  direct  of  the  national 
union  and  be  (entitled  to  all  benefits.  In  none  of  the  unions  can 
increased  benefits  be  secured  by  the  payment  of  increased  contribu- 
tions, except  in  the  unions  which  issue  insurance  policies,  in  which 
case  a  member  holding  a  policy  for  a  small  amount  may,  if  qualified, 
take  out  one  for  an  increased  amount. 

In  all  of  the  national  unions  the  rate  of  contributions  is  the  same 
for  aU  members,  except  in  those  unions  which  have  more  than  one 
class  of  membership;  and  in  these  the  rate  is  the  same  for  all  mem- 
bers of  the  same  class.  In  the  majority  of  the  national  unions 
members  are  not  reUeved  from  the  payment  of  contributions,  nor 
may  their  contributions  to  the  national  body  be  reduced  for  any 
reason;  if  the  local  deems  the  request  for  remission  or  reduction  of 
contributions  a  worthy  one  it  may  act  accordingly,  but  the  local 
must  pay  to  the  national  body  the  full  contributions  for  the  member. 
However,  several  of  the  national  unions  reheve  sick  or  unemployed 
members  from  the  payment  of  contributions. 

Arrears  of  contributions  cause  suspension  of  the  delinquent  mem- 
ber from  benefits,  the  amount  of  arrears  or  the  length  of  time  in 
arrears  which  causes  suspension  from  benefits  varying  with  each 
national  imion.  Forfeiture  of  membership  involves  forfeiture  of 
the  right  to  benefit. 

There  is  no  system  of  reimbursement  of  contributions  to  members 
who  may  leave  the  union. 
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ACTUARIAL  EXAMINATION. 

No  actuarial  examination  of  the  benefit  funds  of  the  various  unions 
has  ever  been  made.  The  unions  generally  have  no  separate  organiza- 
tion of  a  benefit  fimd,  although  in  a  number  of  cases  varying  amounts 
are  set  aside  to  pay  claims  for  the  various  benefits.  Whenever  the 
amount  so  set  aside  proves  insufficient,  recourse  is  had  either  to  paying 
from  the  general  fund  or  to  levying  an  assessment  on  members.  The 
amoimt  of  such  assessment  is  very  small,  either  for  the  reason  that 
the  sum  required  is  small  or  that  the  membership  is  large.  Other 
unions  depend  entirely  on  the  general  fund  or  the  assessment  scheme. 

The  primary  concerns  of  a  trade  imion  are. the  wages  and  working 
conditions  in  its  particular  trade,  and  the  benefit  features  are  sub- 
ordinate and  incidental.  The  strength  of  the  imion,  if  not  its  very 
life,  depends  to  a  large  extent  on  its  ability  to  enroll  in  its  member- 
ship the  majority  of  the  efficient  workers  and  to  continue  to  draw 
in  as  new  members  those  who  are  just  entering  the  trade.  The 
life  of  a  union  is  not,  therefore,  dependent  on  its  benevolent  features. 
In  a  growing  coimtry  the  new  accession  of  workers  to  practically 
every  branch  of  industry  generally  outnumbers  those  who  for  various 
reasons  drop  out  of  the  trade;  if  the  union  is  able  to  secure  a  majority 
of  such  new  craftsmen,  it  will  be  able  not  only  to  perpetuate  itself 
industrially,  but  also  to  maintain  its  benefit  fund  intact.  The 
system  of  obtaining  revenue  is*such  an  elastic  one  that  there  is  little 
danger  that  any  organization  flourishing  industrially  will  not  raise 
sufficient  money  to  keep  up  its  benefit  funds.  .  In  the  case  of  organ- 
izations which  have  the  benefit  fimds  separately  organized  and  run 
on  an  insurance  policy-contract  plan  the  necessity  for  an  actuarial 
examination  may  apply. 

TEMPORARY  DISABILITY  BENEFITS. 

A  tabulation  of  the  benefit  rates  is  given  on  page  42  et  seq.,  and  of 
the  aggregate  amoimt  of  benefit  payments  on  page  48  et  seq. 

The  adoption  of  the  sick-benefit  system  was  vigorously  opposed  as 
a  national  imion  feature,  although  many  of  the  local  imions  main- 
tained such  benefit  features  at  the  time.  In  some  of  the  national 
unions,  in  which  the  opposition  to  this  benefit  feature  was  very 
strong,  it  has  since  been  adopted  and  has  proved  to  be  popular  with 
the  membership  and  a  source  of  strength  to  the  union. 

Of  the  19  national  unions  that  have  adopted  the  temporary  dis- 
ability benefit,  1,  the  Railway  Mail  Association,  pays  for  disability 
caused  by  accident  only. 

In  many  cases  where  the  national  union  does  not  pay  sick  benefits, 
the  local  unions  do.     In  other  cases  the  national  union  sick  benefit  is 
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supplemented  by  a  local  sick  benefit,  but  the  tendency  is  to  abolish 
the  local  benefit  when  it  is  made  a  part  of  the  national  union 
beneficiary  system. 

A  source  of  weakness  of  the  system  has  been  the  laxity  of  the 
subordinate  imions  in  enforcing  the  regulations  governing  the  pay- 
ment of  sick  benefits.  This  has  been  the  cause  of  the  suspension 
of  the  sick-benefit  system  by  one  national  union.  Another  national 
union  delegated  one  of  the  national  officers  to  make  a  tour  of  its 
subordinate  imions  and  to  insist  on  a  more  rigid  enforcement  of  the 
regulations  governing  the  payment  of  sick  benefits.  The  result  of 
this  visit  was  a  great  reduction  in  the  year's  expenditures  for  these 
benefits. 

In  nearly  all  of  the  unions  a  committee  is  appointed  to  visit  mem- 
bers when  sick,  no  two  members  of  the  committee  to  visit  the  sick 
member  at  the  same  time,  and  each  member  of  the  committee  being 
required  to  make  a  separate  report.  A  penalty  is  usually  imposed 
upon  members  of  the  committee  who  neglect  their  duty.  In  addi- 
tion to  the  visits  of  the  committee  a  certificate  from  the  attending 
physician  may  be  required  before  sick  benefits  are  paid. 

The  duration  of  the  period  of  illness  for  which  payments  are 
made  by  the  unions  varies  greatly;  in  the  majority  of  cases  13  weeks 
is  the  period  for  which  such  payments  may  be  made  in  any  one 
year,  although  in  two  unions  the  period  is  10  weeks,  in  two  6  months, 
and  in  another,  "while  ill."  Several  of  the  unions  differentiate  the 
amotmt  of  weekly  payments  according  to  the  length  of  the  period 
of  illness. 

The  rules  of  the  unions  vary  as  to  the  time  when  payment  of 
benefit  begins.  In  some  of  the  unions  payments  are  made  for  illness 
of  not  less  than  one  week;  in  others  illness  must  be  continuous  for 
at  least  14  days,  when  payments  are  made  from  beginning  of  illness; 
in  others  illness  must  be  of  14  days'  duration  or  more,  when  payments 
are  made  beginning  with  the  eighth  day  of  illness. 

If  a  candidate  for  admission  to  a  imion  which  requires  a  medical 
examination  is  imable  to  pass  such  examination,  he  may  be  admitted 
to  the  union  and  be  entitled  to  all  trade  privileges,  but  not  to  sick 
benefits;  or  he  may  be  admitted  to  membership  and  be  entitled  to 
partial  sick  benefits.  Where  there  is  an  age  limit  at  which  members 
may  be  admitted  and  be  entitled  to  full  sick  benefits,  those  beyond 
the  age  Umit  may  be  admitted  and  be  entitled  to  trade  privileges 
only,  or  to  trade  privileges  and  to  partial  sick  benefits.  The  length 
of  time  required  before  a  new  member  is  entitled  to  sick  benefits 
varies,  but  the  usual  requirement  is  a  membership  of  six  months. 

As  a  matter  of  protection,  practically  all  of  the  unions  paying 
sick  benefits  provide  that  if  illness  is  caused  by  intemperance,  de- 
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bauchery,  or  other  immoral  conduct,  members  forfeit  their  right 
to  benefits.  In  some  of  the  imions  special  provisions  are  made 
concerning  female  members  before  and  after  confinement. 

The  total  amoimt  paid  for  temporary  disability  benefits  for  one 
year  by  the  18  national  miions  reporting  such  expenditures  was 
$832,760.69.  Of  this  amount  $581,193.78  was  paid  to  22,237  of 
the  members  of  16  imions;  the  other  two  did  not  report  the  number 
of  members  receiving  benefit. 

DEATH  BENEFITS. 

A  tabulation  of  the  death  benefits  of  the  several  imions  is  given 
on  page  42  et  seq.,  and  of  the  amounts  of  benefit  payments  on 
page  48  et  seq. 

All  the  national  unions  paying  benefits  of  any  kind  pay  death 
benefits.  Against  the  adoption  of  this  benefit  there  has  been  the 
least  opposition,  it  being  generally  conceded  to  be  the  most  needed 
and  most  readily  administered  benefit.  Generally  such  national  imions 
as  do  not  pay  death  benefits  have  not  instituted  them  because  the 
locals  of  such  national  unions  have  a  well-established  local  death- 
benefit  system. 

An  insurance  policyK^ontract  system  is  in  operation  in  nine  of  the 
national  unions,  the  amount  of  the  policy  each  member  is  aUowed  to 
take  being  governed  generally  by  the  age  of  the  insured  member.  In 
the  majority  of  these  the  assessments  are  fixed  at  a  specified  rate  per 
$1,000  of  insurance  carried.  In  the  Letter  Carriers'  Mutual  Aid 
Department  the  amoimt  of  the  assessment  is  governed  not  only  by 
the  amount  of  insurance  carried,  but  by  the  age  of  the  member  at 
the  time  of  becoming  insured. 

In  the  majority  of  the  unions  having  this  system  insurance  is  com- 
pulsory, provided  the  member  is  within  the  prescribed  age  limit  and 
is  able  to  pass  the  required  medical  examination.  In  others — notably 
the  Letter  Carriers'  Mutual  Aid  Department  and  the  Maintenance-of- 
Way  Employees — insurance  is  optional  with  members. 

In  those  imions  not  following  the  system  of  issuing  a  policy  con- 
tract to  the  individual  insured  member,  membership  in  the  union  in 
itself  entitles  members  to  death  benefits,  although  in  many  of  the 
unions  the  amount  of  benefit  paid  is  regulated  by  the  length  of  mem- 
bership in  the  union.  In  several  of  these  imions  medical  examination 
is  required  and  an  age  limit  fixed,  below  which  persons  entering  the 
union  may  be  entitled  to  full  benefits.  In  the  case  of  those  unable  to 
pass  the  required  medical  examination  and  those  who  upon  entrance 
are  beyond  the  age  limit,  provision  is  generaUy  made  for  the  payment 
of  partial  benefits.  The  system  of  paying  an  increased  amoimt  of 
benefits,  according  to  length  of  continuous  membership  in  the  union, 
has  the  effect  of  attracting  and  holding  members. 


OHAPTEB  I. — NATIONAL  IJUBOB  OBGANIZATION  FUNDS.  31 

In  several  of  the  unions  a  per  capita  assessment  is  levied  on  the 
membership  sufficient  to  pay  the  death  benefit,  which  is  a  fixed 
amoimt.  In  other  unions  an  assessment  of  a  fixed  amotmt  is  levied 
to  pay  death  benefits,  which  are  also  of  a  fixed  amount,  the  number  of 
assessments  being  determined  by  the  amount  on  hand  to  meet  death 
claims. 

Seven  of  the  unions  provide  a  benefit  upon  the  death  of  the  wife  of 
a  member,  and  one  union  provides  a  benefit  upon  the  death  of  the 
dependent  widowed  mother  of  an  unmarried  member.  Provision  is 
made  that  a  member  may  receive  a  funeral  benefit  upon  the  death 
of  a  wife  but  once. 

The  length  of  membership  required  for  a  member  to  become  entitled 
to  the  minimum  amount  of  death  benefit  is  usually  six  months, 
although  the  time  required  varies  from  six  months  to  one  year;  and 
for  semibeneficial  members  a  membership  of  two  years  is  generally 
required.  In  some  unions,  however,  members  are  eligible  for  death 
benefits  immediately  on  joining;  this  ia  usuaUy  the  case  in  those 
unions  that  secure  the  amount  of  death  benefit  by  assessment. 

Forfeiture  of  the  right  to  benefit  is  involved  when  death  occurs  as 
the  result  of  a  member  engaging  in  a  more  hazardous  occupation,  or 
by  a  member  exposing  himself  to  risks  to  which  members  of  the  trade 
are  not  usually  liable,  or  when  death  is  caused  by  intemperance, 
debauchery,  or  immoral  conduct.  Being  in  arrears  for  dues  for  a 
stated  period  at  the  time  of  death  also  involves  forfeiture  of  the 
benefit.  In  several  of  the  seamen's  imions  no  benefit  is  paid  unless 
the  funeral  of  the  deceased  member  is  held  under  the  auspices  of  the 
union.  In  one  seamen's  union  no  benefit  is  paid  in  case  of  death  by 
shipwreck,  ''except  on  recovery  of  the  body."  The  local  unions  of 
some  of  the  national  unions  supplement  the  national  death  benefit  by 
a  local  death  benefit. 

The  total  amount  expended  for  death  benefits  for  one  year  by  the 
79  unions  reporting  expenditures  was  $5,071,470.06.  This  amount 
was  paid  for  the  death  of  9,842  members,  1,351  wives  of  members,  and 
31  mothers  of  members.  Based  on  the  total  mean  membership  of 
the  benefit  fund  in  78  organizations,  which  report  both  the  member- 
ship and  mmiber  of  deaths,  the  death  rate  for  the  fiscal  year  was 
7.53  per  thousand  members.  Several  organizations  did  not  report 
membership. 

PERMANENT  DISABILITY  BENEFITS. 

A  tabulation  of  the  rates  of  payments  of  this  character  in  the 
several  funds  is  given  on  page  42  et  seq.,  and  of  the  amounts  of 
benefit  payments  on  page  48  et  seq.  Nineteen  unions  pay  per- 
manent disability  benefits.  Of  these,  18  pay  fixed  amounts  and 
1  pays  amounts  determined  by  the  executive  board  as  the  neces- 
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sities  of  each  case  warrant.  One  of  the  difficulties  experienced  in  the 
successful  operation  of  this  benefit  by  the  national  unions  is  that  the 
local  officials  have  been  unwilling  to  assume  the  responsibility  of  a 
strict  interpretation  of  the  laws  governing  the  payment  of  claims. 
Another  source  of  trouble  is  the  difficulty  in  arriving  at  a  satis- 
factory agreement  as  to  what  should  be  a  permanent  or  a  total  dis- 
ability. The  generally  accepted  definition  of  a  permanent  disability 
is  the  loss  of  a  hand  at  or  above  the  wrist  joint,  the  loss  of  a  foot  at 
or  above  the  ankle  joint,  the  loss  of  one  eye  or  both  eyes,  or  a  perma- 
nent disability  caused  by  paralysis. 

The  Railway  Mail  Association  pays  for  a  permanent  disability 
(caused  by  accident  only)  incurred  while  the  member  was  in  the  per- 
formance of  his  duty  as  a  railway  mail  clerk.  The  majority  of  the 
unions  reported  pay  permanent  disability  benefits  to  members  who  by 
reason  of  permanent  disability  are  totaUy  imfit  to  follow  their  usual 
vocations;  but  in  one  tmion  the  disability  must  be  of  such  a  character 
as  totally  to  unfit  the  member  for  the  performance  of  any  physical 
labor.  Usually  the  amount  paid  for  permanent  disability  is  the  same 
as  the  amoimt  paid  for  death  benefit,  and  the  payment  of  a  perma- 
nent disabihty  benefit  disentitles  the  member  to  any  other  form  of 
benefit;  but  in  two  imions,  after  the  receipt  of  permanent  disability 
benefit,  membership  may  be  retained  and  the  member  be  entitled 
to  a  reduced  death  benefit. 

Th«  unions  paying  permanent  disability  benefits  usually  require  a 
longer  term  of  membership  for  members  to  become  entitled  to  this 
benefit  than  is  required  for  members  to  become  entitled  to  death 
benefit.  The  usual  requirement  is  a  membership  of  one  or  two  years. 
In  unions  having  the  compulsory  insurance  system  no  length  of 
membership  is  required,  the  benefit  rights  beginning  immediately. 

The  forfeiture  of  the  right  to  the  permanent  disability  benefit  is 
generally  for  the  same  reasons  as  forfeiture  of  the  right  to  the  death 
benefit.  In  some  unions  the  members  forfeit  the  right  to  benefit 
when  the  disability  is  caused  by  the  assumption  of  risks  to  which 
members  of  the  trade  are  not  usually  liable. 

The  total  amount  paid  for  630  permanent  disability  claims 
reported  by  13  unions  during  the  year  was  $684,776. 

SUPERANNUATION  BENEFITS. 

A  tabulation  of  the  rates  is  given  on  page  42,  et  seq.,  and  of  the 
amounts  of  benefit  payments  on  page  48  et  seq. 

Four  of  the  unions  reported  have  in  operation  superannuation 
benefits  for  their  old  and  infirm  members.  Four  other  unions  have 
provided  for  the  payment  of  this  benefit  at  future  periods,  and  are 
gathering  funds  to  put  the  benefit  in  active  operation. 
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As  early  as  1857  it  was  proposed  at  the  convention  of  the  Inter- 
national Typographical  Union  to  furnish  an  asylum  for  super- 
annuated and  indigent  printers.  Nothing  came  of  the  project  at 
that  time,  but  it  was  revived  from  time  to  time  until  finally  it  cul- 
minated in  the  opening  of  the  Union  Printers'  Home  at  Colorado 
Springs^  Colo.^  in  1892.  This  international  union  has  established  an 
old-age  pension  system  which  has  been  in  operation  since  August, 
1908. 

In  1905  the  Granite  Cutters'  Union  made  provision  for  the  pay- 
ment of  a  monthly  superannuation  benefit  of  $10  for  six  months 
in  each  year,  beginning  with  November.  To  be  entitled  to  the 
benefit  a  member  must  be  62  years  of  age  and  must  have  been  a 
member  of  the  union  for  20  years;  a  continuous  membership  in 
good  standing  for  10  years  previous  to  the  granting  of  the  benefit  is 
also  necessary.  The  Granite  Cutters'  Union  also  has  the  following 
provision  for  old-age  members:  **Any  member  arriving  at  the  age  of 
60  years,  who  has  been. in  continuous  good  standing  for  10  years 
previous  to  making  application  for  this  benefit  without  taking  out 
a  withdrawal  card  shall,  upon  application,  be  paid  a  benefit  of  $125 
and  shall  be  exempt  from  further  payment  of  dues  and  assessments, 
and  at  death  his  legal  heirs,  administrator,  or. lawfully  appointed 
executor  shall  receive  an  additional  sum  of  $75,  provided  he  has  not 
violated  any  of  our  laws  or  regulations  during  such  time.  Upon 
application  for  the  cash  benefits,  applicant  shall,  when  required  by 
our  international  executive  council,  furnish  certificate  of  birth,  or 
other  proof  of  age,  satisfactory  to  our  international  executive  council." 

Many  of  the  local  unions  of  the  various  national  unions  that  do 
not  feel  justified,  under  present  conditions,  in  establishing  old-age 
benefits  have  had  in  operation  for  many  years  provisions  that  per- 
mitted the  old  member  to  work  for  a  wage  rate  lower  than  the  rate 
fixed  for  the  younger  members;  in  some  local  unions  the  old  member 
has  been  permitted  to  fix  his  own  wage  rate,  the  only  condition 
being  that  he  observe  union  rules.  Many  of  the  unions  relieve  the 
old  member  from  the  payment  of  all  contributions  except  assess- 
ments for  death  benefits. 

The  following-named  national  unions  have  in  operation  a  super- 
annuation-benefit system:  Amalgamated  Society  of  Carpenters  and 
Joiners;  Amalgamated  Society  of  Engineers;  Granite  Cutters'  Inter- 
national Association;  International  Typographical  Union. 

The  following  national  unions  have  provided  for  a  superannuation- 
benefit  system  to  become  operative  at  a  future  fixed  date:  Interna- 
tional Association  of  Machinists;  Pattern  Makers'  League  of  North 
America;  JJnited  Association  of  Plumbers,  Gas  Fitters,  etc.;  Amal- 
gamated Association  of  Street  and  Electric  Railway  Employees. 
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Two  national  unions  reported  an  expenditure  for  the  year  of 
$198^618.65  as  the  superannuation  benefit  of  1^936  members.  One  of 
these  paid  $180;814.70  as  superannuation  benefits  to  1,818  members, 
only  39  of  whom  were  in  the  United  States;  the  other  paid  $17,803.95 
to  118  members,  all  of  whom  were  in  the  United  States. 

» 

.  UNEMPLOYMENT  BENEFITS. 

The  unemployment  benefit,  although  of  importance,  has  made 
little  headway  in  the  United  States  either  as  a  national  or  local  union 
benefit.  The  difficulty  of  forming  any  reliable  estimate  'of  the 
probable  annual  cost  of  this  benefit  has  deterred  many  unions  from 
adopting  it  as  a  part  of  their  beneficiary  system.  This  is  notably 
true  of  the  building  trades,  in  which  employment  depends  so  largely 
upon  the  general  financial  condition  of  the  country. 

Of  the  building  trades  reported,  only  1  national  union  pays  out-of- 
work  benefits,  viz,  the  Amalgamated  Society  of  Carpenters  and 
Joiners,  an  English  trade  union  having  branches  in  the  United 
States.  The  Cigar  Makers'  International  Union  is  the  only  large 
American  national  union  that  pays  a  weekly  benefit  to  its  unem- 
ployed members. 

To  be  entitled  to  unemployment  benefits,  members  must  be  out 
of  work  a  stated  number  of  days;  benefits  are  limited  to  a  fixed 
number  of  weeks  in  any  one  year.  Members  out  of  work  are  required 
to  report  daily  to  some  designated  officer  of  the  union,  who  keeps 
a  record  of  the  unemployed  members;  failure  to  report  causes  for- 
feiture of  the  benefit  for  that  day.  Members  who  lose  employment 
through  drunkenness  or  by  shirking  their  work  forfeit  their  right 
to  benefit. 

Several  unions  relieve  their  members  from  the  payment  of  dues 
during  unemployment. 

The  total  expenditure  for  unemployment  benefits  for  one  year 
by  3  unions  was  $30,668.48,  which  was  paid  to  2,897  members.  This 
does  not  include  1  union  paying  unemployment  benefit,  for  the 
reason  that  the  amount  expended  by  the  union  includes  the  mem- 
bership outside  of  the  United  States. 

A  few  unions  pay  travel  benefits  to  unemployed  members  who 
wish  to  seek  work  in  other  places.  Ones  union  may  compel  members 
in  receipt  of  unemployment  benefit  to  travel  in  search  of  work.  Two 
unions  reported  31  members  having  received  travel  benefit  during 
the  year  to  the  amount  of  $157.85.  This  does  not  include  1  union 
paying  travel  benefits,  because  the  amount  paid  out  includes  expend- 
itures outside  of  the  United  States. 
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SHIPWRECK  BENEFITS. 

AU  of  the  seamen's  unions  pay  benefits  for  the  loss  of  belongings 
by  shipwreck.  As  will  be  seen  by  a  perusal  of  the  detailed  report 
for  each  of  the  9  unions  paying  this  benefit,  it  is  an  important  part 
of  the  relief  work  of  these  unions.  Two  hundred  and  sixtynseven  of 
the  members  of  the  several  unions,  who  suffered  shipwreck  during 
the  year,  were  given  a  fresh  start  by  the  payment  of  this  benefit. 
The  amount  of  benefit  varies  for  the  several  unions,  but  $30  is  the 
sum  generally  paid.  The  total  expenditure  for  this  benefit  by  all  the 
seamen's  unions  was  $9,929.90  for  the  year  reported. 

The  seamen's  unions  also  give  from  25  to  50  cents  per  week  as 
a  tobacco  benefit  to  those  of  their  members  who  are  sick  either  at 
home  or  in  hospitals.  A  total  of  $3,389.95  was  expended  for  this 
benefit  during  the  year,  the  number  of  members  receiving,  benefit  not 
being  reported. 

TOOL  INSURANCE. 

Several  unions  have  instituted  tool  insurance  benefit  to  assist 
members  to  replace  tools  unavoidably  lost  by  fire,  water,  etc. 

SUMMARY  OF  BENEFITS. 

The  following  is  a  brief  summary  of  the  expenditures  of  the  national 
union  benefit  funds  for  one  year,  as  far  as  reported: 

Temporary  dieability $832, 760. 69 

Death  of  members o5, 164, 386. 06 

Death  of  members'  wives 55, 020. 00 

Death  of  widowed  mothers 1, 240. 00 

Permanent  disability 5684, 775. 00 

Superannuation 198, 618. 66 

Other 892, 321. 63 

Total  for  all  benefits 7, 829, 121. 03 

A'  brief  description  is  given  for  each  fund  classified  as  national  or 
international,  beginning  on  page  52. 

The  principal  statistical  data  relating  to  each  fund  are  presented 
in  three  tables  of  which  the  titles  are  as  follows: 

Table  I.  Year  of  organization  of  national  and  international  labor 
unions,  number  of  locals  under  jurisdiction,  number  of  locals  having 
members  participating  in  benefit  funds,  and  year  each  benefit  was 
instituted. 

<>  Including  $149,175  paid  by  one  fimd  for  both  death  and  permanent  disability 
benefits  which  can  not  be  separated. 

&Not  including  $149,176  paid  by  one  fimd  for  both  death  and  permanent  disability 
benefits  which  can  not  be  separated. 
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Table  II.  Contributions  of  and  benefits  to  ntiembers  of  national 
and  international  labor  union  funds. 

Table  III.  Total  benefit  payments  by  national  and  international 
labor  union  funds  during  the  year,  and  number  of  members  to  or  on 
account  of  whom  payments  were  made. 

The  tables  follow. 

Tablb  I.— year  of  organization  OF  NATIONAL  AND  INTERNA- 
TIONAL LABOR  UNIONS,  NUMBER  OF  LOCALS  UNDER  JURISDICTION, 
NUMBER  OF  LOCALS  HAVING  MEMBERS  PARTICIPATING  IN  BENEFIT 
FUNDS,  AND  YEAR  EACH  BENEFIT  WAS  INSTITUTED. 


Fund 
num- 
ber. 

• 

Name  of  organisation. 

For 
de- 
tailed 

de- 
scrip- 
tion 
see 
page- 

Year 
union 

Locals 
under 
Juris- 
diction 

of 
union. 

Locals 
having 

ben 
partlo- 
ipat- 
ingin 
bene- 
fits. 

Year  benefit 

was  instituted  for— 

Tem- 
porary 

disa* 
biUty. 

Death. 

Per- 
ma- 
nent 
disft- 
biUty. 

Super- 

annua- 

tton. 

was 
organ- 
ised. 

Other 
bene- 
fits. 

1 

2 
3 

4 

6 

6 

7 

8 

9 
10 

11 

12 

13 

14 

15 
16 

17 

18 

Bakery    and    Confectioneir 
Workers'        International 
Union 

52 

54 

66 
56 

58 

59 

00 

61 

67 
69 

78 

75 
76 

81 

1  « 

89 

1886 

1887 

1892 
1895 

1903 

1899 

1896 

1890 
1860 

1881 
1883 
1864 

1890 

1897 
1868 

1891 
1851 

1863 

215 

581 

145 
275 

16 

7 

73 

484 
891 

1,889 

26 

486 

421 

5 

497 

524 
684 

690 

72 

581 

145 
275 

16 

7 

73 

106 
891 

1,889 
26 

486 

421 

5 

497 

524 
684 

690 

1896 
1891 

1900 

1860 

1881 

1906 
7 1904 

1851 

1896 

1894 

1897 
1900 

1903 

1902 

1902 

1891 
1860 

1883 

1883 
1881 

1899 

1904 
1882 

1891 
1851 

(•) 

11805 

Barbers',  Journeymen,  Inter- 
national Union..              ... 

Bookbinders,      International 
Brotherhood  of 

Bootand  Shoe  Workers'  Union . 

Bricklayers     and      Masons' 
Unions,     California    State 
Conferenoe  of 

n906 

Bricklayers      and      Masons' 
Unions,  Colorado  State  Con- 
ference of 

Bridge  and  Structural  Iron 
Workers,  International  As- 
sociation of- 

Carmen's,  RaUway,    Mutual 
Aid   Association,   Brother- 
hood of 

1891 
1860 

1883 

Cari>enters  and  Joiners,  Amal- 

1867 

/ 11860 
\S1860 

Carpenters    and    Joiners    of 
America,  United  Brother- 
hood of 

11883 

Carvers',  Wood,  Association, 
Intf^matlonal 

41883 

Clear   Makers'  International 
Union 

1902 

11887 

•1889 

ln891 

Clerks',  Retail,  International 
Protective  Association 

Compressed     Air     Workers' 
Union,  International 

ConductonjiOrder  of  Railway. 

Electrical  workers.  Interna- 
tional Brotherhood  of 

Engineers,  Amalgamated  So- 
ciety of 

1882 

1851 

1851 

/1 1851 
\S1851 

Engineers,  LfO0omotiye,Qnuid 
International   Biotherhood 
of 

/•18a8 
\wi902 

1  For  death  of  member's  wife. 

s  Instituted  after  the  close  of  the  fiscal  year  reported. 

•  Unemployment,  travel,  and  tool  insurance  benefits. 
4  Tool  insurance  benefit. 

•  Unemployment  benefit. 

•  For  death  of  dependent  widowed  mother  of  an  unmarried  member. 

'  Discontinued  Oct.,  1906.  .  ,      . 

•  Instituted  in  1867  by  the  Brotherhood  of  Locomotive  Engtueers  and  continued  by  the  Mutual  Life 
and  Accident  Insurance  Association,  wldch  was  organised  in  1894. 

•  Benefit  for  widows  and  orphans. 
10  Benefit  for  indigent  members. 
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Tablb  I.— YEAR  OF  ORGANIZATION  OF  NATIONAL  AND  INTERNA- 
TIONAL LABOR  UNIONS,  NUMBER  OF  LOCALS  UNDER  JURISDICTION, 
NUMBER  OF  LOCALS  HAVING  MEMBERS  PARTICIPATING  IN  BENEFIT 
FUNDS.  AND  YEAR  EACH  BENEFIT  WAS  INSTITUTED— Continued. 


Fund 

nam- 

iMr. 


19 

ao 

21 

22 
23 

24 

25 

26 

27 

28 

29 

ao 

31 

82 

38 
84 

36 
86 
37 


39 

40 
«1 
42 


Name  of  organiiatton. 


Englneen',  Looomotlve,  Mu- 
tual Life  and  Accident  In- 
surance Association,  ( Grand 
International  Brotherhood 
of) 

Firemen    and    Enginemen, 
Brotherhood  of  Locomotive. 

Firemen  and  Englnamen, 
Ladles'  Boeietj  of  the 
Brotherhood  of  Looomotiye. 

Fishermen's  Union,  Alaska. . . 

Fielghtand  Baggagemen,  Rail- 
road^ rothernood  of 

Glass  Bottle  Blowers'  Asso- 
ciation  

Glass  Workers,  Amalgamated 
Whidow 

Glass  Worken'  Intematlonal 
Association,  Amalgamated . . 

Granite  Cutters'  Intematlonal 
Association 

Grinders',  Table  Knife,  Na- 
tional union 

Hatters',  United 

Hod  Carriers  and  Building 
Laborers'  Union,  Interna- 
tional  

Hotel  and  Restaurant  Em- 
ployees' International  Alli- 
ance and  Bartenders'  Inter- 
national League 

Iron,  Steel, andf  Tin  Workers, 
National  Amalgamated  As- 
sociation of 

Jewelry  Workers'  Union,  In- 
temational 

Laborers'  Union,  Intem»- 
ttonal 

Lace  Operatiyes,Cliartered  So  • 
dety  of  Amalgamated 

Lathers'  Intematlonal  Union, 
Wood,  Wire  and  Metal 

Leather  Workers  on  Hoxse 
Goods,  United  Brotherhood 
of 

Letter  CarrierB'  Mutual  Bene- 
fit Association  of  the  Na> 
tional  Association  of  Letter 
Carriers 

Lithographers'  International 
Protective  and  Beneflcial 
Association 

Machine  Printers'  Beneflcial 
Association 

MadUnists,  International  As- 
sociation of 


For 
de- 
tailed 
de- 
scrip- 
tion 


) 


Maintenanoe-of-Way  Employ 


Intematii 


way 
onal 


Brother- 


hood of. 


91 
92 

96 
96 

97 

98 

99 

100 

101 

103 
104 

106 

106 

107 

106 

110 
112 

113 
114 

116 

122 
123 
126 

126 


Year 
union 
was 
organ- 
ised. 


1868 
1873 

1884 
1902 

1902 

1876 

1904 

1900 

1877 

1896 
1854 

1908 

1800 

1876 

1901 

1902 
1893 

1800 
1896 

1891 

1887 
1873 
1888 

1887 


Locals 


under 

Jurls- 

oiotion 

of 
union. 


Locals 
haying 
mem- 
bers 
partic- 
ipat- 
ing in 
brae- 
fits. 


680 
708 

201 
2 

40 

111 

90 

86 

266 

9 
23 

271 

625 

139 

15 

45# 
11 

225 
101 

1,147 

27 

16 

730 

484 


Year  benefit  was  instituted  f  or— 


680 
708 

200 
2 

40 

111 

90 

36 

265 

9 
23 

271 

525 

139 
15 

223 

11 

225 
101 

367 

27 

16 

730 

484 


Tern- 

^dS7 

biUty. 


Death. 


1901 


1896 


1873 


11867 
1876 

1903 
1902 

1902 

1891 

1904 

1901 

1877 

1896 
1907 

1907 

1903 

1903 

1901 

1904 
1893 

1902 
1896 

1891 

1887 
1873 
1897 

1887 


Per^ 
ma- 
nent 
disa- 
bility. 


U867 
1882 


•1900 


Super- 

annuar 

tion. 


Other 
bene- 
fits. 


n902 


1905 


«1901 


{• 


41907 
1897 


1887 


al907 


>  Instituted  in  1867  by  the  Brotherhood  of  Locomotive  Engineers  and  continued  by  the  Mutual  Life 
and  Accident  Insurance  Association,  which  was  organised  in  1894. 
^Shipwreck  and  tobacco  benefits. 

*  Not  yet  operative. 

*  For  death  of  member's  wife. 

*  Unemployment  benefit. 

*  For  death  of  member's  wife,  year  not  reported. 
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Tablb  I.— year  of  ORGANIZATION  OF  NATIONAL  AND  INTERNA- 
TIONAL LABOR  UNIONS,  NUMBER  OF  LOCALS  UNDER  JURISDICTION, 
NUMBER  OF  LOCALS  HAVING  MEMBERS  PARTICIPATING  IN  BENEFIT 
FUNDS,  AND  YEAR  EACH  BENEFIT  WAS  INSTITUTED— Continued. 


Fund 
num- 
ber. 


43 
44 
46 

46 

47 

48 
49 
fiO 

61 

63 
63 

64 
66 

66 

67 
68 
60 

60 
61 
62 

63 
64 
66 

66 
67 

68 

6e 

70 


Name  of  organisation. 


Marine  Cooks  and  Stewards' 
Association,  Atlantic  Coast.. 

Marine  Cooks  and  Stewards' 
Union,  Great  Lakes 

Marine  Cooks  and  Stewards' 
Association,  Paciflo  Coast. . . 

Marine  Firemen's  Union,  At- 
lantic Coast 

Marine  Firemen,  Oilers,  etc., 
Benevolent  Association, 
Oreat  lAkes 

Marine  Firemen.  Oilers,  etc., 
Union  of  the  Pacific 

Meat  Cutters  and  Butcber 
Workmen,  Amalgamated. . . 

Metal  Polishers,  Buffers. 
Platen,  and  Brass  Workers' 
International  Union 

Metal  Workeis'  International 
Alliance,  Amalgamated 
Sheet 

Molders',  Iron,  Union 

Painters,  Decorators  and  Pa* 
per  Hangers,  Brotherhood  of. 

Pattern  Makers'  League 


PayingCutters'  Union 

Photo-Engravers'  Union,  In- 
ternational  

Piano  and  Organ  Workers' 
Union,  International 

Plasterers',  Operative,  Inter- 
national Association, 


Plumbers,  Oas  Fitters,  etc.. 
United  Association  of  Jour- 


neymen  

Printing  Pressmen's  Union, 

International 

Quarry     Workers'     Interna* 

tional  Union 

Railway   Employees,   Street 

and  Electric,  Amalgamated 

Association  of 

Railway  Mail  Association 

Sailors'  Union  of  the  Pacific . . . 
Seamen's    Union,     Atlantic 

Coast 


For 
do- 
tailed 
de- 
scrip- 
tion 


page- 


Seamen's  Union,  Lake 

Slate  and  Tile  Roofers'  Union, 
International 

Spinners'  Union,  International. 

Steamboatmen's  Union  of 
Califbmla,  Bay  and  River. . . 

Steam  Shovel  and  Dredge  Men, 
International  Brotherhood 
of 


128 
130 
131 
132 

183 
136 
136 

137 

138 
130 

141 
144 
146 

147 

148 

160 

161 
162 
164 

166 
166 
168 

160 
160 

162 
163 

164 
166 


Year 
union 
was 
organ- 
ized. 


1901 
1902 
1901 
1902 

1888 
1883 
1897 

1890 

1897 
1860 

1887 
1892 
1901 

1900 

1898 

1864 

1880 
1880 
1903 


1892 
1808 
1886 

1889 
1863 

1902 
1878 

1902 


1896 


Locals 
under 
Juris- 
diction 

of 
union. 


4 

14 
3 

7 

(0 
1 

464 

146 

872 
466 

942 
78 
69 

39 

40 
238 

404 
271 
122 

312 

11 

9 

8 
18 

25 
26 


36 


Locals 
having 
mem- 
bers 
partic- 
ipat- 
ing in 
bene- 
fits. 


4 

14 


1 
464 

146 

372 
466 

942 

78 
69 

39 

40 

238 

404 
263 
122 

312 

11 

9 

8 
18 

26 
26 


36 


Year  benefit  was  institated  f  or— 


Tem- 
porary 

dlsa- 
bUity. 


Death. 


1888 


1896 


1898 


1898 


1902 


1898 


1903 
1902 
1901 
1902 

1888 
1883 
1905 

1896 

1902 
1895 

1887 
1898 
1903 

1900 

1898 

1890 

1902 
1889 
1903 


1896 
1896 
1886 

1889 
1878 

1908 
1892 

1902 


1900 


Pei^ 
ma- 
nent 
dlsa- 
blUty. 


Super- 

aimua- 

tion. 


1806 

1887 
1900 


1895 
1898 


1889 
1902 


Other 
bene- 
fits. 


11903 
U902 

nooi 

11902 

«1888 
S1883 


•1900 


«1902 


(•) 


1892 


>1887 


>1907 


{ 


>1885 

11880 
11887 
•1904 


11908 


1  Shipwreck  benefit. 

*  Shipwreck  benefit  and  tobacco  fbr  members  in  hospital. 
'Not  reported. 

*  Tobacco  benefit  while  sick. 
ft  For  death  of  member's  wife. 

•  Not  yet  operative. 

Y  Tool  insurance  benefit;  year  not  reported.  ^     

>  To  become  operative  when  the  fund  set  aside  for  this  purpose  amounts  to  810,000. 

•  Hospital  allowance. 
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Tablb  I.— year  of  ORGANIZATION  OF  NATIONAL  AND  INTERNA- 
TIONAL LABOR  UNIONS,  NUMBER  OF  LOCALS  UNDER  JURISDICTION, 
NUMBER  OF  LOCALS  HAVING  MEMBERS  PARTICIPATING  IN  BENEFIT 
FUNDS,  AND  YEAR  EACH  BENEFIT  WAS  INSTITUTED— Concluded. 


Fund 
num- 
ber. 


71 

72 
73 
74 

76 
76 
77 

78 

79 

80 

81 

82 

83 

84 


Name  of  organization. 


StoreotypecB  and  Electro- 
tvperr  Union,  Interna- 
tional  

Stogie  Makers'  League,  Na> 
tional 

StonecutterB',  Journeymen, 
Association 

Stove  Mounters  and  Steel 
BangjB  Workeis'  Interna- 
tional Union 

Switctunen's  Union 

Tailors',  Journeymen,  Union. . 

Telegraphers',  Commercial, 
Union 


Telegraphers,  Railroad,  Or- 
der of 

Tobacco  Workers'  Interna* 
tional  Union 

Trainmen,  Railroad,  Brother- 
hood of 

Typographla,  Oerman-Amerl- 
can 


Typographical  Union,  Intei^ 
tional 


nati 


Weavers',  Elastic  Ooring, 
Amalgamated  Association. . . 

Woodworkers'.  Amalgamated, 
Intematiooal  Union 


For 
de- 
taUed 
de- 
scrip- 
tion 


} 


168 

lao 

170 

171 
172 
174 

175 

177 

178 

180 
182 

184 
104 
196 


Year 
union 


organ- 
ised. 


1902 
1806 
1868 

1802 
1804 
1888 

1002 

1886 

1805 

1883 
1873 

1882 
1885 
1806 


Locals 
under 
juris- 
oiction 

of 
union. 


Locals 
having 
mem- 
bers 
partio- 
Ipat- 
ingin 
bene- 
fits. 


87 

10 

219 

58 
216 
341 

116 

120 

68 

754 
22 

676 

2 

106 


87 

10 

210 

58 
216 
341 

(0 

120 

68 

754 
22 

573 
2 

108 


Year  benefit  was  instituted  for— 


Tern- 

uutr. 


....... 

1003 

1006 

1874 

1002 
1001 
1880 

1006 

1888 

1805 

1805 

1884 

1881 

1881 

1801 

1886 

1806 

Per- 
ma- 
nent 
disa- 
bUity. 


1001 


1884 


1806 


Super- 

annua* 

tion. 


Other 
bene- 
fits. 


{ 


S1884 
•1881 
«1881 


•1886 


^  Membership  in  the  fund  direct  and  not  by  locals. 

s ' '  Systematic  benevolenoe." 

>  For  death  of  member's  wife. 

4  Unemployment  and  travel  benefits. 

*  UDflmployment  benefit. 
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Tablb  O.— contributions  OF  AND  BENEFITS  TO  MEMBERS 

COITTBIBUTIOirS. 


Fund 
num- 
ber. 


Name  of  organisation. 


1S3.00 
1.00 


.66} 


».50 

1.50 

10.88  to   3.50 


.75 
3.00 

.50to   1.00 


3.00 to   6.00 

l.OOto  2.00 

.60  to  21. 60 


2.00 


1  Bakery  and   ConfeCtloDery   Workers'   International         52 

Union. 

2  Barbers',  Joomeymen,  International  Union 64 

3  Bookbinders,  International  Brotherhood  of 55 

4  Boot  and  Shoe  Workers' Union 56 

5  Bricklajrers  and  Masons'  Union,  California  State  Con-         58 

f erenoe  of. 

6  Bricklayers  and  Masons'  Union,  Cokirado  State  Con-         50 

ferenoe  of. 

7  Bridge  and  Structural  Iron  Workers,  International         60 

Association  of. 

8  Carmen's,  Railway,  Mutual  Aid  Association,  Brother-         61 

hood  of. 
0    Carpenters  and  Joiners,  Amalgamated  Society  of 62 

10  Carpenters  and  Joiners  of  America,  United  Brother-         67 

hood  of. 

11  Carvers',  Wood,  Association,  International 60 

12  Cigar  Makers' International  Union 70 

13  Clerks',  Retail,  International  Protectiye  Association. . .        78 

14  Compressed  Air  Workers'  Union,  International 75 

15  Conouctors,  Order  of  Railway 76 

16  Electrloil  Workers,  International  Brotherhood  of 81 

17  Engineers,  Amalgamated  Society  of 82 

18  Engineers,  Locomotive,  Qrand  International  Brother-  80 

hood  of. 

19  Engineers,  Locomotive,  Mutual  Life  and  Accident         01 

Insurance  Association  (Grand  International  Brother- 
hood). 

20  Firemen  and  Enginemen,  Brotherhood  of  Locomotive.        92 

21  Firemen  and  Enginemen,  Ladies'  Society  of  the  Broth-         05 

erhood  of  Locomotive. 

22  Fishermen's  Union,  Alaska 96 

23  Freightand  Baggagemen, Railroad,  BrotfasAood  of...  97 

24  Glass  Bottle  Btowers' Association 98 

25  Glass  Workers,  Amalgamated  Window 99 

26  Glass  Workers'  International  Association,  Anudga-  100 

mated. 

27  Granite  Cutters'  International  Association 101 

28  Grinders',  Table  Knife,  National  Union 103 

29  Hatters,  United 104 

30  Hod  Carriers  and  Building  Laborers'  Union,  Inter-  105 

national. 

31  Hotel  and  Restaurant  Employees'  International  Al-       106 

llanoe  and  Bartenders'  Intarnational  League. 

32  Iron,  Steel,  and  Tin  Workers,  National  Amalgamated        107 

Association  ot 

33  Jewelry  Workers'  Union,  International 108 

34  Laborers' Union,  International 110 

35  Lace  Operatives,  Chartered  Society  of  Amalgamated. .  112 

36  Lathers^  International  Union,  Wood,  Wire,  and  Metal.  113 

37  Leather  Workers  on  Horse  Goods,  United  Brother-  114 

hood  of. 

38  Letter  Carriers'  Mutual  Benefit  Association  of  the       116 

National  Association  of  Letter  Carrieis.  I 

1  SI  for  nonbeneflciary  members. 
>S3.60  to  nonbeneflciary  members. 

*  For  nonbeneflciary  members,  S3,  S1.29  of  which  goes  to  the  fund. 
4  Female  members. 

*  %5  for  second  reinstatement. 

A  Sufficient  to  raise  required  amount  of  death  benefit. 
'  For  unattached  members,  S5. 
"  For  unattached  members,  SO. 

*  Payment  of  arrears. 

M  S2  for  relief  fund  of  the  union  and  S16  for  each  Sl^OOO  of  insurance  carried. 


For 
de- 
tailed 
de- 
scrip- 
tion 


page- 


Entrance  fee. 


To  union  and 
fund. 


5.00 

L50 

"6.00 

LOO  to  300. 00 

.50 


»3.00to 
.60  to 


25.00 
25.00 

.25 

.25 


»3.00 
.50 and  LOO 

laoo 

1.00 
2.00 


To  fund. 


S2.00 
LOO 


L50 


SL  00  to  3. 00 


m 


".50 


(") 


.50 


2.00 
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OF  NATIONAL  AND  INTERNATIONAL  LABOR  UNION  FUNDS. 

CONTRIBUTIONS. 


Reinstatement  fee. 

DiMR  per  year. 

Per  capita  assessment  for  fis- 
cal year. 

Fond 
nom- 
ber. 

To  miion  and 
fund. 

To  ftind. 

To  union  and 
fond. 

To  fand. 

0 

To  union  and 
fbnd. 

To  fond. 

1S3.00 

aoo 

12.00 

SI0.60 

■4.20 
/                   4.60 
\                 «2.74 
8.66} 

.40 

1.00 
■4.80 

fO.00 

1.80 
.60 
.60 

11.00 

1 

2 

V •. 

8 

•2.00 

/ 

- 

4 

2.70 

(•) 

.50 

t2.70 
(•) 

6 

6 

7 

.60 

fa26to   1.00 

8 

S4.92tol&74 
3.00 

2.00 
&20tol&60 

1.50to   3.00 

.06 

2.00 

3.60 

3. 00  to  25. 00 

Z50 

t2.56to7.fi2i 

0 

(•) 

10 

4.25 

2.00 

11 

3.00 
/                  3.00 
\                «2.00 

12 

] 

1.50 

13 

/ 

2.00 
»Z00 

14 

li.ootoaoo 

SI.  00  to  3. 00 

»16.00 

15 

16 

(») 

.50 

17 

3. 00  to  4. 00 
(•) 

18 

W27.00 

6. 00  to  36. 00 
2. 40  to   4.80 

10 

2.50 
1.00 

&00 
4.20 

20 

21 

22 

L50 

23 

M9.40 

0.40 

24 

(») 

aoo 

6. 00  and  12. 00 
1.20  and  2.40 

(") 

1.80 

1.80 

7.60 

2. 40  to  4.80 

L20aDd   1.80 

13.00 

3.00 

13.00 

25 

.50 
12.50. 

26 

27 

^] 

(•) 

28 

.25 

"6.00 

20 

30 

.60 
.80 

'"'    .60 

81 

(18) 

32 

"3.00 

(») 

33 

.25 

34 

laoo 

■'""(•) 

36 

36 

5l  00  and  la  00 

(•) 

1.00 

37 

(•) 

.72 

4. 68  to  74. 16 

38 

i> Not  reported. 

i*For  each  certificate  of  81,500  insurance. 

n  Foreign  blowers  may  be  diarged  8500. 

M  And  from  1  to  2  per  cent  of  earnings. 

i»2per  cent  of  earnings. 

MTo  those  who  have  worked  in  opposition  to  the  association,  %7J5. 

17  Traveling  members. 

M25  cents  per  month. 

*  For  unattached  members;  for  all  others  50  per  cent  of  fee  paid  to  local  union  on  admission  to  local. 

>*2S  per  cent  of  amount  paid  to  union  and  fond. 
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BEPOBT  OF  THE  COMMISSIONEB  OF  LABOB. 


Table  II.— CONTRIBUTIONS  OF  AND  BENEFITS  TO  MEMBERS  OP 

BENEFITS. 


Fund 
num- 
ber. 


2 
8 
4 

6 
6 
7 
8 

9 

10 

11 

12 

13 
14 
16 
16 

17 

18 
19 

30 
21 
22 
23 
24 
25 
26 
27 
28 
20 
80 
81 

82 
83 

84 

85 

86 
87 
88 


Name  of  organization. 


Bakery  and  Confectionery  Workers'  International  Union 

Barbers',  Joumeymenrintemational  Union  of 

Bookbinders,  International  Brotberhood  of 

Boot  and  Sboe  Workers'  Union 

Bricklayers  and  Masons'  Union,  Califomia  State  Conference  of 

Brickla3rers  and  Masons'  Union,  Colorado  State  Conference  of 

Bridge  and  Structural  Iron  Workers,  International  Association  of. 
Carmen's,  Railway,  Mutual  Aid  Association,  Brotherhood  of 

Caii)enters  and  Joiners,  Amalgamated  Society  of 


Carpenters  and  Joiners  of  America,  United  Brotherhood  of 

Carvers' ,  Wood ,  Association ,  International 

Cigar  Makers'  International  Union 

Clerks',  Retail ,  International  Protective  Association 

Compressed  Air  Workers'  Union,  International 

Conductors,  Order  of  Rallwav 

Electrical  Workers,  International  Brotherhood  of 

Engineers,  Amalgamated  Society  of 

Engineers,  Locomotive,  Qrand  International  Brotherhood  of 

Engineers,  Locomotive,  Mutual  Life  and  Acddent  Insurance  Association  (Orand  Inter- 

national  Brotherhood) 

Firemen  and  Enginemen,  Brotherhood  of  Locomotive 

Firemen  and  Enginemen,  Ladies'  Society  of  the  Brotherhood  of  Locomotive 

Fishermen's  Union,  Alaska 

Freightand  Baggagemen,  Railroad,  Brotherhood  of 

Glass  Bottle  Blowers'  Association 

Olass  Workers,  Amalgamated  Window 

Glass  Workers'  International  Association,  Amalgamated 

Granite  Cutters'  International  Association 

Grinders',  Table  Knife,  National  Union 

Hatters,  United 

Hod  Carriers  and  Building  Laborers'  Union.  International 

Hotel  and  Restaurant  Employees'  International  Alliance  and  Bartenders'  International 


League, 
ron.  Stee 


Iron,  Steel,  and  Tin  Workers,  National  Amalgamated  Association  of. 
Jewelry  Workers'  Union,  International 

Laborers'  Union,  International 


Lace  Operatives,  Chartered  Society  of  Amalgamated 

Lathers'  International  Union,  Wood,  Wire,  and  Metal 

Leather  Workers  on  Horse  Goods,  United  Brotherhood  of 

Letter  Carriers'  Mutual  Benefit  Association  of  the  National  Association  of  Letter  Carriers. 


Forde- 
taUed 
de- 
scrip- 
tion 
see 
page— 


52 

54 
65 
66 
58 
50 
60 
61 

62 

67 

69 

70 

73 
75 
76 
81 

82 

89 

91 

92 

95 

96 

97 

98 

99 

100 

101 

103 

104 

106 

106 
107 
108 

110 

112 

113 
114 
116 


^  For  death  of  member's  wife. 

s  Per  week  for  life. 

>  Tool  Insurance;  unemployment  benefit,  82.10  to  83.50  per  week,  not  to  exceed  167.20  in  one  year. 

*  Tool  Insurance. 

*  For  death  of  member's  wife  or  dependent  widowed  mother. 

*  Unemployment  benefit,  not  to  exceed  $54  in  any  one  year. 

T  For  disabled  members  not  otherwise  provided  for,  as  necessity  may  require. 


OHAPTBB  I. — NATIONAL.  LABOB  OBOANIZATION  FUNDS. 
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NATIONAL  AND  INTERNATIONAL  LABOR  UNION  FUNDS— Continued. 

BBHRFITS. 


Benefits  paid  an  aooount  of— 

Temiwnry  disability. 

Death. 

disability. 

Snperannoation. 

Other. 

Fund 
nnm« 

Benefit  per 
weak. 

Limit  of 
period  in 
one  year 
(weeks). 

ber. 

16.00 
5.00 

26 
16 

/       S50to    S150 

\      1 25  to       75 

60  to     500 

50 

60  and  100 

200 

100 

100 

260  to  1,000 

/         21  to       84 

\                      185 

/         50  to     200 

\      ^25  to       50 

50  and  150 

/         50  to     550 

\                      •40 

25  to     200 

100 

1,000  to  8,000 

100 

/         15  to       72 

\      1 18  and     80 

\ 

I 

2 

8 

6.00 

18 

4 

5 

6 

7 

S250  to  81,000 
\     175  to       700 

}     100  to       400 

8 

$1.06  to  4.20 

52 

>S2.45  toS2.80 

«$42to    $147 

9 
10 

*90 
•  $3  per  week. 

11 

5.00 

5.00 
6.00 

18 

12 
18 

1     150  to       600 

12 

18 

14 

1,000  to    8,000 

(') 

15 

16 

.75  to  3.00 

(■) 

1     800  to       600 

S1.50  to    3.00 

»|0.75to    13 

17 
18 

• 

1,600  to  4,600 

500  to  8,000 

200and  400 

75 

60 

600 

U500 

60  and    75 

50  to     200 

60 

100  to      800 

75 

50 

100 

50  to     2U0 

/                      100 

\                     125 

/       100  to     500 

\                      »60 

50  and  100 

40  to     100 

500  to  8.000 

1.500  to    4,500 
500  to    8,000 

19 

20 

21 

"30 

22 

28 

24 

26 

50  to       100 

26 

U10.00 

27 

28 

29 

80 

81 

• 

32 

4. 00  and  5. 00 

18 

(") 

38 

i :. 

34 

85 



86 

5.00 

13 

87 

88 

I  Varying  period. 
*  Per  week,  unempio] 
u  For  relief  of  induen^ 
leflt;  I 


*  Per  week,  unemployment  benefit. 

u  For  relief  of  induent  members:  no  . ^  » ,  .^. ....w  r^.  »,«. 

11  Bhlp wreck  benefit:  also  25  oents  per  week  for  tobaooo  to  members  In  hospltaL 


t  members:  no  stated  sum;  not  to  exceed  $20  per  month. 


"  Prior  to  January.  ig07,  $800. 

u  Per  month,  for  su  months  in  each  year. 

M  Not  yet  operatiye. 


44 


BEPOBT  OF  THE  COMMISSIONEB  OF  LABOR. 


Table    O.— CONTRIBUTIONS  OF  AND  BENEFITS  TO  MEMBERS  OF 

CONTBIBUnONS-CoDcluded. 


Fund 
num- 
ber. 


39 

40 
41 
42 

43 
44 

45 

46 
47 

48 
49 
50 

51 

52 
53 

54 
55 
56 
57 
58 
50 

60 
61 
62 

63 
64 
65 
66 
67 
68 
60 
70 

71 
72 
73 
74 

75 
76 
77 
78 
79 
80 
81 
82 
83 
84 


Name  of  organiiatlon. 


Lithographers'  Intomational  Protectiye  and  Beneficial 
Association. 

Machine  Printers'  (Textile)  Beneficial  Association 

Machinists,  International  Association  of 

Maintenanoe-of-Way  Employees,  International  Broth- 
erhood of. 

Marine  Cooks  and  Stewards'  Association,  Atlantic  Coast 

Marine  Cooks  and  Stewards'  Union.  Great  Lakes 

Marine  Cooks  and  Stewards'  Association,  Pacific  Coast. 

Marine  Firemen's  Union,  Atlantic  Coast 

Marino  Firemen,  Oilers,  etc.,  Benevident  Associa- 
tion,  Great  Lakes. 

Marine  Firemen,  Oilers,  etc^  Union  of  the  Padflc 

Meat  Cutters  and  Butcher  Workmen.  Amalgamated. . . 

Metal  Polishers,  Buffers,  Platers,  and  Brass  Workers' 
International  Union. 

Metal  Workers'  International  AlUanoe,  Amalgamated 
Sheet. 

Molders',  Iron,  Union 

Painters,  Decorators,  and  Paper  Hangers,  Brotherhood 
of. 

Pattern  Makers'  League 

Paving  Cutters '  U  nlon 

Photo-Engravers'  Union,  International 

Piano  and  Organ  Workers'  Union,  International 

Plasterers',  Operative,  International  Association 

Plumbers,  Gas  Fitters,  etc.,  United  Association  of 
Joume^en. 

Printing  Pressmen's  Union,  International 

Quarry  workers'  International  Union 

Railway  Emplovees,  Street  and  Electric,  Amalgamated 
Association  of. 

Raflway  Mail  Association 

Sailors'  Union  of  the  Pacific 

Seamen's  Union,  Atlantic  Coast 

Seamen's  Union,  Lake 

Slate  and  Tile  Roofers'  Union,  International 

Spinners'  Union,  International 

Steamboatmen  of  Califomia,  Bay  and  River 

Steam  Shovel  and  Dredge  Men,  International  Brother- 
hood of. 

Stereotypers  and  Electrotypers'  Union,  International. . 

Stogie  Makers'  League,  National 

Stonecutters' ,  Journeymen,  AssociaUon 

Stove  Mounters  and  Steel  Range  Workers'  Interna- 
tional Union. 

Switchmen's  Union 

Tailors',  Journeymen,  Union 

Telegraphers',  C;ommercial,  Union 

Telegraphers,  Railroad,  Orderof 

Tobacco  Workers'  International  Union 

TrsJnmen,  Railroad,  Brotherhood  of 

Typ<^Tapni&>  German-American 

Typographical  Union,  International 

weavers^.  Elastic  Goring,  Amalgamated  Association. . . 

Woodworkers',  Amalgamated,  International  Union 


For 
de- 
tailed 
de- 
scrip- 
tion 
see 
page— 


122 

123 
125 
126 

128 
130 
181 
132 
133 

135 
136 
137 

138 

139 
141 

144 
146 
147 
148 
150 
151 

152 
154 
155 

156 
158 
150 
160 
162 
163 
104 
165 

168 
109 
170 
171 

172 

174 
175 
177 
178 
180 
182 
184 
194 
195 


Entrance  fee. 


To  union  and 
fund. 


iS3.25andl50.00 

5.00  to  10. 00 
>.75and  1.60 
2.00 and  3.00 

2.50 

5. 00  to  25!  00 

5.00 

2.50 

25.00 

25.00 

i.66' 


2.00 
11.00  and   5.00 


3. 00  to  25. 00 

'2.00 

5.00 

LOO 

10.00 


•.50to  2.50 
.25 

2.00 
5.00 
2.50 
5.00 
LOO 


5.00 

u  10.00  to  14. 60 

2.00 

2.00 

1.26  to  12. 50 

L50 

.50 

ui.OO 

3.00 
1.75 
.661 

1.00 
1.00 

5.00 

M2.00 

(») 


To  fund. 


13.26 


2.00 
.40  and  2. 00 


2.00 


(*) 


1 150  for  nonunion  alien  applicants, 
a  For  unattached  members,  9S. 

*  For  unattached  members,  S12. 

*  Payment  of  arrears. 

ft  And  payment  of  arrears. 

*  For  tool  insurance,  1  per  cent  of  valuation  of  tools. 
'  For  provisional  (unaitached)  members. 

9  Not  reported. 


CHAPTEK  I. NATIONAL*  LABOR  0B6ANIZATI0N  FUNDS. 
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NATIONAL  AND  INTERNATIONAL  LABOR  UNION  FUNDS— Concluded. 

CONTIUBUTIONS— Concluded. 


Does  per  year. 

Per  capita  asseaament  for  fis- 
cal year. 

Fund 
num- 
l)er. 

To  union  and 
fdnd. 

To  fund. 

To  union  and 
fand. 

Toftind. 

To  union  and 
tand. 

Toltod. 

13.25 

13.25 

S4.00 

16. 00  and  12. 00 

*3.00and  6.60 

4.00 

9.00 
0.00 
9.00 
9.00 
&00 

6.00 
3.60 
3.00 

2.40 

9.36 
3.00and  6.00 

9.00 
4.80 
6.20 

ia40 
1.80 

15.60 

1.80 to  3.00 
3.00 
1.80 

>     2.00 
9.00 
8.40 
6l00 
1.40 
.80 
9.00 
»2.50and  4.00 

3.60 

2.40 

3.00 

1.80 and  5.40 

4. 20  to  30. 00 
5.40 

7. 00  to   13.60 
5.50 
3.46} 
2.00 

10. 4a  to  16. 00 
4.80 

(») 
1.20  and  2.40 

S4.50 

39 

9 

40 

1.50 

41 

$6.  do  to  is.  66 

42 

r^ 

$1.00 

43 

44 

45 

0) 

1.00 

46 

47 

»5.00 

48 

laoo 

.60 

49 

2.00 

3.25 
.50 

1.00 

50 

1.00 

51 

1.30 
.20 

4. 99 
$1.20  and  2. 40 

2.04 

1.00 

52 

53 

(•) 

1.40 

54 

0) 

1.40 
10.00 

.50 
1.00 

&fi 

56 

5.00 
1.00 
1.00 

0) 

67 

58 

59 

a 

60 

fil 

{*) 

.60 
1.00 

1.00 
12.00 

62 

12.00 

63 
64 

'''    5.00 

65 

66 

(») 

67 

\^ 

68 

60 

70 

2.00 

•    .••*.••.••••.. 

.60 

26.00 
2.25 
1.00 

71 

1.25 

72 

73 

5.66 

.60and   1.20 
6. 00  to  24. 00 

74 

75 

3.00 
3.00 

.50 

7A 

LOO 

3. 00  to  9.60 

77 

2. 40 to  7.20 

78 

$2. 00  and  2. 6(^ 

i.'66" 

S10.00to25.00 

(•) 
(") 
(•) 

79 

9. 00  to  24. 00 

80 
81 

»2.70 

" * *• 

82 

(») 

83 

84 

(•) 

(•) 

« 

*  One-half  of  the  fee  paid  to  the  local  branch. 

10  Sufficient  to  raise  required  amount  of  ^eath  benefit. 

n  For  unattached  members,  125. 

1*  For  unattached  members,  $5  and  S8. 

u  Or  one-half  of  initiation  fee  charged  by  the  local  unions. 

1^  For  unattached  members. 

M  Including  $1.80  for  the  Union  Printers'  Home. 

M  A  per  capita  assessment  is  levied  to  pay  expenses  of  the  association. 
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REPOBT  OF  THE  COMMISSIONEB  OF  LABOB. 


Table  II.— CONTRIBUTIONS  OF  AND  BENEFITS  TO  MEMBERS    OP 

BENEFITS—Gonduded. 


Fund 
num- 
ber. 


Name  of  organization. 


Forde- 
taUed 

de- 
scrip- 
tion 
see 

page-i 


39 
40 
41 
42 
43 
44 
46 
46 
47 
48 
49 
fiO 
61 
62 

53 

64 

65 

66 

57 

58 
69 
60 
61 
62 
63 
64 
66 
66 
67 
68 
60 
70 
71 
72 
73 
74 
75 
76 

n 

78 
79 
80 

81 

82 
83 

84 


Lithoosj^en'  International  Protectlye  and  Beneftdal  Association 

Maohine  rrlnters'  Beneficial  Association 

Machinists,  International  Association  of 

MaintenanoeK)f-Way  Employees,  International  Brotherhood  of 

Marine  Cooks  and  Stewards'^Association,  Atlantic  Coast 

Marine  Cooks  and  Stewards'  Union,  Oreat  Lakes 

Marine  Cooks  and  Stewards'  Association,  Padflc  Coast 

Marine  Firemen's  Union,  Atlantic  Coast 

Marine  Ftreinen,  Oilers,  etc.,  Benevolent  Association,  Great  Lakes 

Marine  Firemen,  Oilers,  etc..  Union,  of  the  Pacific 

Meat  Cutters  and  Butcher  workmen,  A  malgamated 

Metal  Polishers,  BuIIers,  Platers,  and  Brass  workers'  International  Union 

Metal  Workers'  International  Aulanoe,  Amalgamated  Sheet 

Molders',  Iron,  Union 

Painters,  Decorators,  and  Paper  Hangers,  Brotherhood  of 

Pattern  Makers'  League 

PavingCutters'  Union 

Photo-fingravers'  Union,  International 

Piano  and  Organ  Workeis'  Union,  International 

Plasterers',  Operative,  International  Association 

Plumbers,  Oas  Fitters,  etc..  United  Association  of  Journeymen 

Printing  Pressmen's  Union,  International 

Quarryworkers'  International  Union 

Bailway  Employees,  Street  and  Electric,  Amalgamated  Association  of 

Railway  Mall  Association 

Sailors'  Union  of  the  Pacific 

Seamen's  Union,  Atlantic  Coast 

Seamen's  Union,  Lake 

Slate  and  Tile  Roofers'  Union,  International 

Spinners'  Union,  International 

Steamboatmen  of  California,  Bay  and  River 

Steam  Shovel  and  Dredge  Men,  International  Brotherhood  of 

Stereotypers  and  Electrotypers'  Union,  International 

Stogie  MAkers'  League,  National 

Stone  Cutters',  Joumevmen,  Association  of 

Stove  Mounters  and  Steel  Range  Workers'  International  Union 

Switchmen's  Union 

Tailors',  Joumevmen,  Union 

Telegraphers',  Commercial,  Union 

Telegraphers'.  Railroad,  Order  of 

Tobaooo  Workers'  International  Union 

Trainmen,  Railroad,  Brotherhood  of 

Typographia,  Oerman-Amerlcan 

Tvpographical  Union,  International 

weavers'.  Elastic  Goring,  Amalramated  Association 

Wood  Workers',  Amalgamated,  International  Union 


122 
123 
126 
126 
128 
130 
131 
132 
133 
135 
136 
137 
138 
139 

141 

144 
146 
147 

148 

150 
151 
152 
154 
155 
166 
158 
159 
160 
162 
163 
164 
165 
168 
169 
170 
171 
172 
174 
175 
177 
178 
180 

182 

184 
194 
195 


1  More  or  less,  see  page  124. 

>  Not  yet  operative. 

•  Shipwreck  benefit;  also  60  cents  per  week  for  tobacco  to  members  in  hospital. 

•  Shipwreck  benefit.  » 

•  Shipwreck  benefit;  also  25  cents  per  week  for  tobacco  to  members  in  hospitaL 

•  Tobacco  benefit;  26  cants  per  week  to  members  in  hospital. 
V  For  death  of  member's  wife. 

>  Amount  determined  by  the  general  executive  board. 


CHAPTER  I. ^NATIONAL  LABOE  ORGANIZATION  FUNDS. 
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NATIONAL  AND  INTERNATIONAL  LABOR  UNION  FUNDS-Ooncluded. 

BENKTITS— Concluded. 


Beoeflts  paid  on  aoooont  of 

— 

Temporary  disability. 

Death. 

Permanent 
disabiUty. 

Superannoation. 

Other. 

Fond 

nnm* 

Benefit  per 
week. 

T/lmitof 
period  in 
one  year 

(weeks). 

ber. 

1600 

uoo 

$60to        200 
500  and  1,000 

75  and     100 

100 

75 

50  to        100 

100 

75 

50  and     100 

60  and     100 

lOU 

lOOto        200 

i    25to        200 

\  7  25  and      50 

SOto        400 

100 

76 

/    60to        300 

\                  740 

100 

76  and     100 

50 

100 

3,000 

75 

60 

75 

100 

160 

75 

100 

60 

100 

100 

100 

300  to     1,200 

25  to        100 

SOOto     1,000 

800to    1,000 

60 

600  to    1,360 

/   30  and     180 

\                 750 

70 

100 

60  to        100 

80 

fiaoo 

26 

40 

>$S00and81,000.00 

41 

1600  and  81,000 

42 

«825 
«80 
»60 
«25 

(•) 

•50 

48 

44 

45 

* 

46 

8.00 

10 



.................... 

47 

48 

40 

60 

51 

5.25 

13 

100  to       200 
\       25to       200 

(■) 

52 

58 

4.00 

13 

•  12.00and  16.00 

!•  825  to  150 

54 
55 

56 

6.00 

10 

\ 

57 

/ 

m    •*»■•««■»•■«•■• 

58 

6.00 

13 

« 300. 00  to  600. 00 

50 

60 

61 

100 
1,000  and  8,000 

(*) 

62 

16.00 

52 

68 

»50 
•25 
•  30 

64 



i"********* 

200 
60to        300 

66 

66 

67 

160 

68 

«30 

60 

70 

71 

72 

78 

74 

""*•■**"*****•** 

300to     1,200 

75 

76 

77 

78 

3.00 

18 

1 

79 

500  to    1,850 

.      1 

80 

(») 

i>  86  per  week. 

81 

/ 

82 

^84  per  week. 

88 

160  to        250 

84 



•  Per  month  for  life;  not  yet  operative. 

»  Tool  insuranoe. 

11 86  per  week  for  50  weeks  and  88  per  week  for  60  weeks;  88  per  week  for  100  weeks  for  partly  beneficiary 


It  Unemployment  benefit  not  to  exceed  806  in  any  one  year,  and  travel  benefit  not  to  exceed  825  In  any 


one  year, 
u  tTnemployment  benefit  not  to  exceed  10  weeks  in  one  year. 
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tablb  in.— total  benefit  payments  by  national  and  inter 

OP  members  to  or  on  account 


Fund 
num- 
ber. 


1 

2 
3 
4 

5 
6 
7 

8 
0 

10 

11 

12 

13 
14 
15 
16 

17 

18 
10 

20 
21 

22 
23 
24 
26 
26 
27 
28 
29 
30 
31 

32 
33 

34 

35 

36 
37 
38 


Name  of  orgBnkation. 


Bakery  and  Gonfeotlonery  Workers'  International  Union 

Barbers',  JoomeTmen,  International  Union 

Bookbinders,  International  Brotheiliood  of 

Boot  and  Shoe  Workers*  Union 

Bricklayers  and  Masons'  Unions,  Caliibmia  State  Conference  of. 
Briolclayers  and  Masons'  Unions,  Colorado  State  Conference  of. 
Bridge  and  Structural  Iron  Workers,  International  Association 

of. 
Carmen's,  Runway,  Mutual  Aid  Association,  Brotherhood  oL . . 

Carpenters  and  Joiners,  Amalgamated  Society  of. 


Carpenters  and  Joiners,  United  Brotherhood  of. 
Carvers',  Wood,  Association,  International 


Cigar  Makers'  International  Union 


Clerks',  RetaO.  International  Protective  Association. 

Compressed  Aur  Workers'  Union,  IntemaUonal 

Conductors,  Order  of  Railway 

Electrical  Workers,  International  Brothohood  of 

Engineers,  Amalgamated  Society  of. 


Engineers,  Locomotive,  Orand  International  Brotherhood  of. . . 
Engineers,  Looomotive,  Mutual  Life  and  Accident  Insurance 

Assodanon  (Grand  International  Brotherhood). 

Firemen  and  Englnemen,  Brotherhood  of  Looomotive 

Firemen  and  Englnemen,  Ladles'  Society  of  the  Brotherhood 

of  Locomotive. 

Fishermen's  Union,  Alaska 

Freight  and  Baggagemen,  Railroad,  Brotherhood  of 

Glass  Bottle  Blowers'  Association 

Glass  Workers.  Amalgamated  Window 

Glass  Workers'  International  Association,  Amalgamated 

Granite  Cutters'  International  Association 

Grinders',  Table  Knife,  National  Union 

H atters.  United 

Hod  Carriers  and  Building  Laborers'  Union.  International 

Hotel  and  Restaurant  Employees'  International  Alliance  and 

Bartenders'  International  League. 

Iron,  Steel,  and  Tin  Workers,  Amalgamated  Association  of 

Jewelry  Workers'  Union,  International 

Laborers'  Union,  International 


Lace  Operators,  Chartered  Society  of  Amalgamated 

Lathers'  International  Union,  Wood,  Wire  and  Metal 

Leather  Workers  on  Horse  Goods,  United  Brotherhood  of 

Letter  Carriers'  Mutual  Benefit  Association  of  the  National 
Association  of  Letter  Cairiers. 


For 
de- 
tailed 
de- 
scrip- 
tion 


52 

54 
55 
56 
58 
59 
60 

61 
62 

67 
69 

70 

73 
75 
76 
81 

82 

89 
91 

92 
95 

96 

97 

98 

99 

100 

101 

103 

104 

105 

106 

107 
108 

110 

112 

113 
114 
116 


Acgregate  amount  of 
benefits  i)aid  during 
year  on  account  of — 


Temporary 
disability. 


H  767. 02 
36,205.00 


{ 


78,624.41 


222,091.91 


} 


162,905.82 

1.910.00 
'654.00 


6,410.70 


6,000.00 


12,255.00 


|- 


Death. 


{ 


S6OO.0O 

1200.00 

12,835.00 

4,050.00 

11,875.00 

5,400.00 

500.00 

13,200.00 

2G0.00 

29,973.52 

1 7,876.00 

197,215.67 

131,425.00 

2,648.00 

177,094.17 

15,880.00 

•1,24a  00 

4,625.30 

1,200.00 

735,000.00 

8,500.00 

2.502.00 

1360.00 


1,188,300.00 

706,850.00 
5,200.00 

225.00 

200.00 

47,885.20 

19,530.50 

796.65 

200.00 

54,552.08 

1,350.00 

19,750.00 


i 


8, 
1, 

i; 

156, 


500.00 
000.00 
800.00 
125.00 
250.00 
350.00 

7oaoo 

812.75 
252.17 


1  For  death  of  members'  wives. 

s  Unemployment  benefit,  $461,945;  travel  benefit,  82,089.90;  tool  Insurance  benefit,  816,520.66;  and 
donation  benefit,  819,948.79. 
s  Not  reported. 


*  Unemployment  benefit.  4,505;  travel  benefit,  1,366,  and  donation  benefit,  1,975;  number  receiving  tool 
Denefit  not  reporf 

ft  Tool  insurance  benefit. 

•  For  death  of  dependent  widowed  mothers  of  memben. 


insurance  oenefit  not  reported. 


'  Unemployment  benefit. 


)pe 
tb 
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NATIONAL  LABOR  UNION  FUNDS  DURING  THE  YEAR,  AND  NUMBER 
OF  WHOM  PAYMENTS  WERE  MADE. 


aoooantof— 

Number  of  members  for  whom  benefits 
were  paid  during  year. 

Fund 

Permanent 
disability. 

r                      — 

Snperannii- 
ation. 

Other. 

Total. 

Tem- 
porary 

dis- 
ability. 

1 
Death. 

Perma- 
nent 
diA- 

abiUty. 

Super- 
annua- 
tion. 

Other. 

ber. 

\ 

$5,567.02 

48,540.00 
4,050.00 

90,499.41 

5,400.00 

500.00 

13,200.00 

250.00 
956,684.48 

248,140.67 
3,106.72 

372,330.99 

6,435.30 

1,864.00 

863,560.50 

8,500.00 

31,620.38 

36,720.00 
1,327,500.00 

851,350.00 
5,200.00 

776.40 

200.00 

47,886.20 

19,530.50 

796.65 

moo 

54,552.08 

"1,350.00 

19,750.00 

5,500.00 
7,000.00 

2,925.00 

1,600.00 

3,700.00 

14,567.75 

156,252.17 

158 
1,367 

"2,666' 

(») 

7,656 

91 
•19 

566 

{   .5 

116 
81 

152 

27 

5 

132 

1 
/      505 
1    »316 

19 

494 

1147 

•31 

47 

12 

392 

86 

(       46 

\     »12 

\ 

1 

/ 

f 

2 

3 

4 

6 

6 

7 

8 

1    $16,426.00 
^      19,500.00 

$180,814.70 

•$500,504.36 

\       60 

}    « 

1,818 

«7,«36 

9 
10 

•458.72 
'23,011.00 

•64 
»2,515 

11 

1,300.00 

3 

12 

13 

14 

92,000.00 

•36,560.50 

46 

•191 

15 

16 

1        1,200.00 

17,803.96 

1*3,343.73 
"36,720.00 

}     ^ 

118 

»»314 
"160 

17 
18 

139,200.00 
144,500.00 

........ 

""'476' 

'   '508* 

536 

487 
24 

3 
4 

94 
67 
11 

133 
4 

192 
18 

395 

55 

20 

r       28 

:\ 

40 
31 
63 

58 

91 

19 

20 

21 

HS51.40 

"12 

22 

23 

24 

26 

• 

26 

*"   (•) 

172 

27 

28 

29 

30 

31 

32 

33 

\ 

34 

1 

36 

/ 

36 

37 

•«•«••■• 

38 

•  For  4  months  of  iSscal  year;  discontinued. 

•  Relief  to  members  not  otherwise  provided  for. 

!•  Unemployment  benefit,  $2,955.48;  travel  benefit,  $53.25;  benevolences,  $335. 

u  Unemployment  benefit,  296;  travel  benefit,  16;  numb«  receiving  benevolences  not  reported. 

"  For  Indigent  members. 

"  Includes  $360  for  shipwreck  benefit,  and  $191.40  for  tobacco  benefit. 

M  Shipwreck  benefit;  number  receiving  tobacco  benefit  not  reported. 

•  For  6  months  of  the  fiscal  year 

4941—09 i 
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Table  UI.--TOTAL  BENEFIT  PAYMENTS  BY  NATIONAL  AND  INTERr 

OF  MEMBERS  TO  OR  ON  ACCOUNT  OF 


Fund 
num- 
ber. 


39 

40, 

41 

42 

43 

44 

45 

46 

47 

48 
49 
50 

61 
fi2 

53 

54 
56 
66 

67 

68 
69 
60 
61 
62 

63 
64 
65 
66 
67 
68 
69 
70 
71 
72 
73 
74 
76 
76 
77 
78 
79 
80 

81 

82 
83 
84 


Name  of  organization. 


Lithographers'  International  ProtectlTe  and  Beneficial  Aaso- 
clation. 

Machine  Printers'  Beneficial  Association , 

Machinists,  International  Association  of 

Malntenanoe-of-Way  Employees,  International  Brotherhood  of 

Marine  Cooks  and  Stewards'  Association,  Atlantic  Coast 

Marine  Cooks  and  Stewards'  Union,  Great  Lakes 

Marine  Cooks  and  Stewards'  Association,  Pacific  Coast 

Marine  Firemen's  Union,  Atlantic  Coast 

Marine  Firemen,  Oilers,  etc.,  Benevolent  Association,  Great 
Lakes.  ' 

Marine  Firemen,  OilerB,  etc^  Union  of  the  Padflo 

Meat  Cutters  and  Butcher  Workmen,  Amalgamated 

Metal  Polishers,  Buffers,  Platers,  and  Brass  Workers'  Inter- 
national Union. 

Metal  Workers'  International  Alliance,  Amalgamated  Sheet. . . 

Molders',  Iron,  Union 


For 

do* 

tailed 

de- 
scrip- 
tion 
see 
page- 


Painters,  Decorators,  and  Paper  Hangers,  Brotherhood  of , 

Pattern  Makers'  League 

PavingCutters'  Union 

Photo-Engravers'  Union,  International 


Piano  and  Organ  Workers'  Union,  International , 

Plasterers',  Operative,  International  Association 

Plumbers,  Gas  Fitters,  etc..  United  Association  of  Journeymen, 

PrintingPressmen's  union,  International 

Quarry  workers'  International  Union 

Railway  Employees,  Street  and  Electric,  Amalgamated  Asso- 
ciation of. 

Railway  Mail  Association , 

Sailors'  Union  of  the  Pacific 

Seajnen's  Union,  Atlantic  Coast 

Seamen's  Union,  Lake , 

Slate  and  Tile  Roofers'  Union,  International 

Spinners'  Union,  International 

Steamboatmen  of  California,  Bay  and  River 

Steam  Shovel  and  Dredge  Men,  International  Brotherhood  of . 

Stereotypers  and  Electrotypers'  Union,  International 

Stogie  Makers'  League,  Nanonal 

Stonecutters',  Journeymen,  Association 

Stove  Mounters  and  Steel  Range  Workers'  International  Union. 

Switchmen's  Union 

Tailors',  Journeymen,  Union 

Telegraphers',  Commercial,  Union 

Telegraphers,  Railroad,  Order  of 

Tobacco  Workers'  International  Union 

Trainmen,  Railroad,  Brotherhood  of 


Tyi>ographla,  German- American 

Tvpographical  Union,  International 

Weavers',  Elastic  Goring,  Amalgamated  Association 
Woodworkers',  Amalgamated,  International  Union.. 


122 

123 
126 
126 
128 
130 
131 
132 
133 

135 
136 
137 

138 
139 

141 

144 
146 
147 

148 

150 
151 
152 
154 
155 

156 
158 
159 
160 
162 
163 
164 
165 
168 
169 
170 
171 
172 
174 
175 
177 
178 
180 

182 

184 
194 
195 


Aggregate  amount  of 
benefits  paid  during 
3rear  on  account  of — 


Temporary 
dlsabiUty. 


S300.00 


3,219.00 


172,578.00 


6,913.10 


7,378.66 
"29*476."66" 


Death. 


610,000.00 

840.00 

38,700.00 

11,000.00 

150.00 

850.00 

300.00 

326.00 

3,133.50 

1,500.00 
2,150.00 
4,700.00 


77,243.62 


(•) 


3,829.45 


9, 

66, 

60, 

'7, 

1, 

1, 

1, 

7, 
6, 

12, 
1, 

12, 


000.00 
800.00 
763.00 
625.00 
100.00 
126.10 
060.00 
000.00 
880.00 
000.00 
600.00 
145.00 
600.00 
300.00 


{ 


48,000.00 
2,223.60 
1,000.00 
3,910.62 
1,200.00 

(") 

225.00 

700.00 

2,340.00 

900.00 

13,600.00 

2,200.00 

u  149, 175. 00 

10,021.00 

2,400.00 

71,181.47 

(•>« 
1,146,448.96 

2,310.00 

'300.00 

39,270.00 

100.00 

5,626.00 


1  Not  yet  operative. 

*  Shipwreck  benefit. 

•1963.65  for  shipwreck  benefit  and  $496.60  for  tobacco  benefit. 

420  members  receiving  shipwreck  benefit  and  38  receiving  tobaooo  benefit. 

•  8900  for  shipwreck  benefit  and  8122.20  for  tobaooo  benefit. 

*  Shipwreck  oenefit:  number  receiving  tobacco  benefit  not  reported. 
7  For  de&th  of  members'  wives. 

•  Tool  insurance  benefit. 
»  Not  reported. 

>•  83,790  for  shipwreck  benefit  and  81,287.76  for  tobacco  benefit. 
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NATIONAL  LABOR  UNION  FUNDS  DURING  THE  YEAR,  AND  NUMBER 
WHOM  PAYMENTS  WERE  MADE— Concluded. 


Aggregate  amount  of  benefits  paid  during  year  on 

aooount  of— 

Number  of  members  for  whom  benefits  - 
were  paid  during  jwt. 

Fund 

Permanent 
disability. 

Superannu- 
ation. 

Other. 

Total. 

Tem- 
porary 

dis- 
abiUty. 

Death. 

Permar 
nent 
dis- 

abiUty. 

Supers 

annua- 

Uon. 

Other. 

num- 
ber. 

tio,ooaoo 
1,14a  00 

88,70a00 

ii,ooaoo 
8oaoo 

1,24a  00 

1,76a  15 

560.00 

6,352.50 

2,522l20 

2, 16a  00 

4,7oaoo 
9,ooaoo 

237,628.00 

63,63flL00 

ll,6ia9S 
1,125.10 
1,05a  00 

12,25&66 

7,ooaoo 

35,075.00 
12,146.00 

i,6oaoo 
i3,ioaoo 

127,243.62 
7,301.35 
2,20a05 
7, 14a  92 

i.2oaoo 

225.00 

7oaoo 

2, 34a  00 

9oaoo 

13,60a00 

2,2oaoo 

149,176.00 
10,021.00 

2,4oaoo 

71,181.47 

1,071,648.96 
10, 34a  05 
39, 27a  00 

loaoo 

6,875.00 

6 

""260* 

*  '7,"  486' 
806 

20 

7 

309 

11 

2 
10 

4 

5 
82 

20 
24 
58 

90 

436 

/      406 

\   T187 

22 

14 

14 

/       56 

\     »22 

140 

66 

137 

32 

123 

16 
36 
20 
53 
12 

(") 

3 

7 

89 

9 

136 

22 

122 

150 

6 

121 

39 

937 

f        17 

\       '6 
561 

1 

64 

80 

40 

0) 

41 

42 

•si5aoo 
•8oaoo 

•1,46a  15 
•225.00 

•6 
•13 
*58 
•10 

43 

44 

45 

46 

47 

•1,022.20 

•18 

48 

49 

50 

51 

18, 25a  00 

\     5,2saoo 

56 

}    » 

52 

68 

0) 

•3,507.88 

(•) 

54 

65 

366 
871 

""572' 
118 

50 

I 

> «.* 

57 

/ 

/ 

58 

0) 

50 

60 

01 

Boaoo 
2,ooaoo 

0) 

8 
2 

62 

63 

"5,077.75 
"l,20a05 
U3,23a80 

•77 
IS  35 

"76 

64 

65 

66 

67 

(") 

(") 

68 

09 

70 

71 

72 

73 

74 

(") 

29' 

75 

76 

77 

78 

79 

2S6,ioaoo 

"270,00a00 
U3,00a60 

201 
\ 

17  212 
1999 

80 

81 

1 

W 

/ 

82 

83 

25a  00 

1 

84 

u  $876  for  sliipwreck  benefit  and  8331.05  donations  to  members  in  hospital. 

"Shipwreck  Deneflt;  number  in  hospitals  receiving  donations  not  reported. 

1*82,276.25  for  shipwreck  benefit  and  8960.05  donations  to  members  in  hospital. 

u  None  paid  during  year. 

^  Induolng  permanent  disability  benefit  which  could  not  be  separated. 

M Includeain death  benefit. 

17  Benevolent  grants. 

1*  18,802  for  unemployment  benefit  and  8104.60  travel  benefit. 

1*84  members  receiving  unemployment  benefit  and  15  receiving  travel  benefit. 

u  Benefit  established  uter  the  close  of  fiscal  year. 


62  REPORT  OF  THE  00MMIS8I0NER  OF  LABOR. 

DESCRIPTION  OF  INDIVIDUAL  FUNDS. 

BAXEBT  AND  CONFECTIONBBY  WOBXEBS'   INTEBKATIONAL 

T7KION  OF  AMBBICA. 

This  union  was  oiganized  in  1886;  it  is  not  incorporated.  There 
are  215  local  branches  in  the  union.  A  sick  and  death  benefit  fund 
was  instituted  in  1895,  which  is  separately  organized,  but  not  incor- 
porated. The  office  is  located  at  Chicago,  HI.  The  data  here  given 
are  for  the  fiscal  year  ending  December  31,  1906. 

Administration. — The  members  of  the  local  unions  organize  within 
the  local  bodies  branches  of  the  benefit  fund.  The  general  treasurer 
of  the  international,  who  is  ex  officio  general  secretary-treasurer  of  the 
benefit  fund,  and  the  branch  secretaries  and  trustees  administer  the 
benefit  fund.  The  general  treasurer  is  elected  biennially  by  vote  of 
the  general  membership,  and  the  branch  secretaries  and  trustees  are 
elected  semiannually  by  vote  of  members  of  the  local  union.  The  first- 
named  officer  is  bonded  in  the  sum  of  $1,000  for  the  benefit  fund  and 
$10,000  for  the  union  fund.  The  branch  secretaries  are  each  bonded 
according  to  the  membership  of  the  branch.  The  funds  are  depos- 
ited in  bank,  and  disbursements  are  made  only  on  checks  signed  by 
the  general  president  and  the  general  secretary.  The  accoimts  of  the 
local  branches  are  audited  quarterly  by  the  trustees  of  the  local 
branches,  and  the  accounts  of  the  secretary-treasurer  are  audited 
semiannually  by  an  expert  accountant.  The  secretaries  of  the  local 
branches  and  the  general  secretary-treasurer  of  the  benefit  fund  pass 
upon  all  claims  for  benefit.  Appeals  from  the  decisions  of  these 
officers  may  be  taken  to  the  general  executiye  board ;  then  to  the  con- 
vention of  the  union. 

CoNDiTiGNS  OF  MEMBERSHIP. — ^Membership  in  the  benefit  fund  is 
optional  with  members  of  the  union,  but  no  member  who  is  under  18 
or  over  50  years  of  age  is  eligible;  a  medical  examination  is  also 
required.  Members  obtaining  withdrawal  cards  from  the  union  may 
retain  membership  in  the  benefit  fund  by  paying  the  dues  thereof. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  to  the  union  is 
$1,  and  to  the  benefit  fund  $2;  the  reinstatement  fee  is  $1  to  the 
union  and  $2  to  the  benefit  fund.  The  dues  are  $3.60  per  annum  to 
the  union  and  $6  per  annum  to  the  benefit  fund.  The  dues  to  the 
union  are  paid  monthly;  the  dues  to  the  benefit  fund  are  paid  quar- 
terly, in  advance,  through  the  local  branches.  In  1904  there  was 
levied  an  assessment  of  $2  per  member,  and  in  1906  one  assessment 
of  $1  per  member,  for  the  general  fund  of  the  imion.  A  charter  fee  of 
$10  is  charged  to  local  branches  of  the  union.  As  a  supplementary 
income  of  the  benefit  fimd,  $368.10  was  received  as  interest  during  the 
fiscal  year.     If  members  become  three  months  in  arrears  to  the 
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benefit  fund,  they  are  suspended  from  benefit  for  30  days ;  if  in  arrears 
for  six  months^  they  are  dropped  from  the  roll,  but  may  be  readmitted 
as  new  members.  If  a  member  of  the  benefit  fund  is  in  arrears  to 
the  union  for  two  months,  he  is  suspended  from  sick  and  death  benefits 
until  arrears  are  paid. 

Temporary  Disability  BENEFrr. — ^A  member  of  the  benefit  fund 
becoming  sick  or  disabled  is  entitled  to  receive  a  benefit  payment  of 
$6  per  week,  not  to  exceed  26  weeks  in  one  calendar  year,  but  is  not 
allowed  to  receiye  more  than  $600  during  his  membership  in  the 
union.  No  payment  is  made  for  sickness  of  less  than  seven  days' 
duration.  A  membership  of  six  months  in  the  benefit  fund  is  neces- 
sary to  entitle  a  member  to  benefit.  A  visiting  committee  is  appointed 
to  visit  sick  members  and  report  to  the  union;  also  a  doctor's 
certificate  is  required  to  be  furnished  by  the  sick  member.  Sick 
members  are  permitted  to  leave  the  house  only  during  certain  hours 
of  the  day.  A  refusal  to  receive  the  visiting  committee  causes  the 
forfeiture  of  the  right  to  benefit.  Members  also  forfeit  their  right  to 
benefit  by  false  statements  in  their  appUcation  for  membership  in 
the  fund,  or  if  found  guilty  of  doing  anything  detrimental  to  the 
interests  of  the  imion.  There  were  158  members  who  received 
temporary  disability  benefit  during  the  fiscal  year;  the  number  of 
days  of  benefit  was  5,608.  The  total  expenditure  for  temporary 
disabiUty  benefits  during  the  fiscal  year  was  $4,767.02. 

Death  Benefit. — A  death  benefit  is  paid  to  the  beneficiary  of  a 
deceased  member,  the  amoimt  being  governed  by  the  length  of 
membership*  in  the  benefit  fund,  as  follows :  Highest  class,  member- 
ship of  10  years  and  over,  $150;  second  class,  membership  of  1  year 
and  imder  10  years,  $100;  third  class,  membership  of  6  months  and 
under  1  year,  $50. 

A  funeral  benefit  is  also  paid  to  a  member  on  the  death  of  his  wife, 
the  amount  being  governed  by  the  length  of  his  membership  in  the 
benefit  fund,  as  follows:  Membership  of  10  years  and  over,  $75;  mem- 
bership of  1  year  and  under  10  years,  $50;  membership  of  6  months 
and  imder  1  year,  $25. 

A  membership  of  six  months  in  the  benefit  fund  is  necessary  for  a 
member  to  become  entitled  to  benefit.  Members  forfeit  their  right 
to  benefit  by  false  statements  in  appUcation  for  membership  in  the 
benefit  fund,  or  by  being  found  guilty  of  conduct  detrimental  to  the 
interests  of  the  union.  Claims  for  benefit  become  payable  imme- 
diately on  receipt  of  proof  of  death;  one  day  is  all  that  is  usually 
required  to  settle  a  claim.  There  were  six  claims  for  death  of  mem- 
bers paid  during  the  year,  at  a  total  cost  of  $600,  and  four  claims  for 
death  of  members'  wives  paid  during  the  year,  at  a  total  cost  of  $200. 
The  total  expenditure  for  all  death  claims  during  the  fiscal  year  was 
$800. 
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JOT7KNEYHEN  BABBEBS'  INTEBNATIONAL  T7NION  OF  AMBBIGA. 

This  international  union  was  organized  in  1887;  it  is  not  incor- 
porated. A  sick  benefit  for  members  was  instituted  in  1891,  and  a 
death  benefit  for  members  in  1894.  There  are  559  local  branches 
of  the  union  in  the  United  States,  1  in  Porto  Rico,  and  21  in  Canada; 
all  the  local  branches  participate  in  the  central  benefit  fund.  The 
office  of  the  union  is  located  at  Indianapolis,  Ind.  The  data  here 
given  are  for  the  fiscal  year  ending  Jime  30,  1907. 

Administbation. — ^The  funds  are  administered  by  the  general  sec- 
retary-treasurer, who  is  elected  every  five  years  by  ballot  at  the 
convention,  and  he  is  bonded  in  the  sum  of  $50,000.  All  funds 
above  $50,000  are  deposited  in  bank  to  the  credit  of  the  general 
executive  board  and  can  not  be  withdrawn  except  by  written  consent 
of  the  general  executive  board,  countersigned  by  the  general  secre- 
tary-treasurer. On  the  1st  of  June  in  each  year  the  general  president 
requests  each  of  three  locals  within  50  miles  of  the  central  office  to 
elect  a  member  of  a  committee  to  audit  the  books  of  the  general 
secretary-treasurer.  In  convention  years  the  books  of  the  secretary- 
treasurer  are  audited  by  a  committee  at  the  convention.  The 
visiting  committee,  the  president,  and  the  secretary  of  the  local 
union,  and  the  secretary-treasurer  of  the  international  union  pass 
upon  all  claims  for  benefits.  Members  or  other  beneficiaries  who 
consider  themselves  insufficiently  compensated  or  otherwise  unfairly 
treated  may  appeal  to  the  general  executive  board,  and,  if  still  not 
satisfied,  then  to  referendum  vote. 

CoNDmoNS  OF  Membebship. — ^Members  to  be  admitted  to  the 
benefit  fund  must  be  in  good  physical  condition  and  not  under  18 
nor  over  50  years  of  age.     No  medical  examination  is  required. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $1  per  mem- 
ber, which  is  credited  to  the  benefit  fund,  and  the  reinstatement  fee 
is  $3.  The  annual  dues  are  $4.20  for  beneficiary  members,  $1.80  of 
which  is  credited  to  the  benefit  fund;  the  annual  dues  for  nonbene- 
ficiary  members  are  $3,  $1.29  of  which  is  credited  to  the  benefit 
fund.  Dues  are  paid  monthly,  in  advance,  through  the  local  organi- 
zation. Assessments  may  be  levied  by  the  general  executive  board 
when  authorized  by  a  referendum  vote  of  the  members.  There  have 
been  no  assessments  during  the  last  five  years.  A  charter  fee  of  $15 
is  charged  to  all  new  locals.  A  member  is  not  entitled  to  benefits  if 
his  dues  are  not  paid  in  advance;  but  such  member,  becoming  ill,  is 
not  suspended  for  nonpayment  of  du6s  while  ill,  and  if  illness  continues 
for  more  than  30  days,  he  is  exempt  from  payment  of  dues  during 
such  illness.  Members  are  suspended  when  $1.20  in  arrears,  and  if 
reinstated  become  beneficiaries  the  same  as  new  members.  There  is 
no  provision  for  refunding  contributions  to  members  who  leave  the 
union. 
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Temporabt  Disability  Benefit. — Beneficiary  members  when  ill 
14  days  or  longer  are  entitled  to  sick  benefit  of  $5  per  week,  not  to 
exceed  16  weeks  in  any  one  year,  payments  being  made  from  eighth  day 
of  illness.  A  membership  of  six  months  is  required  to  entitle  a  member 
to  this  benefit.  Local  unions  may  arrange  for  visiting  committees 
of  three  members  to  visit  sick  members  three  times  each  week.  A 
weekly  certificate  of  the  attending  physician  of  a  sick  member  is 
required.  No  restriction  is  placed  on  the  actions  of  a  member  while 
sick  other  than  that  he  is  forbidden  to  work  at  his  trade.  Any 
member  who  is  thrown  out  of  employment  by  reason  of  a  contagi'ous 
disease  in  his  household,  or  who  is  quarantined  on  account  of  exposure 
to  a  contagious  disease,  is  regarded  as  being  a  sick  member  and  is  paid 
benefits  accordingly.  Members  forfeit  their  right  to  benefit  when 
disability  is  caused  by  intemperance,  debauchery,  or  immoral  con- 
duct. Members  who  have  exhausted  the  maximum  period  of  benefit 
payments  retain  their  membership  but  are  not  entitled  to  further 
benefit  during  the  year.  There  were  1,367  members  who  received 
benefits  during  the  year,  and  there  were  1,436  cases  of  benefits.  The 
aggregate  number  of  days  of  benefits  paid  during  the  year  was  50,547, 
and  the  total  amount  of  benefits  paid  was  $36,205. 

Death  Benefit. — A  death  benefit  is  paid  to  the  heirs  of  deceased 
members,  the  amoimt  being  governed  by  the  length  of  membership, 
as  follows:  Membership  of  15  years  and  over,  $500;  membership  of 
10  and  under  15  years,  $350;  membership  of  5  and  under  10  years, 
$200;  membership  of  2  and  under  5  years,  $100;  membership  of  1  and 
under  2  years,  $75;  membership  of  6  months  and  under  1  year,  $60. 

A  membership  of  six  months  is  required  to  establish  title  to  bene- 
fits. The  right  to  benefit  is  forfeited  when  death  is  caused  by  intem- 
perance, debauchery,  or  immoral  conduct.  All  claims,  when  proof  of 
death  is  received  on  or  after  the  28th  day  of  the  month  and  before 
the  13th  day  of  the  succeeding  month,  are  paid  on  the  15th  day  of  the 
month;  when  received  on  or  after  the  13th  day  and  before  the  28th 
day  of  the  month  they  are  paid  on  the  last  day  of  the  month. 

There  were  116  claims  for  death  of  members  paid  during  the  fiscal 
year,  amounting  to  $12,335. 

INTEBNATIONAL  BBOTHBBHOOD  OF  BOOXBZNDEBS. 

This  brotherhood  was  organized  in  1892,  prior  to  which  date  some 
of  the  local  unions  of  bookbinders  were  under  the  International 
Typographical  Union.  The  brotherhood  is  not  an  incorporated  body. 
A  death  benefit  for  members  was  instituted  in  1897.  The  benefit 
fund  is  not  separately  organized.  There  are  145  local  organizations 
in  the  brotherhood — 136  in  the  United  States  and  9  in  Canada.  The 
office  is  located  at  New  York,  N.  Y.  The  data  here  given  are  for  the 
fiscal  year  ending  April  30,  1906. 
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Administration. — The  benefit  funds  of  the  brotherhood  are  ad- 
ministered by  the  general  president,  general  secretary,  general  treas- 
urer, and  the  general  executive  council.  These  officers  are  elected  by 
the  delegates  at  the  biennial  convention  of  the  brotherhood.  The 
general  secretary  and  the  general  treasurer  are  each  bonded  for  $5,000. 
The  accounts  of  the  general  secretary  and  of  the  general  treasurer  are 
audited  at  the  biennial  convention.  The  funds  are  deposited  in  bank 
by  the  treasurer  in  the  name  of  the  brotherhood;  disbursements  are 
made  on  orders  signed  by  the  general  president  and  the  general  secre- 
tary. The  general  president  and  the  general  secretary  of  the  brother- 
hood pass  upon  all  claims  for  death  benefits.  Members  or  beneficiaries 
who  consider  themselves  unfairly  treated  or  insufficiently  compen- 
sated may  appeal  to  the  general  executive  council,  and  if  still  not  sat- 
isfied, to  the  biennial  convention. 

Conditions  of  Membebship. — Membership  in  the  brotherhood  car- 
ries with  it  f uU  right  to  participation  in  the  benefit  feature,  and  is  not 
restricted  by  sex. 

Fees,  Dues,  and  Assessments. — There  is  no  charge  for  entrance 
fee  into  the  brotherhood,  such  fee  being  paid  to  and  retained  by  the 
local  organization.  The  annual  dues  are  $4.60  for  males  and  $2.74 
for  females;  60  cents  of  the  annual  dues  of  members  is  credited  to  the 
funeral  fund .  Dues  are  paid  quarterly  through  the  local  organizations. 
An  assessment  of  25  cents  a  week  for  trade  purposes  may  be  levied  by 
the  general  executive  council  when  deemed  necessary;  there  were  13 
such  assessments  levied  in  1902  and  4  in  1904.  A  charter  fee  of  $10  is 
charged  to  locals  composed  of  males;  no  fee  is  charged  to  locals  com- 
posed of  females.  Members  three  months  in  arrears  are  suspended 
from  benefits.  Suspended  members,  on  being  reinstated,  must  pay 
to  the  brotherhood  for  the  funeral  fund  15  cents  for  each  quarter  for 
which  they  were  suspended.  There  is  no  system  of  refunding  contri- 
butions to  members  who  leave  the  brotherhood. 

Death  Benefit. — A  funeral  benefit  of  $50  is  paid  for  death. 
Claims  for  death  benefit  become  payable  30  days  after  proof  of  death, 
but  ordinarily  only  10  days  are  required  to  settle  a  claim.  The  right 
to  benefit  is  forfeited  by  forfeiture  of  membership  in  the  brotherhood. 
During  11  months  of  the  fiscal  year  81  claims  for  death  benefit, 
amounting  to  $4,050,  were  paid.  Owing  to  change  of  the  fiscal  year, 
a  statement  could  not  be  obtained  for  the  full  year. 

BOOT  AND  SHOE  WOBXEBS'  ITNION. 

This  union  was  organized  in  1895;  it  is  not  incorporated.  Tempo- 
rary disability  benefits  and  death  benefits  for  members  were  insti- 
tuted in  1900;  the  benefit  fund  is  not  separately  organized.  There 
are  275  local  organizations  in  the  imion — 250  in  the  United  States 
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and  25  in  Canada.     The  office  is  located  in  Boston,  Mass.     The  data 
here  given  are  for  the  fiscal  year  ending  May  31,  1906. 

Administration. — ^The  funds  of  the  union  are  administered  by  the 
general  executive  board,  consisting  of  the  general  president,  general 
vice-president,  general  secretary-treasurer,  and  eight  other  members, 
not  more  than  three  of  whom  shall  be  from  the  same  State  or  Province. 
These  officers  are  elected  by  popular  vote  for  a  term  of  two  years. 
The  general  secretary-treasurer  is  bonded  in  the  sum  of  $10,000. 
The  funds  of  the  union  are  deposited  in  bank,  not  more  than  $10,000 
in  any  one  bank;  disbursements  are  made  on  checks  signed  by  three 
members  of  the  general  executive  board  and  countersigned  by  the 
secretary-treasurer.  The  accounts  are  audited  annually  by  the  gen- 
eral auditors  and  an  expert  accountant.  The  local  executive  board 
and  the  general  executive  board  pass  upon  all  claims  for  benefits. 
Appeals  may  be  taken  to  the  annual  convention  of  the  union. 

Conditions  of  Membership.— Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^The  part  of  the  entrance  fee  paid 
to  the  national  body  is  66§  cents.  The  reinstatement  fee  is  $2  for  the 
first  reinstatement  and  $5  for  all  subsequent  reinstatements,  together 
with  all  arrears.  The  dues  are  $8.66§  per  annum,  paid  weekly,  in 
advance,  through  the  local  organization.  The  revenue  of  the  union 
is  two-thirds  of  the  receipts  of  the  local  organizations  from  entrance 
fees,  dues,  and  fines  levied  by  the  central  body  and  all  of  the  receipts 
from  general  assessments.  One-third  of  all  receipts  is  placed  in  the 
benefit  fund  until  the  amount  in  the  fund  is  equal  to  $1  per  member; 
all  claims  paid  from  the  benefit  fund  during  the  month  are  reimbursed 
to  the  fimd  from  the  general  fund.  No  assessments  have  been  levied 
during  the  past  five  years.  Members  are  relieved  from  the  payment 
of  contributions  when  disabled  or  while  in  receipt  of  benefits.  Mem- 
bers are  suspended  from  benefits  when  eight  weeks  in  arrears;  if 
reinstated  they  become  entitled  to  benefits  the  same  as  new  members. 

Temporary  Disability  Benefit. — A  weekly  benefit  of  $5  is  paid 
to  members  of  the  fimd  for  thirteen  weeks  in  any  one  year  while  sick. 
No  payment  is  made  for  the  fij:^t  seven  days  of  sickness.  If  at  the 
time  of  admission  into  the  union  members  are  afflicted  with  any 
chronic  disease  or  are  over  60  years  of  age  they  are  paid  only  one- 
half  benefits.  Female  members  are  not  entitled  to  benefits  three 
weeks  before  and  five  weeks  after  confinement.  A  membership  of 
six  months  is  required  for  a  member  to  become  entitled  to  benefits. 
A  committee  of  three  members  of  the  local  organization  separately 
visit  the  sick  member  and  make  separate  reports  to  the  local  execu- 
tive board.  Members  are  forbidden  to  visit  saloons  while  in  receipt 
of  sick  benefits.  Members  forfeit  their  right  to  benefits  if  illness 
is  caused  by  debauchery,  intemperance,  or  immoral  conduct,  or  if 
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Administration. — ^The  benefit  funds  of  the  brotherhood  are  ad- 
mmistered  by  the  general  president,  general  secretary,  general  treas- 
urer, and  the  general  executive  council.  These  officers  are  elected  by 
the  delegates  at  the  biennial  convention  of  the  brotherhood.  The 
general  secretary  and  the  general  treasurer  are  each  bonded  for  $5,000. 
The  accounts  of  the  general  secretary  and  of  the  general  treasurer  are 
audited  at  the  biennial  convention.  The  funds  are  deposited  in  bank 
by  the  treasurer  in  the  name  of  the  brotherhood;  disbursements  are 
made  on  orders  signed  by  the  general  president  and  the  general  secre- 
tary. The  general  president  and  the  general  secretary  of  the  brother- 
hood pass  upon  all  claims  for  death  benefits.  Members  or  beneficiaries 
who  consider  themselves  unfairly  treated  or  insufficiently  compen- 
sated may  appeal  to  the  general  executive  council,  and  if  still  not  sat- 
isfied, to  the  biennial  convention. 

Conditions  of  Membebship. — Membership  in  the  brotherhood  car- 
ries with  it  full  right  to  participation  in  the  benefit  feature,  and  is  not 
restricted  by  sex. 

Fees,  Dues,  and  Assessments. — There  is  no  charge  for  entrance 
fee  into  the  brotherhood,  such  fee  being  paid  to  and  retained  by  the 
local  organization.  The  annual  dues  are  $4.60  for  males  and  $2.74 
for  females;  60  cents  of  the  annual  dues  of  members  is  credited  to  the 
funeral  fund.  Dues  are  paid  quarterly  through  the  local  organizations. 
An  assessment  of  25  cents  a  week  for  trade  purposes  may  be  levied  by 
the  general  executive  council  when  deemed  necessary;  there  were  13 
such  assessments  levied  in  1902  and  4  in  1904.  A  charter  fee  of  $10  is 
charged  to  locals  composed  of  males;  no  fee  is  charged  to  locals  com- 
posed of  females.  Members  three  months  in  arrears  are  suspended 
from  benefits.  Suspended  members,  on  being  reinstated,  must  pay 
to  the  brotherhood  for  the  funeral  fimd  15  cents  for  each  quarter  for 
which  they  were  suspended.  There  is  no  system  of  refunding  contri- 
butions to  members  who  leave  the  brotherhood. 

Death  Benefit. — A  funeral  benefit  of  $50  is  paid  for  death. 
Claims  for  death  benefit  become  payable  30  days  after  proof  of  death, 
but  ordinarily  only  10  days  are  required  to  settle  a  claim.  The  right 
to  benefit  is  forfeited  by  forfeiture  of  membership  in  the  brotherhood. 
During  11  months  of  the  fiscal  year  81  claims  for  death  benefit, 
amounting  to  $4,050,  were  paid.  Owing  to  change  of  the  fiscal  year, 
a  statement  could  not  be  obtained  for  the  full  year. 

BOOT  AND  SHOE  WORKEBS'  ITNION. 

This  union  was  organized  in  1895;  it  is  not  incorporated.  Tempo- 
rary disability  benefits  and  death  benefits  for  members  were  insti- 
tuted in  1900;  the  benefit  fund  is  not  separately  organized.  There 
are  275  local  organizations  in  the  imion — 250  in  the  United  States 
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and  25  in  Canada.  The  office  is  located  in  Boston,  Mass.  The  data 
here  given  are  for  the  fiscal  year  ending  May  31,  1906. 

Administration. — The  funds  of  the  union  are  administered  by  the 
general  executive  board,  consisting  of  the  general  president,  general 
vice-president,  general  secretary-treasurer,  and  eight  other  members, 
not  more  than  three  of  whom  shall  be  from  the  same  State  or  Province. 
These  officers  are  elected  by  popular  vote  for  a  term  of  two  years. 
The  general  secretary-treasurer  is  bonded  in  the  sum  of  $10,000. 
The  funds  of  the  union  are  deposited  in  bank,  not  more  than  $10,000 
in  anyone  bank;  disbursements  are  made  on  checks  signed  by  three 
members  of  the  general  executive  board  and  countersigned  by  the 
secretary-treasurer.  The  accounts  are  audited  annually  by  the  gen- 
eral auditors  and  an  expert  accountant.  The  local  executive  board 
and  the  general  executive  board  pass  upon  all  claims  for  benefits. 
Appeals  may  be  taken  to  the  annual  convention  of  the  union. 

Conditions  of  Membership. — Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — The  part  of  the  entrance  fee  paid 
to  the  national  body  is  66§  cents.  The  reinstatement  fee  is  $2  for  the 
first  reinstatement  and  $5  for  all  subsequent  reinstatements,  together 
with  all  arrears.  The  dues  are  $8,669  P^i*  annum,  paid  weekly,  in 
advance,  through  the  local  organization.  The  revenue  of  the  union 
is  two-thirds  of  the  receipts  of  the  local  organizations  from  entrance 
fees,  dues,  and  fines  levied  by  the  central  body  and  all  of  the  receipts 
from  general  assessments.  One-third  of  all  receipts  is  placed  in  the 
benefit  fund  until  the  amount  in  the  fund  is  equal  to  $1  per  member; 
all  claims  paid  from  the  benefit  fund  during  the  month  are  reimbursed 
to  the  fund  from  the  general  fund.  No  assessments  have  been  levied 
during  the  past  five  years.  Members  are  relieved  from  the  payment 
of  contributions  when  disabled  or  while  in  receipt  of  benefits.  Mem- 
bers are  suspended  from  benefits  when  eight  weeks  in  arrears;  if 
reinstated  they  become  entitled  to  benefits  the  same  as  new  members. 

Temporary  Disabilfty  Benefit. — A  weekly  benefit  of  $5  is  paid 
to  members  of  the  fund  for  thirteen  weeks  in  any  one  year  while  sick. 
No  payment  is  made  for  the  &^t  seven  days  of  sickness.  If  at  the 
time  of  admission  into  the  union  members  are  afflicted  with  any 
chronic  disease  or  are  over  60  years  of  age  they  are  paid  only  one- 
half  benefits.  Female  members  are  not  entitled  to  benefits  three 
weeks  before  and  five  weeks  after  confinement.  A  membership  of 
six  months  is  required  for  a  member  to  become  entitled  to  benefits. 
A  committee  of  three  members  of  the  local  organization  separately 
visit  the  sick  member  and  make  separate  reports  to  the  local  execu- 
tive board.  Members  are  forbidden  to  visit  saloons  while  in  receipt 
of  sick  benefits.  Members  forfeit  their  right  to  benefits  if  illness 
is  caused  by  debauchery,  intemperance,  or  immoral  conduct,  or  if 
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it  resulted  from  military  service  or  occurred  while  absent  from  the 
United  States  or  Canada.  There  were,  approximately,  2,000  mem- 
bers who  received  sick  or  disability  benefits  during  the  fiscal  year, 
and  2,749  cases  of  disability.  The  aggregate  number  of  days  of 
disabiUty  paid  for  during  the  fiscal  year  was  139,024,  and  the  total 
expenditure  for  temporary  disability  benefits  for  the  fiscal  year  was 
$78,624.41. 

Death  Beneftt. — On  the  death  of  a  member  a  death  benefit  is 
paid  to  the  beneficiary  of  the  deceased  member,  the  amoimt  being 
governed  by  the  length  of  membership  in  the  union,  as  follows: 
Highest  class,  membership  of  two  years  and  over,  $100;  second 
class,  membership  of  six  months  and  imder  two  years,  $50;  if  at 
time  of  admission  to  the  imion  members  are  over  60  years  of  age  or 
afflicted  with  a  chronic  disease,  one-half  benefits. 

A  membership  of  six  months  is  required  to  establish  title  to  any 
benefit.  Claims  for  benefit  become  payable  immediately  on  receipt 
of  proof  of  death,  only  a  few  days  being  usually  required  to  settle 
a  claim.  Members  forfeit  the  right  to  benefit  by  forfeiture  of  mem- 
bership in  the  union.  There  were  152  claims  for  death  benefit  paid 
during  the  fiscal  year,  amoimting  to  $11,875. 

CALIFOBNIA    STATE    CONFERENCE    OF  THE   BBICEXAYEES   AND 

MASONS'  INTERNATIONAL  T7NION. 

This  conference  is  composed  of  the  local  organizations  of  the 
Bricklayers  and  Masons'  International  Union  located  in  the  State  of 
California.  The  state  conference  was  organized  in  1903;  it  is  not 
incorporated.  A  death  benefit  for  members  was  instituted  in  1903. 
The  central  oflSce  is  located  at  Los  Angeles,  Cal.  The  data  here 
given  are  for  the  fiscal  year  ending  December  31,  1907. 

Administration. — The  benefit  funds  are  administered  by  the 
president,  vice-president,  and  secretary-treasurer.  These  officers 
are  elected  by  secret  ballot  at  the  annual  conference.  The  secretary- 
treasurer  is  bonded  in  the  sum  of  $.500.  The  funds  are  deposited  in 
bank  subject  to  check  signed  by  the  secretary-treasurer.  The 
accounts  are  audited  quarterly  by  the  auditing  committee.  The 
financial  secretary  of  the  local  union  and  the  president,  vice-president, 
and  secretary-treasurer  of  the  state  conference  pass  upon  all  claims 
for  benefits,  the  decisions  of  these  officers  being  final. 

Conditions  op  Membership. — Membership  in  the  local  organiza- 
tion of  the  state  conference  entitles  a  member  to  participate  in  the 
benefit  fimd. 

Fees,  Dues,  and  Assessments. — No  entrance  fee  is  charged  to 
members  of  locals  by  the  state  conference.  The  dues  of  members 
to  the  state  conference  are  40  cents  per  year,  paid  quarterly  in 
advance  through  the  local  organization.     On  the  death  of  a  member 
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a  pro  rata  assessment  is  levied  on  members  to  raise  an  amount  suf- 
ficient to  pay  the  death  benefit.  There  were  11  such  assessments  in 
1904,  18  in  1905,  24  in  1906,  and  27  in  1907.  The  bad  standing  of 
members  is  regulated  entirely  by  the  local  organizations,  and  the 
lapse  of  membership  in  the  local  oi^anization  terminates  membership 
in  the  state  conference.  There  is  no  provision  for  refunding  con- 
tributions to  members  who  leave  the  conference. 

Death  Benefit. — On  the  death  of  a  member  in  good  standing  in 
a  local  organization  a  death  benefit  of  $200  is  paid  to  the  heirs  of  the 
deceased  member.  Claims  for  benefit  become  payable  immediately 
on  receipt  of  proof  of  death;  one  day  is  ordinarily  required  to  settle 
'a  claim.  The  right  to  benefit  is  forfeited  by  forfeiture  of  membership 
in  the  local  organization.  There  were  27  claims  for  death  benefit 
paid  during  the  year,  amounting  to  $5,400. 

COLORADO    STATE    CONFERENCE    OF    THE    BBICEXAYERS    AND 

MASONS'  INTERNATIONAL  X7NION. 

This  conference  was  organized  in  1899;  it  is  not  incorporated. 
A  death  benefit  for  members  was  instituted  in  1902;  the  benefit  fund 
is  not  separately  organized.  The  conference,  whose  jurisdiction  is 
limited  to  the  State,  is  composed  of  seven  local  organizations.  The 
central  office  is  located  in  Denver,  Colo.  The  data  here  given  are 
for  the  fiscal  year  ending  December  31,  1906. 

Admikistbation. — ^The  benefit  funds  are  administered  by  the 
secretary-treasurer.  This  officer  is  elected  by  secret  ballot  at  the 
annual  convention  and  is  bonded  in  the  sum  of  $500.  The  accounts 
are  audited  semiannually  by  the  executive  committee.  The  finan- 
cial secretary  of  the  local  union  and  the  executive  committee  of  the 
state  conference  pass  upon  claims  for  benefits.  Appeals  may  be 
taken  to  the  state  conference. 

Conditions  of  Membebship. — ^Membership  in  a  local  organization 
enti^tles  a  member  to  participate  in  the  conference  benefit  fund. 

Fees,  Dues,  and  Assessments. — There  is  no  entrance  fee  paid  to 
the  conference  for  members  of  a  local  union,  the  fee  being  paid  to 
and  retained  by  the  local  organization;  but  eUgible  persons  working 
outside  the  jurisdiction  of  any  local  organization  pay  an  entrance 
fee  of  $25  to  the  general  fund  of  the  state  conference.  The  dues  are 
$1  per  annum,  paid  quarterly  through  the  local  organization.  A 
per  capita  assessment  is  levied  on  the  membership  at  the  death  of  a 
member.  There  were  three  such  assessments  levied  in  1902,  four  in 
each  of  the  years  1903,  1904,  and  1905,  and  five  in  1906. 

Death  Benefit. — On  the  death  of  a  member  a  death  benefit  of 
$100  is  paid.  Members  are  entitled  to  the  benefit  immediately  on 
becoming  members  of  the  fund.  Claims  for  benefits  are  paid  as  soon 
as  proof  of  death  is  received;  10  days  are  ordinarily  required  to  settle 
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a  claim.  Members  forfeit  their  right  to  benefit  when  death  is  caused 
by  intemperance  or  immoral  conduct.  Five  claims  for  death  benefit 
were  paid  during  the  fiscal  year,  at  an  expenditure  of  $500. 

INTEBNATIONAL  ASSOCIATION  OF  BRIDGE  AND  STBT7CTUBAIi 

IBON  WOKKEBS. 

This  international  association  was  organized  in  1896;  it  is  not 
incorporated.  A  death  benefit  for  members  was  instituted  in  1902; 
the  benefit  fund  is  not  separately  organized.  There  are  73  local 
organizations — 66  in  the  United  States  and  7  in  Canada.  The  central 
office  is  located  at  Indianapolis,  Ind.  The  data  here  given  are  for 
the  fiscal  year  ending  June  30,  1907. 

Administbation. — ^The  funds  of  the  association  are  administered 
by  the  secretary-treasurer  and  the  executive  board,  consisting  of  the 
president,  first  and  second  vice-presidents,  and  four  other  members. 
These  officers  are  elected  by  secret  ballot  at  the  annual  convention. 
The  president  is  bonded  for  $2,500  and  the  secretary-treasurer  for 
$5,000.  The  funds  are  deposited  in  bank;  checks  are  signed  by  the 
president  and  the  secretary-treasurer.  The  accoimts  are  audited 
quarterly  by  a  committee  appointed  by  the  president.  The  president 
and  the  secretary  of  the  local  union  and  the  secretary-treasurer  of  the 
international  union  pass  upon  claims  for  benefits;  appeals  from  the 
decisions  of  these  officers  may  be  taken,  first,  to  the  general  execu- 
tive board,  second,  to  the  convention. 

CoNDrriONS  of  Membership. — Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  to  the  local 
organization  is  $25,  50  cents  of  which  is  paid  to  the  international 
body;  general  (unattached)  members  pay  to  the  international  body 
$5  as  entrance  fee,  and  on  becoming  members  of  a  local  organization 
pay  to  the  local  body  $20  as  entrance  fee.  The  annual  dues  to  the 
central  body  are  $9  for  general  members  and  $4.80  for  members  of 
local  oi^anizations.  Whenever  the  funds  of  the  international  body 
are  $1,000  or  less  the  general  executive  board  is  authorized  to  levy 
an  assessment  of  25  cents  on  each  member.  An  additional  assess- 
ment may  be  made  for  oganization  purj^oses.  A  charter  fee  of  $15  is 
chained  to  new  local  organizations.  Members  are  suspended  from 
benefits  when  30  days  in  arrears. 

Death  Benefit. — On  the  death  of  a  member  $100  is  paid  as  a 
death  benefit.  A  membership  of  six  months  is  required  to  establish 
title  to  the  benefit.  Claims  become  payable  immediately  on  receipt 
of  proof  of  death;  two  weeks  are  ordinarily  required  to  settle  a  claim. 
There  were  132  claims  for  death  benefit  paid  during  the  fiscal  year, 
amounting  to  $13,200. 
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BBOTHEBHOOD   OF  BAILWAY  CABJiBN'S  MUTTTAL  AID  ASSOCIA- 
TION OF  AMERICA. 

The  Brotherhood  of  Railway  Carmen  of  America  is  a  consolidation 
of  earlier  railway  employees'  organizations.  It  was  organized  Sep- 
tember 9;  1890;  and  is  an  unincorporated  body. 

The  membership  of  the  union  consists  of  car  builders,  car  inspectors, 
car  repairers,  car  oilers,  coach  cleaners,  air-brake  men,  planing-mill 
men,  bench  carpenters,  locomotiye  carpenters,  tank-truck  repairers, 
locomotive  painters  and  helpers,  painters,  tinners,  upholsterers,  axle- 
lathe  men,  wheel  borers,  wheel-press  men,  bolt  cutters,  nut  tappers, 
and  pipe  fitters  and  helpers  employed  in  the  car  department,  and 
blacksmiths  and  blacksmiths'  helpers  who  work  on  car  work  only. 

Under  the  auspices  of  the  brotherhood  there  is  a  separate  organiza- 
tion, formed  in  1891,  known  as  the  Brotherhood  of  Railway  Carmen's 
Mutual  Aid  Association,  for  the  purpose  of  providing  for  permanently 
disabled  members  and  rendering  aid  and  assistance  to  heirs  of  de- 
ceased members.  This  fund  is  not  incorporated.  The  central  body 
of  the  Brotherhood  of  Railway  Carmen  has  no  insurance  benefit;  the 
benefits  are  carried  by  the  Mutual  Aid  Association.  There  are  484 
subordinate  lodges,  of  which  452  are  in  the  United  States  and  32  are 
in  Canada.  Subordinate  lodges  participating  in  the  mutual-aid 
funds  number  106.  The  headquarters  are  located  at  Kansas  City,  Mo. 
The  data  here  given  are  for  the  fiscal  year  ending  September  1, 1906. 

Administbation. — ^The  officers  and  boards  administering  the  dis- 
ability and  death  funds  consist  of  president,  vice-president,  secretary- 
treasurer,  and  executive  board.  The  constitution  provides  that  the 
officers  of  the  labor  organization  shall  be  the  officers  of  the  Mutual 
Aid  Association  (provided  they  are  members  or  will  become  members 
at  once).  They  are  elected  by  ballot  at  the  biennial  convention  of 
the  labor  organization.  The  secretary-treasurer  of  the  grand  lodge 
is  bonded  in  the  sum  of  $25,000,  which  covers  his  responsibilities  as 
secretary-treasurer  of  the  Mutual  Aid  Association  as  well.  The  editor 
of  the  journal  of  the  organization  countersigns  the  checks  drawn  by 
the  secretary-treasurer.  The  president,  secretary-treasurer,  and  ex- 
ecutive board  pass  upon  all  claims  for  benefits.  If  the  members  or 
beneficiaries  consider  themselves  insufficiently  compensated  or  other- 
wise unfairly  treated  they  may  appeal,  within  30  days,  to  the  grand 
lodge.  The  accounts  are  audited  semiannually  by  the  executive 
board. 

CoNDrnoNs  op  Membebship. — ^Any  male  white  person  between  17 
and  60  years  of  age,  in  good  standing  in  a  lodge  of  the  Brotherhood 
of  Railway  Carmen,  who  shall  pass  the  physical  examination  con- 
ducted by  the  insurance  agent  of  the  subordinate  lodge,  is  eligible  to 
membership  in  the  aid  association.  Membership  in  association  ceases 
when  membership  in  brotherhood  is  forfeited. 
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Fees,  Dues,  and  Assessments. — ^The  membership  fee  for  all 
classes  is  $1.50,  accompanied  by  one  assessment,  payable  at  the  time 
the  application  for  membership  is  made.  The  dues  are  60  cents  per 
annum  and  are  collected  at  the  close  of  each  year  by  a  collector,  called 
the  insurance  collector  of  the  subordinate  lodges,  and  forwarded  to 
the  secretary-treasurer.  These  payments  are  in  addition  to,  and 
separate  from,  the  labor  organization  contributions.  At  the  death 
or  total  disability  of  a  member  assessments  are  made  on  every 
member  of  the  association  on  notice  from  the  secretary-treasurer: 
On  $250  certificates,  25  cents;  on  $500  certificates,  50  cents;  and  on 
$1,000  certificates,  $1.  Assessments  must  be  paid  within  30  days 
from  date  of  notice.  There  was  one  assessment  made  in  1904  and 
two  in  1906.  Members  are  suspended  from  benefits  when  30  days  in 
arrears  and  may  be  reinstated  within  three  months  by  paying  all 
arrears.  Members  over  three  months  in  arrears  may  be  readmitted 
as  new  members.  There  is  no  provision  for  refunding  contributions 
to  members  who  leave  the  association. 

Death  Benefit. — ^The  class  of  death  benefit  is  determined  by  the 
class  of  insurance  certificate  held,  namely,  $1,000,  $500,  or  $250.  A 
membership  of  one  month  is  required  to  establish  title  to  this  benefit. 
In  case  of  death,  claims  become  payable  60  days  after  proof  of 
death.  Usually  such  claims  are  settled  in  15  days.  The  right  to 
benefit  is  forfeited  when  false  statements  have  been  made  in  the 
application  for  membership,  and  when  death  was  caused  by  intem- 
perance, misconduct,  or  self-destruction.  There  was  one  claim  for 
death  benefit  paid  during  the  fiscal  year,  amounting  to  $250. 

Permanent  Disabiutt  Benefit. — Permanent  disability  pay- 
ments are  allowed  for  the  loss  of  both  feet  or  both  arms  or  both 
eyes,  for  the  loss  of  one  arm  and  one  leg,  or  for  such  other  causes  as 
shall  be  determined  by  a  competent  board  of  physicians  to  be  such  as 
would  forever  debar  the  member  from  gaining  a  livelihood  by  manual 
labor,  and  the  gross  amount  of  insurance  carried  by  the  certificate 
held  is  paid  upon  proof  of  disability.  Such  payment  terminates  the 
membership.  A  report  by  a  competent  board  of  physicians  as  to 
the  condition  of  applicant  for  permanent  disability  is  all  the  ex- 
amination required.  Benefits  are  forfeited  when  false  statements 
have  been  made  in  the  application  for  membership,  or  when  disability 
was  caused  by  intemperance  or  misconduct.  No  permanent  dis- 
ability benefits  were  paid  during  the  year. 

AMALGAMATED  SOCIETY  OF  CABPENTEBS  AND  JOINEBS. 

[The  data  here  given  are  for  the  United  States  only,  unless  otherwise  stated.] 

This  society  was  organized  in  1860;  it  is  incorporated  in  Great 
Britain,  but  not  in  the  United  States.  Temporary  disability  benefits, 
death  benefits  for  members  and  for  members'  wives,  permanent  dis- 


CHAPTER  I. — NATIONAL  LABOB  ORGANIZATION   FUNDS.  68 

ability  benefits,  and  unemployment  and  travel  benefits  were  instituted 
in  1860;  superannuation  benefits  were  instituted  in  1867.  The  bene- 
fit fund  is  not  separately  organized.  There  are  891  local  organiza- 
tions,  called  branches,  in  this  society^ — 61  in  the  United  States  and  a 
total  of  830  in  England,  Wales,  Scotland,  Ireland,  Canada,  New 
Zealand,  Australia,  and  South  Africa.  All  members  participate  in 
the  benefit  fund.  The  main  office  is  located  at  Manchester,  England ; 
the  office  for  the  United  States  is  located  at  New  York,  N.  Y.  The 
data  here  given  are  for  the  fiscal  year  ending  December  31,  1905. 

Administration. — The  relief  work  of  the  society  is  administered 
by  the  general  and  executive  councils,  general  secretary,  district  com- 
mittees and  secretaries,  branch  committees  and  branch  presidents, 
secretaries,  and  treasurers.  These  officers  are  elected  by  ballot: 
The  executive  committee,  district  officials,  branch  secretaries  and 
treasurers,  annually;  branch  committees,  quarterly;  and  the  general 
secretary  and  general  coimcil,  triennially.  The  funds  are  deposited  in^ 
bank.  There  is  a  check  system  of  one  officer  on  the  other.  Branch 
treasurers  give  approved  security,  and  the  general  treasurers  give 
'^ sufficient  guarantee."  The  executive  council  passes  on  claims  for 
permanent  disability,  superannuation,  and  donations  to  distr^ssed 
members.  Claims  for  all  other  benefits  are  passed  upon  by  the  branch 
officers  and  committees;  appeals  may  be  made  to  the  meeting  of  the 
branch  societies,  to  the  di9trict  committee,  to  the  executive  council 
in  the  order  named,  and  then  to  the  general  council,  whose  decision 
is  final. 

Conditions  of  Membebship. — There  are  three  classes  of  member- 
ship: Ordinary  (full)  members,  trade  members  (entitled  to  limited 
benefits),  and  junior  (apprentice)  members.  To  become  an  ordinary 
member  a  person  must  be  not  imder  19  nor  over  40  years  of  age  when 
joining  the  society;  a  medical  examination  is  also  required.  A  trade 
member  must  be  not  under  19  nor  over  60  years  of  age  when  joining 
the  society;  a  medical  examination  is  not  required.  Any  member  of 
this  class  may  become  an  ordinary  member,  if  he  is  eligible.  Jimior 
members  must  be  not  less  than  16  years  nor  more  than  20  years  of 
age  when  joining  the  society;  a  medical  examination  is  required. 
Jimior  members  become  ordinary  members  upon  finishing  their 
apprenticeship.  Members  can  not  retain  membership  in  the  benefit 
fund  after  leaving  the  society. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  for  ordinary 
members  is:  Nineteen  and  under  25  years,  $1.75;  25  and  under  30 
years,  $2.63;  30  to  40  years,  inclusive,  $3.50.  The  entrance  fee  for 
a  trade  member  is  $1.75;  for  a  junior  member,  88  cents.  The  con- 
tributions for  ordinary  members  are:  Dues,  35  cents  per  week;  con- 
tingent (distress)  fund,  9  cents  per  quarter;  trade  purposes,  18  cents 
per  year ;  making  a  total  of  $18.74  per  annum.     The  contributions  for 
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trade  members  are:  Dues,  12  cents  per  week;  contingent  (distress) 
fund,  9  cents  per  quarter;  trade  purposes,  18  cents  per  year;  making 
a  total  of  $6.78  per  annum.  The  contributions  for  junior  members 
are:  Dues,  9  cents  per  week;  contingent  (distress)  fimd,  6  cents  per 
quarter;  making  a  total  of  $4.92  per  annum.  Assessments  of  8}  cents 
per  week  for  18  weeks  and  17^  cents  per  week  for  34  weeks  were  levied 
on  ordinary  members  and  of  3  cents  per  week  for  18  weeks  and  6 
cents  per  week  for  34  weeks  on  trade  members.  No  charter  fees  are 
charged  to  local  branches.  An  ordinary  member  who  has  received 
full  permanent  disability  benefits  pays  but  18  cents  weekly  dues,  and 
is  entitled  to  sick  and  funeral  benefits  only.  Members  are  exempt 
from  the  payment  of  dues  when  in  the  receipt  of  benefit.  Members 
in  arrears  8,  10,  12,  and  14  weeks  are  suspended  from  sick  and  unem- 
ployment benefits  for  1,  2,  4,  and  6  weeks,  respectively;  members  in 
arrears  16,  18,  20,  22,  and  24  weeks  are  suspended  from  all  benefits 
^for  8,  10,  12,  14,  and  16  weeks,  respectively.  Members  in  arrears  26 
weeks  forfeit  membership. 

Temporary  Disability  Benefit. — ^The  sick  benefits  for  ordinary 
members  are  $4.20  per  week  for  26  weeks,  and  after  26  weeks,  $2.10 
per  week  while  ill;  for  junior  members,  $2.10  per  week  for  12  weeks, 
and  after  12  weeks,  $1.05  per  week  while  ill.  Trade  members  are  not 
entitled  to  sick  benefits.  A  membership  of  12  months  is  necessary  for 
a  member  to  become  entitled  to  benefit.  Payments  are  not  made 
for  the  first  three  days  of  illness.  The  sick  stewards  visit  members 
while  ill  twice  each  week;  members  while  in  receipt  of  sick  benefits 
must  not  become  intoxicated  or  do  business  for  profit,  must  be  at 
home  from  9  p.  m.  to  7  a.  m.  in  summer  and  from  6  p.  m.  to  8  a.  m.  in 
winter.  Members  forfeit  their  right  to  benefit  if  disability  is  caused 
by  drunkenness,  disorderly  or  improper  conduct,  the  use  of  firearms, 
dangerous  or  competitive  games,  or  by  exposing  themselves  to  unnec- 
essary risk  or  when  in  military  service. 

The  number  of  members  receiving  temporary  benefits,  the  number 
of  cases  of  benefits,  and  the  aggregate  number  of  days  paid  for  during 
the  fiscal  year  are  not  reported.  The  total  expenditure  for  tempo- 
rary benefits  for  the  whole  society  for  the  fiscal  year  was  $222,091.91. 

Death  Benefit. — A  death  benefit  is  paid  as  follows:  For  an  ordi- 
nary member  of  six  months'  membership,  $24.50;  for  membership  of 
one  year  and  over,  $84;  for  a  trade  member,  $35,  one  year's  member- 
ship being  required;  for  junior  members,  $21,  one  year's  membership 
being  required.  Claims  for  death  benefit  are  usually  settled  in  24  hours 
after  receipt  of  proof  of  death.  At  the  death  of  the  wife  of  an  ordi- 
nary member  $35  is  paid  to  the  member  as  a  funeral  benefit,  which  is 
deducted  from  the  death  benefit  of  the  member.  No  benefit  is  paid 
for  the  wives  of  other  members.  There  were  595  death  benefits  paid 
during  the  fiscal  year,  and  of  these  21  were  in  the  United  States;  and 
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315  claims  for  the  death  of  members'  wives,  and  of  these  1 1  were  in  the 
United  States.  The  total  amount  of  death  claims  for  members  paid 
during  the  fiscal  year  was  $29,973.52,  and  the  total  amount  for  mem- 
bers' wives  was  $7,875.  The  total  amount  of  all  claims  for  death 
benefit  paid  during  the  fiscal  year  was  $37,848.52. 

Pebmanent  Disability  Benefit. — ^An  ordinary  member  losing  or 
disabling  a  limb,  suffering  from  the  rupture  of  blood  vessel,  or  from 
disease  which  is  the  result  of  a  sudden  accident  occurring  to  a  previously 
healthy  oi^an,  or  being  afflicted  with  blindness  or  paralysis,  and 
thereby  being  totally  incapacitated  for  life  from  following  his  employ- 
ment as  a  carpenter  and  joiner,  shall  be  entitled  to  the  permanent  dis- 
ability benefit  of  $700.  An  ordinary  member  becoming  partially  inca- 
pacitated by  such  causes,  for  life,  shall  be  entitled  to  a  permanent  dis- 
ability benefit  of  $350.  A  trade  member  becoming  incapacitated  by 
like  causes  is  entitled  to  $350  for  a  total  disability  and  $175  for  a  par- 
tial disability.  A  membership  of  one  year  is  necessary  for  a  member 
to  become  entitled  to  benefit.  The  total  disability  benefit  is  payable 
within  six  months  and  the  partial  disabiUty  benefit  within  twelve 
months  after  the  member  has  been  declared  incurable  by  a  profes- 
sional man  appointed  by  the  executive  council  or  by  the  district  coun- 
cil. A  member  who  has  received  total  or  partial  disability  benefit 
payment  may  continue  his  membership  and  be  entitled  to  sick  and 
funeral  benefits.  Members  forfeit  their  right  to  benefits  when  acci- 
dent or  disease  is  caused  by  intemperance,  immoral  conduct,  the  use 
of  firearms,  engaging  in  any  competitive  sports  or  games,  or  by  reck- 
lessly and  willfully  exposing  themselves  to  risks  to  which  a  car- 
penter and  joiner  is  not  usually  liable.  There  were  60  claims  for  dis- 
ability benefit  paid  during  the  fiscal  year,  and  of  these  6  were  in  the 
United  States.  The  total  expenditure  for  permanent  disability  benefit 
for  the  year  was  $15,425. 

SuPEBANNtJATiON  BENEFIT. — ^Any  ordinary  member  who  is  50  years 
of  age  and  incapable  of  earning  the  usual  amount  of  wages,  if  he  has 
been  twenty-five  years  continuously  in  the  society,  is  allowed  $2.80 
per  week  for  life;  any  member  of  the  same  age  who  has  been  eighteen 
years  continuously  in  the  society  is  allowed  $2.45  per  week  for  life,  if 
applied  for,  irrespective  of  any  period  such  member  may  have  been  in 
receipt  of  sick  benefits  previous  to  his  application.  All  members  who 
have  been  admitted  to  the  society  on  and  after  April  1,  1899,  and  who 
were  over  30  years  of  age  at  the  date  of  their  admission,  are,  after  they 
have  been  members  twenty-five  years,  allowed  $2.45  per  week  for  life, 
if  applied  for.  Any  member  who  has  been  granted  superannuation 
benefits  shall  not  be  entitled  to  receive  the  same  while  earning  more 
than  half  wages  either  by  working  for  weekly  wages  or  by  jobbing  for 
private  individuals.  He  may  be  required  each  week,  before  receiving 
the  benefit,  to  sign  a  declaration  that  during  that  week  he  had  not 

4941—09 6 


66  REPOBT   OF   THE   COMMISSIONEB  OF  LABOR. 

earned  more  than  half  the  usual  wages  of  the  locality  in  which  he  re- 
sides. Should  it  be  afterwards  proved  to  the  satisfaction  of  the  local 
branch  or  the  executive  council  that  such  member  had  made  a  false 
declaration,  he  is  for  the  first  offense  suspended  from  benefit  for  three 
months,  and  for  the  second  offense,  six  months ;  for  the  third  offense  he 
is  excluded.  He  is  entitled  to  superannuation  benefits  irrespective  of 
any  income  he  may  derive  from  private  means,  or  from  any  other 
trade  or  calling  not  connected  with  the  society.  Any  member  having 
accepted  superannuation  benefits  shall  never  receive  any  other  except 
tool  and  funeral  benefits.  Only  ordinary  members  are  entitled  to 
superannuation  benefits. 

There  were  1,818  members  who  received  superannuation  benefits 
during  the  fiscal  year,  and  of  these  39  were  in  the  United  States.  The 
total  expenditure  for  superannuation  benefits  for  the  whole  society 
for  the  fiscal  year  was  $180,814.70. 

Unemployment  and  Travel  Benefits. — ^An  ordinary  member  out 
of  employment,  under  circumstances  satisfactory  to  the  branch,  four 
successive  working  days  or  more,  is  entitled  to  $3.50  per  week  for  the 
first  twelve  weeks,  and  $2.10  per  week  for  another  twelve  weeks,  mak- 
ing a  total  of  $67.20  in  one  year,  such  year  to  date  from  the  time  the 
member  made  application  for  benefit.  A  member,  to  be  entitled  to 
the  benefit,  must  sign  the  vacant  book  each  day  during  unemploy- 
ment. Trade  and  junior  members  are  not  entitled  to  this  benefit. 
It  was  impossible  to  obtain  the  exact  number  of  persons  receiving  the 
benefit  for  the  year,  but  the  average  number  per  month  of  those  who 
received  the  benefit  was  4,595  for  the  whole  society,  and  for  the  United 
States,  77.  The  total  expenditure  for  the  whole  society  for  the  fiscal 
year  for  unemployment  benefit  was  $461,945.  Any  unemployed 
member  who  has  been  six  months  in  the  society  is  entitled  to  receive 
his  traveUng  expenses  to  a  place  where  employment  may  be  provided, 
but  in  no  case  for  a  distance  greater  than  150  miles  or  to  a  place  where 
members  are  in  receipt  of  unemployment  benefit.  It  is  estimated  that 
1,366  members  received  travel  benefit  during  the  year,  and  of  these 
15  were  in  the  United  States.  The  total  paid  for  the  whole  society  for 
travel  benefits  during  the  fiscal  year  was  $2,089.90. 

Tool  Insurance. — An  ordinary  member  who  has  been  one  year 
in  the  society  is  entitled  to  a  benefit  for  the  loss  of  tools  by  fire,  water, 
or  theft,  according  to  value,  but  no  single  claim  may  exceed  $140, 
and  for  his  chest  according  to  value,  but  not  to  exceed  $7.  An  ordi- 
nary member  six  months  in  the  society  is  entitled,  for  like  loss,  to 
$21.  A  trade  member,  having  been  a  member  of  the  society  one 
year,  and  suffering  the  loss  of  tools  in  a  similar  manner,  is  entitled  to 
a  benefit  of  $35,  and  for  chest  not  to  exceed  $7.  Junior  members  are 
entitled  to  the  same  amount  and  under  the  same  conditions  as  trade 
members.  There  was  paid  during  the  fiscal  year  for  the  whole 
society,  for  tool  insurance,  $16,520.66. 
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Donation  Bbneptt. — ^A  donation  benefit;  the  amount  of  the  bene- 
fit to  be  determined  by  the  executive  council  or  the  district  council, 
is  paid  to  relieve  members'  families  when  in  distress.  There  were 
1,975  cases  of  such  relief  during  the  year,  and  of  these  37  were  in  the 
United  States.  The  total  amount  of  this  benefit  during  the  fiscal 
year  was  $19,948.79  for  the  whole  society. 

UNITED     BBOTHEBHOOD     OF     CAKPENTBBS     AJSIJ}    JOINEBS     OF 

AMERICA. 

The  brotherhood  was  organized  in  1881;  it  is  not  incorporated. 
Death  benefits  for  members  and  for  members'  wives  were  instituted 
in  1883;  a  permanent  disability  benefit  for  members  was  also  insti- 
tuted at  the  same  time.  The  benefit  fund  is  not  separately  oi^an- 
ized.  There  are  1,889  local  organizations  in  the  brotherhood — 1,795 
in  the  United  States,  77  in  Canada,  1  in  Hawaii,  1  in  the  British 
West  Indies,  and  15  in  Porto  Rico.  All  of  the  members  of  the  local 
organizations  participate  in  the  benefit  fund.  The  ofiice  is  located 
at  Indianapolis,  Ind.  The  data  here  given  are  for  the  fiscal  year 
ending  June  30,  1907. 

Administration. — ^The  funds  of  the  organization  are  administered 
by  the  general  president,  general  secretary,  general  treasurer,  and 
the  general  executive  board.  These  officers  are  elected  biennially  by 
the  Australian  ballot  system.  The  general  secretary  is  bonded  in 
the  sum  of  $20,000,  and  the  general  treasurer  in  the  sum  of  $50,000. 
Disbursements  are  made  by  checks  signed  by  the  general  treasurer 
and  countersigned  by  the  general  president  or  the  general  secre- 
tary. The  accounts  are  audited  quarterly  by  a  licensed  state  account- 
ant. Claims  for  benefit  must  be  approved  by  the  local  union  and 
the  general  secretary;  appeals  from  the  decisions  of  the  local  union 
and  the  general  secretary  may  be  taken  to  the  general  president, 
general  executive  board,  and  to  the  convention  of  the  brotherhood 
in  the  order  named. 

Conditions  of  Membership. — ^All  members  of  the  brotherhood 
are  membdrs  of  the  benefit  fund.  To  be  entitled  to  full  benefits, 
members  must  be  of  sound  health  and  not  less  than  21  nor  more  than 
50  years  of  age  at  the  time  of  joining  the  brotherhood.  No  medical 
examination  is  required.  Members  not  able  to  fulfill  these  require- 
ments are  semibeneficiary  members;  apprentices  may  be  admitted 
when  17  years  of  age,  and  are  semibeneficiary  members.  Members 
can  not  retain  membership  in  the  benefit  fund  after  leaving  the 
brotherhood. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  paid  to  and 
retained  by  the  local  organization.  The  dues  are  $3  per  annum, 
paid  monthly.  An  assessment  may  be  levied  for  the  general  fund 
whenever  deemed  necessary,  the  amount  of  the  assessment  to  be 
fixed  by  the  general  executive  board.     A  charter  fee  of  $10  is  charged 
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to  new  local  unions.  Members  are  suspended  when  three  months  in 
arrears  for  dueS;  but  if  reinstated  before  becoming  six  months  in 
arrears  are  again  beneficiaries  three  months  after  reinstatement. 
There  is  no  provision  for  refunding  contributions  to  members  who 
leave  the  brotherhood. 

Death  Benefit. — On  the  death  of  a  member  a  death  benefit  is 
paid  to  the  heirs  of  the  deceased  member,  the  amount  of  benefit  being 
governed  by  the  length  of  membership  in  the  brotherhood,  as  follows: 
Membership  of  1  year  and  over,  $200;  membership  of  6  months  and 
under  1  year,  $100;  semibeneficial  members,  1  year's  membershipy 
$60.  A  full  beneficiary  member  who  has  been  one  year  a  member  of 
the  brotherhood  is  entitled  to  a  funeral  benefit  of  $50  at  the  death 
of  his  wife,  and  if  a  member  for  six  months  to  a  funeral  benefit  of 
$25.  A  person  whose  wife  is  in  ill  health  may  be  admitted  to  mem- 
bership, but  in  the  event  of  her  death,  he  shall  not  be  entitled  to  the 
wife  funeral  benefit.  Should  the  wife  be  sick  at  the  time  her  hus- 
band joins  the  union,  then  said  wife  shall,  after  she  becomes  well, 
be  examined  by  a  physician,  who  shall  furnish  a  certificate  of  health 
to  the  local  union.  Claims  for  a  wife's  funeral  benefit  can  be  made 
for  one  wife  only.  A  membership  of  six  months  for  full  beneficial 
members  and  of  one  year  for  semibeneficial  members  is  necessary  to 
become  entitled  to  the  benefit.  Claims  for  benefit  become  payable 
immediately  on  receipt  of  proof  of  death;  one  week  is  usually  required 
to  settle  a  claim.  The  right  to  benefit  is  forfeited  when  death 
is  caused  by  intemperance,  improper  conduct,  accident  or  disease 
incurred  before  joining  the  brotherhood,  or  by  engaging  in  a  more 
hazardous  occupation.  There  were  1,315  claims  for  death  benefit 
for  members  paid  during  the  fiscal  year,  amounting  to  $197,215.57, 
and  646  claims  for  death  of  members'  wives  amounting  to  $31,425; 
the  total  death-benefit  claims  paid  during  the  fiscal  year  was 
$228,640.57. 

Pebmanent  Disability  Benefit. — A  member  becoming  per- 
manently disabled  by  the  loss  of  an  arm  or  leg,  by  the  loss  of  four 
fingers  of  one  hand,  by  total  blindness,  or  by  the  loss  of  the  use  of  a 
limb  is  entitled  to  a  permanent  disability  benefit,  the  amount  of 
benefit  being  governed  by  the  length  of  membership  in  the  brother- 
hood as  follows:  Membership  of  5  years,  $400;  membership  of  3 
years,  $300;  membership  of  2  years,  $200;  membership  of  1  year,  $100. 

A  membership  of  one  year  in  the  brotherhood  is  necessary  for  a 
member  to  become  entitled  to  benefit.  A  member  making  claim  for 
permanent  disability  shall  be  thoroughly  examined  by  at  least  two 
competent  and  reputable  physicians  selected  by  the  local  union,  and 
they  shall  send  a  certificate  in  writing  to  the  local  union  as  to  the 
nature  and  extent  of  the  disability,  the  cost  of  the  examination  being 
borne  by  the  local  union.     Members  receiving  permanent  disability 
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benefits  can  not  retain  membership  in  the  brotherhood  except  as  non- 
beneficiary  members.  Members  forfeit  their  right  to  benefits  when 
disability  is  caused  by  intemperance,  improper  conduct,  accident,  or 
disease  incurred  before  joining  the  brotherhood,  or  by  engaging  in 
more  hazardous  occupation.  There  were  66  claims  for  permanent 
disability  benefits  paid  during  the  fiscal  year,  amounting  to  $19,500. 

INTEBNATIONAL     WOOD     CABVEBS'     ASSOCIATION     OF     NOBTH 

AMERICA. 

This  association  was  organized  in  1883;  it  is  not  incorporated.  A 
death-benefit  fund  for  members  was  instituted  during  the  year  the 
association  was  oi^anized.  The  benefit  fund  is  not  separately  organ- 
ized. There  are  26  local  oi^anizations  under  the  jurisdiction  of  this 
association — 24  in  the  United  States  and  2  in  Canada.  The  office  is 
located  at  New  York,  N.  Y.  The  data  here  given  are  for  the  fiscal 
year  1906. 

Administration. — ^The  funds  of  the  association  are  administered  by 
the  central  committee,  composed  of  the  general  secretary,  general 
treasurer,  and  three  trustees.  These  officers  are  elected  by  ballot 
every  three  years  at  the  convention  of  the  association.  The  general 
secretary  is  bonded  in  the  sum  of  $2,000  and  the  general  treasurer  in 
the  sum  of  $4,000.  The  funds  of  the  association  are  deposited  in  bank, 
disbursedaents  being  made  by  the  treasurer  on  warrants  signed  by  the 
secretary  and  attested  by  the  trustees.  Accounts  are  audited  quar- 
terly by  an  auditing  committee.  The  executive  officers  of  the  local 
union  and  the  central  committee  of  the  international  body  pass  upon 
all  claims.  Members  or  beneficiaries  who  may  consider  themselves 
unfairly  treated  may  appeal  first  to  the  local  union,  then  to  the  central 
committee,  and,  if  still  not  satisfied,  to  the  convention  of  the  associa- 
tion. 

Conditions  of  Membership. — ^Membership  in  the  labor  organizar 
tion  entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — Of  the  entrance  fee  paid  to  the 
local  organization  75  cents  is  paid  to  the  international  association. 
The  dues  of  members  to  the  international  association  are  $2  per  year, 
paid  quarterly,  but  not  in  advance,  through  the  local  organization. 
An  assessment  of  25  cents  per  member  is  levied  when  the  benefit  fund 
falls  below  $600;  there  were  eight  assessments  for  this  purpose  during 
the  fiscal  year.  An  assessment  of  25  cents  a  week  is  levied  for  trade 
purposes  whenever  the  central  committee  may  deem  it  necessary; 
there  were  nine  such  assessments  levied  during  the  fiscal  year.  A 
charter  fee  of  $10  is  charged  to  new  locals.  Members  are  relieved 
from  payment  of  all  taxes  except  dues  and  death  assessments  for  the 
benefit  fund  when  they  become  60  years  of  age  and  have  been  mem- 
bers for  10  years;  such  members  are  entitled  to  benefits  but  are  not 
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allowed  to  vote.  Members  are  suspended  when  three  months  in 
arrears,  but  if  reinstated  within  three  months  after  suspension  imme- 
diately become  beneficiaries  for  the  same  amount  as  before  suspen- 
sion. There  is  no  provision  for  refunding  contributions  to  members 
who  leave  the  association. 

Death  Beneftt. — ^A  benefit  is  paid  on  the  death  of  a  member,  the 
amount  of  the  benefit  being  governed  by  the  length  of  membership,  as 
follows:  Membership  of  six  months  and  over,  $150;  membership  of 
less  than  six  months,  $50.  Members  become  entitled  to  benefits 
immediately  on  joining  the  association.  Claims  become  payable 
immediately  on  receipt  of  requisition  of  the  local  oiganization;  not 
more  than  10  days  are  required  to  settle  a  claim.  Members  forfeit 
their  right  to  benefit  by  forfeiture  of  membership  in  the  association. 
There  were  19  claims  for  death  benefit  paid  during  the  year,  amoimt- 
ing  to  a  total  of  $2,648. 

Tool  Insurance. — For  the  loss  of  tools  by  fire  or  accident  a  benefit 
not  to  exceed  $30  is  paid.  There  were  54  members  who  received  tool 
insurance,  which  amounted  to  $458.72. 

CIGAB  MAKERS'  INTEBXATIOXAL  XJNIOX  OF  AMERICA. 

This  union  was  organized  in  1864;  it  is  not  incorporated.  Sick 
and  death  benefits  for  members  were  instituted  in  1881,  death  bene- 
fits for  members*  wives  in  1887,  death  benefits  for  widowed*  mothers 
of  unmarried  members  in  1891,  permanent  disability  benefits  for 
members  in  1902,  and  unemployment  benefit  for  members  in  1889. 
The  benefit  fund  is  not  separately  organized.  There  are  486  local 
organizations  in  the  international  union — 464  in  the  United  States, 
21  in  Canada,  and  1  in  Cuba.  All  the  members  participate  in  the 
benefit  fund.  The  office  is  located  at  Chicago,  111.  The  data  here 
given  are  for  the  fiscal  year  ending  December  31,  1906. 

Administration. — The  funds  of  the  union  are  administered  by  the 
officers  of  the  local  union  and  the  international  executive  board, 
composed  of  the  president,  seven  vice-presidents,  and  the  treasurer 
of  the  international  union.  The  officers  of  the  local  unions  are 
elected  annually  by  ballot  of  the  membership  of  each  local  union; 
the  international  officers  are  elected  every  fifth  year  by  the  vote 
of  the  entire  membership.  No  bonds  are  required  of  the  inter- 
national officers,  but  local  unions  may  require  bonds  of  the  local 
treasurers.  The  funds  of  the  union  are  deposited  in  bank  in  the 
name  of  the  trustees  of  the  local  union,  whose  signatures  are  neces- 
sary to  withdraw  the  funds.  The  accounts  of  the  local  offices  are 
audited  about  every  two  and  one-half  years  by  traveling  auditors, 
and  the  accounts  of  the  international  offices,  every  six  months  by  a 
committee  elected  by  the  local  unions  within  300  miles  of  the  central 
office.    The   local  union   officers   and   the   international  executive 
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board  pass  upon  all  claims  for  benefits;  appeals  from  the  decisions 
of  these  officers  may  be  submitted  to  the  vote  of  the  membership. 

CoNDmoNS  OF  Membership. — ^Membership  in  the  union  entitles  a 
member  to  participate  in  the  benefit  fund,  all  members  being  entitled 
to  some  kind  and  degree  of  benefit,  as  will  be  found  stated  under  the 
various  classes  of  benefits.  Members  leaving  the  trade  may,  by 
obtaining  a  trade  ''retiring  card,"  retain  a  limited  membership  in  the 
benefit  fund,  being  entitled  to  sick  and  death  benefits  only. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  S3,  and  the 
reinstatement  fee  is  S3.  The  dues  are  S15.60  per  annum;  the  dues 
of  members  who  have  left  the  trade  and  continue- membership  in  the 
benefit  fund,  are  S10.40  per  annum;  the  dues  of  members  joining  the 
union  when  over  60  years  of  age  or  who  are  afflicted  with  a  chronic 
disease  at  the  time  of  joining,  are  S7.80  per  annum;  a  member  of  15 
consecutive  years'  membership,  who  has  become  incapable  of  working 
Bt  the  trade,  pays  S5.20  per  annum  as  dues.  An  assessment  of  SI 
per  member  may  be  levied  when  necessary  for  the  general  fund;  no 
assessments  have  been  levied  during  the  last  five  years.  Entrance 
fees  and  dues  are  paid  to  the  local  unions,  subject  to  the  withdrawal 
of  sufficient  sums  to  meet  the  expenses  of  the  general  office.  Local 
xmions  may  expend  from  20  to  30  per  cent  of  the  local  funds, 
according  to  the  number  of  members  in  the  local,  for  the  general 
expenses  of  the  local.  A  charter  fee  of  S5  is  charged  to  new  local 
unions.  The  rate  of  contributions  is  the  same  for  all  members 
except  those  who  were  over  50  years  of  age  or  afflicted  with  a  chronic 
disease  at  the  time  of  joining,  and  those  of  15  years'  consecutive 
membership  who  have  become  incapacitated  for  working  at  the 
trade.  Members  out  of  work  are  relieved  from  the  payment  of 
dues  for  a  period  of  16  weeks;  such  reUef  must  be  repaid  to  the 
union  at  the  rate  of  10  per  cent  weekly  on  resuming  work.  A 
member  is  suspended  from  all  benefits  when  eight  weeks  in  arrears; 
members  reinstating  themselves  by  the  payment  of  dues  within  two 
weeks  from  suspension,  or  reducing  their  dues  below  the  eight  weeks' 
suspension  point,  become  beneficiaries  90  days  after  reinstatement; 
members  failing  to  reinstate  themselves  as  thus  described  may  be 
reinstated  only  as  new  members.  There  is  no  provision  for  refunding 
contributions  to  members  who  leave  the  union. 

Tempobabt  DisABiLrrr  Benefit. — Members  are  entitled  to  the 
benefit  of  S5  per  week  for  a  period  of  13  weeks  in  any  one  year 
when  sick  or  disabled;  no  payments  are  made  for  sickness  or  dis- 
ability of  less  than  seven  days'  duration.  A  membership  of  one 
year  is  necessary  for  a  member  to  become  entitled  to  the  benefit. 
Members  when  sick  or  disabled  are  to  be  visited  at  least  once  each 
week  by  members  of  the  sick  committee,  no  two  members  of  the 
committee  to  visit  the  sick  member  at  the  same  time.     A  physician's 
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certificate  may  also  be  required.  Members  who  have  exhausted  the 
period  of  the  benefit  are  not  entitled  to  any  further  sick  benefits 
during  the  year,  but  are  entitled  to  other  benefits.  Full  members 
and  members  who  have  left  the  trade  on  the  ''retiring  card''  are 
entitled  to  this  benefit.  Female  members  of  any  local  union  are 
not  entitled  to  any  sick  benefit  three  weeks  before  and  five  weeks 
after  confinement.  Members  forfeit  their  right  to  benefit  when  dis- 
ability is  caused  by  intemperance,  debauchery,  or  immoral  conduct. 

There  were  7,656  members  who  received  temporary  di&abiUty 
benefits  during  the  fiscal  year,  and  8,238  cases  of  benefits;  the  aggre- 
gate number  of  days  of  benefit  paid  during  the  fiscal  year  was 
228,200.  The  total  amount  of  temporary  disability  benefits  paid 
during  the  fiscal  year  was  $162,905.82. 

Death  Benefit. — A  death  benefit  is  paid  to  the  beneficiary  of  a 
deceased  member,  the  amount  of  benefit  being  governed  by  the 
length  of  membership  in  the  union;  as  follows :  Highest  class,  mem- 
bership of  15  years  and  over,  S550;  second  class,  membership  of  10 
and  under  15  years,  $350;  third  class,  membership  of  5  and  under  10 
years,  $200;  fourth  class,  membership  of  2  and  under  5  years,  $50« 
In  this  lowest  class  are  included  all  semibeneficiary  members  who 
have  been  members  of  the  union  two  or  more  years.  Claims  for  death 
benefits  become  payable  immediately  on  receipt  of  proof  of  death; 
two  weeks  are  usually  required  to  settle  a  claim.  Members  forfeit 
the  right  to  benefit  by  forfeiture  of  membership  in  the  union.  A 
married  member  who  has  been  a  full  contributing  member  for  two 
years  is  paid  a  funeral  benefit  of  $40  at  the  death  of  his  wife,  pro- 
vided his  wife  was  not  engaged  in  the  cigar  industry  or  not  a  member 
of  the  union.  An  unmarried  member  who  has  been  a  contributing 
member  for  two  years  continuously  and  who  has  a  widowed  mother 
depending  solely  on  him  for  support  shall,  upon  her  death,  be  paid  a 
funeral  benefit  of  $40.  There  were  494  claims  for  death  of  members 
paid  during  the  fiscal  year,  aggregating  $177,094.17;  147  claims 
for  death  of  members'  wives,  aggregating  $5,880,  and  31  claims  for 
death  of  dependent  mothers,  aggregating  $1,240.  The  total  amount 
of  all  death  claims  paid  during  the  fiscal  year  was  $184,214.17. 

Pbbmanent  Disability  BENEFrr. — Any  member  becoming  per- 
manently unable  to  perform  any  kind  of  labor  through  total 
blindness  or  the  loss  of  both  hands,  or  becoming  incurably  insane,  is 
entitled  to  a  permanent  disability  benefit  of  the  same  amoimt  as  in 
case  of  death,  less  $50  deducted  for  a  death  benefit.  Claims  for 
permanent  disabiUty  benefit  must  be  made  by  the  local  union  to 
the  general  executive  board,  and  should  the  evidence  furnished  be 
satisfactory  to  the  executive  board,  the  international  president  shall 
cause  the  payment  to  be  made  to  the  member  or  guardian  as  the  case 
may  be.     A  membership  of  two  years  is  necessary  for  a  member  to  be- 
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come  entitled  to  the  benefit.  There  were  three  claims  for  permanent 
disability  benefit  paid  during  the  fiscal  year,  amoimting  to  $1,300. 

Unemployment  Benefit. — A  member  out  of  employment  is  en- 
titled to  a  benefit  of  $3  per  week,  and  50  cents  per  day  for  each 
fractional  part  of  a  week.  A  member  receiving  benefit  for  six  weeks 
is  not  entitled  to  any  benefit  for  seven  weeks  thereafter;  no  member 
shall  receive  more  than  $54  during  any  one  year,  commencing 
July  1  of  each  year.  Any  member  receiving  $54  out-of-work  benefit 
is  not  entitled  to  any  further  benefit  until  he  shall  have  worked  four 
weeks.  No  benefit  is  paid  for  the  first  week  of  unemployment.  A 
membership  of  two  years  is  necessary  for  a  member  to  become 
entitled  to  the  benefit.  Members  are  not  allowed  to  register  for  and 
are  not  entitled  to  receive  unemployment  benefits  from  June  1  to 
September  16,  inclusive,  and  from  December  16  to  January  8,  inclu- 
sive, in  any  year.  There  were  2,615  members  who  received  unem- 
ployment benefit  during  the  fiscal  year,  amounting  to  a  total  of 
$23,911. 

Equalization  Plan. — The  international  president  compiles  annu- 
ally the  monthly  reports  of  the  local  unions  and  directs  such  unions 
as  may  have  expended  less  than  their  pro  rata  amoimt  for  the  bene- 
fits provided  to  pay  to  those  unions  that  have  expended  in  excess 
thereof  such  amounts  as  they,  in  virtue  of  such  equalization,  are 
entitled  to.  Local  unions  entitled  to  equalization  draw  upon  the 
unions  ordered  to  remit  the  same  by  draft,  payable  on  sight,  directly 
to  the  bank  where  the  funds  of  the  union  are  deposited.  In  places 
where  drafts,  payable  on  sight,  can  not  be  collected,  it  is  the  duty  of 
the  treasurer,  in  conjunction  and  in  the  presence  of  two  trustees  of 
the  union,  to  remit  the  amoimt,  by  money  order,  payable  to  the 
treasurer  and  one  trustee  of  the  union  entitled  to  the  equalization. 

RETAIL  CLEBKS'  INTEBNATIONAL  PROTECTIVE  ASSOCIATION. 

This  association  was  organized  in  1890;  it  is  not  incorporated. 
A  death  benefit  was  instituted  in  1899,  and  a  sick  benefit  in  1906;  the 
benefit  fund  is  not  separately  organized.  Any  person,  regardless  of 
sex,  engaged  in  any  branch  of  retail  trade,  except  the  hquor  trade, 
is  eligible  for  membership  in  the  association.  There  are  421  local 
branches  in  the  association,  all  within  the  United  States.  The  oflSce 
of  the  association  is  located  at  Denver,  Colo.  The  data  here  given 
are  for  the  fiscal  year  ending  December  31,  1906. 

Administration. — The  funds  of  the  association  are  administered 
by  the  general  executive  board,  consisting  of  general  president,  seven 
general  vice-presidents,  and  general  secretary-treasurer.  These  oflBi- 
cers  are  elected  biennially  by  popular  vote.  The  general  secre- 
tary-treasurer is  bonded  for  $15,000.  The  funds  are  deposited  in 
bank,  subject  to  checks  signed  by  the  general  secretary-treasurer. 
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The  accounts  of  the  association  are  audited  annually  by  the  auditing 
board.  The  president,  secretary,  treasurer,  and  visiting  committee 
of  the  local  organization,  and  the  secretary-treasurer  of  the  inter- 
national association  pass  upon  all  claims  for  benefits. 

Members  or  other  beneficiaries  who  consider  themselves  insuffi- 
ciently compensated  or  unfairly  treated  may  appeal  to  the  inter- 
national executive  board,  and  to  the  convention  of  the  association. 

CoNDmoNS  OF  Membership. — A  member  of  the  association,  to 
be  eligible  to  membership  in  the  benefit  fund,  must  be  in  good  health 
and  not  less  than  18  nor  more  than  50  years  of  age.  No  medical 
examination  is  required.  Membership  in  the  benefit  fund  is  optional 
with  members. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  for  beneficiary 
members  is  SI,  and  f or  nonbeneficiary  members  50  cents.  The  rein- 
statement fee  is  S3  for  males  and  S2  for  females.  The  dues  are  S3 
per  year  for  beneficiary  members,  50  per  cent  of  which  is  placed  in  the 
sick  and  funeral  fund.  The  dues  for  nonbeneficiary  members  are  SI  .50 
per  year.  Dues  are  paid  monthly,  in  advance,  through  the  local 
organization.  There  have  been  no  assessments  levied  during  the 
last  five  years.  A  charter  fee  of  S15  is  charged  to  local  organizations. 
Members  who  by  reason  of  nonpayment  of  dues  in  advance  are  not 
entitled  to  sick  benefits  shall,  if  they  become  ill,  be  relieved  from  pay- 
ment of  dues  during  such  illness,  provided  such  illness  continues  one 
month  or  more.  Any  member  of  a  local  union  who  may  be  thrown 
out  of  employment  by  reason  of  sickness  in  his  household,  or  who 
may  be  quarantined  on  account  of  exposure  to  a  contagious  disease, 
is  to  be  regarded  the  same  as  a  sick  member  and  may  draw  benefits 
accordingly,  provided  he  did  not  knowingly  expose  himself  to  the 
disease.  Members  are  suspended  when  three  months  in  arrears;  if 
reinstated  they  become  entitled  to  benefits  six  months  after  rein- 
statement. There  is  no  provision  for  refunding  contributions  to 
members  who  leave  the  union. 

Temporary  Disabh^itt  Benefit. — Beneficiary  members  becoming 
sick  are  paid  a  benefit  of  S5  per  week,  not  to  exceed  12  weeks  in  any 
one  year.  No  benefits  are  paid  for  illness  of  less  than  14  days'  dura- 
tion, but  if  illness  continues  for  14  days  and  more,  benefits  are  paid 
from  beginning  of  illness.  A  membership  of  one  year  is  required  for 
a  member  to  become  entitled  to  this  benefit.  A  committee  consisting 
of  three  members  is  appointed  by  the  local  organization  to  visit  sick 
members;  the  visits  must  be  made  three  times  each  week,  and  each 
member  of  the  committee  must  make  the  visits  unattended  by  the 
other  members  of  the  committee.  A  weekly  certificate  of  the  at- 
tending physician  is  also  required.  No  restrictions  are  placed  on 
the  actions  of  members  while  sick.  Members  forfeit  their  right  to 
benefits  if  their  disability  is  caused  by  intemperance  or  immoral  con- 
duct.   Members  who  have  exhausted  the  maximum  period  of  benefit 
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payments  retain  their  membership,  but  are  entitled  to  no  further 
benefit  until  the  end  of  the  year.  There  were  91  members  who  re- 
ceived benefits  during  the  fiscal  year.  Benefits  were  paid  for  an 
aggregate  of  2,674  days,  amounting  to  a  total  of  $1,910. 

Death  BENEirr. — ^A  funeral  benefit  is  paid  upon  the  death  of  a 
beneficiary  member,  the  length  of  member^ip  governing  the  amount 
of  benefit,  as  follows:  Highest  class,  membership  of  5  years  and 
over,  $200;  second  class,  membership  of  3  and  under  5  years,  $150; 
third  class,  membership  of  2  and  under  3  years,  $100;  fourth  class, 
meinbership  of  1  and  under  2  years,  $50;  fifth  class,  membership  of 
6  months  and  under  1  year,  $25. 

A  membership  of  six  months  is  required  to  establish  title  to  this 
benefit.  The  benefit  becomes  payable  as  soon  as  the  proof  of  death 
is  filed,  but  10  days  are  ordinarily  required  to  settle  claims.  The 
right  to  death  benefit  is  forfeited  only  by  forfeiture  of  membership  in 
the  labor  organization.  There  were  47  claims  for  death  benefit  paid 
during  the  fiscal  year,  at  a  total  expenditure  of  $4,525.30. 

INTERNATIONAL  COKPBESSED  AI&  WOBKEBS'  UNION. 

This  union  was  organized  in  1897;  it  is  not  incorporated.  Benefit 
features  for  sickness  or  accident,  and  for  death  of  members,  were 
instituted  in  1904.  There  are  5  local  branches  of  the  union — 4  in 
the  United  States  and  1  in  Canada.  The  office  of  the  international 
body  is  located  at  New  York,  N.  Y.  The  data  here  given  are  for 
the  fiscal  year  ending  June  30,  1907. 

Adbonistbation. — The  general  secretaries  and  the  secretaries  of 
the  local  organizations  administer  the  funds  of  the  organization.  The 
general  secretaries  are  elected  by  ballot  at  the  annual  convention,  the 
local  secretaries  by  ballot  at  the  annual  meeting  of  the  local  unions. 
The  general  secretary  is  bonded  for  $500,  the  general  financial 
secretary  for  $800,  and  each  local  financial  secretary  for  $200.  The 
funds  of  the  international  body  are  deposited  in  a  bank  designated  by 
the  trustees.  Checks  are  signed  by  the  treasurer  and  countersigned 
by  two  trustees.  The  president  and  financial  secretary  of  the  local 
union  and  the  general  secretaries  of  the  international  union  pass  upon 
all  claims  for  benefits;  members  or  other  beneficiaries  who  consider 
themselves  unfairly  treated  may  appeal  to  the  general  executive 
board  and,  if  still  not  satisfied,  then  to  the  international  body. 

Conditions  of  Membership. — ^Membership  in  the  union  for  the 
required  length  of  time  is  all  that  is  necessary  for  a  member  to  become 
entitled  to  benefits. 

Fees,  Dues,  and  Assessments. — ^There  are  no  entrance  or  rein- 
statement fees  charged  by  the  international  body,  these  fees  being 
paid  to  the  local  organization,  no  part  of  which  goes  to  the  inter- 
national union.     The  annual  dues  of  members  to  the  central  body 
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is  6  cents  per  annum;  paid  quarterly  through  the  local  organization. 
An  assessment  of  $1  per  member  is  levied  when  the  amount  in  the 
general  fund  falls  below  $500.  Two  assessments  for  this  purpose 
were  levied  in  each  of  the  years  1904,  1906,  1906,  and  1907.  The 
charter  fee  for  new  locals  is  $5.  Every  local  union  at  the  close  of  each 
month  is  required  to  transmit  to  the  international  union  a  statement 
of  the  receipts  and  expenditures  of  the  local  union  for  the  month,  and 
all  surplus  money  remaining  in  the  local  treasury  at  the  end  of  the 
month  must  be  forwarded  to  the  international  financial  secretary. 
There  is  no  provision  for  refunding  contributions  to  members  il^ho 
leave  the  union. 

Temporary  Disability  Benefit. — A  payment  of  S6  per  week  for 
13  weeks  in  any  one  year  is  made  to  members  who  become  tempo- 
rarily disabled  either  by  sickness  or  accident.  No  benefits  are  paid 
for  disability  of  less  than  seven  days'  duration;  payments  date  from 
beginning  of  disability.  A  membership  of  one  year  is  required  for  a 
member  to  become  entitled  to  this  benefit.  A  physician's  certificate  is 
required  of  members  each  week  while  ill  or  disabled.  No  restrictions 
are  placed  upon  the  actions  of  members  during  temporary  disability. 
The  right  to  benefit  is  forfeited  only  by  forfeiture  of  membership  in 
the  union.  Temporary  disability  benefits  were  discontinued  October, 
1906.  During  four  months  of  the  fiscal  year,  19  members  received 
temporary  disability  benefits,  and  the  aggregate  number  of  days  of 
benefits  was  765.  The  total  amount  of  benefits  paid  for  the  period 
was  $654. 

Death  Benefit. — ^At  the  death  of  a  member,  $100  is  paid  to  such 
person  as  the  deceased  member  shall  have  designated  to  receive  the 
same.  A  membership  of  one  year  is  required  for  a  member  to  become 
entitled  to  this  benefit.  Claims  are  payable  immediately  on  proof  of 
death.  One  week  is  ordinarily  required  to  settle  a  claim.  The  right 
to  this  benefit  is  forfeited  only  by  forfeiture  of  membership  in  the 
union. 

There  were  12  claims  for  death  benefit  paid  during  the  fiscal  year, 
at  a  total  expenditure  of  $1,200. 

OBDEB  OF  BAIIiWAY  CONDT7CTOBS  OF  AMEBICA. 

This  order  was  organized  in  1868;  it  is  not  incorporated.  There 
are  497  local  organizations  (divisions) — 454  in  the  United  States,  37 
in  Canada,  and  6  in  Mexico.  The  data  here  given  are  for  the  fiscal 
year  ending  December  31,  1906. 

The  mutual  benefit  department  of  the  Order  of  Railway  Conduc- 
tors was  instituted  in  1882  to  provide  death  and  permanent  disability 
benefits   for  members;    the   benefit  department  is  not  separately 
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oi^anized.     Members  are  also  entitled  to  the  privileges  of  the  rail- 
road men's  home.(^)     The  office  is  located  at  Cedar  Rapids,  Iowa. 

Administration. — The  affairs  of  the  benefit  department  are  admin- 
istered by  the  grand  chief  conductor,  who  is  the  president  of  the 
benefit  department;  the  grand  secretary-treasurer,  who  is  the  sec- 
retary of  the  benefit  department;  and  the  insurance  committee. 
These  officers,  are  elected  by  baUot  at  the  biennial  convention  of  the 
order.  The  funds  of  the  benefit  department  are  deposited  in  bank; 
checks  are  drawn  by  the  secretary-treasurer,  countersigned  by  the 
president.  The  accounts  of  the  benefit  department  are  audited 
semiannually  by  the  board  of  trustees  of  the  Order  of  Railway 
Conductors.  The  insurance  committee  pass  upon  all  claims  for 
benefits.  Appeals  from  the  decisions  of  the  insurance  committee 
may  be  taken  to  the  board  of  directors  of  the  order  and,  if  still  dis- 
satisfied, to  the  biennial  convention  of  the  order. 

Conditions  of  Membership. — All  members  of  the  order  who  are 
eligible  are  required  to  become  members  of  the  benefit  department; 
application  must  be  made  at  the  time  of  admission  to  the  order.  To 
be  eligible  to  membership  in  the  benefit  department  members  must 
be  of  good  health  and  not  over  50  years  of  age.  A  medical  exami- 
nation is  required. 

Fees,  Dxxes,  and  Assessments. — ^The  entrance  fee  paid  to  the 
central  body  is  $2  and  $1  additional  for  each  $1,000  insurance  carried, 
making  the  total  entrance  fee  $3,  $4,  or  $5,  according  to  the  amount 
of  insurance. 

The  reinstatement  fee  is  the  same  as  the  entrance  fee.  The  dues 
are  $2  per  year,  paid  in  advance  through  the  local  organization.  An 
assessment  of  $1  per  year  is  levied  on  each  member  of  the  order  for 
the  relief  fund.  An  assessment  of  $1  per  year  is  levied  on  each 
member  of  the  benefit  department  for  the  expenses  of  the  benefit 
department.  In  addition  to  the  annual  assessment  for  the  benefit 
department,  an  assessment  of  $1  for  each  $1,000  of  insurance  carried 
is  levied  for  the  maintenance  of  the  reserve  fund  of  the  benefit  depart- 
ment. There  were  16  such  assessments  in  each  of  the  years  1902  to 
1906,  inclusive.  A  charter  fee  of  $60  is  charged  to  new  local  organi- 
zations. As  a  supplementary  income,  the  benefit  department  re- 
ceived as  interest  $10,451.40  during  the  fiscal  year.  Contributions 
to  the  central  body  are  the  same  for  aU  members  except  as  the 
amount  of  insurance  carried  by  members  varies.  Members  are  sus- 
pended from  benefit  when  one  month  in  arrears,  but  may  be  rein- 
stated as  new  members  on  payment  of  arrears  due  at  time  of  sus- 

a  For  description  of  Home  for  Aged  and  Disabled  Railroad  Employees  of  America, 
see  page  79. 
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pexision.  Members  reinstated  within  30  days  after  suspension  may 
obtain  the  same  amount  of  insurance  certificates  that  they  carried 
before  suspension.  Any  member  who  is  suspended  by  the  Order  of 
Eailway  Conductors  forfeits  his  certificate  of  inusurance  if  not  rein- 
stated within  six  months.  There  is  no  provision  for  refunding  contri- 
butions to  members  who  leave  the  order. 

Death  Benefit. — A  death  benefit  is  paid  to  the  beneficiary  of  a 
deceased  member,  the  amount  of  benefit  being  governed  by  the 
amount  of  insurance  carried  by  the  deceased  member,  as  follows: 
Highest  class, $3,000;  second  class,  $2,000;  third  class,  $1,000.  Mem- 
bers not  over  35  years  of  age  are  eligible  for  any  class  of  insurance 
certificates;  members  over  35  years  and  not  over  45  years  of  age  are 
eligible  to  either  $1,000  or  $2,000;  members  over  45  years  and  not 
over  50  years  of  age  are  eUgible  to  $1,000  certificates..  Members  may 
not  be  given  more  than  one  certificate.  The  certificates  of  members 
are  in  force  immediately  upon  being  issued.  Claims  for  benefits 
become  payable  inmiediately  on  receipt  of  proof  of  death;  one  day 
is  usually  required  to  settle  a  claim. 

Members  forfeit  the  right  to  benefits  by  making  false  statements 
when  applying  for  memberahip  in  the  benefit  department;  also  by 
forfeiture  of  membership  in  the  labor  organization. 

There  were  392  claims  for  death  benefit  paid  during  the  fiscal  year, 
amounting  to  $735,000. 

Pebmanent  DiSABHiiTY  BENEFIT. — Members  becoming  disabled  by 
the  loss  of  a  hand  by  severance  at  or  above  the  wrist  joint;  by  the 
loss  of  a  foot  by  severance  at  or  above  the  ankle  joitit;  by  the  total 
loss  of  the  eyesight,  or  .by  the  total  loss  of  the  sense  of  hearing  are 
entitled  to  disability  benefits  according  to  the  amount  of  insur- 
ance carried  by  the  certificate  held,  as  shown  under  death  benefit, 
which  certificate,  and  the  conditions  under  which  it  is  issued,  covers 
this  benefit  feature  as  well. 

A  claim  for  benefit  must  be  accompanied  by  a  certificate  signed  by 
a  physician  and  five  members  of  the  benefit  department.  The.  pay- 
ment of  this  benefit  hquidates  the  insurance  certificate,  but  members 
may  retain  their  membership  in  the  order  and  be  entitled  to  bene- 
fits from  the  relief  fund  of  the  order. 

There  were  46  claims  for  permanent  disability  paid  during  the 
fiscal  year,  amounting  to  $92,000. 

Eelief  Fund. — ^The  grand  secretary-treasurer  levies  an  assess- 
ment of  $1  per  aimum  on  each  member  of  the  Order  of  Railway 
Conductors  for  the  maintenance  of  a  relief  fund.  These  assessments 
began  in  1901.  This  fund  is  used  to  provide  needed  assistance  to  dis- 
abled members  of  the  order,  irrespective  of  membership  in  the  bene- 
fit fund.  The  fimds  accruing  from  the  assessments  are  paid  out  by 
direction  of  the  board  of  directors  of  the  order  to  those  disabled 
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members  whom  they  decide  to  be  entitled  to  same,  in  such  amoimts  as 
they  deem  necessary,  provided  application  for  relief  has  been  made 
by  the  disabled  member  or  his  representative.  The  board  of  direct- 
ors may  levy  additional  assessments  whenever  two-thirds  of  the 
board  deem  it  necessary.  The  number  of  disabled  members  who 
received  rehef  during  the  fiscal  year  was  191|  and  the  total  amoimt 
paid  out  was  $36,255.50.  Mortuary  benefits  amoimting  to  $305 
were  also  paid  from  this  fund. 

HOMB    FOB    AaBD    AND    DISABIiBD    RAILBOAD    BXPLOYBBS    OF 

AMB&IOA. 

The  Home  for  Aged  and  Disabled  Railroad  Employees,  located  at 
Highland  Park,  111.,  has  been  in  existence  since  1893. 

The  object  of  the  home,  as  stated  in  the  preamble  to  the  rules,  is: 
''To  provide  a  home  for  worthy,  aged  and  disabled,  helpless,  and 
destitute  railroad  men  who  are  no  longer  able  to  provide  for  them- 
selves; and  to  «id  such  who,  by  accident  or  from  other  causes,  are 
permanently  incapacitated  for  railroad  work  to  qualify  themselves 
for  some  other  occupation  by  giving  them  a  free  home  while  acquiring 
such  ability,  and  in  this  practical  way  exemplify  true  brotherly  prin- 
ciples; and  to  acquire  and  hold  real  and  personal  property  for  the 
benefit  and  use  of  this  society." 

Each  of  the  railroad  orders  of  engineers,  firemen,  conductors,  and 
trainmen  has  an  equal  interest  in  the  home.  YThen  a  veteran,  no 
matter  of  which  organization  he  is  a  member,  apphes  for  admission  he 
is  admitted  and  cared  for.  At  the  present  time  there  are  28  inmates 
in  the  home. 

One  of  the  objects  of  the  home  is  to  preserve  a  feeling  of  inde- 
pendence among  the  railroad  men,  and  it  is  accomplishing  it  in  two 
ways.  The  veterans  who  are  unable  to  work  are  being  cared  for  and 
made  contented  in  their  declining  days  and  the  younger  men  are  being 
helped  into  some  business.  Since  it  Was  founded  the  home  has  cared 
for  90  men,  14  of  whom  died  in  it  and  16  were  given  a  fresh  start  in  life 
and  are  earning  their  own  livelihood.  One  learned  photography  and 
and  is  conducting  a  photograph  gallery,  another  has  a  small  furni- 
ture store,  and  another  owns  a  barber  shop. 

Administration. — ^The  officers  of  the  home  consist  of  a  president, 
vice-president,  second  vice-president,  secretary-treasurer,  a  board  of 
trustees  of  three  members,  and  a  chaplain,  who  are  elected  annually 
by  the  board  of  managers  from  the  society,  and  who  are  also  officers 
of  said  board  and  society.  The  said  officers  and  managers  together 
form  a  board  denominated  ''The  board  of  managers  of  the  home,'' 
no  fewer  than  six  of  whom  constitute  a  quorum  for  the  purpose  of 
electing  officers,  making  or  changing  by-laws,  or  for  holding  any 
special  meeting,  though  five  are  a  quorum  for  all  other  piirposcs,  and 
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for  Stated  meetings.  The  board  of  ir^inagers  are  at  aU  times  fuUy 
authorized  to  execute  all  power  of  the  society  over  all  the  estate  and 
property,  and  to  it  are  committed  the  funds  of  the  institution,  authority 
to  make  by-laws,  rules,  and  regulations,  to  alter  and  amend  the  same, 
to  fill  vacancies  in  their  own  sphere,  choose  the  executive  officers  of 
the  society,  appoint  agents,  assistants,  and  attendants,  and  transact 
the  entire  business  of  the  society.  The  secretary-treasurer  receives 
all  revenue  and  makes  all  disbursements  in  connection  with  the  home; 
this  officer  is  bonded  each  year  in  a  sum  determined  by  the  board  of 
managers.  The  board  of  managers  is  divided  as  equally  as  possible 
among  the  various  brotherhoods  and  auxiliary  societies  contributing 
to  the  support  of  the  home. 

CoNDrriONs  of  Admission. — ^Any  person  desiring  admittance  to 
the  home  must  make  application  to  the  proper  officer  of  his  lodge 
or  division,  who  will  apply  for  a  blank  form  to  be  filled  out  by  said 
officer,  with  official  seal  of  lodge  or  division  affixed,  and  a  physi- 
cian's certificate  of  disability.  The  form  is  then  sent  to  the  grand 
lodge  or  division  for  official  signature  and  seal  of  same  and  is  then 
returned  to  the  secretary-treasurer  of  the  society,  and,  if  accepted, 
notice  will  be  returned  and  the  applicant  admitted;  but  the  society 
reserves  the  right  of  rejecting  or  expelling  an  inmate  at  any  time  for 
cause.  All  applications  for  .admission,  together  with  all  the  papers 
relating  thereto,  must  have  the  approval  of  the  board  of  trustees  before 
the  applicant  is  admitted.  No  person  not  eligible  to  the  insurance 
department  of  any  of  the  orders  or  brotherhoods  will  be  accepted  as 
an  inmate  of  the  home,  unless  it  is  shown  by  the  records  of  his  grand 
lodge  that  he  has  been  a  continuous  member  of  the  order  or  brother- 
hood from  the  date  of  his  disability  to  the  date  of  his  application  for 
admission  to  the  home.  No  person  addicted  to  the  use  of  malt  or 
spirituous  liquors  will  be  admitted  to  the  home  under  any  circum- 
stances. 

Revenue. — The  revenue  of  the  home  is  derived  from  contributions 
of  the  Order  of  Railway  Conductors,  Brotherhood  of  Railway  Train- 
men, Brotherhood  of  Locomotive  Engineers,  Brotherhood  of  Loco- 
motive Firemen,  Ladies'  Auxiliary  of  the  Order  of  Railway  Conductors, 
Ladies'  Auxiliary  of  the  Brotherhood  of  Railway  Trainmen,  and  the 
Ladies'  Society  of  Firemen  and  Enginemen.  Additional  revenue  is 
derived  from  the  contribution  of  not  less  than  $12  per  annum  from 
local  lodges  or  divisions  which  desire  to  place  disabled  members  in 
the  home. 

Rules  of  Government. — ^When  in  the  judgment  of  the  trustees 
any  inmate  of  the  home  has  been  prepared  to  enter  upon  any  occupa- 
tion, trade,  or  business  which  he  has  been  helped  to  learn  by  th(\  assist- 
ance of  the  society,  the  society  will  assist  such  inmate,  as  far  as  t>racti- 
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cable^  to  secure  employment.  Any  suck  person  refusing  to  accept 
employment  when  offered  may  remain  an  inmate  of  the  home  only  at 
his  own  expense.  Any  inmate  charged  with  violation  of  any  of  the 
rules  is  given  a  trial,  and  if  found  guilty  is  subject  to  such  discipline 
as  may  be  deemed  necessary  by  the  president  of  the  society. 

Contemplated  Imfbovembnts. — ^The  board  of  trustees,  at  the 
meeting  held  at  the  home  on  February  9,  1909,  decided  to  erect  a 
fireproof,  up-to-date  structure  upon  the  present  site,  to  cost  about 
$75,000. 

Receipts  and  Disbubsements. — ^The  receipts  and  disbursements 
for  the  year  ending  December  31, 1908,  were  as  follows: 

RBCBIFTS. 

Caah  on  hand  January  1,1908 $23,940.00 

Received  from — 

Orderof  Railway  Conducton 2, 886. 81 

Brotherhood  of  Railroad  Trainmen 4, 862. 61 

Brotherhood  of  Locomotive  Firemen  and  Enginemen 1, 823. 45 

Brotherhood  of  Locomotive  Engineers 3, 716. 36 

MiaceUaneous  sourcee 2, 612, 84 

Total 39,84L97 

DI8BITB8EMBNT8 . 

For  the  year  1908 14,693.40 

Balanceonhand  December  31, 1908 26, 248. 67 

Total 39,841.97 

The  cost  per  inmate  for  the  year  was  $448.95. 

INTBBNATIONAL  BROTHERHOOD  OF  BLBCTRICAL  WORKERS. 

This  international  brotherhood  was  organized  in  1891;  it  is  not 
incorporated.  A  death  benefit  fund  for  members  was  instituted  the 
year  the  brotherhood  was  organized;  it  is  not  separately  organized. 
There  are  524  local  organizations  in  the  brotherhood — ^505  in  the 
United  States  and  19  in  Canada.  The  office  is  located  at  Spring- 
field, 111.  The  data  here  given  are  for  the  fiscal  year  ending  October 
31,  1906. 

Administbation. — ^The  funds  of  the  organization  are  administered 
by  the  grand  secretary  and  the  grand  treasurer.  These  officers  are 
elected  for  a  term  of  four  years,  by  ballot  at  the  quadrennial  conven- 
tion of  the  brotherhood.  The  grand  secretary  is  bonded  in  the  sum 
of  $10,000,  and  the  grand  treasurer  in  the  sum  of  $25,000.  The 
funds  are  deposited  in  bank,  and  checks  are  signed  by  the  president, 
the  grand  secretary,  and  the  grand  treasurer.  The  accounts  are 
audited  biennially  by  the  executive  board,  assisted  by  an  expert 
accountant.    All  claims  for  benefits  must  be  approved  by  the  local 
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union;  the  grand  secretary,  and  the  grand  executive  board.     Mem-  . 
hers  or  beneficiaries  who  consider  themselves  unfairly  treated  may 
appeal  to  the  general  convention  of  the  brotherhood. 

CoNDmoNS  OF  Membebship. — ^Membership  in  the  brotherhood 
entitles  a  member  to  participate  in  the  benefit  fund;  but  to  be  eligi- 
ble to  membership  in  the  union  applicants  must  be  in  good  health, 
of  not  less  than  18  nor  more  than  50  years  of  age.  No  medical 
examination  is  required. 

Fees,  Dues,  and  Assessments. — A  part  of  the  entrance  fee  to 
the  local  organization  is  forwarded  as  an  entrance  fee  to  the  inter- 
national body,  $1  when  the  entrance  fee  to  the  local  is  $5  and  under, 
and  $2  when  the  fee  is  $5  and  over.  The  annual  dues  to  the  national 
organization  are  $3.60,  being  a  per  capita  charge  of  30  cents  per 
month  deducted  from  the  monthly  dues  paid  to  the  local.  When- 
ever the  funds  of  the  brotherhood  fall  below  $5,000,  the  grand  secre- 
tary levies  an  assessment  of  25  cents  on  each  member.  No  assess- 
ment has  been  levied  during  the  last  five  years.  Members  are  sus- 
pended from  benefits  when  three  months  in  arrears;  if  reinstated, 
they  become  beneficiaries  six  months  after  reinstatement;  if  sus- 
pended and  reinstated  a  second  time,  they  become  beneficiaries  the 
same  as  new  members.  There  is  no  provision  for  refunding  contri- 
butions to  members  who  leave  the  brotherhood. 

Death  Benefit. — In  case  of  the  death  of  a  member  a  funeral 
benefit  of  $100  is  paid  to  his  beneficiaries.  Nine  months'  member- 
ship is  required  before  a  member  becomes  entitled  to  this  benefit. 
Claims  for  death  benefit  are  payable  on  receipt  of  proof  of  death; 
five  days  are  ordinarily  required  to  settle  a  claim.  The  right  to 
benefit  is  forfeited  if  death  is  caused  by  improper  conduct.  There 
were  85  claims  for  death  benefit  paid  during  the  fiscal  year,  amount- 
ing to  $8,500. 

AMALQAMATEB  SOCIETY  OF  EKOINBEBS. 

[Data  are  given  for  the  United  States  only,  except  when  otherwise  stated.] 

This  association  was  organized  in  Great  Britain  in  1851.  It  is 
incorporated  in  England  but  not  in  the  United  States.  As  the  name 
implies,  it  is  an  amalgamation  of  the  then  existing  independent 
societies  of  the  various  classes  of  employees  of  foundries  and  machine 
shops,  etc.,  into  the  present  organization.  (®)     Temporary  disability, 

a  Memberahip  conmsts  of  smiths,  ship  smiths,  angle  iron  smiths,  fitters,  turners,  roll 
turners,  pattern  makers,  machinists,  millwrights,  mechanical  draftsmen,  planep, 
borers,  Blotters,  machine  driUers,  milling  machine  workers,  shapers,  and  other  machiile 
men;  brass  finishers  and  coppersmiths  employed  in  the  engineering  and  shipbuil<i- 
ing  trades;  armature  winders  and  electrical  engineers  generally;  mechanical  anq 
scientific  instrument  makers,  machine  joiners  employed  in  the  construction  of  cotton,'v 
edlk,  fiax,  woolen,  or  other  machinery;  die  sinkers,  press  tool  makers,  and  stampers  or  i 
drop  hamq^ei^^rg^  employed  in  the  engineering  and  kindred  trades. 
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permanent  disability^  superannuation,  funeral  of  a  member  or  mem- 
ber's wife,  and  unemployment  and  travel  benefits  were  instituted  in 
1851.  The  society  also  grants  benevolences  to  members  in  distress. 
At  the  end  of  the  fiscal  year  there  were  684  local  organizations,  called 
branches — 39  in  the  United  States,  480  in  England,  77  in  Scotland, 
and  34  in  Ireland;  also  branches  in  Wales,  and  in  Canada,  Australia, 
New  Zealand,  South  Africa,  and  other  British  colonies.  All  partici- 
pate in  the  various  benefit  features  of  the  organization.  The  central 
office  for  the  society  as  a  whole  is  located  at  London,  England,  but 
for  the  American  and  Canadian  branches  at  New  York,  N.  Y.  The 
data  here  given  are  for  the  fiscal  year  ending  December  31,  1906. 

Administration. — The  funds  of  the  various  branches  are  admin- 
istered by  the  branch  president,  secretary,  treasiurer,  four  trustees, 
money  steward,  and  sick  steward.  The  American-Canadian  coimcil 
has  supervision  over  the  affairs  of  the  branches  in  the  United  States 
and  in  Canada,  subject  to  the  executive  coimcil  at  London,  England, 
and  is  composed  of  a  board  of  ten  members  and  foiur  trustees.  The 
members  of  the  American-Canadian  coimcil  are  nominated  and 
elected  by  the  votes  of  all  the  American-Canadian  branches,  but  must 
be  selected  from  branches  composing  the  New  York  district,  no  two 
members  to  belong  to  the  same  branch.  Election  is  by  ballot.  The 
term  of  office  is  one  year.  The  secretary  of  the  coimcil  is  elected  in 
the  same  manner,  but  for  a  term  of  three  years;  he  is  also  organizer 
for  the  New  York  district.  The  branch  officers  are  elected  annually, 
except  check  book  keeper,  money  steward,  and  sick  steward,  who 
are  elected  every  six  months.  All  claims  for  benefits  are  passed 
upon  by  the  local  branch  officers,  except  the  permanent  disability  and 
the  superannuation  benefits,  which  are  passed  upon  by  the  executive 
council  (located  at  London,  England),  on  evidence  submitted  by 
the  claimant  and  by  the  local  branch.  Members  or  other  beneficiaries 
who  consider  themselves  insufficiently  compensated  or  otherwise 
unfairly  treated  may  appeal:  First,  to  a  summoned  meeting  of  the 
branch;  second,  to  the  American-Canadian  council;  third,  to  the 
executive  council  at  Jjondon,  England.  A  bond  of  $200  may  be 
required  of  branch  officers  who  handle  the  funds.  Funds  are  safe- 
guarded by  being  deposited  in  bank  in  the  name  of  the  trustees. 
Checks  must  be  signed  by  the  secretary  and  stamped  with  the  seal 
of  the  local.  Accounts  are  audited  quarterly — ^branch  accounts  by 
branch  auditors,  general  office  accounts  at  London,  England,  by 
chartered  accountants. 

Conditions  of  Membebship. — ^Membership  in  the  labor  organiza- 
tion entitles  the  member  to  the  benefit  features,  the  number  and 
class  of  benefits  to  which  he  may  be  entitled  depending  on  his  class  of 
membership. 
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Full  membership :  An  applicant  for  this  class  of  membership  must 
have  served  five  years  at  one  or  more  branches  of  the  trade,  except 
in  countries  where  a  fewer  number  of  years  of  apprenticeship  is  the 
established  rule,  or  must  have  served  three  years  in  the  workshop  in 
addition  to  at  least  four  years  previously  in  the  engineering  depart- 
ment of  a  technical  school,  and  must  be  able  to  command  the  full 
wages  established  for  the  locality  in  which  he  is  employed.  Appli- 
cants must  be  in  good  health  (medical  examination  may  be  required), 
and  not  tmder  21  and  not  over  40  years  of  age,  except  those  who 
have  previously  been  members  of  the  society,  whose  maximum 
age  of  admittance  is  45  years.  Apprentices  may  be  admitted  to 
this  class  of  membership  during  the  last  year  of  their  apprenticeship, 
but  must  be  not  under  19  and  not  over  23  years  of  age. 

Machinist  section:  Every  person  joining  this  section  must  have 
worked  two  years  consecutively  as  a  machinist  and  must  be  earning 
at  least  70  per  cent  of  the  standard  rate  of  wages  fixed  for  full  mem- 
bers. Any  member  of  this  section  who  has  worked  five  years  at  the 
trade  and  who  is  receiving  the  rate  of  wages  fixed  for  full  members 
must  be  transferred  to  full  membership.  Applicants  must  be  in 
good  health  (medical  examination  may  be  required),  and  not  under 
20  and  not  over  40  years  of  age.  Apprentices  who  have  worked  for 
two  years  at  any  of  the  trades  embraced  in  the  society  may  become 
probationary  members  of  this  class,  but  must  be  not  tmder  17  and 
not  over  23  years  of  age.  Apprentices  of  this  class  may  become 
full  members  when  they  become  19  years  of  age  and  have  worked  at 
least  four  years  at  the  trade  and  twelve  months  as  probationary 
members. 

Trade  members  must  be  not  under  30  years  and  not  over  40  years 
of  age  at  time  of  admission  to 'membership  and  must  have  worked 
for  five  consecutive  years  at  some  branch  of  the  trade.  There  are  no 
health  requirements.  Members  of  this  class,  if  under  40  years  of  age, 
may  transfer  to  the  full  membership  class  by  paying  the  diflFerence  of 
entrance  fees  required  of  the  two  classes,  but  are  subject  to  all  the 
requirements  of  admission  to  the  full  membership  class. 

Trade  protection  members  consist  of  those  who  are  not  eligible  for 
full  membership.  They  must  be  over  21  years  of  age  at  the  time  of 
admission  to  membership  and  must  have  worked  at  least  five  years 
at  some  branch  of  the  trade. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  for  full  mem- 
bership is  graded  according  to  age  at  admission  from  $1.50  at  22 
years  of  age  to  $21.60  at  45  years  of  age.  The  scale  of  entrance  fees 
for  the  machinist  section  (machine  men  not  otherwise  provided  for)  is 
as  follows:  At  20  and  not  exceeding  25  years  of  age,  $1.50;  at  25 
and  not  exceeding  30  years,  $2.25;  at  30  and  not  exceeding  35  years, 
$3.30;  at  35  and  not  exceeding  40  years,  $4.50.  The  entrance  fee 
for  trade  members  is  one-half  the  amount  paid  by  full  members  of 
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the  same  age,  as  per  scale:  If  not  exceeding  the  age  of  31  years, 
$4.35;  32  years,  $4.80;  33  years,  $5.40;  34  years,  $6;  35  years,  $6.60; 
36  years,  $7.05;  37  years,  $7.50;  38  years,  $7.95;  39  years,  $8.40; 
40  years,  $9.  Trade  protection  members  are  reqiiired  to  pay  an 
entrance  fee  of  $2.25.  Apprentice  members  pay  an  entrance  fee  of 
60  cents. 

Full  membership  dues  are  $25.90  per  year,  divided  as  follows: 
Weekly  dues,  45  cents;  benevolence,  30  cents  per  year;  accident,  10 
cents  per  year;  assistance  to  other  trades,  30  cents  per  year;  super- 
annuation, 30  cents  per  quarter;  other,  60  cents  per  year.  Machinist 
section  member's  dues  are  $18.10  per  year,  divided  as  follows :  Weekly 
dues,  30  cents;  benevolence,  30  cents  per  year;  accident,  10  cents 
per  year;  assistance  to  other  trades,  30  cents  per  year;  superannu- 
ation, 30  cents  per  quarter;  other,  60  cents  per  year.  Trade  mem- 
ber's dues  are  $16.80  per  year,  divided  as  follows:  Weekly  dues,  30 
cents;  benevolence,  30  cents  per  year;  assistance  to  other  trades,  30 
cents  per  year;  other,  60  cents  per  year.  Trade  protection  mem- 
ber's dues  are  $6.10  per  year,  divided  as  follows:  Weekly  dues, 
10  cents;  benevolence,  30  cents  per  year;  other,  60  cents  per  year. 
Apprentice  member's  dues  are  $3.90  per  year.  There  were  9  assess- 
ments made  in  1906,  14  in  1905,  15  in  1904,  11  in  1903,  and  13  in 
1902,  for  the  general  fund;  the  amoimt  of  each  assessment  is  not 
reported.  Dues  and  assessments  are  collected  through  the  local 
organizations.  Members  are  relieved  from  payment  of  dues  when 
superannuated,  when  disabled,  or  when  in  receipt  of  benefits. 

Membership  lapses  in  benefit  featiu'es  only  with  the  lapse  of  mem- 
bership in  the  labor  organization.  Members  suspended  for  arrear- 
ages immediately  become  beneficiaries  on  reducing  their  arrearages 
below  the  suspension  point.  There  is  no  provision  for  refunding 
contributions  to  members  leaving  the  imion. 

Temporary  Disability  BENEFrr. — Benefit  begins  immediately  if 
notice  is  sent  within  two  days  after  beginning  of  illness,  otherwise 
one  day  before  notice  is  received.  Membership  of  one  year  is  required 
in  the  various  classes  for  a  member  to  become  entitled  to  benefit. 
To  prevent  shamming  or  fraud,  visits  of  the  sick  committee  are 
required,  and,  if  deemed  necessary,  a  physician's  examination  of  the 
patient  in  the  presence  of  the  sick  committee. 

Trade  and  trade-protection  members  do  not  receive  sick  benefits. 
Any  sick  benefit  terminating,  members  are  again  entitled  to  benefit 
after  working  eight  weeks  at  the  trade.  The  scale  of  benefits  in  the 
various  classes  is  as  follows : 

FULL  MEMBEBS. 

Highest  class,  membership  of  10  or  more  yeais:  Weekly  benefits,  $3  for  26  weeks, 
$1.50  per  week  for  remainder  of  sickness. 

Second  class,  5  and  under  10  years'  membership:  Weekly  benefits,  |3  for  26  weeks, 
$1.50  for  78  weeks,  the  benefit  liien  to  terminate. 
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Third  class,  membership  under  5  yeazs:  Weekly  benefits,  $3  for  20  weeks,  $1.50 
for  32  weeks,  then  terminate. 

MACHINIST-SBCnON   MBMBBRB. 

Highest  class,  membership  of  10  or  more  years:  Weekly  benefits,  13  for  10  weeks,. 
$1.50  for  16  weeks,  75  cents  per  week  as  long  as  ill. 

Second  class,  membership  of  less  than  10  yeais:  Weekly  benefits  |3  for  10  weeks, 
$1.50  for  16  weeks,  75  cents  for  26  weeks,  when  the  benefit  shall  cease. 

APPBBNTIOES. 

$1.50  per  Veek  for  26  weeks,  75  cents  per  week  for  26  weeks. 

Members  in  receipt  of  temporary  disability  benefit  are  restricted 
to  the  house  dming  certain  hom^,  must  not  become  intoxicated, 
and  must  not  do  any  kind  of  work.  Members  forfeit  benefit  right 
when  caught  shamming;  when  disease  was  improperly  contracted,  or 
when  disability  was  caused  by  drunkenness  or  disorderly  conduct. 
During  the  fiscal  year  there  were  565  members  who  received  tempo- 
rary disability  benefits,  which  amounted  to  $6,410.70. 

Death  BENEFrr. — The  amounts  of  death  benefits,  according  to 
classes,  are  as  follows: 

Highest  class:  Full  membership;  amount  of  benefit,  $72. 

Second  class:  Machinist-section  members;  amoimt  of  benefit,  $48. 

Third  class:  Apprentices,  trade  members,  and  trade-protection 
members  entering  imder  55  years  of  age ;  amount  of  benefit,  $30. 

Foiu'th  class:  Trade-protection  members  entering  when  over  55 
years  of  age;  amount  of  benefit,  $15. 

On  the  death  of  the  wife  of  a  full  member  $30  is  paid;  on  the 
death  of  the  wife  of  a  machinist-section  member  $18  is  paid.  Thes^ 
amounts  are  deducted  from  the  benefit  of  the  husband. 

One  year's  membership  is  required  for  a  member  to  become 
entitled  to  death  benefit.  Twenty-four  hours  is  ordinarily  required 
to  settle  a  death  claim  after  the  receipt  of  the  physician's  or  regis- 
trar's certificate.  Members  forfeit  the  right  to  death  benefit  only 
by  forfeiture  of  membership  in  the  labor  organization. 

There  were  45  death-benefit  claims  for  members  and  12  for  mem- 
bers' wives  paid  during  the  fiscal  year,  amounting  to  $2,502  for 
members  and  to  $360  for  members'  wives,  a  total  for  the  year  of 
$2,862. 

Permanent  DisABn-rrY  BENEFrr. — ^A  member  who,  by  the  loss 
of  a  limb  or  having  one  disabled  by  accident  or  otherwise,  or  through 
blindness,  imperfect  vision,  apoplexy,  epilepsy,  or  paralysis,  may  be 
rendered  permanently  unable  to  follow  the  trade  is  entitled  to  a 
permanent  disability  benefit,  according  to  class  of  membership,  as 
follows:  Highest  class,  full  members,  amoimt  of  benefit,  $600;  second 
class,  machinist-section  members,  benefit,  $300. 

No  other  class  of  members  receive  permanent  disability  benefit. 
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A  member  having  received  permanent  disability  benefit  since 
1885  shall  not  qualify  for  any  further  benefit  except  funeral  benefit, 
for  which  he  shall  pay  5  cents  per  week  dues.  Those  having  received 
permanent  disability  benefit  prior  to  1885  shall  be  entitled  to  sick 
and  death  benefit,  for  which  they  must  pay  15  cents  per  week  dues. 
The  executive  council  in  all  cases,  when  proper  application  has  been 
made  for  permanent  disability  benefit,  if  it  considers  there  is  a  prob- 
ability of  recovery  from  the  disability,  shall  have  the  power  to  place 
the  member  imder  whatever  professional  care  it  may  deem  proper, 
the  expenses  to  be  defrayed  from  the  permanent  disability  fund  of 
the  society.  Any  member  recovering  from  what  was  deemed  a  per- 
manent disability  must  return  to  the  society  such  portion  of  the 
money  paid  hini  as  the  executive  council  may  consider  equitable.  A 
membership  in  the  society  of  one  year  is  required  for  a  member  to 
become  entitled  to  permanent  disability  benefit.  A  member  becom- 
ing permanently  disabled,  who  has  been  a  member  of  the  society  less 
than  one  year,  shall  have  returned  to  him  all  money  paid  by  him  to 
the  society,  and  shall  cease  to  be  a  member.  Any  full  member  who 
is  permanently  unable  to  work  at  the  trade,  and  who  has  been  in 
the  society  25  years  or  more  and  has  attained  the  age  of  55  years, 
may  accept,  at  his  option,  superannuation  benefits  in  lieu  of  perma- 
nent disability  benefit.  Members  receiving  a  lump  sum  permanent 
disability  benefit  are  permitted  to  work  at  gainful  occupations,  but 
not  at  any  occupation  included  within  the  society.  Such  work  does 
not  reduce  the  benefit  payment.  Members  forfeit  their  right  to  benefit 
when  disability  is  caused  by  improper  conduct. 

There  were  two  claims  for  permanent  disability  benefit  paid 
during  the  year,  amounting  to  $1,200. 

SuPBBANNUATioN  BENEFIT. — ^A  member  to  become  entitled  to 
superannuation  benefit  must  have  been  a  member  of  the  society  25 
years  and  must  be'  55  years  of  age.  The  amoimt  of  benefit  is  based 
on  the  class  of  membership,  as  follows: 

FULL  MEMBEBS. 

Highest  class,  40  or  more  yean  of  membership,  $3  per  week;  second  class,  35  yean 
of  membership,  $2.70  per  week;  third  class,  30  years  of  membership,  $2.40  per  week; 
fourth  class,  25  years  of  membership,  $2.10  per  week. 

MAGHIKIST-SBCnON   MEMBERS. 

Highest  class,  40  or  more  years  of  membership,  $2.40  per  week;  second  class,  35 
years  of  memberahip,  $2.10  per  week;  third  class,  30  years  of  membership,  $1.80  per 
week;  fourth  class,  25  years  of  membership,  $1.50  per  week. 

MachinistHsection  members  and  full  members  are  the  only  classes 
that  receive  superannuation  benefits.  Benefits  are  continuous. 
Members  become  entitled  to  this  benefit  regardless  of  income  from 
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other  sources,  but  are  not  permitted  to  work  at  any  of  the  occupa* 
tions  included  within  the  society  while  receiving  this  benefit.  For- 
feiture of  benefit  is  only  by  forfeiture  of  membership  in  the  labor 
organization. 

There  were  118  members  receiving  this  benefit  during  the  year,  at 
an  expenditure  of  $17,803.95. 

Unemployment  and  Tkavel  Beneffts. — Unemployment  bene- 
fits arepaid  members,  the  amount  of  benefit  being  governed  by  the 
class  of  membership,  as  follows: 

FULL  MEMBERS. 

Highest  class,  10  or  more  years'  membership:  Weekly  benefits,  |3  for  14  weeks, 
$2.10  for  30  weeks,  $1.80  per  week  for  balance  of  unemployment,  but  in  no  case  to 
exceed  $119.40  during  any  period  of  52  weeks. 

Second  class,  5  years  and  under  10  years'  membership:  Weekly  benefits,  $3  for  14 
weeks,  $2.10  for  30  weeks,  $1.80  for  34  weeks. 

Third  class,  under  5.  years'  membership:  Weekly  benefits,  $3  for  14  weeks,  $2.10 
for  14  weeks,  $1.80  for  24  weeks. 

MACHIXIST-SECnON   MEMBERS. 

Weekly  benefits,  $3  for  10  weeks,  $1.50  for  12  weeks,  75  cents  per  week  for  14 
weeks. 

TRADE  AND  TRADE-PROTECTION  MEMBERS. 

Weekly  benefits,  $3  for  14  weeks,  $2.10  for  14  weeks,  $1.50vfor  24  weeks. 

Benefits  are  not  paid  for  less  than  three  days.  Members  working 
48  hours  in  any  one  week,  overtime  included,  are  not  entitled  to 
benefits  for  that  week.  Membership  of  one  year  is  required  to  become 
entitled  to  this  benefit.  Members  out  of  employment  must  sign  the 
vacant  book  daily  if  within  2  miles  of  a  branch  of  the  society  and 
must  accept  work  when  oflFered.  Any  member  losing  his  employ- 
ment through  neglect  of  work,  drunkenness,  or  disorderly  conduct 
shall  not  be  entitled  to  unemployment  benefits  until  he  has  again 
been  employed  eight  consecutive  weeks  at  the  ordinary  rate  of  wages 
of  the  shop  or  district  he  may  be  working  in;  and  any  member  leaving 
one  job  to  go  to  another,  under  conditions  unsatisfactory  to  the  union, 
and  not  keeping  it  for  six  consecutive  weeks,  shall  not  be  entitled  to 
benefits  until  he  again  obtains  employment  and  works  four  successive 
weeks  at  the  trade.  Any  member  refusing  work  when  offered,  or 
neglecting  to  apply  when  informed  of  a  vacancy,  forfeits  his  right  to 
this  benefit  until  he  again  obtaios  employment  and  has  worked  four 
successive  weeks  at  the  trade.  Any  member  who  is  in  receipt  of 
benefit  and  gives  preference  to  a  person  not  belonging  to  the  society, 
to  ask  for  or  to  accept  a  situation,  forfeits  his  right  to  benefits  for  six 
months. 

There  were  298  members  who  received  unemployment  benefits 
during  the  year,  amounting  to  $2,955.48.  Abrogate  days  of  benefits 
are  not  reported. 
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Travel  benefits  are  paid  members  wbile  unemployed^  provided 
they  go  to  places  where  they  are  told  there  are  yacancies,  or  where 
there  are  reasonable  expectations  of  obtaining  employment.  Unem- 
ployed members  under  50  years  of  age  are  compelled  to  use  traveling 
cards. 

During  the  year  16  members  received  travel  benefits  at  a  cost  of 
S53.25.  The  total  amount  of  imemployment  and  travel  benefits  for 
the  year  was  $3,008.73. 

Benevolence. — During  the  fiscal  year  the  simi  of  $335  was  granted 
to  members  in  distress. 

Tool  BENEFrr. — ^Any  member  being  a  pattern  maker,  millwright, 
or  machine  joiner,  losing  tools  by  fire  or  water,  or  any  seagoing  mem- 
ber losing  tools  or  effects,  shall,  upon  satisfactory  proof,  be  compen- 
sated for  such  loss,  but  in  no  case  to  exceed  the  sum  of  $60. 

Equalization  of  Funds. — ^There  shall  be  an  equalization  of  the 
funds  of  the  society  whenever  the  executive  council  may  deem  it 
necessary,  in  proportion  to  the  number  of  members  in  each  branch. 
The  council  shall  authorize  the  debtor  branches  to  pay  the  creditor 
branches  the  equalization  money  due  them  in  such  maimer,  form, 
and  place  as  they  may  think  best,  and  with  the  greatest  security. 
It  shall  also  have  full  power  to  cause  one  branch  to  remit  to  another, 
from  time  to  time,  whatever  sums  of  money  it  may  deem  necessary 
to  meet  the  expenditure  of  such  branch,  and  in  no  case  shall  one 
branch  be  ordered  to  remit  to  another  less  than  $120. 

O&AND  INTBBNATIONAL  B&OTHEBHOOB  OF  LOCOMOTIVE  ENai- 

NEEBS. 

This  brotherhood  was  organized  in  1863;  it  is  not  incorporated. 
A  benefit  for  the  rehef  of  the  widows  and  orphans  of  deceased  mem- 
bers was  instituted  in  1888;  a  fund  for  the  relief  of  indigent  members 
was  instituted  in  1902.(<')  Members  are  also  entitled  to  the  privileges 
of  the  railroad  men's  home.  (*)  The  benefit  fund  is  not  separately 
oi^anized.  There  are  690  local  organizations,  caUed  subdivisions,  in 
the  brotherhood — 621  in  the  United.  States,  57  in  Canada,  and  12  in 
Mexico.  The  office  is  located  at  Cleveland,  Ohio.  The  data  here 
given  are  for  the  fiscal  year  ending  December  31,  1905. 

Administration. — The  indigent  benefit  and  the  widows  and 
orphans'  benefit  are  administered  by  the  grand  chief  engineer,  or  a 
committee  appointed  by  him  for  that  purpose.  The  grand  chief 
engineer  is  elected  by  ballot  at  the  biennial  convention  of  the  brother- 
hood, and  is  bonded  in  the  sum  of  $25,000.     All  drafts  on  the  fund 

(a)  All  other  benefits  are  earned  by  the  Mutual  Life  and  Accident  Insurance  Associa- 
tion of  the  brotherhood. 

(5)  For  description  of  Home  for  Aged  and  Disabled  Railroad  Employees  of  America, 
seepage  79. 
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must  be  signed  by  the  grand  chief  engineer  and  the  first  assistant 
grand  chief  engineer.  The  accounts  are  audited  annually  by  the 
second  assistant  grand  chief  engineer.  Claims  for  benefit  are  passed 
upon  by  the  grand  chief  engineer;  appeals  may  be  taken  to  the  grand 
lodge. 

CoNDrriONS  of  Membebship. — No  person  may  become  a  member 
of  the  brotherhood  unless  he  is  a  white  man,  21  years  of  age,  and  can 
read  and  write,  and  is  a  man  of  good  moral  character,  temperate 
habits,  and  a  locomotive  engineer  in  actual  service  when  proposed, 
and  has  had  experience  as  such  at  least  six  months,  each  subdivision 
to  be  the  judge  of  what  constitutes  six  months'  experience. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  paid  to  the 
subdivision  to  which  application  for  membership  is  made.  The 
dues  are  $2.50  per  annum,  paid  in  advance;  an  annual  assessment  of 
60  cents  is  levied  on  all  the  members  for  the  general  expenses  of  the 
grand  lodge.  A  charter  fee  of  $20  is  charged  to  new  subdivisions.  As 
a  supplementary  income,  all  profits  from  the  sale  of  the  journal  of  the 
brotherhood  are  placed  to  the  credit  of  the  benefit  fund.  Members 
in  receipt  of  indigent  benefits  are  relieved  from  the  payment  of  dues. 
Members  when  three  months  in  arrears  for  dues  and  assessments 
forfeit  their  right  to  the  benefit.  There  is  no  provision  for  refunding 
contributions  to  members  who  leave  the  brotherhood. 

Indigent  Benefit. — The  indigent  benefit  established  by  the 
brotherhood  is  for  the  purpose  of  extending  relief  to  members  who, 
by  age,  accident,  or  misfortune,  are  unable  to  perform  any  kind  of 
labor  and  have  no  one  to  take  care  of  them  but  the  brotherhood.  No 
applicant  for  relief  from  this  fund  may  receive  more  than  $20  per 
month.  All  applications  for  relief  must  be  signed  by  the  chief  and 
the  first  assistant  engineer  and  five  members  in  good  standing  of  the 
subdivision  to  which  the  applicant  belongs,  under  seal  of  subdivision, 
application  to  be  subject  to  the  approval  of  the  grand  chief  engineer. 
An  engineer  who  has  been  running  an  engine  for  ten  years  or  more 
previous  to  joining  the  Brotherhood  of  Locomotive  Engineers  will  not 
be  a  beneficiary  under  the  indigent  fund  until  he  has  been  a  member 
of  the  brotherhood  ten  years.  There  were  150  members  who  re- 
ceived relief  from  this  fund  during  the  fiscal  year — 38  receiving  per- 
manent disability  pensions  and  112  indigent  benefit.  The  pensions 
amounted  to  $11,900,  and  the  relief  for  indigent  members  to  $24,820, 
making  a  total  of  benefit  payments  of  $36,720.  Financial  relief  is 
granted  to  the  widows  and  orphans  of  deceased  members,  the  amount 
of  relief  being  governed  by  the  circumstances  of  each  case.  The 
amount  expended  for  this  purpose  during  the  fiscal  year  is  not  re- 
ported. 
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liOOoiconvB  ENaiNBB&s'  mrrxTAL  ufb  and  aooidbnt  insttb- 

ANOB  ASSOCIATION. 

The  Grand  International  Brotherhood  of  Locomotive  Engineers 
was  organized  in  1863;  it  is  not  an  incorporated  body.  The  Mutual 
Life  and  Accident  Insurance  Association  of  the  brotherhood  was 
organized  and  incorporated  in  1894,  and  carries  the  death  and  the 
permanent  disability  benefits  instituted  by  the  Brotherhood  of  Loco- 
motive Engineers  in  1867.  There  are  690  local  organizations,  called 
subdivisions,  in  the  brotherhood — 621  in  the  United  States,  57  in 
Canada,  and  12  in  Mexico.  The  office  of  the  association  is  located  at 
Cleveland,  Ohio.  The  data  here  given  are  for  the  fiscal  year  ending 
December  31,  1905. 

Administration. — ^The  affairs  of  the  association  are  administered 
by  a  president,  vice-president,  secretary-treasurer,  and  a  board  of 
nine  trustees.  These  officers  are  elected  by  ballot  at  the  biennial 
conventions  of  the  association.  The  president  is  elected  for  a  term 
of  four  years,  the  other  officers  for  a  term  of  two  years.  The  presi- 
dent and  the  secretary-treasurer  are  each  bonded  for  $25,000.  The 
funds  of  the  association  are  deposited  in  a  bank  designated  by 
the  trustees,  disbursements  being  made  by  the  secretary-treasurer 
on  orders  signed  by  the  president.  The  accounts  are  audited  semi- 
annually by  expert  accountants  employed  by  the  trustees,  and 
annually  by  the  superintendent  of  insurance  of  the  State  of  Ohio. 
The  president  and  the  secretary-treasurer  pass  upon  all  claims  for 
benefits,  and  their  decisions  are  final. 

CoNDmoNs  OF  Membership. — ^AU  members  of  the  Brotherhood  of 
Locomotive  Engineers  are  required  to  make  application  for  member- 
ship in  the  Mutual  Life  and  Accident  Insurance  Association  of  the 
brotherhood.  Members  of  the  brotherhood  to  be  eligible  to  member- 
ship in  the  insurance  association  must  be  vouched  for  and  pass  a 
medical  examination,  and  must  be  not  under  21  and  not  over  50 
years  of  age.  Members  of  the  insurance  association  may  not  retain 
their  membership  after  they  leave  the  Brotherhood  of  Locomotive 
Engineers. 

Fees,  Dues,  and  Assessments. — ^An  entrance  fee  of  50  cents  is 
chaiged  for  each  policy  of  $1,500  taken  by  the  member.  The  rein- 
statement fee  is  $2.50  and  also  50  cents  for  each  $1,500  policy.  An 
annual  assessment  of  50  cents  is  levied  on  each  member  for  the  expense 
account  of  the  association.  Li  addition,  an  assessment  of  50  cents  on 
each  $1,500  policy  is  levied,  when  necessary,  to  pay  benefit  claims. 
There  were  53  assessments  levied  in  1901,  52  in  1902,  59  in  1903,  52 
in  1904,  and  53  in  1905.     As  an  additional  revenue,  $6,304.38  interest 
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was  credited  to  the  benefit  fund  during  the  fiscal  year.  A  member  of 
the  association  who  is  unable  to  pay  his  assessments  through  lack  of 
employment  or  from  disability  may  have  his  policy  carried  for  him  by 
the  association;  but  all  applications  for  such  relief  must  be  sworn  to 
by  the  applicant  and  approved  by  the  division  of  which  he  is  a  mem- 
ber. All  such  relief  is  charged  to  the  policy  of  the  member  and 
deducted  when  the  policy  is  paid.  There  is  no  provision  for  refunding 
contributions  to  members  who  leave  the  association. 

Death  BENEFrr. — A  death  benefit  is  paid  to  the  beneficiaries  of  a 
member,  the  amount  of  benefit  being  determined  by  the  number 
of  policies  carried  by  the  deceased  member.  A  member  21  and 
under  40  years  of  age  may  carry  one,  two,  or  three  policies  of  $1,500 
each.  A  member  40  and  under  45  years  of  age  may  carry  one  or 
two  policies  of  $1,500  each.  A  member  45  and  not  over  50  years  of 
age  may  carry  one  policy  for  $1,500.  The  policies  of  members  are  in 
force  immediately  on  becoming  members  of  the  association.  Claims 
for  benefit  are  payable  60  days  after  publication  of  notice  of 
death  in  the  journal  of  the  order;  70  days  are  usually  required  to 
settle  a  claim.  A  member  forfeits  the  right  to  benefit  by  violation 
of  the  laws  of  the  Brotherhood  of  Engineers.  If  expelled  from  the 
brotherhood,  he  may  carry  his  insurance  for  one  year  from  date  of 
expulsion.  There  were  536  claims  for  death  benefit  paid  during  the 
fiscal  year,  amounting  to  $1,188,300. 

Permanent  DisABiLrrY  BENEFrr. — Any  member  while  engaged  in 
any  lawful  vocation  receiving  injuries  which  will  cause  the  amputa- 
tion of  a  hand  at  or  above  the  wrist,  or  of  a  foot  at  or  above  the  ankle, 
or  the  loss  of  one  eye  or  both  eyes,  shall  receive  the  whole  amount  of 
the  policy  or  policies  carried  by  him,  as  shown  under  death  benefit. 
The  payment  of  such  claim  terminates  the  membership.  A  physi- 
cian's certificate  is  required,  stating  the  nature  and  extent  of  the 
disability;  claims  are  payable  60  days  after  the  receipt  of  proof 
of  disability,  except  for  blindness,  in  which  case  the  claim  is  not 
paid  until  one  year  after  the  loss  of  sight  and  after  an  examination 
has  been  made  by  two  competent  oculists,  one  of  whom  must  be 
chosen  by  the  association.  Members  forfeit  the  right  to  benefit  by 
violation  of  the  laws  of  the  Brotherhood  of  Engineers;  if  expelled  from 
the  brotherhood,  policies  may  be  carried  one  year  after  expulsion. 
There  were  58  claims  for  permanent  disability  benefit  paid  during 
the  fiscal  year,  amounting  to  $139,200. 

BBOTHEBHOOD  OF  liOCOMOTIVB  FIBEMEN  AND  BNarNEMEN.(a) 

This  brotherhood  was  organized  in  1873 ;  it  is  not  an  incorporated 
body.  A  death  benefit  for  mem|;)ers  was  instituted  in  1876,  and  a 
permanent  disability  benefit  was  instituted  in  1882.     The  benefit 

a  Original  title  was  Brotherhood  of  Locomotive  Firemen;  changed  since  fiscal  year. 
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fund  18  not  separately  oi^anized.  Members  are  also  entitled  to  the 
privileges  of  the  railroad  men's  home.  («)  There  are  703  local  organ- 
izations, called  lodges — 643  in  the  United  States,  56  in  Canada,  and 
4  in  Mexico;  all  participate  in  the  benefit  fund.  The  central  oflBce 
is  located  at  Peoria,  111.  The  data  here  given  are  for  the  fiscal  year 
ending  June  30,  1906. 

Administration. — ^The  funds  of  the  brotherhood  are  adminis- 
tered by  the  grand  master  and  the  grand  secretary-treasurer.  These 
officers  are  elected  by  ballot  at  the  biennial  convention  of  the  brother- 
hood. The  grand  master  is  bonded  in  the  sum  of  $25,000,  and  the 
grand  secretary-treasurer  in  the  sum  of  $100,000  for  all  funds  except 
the  protective  fund,  for  which  fund  he  is  bonded  in  an  additional 
sum  of  $250,000.  The  funds  are  deposited  in  bank;  disbursements 
are  made  by  checks  signed  by  the  grand  secretary-treasurer,  counter- 
signed by  the  grand  master.  The  accounts  are  audited  annually  by 
the  grand  trustees.  The  grand  master  and  the  grand  secretary- 
treasurer  pass  upon  all  claims  for  benefits.  Appeals  from  the  deci- 
sions of  these  officers  may  be  taken  to  the  biennial  convention  of  the 
brotherhood. 

Conditions  of  Membebship. — ^All  members  of  the  brotherhood 
are  required  to  make  application  for  membership  in  the  benefit 
department.  A  member  of  the  brotherhood  to  be  accepted  as  a  mem- 
ber of  the  beneficiary  department  must  be  in  good  health,  and  not 
imder  18  and  not  over  45  years  of  age.  A  medical  examination  is 
required. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $2.  The 
dues  are  $2.50  per  year,  paid  semiannually  in  advance.  An  assess- 
ment of  $9,  $6,  $4.50,  $3,  or  $1.50  is  levied  quarterly  on  members  in 
accordance  with  the  amount  of  insuraujce  carried  by  each  member; 
should  the  amoimt  so  raised  prove  to  be  insufficient  to  pay  the  claims 
for  benefits,  as  many  assessments  as  are  deemed  necessary  may  be 
levied  on  this  basis.  An  additional  assessment  of  50  cents  per 
quarter  may  be  levied  on  members  for  the  maintenance  of  the  pro- 
tective fund;  whenever  the  amoimt  in  the  protective  fund  reaches 
$250,000,  the  assessments  cease  until  the  amount  in  the  fund  drops 
to  $150,000.  There  were  two  such  assessments  levied  in  1903  and 
in  1904.  A  charter  fee  of  $50  is  charged  to  new  local  organizations. 
As  a  supplementary  revenue  $1,789.76  interest  was  credited  to  the 
benefit  fund  during  the  fiscal  year.  Contribtitions  to  the  central 
body  are  the  same  for  all  members,  except  as  to  the  amount  of  insur- 
ance carried.  Members  are  suspended  from  benefits  if  dues  and 
assessments  are  not  paid  on  or  before  the  second  day  of  the  second 
month  of  the  quarter;  members  so  suspended  may  be  reinstated 

a  For  description  of  Home  for  Aged  and  Disabled  Railroad  Employees  of  America, 
see  page  79. 
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within  30  days  by  paying  arrears;  after  30  days  they  must  return 
as  new  members.  There  is  no  provision  for  refunding  contributions 
to  members  who  leave  the  brotherhood. 

Death  BENSFrr. — ^A  death  benefit  is  paid  to  the  beneficiary  of 
the  deceased  member,  the  amount  being  governed  by  the  class 
of  insurance  carried  by  the  deceased  member,  as  follows:  Highest 
class,  $3,000;  second  class,  $2,000;  third  class,  $1,500;  fourth  class, 
$1,000;  fifth  class,  $500. 

Members  under  40  years  of  age  may  select  any  class,  but  members 
40  years  of  age  and  over  may  not  take  $3,000  or  $2,000  certificates. 
Members  are  entitled  to  certificates  immediately  on  joining  the 
brotherhood,  and  certificates  are  in  force  inmiediately  after  being 
issued.  Claims  for  benefit  become  payable  15  days  after  publication 
in  the  official  magazine;  30  days  are  usually  required  to  settle  a  claim. 
Members  forfeit  the  right  to  benefit  by  making  false  statements  in 
their  applications  for  membership  in  the  benefit  fund.  There  were 
487  claims  for  death  benefit  paid  during  the  fiscal  year,  amounting 
to  $706,850. 

Permanent  Df8ABH.rrY  Benefft. — ^A  member  who  suffers  the  loss 
of  a  hand  at  or  above  the  wrist  joint,  or  of  a  foot  at  or  above  the 
ankle  joint,  by  severance,  or  who  becomes  totally  and  permanently 
blind  in  both  eyes,  or  totally  and  permanently  incapacitated  from 
performing  all  manual  labor  by  Bright's  disease,  or  by  total  and  per- 
manent paralysis  of  either  extremity,  or  by  locomotor  ataxia,  or  by 
consumption  of  the  lungs  in  its  last  stages,  is  entitled  to  a  perma- 
nent disability  benefit,  the  amount  being  governed  by  the  class  of 
certificate  carried,  as  shown  under  death  benefit,  which  certificate, 
and  the  conditions  under  which  it  is  issued,  covers  this  benefit  feature 
as  well. 

When  it  becomes  necessary  to  determine  whether  an  applicant  for 
permanent  disability  benefit  is  entitled  thereto,  the  brotherhood 
through  the  proper  officers  may  select  a  physician  to  make  an  exami- 
nation, and  if  the  report  of  the  physician  is  not  satisfactory  to  the 
applicant  he  and  the  officers  representing  the  brotherhood  may  each 
employ  a  physician  to  make  the  examination,  and  if  the  two  physi- 
cians can  not  agree  on  a  report  they  may  call  in  another  physician, 
and  the  report  of  any  two  of  them  must  be  accepted  as  final.  The 
family  physician  of  the  applicant  may  not  act  as  an  examining  phy- 
sician. Members  forfeit  their  right  to  benefit  by  making  false  state- 
ments when  applying  for  membership  in  the  benefit  fund.  The  pay- 
ment of  this  benefit  terminates  the  membership.  There  were  91 
claims  for  disability  benefit  paid  during  the  fiscal  year,  amounting  to 
$144,500. 


^^ 
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LADIB8'  SOGIBTT  OF  THB  BBOTHERHOOD  OF  LOOOMOTIVE  FIBB- 

MSN  AND  BNQINEMSN. 

This  society  was  organized  in  1884 ;  it  is  not  incorporated.  A  death 
benefit  for  members  was  instituted  in  1903 ;  the  benefit  fund  is  not 
separately  organized.  There  are  201  local  lodges  in  the  society — 
194  in  the  United  States  and  7  in  Mexico.  The  members  of  all  the 
lodges  but  one  participate  in  the  benefit  fund.  The  office  is  located 
at  Boone,  Iowa.  The  data  here  given  are  for  the  fiscal  year  ending 
June  30,  1906. 

Adicinistbation. — The  grand  president  and  the  grand  secretary- 
treasurer  administer  the  funds  of  the  society;  these  officers  are  elected 
by  ballot  at  the  biennial  conventions  of  the  society.  The  grand 
secretary-treasurer  is  bonded  in  the  sum  of  $20,000.  Disbursements 
of  the  funds  are  made  by  the  grand  secretary-treasurer  on  vouchers 
signed  by  the  grand  president.  The  accounts  are  audited  annually 
by  the  grand  board  of  trustees.  The  grand  secretary-treasurer 
passes  upon  all  claims  for  benefit,  and  her  decisions  are  final. 

CoNDmoNS  OF  Membebship. — ^An  applicant  for  membership  shall 
be  of  good  moral  character,  not  under  16  years  of  age,  and  she  shall 
be  the  mother,  wife,  sister,  daughter,  or  widow  of  a  member  in  good 
standing  in  the  Brotherhood  of  Locomotive  Firemen  and  Enginemen 
or  of  one  who  at  the  time  of  his  death  was  in  good  standing  in  the  said 
oi^anization.  Applicants  for  membership  in  the  benefit  fund  must 
be  not  under  16  and  not  over  49  years  of  age;  a  medical  examination 
is  required. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  paid  to  and 
retained  by  the  local  lodge;  the  dues  of  the  grand  lodge  are  Si  per 
annum,  payable  semiannually.  An  assessment  of  60  cents  per 
quarter  is  levied  on  members  having  insurance  certificates  of  $200 
and  $1.20  per  quarter  on  members  having  insurance  certificates  of 
$400.  A  charter  fee  of  $5  is  chained  to  new  local  lodges.  No  special 
or  increased  benefit  can  be  secured  by  the  payment  of  increased 
contributions,  other  than  that  members  having  the  lower  grade 
certificates  may  obtain  a  higher  grade  certificate.  As  a  supple- 
mentary income  interest  to  the  amount  of  $688.83  was  credited  to  the 
benefit  fimd.  Members  are  suspended  from  benefits  when  in  arrears 
for  dues,  and  if  dues  are  not  paid  within  60  days  members  are  dropped 
from  the  roll.  There  is  no  provision  for  refimding  contributions  to 
members  who  leave  the  society. 

Death  Beneftt. — On  the  death  of  a  member  a  benefit  is  paid  to 
her  beneficiary,  the  amount  being  governed  by  the  class  of  the 
insurance  certificate  held  by  the  deceased  member  as  follows :  Highest 
class,  $400;  second  class,  $200.    Members  become  entitled  to  benefit 
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immediately  on  receipt  of  their  insurance  certificate.  Claims  for 
benefit  are  usually  settled  within  two  days  after  being  approved. 
Members  forfeit  the  right  to  benefit  by  forfeiture  of  membership 
in  the  society.  There  were  24  claims  for  death  benefit  paid  during 
the  fiscal  year,  amounting  to  $5,200. 

ALASKA  FISHEBMEN'S  ITNION. 

This  union  was  oiganized  in  1902;  it  is  not  an  incorporated  body. 
Death,  shipwreck,  and  tobacco  benefits  were  instituted  at  the  time 
of  the  oiganization  of  the  xmion.  The  benefit  fimd  is  not  separately 
oiganized.  There  are  two  local  branches,  both  in  the  United  States, 
all  the  members  of  which  participate  in  the  benefit  fund.  The  office 
is  located  at  San  Francisco,  Cal.  The  data  here  given  are  for  the 
fiscal  year  ending  December  31,  1906. 

Administration. — The  funds  of  the  union  are  administered  by  the 
secretary  and  the  treasurer.  These  officers  are  elected  annually  by 
secret  ballot  of  the  general  membership;  the  secretary  is  bonded 
in  the  sum  of  $1,000  and  the  treasurer  in  the  sum  of  $3,000.  The 
funds  are  deposited  in  bank;  disbursements  are  made  by  the  treas- 
urer on  warrants  authorized  by  the  imion  and  signed  by  the  secretary. 
The  accounts  are  audited  semiannually  by  the  finance  committee. 
The  secretary  passes  upon  all  claims  for  funeral  benefit;  a  com- 
mittee appointed  by  the  union,  the  secretary,  or  the  agent  of  the 
union  pass  upon  claims  for  shipwreck  benefit.  The  decisions  of 
these  officers  are  final. 

Conditions  of  Membership. — ^Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fimd. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $5.  The 
dues  are  $5  per  annum,  paid  in  advance  by  members  direct.  No 
charter  fee  is  charged  by  the  union.  Members  are  reUeved  from 
the  payment  of  contributions  when  they  become  disabled.  Members 
are  suspended  from  benefit  when  in  arrears.  There  is  no  provision  for 
reimbursement  of  contributions  to  members  who  may  leave  the  union. 

Death  Benefit. — A  funeral  benefit  of  $75  is  provided  for  the 
burial  of  a  member  by  the  imion,  "provided,  his  death  occurs  at 
headquarters,  at  any  of  the  branches  of  the  imion,  or  in  the  imme- 
diate vicinity  thereof;  provided  the  member  is  buried  under  any 
other  auspices,  no  relative  or  claimant  shall  be  entitled  to  the  burial 
benefit.''  A  membership  of  six  months  is  required  for  a  member  to 
become  entitled  to  the  benefit.  Members  forfeit  the  right  to  bene- 
fit by  forfeiture  of  membership  in  the  labor  organization.  There 
were  three  claims  for  funeral  benefit  paid  during  the  fiscal  year, 
amoimting  to  $225. 

Shipwreck  Benefit. — In  case  of  shipwreck  while  going  to,  while 
on,  or  while  coming  from  the  fishing  groimd,  members  are  entitled  to 
a  benefit  not  to  exceed  $30  for  the  loss  of  kits.    A  membership  of  six 
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months  is  required  for  a  member  to  becobie  entitled  to  the  benefit. 
There  were  12  claims  for  shipwreck  benefits  paid  during  the  fiscal 
year,  amounting  to  $360. 

Tobacco  Beneftf. — Twenty-five  cents  per  week  is  allowed  to 
members  who  are  in  hospitals  as  a  tobacco  benefit.  The  total 
amount  of  this  benefit  paid  during  the  fiscal  year  was  $191.40. 

BBOTHBRHOOD  OF  BAILROAD  FBEIQHT  AND  BAOGAGBXBN  OF 

AMERICA. 

This  brotherhood  was  organized  in  1902;  it  is  incorporated.  A 
death  benefit  for  members  was  instituted  in  1902;  the  benefit  fund 
is  not  separately  organized.  There  are  40  local  organizations,  all 
within  the  United  States,  and  all  participate  in  the  benefit  fund. 
The  office  is  located  at  Lancaster,  Pa.  The  data  here  given  are  for 
the  fiscal  year  ending  December  31,  1906. 

Abministbation. — ^The  funds  are  administered  by  the  general 
president,  five  general  vice-presidents,  general  secretary-treasurer, 
and  five  general  directors.  These  officers  are  elected  by  ballot  at 
the  biennial  convention.  The  general  president  and  general  secre- 
tary-treasurer are  bonded  each  in  the  sum  of  $2,500.  The  funds  of 
the  brotherhood  are  deposited  in  bank,  disbursements  being  made 
by  the  general  secretary-treasurer  on  warrants  signed  by  the  general 
president.  The  accounts  are  audited  annually  by  the  auditing  com- 
mittee. The  general  president  and  the  general  secretary-treasurer 
pass  upon  all  claims  for  benefits;  appeals  from  the  decisions  of  these 
officers  may  be  taken  to  the  general  board  of  directors,  then  to  the 
biennial  convention  of  the  brotherhood. 

CoNDmoNS  OF  Membebbhip. — ^Members  must  be  in  good  health 
(no  medical  examination  is  required)  and  not  under  18  years  of  age; 
these  are  all  the  requirements  for  membership  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1.50.  The 
reinstatement  fee  is  $1.50.  The  annual  dues  are  $4.20,  paid  monthly 
through  the  local  organization.  Members  are  suspended  from  bene- 
fits when  three  months  in  arrears.  There  is  no  provision  for  refund- 
ing contributions  to  members  who  leave  the  brotherhood. 

Death  Benefit. — On  the  death  of  a  member  $50  is  paid  as  a 
death  benefit.  A  membership  of  six  months  in  the  brotherhood  is 
required  for  a  member  to  become  entitled  to  death  benefit.  Claims 
for  benefit  become  payable  immediately  on  receipt  of  proof  of  death; 
30  days  are  ordinarily  required  to  settle  a  claim.  Members  forfeit 
the  right  to  benefit  when  death  is  caused  by  drunkenness,  by  disease 
contracted  before  joining  the  brotherhood,  or  by  suicide.  There 
were  four  claims  for  death  benefit  paid  during  the  fiscal  year,  amount- 
ing to  $200. 
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GLASS  BOTTLB  BLOWEBS'  ASSOCIATION  OF  THB  XTNTTBD  STATES 

AND  CANADA. 

This  association  was  organized  in  1876;  it  is  not  incorporated.  A 
death  benefit  for  members  was  instituted  in  1891;  the  benefit  fund 
is  not  separately  organized.  There  are  111  locals  in  the  association — 
108  in  the  United  States  and  3  in  Canada.  The  office  is  located  at 
Philadelphia,  Pa.  The  data  here  given  are  for  the  fiscal  year  ending 
Jime  30,  1906. 

Administbation. — The  funds  of  the  association  are  administered 
by  the  national  president,  general  secretary,  general  treasurer,  and 
the  general  executive  board;  these  officers  are  elected  by  ballot  at 
the  annual  convention  of  the  association.  The  general  secretary  is 
bonded  in  the  sum  of  $10,000  and  the  general  treasurer  in  the  sum 
of  $50,000.  The  surplus  funds  are  invested  in  bonds,  sufficient 
funds  for  the  current  expenses  of  the  organization  being  deposited 
in  bank.  Disbursements  are  made  by  order  drawn  on  the  general 
treasurer  signed  by  the  general  president  and  the  general  secretary. 
The  accounts  are  audited  quarterly  by  the  trustees,  and  also  annually 
by  auditors  appointed  by  the  general  president  and  the  general  execu- 
tive board.  All  claims  for  death  benefit  are  passed  upon  by  the 
financial  secretary  of  the  local  branch,  the  general  secretary,  and  the 
general  executive  board.  Appeals  from  the  decisions  of  these  officers 
may  be  made  to  the  general  convention  of  the  association. 

CoNDmoNs  OF  Membership. — ^Membership  in  the  association 
entitles  a  member  to  participate  in  the  benefit  fund.  Members  leav- 
ing the  trade  .may  retain  membership  by  paying  death  assessments. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $5;  but  a 
glass  blower  coming  from  a  foreign  country  may  be  charged  an 
entrance  fee  of  $500.  There  are  no  regular  dues  as  such  paid  to  the 
central  organization,  dues  being  paid  only  to  the  local  unions;  but 
for  the  support  of  the  central  body  a  system  of  assessments  is  in  force 
as  follows:  When  the  general  fund  in  the  hands  of  the  treasurer  is 
less  than  $200,000,  an  assessment  of  2  per  cent  per  month  is  levied 
on  the  earnings  of  members;  when  the  fund  is  $200,000  or  more, 
the  assessment  is  1  per  cent  per  month  on  the  earnings  of  members. 
Assessments  are  levied  for  10  months  of  the  year.  An  assessmeni; 
of  1  per  cent  per  month  was  levied  for  the  fiscal  year.  Additional 
assessments  may  be  levied  for  trade  pm'poses.  When  necessary  an 
assessment  is  levied  for  the  mortuary  fund.  There  were  94  assess- 
ments, of  10  cents  per  member,  during  the  fiscal  year.  There  is  no 
charter  fee  charged  to  local  branches.  Members  when  in  arrears  to 
the  amount  of  $2  are  suspended  from  benefit.  There  is  no  provision 
for  refunding  contributions  to  members  who  leave  the  association. 

Death  BENEFrr. — On  the  death  of  a  member  $500  is  paid  to  the 
person  named  in  his  certificate  as  beneficiary.    A  member  becomes 
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entitled  to  benefit  immediately  upon  admission  to  the  association. 
Claims  for  benefit  become  payable  two  weeks  after  proof  of  death; 
ordinarily  10  days  are  required  to  settle  a  claim.  Members  forfeit 
the  right  to  benefit  only  by  forfeiture  of  membership  in  the  labor  oi^an- 
ization.  There  were  94  claims  for  death  benefit  paid  during  the  fiscal 
year,  amounting  to  $47,885.20. 

AMALGAMATED  WINDOW  GLASS  WORKERS  OF  AMERICA. 

This  association  was  organized  in  1904;  it  is  not  incorporated.  A 
death  benefit  for  members  was  instituted  in  1904.  The  benefit  fund 
is  not  separately  organized.  There  are  90  local  oi^anizations,  called 
preceptories,  in  the  association,  all  within  the  United  States.  The 
office  is  located  at  Cleveland,  Ohio.  The  data  here  given  are  for  the 
fiscal  year  ending  June  30,  1907. 

Administration. — ^The  funds  of  the  association  are  administered 
by  the  president,  secretary,  treasurer,  and  an  executive  board  of 
eight  members  and  three  trustees.  These  officers  are  elected  by 
ballot  at  the  annual  convention.  The  president,  secretary,  treas- 
urer, and  three  trustees  are  each  bonded  in  the  sum  of  $5,000.  The 
funds  are  deposited  in  bank,  checks  being  signed  by  the  treasurer 
and  countersigned  by  the  president  and  the  secretary.  Checks  on 
time  deposits  must  be  indorsed  by  the  trustees.  The  accounts  are 
audited  semiannually  by  an  expert  accountant.  The  secretary  and 
committee  of  the  local  oi^anization,  and  the  president,  secretary, 
and  executive  board  of  the  association  pass  upon  all  claims  for  benefit. 
The  decision  of  these  officers  is  final. 

Conditions  of  Membebship. — ^Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund.  Members 
leaving  the  trade  may  retain  membership  in  the  association. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  of  those  who 
are  entitled  to  become  members  under  the  plan  of  amalgamation  is 
$1;  apprentices  becoming  members  at  the  end  of  their  apprentice- 
ship must  pay  $25,  and  all  other  persons,  $300.  The  dues  are  2  per 
cent  of  earnings,  paid  monthly  through  the  local  organization.  No 
assessments  have  been  levied  during  the  last  four  years.  No  charter 
fee  is  charged  to  local  organizations.  There  is  no  provision  for 
refunding  contributions  to  members  who  leave  the  association. 

Death  Benefit. — On  the  death  of  a  member  in  good  standing 
the  sum  of  $500  is  paid  to  his  beneficiaries.  Prior  to  April  1,  1907, 
the  amount  of  the  benefit  was  $300.  Members  become  entitled  to 
benefit  immediately  on  joining  the  association.  Claims  become 
payable  within  30  days  of  receipt  of  proof  of  death;  two  weeks  are 
ordinarily  required  to  settle  a  claim.  Members  forfeit  their  right  to 
benefit  by  forfeiture  of  membership  in  the  labor  organization. 

There  were  67  claims  for  death  benefit  paid  during  the  fiscal  year, 
amoimting  to  $19,530.50. 
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AMALGAMATBD  GLASS  WOBKEBS'  INTBBNATIONAL  ASSOCIATION 

OF  AMEBICA. 

This  association  was  organized  in  1900;  it  is  not  incorporated. 
A  permanent  disability  benefit  was  instituted  in  1900,  and  a  death 
benefit  for  members  in  1901.  The  benefit  fund  is  not  separately 
organized.  There  are  36  local  organizations  in  the  association — 32 
in  the  United  States,  and  4  in  Canada.  The  office  is  located  at 
Chicago,  111.  The  data  here  given  are  for  the  fiscal  year  ending  June 
30, 1907. 

Administbation. — ^The  funds  of  the  association  are  administered 
by  the  general  president,  the  general  secretary-treasurer,  and  the 
general  executive  board.  These  officers  are  elected  biennially  by 
vote  of  the  general  membership.  The  general  secretary-treasurer  is 
bonded  in  the  sum  of  $2,000.  The  funds  are  deposited  in  bank; 
disbursements  are  made  by  the  general  secretary-treasurer  when 
authorized  by  the  general  executive  board.  The  accounts  are  audited 
quarterly  by  the  general  executive  board.  The  local  union,  the 
general  secretary-treasurer,  and  the  general  executive  board  pass 
upon  claims  for  benefit;  appeal  may  be  taken  to  the  board  of  appeals. 

Conditions  of  Membership. — All  members  of  the  association  are 
required  to  become  members  of  the  benefit  fund.  Members  in  good 
health,  of  not  under  18  and  not  over  60  years  of  age,  are  entitled  to 
full  benefits;  members  over  60  years  of  age  or  in  bad  health  at  the 
time  of  joining  the  association  receive  reduced  benefits.  No  medical 
examination  is  required. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  60  cents; 
the  reinstatement  fee  is  50  cents.  The  dues  are  S3  per  annum,  paid 
monthly  through  the  local  organization.  Whenever,  by  virtue  of 
increased  claims  upon  the  funds  of  the  organization,  a  deficiency 
is  likely  to  occur,  the  general  executive  board  is  authorized  to  levy 
an  assessment  of  10  cents  per  month  on  each  member  for  such  length 
of  time  as  may  be  deemed  necessary.  A  charter  fee  of  $10  is  charged 
to  new  local  organizations.  Members  are  suspended  from  all  bene- 
fits when  three  months  in  arrears,  but  suspended  members  may  be 
reinstated  by  paying  all  arrears  and  50  cents  for  reinstatement  fee, 
and  are  entitled  to  benefits  six  months  after  reinstatement.  There  is 
no  provision  for  refund^ig  contributions  to  members  who  leave  the 
association. 

Death  Benefit. — On  the  death  of  a  member  a  benefit  is  paid 
to  the  beneficiary  of  the  deceased  member,  the  amount  being  gov- 
erned by  the  length  of  membership,  as  follows:  Highest  class,  mem- 
bership of  2  years,  $75 ;  second  class,  membership  of  1  year,  $50.  A 
membership  of  one  year  is  necessary  for  a  member  to  become  entitled 
to  benefit.  Members  not  physically  qualified  for  the  above  classes 
are  entitled  to  a  benefit  of  $60  after  a  membership  of  two  years. 
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Claims  for  benefit  are  payable  immediately  on  approval  of  the  gen- 
eral executive  board;  one  month  is  usually  necessary  to  settle  a 
claim.  A  member  forfeits  the  right  to  benefit  when  death  is  caused 
by  improper  conduct,  or  by  disease  incurred  previous  to  becoming  a 
member  of  the  association,  or  when  on  duty  as  a  volunteer  or  militiar 
man,  or  by  exposing  himself  to  risks  to  which  members  are  not 
usually  liable.  There  were  11  claims  for  death  benefit  paid  during 
the  fiscal  year,  the  total  amounting  to  $796.55. 

Permanent  Disability  Benefit. — A  permanent  disability  benefit 
is  paid  to  a  member  who  is  totally  blind,  or  who  has  lost  an  armor  a 
leg  or  four  fingers  of  one  hand,  or  who  is  afflicted  with  any  physical 
disability  resulting  from  paralysis  or  accident.  The  amount  of  benefit 
paid  is  governed  by  length  of  membership,  as  follows:  Highest  class, 
membership  of  2  years,  $100;  second  class,  membership  of  1  year, 
$75.  A  membership  of  one  year  is  required  for  a  member  to  become 
entitled  to  benefit.  Members  not  physically  qualified  and  those  60 
years  of  age  and  over  at  the  time  of  joining  the  association  are 
entitled  to  a  permanent  disability  benefit  of  $50  after  a  membership 
of  two  years.  Benefits  are  paid  $5  weekly  until  the  full  amount 
is  paid.  Payments  of  permanent  disability  benefit  date  from  the 
receipt  of  the  report  of  the  physicians  making  the  examination. 
Members  are  not  permitted  to  engage  in  gainful  occupation  while 
receiving  permanent  disability  payments.  One  examination  by  two 
physicians  is  required  of  members  applying  for  permanent  disability 
benefit.  Members  receiving  permanent  disability  payments  must 
refrain  from  the  use  of  intoxicants.  The  causes  for  forfeiture  of  per- 
manent disability  benefit  are  the  same  as  for  forfeiture  of  death 
benefit.  There  were'  no  payments  made  for  permanent  disability 
during  the  fiscal  year. 

THE     GBANTTB     CT7TTEBS'     INTEBNATIONAL     ASSOCIATION     OF 

AMERICA. 

This  association  was  organized  in  1877;  it  is  not  incorporated.  A 
death  benefit  for  members  was  instituted  in  1877  and  a  superannu- 
ation benefit  in  1905.  The  benefit  fund  is  not  separately  organized. 
There  are  265  local  organizations,  called  branches,  in  the  associa- 
tion — 258  in  the  United  States  and  7  in  Canada.  All  locals  par- 
ticipate in  the  benefit  fund.  The  office  is  located  at  Quincy,  Mass. 
The  data  here  given  are  for  the  fiscal  year  ending  February  28, 1907. 

Administration. — The  funds  of  the  association  are  administered 
by  the  international  council,  composed  of  the  international  president, 
the  international  secretary-treasurer,  and  five  other  members.  The 
international  secretary-treasurer  is  elected  for  a  term  of  four  years 
by  popular  vote  of  the  members.  The  international  president  is 
elected  for  a  term  of  one  year,  and  the  five  other  members  of  the 


102  BEPOBT  OF  THE  GOMMISSIONEB  OF  LABOB. 

international  council  are  elected  for  terms  of  six  months,  by  a  vote 
of  the  members  of  the  branch  located  at  the  place  at  which  the  inter- 
national office  is  located  and  are  members  of  the  local  branch.  The 
international  secretary-treasurer  is  bonded  in  the  sum  of  $10,000. 
The  funds  are  deposited  in  bank,  disbursements  being  made  by  the 
international  secretary-treasurer  on  warrants  approved  by  the 
international  council;  all  surplus  funds  are  invested  in  bonds  in  the 
name  of  the  international  association.  The  accounts  are  audited 
annually  by  a  committee  elected  by  the  association.  The  officers 
of  the  local  branch  and  the  international  council  pass  upon  all  claims 
for  benefit ;  appeals  from  the  decisions  of  these  officers  may  be  taken 
to  the  association. 

Conditions  of  Membebship. — Membership  in  the  labor  oi^aniza- 
tion  entitles  a  member  to  participate  in  the  benefit  fimd.  Mem- 
bers leaving  the  trade  may  retain  membership  in  the  association  by 
paying  35  cents  per  month  as  dues  and  be  entitled  to  full  death 
benefit. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  for  apprentices 
making  application  for  membership  in  the  association  is  S3,  provided 
application  is  made  at  the  first  regular  meeting  of  the  local  branch 
after  the  expiration  of  the  term  of  apprenticeship.  Apprentices  who 
have  served  their  apprenticeship  within  the  jurisdiction  of  the  asso- 
ciation, and  have  never  worked  in  the  vicinity  of  a  local  branch  are 
charged  $10  entrance  fee;  all  others  are  charged  an  entrance  fee  of 
$25,  except  those  who  have  worked  in  opposition  to  the  association, 
who  shall  pay  an  entrance  fee  of  not  less  than  $75.  The  reinstatement 
fee  is  25  cents  for  each  month  in  arrears  not  to  exceed  a  total  of 
$12.50,  in  addition  to  the  amount  in  arrears.  The  dues  of  members  to 
the  local  branch  are  $1  per  month;  members  over  50  years  of  age  pay 
half  rate.  Ninety  per  cent  of  all  money  collected  by  the  local  branch 
is  paid  to  the  international  secretary-treasurer  for  the  support  of  the 
association.  This  does  not  apply  to  assessments  levied  by  the  inter- 
national executive  council  for  trade  purposes,  all  of  the  money  so 
raised  being  paid  to  the  international  secretary-treasurer.  The  con- 
tributions of  members  to  the  central  body  vary  with  age,  members 
50  years  of  age  and  over  paying  one-half  rates.  Contributions  of 
members  are  reduced  on  account  of  age  or  when  out  of  employ- 
ment for  two  months  or  longer.  Members  are  suspended  from 
benefits  when  three  months  in  arrears.  Members  reinstated  become 
entitled  to  benefits  six  months  after  reinstatement.  There  is  no 
provision  for  refimding  contributions  to  members  who  leave  the 
association. 

Death  Benefit. — On  the  death  of  a  member  a  death  benefit  is 
paid  to  his  beneficiary,  the  amount  being  governed  by  the  length  of 
membership  of  the  deceased  member  in  the  association,  as  follows: 
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Highest  class j  membership  of  10  years  and  over,  $200;  second  class, 
membership  of  5  and  under  10  years,  $150;  third  class,  membership 
of  1  and  under  5  years,  $100;  fourth  class,  membership  of  6  months 
and  under  1  year,  $75 ;  fifth  class,  membership  of  under  6  months,  $50. 

A  member  reaching  the  age  of  60  years,  who  has  been  in  continuous 
good  standing  for  10  years,  will,  upon  application,  be  paid  a  benefit 
of  $125  and  be  exempt  from  all  dues  and  assessments,  and  at  his 
death  his  heirs  will  be  entitled  to  a  death  benefit  of  $75.  Claims  for 
death  benefit  are  paid  immediately  on  receipt  of  proof  of  death. 
Members  forfeit  the  right  to  benefit  by  forfeiture  of  membership 
in  the  labor  organization.  There  were  133  claims  for  death  benefit 
paid  during  the  fiscal  year,  the  amount  of  which  is  not  reported. 
There  were  also  paid  during  the  fiscal  year  112  claims  for  the 
age  retirement  benefit. 

Superannuation  Bbneftt. — ^Any  member  of  the  association 
reaching  the  age  of  62  years,  who  has  been  a  member  20  years  con- 
tinuously and  has  been  in  good  standing  continuously  for  the  10 
years  preceding  his  reaching  the  age  of  62  years,  is  entitled  to  a 
superaimuation  benefit  of  $10  per  month  for  six  months  in  each 
year  thereafter,  payments  to  commence  with  November  of  each  year, 
and  is  exempt  from  payment  of  all  dues  and  assessments.  If  the 
fund  provided  for  the  purpose  of  this  benefit  should  at  any  time 
prove  insufficient,  the  international  council  may  reduce  the  amount 
of  benefit  as  may  be  deemed  necessary.  Members  receiving  super- 
aimuation benefits  are  permitted  to  engage  in  gainful  occupations. 
There  were  60  members  who  received  superannuation  benefits  during 
the  fiscal  year,  the  total  amount  of  which  is  not  reported.  The 
advance  payment  of  a  part  of  the  death  benefit  mentioned  under 
death  benefit  partakes  somewhat  of  the  nature  of  a  lump-sum  super- 
aimuation benefit. 

TABLE    KNIFB    QBINDBBS'    NATIONAL    UNION    OF    THE    UNTCBD 

STATES. 

This  association  was  oiganized  in  1896;  it  is  incorporated.  A 
death  benefit  for  members  was  instituted  the  year  the  union  was 
organized;  the  benefit  fund  is  not  separately  organized.  There  are 
nine  local  organizations  in  the  union,  all  within  the  United  States. 
The  office  is  located  at  Meriden,  Conn.  The  data  here  given  are  for 
the  fiscal  year  ending  September  14,  1906. 

Administbation. — The  funds  of  the  association  are  administered 
by  the  grand  president,  grand  secretary,  and  grand  treasurer.  These 
officers  are  elected  by  ballot  at  the  annual  convention.  The  grand 
secretary  and  the  grand  treasurer  are  each  bonded  in  the  sum  of  $500. 
The  funds  are  deposited  in  bank,  disbursements  being  made  by  the 
grand  treasurer  on  warrants  signed  by  the  grand  president  and 
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grand  secretary.  The  accounts  are  audited  annually  by  the  finance 
committee.  The  grand  secretary  and  the  grand  treasurer  pass  upon 
all  claims  for  benefits;  but  appeals  may  be  taken,  first,  to  the  grand 
executive  board,  then  to  the  convention  of  the  imion. 

CoNDmoNS  OF  Membership. — ^Membership  in  the  union  entitles 
a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^Entrance  fises:  Journeymen,  $1; 
apprentices,  50  cents;  persgns  who  have  worked  in  nonunion  shops, 
men,  $25 ;  boys,  $12.50 ;  foreigners,  men,  $25 ;  boys,  $12.50.  The  dues 
per  annum  are:  For  men,  $2.40,  boys,  $1.20,  paid  monthly  through 
the  local  organization.  On  the  death  of  a  member  a  per  capita 
assessment  is  levied  by  the  grand  treasurer  sufficient  to  cover  the 
amount  of  the  death  benefit.  There  were  three  assessments  levied 
in  1902,  two  in  1903,  four  in  1904,  three  in  1905,  and  four  in  1906. 
No  charter  fee  is  charged  to  new  locals.  Old  and  infirm  members  are 
reUeved  from  the  payment  of  dues  and  assessments;  members  when 
disabled  are  relieved  from  dues  and  assessments  during  disability. 
Members  are  suspended  from  benefits  when  one  month  in  arrears. 
There  is  no  provision  for  refunding  contributions  to  members  who 
leave  the  union. 

Death  BENEFrr. — On  the  death  of  a  member  an  assessment  is 
levied  on  each  member  sufficient  in  amount  to  raise  a  death  benefit 
of  $50.  Members  are  entitled  to  the  death  benefit  immediately  on 
admission  to  the  imion.  Claims  for  death  benefit  become  payable 
immediately  on  receipt  of  proof  of  death;  one  week  is  ordinarily 
required  to  settle  a  claim.  Members  forfeit  the  right  to  the  benefit 
by  forfeiture  of  membership  in  the  union.  There  were  four  claims 
for  death  benefit  paid  during  the  fiscal  year,  amounting  to  a  total 
of  $200. 

THE  TTNITBD  HATTEBS  OF  NOBTH  AHEBICA. 

This  association  was  organized  in  1854;  it  is  not  incorporated. 
A  death  benefit  for  members  was  instituted  in  1907;  the  benefit  fund 
is  not  separately  organized.  There  are  23  local  organizations  in  the 
association,  all  within  the  United  States.  The  office  is  located  at 
New  York,  N.  Y.  The  data  here  given  are  for  the  fiscal  year  ending 
July  1,  1908. 

Administration. — ^The  funds  of  the  association  are  administered 
by  the  general  executive  board,  consisting  of  the  president,  vice-predi- 
dent,  secretary,  and  treasurer.  These  officers  are  elected  by  ballot 
at  the  quadrennial  convention.  The  secretary  and  the  treasurer  are 
bonded;  the  amount  of  the  bonds  is  not  reported.  The  funds  are 
deposited  in  bank,  it  being  permissible  for  $10,000  to  be  deposited  in 
the  name  of  the  treasurer;  but  all  funds  above  that  amount  must  be 
deposited  ia  the  name  of  the  organization.     Disbuisements  are  made 
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on  order  of  the  secretary  countersigned  by  the  president.  The 
accounts  are  audited  semiannually  by  the  finance  committee.  The 
general  executive  board  passes  upon  all  claims  for  benefit,  and  its 
decisions  are  final. 

Conditions  op  Membership. — ^Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^Data  as  to  the  amount  of  con- 
tributions of  members  to  the  central  body  were  not  obtainable  further 
than  that  members  pay  2  per  cent  of  wages  (earnings)  as  assessment!? 
and  that  members  working  on  traveling  cards  pay  $6  per  year  to  be 
entitled  to  death  benefit.  Members  not  working  at  the  trade  pay 
S3  per  year  to  secure  death  benefit.  Members  are  suspended  from 
benefits  when  three  months  in  arrears  and  become  beneficial  one 
month  after  reinstatement.  There  is  no  provision  for  refunding 
contributions  to  members  who  leave  the  association. 

Death  Benefit. — On  the  death  of  a  member  a  death  benefit  is 
paid  to  the  heirs  of  the  member,  the  amount  being  governed  by  the 
length  of  membership  in  the  association.  For  those  who  have 
been  members  of  the  association  five  years  and  less  $100  is  paid  as 
benefit;  an  additional  $10  is  paid  for  each  year  or  major  fraction 
of  year  over  five  years'  membership  until  the  amount  reaches  $300, 
this  being  the  maximum  amount  of  benefit  paid.  Members  become 
entitled  to  benefits  immediately  on  admission  to  the  association. 
Claims  for  death  benefit  become  payable  immediately  on  receipt  of 
proof  of  death;  two  weeks  are  ordinarily  required  to  settle  a  claim. 
There  were  192  claims  for  death  benefit  paid  during  the  fiiscal  year, 
a  total  expenditure  of  $54,552.08. 

INTEBNATIONAIi    HOD    CABBIEBS    AND    BUILDINa    LABOBBBS' 

UNION  OF  AMEBICA. 

This  union  was  oi^anized  April  13,  1903;  it  is  not  an  incorporated 
body.  A  death  benefit  for  members  was  instituted  in  1906,  but  did 
not  become  operative  until  January  1,  1907.  The  benefit  fund  is 
not  separately  oi^anized.  There  are  271  local  oi^anizations  in  the 
international  union — 263  in  the  United  States  and  8  in  other  coun- 
tries. The  office  is  located  at  Syracuse,  N.  Y.  The  data  here  given 
are  for  the  fiscal  year  ending  December,  1906. 

Administration. — ^The  funds  of  the  union  are  administered  by 
the  general  president  and  the  general  secretary-treasurer.  These 
officers  are  elected  by  secret  ballot  at  the  biennial  convention  of  the 
union.  The  general  secretary-treasurer  is  bonded  in  the  sum  of  $5,000. 
The  funds  of  the  union  are  deposited  in  bank,  disbursements  being 
made  by  the  general  secretary-treasurer  on  orders  signed  by  the 
general  president.  The  accounts  are  audited  annually  by  a  com- 
mittee appointed  by  the  general  president.     The  financial  secretary 
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of  the  local  union  and  the  general  president  and  the  general  secretaiy- 
treasurer  of  the  international  union  pass  upon  all  claims  for  benefit. 
Appeals  from  the  decisions  of  these  officers  may  be  taken  to  the  judi- 
ciary board  of  the  international  union,  then  to  the  convention  of 
the  international  union. 

CoNDmoNs  OF  Mbmbebship. — ^All  members  of  the  union  who  are 
18  years  and  not  over  60  years  of  age,  are  required  to  become  mem- 
bers of  the  benefit  fund;  there  are  no  other  requirements  for  mem- 
l>ership  in  the  fund. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  paid  to  the 
central  body  is  25  cents.  The  reinstatement  fee  is  25  cents.  The 
dues  are  SI. 80  per  annum  in  monthly  installments  of  15  cents,  paid 
in  advance.  The  general  president  and  the  general  secretary,  in 
conjunction  with  the  general  executive  board,  may  levy  an  emergency 
assessment,  but  in  no  case  shall  such  assessment  be  more  than  10 
cents  per  member,  nor  be  levied  more  than  twice  a  year.  No  assess- 
ments were  levied  during  the  past  four  years.  A  charter  fee  of  $10 
is  charged  to  local  organizations.  Members  are  suspended  from 
benefits  when  three  months  in  arrears.  There  is  no  provision  for 
refunding  contributions  to  members  who  leave  the  union. 

Death  Benefff. — On  the  death  of  a  member  $75  is  paid  to  his 
beneficiary.  A  membership  of  six  months  in  the  union  is  required 
for  a  member  to  become  entitled  to  the  death  benefit.  Claims  for 
benefit  become  payable  inmiediately  on  receipt  of  proof  of  death; 
10  days  are  usually  required  to  settle  a  claim.  Members  forfeit 
the  right  to  benefits  by  forfeiture  of  membership  in  the  labor  organ- 
ization. During  the  six  months  from  January  1,  1907,  to  June  30, 
1907,  inclusive,  there  were  18  claims  for  death  benefit  paid,  amount- 
ing to  $1,350. 

HOTEL  AUD  BBSTAT7BANT  EHPIiOYBBS'  INTBBNATIONAL  ALLI- 
ANCE     AUD      BABTENDEBS'      INTBBNATIONAL      LEAGTTE     OF 


This  association  was  organized  in  1890;  it  is  not  incorporated.  A 
death  benefit  for  members  was  instituted  in  1903;  the  benefit  fund  is 
not  separately  organized.  There  are  525  local  organizations  in  the 
association — 502  in  the  United  States  and  23  in  Canada.  The  central 
office  is  located  at  Cincinnati,  Ohio.  The  data  here  given  are  for 
the  fiiscal  year  ending  February  28,  1907. 

Administration. — The  benefit  fund  of  the  organization  is  adminis- 
tered by  the  investigation  committee  and  the  fijiancial  secretary  of  the 
local  organization  and  the  general  secretary-treasurer  and  the  general 
executive  board  of  the  international  association.  The  local  officers 
are  elected  semiannually  at  a  meeting  of  the  local  organization  and 
the  international  officers  at  the  biennial  convention;  all  officers  are 
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elected  by  ballot.  The  local  secretary  is  bonded  in  the  sum  of  $1,000 
and  the  general  secretary-treasurer  in  the  sum  of  $40,000.  The 
funds  are  deposited  in  bank  in  the  name  of  the  secretary-treasurer, 
all  disbursements  to  be  indorsed  by  the  majority  of  the  executive 
board.  The  accounts  of  the  association  are  audited  by  a  committee 
and  by  an  expert  accountant  selected  by  the  bonding  company. 
The  investigation  committee  and  the  financial  secretary  of  the  local 
union  and  the  general  secretary-treasurer  and  the  general  executive 
board  pass  upon  all  claims  for  benefit,  but  appeals  may  be  made  to 
the  convention. 

CoNDrriONs  of  Membership. — ^Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^Twenty-five  cents  of  the  local 
entrance  fee  is  paid  to  the  international  union  as  an  entrance  fee;  the 
local  entrance  fee  varies  from  $1  to  $15.  The  reinstatement  fee  is  25 
cents.  The  dues  of  members  are  $1.80  per  annum,  paid  monthly  in 
advance  through  the  local  organization;  60  cents  of  the  annual  dues 
of  each  member  is  credited  to  the  benefit  fund.  A  charter  fee  of  $10 
is  charged  to  new  locals.  Members  are  suspended  from  benefit  when 
two  months  in  arrears.  There  is  no  provision  for  refunding  contri- 
butions to  members  who  leave  the  union. 

Death  Beneftt. — On  the  death  of  a  member  $50  is  paid  to  his  or 
her  heirs.  A  membership  of  six  months  is  required  for  a  member  to 
become  entitled  to  the  benefit.  Claims  are  payable  immediately  on 
receipt  of  proof  of  death;  15  days  are  ordinarily  required  to  settle  a 
claim.  Members  forfeit  the  right  to  benefit  by  forfeiture  of  their 
membership  in  the  labor  organization.  There  were  395  claims  for 
death  benefit  paid  during  the  fiscal  year,  the  total  expenditure 
amounting  to  $19,750. 

NATIOKAIi  AlCALGAMATED  ASSOCIATIOK  OF  ntOK,   STEEL,  AND 

TIN  WOBEXBS  OF  THE  UNITED  STATES. 

This  association  was  organized  in  1876;  it  is  not  incorporated. 
A  death  benefit  for  members  was  instituted  in  1903.  (^)  The  benefit 
fund  is  not  separately  organized.  There  are  139  local  organizations 
(called  lodges)  of  the  association,  all  within  the  United  States.  The 
office  is  located  at  Pittsburg,  Pa.  The  data  here  given  are  for  the 
fiscal  year  ending  May  31,  1907. 

Administration. — ^The  funds  of  the  association  are  administered 
by  the  president,  the  secretary-treasurer,  and  the  insurance  secretary. 
The  president  and  the  secretary-treasurer  are  elected  by  ballot  at 
the  annual  convention  of  the  association;  the  insurance  secretary  is 
appointed.    The  president  is  bonded  in  the  sum  of  $5,000  and  the 

a  On  October  1, 1908,  sick  and  accident  benefits  were  instituted. 


108  BEPOBT  OF  THE  GOMMISSIONEB  OF  IiABOB. 

secretary-treasurer  in  the  sum  of  $25,000.  The  funds  are  deposited 
in  bank;  disbursements  are  made  by  the  secretary-treasurer;  the 
checks  of  the  secretary-treasurer  must  be  coxmtersigned  by  the  presi- 
dent and  the  resident  trustee.  The  accounts  are  audited  quarterly 
by  three  trustees  and  annually  by  the  auditing  committee  at  the 
convention  of  the  association.  The  insurance  secretary  pass^  upon 
the  claims  for  benefit;  appeals  may  be  taken  to  the  executive  board. 

CoNDFTiONS  OF  MEMBERSHIP. — ^Mcmbcrship  in  the  association  enti- 
tles a  member  to  participate  in  the  benefit  fund.  Members  not 
working  at  the  trade  may  retain  membership  in  the  benefit  fund  by 
paying  the  death  assessment. 

Fees,  Dues,  and  Assessments. — ^The  entrance  and  reinstatement 
fees  are  paid  to  and  retained  by  the  local  organizations.  The  dues  are 
$7.60  per  annum  for  the  general  fund,  80  cents  of  which  is  for  the 
benefit  fund.  Dues  are  paid  quarterly  in  advance  through  the  local 
organizations.  An  assessment  of  25  cents  per  month  for  the  pro- 
tective fund  is  levied  on  members.  A  charter  fee  of  $25  is  charged 
to  new  local  organizations.  Members  are  relieved  from  the  payment 
of  the  assessment  for  the  protective  fund  when  out  of  work.  Mem- 
bers are  suspended  from  benefit  when  three  months  in  arrears. 

Death  Benefft. — On  the  death  of  a  member  $100  is  paid  to  his 
beneficiary.  A  membership  of  three  months  in  the  association  is 
necessary  for  a  member  to  become  entitled  to  benefit.  Claims  for 
benefit  become  payable  immediately  on  receipt  of  proof  of  death;  one 
week  is  usually  required  to  settle  a  claim.  Members  forfeit  the 
right  to  benefit  by  forfeiture  of  their  membership  in  the  association. 
There  were  55  claims  for  death  benefit  paid  during  the  fiscal  year, 
amounting  to  $5,500. 

INTEBKATIOKAL  JEWELRY  WOBEXBS'  TTMIOK  OF  AHEBICA. 

This  imion  was  organized  in  1901;  it  is  not  incorporated.  Tem- 
porary disability  and  death  benefits  were  instituted  at  the  time  the 
union  was  organized;  a  superannuation  benefit  has  been  established, 
but  it  is  not  yet  operative.  There  are  15  local  organizations  in  the 
imion,  14  of  which  are  in  the  United  States.  The  benefit  fund  is  not 
separately  organized.  The  office  is  located  at  Philadelphia,  Pa.  The 
data  here  given  are  for  the  fiscal  year  ending  June  30,  1906. 

Administration. — The  fimds  of  the  union  are  administered  by  the 
general  executive  board,  composed  of  the  general  president,  four  gen- 
eral vice-presidents,  general  secretary,  and  the  general  treasurer. 
These  officers  are  elected  by  ballot  at  the  annual  convention  of  the 
imion.  The  general  secretary  and  the  general  treasurer  are  each 
bonded  in  the  sum  of  $1,000.  The  fimds  of  the  union  are  deposited 
in  bank,  disbursements  being  made  by  checks  signed  by  the  treasurer 


CHAPTER  I. — ^NATION Ali  LABOB  OBOANIZATION  FUNDS.         109 

and  one  trustee  on  warrants  signed  by  the  president  and  the  secre- 
tary. The  accounts  are  audited  annually  by  the  finance  committee  of 
the  union.  The  secretary  of  the  local  organization  and  the  general 
secretary  pass  upon  claims  for  benefits,  but  appeals  from  the  decisions 
of  these  officers  may  be  taken  to  the  general  executive  board,  then  to 
the  anniial  convention  of  the  union. 

CoNDmoNS  OF  Membebship. — ^All  eligible  members  of  the  tmion 
are  required  to  become  members  of  the  benefit  fund.  To  be  admitted 
to  membership  in  the  benefit  ftmd  members  must  be  in  good  health 
and  not  under  18  and  not  over  50  years  of  age.  No  medical  examina- 
tion is  required. 

Fees,  Dues,  ani>  Assessments. — ^The  entrance  fee  for  males  is  50 
per  cent  of  the  fee  paid  to  the  local  union,  which  local  fee  must  be 
not  less  than  $3.  Females  and  apprentices  pay  one-half  of  these 
rates.  The  entrance  fee  for  journeymen  not  attached  to  a  local 
union  is  $3.  The  reinstatement  fee  for  unattached  members  is  $3; 
for  others  it  is  50  per  cent  of  the  fee  paid  to  the  local  organization. 
The  dues  are  $4.80  for  males,  $3.60  for  females,  and  $2.40  for  appren- 
tices per  annxun,  paid  monthly  through  the  local  organization;  by 
imattached  members  direct  to  the  general  secretary.  Twenty-five 
per  cent  of  all  entrance  fees  and  dues  are  placed  to  the  credit  of  the 
benefit  fund.  A  charter  fee  of  $10  is  charged  to  new  local  organi- 
zations. The  rate  of  contributions  to  the  central  body  is  the  same 
for  all  members  except  females  and  apprentices.  Members  are  reUeved 
from  the  payment  of  contributions  when  disabled;  members  are  not 
entitled  to  benefits  when  three  months  in  arrears.  There  is  no  pro- 
vision for  refunding  contributions  to  members  who  leave  the  union. 

Temfobart  DisABiLmr  Benefft. — ^A  temporary  benefit  for  sick- 
ness or  accident  is  paid  to  members;  $5  per  week  is  paid  to  those  who 
have  been  members  five  years  and  over,  and  $4  per  week  to  those  who 
have  been  members  six  months  and  under  five  years.  Payments 
are  made  for  13  weeks  in  any  one  year;  no  payment  is  made  for  sick- 
ness or  disabihty  of  less  than  14  days'  duration,  but  if  sickness  or  dis- 
ability continues  for  14  days  or  more  payments  are  made  from  the 
beginning  of  sickness  or  disabihty.  Females  and  apprentices  are 
entitled  to  one-half  benefits.  A  membership  of  six  months  is  neces- 
sary for  a  member  to  become  entitled  to  benefit.  Members  becoming 
sick  or  disabled  must  notify  the  local  imion.  Upon  such  notification 
the  local  tmion  appoints  a  committee  to  visit  the  sick  member,  and  if 
the  report  of  the  visiting  committee  is  favorable  the  secretary  of  the 
local  union  must  notify  the  fi^eneral  secretary  of  the  sickness  or  dis- 
abiUty  of  the  membS;  the  ^virits  of  the  cLnittee  may  be  made 
weekly  or  biweekly,  and  a  physician's  certificate  may  be  required  of 
the  sick  or  disabled  member.    Members  forfeit  the  right  to  benefit 
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when  sickness  or  disability  was  caused  by  debauchery  or  immoral 
conduct,  or  when  sick  or  disabled  while  absent  from  the  United  States. 
Members  receiving  disabilities  that  are  permanent  in  their  nature  are 
paid  each  year  the  same  weekly  amotmts  for  the  same  number  of  weeks 
per  year  as  are  paid  for  sickness  or  temporary  disability.  Members 
who  have  exhausted  their  benefit  payments  again  become  beneficiary 
at  the  end  of  the  year.  There  were  470  members  who  received  tem- 
porary disability  benefit  during  the  fiscal  year;  the  number  of  cases 
of  benefit  was  510,  and  the  aggregate  number  of  days  for  which  bene- 
fit was  paid  was  7,875.  The  total  amount  of  temporary  disability 
benefit  paid  during  the  fiscal  year  was  $6,000. 

Death  BENEFrr. — On  the  death  of  a  member  a  death  benefit  is 
paid  to  the  beneficiary  of  the  deceased  member,  the  amount  being  gov- 
erned by  the  length  of  membership  in  the  unipn,  as  follows:  Highest 
class,  membership  of  10  years  and  over,  $200;  second  class,  member^ 
ship  of  7^  and  imder  10  years,  $150;  third  class,  membership  of  5  and 
imder  7^  years,  $100;  fourth  class,  membership  of  6  months  and 
under  5  years,  $50. 

A  membership  of  six  months  is  necessary  for  a  member  to  become 
entitled  to  benefit.  Claims  for  benefit  become  payable  immediately 
on  receipt  of  proof  of  death;  2  weeks  is  all  that  is  usually  required  to 
settle  a  claim.  Members  forfeit  the  right  to  benefit  by  forfeiture  of 
membership  in  the  imion.  There  were  20  claims  for  death  benefit 
paid  dining  the  fiscal  year,  amotmting  to  $1,000. 

Superannuation  Benefit. — ^A  member  reaching  the  age  of  60 
years  and  being  a  member  of  the  union  for  a  term  of  25  years,  will  be 
entitled  to  the  sum  of  $12  per  month;  on  reaching  the  age  of  65  years 
and  being  a  member  for  the  term  of  30  years  to  a  benefit  of  $16  per 
month.  The  years  of  membership  shall  date  from  the  year  the  benefit 
was  instituted.     This  benefit  is  not  yet  operative. 

THE  INTEBNATIOKAIi  LABOBEBS'  UNION. 

This  union  was  organized  in  1902 ;  it  is  incorporated.  A  death  bene- 
fit for  members  was  instituted  in  1904  and  for  members'  wives  in 
1907.  The  benefit  fund  is  not  separately  organized.  There  are  459 
local  oi^anizations  in  the  union — 456  in  the  United  States  and  3  in 
Canada.  Of  the  total  number  of  local  organizations,  223  participate 
in  the  benefit  fund.  The  ofiice  is  located  at  Dayton,  Ohio.  The  data 
here  given  are  for  the  fiscal  year  ending  December  31,  1907. 

Administration. — The  benefit  fund  is  administered  by  the  gen- 
eral executive  board,  composed  of  the  general  president  and  first  and 
second  vice-presidents,  these  officers  being  elected  biennially  by  vote 
of  the  general  membership.  The  general  president  is  bonded  in  the 
sum  of  $10,000  and  the  first  and  second  general  vice-presidents  in 
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the  sum  of  $1,000  each.  Disbursements  are  made  by  the  general 
president  on  warrants  approved  by  the  general  executive  board. 
The  accounts  are  audited  quarterly  by  the  general  executive  board. 
The  officers  of  the  local  imion  and  the  general  executive  board  pass 
upon  all  claims  for  benefit ;  appeals  from  the  decisions  of  these  officers 
may  be  taken  to  the  convention  of  the  union. 

Conditions  of  Membership. — ^Members  of  the  local  oi^anization  to 
become  members  of  the  benefit  fund  must  be  in  good  health,  and 
must  be  not  under  15  and  not  over  60  years  of  age.  A  medical 
examination  is  not  required.  YiHienever  a  local  organization,  by 
a  majority  vote,  decides  to  participate  in  the  benefit  fund,  all  eligible 
members  must  become  members  of  the  benefit  fund.  Any  laborer 
living  in  a  locality  where  no  local  organization  exists  is  eligible  to 
join  as  a  member  at  large. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  for  membership 
in  the  imion  and  in  the  benefit  fund  is  $1,  of  which  sum  50  cents  is 
credited  to  the  benefit  fund ;  the  entrance  fee  for  members  not  in  the 
benefit  fund  is  50  cents.  The  dues  for  beneficiary  members  are  $1.80 
per  annum,  60  cents  being  credited  to  the  benefit  fund ;  the  dues  for 
nonbeneficiary  members  are  $1.20  per  annum;  dues  are  paid  monthly 
in  advance  through  the  local  organization.  For  the  general  pur- 
poses of  the  union  two  assessments  of  10  cents  each  were  levied  in  1905 
and  two  of  25  cents  each  in  1906.  In  1907  only  one  assessment  of 
25  cents  was  levied.  Any  local  union  already  organized  wishing  to 
become  affiliated  with  this  international  imion  is  charged  a  charter 
fee  of  $5  for  a  membership  of  25  and  under,  and  $10  for  any  num- 
ber of  members  over  25;  for  new  local  organizations  of  10  members 
a  charter  fee  of  $10  is  charged  and  50  cents  additional  for  all  over 
10  members.  The  rate  of  contributions  to  the  central  body  is  the 
same  for  all  members  except  as  they  vary  between  beneficiary  and 
nonbeneficiary  members.  Members  are  suspended  from  benefit  when 
three  months  in  arrears;  if  reinstated,  they  become  entitled  to  bene- 
fit three  months  after  reinstatement.  If  a  local  union  should  surren- 
der its  charter  and  there  are  members  who  wish  to  continue  their 
membership  in  the. international  union,  they  may  make  appHcation 
and  be  transferred  to  the  list  of  members  at  large. ' 

Death  Benefit. — On  the  death  of  a  member  $100  is  paid  to  his 
beneficiary.  On  the  death  of  a  member's  wife  $25  is  paid  to  the 
member  as  a  funeral  benefit.  A  membership  of  six  months  is  re- 
quired for  a  member  to  become  entitled  to  benefit.  Claims  for  bene- 
fit are  settled  promptly  on  receipt  of  satisfactory  proof  of  death;  fdl 
claims  for  benefit  must  be  presented  within  sixty  days  after  the  date 
of  death.  Members  forfeit  the  right  to  benefit  by  false  statements 
made  at  the  time  of  joining  the  benefit  fund  and  by  forfeiture  of 
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membership  in  the  union.  During  the  fiscal  year  there  were  28 
claims  paid  for  death  of  members,  amounting  to  $2;800,  and  five 
claims  paid  for  death  of  members'  wives,  amounting  to  $125.  The 
total  amount  paid  for  death  benefit  was  $2,925. 

OHABTEBED  SOCIETY  OF  AMALQAICATED  LACE  OPEBATIVES  OF 

AHEBICA. 

This  society  was  organized  in  1893;  it  is  an  incorporated  body.  A 
death  benefit  for  members  was  instituted  the  year  the  society  was 
organized ;  a  death  benefit  for  members'  wives  was  also  instituted,  but 
the  year  is  not  reported.  An  unemployment  benefit  was  instituted 
in  1897.  The  benefit  fund  is  not  separately  organized.  There  are 
11  local  oi^anizations  in  the  society,  all  within  the  United  States. 
The  office  is  located  at  Philadelphia,  Pa.  The  data  here  given  are 
for  the  fiscal  year  ending  May  31,  1907. 

Administration. — The  funds  of  the  society  are  administered  by 
the  president,  secretary,  treasurer,  and  the  executive  committee, 
these  officers  being  elected  annually  by  vote  of  the  general  member- 
ship. The  president,  secretary,  and  the  treasurer  are  each  bonded  in 
the  sum  of  $5,000.  The  accounts  are  audited  annually  by  a  certified 
public  accountant.  The  executive  committee  passes  upon  all  claims 
for  benefit,  and  the  decisions  of  the  committee  are  final. 

Conditions  of  Membership. — ^Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund.  Members 
may  leave  the  trade  and  retain  membership  in  iHie  benefit  fund  by 
paying  death  assessments.     Such  members  are  called  levy  members. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $10.  The 
reinstatement  fee  is  $10.  The  dues  are  $13  per  annum,  paid  weekly 
through  the  local  organization.  At  the  death  of  a  member,  or  the 
wife  of  a  member,  a  per  capita  assessment  is  levied  sufficient  to  raise 
the  amount  of  benefit  provided.  A  charter  fee  of  $10  is  charged  to 
new  locals.  Members  are  suspended  from  benefits  if  four  weeks  in 
arrears.  There  is  no  provision  for  refunding  contributions  to  mem- 
bers who  leave  the  society. 

Death  Benefit. — ^A  death  benefit  is  paid  to  the  beneficiary  of  a 
deceased  member,  the  amount  being  governed  by  the  length  of  mem- 
bership, as  follows:  Highest  class,  membership  of  10  years  and  over, 
$500;  second  class,  membership  of  5  and  under  10  years,  $300;  third 
class,  membership  of  3  and  under  5  years,  $200;  fourth  class,  mem- 
bership of  2  years  and  6  months  and  under  3  years,  $175;  fifth  class, 
membership  of  2  years  and  under  2  years  and  6  months,  $150;  sixth 
class,  membership  of  1  year  and  6  months  and  under  2  years,  $125; 
seventh  class,  membership  of  1  year  and  tmder  1  year  and  6  months, 
$100. 
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A  benefit  of  $50  is  paid  on  the  death  of  a  member's  wife;  the 
benefit  is  paid  but  once.  A  membership  of  one  year  is  required  for 
a  member  to  become  entitled  to  this  benefit. 

Claims  for  benefit  become  payable  immediately  on  receipt  of  proof 
of  death.  One  week  is  usually  required  to  settle  a  claim.  Members 
forfeit  the  right  to  benefit  by  leaving  the  United  States.  There 
were  five  claims  for  death  benefit  for  members  and  seven  claims  for 
death  benefit  for  members'  wives  paid  during  the  fiscal  year;  the 
total  amount  for  members  was  $1,250,  and  the  total  for  members' 
wives  was  $350. 

Unemployment  Beneftt. — ^An  unemployment  benefit  is  also  paid, 
the  amount  of  the  benefit  being  governed  by  the  circumstances  sur^ 
rounding  each  case. 

WOOD,  WraE,  and  METAIj  LATHEBS'  mrEBKAXIOKAIi  XTNTIOK. 

This  union  was  organized  in  1899;  it  is  not  incorporated.  A 
death  benefit  for  members  was  instituted  in  1902.  The  benefit  fund 
is  not  separately  organized.  There  are  225  local  organizations  in 
the  union — 221  in  the  United  States  and  4  in  Canada.  The  office  is 
located  at  Cleveland,  Ohio.  The  data  here  given  are  for  the  fiscal 
year  ending  September  30,  1906. 

Administration. — ^The  secretary-treasurer  administers  the  funds 
of  the  union.  This  officer  is  elected  by  baUot  at  the  amiual  conven- 
tion and  is  bonded  for  $5,000.  The  funds  are  deposited  in  bank  in 
his  name  as  secretary-treasurer  of  the  international  union.  The 
accounts  of  the  union  are  audited  annually  at  the  convention  of  the 
union.  The  president  and  the  financial  secretary  of  the  local  union 
and  the  secretary-treasurer  of  the  international  union  pass  upon  aU 
claims  for  benefits.  Beneficiaries  who  consider  themselves  unfairly 
treated  may  appeal  to  the  general  president,  and,  if  still  not  satisfied, 
to  the  executive  council. 

Conditions  of  Membership. — ^Membership  in  the  union  entitles 
a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1 ;  the  dues 
are  $3  per  year,  payable  monthly  through  the  local  organization. 
Whenever  the  funds  of  the  international  union  fall  below  $1,000  the 
general  secretary-treasurer  must  levy  an  assessment  of  10  cents  per 
month  on  each  member  until  the  amount  again  reaches  $1,000. 
No  such  assessment  has  been  levied  during  the  last  five  years.  A 
charter  fee  of  $10  is  charged  to  all  local  organizations.  Members  are 
not  entitled  to  benefits  if  one  month  in  arrears  for  dues.  Members  who 
have  been  suspended  for  nonpayment  of  dues  and  then  reinstated  are 
entitled  to  a  death  benefit  of  $50  three  months  after  reinstatement 
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and  to  $100  six  months  after  reinstatement.  There  is  no  provision 
for  refunding  contributions  to  members  who  leave  the  union. 

Death  BENEPrr. — On  the  death  of  a  member  his  beneficiaries  are 
entitled  to  a  funeral  benefit,  the  amount  of  benefit  being  governed  by 
the  length  of  membership  in  the  union,  as  follows:  Highest  class, 
membership  of  1  year  and  over,  $100;  second  class,  membership  of 
6  months  and  under  1  year,  $50. 

A  membership  of  six  months  is  required  for  a  member  to  become 
entitled  to  benefit.  Claims  for  benefit  become  payable  and  are 
settled  within  two  weeks  after  receipt  of  proof  of  death.  Members 
forfeit  the  right  to  benefit  by  forfeiture  of  membership  in  the  union. 
There  were  40  claims  for  death  benefit  paid  during  the  fiscal  year, 
the  total  expenditure  being  $3,700. 

UNITBD  BBOTHEBHOOD  OF  LEATHER  WOBXBBS  ON  HOBSE  GOODS. 

This  brotherhood  was  organized  in  1896;  it  is  not  incorporated. 
Sick  and  death  benefits  for  members  were  instituted  during  the  year 
the  brotherhood  was  oi^anized.  There  are  101  local  organizations 
in  the  brotherhood — 93  in  the  United  States  and  8  in  Canada.  The 
office  is  located  at  Kansas  City,  Mo.  The  data  here  given  are  for  the 
fiscal  year  ending  Jime  1,  1906. 

Administbatiok. — ^The  funds  of  the  brotherhood  are  administered 
by  the  general  secretary-treasurer  and  the  general  executive  council, 
composed  of  the  president  and  the  four  vice-presidents.  These 
officers  are  elected  annually  by  popular  vote.  The  general  secre- 
tary-treasurer is  bonded  in  the  simi  of  $15,000.  Sufficient  money 
for  current  expenses  is  deposited  in  bank  and  drawn  on  by  checlss 
signed  by  the  president  and  the  secretary-treasurer.  All  surplus 
funds  must  be  invested  by  the  general  executive  cotmcil  in  market- 
able bonds.  The  accounts  of  the  brotherhood  are  audited  annually 
by  the  general  executive  council.  The  local  sick  committee  and  the 
general  secretary-treasurer  pass  upoii  all  claims  for  benefits.  Bene- 
ficiaries who  consider  themselves  to  have  been  insufficiently  compen- 
sated or  otherwise  unfairly  treated  may  appeal  to  the  general  council, 
and  then,  if  not  satisfied,  may  submit  the  question  to  a  vote  of  the 
general  membership. 

CoNpmoNs  OF  Membership. — Membership  in  the  brotherhood 
carries  with  it  all  rights  to  the  benefit  features. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  paid  to  the  cen- 
tral body  is  $2  per  member.  Five  dollars  is  charged  for  a  first  rein- 
statement and  $10  for  a  second  reinstatement.  The  dues  are  25 
cents  per  week,  in  advance;  in  addition  there  is  a  semiannual  per 
capita  tax  of  50  cents,  making  a  total  annual  contribution  of  $14  per 
member.     The  dues  and  per  capita  tax  are  paid  through  the  local 
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oiganization.  Extra  assessments  may  be  levied  if  necessary,  but 
there  has  been  none  during  the  last  five  years.  A  charter  fee  of  $12 
is  chaiged  to  all  new  local  oi^anizations.  Members  are  relieved  from 
the  payment  of  dues,  when  sick,  for  a  period  not  to  exceed  26  weeks 
in  any  one  year,  and  when  unemployed  not  to  exceed  13  weeks  in 
any  one  year,  but  not  to  exceed  26  weeks  from  both  causes.  Mem- 
bers are  in  bad  standing  if  four  weeks  in  arrears  and  are  not  entitled 
to  benefits  until  one  month  after  arrears  are  paid;  members  eight 
weeks  in  arrears  are  suspended  and  must  be  reinstated  as  new  mem- 
bers, paying  the  reinstatement  fee.  There  is  no  provision  for  refund- 
ing contributions  to  members  who  leave  the  brotherhood. 

Tehporabt  Disabilitt  BENEPrr. — The  brotherhood  pays  a  sick 
benefit  of  $5  per  week  for  a  period  not  to  exceed  13  weeks  in  any 
one  year.  No  benefit  is  paid  for  one  week's  sickness,  but  if  the  illness 
continues  two  or  more  weeks  the  benefit  is  paid  from  the  beginning  of 
the  illness.  A  membership  of  six  months  is  required  for  a  member  to 
become  entitled  to  this  benefit.  A  committee  of  three  members  is 
appointed  by  the  local  imion  to  visit  members  when  sick,  each 
member  to  make  a  separate  visit  and  report.  If  the  committee  deem 
it  necessary,  they  may  employ  a  physician  to  visit  the  sick  member 
to  ascertain  the  cause  of  illness.  No  examination  is  made  by  a  physi- 
cian except  where  shamming  is  suspected.  No  restrictions  are  placed 
on  a  member  while  sick,  but  he  may  not  draw  benefits  if  he  engages  in 
any  kind  of  work.  Members  forfeit  their  right  to  benefit  when  sick- 
ness or  disability  is  caused  by  the  use  of  alcoholic  beverages  or  by 
immoral  conduct.  Members  who  have  exhausted  the  period  of  benefit 
payments  are  not  entitled  to  further  benefit  for  a  period  of  one  year, 
the  year  to  commence  from  the  beginning  of  first  sickness;  but  mem- 
bers are  reUeved  from  payment  of  dues  for  13  weeks  more  if  still  sick. 
During  the  fiscal  year  508  members  received  benefit  in  516  cases  of 
sickness,  for  an  aggregate  of  17,261  days,  at  a  total  expenditure  of 
$12,255. 

Death  Benefft. — On  the  death  of  a  member  a  benefit  is  paid  to 
the  beneficiary  of  the  deceased  member,  the  amoimt  being  governed 
by  the  length  of  membership  in  the  brotherhood,  as  follows:  Mem- 
bership of  4  years  and  over,  $100;  membership  of  3  and  imder  4 
years,  $75;  membership  of  1  and  under  3  years,  $40. 

A  membership  of  one  year  is  required  for  a  member  to  become 
entitled  to  this  benefit.  Claims  become  payable  immediately  on  proof 
of  death,  but  10  days  are  customarily  required  to  settle  a  claim. 
Members  forfeit  the  right  to  benefit  by  forfeiture  of  membership  in 
the  brotherhood. 

There  were  31  claims  for  death  benefit  paid  during  the  fiscal  year, 
the  aggregate  amount  paid  being  $2,312.75. 


116  BEPOBT  OF  THE  G0MMI8SI0NEB  OF  LABOB. 

XTNTTED  STATES  LBTTEB  CABBIBBS'  MUTXJAIj  BENEFIT  ASSOCIA- 
TION. 

This  association  was  organized  and  incorporated  in  1891.  Though 
composed  of  members  of  the  National  Association  of  Letter  Carriers 
and  subject  to  the  supervision  of  said  body,  the  association  is  sepa- 
rately organized;  having  its  own  officers  and  headquarters.  A  death 
benefit  fund  for  members  was  instituted  at  the  time  the  association 
was  organized.  The  number  of  local  organizations  composing  the 
National  Association  of  Letter  Carriers  is  1,147;  of  this  number  of 
local  organizations,  367  are  represented  in  the  association  by  indi- 
vidual membership.  The  office  of  the  benefit  association  is  located 
at  Nashville,  Tenn.  The  data  here  given  are  for  the  fiscal  year  end- 
ing June  30,  1908. 

Administbation. — The  affairs  of  the  benefit  association  are  admin- 
istered by  a  board  of  trustees  and  a  chief  collector,  who  are  required 
to  be  members  of  the  National  Association  of  Letter  Carriers;  these 
officers  are  elected  for  a  term  of  six  years  at  the  biennial  conventions 
of  the  National  Association  of  Letter  Carriers.  The  chief  collector, 
who  is  also  the  secretary  of  the  board  of  trustees,  is  bonded  in  such 
an  amount  as  the  trustees  from  time  to  time  may  require;  his 
present  bond  is  $10,000.  The  funds  of  the  association  are  depos- 
ited in  bank,  disbursements  being  made  on  warrants  signed  by 
the  president  of  the  board  of  trustees,  attested  by  the  chief  collector. 
Surplus  funds  are  invested  in  approved  marketable  bonds  and  securi- 
ties. There  is  a  daily  check  system  on  the  accounts,  supervised  by 
the  president  of  the  board  of  trustees;  books  are  audited  at  the 
annual  meeting  of  the  board-  of  trustees.  The  board  of  trustees  and 
the  chief  collector  pass  upon  all  claims  for  benefit;  appeals  from 
the  decisions  of  these  officers  may  be  taken  to  the  convention  of  the 
National  Association  of  Letter  Carriers. 

CoNDrnoNS  of  Membebship. — ^Applicants  for  membership  in  the 
Mutual  Benefit  Association  must  be  members  in  good  standing  of 
some  local  branch  of  the  National  Association  of  Letter  Carriers, 
must  be  in  good  health  (a  medical  examination  is  required),  and  not 
tmder  18  nor  over  50  years  of  age.  Application  for  membership  in 
the  benefit  association  may  be  made  immediately  on  becoming  a 
member  of  the  National  Association  of  Letter  Carriers.  Member- 
ship in  benefit  association  may  be  retained  after  leaving  the  National 
Association  of  Letter  Carriers. 

Fees,  Dues,  and  Assessments. — The  entrance  fees  are  $2 — 50  cents 
for  registration,  $1  for  benefit  certificate,  and  50  cents  for  the  chief 
medical  examiner.  The  dues  are  6  cents  per  month.  The  amount 
of  each  monthly  assessment,  graded  according  to  age  of  insiured  at 
time  of  admission,  is  as  follows : 
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KONTHLY  ASSESSMENTS  ON  HEICBERS  HOLDING  CERTIFICATES  IN  UNITED  STATES 
LETTER  CARRIERS'  HUTUAL  BENEFIT  ASSOCIATION,  GRADED  ACCORDING  TO 
AGE  OF  INSURED  AT  TIME  OF  ADMISSION. 

a 

[Altbough  persons  oyer  50  years  of  age  are  not  admitted  to  membership,  the  rate  table  is  carried  to  age 

06  in  the  report  of  the  association.] 


Age  at  time  of  admission. 


21  to  23  years 
24  to  29  years 
80  years 

31  years 

32  years 

83  years 

84  years 

85  years 

86  jBBn 

87  years 

88  years 

89  years 

40  years 

41  years  

42  years 

48  years 

44  years 

45  years 

46  years 

47  years 

48  years 

49  years 

60  years 

61  years 

62  years 

63  years 

64  years 

65  years  


On»«lzth 
rateoertiflr 
cate,S500. 

One-third 

One-half 

Two-third 

rate  certifi- 
cate, 
81,000. 

rateoertifl- 

cate, 

81,500. 

rateoertifl- 

oate, 

82,000. 

8a  89 

80.77 

81.16 

81.64 

.42 

.84 

1.26 

1.68 

.44 

.88 

1.32 

1.76 

..« 

.90 

1.35 

1.80 

.46 

.92 

1.38 

1.84 

.47 

.94 

1.41 

1.88 

.48 

.96 

1.44 

1.92 

.50 

.99 

1.49 

1.98 

.51 

1.01 

1.52 

2.02 

.53 

1.06 

1.59 

2.12 

.54 

1.06 

1.62 

2.16 

.55 

1.10 

1.65 

2.20 

.57 

1.14 

1.71 

2.28 

.60 

1.19 

1.79 

2.38 

.68 

1.25 

1.88 

2.60 

.66 

1.32 

1.98 

2.64 

.70 

1.39 

2.09 

2.78 

.73 

1.45 

2.18 

2.90 

.77 

1.54 

2.31 

8.06 

.82 

1.63 

2.45 

3.26 

.87 

1.74 

2.61 

3.48 

.89 

1.78 

2.67 

3.56 

.92 

1.83 

2.75 

3.66 

.94 

1.87 

2.81 

3.74 

.96 

1.91 

2.87 

8.82 

.98 

1.95 

2.93 

3.90 

1.00 

2.00 

3.00 

4.00 

1.03 

2.06 

3.09 

4.12 

FnUrate 

certificate, 

83,000. 


82.31 
2.52 
2.64 
2.70 
2.76 
2.82 
2.88 
2.97 
3.03 
3.18 
3.24 
3.30 
8.42 
8.57 
8.75 
8.96 
4.17 
4.35 
4.62 
4.89 
6.22 
6.34 
6.49 
5.61 
6.73 
6.85 
6.00 
6.18 


Dues  and  assessments  are  paid  on  or  before  the  20th  day  of  the 
current  month  to  the  branch  collector,  and  the  branch  collector  must 
forward  the  same,  on  or  before  the  30th  day  of  the  current  month,  to 
the  chief  collector.  There  has  been  no  general  reduction  or  remission 
of  dues  or  assessments.  No  charters  are  issued  by  the  benefit  asso- 
ciation. No  special  or  increased  benefits  can  be  secured  by  the  pay- 
ment of  increased  contributions  except  by  members  holding  a  low- 
grade  certificate  taking  a  certificate  of  a  higher  grade.  Members  are 
suspended  from  benefits  if  dues  and  assessments  for  the  current  month, 
are  not  paid  within  the  month.  Any  member  suspended  for  nonpay- 
ment of  contributions  can,  within  30  days  after  such  suspension,  be  rein- 
stated by  the  payment  of  such  dues,  assessments,  and  fines  which  were 
or  would  have  been  charged  against  him  during  such  suspension.  An 
applicant  for  reinstatement  who  has  been  suspended  for  30  days  or 
more  must,  within  90  days  after  suspension,  furnish  at  his  own  expense 
a  complete  medical  examination  on  the  form  furnished  by  the  asso- 
ciation, which  must  be  approved  by  the  chief  medical  examiner,  and 
pay  to  the  collector  all  dues,  assessments,  and  fines  which  were  or 
may  have  been  charged  against  him  during  such  8Usi>ens]on  before 
he  can  be  reinstated.  A  member  reinstated  within  90  days  after 
suspension  pays  assessments  fixed  for  the  age  attained  at  date  of 
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reiBstatement.  A  member  50  years  of  age  or  more,  suspended  for 
nonpayment  of  contributions  for  30  days  or  more,  may  not  be  rein- 
stated. The  present  rates  of  contributions  were  adopted  in  1906, 
the  rates  in  operation  prior  to  that  time  being  deemed  insufficient 
to  meet  the  requirements  of  the  association.  There  is  no  provision 
for  refimding  contributions  to  members  who  leave  the  association. 

Death  Benefct. — ^The  amount  of  death  benefit  is  the  face  value 
of  the  certificate,  less  a  deduction  of  15  per  cent  made  at  the  time 
the  certificate  is  issued,  the  deduction  being  placed  to  the  credit  of  the 
emergency  fund.  To  the  value  of  the  certificate,  after  said  deduction 
is  made,  is  added  the  amount  of  assessments  paid  by  the  member, 
but  in  no  case  to  exceed  the  face  value  of  the  certificate.  The  cer- 
tificates are  classified  as  follows:  Highest  class,  full  rate,  face  value 
$3,000;  second  class,  two-thirds  rate,  face  value  $2,000;  third  class, 
one-half  rate,  face  value  $1,500;  fourth  class,  one-third  rate,  face 
value  $1,000;  fifth  class,  one-sixth  rate,  face  value  $500. 

On&-half  rate  certificates  are  no  longer  issued.  Certificates  are  in 
force  immediately  after  being  issued  to  members.  Claims  for  benefit 
are  payable  immediately  on  receipt  of  proof  of  death;  one  month  is 
ordinarily  required  to  settle  a  claim.  There  were  63  claims  paid  dur- 
ing the  fiscal  year,  the  aggregate  amount  paid  being  $156,252.17. 

XJNITBD  STATBS  LETTEB  CABBIEBS'  BS^ntEHENT  ASSOCIATION. 

The  membership  of  this  association  is  limited  to  members  of  the 
National  Association  of  Letter  Carriers.  It  was  organized  in  1902, 
and  while  it  is  distinct  in  its  organization,  having  its  own  officers 
and  maintaining  independent  headquarters,  its  operations  are  sub- 
ject to  the  jurisdiction  and  laws  of  the  national  association.  Annuity 
and  disability  payments  are  the  chief  benefits  of  the  association. 
Additional  to  these,  there  are  loan  and  dividend  features  under  cer- 
tain restrictions  and  conditions.  The  local  branches  of  the  National 
Association  of  Letter  Carriers  have  membership  representation  in  the 
retirement  association  through  a  clerk  of  each ''branch''  elected  for 
that  purpose,  and  such  clerk  must  be  a  member  both  of  the  national 
and  of  the  retirement  association.  The  office  of  the  retirement  asso- 
ciation is  located  at  Cincinnati,  Ohio. 

Administration. — ^A  board  of  directors  of  three  members  and  a 
chief  clerk  administer  the  affairs  of  the  association.  These  officers 
have  membership  in  both  the  National  Association  of  Letter  Carriers 
and  in  the  retirement  association.  They  are  elected  by  the  national 
association  for  a  term  of  six  years,  the  election  of  one  member  taking 
place  at  each  biennial  meeting  of  the  National  Association  of  Letter 
Carriers.  The  chief  clerk  is  also  elected  by  the  National  Association  of 
Letter  Carriers,  and  for  a  period  of  six  years.    The  president  of  the 
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national  association  ex  officio  has  general  supervision  of  the  retire- 
ment association.  The  funds  of  the  association  are  deposited  by 
the  chief  clerk  in  banks  designated  by  the  board  of  directors.  Con- 
jointly with  the  president  of  the  national  association,  the  board  of 
directors  and  the  chief  clerk  may  invest  the  funds  in  readily  con- 
vertible government,  state,  or  municipal  bonds,  and  in  real  estate 
mortgages.  The  chief  clerk  is  bonded  in  such  sum  as  the  board  of 
directors  of  the  retirement  association  and  the  president  of  the  na- 
tional association  may  require.  Disbursements  are  made  on  warrants 
drawn  by  the  president  of  the  board  of  directors  and  attested  by 
the  chief  clerk.  The  accounts  of  the  ''  branch  clerks"  are  audited  by 
the  auditing  committees  of  the  several  branches,  and  those  of  the  chief 
clerk  are  audited  by  the  board  of  directors.  The  clerks  of  the  several 
branches  pass  upon  all  claims,  and  in  any  case  of  dissatisfaction  a 
member  may  appeal  to  the  board  of  directors  and,  finally,  to  the 
national  association  at  its  next  convention. 

CoNDinoNS  OF  Membebship. — ^The  membership  of  the  association 
is  divided  iato  two  classes,  annuity  members  and  disability  members; 
but  a  member  of  either  class,  duly  qualified,  may  become  a  member 
in  both  classiBs.  Any  member  of  the  national  association  is  eligible 
to  membership  in  the  annuity  class.  To  be  admitted  to  member- 
ship in  the  disability  class  the  applicant  must  be  a  letter  carrier, 
under  65  years  of  age,  and  in  good  health.  A  disability  mem- 
ber may  retain  his  membership  in  the  association  after  leaving  the 
letter-carrier  service,  provided  he  does  not  engage  in  an  occupation 
of  a  more  hazardous  character  and  maiutaios  his  connection  with  a 
branch  of  the  National  Association  of  Letter  Carriers.  An  annuity 
member  who  withdraws  from  the  association  is  paid  the  amoimt  of  the 
premium  payments  made  by  him,  with  interest  at  4  per  cent  per 
anniun,  less  fines  and  arrearages,  if  any,  upon  the  surrender  of  his 
certificate. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  the  same  in 
both  the  annuity  and  the  disability  class,  as  follows:  One  dollar,  5 
cents  per  capita  tax,  25  cents  registration  fee,  and  one  premium  pay- 
ment on  the  certificate  applied  for,  all  to  accompany  the  application 
for  membership.  The  monthly  dues  iu  the  annuity  class  are  5  cents 
per  capita  tax  and  the  amount  of  the  monthly  premium  charged  upon 
the  certificate  of  the  member,  payable  in  advance  on  or  before  the 
10th  day  of  each  month.  The  monthly  dues  in  the  disability  class 
are  5  cents  per  capita  tax,  and  the  amount  of  the  monthly  premium 
charged  on  the  certificate  of  the  member,  graded  according  to  age, 
as  follows:  From  18  to  50  years  of  age,  inclusive,  60  cents;  from  51  to 
65  years  of  age,  75  cents.  In  case  of  an  epidemic  or  an  unusual  draft 
ux>on  the  disability  fund,  the  board  of  directors  may  levy  assessments 
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to  meet  the  emergency,  not,  however,  to  exceed  two  such  assessments 
in  any  one  year.  The  following  table  shows  the  monthly  premium 
rates  for  annuities  of  $100. 

MONTHLY  PREMIUM  RATES  FOR  ANNUITIES  OF   ONE  HUNDRED  DOLLARS. 


Monthly  premium  rates  for  annoity  beginning  at 

age  of— 

Age  at  entry. 

30 
years. 

35 

years. 

40 
years. 

46 

years. 

50 
years. 

55 
years. 

60 
years. 

66 

years. 

70 
years. 

20  years 

S13.47 
15.28 
17.55 
20.48 
24.38 
29.86 

S7.66 
8.39 
9.19 
10  21 
11.37 
12.77 
14.49 
16.56 
19.41 
23.11 
28.31 

S4.83 

5.20 

5.63 

5.98 

6.69 

7.35 

7.86 

8.62 

9.56 

10.65 

11.97 

13.58 

15.60 

18.19 

2L66 

26.52 

S3. 19 

3.40 

3.63 

3.88 

4.16 

4.46 

4.80 

5.17 

5.60 

6.08 

6.63 

7.26 

7.96 

8.84 

9.84 

11.06 

12.54 

14.41 

16.81 

20.01 

24.50 

S2.16 

2.29 

2.43 

2.57 

2.73 

2.90 

3.09 

3.30 

3.53 

3.81 

4.05 

4.36 

4.71 

5.10 

5.63 

6.03 

6.60 

7.23 

8.03 

8.95 

10.06 

11.40 

13.09 

15.27 

18.18 

22.26 

SI.  47 
L65 
1.63 
1.72 
L81 
1.93 
2.04 
2.16 
2.29 
2.45 
2.59 
2.80 
2.94 
3.15 
3.37 
3.61 
8.88 
4.19 
4.54 
4.92 
5.37 
5.85 
6.36 
7.15 
7.97 
8.96 
10.15 
11.66 
13.60 
16.19 
19.83 

SO.  99 
L04 
LIO 
L14 
L20 
1,27 
L35 
1.42 
1.51 
1.50 
L68 
L79 
1.88 
2.00 
2.13 
2.26 
2.40 
2.56 
2.74 
2.^94 
3.16 
3.38 
3.65 
3.95 
4.29 
4.67 
5.11 
5.60 
6.22 
6.93 
7.79 
8.83 
10.14 
11.83 
14.09 
17.25 

SO.  66 

.60 

.73 

.76 

.79 

.84 

.88 

.93 

.98 

1.03 

1.08 

L14 

1.21 

1.27 

1.34 

L42 

1.51 

LOO 

L70 

L80 

1.91 

2.03 

2.17 

2.32 

2.49 

2.66 

2.87 

3.10 

3.36 

3.66 

3.98 

4.36 

4.77 

5.30 

5.91 

6.63 

7.51 

8.61 

9.21 

11.94 

14.62 

SO.  45 

21  years 

.47 

22  years 

.49 

23  years 

.51 

24  years 

.54 

25  years 

.56 

26  years 

.50 

27  years 

.02 

28  years 

.65 

29  years 

.68 

30  years 

.72 

31  years 

.76 

32  years 

.79 

33  years 

.83 

34  years 

.87 

35yeara 

.92 

36  years 

.97 

37  years 

1.02 

38  years 

..      1 

1.09 

39  years 

1.14 

40  years 

*  1 

1.21 

41  years 

1 

1.28 

42  years 

1.. 

1.36 

43  years 

. 

1.44 

44yeus 

1 

1.53 

45  years 

1.63 

46  years 

1.7S 

47  years 

1 

1.86 

48  years 

1 

1.98 

49  years 

2.12 

50  years 

2,27 

51  years 

2.44 

52  years 

2.64 

53  years 

2.85 

54  years 

3.10 

55  years 

3.37 

56  years 



3.69 

57  years 

4.05 

58  years 

4.49 

59  years 

5.01 

60  years 

5.02 

61  years -. 

6.38 

62  years 

7.33 

63  years 

8.55 

64  years 

10.18 

65  years 

12.46 

An  annuity  member  may  exchange  his  certificate  for  one  paying 
a  larger  or  smaller  amount  by  complying  with  the  established  pre- 
mium rates,  and  in  any  such  exchange  he  is  credited  with  all  premium 
payments  on  his  old  certificate,  as  well  as  with  the  earnings  thereof. 
An  annuity  member  who  fails  to  pay  his  premiums  or  dues  when  due 
is  fined  5  per  cent  each  month  on  the  amount  of  such  premiums  or 
dues;  if  he  fails  to  pay  for  a  period  of  three  months  he  is  suspended 
from  membership  and  his  case  is  reported  to  the  board  of  directors, 
and  one  month  thereafter  the  return  of  his  certificate  is  demanded. 
Upon  the  receipt  of  the  certificate  he  is  paid  by  check  the  value  of 
the  certificate,  the  same  as  if  withdrawing.    If  an  annuity  member 
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is  delinquent  in  his  payment  of  fines  or  of  the  interest  on  money 
loaned  him  by  the  association,  or  of  the  principal  when  due,  he  is  fined 
5  per  cent  a  month  on  the  amounts  overdue  for  a  period  of  three 
months,  at  the  end  of  which  time  the  case  is  reported  to  the  board  of 
directors  and  the  same  action  taken  as  in  the  case  of  a  member  in 
arrears  for  premium  payments  and  dues.  If  an  annuity  member 
does  not  live  to  make  aU  the  premium  payments  agreed  upon,  or  in 
case  he  becomes  mentally  incompetent,  the  monthly  premium  pay- 
ments made  by  him,  with  interest  at  4  per  cent  per  annum,  are 
returned  to  his  estate  or  to  his  legal  representative.  Disability  mem- 
bers in  arrears  for  one  month's  premiums  or  dues  are  suspended  from 
benefit  and  are  not  restored  to  benefit  rights  until  30  days  after  pay- 
ment of  such  arrears,  nor  is  any  member  entitled  to  benefit  for  a  dis- 
ability which  began  while  he  was  in  arrears.  A  disability  member 
may  be  reinstated  at  any  time  within  three  months  upon  payment  of 
arrearages;  if  in  arrears  more  than  three  months,  such  member  can 
be  reinstated  in  the  same  manner  only  and  under  the  same  conditions 
as  an  applicant  for  new  membership. 

ANNurrr  Benefit. — ^Annuity  certificates  are  issued  in  sums  of 
$100,  $200,  $300,  $400,  and  $500.  The  premium  rates  per  $100  are 
shown  in  the  table  above.  The  annuity  benefit  begins  at  the  expi- 
ration of  the  specified  premium  period  and  continues  thereafter  for 
the  balance  of  the  life  of  the  member. 

Disability  Benefit. — ^The  disability  benefit  payment  is  $8  a 
week,  limited  to  20  weeks  in  any  one  year.  Benefits  are  paid  for 
each  full  day's  disability  at  the  weekly  rate,  if  the  disability  is  caused 
by  accident,  and  for  each  full  day's  disabihty  after  the  fijst  week,  at 
the  weekly  rate,  if  caused  by  disease.  A  membership  of  30  days  is 
necessary  to  entitle  a  member  to  disability  benefit.  No  benefit  is 
allowed  for  the  period  covered  by  the  annual  vacation  of  members, 
for  Sundays,  when  salary  is  allowed,  or  for  any  other  time  when 
the  member  is  in  receipt  of  his  regular  salary.  A  member  is  not 
permitted  to  perform  manual  labor  or  to  engage  in  any  business 
while  receiving  disability  benefit.  A  beneficiary  is  visited  weekly 
by  the  clerk  of  his  branch,  as  visiting  committee,  and  a  weekly 
report  of  the  disability  is  made  to  the  chief  clerk  of  the  association. 
Written  notice  of  the  disability  of  a  member  must  be  given  to  the 
clerk  of  his  branch  within  48  hours  after  the  beginning  of  such  disa- 
bility. In  any  case  where  the  disability  is  due  to  a  chronic  disease, 
physical  or  mental,  which  in  the  judgment  of  the  board  of  directors 
is  likely  to  cause  a  permanent  drain  on  the  treasury,  the  certifi- 
cate of  such  member  is  canceled  after  20  weeks'  benefit  payments. 
A  member  found  guilty  of  having  knowingly  made  false  statements 
as  to  his  age  or  the  state  of  his  health  in  his  application  for  member- 
ship, or  of  conspiring  with  his  physician  or  others  to  deceive  ^the 
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association  as  to  the  nature  of  his  disease  or  the  condition  of  his 
health  in  the  reports  accompanying  his  application  for  benefit,  for^ 
feits  all  right  to  and  interest  in  the  certificate  he  holds.  The  board 
of  directors  has  authority  to  annul  any  certificate  procured  by  mis- 
representation or  fraud.  If  the  clerk  of  a  branch,  in  his  capacity 
as  visiting  committee,  is  refused  admittance  to  the  home  of  a  member, 
or  not  permitted  to  see  him,  or  if  he  comes  to  the  knowledge  of  any 
fact  that  may  affect  the  validity  of  the  member's  claim  for  benefit, 
he  is  required  to  submit  a  report  of  the  facts  to  the  chief  clerk  of  the 
association  for  action.  The  benefit  right  is  forfeited  in  all  cases 
where  the  disability  is  due  to  intemperance,  suicidal  mania,  venereal 
disease,  the  use  of  drugs,  or  where  the  disability  is  prolonged  by 
acting  contrary  to  the  physician's  instructions,  or  by  immoral  and 
vicious  conduct. 

Loans  to  Members. — ^When  a  member  has  paid  into  the  associa- 
tion $200  or  more,  he  may,  by  depositing  his  certificate  with  the 
association  as  security,  obtain  a  loan  not  to  exceed  95  per  cent  of  the 
total  sum  to  his  credit  on  the  books  of  the  association,  at  the  rate  of  5 
per  cent  per  annum,  the  interest  being  payable  semiannually  in 
advance. 

Emergency  Loans. — ^When  a  member  has  paid  into  the  associa- 
tion $100  or  more  he  may  obtain,  once  a  year,  a  three-months'  loan, 
not  to  exceed  $50,  at  1  per  cent  interest  a  month,  without  depositing 
his  certificate. 

Dividends. — In  the  event  the  earnings  of  the  retirement  fund 
exceed  4  per  cent  per  annum,  there  shall  be  divided  among  the  annuity 
members,  every  fifth  year  after  1905,  a  just  and  fair  apportionment 
of  the  surplus.  Data  regarding  the  number  of  members  of  the  asso- 
ciation or  the  amount  expended  for  benefits  were  not  obtained. 

LTTHOGBAPHEBS'    INTERNATIONAL    PBOTBCTIVE    AND    BENEFI- 
CIAL  ASSOCIATION  OF  THE  TTNTTED  STATES  AND  CANADA. 

This  association  was  organized  in  1887;  it  is  not  incorporated. 
A  death  benefit  for  members  was  instituted  in  1887.  The  benefit 
fund  is  not  separately  organized.  There  are  27  local  organizations — 
25  in  the  United  States  and  2  in  Canada.  The  central  office  is  located 
at  New  York,  N.  Y.  The  data  here  given  are  for  the  fiscal  year 
ending  December  31,  1906. 

Administration. — The  general  president  and  the  general  secretary- 
treasurer,  and  the  president,  the  recording  and  financial  secretaries, 
and  the  mortuary  committee  of  the  local  organization  administer  the 
benefit  fund.  The  international  officers  are  elected  by  ballot  at  the 
triennial  convention.  The  general  secretary-treasurer  is  bonded  in 
the  sum  of  $10,000.  The  funds  of  the  association  are  deposited  in 
bank,  disbursements  being  made  by  the  secretary-treasurer  on  orders 
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signed  by  the  general  president.  The  accounts  are  audited  semi- 
annually by  the  finance  committee,  assisted  by  an  expert  accountant. 
The  president,  the  recording  and  financial  secretaries,  and  the  mor- 
tuary committee  of  the  local  organization,  and  the  general  president 
and  general  secretary-treasurer  pass  upon  all  claims  for  benefits. 
Appeals  from  the  decisions  of  these  officers  may  be  taken  first  to 
the  general  executive  board,  then  to  the  convention. 

CoNDrriONs  of  Membership. — ^Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  S3.25  and  is 
credited  to  the  mortuary  fund.  The  reinstatement  fee  is  $3.25. 
The  dues  are  $4  per  annum,  paid  quarterly  in  advance  through  the 
local  organization.  When  the  mortuary  fund  falls  below  $1,000  the 
general  secretary-treasurer  is  required  to  levy  an  assessment  of  50 
cents  on  each  member.  There  were  9  assessments  for  the  mortuary 
fund  in  1902,  5  in  1903,  8  in  1904,  13  in  1905,  and  9  in  1906.  A 
charter  fee  of  $2  is  charged  to  local  organizations.  Members  are 
suspended  from  benefit  when  three  months  in  arrears.  There  is  no 
provision  for  refunding  contributions  to  members  who  leave  the  union. 

Death  BsNEFrr. — ^At  the  death  of  a  member  $500  is  paid  to  his 
beneficiary.  Members  become  entitled  to  benefit  immediately  on 
admission  to  the  association.  Claims  for  benefit  become  payable 
immediately  on  receipt  of  proof  of  death;  two  weeks  are  ordinarily 
required  to  settle  a  claim.  There  were  20  claims  for  death  benefit 
paid  during  the  fiscal  year,  at  a  total  expenditure  of  $10,000. 

MAOHINE    PBINTBBS'    (TEXTILE)    BENEFICIAL    ASSOCIATION    OF 

THE  T7NITEB  STATES. 

This  association  was  organized  in  1873;  it  is  incorporated.  A 
death  benefit  and  a  benefit  for  temporary  disability  caused  by  acci- 
dent were  instituted  by  the  association  when  it  was  organized.  There 
are  16  local  unions  in  the  association,  all  in  the  United  States.  The 
office  of  the  association  is  located  at  Providence,  R.  I.  The  data 
here  given  are  for  the  fiscal  year  ending  December  31,  1906. 

Administration. — The  funds  of  the  association  are  administered 
by  the  president,  vice-president,  secretary,  treasurer,  three  trustees, 
and  six  directors.  All  officers  are  elected  annually  at  the  convention 
of  the  association,  except  the  directors,  who  are  elected  annually  by 
the  districts.  The  chairman  of  the  board  of  trustees  is  bonded  in  the 
sum  of  $2,500.  The  funds  of  the  association  are  deposited  in  bank 
and  are  subject  to  check  for  disbursements,  all  checks  to  be  signed  by 
the  president,  attested  by  the  secretary,  and  indorsed  by  the  trustees. 
Surplus  funds  are  invested  in  bonds.  The  accounts  are  audited 
annually  by  a  finance  committee  of  the  association.  All  claims  for 
benefits  are  passed  upon  by  the  board  of  directors.    Members  or 
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other  beneficiaries  who  consider  themselves  insufficiently  compen- 
sated or  otherwise  unfairly  treated  may  appeal  to  the  annual  con- 
vention of  the  association. 

CoKDiTioNS  OF  MEMBERSHIP. — ^Members  become  entitled  to  all  the 
benefit  features  on  joining  the  association,  there  being  no  separate 
organization  of  benefit  fund. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  for  journey- 
men is  $10;  second-year  apprentices,  $5;  third-year  apprentices,  $6; 
fourth-year  apprentices,  $7;  fifth-year  apprentices,  $8;  sixth-year 
apprentices,  the  same  as  for  journeymen.  The  dues  of  a  member  are 
SI  per  month  until  he  has  paid  $100,  after  which  time  the  dues  are  50 
cents  per  month.  Dues  are  paid  in  advance  through  the  local  organ- 
ization. Assessments  when  levied  are  paid  through  the  local  union. 
No  charter  fee  is  charged  to  local  unions.  Members  are  relieved  from 
payment  of  dues  when  unemployed,  but  after  six  months'  reemploy- 
ment they  must  pay  the  dues  for  the  time  reheved.  When  a  mem- 
ber is  six  months  in  arrears,  his  membership  lapses  in  the  association 
if  not  unemployed  or  if  not  a  member  prior  to  June  12, 1886.  There 
is  no  provision  for  refunding  contributions  to  members  who  leave 
the  association. 

Temporary  Disability  Benefit. — Any  member  disabled  by  acci- 
dent while  following  his  employment  as  a  machine  printer  is  entitled 
to  receive  a  disabiUty  benefit  of  $10  per  week  for  a  period  not  to 
exceed  six  months,  payments  being  made  from  the  beginning  of  the 
disability.  Members  become  entitled  to  benefit  ixnxnediately  upon 
joining  the  association.  To  prevent  shamming  or  fraud,  a  physician's 
examination  is  required  as  often  as  may  be  deemed  necessary.  There 
is  no  restriction  placed  on  the  actions  of  members  while  in  receipt  of 
benefits.  Members  forfeit  their  right  to  benefit  when  the  disabiUty  is 
caused  by  intemperance.  Members  who  have  exhausted  the  maxi- 
mum period  of  benefit  payment  are  entitled  to  no  more  benefit  during 
the  year.  Six  members  received  temporary  disability  benefits  during 
the  fiscal  year.  The  aggregate  number  of  days  of  benefit  was  210,  and 
the  total  expenditure  for  disability  benefit  was  $300. 

Death  Benefit.— The  beneficiaries  of  a  member  who  joined  the 
association  prior  to  June  12, 1886,  are  entitled  to  a  death  benefit  equal 
to  the  amount  of  dues  paid  into  the  association  by  him  before  January 
1,  1896,  if  the  member  is  not  six  months  in  arrears  at  time  of  death; 
if  such  a  member  is  six  months  in  arrears  at  time  of  death,  his  bene- 
ficiaries are  entitled  to  a  benefit  of  $100;  if  such  member  had  not  paid 
to  the  association  $100  as  dues  and  was  in  arrears  six  months  for  dues 
at  time  of  death,  all  rights  to  benefits  are  forfeited.  The  beneficiaries 
of  members  who  joined  the  association  after  June  12, 1886,  are  entitled 
to  a  death  benefit  equal  to  the  total  amoimt  of  dues  paid  to  the  asso- 
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ciation  by  the  deceased  member,  but  not  to  exceed  $100.  Members 
become  entitled  to  death  benefit  immediately  on  admission  to  the 
association.  On  proof  of  death  claims  become  payable  at  once,  but 
60  days  are  generally  required  to  settle  a  claim.  Members  forfeit 
the  right  to  death  benefit  only  by  forfeiture  of  membership  in  the 
association.  There  were  seven  claims  for  death  benefit  paid  during 
the  fiscal  year,  at  a  total  expenditure  of  $840. 

INTERNATIONAL  ASSOCIATION  OF  MACHINISTS. 

This  association  was  organized  in  1888;  it  is  not  incorporated.  A 
death  benefit  for  members  was  instituted  in  1897,  and  a  superannua^ 
tion  benefit  was  instituted  in  1903.  The  benefit  fund  is  not  separately 
oi^anized.  There  are  730  local  lodges  in  the  association — 683  in  the 
United  States,  40  in  Canada,  2  in  Porto  Rico,  2  in  Mexico,  and  3  in  the 
Canal  Zone,  Panama.  The  office  is  located  at  Washington,  D.  C. 
The  data  here  given  are  for  the  fiscal  year  ending  May  3,  1907. 

Admd^istbation. — The  funds  of  the  association  are  administered 
by  the  international  president,  the  general  secretary-treasurer,  .and 
the  general  executive  board.  These  officers  are  elected  biennially  by 
popular  vote.  The  general  secretary-treasurer  is  bonded  in  the  sum 
of  $10,000.(^)  The  funds  are  deposited  in  bank  and  may  not  be 
withdrawn  without  the  consent  of  the  international  president,  seven 
vice-presidents,  secretary-treastirer,  and  the  executive  board.  The 
accounts  are  audited  semiannually  by  a  committe  of  three  elected  by 
the  local  lodge  of  the  place  where  headquarters  are  established;  also 
by  an  expert  accountant.  The  president,  recording  secretary,  and 
fijiancial  secretary  of  local  lodges  and  the  general  secretary-treasurer 
pass  upon  claims  for  benefit;  appeals  may  be  taken  to  the  general 
officers  of  the  association. 

Conditions  of  Membebship. — ^Membership  in  the  association  enti- 
tles a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — The  entrance  fees  are:  For 
journeymen,  $1.50;  for  apprentices,  75  cents;  for  members,  where  the 
number  is  not  sufficient  to  form  a  local  lodge,  $5.  The  reinstatement 
fee  for  both  journeymen  and  apprentices  is  $1.50.  The  dues  are,  for 
journeymen  $6.60  and  for  apprentices  $3  per  annum.  The  dues  for 
unattached  members  are  $12  per  anntun.  Whenever  the  funds  of  the 
international  association  require  it,  the  grand  lodge  officers  may  levy 
such  assessments  as  are  necessary  to  meet  the  expenses;  there  were 
two  such  assessments  of  $1  each  in  1904,  and  one  in  1905.  A  charter 
fee  of  $15  is  charged  to  new  local  lodges.  Members  are  suspended 
from  benefit  when  three  months  in  arrears  for  dues,  but  members 
reinstating  themselves  before  the  expiration  of  three  months  from 


o  Since  the  cloee  of  the  fiscal  year  the  sum  has  heen  raised  to  $20,000. 
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time  of  suspension  become  beneficial  six  months  from  the  time  of 
reinstatement.  There  is  no  provision  for  refmiding  contributions 
to  members  who  leave  the  association. 

Death  Benefit. — On  the  death  of  a  member  a  benefit  is  paid  to 
the  beneficiary  of  the  deceased  member,  the  amount  of  the'i>enefit 
being  governed  by  the  length  of  membership  in  the  association,  aa 
follows :  Highest  class,  membership  of  4  years  and  over,  $200 ;  second 
class,  membership  of  3  and  imder  4  years,  $150;  third  class,  mem- 
bership of  2  and  under  3  years,  $100;  fourth  class,  membership  of  1 
year  and  under  2  years,  $75 ;  fifth  class,  membership  of  6  months  and 
under  1  year,  $50. 

A  membership  of  six  months  is  necessary  for  a  member  to  become 
entitled  to  the  benefit.  Membership  must  be  continuous  to  become 
entitled  to  the  various  classes  of  benefit.  Claims  for  benefit  be- 
come payable  immediately  on  receipt  of  proof  of  death;  two  weeks 
are  usually  required  to  settle  a  claim.  Members  forfeit  the  right  to 
benefit  by  forfeiture  of  membership  in  the  association.  There  were 
309  claims  for  death  benefit  paid  during  the  fiscal  year,  at  a  total 
expenditure  of  $38,700. 

Supebannuation  Benefit. — ^Any  member  attaining  the  age  of  66 
years  who  has  been  10  consecutive  years  in  good  standing  shall  re- 
ceive the  sum  of  $500;  any  member  who  has  attained  the  age  of  68 
years  and  has  been  20  consecutive  years  or  more  in  good  standing, 
shall  receive  the  sum  of  $1,000.  The  superannuation  benefit  shall 
be  computed  from  June  1,  1903.  As  will  be  seen,  payments  for  this 
benefit  will  not  begin  until  1913,  and  then  only  for  the  lowest  class. 
Fimds  are  now  being  set  aside  to  meet  the  requirement  of  the  super- 
annuation benefit. 

INTERNATIONAL    BBOTHEBHOOD    OF    MAINTENANCE-OF-WAY 

EKPLOYEES  (BAILBOAD). 

This  association  was  organiased  in  1887 ;  it  is  not  incorporated.  The 
membership  consists  of  railroad  employees  of  track,  bridge  and  build- 
ing, water-supply  and  fuel  departments,  and  signal  and  interlocking 
services.  Permanent  disabiUty  and  death  benefits  for  members  were 
instituted  the  year  the  association  was  organized.  The  benefit  fund 
is  not  separately  organized.  There  are  484  local  organizations  in  the 
association — 400  in  the  United  States  and  84  in  Canada.  A  small 
minority  of  the  members  participate  in  the  benefit  fund.  The  oflSce 
is  located  at  St.  Louis,  Mo.  The  data  here  given  are  for  the  fiscal 
year  ending  December  31,  1906. 

Administration. — The  funds  of  the  association  are  administered 
by  the  grand  president,  the  grand  secretary-treasurer,  and  the  grand 
executive  committee.  These  oflBcers  are  elected  by  ballot  at  the 
biennial  conventions.     The  grand  president  is  bonded  in  the  sum  of 
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SI  0,000  and  the  grand  secretary-treasurer  in  the  sum  of  $20,000. 
The  funds  are  deposited  in  a  national  bank  or  some  reUable  trust 
company,  and  checks  are  drawn  by  the  grand  secretary-treasurer, 
countersigned  by  the  grand  president,  and  bear  the  seal  of  the  associ- 
ation. The  accounts  are  audited  annually  by  the  grand  executive 
conmiittee.  Claims  for  benefit  are  passed  upon  by  the  subordinate 
lodge  conmiittee  and  grand  executive  committee;  appeals  from  the 
decisions  of  these  committees  may  be  taken  to  the  biennial  conven- 
tion of  the  brotherhood. 

Conditions  of  Membership. — ^Members  of  the  labor  organization 
are  not  required  to  become  members  of  the  benefit  fund.  AppUcants 
for  membership  in  the  fund  must  be  in  good  physical  condition,  med- 
ical examination  being  required  only  in  doubtful  cases,  and  not  under 
18  and  not  over  45  years  of  age.  Application  for  membership  in  the 
fimd  may  be  made  immediately  after  a  person  becomes  a  member  of 
the  labor  organization.  To  become  a  member  of  the  labor  organiza- 
tion, an  applicant  must  have  been  bom  of  white  parents,  must  be 
able  to  read  and  write,  of  sober  and  good  moral  character,  and  have 
served  one  year  and  over  as  an  employee  of  the  maintenance-of-way 
department. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  for  foremen  and 
other  officials  is  $3;  the  fee  to  all  others  is  $2.  The  dues  are  $4  per 
year,  paid  in  semiannual  instaUments^  in  advance,  through  the  local 
organization.  Benefit  certificates  covering  both  death  and  perma- 
nent disability  are  issued  to  members  in  optional  amounts  of  $500  or 
$1,000.  Assessments  for  the  benefit  fund  are  levied  monthly,  the 
rate  of  the  assessment  being  governed  by  age  at  admission  and 
amoimt  of  certificate  held  by  members,  as  follows: 

MONTHLY  RATES  OF  ASSESSMENT. 


Age  ftt  admiasion. 

Monthly  rates  of  asMss- 
ment. 

Amount  of 

certificate 

S500. 

Amount  of 

certificate 

$1,000. 

iA  Aiwi  tiTKl^^r  85  yewff 

10.50 
.60 
.76 

$1.00 

?W  ftn4  WTidfff  40  y*»»Ts 

1.25 

40  to  46  years,  inclusive 

1.60 

Assessments  are  paid  direct  by  the  member  to  the  benefit  fund. 
A  general  assessment  of  $2  was  levied  on  all  members  in  1905.  No 
charter  fees  are  charged  by  the  association.  Contributions  of  mem- 
bers to  the  central  body  do  not  vary  except  as  they  vary  with  age  at 
admission  to  the  benefit  fund.  Membership  in  the  benefit  fund  lapses 
when  assessments  are  not  paid  on  or  before  the  fifth  day  of  the  month; 
members  allowing  their  membership  in  the  benefit  fund  to  lapse,  can 
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be  reinstated  only  by  complying  with  all  requirements  of  new  mem- 
bers. Membership  in  the  benefit  fund  also  lapses  with  lapse  of  mem- 
bership in  the  labor  organization.  There  is  no  provision  for  refund- 
ing contributions  to  members  who  leave  the  association. 

Death  Benefit. — ^A  death  benefit  is  paid  to  the  beneficiary  of  a 
member,  according  to  the  certificate  held  by  the  member,  as  follows: 
Highest  class,  $1,000;  second  class,  $500.  Members  who  receive  par- 
tial disability  payments  (described  below)  and  continue  in  the  ben- 
efit fund,  retain  title  to  a  death  benefit  of  one-half  of  the  face  value 
of  their  certificates.  Members  become  beneficiary  immediately  on 
admission  to  the  benefit  fund.  Thirty  days  are  required  to  settle 
a  claim  for  death  benefit.  Members  forfeit  the  right  to  benefit 
when  death  is  caused  by  engaging  in  riots  or  by  any  violation  bf  law, 
or  by  naval  or  military  service.  There  were  11  claims  for  death 
benefit  paid  during  the  fiscal  year,  at  an  expenditure  of  $11,000. 

Pebmanent  Disability  Benefit. — ^The  permanent  disability  ben- 
efit is  $500  or  $1,000  according  to  the  class  of  certificate.  Payment 
of  the  full  amoimt  cancels  the  certificate.  The  full  amount  is  paid 
in  case  of  total  disability.  Total  disability  consists  of  the  loss  of 
both  legs,  or  both  arms,  or  both  eyes,  or  one  leg  and  one  arm.  For 
the  loss  of  one  leg  or  one  arm,  the  insured  member  shall  receive  one- 
half  benefit.  When  the  hand  is  amputated  above  the  wrist  the  arm 
will  be  considered  lost,  and  when  the  foot  is  amputated  above  the  ankle 
the  leg  will  be  considered  lost.  Members  having  but  one  eye  at  the 
time  of  admission  to  the  benefit  are  paid  only  one-half  benefit.  A 
member  receiving  a  partial  disability  benefit  may  continue  member- 
ship by  paying  dues  ismd  assessments  and  be  entitled  to  a  death  ben- 
efit of  the  remaining  half  of  his  certificate.  Members  become  bene- 
ficiary immediately  on  admission  to  the  benefit  fund.  A  physical 
examination  is  made  at  the  time  of  payment  of  disability  claim. 
Members  claiming  benefit  for  the  loss  of  eyes  are  not  entitled  to 
benefit  until  12  months  after  the  loss  of  vision,  unless  the  eyes  have 
been  removed  from  the  sockets.  Members  forfeit  their  right  to  benefit 
when  disability  wag  caused  by  engaging  in  riots,  violation  of  law, 
military  or  naval  service,  and  when  the  disability  is  not  caused  by 
accident.  There  were  no  claims  for  permanent  disability  paid  during 
the  fiscal  year. 

MARINE  COOKS  AND  STEWARDS'  ASSOCIATION  OF  THE  ATLANTIC 

COAST. 

This  association  was  organized  in  1901;  it  is  not  incorporated. 
The  association,  while  a  part  of  the  International  Seamen's  Union,  is 
here  treated  as  a  separate  national  association.  Death  and  shipwreck 
benefits  for  members  were  instituted  in  1903.  The  benefit  fund  is 
not  separately  organized.  There  are  four  local  agencies  along  the 
Atlantic  coast  within  the  United  States.    The  office  is  located  at 
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New  York,  N.  Y.  The  data  here  given  are  for  the  fiscal  year  ending 
December  31, 1906. 

Administration. — The  secretary,  treasurer,  branch  agents,  and 
business  agents  administer  the  funds  of  the  association.  The  sec- 
retary, treasurer,  and  business  agents  are  elected  annually  by  ballot. 
The  branch  agents  are  agreed  upon  in  connection  with  other  branches 
of  the  Seamen's  Union.  The  secretary  is.  bonded  in  the  sum  of  $500, 
the  treasurer  in  the  sum  of  $1,000,  the  branch  agents  in  the  sum  of 
$250  each,  and  the  business  agents  in  the  sum  of  $100  each.  The 
funds  are  placed  in  bank,  subject  to  checks  signed  by  the  secretary 
and  the  treasurer.  The  accounts  are  audited  quarterly  by  the  audit- 
ing committee  of  the  association.  The  secretary,  treasurer,  branch 
agents,  and  business  agents  pass  upon  claims  for  benefits;  appeals 
from  the  decisions  of  these  officers  may  be  taken  to  the  association. 

Conditions  of  Membership. — Membership  in  the  association  en- 
titles a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $2.60.  The 
dues  are  $9  per  annum,  paid  monthly  direct  to  the  secretary,  business 
agents,  or  branch  agents.  An  assessment  of  $1  per  year  may  be 
levied  when  voted  by  the  members.  There  was  one  such  assessment 
in  1905  and  one  in  1906.  Members  are  relieved  from  the  payment 
of  dues  when  sick  or  disabled.  Members  are  not  entitled  to  benefit 
when  three  months  in  arrears  and  are  suspended  when'  six  months 
in  arrears,  but  may  be  reinstated  by  the  payment  of  arrears.  There 
is  no  provision  for  refunding  contributions  to  members  who  leave  the 
association. 

Death  Benefit. — ^A  death  benefit  of  $75  is  paid  to  the  bene- 
ficiary of  a  deceased  member.  (^)  In  case  of  the  death  of  a  member, 
all  the  members  of  the  association  in  port  are  required  to  attend  his 
funeral.  A  membership  of  six  months  is  required  for  a  member  to 
become  entitled  to  death  benefits.  Claims  for  benefit  become  pay- 
able one  day  after  receipt  of  proof  of  death;  two  days  are  usually 
required  to  settle  a  claim.  Members  forfeit  the  right  to  benefit  by 
forfeiture  of  membership  in  the  association.  There  were  two  claims 
for  death  benefit  paid  during  the  fiscal  year,  at  a  total  cost  of  $150. 

Shipwreck  Benefit. — In  case  of  shipwreck  all  members  losing 
their  clothes  or  belongings  are  paid  a  benefit  not  to  exceed  $25. 
A  membership  of  six  months  is  required  for  a  member  to  become 
entitled  to  this  benefit.  There  were  six  claims  for  shipwreck  benefit 
paid  during  the  fiscal  year,  at  a  total  expenditure  of  $150. 

ToBACC50  Benefit. — ^A  donation  of  50  cents  per  week  for  tobacco 
money  is  made  to  members  sick  in  hospital.  The  expenditure  for 
the  tobacco  benefit  was  $15  for  the  fiscal  year. 

a  Since  January  1, 1907,  a  death  benefit  of  $100  is  paid  after  a  membership  of  five 
years. 

4W1— 09 ^9 
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XABINE  COOKS  AND  STEWABDS'  TJNION  OF  THE  GREAT  LAKES. 

This  union  was  organized  in  1902;  it  is  not  incorporated.  This 
union,  although  a  part  of  the  Intemational  Seamen's  Union  of 
America;  is  here  treated  as  a  separate  national  imion.  A  death 
benefit  for  members  and  a  shipwreck  benefit  was  instituted  the  year 
the  union  was  organized.  The  benefit  fund  is  not  separately  organized. 
There  are  14  branches  of  the  imion,  all  within  the  United  States. 
The  oflBce  is  located  at  Buffalo,  N.  Y.  The  data  here  given  are  for 
the  fiscal  year  ending  January  1,  1907. 

Administration. — ^The  funds  of  the  union  are  administered  by 
the  secretary,  treasurer,  agents  of  branches,  and  a  benefit  committee. 
The  secretary,  the  treasurer,  and  the  agents  of  branches  are  elected 
annually  by  general  ballot  of  the  membership.  The  benefit  com- 
mittee is  appointed  either  by  the  secretary  of  the  union  or  by  the 
branch  agents.  The  secretary  is  bonded  in  the  sum  of  $1,000,  the 
treasurer  in  the  sum  of  $5,000,  and  the  branch  agents  each  in  the 
sum  of  $200.  Subagents  are  bonded  each  in  the  sum  of  $100. 
The  funds  are  deposited  in  bank,  disbursements  being  made  by  the 
treasurer  on  warrants  approved  by  the  union  and  signed  by  the  sec- 
retary. The  accoimts  are  audited  monthly  by  a  licensed  accoimtant. 
The  secretary  passes  upon  all  claims  for  death  benefits,  and  a  com- 
mittee appointed  either  by  the  secretary  or  by  the  local  branch  passes 
upon  claimis  for  shipwreck  benefit;  appeals  from  the  decisions  of 
either  may  be  taken  to  the  union. 

Conditions  of  Membership. — ^Membership  in  the  union  entitles 
a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $25  for 
first  cooks,  $5  for  second  cooks;  the  fee  for  barge  cooks  is  $15;  the 
fee  for  tug  and  dredge  cooks  is  $10.  The  dues  are  $9  per  annum, 
paid  monthly  in  advance  through  the  local  branch.  An  assessment 
of  $1  per  member  may  be  levied  when  necessary  for  the  general 
fund;  there  was  one  such  assessment  in  1903.  Ail  cooks  or  stewards 
carrying  their  wives  as  second  cooks,  shall  pay  a  fee  of  $5  for  the 
season  of  navigation.  No  charter  fee  is  charged  to  local  branches. 
Members  are  relieved  from  the  payment  of  contributions  when 
disabled;  members  are  suspended  from  benefits  when  two  months 
in  arrears,  which  forfeits  all  right  to  benefit  for  six  months;  mem- 
bers have  the  privilege  of  being  reinstated  by  paying  the  arrears  if 
such  arrears  are  less  than  the  entrance  fee.  There  is  no  provision  for 
refunding  contributions  to  members  who  leave  the  union. 

Death  Benefit. — On  the  death  of  a  member  a  benefit  of  $100 
is  paid  to  his  beneficiary;  if  the  deceased  member  is  buried  by  the 
union  the  cost  of  the  burial  is  not  to  exceed  $100.  A  membership 
of  six  months  is  required  for  a  member  to  become  entitled  to  the 
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benefit.  Claims  for  benefit  become  payable  immediately  on  receipt 
of  proof  of  death;  30  days  are  usually  required  to  settle  a  claim. 
There  were  10  claims  for  death  benefit  paid  during  the  fiscal  year, 
at  a  total  expenditure  of  $850. 

Shipwbbck  Benefit. — ^Any  member  losing  his  clothing  or  belong- 
ings is  entitled  to  a  shipwreck  benefit  not  to  exceed  $30.  Claims 
for  benefit  must  be  made  in  writing  and  sworn  to  before  a  notary 
pubHc.  A  committee  of  five  is  appointed  by  the  secretary  or  by  the 
branch  agent  to  report  upon  the  claim  for  benefit.  A  membership 
of  six  months  is  necessary  for  a  member  to  become  entitled  to  the 
benefit.  There  were  13  claims  for  shipwreck  benefit  paid  during 
the  fiscal  year,  the  total  expenditure  being  $390. 

MABINB  COOKS  AND  STEWABDS'  ASSOCIATION  OF  THB  PACIFIO 

COAST. 

This  association  was  organized  in  1901;  it  is  not  incorporated. 
The  association;  while  a  part  of  the  International  Seamen's  Union 
of  America,  is  here  treated  as  a  separate  national  association.  Death, 
shipwreck,  and  tobacco  benefits  for  members  were  instituted  the 
year  the  association  was  organized.  The  benefit  fund  is  not  sepa- 
rately organized.  There  are  three  local  branches  of  the  association, 
all  within  the  United  States.  The  office  is  located  at  San  Francisco, 
Cal.  The  data  here  given  are  for  the  fiscal  year  ending  December 
31,  1907. 

Admikistbatiok. — The  funds  of  the  association  are  administered 
by  the  secretary  and  the  treasurer;  these  officers  are  elected  annually 
by  ballot  of  the  general  membership.  The  secretary  is  bonded  in 
the  sum  of  $200  and  the  treasurer  in  the  sum  of  $500.  The  funds 
are  deposited  in  bank,  disbursements  being  made  by  the  treasurer 
on  warrants  authorized  by  the  association,  signed  by  the  secretary 
and  the  chairman,  and  bearing  the  seal  of  the  association.  The 
accounts  are  audited  quarterly  by  the  finance  committee  of  the  asso- 
ciation. The  secretary  passes  upon  claims  for  death  benefit;  claims 
for  shipwreck  benefit  are  passed  upon  by  a  committee  appointed  by  the 
association;  appeals  from  the  decisions  of  either  may  be  taken  to  the 
association. 

Conditions  of  Membership. — Membership  in  the  association 
entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $5.  The 
dues  are  $9  per  annum,  paid  monthly  in  advance.  Dues  are  paid 
either  direct  to  headquarters  or  through  local  branches.  No  charter 
fee  is  charged  to  local  branches.  Members  are  relieved  from  the 
payment  of  contributions  when  they  become  disabled.  Members 
are  in  bad  standing  and  not  entitled  to  benefits  when  three  months 
in  arrears;  members  may  be  reinstated  when  less  than  six  months 
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in  arrears,  otherwise  they  come  in  as  new  members.  There  is  no 
provision  for  refunding  contributions  to  members  who  leave  the 
association. 

Death  BEKEFrr. — Each  member,  upon  his  death,  is  entitled  to 
burial  at  the  expense  of  the  association,  said  expense  not  to  exceed 
$75  and  to  be  paid  only  when  the  deceased  member  is  buried  directly 
by  the  association.  A  membership  of  six  months  is  necessary  for 
a  member  to  become  entitled  to  the  benefit.  The  expenses  of  the 
burial  are  usually  paid  within  one  week.  Members  forfeit  the  right 
to  benefit  by  forfeiture  of  membership  in  the  association.  There 
were  four  claims  for  burial  benefit  paid  during  the  fiscal  year,  the 
total  expenditure  being  $300. 

Shipwreck  Bekefit. — ^Members  losing  their  belongings  by  reason 
of  shipwreck  are  entitled  to  a  benefit  not  to  exceed  $50.  Upon  the 
presentation  of  a  claim  for  shipwreck  benefits,  a  committee  of  five 
members  is  appointed  to  investigate  and  report  to  the  association  the 
amount  of  loss  sustained.  A  membership  of  six  months  is  necessary 
for  a  member  to  become  entitled  to  the  benefit.  There  were  20 
claims  for  shipwreck  benefits  paid  during  the  fiscal  year,  at  a  total 
expenditure  of  $963.65. 

Tobacco  Benefit. — A  tobacco  benefit  of  25  cents  weekly  is  paid 
to  members  sick  in  hospital.  During  the  fiscal  year  this  benefit  was 
furnished  to  38  members  at  a  total  expenditure  of  $496.50. 

ATLANTIC  COAST  MARINE  FIBBMEN'S  TJNION. 

This  union  was  organized  in  1902;  it  is  not  incorporated.  Death 
and  shipwreck  benefits  for  members  were  instituted  the  year  the 
union  was  organized.  The  benefit  fund  is  not  separately  organized. 
There  are  seven  local  branches  of  the  union,  all  in  the  United  States. 
The  office  is  located  at  Brooklyn,  N.  Y.  The  data  here  given  are  for 
the  fiscal  year  ending  June  20,  1907. 

Administbation. — The  funds  of  the  union  are  administered  by 
the  secretary  and  the  treasurer  of  the  union  and  the  business  agents 
of  local  branches.  These  officers  are  elected  annually  by  general 
ballot  of  the  members.  The  secretary  is  bonded  in  the  sum  of  $1,000 
and  the  treasurer  in  the  sum  of  $5,000.  The  branch  agents  are  each 
bonded  in  the  sum  of  $500.  The  funds  of  the  union  are  deposited  in 
bank,  disbursements  being  made  by  the  treasurer  on  orders  of  the 
union.  Accounts  are  audited  quarterly  by  the  finance  committee  of 
the  union.  A  committee  of  the  branch  or  of  the  union  and  the 
secretary  of  the  union  pass  upon  all  claims  for  shipwreck  benefit;  the 
secretary  and  the  treasurer  pass  upon  all  claims  for  death  benefit. 
Appeals  from  the  decisions  of  either  may  be  taken  to  the  union. 

CoNDFTiONS  OF  Membebship. — Membership  in  the  union  entitles 
a  member  to  participate  in  the  benefit  fund. 
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Fbes,  Dues,  and  Assessments. — The  entrance  fee  is  $2.50.  The 
dues  are  $9  per  annum,  paid  monthly  in  advance.  No  charter  fee  is 
charged  to  local  branches.  Members  are  exempt  from  the  payment 
of  dues  while  sick,  if  sickness  prevents  them  from  going  to  sea. 
Members  are  in  bad  standing  and -not  entitled  to  benefits  if  two 
months  in  arrears;  members  are  suspended  if  six  months  in  arrears, 
but  may  be  reinstated  on  paying  arrears.  Members  intending  to 
remain  ashore  for  a  period  exceeding  six  months  shall  be  granted 
retiring  cards  on  application,  provided  their  dues  are  paid  up  to  date, 
and  shall  be  exempt  from  payment  of  dues  during  their  period  of 
retirement,  but  shall  surrender  all  privileges  of  membership.  Retired 
members  may  be  reinstated  by  paying  their  dues  for  the  current 
month  during  which  the  readmission  occurs.  Retired  members 
wishing  to  sail  before  six  months  have  passed  must  pay  dues  for  the 
time  during  which  they  have  held  retiring  cards.  There  is  no  pro- 
vision for  refunding  contributions  to  members  who  leave  the  union. 

Death  Benefit. — On  the  death  of  a  member  a  death  benefit  is 
paid  to  the  beneficiary,  provided  the  death  of  such  member  occurs 
in  the  immediate  vicinity  of  the  headquarters  of  the  union  or  of  any 
of  its  branches.  The  amount  of  benefit  is  governed  by  the  length  of 
membership  in  the  union,  as  follows:  Membership  of  5  years  and 
over,  $100;  membership  of  18  months  and  under  5  years,  $75;  mem- 
bership of  6  months  and  under  18  months,  $50.  A  membership  of  6 
months  is  required  for  a  member  to  become  entitled  to  benefit.  One 
day  is  all  the  time  usuaUy  required  to  settle  a  claim  for  benefit. 
Members  forfeit  the  right  to  benefit  by  forfeiture  of  membership  in 
the  union.  There  were  five  claims  for  death  benefit  paid  during  the 
fiscal  year,  at  a  total  expenditure  of  $325. 

Shepweeck  Benefit. — A  benefit  not  to  exceed  $26  is  paid  to 
members  for  the  loss  of  belongings  occurring  by  shipwreck.  There 
were  10  claims  for  shipwreck  benefit  paid  during  the  fiscal  year,  at  a 
total  expenditure  of  $225. 

Tobacco  Benefit. — A  tobacco  benefit  of  60  cents  per  week  is  paid 
to  members  sick  in  hospital. 

MARINE  FIBBMEN,  OILERS,  AND  WATER  TENDERS'  BENEVOLENT 

ASSOCIATION  OF  THE  GREAT  LAEES. 

This  association  is  a  component  part  of  the  International  Seamen's 
Union  of  America,  but  is  treated  here  as  a  national  organization, 
because  it  has  branches  in  the  various  lake  ports.  The  association 
was  organized  in  1888.  Sick  and  death  benefits  for  members  were 
instituted  during  the  year  the  association  was  organized.  The  office 
of  the  association  is  located  at  Buffalo,  N.  Y.  The  data  here  shown 
are  for  the  fiscal  year  ending  December  31,  1906. 

Administration. — The  funds  of  the  association  are  administered 
by  the  president,  secretary,  treasurer,  and  branch  agents.     These 
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officers  are  elected  annually  by  ballot.  A  member  to  be  eligible  to 
hold  office  must  be  an  American  citizen.  The  president  is  bonded 
in  the  sum  of  $500,  the  secretary  in  the  sum  of  $1,500,  branch  agents 
in  the  sum  of  $500  each,  and  the  treasurer  in  the  sum  of  $50,000. 
The  funds  of  the  association  are  deposited  in  bank  in  the  name  of  the 
association,  disbursements  being  made  by  the  treasurer  on  warrants 
signed  by  the  president  and  the  secretary.  The  treasurer's  detailed 
monthly  statement  is  posted  in  the  association  hall.  The  president 
and  the  secretary  pass  upon  all  claims  for  benefit;  members  or  other 
beneficiaries  who  consider  themselves  unfairly  treated  may  appeal  to 
the  executive  board,  and  if  still  not  satisfied,  to  the  association. 

Conditions  of  Membebship. — ^Membership  in  the  association  car- 
ries with  it  benefit  rights. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $25.  The 
dues  are  $6  per  year,  paid  monthly  through  the  local  branch  or  at 
the  headquarters  of  the  association.  Members  three  months  in 
arrears  are  suspended  from  benefits,  and  do  not  become  entitled  to 
benefits  until  six  months  after  arrears  are  paid.  There  is  no  provision 
for  refunding  contributions  to  members  who  leave  the  association. 

Tempoeaby  Disability  Benefit. — Any  member  becoming  sick  or 
disabled  is  entitled  to  a  benefit  of  $3  per  week  for  a  period  not  exceed- 
ing ten  weeks  in  any  one  year.  No  payments  are  made  for  the  first 
seven  days  of  sickness  or  disability,  and  such  sickness  or  disability 
must  continue  for  a  period  of  three  or  more  weeks,  when  payments 
are  made  from  the  eighth  day  of  sickness.  A  membership  of  six 
months  is  required  for  a  member  to  become  entitled  to  this  benefit. 
Members  when  sick  or  disabled  must  be  under  the  care  of  a  physician, 
and  the  weekly  certificate  of  such  physician  is  required.  Members 
forfeit  their  right  to  benefit  when  the  sickness  or  disabiUty  is  caused 
by  intemperance  or  immoral  conduct.  Members  who  have  exhausted 
the  maximum  period  of  benefit  payments  retain  their  membership,  but 
are  entitled  to  no  more  benefits  for  a  period  of  twelve  months.  There 
were  250  members  who  received  temporary  disability  benefits,  and 
there  were  281  cases  of  benefits.  The  aggregate  number  of  days  of 
benefits  paid  during  the  fiscal  year  was  7,511,  and  the  total  expendi- 
ture for  these  benefits  for  the  year  was  $3,219. 

Death  Benefit. — ^A  funeral  benefit  of  $100  is  paid  on  the  death 
of  a  member,  recovery  of  body  being  necessary  to  insure  the  payment 
of  the  benefit.  When  burials  are  made  by  the  association  the  cost 
is  not  to  exceed  $100.  A  membership  of  six  months  in  the  associa- 
tion is  required  for  a  member  to  become  entitled  to  this  benefit. 
Members  forfeit  the  right  to  benefit  by  forfeiture  of  membership  in 
the  association.  There  were  32  claims  for  death  benefit  paid  during 
the  fiscal  year,  at  a  total  expenditure  of  $3,133.50. 

ToBAoco  Benefit. — A  tobacco  benefit  of  25  cents  per  week  is 
paid  to  members  sick  or  disabled. 
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MABINB  FIBBXBN,  OILEBS,  AND  WATER  TENDERS'  T7NI0N  OF  THE 

PACIFIC. 

This  union  was  organized  in  1883;  it  is  an  incorporated  body. 
Death,  shipwreck,  and  tobacco  benefits  for  members  were  instituted 
the  year  the  union  was  organized.  The  benefit  fund  is  not  separately 
organized.  The  union  has  one  local  branch  and  it  is  in  the  United 
States.  The  office  is  located  at  San  Francisco,  Cal.  The  data  here 
giyen  are  for  the  fiscal  year  ending  December  31,  1006. 

Administration. — ^The  funds  of  the  union  are  administered  by  the 
president,  financial  secretary,  treasurer,  and  five  directors.  These 
officers  are  elected  annually  by  general  ballot  of  the  membership. 
The  financial  secretary  and  the  treasurer  are  each  bonded  in  the  sum 
of  $2,000.  The  funds  of  the  union  are  deposited  in  bank,  disburse- 
ments being  made  by  checks  signed  by  the  financial  secretary  and 
the  treasurer  on  warrants  authorized  by  the  union  and  signed  by  the 
financial  secretary.  The  accounts  are  audited  quarterly  by  the  finance 
committee  and  semiaimually  by  an  expert  accountant.  The  finan- 
cial secretary  and  the  treasurer  pass  upon  all  claims  for  funeral 
benefit;  the  union  (on  report  of  a  committee  appointed)  passes  upon 
all  claims  for  shipwreck  benefit;  the  financial  secretary  passes  upon 
claims  for  tobacco  benefit.  The  officers  report  to  the  weekly  meetings 
of  the  union,  and  the  action  of  the  union  is  final. 

CoNDiTiGNS  OF  MEMBERSHIP. — ^Membership  in  the  union  entitles 
a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $25.  A 
member  may  be  reinstated  upon  payment  of  arrears,  if  reinstated 
within  twelve  months  after  becoming  in  arrears,  but  must  pay 
a  fee  of  $5  in  addition  to  arrears,  if  reinstatement  is  not  made 
within  twelve  months  after  becoming  in  arrears.  The  dues  are 
$6  per  annum,  paid  monthly  in  advance.  No  charter  fee  is 
charged  to  local  branches.  Members  are  relieved  from  the  payment 
of  dues  during  sickness,  provided  they  are  in  good  standing  and 
notify  the  secretary  at  the  beginning  of  such  sickness;  but  on 
returning  to  work  they  must  pay  dues  for  the  time  relieved.  Mem- 
bers sick  for  six  months  or  more  are  exempt  from  payment  of 
dues  during  sickness,  provided  they  satisfy  and  furnish  the  financial 
secretary  a  doctor's  certificate  covering  the  period  of  sickness.  Mem- 
bers are  suspended  from  benefits  when  six  months  in  arrears.  There 
is  no  provision  for  refunding  contributions  to  members  who  leave 
the  union. 

Death  Benefit. — On  the  death  of  a  member  $76  is  paid  to  his 
beneficiary.  In  case  of  burial  by  the  union  the  expense  shall  not 
exceed  $76.  Members  are  entitled  to  this  benefit  immediatelv  on 
admission  to  the  union.  Claims  for  benefit  become  payable  im- 
mediately on  receipt  of  proof  of  death;  one  week  is  usually  required 
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to  settle  a  claim.  Members  forfeit  the  right  to  benefits  by  forfeiture 
of  membership  in  the  union.  There  were  20  claims  for  death  benefit 
paid  during  the  fiscal  year,  at  a  total  expenditure  of  $1,500. 

Shifwbeok  BENEFrr. — ^A  member  upon  being  shipwrecked  is 
entitled  to  a  sum  not  to  exceed  $50  for  losses  incurred;  proof  of  such 
loss  must  be  made  to  a  committee  appointed  by  the  union.  Members 
are  entitled  to  this  benefit  immediately  on  joining  the  union.  There 
were  18  claims  for  shipwreck  benefit  paid  during  the  fiscal  year,  at  a 
total  expenditure  of  $900. 

Tobacco  Benefit. — ^A  member  who  is  sick  in  a  hospital  is  entitled 
to  25  cents  per  week,  or  its  equivalent,  as  tobacco  benefit,  provided  he 
notifies  the  secretary  of  such  sickness.  Subsequent  to  the  close  of 
the  fiscal  year  this  benefit  was  increased  to  50  cents  per  week.  The 
total  expenditure  for  tobacco  benefit  during  the  fiscal  year  was 
$122.20. 

AMALGAMATED    MEAT    CI7TTEBS    AND    BI7TCHEB   WOBEMEU    OF 

NOBTH  AMERICA. 

This  association  was  organized  in  1897;  it  is  not  incorporated.  A 
death  benefit  for  members  was  instituted  in  1905;  the  benefit  fund  is 
not  separately  organized.  There  are  454  local  organizations  in  the 
association,  all  within  the  United  States.  The'  office  is  located  at 
Syracuse,  N.  Y.  The  data  here  given  are  for  the  fiscal  year  ending 
May,  1907. 

Administration. — ^The  funds  of  the  association  are  administered 
by  the  general  secretary-treasurer,  who  is  elected  by  ballot  at  the 
quadrennial  convention  and  is  bonded  in  the  sum  of  $5,000.  Twenty- 
five  per  cent  of  the  general  fund  is  kept  in  a  safe-deposit  vault;  other 
money  is  deposited  in  bank,  subject  to  checks  signed  by  the  general 
secretary-treasurer.  The  accounts  are  audited  annually  by  a  com- 
mittee appointed  by  the  president.  The  financial  secretary  of  the 
local  union  and  the  general  secretary-treasurer  of  the  association  pass 
upon  all  claims  for  benefit.  Appeals  from  the  decisions  of  these  offi- 
cers may  be  taken  to  the  general  executive  board. 

Conditions  of  Membership. — ^Membership  in  the  association  en- 
titles a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — No  entrance  fee  is  charged  by 
the  central  body.  The  dues  to  the  central  body  are  $3.60  per  annum, 
60  cents  of  which  is  credited  to  the  benefit  fund.  The  dues  are 
paid  monthly  in  advance  through  the  local  organization.  A  charter 
fee  of  $15  is  charged  to  new  local  organizations.  Members  are  sus- 
pended from  benefit  when  two  months  in  arrears  for  dues  and  are 
dropped  from  membership  when  four  months  in  arrears.  There  is 
no  provision  for  refunding  contributions  to  members  who  leave  the 
association. 
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Death  Benefit. — ^A  death  benefit  is  paid  to  the  beneficiaries  of 
a  deceased  member,  the  amoimt  being  governed  by  the  length  of 
membership  in  the  association,  as  follows:  Membership  of  1  year 
and  over,  $100;  membership  of  6  months  and  under  1  year,  $50. 

Six  months'  membership  in  the  association  is  required  for  a  mem- 
ber to  become  entitled  to  benefit.  Claims  for  death  benefit  become 
payable  30  days  after  receipt  of  proof  of  death,  but  ordinarily  claims 
are  paid  in  20  days.  Members  forfeit  the  right  to  benefit  by  for- 
feiture of  membership  in  the  association.  There  were  24  claims  for 
death  benefit  paid  during  the  fiscal  year,  at  a  total  expenditure  of 
$2,160. 

THE  HETAJL  FOUSHEBS,  BXTFFEBS,  PLATEBS,  BBASS  MOLDEBS, 
AND  BBASS  AND  SILVEB  WOBKBBS'  INTEBNATIONAL  UNION  OF 
NOBTH  AMEBICA. 

This  international  tmion  was  organized  in  1890;  it  is  not  incor- 
porated. A  death  benefit  for  members  was  instituted  in  1896;  the 
benefit  fund  is  not  separately  organized.  There  are  146  local  organi- 
zations in  the  international  \mion — 140  in  the  United  States  and  6 
in  Canada.  The  office  is  located  at  Cincinnati,  Ohio.  The  data  here 
given  are  for  the  fiscal  year  ending  May  31,  1906. 

Administbation. — ^The  funds  of  the  imion  are  administered  by 
the  president,  general  secretary-treasurer,  and  general  executive 
board;  'the  general  executive  board  is  composed  of  the  president,  15 
vice-presidents,  and  the  secretary-treasurer.  These  officers  are 
elected  biennially  by  vote  of  the  general  membership.  The  general 
secretary-treasurer  is  bonded  in  the  sum  of  $5,000.  The  funds  of 
the  union  are  deposited  in  bank,  checks  for  disbursements  being 
signed  by  the  president  and  secretary-treasurer.  The  accoimts  are 
audited  semiannuaUy  by  expert  accountants.  The  president  and 
the  financial  secretary  of  the  local  union  and  the  general  secretary- 
treasurer  pass  on  all  claims  for  benefit.  Appeals  may  be  taken  to 
the  general  executive  board. 

CoNDmoNs  OF  Membership. — ^Membership  in  the  imion  entitles 
a  member  to  participate  in  the  benefit  fimd.  Members  on  leaving 
the  trade  may  retain  membership  in  the  association  and  be  entitled 
to  the  death  benefit  by  paying  full  dues. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  paid  to  the 
central  body  is  $1  and  the  reinstatement  fee  is  $2.  The  entrance 
and  reinstatement  fees  may  not  be  less  than  $5  for  the  local  organi- 
zation. The  dues  of  members  are  $3  per  annum,  paid  monthly 
through  the  local  organization;  60  cents  of  the  annual  dues  of  mem- 
bers are  credited  to  the  benefit  fund.  A  charter  fee  of  $1  is  charged 
new  locals.  Members  are  suspended  from  benefit  when  three  months 
in  arrears.  There  is  no  provision  for  refunding  contributions  to 
members  who  leave  the  union. 
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Death  Benefit. — ^A  benefit  is  paid  at  the  death  of  a  member,  the 
length  of  membership  in  the  \mion  governing  the  amoimt,  as  follows: 
Membership  of  2  years  and  over,  $100;  membership  of  1  year  and 
under  2  years,  $50. 

A  membership  of  one  year  is  required  for  a  member  to  become 
entitled  to  benefit.  Claims  for  benefit  become  payable  immediately 
on  receipt  of  proof  of  death;  10  days  are  ordinarily  required  to  settle 
a  claim.  Members  forfeit  the  right  to  benefit  by  forfeiture  of  mem- 
bership in  the  union.  There  were  53  claims  for  death  benefit  paid 
during  the  fiscal  year,  the  total  expenditure  being  $4,700. 

AMAIiGAMATED    SHEET    METAL   WORKERS'    INTERNATIONAL 

ALLIANCE. 

This  alliance  was  organized  in  1897 ;  it  is  not  an  incorporated  body. 
A  death  benefit  for  members  was  instituted  in  1902.  The  benefit 
fund  is  not  separately  organized.  There  are  372  local  organizations 
in  the  alliance — 360  in  the  United  States  and  12  in  Canada.  The 
office  is  located  at  Kansas  City,  Mo.  The  data  here  given  are  for 
the  fiscal  year  ending  December  31,  1906. 

Administration. — ^The  fimds  of  the  alliance  are  administered  by 
the  general  president  and  the  general  secretary-treasurer.  These 
officers  are  elected  by  ballot  at  the  biennial  convention  of  the  alli- 
ance. The  general  secretary-treasurer  is  bonded  in  the  sum  of 
$20,000;  the  amount  of  the  bond  must  be  increased  S5,000  when- 
ever the  amount  of  the  funds  is  within  $500  of  the  amoimt  of  the 
bond.  The  funds  of  the  alUance  are  deposited  in  bank;  checks  must 
be  signed  by  the  president  and  the  secretary-treasurer.  Accounts 
are  audited  semiannuaUy  by  the  general  executive  board.  The  presi- 
dent and  the  recording  secretary  of  the  local  union  and  the  general 
president  and  the  general  secretary-treasurer  of  the  international 
alliance  pass  upon  all  claims  for  benefits.  Members  or  other  benefi- 
ciaries who  deem  themselves  unfairly  treated  may  appeal  to  the  gen- 
eral executive  board,  and,  if  still  not  satisfied,  to  the  convention  of 
the  alliance. 

Conditions  of  Membership. — ^Membership  in  the  alliance  entitles 
a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — No  entrance  fee  is  charged  by 
the  aUiance.  There  is  no  charge  for  reinstatement  of  members  other 
than  the  payment  of  all  arrears  of  dues  and  assessments.  The  annual 
dues  are  $2.40,  paid  monthly  in  advance  through  the  local  organiza- 
tion. An  assessment  of  50  cents  is  levied  semiannually  on  all  mem- 
bers for  the  maintenance  of  the  mortuary  fund.  A  charter  fee  of 
$15  is  charged  to  local  organizations.  Members  are  suspended  from 
benefits  when  three  months  in  arrears  or  in  case  their  local  union  is 
in  arrears  in  the  payment  of  the  per  capita  tax.  There  is  no  provision 
for  refunding  contributions  to  members  who  leave  the  organization. 
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Death  Benefit. — On  the  death  of  a  member  $100  is  paid  to  his 
beneficiary.  A  membership  of  12  months  is  required  for  a  member 
to  become  entitled  to  the  death  benefit.  Payments  of  death  claims 
are  made  within  30  days  after  receipt  of  proof  of  death.  Members 
forfeit  the  right  to  benefit  by  forfeiture  of  membership  in  the  alli- 
ance. There  were  90  claims  for  death  benefit  paid  during  the  fiscal 
year,  at  a  total  expenditure  of  $9,000. 

IBOK  MOLDEBS'  UNION  OF  NOBTH  AMSBICA. 

This  union  was  organized  in  1859;  it  is  not  incorporated.  Tempo- 
rary disability,  permanent  disability,  and  death  benefits  were  insti- 
tuted for  members  in  1895;  the  benefit  fund  is  not  separately  organ- 
ized. There  are  465  local  organizations  in  the  imipn — 434  in  the 
United  States  and  31  in  Canada.  The  office  is  located  at  Cincin- 
nati, Ohio.  The  data  here  given  are  for  the  fiscal  year  ending 
December  31,  19Q6. 

Administration.— The  benefit  fund  of  the  union  is  administered  by 
the  president,  financial  secretary,  visiting  committee,  and  trustees  of 
the  local  \inions,  and  the  president,  secretary,  treasurer,  financier,  and 
the  executive  board  of  the  international  union.  The  local  officers 
and  trustees  are  elected  annually  by  ballot  of  the  members  of  the 
local  union,  the  visiting  committee  is  appointed  annually  by  the 
president  of  the  local  union;  the  international  officers  are  elected  by 
baUot  at  the  triennial  convention  of  the  union.  The  international 
officers  are  bonded  in  the  following  sums:  President,  $10,000;  secre- 
tary, $5,000;  treasurer,  $25,000;  financier,  $10,000,  and  the  trustees, 
$4,000  each.  Disbursements  are  made  by  the  general  treasurer  on 
orders  signed  by  the  general  president  and  the  general  secretary. 
The  accoimts  are  audited  semiannually  by  an  auditing  committee. 
The  president,  financial  secretary,  and  the  visiting  committee  of 
local  unions  and  the  financier  and  the  secretary  of  the  international 
union  pass  upon  all  claims  for  benefit ;  appeals  from  the  decisions  of 
these  officers  may  be  taken  to  the  executive  board  of  the  interna- 
tional union,  then  to  the  convention  of  the  international  union. 

Conditions  op  Membership. — ^Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund.  Members 
leaving  the  trade,  after  having  been  five  years  in  continuous  good 
standing,  may  become  honorary  members  by  the  payment  of  15  cents 
per  week  as  dues,  and  be  entitled  to  sick,  death,  or  disability  benefits 
and  be  reUeved  from  the  payment  of  assessments;  or  they  may  be 
entitled  to  death  and  disability  benefits  alone  by  the  payment  of  25 
cents  per  month  as  dues. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  paid  to  the 
central  body  is  $2,  which  is  credited  to  the  benefit  fund.  The  rein- 
statement fee  is  $3.25,  of  which  $1.30  is  credited  to  the  benefit  fund. 
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Every  member  must  pay  into  the  funds  of  the  imion  to  which  he 
belongs  the  sum  of  26  cents  per  week,  payable  weekly,  except  on  the 
last  week  of  each  quarter,  when  he  must  pay  the  sum  of  50  cents,  26 
cents  of  which  must  not  be  subdivided,  but  must  be  forwarded  by 
the  corresponding  representative  to  the  international  treasurer  to 
be  placed  in  a  defense  fund.  The  revenue  (excepting  that  portion 
received  for  defense  fund)  must  be  applied  as  foUows:  Ten  cents  per 
week  per  member  must  be  forwarded  to  the  international  treasurer, 
16  per  cent  of  which  must  be  placed  to  the  death  and  total  disability 
fund,  26  per  cent  to  monthly  fund,  and  68  per  cent  for  trade  use, 
but  the  general  executive  board,  in  case  of  emergency,  has  power  to 
draw  money  from  one  fund  to  replenish  another;  8  cents  per  week 
per  member  must  be  placed  by  the  locals  to  the  credit  of  a  benefit 
fund,  out  of  which  is  to  be  paid  the  sick  and  out-of-work  benefits; 
and  7  cents  per  week  per  member  must  be  placed  to  the  credit  of  the 
local  fund.  In  no  case  may  a  local  draw  on  the  benefit  fund  for  pur- 
poses other  than  specified,  except  by  order  of  the  general  executive 
board  of  the  international  union.  A  charter  fee  of  $6  is  charged  to 
local  organizations.  The  contributions  to  the  central  body  are  the 
same  for  all  except  honorary  members.  When  a  member  is  out  of 
work  for  any  cause  not  of  his  own  fault,  he  may  be  relieved  from  the 
payment  of  contributions  for  a  period  not  to  exceed  13  weeks  in  any 
one  year.  Members  are  suspended  when  in  arrears  for  dues  for  13 
weeks,  and  if  reinstated  become  entitled  to  sick  benefit  six  months 
after  reinstatement,  and  to  death  benefits  one  year  after  reinstate- 
ment. There  is  no  provision  for  refunding  contributions  to  members 
who  leave  the  union. 

Temporary  Disability  Benefit. — ^A  temporary  disability  benefit 
of  $5.25  per  week  is  paid  to  members  when  sick  or  disabled.  The 
benefit  is  paid  for  13  weeks  in  any  one  year,  payments  to  commence 
after  the  first  week's  illness.  A  membership  of  six  months  is  required 
for  a  member  to  become  entitled  to  the  benefit.  A  visiting  commit- 
tee of  not  less  than  three  members  is  appointed  to  visit  a  member 
who  is  sick,  and  at  least  two  members  of  the  committee  shall  visit  the 
sick  member  once  a  week.  The  sick  member  must  furnish  the  imion 
with  a  doctor's  certificate  of  sickness.  A  member  forfeits  the  right 
to  benefit  if  sickness  is  caused  by  intemperance,  debauchery,  or 
immoral  conduct;  also  when  he  leaves  the  jurisdiction  of  the  inter- 
national imion,  unless  he  is  absent  for  the  benefit  of  his  health  by  con- 
sent of  local  union  of  which  he  is  a  member.  During  the  fiscal  year 
there  were  7,486  members  who  received  benefits  and  7,674  cases  of 
benefits.  The  aggregate  number  of  days  of  benefit  was  230,104. 
The  total  amount  expended  for  temporary  benefits  during  the  fiscal 
year  was  $172,678. 
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Death  Benefit. — On  the  death  of  a  member  a  benefit  is  paid  to 
the  beneficiary  of  the  deceased  member,  the  amoimt  being  governed 
by  the  length  of  membership,  as  follows:  Membership  of  15  years  and 
over,  $200;  membership  of  10  and  under  15  years,  $175;  member- 
ship of  5  and  under  10  years,  $150;  membership  of  1  year  and  imder 
5  years,  $100.  A  membership  of  one  year  is  required  for  a  member 
to  become  entitled  to  the  benefit.  Claims  for  benefit  become  payable 
immediately  on  receipt  of  proof  of  death;  claims  are  usually  settled 
within  30  days.  Members  forfeit  the  right  to  benefit  by  forfeiture 
of  their  membership  in  the  imion.  No  death  benefit  is  paid  to  mem- 
bers who  have  received  permanent  disabiUty  benefit.  There  were 
435  claims  for  death  benefit  paid  during  the  fiscal  year,  the  total 
amount  being  $56,800. 

Pebmanent  Disability  Benefit. — ^A  permanent  disabiUty  benefit 
is  paid  to  members  who  become  afflicted  with  total  blindness  or  with 
paralysis,  or  who  suffer  the  loss  of  an  arm  or  a  leg.  The  amoimt  of 
benefit  is  governed  by  the  length  of  membership  in  the  union,  as 
follows:  Membership  of  15  years  and  over,  $200;  membership  of  10 
and  imder  15  years,  $175;  membership  of  5  and  imder  10  years,  $150; 
membership  of  1  year  and  under  5  years,  $100. 

A  membership  of  one  year  is  necessary  for  a  member  to  become 
entitled  to  benefit.  A  member,  to  be  entitled  to  permanent  disa- 
biUty benefit,  must  furnish  a  certificate  of  a  reputable  physician, 
said  certificate  to  be  sworn  to  or  affirmed  before  a  notary  pubUc  or 
commissioner,  and  attested  by  the  president  and  the  financial  secre- 
tarv  of  the  local  union.  One  examination  of  the  claimant  for  bene- 
fit  is  aU  that  is  usuaUy  made.  Members  permanently  disabled,  who 
have  drawn  the  fuU  sick  benefit  for  three  successive  years,  are  com- 
pelled to  draw  permanent  disabiUty  benefits.  Members  forfeit  their 
right  to  benefit  by  forfeiture  of  membership  in  the  union.  Members 
receiving  permanent  disabiUty  benefit  are  not  entitled  to  death 
benefit. 

There  were  56  claims  for  permanent  disabiUty  benefit  paid  during 
the  fiscal  year,  at  a  total  expenditure  of  $8,250. 

BBOTHEBHOOD  OF  PAINTEB8,  DECOBATOBS,  AND  PAPEB 

HANGEBS  OF  AMSBICA. 

This  brotherhood  was  organized  in  1887;  it  was  incorporated  in 
1894.  Death  benefits  for  members  and  for  members'  wives  were 
instituted  in  1887;  a  permanent  disabiUty  benefit  was  also  instituted 
the  same  year.  The  benefit  fimd  is  not  separately  organized.  There 
are  942  local  organizations  in  the  brotherhood — 910  in  the  United 
StateSj  2  in  Porto  Rico,  and  30  in  Canada.  The  office  is  located  at 
Lafayette,  Ind.  The  data  here  given  are  for  the  fiscal  year  ending 
June  30,  1907- 
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Administbation. — ^The  affairs  of  the  brotherhood  are  adminis- 
tered by  the  general  executive  board,  consisting  of  the  general  presi- 
dent, the  general  secretary-treasurer,  and  the  six  general  vice-presi- 
dents. These  officers  are  elected  by  ballot  at  the  biennial  conven- 
tion of  the  brotherhood,  if  a  convention  is  held;  if  no  convention  is 
held,  biennially  by  vote  of  the  membership.  The  general  secretary- 
treasurer  is  bonded  in  the  sum  of  $50,000.  The  funds  are  deposited 
in  bank,  disbursements  being  made  by  the  general  secretary-treas- 
urer when  authorized  by  the  general  executive  board.  The  accoimts 
are  audited  semiannually  by  an  expert  accountant  and  by  a  commit- 
tee of  three  chosen  by  the  local  organizations.  Claims  for  benefit 
must  be  approved  by  the  president,  the  financial  secretary,  and  two- 
thirds  of  the  members  of  the  local  union,  and  by  the  general  presi- 
dent and  the  general  secretary  of  the  brotherhood;  appeals  may  be 
taken  to  the  general  executive  board. 

CoNDmoNS  OF  Membebshif. — ^All  members  of  the  brotherhood 
who  are  eUgible  are  required  to  become  members  of  the  benefit  fund. 
The  applicant  must  be  of  good  health  and  not  over  50  years  of  age  to 
be  entitled  to  full  benefit.  No  medical,  examination  is  required* 
AppUcants  over  50  and  imder  60  years  of  age,  may  be  admitted  as 
semibeneficiary  members. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1,  of  which 
sum  40  cents  is  credited  to  the  benefit  fund.  The  entrance  fee  for 
unattached  members  is  S5,  of  which  sum  $2  is  credited  to  the  benefit 
fund.  The  reinstatement  fee  is  50  cents,  20  cents  of  which  is  credited 
to  the  benefit  fund.  The  dues  are  S3  per  annum  for  members  who 
join  the  brotherhood  through  a  local  union,  $1.20  of  which  is  credited 
to  the  benefit  fund;  the  dues  for  unattached  members  are  $6  per 
annum,  $2.40  of  which  is  credited  to  the  benefit  fund.  Dues  are  paid 
monthly  to  the  local  organizations  except  by  unattached  members,  who 
pay  direct  to  the  general  secretary-treasurer.  An  assessment  may  be 
levied  by  the  general  executive  board  whenever  deemed  necessary, 
the  amoimt  of  the  assessment  to  be  fixed  by  the  board.  A  charter 
fee  of  $12  is  charged  to  new  local  unions.  As  a  supplementary 
income,  $662.42  received  as  interest  was  placed  to  the  credit  of  the 
benefit  fimd .  Members  are  not  reUeved  from  the  payment  of  contribu- 
tions, nor  are  contributions  reduced  except  to  those  who  have  received 
permanent  disabiUty  benefit;  these  may  retain  membership  by  pay- 
ing reduced  rates  and  be  eligible  to  reduced  death  benefits.  Members 
are  suspended  when  three  months  in  arrears,  but  if  reinstated  before 
becoming  six  months  in  arrears  are  entitled  to  full  benefits;  if  rein- 
stated after  being  six  months  in  arrears,  they  are  entitled  to  $50  death 
benefit  six  months  after  reinstatement.  There  is  no  provision  for 
refunding  oontributions  to  members  who  leave  the  brotherhood. 
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Death  Benefit. — On  the  death  of  a  member  a  death  benefit  is 
paid  to  his  beneficiary,  the  amount  being  governed  by  the  length  of 
membership  in  the  brotherhood,  as  follows :  Regular  members,  mem- 
bership of  4  years  and  over,  $200;  membership  of  3  and  under  4 
years,  $150;  membership  of  2  and  imder  3  years,  $100;  membership 
of  1  year  and  imder  2  years,  $50.  Semibeneficiary  members,  mem- 
bership of  3  years  and  over,  $75;  membership  of  2  and  under  3  years, 
$50;  membership  of  1  year  and  under  2  years,  $25.  A  full  bene- 
ficiary member  with  a  membership  of  two  years  and  over  is  paid  $50 
benefit  on  the  death  of  his  wife,  and  on  one  year's  membership,  $25. 
A  semibeneficiary  member  having  one  year's  membership  is  entitled  to 
$25  on  death  of  wife.  A  membership  of  one  year  in  the  brotherhood 
is  necessary  for  a  member  to  become  entitled  to  benefits.  Claims  for 
benefit  become  payable  immediately  on  receipt  of  proof  of  death; 
from  2  to  10  days  is  necessary  to  settle  a  claim.  Any  member  or 
wife  of  member  whose  death  is  caused  by  his  or  her  improper  con- 
duct, or  through  disease  incurred  previous  to  his  joining  the  brother- 
hood, or  through  his  exposing  himself  to  risks  to  which  members  are 
not  usually  liable  (his  coimtry's  service  in  time  of  war  excepted),  for- 
feits the  right  to  benefit.  A  beneficiary  member,  if  legally  separated 
from  his  wife,  is  not  entitled  to  the  wife's  funeral  benefit.  An  ap- 
plicant whose  wife  is  in  ill  health  may  be  admitted  to  membership^ 
but  in  the  event  of  her  death  he  is  not  entitled  to  the  wife's  funeral 
benefit.  There  were  408  claims  for  death  of  members  paid  during  the 
fiscal  year,  the  total  amoimt  being  $50,763,  and  187  claims  for  death 
of  members'  wives,  the  total  amount  being  $7,625,  the  aggregate 
amount  of  death  benefits  paid  during  the  year  being  $58,388. 

Permanent  Disability  Benefit. — ^A  member  of  the  brotherhood 
becoming  permanently  disabled  is  paid  a  benefit,  the  amount  to  be 
governed  by  the  length  of  membership  in  the  brotherhood,  as  follows: 
Kegular  members,  membership  of  4  years  and  over,  $200;  member- 
ship of  3  and  under  4  years,  $150;  membership  of  2  and  under  3 
years,  $100;  membership  of  1  year  and  under  2  years,  $50.  Semi- 
beneficiary members,  membership  of  3  years  and  over,  $75;  mem- 
bership of  2  and  imder  3  years,  $50;  membership  of  1  year  and 
under  2  years,  $25.  A  membership  of  one  year  in  the  brotherhood 
is  necessary  for  a  member  to  become  entitled  to  benefit.  Claims 
for  permanent  disability  benefit  must  be  accompanied  by  a  certifi- 
cate signed  by  the  president,  the  financial  secretary,  and  five  mem- 
bers of  the  local  union,  in  good  standing,  showing  validity  of  the 
claim.  Members  forfeit  the  right  to  benefit  in  the  same  manner  as 
the  right  to  death  benefit  is  forfeited.  There  were  36  claims  for 
permanent  disability  benefit  paid  during  the  fiscal  year,  the  total 
payments  amoimting  to  $5,250. 
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PATTERN  MAXEBS'  LBAGTTB  OF  NOBTH  AMSBIOA. 

This  league  was  organized  in  1892;  it  is  not  incorporated.  Tempo- 
rary disability  and  death  benefits  were  instituted  in  1898,  and  per- 
manent disability  and  superannuation  benefits  in  1900.  The  benefit 
fund  is  not  separately  organized.  There  are  78  local  organizations 
in  the  league — 73  in  the  United  States  and  5  in  Canada.  The  office  is 
located  at  Cincinnati;  Ohio.  The  data  here  given  are  for  the  fiscal 
year  ending  May  31,  1907. 

Administbation. — The  relief  conmiittee  of  the  local  organization, 
the  president  of  each  district,  and  the  general  president  and  the 
general  secretary-treasurer  administer  the  relief  work  of  the  league. 
The  relief  committee  is  elected  semiannually  by  the  local  organi- 
zations; the  general  executive  board,  composed  of  the  general 
president,  the  president  of  each  district,  and  the  general  secretary- 
treasurer  are  elected  by  ballot  at  the  biennial  convention  of  the 
league.  The  general  secretary-treasurer  is  bonded  in  the  sum  of 
$5,000.  The  funds  of  the  league  are  deposited  in  bank,  disburse- 
ments being  made  by  the  general  secretary-treasurer  on  bills  ap- 
proved by  the  general  executive  board.  The  accounts  are  audited 
semiannually  by  an  expert  accoimtant,  selected  by  the  local  organiza- 
tion situated  nearest  to  headquarters. 

CoNDmoNS  OF  Membebship. — To  become  a  member  of  the  benefit 
fund,  members  must  be  in  good  health  (a  medical  examination  may 
be  required)  and  not  over  60  years  of  age.  Members  leaving  the  trade 
may  retain  membership  by  paying  reduced  dues. 

Fees,  Dues,  and  Assessments. — No  initiation  or  reinstatement 
fee  is  paid  to  the  central  body,  these  fees  being  paid  to  and  retained 
by  the  local  organizations.  Of  the  annual  dues  paid  to  the  local 
organizations,  $9  is  forwarded  to  the  central  body;  of  this  amount, 
$1.80  is  placed  in  the  benefit  fund  to  pay  claims  for  temporary  dis- 
ability and  death  benefits,  and  24  cents  to  pay  claims  for  superannua- 
tion and  permanent  disability  benefits.  Members  leaving  the  trade 
pay  SI 3  annual  dues  to  the  central  body,  and  are  exempt  from  all 
other  dues  and  assessments,  and  are  entitled  to  temporary  disability 
and  death  benefits.  An  assessment  of  1  per  cent  of  the  valuation  of 
tools  was  levied  in  each  of  the  years  1903  to  1907,  inclusive,  to  pay 
tool  insurance.  A  charter  fee  of  $1.50  is  charged  for  each  member  of 
a  new  local  organization.  After  he  has  exhausted  the  period  of  benefit 
payments,  a  member  who  is  sick,  on  his  request,  is  relieved  from  the 
payment  of  dues  until  he  recovers.  A  member  out  of  work  for  four 
consecutive  weeks  may  be  relieved  from  the  payment  of  dues  for  a 
period  not  to  exceed  three  months.  A  member  is  not  entitled  to 
benefits  when  11  weeks  in  arrears  imtil  he  has  been  reinstated  and 
has  been  in  good  standing  for  four  consecutive  weeks;  a  member  is 
suspended  from  membership  when  13  weeks  in  arrears. '  There  is  no 
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provision  for  refunding  contributions  to  members  who  leave  the 
league. 

Tehfo&ary  Disability  Bensfit. — ^A  member  of  the  benefit  fund 
is  entitled  to  receive  $4  per  week  while  disabled  for  a  period  not  to 
exceed  13  weeks  in  any  one  year.  No  payment  is  made  for  illness  of 
less  than  14  days'  duration,  but  if  illness  lasts  14  days  or  more,  pay- 
ments are  made  from  the  beginning  of  illness.  A  membership  of  one 
year  in  the  benefit  fund  is  necessary  for  a  member  to  become  entitled 
to  the  benefit.  Each  member  of  the  relief  committee  separately 
visits  a  member  who  is  sick.  The  members  must  sign  or  cause 
to  be  signed  the  relief  committee's  book;  a  doctor's  certificate  may 
also  be  required.  Members  while  sick  are  required  to  take  proper 
care  of  themselves.  A  member  forfeits  his  right  to  benefit  when  ill- 
ness is  caused  by  improper  conduct  or  by  disease  with  which  he  was 
afflicted  before  joining  the  league;  also,  if  found  guilty  by  the  general 
executive  board  of  charges  that  may  be  preferred  against  him. 
There  were  306  members  who  received  temporary  benefits,  and  322 
cases  of  benefits;  the  total  number  of  days  of  benefit  was  10,098. 
The  total  expenditure  for  temporary  benefits  during  the  fiscal  year 
amounted  to. $6,913. 10. 

Death  Benefit. — On  the  death  of  a  member  a  death  benefit  ia 
paid  to  the  beneficiary  of  the  deceased  member,  the  amount  being 
governed  by  the  length  of  membership  in  the  benefit  fund,  as  follows: 
Membership  of  15  years  and  over,  $400;  membership  of  13  and  imder 
15  yeara,  $350;  membership  of  11  and  imder  13  years,  $300;  member- 
ship of  9  and  under  11  years,  $250;  membership  of  7  and  under  9 
years,  $200;  membership  of  5  and  under  7  years,  $150;  membership 
of  3  and  imder  5  years,  $100;  membership  of  2  and  under  3  years, 
$75;  membership  of  1  year  and  under  2  years,  $50.  A  membership 
of  one  year  is  necessary  for  a  member  to  become  entitled  to  benefit. 
Claims  for  death  benefit  are  paid  one  day  after  receipt  of  satisfactory 
proof  of  death.  Members  forfeit  the  right  to  benefit  if  death  is 
caused  by  improper  conduct  or  by  disease  which  would  have  debarred 
them  from  membership  in  the  fund.  There  were  22  claims  for  death 
benefits  paid  during  the  fiscal  year,  the  total  payments  amounting  to 
$1,100. 

Pebicanent  DiSABnjTr  Benefit. — ^This  benefit  is  not  yet  opera- 
tive. Under  the  plan  a  membership  of  25  years  will  be  necessary 
for  a  member  to  become  entitled  to  the  benefit,  which  is  to  be  paid 
to  members  permanently  disabled  either  by  sickness  or  accident,  the 
amount  of  benefit  to  be  determined  by  the  general  executive  board. 
This  benefit  is  to  be  paid  for  life. 

Superannuation  Benefit. — ^A  member  reaching  the  age  of  60 
years,  and  who  has  been  a  member  of  the  league  for  25  years,  is  entitled 
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to  a  superannuation  benefit  of  $12  per  month;  a  member  reaching  the 
age  of  65  years,  and  who  has  been  a  member  of  the  league  for  30 
years,  is  entitled  to  a  superannuation  benefit  of  $16  a  month.  Mem- 
bers are  permitted  to  engage  in  gainful  occupations  while  in  receipt  of 
this  benefit.    The  superannuation  benefit  will  be  operative  in  1920. 

Tool  Insubange. — ^A  tool  insurance  against  loss  by  fire  or  flood  is 
provided  for  members  in  one  of  the  following  amounts:  $25,  $50, 
$75,  $100,  $125,  or  $150.  The  amoimt  must  be  determined  by 
appraisement  by  the  local  executive  committee  and  specified  in  the 
application  for  membership  in  the  league,  and  the  fee  for  said  amount 
must  be  sent  to  the  general  secretary-treasurer  with  the  application. 
There  was  $3,597.88  paid  as  tool  insurance  during  the  fiscal  year. 

PAVING  CXTTTBBS'  UNION  OF  THE  UNITED  STATES  AND  CANADA. 

This  international  union  was  organized  in  1901;  it  is  not  incorpo- 
rated. A  death  benefit  for  members  was  instituted  in  1903.  At  the 
adoption  of  the  death  benefit  feature  an  assessment  of  25  cents  was 
levied  on  each  member  to  secure  a  fund  which  was  to  be  kept  sepa- 
rate from  the  general  fund  and  to  be  used  to  pay  death  claims 
only;  the  benefit  fund  is  not  separately  oi^anized.  There  are  59 
local  organizations  (caUed  branches) — 56  in  the  United  States  and  3 
in  Canada.  The  oflSce  is  located  at  Albion,  N.  Y.  The  data  here 
given  are  for  the  fiiscal  year  ending  March  31,  1907. 

Administration. — ^The  funds  of  the  organization  are  administered 
by  a  board  of  directors  of  eight  members;  seven  members  of  the  board 
are  the  officers  of  the  branch  of  the  union  at  the  place  in  which  head- 
quarters are  located;  the  eighth  member  of  the  board  is  the  secretary 
of  the  union  and  is  elected  annually  by  the  majority  vote  of  the  mem- 
bers of  all  the  branches.  The  secretary  is  bonded  in  the  sum  of  $1 ,000. 
The  funds  of  the  union  are  deposited  in  bank  in  the  names  of  the 
secretary  and  of  three  members  of  the  board  of  directors,  and  are 
drawn  out  only  on  their  joint  signatures.  The  accounts  are  audited 
annuaUy  by  a  committee  from  the  local  branch,  assisted  by  an  expert 
accoimtant.  The  president  and  the  secretary  of  the  local  branch  and 
the  general  secretary  and  the  board  of  directors  of  the  union  pass  upon 
all  claims  for  benefits,  and  their  decision  is  final. 

Conditions  op  Membership. — ^Membership  in  the  imion  entitles 
a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $3,  but  paving 
cutters  who  have  been  invited  to  join  the  imion  and  who  do  not 
accept  the  invitation  within  two  months  are  charged  a  fee  of  $5. 
Nommion  men  who  have  worked  in  a  place  where  a  strike  was  on 
are  charged  an  entrance  fee  of  $20;  foreigners  who  have  been  in  the 
country  six  months  or  more  and  have  previously  refused  to  join 
the  union  are  charged  an  entrance  fee  of  $25  (these  last  two  provi- 
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sions  were  repealed  January  1, 1907).  The  dues  are  $4.80  per  annum, 
paid  monthly  in  advance  through  the  local  organization.  On  the 
death  of  a  member,  an  assessment  of  10  cents  per  member  is  levied 
by  the  board  of  directors;  there  were  2  such  assessments  in  1904, 
9  in  1905,  8  in  1906,  and  14  in  1907.  No  charter  fees  are  charged  to 
local  branches.  Members  on  becoming  60  years  of  age,  who  have 
been  in  continuous  good  standing  during  the  three  previous  years, 
are  reUeved  from  all  contributions  except  death  assessments.  Mem- 
bers three  months  in  arrears  are  not  entitled  to  benefits  for  one  month 
after  payment  of  arrears;  members  12  months  in  arrears  are  sus- 
pended, and  if  reiostated  must  pay  all  arrearages  and  an  additional 
25  cents  per  month  for  20  months.  There  is  no  provision  for  refund- 
ing contributions  to  members  who  leave  the  union. 

Death  BBNEFrr. — On  the  death  of  a  member  the  general  secretary 
pays  to  the  president  and  the  secretary  of  the  local  branch  of  which 
the  deceased  was  a  member  the  sum  of  $100,  out  of  which  sum  the 
said  branch  officers  pay  the  funeral  expenses  of  the  deceased.  Any 
balance  remaining  after  said  expenses  are  paid  is  turned  over  to  the 
heirs  of  the  deceased  member.  Before  January  1,  1907,  the  death 
benefit  was  $75.  Members  become  entitled  to  the  benefit  immediately 
on  admission  to  the  union.  Claims  become  payable  inmiediately  on 
receipt  of  proof  of  death;  10  days  are  ordinarily  required  to  settle  a 
claim.  Members  forfeit  the  right  to  death  benefit  by  forfeiture  of 
membership  in  the  labor  organization.  There  were  14  death  claims 
paid  during  the  fiscal  year,  the  total  amount  paid  being  $1,125.10. 

INTBBKATIONAL  FHOTO-ENGBAVBB8'  UNION  OF  NORTH  AMBBICA. 

This  international  imion  was  organized  in  1900;  it  is  not  incor- 
porated. A  death  benefit  for  members  was  instituted  in  1900;  the 
benefit  fund  is  not  separately  organized.  There  are  39  local  organ- 
izations in  the  international  union — 37  in  the  United  States  and  2  in 
Canada.  The  central  office  is  located  at  Minneapolis,  Minn.  The 
data  here  given  is  for  the  fiscal  year  ending  August  31,  1906. 

Administration. — ^The 'funds  of  the  organization  are  administered 
by  the  general  executive  council,  composed  of  the  president,  first, 
second,  and  third  vice-presidents,  and  the  secretary-treasurer. 
These  officers  are  elected  by  secret  ballot  at  the  annual  convention. 
The  secretary-treasurer  is  bonded  in  the  sum  of  $5,000.  The  funds 
are  deposited  in  bank  in  the  name  of  the  organization,  subject  to 
checks  signed  by  the  secretary-treasurer  on  Warrants  approved  by 
the  president.  Accounts  are  audited  quarterly  by  a  committee  of 
three  members.  Claims  for  benefits  are  passed  upon  by  the  local 
president  and  secretary  and  the  intematfonal  secretary-treasurer. 
Appeals  from  the  decisions  of  these  officers  may  be  taken  to  the 
general  president,  general  executive  coimcil,  and  to  the  convention 
in  the  order  as  stated. 
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CloNDrriONS  of  Membership. — ^Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund. 

Fees/ Dues,  and  Assessments. — ^The  entrance  fee  is  paid  to  and 
retained  by  the  local  organization  except  in  the  case  of  provisional 
members,  who  pay  an  entrance  fee  of  $2  to  the  central  fund,  but 
on  becoming  members  of  a  local  within  six  months  of  the  issue  of 
provisional  membership  card  they  must  pay  to  the  local  organization 
the  difference  between  the  fee  paid  to  the  central  body  and  the  fee 
charged  by  the  local  body;  after  six  months  no  additional  fee  is 
charged.  The  dues  are  $6.20  per  annum;  $4.20  is  paid  as  a  per 
capita  tax,  35  cents  monthly;  $2  per  annum  is  paid  as  dues,  50  cents 
quarterly.  Dues  are  paid  through  the  local  organization.  A  charter 
fee  of  $10  is  charged  to  new  locals.  Members  are  in  bad  standing 
and  not  entitled  to  benefits  when  dues  are  not  paid  up  to  the  ciurent 
month  and  assessments  are  not  paid  up  to  the  current  quarter. 
There^  is  no  provision  for  refunding  contributions  to  members  who 
leave  the  union. 

Death  Beneftt. — On  the  death  of  a  member  $75  is  paid  as  a  fimeral 
benefit.  Members  become  entitled  to  the  benefit  inunediately  on 
admission  to  the  union.  Claims  for  benefit  become  payable  immedi- 
ately on  receipt  of  proof  of  death;  10  days  are  ordinarily  required 
to  settle  a  claim.  There  were  14  funeral  benefits  paid  during  the 
fiscal  year,  the  aggregate  amount  paid  being  $1,050. 

INTES^NATIONAL     PIANO     AND     ORGAN     WOBKBBS'     UNION     OF 

AMERICA. 

This  union  was  organized  in  1898;  it  is  not  an  incorporated  body. 
Temporary  disability  and  death  benefits  for  members  were  instituted 
during  the  year  the  union  was  organized ;  death  benefits  for  members' 
wives  were  instituted  in  1907.  The  benefit  fund  is  not  separately 
organized.  There  are  40  local  organizations  in  the  union — 32  in  the 
United  States  and  8  in  Canada.  The  office  is  located  at  Chicago,  111. 
The  data  here  given  are  for  the  fiscal  year  ending  May  31,  1907. 

Administration. — The  funds  of  the  union  are  administered  by 
the  international  president  and  the  international  executive  board, 
consisting  of  the  international  president  and  the  nine  vice-presidents, 
and  the  officers  of  the  local  unions.  The  international  officers  are 
elected  by  ballot  at  the  biennial  conventions  of  the  union.  The  local 
officers  are  bonded.  The  funds  of  the  union  remain  in  possession  of 
the  local  organizations,  subject  to  the  call  of  the  international  execu- 
tive board  as  may  be  required.  The  accounts  of  the  international 
president  are  audited  annually  by  a  finance  committee  selected  by 
the  international  executive  board,  each  member  of  the  committee  to 
represent  a  different  local  organization,  and  no  member  of  the  com- 
mittee to  serve  the  second  time  until  each  local  organization  has 
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been  represented  on  the  committee.  The  officers  of  the  local  union 
and  the  international  executive  board  pass  upon  all  claims  for  bene- 
fits ;  appeals  from  the  decisions  of  these  officers  may  be  taken  to  the 
international  union. 

CSoNDiTiONS  OF  MEMBERSHIP — ^All  members  of  the  unioni  except 
those  afflicted  with  chronic  diseases,  are  required  to  become  members 
of  the  benefit  fund.     No  medical  examination  is  required. 

FeeS;  Dues,  and  Assessments. — The  entrance  fee  is  $5,  and  the 
reinstatement  fee  is  $5.  The  dues  are  $10.40  per  annum,  paid  weekly 
to  the  local  organization.  A  charter  fee  of  $10  is  charged  to  new 
local  organizations.  Members  are  relieved  from  the  payment  of  con- 
tributions when  they  become  disabled,  when  they  are  in  receipt  of 
benefits,  or  when  unemployed.  Members  in  arrears  8  weeks  are 
not  entitled  to  benefits  for  three  months  after  the  payment  of  arrears; 
members  16  weeks  in  arrears  are  suspended  from  the  union.  There 
is  no  provision  for  refunding  contributions  to  members  who  leave  the 
imion. 

Tbmpobabt  Disability  Beneftt. — ^A  benefit  of  $5  per  week,  not 
to  exceed  10  weeks  in  one  year,  is  paid  to  members  while  disabled,  the 
year  to  date  from  July  1  to  June  30.  Payments  are  not  made  for 
disability  of  less  than  14  days'  duration;  if  disabiUty  continues  longer 
than  14  days,  payments  date  from  the  beginning  of  disabiUty.  A 
membership  of  1  year  is  necessary  for  a  member  to  become  entitled 
to  benefits.  Members  while  disabled  are  visited  by  a  committee  of 
three  members  weekly,  each  of  the  committee  to  make  a  separate 
visit  and  report ;  a  physician's  certificate  is  also  required  in  doubtful 
cases.  Members  forfeit  the  right  to  benefit  if  disabihty  is  due  to 
intemperance,  debauchery,  or  other  immoral  conduct.  Members  who 
have  exhausted  the  right  to  temporary  benefit  are  relieved  from  the 
payment  of  contributions  should  disabiUty  continue.  There  were  366 
members  who  received  disabiUty  benefits  during  the  year,  the  num- 
ber of  cases  of  sickness  were  376,  and  the  aggregate  number  of  days 
for  which  benefits  were  paid  was  10,325.  The  total  expenditure  for 
disabiUty  benefits  for  the  fiscal  year  was  $7,378.66. 

Death  Benefit. — On  the  death  of  a  member  a  death  benefit  is 
paid  to  the  beneficiary  of  the  deceased  member,  the  amount  being 
governed  by  the  length  of  membership  in  the  union,  as  f oUows :  High* 
est  class,  membership  of  15  years  and  over,  $300;  second  class,  mem- 
bership of  10  and  under  15  years,  $200;  third  class,  membership  of 
5  and  under  10  years,  $100;  fourth  class,  membership  of  1  year  and 
under  5  years,  $50. 

A  benefit  of  $40  is  paid  on  the  detfth  of  a  member's  wife.  A  mem- 
bership of  1  year  is  necessary  for  a  member  to  become  entitled  to 
benefit.  Claims  for  benefit  become  payable  immediately  on  receipt 
of  proof  of  death;  one  day  is  usually  required  to  settle  a  claim.     Mem- 
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Conditions  of  Membership. — Membership  in  the  labor  oiganiza- 
tion  entitles  a  member  to  participate  in  the  benefit  fund. 

Fees/ Dues,  and  Assessments. — ^The  entrance  fee  is  paid  to  and 
retained  by  the  local  organization  except  in  the  case  of  provisional 
members,  who  pay  an  entrance  fee  of  $2  to  the  central  fund,  but 
on  becoming  members  of  a  local  within  six  months  of  the  issue  of 
provisional  membership  card  they  must  pay  to  the  local  organization 
the  difference  between  the  fee  paid  to  the  central  body  and  the  fee 
charged  by  the  local  body;  after  six  months  no  additional  fee  is 
charged.  The  dues  are  $6.20  per  annum;  $4.20  is  paid  as  a  per 
capita  tax,  35  cents  monthly;  $2  per  annum  is  paid  as  dues,  50  cents 
quarterly.  Dues  are  paid  through  the  local  organization.  A  charter 
fee  of  $10  is  charged  to  new  locals.  Members  are  in  bad  standing 
and  not  entitled  to  benefits  when  dues  are  not  paid  up  to  the  current 
month  and  assessments  are  not  paid  up  to  the  current  quarter. 
There  is  no  provision  for  refunding  contributions  to  members  who 
leave  the  union. 

Death  Benefit. — On  the  death  of  a  member  $75  is  paid  as  a  funeral 
benefit.  Members  become  entitled  to  the  benefit  immediately  on 
admission  to  the  union.  Claims  for  benefit  become  payable  immedi- 
ately on  receipt  of  proof  of  death;  10  days  are  ordinarily  required 
to  settle  a  claim.  There  were  14  funeral  benefits  paid  during  the 
fiscal  year,  the  aggregate  amoimt  paid  beiog  $1,050. 

4 

INTERNATIONAL     PIANO     AND     OBGAN     WOBKB&S'     UNION     OF 

AXE&ICA. 

This  union  was  organized  in  1898;  it  is  not  an  incorporated  body. 
Temporary  disability  and  death  benefits  for  members  were  instituted 
during  the  year  the  union  was  organized ;  death  benefits  for  members' 
wives  were  instituted  in  1907.  The  benefit  fund  is  not  separately 
organized.  There  are  40  local  organizations  in  the  union — 32  in  the 
United  States  and  8  in  Canada.  The  office  is  located  at  Chicago,  111. 
The  data  here  given  are  for  the  fiscal  year  ending  May  31,  1907. 

Administration. — The  funds  of  the  union  are  administered  by 
the  international  president  and  the  international  executive  board, 
consisting  of  the  international  president  and  the  nine  vice-presidents, 
and  the  officers  of  the  local  unions.  The  international  officers  are 
elected  by  ballot  at  the  biennial  conventions  of  the  union.  The  local 
officers  are  bonded.  The  funds  of  the  union  remain  in  possession  of 
the  local  oi^anizations,  subject  to  the  call  of  the  international  execu- 
tive board  as  may  be  required.  The  accounts  of  the  international 
president  are  audited  annually  by  a  finance  committee  selected  by 
the  international  executive  board,  each  member  of  the  committee  to 
represent  a  different  local  organization,  and  no  member  of  the  com- 
mittee to  serve  the  second  time  until  each  local  organization  has 
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been  represented  on  the  committee.  The  officers  of  the  local  union 
and  the  international  executive  board  pass  upon  all  claims  for  bene- 
fits; appeals  from  the  decisions  of  these  officers  may  be  taken  to  the 
international  union. 

CSoNDinoNS  OF  Membebship — ^All  members  of  the  union,  except 
those  afflicted  with  chronic  diseases,  are  required  to  become  members 
of  the  benefit  fund.     No  medical  examination  is  required. 

Fees,  Dubs,  and  Assessments. — The  entrance  fee  is  $5,  and  the 
reinstatement  fee  is  S5.  The  dues  are  $10.40  per  annum,  paid  weekly 
to  the  local  organization.  A  charter  fee  of  $10  is  charged  to  new 
local  organizations.  Members  are  relieved  from  the  payment  of  con- 
tributions when  they  become  disabled,  when  they  are  in  receipt  of 
benefits,  or  when  unemployed.  Members  in  arrears  8  weeks  are 
not  entitled  to  benefits  for  three  months  after  the  payment  of  arrears; 
members  16  weeks  in  arrears  are  suspended  from  the  union.  There 
is  no  provision  for  refunding  contributions  to  members  who  leave  the 
imion. 

Tbhpo&abt  Disability  Beneftt. — ^A  benefit  of  $5  per  week,  not 
to  exceed  10  weeks  in  one  year,  is  paid  to  members  while  disabled,  the 
year  to  date  from  July  1  to  June  30.  Payments  are  not  made  for 
disabiUty  of  less  than  14  days'  duration;  if  disabiUty  continues  longer 
than  14  days,  payments  date  from  the  beginning  of  disability.  A 
membership  of  1  year  is  necessary  for  a  member  to  become  entitled 
to  benefits.  Members  while  disabled  are  visited  by  a  committee  of 
three  members  weekly,  each  of  the  committee  to  make  a  separate 
visit  and  report ;  a  physician's  certificate  is  also  required  in  doubtful 
cases.  Members  forfeit  the  right  to  benefit  if  disability  is  due  to 
intemperance,  debauchery,  or  other  immoral  conduct.  Members  who 
have  exhausted  the  right  to  temporary  benefit  are  relieved  from  the 
payment  of  contributions  should  disability  continue.  There  were  366 
members  who  received  disability  benefits  during  the  year,  the  num* 
ber  of  cases  of  sickness  were  376,  and  the  aggregate  number  of  days 
for  which  benefits  were  paid  was  10,325.  The  total  expenditure  for 
disability  benefits  for  the  fiscal  year  was  $7,378.66. 

Death  Benefit. — On  the  death  of  a  member  a  death  benefit  is 
paid  to  the  beneficiary  of  the  deceased  member,  the  amoimt  being 
governed  by  the  length  of  membership  in  the  union,  as  follows:  High- 
est class,  membership  of  15  years  and  over,  $300;  second  class,  mem- 
bership of  10  and  under  15  years,  $200;  third  class,  membership  of 
5  and  under  10  years,  $100;  fourth  class,  membership  of  1  year  and 
under  5  years,  $50. 

A  benefit  of  $40  is  paid  on  the  detfth  of  a  member's  wife.  A  mem- 
bership of  1  year  is  necessary  for  a  member  to  become  entitled  to 
benefit.  Claims  for  benefit  become  payable  immediately  on  receipt 
of  proof  of  death;  one  day  is  usually  required  to  S3ttle  a  claim.     Mem- 
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bers  forfeit  the  right  to  benefits  by  forfeiture  of  membership  in  the 
union.  There  were  56  claims  for  death  of  members  paid  during  the 
year,  the  total  amount  of  the  payments  being  $4,000;  and  22  claims 
for  death  of  members'  wives  paid  during  the  year,  at  a  total  expendi- 
ture of  $880. 

OPEBATIVE  FLASTBBEBS'  INTEBNATIONAL  ASSOCIATION  OF  THE 

UNITED  STATES  AND  CANADA. 

This  association  was  organized  in  1864;  it  is  not  incorporated.  A 
death  benefit  for  members  was  instituted  in  1890;  the  benefit  fund 
is  not  separately  organized.  There  are  238  local  unions  in  the 
association — 228  in  the  United  States  and  10  in  Canada.  The  ofilce 
is  located  at  Pittsburg,  Pa.  The  data  here  given  are  for  the  fiscal 
year  ending  September  30,  1908. 

Administbation. — ^The  funds  of  the  association  are  adnmiistered 
by  the  general  secretary-treasurer,  who  is  elected  biennially  by  ballot 
at  the  international  convention  and  is  bonded  in  the  sum  of  $10,000. 
The  funds  are  deposited  in  two  banks.  All  approved  claims  are  paid 
by  check  signed  by  the  secretary-treasurer.  The  accounts  of  the 
association  are  audited  annually  by  committee  appointed  by  the 
general  president.  The  president  and  the  financial  secretary  of  the 
local  union  and  the  general  secretary-treasurer  pass  upon  all  claims 
for  benefits;  appeals  from  the  decision  of  these  officers  may  be  taken 
to  the  general  executive  board. 

Conditions  of  Membebship. — ^Membership  in  the  international 
association  entitles  a  member  to  participate  in  the  benefit  fund;  per- 
sons carried  on  the  rolls  of  the  local  associations  as  honorary  members 
are  not  entitled  to  benefits. 

Fees,  Dues,  and  AssEssMENXS.-^The  entrance  (registration)  fee 
is  $1.  The  reinstatement  fee  is  $1.  The  dues  are  $1.80  per  annum, 
paid  quarterly  through  the  local  organization.  An  annual  assess- 
ment of  50  cents  per  member  is  made  for  trade  purposes,  and  if  not 
sufficient,  additional  assessments  may  be  levied.  One  assessment  of 
50  cents  per  member  was  levied  for  each  of  the  years  1904  to  1908, 
inclusive.  A  charter  fee  of  $10  is  charged  to  all  new  locals.  There 
is  no  provision  for  refunding  contributions  to  members  who  leave  the 
union. 

Death  BsNEFir. — On  the  death  of  a  member  $50  is  paid  to  his 
beneficiary.  A  membership  of  six  months  is  required  for  a  member 
to  become  entitled  to  the  benefit.  Claims  for  benefit  become  payable 
on  receipt  of  proof  of  death;  10  days  are  ordinarily  required  to  settle 
a  claim.  Members  forfeit  the  right  to  benefit  by  forfeiture  of  mem- 
bership in  the  local  organization.  There  were  140  death  claims  paid 
during  the  fiscal  year  at  a  total  expenditure  of  $7,000. 
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TJNZTBD  ASSOCIATIOir  OF  JOUBCTTHBIT  PLinCBBBS,  OAS  FITTBBS, 
STBAK  "FTTTRRB  AND  8TBAK  FITTBBS'  HBLPBBS  OF  THS  T7NITBD 
STATES  AND  CANADA. 

This  association  was  organized  in  1889;  it  ia  not  incorporated. 
Temporary  disability,  superannuation,  and  death  benefits  were 
instituted  in  1902;  the  superannuation  benefit  is  not  yet  operative. 
The  benefit  fund  is  not  separately  organized.  There  are  404  local 
branches  of  the  association — 391  in  the  United  States  and  13  in 
Canada.  The  office  is  located  at  Chicago,  111.  The  data  here  given 
are  for  the  fiscal  year  ending  December  31,  1905. 

Administration. — The  president,  the  secretary,  and  the  treasurer 
of  local  organizations,  and  the  general  president,  the  general  secre- 
tary-treasurer, and  the  general  executive  board  administer  the  funds 
of  the  association.  The  local  officers  are  elected  semiannually  by 
vote  of  the  members  of  the  local  organization,  the  general  officers 
being  elected  bienniaUy  by  popular  vote.  The  general  secretary- 
treasurer  is  bonded  in  the  sum  of  $5,000.  (<*)  The  funds  of  the  asso- 
ciation are  deposited  in  a  bank  designated  by  the  general  executive 
board,  in  the  name  of  the  association.  Disbursements  are  made  by 
the  general  secretary-treasurer  on  orders  signed  by  the  general  presi- 
dent; disbursements  of  $25  or  more,  at  one  time,  must  have  the  sanc- 
tion of  the  general  executive  board.  The  accounts  are  audited 
semiannuaUy  by  an  auditing  committee.  The  secretary  and  the 
executive  board  of  the  local  unions,  and  the  general  president,  the 
general  secretary-treasurer,  and  the  general  executive  board  of 
the  association  pass  upon  all  claims  for  benefit.  Appeals  from  the 
decisions  of  these  officers  may  be  taken  to  the  convention;  then  sub- 
mitted to  vote  of  the  general  membership. 

Conditions  of  Membebship. — Membership  in  the  association 
entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $10;  the 
reinstatement  fee  is  $1.  The  dues  are  $15.60  per  annum,  paid 
weekly  through  the  local  organizations.  An  assessment  of  $1  per 
member  is  levied  for  the  general  fimd  whenever  the  fund  falls  below 
$2  per  capita.  There  were  two  such  assessments  in  1902,  one  in  1904, 
and  one  in  1905.  A  charter  fee  of  $1  per  member  is  charged  to  new 
local  unions.  A  member  is  suspended  from  benefit  when  three  months 
in  arrears;  if  reinstated,  he  becomes  beneficiary  the  same  as  a  new 
member.  A  member,  having  nearly  earned  superannuation  and 
becoming  in  arrears,  is  allowed  1  year  for  reinstatement  without 
detriment.  There  is  no  provision  for  refunding  contributions  to 
members  who  leave  the  association. 

TEftpoBABY  Disability  Benefit. — A  temporary  disability  bene- 
fit of  $5  per  week,  not  to  exceed  13  weeks  in  any  one  year,  is  paid 

a  Since  the  close  of  the  fiscal  year  the  sum  has  been  increased  to  $15,000. 
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to  members  when  disabled.  No  payment  is  made  for  disability  of 
less  than  14  days'  duration,  but  if  disability  continues  more  than  14 
days  payments  date  from  the  beginning  of  the  second  week  of 
disability.  No  payments  are  made  for  a  fractional  part  of  a  week. 
Membership  of  one  year  in  the  association  is  necessary  for  a  mem- 
ber to  become  entitled  to  the  benefit.  A  committee  of  three  members 
is  appointed  to  visit  disabled  members  once  each  week;  each  member 
of  the  committee  to  make  a  separate  visit  and  report;  a  weekly  certifi^- 
cate  of  a  physician  may  also  be  required.  Members  forfeit  their 
right  to  benefit  if  disability  was  caused  by  intemperance,  debauchery, 
or  other  immoral  conduct.  The  number  of  members  receiving  bene- 
fits and  the  number  of  cases  of  benefits  are  not  reported.  The  ag- 
gregate number  of  days  of  benefit  paid  for  during  the  fiscal  year  was 
41,265,  at  a  total  expenditure  of  $29,475. 

Death  Benefit. — On  the  death  of  a  member,  a  benefit  of  $100 
is  paid  to  the  beneficiary  of  the  deceased  member.  A  membership 
of  six  months  in  the  association  is  necessary  for  a  member  to  become 
entitled  to  the  benefit.  Claims  for  benefit  become  payable  ixnme- 
diately  upon  receipt  of  proof  of  death;  10  days  are  ordinarily  required 
to  settle  a  claim.  Members  forfeit  the  right  to  benefit  when  the 
performance  of  military  duty  is  the  cause  of  death.  There  were  65 
claims  for  death  benefit  paid  during  the  fiscal  year,  the  aggregate 
amoimt  of  payments  being  $6,500. 

SuFEBANNUATiON  Benefft. — A  member  of  not  less  than  45  years 
of  age  is  entitled  to  a  superannuation  benefit,  the  amount  being 
governed  by  the  length  of  membership  in  the  association,  as  fol- 
lows: Highest  class,  membership  of  30  years  and  over,  $500;  second 
class,  membership  of  25  and  under  30  years,  $400;  third  class,  mem- 
bership of  20  and  under  25  years,  $300.  The  membership  must  be 
continuous.  To  be  entitled  to  superannuation  benefit  a  member  is 
required  to  furnish  the  certificates  of  two  sui^eons  showing  *  that  he 
is  totaUy  incapacitated  by  old  age  or  infirmity  from  following  his 
trade,  one  of  the  surgeons  to  be  named  by  the  association,  and  the 
association  to  pay  for  the  services  of  the  surgeon  named  by  it.  This 
benefit  is  not  yet  operative. 

INTBBKATIOKAI.     PBINTINO     PBESSMBN'S     UNIOIT     OF     KOBTH 

AHBBICA. 

This  imion  was  oi^anized  in  1889;  it  is  not  incorporated.  The 
printing  pressmen's  unions  were  formerly  a  part  of  the  International 
Typographical  Union.  A  death  benefit  for  members  was  instituted 
in  1889;  the  benefit  fund  is  not  separately  organized.  There  are 
271  local  organizations  in  the  union — 262  in  the  United  States. and  9 
in  Canada.  The  262  local  organizations  in  the  United  States  and 
1  of  the  local  organizations  in  Canada  participate  in  the  benefit  fund, 
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participation  in  the  benefit  fund  being  optional  with  locals  in  Canada. 
The  office  is  located  at  Cincinnati,  Ohio.  The  data  here  given  are  for 
the  fiscal  yoar  ending  May  15,  1907. 

Administration. — The  funds  of  the  union  are  administered  by  the 
general  president,  three  general  vice-presidents,  and  the  general  sec- 
retary-treasurer, who  are  the  board  of  directors  of  the  union;  these 
officers  are  elected  by  ballot  at  the  annual  convention. 

The  general  secretary-treasurer  is  bonded  in  the  sum  of  $10,000. 
The  funds  are  deposited  in  an  approved  bank,  disbursements  being 
made  by  the  general  secretary-treasurer  when  authorized  by  the 
union  or  board  of  directors,  on  warrants  signed  by  the  president. 
The  accounts  are  audited  quarterly  by  an  expert  accountant.  The 
president  and  the  secretary  of  the  local  imion  and  the  secretary- 
treasurer  of  the  international  union  pass  upon  all  claims  for  benefits; 
appeals  may  be  taken  from  the  decisions  of  these  officers,  first,  to  the 
international  president,  then  to  the  board  of  directors. 

Conditions  of  Membership. — ^Membership  in  the  union  entitles 
a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — There  is  no  entrance  fee  paid  to 
the  international  body.  The  dues  for  members  of  locals  who  parti- 
cipate in  the  benefit  fund  are,  for  pressmen,  $3,  for  pressmen's  assist- 
ants, $2.40  per  annum;  the  dues  of  members  of  locals  which  do  not 
participate  in  the  benefit  fund  are  $1.80  per  annum.  Dues  are  paid 
through  the  local  organization.  A  charter  fee  of  $5  is  charged  to 
new  locals.  Members  are  not  relieved  from  payment  of  contribv- 
tions  nor  are  contributions  reduced  for  any  reason.  Members  are 
suspended  from  benefits  when  two  months  in  arrears,  but  if  sus- 
pended for  noQpayment  of  dues  and  are  reinstated  they  become 
beneficiaries  30  days  from  date  of  reinstatement.  There  is  no  pro- 
vision for  refunding  contributions  to  members  who  leave  the  union. 

Death  Benefit. — On  the  death  of  a  member  a  funeral  benefit  is 
paid  to  the  family  of  the  deceased  member;  but  in  case  of  no  family 
or  rejiatives  the  executive  officers  of  the  subordinate  union  of  whicli 
deceased  was  a  member  shall  pay  the  funeral  expenses  and  return 
any  unexpended  balance  to  the  international  secretary-treasurer. 
The  amount  of  the  benefit  is  governed  by  the  class  of  membership,  as 
follows:  Highest  class,  pressmen,  $100;  second  class,  pressmen's  assist- 
ants, $75. 

Members  are  entitled  to  benefit  immediately  on  admission  to  the 
union,  provided  the  local  to  which  admission  is  gained  participates  in 
the  benefit  fund.  Claims  for  benefit  are  payable  immediately  on 
receipt  of  proof  of  death;  2  weeks  are  usually  required  to  settle  a 
claim.  Members  forfeit  the  right  to  benefit  by  forfeiture  of  mem- 
bership in  the  union.  There  were  137  death  benefit  claims  paid 
during  the  year,  at  a  total  expenditure  of  $12,145. 
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aXJABBT  WOBKEBS'  INTEBKATIONAL  UNIOIT  OF  NOBTH  AMBBICA. 

This  international  union  was  organized  in  1903;  it  is  not  incorpo- 
rated. A  death  benefit  for  members  was  instituted  in  1903;  the 
benefit  fund  is  not  separately  organized.  There  are  122  local  organi- 
zations (called  branches) — 116  in  the  United  States  and  6  in  Canada. 
The  office  is  located  at  Barre,  Vt.  The  data  here  given  are  for  the 
fiscal  year  ending  October  1,  1906. 

Administration. — The  funds  of  the  union  are  administered  by 
the  general  president,  the  general  secretary-treasurer,  and  the  inter- 
national committee,  composed  of  five  members.  The  general  presi- 
dent is  elected  annually,  the  general  secretary-treasurer  biennially, 
by  plurality  vote  of  membership.  The  members  of  the  international 
committee  are  elected  from  the  membership  of  the  local  union  of  the 
place  at  which  the  headquarters  are  located.  Two  or  three  members 
retire  alternately  every  six  months.  The  general  secretary-treasurer 
is  bonded  in  the  sum  of  $10,000.  The  funds  are  deposited  in  bank. 
Checks  are  drawn  by  the  general  secretary-treasurer  on  orders 
approved  by  the  international  committee  and  signed  by  the  general 
president*  and  the  general  secretary-treasurer.  The  accounts  are 
audited  semiannually  by  a  committee  of  three  members.  Claims  for 
benefits  are  passed  upon  by  the  local  financial  secretary  and  the 
general  president,  the  general  secretary-treasurer,  and  the  inter- 
national union  committee.  Appeals  from  the  decisions  of  these 
oflSicers  may  be  taken  to  the  international  union. 

Conditions  of  MEMSERSHiP.-^Membership  in  the  union  entitles  a 
member  to  participate  in  the  benefit  fund.  Membership  in  the  bene- 
fit fund  may  not  be  retained  after  leaving  the  union,  but  membership 
in  the  union  may  be  retained  after  leaving  the  trade. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  one-half  of 
the  fee  paid  to  the  local  branch,  which  local  fee  is  no£  more  than  S5 
nor  less  than  $1,  except  for  nonunion  men  who  have  worked  on  unfair 
jobs,  whose  fee  is  $10.  The  dues  are  $3  per  annum,  paid  monthly 
through  the  local  organization.  A  per  capita  assessment  may  be 
levied  on  members  by  the  international  union  committee  when  the 
general  fund  is  less  than  $1,000;  no  assessments  have  been  levied  dur- 
ing the  last  five  years.  No  charter  fee  is  charged  to  new  branches. 
Members  are  relieved  from  contributions  when  they  become  disabled. 
Members  are  suspended  from  benefits  when  three  months  in  arrears, 
and  are  not  entitled  to  benefits  until  one  month  after  reinstatement. 
There  is  no  provision  for  refunding  contributions  to  members  who 
leave  the  union. 

Death  Benefit. — ^A  death  benefit  of  $50  is  paid  to  the  heirs  of  a 
deceased  member.  A  membership  of  six  months  in  the  union  is 
necessary  for  a  member  to  become  entitled  to  the  benefit.  Claims 
for  death  benefit  become  payable  immediately  on  receipt  of  proof  of 
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death;  one  week  is  ordinarily  required  to  settle  a  claim.     Members 
forfeit  the  right  to  benefit  by  forfeiture  of  membership  in  the  union.  • 
There  were  32  death  claims  paid  during  the  fiscal  year,  the  total 
expenditure  being  $1,600. 

AlCAIiOAMATED  ASSOCIATION  OF  STBEET  AND  SLEOTBIC  BAII«- 

WAT  EMPLOYEES  OF  AHBBICA. 

This  association  was-  organized  in  1892;  it  is  not  an  incorporated 
body.  Death  benefit?  and  permanent  disability  benefits  for  mem- 
bers were  instituted  in  1895.  Provision  is  also  made  for  superannua- 
tion benefits  whenever  the  amount  in  the  benefit  fund  reaches  $10,000; 
the  superannuation  benefit  is  not  yet  operative.  The  benefit  fund  is 
not  separately  organized.  There  are  312  local  oi^anizations  of  the 
association — 302  in  the  United  States  and  10  in  Canada.  The  office 
is  located  at  Detroit,  Mich.  The  data  here  given  are  for  the  fiscal 
year  ending  August  31,  1906. 

Abministbation. — ^The  funds  of  the  association  are  administered 
by  the  international  president,  the  international  treasurer,  and  the 
international  executive  board,  consisting  of  nine  members.  These 
officers  are  elected  by  ballot  at  the  biennial  convention  of  the  associa- 
tion. The  international  president  is  bonded  in  the  sum  of  $25,000 
and  the  international  treasurer  in  the  sum  of  $20,000.  The  funds 
of  the  association  are  deposited  in  a  bank  selected  by  the  international 
executive  board,  disbursements  being  made  on  bills  countersigned  by 
the  international  president.  Whenever  it  is  deemed  necessary  the 
accounts  are  audited  by  an  expert  accountant  selected  by  the  general 
executive  board.  The  international  president  and  the  executive 
board  pass  upon  all  claims  for  benefits.  Appeals  from  the  decisions 
may  be  taken  to  the  biennial  convention  of  the  association. 

CoKDrrioNS  of  Membebship. — Membership  in  the  association  en- 
titles a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  paid  to  the 
central  body  is  25  cents.  The  dues  are  $1.80  per  annum,  paid  in 
monthly  installments,  through  the  local  organization;  60  cents  per 
annum  of  the  dues  of  each  member  are  credited  to  the  benefit  fund. 
For  trade  purposes,  $1  per  annum  is  assessed  against  each  member; 
the  assessments  are  paid  25  cents  quarterly,  through  the  local  organ- 
ization. A  charter  fee  of  $10  is  charged  to  local  organizations.  Mem- 
bers in  arrears  for  one  month  are  suspended  from  benefits  for  two 
months  after  arrears  are  paid;  members  three  months  in  arrears  are 
dropped  from  the  roll  of  membership  and  may  be  reinstated  only  as 
new  members.  There  is  no  provision  for  refundmg  contributions  to 
members  who  leave  the  association. 

Death  Benefit. — On  the  death  of  a  member  $100  is  paid  to  his 
beneficiaries.     A  membership  of  one  year  is  required  for  a  member  to 
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become  entitled  to  the  benefit,  dainis  become  payable  immediately 
»on  receipt  of  proof  of  deaths  30  days  are  usually  required  to  settle  a 
claim.  A  member  forfeits  the  right  to  the  benefit  when  death  is 
caused  by  suicide  or  is  due  to  intemperance  or  is  caused  by  accident 
while  following  any  other  occupation,  or  while  on  duty  as  a  militiaman 
or  a  policeman.  There  were  123  death  claims  paid  during  the  fiscal 
year,  the  aggregate  sum  expended  being  $12,300. 

Permanent  DisABiLrrr  Benefti. — A  permanent  disability  benefit 
of  $100  is  paid  members  for  the  loss  of  a  hand^at  or  above  the  wrist 
joint;  for  the  loss  of  a  foot  at  or  above  the  ankle  joint;  for  the  loss 
of  the  sight  of  both  eyes,  while  in  the  service  as  an  employee  of  some 
street  and  electric  railway  company.  One  year's  membership  is 
required  for  a  member  to  become  entitled  to  the  benefit.  An  exami- 
nation is  made  of  claimants  for  disability  benefit  by  a  physician 
sent  by  the  association.  A  member  forfeits  his  right  to  the  benefit 
when  the  disability  is  caused  by  negligence,  through  use  of  intoxi- 
cants, or  while  on  duty  as  a  militiaman  or  a  policeman.  There  were 
eight  permanent  disability  benefit  claims  paid  during  the  fiscal  year, 
the  aggregate  sum  expended  being  $800. 

SuFEBANNUATioN  Beneftt. — ^Any  member  of  the  association  who 
has  been  a  member  in  continuous  good  standing  for  seven  years,  and 
under  10  years,  and  has  reached  the  age  of  65  years  or  more,  and 
because  of  age  is  prevented  from  following  his  occupation  as  a  street 
and  electric  railway  employee  or  any  other  occupation  at  which  he 
can  earn  a  living  wage,  shall  receive  the  sum  of  $1  per  week,  pay- 
able monthly,  from  the  funds  provided  for  that  piirpose.  Any  mem- 
ber who  has  been  continuously  a  member  10  and  under  15  years  and 
has  reached  the  age  of  65  years,  who  on  accoimt  of  age  is  unable  to 
work  at  his  occupation  as  street  railway  employee  or  to  command  a 
living  wage  at  any  other  occupation  shall  receive  the  sum  of  $1.50 
per  week,  payable  monthly.  Any  member  who  has  reached  the  age 
of  65  years  and  has  been  continuously  a  member  15  and  under  20 
years  and  has  arrived  at  the  same  conditions  as  above  provided  for 
shall  receive  the  sum  of  $2  per  week,  payable  monthly.  Any  mem- 
ber who  has  reached  the  age  of  65  years  and  has  been  continuously  a 
member  25  years  and  more  and  whose  condition  is  as  above  described 
shall  be  paid  $3  per  week,  payments  to  be  made  monthly.  Funds 
are  being  accumulated  for  the  purpose  of  carrying  out  the  provisions 
of  the  superannuation  fund,  but  the  fund  is  not  yet  in  operation. 

BAILWAY  ICAIL  ASSOCIATIOIT. 

This  association  was  organized  in  1898;  it  is  an  incorporated  body. 
Benefits  for  temporary  disability,  for  permanent  disability,  and  for 
death,  caused  by  accident  only,  were  instituted  at  the  time  the  associa- 
tion was  organized.     There  are  1 1  local  divisions  in  the  United  Btates. 
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The  office  is  located  at  Portsmouth,  N.  H.  The  data  here  given  are 
for  the  fiscal  year  ending  August  31,  1907. 

Adminibt&ation. — ^The  board  of  directors,  consisting  of  the  presi- 
dent, vice-president,  secretary-treasurer,  and  11  other  members  ad- 
minister the  funds  of  the  association.  These  officers  are  elected  by 
ballot  at  the  annual  convention  of  the  association.  The  secretary- 
treasurer  is  bonded  in  the  sum  of  $25,000.  The  funds  are  deposited 
in  bank,  disbursements  being  made  by  the  secretary-treasurer  on 
orders  signed  by  the  president  and  the  auditor.  Surplus  funds  of 
the  association  are  invested  in  United  States  registered  bonds.  The 
accounts  are  audited  annually  by  an  auditing  committee  of  three 
members.  The  president  of  the  local  division  and  the  secretary- 
treasurer  of  the  association  and  one  member  of  the  committee  on 
claims  pass  upon  all  claims  for  benefit.  Appeals  from  the  decisions 
of  these  officers  may  be  taken  to  the  board  of  directors. 

CoNDrnoNS  of  Membebship. — ^Any  member  of  the  association  not 
over  70  years  of  age  may  becoihe  a  member  of  the  benefit  fund. 
Members  leaving  the  association  may  retain  membership  in  the 
benefit  fund  if  they  do  not  engage  in  a  more  hazardous  occupation. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $2,  which  is 
placed  in  the  benefit  fund.  The  dues  are  $2,  of  which  smn  $1  is  placed 
in  the  benefit  fund;  the  dues  are  paid  annually  in  advance,  through 
the  local  organization.  An  assessment  of  $2  is  levied  on  members 
when  necessary  for  the  maintenance  of  the  benefit  fund.  There  were 
9  such  assessments  in  1903,  6  in  1904,  7  in  1905,  6  in  1906,  and  6  in 
1907.  There  is  no  charter  fee.  Members  30  days  in  arrears  are  sus- 
pended from  all  benefits,  and  if  60  days  in  arrears  they  are  dropped 
from  membership.  There  is  no  provision  for  refunding  contribu- 
tions to  members  who  leave  the  association. 

Temporary  Disabilfty  Beneftt. — ^A  member  meeting  with  an 
accident  which  incapacitates  him  from  performing  the  duties  of  a 
railway  postal  clerk  is  entitled  to  a  benefit  of  $15  per  week,  not  to 
exceed  52  weeks.  Members  are  entitled  to  the  benefit  immediately  on 
becoming  members  of  the  benefit  fund.  The  benefit  is  paid  from 
the  beginning  of  the  disability.  An  examination  of  the  member 
receiving  temporaiy  disability  may  be  made  whenever  thought  nec- 
essary. Members  forfeit  right  to  benefit  when  accident  is  caused  by 
intemperance.  There  were  871  members  who  received  temporary 
benefit  and  898  cases  of  benefit;  the  aggregate  number  of  days  of  bene- 
fit was  36,047.  The  aggregate  amoimt  expended  on  account  of  tem- 
porary disability  benefits  was  $77,243.62. 

Death  Beneftt. — ^A  death  benefit  of  $3,000  is  paid  to  the  bene- 
ficiary of  a  deceased  member.  Members  are  entitled  to  this  benefit 
inmiediately  on  Srdmission  to  the  benefit  fund.  One  himdred  and 
twenty  days  after  receipt  of  proof  of  death  is  required  to  settle  a 
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claim.  Members  forfeit  the  right  to  benefit  if  death  was  caused  by 
intemperate  habits.  There  were  16  claims  for  death  benefit  paid  dur- 
ing the  fiscal  year,  at  a  total  expenditure  of  $48,000. 

Permanent  DisABiLriY  Benefit. — A  permanent  disability  benefit 
is  paid  to  members^  the  amoimt  of  benefit  being  govemed  by  the 
nature  of  the  disability — for  the  loss  of  a  leg,  an  arm,  or  an  eye,  $1,000; 
for  the  loss  of  both  legs  or  one  leg  and  one  arm,  $3,000;  for  the  loss  of 
both  eyes,  $3,000.  Any  weekly  indemnity  benefit  paid  on  accoimt  of 
accident  tending  to  the  above  loss  is  deducted  from  the  amount  of 
benefit.  Members  become  entitled  to  benefit  immediately  on  becom- 
ing members  of  the  benefit  fund.  Members  forfeit  their  right  to 
benefit  when  disability  is  caused  by  intemperance.  There  were  two 
claims  for  permanent  disability  benefit  paid  during  the  fiscal  year, 
at  a  total  expenditure  of  $2,000. 

SAILOBS'  TTNIOir  OF  THS  PACIFIC. 

This  union  was  oi^anized  in  1885;  it  is  not  an  incorporated  body. 
Death,  shipwreck,  and  tobacco  benefits  for  members  were  instituted 
the  year  the  imion  was  organized.  The  benefit  fund  is  not  separately 
organized.  There  are  9  local  branches  in  the  union^  all  within  the 
United  States.  The  office  is  located  at  San  Francisco,  Cal.  The  data 
here  given  are  for  the  fiscal  year  ending  December  31,  1906. 

Abministbation. — ^The  funds  of  the  union  are  administered  by  the 
secretary  and  the  treasurer;  these  officers  are  elected  semiannually 
by  the  secret  ballot  of  the  membership.  The  secretary  is  bonded  in 
the  sum  of  $500  and  the  treasurer  in  the  sum  of  $1,000.  The  funds 
of  the  union  are  deposited  in  bank,  disbursements  being  made  by  the 
treasurer  on  warrants  authorized  by  the  union  and  signed  by  the 
secretary.  The  accounts  are  audited  quarterly  by  the  finance  com- 
mittee. Claims  for  burial  benefits  are  passed  upon  by  the  secretary 
and  the  treasurer;  claims  for  shipwreck  benefits  by  a  conmiittee 
appointed  by  the  \mion.     No  appeals  can  be  taken  from  the  decisions. 

CioNDmoNS  OF  Membership. — ^Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $5.  The 
dues  are  $9  per  annum,  paid  monthly  in  advance,  either  through  the 
local  branch  or  direct  to  headquarters.  An  assessment  not  to  exceed 
20  per  cent  of  wages  earned  may  be  levied  by  the  secretary  when 
authorized  by  two-thirds  vote  of  the  union,  for  trade  purposes.  No 
charter  fee  is  charged  to  local  branches.  Members  are  relieved  from 
the  payment  of  contributions  when  they  become  disabled.  Mem- 
bers are  suspended  from  benefits  when  three  months  in  arrears  and 
are  reinstated  on  payment  of  arrears.  There  is  no  provision  for 
refunding  contributions  to  members  who  leave  the  union. 
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Death  Benefit. — ^A  funeral  benefit  not  to  exceed  $75  is  paid  for 
a  member  whose  death  occurs  in  the  immediate  vicinity  of  the  union 
or  of  any  of  its  branches.  A  membership  of  six  months  is  required 
for  a  member  to  become  entitled  to  the  benefit.  Claims  for  benefit 
become  payable  immediately  on  receipt  of  proof  of  death;  one  week 
is  usually  required  to  settle  a  claim.  Members  forfeit  the  right  to 
benefit  by  forfeiture  of  membership  in  the  labor  organization.  There 
were  35  death  claims  paid  during  the  fiscal  year,  the  aggregate  ex- 
penditure being  $2,223.60. 

Shipwbegk  Benefit. — ^A  shipwreck  benefit  not  to  exceed  $50  is 
paid  to  members  losing  their  clothes  or  belongings  by  shipwreck. 
Shipwrecked  members  arriving  at  the  branches  shall  at  once  report 
to  the  agent,  who  shall  appoint  a  committee  to  ascertain  whether  the 
members  are  entitled  to  the  benefit.  There  were  77  claims  for  ship- 
wreck benefit  paid  during  the  fiscal  year,  at  a  total  cost  of  $3,790. 

Tobacco  Benefit. — ^A  tobacco  benefit  of  25  cents  per  week  is  paid 
to  members  while  in  hospital.  The  total  amount  paid  on  account  of 
this  benefit  during  the  fiscal  year  was  $1,287.75. 

ATLANTIC  coast  SBAHBK'S  T7NION. 

This  union  was  organized  in  1889;  it  is  not  incorporated.  The 
union,  while  treated  here  as  a  separate  national  union,  is  a  part  of 
the  International  Seamen's  Union  of  America.  Death,  permanent 
disability,  and  shipwreck  benefits  were  instituted  the  year  the  union 
was  organized;  the  benefit  fund  is  not  separately  organized.  There 
are  8  branches  in  the  union,  all  within  the  United  States.  The  office 
is  located  at  Boston,  Mass.  The  data  here  given  are  for  the  fiscal 
year  ending  December  31,  1906. 

ADMiNisTBA'noN. — ^The  secretary  and  the  treasurer  administer  the 
benefit  fund  of  the  imion.  These  officers  are  elected  semiannually 
by  general  ballot  of  the  membership.  The  secretary  is  bonded  in 
the  sum,  of  $1,000  and  the  treasurer  in  the  sum  of  $2,000.  The 
funds  are  deposited  in  bank.  Disbursements  are  made  by  the  treas- 
urer on  warrants  signed  by  the  chairman  and  the  secretary  of  the 
union.  No  money  may  be  withdrawn  from  bank  without  the  warrant 
of  the  union  being  shown  to  the  bank  official,  and  the  treasurer  and 
the  banking  committee,  consisting  of  four  members,  must  receipt  for 
all  money  withdrawn.  The  accounts  are  audited  quarterly  by  the 
finance  committee  of  the  union.  The  secretary  passes  upon  all 
claims  for  death  and  permanent  disability  benefits;  a  committee 
appointed  by  the  secretary  or  by  the  local  branch,  as  the  case  may 
be,  passes  upon  all  claims  for  shipwreck  benefit.  Appeals  from  th& 
decisions  may  be  taken  to  the  union. 

Conditions  of  Membership. — ^Membership  in  the  union  entitles 
a  member  to  participate  in  the  benefit  fund. 
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Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  S2.50.  The 
dues  are  $8.40  per  annum;  dues  are  paid  monthly  direct  to  the  sec- 
retary of  the  union  or  to  the  agent  at  the  branch,  who  forwards  the 
sBxae  to  the  secretary.  An  assessment  of  50  cents  per  member  is 
levied  whenever  necessary  to  pay  a  permanent  disability  benefit.  No 
charter  fee  is  charged  to  local  branches  of  the  union.  Members  are 
relieved  from  the  payment  of  contributions  when  sick  or  disabled. 
Members  are  in  bad  standing  and  not  entitled  to  benefits  when  three 
months  in  arrears  and  are  suspended  when  six  months  in  arrears,  but 
may  be  reinstated  on  payment  of  arrears.  There  is  no  provision 
for  refunding  contributions  to  members  who  leave  the  union. 

Death  Benefit. — ^Every  member  upon  his  death  is  entitled  to 
burial  at  the  hands  of  the  union,  provided  the  officers  of  the  union 
are  notified  in  time  to  arrange  for  the  funeral.  The  funeral  benefit 
shall  not  exceed  $50.  In  case  of  a  member's  death  all  members  in 
port  shall  attend  his  funeral,  provided  his  death  occurs  in  the  city  or 
town  where  headquarters  or  any  of  the  branches  are  located.  A 
membership  of  six  months  is  necessary  for  a  member  to  become 
entitled  to  the  benefit.  Claims  for  benefit  are  settled  within  two  or 
three  days  on  receipt  of  proof  of  death.  Members  forfeit  the  right 
to  benefit  by  forfeiture  of  membership  in  the  union.  There  were  20 
death  claims  paid  during  the  fiscal  year,  at  a  total  expenditure  of 
$1,000. 

Permanent  Disability  Benefit. — ^A  member  meeting  with  an 
accident  that  permanently  disables  him  is  entitled  to  a  benefit  not  to 
exceed  $200.  Title  to  benefit  is  established  immediately  ^n  admis- 
sion to  the  imion.  Members  receiving  permanent  disability  benefit 
are  not  entitled  to  any  other  benefit.  There  was  no  permanent  dis- 
ability benefit  paid  during  the  fiscal  year. 

Shipwreck  Benefit. — ^Members  losing  their  clothes  or  belongings 
by  shipwreck  are  entitled  to  a  benefit  not  to  exceed  $25.  When  a 
member  reports  loss  by  shipwreck,  a  committee  of  five  members  is 
appointed  to  investigate  the  case  and  report  to  the  secretary,  who 
pays  to  the  member  such  amoimt.  of  shipwreck  benefit  as  he  may 
have  been  found  entitled  to  by  said  committee.  A  membership  of 
six  months  is  necessary  for  a  member  to  become  entitled  to  the 
benefit.  There  were  35  shipwreck  benefits  paid  during  the  year,  the 
total  expenditure  being  $875. 

Tobacco  Benefit. — ^A  donation  for  tobacco  is  made  to  members 
while  in  hospital.  The  amount  expended  for  this  benefit  during  the 
fiscal  year  was  $331.05. 

LAKB  SEAMBIT'S  TTKIONT. 

This  union  was  organized  in  1863;  it  is  not  incorporated.  The 
union,  while  a  part  of  the  International  Seamen's  Union,  is  here 
treated  as  a  separate  national  union.    A  death  benefit  for  members 
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was  instituted  in  1878,  permanent  disability  benefit  in  1902,  ship- 
wreck benefit  in  1887,  and  hospital  aUowance,  in  lieu  of  former 
tobacco  allowance,  in  1904.  The  benefit  fund  is  not  separately 
organized.  The  union  has  18  branches — 16  in  the  United  States  and 
2  in  Canada.  The  office  is  located  at  Chicago,  lU.  The  data  here 
given  are  for  the  fiscal  year  ending  December  31,  1906. 

Administbation. — ^The  secretary,  the  treasurer,  and  the  branch 
agents  administer  the  funds  of  the  union.  These  officers  are  elected 
annually  by  vote,  of  the  general  membership.  The  secretary  is 
bonded  in  the  sum  of  $2,000,  the  treasurer  in  the  sum  of  $50,000,  and 
the  branch  agents  each  in  the  sum  of  $500.  Subagents  are  also 
bonded  in  the  sum  of  $100  each.  The  funds  are  deposited  in  bank. 
On  the  approval  of  the  union,  warrants  are  drawn  and  signed  by  the 
chairman  and  the  secretary,  and  are  stamped  with  the  seal  of  the 
union.  Upon  this  authority  disbursements  are  made  by  checks, 
signed  by  the  treasurer  and  five  members  of  the  banking  committee. 
The  accounts  are  audited  quarterly  by  the  finance  committee  of  the 
union.  The  secretary,  the  treasurer,  and  the  branch  agents  pass 
upon  claims  for  permanent  disabiUty.  A  committee  of  five  appointed 
by  the  secretary  passes  upon  claims  for  shipwreck  benefits.  Appeals 
from  the  decisions  of  these  officers  may  be  taken  to  the  union. 

Conditions  of  Membebship. — ^Membership  in  the  union  entitles 
a  member  to  participate  in  the  benefit  fund.  Members  leaving  the 
trade  may  retain,  membership  in  the  union. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $5,  and  the. 
reinstatement  fee  is  $5.  The  dues  are  $6  per  annum,  paid  monthly 
in  advance.  The  dues  are  paid  either  to  the  secretary  of  the  union 
or  to  a  branch  agent.  There  is  no  charter  fee  chained  to  local 
branches.  Members  are  relieved  from  the  payment  of  contribu- 
tions when  sick  and  unable  to  work.  Members  are  in  bad  standing 
and  not  entitled  to  benefits  when  two  months  in  arrears  and  are 
suspended  when  three  months  in  arrears;  a  member  reinstated 
becomes  entitled  to  benefits  six  months  from  date  of  reinstatement. 
There  is  no  provision  for  refunding  contributions  to  members  who 
leave  the  union. 

Death  Benefit. — On  the  death  of  a  member  $75  is  paid  to  his 
beneficiary  for  funeral  expenses.  Membership  of  one  year  is  neces- 
sary for  a  member  to  become  entitled  to  the  benefit.  Members  for- 
feit the  right  to  benefit  by  forfeiture  of  membership  in  the  union. 
Claims  for  benefit  become  payable  thirty  days  after  receipt  of  proof 
of  death;  seven  days  are  usually  required  to  settle  a  claim.  There 
were  53  death  claiuis  paid  during  the  fiscal  year,  at  a  total  expendi- 
ture of  $3,910.62. 

Peemanent  Disabilttt  Benefit. — ^A  permanent  disability  bene- 
fit is  paid  to  a  member  suffering  the  loss  of  a  leg  or  an  arm  while  in 
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the  employ  of  a  vessel  and  acting  under  the  orders  of  the  captain  or 
other  oflSicer  of  such  vessel,  or  who  is  otherwise  so  disabled  while 
acting  under  such  orders  as  to  be  unable  to  sail  any  more  as  a  sea- 
man, the  amount  being  governed  by  the  length  of  membership  in 
the  union,  as  follows:  Highest  class,  membership  of  4  years  and 
over,  $300;  second  class,  membership  of  3  and  under  4  years,  $150; 
third  class,  membership  of  2  and  imder  3  years,  $50.  A  membership 
of  two  years  is  necessary  for  a  member  to  become  entitled  to  the 
benefit.  Claims  for  the  benefit  are  paid  30  days^  after  the  accident, 
provided  satisfactory  evidence  is  produced.  A  member  forfeits  the 
right  to  benefit  if  the  accident  occurs  while  he  is  under  the  influence 
of  liquor  or  while  not  employed  on  board  a  vessel  and  acting  under 
orders.  A  member  receiving  a  permanent  disability  in  shipwreck  is 
entitled  to  both  permanent  disability  9iid  shipwreck  benefits.  There 
were  no  claims  for  permanent  disability  paid  during  the  fiscal  year. 

Shipwreck  Benefit. — ^A  benefit  not  to  exceed  $30  is  paid  to 
members  suffering  loss  of  clothing  by  shipwreck.  Claims  for  ship- 
wreck benefit  must  be  made  in  writing  and  sworn  to  before  a  notary 
public.  A  committee  of  five  is  then  appointed  by  the  secretary  to 
investigate  the  case  and  report  to  the  secretary  the  amount  of  its 
award.  There  were  76  claims  for  shipwreck  benefit  paid  during  the 
fiscal  year,  the  aggregate  expenditure  being  $2,276.25. 

Tobacco  Benefit. — Twenty-five  cents  per  week  is  aUowed  to 
members  sick  in  hospitals,  in  lieu  of  tobacco.  The  total  amount 
expended  for  this  benefit  for  the  fiscal  year  was  $960.05. 

INTEBNATIONAL  SLATE  AND  TILE  BOOFEBS'  TTKION'  OF  AMEBICA. 

This  international  union  was  organized  in  1902;  it  is  not  incor- 
porated. A  death  benefit  for  members  was  instituted  in  1903;  the 
benefit  fund  is  not  separately  organized.  There  are  25  local  organi- 
zations in  the  union,  all  in  the  United  States.  The  oflBce  is  located 
at  East  St.  Louis,  111.  The  data  here  given  are  for  the  fiscal  year 
ending  December  31,  1906. 

Administration. — ^The  funds  of  the  organization  are  administered 
by  the  general  secretary-treasurer  and  the  general  executive  board, 
composed  of  the  general  president  and  six  general  vice-presidents. 
These  officers  are  elected  by  ballot  at  the  annual  convention  of  the 
union.  The  general  secretary-treasurer  is  bonded  in  the  sum  of 
$1,000.  The  funds  are  deposited  in  bank,  subject  to  checks  signed 
by  the  president  and  the  general  secretary-treasurer.  The  accounts 
are  audited  by  the  finance  committee  at  the  annual  convention  of  the 
union.  The  local  secretary,  the  general  secretary-treasurer,  and  the 
executive  board  pass  upon  all  claims  for  benefits.  Members  or  bene- 
ficiaries who  consider  themselves  unfairly  treated  may  appeal  to  the 
general  convention  of  the  union. 
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Conditions  of  Membership. — Membership  in  the  union  entitles 
a  member  to  participate  in  the  benefit  fund. 

FeeS;  Dues^  AND  Assessments. — The  entrance  fee  paid  to  the  cen- 
tral body  is  $1,  but  the  fee  to  the  local  organization  is  not  less  than 
$25.  The  dues  to  the  central  body  are  $1.40  per  year,  paid  quarterly 
in  advance,  through  the  local  organization.  A  per  capita  assessment 
sufficient  to  raise  $100  is  levied  at  the  death  of  a  member.  There 
were  5  death  assessments  levied  in  1903, 10  in  1904,  8  in  1905,  and  12 
in  1906.  A  charter  fee  of  $10  is  charged  to  all  new  locals.  There  is 
no  provision  for  refunding  contributions  to  members  who  leave  the 
union. 

Death  Benefit. — ^A  death  benefit  of  $100  is  paid  to  the  benefi- 
ciaries of  a  member.  A  membership  of  six  months  is  required  for  a 
member  to  become  entitled  to  the  benefit  when  death  occurs  from 
natural  causes,  but  if  death  is  caused  by  accident  the  member  be- 
comes a  beneficiary  at  once.  Claims  are  payable  immediately  on 
receipt  of  proof  of  death;  five  days  are  ordinarily  required  to  settle 
a  claim.  Members  forfeit  the  right  to  benefit  by  forfeiture  of 
membership  in  the  union.  There  were  1 2  death  claims  paid  during 
the  fiscal  year,  at  an  aggregate  expenditure  of  $1,200. 

INTBBNATIONAL  8PINNEBS'  T7NION. 

This  international  union  was  organized  in  1878;  it  is  not  an  incor- 
porated body.  A  benefit  for  permanent  disabiUty  or  death  caused 
by  accident  was  instituted  in  1892;  the  benefit  fund  is  not  separately 
organized.  There  are  25  local  organizations  in  the  union — 24  in  the 
United  States  and  1  in  Canada.  The  ofiice  is  located  at  New  Bed- 
ford, Mass.  The  data  here  given  are  for  the  fiscal  year  ending  Sep- 
tember 30,  1906. 

Administration. — ^The  funds  of  the  union  are  administered  by 
the  president,  secretary,  treasurer,  and  the  executive  board,  these 
officers  being  elected  by  ballot  at  the  annual  convention  of  the  imion. 
None  of  the  officers  are  bonded.  The  funds  are  not  safeguarded 
other  than  by  the  annual  examination  of  accoimts  by  an  auditing 
committee  of  two  members.  The  executive  board  passes  upon  all 
claims  for  benefit,  and  its  decisions  are  final. 

Conditions  of  Membership. — Membership  in  the  union  entitles 
a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — No  entrance  fee  is  paid  to  the 
international  union.  The  dues  are  80  cents  per  annum,  paid  quar- 
terly through  the  local  organization.  No  charter  fee  is  charged  to 
local  organizations.  If  members  who  are  three  weeks  in  arrears 
become  ill,  the  arrears  are  deducted  from  the  benefit;  members  are 
suspended  from  benefits  when  four  weeks  in  arrears  and  are  rein- 
stated on  payment  of  arrears.  There  is  no  provision  for  refunding 
contributions  to  members  who  leave  the  union. 
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Death  Benefit. — For  death  caused  by  accident  a  benefit  of  $150 
is  paid.  A  membership  of  one  year  is  required  for  a  member  to 
become  entitled  to  the  benefit.  Members  forfeit  the  right  to  benefit 
if  death  is  caused  by  accident  when  oiling  machinery  in  motion. 
There  were  no  payments  for  death  benefit  during  the  fiscal  year. 

Pebmanent  DiSABH.rrY  BENEFrr. — For  permanent  disabilities 
caused  by  accident  a  benefit  of  $150  is  paid.  A  membership  of  one 
year  is  required  for  a  member  to  become  entitled  to  this  benefit.  An 
investigation  by  the  committee  of  the  local  organization  and  the 
report  of  a  physician  are  required  to  establish  claim  for  benefit. 
Members  forfeit  their  rights  to  benefit  if  accident  is  caused  when 
oiling  machinery  in  motion.  Members  also  forfeit  right  to  benefit 
by  forfeiture  of  membership  in  the  imion.  There  were  no  pay- 
ments for  disability  benefit  during  the  fiscal  year. 

BAY  AND  BIVEB  STEAMBOATHBN'S  T7KION  OF  CAUFOBNIA. 

This  union  was  organized  in  1902;  it  is  not  incorporated.  Death 
benefits  and  shipwreck  benefits  were  instituted  the  year  the  union 
was  organized.  The  benefit  fund  is  not  separately  organized.  There 
are  two  local  organizations,  both  in  the  United  States.  The  ofiice  is 
located  at  San  Francisco,  Cal.  The  data  here  given  are  for  the  fiscal 
year  ending  December  31,  1906. 

Administration. — ^The  funds  of  the  union  are  administered  by  the 
secretary  and  the  treasurer.  These  officers  are  elected  by  secret 
ballot  of  the  general  membership  semiannually.  The  secretary  is 
bonded  in  the  sum  of  $500  and  the  treasurer  in  the  sum  of  $1^000. 
The  funds  are  deposited  in  .bank.  Warrants  must  be  authorized  by 
the  union  and  signed  by  the  secretary  and  bear  the  seal  of  the  union. 
The  banking  committee  must  be  present  at  the  bank  and  sign  when 
money  is  withdrawn.  The  accounts  are  audited  at  each  regular 
meeting  of  the  imion  by  the  auditing  committee  and  quarterly  by  the 
finance  committee.  Claims  for  burial  benefit  are  passed  upon  by  the 
secretary  and  the  treasurer;  shipwreck  benefit  by  a  committee  ap- 
pointed by  the  union.  Appeals  from  the  decisions  may  be  taken  to 
the  Union. 

Conditions  of  Membership. — ^Membership  in  the  labor  organi- 
zation entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $5.  The 
dues  are  $9  per  annum,  paid  monthly  in  advance  direct  or  through 
local  organizations.  No  charter  fee  is  charged  to  local  branches. 
Members  are  relieved  from  the  payment  of  contributions  when  they 
become  disabled.  Members  are  not  entitled  to  benefit  when  three 
months  in  arrears,  but  may  be  reinstated  by  the  payment  of  arrears 
and  immediately  become  beneficiaries.  There  is  no  provision  for 
refunding  contributions  to  members  who  leave  the  union. 
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Death  Benefit. — ^A  sum  not  to  exceed  $75  is  provided  for  the 
burial  of  a  member.  A  membership  of  six  months  is  required  for  a 
member  to  become  entitled  to  the  benefit.  Claims  for  benefit  become 
payable  immediately  on  receipt  of  proof  of  death;  one  week  is  usu- 
ally required  to  settle  a  claim.  Members  forfeit  the  right  to  benefit 
by  forfeiture  of  membership  in  the  labor  organization.  There  were 
three  claims  for  death  benefit  paid  during  the  fiscal  year,  at  a  total 
expenditure  of  $225. 

Shifwbece  Benefit. — ^A  shipwreck  benefit  not  to  exceed  $30  is 
paid  to  members.  A  membership  of  six  months  is  necessary  for  a 
member  to  become  entitled  to  the  benefit.  No  benefit  was  paid 
during  the  fiscal  year  for  this  cause. 

INTEBNATIONAL  BBOTHEBHOOD  OF  STEAIC  SHOVEL   AND 

DBEDGE  MEN. 

This  brotherhood  was  organized  in  1896.  It  is  not  incorporated. 
A  death  benefit  for  members  was  instituted  in  1900;  the  benefit  fund 
is  not  separately  organized.  There  are  35  local  organizations  in  the 
brotherhood — 32  in  the  United  States,  2  in  Canada,  and  1  in  the 
Caxial  Zone,  Panama.  The  office  is  located  at  Chicago,  HI.  The 
data  here  given  are  for  the  fiscal  year  ending  December  31,  1906. 

Administration. — ^The  funds  of  the  brotherhood  are  adminis- 
tered by  the  general  executive  committee,  composed  of  the  general 
president,  general  first  vice-president,  and  general  secretary-treasurer. 
These  officers  are  elected  biennially  by  vote  of  the  general  member- 
ship. The  general  secretary-treasurer  is  bonded  in  the  sum  of 
$25,000.  The  funds  are  deposited  in  bank,  subject  to  the  checks  of 
the  secretary-treasurer.  The  accounts  are  examined  monthly  by 
the  general  auditing  committee.  The  surplus  funds  are  invested  in 
bonds.  The  general  executive  committee  passes  upon  all  claims  for 
benefits  and  its  decisions  are  final. 

Conditions  of  Membership. — ^Membership  in  the  benefit  fund  is 
optional  with  members  of  the  labor  organization.  Members  may 
leave  the  trade  and  retain  membership  in  the  fund. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  for  unattached 
members  is  $25  and  $2  additional  for  the  benefit  fund ;  the  entrance 
fee  for  members  who  join  through  a  local  organization  are:  For 
cranemen  not  in  benefit  fund,  $12.50;  for  cranemen  taking  certifi- 
cate in  benefit  fund,  $14.50;  for  firemen  not  in  benefit  fund,  $10; 
for  firemen  taking  benefit  certificate,  $12.  The  annual  dues  to  the 
central  body  are:  For  cranemen,  $4;  for  firemen,  $2.50.  Dues 
are  paid  in  quarterly  installments  through  the  local  organization. 
The  aimual  dues  for  imattached  members  are:  For  cranemen,  $8; 
for  firemen,  $5,  and  are  paid  direct.  Assessments  are  levied  by  the 
general  executive  committee  for  the  benefit  fund;  the  amount  is 


166  BEPOBT  OF  THE  C0MK](S8I0NEB  OF  LA^B. 

not  reported.  No  charter  fee  is  charged  to  local  organizations. 
Contributions  to  the  central  fund  are  the  same  for  all  members 
except  unattached  and  nonbeneficiary  members.  Members  are  sus- 
pended from  benefits  when  three  months  in  arrears,  and  are  dropped 
from  membership  when  one  year  in  arrears.  There  is  no  provision 
for  refunding  contributions  of  members  who  leave  the  union. 

Death  Benefit. — On  the  death  of  a  member  $100  is  paid  to 
his  beneficiary.  A  membership  of  three  months  is  necessary  for  a 
member  to  become  entitled  to  benefit.  Claims  for  benefit  become 
payable  immediately  on  receipt  of  proof  of  death,  and  24  hours  are 
ordinarily  required  to  settle  a  claim.  Members  forfeit  the  right  to 
benefit  by  forfeiture  of  membership  in  labor  organization.  There 
were  seven  death  benefit  claims  paid  during  the  fiscal  year,  the  total 
expenditure  being  $700. 

LIFB  ANB  ACCIDENT  INST7BANCE  DEPABTMENT  OF  THE  NATIONAL 
ASSOCIATION  OF  STATIONAEY  ENGINEEBS. 

This  department  of  the  National  Stationary  Engineers  was  oi^an- 
ized  in  1888.  The  object  of  the  department  is  to  furnish  to  each  of 
its  members  a  death  benefit  or  a  benefit  for  permanent  disability 
caused  by  accident.  This  association  is  not  a  trade  union,  in  that  it 
takes  no  part  in  trade  disputes  or  the  governing  of  trade  conditions, 
but  has  for  its  object  the  better  ''education  of  engineers  and  the 
enactment  of  engineers'  license  laws  in  order  to  prevent  the  destruc- 
tion of  life  and  property.''  But,  while  it  is  not  a  trade  union,  it 
resembles  a  national  trade  union  in  its  plan  of  organization.  The 
insurance  department  of  the  association  has  therefore  been  classed 
with  those  of  the  national  labor  organizations,  because  it  partakes 
more  nearly  of  their  features  than  of  any  other  classification.  The 
office  is  located  at  Spokane,  Wash. 

Administration. — The  funds  of  the  department  are  administered 
by  the  secretary-treasurer  and  a  board  of  trustees  consisting  of  five 
members;  all  of  the  officers  must  be  policy  hdlders  in  the  department. 
The  secretary-treasurer  is  elected  by  vote  of  the  policy  holders  for 
a  term  of  one  year;  the  trustees  are  elected  in  the  same  manner  for  a 
term  of  five  years.  The  secretary-treasurer  is  bonded  for  the  faithful 
performance  of  his  duties.  Should  a  vacancy  occur  in  the  office  of 
secretary-treasurer,  the  trustees  have  power  to  fill  such  vacancy  for 
the  unexpired  term.  The  accounts  are  audited  by  the  trustees. 
The  management  and  control  of  the  business  of  the  department  is 
vested  in  the  trustees,  subject  to  the  approval  of  the  annual  con- 
vention of  the  policy  holders. 

Conditions  of  Membership. — All  members  of  the  National  Asso- 
ciation of  Stationary  Engineers,  who  are  not  over  50  years  of  age, 
and  are  physically  sound,  are  eligible  to  membership  in  the  depart- 
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ment.  Applicants  for  membership  must  be  recommended  by  three 
members  of  the  department  or  by  three  members  of  the  national 
association  in  good  standing.  All  members  of  the  life  and  accident 
department  retain  their  membership  as  long  as  they  comply  with 
the  rules  of  the  department. 

Fees,  DueS;  and  AssESSMENTS.-^The  entrance  fee  is  $1  and  two 
advance  assessments  of  50  cents  each,  and  the  dues  are  $1  per  year. 
Assessments  are  not  called  when  there  are  funds  in  the  benefit  fund 
to  pay  a  death  or  a  partial  or  total  disability  claim,  but  when  the 
benefit  fund  is  less  than  $500  the  board  of.  trustees  must  direct  the 
secretary-treasurer  to  issue  a  call  for  two  advance  assessments  to 
be  paid.  All  moneys  accruing  from  the  assessments  of  the  policy 
holders  are  kept  and  known  as  the  benefit  fund,  and  all  money  accru- 
ing from  the  payment  of  entrance  fees  and  annual  dues  are  kept 
separate  and  known  as  the  expense  fund.  From  the  benefit  fund 
is  paid  all  sums  due  the  beneficiaries  of  the  department;  from  the 
expense  fund  is  paid  all  the  administrative  expenses  of  the  depart- 
ment. The  trustees  are  directed  to  create  a  reserve  emergency  fund, 
and  for  that  purpose  a  sum  not  to  exceed  10  per  cent  of  each  assess- 
ment may  be  placed  in  the  reserve  emergency  fund;  all  surplus  of 
the  expense  fund  is,  at  the  end  of  the  year,  also  placed  in  the  reserve 
emergency  fund.  Any  member  failing  to  pay  his  annual  dues  on  or 
before  January  1  of  each  year  forfeits  his  policy  in  the  depart- 
ment; provided,  however,  that  he  has  been  notified  by  registered 
letter.  Members  failing  to  pay  assessments  within  30  days  after 
receiving  notice  are  suspended  from  the  life  and  accident  depart- 
ment, and  may  be  reinstated  only  in  the  manner  prescribed  for  the 
admission  of  new  members. 

Death  BsNEFrr. — On  the  death  of  a  member,  a  sum  not  to  exceed 
$500  is  paid  to  the  beneficiary  named  in  his  policy  or  to  his  legal 
heirs,  provided  the  member  at  the  time  of  his  death  was  not  under 
suspension  for  any  cause.  A  member  who  makes  false  statements 
relative  to  his  health  at  the  time  of  his  admission  forfeits  all  right 
to  benefit.  Claims  become  payable  within  60  days  on  receipt  of 
proof  of  death. 

Permanent  DiSABiLnr  Benefit. — A  member  becoming  partially 
disabled  by  the  loss  of  a  hand  or  foot  by  severance  or  amputation, 
such  disability  being  caused  by  accident,  is  entitled  to  a  benefit  not 
to  exceed  $500.  Any  member  becoming  totally  disabled  or  suffering 
total  blindness,  caused  by  accident,  is  entitled  to  a  benefit  not  to 
exceed  $500.  On  the  partial  disability  of  a  member,  policy  holders 
in  the  subordinate  association  to  which  he  belonged  appoint  a 
committee  to  ascertain  the  cause  of  partial  disability  and  the  cir- 
cumstances attending  the  same.  The  report  of  said  committee 
and  proof  of  loss  of  hand  or  foot  are  forwarded  to  the  secretary- 
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treasurer  upon  a  form  provided  for  that  purpose.  Such  report  must 
state  name,  age,  and  the  date  and  cause  of  loss  of  hand  or  foot. 
Further  proof  of  such  loss  of  hand  or  foot  may  be  required  if  found 
necessary  by  the  chairman  of  trustees.  Whenever  a  member  shall 
by  accident  become  totally  disabled,  the  policy  holders  in  his  subor- 
dinate association  are  required  to  call  in  some  reputable  medical  and 
surgical  practitioner,  who  must  make  a  thorough  examination  as  to 
the  disability,  its  cause,  extent,  and  the  probabilities  of  cure  or  relief. 
The  report  of  such  practitioner  must  be  made  upon  blanks  fur- 
nished by  the  department,  and  must  be  forwarded  to  the  secretary- 
treasurer,  who  submits  the  report  to  a  chief  medical  examiner,  and 
if  he  concur  in  the  report  it  goes  to  the  board  of  trustees,  which  takes 
such  action  as  the  case  merits.  Claims  become  payable  within  60 
days  after  satisfactory  proof  of  disability. 

INTEBNATIONAL  STEBEOTYPEBS  AND  ELEOTBOTTFBBS'  UNION 

OF  NOBTH  AMEBICA. 

The  International  Stereotypers  and  Electrotypers'  Union  was 
organized  in  1902,  prior  to  which  year  the  local  imions  of  the  stereo- 
typers and  electrotypers  were  a  part  of  the  International  Typo- 
graphical Union.  The  imion  is  not  an  incorporated  body.  A  death 
benefit  for  members  was  instituted  in  1903;  the  benefit  fund  is  not 
separately  organized.  There  are  87  local  imions  under  the  jurisdic- 
tion of  this  international  union — 83  in  the  United  States  and  4  in 
Canada.  The  office  is  located  at  Boston,  Mass.  The  data  here  given 
are  for  the  fiscal  year  ending  July  1,  1907. 

Administration. — The  secretary-treasurer  of  the  international 
union  administers  the  funds  of  the  union ;  this  officer  is  elected  bien- 
nially by  vote  of  the  general  membership  and  is  bonded  in  the  sum  of 
$2,000.  The  funds  of  the  union  are  deposited  in  bank,  subject  to 
checks  signed  by  the  secretary-treasurer.  The  accounts  of  the  union 
are  audited  annually  by  an  expert  accountant.  Claims  for  death 
benefit  are  passed  upon  by  the  president  and  secretary  of  the  local 
union  and  the  secretary-treasurer  of  the  international  union ;  an  appeal 
from  the  decision  of  these  officers  may  be  taken,  first,  to  the  interna- 
tional president,  then  to  the  general  executive  board,  and  if  appellant 
is  still  not  satisfied,  to  the  general  convention  of  the  union. 

Conditions  op  Membership. — Membership  in  the  union  is  the  only 
requirement  to  become  eligible  to  benefits. 

Fees,  Dues,  and  Assessments. — ^An  entrance  fee  is  paid  to  the 
local  union,  but  no  part  of  this  fee  is  received  by  the  international 
body.  A  member  who  has  been  suspended  or  dropped  on  account 
of  arrears  to  be  reinstated  must  pay  the  full  amount  of  arrears. 
The  annual  dues  are  $3.60,  of  which  sum  60  cents  is  placed  in  the 
benefit  fimd.     Dues  are  paid  monthly  through  the  local  organization. 
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The  conditions  governing  the  levying  of  assessments  are  that  not  more 
than  one  assessment',  and  not  to  exceed  50  cents  per  member,  may  be 
levied  in  any  one  week.  There  were  52  assessments  of  50  cents  each 
levied  during  the  fiscal  year.  Assessments  are  levied  by  the  presi- 
dent and  secretary-treasurer  of  the  international  body  when  author- 
ized by  the  majority  vote  of  the  local  unions.  There  is  no  charter 
fee  charged  to  new  local  unions.  A  member  who  is  in  bad  standing 
is  not  entitled  to  the  benefit.  Members  are  in  bad  standing  when 
one  month  in  arrears  and  are  dropped  from  membership  when  one 
year  in  arrears.  Members  are  also  denied  the  benefit  if  the  local  of 
which  they  are  members  is  in  arrears  to  the  international  imion. 
There  is  no  provision  for  refunding  contributions  to  members  who 
leave  the  union. 

Death  BsNEFrr. — On  the  death  of  a  member  a  funeral  benefit  of 
$60  is  paid  to  his  beneficiary.  A  membership  of  one  year  is  required 
for  a  member  to  become  entitled  to  the  benefit.  Claims  become  pay- 
able immediately  on  proof  of  death;  and  not  more  than  one  week  is 
ordinarily  required  to  settle  a  claim.  Members  forfeit  the  right  to 
benefit  by  forfeiture  of  membership  in  the  union.  There  were  39 
death  benefit  claims  paid  during  the  fiscal  year,  the  aggregate  amount 
paid  on  this  account  being  $2,340. 

NATIONAL  STOOY  MAKBBS'  LEAGUE. 

The  national  league  was  organized  in  1896;  it  is  not  incorporated. 
A  death  benefit  for  members  was  instituted  in  1906;  the  benefit  fund 
is  not  separately  organized.  There  are  10  local  organizations,  all 
within  the  United  States.  The  office  is  located  at  Wheeling,  W.  Va. 
The  data  here  given  are  for  the  fiscal  year  ending  September  30, 1907. 

Administbation. — The  fimds  of  the  league  are  adnunistered  by  the 
president,  the  secretary-treasurer,  and  the  executive  board  composed 
of  the  president,  the  secretary-treasurer,  and  seven  vice-presidents. 
These  officers  are  elected  by  ballot  at  the  triennial  convention.  The 
secretary-treasurer  is  bonded  in  the  sum  of  $1,500.  The  funds  of  the 
organization  are  deposited  in  bank,  disbursements  being  made  by  the 
secretary-treasurer  on  orders  signed  by  the  president  bearing  the  seal 
of  the  league.  The  accounts  arelEtudited  annually  by  an  auditing 
committee  appointed  by  the  president.  The  recording  secretary  of 
the  local  organization  and  the  national  secretary-treasurer  pass  upon 
all  claims  for  benefit;  appeals  from  the  decisions  of  these  officers  may 
be  taken  to  the  national  president,  national  executive  board,  and 
to  the  general  convention  in  the  order  stated. 

Conditions  of  Membership. — ^Membership  in  the  labor  organi- 
zation entitles  a  member  to  participate  in  the  benefit  fund.  Mem- 
bers leaving  the  trade  may  still  retain  membership. 
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Fees,  Dues,  and  Assessments. — The  entrance  fee  to  the  local  or- 
ganization is  $5,  of  which  sum  $2  is  paid  to  the  national  body  as  an 
entrance  fee.  The  reinstatement  fee  to  the  local  organization  is  $5, 
together  with  aU  arrearages;  $2  of  this  fee  is  forwarded  to  the  national 
body.  The  dues  to  the  national  body  are  $2.40  per  year,  paid  monthly 
in  advance  through  the  local  organization.  An  assessment  of  25  cents 
per  member  is  levied  quarterly  for  the  general  fund.  On  the  death 
of  a  member,  or  whenever  necessary,  an  assessment  of  25  cents  is 
levied  on  each  member.  After  payment  of  the  death  benefit  the  bal- 
ance of  the  receipts  of  such  assessment  is  credited  to  the  benefit  fund 
and  is  used  for  no  other  purpose.  There  was  1  assessment  for  death 
benefit  levied  in  1904,  1  in  1906,  and  6  in  1907.  A  charter  fee  of  $1 
is  charged  to  new  locals.  Members  are  suspended  from  benefits  when 
three  months  in  arrears.  There  is  no  provision  for  refunding  con- 
tributions of  members  who  leave  the  union. 

Death  BENEFrr. — On  the  death  of  a  member  $100  is  paid  to  his 
beneficiary.  Members  become  entitled  to  the  benefit  inmiediately 
on  becoming  members  of  the  imion.  Claims  for  benefit  become  pay- 
able immediately  on  receipt  of  proof  of  death;  two  days  are  ordinarily 
required  to  settle  a  claim.  Members  forfeit  the  right  to  benefit  by 
forfeiture  of  membership  in  the  labor  organization.  There  were  nine 
death  benefit  claims  paid  during  the  fiscal  year  at  a  total  expenditure 
of  $900. 

JOURNEYMEN  STONECUTTEBS'  ASSOCIATION  OF  NOBTH  AHBBICA. 

This  association  was  organized  in  1863;  it  is  not  incorporated.  A 
death  benefit  for  members  was  instituted  in  1874;  the  benefit  fund  is 
not  separately  organized.  There  are  219  local  organizations  in  the 
association — 197  in  the  United  States  and  22  in  Canada.  The  oflSce 
is  located  at  Washington,  D.  C.  The  data  here  given  are  for  the 
fiscal  year  ending  June  30,  1907. 

Administration. — The  funds  of  the  association  are  administered 
by  the  president,  secretary-treasurer,  and  an  executive  board  con- 
sisting of  seven  members.  These  officers  are  elected  annually  by 
vote  of  the  general  membership.  ^  The  secretary- treasurer  is  bonded 
in  the  sum  of  $5,000.  To  pay  the  running  expenses  of  the  asso- 
ciation, a  sum  not  to  exceed  $4,000  is  deposited  in  bank  by  the  secre- 
tary-treasurer subject  to  his  check.  Other  funds  are  deposited  in  a 
designated  bank,  checks  to  be  signed  by  the  president,  the  secretary- 
treasurer,  and  five  members  of  the  executive  board.  The  accotints 
are  audited  semiannually  by  an  expert  accountant.  The  financial 
secretary  of  a  local  and  the  general  secretary-treasurer  pass  upon 
all  claims  for  benefit;  appeals  may  be  taken  to  the  general  executive 
board. 
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Conditions  op  Membership. — Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund.  Members 
leaving  the  trade  may  take  out  a  trade-retiring  card  and  be  entitled 
to  death  benefits  by  paying  26  cents  per  month  and  all  general  union 
levies. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  to  the  central 
body  is  50  per  cent  of  all  entrance  fees  paid  to  the  local  organization; 
the  entrance  fees  to  local  organizations  are:  For  resident  stcne- 
cutters  and  for  foreign  stonecutters  coining  to  the  country  with  a 
union  card,  $10;  foreigners  without  union  cards,  $25.  Any  stcne- 
cutter  leaving  this  country  without  a  union  card  must  pay  a  re- 
entrance  fee  of  $25  on  his  return.  Apprentices  who  have  served  four 
years  as  such  within  the  jurisdiction  of  the  association,  on  presenting 
their  discharge  as  apprentices  within  one  month  after  such  discharge, 
pay  an  entrance  fee  of  $2.50;  otherwise  the  fee  is  $10.  The  dues  are 
$3  per  annum,  paid  monthly  through  the  local  organization.  An 
annual  assessment  of  $1  is  levied  for  trade  purposes.  A  charter  fee 
of  $10  is  charged  to  new  locals  except  when  such  locals  are  composed 
of  members  already  holding  union  cards.  Members  are  suspended 
from  benefits  when  four  months  in  arrears,  but  if  reinstated  become 
beneficiaries  one  month  after  reinstatement.  There  is  no  provision 
for  refunding  contributions  to  members  who  leave  the  association. 

Death  Benefit. — ^At  the  death  of  a  member  $100  is  paid  to  his 
beneficiary.  A  membership  of  six  months  is  required  for  a  member 
to  become  entitled  to  this  benefit.  Claims  for  benefit  become  pay- 
able immediately  on  receipt  of  proof  of  death;  one  week  is  usually 
required  to  settle  a  claim.  There  were  136  claims  for  death  benefit 
paid  during  the  fibscal  year,  at  a  total  expenditure  of  $13,600. 

STOVE  1COT7NTEBS  AND  STEEL  BANGE  WOBSEBS'  INTEBNATIONAL 

UNION  OF  NOBTH  AMEBICA. 

This  union  was  organized  in  1892;  it  is  not  incorporated.  A  death 
benefit  for  members  was  instituted  in  1902;  the  benefit  fund  is  not 
separately  organized.  There  are  58  local  organizations  in  the  union — 
55  in  the  United  States  and  3  in  Canada.  The  office  is  located  at 
Detroit,  Mich.  The  data  here  given  are  for  the  fiscal  year  ending 
June  30,  1906. 

Administration. — The  funds  of  the  union  are  administered  by  the 
general  president,  four  general  vice-presidents,  and  the  general  secre- 
tary-treasurer; these  officers  constitute  the  general  executive  beard 
and  are  elected  biennially  by  vote  of  the  general  membership.  The 
general  president,  the  first  vice-president,  and  the  secretary-treasurer 
are  bonded  each  in  the  sum  of  $2,500.  Funds  are  deposited  in  the 
name  of  the  union  in  a  bank  designated  by  the  general  executive 
board;  checks  for  disbursements  are  signed  by  the  president.    The 
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accounts  are  audited  quarterly  by  a  member  of  the  general  executive 
board.  The  general  executive  board  passes  upon  all  claims  for  bene- 
fits; appeals  from  the  decisions  of  the  general  executive  board  may  be 
taken  to  the  convention. 

CoNDrrioNS  of  Membebship. — ^Membership  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund. 

Fees^  Dues,  and  Assessments. — ^The  entrance  fee  to  the  local 
organization  is  not  less  than  $3,  of  which  sum  $1.50  is  paid  to  the 
central  body;  50  cents  of  each  entrance  fee  paid  to  the  central  body  is 
credited  to  the  benefit  fund.  The  reinstatement  fee  paid  to  the  local 
organization  is  $10,  one-half  of  which  is  paid  to- the  central  oiganiza- 
tion.  The  dues  of  members  to  the  central  organization  are  $5.40  per 
annum,  paid  quarterly  in  advance  through  the  local  organization;  60 
cents  of  the  annual  dues  are  credited  to  the  benefit  fund.  The  dues 
of  honorary  members  are  $1.80  per  annum,  $1.20  of  which  is  credited 
to  the  benefit  fund.  A  charter  fee  of  $2  is  charged  to  new  locals. 
Members  are  not  entitled  to  the  benefit  if  3  months  in  arrears,  and 
are  suspended  from  membership  if  12  months  in  arrears,  but  may  be 
reinstated  by  paying  $10  ($5  of  which  sum  is  paid  to  the  international 
m[iion)  and  are  entitled  to  the  benefit  3  months  after  reinstatement. 
There  is  no  provision  for  reimbursement  of  contributions  to  members 
who  leave  the  union. 

Death  BENEFir. — On  the  death  of  a  member  in  good  standing 
$100  is  paid  to  his  heirs.  A  membership  of  three  months  is  required 
for  a  member  to  become  entitled  to  the  benefit.  Claims  become  pay- 
able on  receipt  of  proof  of  death;  30  days  are  ordinarily  required 
to  settle  a  claim.  Members  forfeit  the  right  to  death  benefit  by  for- 
feiture of  membership  in  the  union.  Twenty-two  death-benefit 
claims  were  paid  during  the  fiscal  year,  at  a  total  expenditure  of 
$2,200. 

SWrrCHMEK'S  UNION  OF  NOBTH  AMEBICA. 

This  union  was  organized  in  1894,  and  was  incorporated  in  1902. 
Permanent  disability  and  death  benefits  for  members  were  instituted 
in  1901 ;  the  benefit  fund  is  not  separately  organized.  There  are  216 
local  organizations  in  the  union — 215  in  the  United  States  and  1  in 
Canada.  The  office  is  located  at  Buffalo,  N.  Y.  The  data  here 
given  are  for  the  ficsal  year  ending  March  1,  1907. 

Administration. — ^The  funds  of  the  union  are  administered  by  the 
grand  master,  the  grand  secretary-treasurer,  and  the  grand  board  of 
directors.  These  officers  are  elected  by  ballot  at  the  biennial  con- 
vention of  the  union.  The  grand  secretary-treasurer  is  bonded  in  the 
;3um  of  $50,000.  The  funds  are  deposited  in  bank.  Disbursements 
are  made  by  the  grand  secretary-treasurer  on  orders  signed  by  the 
grand  master.     The  accounts  are  audited  quarterly  by  the  grand 
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board  of  directors.  The  master,  the  secretary,  and  the  treasurer  of 
the  local  organization,  and  the  grand  master  and  the  grand  secretary- 
treasurer  pass  upon  all  claims  for  benefits;  appeals  may  be  taken 
from  the  decisions  of  these  officers  to  the  grand  board  of  directors. 

Conditions  of  Membebshep. — ^AU  eligible  members  of  the  union 
are  required  to  become  members  of  the  benefit  fund.  To  become  a 
member  of  the  benefit  fund,  the  applicant  must  be  in  good  health  (a 
medical  examination  being  required)  and  aged  18  years  and  not  more 
than  60  years.  Application  lor  membership  in  the  benefit  fund  must 
accompany  application  for  membership  in  the  union. 

Fees,  Dues,  and  Assessments.— -No  entrance  fee  is  charged  by  the 
central  body.  Th^  dues  of  members  are  governed  by  the  amoimt  of 
the  insurance  certificate  held  by  them.  Members  having  certificates 
for  $1,200  pay  tSO  per  annum;  those  having  certificates  for  $600  pay 
$18  per  annum,  and  those  having  certificates  for  $300  pay  $12  per 
annum.  Of  these  fees,  $24,  $12,  and  $6,  respectively,  are  credited  to 
the  benefit  fund.  Nonbeneficiary  members  pay  35  cents  per  month 
as  dues  to  the  central  body.  Dues  are  paid  monthly  in  advance 
through  the  local  organization,  members  being  suspended  if  dues  are 
not  paid  on  or  before  the  last  day  of  the  month,  and  are  not  entitled 
to  benefits  while  imder  suspension.  A  charter  fee  of  $25  is  charged 
to  new  local  oi^anizations.  A  member  who  has  been  suspended  and 
wishes  to  be  reinstated  must  pay  all  arrears.  A  member  who  has 
been  suspended  for  one  month  and  less  than  two  months  must  furnish 
a  certificate  of  health.  A  member  who  has  been  suspended  for  two 
months  and  more  must  furnish,  at  his  own  cost,  a  medical  certificate 
from  some  medical  examiner  of  the  union  or  from  some  physician 
authorized  by  the  grand  secretary-treasurer.  Members  are  entitled 
to  benefits  at  the  expiration  of  the  month  in  which  they  are  rein- 
stated. The  suspension  of  a  local  organization  by  the  union  suspends 
from  benefits  all  members  of  the  local  organization,  except  during 
the  month  the  suspension  occurred.  There  is  no  provision  for  refund- 
ing contributions  to  members  who  leave  the  union. 

Death  Benefit. — ^A  death  benefit  is  paid  to  the  beneficiaries  of  a 
deceased  member,  the  amount  being  governed  .by  the  class  of  certifi- 
cate carried  by  the  member,  as  follows:  Hi^est  class,  $1,200;  second 
class,  $600;  third  class,  $300. 

Members  may  carry  but  one  certificate,  but  a  member  having  a  low- 
class  certificate  may  change  to  a  higher  class,  or  if  he  desires  to 
decrease  his  benefit  may  change  to  a  lower  class.  An  applicant 
for  membership  in  the  union  who,  on  account  of  the  previous  loss  of  a 
portion  of  the  hand  or  foot,  is  considered  a  poor  risk,  may  have  a 
policy  for  $1,200,  $600,  or  $300  issued  to  him,  for  death  only,  as  may 
be  deemed  advisable  by  the  union.  A  member  having  received  per- 
manent disability  benefits  may  take  a  policy  for  death  benefit  in 
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either  of  the  classes  at  the  option  of  the  union.  All  policies  are  in 
force  immediately  upon  issue.  Claims  for  benefit  become  payable 
60  days  after  receipt  of  proof  of  death,  but  only  50  days  are  usually 
required  to  settle  a  claim. 

Members  forfeit  the  right  to  benefit  when  death  results  from 
balloon  ascension,  bell  diving,  working  in  powder  mills,  alcoholism, 
or  if  death  is  caused  by  consumption  within  one  and  one-half  years 
from  the  beginning  of  membership  in  the  union.  There  were  122 
claims  for  death  benefit  paid  during  the  year.  The  expenditures  for 
death  benefit  were  $149,176,  including  the  expenditures  for  perma- 
nent disability  benefit,  which  are  not  separately  reported. 

Pebmanent  DiSABiLrrr  BENBFrr. — ^A  permanent  disability  benefit 
is  paid  to  members  who  become  totally  blind  or  deaf,  or  suffer  the 
loss  of  four  fingers  of  one  hand  at  or  above  the  third  joint,  or  the  loss 
of  one  foot  at  or  above  the  instep.  The  amount  of  benefit  is  gov- 
erned by  the  class  of  certificate,  as  shown  under  death  benefit,  which 
certificate  and  the  conditions  under  which  it  is  issued,  except  as 
noted,  cover  this  benefit  feature  as  well.  Members  are  entitled  to 
benefit  immediately  on  becoming  members  of  the  benefit  fund.  One 
examination  is  all  that  is  required  of  members  who  become  perma- 
nently disabled.  Members  forfeit  the  right  to  benefit  if  disability 
results  from  balloon  ascension,  bell  diving,  working  in  powder  mills, 
or  alcoholism.  There  were  29  claims  for  disability  benefit  paid  dur- 
ing the  year.  The  expenditure  on  account  of  permanent  disability 
benefit,  is  included  with  the  total  amoimt  paid  on  accoimt  of  death 
benefit. 

JOXTBNEYMEN  TAILOBS'  TTNION  OF  AMEBICA. 

This  union  was  organized  in  1883;  it  is  not  incorporated.  A 
death  benefit  was  instituted  in  1889;  it  is  not  separately  organized. 
There  are  341  local  organizations  in  the  union — ^300  in  the  United 
States  and  41  in  Canada.  The  office  is  located  at  Bloomington,  111. 
The  data  here  given  are  for  the  fiscal  year  ending  July  1,  1906. 

Administbation. — The  ftmds  of  the  organization  are  adminis- 
t^ered  by  the  general  secretary,  general  treasurer,  and  general  execu- 
tive board;  these  officers  are  elected  every  four  years  by  the  Aus- 
tralian ballot  system.  The  general  secretary  is  bonded  for  t25,000 
and  the  general  treasurer  for  $75,000.  The  funds  of  the  association 
are  deposited  in  a  bank  approved  by  the  general  executive  board; 
warrants  on  the  general  treasurer  are  signed  by  the  general  secretaiy 
and  the  president  of  the  general  executive  board;  checks  are  signed, 
by  the  general  secretary,  the  general  treasurer  and  one  member  of  the 
general  executive  board,  and  bear  the  seal  of  the  imion.  The  accoimts 
are  audited  monthly  by  the  general  executive  board,  and  biennially 
by  the  auditing  committee.     The  president,  secretary,  and  treasurer 
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of  the  local  organization  and  the  general  secretary  and  general  execu- 
tive board  pass  upon  all  claims  for  benefit;  appeals  from  the  deci- 
sions of  these  officers  may  be  taken,  first,  to  the  convention  or  to  the 
conmiittee  on  hiw  and  audit;  second,  be  submitted  to  vote  of  the 
membership. 

CoNDmoNs  OF  Membership. — ^Memb^rship  in  the  labor  organiza- 
tion entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  AssEssiiENTs. — The  entrance  fee  received  by  the 
central  body  is  $1;  or  one-half  of  the  fee  paid  to  the  local  organiza- 
tion, if  fee  is  more  than  $2;  no  local  organization  may  charge  less 
than  $2  entrance  fee.  Tailors  coming  to  this  countiy  with  clear 
membership  books  from  foreign  unions  are  admitted  without  pay- 
ment of  entrance  fee.  The  reinstatement  fee  is  $3.  The  dues  are 
$5.40  per  annum,  paid  monthly  in  advance  through  the  local  organi- 
zation. An  assessment  of  25  cents  per  member  is  levied  semiannu- 
ally until  such  time  as  the  general  fund  amounts  to  $100,000;  2  such 
assessments  were  levied  for  each  year  from  1902  to  1906,  inclusive. 
Members  are  suspended  from  benefits  when  3  months  and  15  days  in 
arrears.  There  is  no  provision  for  refunding  contributions  to  mem- 
bers who  leave  the  union. 

Death  Benefit. — A  death  benefit  is  paid  to  the  heirs  of  a  deceased 
member,  the  amount  being  governed  by  the  length  of  membership 
in  the  union,  as  follows:  Highest  class,  membership  of  4  years  and 
over,  $100;  second  class,  membership  of  3  and  under  4  years,  $75; 
third  class,  membership  of  2  and  under  3  years,  $50;  fourth  class, 
membership  of  1  year  and  under  2  years,  $40;  fifth  class,  member- 
ship of  6  months  and  under  1  year,  $25.  A  membership  of  6  months 
is  required  for  a  member  to  become  entitled  to  benefits.  Claims  for 
benefits  become  payable  immediately  on  receipt  of  proof  of  death;  10 
days  are  ordinarily  required  to  settle  a  claim.  Members  forfeit  the 
right  to  benefit  by  forfeiture  of  membership  in  the  labor  organiza- 
tion. There  were  150  claims  for  death  benefit  paid  during  the  fiscal 
year,  at  a  total  expenditure  of  $10,021. 

COHMBBCIAL  TELBGBAPHBBS'  UNION  OF  AMEBIC  A. 

This  association  was  organized  in  1902;  it  is  not  incorporated.  A 
death  benefit  fund  was  organized  in  1906;  it  is  a  separate  fund.  The 
name  of  the  fund  is  the  Mutual  Benefit  Department  of  the  Com- 
mercial Telegraphers'  Union  of  America;  the  fund  is  not  incorporated. 
Membership  in  the  benefit  department  is  direct,  local  organizations, 
as  such,  not  participating  in  the  benefit  fund.  The  office  of  the 
benefit  department  is  located  at  Chicago,  111.  The  data  here  given 
are  for  the  fiscal  year  ending  October  1,  1907. 

Administration. — ^The  funds  of  the  benefit  department  are 
administered' by  the  general  president,  the  general  secretary-treasurer, 
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and  an  insurance  committee  of  five  members  who  are  the  general 
executive  board  of  the  union.  These  officers  are  elected  by  ballot  at 
the  biennial  convention  of  the  imion.  The  general  secretary-treas- 
urer is  bonded  in  the  sum  of  $10,000  which  is  for  both  the  union  and 
the  benefit  department.  The  funds  are  deposited  in  bank,  subject 
to  check  signed  by  the  genenal  secretary-treasurer.  The  accounts  are 
audited  semiannually  by  an  expert  accountant  appointed  by  the 
insurance  committee.  The  secretary-treasurer  and  the  insurance 
committee  pass  upon  all  claims  for  benefits  and  their  decisions  are 
final. 

Conditions  of  Membebship. — Applications  for  membership  in  the 
benefit  department  must  accompany  all  applications  for  membership 
in  the  labor  organization.  To  become  members  of  the  benefit  depart- 
ment applicants  must  be  in  good  health  (medical  examination  being 
required  only  in  doubtful  cases)  and  not  more  than  60  years  of  age. 
Applicants  for  membership  who  are  not  eligible  for  membership  in 
the  benefit  fund  may  become  members  of  the  labor  organization. 
Those  who  were  members  of  the  union  prior  to  September  30,  1906, 
are  not  required  to  become  members  of  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  to  the  union 
is  $2.  The  reinstatement  fee  is  $2.  The  dues  to  the  union  are  $4 
per  annum,  paid  quarterly  in  advance.  The  entrance  fee  and  the 
reinstatement  fee  to  the  beneficial  department  are  each  $1.  The 
dues  of  members  are  governed  by  the  amount  of  their  certificates. 
Members  holding  certificate  for  $300  pay  $3  annual  dues;  those  hold- 
ing certificate  for  $500  pay  $4.80  annual  dues;  those  holding  certif- 
icate for  $1,000  pay  $9.60  annual  dues.  Dues  to  the  benefit  depart- 
ment are  paid  monthly  in  advance  direct  to  the  department.  A 
charter  fee  of  $5  is  charged  to  all  local  labor  organizations.  The 
rate  of  contributions  of  members  to  the  benefit  fund  varies  according 
to  amoimt  of  certificate.  Should  a  member  of  the  benefit  depart- 
ment become  totally  and  permanently  disabled  from  performing 
any  labor,  and  furnish  satisfactory  proof  of  the  same  to  the  insurance 
committee,  the  insurance  committee  may  order  his  dues  in  the  benefit 
department  paid  from  the  expense  fund  of  the  department,  charging 
the  same  against  such  member's  certificate,  and  deducting  all  such 
sums  from  his  benefit  when  finally  paid,  provided  that  proper  author- 
ity be  given  by  the  holder  of  the  certificate  for  such  payment  and 
deduction ;  members  forfeit  their  certificates  if  dues  are  not  paid  within 
two  months.  There  is  no  provision  for  refunding  contributions  to 
members  who  leave  the  union. 

Death  Benefit. — ^There  are  three  classes  of  certificates  for  death 
benefit:  Highest  class,  $1,000;  second  class,  $500;  third  class,  $300. 
A  member  having  no  wife  or  child  living  may  make  a  charitable  insti- 
tution his  beneficiary.     In  case  no  beneficiary  has  been  named,  the 
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general  secretary-treasurer  will  pay  the  expenses  of  the  last  sickness 
and  funeral  of  the  deceased  member,  not  to  exceed  the  amount  of 
death  benefit.  Members  become  entitled  to  benefit  immediately  on 
admittance  to  membership  in  the  benefit  department.  Claims  for 
benefit  become  payable  as  soon  as  approved  by  the  insurance  com- 
mittee; 2  weeks  are  ordinarily  reqidred  to  settle  a  claim.  Members 
forfeit  the  right  to  benefit  if  false  statements  were  made  to  secure  a 
certificate;  also  by  forfeiture  of  meinbership  in  the  labor  organiza- 
tion. There  were  five  claims  for  death  benefit  paid  during  the  fiscal 
year  at  a  total  expenditure  of  $2,400. 

OBDEB  OF  BAILBOAD  TEIiEaBAPHEBS. 

4 

This  order  was  oi^anized  in  1886;  it  is  not  incorporated.  A 
mutual  benefit  department  for  the  purpose  of  furnishing  death 
benefit  for  members  was  instituted  in  1898,  but  the  department  is  not 
separately  organized.  There  are  120  local  organizations  in  the  order — 
110  in  the  United  States  and  10  in  Canada.  The  ofiice  is  located  at 
St.  Louis,  Mo.  The  data  here  given  are  for  the  fiscal  year  ending 
December  31,  1906. 

Administbation. — ^The  benefit  fund  is  administered  by  the  insur- 
ance committee,  consisting  of  the  grand  president,  the  grand  secretary- 
treasurer,  and  the  board  of  directors  of  the  order.  These  officers  are 
elected  by  ballot  at  the  biennial  convention  of  the  order.  The  grand 
president  is  bonded  in  the  sum  of  $10,000  and  the  grand  secretary- 
treasurer  in  the  sum  of  $75,000.  Disbursements  are  made  by  the 
grand  secretary-treasurer  upon  approval  of  the  insurance  committee. 
Accounts  are  audited  annually  by  the  insurance  committee  and  by 
an  expert  accountant.  The  insurance  committee  passes  upon  all 
claims  for  benefit;  appeals  may  be  taken  from  the  decisions  of  the 
insurance  committee  to  the  grand  division  of  the  order. 

Conditions  of  Membership. — Applications  for  membership  in  the 
benefit  fund  must  accompany  all  applications  for  membership  in  the 
order.  Should  the  application  for  membership  in  the  benefit  fund  be 
rejected,  the  application  for  membership  in  the  order  is  not  affected. 
To  become  a  member  of  the  benefit  fund  the  applicant  must  be  in 
good  health  (only  in  doubtful  cases  are  medical  examinations  required), 
and  not  less  than  18  nor  more  than  60  years  of  age. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  paid  to  the  cen- 
tral body  is  75  cents,  together  with  $1  for  entrance  fee  to  the  bene- 
fit fund,  making  a  total  entrance  fee  for  those  eligible  to  the  benefit 
fund  of  $1.75.  The  dues  are  $5.50  per  annum,  paid  semiannually  in 
advance  through  the  local  organization.  An  assessment  is  levied 
monthly  on  each  member  holding  an  insurance  certificate,  the 
amount  of  such  assessment  varying  according  to  class  of  certificate: 
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and  an  insurance  committee  of  five  members  who  are  the  general 
executive  board  of  the  imion.  These  officers  are  elected  by  ballot  at 
the  biennial  convention  of  the  union.  The  general  secretary-treas- 
urer is  bonded  in  the  sum  of  $10,000  which  is  for  both  the  union  and 
the  benefit  department.  The  funds  are  deposited  in  bank,  cubject 
to  check  signed  by  the  genenal  secretary-treasurer.  The  accoimts  are 
audited  semiannually  by  an  expert  accountant  appointed  by  the 
insurance  committee.  The  secretary-treasurer  and  the  insurance 
committee  pass  upon  all  claims  for  benefits  and  their  decisions  are 
final. 

Conditions  of  Membership. — Applications  for  membership  in  the 
benefit  department  must  accompany  all  applications  for  membership 
in  the  labor  organization.  To  become  members  of  the  benefit  depart- 
ment applicants  must  be  in  good  health  (medical  examination  being 
required  only  in  doubtful  cases)  and  not  more  than  60  years  of  age. 
Applicants  for  membership  who  are  not  eligible  for  membership  in 
the  benefit  fund  may  become  members  of  the  labor  organization. 
Those  who  were  members  of  the  union  prior  to  September  30,  1906, 
are  not  required  to  become  members  of  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  to  the  union 
is  $2.  The  reinstatement  fee  is  $2.  The  dues  to  the  union  are  $4 
per  annum,  paid  quarterly  in  advance.  The  entrance  fee  and  the 
reinstatement  fee  to  the  beneficial  department  are  each  $1.  The 
dues  of  members  are  governed  by  the  amoimt  of  their  certificates. 
Members  holding  certificate  for  $300  pay  S3  annual  dues;  those  hold- 
ing certificate  for  $500  pay  $4.80  annual  dues;  those  holding  certif- 
icate for  $1,000  pay  $9.60  annual  dues.  Dues  to  the  benefit  depart- 
ment are  paid  monthly  in  advance  direct  to  the  department.  A 
charter  fee  of  $5  is  charged  to  all  local  labor  organizations.  The 
rate  of  contributions  of  members  to  the  benefit  fund  varies  according 
to  amount  of  certificate.  Should  a  member  of  the  benefit  depart- 
ment become  totally  and  permanently  disabled  from  performing 
any  labor,  and  furnish  satisfactory  proof  of  the  same  to  the  insurance 
committee,  the  insurance  committee  may  order  his  dues  in  the  benefit 
department  paid  from  the  expense  fund  of  the  department,  charging 
the  same  against  such  member's  certificate,  and  deducting  all  such 
simis  from  his  benefit  when  finally  paid,  provided  that  proper  author- 
ity be  given  by  the  holder  of  the  certificate  for  such  payment  and 
deduction;  members  forfeit  their  certificates  if  dues  are  not  paid  within 
two  months.  There  is  no  provision  for  refunding  contributions  to 
members  who  leave  the  imion. 

Death  Benefit. — There  are  three  classes  of  certificates  for  death 
benefit:  Highest  class,  $1,000;  second  class,  $500;  third  class,  $300. 
A  member  having  no  wife  or  child  living  may  make  a  charitable  insti- 
tution his  beneficiary.     In  case  no  beneficiary  has  been  named,  the 
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general  secretary-treasurer  will  pay  the  expenses  of  the  last  sickness 
and  funeral  of  the  deceased  member,  not  to  exceed  the  amount  of 
death  benefit.  Members  become  entitled  to  benefit  immediately  on 
admittance  to  membership  in  the  benefit  department.  Claims  for 
benefit  become  payable  as  soon  as  approved  by  the  insurance  com- 
mittee; 2  weeks  are  ordinarily  required  to  settle  a  claim.  Members 
forfeit  the  right  to  benefit  if  false  statements  were  made  to  secure  a 
certificate;  also  by  forfeiture  of  meinbership  in  the  labor  oiganiza- 
tion.  There  were  five  claims  for  death  benefit  paid  during  the  fiscal 
year  at  a  total  expenditure  of  $2,400. 

OBDEB  OF  BAIIiBOAD  TSLBaBAFHEBS. 

This  order  was  organized  in  1886;  it  is  not  incorporated.  A 
mutual  benefit  department  for  the  purpose  of  furnishing  death 
benefit  for  members  was  instituted  in  1898,  but  the  department  is  not 
separately  organized.  There  are  120  local  organizations  in  the  order — 
110  in  the  United  States  and  10  in  Canada.  The  office  is  located  at 
St.  Louis,  Mo.  The  data  here  given  are  for  the  fiscal  year  ending 
December  31,  1906. 

Administration. — The  benefit  fund  is  administered  by  the  insur- 
ance committee,  consisting  of  the  grand  president,  the  grand  secretary- 
treasurer,  and  the  board  of  directors  of  the  order.  These  officers  are 
elected  by  ballot  at  the  biennial  convention  of  the  order.  The  grand 
president  is  bonded  in  the  sum  of  $10,000  and  the  grand  secretary- 
treasurer  in  the  sum  of  $75,000.  Disbursements  are  made  by  the 
grand  secretary-treasurer  upon  approval  of  the  insurance  committee. 
Accounts  are  audited  annually  by  the  insurance  committee  and  by 
an  expert  accountant.  The  insurance  committee  passes  upon  all 
claims  for  benefit;  appeals  m^  be  taken  from  the  decisions  of  the 
insurance  committee  to  the  grand  division  of  the  order. 

Conditions  of  Membership. — Applications  for  membership  in  the 
benefit  fund  must  accompany  all  applications  for  membership  in  the 
order.  Should  the  application  for  membership  in  the  benefit  fund  be 
rejected,  the  apphcation  for  membership  in  the  order  is  not  affected. 
To  become  a  member  of  the  benefit  fund  the  applicant  must  be  in 
good  health  (only  in  doubtful  cases  are  medical  examinations  required), 
and  not  less  than  18  nor  more  than  60  years  of  age. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  paid  to  the  cen- 
tral body  is  75  cents,  together  with  $1  for  entrance  fee  to  the  bene- 
fit fund,  making  a  total  entrance  fee  for  those  eligible  to  the  benefit 
fund  of  $1.75.  The  dues  are  S5.50  per  annum,  paid  semiannually  in 
advance  through  the  local  organization.  An  assessment  is  levied 
monthly  on  each  member  holding  an  insurance  certificate,  the 
amount  of  such  assessment  varying  according  to  class  of  certificate: 
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On  class  A^  amount  $300,  20  cents  is  paid  monthly;  on  class  B, 
amount  $500,  30  cents  monthly;  on  class  C,  amount  $1,000,  60 
cents  monthly.  All  assessments  for  the  benefit  fund  are  paid  by 
members  direct  to  the  grand  secretary-treasurer.  A  charter  fee  of 
$10  is  charged  to  new  locals.  As  a  supplementary  income  to  the 
benefit  fund,  $5,022.43  was  received  as  interest  during  the  fiscal  year. 
Members  are  relieved  from  payment  of  assessments  when  disabled, 
but  such  assessments  are  charged  to  the  certificate  of  the  member 
and  deducted  from  the  certificate  when  payment  of  the  certificate 
is  made.  Members  forfeit  their  right  to  benefit  when  60  days  in 
arrears.  There  is  no  provision  for  refunding  contributions  to  mem- 
bers who  leave  the  organization. 

Death  Benefit. — On  the  death  of  a  member  a  benefit  is  paid  to 
his  beneficiary,  the  amount  being  governed  by  the  class  of  certificate 
which  was  held  by  the  member,  as  follows:  Highest  class,  $1,000; 
second  class,  $500;  third  class,  $300. 

Members  over  18  and  under  45  years  of  age  are  entitled  to  one 
certificate,  and  no  more,  in  any  of  the  three  classes;  members  over 
45  and  not  over  50  years  of  age  are  entitled  to  one  certificate,  either 
in  the  second  or  third  class;  members  over  50  and  not  over  60  years 
of  age  are  entitled  to  one  certificate  in  the  third  class.  Members 
become  entitled  to  benefit  rights  immediately  on  admission  to  the 
benefit  department.  Claims  for  benefit  are  payable  immediately  on 
receipt  of  proof  of  death;  30  days  are  usually  required  to  settle  a 
claim.  Members  forfeit  the  right  to  benefit  by  false  statements  made 
to  obtain  certificates;  also  by  forfeiture  of  membership  either  in  the 
benefit  department  or  in  the  labor  organization.  There  were  121 
claims  for  death  benefit  paid  during  the  fiscal  year,  at  a  total  expendi- 
ture of  $71,181.47. 

TOBACCO  WOBKEBS'  INTBBNATIONAI4  UNION. 

This  union  was  organized  in  1895;  it  is  not  incorporated.  Tempo- 
rary disability  and  death  benefit  features  were  instituted  at  the 
time  the  union  was  oiganized.  The  benefit  features  are  not  separ- 
rately  organized,  all  benefits  being  paid  from  the  general  fund.  There 
are  58  locals  under  the  jurisdiction  of  this  international  union — 55  in 
the  United  States  and  3  in  Canada.  The  office  of  the  union  is  located 
at  Louisville,  Ky.  The  data  here  given  are  for  the  fiscal  year  end- 
ing June  30,  1907. 

Administbation. — The  funds  of  the  imion  are  administered  by 
the  general  president,  six  general  vice-presidents,  and  the  general 
secretary-treasurer,  who  constitute  the  international  executive  board. 
The  general  officers  are  elected  every  five  years  by  popular  vote  of  the 
general  membership.  Sex  or  color  is  no  bar  to  holding  office.  The 
general  secretary-treasurer  is  bonded  in  the  sum  of  $5,000.    All 
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funds  are  deposited  in  bank,  and  disbursements  are  made  only  when 
authorized  by  the  general  executive  board  and  approved  by  the 
general  president.  The  accounts  of  the  general  secretary-treasiurer 
are  audited  quarterly  by  a  committee  of  three  members  from  three 
local  imions.  These  local  xmions  are  selected  by  the  international 
executive  board,  each  local  xmion  selecting  one  member.  No  member 
of  the  auditing  committee  is  allowed  to  serve  more  than  once  during 
the  year.  All  claims  of  members  to  benefits  are  passed  upon  by  the 
sick  committee  and  the  executive  board  of  the  local  union  and  by  the 
general  secretary-treasurer.  Members  or  other  beneficiaries  who  feel 
they  have  been  insufficiently  compensated  or  otherwise  imfairly 
trejated  may  appeal  to  the  general  executive  board. 

CoNDrnoNS  of  Membebship. — ^Membership  in  the  imion  entitles 
a  member  to  participate  in  the  benefit  featiures. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  to  the  inter- 
national union  is  66)  cents.  The  fee  for  reinstatement  is  $2,  and  for 
a  second  reinstatement,  $2.66}.  Annual  dues  are  S3.46§,  paid 
weekly  in  advance  through  the  local  imion.  The  entrance  and  rein- 
statement fees  and  dues  of  the  international  union  consist  of  two- 
thirds  of  all  moneys  paid  to  the  local  union  for  these  purposes.  To 
maintain  the  general  fund,  the  general  executive  board  may  levy 
assessments  when  deemed  necessary.  One  assessment  of  $1.50  was 
levied  on  members  in  each  of  the  years  1903,  1904,  1905,  1906,  and 
1907.  The  assessments  were  paid  in  installments  at  the  end  of  each 
quarter.  There  are  no  conditions  limiting  assessments.  Assessments 
are  paid  through  the  local  union.  The  charter  fee  to  local  organiza- 
tion is  $5.  Members  are  suspended  from  benefits  when  foiur  weeks 
in  arrears.  If  reinstated,  they  become  beneficiaries  the  same  as  new 
members.  There  is  no  provision  for  refunding  contributions  to  mem- 
bers who  leave  the  union. 

Tempobaby  DiSABiLrrr  Benefit. — ^The  imion  pays  benefits,  in 
eases  of  sickness  or  accident,  of  $3  per  week,  not  to  exceed  13  weeks 
in  any  one  year,  beginning  with  the  second  week  of  illness;  should 
the  disability  continue  three  or  more  weeks,  the  payments  are  made 
from  the  beginning  of  the  disability.  Female  members  are  not  entitled 
to  benefits  three  weeks  before  or  five  weeks  after  confinement.  Six 
months'  membership  in  the  union  is  required  for  a  member  to  become 
entitled  to  disability  benefits.  Members  when  disabled  must  furnish 
a  physician's  certificate.  Disabled  members  are  visited  by  a  sick 
committee  of  the  local  union  once  each  week,  no  two  members 
of  the  sick  conmiittee  visiting  the  member  at  the  same  time.  No 
restrictions  are  placed  on  members  drawing  benefits,  other  than 
they  are  expected  to  take  proper  care  of  themselves.  Members 
forfeit  right  to  disability  benefit  by  false  statements  or  if  the  disi 
abilty  is  caused  by  carelessness  or  by  intemperance,  debauchery,  or 
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other  immoral  conduct.  Members  who  have  exhausted  their  dis- 
ability benefit  during  the  year  retain  their  full  membership,  and 
again  become  beneficiary  at  the  end  of  the  year. 

During  the  fiscal  year  temporary  disability  benefit  was  paid  in 
705  cases  to  572  members.  These  cases  aggregated  20,076  days 
during  the  fiscal  year  for  which  payments  were  made.  The  amount 
of  disbursements  was  not  reported. 

Death  Benefit. — On  the  death  of  a  member  $50  is  paid  to  the 
nearest  of  kin,  or  to  the  persons  in  charge  of  the  burial  of  the  deceased 
member.  One  year's  membership  is  required  for  a  m^nber  to 
become  entitled  to  the  death  benefit.  Death  benefit  is  payable 
immediately  on  proof  of  death;  1  week  is  customarily  required  to 
settle  a  claim  for  death  benefit.  The  right  to  the  benefit  is  forfeited 
by  forfeiture  of  membership  in  the  union.  There  were  39  claims  for 
death  benefit  paid  during  the  fiscal  year.  The  amount  of  disburse- 
ments was  not  reported. 

BBOTHEKHOOD  OF  BATLROAD  TBAINMEN. 

This  brotherhood  was  organized  in  1883;  it  is  not  incorporated. 
Death  and  permanent  disability  benefits  for  members  were  institued 
in  1884.  Members  are  also  entitled  to  the  privileges  of  the  railroad 
men's  home.  (°)  The  benefit  fund  is  not  separately  organized.  There 
are  754  local  organizations  (called  lodges)  of  the  brotherhood— <93 
in  the  United  States  and  61  in  Canada.  The  office  is  located  at 
Cleveland,  Ohio.  The  data  here  given  are  for  the  fiscal  year  ending 
December  31,  1906. 

Administration. — ^The  funds  of  the  brotherhood  are  administered 
by  the  grand  master,  the  assistant  grand  master,  and  the  grand  secre- 
tary-treasurer; these  officers  are  elected  biennially  at  the  convention 
of  the  brotherhood.  The  grand  master  is  bonded  in  the  sum  of 
$75,000,  and  the  grand  secretary-treasurer  in  the  sum  of  $150,000. 
The  funds  are  deposited  in  bank,  disbursements  being  made  by 
checks  signed  by  the  grand  master  and  the  grand  secretary-treasurer. 
The  accounts  are  audited  annually  by  the  grand  trustees  and  an 
expert  accountant.  The  master,  secretary,  and  financier  of  the  sub- 
ordinate lodge,  and  the  grand  master,  the  assistant  grand  master, 
and  the  grand  secretary-treasurer  pass  upon  all  claims  for  benefit; 
appeals  may  be  taken  to  the  grand  lodge. 

Conditions  of  Membership. — ^All  eligible  members  of  the  brother- 
hood are  required  to  become  members  of  the  benefit  fund.  To  become 
a  member  of  the  benefit  fund  a  member  must  be  not  under  18  and 
not  over  45  years  of  age.     A  medical  examination  is  required. 

oFor  description  of  Home  for  Aged  and  Disabled  Kailroad  Employees  of  America, 
see  page  79. 
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Fees,  Dues,  and  Assessments. — ^There  is  no  entrance  fee  paid  to 
the  central  body,  but  an  entrance  fee  is  paid  to  and  retained  by  the 
local  body.  The  dues  are  $2  per  year,  paid  in  eight  monthly  install- 
ments, in  advance.  Assessments  are  levied  monthly  on  beneficiary 
members,  the  amount  being  governed  by  the  amount  of  the  certificate 
of  the  member,  as  follows:  On  certificates  of  $1,350,  $2  monthly; 
certificates  of  $1,000,  $1.50  monthly;  certificates  of  $500,  75  cents 
monthly.  An  assessment  of  $1  per  annum  is  levied  on  all  members 
for  trade  purposes.  A  charter  fee  of  $50  is  chained  to  local  lodges. 
Members  are  relieved  from  the  payment  of  contributions  when  they 
are  in  receipt  of  benefit.  Members  are  suspended  from  benefits 
when  in  arrears  for  dues  or  assessments  for  one  month.  There  is  no 
provision  for  refunding  contributions  to  members  who  leave  the 
brotherhood. 

Death  Benefit. — On  the  death  of  a  member  a  benefit  is  paid  to 
his  beneficiaries,  the  amount  being  governed  by  the  amount  of 
certificate  carried,  as  follows:  Highest  class,  $1,350;  second  class, 
$1,000;  third  class,  $500.  Certificates  are  in  force  immediately 
after  being  issued.  Claims  for  the  benefit  become  payable  imme- 
diately when  satisfactory  proof  of  death  is  received;  80  days  are 
usually  required  to  settle  a  claim.  There  were  9.37  claims  for  death 
benefit  paid  during  the  fiscal  year,  the  aggregate  expenditure  amount- 
ing to  $1,146,448.96. 

Permanent  DisABiLrrr  Benefct. — ^Any  member,  suffering  by 
separation  the  loss  of  a  hand  at  or  above  the  wrist  joint,  or  the  loss 
of  a  foot  at  or  above  the  ankle  joint,  or  suffering  the  loss  of  the  sight 
of  both  eyes,  is  entitled  to  receive  a  permanent  disability  benefit,  the 
amount  being  governed  by  the  amount  of  the  certificate  carried  by 
the  member,  as  shown  under  death  benefit,  which  certificate  and 
the  conditions  under  which  it  is  issued  cover  this  benefit  feature  as 
well.  All  claims  for  permanent  disability  benefit  must  be  accom- 
panied by  the  statement  of  the  secretary  of  the  lodge  of  which  the 
claimant  is  a  member,  showing  the  nature  of  the  disability;  the 
statement  must  also  be  signed  by  the  master  and  financier  of  the 
lodge.  Also,  there  must  be  made,  signed,  and  sworn  to  by  the  attend- 
ing physician  a  statement  setting  forth  the  nature  and  extent  of  the 
injury.  A  claimant  may  also  be  required,  at  the  option  of  the  grand 
master,  to  submit  himself  to  examination  by  one  or  more  reputable 
physicians  or  surgeons  selected  by  the  grand  master,  the  fee  of  the 
physican  or  surgeon  making  such  examination  being  borne  by  the 
grand  lodge.  Upon  the  payment  of  a  claim  for  permanent  disability 
benefit,  membership  in  the  brotherhood  ceases.  There  were  201 
claims  for  permanent  disability  paid  during  the  fiscal  year,  at  a  total 
expenditure  of  $255,100. 
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other  immoral  conduct.  Members  who  have  exhausted  their  dis- 
ability benefit  during  the  year  retain  their  full  membership,  and 
again  become  beneficiary  at  the  end  of  the  year. 

During  the  fiscal  year  temporary  disability  benefit  was  paid  in 
705  cases  to  572  members.  These  cases  aggregated  20,076  days 
during  the  fiscal  year  for  which  payments  were  made.  The  amount 
of  disbursements  was  not  reported. 

Death  Benefft. — On  the  death  of  a  member  $50  is  paid  to  the 
nearest  of  kin,  or  to  the  persons  in  charge  of  the  burial  of  the  deceased 
member.  One  year's  membership  is  required  for  a  m^nber  to 
become  entitled  to  the  death  benefit.  Death  benefit  is  payable 
immediately  on  proof  of  death;  1  week  is  customarily  required  to 
settle  a  claim  for  death  benefit.  The  right  to  the  benefit  is  forfeited 
by  forfeiture  of  membership  in  the  xmion.  There  were  39  claims  for 
death  benefit  paid  during  the  fiscal  year.  The  amount  of  disburse- 
ments was  not  reported. 

BBOTHEKHOOD  OF  BAILROAD  TRAINMEN. 

This  brotherhood  was  organized  in  1883;  it  is  not  incorporated. 
Death  and  permanent  disability  benefits  for  members  were  institued 
in  1884.  Members  are  also  entitled  to  the  privileges  of  the  railroad 
men's  home.  (^)  The  benefit  fund  is  not  separately  organized.  There 
are  754  local  organizations  (called  lodges)  of  the  brotherhood— <93 
in  the  United  States  and  61  in  Canada.  The  office  is  located  at 
Cleveland,  Ohio.  The  data  here  given  are  for  the  fiscal  year  ending 
December  31,  1906. 

Administration. — The  funds  of  the  brotherhood  are  administered 
by  the  grand  master,  the  assistant  grand  master,  and  the  grand  secre- 
tary-treasurer; these  officers  are  elected  biennially  at  the  convention 
of  the  brotherhood.  The  grand  master  is  bonded  in  the  sum  of 
$75,000,  and  the  grand  secretary-treasurer  in  the  sum  of  $150,000. 
The  funds  are  deposited  in  bsjik,  disbursements  being  made  by 
checks  signed  by  the  grand  master  and  the  grand  secretary-treasurer. 
The  accounts  are  audited  annually  by  the  grand  trustees  and  an 
expert  accountant.  The  master,  secretary,  and  financier  of  the  sub- 
ordinate lodge,  and  the  grand  master,  the  assistant  grand  master, 
and  the  grand  secretary-treasurer  pass  upon  all  claims  for  benefit; 
appeals  may  be  taken  to  the  grand  lodge. 

Conditions  of  Membebship. — ^All  eligible  members  of  the  brother- 
hood are  required  to  become  members  of  the  benefit  fund.  To  become 
a  member  of  the  benefit  fund  a  member  must  be  not  under  18  and 
not  over  45  years  of  age.     A  medical  examination  is  required. 

a  For  description  of  Home  for  Aged  and  Disabled  Railroad  Employees  of  America, 
see  page  79. 
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Fees,  DxjeS;  and  Assessments. — ^There  is  no  entrance  fee  paid  to 
the  central  body,  but  an  entrance  fee  is  paid  to  and  retained  by  the 
local  body.  The  dues  are  $2  per  year,  paid  in  eight  monthly  install- 
ments, in  advance.  Assessments  are  levied  monthly  on  beneficiary 
members,  the  amount  being  governed  by  the  amount  of  the  certificate 
of  the  member,  as  follows:  On  certificates  of  $1,350,  $2  monthly; 
certificates  of  $1,000,  $1.50  monthly;  certificates  of  $500,  75  cents 
monthly.  An  assessment  of  $1  per  annum  is  levied  on  all  members 
for  trade  purposes.  A  charter  fee  of  $50  is  charged  to  local  lodges. 
Members  are  relieved  from  the  payment  of  contributions  when  they 
are  in  receipt  of  benefit.  Members  are  suspended  from  benefits 
when  in  arrears  for  dues  or  assessments  for  one  month.  There  is  no 
provision  for  refunding  contributions  to  members  who  leave  the 
brotherhood. 

Death  Benefit. — On  the  death  of  a  member  a  benefit  is  paid  to 
his  beneficiaries,  the  amount  being  governed  by  the  amoimt  of 
certificate  carried,  as  follows:  Highest  class,  $1,350;  second  class, 
$1,000;  third  class,  $500.  Certificates  are  in  force  immediately 
after  being  issued.  Claims  for  the  benefit  become  payable  imme- 
diately when  satisfactory  proof  of  death  is  received;  80  days  are 
usually  required  to  settle  a  claim.  There  were  9.37  claims  for  death 
benefit  paid  during  the  fiscal  year,  the  aggregate  expenditure  amount- 
mg  to  $1,146,448.96. 

Permanent  Disability  Beneftt. — ^Any  member,  suffering  by 
separation  the  loss  of  a  hand  at  or  above  the  wrist  joint,  or  the  loss 
of  a  foot  at  or  above  the  ankle  joint,  or  suffering  the  loss  of  the  sight 
of  both  eyes,  is  entitled  to  receive  a  permanent  disability  benefit,  the 
amount  being  governed  by  the  amount  of  the  certificate  carried  by 
the  member,  as  shown  under  death  benefit,  which  certificate  and 
the  conditions  under  which  it  is  issued  cover  this  benefit  feature  as 
well.  All  claims  for  permanent  disability  benefit  must  be  accom- 
panied by  the  statement  of  the  secretary  of  the  lodge  of  which  the 
claimant  is  a  member,  showing  the  nature  of  the  disability;  the 
statement  must  also  be  signed  by  the  master  and  financier  of  the 
lodge.  Also,  there  must  be  made,  signed,  and  sworn  to  by  the  attend- 
ing physician  a  statement  setting  forth  the  nature  and  extent  of  the 
injuiy.  A  claimant  may  also  be  required,  at  the  option  of  the  grand 
master,  to  submit  himself  to  examination  by  one  or  more  reputable 
physicians  or  surgeons  selected  by  the  grand  master,  the  fee  of  the 
physican  or  surgeon  making  such  examination  being  borne  by  the 
grand  lodge.  Upon  the  payment  of  a  claim  for  permanent  disability 
benefit,  membership  in  the  brotherhood  ceases.  There  were  201 
claims  for  permanent  disability  paid  during  the  fiscal  year,  at  a  total 
expenditure  of  $255,100. 
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Beneyolent  Claims. — ^All  claims  for  disability  not  coining  within 
the  provisions  for  permanent  disability  are  held  to  be  addressed  to 
''The  systematic  benevolence"  of  the  brotherhood;  and  shall  in  no 
case  be  made  the  basis  of  any  legal  liability  on  the  part  of  the  broth- 
erhood. A  member  presenting  a  claim  of  this  character  must  make 
application  to  his  lodge  in  writing  and  accompany  it  with  written 
evidence  from  a  regular  practicing  physician  or  surgeon  which  will 
show  the  condition  of  the  member;  on  such  evidence  the  claim  will 
be  based.  Every  such  claim  shall  be  referred  to  a  beneficiary  board, 
composed  of  the  grand  master,  assistant  grand  master,  and  grand 
secretary-treasurer,  which  shall  decide  as  to  the  suflBciency  of  the 
proof  furnished  by  the  plaimant;  and  if  approved  by  said  board, 
the  claimant  shall  be  paid  an  amount  equal  to  the  full  amount  of 
the  certificate  held  by  him,  and  such  payment  shall  be  considered 
a  surrender  and  cancellation  of  such  certificate.  There  were  212 
benevolent  claims  paid  during  the  fiscal  year,  at  a  total  expenditure 
of  $270,000. 

OEBMAN-AMEBICAN  TYPOOBAPHIA. 

This  association,  composed  of  printers  of  the  German  language,  was 
organized  in  1873;  it  is  not  incorporated.  The  Typographia,  though 
a  part  of  the  International  Typographical  Union,  is  here  treated  as  a 
separate  organization.  Temporary  disability  benefits,  death  benefits 
for  members  and  for  members'  wives,  and  unemployment  and  travel 
benefits  were  instituted  in  1881;  the  benefit  fund  is  not  separately 
organized.  Beside  these  benefits,  members  are  entitled  to  the  benefits 
paid  by  the  International  Typographical  Union.  There  are  22  local 
organizations  in  the  Typographia — 21  in  the  United  States  and  1 
in  Canada.  The  office  is  located  at  Indianapolis,  Ind.  The  data 
here  given  are  for  the  fiscal  year  ending  June  30,  1907. 

Administbation. — The  president  and  the  secretary  of  the  local 
union  and  the  secretary-treasurer  and  the  executive  council  of  the 
Typographia  administer  the  relief  work  of  the  association.  The 
local  officers  are  elected  annually  by  ballot  of  the  membership  of  the 
local  union;  the  general  secretary-treasurer  is  elected  biennially  by 
vote  of  the  general  membership.  The  general  secretary-treasurer  is 
bonded  in  the  sum  of  $500.  The  funds  of  the  association,  except  so 
much  as  are  needed  for  the  expenses  of  the  general  secretary-treasurer, 
are  retained  by  the  local  unions,  and  disbursements  are  made  by  the 
treasurer  of  the  local  union  on  orders  signed  by  the  local  president 
and  the  local  secretary.  The  accounts  are  audited  quarterly  by  a 
committee  elected  by  the  local  union.  The  president,  the  financial 
secretary,  ar  i  the  treasurer  of  the  local  union  and  the  general  secre- 
tary-treasurer pass  upon  claims  for  benefit;  appeals  may  be  taken 
to  the  general  executive  council. 
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Conditions  of  Membebship. — All  members  of  the  association  are 
members  of  the  benefit  fund.  A  medical  examination  is  required,  to 
become  a  full  beneficiary  member;  those  becoming  members  when 
over  50  years  of  age  and  those  not  physically  qualified  for  sick 
benefit  are  partly  beneficiary  members.  Members  who  leave  the  trade 
or  join  an  English  typographical  union  may  retain  membership  in 
the  benefit  fund. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $5 ;  the  dues 
for  full  beneficiary  members  are  $16  per  annum;  dues  for  partly 
beneficiary  members  are  $13.40  per  annum;  members  who  are  not 
working  at  the  trade  or  who  have  been  transferred  to  an  English  local, 
to  retain  beneficiary  standing,  pay  $10.40  per  annum.  Dues  are 
paid  monthly.  The  entrance  fee  and  the  dues  are  paid  to  the  local 
union;  the  dues  to  the  International  Typographical  Union  are  not 
included.  A  charter  fee  of  $5  is  charged  to  new  local  unions  by  the 
International  Typographical  Union.  Members  while  in  receipt  of 
benefit  are  relieved  from  the  payment  of  local  dues.  Members  of 
the  Typographia  are  entitled  to  admission  to  the  printers'  home,(*) 
the  same  as  other  members  of  the  International  Typographical 
Union,  and  are  relieved  from  the  payment  of  dues  while  at  the  home. 
Members  are  dropped  from  membership  when  two  months  in  arrears. 
There  is  no  provision  for  refunding  contributions  to  members  who 
leave  the  association. 

Tehpobabt  Disabilitt  BENEFrr. — ^A  full  beneficiary  member 
when  sick  or  disabled  receives  a  benefit  of  $5  a  week  until  $250  is 
paid  and  $3  a  week  until  $150  is  paid,  making  a  total  of  $400.  A 
partly  beneficiary  member  receives  $3  a  week  imtil  $150  is  paid  and 
$1.50  a  week  until  $75  is  paid,  making  a  total  of  $225.  Benefits  are 
paid  on  the  above  plan  whether  disability  is  for  short  periods  or 
whether  it  is  continuous.  No  payments  are  made  for  sickness  of 
less  than  one  week's  duration,  when  payments  are  made  from  begin- 
ning of  sickness.  A. membership  of  six  months  is  necessary  for  a 
member  to  become  entitled  to  the  benefit.  A  committee  is  ap- 
pointed by  the  local  union  to  visit  sick  members  once  each  week;  a 
doctor's  certificate  may  also  be  required.  Members  while  in  receipt 
of  sick  benefit  are  not  permitted  to  do  any  work,  nor  to  leave  the  city 
without  permission  of  the  local  union.  There  were  118  members 
who  received  temporary  disability  benefit  and  141  cases  of  benefit 
during  the  fiscal  year;  the  aggregate  number  of  days  of  benefit  was 
5,792.  The  total  expenditure  for  temporary  disability  benefit  for  the 
fiscal  year  was  $3,829.45. 

Death  Benefit. — On  the  death  of  a  member  a  benefit  is  paid  to 

the  beneficiary  of  the  deceased  member,  the  amoimt  being  governed 

— ^ 

<^  For  deecription  of  Union  Printers'  Home,  see  p.  187. 
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by  the  length  of  membership  in  the  association,  as  follows:  Highest 
class,  membership  of  2  years  and  over,  $130;  second  class,  member- 
ship of  1  year  and  under  2  years,  $30.  These  amounts  are  paid  in 
addition  to  the  $70  death  benefit  paid  by  the  International  Typo- 
graphical Union. 

On  the  death  of  the  wife  of  a  member,  $50  is  paid  to  the  member 
as  a  funeral  benefit.  Members  are  entitled  to  the  death  benefits  paid 
by  the  Typographia  after  one  year's  membership.  Claims  for  benefit 
become  payable  immediately  on  receipt  of  proof  of  death;  one  week 
is  usually  required  to  settle  a  claim.  Members  forfeit  the  right  to 
benefit  by  forfeitiu'e  of  membership  in  the  association.  There  were 
17  claims  for  death  of  members  paid  during  the  fiscal  year,  the  total 
expenditure  being  $2,310,  and  six  claims  for  death  of  members'  wives, 
at  a  total  expenditure  of  $300. 

Superannuation  Benefit. — ^Members  of  the  Typographia  are 
also  entitled  to  $2  per  week  old  age  pension,  in  addition  to  that 
paid  by  the  International  Typographical  Union. 

Unemployment  and  Travel  Benefits. — ^Members  who  are  out  of 
employment  are  entitled  to  an  unemployment  benefit  of  $6  per  week  for 
four  weeks;  if  three  weeks  later  the  member  is  still  imemployed,  he 
is  again  entitled  to  benefit  for  four  weeks  at  $6  per  week;  under  this 
plan  of  four  weeks'  benefit  and  three  weeks'  lapse  of  benefit,  mem- 
bers are  entitled  to  benefit  until  they  receive  $96  in  any  one  year. 
A  membership  of  two  years  is  necessary  for  a  member  to  become 
entitled  to  this  benefit.  Members  receiving  unemployment  benefit  are 
required  to  report  every  day  to  the  office  of  the  local  union.  There 
were  84  members  who  received  unemployment  benefit  for  239  cases 
of  benefit,  with  an  aggregate  of  3,802  days  of  benefit  paid  during 
the  fiscal  year.  The  aggregate  amount  paid  on  account  of  imem- 
ployment  benefit  during  the  fiscal  year  was  $3,802. 

Members  out  of  employment  may  receive  a  travel  benefit  of  2 
cents  per  nule  for  the  first  200  miles,  and  1  cent  per  mile  thereafter  until 
the  mileage  alnounts  to  $10;  members  who  receive  a  travel  benefit 
of  $25  in  any  one  year  are  not  entitled  to  any  further  travel  benefit 
until  one  year  has  elapsed.  There  were  15  members  who  received 
travel  benefits  at  a  total  expenditure  of  .$104.60. 

INTEBNATIONAL  TTPOOBAPHIOAL  UNION. 

This  union  was  organized  in  1852;  it  is  not  incorporated.  A  death 
benefit  for  members  was  instituted  in  1891;  the  benefit  fund  is  not 
separately  organized.  There  is  a  total  of  576  local  unions  in  the 
international  union — 549  in  the  United  States,  23  in  Canada,  and  1 
each  in  Alaska,  Hawaii,  Porto  Rico,  and  the  Philippine  Islands. 
All  the  local  organizations  participate  in  the  central  benefit  fund  except 
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three  small  locals  composed  of  news  writers,  who  are  exempted  from 
participation  by  the  international  union.  The  office  is  located  at 
Indianapolis,  Ind.  The  data  here  given  are  for  the  fiscal  year  ending 
May  31,  1907. 

Abministbation. — ^The  benefit  fund  is  administered  by  the  gen- 
eral president  and  the  general  secretary-treasurer  of  the  international 
body.  These  officers  are  elected  bienniaUy  by  plurality  vote  of  the 
membership.  The  general  secretary-treasurer  is  bonded  in  the  sum 
of  $20,000.  The  funds  of  the  union  are  deposited  in  bank;  checks 
are  signed  by  the  general  president  and  the  general  secretary-treasurer. 
The  accounts  of  the  international  union  are  audited  semiannually  by 
an  expert  accountant  appointed  by  the  general  president.  Claims 
for  death  benefits  are  passed  upon  by  the  president  and  the  secretary 
of  the  local  union  and  the  president  and  the  secretary-treasurer  of 
the  international  body;  the  decisions  of  these  officers  are  final. 

CoNDmoNS  OF  Membebship. — ^With  the  exception  of  the  members 
of  the  three  news  writers'  locals  above  referred  to,  membership  in  the 
labor  organization  entitles  a  member  to  participate  in  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  paid  to  and 
retained  by  the  local  organization,  except  in  the  case  of  persons  Uving 
in  small  towns  and  in  villages  where  the  number  of  compositors  is 
not  sufficient  to  form  a  local  union;  such  persons  may  join  the  inter- 
national xmion  direct  by  the  payment  of  an  entrance  fee  of  $2,  and 
are  called  ''imattached  members."  The  dues  to  the  central  body  are 
$4.80  per  annum,  90  cents  of  which  is  credited  to  the  death'  benefit 
fund  and  $1.80  to  the  endowment  fund  of  the  Union  Printers'  Home. 
Assessments  may  be  levied  by  the  executive  council  by  authority  of 
a  referendum  vote  to  meet  extraordinary  conditions;  such  assessments 
were  levied  in  1905,  1906,  and  1907.  A  charter  fee  of  $10  is  charged 
to  new  local  unions;  $5  of  this  is  for  the  charter  and  $5  for  outfit  of 
suppUes.  Members  are  relieved  from  contributions  while  inmates  of 
the  Union  Printers'  Home.  Members  are  suspended  from  benefit  if 
not  in  possession  of  a  current  working  card.  There  is  no  provision 
for  refunding  contributions  to  members  who  leave  the  imion. 

Death  Benefii. — On  the  death  of  a  member  the  international 
secretary-treasurer  transmits  to  the  president  and  the  secretary  of 
the  subordinate  union  the  sum  of  $70  for  the  burial  expenses  of  the 
deceased  member.  Members  are  entitled  to  the  death  benefit 
immediately  on  admission  to  the  union.  Claims  for  benefit  become 
payable  inmiediately  on  receipt  of  proof  of  death;  the  time  re- 
quired to  settle  a  claim  varies  from  three  days  to  two  weeks.  Mem- 
bers forfeit  the  right  to  benefit  by  forfeiture  of  membership  in  the 
labor  organization.  There  were  561  death  claims  paid  during  the 
fiscal  year  at  a  total  expenditure  of  $39,270.     A  smnmary  of  the 
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number  of  benefits  and  the  total  amount  paid  since  the  establish- 
ment of  the  burial  fund  is  as  follows: 

NUMBER  OF  DEATH  BENEFITS,  AND    AaOREOATE   AMOUNT   OF  SAME,    PAID   BY 
INTERNATIONAL  TYPOGRAPHICAL  UNION,  1802  TO  1907. 


Year. 


1802 
1803 
1804 
1805 
1806 
1807 
1808 
1800 
1000 


Benefits. 

1 

Amount. 

1 

228 

$11,500 

430 

21,050 

507 

25,500 

•     485 

23,000 

378 

22,666 

806 

23,700 

384 

23,040 

430 

25,800 

410 

25,140 

Year. 


1001 

1002 

1008 

1004 

1005 

1006 

1007 

Total 


Amount. 


825,245 
30,810 
30,040 
88,925 
30,600 
85,840 
30,270 


443,105 


Superannuation  Benefit. — Since  the  close  of  the  fiscal  year,  the 
union  has  instituted  an  old-age  pension.  The  law  of  the  union  gov- 
erning the  old-age  pension  went  into  effect  March  1,  1908,  and  pay- 
ments of  pensions  began  August,  1908.  Under  the  system  adopted 
payments  are  made  once  in  every  four  weeks,  thus  giving  each  pen- 
sioner 13  checks  per  year.  The  checks  are  sent  to  the  secretary  of 
the  local  union  with  which  the  pensioner  is  affiliated,  and  delivered 
to  the  pensioner  by  him.  The  checks  are  made  payable  to  the  pen- 
sioner, and  his  indorsement  upon  the  checks  is  the  receipt  of  the 
international  union  for  the  pension.  The  following  is  the  law  of  the 
union  governing  the  old-age  pension  system: 

Any  member  of  the  International  Typographical  Union  who  has 
reached  the  age  of  60  years,  and  who  nas  oeen  in  continuous  good 
standing  for  a  period  of  20  years,  and  who  finds  it  impossible  to 
secure  sustaining  employment,  may  receive  the  sum  of  $4  per  week, 
subject  to  the  provisions  hereinafter  set  forth. 

Applications  for  pensions  shall  be  made  on  blank  forms  pre- 
pared and  furnished  from  international  headouarters.  Applicants 
shall  set  forth  all  the  facts  and  answer  fully  all  the  questions  con- 
tained in  said  form,  which  shall  be  certified  to  by  the  executive 
officers  of  the  local  union  of  which  applicant  is  a  member,  said 
application  to  be  published  in  the  Typographical  Joiuual,  and  should 
no  objection  be  made  within  30  days  from  the  date  of  said  publica- 
tion trie  member  shall  then  be  placed  on  the  pension  roll.  Should 
objection  be  raised,  the  case  shall  be  investigated  by  the  executive 
council. 

Any  member  earning  $4  or  over  in  any  one  week  at  the  printing 
trade  shall  not  be  entitled  to  pension  for  that  week. 

Secretaries  of  subordinate  unions  shall  forward  weekly  to  the 
international  secretary-treasurer  a  true  and  correct  list  of  applicants 
entitled  to  pensions.  On  receipt  of  such  list  the  international 
secretary-treasurer  shall  transmit  the  amount  due  to  the  local  secre- 
tarv  for  distribution. 

Any  beneficiary  who  has  knowingly  testified  falsely  concerning 
his  or  her  qualifications  as  a  worthy  applicant  for  said  pension  shau 
be  debarred  from  receiving  pension  for  such  time  as  tne  executive 
council  may  deem  fit. 
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The  executive  council  shall  ha-ve  the  power  at  all  times  to  review 
any  pension  case,  and  if  in  their  opinion  circumstances  warrant  it, 
the  beneficiary  may  be  debarred  from  further  participation  in  the 
pension  fund. 

In  order  to  meet  exigencies  that  may  arise,  the  executive  coimcil 
is  authorized  and  empowered  to  make  such  changes  in  administering 
the  old-age  pension  fund  as  they  may  deem  wise  after  said  plan  has 
.  been  established. 

For  the  purpose  of  securing  necessary  data  the  international 
secretary-treasurer  shall  furnish  local  secretaries  with  blanks  to  be 
filled  out  by  each  member,  settiujg  forth  his  or  her  record  as  a  member 
of  the  International  Typographical  Union,  said  blank  to  be  returned 
to  the  international  secretary-treasurer  for  future  reference. 

TJNIOK  P&INTBBS'  HOMB. 

The  project  of  a  home  for  invsJid,  aged,  and  infirm  printers  was 
first  proposed  at  the  New  Orleans  session  of  the  old  National  Typo- 
graphical Union,  held  in  1857,  and  was  considered  at  various  sessions 
up  to  1886,  but  without  definite  action. 

At  the  Pittsburg  session  in  1886  the  International  Typographical 
Union  was  presented  with  $10,000  by  George  W.  Childs  and  Anthony 
J.  Drexel,  of  Philadelphia.  A  committee  was  appointed  to  devise  a 
plan  for  the  disposition  of  this  gift,  to  report  at  the  same  session. 
This  committee  was  of  the  imanimous  opinion  that  the  money  should 
be  safeguarded  in  some  reliable  banking  institution  for  the  time 
being,  in  order  to  give  tKe  subordinate  unions  an  opportunity  to 
formulate  plans  for  its  final  disposition.  A  board  of  trustees  was 
appointed  to  serve  for  five  years  to  have  charge  of  these  funds;  at 
the  same  time  it  was  agreed  that  every  union  compositor  should 
contribute  for  the  term  of  five  years  the  amount  received  by  him  for 
"one  thousand  ems  of  type  set,"  and  each  stereotyper,  electrotyper, 
and  pressman  should  contribute  the  amount  received  for  one  hour's 
work,  the  same  to  be  paid  May  12  by  those  members  under  the  juris- 
diction of  the  International  Typographical  Union  east  of  the  Missis- 
sippi River,  and  September  13  by  those  members  under  its  jurisdiction 
west  of  the  Mississippi  River. 

There  was  considerable  discussion  as  to  the  best  disposition  of  the 
money  and  several  offers  of  sites  for  a  home  for  sick  and  indigent 
printers  were  received.  The  proposition  made  at  the  Denver  con- 
vention in  1889,  on  behalf  of  the'board  of  trade  of  Colorado  Springs, 
Colo.,  to  deed  to  the  International  Typographical  Union,  in  fee  simple, 
80  acres  of  land  lying  within  1  mile  east  of  Colorado  Springs,  was  the 
one  finally  accepted.     The  conditions  presented  were: 

1.  That  the  International  Typographical.  Union  would  commence 
the  erection  of  a  home  on  said  land  within  two  years,  to  cost  not  less 
than  $20,000,  and  to  be  completed  within  one  year  from  date  of 
conmiencement.  N 
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^  2.  That  the  Intemational  Typographical  Union  shall  have  the 
right  to  sell  any  portion  of  said  tract  not  exceeding  60  acres,  at  any 
time  after  the  execution  of  said  deed;  the  proceeds  to  he  placed  in 
the  hands  of  a  trustee,  mutufiJly  acceptable,  to  be  applied  by  him,  if 
desired,  toward  the  erection  of  a  home  on  said  tract,  or  to  be  paid 
over  to  the  present  owners  in  event  of  failure  to  complete  the  erec- 
tion of  a  home  within  two  years  after  date  of  said  deed. 

3.  That  the  taxes  on  said  land  for  the  two  jears  shall  be  borne  by 
the  Intemational  Typographical  Union  (it  bemg  guaranteed  that  the 
taxes  shall  not  exceed  $100  per  annum),  the  amount  of  said  taxes  to 
be  reimbursed  to  the  Intemational  Typographical  Union  in  the  event 
of  the  failure  on  their  part  to  acquire  the  land. 

4.  That  the  deed  to  said  land  shall  be  placed  in  escrow  with  some 
mutually  acceptable  person,  to  be  delivered  to  said  Intemational 
Typographical  Union  upon  compliance  with  above  conditions. 

At  the  Denver  convention  (1889)  the  simi  of  $21,689.45  was 
reported  in  the  hands  of  the  trustees  of  the  fund.  The  convention 
having  made  no  provision  for  the  raising  of  additional  money  to 
erect  a  home,  an  appeal  for  voluntary  contributions  was  issued  to 
the  membership,  since  under  the  terms  of  the  gift  of  land  it  would 
be  necessary  to  commence  the  erection  of  a  buildiil^  by  June  22,  1891. 
The  appeal  was  responded  to  by  many  imions  and  members,  and  at 
the  session  of  the  Atlanta  convention  in  1890  the  contribution, 
amounting  to  $4,199.55,  was  turned  over  to  the  home  corporation, 
(which  was  authorized  at  the  convention),  consisting  of  13  members. 

On  September  24,  1890,  the  home  was  incorporated  as  the  ''Childs- 
Drexel  Home  for  Union  Printers,"  and  on  April  19, 1892,  the  articles 
of  incorporation  were  amended  so  that  the  home  should  be  known  as 
the  "Union  Printers'  Home."  The  dedication  took  place  May  12, 
1892. 

At  the  Philadelphia  convention,  in  1892,  it  was  provided  that 
the  president  and  secretary-treasurer  of  the  Intemational  Typo- 
graphical Union  should  be  president  and  secretary-treasurer  of  the 
corporation  and  board  of  trustees.  The  convention  also  elected  an 
agent  to  take  charge  of  the  home  property  in  the  name  of  the  Inter- 
national Typographical  Union  in  case  the  board  of  trustees  should 
refuse  to  comply  with  the  wishes  of  that  body. 

The  main  building  is  of  white  lava  stone,  with  red  sandstone 
trimmings.  The  main  edifice  is  144  feet  long  by  44  feet  wide,  with 
a  wing  to  the  rear  of  the  north  end  20  by  40  feet.  The  building 
contains  75  rooms,  the  kitchen,  pantries,  cold-storage  room,  dining 
room,  amusement  parlor,  bilUard  room,  closets,  etc.,  being  on  the 
basement  floor.  The  home  is  lighted  by  electricity  and  heated  by 
steam. 

Consumption  is  one  of  the  diseases  to  which  the  prmter  is  espe- 
cially liable,  and  the  number  so  afflicted  who  appUed  for  admission 
to  the  home  increased  to  such  an  extent  that  at  the  Louisville  ses- 
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sion  of  the  International  Typographical  Union,  in  1894,  the  erection 
of  a  hospital  was  suggested,  but  the  convention  failed  to  take  any 
action  in  the  matter.  At  the  Colorado  convention,  in  1896,  the 
hospital  proposition  was  taken  up  and  an  assessment  of  50  cents 
on  each  member  of  the  International  Typographical  Union  was 
levied  to  build  a  hospital  annex  to  the  home,  said  assessment  to 
be  due  and  payable  December  25,  1896.  As  required  by  the  laws 
of  the  International  Typographical  Union,  this  was  submitted  to 
the  membership  and  was  indorsed. 

On  June  30,  1898,  at  the  close  of  the  fiscal  year,  the  collections 
on  the  assessment  of  50  cents  per  member  reached  a  total  of 
$14,013.95.  The  hospital  annex,  covering  a  space  of  50  by  90 
feet  and  three  stories  high,  was  built  at  a  cost  of  $22,082.54. 

Abministbation. — The  general  officers  of  the  Union  Printers' 
Home  consist  of  the  president,  vice-president,  secretary-treasurer, 
trustees,  agent,  and  superintendent.  The  officers  are  elected  bien- 
nially by  a  popular  vote  of  the  membership  of  the  International 
Typographical  Union,  with  the  exception  of  .the  superintendent, 
who  is  appointed  by  the  president  with  the  concurrence  of  the 
trustees.  The  secretary-treasurer  of  the  home  is  bonded  in  the 
sum  of  $25,000. 

CoNDrrioNS  Govebninq  Admission. — Candidates  for  admission  to 
the  home  must  make  application  through  the  subordinate  union  of 
the  International  Typographical  Union  of  which  the  appUcant  may 
be  a  member  in  good  standing.  Each  appUcant  must  be  indorsed 
by  the  president  and  secretary  of  the  subordinate  union  and  the 
seal  of  the  union  attached.  All  nominations  received  by  the  secre- 
tary are  recorded  in  the  order  of  presentation  and  referred  to  the 
home  committee  on  admissions,  upon  whose  favorable  report  the 
application  is  accepted  and  the  appUcant  admitted.  No  person 
may  be  admitted  as  an  inmate  except  a  member  of  the  Interna- 
tional Typographical  Union  who  has  been  in  good  standing  for  not 
less  than  five  years. 

A  m^nber  holding  a  certificate  of  admission  to  the  home  must 
be  examined  by  the  home  physician  as  early  as  practicable  after 
arrival  at  Colorado  Springs.  Should  it  develop  on  such  medical 
examination  that  a  false  or  incorrect  representation  of  the  case 
has  been  made  by  the  indorsing  union  or  examining  physician  in 
the  appUcation  filed  with  the  admission  committee,  the  member  is 
returned  to  the  indorsing  union  at  the  expense  of  the  latter. 

RsvENt^E. — It  is  often  stated  that  the  expenses  of  the  home  are 
defrayed  by  endowments.  Such  is  not  the  case.  AU  expenses, 
including  the  cost  of  maintenance,  have  been  paid  from  the  money 
contributed  by  members  of  the  International  Typographical  Union. 
The  revenue  is  now  provided  by  setting  apart  15  cents  of  the  monthly 
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contributions  of  members  to  the  International  Typographical  Union. 
Members  while  inmates  of  the  home  are  exempt  from  payment  of 
the  monthly  per  capita  tax  to  the  International  Typographical 
Union. 

Rules  and  Beqxtlationb  of  the  Home. — Residents,  as  well  as 
officers,  servants,  etc.,  are  not  permitted  to  engage  in  any  money- 
making  scheme  or  act  in  connection  with  the  property  of  the  home. 
Persons  admitted  into  the  home  are  fed  with  plain,  but  wholesome, 
food,  clothed  with  plain,  but  decent,  apparel  (no  distinctive  uni- 
forms, etc.),  and  lodged  in  a  plain,  but  safe,  manner,  due  regard  being 
paid  to  their  health,  comfort, -and  happiness;  and  to  this  end  they 
have  suitable  and  rational  exercise  and  recreation,  and  their  persons, 
clothing,  and  apartments  are  kept  clean. 

.  Meals  are  served  during  the  following  hours:  Breakfast  from  7.30 
to  8.30,  dinner  from  12  to  1,  and  supper  from  6  to  7.  Sundays 
and  holidays  supper  is  served  one  hour  earlier.  Beefsteak,  mutton 
chops,  or  eggs  may  be  ordered  at  any  meal  in  lieu  of  the  regular 
bill  of  fare.  During  the  year  there  were  190,867  meals  served  at 
the  home,  the  cost  per  meal  being  10  cents. 

The  Ubrary  contains  8,024  catalogued  books,  and  228  papers 
supply  the  current  news.  In  addition,  popular  monthly  magazines 
received  through  the  courtesy  of  the  publishers  and  those  sub- 
scribed  for  by  the  home  management  aid  in  supplying  the  Uterary 
needs  of  the  inmates. 

Each  ixmiate  is  allowed  a  pension  of  50  cents  per  week,  and  an 
additional  allowance  is  given  weekly  to  such  as  render  assistance 
in  caring  for  the  grounds  or  buildings.  The  total  amount  expended 
for  pensions  for  the  year  was  $3,283.50. 

Some  necessary  restrictions  are  placed  upon  the  conduct  of  inmates, 
expulsion  from  the  home  being  the  penalty  for:  (1)  Gambling;  (2) 
smoking  in  parlors,  halls,  stairways,  sick  rooms,  or  in  bed;  (3)  ex- 
pectorating on  the  floors,  stairs,  or  in  the  halls;  (4)  the  use  of  pro- 
fane or  indecent  language,  or  engaging  in  altercations  or  boisterous 
conduct  inside  the  home  or  grounds  or  in  the  vicinity  thereof;  (5) 
soliciting  outside  assistance  or  engaging  in  money-making  schemes; 
(6)  arrest  and  conviction,  for  any  offense,  by  a  court  of  the  city  or 
State. 

Expectorating  on  the  floors,  stairs,  verandas,  or  in  the  hallways  is 
strictly  forbidden,  and  sputum  cups  must  be  used  by  all  residents  of 
the  hospital  annex.  * 

No  malt  or  spirituous  liquor  is  furnished  at  the  home.  Any  resi- 
dent entering  the  institution  in  an  intoxicated  condition,  or  taking 
thereinto  liquor  of  any  character,  is  punished  as  follows:  First  of- 
fense, forfeiture  of  pension  (both  local  and  international)  for  a  period 
of  two  months;  second  offense,  forfeiture  of  pension  for  four  months; 
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third  offense,  expulsion.  When  an  offense  has  been  committed  and  a 
penalty  inflicted,  and  the  records  show  good  conduct  on  the  part  of 
the  offender  for  one  year  after  the  application  of  the  penalty,  the 
sentence  is  revoked  and  the  resident  affected  placed  again  in  good 
standing.  Residents  fined  for  violation  of  rules  shall  not  be  debarred 
from  receiving  compensation  for  labor  performed. 

Tuberculous  patients  are  required  to  remain  on  the  home  grounds 
between  the  hours  of  6  p.  m.  and  6  a.  m.  The  orders  of  the  physician 
must  be  obeyed  implicitly  by  all  persons  under  his  care,  particularly 
as  to  the  partaking  of  medicines  prescribed. 

Should  it  happen  that  any  person  admitted  to  the  home  shall,  from 
misconduct,  become  unfit  longer  to  remain  and  mild  means  of  refor- 
mation prove  futile,  such  person  will  be  expelled  therefrom. 

Complaints  of  any  nature  whatsoever  must  be  made  direct  to  the 
superintendent.  Should  he  fail  to  give  proper  con^sideration  to  any 
complaint,  the  complainant  has  the  right  to  file  his  grievance  with 
the  president  of  the  board  of  trustees.  An  appeal  by  a  discharged 
resident  from  the  decision  of  the  superintendent  must  be  filed,  with 
all  testimony  and  evidence  in  relation  thereto,  with  the  secretary  of 
the  board  of  trustees  within  ten  days  from  date  of  the  discharge. 
The  discharged  resident  must  also  furnish  the  superintendent  with  a 
copy  of  all  papers  prior  to  forwarding  the  same  to  the  secretary  of 
the  board,  in  order  that  the  official  mentioned  nuty  have  opportunity 
to  present  his  reply.  Those  disregarding  the  legal  method  of  secur- 
ing redress,  or  disseminating  exaggerated  or  untruthful  reports  cal- 
culated to  bring  the  home  or  its  management  into  disrepute,  may  be 
arraigned  before  the  board  of  trustees,  and  if  adjudged  guilty  will  be 
forthwith  expelled  from  the  home. 

Residents  expelled  from  the  home  for  violation  of  rules,  who  decline 
to  exercise  the  right  of  appeal  granted  in  such  cases,  or  who  exhaust 
that  right,  shall  under  no  circumstances  be  eligible  to  readmission. 
Pensions  shall  be  withheld  during  consideration  of  appeals  until  case 
is  decided.  If  decision  is  favorable  to  appellant,  he  shall  receive  back 
pension. 

Residents  granted  a  furlough  by  the  board  for  a  period  exceeding 
one  week  will  be  debarred  from  pension  during  such  absence  and  must 
take  chances  of  a  vacancy  existing  at  expiration  of  the  furlough. 

The  board  of  trustees  is  authorized  to  appropriate  from  the  home 
fund  an  amount  equal  to  railroad  fare  from  the  place  where  applica- 
tion was  made  for  admission  to  the  home,  said  amoimt  to  be  expended 
by  the  superintendent  in  purchasing  transportation  in  whatever  direc- 
tion the  dischai^ed  member  may  select.  When  a  member  is  dis- 
charged for  misconduct,  the  amount  appropriated  is  charged  to  the 
local  union  recommending  him.  Any  union  failing  to  comply  with 
this  rule  will  not  be  permitted  to  nominate  or  send  any  candidate 
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for  admission  to  the  home  until .  such  amoimt  of  transportation  is 
refunded. 

Number  of  Inmates,  Cost  of  Maintenance,  etc. — ^During  the 
year  83  residents  were  admitted,  22  deaths  occurred,  47  vacated,  and 
4  were  expelled  for  cause.  The  average  number  of  inmates  during 
the  year  was  143.  On  the  basis  of  the  total  expenditures  ($66,267.72), 
the  cost  of  maintaining  the  home  for  the  year  1907  was  $463.41  for 
each  inmate.  This  includes  the  cost  of  repairs  and  improvements  on 
the  home  buildings. 

Receipts  and  Disbursements. — The  total  receipts  and  expendi- 
tures of  the  home  from  June,  1886,  to  May  31,  1907,  were  as  follows: 

RECEIPTS. 

Contributions  of  Messrs.  Childs  and  Drexel $10, 000. 00 

Contributions  and  interest  from  June,  1886,  to  October  31, 1890 16, 933. 63 

Contributions,  assessments,  and  interest  from  November  1,  1890,  to  April 

30,1892 62,889.37 

Per  capita  tax  and  assessments  from  May  1, 1892,  to  June  30, 1898 144, 893. 87 

Hospital  annex  assessment  to  June  30, 1898 14, 013. 95 

Julia  A.  Sodd  bequest 1, 046. 00 

Per  capita  tax  and  all  receipts  of  fund  from  July  1, 1898,  to  May  31, 1907 . .  447^  678. 17 

Total r 687,353.99 

DISBURSEMENTS. 

Building  and  furnishing  main  building 70, 114. 44 

Building  and  furnishing  hospital  annex 22,^2. 54 

Building  and  furnishing  superintendent's  cottage 3, 400. 00 

Building  laundry,  machinery  for  same,  etc ..  ^ 12, 241. 55 

Blaintenance,  salaries,  repairs,  improvements,  etc.,  from  opening  of  home 

to  May  31 ,  1907 •. 576, 945. 74 

Balance  in  fund.  May  31, 1907 3,569.72 

Total 687,353.99 

ELASTIC    GOBINa    WEAVERS'    AMALGAMATED    ASSOCIATION    OF 

XTNITED  STATES  OF  AMERICA. 

This  association  was  organized  in  1886;  it  is  not  incorporated. 
Death  benefits  and  unemployment  benefits  were  instituted  the  year 
the  association  was  organized.  The  benefit  fund  is  not  separately 
organized.  There  are  two  local  organizations  in  the  association,  both 
in  the  United  States.  The  office  is  located  at  Brockton,  Mass.  The 
data  here  given  are  for  the  fiscal  year  ending  July  8,  1906. 

Administration. — The  funds  of  the  association  are  administered 
by  the  general  president,  general  secretary  and  one  other  member, 
constituting  the  general  executive  committee.  These  officers  are 
elected  by  ballot  annually  by  the  members  of  the  local  organizations. 
The  general  secretary  is  bonded  in  the  sum  of  $250.    The  funds  are 
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deposited  in  bank,  disbursements  being  made  by  the  secretary  on 
orders  signed  by  the  general  president  and  the  local  trustees  with  the 
seal  of  the  union  attached.  The  accounts  are  audited  annually  by 
the  auditing  committee.  The  executive  committee  passes  upon  all 
claims  for  benefits,  and  its  decision  is  final. 

Conditions  of  Membership. — All  members  of  the  labor  organi- 
zation participate  in  the  benefit  fund.  Members  may  be  entitled  to 
death  benefit  for  12  months  after  leaving  the  trade  because  of  lack  of 
employment;  such  members  must  pay  all  death  assessments  levied 
during  the  12  months. 

Fees,  Dues,  and  Assessments. — ^Members  pay  no  entrance  fee  to 
the  central  body,  but  pay  $15  entrance  fee  to  the  local  organization. 
No  £xed  amount  is  paid  as  dues;  the  general  secretary  estimates  the 
amount  necessary  to  run  the  association,  and  on  this  basis  levies  a 
per  capita  quarterly  assessment  on  the  members.  A  per  capita  assess- 
ment sufficient  to  raise  $100  is  levied  at  the  death  of  a  member.  No 
charter  fee  is  charged  to  local  organizations.  Any  member  working 
less  than  25  hours  during  any  one  week  is  exempted  from  payment  of 
dues  for  that  week;  if  working  25  hours  and  less  than  35  hours  he  pays 
one-half  dues.  Members  eight  weeks  in  arrears  are  suspended  from 
death  benefit,  but  if  reinstated  become  entitled  to  death  benefit  in 
13  weeks;  members  four  weeks  in  arrears  are  suspended  from  unem- 
ployment benefit.  Any  one  having  been  a  member  of  the  associa- 
tion three  years,  on  leaving  the  association,  is  entitled  to  receive 
his  pro  rata  share  of  75  per  cent  of  the  funds  of  the  local  to  which  he 
belongs. 

Death  Benefft. — On  the  death  of  a  member  $100  is  paid  to  his 
beneficiaries.  A  membership  of  six  months  is  required  for  a  mem- 
ber to  become  entitled  to  the  benefit.  The  benefit  is  paid  imme- 
diately at  the  death  of  the  member  by  the  local  organization,  the 
local  organization  being  reimbursed  within  one  month  by  the  central 
body.  Members  forfeit  the  right  to  benefit  by  forfeiture  of  mem- 
bership in  the  labor  organization.  One  death  benefit  claim  was  paid 
during  the  fiscal  year,  the  expenditure  being  $100. 

Unemployment  Benefit. — A  benefit  of  $4  per  week  is  paid  to 
members  for  ten  weeks  when  unemployed;  members  must  have  been 
unemployed  one  week  before  receiving  benefit.  A  membership  of 
six  months  is  required  for  a  member  to  become  entitled  to  the  benefit. 
Members  forfeit  the  right  to  benefit  by  forfeiture  of  -their  member- 
ship in  the  labor  organization.  No  payment  was  made  during  the 
fiscal  year  on  account  of  unemployment. 
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AMALQAMATED     WOOBWOBKEBS'     IMTBBNATIONAL     UNION     OF 

AMBBIOA. 

This  union  was  organized  in  1895;  it  is  not  incorporated.  Per- 
manent disability  and  death  benefits  for  members  were  instituted 
the  year  the  union  was  organized.  The  benefit  fund  is  not  separately 
organized.  There  are  108  local  organizations  in  the  union — 96  in 
the  United  States  and  12  in  Canada.  The  office  is  located  at 
Chicago,  HI.  The  data  here  given  are  for  the  fiscal  year  ending 
December  31,  1906. 

Administration. — The  funds  of  the  union  are  administered  by 
the  general  secretary  and  general  treasurer;  these  officers  are  elected 
biennially  by  popular  vote  of  the  membership.  The  general  secre- 
tary and  general  treasurer  are  each  bonded  in  the  sum  of  $1,500. 
The  funds  are  deposited  in  bank.  Disbursements  are  made  by  the 
general  treasurer  on  orders  signed  by  the  general  secretary.  The 
accounts  are  audited  quarterly  by  a  committee  of  three  members 
appointed  by  the  general  council.  The  local  imion  committee,  the 
local'  union,  and  the  general  secretary  pass  upon  all  claims  for  bene- 
fits; members  or  other  beneficiaries  who  consider  themselves  insuffi- 
ciently compensated  may  appeal  to  the  general  council. 

Conditions  of  Membership. — ^All  members  of  the  imion  not  over 
60  years  of  age,  in  sound  health,  are  required  to  become  members  of 
the  benefit  fund ;  those  persons  who  can  not  meet  the  requirements 
of  the  benefit  fund  may  become  honorary  members  of  the  union. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  and  the  rein- 
statement fee  are  not  reported.  The  dues  are,  for  beneficiary  mem- 
bers, $2.40  per  annum;  for  nonbeneficiary  members,  $1.20  per  annum; 
dues  are  paid  monthly  through  the  local  union.  Nothing  is  reported 
relating  to  assessments.  A  charter  fee  of  $10  is  charged  to  new  locals. 
The  rate  of  contributions  to  the  central  body  is  the  same  for  all 
members,  except  nonbeneficiary  members,  who  pay  a  reduced  rate. 
Members  are  suspended  from  benefits  when  three  months  in  arrears; 
when  a  local  union  for  any  reason  surrenders  its  charter,  the  members 
of  the  local  union  in  good  standing  may  retain  their  membership  and 
all  rights  to  benefits  by  becoming  isolated  (unattached)  members  of 
the  international  union.  There  is  no  provision  for  refunding  contri- 
butions to  members  who  leave  the  union. 

Death  Benefit. — ^A  death  benefit  is  paid  to  the  beneficiary  of  a 
deceased  member,  the  amount  of  benefit  being  governed  by  the 
length  of  membership  in  the  union.  Highest  class,  membership  of 
3  years  and  over,  $100;  second  class,  membership  of  18  months  and 
under  3  years,  $75;  third  class,  membership  of  6  months  and  under 
18  months,  $50.  A  membership  of  six  months  is  required  for  a 
member  to  become  entitled  to  the  benefit.  The  maximum  period 
allowed  to  settle  a  claim  is  60  days,  but  claims  are  usually  settled  in 
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30  days.  Members  forfeit  the  right  to  benefit  if  death  is  caused 
by  a  chronic  disease  with  which  they  were  afflicted  at  the  time  of 
their  admission  to  the  imion.  Members  also  forfeit  the  right  to 
benefit  by  forfeiture  of  membership  in  the  union.  There  were  64 
claims  for  benefit  paid  during  the  fiscal  year,  at  a  total  expenditure 
of  $5,625. 

Pbbmanent  Disabilffy  Benefit. — ^A  total  disability  benefit  is 
paid  to  members  for  injuries  which  totally  and  permanently  disable 
them  from  following  their  trade,  the  amount  of  benefit  being  governed 
by  the  length  of  membership  in  the  union.  Highest  class,  member- 
ship of  3  years  and  more,  $250;  second  class,  membership  of  2  and 
under  3  years,  $200;  third  class,  membership  of  1  year  and  under  2 
years,  $150. 

A  membership  of  one  year  is  required  for  a  member  to  Become 
entitled  to  the  benefit.  Claims  for  disability  benefit  are  allowed  when 
approved  by  the  local  union,  and  if  the  certificate  of  the  examining 
physician  is  furnished  showing  the  nature  and  cause  of  disability. 
Members  forfeit  the  right  to  benefit  if  disability  is  caused  by 
drunkenness  or  immoral  conduct;  members  also  forfeit  the  right  to 
benefit  by  forfeiture  of  membership  in  the  labor  organization. 
There  was  one  permanent  disability  benefit  claim  paid  during  the 
fiscal  year,  at  a  cost  of  $250. 
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CHAPTER  II. 

LOCAL  LABOX  OXGAVIZATIOV  BEVEFIT  FTJVDS. 

INTRODUCTION. 

This  chapter  includes  reports  from  530  local  labor  organization 
benefit  funds,  502  of  which  are  managed  directly  by  local  labor 
unions  and  28  by  societies  formed  within  local  unions.  In  the  former 
the  benefit  or  insurance  feature  is  a  component  part  of  the  labor 
union;  in  the  latter  it  is  a  separate  organization  but  is  composed 
entirely  of  members  of  the  labor  union.  These  local  organizations 
are  generally  affiliated  with  their  respective  national  or  international 
bodies,  which,  in  many  instances,  also  pay  benefits.  Many  local  unions 
have  no  benefit  features  of  their  own,  the  members  being  content  with 
the  benefits  provided  by  the  national  organizations  or  by  societies 
organized  in  the  establishments  in  which  they  are  employed.  In 
this  report  the  benefit  features  of  the  national  and  local  bodies  are 
considered  separately.     For  the  national  organizations  see  page  23. 

The  membership  of  the  local  labor  organization  benefit  fund,  as 
the  name  implies,  is  usuaUy  confined  to  a  definite  locality;  but  in  a 
few  instances  it  was  found-  that  it  included  members  living  in  adja- 
cent localities. 

This  report  does  not  include  all  the  local  labor  union  benefit  funds 
in  the  United  States.  Many  of  such  funds  were  known  to  be  in  ex- 
istence but  were  not  canvassed. 

The  local  organizations  paying  benefits  that  are  embraced  in  the 
report  are  given  as  representative  of  the  different  practices  and 
systems  to  be  found. 

It  was  impossible  to  secure  reports  from  all  funds  for  the  same 
year,  as  the  fiscal  years  of  the  organizations  ended  at  various  times. 
In  m^st  cases  the  data  are  for  years  ending  some  time  in  1906  or 
1907,  a  few,  however,  extending  into  1908. 

The  principal  statistical  data  relating  to  each  of  the  530  funds  are 
presented  in  two  general  tables,  to  be  found  on  page  223  et  seq,  and 
on  page  234  et  seq. 

Table  I, —  Year  of  organization  of  local  labor  unions  and  year  each 
benefit  vms  instituted  {pp.  22S  to  2SS). — In  this  table  the  funds  are 
grouped  according  to  kinds  of  benefits,  and  the  funds  in  each  group  are 
arranged  in  alphabetical  order  by  general  designation  of  the  trades  or 
unions.  The  first  group  contains  170  funds  which  pay  benefits  on 
account  of  temporary  disability  and  death  of  members.  The  second 
group  is  composed  of  123  funds  which  pay  benefits  on  account  of  tem- 
porary disability  only.  The  third  group  comprises  27  funds  which  pay 
for  temporary  disability,  death  of  members,  and  death  of  wives  of 

199 


200  BEPOBT  OF   THE  COMMISSIONER  OF  LABOR. 

members.  The  fourth  group  comprises  5  funds  which  pay  benefits  for 
temporary  disability,  permanent  disability,  and  death  of  members. 
The  fifth  group  is  composed  of  14  fimds  which  pay  for  temporary 
disability,  death  of  members,  death  of  wives  of  members,  and  death 
of  other  dependents  of  members.  In  the  sixth  group  are  137  funds 
which  pay  benefits  for  death  of  members  only.  The  seventh  group 
is  composed  of  25  funds  which  pay  benefits  for  death  of  members, 
wives  of  members,  and  other  dependents  of  members.  In  the  eighth 
group  are  15  funds  which  pay  benefits  on  account  of  death  of  mem- 
bers and  wives  of  members.  The  last  group  is  a  miscellaneous  one 
composed  of  14  funds  which,  on  accoimt  of  the  kinds  of  benefits 
paid,  could  not  be  inchided  in  the  groups  mentioned  above. 

The  oldest  union  included  in  this  investigation  is  found  among  the 
typographical  unions,  it  having  been  organized  in  1814.  This  union 
instituted  a  death  benefit  during  the  year  foUowing  its  organization. 

Table  11, — Benefits  paid  by  local  labor  union  benefit  funds  during  ihe 
year  (pp,  2S4  to  267), — In  this  table  the  funds  are  grouped  in  the  same 
maimer  as  in  the  preceding  table,  those  paying  the  same  kind  or 
kinds  of  benefits  being  arranged  in  alphabetical  order  by  trades  or 
unions. 

The  table  shows  in  detail  the  more  important  parts  of  the  data 
collected  from  the  530  local  union  benefit  funds  investigated.  In 
the  second  column  are  shown  the  trades  or  the  unions  by  which  these 
funds  are  managed  or  with  which  they  are  connected,  and  the  next 
column  shows  the  membership  of  each  fund  at  the  close  of  the  last 
fiscal  year.  The  length  of  membership  required  before  members  may 
draw  benefits  on  account  of  temporary  disability  is  shown  in  the 
fourth  column.  In  the  next  two  columns  are  shown,  respectively,  the 
number  of  days  at  the  beginning  of  such  disability  for  which  benefits 
are  not  paid  and  the  days  of  disability  necessary  to  entitle  members 
to  draw  any  benefits.  Following  this  are  the  benefits  paid  and  the 
limit  of  the  period  for  which  each  benefit  is  continued.  The  number 
of  persons  who  received  benefits  on  account  of  temporary  disability 
during  the  last  fiscal  year,  the"^  total  amount  of  the  same,  and  the 
average  expenditure  therefor  per  member  of  the  fund,  follow  in 
order.  The  next  five  columns  show,  respectively,  the  length  of 
membership  required  to  establish  title  to  death  benefits,  the  benefits 
paid  on  account  of  the  death  of  members,  members'  wives,  and  other 
dependents,  the  number  of  deaths  for  which  benefits  were  paid 
during  the  year,  the  total  amount  paid  for  the  same,  and  the  average 
expenditure  therefor  per  member  of  the  fund. 

In  the  last  part  of  the  table  other  benefits  are  shown.  These 
include  benefits  on  account  of  permanent  disability  and  unemploy- 
ment. The  benefits  paid  for  each,  the  total  amoimt  paid  during  the 
year,  and  the  average  expenditure  per  member  of  the  fund  are  shown 
in  separate  columns. 
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The  averages  in  the  three  columns,  showing  average  amount  paid 
as  benefits  per  member  of  the  fund,  were  obtained  by  dividing  the 
total  amount  paid  out  for  each  benefit  during  the  last  fiscal  year  by 
the  membership  at  the  end  of  the  year  and  do  not  include  any  cost 
of  management,  etc. 

The  total  amoimts  paid  for  the  different  kinds  of  benefits,  as  shown 
ia  this  table,  include  only  the  amoimts  actually  paid  out  during  a 
fiscal  year  preceding  the  investigation  and  do  not  include  balances 
due  on  claims  not  fully  paid.  They  may,  in  some  instances,  include 
balances  paid  on  claims  of  the  preceding  year.  This  will  explain  why 
the  benefit  multiplied  by  the  number  of  persons  receiving  benefits 
does  not  always  equal  the  total  amount  paid  out  during  the  year. 

For  year  of  organization  of  the  union  and  year  in  which  benefits 
were  instituted  see  the  corresponding  fund  number  in  Table  I,  on 
page  223  et  seq. 

In  order  to  present  in  a  concise  form  the  data  collected  from  these 
organizations,  various  sunmiary  tables  have  been  prepared,  each 
accompanied  by  appropriate  explanations.  Wherever  the  data  are 
shown  by  unions  in  these  summary  tables,  the  12  federal  labor 
unions  reported  have  been  considered  together,  without  regard  to  the 
trade  or  trades  represented  in  each.  The  five  imions  of  textile  workers 
have  been  treated  in  the  same  way. 

The  530  local  xmion  funds  investigated  were  located  in  43  different 
States,  each  geographical  division  being  represented.  The  following 
summary  table  shows  the  nimiber  of  funds  canvassed  in  each  State: 

NUMBER  OF  LOCAL  LABOR  UNION  FUNDS  INVESTIGATED,  BY  STATES  AND  GEO- 
GRAPHICAL DIVISIONS. 


State  and  geographical  dlvlsioii. 


North  Atlantic: 

Connecticut 

Maine 

Massachusetts... 
New  Hampshire. 

New  Jersey 

New  York 

Pennsylvania... 
Rhode  Island . . . 
Vermont 


Total. 


South  Atlantic: 

District  of  Columbia. 

Florida 

Georgia 

Maryland 

North  Carolina 

South  Carolina 

Virginia 

West  Virginia 

Total 

North  Central: 

lUInols 

Indiana 

Iowa 

Kansas 

Michigan 

Minnesota. 

Missouri 


Number 
of  funds. 

State  and  geographical  division. 

Number 
of  funds. 

13 
1 

19 
6 

20 

73 

North  Central— Concluded. 

Nebraska 

5 

Ohio 

63 

South  Dakota. 

2 

Wisconsin •. . . , 

6 

Total 

196 

'       n 

South  Central: 

Alabama 

4 

1 

Arkansas , 

2 

.     102 

Kentuc  ky 

6 

Louisiana 

12 

14 
2 

7 

4 
1 
1 
6 
8 

T^ennessw. „  . 

6 

Texas 

9 

Total 

38 

Western: 

Arizona 

3 

California 

16 

Colorado 

15 

Idaho 

2 

42 

Montana 

2 

Nevada 

1 

62 
6 
3 

1 

9 

21 

18 

Oregon 

4 

Utah 

6 

WasblnRton 

13 

Total 

62 

Total,  United  States 

(30 
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In  the  530  organizations  investigated  the  first  benefit  instituted 
was  a  death  benefit  instituted  in  1815.  Not  until  37  years  later  did 
any  of  the  unions  included  in  this  report  provide  for  the  payment  of 
benefits  to  members.  While  there  are  no  data  available  as  to  the 
funds  that  have  been  created  and  then  discontinued,  the  data  obtained 
indicate  that  there  is  an  increasing  tendency  on  the  part  of  local  labor 
organizations  to  establish  benefit  funds,  about  one-third  of  the  total 
number  of  funds  investigated  having,  been  instituted  since  1899. 

Nearly  all  of  the  funds  which  pay  benefits  on  account  of  permanent 
disability,  death  of  dependents  other  than  wives,  and  unemployment, 
instituted  these  benefits  in  recent  years,  only  two  of  each  class  being 
shown  for  the  years  previous  to  1890. 

Of  (he  513  funds  which  reported  both  the  year  of  organization  and 
the  year  of  institution  of  benefits,  293,  or  57  per  cent,  instituted  ben- 
efits during  the  same  year  in  which  the  union  was  organized.  Of  the 
62  organized  before  1881,  30,  or  48  per  cent,  instituted  benefits  during 
the  year  of  organization.  Of  those  organized  from  1881  to  1890,  53 
per  cent  instituted  benefits  the  same  year  in  which  the  union  was 
organized.  In  the  next  period,  1891  to  1900,  the  percentage  is  54; 
in  the  last  period,  1901  to  1906,  it  is  69 ;  showing  the  growing  tendency 
of  local  labor  organizations  to  recognize  benefit  features  as  a  neces- 
sary component  part  of  such  organizations  and  to  create  them  with 
and  as  a  part  of  the  oiganization. 

In  the  following  table  the  funds  are  grouped  according  to  the  kinds 
of  benefits  which  each  pays,  and  the  number  of  members  in  the  funds 
comprised  in  each  group  is  shown  in  the  last  column: 

NUMBER    AND  MEMBERSHIP   OF  LOCAL  LABOR   UNION   FUNDS,  BY  KINDS  OF 

BENEFITS  PAID. 


Kind  of  benefit  paid. 


Temporary  disability  and  death  of  member 

Temporary  disability 

Temporary  disability,  death  of  member,  and  death  of  wife 

Temporary  disability,  permanent  disability,  and  death  of  member 

Temporary  disability,  death  of  member,  death  of  wife,  and  death  of  other  dependent 

Deatn  of  member 

Death  of  member,  death  of  wife,  and  death  of  other  dependent 

Death  of  member  and  death  of  wife 

Unemployment 

Death  of  member  and  unemployment 

Temporary  dtsabUity  and  permanent  disability 

Temporary  disability,  permanent  disability,  death  of  member,  and  death  of  wife. . . 

Temporary  disability  and  unemployment 

Temporary  disability,  permanent  disability,  death  of  member,  death  of  wife,  and 

death  of  other  dependent 

Permanent  disability  and  death  of  member 

Temporary  disability,  death  of  member,  death  of  wife,  and  unemployment 

Death  of  member,  death  of  wife,  and  unemployment 

Permanent  disability,  death  of  member,  and  unemployment 

Total 


530 


Number 
of  funds. 

Number 
of  mem- 
bers. 

170 

53,033 

123 

80,681 

27 

9,406 

6 

3,681 

14 

4,551 

137 

148,567 

25 

>5,16i 

16 

5,886 

2 

1,671 

1 

240 

1 

80 

1 

48 

3 

227 

1 

475 

1 

1,320 

1 

370 

2 

890 

1 

6,500 

•173,600 


» Not  including  2  funds,  membership  pot  reported. 

*  Not  including  1  fund,  membership  not  renorte  1. 

•  Not  including  3  funds,  membership  not  reported. 
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It  is  seen  that  170  of  the  530  funds  investigated  pay  benefits  for 
temporary  disability  and  death  of  members,  and  that  the  number  of 
members  in  these  fimds  was  53,933.  The  group  next  in  importance 
is  the  one  paying  benefits  for  death  of  members  only;  in  this  group 
are  137  fimds  having  a  membership  of  48,567,  not  including  two  funds 
which  did  not  report  membership.  In  123  funds  benefits  were  paid 
for  temporary  disability  only  and  there  were  30,681  members  in  these 
funds.  The  total  membership  of  the  527  funds  which  reported  mem- 
bership was  173,690  at  the  end  of  the  fiscal  years  for  which  data 
were  secured. 

The  next  table  shows  the  number  of  funds  paying  each  kind  of  bene- 
fit, either  alone  or  in  connection  with  some  other  benefit  or  benefits, 
the  nimiber  of  members  in  these  fimds,  and  the  number  of  persons  to 
whom  or  on  accotmt  of  whom  each  kind  of  benefit  was  paid  during 
the  year. 

NUMBER  AND  MEMBERSHIP  OF  LOCAL  LABOR  UNION  FUNDS  PAYING  EACH  KIND  OF 
BENEFIT  AND  NUMBER  OF  PERSONS  TO  WHOM  OR  ON  ACCOUNT  OF  WHOM  SUCH 
BENEFITS  WERE  PAID. 


Kind  of  benefit  paid. 


Temporary  disability , 

Deatn  of  member , 

Death  of  member's  wife , 

Death  of  other  dependents 

Unemployment 

Permanent  disability  in  lump  sum 

Permanent  disability  In  form  of  pension. 


• 

Number 

Number 
of  mem- 
bers. 

of  funds. 

346 

1102,800 

401 

>  133, 821 

86 

•26,790 

40 

«  10, 190 

10 

•3,398 

3 

1,730 

7 

10, 374 

Number 
of  per- 
sons to 
whom  or 
on  ac- 
count of 
whom 
benefits 
were 
paid. 


19,117 
« 1,472 

Mil 
179 

•424 


(06 


>  Not  including  one  fund  having  662  members,  number  of  persons  receiving  benefits  not  reported. 

*  Not  including  3  funds  having  17  deaths,  membership  not  reported,  and  3  funds  having  7,210  members, 
number  of  deaus  not  reported. 

*  Not  including  one  fund  having  one  death  of  wife,  membership  not  reported. 

«Not  including  one  fbnd  having  no  deaths  of  other  dependents,  membership  not  reported. 

>  Not  Including  one  fund  having  6,500  members,  number  receiving  benefits  not  reported. 

In  this  table  the  numbers  in  the  last  two  columns  include  only  those 
funds  which  reported  both  the  membership  and  the  number  of  persons 
receiving  benefits,  the  others  being  shown  in  footnotes.  Of  the  530 
funds  investigated  346  pay  benefits  on  account  of  temporary  disability 
of  members.  Of  the  102,800  members  in  the  345  funds  which  re- 
ported the  number  of  benefits  paid  9,117  or  nearly  9  per  cent  received 
benefits  during  the  last  fiscal  year.  Of  the  401  funds  paying  benefits 
for  death  of  members  395  had  a  membership  of  133,821  and  paid  1 ,472 
death  benefits  during  the  year,  showing  a  death  rate  of  about  1 1  per 
thousand  members.  Of  ^e  86  funds  paying  benefits  on  account  of 
the  death  of  members'  wives,  85  reported  26,790  members  and  paid 
benefits  to  111  members  on  this  account.  Forty  funds  pay  benefits 
on  account  of  the  death  of  dependents  other  than  wives  (children, 
brothers  and  sisters,  parents,  etc.).     The  39  funds  which  reported 
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membership  had  10,190  members  and  paid  benefits  for  179  deaths  of 
this  class  during  the  year.  Ten  funds  pay  benefits  to  members  when 
out  of  work.  One  of  these  funds  did  not  report  number  of  benefits 
paid.  Out  of  a  membership  of  3,398  in  9  funds  this  class  of  benefits 
was  paid  to  424  members  during  the  year,  or  to  about  12^  per  cent  of 
the  members.  The  3  funds  paying  a  lump  sum  to  members  when 
permanently  disabled  had  a  membership  of  1,730,  but  had  no  mem- 
ber entitled  to  this  benefit  during  the  year.  The  7  funds  paying  this 
benefit  in  the  form  of  pensions  had  10,374  members  and  paid  pensions 
to  106,  or  a  little  more  than  1  per  cent  of  them. 

As  shown  in  the  table  on  page  202,  the  total  membership  of  the  527 
funds  which  reported  this  item  was  173,690,  an  average  of  330  per 
fund.  The  smallest  membership  reported  was  by  a  union  in  Florida, 
which  had  only  10  members.  The  six  largest  were  as  follows:  One 
fund  in  New  York  had  a  membership  of  6,500,  another  had  5,000; 
three  in  Illinois,  4,477,  2,937,  and  2,700,  respectively,  and  one  in  Mas- 
sachusetts 3,210. 

ADMINISTRATION. 

Under  this  heading  the  administration  of  the  benefit  funds  alone  is 
considered.  As  the  funds  generally  are  component  parts  of  the 
unions,  their  administration  is  generally  under  the  control  of  the 
\mion  officials.  In  many  cases  certain  or  all  of  the  regular  union 
officers  manage  the  benefit  funds;  in  others  they  are  managed  by 
officers  or  committees  elected  or  appointed  for  that  piupose. 

The  local  administration  of  192  of  these  fimds  is  by  two  or  more 
officers;  of  170  by  two  or  more  officers  and  a  board  or  committee; 
of  86  by  a  committee;  of  38  by  one  officer;  of  37  by  one  officer  and 
a* committee;  of  3  by  two  committees;  and  of  2  by  one  officer  and 
two  committees.  In  about  73  per  cent  of  those  reporting  the  officers 
are  elected  annually,  and  in  about  24  per  cent  semiannually.  In  the 
others  they  are  elected  quarterly,  biennially,  triennially,  etc.  Of 
those  reporting  a  relief  committee,  it  was  found  that  in  about  three- 
fourths  of  them  this  committee  is  appointed — usually  annually, 
semiannually,  quarterly,  or  monthly — but  in  a  few  funds  for  each  case 
of  disabihty  or  death;  in  the  other  one-fourth  the  relief  conmiittees 
are  elected,  either  annually,  semiannually,  or  quarterly.  Of  the  funds 
reporting  other  boards  and  committees,  in  five-ninths  of  them  they 
are  elected  annually  or  semiannually;  and  in  four-ninths  of  them 
they  are  appointed  annually,  semiannually,  etc.  It  is  noticed  that 
in  a  number  of  instances  no  officers  were  reported  as  administering 
the  funds,  but  that  the  funds  are  administered  entirely  by  commit- 
tees selected  by  the  labor  \mions  for  this  purpose. 

It  was  not  foimd  practicable  to  secure  satisfactory  data  as  to  fees, 
dues,  and  other  income  for  all  of  the  local  funds,  and  on  account  of 
the  fragmentary  character  of  these  returns  no  attempt  is  made  to 
present  them. 
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In  15  of  the  530  local  union  funds  investigated  members  are  relieved 
from  payment  of  contributions  when  they  reach  a  certain  age,  this 
age  in  nine  of  them  being  60  years;  in  one,  55;  one,  62;  one,  65;  and 
three  did  not  report  the  age. 

In  100  of  these  funds  contributions  cease  when  members  are  dis- 
abled, and  in  72  of  them  when  members  are  in  receipt  of  benefits. 
In  48  funds  members  are  reheved  from  contributions  for  variojis 
other  reasons,  the  most  common  of  which  is  when  they  are  out  of 
work.  This  reason  was  reported  by  38  funds.  Among  the  other 
reasons  are:  When  insane  or  blind,  when  earning  less  than  a  stated 
amount,  after  membership  of  a  certain  period,  if  superannuated,  etc. 

In  5  of  these  funds  contributions  of  members  are  reduced  when 
they  reach  a  certain  age,  the  ages  being  55,  60,  65,  and  68  years.  In 
2  f  imds  they  are  reduced  when  members  are  disabled,  in  2  when  they 
are  in  receipt  of  benefits,  and  in  3  when  out  of  work. 

TEMPORARY  DISABILITY  BENEFITS. 

Of  the  530  local  union  funds  included  in  this  report,  346  pay  benefits 
on  aocoimt  of  temporary  disability  of  members.  Four  of  these  pay 
for  disability  resulting  from  sickness  only,  38  for  accident  only,  and 
304  for  disability  resulting  from  either  sickness  or  accident. 

In  275  of  the  346  funds  a  single  rate  is  paid  during  the  entire  time 
for  which  members  are  entitled  to  benefits.  In  57  the  time  for  which 
benefits  are  paid  is  divided  into  two  periods,  a  stated  rate  being  paid 
for  each ;  usually  the  higher  rate  during  the  first  period,  except  in  a 
few  instances  in  which  a  small  amount  is  paid  for  the  first  week.  In 
10  funds  the  time  is  divided  into  three  periods  with  different  rates  for 
each.  In  2  funds  there  are  five  periods,  and  in  2  others  a  Ixmip-sum 
payment  is  made  for  each  case  of  temporary  disabihty. 

The  following  table  shows  the  rates  paid  for  temporary  disability, 
by  unions  and  by  periods: 

TEMPORARY  DISABILITY   BENEFITS  PAID  PER  WEEK  BY  LOCAL  LABOR  UNION 

FUNDS,  DURING  EACH  PERIOD. 


Union. 


Barbers 

Do 

Do 

Do 

Billposters 

Blacksmiths... 

Boiler  makers. 

Bookbinders... 

Do 


Do. 


First  Seoond 
period,  period. 


Tempor&ry  disabil- 
ity benefit  paid 
per  week. 


$2.00 
2.50 
3.00 
5.00 

.  1.00 
7.00 
8.50 
5.00 
2.00 
3.00 
00 
00 


{'t 


Third 
period, 


S5.00 


Num- 
ber of 
funds. 


1 
1 
2 
2 
1 
1 
1 
4 
1 
2 


Union. 


>  First  class. 


Bookbinders 

Do 

Box  makers 

Do 

Brewery  workmen 

Do 

Brick,  etc.,  workers... 

Bricklayers  and 

masons 

Do 

Do 

Do 

'Second  class. 


Temporary  disabil- 
ity  benefit  paid 
per  week. 

Num- 
ber of 

First 
period. 

Second 
period. 

Third 
period. 

fUnds. 

$4.00 
5.00 
1.00 
3.00 
4.00 
5.00 
3.00 

4.00 
4.00 
5.00 
5.00 

$2.50 
3.00 
2.00 

2.00 

8 

2.50 

1 
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TEMPORARY  DISABILITY  BENEFITS  PAID  PER  WEEK  BY  LOCAL  LABOR  UNION 

FUNDS,  DURING  EACH  PERIOD— Continued. 


Union. 


Bricklayers    and 
masons 


Do 

Do 

Do 

Bridge,  etc.,  workers. 

Broom,  etc.,  makers.. 

Do , 

Brush  makers 

Carpenters  (Brother- 
hood)  , 

Do 


Do 

Do 

Do 

Do 

Do 

Do 

Do 

Caniaj^,  etc.,  workers 

Do 

Car  workers 

Cigar  makers 

Clerks 

Eloctrkial  workers 

Do 


Do. 


Do 

Elevator  constructors . 
Engineers,  locomotive 

Do 

Do 

Do 

Do 

Do 

Do 

Do 

Engineers,  marine 

Do 

Do 

Engineers,  stationary. 

Do 

Do 

Do 

Do 

Engineers,  steam 

Do 

Federal  Labor  Union. 

Do 

Do 

Do 

Do 

Do 

Firemen,  locomotive.. 

Do 

Do 

Flour  and  cereal  mill 

employees 

Foundry  employees. . 

Freight  nanolers 

Garment       wwkers 

(Ladies) 

Garment       wwkers 
(United) 

Do 

Do 


Temporary  disabil- 
ity  benefit   paid 
per  week. 

Num- 
ber of 
ftinds. 

First 
period. 

Second 
period. 

Third 
period. 

16.00 
0  7.00 
V5.00 
7.00 
7.50 
5.00 
7.00 
2.50 
5.00 
6.00 

LOO 

P4.00 

V2.00 

4.00 

4.00 

P5.00 

V2.50 

5.00 

5.00 

5.00 

7.00 

8.00 

5.00 

5.00 

5.00 

5.00 

LOO 

5.00 

/>6.00 

V5.00 

6.00 

5.00 

.a 

5.00 

7.00 

10.00 

10.00 

laoo 
ia50 

.25 
8.00 
5.00 
LOO 
3.00 
5.00 
5.00 
5.00 
5.00 
7.00 
L50 
2.50 
3.00 
4.00 
5.00 
5.25 

6.00 

5.00 
5.00 
2.00 

3.00 

LOO 
4.00 
5.00 

4 

2 

1 

1 
2 

1 
1 
1 
1 

2 
1 

2 

1 

2 

5 

1 
2 
2 
1 

1 
1 
1 
1 
1 
3 

1 

1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 
3 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
1 
2 
1 

2 
2 
1 

2 

1 
1 
8 

\  .     . 

1 

16.00 

\ 

/ 

2.50 

\ 

/ 

2.00 
8.00 

5.00 

8L00 

\      ■ 

i 

3.75 

15.00 

Ma  00 

2.00 

laoo 
•2a  00 

2.50 
5.00 
L50 

LOO 
8.00 

.75 

« 

5.00 

>  First  class. 

*  Second  class. 
<  10  JSO  per  member,  not  to  exceed  816  per 

*  Per  day. 

*  Per  month. 

*  There  U  also  a  fourth  period  liar  which  the 


Union. 


workers 


Garment 

(United) 

Glass  bottle  blowers. 
Glass  workers,  flint. . 

Do 

Glass  workers  (Inter- 
national Asso.) 

Glass  workers,  win- 
dow  

Hatters 

Do 

Hod  carriers 

Do 

Horseshoers 

Do 


Do 

Do 

Hotel,  eto.,employee6 


Do. 
Do. 
Do. 

Do. 

Do. 

Do. 


tin 


Iron,  steel,  and 

workers.: , 

Lace  operatives 

Do 

Lathers 

Leather    workers 
(Amalgamated) . . . 

Do 

Letter  carriers 

Do 


Do 

Do 

Do 

Do 

Do 

Lithographers. 

Do 

Lonmhc 

Do!*.'.'.' 

Do.... 

Do.... 

Machinists. 


loremen. 


Do. 

Do. 
Do. 

Do. 
Do. 


Do 

Meat  cutters 

Metal  polishen 

Metal  workers 

Do 

Miners    (Western 
Federation) 

Do 

Do 

Do 

Do 


Temporary  dlaabU- 
ity  benefit  paid 
per  week. 


First  jSecond 
period,  period. 


Do. 


$7.00 

12.00 

4.00 

6.00 

5.00 


laoo 

5.00 
7.00 
4.00 
5.00 
4.00 
5.00 
7.00 
«5.00 

aoo 

8.00 
8.50 
4.00 
5.00 
5.00 

.*8.50 
7.00 
7.00 

S5.00 


{' 


6.00 
5.00 
7.00 
8.00 

n5.oo 

1*2.00 
8.00 

U.00 
5.00 
5.00 
8.00 
8.00 

laoo 
laoo 

5.00 

laoo 

8.00 

5.00 

5.00 

7.00 

7.00 

4.00 

4.00 

S2.00 

4.00 

5.00 

15.00 

,*2.50 

i5.00 

a2.50 

5.00 

4.00 

5.00 

4.00 

5.00 


{. 


^ 


}• 


12.00 


Thfrd 
period. 


Num- 
ber of 
funds. 


5.00 


} 


}• 


7.00 


ia50 

LOO 
5.00 


6.00 


2.50 


•  laoo 


2.00 


}• 


12.50 

n.25 

3.00 


5.00 
7.00 
8.00 
8.00      4.00 

laoo 
uaoo 

>5.00 


ruaoo  \ 

\  «5.00  / 


15.00 


•8.00 


2.50 


} 


LOO 


2 
1 
1 
5 

2 

6 
2 
2 
2 
1 
1 
5 


8 
1 
1 
1 
18 

2 

2 

1 

1 
2 
1 
1 


1 
1 
1 
1 
1 
1 
1 
1 
2 
1 
2 
1 
2 
1 
1 
2 


1 
8 


1 
1 
1 
1 
8 

2 
3 

1 

8 
8 


rate  is  $1  per  week,  and  a  fifth  period,  rate  $8  per  wseik. 
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TBMPOBABY  DISABIUTY  BENEFITS  PAID  FEB  WEEK  BY  LOCAL  LABOB  UNION 

FUNDS,  DUBING  EACH  PEBIOD— Condaded. 


Union. 

Temporanr  disabil- 
ity benefit    paid 
perireeic 

Nom- 
berof 
funds. 

Union. 

Temporary  disabil- 
ity benefit   paid 
per  week. 

Num- 
ber of 

First  Second  Tbird 

perlod.;period.  period. 

1 

First 
period. 

Second 
period. 

Third 
period. 

funds. 

ICine  worken 

0) 
r«$i.oo 

\».50 
1.00 
1.00 
P2.00 
\»1.00 
2.00 
3.00 
4.00 
4.00 
4.00 
6.00 
P5.00 
V3.00 
8.00 
5.00. 
5.00 
5.00 
OlOO 
2.60 
8.00 
5.00 

OlOO 

5.00 
0.00 
7.00 
1.00 
5.00 
6.00 
7.00 

4.00 
5.00 
5.00 
8.00 
5.00 
5.00 
6.00 
7.00 
U.00 
8:00 
3.00 
8.60 
4.00 

Baflway  oaxmen 

Ballway  clerks 

Do 

$6.00 
1.00 
5.00 

laoo 

(•) 

8.00 

4.00 

5.00 

5.00 

7.00 

6.00 
8.00 
1.00 
4.00 
5.00 
4.00 

f«5.00 

V2.50 

3.00 

8.00 

6.00 

♦1.00 
5.00 
8.00 
6.00 
7.00 
4.00 
5.00 
5.00 
7.00 

1.00 
2.00 
5.00 
/«5.00 
t«8.00 
5.00 
7.00 

(') 
6.00 

2 

Do 

*<5.00 

>2.60 

5.00 

&00 

*5.00 

"2.50 

6.00 

} 

'ii'66' 

} 

$6.00  1 

Do 

Do 

I>o 

'J 

Do 

1    . 

Do 

Bailway  conductors. . 

Do 

Do 

Do 

8.00 

«^uu 

Do 

6.00  1 

Do 

..  . 
2.60 

Do 

Do 

Do 

1.00 
2.00 

Baflway   employees 
(street    ana   elec- 
tric)  

Do 

Do 

Do 

I 

Booters,  composition. 
Shipwrights,  etc 

MuLsiduis 

/ 

6.66 

«4.66 

Do 

Slate  and  tile  roofers. . 
Spinners 

Do 

2.50 

8.00 
*8.00 
M.60 

2.00 

E:::: 

Paintei? ..,-.-,--.,, 

Do 

Do 

Pattern  makers 

Stage  employees 

Steam  fitters 

Do 

Fhoto-engravers 

Do 

Do  .r...... 

Stareotypns,  etc 

Stove  mounters,  etc . . 
Switchmen 

PllKTt»T«^n  T 

Do 

4.00 
3.00 
7.00 

6.00 

Do 

Do 

Do 

Do 

TaOors 

Do 

Do 

Do 

Tflarnstws 

Ballroad  telegra- 

I>o  

phers  

Typograph  ical 
Union 

5.00 

8.00 

^  Do ::::..:::::::: 

Do 

2.00 
7.00 

&66 

Do 

Ballroad  trainmen... 

Do 

Do 

Do 

I 

Do 

Do 

i'66 

Do 

2.60 

Do 

Do 

BaUwav  carmen 

*  *.s6 

Do 

Do..?^.::::: 

Wire  weavers 

Total 

8.00 

Do 

1.00 

Do 

846 

Do 

>  One  payment  of  25  cents  per  member, 
s  First  class. 
'Second  class. 
« Per  day. 

*  No  fixed  amount. 

*  There  is  also  a  fourth  period  for  which  the  rate  is  18  per  week,  and  a  fifth  period,  rate  $2  per  week. 
V  Lump  sum  of  $25. 

It  is  seen  that  each  of  the  six  funds  of  barbers  has  but  a  single 
rate  of  benefit  for  the  entire  time  for  which  members  are  entitled  to 
receive  benefits — that  is,  they  have  but  one  period.  The  rates  paid 
are  from  $2  to  $5  per  week.  Some  funds  have  more  than  one  class 
of  members,  each  receiving  a  different  rate  of  benefit.  The  first 
instance  of  this  kind  is  found  in  a  fund  of  bookbinders,  one  class  receiv- 
ing $4  per  week  and  the  other  S3  per  week.  Sex,  conjugal  condition, 
length  of  membership,  whether  the  member  is  a  journeyman  or  an 
apprentice,  etc.,  determine  the  class  to  which  members  belong.  The 
length  of  the  different  periods,  with  the  rate  paid  for  each,  is  shown 
in  detail  in  Table  II  on  page  234  et  seq. 
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Of  the  275  funds  which  have  but  one  period  of  payment  143  pay 
$5  per  week.  In  14  of  these,  however,  there  is  another  class  of 
members  to  which  a  different  rate  is  paid.  In  the  funds  which  have 
but  one  period  the  weekly  rate  ranges  from  25  cents  to  $12.  It 
was  stated  that  the  extremely  low  rate  of  25  cents  per  week  is  paid 
more  as  a  gratuity  than  as  a  material  benefit.  It  will  be  observed 
that  in  a  few  funds  having  two  or  more  periods  the  benefits  paid  in 
the  first  period  are  merely  nominal,  the  principal  benefit  not  begin- 
ning until  the  second  period.  These  nominal  rates  are  generally 
paid  for  one  week  only. 

The  next  table  is  a  summary  of  the  periods  during  which  benefits 
are  paid. 

Thirty  funds  reported  the  time  for  which  benefits,  are  paid  but 
did  not  state  the  further  limitation  as  to  whether  the  payment 
is  for  a  definite  time  for  one  disability,  or  for  a  (jiefinite  time  in  one 
year  or  other  general  limit.  The  funds  for  which  this  circum- 
scribing limit  is  not  reported  are  omitted  from  the  table. 

PERIODS  FOR  WHICH  TEMPORARY  DISABILITY  BENEFIT  PAYMENTS  AKE  MADE  BY 

LOCAL  LABOR  UNION  FUNDS. 


First  period. 


Second  period. 


50  days  In  1  year 

78  days  in  1  year 

BO  days  in  1  year 

4  weeks  in  6  months 

4  weeks,  1  disability... . 
6  weeks  in  1  year 

5  weeks  in  6  months 

6  weeks  in  1  year 

6  weeks  In  6  months 

6  weeks  In  4  months 

6  weeks  in  each  Quarter. 

6  weeks,  1  disabiiity 

7  weeks  in  1  year 

8  weeks  in  1  year 

8  weeks,  1  disability 

0  weeks  in  1  year 

9  weeks,  1  disability 

10  weeks  in  I  year 

10  weeks  In  0  months. . . 
10weeks,l  disability... 

11  weeks  in  1  year 

12  weeks  in  1  year 

12  weeks  in  6  months. . . 

12  weeks,  1  disability.. . 

13  weeks  in  1  year 

13  weeks  in  6  months. . . 

13  weeks,  1  disability... 

14  weeks  in  1  year 

16  weeks  in  1  year 

15  weeks,  1  disability... 
10  weeks  In  1  year 

17  weeks  in  1  year 

18  weeks  in  1  year 

20  weeks  in  I  year 

20  weeks,  1  disability. . . 


Third  period. 


Total  period. 


Num- 
ber of 
funds. 


50  days  in  1  year 

78  days  in  1  year 

BO  days  in  1  year 

4  weeks  in  0  months 

4  weeks,  1  disability 

5  weeks  in  1  year 

5  weeks  in  6  months 

0  weeks  in  1  year 

0  weeks  In  6  months 

6  weeks  in  4  months 

6  weeks  In  each  Quarter. 

6  weeks,  1  disability.. . . 

7  weeks  in  1  year 

8  weeks  in  1  year 

8  weeks,  1  disability — 

9  weeks  in  1  year 

9  weeks,  1  disability... . 

10  weeks  in  1  year 

10  weeks  in  6  months. . . 

10  weeks,  1  disability... 

11  weeks  in  1  year 

12  weeks  in  1  year 

12  weeks  in  6  months. . . 

12  weeks,  1  disability... 

13  weeks  in  1  year 

13  weeks  in  6  months. . . 

13  wdeks,  1  disability. . . 

14  weeks  in  1  year 

15  weelcs  in  1  year 

15  weeks,  1  disability... 

16  weeks  in  1  year 

17  weeks  in  1  year 

18  weeks  in  1  year 

20  weeks  in  1  year 

20  weeks,  1  disability 

(• 

(« 


1 
1 
1 
1 
2 
3 
1 
7 
8 
1 
1 
2 
6 

14 
2 
2 
1 

53 
1 
4 
1 

18 
1 
4 

57 
1 
6 
3 
5 
3 
5 


1  Not  more  than  10  weeks  in  1  year;  15  weeks  in  any  2  years;  18  weeks  in  any  3  years;  or  20  weeks  in  an 

4  years. 

s  Entering  at  ago  18  and  under  35, 10  weeks  in  1  year,  15  in  2  years,  and  18  in  3  years;  35  and  under  45, 

5  weeks  in  1  year,  and  8  weeks  in  2  years;  45  and  over,  3  weeks  in  1  year,  and  2  weeks  in  any  1  year  thenafter. 
*  Entering  at  age  18  and  under  35,  10  weeks  in  1  year;  35  and  under  45,  8  weeks  In  year;  45  and  over,  3 

weeks  in  1  year. 
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LOCAL  LABOR  UNION  FUNDS— Concluded. 


Fint  period. 


Second  period. 


I,  Idisal 


3  months,  1  disability. 
6  months  in  1  year — 
6  months,  1  disability. 

Lamp  sum 

As  union  may  direct. . 
Unlimited 


i^ldia 


70  days,  1  disability. . . 

1  week  in  1  year 

1  week  in  1  year 

1  week  in  1  year 

1  week  in  1  year 

1  week  in  1  year 

1  week  in  1  year 

1  week,  1  disability.... 

1  week  in  1  year 

1  week  in  1  year 

1  week,  1  disability.... 

6  weeks  in  1  year 

8  weeks  in  1  year 

10  weeks  in  1  year 

10  weeks  in  1  year 

10  weeks  in  1  year 

10  weeks  in  1  year 

12  weeks  in  1  year 

18  weeks  in  1  year 

13week8,l  disability.. 

- 13  weeks,  1  disability.. 

13  weeks  in  1  year 

13  weeks,  1  disability.. 

14  weeks,  1  disabiUty.. 

17|  weeks  in  1  year 

20  weeks  in  1  year 

48  weeks  in  1  year 

2  months  in  1  year 

3  montiis,  1  disability. 
6  months,  1  disabili^. 
6  months,  1  disability. 
lyear,l  disabiUty.... 

1  week  in  1  year 

1  week  in  1  year 

1  week  in  1  year 

1  week  in  1  year 

lweek,l  disability.... 
1  week,  1  disabiUty.... 


6  weeks  in  1  year , 

18  weeks,  1  disabUitv. . . 
6  months,  1  disabiUty . . 
1  week,  1  disabiUty.... 


Total  ftmds. 


(•) 

6  weeks  in  1  year 

7  weeks  in  1  year 

8  weeks  in  1  year 

10  weeks  in  1  year 

11  weeks  in  1  year 

12  weeks  in  1  year 

13  weeks,  1  disabiUty.. 

24  weeks  in  1  year 

25  weeks  in  1  year 

26weekB,l  disabiUty.. 

6  weeks  in  1  year 

8  weeks  in  1  year. 

6  weeks  in  1  year 

6  weeks  in  1  year 

10  weeks  in  1  year 

42  weeks  in  1  year 

12  weeks  in  1  year 

13  weeks  in  1  year 

18  weeks,  1  disabiUty.. 
39  weeks,  1  disabiUty.. 

UnUmited 

Unlimited 

Unlimited 

UnUmited 

20  weeks  in  1  year 

2  months  in  1  year 

3  months,  1  disabiUty. 
6  months,  1  disabiUty. 

UnUmited 

Unlimited 

1  week  in  1  year 

6  weeks  in  1  year 

7  weeks  In  1  year 

13  weeks  in  1  year..... 
16  weeks,  1  disabiUty., 
1  year,  1  disabiUty. . . , 

6  weeks  in  1  year 

39  weeks,  1  (flsablUty. 
13  weeks,  1  disabiUty., 
22  weeks,  1  disabiUty. , 


Third  period. 


6  weeks  in  1  year 

10  weeks  in  1  year 

8  weeks  in  1  year 

Unlimited 

Unlimited 

1  year,  1  disabiUty . . . 

12  weeks  in  1  year. . . , 

Unlimited , 

UnUmited 

1  week,  1  disabiUty  f . 


Total  period. 


0) 
8  months,  1  disabiUty. 
6  months  in  1  year. . . ., 
6  months,  1  disabiUty. , 

Lump  sum , 

As  union  may  direct. . 

UnUmited 

1^ 


6  weeks  in  1  year 

8  weeks  in  1  year 

0  weeks  in  1  year 

11  weeks  in  l  year 

12  weeks  in  1  year 

13  weeks  in  1  year 

14  weeks,  1  disabUity... 

25  weeks  in  1  year 

26  weeks  in  1  year 

26  weeks,  1  disabiUty... 

12  weeks  in  1  year 

16  weeks  In  1  year 

15  weeks  in  1  year 

16  weeks  in  1  year 

20  weeks  in  1  year 

52  weeks  in  1  year* 

24  weeks  in  1  year 

26  weeks  in  1  year 

26  weeks,  1  disabitt^... 
52  weeks,  1  disabiU^... 

UnUmited 

UnUmited 

UnUmited 

UnUmited 

40  weeks  In  1  year 

(•) 

4  months  In  1  year 

6  months,  1  disabiUty. . 

lyear,  1  disabiUty 

UnUmited...: 

UnUmited 

8  weeks  in  1  year 

23  weeks  in  1  year 

16  weeks  in  1  year 

Unlimited 

Unlimited 

2  years  and  1  week,  1 

disabiUty. 

24  weeks  in  1  year 

Unlimited 

UnUmited 

UnUmited 


I 


Num- 
ber of 
itmds. 


12 


>316 


>  Ten  weeks  in  6  months  not  to  exceed  a  total  of  30  weeks,  except  by  two-thirds  vote  of  association, 
s  To  end  of  working  season. 

•  UnUmited  for  sickness;  1  year  Ibr  aoddent. 

•  UnUmited  for  sickness;  1  year  and  70  dasrs  for  accident. 

•  No  further  benefits  for  6  months. 

•  Determined  by  relief  committee. 

T  This  itmd  has  a  fourth  period  of  1  week  for  1  disabiUty,  and  a  fifth  period  unlimited. 

•  This  table  does  not  include  30  ftmds  paying  temporary  disabiUty  benefits  which  did  not.  leport  the 
Umit  in  which  the  period  appUes. 

In  the  above  table  the  maximum  periods  for  which  members  are 
entitled  to  receive  temporary  disability  benefits  are  arranged  in  order 
according  to  whether  the  period  is  expressed  in  days,  weeks,  or  months. 
First  are  shown  those  funds  having  but  one  period;  that  is,  those 
which  pay  the  same  rate  during  the  entire  time  for  which  members 
are  entitled  to  receive  benefits;  next,  those  having  two  periods  or 
paying  a  different  rate  after  a  stated  time.     This  is  followed  by 

3941— 0» 14 
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those  having  three  periods,  etc.  A  total  of  the  several  periods  is 
shown  in  the  fourth  column  of  the  table  and  the  number  of  funds 
having  the  same  duration  of  period  or  periods  in  the  last  column. 
The  majority  of  the  funds  limit  the  periods  to  a  stated  number  of 
weeks  in  each  year,  or  in  each  six  months,  etc.,  while  others  limit 
them  to  each  disability.  The  shortest  total  period,  four  weeks,  is 
found  in  the  funds  which  have  but  one  period — oneifund  paying  ben- 
efits for  a  period  limited  to  four  weeks  in  each  six  months  and  two 
for  a  period  limited  to  four  weeks  for  each  disability.  In  23  funds 
the  period  for  which  payments  are  continued  is  unlimited. 

Out  of  a  total  of  346  funds  paying  temporary  disability  benefits 
61  limit  the  payments  to  13  weeks  in  each  year;  53  limit  them  to  a 
period  not  exceeding  10  weeks  in  each  year.  In  some  instances  the 
duration  of  the  period  is  determined  by  the  age  of  the  beneficiary 
when  he  joined  the  organization;  in  others  the  payments  are  con- 
tinued to  the  end  of  the  working  season  without  regard  to  the  time 
of  the  beginning  of  the  disability. 

The  following  table  shows  the  number  of  days  at  the  beginning  of 
the  disability  for  which  benefits  are  not  paid,  and  the  days  of  dis- 
ability necessary  to  entitle  members  to  draw  benefits: 

DAYS  AT  BEGINNING  OF  DISABILITY  FOR  WHICH  TEMPORARY  DISABILITY  BEN- 
EFITS ARE  NOT  PAID  BY  LOCAL  I^ABOR  UNION  FUNDS. 


Days  at  beginning  for  which  benefits  are  not  paid. 


Twenty-one 

Fourteen 

Fourteen;  but  female  members  are  not  entitled  to  benefits  for  8  weeks  before  and  5  weeks  after 

confinement 

Fourteen  for  sickness;  none  for  accident,  but  not  paid  for  less  than  14days 

Sevoii 

Seven;  butfeinaie  members  are  not  entitled  to  b^eflts  for  8  weeks  before  and  5  weeks  after 

confinement » 

Seven;  not  paid  for  less  than  14  days 

Seven;  not  paid  forfraction  of  a  week 

Seven;  none  for  disability  of  6  weeks  and  over 

Seven;  none  for  disability  of  3  weeks  and  over 

Seven ;  none  for  disability  of  2  weeks  and  over 

Seven  for  sickness;  none  for  accident 

Five 

Four 

Three 

Three  for  sickness ;  none  for  accident 

None V 

None;  not  paid  for  less  than  14  days 

None;  not  paid  for  less  than  14  days  nor  forfraction  of  a  week 

None;  not  paid  for  less  than  7  days 

None;  not  paid  for  less  than  7  days  nor  for  fraction  of  a  week 

None;  not  paid  for  fraction  of  a  week 

None;  not  paid  fbr  less  than  4  days 

Total \ 


Number 

of 
funds. 


8 

« 

1 

1 

133 

1 

U 

10 

1 

1 

6 

2 

1 

2 

1 

1 

59 

26 

3 

60 

6 

8 

1 
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Of  the  346  funds  which  pay  benefits  on  account  of  temporary 
disability,  133  do  not  pay  for  the  first  seven  days;  59  pay  from  the 
beginning;  60  pay  from  the  beginning,  provided  the  member  is  dis- 
abled seven  days  or  more,  etc.  The  longest  time  at  the  beginning 
of  the  disability  for  which  benefits  are  not  paid  is  21  days.  Only 
three  funds,  however,  pay  no  benefits  for  this  time. 


OHAFTEB  n. — ^LOOAL  LABOB  OBGANIZATION  FUNDS.  21! 

The  table  following  shows  the  length  of  membership  required 
before  membera  become  entitled  to  benefits  in  case  of  temporary 
disability: 

LENGTH  OF  MEMBERSHIP  REQUIRED  IN  LOCAL  LABOR  UNION  FUNDS  TO  ESTAB- 
LISH TITLE  TO  TEMPORARY  DISABILITY  BENEFIT. 


Length  of  znemberahip  required  to  establish  title  to  benefits. 


AtoDoe 

Iweek J. 

2  weeks 

1  month  (or  30  days) 

6  weeks  for  sickness;  2  weeks  for  aooident. . 

2  months  (or  60  days) 

8  months  (or  90  days) 

4  months .'. . 

6  months 

6  months  fbr  siokness;  at  oooe  for  aooident. 

9  months 

lyear 

Total 


Number 

of 
funds. 


71 
3 
3 

12 
1 

12 

60 

1 

167 

1 

1 

24 


840 


In  157  of  the  346  funds  which  pay  this  kind  of  benefit  members  do 
not  become  beneficiary  until  six  months  from  date  of  admission;  in 
71  they  are  entitled  to  benefits  at  once  after  being  admitted;  in  60  a 
membership  of  three  months  is  required.  The  longest  time,  one  year, 
is  required  by  24  funds.  It  is  noticed  that  in  two  of  these  funds, 
requiring  a  membership  of  six  weeks  and  six  months,  respectively, 
an  exception  is  made  if  the  disabihty  is  caused  by  accident. 

In  order  to  prevent  shamming  or  fraud  some  sort  of  supervision  is 
exercised  over  members  who  claim  benefits  on  account  of  temporary 
disabihty.  Of  the  346  funds  investigated  279  require  that  members 
claiming  benefits  be  visited  by  sick  committees;  257  require  physi- 
cians' certificates;  in  27  physicians'  certificates  may  be  required  if 
deemed  necessary;  8  require  visits  by  some  ofiicer  of  the  society. 
It  was  noticed  that  many  of  these  funds  have  more  than  one  form  of 
supervision.  For  example,  more  than  200  of  the  257  funds  which 
require  physicians'  certificates  also  require  visits  by  sick  committees. 

Many  of  these  organizations  place  certain  restrictions  on  the  actions 
of  members  during  the  time  they  are  drawing  benefits  in  case  of  tem- 
porary disabihty.  In  27  funds  they  are  forbidden  to  use  intoxicating 
hquors  to  excess,  in  1  to  frequent  drinking  places  after  9  o'clock  at 
night,  and  in  12  to  frequent  such  places  at  all.  In  15  they  are  for- 
bidden to  leave  home  at  night,  and  in  18  to  leave  home  at  any  time. 
In  16  they  must  not  engage  in  gainful  (x^cupation,  and  in  8  must  not 
do  any  work.  Other  things  forbidden  are:  ImmoraUty;  gambling; 
improper  conduct;  dissipation;  anything  Ukely  to  retard  recovery; 
frequenting  pubUc  entertainments,  resorts,  etc.;  leaving  home  or 
city  without  permission  or  without  notifying  the  society;  engaging 
in  violent  exercise;   and  being  connected  with  a  saloon  or  boarding 
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house.  Beneficiaries  violatijig  these  rules  usually  suffer  a  discontin- 
uance of  their  benefits. 

Many  of  the  constitutions  provide  that  under  certain  circum- 
stances members  forfeit  their  rights  to  future  benefits.  In  a  large 
number  of  funds  no  benefits  are  paid  if  the  disability  was  the  result  of 
immorality,  intemperance,  disorderly  or  improper  conduct  or  vicious- 
ness.  Among  the  other  things  for  which  benefits  are  refused  are: 
Chronic  diseases,  disability  incurred  prior  to  becoming  a  member, 
carelessness,  exposure  to  risks,  %hting,  except  in  self-defense,  indis- 
cretion, and  neglect. 

The  funds  which  pay  benefits  on  account  of  temporary  disability 
have  various  rules  relative  to  the  standing  of  members  who  have 
exhausted  the  period  for  which  benefits  are  payable.  In  214  of  the 
346  funds  which  pay  this  kind  of  benefit,  members  who  draw  benefits 
for  the  entire  period  are  entitled  to  no  more  benefits  during  the  same 
year;  but  in  23  of  these  there  is  a  provision  for  extending  the  time  by 
vote  of  the  members.  In  23  funds  there  is  no  limit  to  the  time  for 
which  benefits  are  to  be  paid.  Six  funds  continue  payments  until 
the  end  of  the  working  season,  without  regard  to  the  time  of  the 
beginning  of  the  disabiUty.  Sixteen  funds  pay  no  more  benefits  for 
a  stated  time  after  the  benefit  period  is  exhausted,  the  time  varying 
from  four  weeks  to  one  year.  In  others  this  time  is  reckoned  from 
the  date  of  the  beginning  of  the  disability.  In  14  funds  after  benefits 
have  been  paid  for  the  maximum  period,  no  more  are  paid  for  the 
same  disability.  In  2  funds  it  is  required  that  the  member  shall 
resume  work  15  days  in  one  instance  and  8  weeks  in  the  other  before 
he  may  draw  further  benefits.  In  all  funds  the  membership  continues 
after  exhausting  the  benefit  period,  except  in  case  of  accident  in  one 
fund.  In  this  instance,  after  receiving  benefits  for  the  maximum 
period,  1  year  and  70  days,  the  beneficiary  is  dropped  from  the  roll 
of  members.  In  many  instances  the  conditions  governing  the  future 
benefits  of  members  who  have  exhausted  the  maximum  period 
allowed  are  not  clearly  defined. 

As  shown  in  the  table  on  page  203,  the  346  funds  paying  benefits  on 
account  of  temporary  disabiUty  of  members  had  a  total  membership 
of  103,452  at  the  end  of  the  fiscal  year.  Three  hundred  and  forty-five 
of  these  funds  reported  a  total  of  9,117  persons  receiving  this  kind  of 
benefits  during  the  year.  One  fund,  having  a  membership  of  652, 
did  not  report  the  number  of  persons  receiving  benefits.  This  shows 
that  a  Uttle  less  than  9  per  cent  of  the  members  received  temporary 
disabiUty  benefits  some  time  during  the  year.  A  total  of  10,208 
cases  of  benefits  paid  was  reported.  This  does  not  include  two  funds 
which  did  not  report  this  item.  These  figures  show  that  a  consider- 
able niunber  of  members  received  benefits  more  than  once  during 
the  year. 
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The  total  number  of  days  for  which  temporary  disability  benefits 
were  paid  during  the  year  was  250,515;  not  including  9  funds  having 
a  membership  of  3,347  which  did  not  report  the  number  of  days  for 
which  benefits  were  paid.  This  is  an  average  of  about  two  and  one- 
half  days  per  member  of  the  funds  reporting. 

The  total  amount  paid  out  for  temporary  disability  benefits  dur- 
ing the  year  was  $198,189.50.  This  does  not  include  the  amount 
paid  out  by  13  funds,  having  a  membership  of  4,491,  which  did  not 
report  this  item,  nor  donations  to  members  not  entitled  to  benefits, 
amounting  to  $946.80.  This  shows  that  the  average  expenditure  for 
temporary  disabiUty  benefits  per  member  of  the  funds  in  the  333 
funds  which  reported  the  amount  paid  for  this  purpose  was  about 
$2.00.  In  obtaining  this  average  the  membership  at  the  end  of  the 
year  was  used  as  the  divisor.  Excluding  the  13  funds  which  did  not 
report  the  amount  paid  out  ad  temporary  disability  benefits,  the 
average  amount  per  person  receiving  this  kind  of  benefit  during  the 
year  is  found  to  be  $23.51. 

For  the  329  funds  which  reported  both  the  number  of  days  for 
which  payments  were  made  and  the  total  amoujat  paid  during  the 
year,  the  average  amount  paid  per  day  of  disability  was  80  cents. 

DEATH  BENEFITS. 

0 

In  the  following  table  the  benefits  paid  on  account  of  the  death  of 
members  are  shown  by  trades  or  unions,  the  number  of  funds  paying 
each  amount  being  shown  in  the  last  column: 


DEATH  BENEFITS  PAID  ON  ACCOUNT  OF  DEATH  OF  MEMBERS,  BY  LOCAL  LABOR 

UNION  FUNDS. 

Union. 

Benefit. 

Number 
of  funds. 

Barben 

$25.001 

1 

BiUposten 

$100.00 

2 

BoiifMT  makers , . . 

$100.00 

1 

Do 

$75.00 

2 

Do 

$40.00 

1 

Bookbindeni 

$100.00 

1 

Do 

$75.00 

1 

Do 

$50.00 

1 

Do 

$25.00 

2 

Box  makers 

$100.00 

2 

Do 

$100.00,  first  Class 

$76. 00,  second  class 

$60.00,  third  class 

$100  00 

1 

1 

Do. 

. .    . .     •               V 

$76.00 

2 

Do 

$1.00  per  member 

60  oenu  per  member . . 
$50.00 

1 

Do 

2 

Brick,  etc.,  workers 

.. .     ' "  • 

1 

Bifekiayen  and  masons 

$200.00 

1 

Do.. 

$200. 00> 

1 

Do : : :.:.:.:::::::::::::::::: 

$150.00 

2 

Do 

$126.00 

1 

ti2K.nnt 

1 

Do 

11100.00 

13 

1  Only  to  members  who  are  not  entitled  to  death  benefits  of  $200  and  oyer  from  international  fund. 

*  If  dues  are  paid  to  date;  $150  if  not  more  than  ao  days  in  arrears;  $100  if  more  than  30  and  less  than  60 
days  In  arrears;  none  if  more  than  60  days  In  arrears. 

*  During  first  year  of  memberthlp;  thereafter  increased  by  $6  Ibr  each  year  of  continuous  membership; 
total  benefit  not  to  eiueed  $800. 
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DEATH  BENEFITS  PAID  ON  AOCOUNT  OF  DEATH  OF  MEMBERS,  BT  LOCAL  LABOR 

UNION  FUNDS-Contlnaed. 


UdIoh. 


Benefit. 


Nambei' 
of  funds. 


Brlcklayera  and  masons 
Do 


Do. 
Do. 


Do 

Do 

Brooms,  etc.,  maken 

Do 

Brash  maken 

Carpenters  (Brotherhood) 
Carriage,  etc.,  workers 

Do 

Car  workers 


Electrk»l  workers 

Elevator  oonstniotors 

Engineers,  kxxnnotiye 

Do 

Do 

Engineers,  marine 

Do 

Do 

Do 

Do 

Do 

Engineers,  stationary 

Do 

Do 

Engineers,  steam 

Do 

Do 

Federal  Labor  Union 

Do 

Do 

Do 

Do 

Do 

Do 

Do 

Firemen,  locomotiye 

Firemen,  stationary 

Flour  and  cereal  mill  employees. 

Foundry  employees 

FreU^tnandlers 

Do!!!!!!!!!!;!!!!!!!!!!!!!!! 

Do 

Do 

Garment  workers  (United) 


Do. 


Do 

Glass  workers,  flint 

Do 

Do 

Do 

Hatters 

Do 

Do 

Do 


tlOO.001 

seo.oo 

$60.00 

ftl50. 00,  first  class 

<tlOO.  00,  second  class .. . 

l$75. 00,  third  class 

tl.  00  per  member 

tl.OO  per  member* 

$76.00- 

$1.00  per  member 

$75.007. 

$100. 00» 

$100.00 

$60.00 

$50.00 

Coopers $75.00 

1)0 $50.00 

$1.00  per  member 

980.00* 

$100.00 

$60.00 

$1.00  per  member* 

$125.00 

$100.00 

$100.00* 

$75.00 

$2. 00  per  member* 

$1.00  per  member 

$100.  (» 

$75.00 

$50.00 

$100.00 

$50.00 .* 

$1. 00  per  member 

$126.00 

$100.00 

$80.00» 

$75.00 

$46.00 

$25.00 

$1.00  per  member 

25  cents  T)er  member. . 

$50.00" 

$100.00 

$50.00 

$50.00 

$120.00 

$100.00 

$50.00 

$30.00 

$1.00  Der  member 

$100.00 

$200.00,  flrst  class 

$150.00,  second  class... 

1100.00,  third  class 

$75. 00,  fourth  class. . 

$50.00,  fifth  class 

$37.50,  sixth  class 

$25. 00,  seventh  class . . . 

r$200. 00,  first  class 

\$100. 00,  second  class . . . 

$76.00 

$5. 00  per  member 

$2. 00  per  member 

$1. 00  per  member 

$300.00 

$200.00 

$160.00 

$100.00 

fSSOO.OO,  first  class 

Do {$200.00,  second  class... 

1 1$100.00,  third  class 

Hod  carriers I  $80.00 


1 


.1 


3 


} 


1 
1 
2 
2 
1 
1 
1 
3 


1  $50  If  2  months  in  arrears;  $25  if  3  months  In  arrears;  $10  If  4  months  In  arrears. 

*Not  to  exceed  $100. 

*$1.00 per  member  If  membenhip  is  less  than  100. 

*  And  $1.00  per  member. 

*  To  members  of  1  year's  standing;  to  members  for  a  shorter  period,  a  sum  determined  by  vote  of  union. 
*Not  to  exceed  $500. 

'  Including  $5  carriatse  hire  for  pallbearers. 

*  Only  to  unmsLTrted  members  who  have  no  dependents. 
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DEATH  BENEFITS  PAID  ON  ACX^OXJNT  OF  DEATH  OF  MEMBERS,  BY  LOCAL  LABOB 

UNION  FtJND&-C(mtlnu6d. 


Union. 


Hod  carriers 

Do 

Do 

Horseshoers 

Do 

Do 

Do 

Do 

Do 

Hotel,  etc.,  employees. 

Do 


Do. 
Do. 
Do. 
Do. 


Iron,  steel,  and  tin  workers. 
Lace  operatives 


Do. 


Laundry  workars 

Leather  workarB  (Amalgamated) 

Letter  carriers 

Do 

Do 

Do 


Loiush( 


oremen. 


Do 

Do...- 

Do 

Do 

Do 

Do 

Machinists. 
Do 


Do 

Metal  polishers. 
Do 


Do 


Metal  workers 

Do 

Do 

Do 

Miners  (Western  Federation). 

Do 

Do 

Do 

Do 

Mine  workers 

Do 

Do 

Do..: 

Do 

Do 

Do 

Do 

Do 

Do 

Do 

Do 

Do 

Molders 

Do 


Benefit. 


{i 


•60.00 

$1.00  per  member 

£0  cents  per  member. . 

1200.00 

$100.00 

$75.00 

$50.00 

$30.00 

$1.00  per  member 

$200.00 

$75.00 

$50.00 

$50.001 

$26.00 

$1.00  per  member 

$1.00  per  member 

$100.00 

f$125.00,  first  class 

$100.00,  second  dass . . . 

$75.00,  third  class 

.$50.00,  fourth  class 

$25.00* 

$60.00,  first  dass 

^$20.00,  second  class — 

$200.o6« 

$100.00 

$40.00 

$1.00  per  member 

$375.00< 

$150.00* 

$150.00 

$100.00 

$85.00 

$75.00 

$67.00 

$a).00 

$100.00 

$50.00 

($50.00,  first  class 

{$26.00,  second  class 

($12.60,  third  class 

$100.00 

$100.00,  first  class 

$60.00  second  class 

$25.00,  third  class 

$60.00,  first  class 

,$25.00,  second  class 

$100.00 

$50.00 

$1.00  per  member 

50  cents  per  member. . 

$100.00 

$90.00 

$80.00 

$75.00 

$50.00 

$250.00 

$112.50 

$100.00 

$80.00 

$76.00..: 

$50.00 

$60.00« 

$40.00 

$26.00 

/$100.00,  first  class 

\S60.00,  second  class 

$1.60  per  member 

60  cents  per  member. . 

/First  class' 

\Second  class? 

$100.00 

$60.00 


Number 
offnnds. 


I 


1 


10 

13 
24 


I  And  remainder  of  assessment  not  to  exceed  $20  to  the  mother,  wife,  or  children, 
s  When  benefit  fund  amounts  to  $50  or  more;  otherwise  one-half  the  sum  in  the  fund. 
'  Also  $15  additional  for  flowers  or  pallbearers. 
<  Including  $100  burial  en>enses. 

*  Funeral  expense  In  addition— maximum  $76.50. 

•  And  25  cents  per  member. 

T  Assessment  plan;  amount  not  reported. 
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PEATH  BENEFITS  PAID  ON  ACCOUNT  OF  DEATH  OF  MEMBERS,  BY  LOCAL  LABOR 

UNION  FUNDS-Oontlnued. 


Union. 


Musicians 

Do 

Do 

Do 

Do 

Do 

Do 

Painters 

Pavers  and  ranunera 

Do 

Photo-engravers 

Do 

Plasterers 

Do 

Do 

Do 

Plate  printers 

Do 

Plambers 

Printing  pressmen 

Do 

Do : 

Do 

Do 

Railroad  telegraphers 

Do 

Railroad  trainmen 

Do 

Do 

Railway  carmen 

Do 

Do 

Do 

Railway  clerks 

Do 

Do 

Railway  oonduotors 

Do 

Do 

Railway  employees  (street  and  eleotilc) 

Do 

Do 

Do 

Roofers,  composition 

Do 

Shipwrights,  etc 

Do 

Do 

Slate  workers 

Spinners 

Do 

Do 

Stage  employees 

Steam  fitters 

Do 

Do 

Stereotypers,  etc 

Do 

Do 

Do 

Do 

Do 

Do 

Stove  mounters,  etc 

Switchmen 

Do 

Taflors 

Do 

Teamsters 

Do 

Do 

Textile  workers 

Do 

Do 


Benefit. 


tl. 00  per  member. 


$260.00 

$200.00 

$136.00 

$100.00 

$76.00 

$60.00 

$1.00  per  member 

60  cents  per  member .. . 

$76.00 

$60.00 

$26.00 

f$60.00,  first  class 

\$25.00,  second  class 

$100.00 

$60.00 

$300.00,  first  class 

$200.00,  second  class .  I . 

$100.00,  third  class 

$200.00,  first  class 

\$100.00,  second  class ... 

$100.00 

$76.00 

$1.00  per  member 

$280.(» 

$126.00 

$76.00 

$26.00 

60  cents  per  member. . 

$100.00 

$60.00 

$160.00 

$100.00 

$60.00 

$100.00 

$76.00 

$60.00 
$26.00 
$66.00 
$60.00 

30  per 
$76.00... 
$60.00... 
iner 

160.00 

100.00 

$60.00 

1 .00  ner  member. . . 

100.00 

$60.00 

100.00 

76.00 

1.00 per  member... 

100.00 

100.00 

$60.00 

($60.00,  first  class 

i$26.00,  second  class . 

$100.00 

$26.00 

$200.00 

$100.00 

$1 .00  per  member. . . 

$160.00 

$126.00 

$100.00 

$60.00 

$40.00 

$2.00  per  member. . . 
$1.00  per  member. . . 

$60.00. 

$100.00 

$60.00 

f$76.Q0,  first  class 

\$36.00,  second  class. 
$1.00  per  member. . 

$100.00 

$76.00 

$60.00 

$100.00 

$60.00 

$40.00 


} 


1.00  per  member. 


Nmnber 
of  funds. 


} 


} 
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DEATH  BENEFITS  PAID  ON  ACCOUNT  OF  DEATH  OF  MEMBERU»  BY  LOCAL  LABOR 

UNION  FUNDS— Concluded. 


Union. 

Benefit. 

Number 
of  fimds. 

Textile  workers *. 

1KX).00,  first  class 

W40.00,  second  class 

/tfiO.OO,  first  class 

\I26.00,  sQpond  class 

91.00  per  member 

S300.db 

1 

Do 

1 

Tile  layers 

1 

Typographical  Union 

1 

Do 

$125.00 

1 

Do 

$100.00 

4 

Do 

180.00 

1 

Do 

$75.00 

2 

Do 

S70.00 

1 

Do 

$50.00 

8 

Do 

f$300.00,  first  class 

$250.00,  second  class. . . 

$200.00,  third  class 

$150.00,  fourth  class.. . . 

$100.00,  fifth  class 

$75.00,  sixth  class 

$50.00,  seventh  class . . . 

$235.00,  first  class 

$100.00,  second  class . . . 

$80.00,  first  class 

$30.00,  second  class 

f$55.00,  first  class 

\$30.00,  second  class 

$100.00 

1 

Do 

1 

Do 

1 

Do 

1 

Wall  paper  printers 

1 

$100.00 

1 

Wood  workers 

$100.00 

1 

401 

In  the  above  table  it  is  seen  that  24  funds  have  more  than  one 
class  of  members,  each  class  being  entitled  to  a  dijSerent  amount  of 
death  benefit.  The  class  to  which  a  member  belongs  is  usually 
determined  by  age  at  time  of  admission,  by  length  of  membership, 
by  amount  of  dues  paid,  by  number  of  years  in  good  standing  pre- 
ceding death,  or  whether  journeyman  or  apprentice.  Fourteen  funds 
have  two  classes  of  death  benefits,  6  have  three  classes,  1  has  four 
classes,  and  3  have  seven  classes. 

In  322  funds  which  have  but  one  class  of  death  benefit  and  pay 
a  stated  amount,  the  benefit  ranges  from  $375  to  $20;  about  one- 
third  of  the  number  pay  $100.  In  82  funds  the  benefit  paid  is  $50; 
in  50  funds  the  benefit  paid  is  $75. 

An  amount  based  on  membership  is  paid  by  51  funds.  Ten  of 
these  funds  pay  an  amount  equal  to  50  cents  per  member  and  31 
pay  $1  per  member;  2  limit  the  amount  to  $100. 

Four  funds  pay  a  stated  amount  plus  an  additional  variable 
amount. 

The  following  table  shows  the  benefits  paid  on  account  of  the  death 
of  members  by  the  funds  which  pay  but  one  amount,  the  number  of 
funds  paying  each  amount,  the  total  membership  of  the  funds  paying 
each  amount,  the  total  paid  during  the  last  fiscal  year,  and  the  aver- 
age amount  of  these  payments  per  member  of  the  funds.  Only  those 
funds  which  reported  both  the  membership  and  the  total  amount 
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paid  during  the  year  have  been  included  in  this  table.     It  is  not 
intended  as  a  complete  summary  of  death  benefits  paid. 

DEATH  BENEFITS  m  LOCAL  LABOR  UNION  FUNDS  WHICH  PAY  A  SINGLE  AMOUNT 
[Funds  which  did  not  report  membership  and  amount  paid  during  the  year  are  not  Included.] 


1 

Amount  paid  during 
year. 


Benefit. 


$376.00 

$800.00 

$260.00 

$200.001 

$160.00 

$136.00 

$126.00 

$120.00 

$112.60 

$100.00 

$90.00 

$86.00 

$80.00 

$76.00 

$70.00 

$67.00 

$66.00 

$80.00 

$60.00 

$46.00 , 

$40.00 

$30.Q0 

$26.00* 

$20.00 

$80.00  and  $1  per  member. . . 
$60.00  and  $0.25  per  member 

$5.00  per  member 

$2.00  per  member  (•) 

$1.00  per  member  C) , 

$0^  per  member 

$0.26  per  member 


Number 
of  funds. 


1 
2 
8 
9 


11 


60 


82 


13 


3 


9 
2 


Member- 
ship at 
end  of 
year. 


660 

657 

1,827 

8,046 

2,646 

407 

8,090 

481 

476 

45,111 

6,960 

161 

10,187 

14,209 

34 

373 

618 

839 

13,716 

27 

330 

36 

1,197 

19 

248 

252 

85 

327 

6,802 

2,057 

331 


Total. 


$2,625.00 

2,ioaoo 

3,076.00 

7,8oaoo 
4,2oaoo 

046.00 

4, 86a  00 

24a  00 

«45aoo 

65,794.40 

•4,026.86 

84a  00 

3, 68a  00 

12, 74a  00 

70.00 

268.00 

3iaoo 

36a  00 

7,818.00 

45.00 

80.00 

30.00 

>405lOO 


666.00 
138.00 


331.75 

23,991.00 

2,661.75 

383.75 


Average 
per  mem- 
ber of 
fund. 


$4.69 

3.20 

1.68 

2.66 

1.60 

2.32 

1.57 

.60 

.95 

1.24 

.68 

2.25 

.36 

.90 

2.06 

.72 

.60 

.43 

.67 

1.67 

.24 

.86 

.34 


2.69 
.66 


1.01 
3.63 
1.29 
1.16 


1  In  one  fund  $15  additi<mal  Is  paid  for  flowers  or  pallbearers. 
>  Including  one  fund  whose  actual  expenses  were  $61  for  one  case. 
>In  one  caae  half  benefits,  voted  by  union. 

*  In  one  fund  benefit  is  not  paid  to  members  receiving  international  death  benefits. 

*  Including  one  fund  paying  funeral  expenses  of  $30  for  one  case. 

*  In  one  fund,  not  to  exceed  $600. 

'  In  two  funds,  not  to  exceed  $100. 

The  averages  shown  in  the  last  colnjnn  were  obtained  by  dividing 
the  total  amount  paid  out  during  the  year  by  the  total  membership 
at  the  end  of  the  year,  and  should  not  be  confused  with  the  total  cost 
to  the.  members,  including  cost  of  administration.  The  per  capita 
charges,  including  fees,  dues,  etc.,  could  not  be  ascertained  for  rea- 
sons stated  on  page  204.  The  total  amounts  paid  do  not  in  all  cases 
equal  the  benefit  multipBed  by  the  number  of  deaths  during  the  year. 
The  reasons  for  this  are  that  some  claims  were  not  paid  or  not  fully 
paid  during  the  year  for  which  the  data  were  secured,  or  claims 
arising  in  a  preceding  year  were  paid  in  the  year  covered  by  the 
report.  Also  some  funds  paid  only  the  actual  funeral  expenses  if 
the  deceased  member  left  no  relatives. 
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In  the  following  table  is  shown  the  length  of  membership  required 
before  death  benefits  will  be  paid  on  account  of  the  death  of  members: 

LENGTH  OF  MEMBERSHIP  REQUIRED  TO  ESTABLISH  TITLE  TO  DEATH  BENEFITS 

IN  LOCAL  LABOR  UNION  FUNDS. 

heagQk  of  memberahip  reqaired  to  establish  title  to  benefits.  of?^S[- 


At  oooe*. 

1  week 

4  weeks 

1  month  (or  80  days) 

6  weeks 

6  weeks  for  sickness;  2  weeks  for  accident. 

2  months  (or  60  dajrs) 

12  weeks 

3  months  (or  90  days ) 

4  months 

6  months 

lyear 

2  years 

Not  reported 

Total 


140 
8 
1 

14 
1 
1 

11 
I 

85 

1 

18S 

47 
1 
1 
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In  149  of  these  funds  benefits  are  paid  for  death  occurring  immedi- 
ately after  joining;  in  135  a  membership  of  six  months  is  required;  in 
47  no  benefit  is  paid  if  death  occurs  within  one  year  from  date  of  mem- 
bership; in  35  a  membership  of  three  months  is  required,  etc. 

The  total  amount  paid  as  death  benefits  during  the  year  by  the  397 
funds  which  reported  this  item  was  $181,643.81.  This  amount  does 
not  include  balances  due  on  claims  not  fully  paid  nor  donations  to 
famiUes  of  members  not  beneficiary,  but  only  the  amounts  actually 
paid  out  during  the  year  on  account  of  the  death  of  members  entitled 
to  this  benefit.  The  average  amount  paid  per  death,  not  including  five 
funds  which  did  not  report  both  the  number  of  deaths  and  the  amount 
paid,  was  $1 16.88.  The  average  payment  for  death  benefits  per  mem- 
ber of  the  funds  in  the  394  funds  which  reported  both  the  membership 
and  the  amount  paid  as  death  benefits  was  $1.28. 

In  obtaining  the  death  rate  among  members  of  local  labor  union 
funds  only  those  funds  which  reported  both  the  membership  and  the 
number  of  death  benefits  paid  are  included.  The  395  funds  which 
reported  these  items  had  a  total  membership  of  133,821  at  the  end  of 
the  fiscal  year  and  paid  benefits  for  1,472  deaths  of  members  during  the 
year,  showing  a  death  rate  of  11  per  thousand  members.  A  large 
number  of  these  unions  were  organized  within  the  past  few  years,  and 
it  is  possible  that  the  death  rate  will  increase  as  the  unions  get  oHer. 
This  rate  is  based  on  the  number  of  death  benefits  paid  during  the 
year,  and  may  include  some  deaths  occurring  before  the  beginning  of 
the  fiscal  year,  and  also  may  not  include  some  claims  for  deaths  which 
occurred  near  the  end  of  the  year  and  not  paid  during  the  year. 


220  BEPOBT  OF  THE  C0MMI88I0NEB  OF  LABOB. 

PERMANENT  DISABILITY  BENEFITS. 

Only  ten  local  funds  investigated  have  provisions  for  paying  bene- 
fits to  members  who  are  permanently  disabled  or  incapacitated  for 
work  by  chronic  disease  or  by  the  loss  of  some  part  of  the  body.  In 
four  of  these  the  benefit  payments  are  made  in  a  lump  sum;  the  amount 
in  one  being  $40;  in  one,  $100;  in  another,  an  amount  equal  to  50 
cents  per  member  of  the  fund  for  the  loss,  by  accident,  of  one  hand  or 
one  foot  and  $1  per  member  of  the  fund  for  the  loss  of  both  eyes, 
hands,  or  feet.  In  the  fourth  the  amount  of  benefit  depends  on  the 
length  of  membership  of  the  beneficiary;  these  amounts  are  $50,  $60, 
$70,  $80,  $90,  and  $100  after  a  membership  of  six  months,  one  year, 
two  years,  three  years,  four  years,  and  five  years,  respectively. 

In  six  funds  the  benefit  payment  is  in  installments,  the  period  for 
which  payments  are  continued  being  unlimited  in  each  case.  The 
amounts  paid  are  $4  per  week  in  one  fund,  $3  per  week  in  one,  $1  per 
week  in  one,  $10  per  month  in  two,  and  the  nominal  sum  of  $1  per 
month  in  the  other. 

In  addition  to  the  funds  mentioned  above,  23  funds  shown  under 
the  title  of  "temporary  disability  benefits,"  pay  this  benefit  for  an 
unlimited  period,  making  it  practically  a  permanent  disability 
benefit. 

In  two  of  the  ten  funds  which  pay  benefits  on  account  of  permanent 
disabiUty,  members  are  entitled  to  receive  benefits  if  disabled  imme- 
diately after  joining;  in  two  a  membership  of  three  months  is  re- 
quired; five  funds  require  a  membership  of  six  months;  and  one 
pays  no  benefits  for  a  permanent  disabiUty  occurring  within  one  year 
from  date  of  membership. 

Funds  which  pay  benefits  both  on  account  of  temporary  disability 
and  of  permanent  disability  usually  provide  that  the  maximum  period 
for  temporary  disabihty  payments  shall  be  exhausted  before  payments 
for  permanent  disability  begin. 

Five  of  the  funds  which  pay  benefits  on  account  of  permanent  dis- 
abihty leported  some  form  of  supervision  over  beneficiaries  in  order 
to  prevent  shanmiing  or  fraud.  Three  require  visits  by  sick  com- 
mittees, one  requires  a  physician's  certificate,  and  one  requires  both 
visits  of  sick  conmiittee  and  a  physician's  certificate. 

Onl]^  two  of  the  funds  which  pay  permanent  disabihty  benefits  place 
any  restrictions  on  the  actions  of  members  while  in  receipt  of  benefits. 
In  one  they  are  forbidden  to  use  intoxicating  hquors  or  to  be  out  of 
their  houses  at  night,  and  in  the  other  they  are  not  allowed  to  engage 
in  any  gainful  occupation. 

None  of  the  four  funds  which  provide  for  the  payment  of  permanent 
disability  benefits  in  a  lump  sum  had  any  member  entitled  to  this 
benefit  during  the  year. 
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Of  the  edx  funds  which  have  provisions  for  paying  this  benefit  in 
the  form  of  pensions,  one  reported  one  beneficiary  receiving  $120 
during  the  year;  one  reported  six  receiving  a  total  of  $720;  one,  nine 
receiving  $1,404;  and  one  90  beneficiaries,  receiving  a  total  of  $18,720 
during  the  year. 

UNEMPLOYMENT  BENEFITS. 

Ten  of  the  funds  investigated  have  provisions  for  paying  benefits 
to  members  who  are  out  of  work.  In  each  case  the  benefits  are  paid 
weekly.  Four  of  these  funds  each  pay  $3  per  week,  the  periods  for 
which  payments  are  continued  being  limited  in  three  of  them  to  10 
weeks  in  one  year,  20  weeks  in  one  year,  and  4  months  in  one  year, 
respectively.  In  one  the  period  is  unlimited.  The  fund  which 
limits  the  benefits  to  four  months  in  one  year  pays  no  unemployment 
benefits  except  during  the  months  of  December,  January,  February, 
and  March,  the  dull  season  for  the  trade.  One  fund  pays  $3.50  per 
week  and  limits  the  payments  to  five  months  in  one  year;  two  pay- 
ing $4  and  $5  per  week,  respectively,  Umit  the  period  to  13  weeks  in 
one  year;  one  pays  $10  per  week,  limited  to  12  consecutive  weeks; 
one  pays  from  $3  to  $9  per  week  for  an  unlimited  period,  the  rate 
depending  on  the  rate  of  wages  received  by  the  beneficiary  when  at 
work;  and  one  pays  $6  for  the  first  week,  $4  per  week  for  the  second, 
third,  and  fourth  weeks,  and  $3  per  week  from  the  fifth  to  the  tenth 
week,  inclusive,  after  which  the  member  is  entitled  to  no  more  bene- 
fits of  this  kind  during  the  same  year. 

One  fund  reported  that  unemployment  benefits  are  paid  from  the 
beginning  of  the  time  when  members  are  out  of  work;  one  fund  does 
not  pay  for  the  first  six  days  of  unemployment;  three  do  not  pay  for 
the  first  seven  days;  one,  for  twenty-eight  days;  two,  for  thirty  days, 
and  two,  for  thirty-five  days. 

One  of  the  10  funds  which  pay  benefits  on  account  of  unemploy- 
ment reported  that  members  who  are  out  of  work  are  entitled  to 
benefits  immediately  after  joining.  In  one  a  membership  of  two 
months  is  required  before  members  may  draw  this  kind  of  benefits; 
in  one,  three  months  is  required;  in  two,  six  months;  in  two,  nine 
months;  and  in  three,  members  are  not  entitled  to  unemployment 
benefits  until  after  one  year  from  date  of  membership. 

The  funds  which  pay  benefits  to  members  when  out  of  work  have 
certain  requirements  with  which  beneficiaries  must  comply  in  order 
to  be  entitled  to  benefits.  The  most  of  the  funds  require  the  benefi- 
ciaries to  report  in  person  to  the  union  or  to  some  officer  of  the  union, 
some  once,  some  twice,  some  three  times,  and  some  six  times  each 
week.  Other  requirements  are  that  beneficiaries  must  make  reason- 
able efforts  to  secure  work  and  must  not  refuse  work  when  offered. 
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Some  funds  have  provisions  that  if  members  work  a  stated  number 
of  days  during  any  week,  no  benefits  will  be  paid  for  that  week; 
others,  in  such  cases,  pay  for  the  number  of  days  idle. 

Of  the  10  funds  which  have  provisions  for  paying  benefits  to 
members  when  out  of  work,  eight  had  membeis  entitled  to  this 
benefit  during  the  last  fiscal  year.  The  seven  funds  which  reported 
the  number  of  persons  receiving  this  benefit  had  a  membership  of 
9,735  and  reported  that  424,  or  a  little  more  than  4  per  cent,  of  the 
members  received  this  benefit  during  the  year.  Only  seven  funds 
reported  the  number  of  days  for  which  benefits  were  paid,  the  aggre- 
gate for  these  being  11,110  days,  an  average  of  a  little  less  than  three 
and  one-half  days  per  member  of  the  funds.  A  total  of  $29,417.60 
was  paid  as  unemployment  benefits  during  the  year,  an  average  of 
$2.97  per  member  of  the  funds. 

BENEFITS  FOR  DEATH  OF  WIFE. 

Eighty-six  of  the  funds  investigated  have  provisions  for  paying 
benefits  on  account  of  the  death  of  the  wife  of  a  member.  One  fund 
having  female  members  pays  benefits  on  the  death  of  the  husband  of 
a  member.  The  benefits  paid  vary  from  $12.50  to  $112.50.  The 
most  common  benefit  is  $50,  42  of  the  funds  paying  this  amount. 
One  of  these  also  pays  in  addition  to  a  stated  sum  an  amount  equal 
to  25  cents  per  member. 

Fourteen  funds  pay  $75;  one  increasing  the  amount  $2.50  each 
year  after  the  first  year  of  membership.  Six  pay  $25;  four,  $100; 
two,  $60;  two,  $30;  one,  $112.50;  one,  $35.  One  pays  four  amounts 
of  benefit  based  on  length  of  membership,  the  amounts  being  $25, 
$40,  $60,  and  $75;  and  one  pays  two  amounts,  $12.50  during  the  first 
year  of  membership  and  $25  thereafter. 

Two' funds  pay  an  amount  equal  to  $1  per  member;  eight,  50  cents 
per  member;  and  one,  25  cents  per  member.  One  pays  the  actual 
burial  expenses,  the  amount  not  to  exceed  $60. 

During  the  year  47  of  the  86  funds  paid  this  kind  of  benefit  in  a 
total  of  112  cases;  the  aggregate  amount  paid,  not  including  that 
paid  by  one  fund  which  did  not  report,  was  $6,470.50. 

BENEFITS  FOR  DEATH  OF  OTHER  DEPENDENTS. 

Forty  funds  have  provisions  for  paying  benefits  to  members  on 
account  of  the  death  of  dependents  other  than  wives;  these  depend- 
ents being  children,  parents,  brothers,  sisters,  fathers-in-law,  mothers- 
in-law,  other  relatives,  etc.  Few  funds  include  all  of  these,  and  about 
one-half  of  the  funds  pay  only  for  dependent  children.  The  amounts 
of  benefit  paid  vary  from  $10  to  $100.  Most  of  the  funds  pay  more 
than  one  amount  of  benefit,  the  amounts  varying  according  to  the 
age  or  relationship  of  the  dependent. 
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During  the  year  32  of  the  40  funds  paid  this  class  of  benefit  in  a 
total  of  179  cases,  the  total  amount  paid,  not  including  one  fund 
which  did  not  report  the  amount,  being  $3,859. 

SUMMARY  OF  EXPENDITURES  FOR  BENEFITS. 

The  following  summary  shows  the  total  amounts  paid  out  as  bene- 
fits during  the  year  by  the  530  funds  investigated,  and  the  number 
of  funds  having  provisions  for  paying  and  which  paid  each  kind  of 
benefits  diuing  the  year. 

TOTAL  EXPENDITURES  OF  LOCAL  LABOR  UNION  FUNDS  FOR  BENEFITS. 


Kind  of  benefit. 


Temporary  disability 

Permanent  disability 

Death  of  member 

Unemplojrment 

Death  of  member's  wife ... 
Death  of  other  dependents. 
Sipenditure  for  hospitals. . 


Total. 


Number  of  funds- 


Having 
provisions 

oenents. 


846 
10 

401 

10 

86 

40 

7 


Paying 

beoefits 

during 

year. 


834 

4 
311 

8 
47 
32 

7 


Amount  paid 
during  year. 


^106,180.60 
20,064.00 
*  181,643. 81 
20,417.60 
>6,470.60 
•3,850.00 
•16,261.60 


4  457,403.81 


1  Not  including  figures  for  13  funds  which  did  not  report  the  amount  and  S046.80  donatlona  to  mem- 
bers not  entitlea  to  benefits. 

•  Not  including  figures  for  4  funds  which  did  not  report  the  amount. 
>  Not  including  figures  for  1  fund  which  did  not  report  the  amount. 

*  See  notes  to  details. 

Table  I.— YEAR  OF  ORGANIZATION  OP  LOCAL  LABOR  UNIONS   AND 

YEAR  EACH  BENEFIT  WAS  INSTITUTED. 


A.—Fimda  paylnff  benaflts  on  aoooiut  of  temporary  disability  and  death  of  membexs. 

Union. 

Year 
union 
was 
organ- 
ised. 

Year  benefit  was  instituted  for~ 

Fund 
num- 
ber. 

Tempo- 
rary 
dlsa- 

bUlty. 

Death. 

Death 
of 

wife. 

Death 
of  other 
depend- 
ents. 

Perma- 
nent 
dlsar 

bUlty. 

Unem- 
ploy- 
ment. 

1 

Barbers 

1000 
1808 
1806 
1800 
1886 
1883 
1002 
1802 
1800 
1802 
1005 
1873 
1802 
1001 
1004 
1891 
1002 
1887 
1887 
1804 
1896 
801 
1880 

1000 

1004 

1806 

1800 

1886 

1884 

U0Q2 

1802 

U890 

1802 

1005 

1873 

1802 

1001 

•1004 

•1801 

1002 

•1800 

•1887 

•1804 

•1896 

•1891 

•1006 

1000 
1002 
1806 
1800 
1886 
1893 
1902 
1802 
1800 
1802 
1905 
1873 
1892 
1001 
1004 
1801 
1002 
1887 
1887 
1804 
1806 
1891 
1006 

2 

Billposters 

3 

Bill  posters 

4 

Boiler  makers 

5 

Boiler  makers 

6 

Bookbinders 

7 

Bookbinders 

8 

Bookbinders 

9 

Bookbinders 

10 

Bookbinders 

11 

Box  makers 

12 

Box  makers 

13 

Brewery  workmen 

14 

JBrick.  etc.,  workers 

16 

Bricklayers  and  masons 

16 

17 

Bricklayers  and  masons 

18 

Bricklayers  and  masons 

10 

Bricklayers  and  masons 

20 

21 

Bricklayers  and  masons 

. 

22 

Bricklayers  and  masons 

• 

23 

Bricklayers  and  masons 

iSkskness. 


•  Accident  on  duty. 
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lUbon— ContlDDad. 


Brtckla;en  and  masoiia. . . 


st&tloaary. . . 
AlBtionaiy. . . 
sUtlonary. . . 
Alatlonory.  ^ . 

iborUDion!!! 


U.  (e 


U.  ifaDrsenall  vorkenj.. 

Federal  L.  V.  (rocluiieD) 

Flour  and  cereal  mill  emp1oy«ea 

Flour  aud  ceral  mill  amidayee* 

Foundry  employeei 

Freight  iiuidlera 

aarment  worken  (United) 

Oannent  workers  (Unlled} 


OanDsDt  V 


aiasswarkeis,  eiDt. 
OJau  workers,  flint.. 
Qlaaa  workers,  fllDt.. 


rs  (United)... 


Hoi»B»lHiais. . . 

loisabaan. . . 
loiaethoen. . . 


,  emplorees... 
,  employees... 

,  employees... 
,  employees... 

,  employees... 
,  employees... 
,  employees... 
,  employees... 
,  amployee- 


■ettercorrlBis. . 


AccWent  on  duty  ot  going  to  or  from  work. 
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TABLBt— YEAR  OF  ORGANIZATION  OP  LOCAL  LABOR  UNIONS  AND 
YEAR  EACH  BENEFIT  WAS  INSTITUTED—Continued. 

A.— Foada  paying  b«iieilti  on  aooovat  of  tenpoxmrr  dlMibttttr  and  death  of  membort— Gonttnnsd. 


Union. 

Year 
union 

was 
organ- 

Ized. 

Year  benefit  was  instituted  for— 

Fond 
num- 
ber. 

Tempo- 
rary 
disa- 
bility. 

Death. 

Death 

of 
wife. 

Death 
of  other 
depend- 
ents. 

Perma- 
nent 
dlsar 

bility. 

Unem- 
ploy- 
ment. 

94 

Letter  oairlera 

1880 
1902 
1890 
1893 
1871 
1903 
1800 
1892 
1895 
1887 
1891 
1882 
1888 
1808 
1900 
M895 
1901 
1877 
1894 
1801 
1901 
1006 
1001 
1806 
1894 

1901 
1806 
1890 
1890 
1900 
1900 
1806 
1807 
1897 
1903 
1898 

1891 
1890 
1889 
1887 
1899 
1886 
1903 
1871 
1887 
1885 
1904 
1881 
1900 
1801 
1899 
1901 
1881 
1902 
1803 
1890 
1896 
1902 
1891 
1901 
1904 
1889 

£ 

1892 

1880 
.1002 
1890 
1803 
1871 
1903 
U899 
1904 
1805 
1902 
1902 
1882 
1880 
1900 
11900 
1904 
1902 
1877 

(•) 
1891 
1001 
1906 
1901 
1896 
1804 
1894 
1896 
1901 
1896 

£ 

1900 
1900 
1900 
»1004 
1005 
1007 
1892 
1895 
1890 
1880 
1887 
1903 
1901 
1904 
1871 
1896 
1885 
1904 
1882 
1900 
1891 
1904 
1901 
1881 
1902 
1902 
U890 
U8e8 
1902 
1900 
1904 
1904 
1904 
U895 
•1897 
1900 
1«» 

1889 
1902 
1890 
1893 
1871 
1903 
1809 
1906 
1805 
1902 
1902 
1882 
1889 
1900 
1900 
1904 
1902 
1877 

&\ 

1901 
1906 
1901 
1896 
1804 
1894 
1806 
1901 
1806 

£ 

1900 
1900 
1900 
1897 
1905 
1907 
1892 
1895 
1890 
1889 
1900 
1003 
1901 
1903 
1871 
1896 
1885 
1904 
1902 
1907 
1801 
1006 
1901 
1881 
1902 
1902 
1899 
1898 
1902 
1900 
1004 
1904 
1889 
1895 
1897 
1900 
18fi2 

05 

Letter  carriers 

96 

Letter  carriers 

97 

Longshoremen 

98 

Longshoremen 

99 

Longshoremen 

100 

Longshoremen 

101 

Machinists. .  ^. 

102 

liachinists 

108 

M^b^nistfi 

• 

104 

lietal  polishers 

106 

lietal  workers 

1 

106 

lietal  workers 

107 

lietal  workers 

106 

lietal  workers 

100 

Miners  ( Western  Fed.) 

110 

Miners  (Western  Fed.) 

111 

Miners  (Western  Fed.) 

112 

Miners  (Western  Fed.) 

113 

Miners  (Western  Fed.) 

114 

Miners  (Western  Fed.) 

115 

Miners  ( Western  Fed.  

116 

Miners  (Western  Fed.) 

117 

Miners  (Western  Fed.  

118 

Miners  '  Western  Fed 

119 

Miners  (Western  Fed.) 

Miners  ( Western  Fed. ) 

120 

121 

Miners  (Western  Fed.) 

199 

Miners  (Western  Fed.) 

123 

Miners  ( Western  Fed.) 

124 

Miners  (Western  Fed.) 

126 

Miners  I  Western  Fed.) 

126 

Miners  (Western  Fed.) 

127 

Mine  workers 

128 

Mine  workers 

120 

Mine  workers 

130 

Mine  workers 

181 

Mine  workers 

132 

Mine  workers 

183 

Musicians 

134 

Mnsfclans 

135 

Musicians 

136 

Painters 

137 

Photo-engravers 

136 

Plasteiers 

139 

Printing  pressmen 

•    140 

Printins  nressmen 

141 

Railroad  telegraphers    ... 

142 

Railroad  tetegraphers 

143 

Railroad  tolecrabhers 

144 

Railroad  trainmen 

145 

Railroad  trainmen 

146 

Railroad  trainmen 

147 

Railway  carmen 

148 

Railway  cftmr^en 

149 

Railway  carmen 

ISO 

Railway  clerks 

151 

Railway employee8(street  and  electric) 
Roofers,  composition 

152 

153 

Shipwrights,  etc 

154 

Shipwriehts,  etc 

156 

Staee  employ«flfl 

156 

Steam  fltleni 

157 

Stereotypers,  etc 

158 

Stove  mmmters,  etc 

150 

Switchmen 

160 

Switchmen , , . 

161 

Switclimen 

162 

Teamsters 

1  Accident  on  duty. 

'Reorsaniced  19(M. 

>  Aoddent  on  duty;  year  not  reported. 

4W1— 09 16 

« Not  reported, 
ft  Accident  on  duty 
•Accident. 

or  going 

'  to  or  fire 

tm  work. 
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BEPOBT  OF  THE  COMMISSIONER  OF  lABOB. 


Table  I.— YEAR  OP  ORGANIZATION  OF  LOCAL  LABOR  UNIONS  AND 
YEAR  EACH  BENEFIT  WAS  INSTITUTED— Continued. 

A.— Fluids  paylnff  beneflti  on  aooonnt  of  tenporaxy  dliabiUty  and  death  of  mtmbert— Condnded. 


• 

Union. 

Year 
union 
was 
organ- 
ised. 

Year  benefit  was  instituted  for— 

Fund 
num- 
ber. 

Tempo- 
rary 
disa- 

bUity. 

Death. 

Death 

of 
wife. 

Death 
of  other 
depend- 
ents. 

Perma- 
niuit 
disar 

blUty. 

Unem- 
ploy- 
ment. 

163 

Tearnffterw. -     

1906 
1880 
1866 
1883 
1882 
il869 
1862 
1890 

1906 
1880 
1880 
1888 
1882 
1899 
1864 
1890 

1006 
1894 
1892 
1888 
1882 
1877 
1864 
1890 

• 

164 

Trpoeraphioal  Union 

166 

Typosraphioal  Union 

166 

TypoKraphical  Union 

167 

TirixMcraphical  Union 

168 

Tirpoeraphical  Union 

160 

Impographioal  Union 

170 

wire  weavers 

• 

B.— Foadi  paylBC  benafltf  oa  aooouat  of  tamporary  disability. 


171 
172 
173 
174 
176 
176 
177 
178 
179 
180 
181 
182 
183 
184 
186 
186 
187 
188 
180 
190 
191 
192 
198 
104 
196 
196 
197 
108 
199 
200 
201 
202 
303 
204 
206 
206 
207 
208 
209 
210 
211 
212 
213 
214 
216 
216 
217 
218 
219 
220 
221 
222 
223 
224 
226 
226 


Barbers 

Barbers 

Barbers 

Barbers 

Barbers 

Blacksmiths 

Boilermakers 

Bookbinders 

Brewery  workmen 

Bricklayers  and  masons. 

Bridge,  etc.,  workers 

Bridge,  eto.  .workers 

Bridge,  etc.  .workers 

Carpenters  (Brotherhood) 
Brotherhood] 
Brotherhood) 
Brotherhood] 
Brotherhood] 
^Brotherhood] 
Brotherhood] 
,  Brotherhood] 
Brotherhood] 
Brotherhood] 
[Brotherhood] 
Brotherhood] 
Brotherhood] 
Brotherhood] 
I  Brotherhood] 
Brotherhood] 
'Brotherhoodj 

Carriage,  etc.,  workers. 

Cfgarmakers 

Clerks 

Electrical  WOTkers 

Electrical  wwkers 

Electrical  workers 

Electrical  workers 

Electrical  workers 

Engineers,  looomoti  ve 

Engineers,  locomotive 

Engineers,  locomotive 

Engineers,  locomotive 

Engineers,  locomotive 

Engineers,  marine 

Engineers,  steam 

Fixwnen,  locomotive 

Firemen,  locomotive 

Firemen,  locomotive 

Foundry  employees 

Garment  workers  (Ladies) . 

Garment  workers  (Ladies) . 

Garment  workers  (United). 

Garment  workers  (United). 

Glass  bottle  blowers 

Glass  workers,  flint. 


Carpenters 
Carpenters 
Carpenters 
Carpenters 
Carpenters 
Carpenters 
Carpenters 
Carpenters 
Carpenters 
Carpenters 
Carpenters 
Carpenters 
Carpenters 
Carpenters 
Carpenters 
Carpenters 


Glass  workers,  flint I   1888 


1900 

1904 

1900 

1900 

1809 

1899 

1802 

1802 

1896 

1906 

1893 

1895 

1880 

1801 

1892 

1904 

1886 

1903 

1884 

1906 

1901 

1904 

1890 

1890 

1904 

n904 

1881 

noos 

1897 

1809 

1888 

1888 

1887 

1887 

1881 

1881 

1899 

1902 

1902 

1902 

1% 

1904 
1006 

1888 

1888 

1900 

1900 

1881 

1905 

1893 

1803 

1890 

1800 

1886 

1806 

1882 

1898 

1899 

1899 

1904 

1906 

1891 

1904 

1891 

1801 

1896 

1896 

1903 

1903 

1900 

1900 

1901 

1901 

1882 

1882 

1864 

1878 

,% 

1904 
1906 

1884 

1884 

(») 

1900 

1882 

1882 

1892 

1001 

ig/s 

1906 
1901 

1876 

1889 

1904 

1905 

1901 

1901 

1901 

1905 

1892 

1006 

1900 

1900 

1884 

1807 

1884 

1890 

1888 

1901 

1  Reofganiied. 


sAoddent  on  doty. 


•Not  reported. 
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Table  I.— YEAR  OP  ORGANIZATION  OF  LOCAL  LABOR  UNIONS  AND 
YEAR  EACH  BENEFIT  WAS  INSTITUTED-Oontinued. 

B.— Fnnda  payinv  baaeilti  on  aooonst  of  temporary  dlaablUty— Concluded. 


Union. 

Year 
union 
was 
organ- 
ised. 

Year  benefit  was  Instituted  for— 

Fund 
num- 
ber. 

Tempo- 
rary 
dlsa- 

bUlty. 

Death. 

Death 
of 

wife. 

Death 
of  other 
depend- 
ents. 

Perma- 
nent 
disa- 
bility. 

Unem« 
ploy- 
men  t. 

227 

Glass  workers  (Int.  Ass'n) 

1900 
1902 
1899 
1809 
1900 
1901 
1906 
1905 
1901 
1901 
1903 

1901 
1903 
1891 
1890 
1898 
1901 
1899 
1889 
1890 
1903 
1903 
1894 
1895 
1902 
1894 
1899 
1906 
1887 
1901 
1887 
1890 
1872 
1901 
1901 
1896 
1890 
1899 
1880 
1897 
1890 

& 

1888 
1900 
1904 
1900 
1891 
1886 
1890 
1905 
1885 
1884 
1887 
1902 
1902 
1862 
1893 
1900 
1892 
1899 
1900 
1873 
1862 
1873 

1906 
11902 
1906 
1906 
1905 
1905 
1906 
1905 
1901 
1901 
1903 
1902 
1903 
1905 
S1908 
1881 
1890 
1898 
1902 
1904 
1890 
1890 
1908 
1908 
1894 

t 

228 

Olass  workers  (Int.  Ass'n) 

229 

Olass  workers*  window 

230 

Glass  workers^  window 

231 

Glass  workers,  window 

1 

232 

Glass  workers,  window 

233 

Glass  workers,  window 

234 

Glass  workers,  window ^ 

Hatters 

1                           . 

236 

1 

236 

Hatters 

1    '    "* 1 

237 

Hatters 

1 

288 

Hatters 

1                1 

239 

Hotel,  etc..  employees 

' 1 

240 

Hotel,  etc..  employees 

...                1 

241 

Hotel,  etc.  employees.. 

242 

Hotel,  etc..  employees. 

1             1 

243 

Hotel,  etc..  employees 

1 

244 

Lace  operatives 

1 : 

245 

Lathen 

1 

246 

Letter  carriers. 

247 

1 

248 

Mfinhinliftf - 

"y 

/ 

249 

Machinists 

1    ..    ..1     . 

250 

MacMntffts..n 

1            1 

251 

MarMFiifftv 

' c.'.y.y. 

252 

Machinists 

1895 
1908 
1894 
1902 
1907 

1       1 

253 

Macfiiniflits 

' 1 

254 

Machinists 

1 

255 

Meat  cutteis 

'  ..     t  . 

256 

Painters 

1 

257 

Painters 

1896 
1901 
1887 
1890 
»1872 

1       1 

258 

Painters 

1 

259 

Painters 

1      J 

260 

Pfl^nters. - 

261 

Painters 

t       1 

262 

Painten 

1906 

1 

263 

Pftint'Wff.  .  .  .  rr-       -T T--- --- 

1902 
1896 
1891 

t       1   * ' 

264 

Painters 

1 

265 

Painters 

t 1 

.. 

266 

Pattern  makers. ..,.,-,..,,  r  -  r  -  -  -  r , 

1900 

1 

267 

Pattern  makers , . . . ,  ^ , . , 

1896 
1904 
1903 
1906 
1906 
1896 
1900 
1904 
1900 
1903 
1901 
1890 
1905 
1897 
1902 
1890 
1903 
1902 
1802 
1893 
1900 
«1893 
1899 
1903 
1885 
1906 
1873 

!!:!!!!!l!!!!!:!!i!:!!"!! 

268 

Photo-eneraverSr 

1          1 

260 

Printing  pressmen 

' 1 

270 

Printing  pressmen . . .  r , 

271 

Rallroaa  %rainmen 

272 

Railroad  tralnmA" .   . 

1 

278 

RidimAd  trainmen 

274 

RftfimAd  trainmen .... 

276 

KailrDad  trainmen . , , . , 

276 

Railroad  traininen . . , ,  -  ^ , 

277 

Railroad  trainmen 

278 

Railway  carmen 

279 

Railway  clerks x , . 

280 

Railway  conductors t  . . 

281 

Railway  oonductovs.  -,,,,-- ,.  - , 

282 

Railway  conductors 

283 

Railway  employees  (street  and  electric) 
Railway  employees  (street  and  electric) 
Slate  and  tile  roofers 

284 

285 

286 

Hteam  fltters  ,  t  t     r 

287 

Hteam  flttern 

288 

Switchmen r . . . .  ^ . . , . .  ^ ,  -  r , 

289 

Switchmen 

... 

290 

Switchmen. 

291 

Tailors 

292 

Tailors 

208 

TypoRraphlcal  Union ... 

1  Aoddent  on  duty. 


*  Not  reported. 


■  Sickness. 


« Accident. 
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BEPOBT  OF  THE  C0MMI8SI0NEB  OF  LABOB. 


Table  I.— YEAR  OF  ORGANIZATION  OF  LOCAL  LABOR  UNIONS  AND 
YEAR  EACH  BENEFIT  WAS  INSTITUTED— Continued. 


O.—Fondi  paylns  b«neflta  on  account  of  temporary  dliabUlty,  death  of  members,  and  death  of 

memben'  wives. 


Fund 

num 

ber. 


294 
295 
296 
297 
298 
299 
300 
301 
302 
303 
304 
305 
306 
307 
308 
309 
310 
311 
312 
313 
314 
315 
316 
317 
318 
310 
320 


Union. 


Bricklayers  and  masons 
Bricklayers  and  masons 
Bricklayers  and  masons 
Bricklayers  and  masons 
Bricklayers  and  masons 
Bricklayers  and  masons 
Bricklayers  and  masons 

Brushmakers 

Engineers,  looomotlve.. 

Engineers,  steam 

HoTseshoers 

Hotel,  etc.,  employees.. 

Longshoremen 

Mine  workers 

Mine  workers 

Mine  workers 

Musicians 

Plasterers 

Plasterers 

Plasterers 

Railway  carmen 

Railway  carmen 

Railway  clerks 

Railway  condactors 

Railway  conductors 

Spinners 

Teamsters 


Yearb 

Year 
union 

was 

Tempo- 

organ- 
ized. 

rary 

dlsa- 

blUty. 

Death. 

1880 

>1889 

1889 

1887 

U887 

1887 

1884 

>18S4 

1884 

1865 

11891 

1882 

1899 

1899 

1899 

1880 

11881 

1881 

1864 

11887 

1887 

1872 

1872 

1872 

1885 

1896 

1896 

1905 

1906 

1905 

1876 

1876 

1876 

1901 

1902 

1902 

1866 

1866 

1866 

1903 

1903 

1903 

1803 

1901 

1901 

1898 

1906 

1906 

1895 

1905 

1905 

1900 

1902 

1902 

1863 

11875 

1876 

1886 

1887 

1887 

1902 

1902 

1902 

1898 

1898 

1808 

1903 

1903 

1903 

1888 

1888 

1888 

1887 

1902 

1902 

1890 

1890 

1890 

1886 

1902 

1902 

Year  beneUt  was  Instituted  for— 


Death 

of 
wife. 


Death 
of  oUier 
depend 

ents. 


1889 
1887 
1884 
1882 
1899 
1881 
1887 
1872 
1906 
1905 
1876 
1902 
1866 
1903 
1901 
1906 
1905 
1902 
1875 
1887 
1902 
1898 
1903 
1888 
1902 
1890 
1902 


Perma- 
nent 
dlsa- 

bUlty. 


Unem- 
ploy- 
ment. 


l>.~Fimdi  paylBC  beneflta  on  aocovat  of  temporary  disability,  permanent  disability,  and  death 

of  members. 


321 
322 
323 
324 
325 


Boilermakers 

Engineers,  stationary 

Horseshoers 

Railway  carmen 

Typographical  union. 


1904 
1882 
1861 
1902 
1862 

1904 
1884 
1891 
1902 
1852 

1904 
1884 
1891 
1902 
1852 

1904 
1884 
1801 
1902 
1902 

B.— Fnnds  paying  benefits  on  aceonat  of  temporary  disability,  death  of  members,  death  of 

bers'  wives,  and  death  of  other  dependents. 


326 

Federal  L.  U.  (scalemen) 

1903 
1876 
1873 
1893 
1805 
1901 
1806 
1804 
1904 
1904 
1901 
1904 

1903 
1884 
1873 
1803 
1904 

•  1904 
1900 
1903 
1904 
1904 

•1901 
1904 
1903 
1903 

1903 
4  1884 
1873 
1893 
1904 
1901 
1900 
1900 
1904 
1904 
1901 
1904 
1903 
1903 

1903 
1884 
1873 
1893 
1904 
1901 
1900 
1900 
1904 
1904 
1901 
1904 
1903 
1903 

>1903 
»1884 

•  ms 

'1893 

■1904 

»1901 

111900 

•1900 

•1904 

•1904 

•1901 

•1904 

U1903 

111903 

327 

Firemen,  looomotlve 

328 

Longshoremen 

329 

Longshoremen 

330 

Mine  workers 

331 

Mine  workers 

332 

Mine  workers 

333 

Mine  workers 

334 

Mine  workers 

335 

Mine  workers 

330 

Mine  workers 

337 

Mine  workers 

338 

Railway  carmen 

339 

Railway  clerks 

1  Accident  on  duty. 

•  Accident  last  9  months  of  fiscal  year. 

I  Mother;  father  over  60  years  of  age,  and  children  living  at  home. 

•  Unmarried  member  who  hss  no  dependents. 

•  Parents,  sisters,  and  brothers  of  unmarried  member;  children  under  18  yean  of  age. 

•  Mother  of  unmarried  member. 

7  Mother,  and  children  18  years  of  age  and  under. 

•  Children. 

•  Accident. 

!•  Parents  uid  children. 

11  Parents;  children  from  age  of  1  week  to  16  years,  inolusive. 

u  Not  reported. 

u  Mother. 
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Table  I.— YEAR  OF  ORGANIZATION  OF  LOCAL  LABOR  UNIONS  AND 
YEAR  EACH  BENEFIT  WAS  INSTITUTED— Continued. 

F.— Foads  paying  btaaflti  on  aoooimt  of  death  of  laemben  oaly. 


Year 

Year  benefit  was  Instituted  for— 

Fund 

num-,                          UDkm. 
ber.  1 

! 

1 

union 
was 
organ- 
ized. 

Tempo- 
rary 
disa- 
bility. 

Death. 

Death 

of 
wife. 

Death 
of  other 
depend- 
ents. 

Perma^ 
nent 
disa- 

biUty. 

Unem- 
ploy- 
ment. 

340 

RnilArmftlCM? 

1904 
1894 
1850 
1905 
1902 
1886 
1901 
1886 
1806 
1883 
1868 
1901 
1896 
1891 
1898 
1890 
1897 
1880 
1891 
1899 
1895 
1874 
1892 
1882 
1888 
1888 
1881 
1896 
1900 
1902 
1805 
1901 
1899 
1902 
1902 
1905 
1902 
1801 
1904 
1876 
11896 
M896 
M857 
1860 
1857 
18G0 
1904 
1867 
1879 
1862 
1902 
1903 
1902 
1900 
•1902 
1802 
1897 
1890 
1903 
1867 
1900 
1901 
1900 
1887 
1887 
1884 
1900 
1900 
1900 

•■■•>■•> 

1904 
1804 
1882 
1905 
1903 
1894 
1901 
1905 
1806 
1893 
1868 
1901 
1885 
1891 
1888 
1898 
1887 
1805 
1895 
1802 
1895 
1874 
1892 
1882 
1888 
1888 
1888 
1805 
1902 
1803 
1885 
1801 
1899 
1903 
1902 
1906 
1902 
1881 
1904 
1887 
1896 
1896 
1857 
1860 
1857 
1893 
1904 
1867 
1879 
1901 
1902 
1906 
1906 
1900 
1903 
1892 
1897 
1890 
1903 

(*) 
1903 
1904 
1900 
1903 
1897 
1904 
1000 

341 

Bookbinders 

842 

Bookbinders 

343 

Rot  Tn^kftrn 

344 

Brewery  workmen 

846 

Brewery  workmen 

346 

Rmwnry  work^ftn 

347 

Breweiy  workmen 

........ 

348 

Bricklayers  and  masons 

349 

Bricklayers  and  masons 

850 

Bricklayers  and  masons ^ . 

351 

Bricklayers  and  masons 

352 

Bricklayers  and  masons 

353 

Carriage,  etc.,  workers 

364 

Carriage,  etc.,  workers 

366 

Coopers 

866 

Coopers 

.  357 

Coopers 

358 

Enpin"»rs,  marine 

350 

Engineers)  marine 

360 

Engineers,  marine 

361 

Enirineers.  marine 

332 

Enzinwrs,  marine . 

383 

Knirinpi>.rs.  marlnn 

364 

F  nnn  wrs,  marine ... 

365 

Engineers,  marine 

366 

Rn^DAerp,  stewm 

367 

Englx^p^rs,  st«am 

368 

Federal  Li  U.  (etx  inspectors) 

369 

Federal  L.  U.  (gas  workers) 

370 

Federal  L.  U.  i  rock  drillers,  etc  J 

Federal  L.  IT.  (undertakers). 

371 

372 

Firemen,  stationary 

373 

Freight  handlers 

374 

Freight  handlers , 

375 

Frnlght  handi^^ii 

376 

Frftlght  handlers , , .     . . 

377 

Garment  workers  (United) 

378 

Gi<vi9  wo'Vfti^,  flint 

379 

Oiftss  workenf,  flint , . 

• 

380 

Hatters 

381 

Hatters 

382 

Hatters 

383 

Hatters 

384 

Hatters 

385 

Hatters 

386 

Hod  carriers 

387 

HoTseshoers ,  , 

388 

Horseshoers 

388 

Horseshoers 

• 

390 

Hotel,  etc.,  employees 

891 

Hotel,  etc.,  employees 

392 

Laundry  workers 

893 

Longshoremen 

394 

Longshoremen 

385 

T/ongshoremen 

396 

Ix>ngBhoremen 

397 

Metal  polishers 

398 

Metal  polishers 

398 

MlnersCWestem  Fed.) 

400 

Mine  workers 

401 

Mine  workers 

402 

Mine  workers 

403 

Mine  workers 

404 

Mine  workers 

405 

Mine  workers 

406 

Mine  workers 

407 

Mine  workers 

.!!!....    1901 

1    1901 

406 

Mine  workers 

>  In  1847  as  Hatters'  Society. 

s  Between  1840  and  1850  as  Hatters'  Society. 


*  Has  undergone  various  changes  since  that  date 

*  Not  reported. 
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BEPOBT  OF  THE  G0MMI68I0NEB  OF  LABOB. 


Table  I.— YEAR  OF  ORGANIZATION  OF  LOCAL  LABOR  UNIONS  AND 
YEAR  EACH  BENEFIT  WAS  INSTITUTED— Continued. 


F.— Fnndg  paylnff  beaeflta  on  aooouit  of  death  of  inembon  oaly— ^noludad. 


Union. 

Year 
union 
was 
organ- 
ized. 

Year  benefit  was  instituted  for— 

Fund 
num- 
ber. 

Tempo- 
rary 
disa- 

biUty. 

Death. 

Death 
of 

wife. 

Death 
of  other 
depend- 
ents. 

Perma- 
nent 
dlsa- 

biUty. 

Unem- 
ploy- 
ment. 

409 

Mine  workers ..,..,.  r  t  ,->..-.  r 

1900 

1900 

1900 

1900 

1900 

1900 

1901 

1900 

1900 

1874 

1890 

1880 

1881 

1890 

1902 

1902 

1889 

1890 

1809 

1905 

1886 

1901 

1901 

1886 

1802 

1889 

1876 

1906 

1890 

1880 

1871 

1902 

1900 

1806 

1890 

1904 

1888 

1885 

1891 

1884 

1904 

1891 

1891 

1886 

1887 

1863 

1880 

1883 

1896 

1902 

1900 

1902 

1901 

1902 

1900 

1899 

1888 

1888 

1881 

1862 

1873 

1850 

1888 

1814 

1860 

1848 

1894 

1884 

1901 

1901 

1900 

1900 

1900 

1901 

1901 

1900 

1900 

1880 

1800 

1901 

1881 

1890 

1902 

1906 

1880 

1890 

1899 

1906 

1885 

1901 

1901 

1886 

1892 

1880 

1896 

1906 

1894 

1881 

1871 

1991 

1903 

1902 

1903 

1906 

1888 

1802 

1801 

1885 

1904 

1904 

1902 

1894 

1896 

1888 

1889 

1883 

1806 

1902 

1902 

1902 

1902 

1902 

1900 

1899 

1896 

1906 

1881 

1890 

1906 

1873 

1896 

1815 

1800 

1887 

1804 

1890 

410 

Mine  workers 

411 

Mine  workers 

412 

Mine  workers 

413 

Mine  wftrke™ 

414 

Mine  workers 

416 

Mine  workers 

416 

Mine  workers 

417 

Moldws 

418 

Molders 

419 

MusiclADS 

1 

420 

421 

MiLiicians ......... 

42? 

Mnsioifuis 

423 

Mnsiclfuis 

424 

425 

426 

MiwioiA"? . .      T . ,  . 

427 

428 

Pavers  and  rammers 

429 

Pavers  a^d  r^-mniftrs^ . , 

430 

Photo-engravers 

431 

Plasterers 

482 

Plate  printers 

433 

Plate  printers 

434 

Plumbers 

435 

Printing  pressmen 

436 

Prlniing  pressmen 

437 

Printing  prfwwrnen ...,-. 

438 

Printing  nressmen 

439 

Railway  oonductoxs ^ 

440 

Railway  employees(8treet  and  eleotrio) . 
Railway  employeesCstreet  and  electric) . 
Roofers,  composition 

441 

442 

443 

Rhlnwnfrhts,  etta ., 

444 

Stage  e»npl<>ye«....- 

446 

SteSm  fltlers 

446 

8  team  fitters 

447 

Pteam  fitters. , 

448 

8team  fitters ...      

440 

Steam  fitters 

450 

Stereotypers.  etc 

451 

Stereotvpers.  etc 

462 

Stereotypers.  etc 

463 

Stereotvpers.  etc 

464 

465 

Stereotypers,  etc 

466 

467 

Tal  ors 

468 

Teamsters 

460 

Teamsters 

460 

Teamstere. ...,.,..,,, , 

461 

Teamsters 

462 

Teamsters 

463 

Textile  workers  loom  fixers) 

464 

Textile  workers  (weavers) 

465 

Textile  workers  (weavers) 

466 

Tile  layers 

467 

Tsrpographloal  Union 

468 

Typographical  Union 

460 

Tsrpographical  Union 

470 

Typographical  Union 

471 

Typographical  Union 

472 

Tyfx^raphicai  tTnion 

478 

Typographical  Union 

' 

474 

Typographical  Union 

1 

476 

W  all  paper  printers,  etc 

1 

476 

Woo<f  workers. . . . .' 

1 

1 1 
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Tablb  I.— year  of   organization  OF  LOCAL  LABOR  UNIONS  AND 
YEAR  EACH  BENEFIT  WAS  INSTITUTED— Continued. 

O.— Funds  pajlac  buMlIti  on  aooonnt  of  death  of  m«mb«ri,  death  of  memben'  wt?ee,  and  death 

of  other  dependenti. 


Union. 

Year 
union 
was 
organ- 
ized. 

Year  benefit  was  instituted  for— 

Fund 
num- 
ber. 

Tempo- 
rary 
disa- 
bility. 

Death. 

I>eath 

of 
wife. 

Death 
of  other 
depend- 
ents. 

Perma- 
nent 
disar 

biUty. 

Unem* 
ploy- 
ment. 

477 

Mine  workers 

1904 
1806 
1003 
1807 
1803 
1808 
1802 
1802 
1808 
1887 
1880 
1800 
1888 
1003 
1005 
1002 
1886 
1886 
1900 
1903 
1903 
1901 
1906 
1906 
1900 

1004 
1001 
1003 
1002 
1002 
1000 
1001 
1808 
1903 
1804 
1805 
1000 
1800 
1003 
1005 
1002 
1800 
1801 

(>•) 

1004 

1005 

1005 

1906 

1906 

1905 

1904 
1902 
1903 
1902 
1902 
1900 
1901 
1808 
1003 
1804 
1805 
1000 
1800 
1903 
1905 
1902 
1800 
1801 

(») 

1904 

1905 

1905 

1906 

1006 

1008 

U904 
>1902 
•1903 
U902 
•1902 
•1900 

nooi 

■1808 
•1903 
•1894 
W1806 
"1900 
U1800 
»1903 
•1905 
M1902 
U1800 
»1801 

(") 
ttl004 
•1005 
"1905 
•1906 
•1906 
•1908 

478 

Mine  worlcers 

479 

Mine  workers 

480 

Mine  workers 

481 

Mine  workers 

482 

Mine  wcir|rw» 

488 

Mine  workers 

484 

Mine  workers 

485 

Mine  workers 

486 

Mine  workers 

487 

Mine  workers 

488 

Mine  workers 

480 

Mine  workers 

490 

Mine  workers 

« 

401 

Mine  workers 

402 

Mineworkers 

Mine  workers 

403 

404 

Mine  workers 

405 

Mine  worlrers 

406 

Mine  workers 

407 

Mine  workers 

408 

Mine  worlcers 

400 

Mine  workers 

500 

Mine  workers 

601 

Mine  worlcers , 

1  Children  of  married  member,  brothers  and  sisters  under  16  years  of  age,  and  mother  of  unmarried 
member. 

•  Widowed  mother  and  widow  of  deceased  member. 

•  Children  under  14  years  of  age  and  children  14  years  and  over  not  at  work  and  unmarried. 

•  Children  under  14  vears  of  age. 

•  Children  of  married  member  and  parents  of  unmairled  member. 

•  Children. 

« Children  under  20  Tears  of  age  and  mother  or  sister  keeiping  house  for  member. 

•  Parents,  brother,  sister,  and  children. 

•  Parents,  children,  and  other  relatives. 

M  Children;  mother  or  sister  over  16  years  of  age  keeping  house  for  unmarried  member;  iSather  and  his 
flamllv  supported  by  tmmarried  member. 

u  Children  16  years  of  age  and  under:  girl  over  16  years  who  is  member  of  her  father's  ftanily,  and  rela- 
tive keeping  house  for  unmarried  membo*. 

IS  Parents  or  sister;  female  relative  keeping  house  for  member;  children  under  16  years;  unmarried  girl 
over  16  years,  or  son  over  16  and  unable  to  work. 

>  Children  over  1  year  old. 

M  Parents,  iather-m-law.  mother-in-law,  and  children. 
»  Children;  mother  or  sister  of  unmarried  member  keeping  house  for  him. 
M  Not  reported. 

If  Mother,  sister,  or  daughter  acting  as  housekeeper;  also  mother,  when  father  is  forbidden  to  join  the 
local:  year  not  reported. 

>  Children  unoer  21  years  of  ace;  widowed  mother  maintained  by  umnarried  member. 

•  Parents;  children  16  years  or  age  and  under. 
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Table  I.—YEAR  OF  ORGANIZATION  OF  LOCAL  LABOR  UNIONS  AND 
YEAR  EACH  BENEFIT  WAS  INSTITUTED— Continued. 


H.— Fnnda  iMiyliiff  beneflta  on  aooonat  of  death  of  mambara  and  death  of  mamben'  wlTea. 


Union. 

Year 

onion 

was 

OTgan- 

i£ed. 

Year  benefit  wai 

1  instituted  for— 

FDnd 
num- 
ber. 

Tempo- 
rary 
disa- 

biUty. 

I>eath. 

Death 

of 
wife. 

Death 
of  other 
depend- 
ents. 

Perma- 
nent 
disa- 
bility. 

Unem- 
ploy- 
ment. 

502 

Rirlcklayera  and  nifHPon*. . 

1885 
1903 
1881 
1901 
1888 
1860 
1900 
1884 
1887 
1899 
1901 
1901 
1887 
1886 
1873 

«•*•«•■» 

1885 

1903 

19U1 

1905 

1898 

1860 

1902 

1902 

1902 

1889 

1905 

1904 

1887 

1886. 

1873 

1895 
1903 
1901 
1905 
1898 
1888 
1902 
1902 
1902 
1899 
1905 
1904 
1905 
1886 
1873 

503 

Bricklayen  and  masons 

504 

Coopea. 

605 

En^nmn,  stoam 

606 

Federal  L.  U.  (curb  stonecotten) 

Hatters 

507 

606 

Mine  workers 

509 

Mine  workers 

. 

6K) 

Molders 

611 

Mnsfolanff „ 

612 

Slate  workers 

513 

Slate  workers 

514 

Stage  employees 

515 

Te^le  worJcers  (loom  fixers,  etc.) 

Typoeraphical  union 

516 

CHAPTEB  II. — LOCAL  LABOR  ORGANIZATION  FUNDS. 
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Table  I.— YEAR  OP  ORGANIZATION   OP  LOCAL  LABOR  UNIONS  AND 
YEAR  EACH  BENEPIT  WAS  INSTITUTED— Concluded. 


I.— MlMalbuMoiui  groap  pajlac  benallta  aa  ladleatad. 


Union. 

Year 
union 

was 
or^gan- 

ized. 

1891 
1886 
1886 
1870 
1892 
1893 
1881 
1904 
1894 
1891 
1858 
1878 
1889 
1862 

Year  benefit  was  instituted  for— 

Fund 
num- 
ber. 

Tempo- 
rary 
disar 
bility. 

Death. 

Death 

of 
wife. 

Death 
of  other 
depend- 
ents. 

Perma- 
nent 
disa^ 

bllity. 

Unem- 
ploy- 
ment. 

517 

Bakers 

1891 

618 

Pakws . , . , 

1904 

619 

Brewery  ^OTlpnen , 

"1886" 
1896 
1899 
1807 

U906 
1898 

■«i868" 

1886 

1891 

620 

Engineers,  locomotive 

1886 
1896 

521 

LaceopM^tivea 

1896 

1896 

$99 

Lithographers 

Lithographers 

1899 

823 

1897 

624 

Llthmcraphers 

1906 

625 

Mine  workers 

1898 
1904 
1858 
1892 
1889 
1852 

1898 

M898 

1900 
1904 

626 

Railway  employees  (street  and  electric) 
Spinners 

527 

1886 
1892 
1889 

1887 

528 

Bplnn^rs , . 

1892 

529 

I'eztile  workers  (weavers) 

1889 

630 

Typoeraphical  li  nJon 

1892 

1892 

1  Sickness. 


s  Children. 


>  Accident  on  duty. 
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Tablb  II.— benefits  paid  BY  LOCAL  LABOR 

[The  fifth  column  shows  the  days  at  the  beginning  of  temporary  dlsabllilj  for  which  benefits  are  not 
disability  must  continue  before  the  disabled  member  Is  entitled  to  any  benefits.  For  example:  A  mem- 
to  benefits  he  gets  benefits  dating  from  the  beginning  of  his  disability.  A  member  of  fond  number  7  must 
but  not  for  the  first  week.    In  fund  number  17  a  member  Is  not  paid  for  the  first  7  days  of  disability,  but 

A.— Fxnn>8  PAYnro  bbsefits  ov  AooomrT  or 


1 

2 

3 
4 

6 
6 

7 

8 

9 

10 

11 

12 

13 
14 
15 
Id 
17 

18 

19 

20 
21 
22 
23 
24 

25 

26 
27 

28 

29 
30 

31 

32 
33 


Barbers 

Billposters..,. 

Billposters... 
Boiler  makers. 
Boiler  makers. 
Bookbinders.. 

Bookbinders.. 

Bookbinders.. 
Bookbinders.. 
Bookbinders.. 


Box  makers. 


Box  makers. 


Brewery  workmen 

Brick,  etc.,  workers 

Bricklayers  and  masons. 
Bricklayers  and  masons. 
Bricklayers  and  masons. 

Bricklayers  and  masons. 

Bricklajrers  and  masons. 

Briddayers  and  masons. 
Bricklayers  and  masons. 
Bricklayers  and  masons. 
Brloklajrers  and  masons. 
Bricklayers  and  masons. 

Bricklayers  and  masons. 

Broom,  etc.,  makers 

Broom,  etc.,  makers 

Carpenter8(Brotherhood) 

Carriage,  etc.,  workers... 
Car  workers 


Temporary  disability  benefit. 


Electrical  workers. 


Elevator  constructors . . 
Engineers,  locomotive. . 


Mem 
ber- 
ship 

at 
end 

of 
year. 

Length 

bership 
required 
to  estab- 
lish title 
to  benefit. 

282 

6  mos... 

186 

30  days.. 

228 
74 
96 
12 

6  mos... 
lyr.»... 
lyr.»... 
Atonoe. 

47 

6  mos... 

46 

117 

70 

6  mos. . . 
6  mos... 
6  mos... 

130 

6  mos... 

1,586 

3  mos... 

158 

115 

170 

40 

23 

6  mos... 
6  mos... 
Atonoe. 
6  mos... 
lyr 

77 

6  mos... 

140 

Atonoe. 

22 
229 
486 
166 
206 

Atonoe. 
6  mos... 
Atonoe. 

lyr 

6  mos... 

4,474 

6  mos... 

30 
96 

Atonoe. 
6  mos... 

295 

6  mos... 

151 
197 

6  mos... 
3  mos... 

825 

6  mos... 

248 

lyr 

82 

Atonoe. 

Days  at 
b€^- 
ningof 


Days  of 

disabiUty 

necessary 


for  which  r»^^K^ 

«>«iefit  Is  "?S»^? 
not  paid,  to  benefit. 


None. 

None 

None. 
None. 
None. 
None. 

7 

None. 
None. 
None. 

None. 

7 

None. 
None. 
None. 
None. 
7 

None. 

None. 

None. 
None. 
None. 
None. 
None. 

None. 

7 
7 

None. 

None. 
7 

None. 

None. 


7 

7 
7 
7 

14 

7 


14 
14 


Over  7 


7 
7 


Over  7 

X14 

14 


14 
7 


Over  4 


Benefit 
week. 


{ 


{ 


S3. 00 
SI.  00 
45.00 
7.00 
6.00 
5.00 
4.00 
M.00 
•3.00 
3.00 
i«2.00 
3.00 

il.OO 
48.00 

i3.00 

4  2.00 
5.00 
3.00 
"6.00 
U6.00 
4.00 

•7.00 
"5.00 

•7.00 
>'5.00 
M6.00 
U5.00 
"5.00 
"5.00 
U6.00 

•5.00 
2.50 

2.50 
5.00 
/»4.00 
\»2.00 
5.00 
5.00 
•  1.00 
45.00 
■1.00 
»5.00 
/»10.50 
\  42.00 


I 


{. 


I 


Limit  of  period. 


10  wks.  in  1  yr. . 
1  wk.  in  1  yr.  • . . 
10  wks.  in  1  yr.4. 

5  wks.  in  1  yr . . . 
10  wks.  in  1  yr.. 
10  wks.  in  1  yr.. 

UnUmited 

10  wks.  in  1  yr.*. 
10  wks.  in  1  yr.*. 
8  wks.  in  1  yr... 

6  wks.  in  0  mos. 
6  wks.  in  4  mos  . 

1  wk.  in  1  yr.«. . . 
12  wks.  in  1  yT.4. 


13  wks.  in  1  yr.>. 
13  wks.  in  1  yr.  4. 
13  wks.  in  1  yr.. 
13  wks.  in  1  yr.. 
10  wks.  in  1  yr. . 
10  wks.  in  1  yr.. 
13  wks.  in  1  yr. . 
10  wks.  in  1  yr.. 
10  wks.  in  1  yr. . 
10  wks.  in  1  yr.. 
10  wks.  in  1  yr.. 
9  wks.  for  1  disal 

8  wks.  in  1  yr 

13  wks.  fori  disabiUty. 
13  wks.  fori  disability. 
26  wks.  for  1  disability. 

3  mos.  for  1  disability. 
3  mos.  for  1  disability  . 


ibility. 


yr 
yr. 


12  wks.  in  1 

13  wks.  in  1 
13  wks.  in  1  yr. 
13  wks.  in  1  yr... 
13  wks.  in  1  yr... 
6  wks.  in  1  yr." .. 
1  wk.  In  1  yr." — 
13  wks.  in  1  yr.4.. 

Unlimited" 

13  wks.  in  1  yr 

17J  wks.  In  1  yr.M 
Unlimited  4 


1  Not  paid  to  members  receiving  death  benefit  from  international, 
s  Not  reported. 

•  First  period. 

4  Second  period. 

•  Six  months  for  members  transferred  from  other  lodges. 
•Funeral,  S15:  carriages,  $12;  digging  grave,  0. 

'  Male:  for  sickness. 

•  May  be  extended  by  a  two-thirds  vote. 
•Female;  for  sickness. 

>•  For  sickness. 

u  For  membership  of  3  years  and  over. 

M  For  membership  of  2  and  under  3  yean. 

u  For  membership  of  1  and  under  2  years. 

>4$i  per  member. 

u  For  aodaent  on  duty. 

"Married  member;  for  accident  on  duty. 

"  Unmarried  member;  for  accident  on  duty. 
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UNION  BENEFIT  FUNDS  DURING  THE  YEAR. 

paid,  no  matter  how  long  or  how  short  the  disability.  The  next  column  shows  the  length  of  time  the 
oer  of  ftmd  number  2  must  be  disabled  7  days  before  he  has  a  right  to  benefits,  but  as  soon  as  he  Is  entitled 
be  disabled  14  dajrs  before  he  Is  entitled  to  benefits,  at  which  time  he  gets  benefits  for  the  second  week, 
for  the  ptfiod  thereafter.] 

TSXPO&ABT  DISABILITT  AlTD  DEATH  OF  1CS1EBSB8. 


Temporary  dlsablllt} 
benefit. 

Death  benefit. 

Other  benefits. 

Num- 
ber of 
per- 
sons 
re- 
ceiv- 
ing. 

Amount  paid. 

Length 
of  mem- 
bership 
required 
to  estab- 
lish title 
to  benefit. 

Benefit. 

Num- 
ber of 
deaths. 

Amount  paid. 

Benefit. 

Amount  paid. 

Fund 

Total. 

Aver- 
age 
per 

mem- 
ber of 
fund. 

TotaL 

Aver- 
age 
per 
meniT 
berof 
fund. 

Total. 

Aver- 
age 
per 
mem- 
ber of 
ftmd. 

num« 
ber. 

29 

19 

12 

10 

2 

)„ 

8 
5 

1  • 
': 

6 
4 
2 

$362.50 

1,761.00 

427.00 

14&00 

270.00 

8.00 

156.00 

27.00 
66.00 
68.00 

62.50 

1,283.00 

720.00 

120.00 

230.00 

66.00 

$1.20 

9.47 

1.87 

1.96 

2.81 

.67 

3.30 

.60 
.56 
.97 

.48 

.81 

4.56 
1.04 
1.35 
1.65 

6  mos... 

30  days.. 

6  mos... 
lyr.»... 
lyr.*... 
At  onoe. 

6  mos . . . 

6  mos... 
6  mos... 
At  onoe. 

lyr 

3  mos. . . 

6mo6... 
6  mos. . . 
At  onoe. 
At  onoe. 
lyr 

6  mos... 

At  onoe. 

At  onoe. 
6  mos... 
At  onoe. 

«   <"> 
6  mos... 

6  mos... 

At  onoe. 
6  mos... 

6  mos... 

At  onoe. 
At  once. 

2yrs.... 

lyr 

At  onoe. 

i$25.00 

100.00 

100.00 
75.00 
75.00 
25.00 

50.00 

50.00 
25.00 
60.00 

u  100. 00 
"75.00 

iU50.00 

100.00 

100.00 

100.00 

50.00 

100.00 

100.00 

60.00 

100.00 

u  200. 00 

150.00 

100.00 

rni50.00 

"  100. 00 

l»75.00 

(") 
75.00 

"100.00 

100.00 
50.00 

(") 
»80.ci0 
(») 

(«) 

1 

5 
3 

1 
.       1 

(«) 
$100.00 

500.00 

225.00 

75.00 

•30.00 

1 

$0.54 

2.19 

3.04 

.78 

2.50 

2 

3 

4 

5 

6 

7 

8 

9 

10 

2 

11 
8 

175.00 

1,100.00 
1,413.00 

1.35 

.69 
8.00 

11 

12 

18 

14 

3 

1 

300.00 
100.00 

1.76 
2.50 

15 

16 

17 

I 

18 

5 

15 

7 

4 

}  120 

12 
9 

20 
23 

■     («) 

12.00 
160.00 
380.00 
1A5.00 

90.00 

2,772.50 

22(5.00 

580.00 

605.00 
340.00 

«1,588.00 

260.00 
636.75 

.55 
.70 
.78 
.90 
.43 

.62 

*2.*36' 

1.97 

4.01 
1.73 

1.86 

1.05 
7.77 

1 

1 
2 
5 
4 
1 

72 

100.00 

60.00 

200.00 

1,000.00 

600.00 

100.00 

9,785.15 

.71 

2.73 

.87 

2.00 

3.61 

.48 

2.19 

19 

20 

21 

22 

23 

24 

25 

26 

27 

2 

4 
4 

3 

2 
1 

200.00 

400.00 
200.00 

2,319.00 

666.00 
80.00 

.68 

2.65^ 
1.02 

3.00 

2.69 
1.00 

28 

b.  ........... 

29 

30 

31 

32 

- 

33 

u  If  dues  are  In  arrears  not  exceeding  30  days,  $150;  over  30  and  not  over  60  days,  $100;  over  60,  none  paid. 

^>  First  period;  for  accident  on  duty. 

"Second  period;  for  aoddent  on  duty. 

ti  For  membership  of  5  years  and  over. 

>  For  membership  of  1  and  under  5  years. 

»  For  membership  of  6  months  and  under  1  year. 

M  Benefit  not  paid  for  fraction  of  week. 

»  For  members  21  to  50  years  of  age,  Inolnslve. 

^  For  members  under  21  and  over  50  years  of  age. 

^$1  per  member,  if  membership  Is  less  than  100. 

■  May  receive  further  benefit  by  m^orlty  vote  of  association. 
•Third  period. 

»  Not  including  $682.30,  donations  to  12  sick  members  not  beneficiary, 
u  And  $1  pw  member. 

■  First  period;  may  be  extended  by  governing  board  in  needy  oases  not  to  exceed  $400. 
H$l  per  member,  but  not  to  exceed  $100. 
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Tablb  II BENEFITS  PAID  BY  LOCAL  LABOR  UNION 

A.— FIOfDS  PATina  BENSFITB  OF  ACOOXTBT  OF  TBMPO- 


Fund 
num- 
ber. 


34 

35 
36 

37 

38 

39 

40 
41 

42 

43 
44 

45 

46 

47 

48 
49 

50 

51 
52 
53 


64 


56 

56 
67 
58 


Engineers,  looomotlvB... 

Engineers,  marine 

Engineers,  marine 


Engineers,  stationary . . . 
Engineers,  stationary . . . 

Engineers,  stationary. . . 

Engineers,  stationary. . . 
Engineers,  stationary . . . 

Engineers,  stationary . . . 

Federal  Labor  Union 

Federal  Labor  Union 

Federa^  Labor  Union 

Federal  L.  U.  (excava- 
tors). 

Federal  L.  U.  (horse 
nail  workers). 

Federal  L.  U.  (rockmen). 

Flour  and  cereal  mill 
employees. 

Flour  and  cereal  mill 
employees. 

Foundry  employees 

Freight  handlers 

Oarment  workers 
(United). 


Oarment  workers 
(United) 


Temporary  disability  benefit. 


Oarment 
(United).. 


workers 


Mem- 
ber 
ship 

at 
end 

of 
year. 


49 

270 
67 

107 

53 

218 

107 
82 

101 

31 
19 

27 

5,000 

130 

1,068 
38 

20 

283 

35 

278 


} 


94 


800 


125 


Oarment  workers  \. 

(United) f 

Oarment  workers  \    «»> 

(United) /    ^ 

Olass  workers,  flint '    402 


Length 
of  mem- 
bership 
required 
to  estab- 
lish tiUe 
to  benefit. 


At  once. 

6  moft. .. 
At  once. 

6  mo8. .. 

6  mo8... 

6  mos... 

Omos... 
6  mos... 

6  mos... 

At  once. 
3  mos... 

At  once. 

6  mos... 

3  mos . . . 

6  mos... 
At  once. 

7  days... 

6  mos... 
At  once. 
6  mos... 


6  mos. 


6  mos. 


Days  at 
begin- 
ning of 
disabilitr 
for  whicn 
benefit  is 
not  paid. 


Days  of 
disabiUty 
necessary 
to  entitle 
members 
to  benefit. 


21 

None. 
None. 

None. 


None. 

None. 
None. 

None. 

7 
None. 

7 

7 


7 
None. 


7 
None. 
None. 


Over  21 
7 


7 
Over  7 


(•) 


(•) 


>14 


IJT 

80  days.. 
At  once. 


None. 

7 
14 


Over  7 
Over  7 

14 

Over  7 
7 

Over  7 

Over  7 

7 

14 


Over  7 


Over  7 


Over  7 
Over  14 


Benefit 

per 
week. 


i$10.00 

S15.00 

MO.  00 

3.00 

»5.00 

.   >2.50 

•LOO 

«5.00 

^3.00 

SL50 

15.00 

>3.00 

5.00 

5.00 

15.00 

U.OO 

•3.00 

2.50 

n.so 

«.76 
"5.25 

5.00 

U5.25 
5.00 

5.00 

5.00 
2.00 
5.00 


"7.00 


»7.00 


{ 


5.00 

U.OO 

S5.00 

6.00 


Limit  of  period. 


1  wk.  in  1  yr.» 

6  wks.  in  1  7r.« 

16  wkB.  in  1  yr.» 

13  wk8.inlyr 

6wks.» 

6wk8.« 

1  wk.  in  1  yr.» 

12  wks.  in  1  yr.* 

13  wks.  in  1  yr.i 

13wk8.ini  yr." 

13  wks.  in  1 3rr.> 

13  WkB.  in  1  yr.> 

13  wks.  inlyr 

13  wks.  in  1  yr 

13  wks.  for  1  dlsabUity  i 
39  wks.  for  1  disability  * 

10  WkB.  in  1  yr 

10  wks.  in  1  yr 

12wkB.ini  yr.» 

12  wks.  in  1  yr." 

8wk8.inl  yr 

10  wks.  in  1  yr 

8  wks.  for  1  diaabUity. . 
6  wks 

As  union  may  direct. . . 

10  wks.  inlyr 

Unlimited 

(") 


(") 


(«) 


1  wk.  in  1  yr.i  . . 
12  wks.  in  1  yr.s 
26wk8.ini  yr.. 


1  First  period. 

*  Second  period. 

*  Third  period. 

*  $1  per  member. 

*  First  period;  and  free  attendance  of  association  physldao. 

*  Second  period;  and  free  attendance  of  association  physician. 
'  Not  including  $17.50,  donations. 

*  Benefits  not  paid  for  fraction  of  week. 

*  For  accident  on  duty. 
i<25  cents  per  member. 

11  For  accident  on  duty;  and  free  attendance  of  association  physician. 

u  Including  $5,  carriage  hire  for  pallbearers. 

»  And  free  attendance  of  association  physician. 

M  Not  over  10  weeks  In  1  year;  15  weeks  in  any  2  yean;  18  weeks  In  any  3  yean;  or  30  weeks  In  any  4  yean. 

1*  All  current  dues  paid  up  to  date;  in  arrean  not  exceeding  30  days,  16  per  week. 
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BENEFIT  FUNDS  DURING  THE  YEAR— Continued. 

BABT  DISABILITY  AVD  DXATH  OF  MBXBEB8— Continued. 


Temporary  disability 
benefit. 

Death  benefit. 

Other  benefits. 

Num- 
ber of 
per- 
sons 
re- 
ceiv- 
ing. 

Amount  paid. 

Length 
ofmem- 
beraliip 
required 
to  estab- 
lish tlUe 
to  benefit. 

Benefit. 

Nmn- 

berof 

deaths. 

Amount  paid. 

Benefit. 

Amount  paid. 

Fund 

Total. 

Aver- 
age 
per 
mem- 
ber of 
fund. 

Total. 

Aver- 
age 
per 

berof 
fund. 

Total. 

Aver- 
age 
per 
mem- 
berof 
fund. 

ninn- 
ber. 

7 

6 
1 

1      1 

}      ^ 
2 

7 

': 

1 

06 

14 

67 
6 

6656.00 

60.00 
10.00 

'240.00 

68.60 

218.00 

100.00 
180.00 

230.00 

117.00 
16.00 

40.00 

1,221.00 

205.00 

866.60 
75.00 

$13.37 

.26 
.16 

2.33 

1.10 

1.00 

03 
2.20 

2.37 

3.77 

.70 

1.81 
.24 

1.68 

.70 
1.07 

Atonoe. 

6moe... 
Atonoe. 

6mos... 

6mos... 

6mo8... 

6mos... 
6mo6... 

6mo8... 

3mo8... 
■3mo6... 

At  once. 

6mos... 

3mo6... 

6mo8... 
Atonoe. 

7  days... 

6mo8... 
Atonoe. 
6mos... 

lyr...;. 

lyr 

lyr 

30  days  . 
Atonoe. 

860.00 

0) 
76.00 

60.00 

76.00 

100.00 

100.00 
100.00 

100.00 

(») 
26.00 

46.00 

»80.00 

76.00 

U80.00 
60.00 

60.00 

60.00 

30.00 

100.00 

"200.00 

u  160. 00 

»M00.0O 

"76.00 

»60.00 

"37.60 

"26.00 

"200.00 

u  160. 00 

» 100. 00 

.    "76.00 

»60.00 

"37.60 

"26.00 

f"  200. 00 

\»100.00 

100.00 
-0) 

3 

1 

$160.00 
230.00 

$3.06 
1.00 

■ 

34 

36 

36 

37 

1 

3 

3 
1 

76.00 

3oaoo 

300.00 
100.00 

1.42 

1.38 

2.80 
1.22 

38 

30 

40 

41 

42 

1 

8.76 

.26 

•  48 

■"•••■ 

44 

1 
6 

46.00 
480.00 

1.67 
.10 

46 

46 

47 

8 

640.00 

.60 

48 

40 

60 

23 

6 

10 

10 

64 

4 

J" 

45 

600.00 

fi2.00 

465.00 

122.00 

1,046.00 

136.67 

377.00 
000.00 

1.77 
1.40 
1.67 

1.30 

1.31 

1.00 

4.38 
2.24 

3 

1 
3 

2 
4 

160.00 

30.00 

300.00 

100.00 
660.00 

.63 

.86 

1.08 

1.06 
.60 

61 

62 

68 

54 

66 

66 

2 
3 

200.00 
067.00 

2.33 
3.00 

67 

68 

w  Entering  at  age  18  and  under  36,  10  weeks  in  1  year,  16  weeks  in  2  years,  and  18  weeks  in  8  years;  at 
age  36  and  under  45,  5  weeks  in  1  year  and  8  weeks  in  2  years;  at  age  45  and  over,  3  weeks  in  1  year  and  2 
weeks  in  any  1  year  thereafter. 

»  Entering  at  age  18  and  under  35  and  5  years'  continuous  good  standing. 

"  Entering  at  age  18  and  under  35  and  3  years'  continuous  good  standing. 

"  Entering  at  age  18  and  under  35  and  1  year's  continuous  good  standing,  or  entering  at  age  86  and  under 
46  and  6  years'  continuous  good  standing. 

"  Entering  at  age  36  and  under  45  and  3  years'  continuous  good  standing. 

*i  Entering  at  age  35  and  under  45  and  1  year's  continuous  good  standing,  or  entering  at  age  46  and  over 
and  5  years^contmuous  good  standing. 

"  Entering  at  age  45  and  over  and  3  years'  continuous  good  standing. 

"  Entering  at  age  45  and  over  and  1  year's  continuous  good  standine. 

M  Entering  at  age  18  and  under  36, 10  weeks  in  1  year;  at  age  36  and  under  45,  8  weeks  in  1  year;  at  age 
46  and  over,  3  weeks  in  1  year. 

"  For  membership  of  6  years  and  over. 

"  For  membership  of  1  and  under  6  years. 
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BEPOBT  OF  THE  C0MMI8SI0NEB  OF  lABOB. 


Table  II.— BENEFITS  PAID  BY  LOCAL  LABOR  UNION 
A.— FtnrDB  PATina  Bmrrrs  of  AoooxnrT  of  txmpo- 


Fund 
num- 
ber. 


50 

60 
61 
62 
63 
64 
66 
66 
67 

68 

60 
70 
71 
72 

73 

74 
76 

76 

77 

78 

70 
80 
81 
82 
88 
84 
86 
86 
87 


80 
00 

01 


03 


08 
04 

06 

06 

07 

08 

00 

100 


Untoa. 


Glass  workers,  flint. 

Glass  workers,  flint. 
Glass  workers,  flint. 

Hod  carriers 

Hod  carriers 

Hod  carriers 

Horseshoers 

Horseshoers 

Horseshoers 


Horseshoers 

Horseshoers 

Horseshoers 

Horseshoers 

Horseshoers 

Hotel,  etc.,  employees. . 

Hotel,  etc.,  employees.., 
Hotel,  etc.,  employees. . . 

Hotel,  etc.,  employees.. , 

Hotel,  etc.,  employees.. , 

Hotel,  etc.,  employees. . . 

Hotel,  etc.,  employees.. . 

Hotel,  etc.,  employees. . , 

Hotel,  etc.,  employees.. . 

Hotel,  etc.,  employees. . . 

Hotel,  etc.,  employees. . . 

Hotel,  etc.,  employees. . . 

Hotel,  etc.,  employees.. . 

Hotel,  etc.,  employees. . . 

Hotel,  etc.,  employees. . . 

Iron,  steel,  and  tin  work- 
ers. 

Lace  operatives 

Leather  workers  (Amal- 
gamated)  

Letter  carriers 


Letter  carriers. 


Letter  carriers. 
Letter  carrien. 

Letter  carriers., 

Letter  carriers. , 

Longshoremen , 
Longshoremen. 
Longshoremen. 
Looffihoremen, 


Mem- 
ber 

ship 
at 

end 
of 

year. 


} 


38 

35 

85 

00 

110 

450 

61 

10 

225 

28 

68 

31 

76 

127 

262 

48 
340 

200 

340 

00 

52 
350 
106 
156 
121 
247 

85 

45 
500 

52 

45 
104 
240 


1,725 


43 
53 

70 

208 

06 
373 
212 
662 


Temporary  disability  benefit. 


Length 
of  mem- 
bership 
required 
to  estab- 
lish title 
to  benefit. 


6  mos ... 

At  once. 
At  onoe. 
6  mos... 
6  mos... 
6  mos... 
6  mos... 

lyr 

6  mos... 

6  mos ... 

2  mos... 
6  mos... 
6  mos. .. 
6  mos... 

00  days.. 

6  mos... 
6  mos... 

6  mos... 

6mos... 

6  mos... 

6  mos ... 

6  mos... 
6  mos... 
6  mos... 
6  mos... 
00  days.. 
6  mos... 
6  mos... 
00  days  u 
At  once. 

26wks.. 
6  mos... 
6mo8... 


6  mos.. 


Imo 

At  onoe. 

60  days. 

3  mos . . . 

30  days.. 
3  mos . . . 
60  days.. 
At  once. 


Days  at 
Iwgln- 

ning  of 

disablUty 
forwhioh 
benefits 
not  paid. 


7 
7 
7 

None. 
7 
7 

None. 
7 

107 

None. 
7 
7 

None. 


7 
7 

7 

None. 

7 

None. 

7 
None. 
None. 
None. 
None. 

7 
None. 

7 

7 

5 
None. 
None. 

None. 


7 
7 

None. 

None. 

None. 

7 

None. 

7 


Days  of 
disability 


to  entitle 
members 
to  benefit. 


Over  7 

Over 
Over 
Over 


Over 
Over 

Over 


Over 
Over 


Over 

Over 
1 

1 


Over 


Over 

Over 
Over 

Over 
1 

1 


Over 


Over 
Over 


Benefit 

per 
week. 


AKOO 

\«2.00 

6.00 

6.00 

4.00 

«4.00 

■5.00 

6.00 

4.00 

5.00 

/"7.00 

\M6.00 

6.00 

5.00 

5.00 

6.00 

P*7.Q0 

\"&00 

&00 

&00 

'5.00 

»3.50 

5.00 

&00 

»3.50 

6.00 

5.00 

&00 

5w00 

7.00 

4.00 

5.00 

5.00 

7.00 

&00 

5w00 

/"6.00 

\«2.00 

«L0O 

18.00 

M.00 

waoo 

»L00 
"8.00 

laoo 

5.00 
16.00 

no.5o 

18.00 

s5lOO 

3.00 

7.00 

8.00 

»6.00 


1  First  period. 

*  Second  period. 

*  $2  per  member. 
<  $5  per  member. 

*  81  per  member. 

*  For  accident  on  daty  or  going  to  or  from  work. 
'  50  cents  per  member. 

*  For  accident. 

*  Not  reported. 

M  None  if  disability  lasts  3  weeks. 

u  For  married  men. 

u  For  sinsle  men. 

K  For  COOKS  and  waiters,  male. 

>4  For  all  others. 


Limit  of  period. 


13  wks.inl  yr.  1 

13  wks.  in  1  yr.  • 

Unlimited 

lyr 

10  wks.inl  yr 

12  wks.  in  1  yr 

10  wks.  in  1  yr 

13  wkB.  Inl  yr 

26wk8.inl  yr 

13  wks.  inl  yr 

15  wks.  inl  yr 

13  wks. inl  yr 

10 wks. inl  yr 

26wlES.inlyr 

13  wics.  inlyr 

13  wks.  in  1  yr 

4  wks.  for  1  disability . 
4  wks.  for  1  disability . 
12  wks. inl  yr 

12  wks.  inl  yr 

7wk8.ini  yr 

7  wics.  inl  yr 

10  wks.  in  lyr 

7wks.ini  yr 

7wk8.ini  3rT 

18 wks. inl  yr 

10  wks.  inl  yr 

10  wks.  in  1  yr 

10  wks.  in  lyr 

10 wks.  inl  yr 

4  wks.  in  6  mos 

13  wks. inl  yr 

26  wks.  in  lyr 

8  wks.  inl  yr 

16  wks.  in  lyr 

13wks.inlyr 

10  wks.  inl  yr 

10  wks.  inl  yr 

00  days  in  lyr 

26wks.i 

26  wks.  ^ 

26  wks. » 

26  wks. » 

4wks.« 

8  wks.  in  1  yr 

18 wks. inl  yr 

1  wk.  in  1  yr.  1 

25  wks.  inl  yr.  " 

13  wks.  in  1  yr.  1 

13  wks.  inl  inr.  I 

Unlimited 

10  wks.  fori  disability 

Unlimited 

Unlimited 
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BENEFIT  FUNDS  DURING  THE  YEARr-Continued. 


BABY  DUABXLITT  ABB  DBATH  07  XBMBZBS— Continued. 


Temporary  disability 
benefit. 

• 

I>eath  benefit. 

Other  benefits. 

Nmn^ 
berof 
per- 
sons 
re- 
ceiv- 
ing. 

Amoimt  paid. 

Lmgth 
of  mem- 
bership 
required 
to  estab- 
lish title 
to  benefit. 

Benefit. 

Num- 
ber of 
deaths. 

Amount  paid. 

Benefit. 

Amount  paid. 

Fund 

Total. 

Aver- 
age 
per 
mem- 
berof 
Amd. 

Total. 

Aver- 
age 
per 
mem^ 
berof 
fond. 

Total. 

Aver- 
age 

per 

berof 
fimd. 

num- 
ber. 

}  * 

S260.00 

16.68 

6  mos... 

Atonoe. 
At  onon. 
6  mos... 
6  mos... 
6  mos . . . 
6  mos. . . 

jyr 

6  mos... 
6  mos... 

2  mos... 
6  mos... 
6  mos... 
6  mos... 

60  days.. 

6  mos... 
6  mos... 

6  mos... 

6  mos... 

6  mos... 

6  mos... 
6  mos... 
6  mos... 
6  mos... 
6  mos... 
6  mos... 
6  mos... 
6  mos... 
90day8». 
At  onoe. 

26  WkB.. 

lyr 

6mos... 

6  mos... 

Imo 

Atonoe. 

60  days.. 

3  mos ... 

30  days.. 
3  mos... 
60  days.. 
At  onoe. 

875.00 
(*) 

h) 
(•) 

60.00 

100.00 

20.00 

76.00 

60.00 

60.00 

60.00 

100.00 

(*) 

»60.00 

60.00 
200.00 

60.00 

26.00 

60.00 

50.00 
60.00 
60.00 
60.00 
60.00 
60.00 
60.00 
60.00 
75.00 
(») 

100.00 
f»60.00 
\n  20.00 
"200.00 

100.00 

(•) 
40.00 

100.00 

(•) 

75.00 

67.00 

60.00 

100.00 

3 

1 

8226.00 
65.75 

85.92 
2.00 

69 

60 

4 

16 
20 
16 
16 
8 
40 

3 
3 

40 

16 
4 

17 

35 
9 
4 
6 

34 
9 

6 

600.00 
96.00 
80.00 

276.00 

44.00 

1,100.00 

146.00 

54.00 

65.00 

165.00 

65.00 

546.13 

78.00 
1,110.00 

1,700.00 

619.00 

170.00 

125.00 
436.00 

(•) 
260.00 
455.00 
120.00 

55.00 
196.00 
489.00 
138.00 

30.00 

7.06 

1.07 

.73 

'5.*4i' 
2.32 
4.89 

6.21 

.86 
2.10 
2.17 

.51 

2.06 

1.63 
3.26 

8.60 

1.49 

1.89 

2.40 
1.24 

"i.M 

3.76 
.49 

1.67 

4.38 
.96 

2.65 

.67 

61 

62 

1 
4 

65.00 
200.00 

.50 
.44 

63 

64 

66 

66 

2 

160.00 

.67 

67 

68 

60 

70 

71 

72 

1 

2 
6 

8 

6 

"79.25 

100.00 
1.000.00 

400.00 

125,00 

.30 

2.06 
2.94 

2.00 

.36 

73 

74 

76 

« 

76 

77 

78 

79 

6 

1 
1 
6 

260.00 
60.00 
60.00 

260.00 

.71 

.47 

.32 

2.07 

80 

81 

82 

83 

84 

85 

86 

:::::::::::::::: 

87 

88 

89 

i... 

90 

^    16 

180 

1 
2 

84 
87 
(•) 

430.00 

6,875.00 

20.00 
140.00 

605.00 

1,152.00 

(•) 
1,445.00 

8 

1.79 

3.99 

.47 
2.64 

7.66 
5.70 

'3.87" 

^       2 

27 

400.00 
2,700.00 

1.67 
1.57 

91 

92 

98 

94 

1 

1 

3 
4 

3 
23 

100.00 

202.00 

226.00 

268.00 

160.00 

2,300.00 

1.27 

1.00 

2.34 
.72 
.71 

3.63 

95 

96 

97 

96 

.  ..*.... 

99 

100 

»  And  an  amount  not  to  exoeed  820  to  mother,  wife,  or  child. 

"  Paid  under  superseded  system  of  benefit.- 

1'  For  male  menibers. 

M  For  female  members. 

u  Belnstated  members,  60  days. 

f»  For  Journeyman. 

B  For  apprentices. 

B  Per  day. 

B  Also  815  additional  for  flowers  or  pallbearers. 

M  Third  period. 

*  Fourth  period. 

»  Fifth  period. 

"  For  aooident  on  duty. 
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BEPOBT  OF  THE  GOMMI8SIONEB  OF  LABOR. 


Table  n.— BENEFITS  PAID  BY  LOCAL  LABOR  UNION 
A.— Finn>B  PATive  bbvxfits  of  aoooitbt  of  tbxpo- 


Fund 
num- 
ber. 


101 


102 

103 

104 

105 
106 
107 
108 
100 
110 
111 
112 
113 
114 
116 
116 

117 
118 

110 

120 
121 
122 
123 

124 

125 
126 


127 

128 
129 

130 

131 
132 
133 
134 
135 


Union. 


Machinists. 


Machinists 

Machinists 

Metal  polishers 

Metal  workers 

Metal  workers 

Metal  workers 

Metal  workers 

Miners  (Western  Fed.] 
Miners  (Western  Fed. 
Miners  (Western  Fed. 
Miners  (Western  Fed. 
Miners  (Western  Fed. 
Miners  (Western  Fed. 
Miners  (Western  Fed. 
Miners  (Western  Fed., 

Miners  (Western  Fed.). 
Miners  (Western  Fed.). 

Miners  (Western  Fed.). 

Miners  (Western  Fed.] 
Miners  (Western  Fed. 
Miners  (Western  Fed. 
Miners  (Western  Fed.' 

Minen  (Western  Fed.). 

Miners  (Western  Fed.). 
Miners  (Western  Fed.). 


Mine  workers. 

Mine  workers. 
Mine  workers. 

Mine  workers. 

Mine  workers. 
Mine  workers. 

Musicians 

Musicians 

Musicians 


Mem* 
Der 

ship 
at 

end 
of 

year. 


450 


1,360 

775 

229 

49 

67 

52 

268 

128 

225 

561 

644 

489 

1,035 

40 

830 

625 
1,953 

398 

694 
235 
1,400 
611 

253 

245 
950 


321 

101 
201 

105 

336 
135 
51 
200 
142 


Temporary  disability  benefit. 


Length 
of  mem- 
bership 
required 
toestab- 
ibh  tiUe 
to  benefit 


30  days. 


3mos... 

6mo8... 

6mo8... 

2wks... 
3mo8... 
3mos... 
6mos... 
3mo8... 
60  days.. 
60  days.. 
3mo8... 
2mo6... 
2mos... 
2mos.., 
3mo8.., 

3mos... 
3  mo6.., 

3mos... 

3mos... 
2mos... 
2mos... 
3mos... 

60  days.. 

At  onoa. 
3mo6... 

30  days.. 


At  once. 
Atonoe. 

1  mo 

Atonoe. 
1  mo.... 
6mos... 

}yr 


Days  at 
begin- 
ning of 
disabflity 
forwlilch 
benefit  is 
not  paid. 


N(me 
None 
None. 

None 

None 


None. 


None. 

None. 

None. 
7 

None. 

7 
117 


Days  of 
dIsabUity 


to  entitle 
members 
to  benefit. 


Over  7 


Over 

Over 
Over 
Over 

16 

»1 


Over 

Over 

Over 

1 

Over 

Over 

Over 
Over 

Over 

Over 
Over 
Over 
Over 

Over 

Over 
Over 


7 

7 

14 

Over  7 

7 

Over  7 

Over  7 


Benefit 

per 
week. 


PIS.  00 
■2.50 
«2.50 
<L25 

'5.00 
•2.50 

4.00 

5.00 


{ 


Limit  of  period. 


12  wks.  in  1  yr. 
12  wks.  in  1  yr.s 
12  wks.  in  1  yr.* . 
12  wks.  In  1  yr.» 

10  wks.  Inl  3rr.. 
10  wks.  inl  yr.. 

12  wks.  in  1  yr. . 


yr. 


8  wkB.inlyr 

18  wks 

13  wks.  in  1  yr 

12  wks.inlyr 

13  wks.  for  1  disability. 

36wks.inlyr 

10  wks. inl  yr 

14  wks.  in  1 3rr 

15  wks.  in  1 
10  wks.  in  1 

9  wks.  in  1  yr 

10wks.inlyr 

10  wks.  In  1  yr 

10  wks.  inl  yr.« 

6  wks.  in  1  yr.» 

10  wks.  inl  yr.« 

5  wks.  in  1  yr.» 

10  wks.  inl  yr." 

5  wks.  in  1  yr.* 

7  wks. inl  yr 

7  wks. inl  yr 

10  wks.  in  1  yr 

10 wks. Inl  yr 

10  wks.  in  1  yr, 

10  wks.  in  1  yr 

10 wks.  inl  yr 

10 wks.  Inl  yr 

1  wk.  inlyr." 

1  wk.inl  yr.» 

24  wks.  inl  yr.« 

24  wks.  inlyr.* 

1  wk.  inlyr.« 

12  wks.  inl  yr.* 

1  wk.forldisabiUtys... 

25  wks.  for  1  disabinty » . 
1  wk.». 

12  wks.* 

13  wks.  for  1  disability . . 

13  wks. inl  yr 

10 wks.  inlyr 

lOwks 

10  wks.  In  1  yr 


1  First  period;  for  Journeymen. 
>  First  period. 

*  First  period;  for  apprentices. 

*  Second  period;  for  Journeymen. 

*  Second  period. 

'  Second  period;  for  apprentices. 
'  For  Journeymen. 

*  For  apprentices. 

*  For  Journeymen,  for  membership  of  2  years  and  over. 

M  For  Journeymen,  for  membership  under  2  years,  and  for  apprentices,  membership  of  2  years  and  over 

u  For  apprentices,  for  membership  under  2  years. 

u  If  no  relatives,  burial  expenses  are  paid. 

u  For  membenfaip  of  1  year  and  over. 

u  For  memberslilp  under  1  year. 

u  Benefit  not  paid  for  fraction  of  week. 

>*tl  per  member. 
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BENEFIT  FUNDS  DURING  THE  YEAR-Continued. 


&ABT  DUABILXTT  AVB  DXATS  OF  XXiaBSfr-Contlnnad. 


Temporary  disability 
beneflt. 

Death  beneflt 

• 

« 

Other  benefits. 

• 

NnmJ 
berof 
per- 
sons 
re- 
ceiv- 
ing. 

• 

Amoont  paid. 

Length 
ofmem- 

bersblp 
reqalred 
to  estab- 
lish Utle 
to  beneflt. 

« 
Beneflt. 

Nmn- 

berof 

deaths. 

Amoont  paid. 

Beneflt. 

Amoont  paid. 

Fond 

Total. 

Aver- 
age 
per 
mem— 
berof 
ftmd. 

Total. 

Aver- 
age 

per 
mem^ 

berof 

fund. 

Total. 

Aver- 
age 
per 

mem- 
ber of 
ftmd. 

noni" 
ber. 

|l08 

41 

18 

3 

6 

4 

11 

26 

86 

93 

72 

56 

203 

16 

97 

\    ^ 
R    67 

1    ^^ 
9 

30 

188 

67 

|30 

18 
16 

34 

}    ^^ 

(    18 

10 

29 

6 

10 

4 

$462.60 

2,016.00 

696.00 

286.00 

24.00 

110.00 

70.00 

246.00 

961.30 

1,380.00 

3,863.00 

2,463.00 

2,146.16 

6,772.66 

460.00 

2,863.00 

1,000.00 
2,643.00 

1,128.00 

210. 10 
1,400.00 
7,476.06 
1,966.00 

1,226.76 

686.60 
844.00 

1,479.00 

106.00 
414.00 

268.40 

260.00 
641.60 

196.00 
100.00 

$1.01 

1.47 

.90 
1.24 

.49 
1.64 
1.36 

.91 
7.67 
6.18 
6.87 
4.61 
4.39 
6.64 
11.50 
3.44 

1.90 
1.36 

2.83 

.30 
6.96 
6.34 
3.26 

4.86 

2.30 
.89 

4.61 

1.04 
2.06 

2.66 

.74 
4.76 

".w" 

.70 

30  days.. 

6mo8... 

6mos... 

6mo8... 

6mo8... 
3mo8... 
3mo6... 
6mos... 
3mos... 
60  days.. 
60  days.. 
3mo8... 
2mo8... 
2mo8... 
Atonoe. 
Atonoe. 

Atonoe. 
Atonoe. 

Atonoe. 

Atonoe. 

Atonoe. 
Atonoe. 
Atonoe. 

60  days.. 

Atonoeii 
Atonoe. 

30  days.. 

Atonoe. 
At  onoe. 

Imo 

Atonoe. 
Imo 

6mo8... 

lyr 

lyr 

$100.00 

r  •60.00 

10  26.00 

U12.50 

U60.00 

ru60.00 

\  14  26.00 

100.00 

50.00 

{^ 

50.00 
90.00 
76.00 
100.00 
76.00 
90.00 
76.00 
76.00 

90.00 
90.00 

90.00 

80.00 
76.00 
78.00 
90.00 

90.00 

76.00 
90.00 

60.00 

60.00 
100.00 

50.00 

100.00 
60.00 
60.00 

(») 
100.00 

3 
11 

$800.00 
660.00 

$0.67 
.40 

101 

103 

3 

}    ^ 

168.00 
76.00 

.22 
.33 

103 

104 

106 

106 

1 

53.00 

1.00 

. 

107 

108 

2 

4 

11 

4 

6 

11 

100.00 
U816.00 
826.00 
400.00 
450.00 
090.00 

.78 
1.40 
1.47 
.74 
.92 
.96 

109 

110 

111 

112 

113 

114 

116 

16 
2 

12 

6 

6 
1 

16 
6 

2 

2 
3 

1 
1 

1,190.00 
180.00 

1,087.10 

641.76 

480.00 

76.00 

1,126.00 

606.50 

187.50 

15a  00 
270.00 

50.00 

50.00 
.......... 

1.43 
.34 

.63 

1.36 

.60 
.32 
.80 
.83 

.74 

.61 
.28 

.16 
.60 

116 

117 

118 

119 

120 

121 

1 

122 

123 

124 

125 

126 

127 

128 

120 

, 

*  * 

130 

1 

1 

100.00 
50.00 

.30 
.37 

..... 

131 

132 

138 

6 
1 

1,000.00 
106.40 

6.00 
.76 

134 

136 

^ 


AMX-W- 


"  For  accident  on  duty. 

U60  cents  per  member. 

» In  1  case  half  benefits  voted  by  union. 

*  For  membership  of  6  months  and  over. 
A  For  membership  under  6  months. 

«  Since  lOtfch  1, 1907;  prior  to  that  date,  $10. 

»  Since  March  1, 1907;  prior  to  that  date,  2  months. 

M  Shioe  Julv  1, 1906;  prior  to  that  date,  $8. 

»  First  period;  17  years  of  age  and  over. 

*>  First  period;  under  17  years  of  age. 

V  Second  period;  17  years  of  age  and  over. 

*  Second  period:  under  17  years  of  age. 

»  First  period;  lor  accident  on  duty  or  going  to  or  from  work, 
s*  Second  period;  for  aocident  on  duty  or  gomg  to  or  from  work, 
n  None  if  disability  lasts  14  days  and  over. 
>s  Not  reported. 

—16 


BEPOBT  OP  TBI!  COUUTSSIONEB  OF  3LABOB. 

Tahlb  n.— benefits  paid  by  local  labor  uniom 

A.—TVtrM  FATDTO  BXMXnTB  OV  AOOOmrT  OT  TXMFO- 


PhO(&4Z]gTftVGn ..,,.,. 

Pbatereta 

Pilntliig  pranrnflD 

Prlntlnc  prassman 

ItBilraail  telecnpben-  - 
Railroad  tdagraphers. . 
Ballrud  tal«firBphan. . 

Railroad  tralnmeD 

RBllmad  tnlmiuin 

Railroad  trainmen 

Rallva;  cannon 

RallwsT  canneD 

Railway  cannon 

Railway  dorks 

Railway  employeat 

(Btreet  and  electrlo). 
Rooters,  campooltlon. . . 
Shlpwrlghla,  ahi 

ehlpwrlgbta,  ale 

Btage  employea 

Bleam  fltleis 

Btorootypara.  etc 

Switcbman 

Bwl  tcbmoo 

TeunsIeiB 

TeaiDslsn 

TypogrBphlcal 

Typogn^lcal 

Typoitraphlcal 

Tirpegraplilciil 

TypoEnphlcal 

Typogrepblcal 

Wire  weavers 


l»l 

llmoa... 

7 

Over  7 

ImS 

825 

emcH... 

•  14 

i;« 

Mt 

flmos... 

•3 

•Ov.r3 

I  'i-1^ 

Noia. 

IBS 

At  once. 

Nona. 

473 

Bmoa... 

None. 

tU 

emos... 

OTor7 

"too 

y.iis. 

IM 

Smoa... 

Nooo. 

* 

"3.00 
"2.0Q 

87 

6  mos. . . 

Non^ 

3M 

«m«... 

7 

1* 

«n 

amoa... 

7 

OvorT 

"J.  00 

G8 

Jmoo... 

"7 

Oyw7 

■1,00 

V  wka.  IneiiiAiquHtar... 

<    42  wts.inlji'y., '.'."'.'.'. 

I    aflwts 

I    lOwto.lnlyt. 

ISwksllDrldiBbliitj!" 

I     TOdayilOrldliBbUl'ti'^ 


wks.  ferldlmbliity!!! 

rks!  ion  dliabiiltyV." 
1  wk.  foildiubUltyi... 
•a  wfca.  tor  1  disability  "■ 
'  Tk.  (orldlsabllltT"., 
.  tk.  fbrldlaabUltv". . 

Unllmltod" 

lawks.  lorldlaabUltri. 


2fiwks:  fori  disability'! 

io  wks!  lor  1  dlsabiil'^'.V 

13  wks.lu  1  yr 

■  wtlnlyr,' 


iVi^:;::::::: 

ir  I  disability... 


'  50  cents  par  member. 

FintpaiW. 

Second  period. 

Beoeflt  not  paid  lur  Inclion  of  week. 

Second  period;  followed  by  Interval  of 

For  sickness:  none  kr  Bccldant. 

Far  day;  Qrst  period. 

"—  day:  second  period. 

ind  period;  unllmllad  for  sickness; 

Second  period;  If  du«  ara  paid  in  adv 
u  Not  reported, 
u  For  accident  on  duty. 
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BENEFIT  FUNDS  DURING  THE  YEAR— Continued. 

BABY  DUUBIUTY  AHB  DXATH  OF  KXMBXBS-Conoladed. 


Temporaiy  diaabiUty 
benefit. 

V 

Death  benefit 

• 

Other  beneflts. 

Nam- 
berof 
per- 
sons 
re- 
ceiv- 
ing. 

Amonnt  paid. 

Length 
of  mem- 
bership 
required 
to  estab- 
lish title 
to  benefit. 

Benefit. 

Nam- 

berof 

deaths. 

Amount  paid. 

Bfloeflt. 

Amonnt  paid. 

Fund 

Total.  * 

Aver- 
age 
per 
mem- 
ber of 
ftmd. 

Total. 

Aver- 
age 
per 
mem- 
ber of 
Itmd. 

Total. 

Aver- 
age 
per 
mem- 
ber of 
fimd. 

num* 
ber. 

14 

8340.00 

61.61 

Atonoe. 

6mos... 

Atonoe. 
4mos... 

6mo8... 

ly 

6mos... 
Atonoe. 
Atonoe. 
Atonoe. 

6  mos ... 

Omos... 
Atonoe. 

Atonoe. 

lyr 

6mo8... 
6  mos... 

3  mos... 

6  mos... 

Omos... 
6  mos ... 
6  mos . . . 
At  onoe. 
Atonoe. 
6  mos... 
6  mos... 
6  mos... 

lyr 

6  mos... 

6  mos... 
Atonoe. 

Omos... 
6  mos... 
3  mos... 

^00 

100.00 

25.00 
250.00 

50.00 

50.00 
100.00 
150.00 
100.00 

50.00 

100.00 

60.00 
26.00 

60.00 

150.00 

60.00 
(") 

100.00 

2&00 
100.00 

50.00 
100.00 

50.00 
100.00 

50.00 

50.00 

126.00 

50.00 
75.00 

50.00 

75.00 

100.00 

1 
1 

1 

1 
10 

2 

4 

6112.50 
26.00 

100.00 

26.00 
2,676.00 

100.00 

200.00 

ia50 
.86 

.72 

.13 
2.18 

.31 

.84 

136 

137 

56 

25 

1 

46 

46 

176 

276.00 

365.00 
2,570.00 

4B3.00 

564.00 
16.00 

987.00 
1,206.00 
1,716.00 

68L50 

96a  00 

1.99 

1.83 
2.17 

1.42 

2.36 
.41 
4.22 
2.67 
6.33 

7.92 

2.79 

138 

. 

130 

140 

141 

142 

143 

144 

3 
5 

800.00 
260.00 

.67 
.78 

146 

146 

147 

148 

140 

24 
6 

3 

3 

22 
26 
6 
26 
21 
28 
82 
16 
11 

34 

12 
16 

24 

28 

1      6 

(») 
860.00 

680.00 
80.00 

27.00 

57.00 

510.00 
860.00 
100.00 
706.00 
726.00 
651.00 
2,317.86 
270.00 
322.00 

682.00 

276.00 
172.00 

819.37 
774.58 
364.00 

1.82 

2.61 
2.35 

.25 

.85 

1.85 
6.69 
2.78 
3.46 
2.64 
4.37 
2.19 
2.50 
3.93 

1.24 

2.25 
.43 

3.10 
1.93 
6.10 

1 
2 

4 

60.00 
300.00 

240.00 

.80 
.63 

.87 

150 

151 

152 

153 

164 

1 

1 

4 
2 
1 
2 

7 

25.00 

400.00 
264.00 
50.00 
100.00 
700.00 

.37 

1.45 
2.00 
1.39 
.49 
2.55 

165 

156 

157 

168 

159 

160 

161 

16 

1,500.00 

1.42 

162 

168 

2 

4 

3 
4 

6 

1 

100.00 

«  486. 00 

150.00 
300.00 

260.00 
75.00 

1.22 
1.04 

1.23 

.75 

.96 
.19 

164 

166 

166 

167 

168 

169 

170 

ufl  per  member. 

^<  Second  period;  followed  by  interval  of  13  weeks  without  benefit 

u  Third  period. 

u  Fourth  period. 

"  Fifth  period. 

u  None  If  disability  lasts  14  days  and  over. 

»»  Per  day. 

»  For  accident. 

n  For  sickness;  none  for  accident,  but  disability  must  last  14  days. 

**  On  1  claim  $15  unpaid. 

■  For  membership  of  1  year  and  over. 

M  For  msmbeiship  under  1  year. 


BBPOBT  OF  THE  C0HMI8BI0NEB  07  ULBOB. 

Tablb  Il^BENEFITS  PAID  BY  LOCAL  LABOR  UNION 


Bolkrm 
Boakbln 

Bclcklsjem  aod  miaaaa 

Bridge,  etc.,  worltera..- 

Blidge,  etc,,warken... 

Bridge,  etc.,  worken... 

CarpBDlen  (Biotlier- 
hood). 

Caipeuun  (Brotber- 
bood). 

Cupenters  (B rather- 
bood). 

Cupenteis  (Brother- 
hood)  

C&rpfintan  (Brother- 
hood)  

Carpenters  (Brother- 

Cupeoteii  (Brother- 

Cvpeaten  (Brothet- 

bood). 
Cupeoten  (Biotber- 

hood) 

Cupeatea  (Brotber- 

Cupeateii  (Brother- 
hood). 
CarpaDt«n  (Brother- 

CarpeDtan  (Brotbei- 

Carpeut«n  (Brolbei- 

Carpeoten  (Brotber- 

Carpenleia'CBiathcr- 

hood). 
CupAiUR  (Brotber- 

hood)..- 

Carriage,  etc.,  workers. . 

Cigar  makerg 

Clorta 

Electrical  nrorkers 

BlectilcalworkeR 

Electrical  worken 

Electrical  irorken 

Electrical  workers. 


1 

154 

d 

Over" 
0»ar7 

W 

36wkB.. 

7 

•"  I 

42 
'»00 

30  daji'.l 

Nods. 

1,380 

Omn... 

7 

Over  7 

l,30J 

amoe..- 

None. 

H 

m 

Bmo.... 

7 

"i 

2S7 

ly 

7 

laa 

6jnm... 

7 

0^.{ 

IS 

Smos... 

■      T 

390 

Smoa... 

T 

Owr7 

(    "> 

Onwe 

None 

{ 

}    « 

Bmoa... 

Over:   ( 

Sinos..- 

T 

m 

irr 

; 

Ovn: 

m 

lyr 

7 

Ov.r7{ 

600 

Smoe... 

7 

Ovar7( 

l.WO 

3  moa. . . 

7 

Over  7   ^ 

\m 

amos... 

7 

■"( 

M 

ao  daji  '. 

None. 

None. 

Over? 

eg 
a 

m 

3mo«.>". 

None. 
None. 
Nobe. 

Over? 

« 

AtoDOe. 

' 

Over7  { 

>  BebeBt  not  paid  for  tnctloa  of  week. 

•  Fliat  period. 

■  Second  period. 

•  Period  mar  I"  eitendad  bj  vote  ol  udIod- 

•  Uembeis  admitted  b;  transfer  cardi,  30  days. 
"  For  Incident  on  du"- 

■  For  Joumeymeu  31 
two-arthslor  third  and 


dtablllty  '. 
IZwki.iar  1  dlsabDi^." 


0  wka.  lb  1  yr. . . 


78  days  In  1  yr... 
15wk».  miyr... 
12  wks.  In  1  jt,>. 


I2wks.  fa^ldlsabllltr.- 
l3  wka  iaiyr... '..'.'.'.'. 
a  «ki.'  lor  1  dta'blil'tr  V 
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BENEFIT  FUNDS  DURING  THE  YEAR— Continued. 
AoooxnrT  of  tsmpobabt  dibabiutt. 


Temporary  disability 
benefit. 

Death  benefit. 

Other  benefits. 

Num- 
ber of 
per- 
sons 
re- 
ceiv- 
ing. 

Amount  paid. 

Length 
of  mem- 

beishlp 
required 
to  estab- 
lish tiUe 
to  benefit. 

Benefit. 

Num- 
ber of 
deaths. 

Amomit  paid. 

Benefit. 

Amoont  paid. 

Fund 

Total. 

Aver- 
age 
per 
mem- 
ber of 
ftmd. 

Total. 

Aver- 
age 
per 
mem- 
ber of 
fund. 

Total. 

Aver- 
age 
per 
mem- 
ber of 
fund. 

num- 
ber. 

4 
8 

23 
6 

20 
3 
9 

>; 

18 

6 

154 

43 

16 

144 

110 

}    ^^ 
j    35 

i    14 

1 

40 
\      4 

10 
47 
37 

^  112 

2 
18 

5 
24 
11 

\    H 

177.50 
340.00 
780.00 
138.00 
142.00 
36.50 
180.00 

235.00 

68.00 

389.50 

85.00 

5,436.00 

1,360.00 

300.00 

3,012.00 

3,480.00 

550.00 

836.00 

321.00 
24.00 

585.00 

130.00 

62.50 
256.00 

1,660.00 

1,010.06 

2,343.00 

1,55J^00 
1,777.60 

2S3.00 

12.00 
15.00 

3oaoo 

302.00 

'   206.00 

40.00 

355.00 

210.00 

1.058.00 

$1.16 
5.00 
2.88 
1.15 
.56 
.40 
2.65 

2.55 

1.62 
1.22 
1.77 
4.34 
1.61 
.67 

2.18 

2.67 

1.07 

3.53 

2.31 
.96 

1.50 

1.86 

1.18 
2.04 

2.35 

4.10 

3.40 

2.25 
1.27 

2.0G 

.20 

.54 

1.07 

2.25 

3.01 
.SO- 
2.61 
1.37 

26.45 

171 

•     •  • 

172 

178 

174 

175 

176 

177 

178 

. 

• 

179 

• 

180 

181 

182 

*«>BaJ*«sa 

183 

184 

185 

186 

187 

188 

180 

. 

100 

191 

192 

103 

194 

195 

196 

197 

196 

199 

200 

201 

208 

203 

204 

205 

206 

207 

208 

209 

/          I    ' 

1 

*  For  Journeymen  50  years  of  age  and  over  and  apprentices  for  first  year;  three-fifths  of  this  rate  for 
second  year;  two-fifths  for  third  and  following  years  lor  similar  or  resulting  disability. 

*  For  loumeymen  under  68  years  of  age. 

u  For  journeymen  68  years  of  age  and  over  and  apprentices. 

u  One  month  If  admitted  by  traveling  card. 

u  For  married  men. 

IS  For  single  men. 

>«  Biz  months  If  reinstated. 
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SEPOBT  OF  THE  C0MMIS8I0NEB  OF  LABOB. 


Tablb  II.— benefits  paid  BY  LOCAL  LABOR  UNION 

B.— Ftnn>8  PATIVO  BEVXVZT8  OF  AOOOUXT 


Fund 
num- 
ber. 


210 
211 
212 
213 
214 
215 
216 
217 
218 
219 
220 

221 

222 

223 

224 
225 
226 
227 

228 

229 
230 
231 
232 
233 
234 
235 
236 
237 
238 
239 
240 
241 
242 

243 

244 

245 

246 


247 

248 
249 

250 

251 
252 
253 

254 

256 


nnkm. 


Engineers,  looomotiTe.. . 

Engineers,  locomotive... 

Engineers,  locomotive. . . 

Engineers,  locomotive. . . 

Engineers,  marine 

Engineers,  steam 

Firemen,  locomotive . . . . 

Firemen,  locomotive 

Firemen,  locomotive 

Foundry  employees 

Garment  workers  (La- 
dles'). 

Garment  workers  (La- 
dles'). 

Garment  workers 
(United). 

Garment  workers 
(United). 

Glass  bottle  blowers . . . . 

Glass  workers,  flint 

Glass  workers,  flint. 

Glass  Workers  (Int. 
Ass'n). 

Glass  workers  (Int. 
Ass'n). 

Glass  workers,  window. . 

Glass  workers,  window. . 

Glass  workers,  window. . 

Glass  workers,  window. . 

Glass  workers,  window. . 

Glass  workers,  window. . 

Hatters 

Hatters 

Hatters 

Hatters 

Hotel,  etc.,  employees... 

Hotel,  etc.,  employees... 

Hotel,  etc.,  employees... 

Hotel,  etc.,  employees... 

Hotel,  etc.,  employees.. . 
Laoe  operatives 


Lathers. 


'  Leather  workers  (Amal- 
gamated). 


Letter  carriers. 


Machinists. 
Machinists. 

Machinists. 

Machinists. 
Machinists. 
Machinists. 


Machinists.. 
Meat  cutters . 


Mem- 


ber 

ship 

at 

end 

of 

]rear. 


47 

50 

92 

95 

37 

170 

49 

106 

102 

160 

300 

26 

90 

36 

160 
33 

127 
58 

60 

62 

86 

126 

76 

126 

75 

108 

160 

100 

172 

152 

68 

24 

228 

122 

27 

125 

158 


82 

605 
344 

175 

90 
275 
106 

950 

70 


Temporary  disabflity  benefit. 


Length 
of  mem- 
bership 
required 
to  estab- 
lish titte 
to  benefit 


At  once. 
90  days.. 
Atonoe. 

lyr 

Atonoe. 
Atonoe. 
Atonoe. 
3mo8... 
6moe... 
6  mo8.'.. 
6moe... 

At  once. 

6  mos... 
6mo8... 

7  days. . . 
At  onoe, 
At  onoe. 
3  mos . . . 

3  mos . . . 

At  once. 
At  onoe. 
At  onoe. 
At  onoe. 
At  onoe. 
At  onoe. 
6  mos... 
3  mos... 
3  mos . . . 
3  mos... 
6moe... 
6  mos . . . 

lyr 

3  mo6 . . . 
6  mos . . . 
3  mos . . . 

3  mos... 

6  mos .  k . 

Atonoe. 

6  mos . . . 
3  mos... 

3  mos... 

3  mos... 
3  mos... 
6  mos... 

6  mos... 

6  mos... 


Days  at 
begin- 
ning of 
dimbill^ 
forwhion 
benefit  is 
not  paid. 


7 

None. 
7 

None. 

None. 
7 

None. 
7 
7 
7 

None. 

None. 
None. 


14 

7 

7 

None. 

None. 

7 
7 
7 
7 
14 
7 
7 

None. 

None. 
7 

None. 
7 

None. 

None. 

None. 
7 

None. 

Nona 


None. 

7 
7 

7 

7 
7 
7 

7 

None. 


Days  of 
disabiUty 
necessary 
to  entitle 
members 
to  benefit. 


Over  7 

14 

Over  7 

14 


Over  7 
7 
Over  7 
Over  7 
Over  7 
7 

7 

14 

Over  7 

Over  14 
Over  7 
Over  7 

7 


Over  7 
Over  7 
Over  7 
Over  7 
Over  14 
Over  7 
Over  7 
14 


Over  7 


«14 

14 

7 

7 

Over  7 

47 


14 

Over  7 
Over  7 

Over  7 

Over  7 
Over  7 
Over  7 

Over  7 


Benefit 
week. 


(») 

110  00 

K).00 

5.00 

.25 

5.00 

5.00 
6.00 
&00 
3.00 


{ 


3.00 

5.00 

4.00' 

12.00 
6.00 
6.00 
5.00 

s&OO 

10.00 

10.00 

10.00 

10.00 

10.00 

10.00 

5.00 

5.00 

7.00 

7.00 

5.00 

5.00 

•5.00 

5.00 

'3.00 

•5.00 

5.00 

'3.00 

•7.00 

•5.00 

3.00 


Limit  of  period. 


26wkB 
14wks 
26wk8 
13wks 
13  wks 
6  wks 
26  wks 
10  wks 
12  wks 
10  wks 
8  wks. 


t.  in  1  yr. . 
I. in  lyr.. 
I. in  lyr.. 
.in  lyr.. 
in  lyr... 
I.  inl  yr.. 
.in6mos. 
.in  lyr.. 
.  in  1  yr. . 
inl  yr... 


13  wks.  in  lyr. 
10  wks.  in  1  yr. 
8 wks. in  lyr.. 


12  wks.  in  6  mos. 

13  wks 

12  wks.  in  1  yr. . 
10  wks.  in  1  yr. . 


5  wks.  in  1  yr. 


[') 

[*) 
ri) 

[n 

[') 
[i) 

13  wks. in  lyr.. 
13  wks.  in  6  mos. 
26  wks.  in  lyr.. 
13  wks. in  lyr.. 

10  wks 

7  wks.  in  lyr... 


10  wks.  in  lyr 

6  wks.  for  1  dbabiUty*. 

1  wk.7 

6  wks.* 

13  wks.  inl  yr 

1  wk.  in  1  yr. ' 

1  wk.  In  1  yr.  • 

6  wks.  in  1 3rr.* 

13  wks.  in  1  yr 


Idwks.forldisablUtyT. 
39  wks.  for  1  disability  • . 
Unlimited^ 

9  wks.  in  1  yr , 

13  wks.inlyr , 

13wks.ini  yr , 

13  wks.  for  1  disability ' . 
Unlimited* 

12  wks.inlyr 

10  wks , 

13  wks.  inl  yr 

6  wks.  In  1  yr.' , 

6  .wks.  in  1  yr.  • 

12  wks.  in  1  yr.  • 

10  wks.  in  lyr 


1 50  oents  per  member;  not  to  exoeed  115  per  week. 
>  For  aociaent  on  duty. 

•  To  end  of  working  season. 

•  Benefit  not  paid  for  fraction  of  week. 

•  For  sickness. 

•  No  further  benefit  until  after  an  interval  of  13  weeks. 
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BENEFIT  FUNDS  DURING  THE  YEAR^-Continued, 


or  TXXPOBABT  DZSABZZJTY— Continued. 


Temporary  dlaabUity 
benefit. 

Death  benefit. 

Other  benefits. 

NuniH 

berof 

per- 

8008 

re- 
ceiv- 
ing. 

Amount  paid. 

Length 
of  mem- 
bership 
required 
to  estab- 
lish tlUe 
to  benefit. 

Benefit. 

Num- 
ber of 
deaths. 

Amount  paid. 

Benefit. 

Amount  paid. 

Fond 

TotaL 

Ayer^ 
age 
per 
mem- 
ber of 
fund. 

TotaL 

Aver- 
age 
per 
mem* 
berof 
fond. 

Total. 

Aver- 
age 
per 
meni- 
berof 
ftand. 

num- 
ber. 

3 

8 

22 

10 

f24a00 
37&50 

1,378.06 
246.00 

S6.ll 
7.63 

14.99 
2.68 

210 

211 

212 

213 

214 

9 

8 

15 

15 

12 

7 

3 

3 

3 

18 

6 
7 
5 

200.00 
330.00 
385.00 
852.00 
192.00 
16&00 

54.00 

75.00 

27.25 

ooaoo 

129.00 

284.00 

90.00 

1.18 
6.73 
8.63 
8.36 
1.28 
.66 

2.08 

.83 

.76 

6.63 
3.91 
2.24 
1.66 

216 

216 

217 

9 

218 

219 

220 

221 

222 

223 

224 

226 

226 

227 

228 

4 
6 
1 

12 

6 

2 

16 

20 

11 

24 

10 

3 

97.20 

oaoo 
laoo 

175.00 
31&00 

2oaoo 

54a  00 
785.00 
376.00 
660.00 
120.00 
70.00 

1.67 
1.05 

.08 
2.30 
2.51 
2.67 
6.00 
4.91 
3.76 
3.26 

.79 
1.03 

220 

230 

231 

232 

233 

234 

236 

236 

287 

238 

239 

240 

•••■•• 

241 

ii        120.66 

1      7          96.00 

3          55.00 

.63 

.79 

2.04 

1.92 

.59 

2.32 

.67 
1.68 

.89 

1.67 
.81 
.80 

.94 

1.89 

242 

248 

244 

13 
8 

5 
26 

i: 

9 
12 
10 

62 

8 

240.00 
93.00 

100.13 

404.00 
677.00 

156.00 

150.00 
85.00 
85.00 

896.00 

132.00 

245 

246 

247 

, 

248 

240 



250 

251 

..... 

262 

258 

■ 

264 

255 

T  First  period. 

•  Second  period. 

•  Third  period. 

1*  For  journeymen. 
"  For  apprentices. 
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BEPOBT  OF  THE  G0MMI8SI0KEB  OF  LABOB. 


Tablb  II.~BENEPITS  PAID  BY  LOCAL  LABOR  UNION 

B.— Ftnn>8  PATIVO  BSVXIITB  OW  AOOOVirT 


Fond 

nmn- 

ber. 


2S6 
257 
258 
259 
280 
261 
262 
268 
264 
265 
266 
267 
268 

260 

270 
271 
272 
278 

274 

275 

276 
277 
278 
279 
280 
281 

282 

283 

284 

285 
286 
287 
288 

289 

290 
291 
292 
293 


tJnkm. 


Painters 

Palntera 

Palntera. , 

Painters 

Painters , 

Painters 

Painters , 

Painters 

Painters 

Painters 

Pattern  makers 

Pattern  makers 

Photo-enijavers 

Printing  pressmen 

Printlnc  pressmen ..... 

Rallroaa  trainmen , 

Railroad  trainmen 

Railroad  trainmen , 

RaOroad  trainmen 

Railroad  trainmen , 

Railroad  trainmen , 

Railroad  trainmen 

Railway  carmen 

Railway  clerks , 

Railway  conductors 

Railway  conductors 

Raflway  conductors 

Railway  employees 
(street  and  electric). 

Railway  employees 
(street  and  electric). 

Slate  and  tile  roofers 

Steam  Utters 

Steam  fitters 

Switchmen 

8  witchmen 

Switchmen 

Tailors 

TaUors 

Typographical 


Mem- 
ber 

ship 

at 

end 

of 

year. 


384 
271 
489 
400 
52 
553 
543 
175 
800 
1,524 
110 
934 
121 

64 

86 
885 
530 
226 

113 

197 

162 
719 
188 
250 
52 
148 

120 

220 

129 

195 

70 

119 

198 

61 

167 

260 

650 

78 


Temporary  disability  benefit. 


Length 
of  mem- 
bership 
required 
to  estab- 
lish title 
to  benefit. 


6mo6... 
8mo6... 
6mo8... 
6  mos . . . 
3  mos . . . 
3  mos... 
6  mos . . . 
lyr.«... 
6  mos... 

lyr 

lyr 

lyr 

3  mos... 

6  mos... 

At  once. 
At  once. 
8  mos... 
6  mos.'.. 

6  mos... 

6  mos... 

3  mos . . . 
3  mos... 
At  once. 
3  mos . . . 
3  mos... 
At  once. 

6  mos.i**. 

6  mos... 

At  once. 

At  once. 
6  mos... 
6  mos... 
At  once. 

At  once. 

At  once, 

lyr 

lyr 

At  once, 


Days  at 
begin- 
ning of 
disabUlty 
for  which 
benefit  is 
not  paid. 


None. 
7 
7 
7 

None. 

7 

7 

7 

»7 

7 

14 

14 

None. 

None. 

None. 

None. 
7 
7 

•  7 

8 

7 
7 
7 
None. 
7 
7 

7 

7 

21 

7 
None. 

7 
None. 

7 

None. 

7 

14 

None. 


Days  of 
disability 

Benefit 

necessary 

week. 

to  entitle 
members 

to  benefit. 

14 

S6.00 

Over  7 

5.00 

Over  7 

6.00 

Over  7 

5.00 

14 

5.00 

Over  7 

16.00 

Over  7 

5.00 

Over  7 

5.00 

Over  7 

5.00 

Over  7 

5.00 

Over  14 

3.00 

Over  14 

2.50 

414 

5.00 

7 

/•I.  00 
\  47.00 

7 

6.00 

7 

5.00 

414 

6.00 

Over  7 

5.00 

■Over  7 

/•5.00 
\«3.00 

»3.00 

Over  3 

•7.00 

•5.00 

*U 

5.00 

Over  7 

5.00 

Over  7 

8.00 

5.00 
7.00 

Over  7 

Over  7 

5.00 

414 

/•5.00 
t42.60 

4  14 

5.00 

Over  21 

5.00 

Over  7 

5.00 

7 

3.00 

414 

5.00 

14 

"5.00 

Over  7 

/•8.00 
\«5.00 

7 

7.00 

M  Over  7 

4.00 

"Over  14 

5.00 

7 

2.00 

Limit  of  period. 


5wks.  ln6mo6 

6  wks.  in  1  yr 

6  wks.  in  6  mos 

6  wks 

14  wks.  in  lyr 

8  wks.  in  lyr 

8wk8.inlyr 

10 wks. in  lyr 

8wk8.ini  yr 

6  wks. in  lyr 

18  wks.  in  lyr 

18  wks.  in  1  yr 

10  wks.  inljrr 

1  wk.  in  1  yr.  • 

7  wks.  lnlyr.0 , 

13  wks 

15  wks.  in  1  yr 

13  wks.  in  1  yr 

18  wks.  for  1  disability. . 

18  wks.  in  lyx.* , 

13wks.ini  yr.4 

lwk.» 

lwk.« 

50  wks.* 

13  wks.  in  lyr , 

18  wks.  in  1  yr , 

10  wks.  in  1  yr 

4  wks 

26  wks.  in  lyr 

12  wks.  in  1  yr 

26  wks.  for  1  disability  4 
26wks.  forldisabOity*, 
6  wks.  in  1  jrr 


12  wks. 


10  wks.  in  1  3rr 

8  wks.  in  1  yr 

13wks.ini  jrr 

13  wks.  for  1  disability. 
lwk.» 

9  wk8.4 

12  wks 

8  wks.  in  lyr 

10  wks.  in  1  yr 

Unlimited 


C— FUHDS  PATXB-Q  BEVXFITS  OF  AOOOXnTT  OF  TEXPOBABT  DIB- 


294  Bricklayers  and  masons. 

295  Brioklayers  and  masons. 

296  Brioklayers  and  masons. 

297  Brioklayers  and  masons. 


294 

6  mos... 

None. 

7 

i«5.00 

880 

6  mos. . . 

None. 

7 

17.60 

356 
208 

6  mos... 
6  mos. . . 

None. 

7 

"5.00 
17.00 

Over  7 

20  wks.  fori  disability. 

6  wks.  in  1  yr 

26  wks.inlyT 

16wks.inlyr 


1  For  accident  on  dutv. 

*  At  once  if  admitted  oy  card. 

*  None  if  disability  laste  14  days. 

4  Benefit  not  paid  for  fraction  of  week. 

4  First  period. 

4  Second  period. 

V  At  once  if  admitted  on  transfer. 

*  For  sickness;  none  for  aootdent 
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BENEFIT  FUNDS  DURING  THE  YEAR-Oontinued. 

OF  TXMPORART  DTBABn.TTY— Conoluded. 


Temporary  disability 
benefit. 

Death  benefit. 

other  benefits. 

Num- 
ber of 
per- 
sons 
re- 
ceiv- 
ing. 

Amount  paid. 

Length 
of  mem- 
bership 
required 
to  estab- 
lish title 
to  benefit. 

Benefit. 

Num- 
ber of 
deaths. 

Amount  paid. 

Benefit. 

Amount  paid. 

Fund 

Total. 

Aver- 
age 
per 
mem- 
ber of 
ftmd. 

Total. 

Aver- 
age 
per 

XQdQa 

berof 
ftmd. 

Total. 

Aver- 
age 

per 

mem— 

berof 
fund. 

uum* 
ber. 

20 
98 
85 
19 
14 
11 
81 

6 

26 

113 

5 
46 

6 

>; 

95 

160 

49 

V    23 

20 

22 
80 
21 
6 
5 
16 

>^ 

4 

3 

4 
2 

8 

6 

28 

8 

8240.00 
804.50 
699.25 
810.00 
140.00 
812.00 
655.00 
140.00 
560.00 

2,885.00 
57.00 

1,680.91 
185.00 

166.50 

18.00 

1,023.25 

1,908.00 

640.00 

629.00 

539.00 

610.00 
1,860.00 

228.00 
95.00 
98.00 

341.10 

205.00 
360.00 

130.00 

45.00 

54.00 

30.00 

200.00 

26.00 

952.00 

152.00 

730.00 

76.00 

ia63 
3.30 
1.59 

.78 
2.69 

.56 
1.21 

.80 
1.83 
1.56 

.52 
1.75 
1.53 

2.45 

.21 
2.66 
3.60 
2.83 

5.57 

2.74 

3.77 
2.57 
1.21 
.38 
1.88 
2.30 

1.71 

1.64 

1.01 

.23 

.77 

.25 

1.01 

.43 

5.70 
.58 

1.12 
.97 

256 

..;;"  1    :::::::  " 

257 

258 

250 

260 

261 

262 

268 

264 

266 

266 

267 

268 

260 

270 

271 

272 

273 

274 

275 

276 

' 

1 

277 

1 

278 

279 

............... 

280 

281 

1 

...... 

282 

1  . . 

283 

m 

.  284 

285 

■ 

286 

1 

287 

1 

288 

• 

288 

1 

290 

291 



202 

288 

ABILITY,  DEATH  OF  MEMBBB8,  ABB  DEATH  OF  XEMBBBS'  WIVES. 


6 

8145.00 

10.49 

6mos 

6 

9a  00 

.24 

6mos 

-    3 

107.60 

.30 

6mo8 

6 

16L00 

.77 

6ma8 

1100.00 
U60.00 

125.00 
»«75.00 

100.00 
U60.00 


[  ^\ 


5 
1 

7 
1 
1 

4 
3 


8500.00 
50.00 
875.00 
75.00 
100.00 
200.00 
600.00 


11.70 
.17 

2.30 
.20 
.28 
.56 

3.00 


294 
295 
296 
297 


•  Third  period. 

><>  At  onoe  for  disability  from  accident. 

"  For  aoddeDt. 

H  Female  members  not  entitled  to  benefit  for  3  veeks  before  and  6  weeks  after  confinement. 

^  For  death  of  member's  wife. 

^*  For  accident;  last  9  months  of  fiscal  year. 

1*81  per  member. 

1*  For  death  of  member's  wife,  50  cents  per  member. 


250 
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Fund 

Hum- 

ber. 


298 
290 
800 
301 
302 
803 
304 
306 
300 
307 

308 

309 
310 
811 

312 

813 

314 
315 
316 

317 

318 


Tablb  II.—BENEFITS  PAID  BY  LOCAL  LABOR  UNION 

C— FUVDS  PATXB-G  BXnUTS  OF  AOOOVirT  07  TBKPOBABT  DIBABZLITY. 


Unkm. 


Brlcldayers  and  masons. 
Bricklayers  and  masons. 
Bricklayers  and  masons. 

Brush  makers 

Engineers,  locomotive. . . 

Engineers,  steam 

Horseshoers 

Hotel,  etc..  employees. . . 

Longshoremen 

Mine  workers 


Mine  workers. 

Mine  workers. 

Musicians 

Plasterers 


Plasterers. 


Plasterers 

Railway  carmen 

Railway  carmen 

Railway  clerks 

Railway  conductors. 

Railway  conductors. 


Mem- 
ber 
ship 

at 
end 

of 
year. 


142 
1,200 
792 
238 
184 
179 
180 
78 
560 
319 

230 

247 
248 
145 

390 

419 

81 

425 

45 

75 

121 


Temporary  disability  benefit. 


Length 
of  mem- 
benhip 
required 
to  estab- 
lish title 
to  benefit. 


At  once. 
At  once. 
6  mos. . . 
6mo6... 
At  once. 
At  onoe. 
6mo8... 
6  mos... 
lyr.... 
3  mos... 

(") 

At  onoe. 
At  onoe. 
6  mos. . . 

6  mos... 


Days  at 
begin- 
ning of 
disabiUty 
forwhtefa 
benefit  is 
not  paid. 


None. 

None. 
7 
7 
7 

None. 

None. 
"7 

None. 
7 

None. 

None. 

None. 

7 

None. 


Days  of 
disablUty 


to  entitle 
members 
to  benefit. 


Over  7 

Over  7 

Over  7 

14 


"Over  7 

7 

Over  7 

14 


Benefit 
per 


Over  7 


6  mos... 

7 

At  onoe. 

7 

6  mos. . . 

None. 

Iwk.... 

7 

6moe... 

'  None. 

6  mos... 

7 

Over  7 

Over  7 

»7 

Over  7 

••7 

Over  7 


n$4.oo 

\«2.00 
•5.00 

•6.00 

6.00 

"1.00 

7.00 

6.00 

3.50 

i  17.00 
"10.00 
14.00 
>2.00 

/»6.00 
\«3.00 

4.00 

15.00 
>2.50 
17.00 
>3.00 

•5.00 

5.00 

3.50 
5.00 

10.00 

fi4.00 
{  «3.00 
1*12.00 

3.00 


Limit  of  period. 


14  wks.  fori  disabiUty  1. 
Unlimited* 


12wk8.forldisabaity.. 
15  wks.  fori  disability.. 
10 wks.  in  lyr 


26  wks.  in  lyr. 
10  wks.  in  1 3rr. 
13  wks.  in  1  yr. 


Unlimited 

48  wks.  in  1  yr.i 

Relief  com.  determines  >. 

12wks.i 

8wks.> 


13  wks. in  lyr. 
13  wks.  in  1  yr. , 

13  wks.  in  lyr.. 

8  wks.  inlyr.i., 
8  wks.  in  1  yr.*. 
2  mos.  in  lyr.i. 
2  mos.  in  lyr.M. 


16  wks.  in  lyr. 

13  wks.  in  1  yr. 

13  wks 

13  wks.  in  1  yr. 
5  wks..^ 


26  wks.  for  1  disability  i . 
13  wks.  fori  disability*. 
Unlimited*! 

13  wks.  Inyr , 


1  First  period. 
•Second  period. 

•  If  2  months  in  arrears.  $50:  if  3  months,  825;  if  4  months,  810. 

•  For  death  of  member's  wile;  if  2  months  in  arrears,  825;  if  8  months,  815;  if  4  months,  85. 

•  For  accident  on  duty. 

•  During  first  year's  membership;  85  is  added  for  each  year  of  continuous  membership,  total  not  to 
exceed  8300 

7  For  death  of  member's  wife,  during  first  year's  membership;  82.50  is  added  for  each  year  of  continuous 
membership,  total  not  to  exceed  8175. 

•  For  aocfaent  on  duty;  in  case  of  sickness,  free  medical  attendance  only. 

•  For  death  of  members  wife. 
»  Per  day. 

u  For  3  months  of  this  year  no  benefits  were  paid. 

u  Not  including  8247  donated  to  member  In  hospital  in  lieu  of  benefits. 

u  Voluntary  collection  of  8100  for  death  of  nonbeneflciary  member. 

i<  For  sickness;  none  for  accident. 

U81  per  member. 

>•  For  death  of  member's  wife,  50  cents  per  member. 
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Tanponry  disibility 
benefit. 


Num- 
ber of 
per- 
sons 
re- 
ceiv- 
ing. 


I 


! 

} 

\ 


1 


16 
85 
16 
13 
32 

2 
17 

4 

118 

53 

32 

20 

4 

13 

14 

47 

87 

65 

6 

0 

10 


Amount  p«id. 


Total. 


3257.60 

1,275.75 

1,186.00 

542.00 

U358.00 

"35.00 

358.00 

35.00 

(») 
810.00 

576.00 

682.00 
115.00 
519.45 

340.00 

1,205.00 

273.50 
710.00 
210.00 

272.00 

196.00 


Aver^ 
age 
per 
mem- 
ber of 
fund. 


11.81 
1.00 
1.50 
2.28 
1.06 

.20 
1.00 

.45 


2.54 
2.50 

• 

2.16 

.46 

3.58 

.87 

2.88 

3.38 
1.67 
4.67 

3.63 

1.64 


Death  benefit. 


Length 
of  mem- 

benihlp 
required 
to  estab- 
lish title 
to  benefit. 


At  onoe. 
Atonoe. 
6mo8... 

lyr 

Atonoe. 
3mos... 
6mos... 
6  mo8. . . 

1  jrr 

3  mos. . . 

(«) 

Atonoe. 
Atonoe. 
6  mos... 

lyr 


Benefit. 


6  mos. . . 

Atonoe. 
6  mos... 
1  wk 

6  mos. . . 

6  mos... 


/a$100.00 

\    «50.00 

n25.00 

T75.00 

100.00 

•50.00 

75.00 

•  50.00 
100.00 
•75.00 
100.00 

•  60.00 
100.00 
•50.00 

{"> 

(") 

» 375. 00 

(">«. 
75.00 

•76.00 

niOO-OO 

tt60.00 

•60.00 

100.00 

•60.00 

100.00 

•50.00 

100.00 

•50.00 

»300.00 

••200.00 

» 100. 00 

•50.00 

••200.00 

» 100. 00 

•50.00 

25.00 

•  25.00 
100.00 
•60.00 


{ 
{  P, 


50.00 
•25.00 


Num- 
ber of 
deaths. 


3 


10 
8 

13 
4 
3 
1 
2 


4 
1 
2 


1 
1 
2 


1 
6 


1 
2 


4 
2 


Amount  paid. 


Total. 


$800.00 


8,766.75 
733.50 

1,200.00 

200.00 

225.00 

60.00 

.200.00 


(") 


400.00 

50.00 

200.00 


2,625.00 


75.00 

76.00 

200.00 


60.00 
'266.06 


300.00 

60.00 

700.00 


60.00 
400.00 


60.00 
25.00 


400.00 
100.00 


22.50 


25.00 
123.00 


Aver- 
age 
per 
mem- 
ber of 
fund. 


S2.ll 


8.14 
.61 

1.52 
.26 
.06 
.21 

1.00 


2.22 

.28 

2.00 


4.60 


.24 
.24 
.87 


•  36 


.81 


2.07 

.34 

1.80 


.13 
.05 


.12 
.31 


.04 
.34 


Other  benefits. 


Benefit. 


.50 


.33 
1.00 


}■ 


>'  Per  month;  second  period. 

MNot  reported. 

>*InclnduiR  1100  for  burial  expenses. 

*For  death  of  member's  wife,  actual  burial  expenses  not  to  exceed  160. 

B  For  sickness,  6  weeks;  for  accident,  2  weeks. 

t>  Full  turn  members. 

*■  Half  turn  members. 

** Second  period,  or  until  benefit  paid  reaches  maximum  of  176  for  1  jrear. 

••  For  membership  of  3  years  and  over. 

••For  membership  of  3  and  under  3  years. 

ST  For  membership  of  1  and  under  3  years. 

>  For  membership  of  1  year  and  over. 

»  For  membership  under  1  year. 

s>  Benefit  not  paid  for  fraction  of  week. 

n  Third  perioa. 

MFor  death  of  member's  wife,  II  per  member. 


Amount  paid. 


Total. 


Aver- 
age 
per 
mem- 
ber of 
fond. 


Fond 
num- 
ber. 


308 
300 

800 
801 
302 
808 
304 
805 
806 
807 

808 

800 
310 
311 

313 

818 

314 
315 
316 

817 

318 
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Table  n.— BENEFITS  PAID  BY  LOCAL  LABOR  UNION 

C.-FinrDS  PATXBTG  BESrEZlTS  OIT  ACOOXnTT  OP  TZXPOBABT  DZ8ABZXJTT, 


Union. 

Mem- 
ber 
ship 

at 
end 

of 
year. 

Temporary  dlsabDlty  benefit. 

m 

Fnnd 

nnm- 

ber. 

Length 
of  mem- 
bership- 
required 
toestab- 
il8h  tltie 
to  benefit. 

1 
Days  at 

ning;  of 
dlsabiUty 
forwhiflh 
benefit  is 
not  paid. 

Days  of 
dlsabiUty 
necessary 
to  entitle 
members 
to  benefit. 

Benefit 

per 
week. 

Limit  of  period. 

310 

Bplr^TiAn . .  .■ 

70 
1,800 

6mos... 

lyr 

7 
7 

Over  7 
Over  7 

n$5.00 
•3.00 
•2.60 
•1.50 

"7.00 

13  wks.  in  1  yr,  • 

13  wks.  in  1  yr. « 

13  wks.  in  1  yr.  • 

13  wks.  in  lyr.* 

10  wks.  inlyr 

320 

Teamsterff 

D.— Fuims  PATnro  benefits  on  account  of  tekpobaet  dis- 


321 
322 
323 
324 
325 


BoQermakers 

Engineers,  stationary. . . 

Horseshoers 

RaUway  carmen 

Typographical 


10 

125 

400 

209 

2,937 


3mo8. 
6mos. 
6mo8. 
6  mos. 
6mo8. 


None. 
None. 

7 
»7 

7 


117 


Over  7 
Over  7 
Over  7 


15.00 
5.00 
5.00 
5.00 
(") 


4  wks.  for  1  disabiUty. 

10  wks.  in  6  mo6.i* 

13  wks.  in  1  yr 

10  wks.  inl  yr 


B.— FinrDS  PAYINO  BENEFITS  ON  ACCOUNT  OF  TEKPOBA&Y  DISABILITY,  DEATH 


326 


327 


828 


329 


330 


331 


332 


Federal  L.  U.(acalemen). 


Firemen,  locomotive. . . 


Longshoremen. 


Longshoremen. 


Mine  workers. 


Mine  workers. 


Mine  workers. 


25 

At  once. 

None. 

7 

$4.00 

428 

6  mos... 

None. 

14 

5.00 

793 

6  mos... 

None. 

7 

/«5.00 
\»2.50 

493 

60  days  . 

None. 

7 

/  «6.00 
\42,60 

123 

At  once. 

>      21 

Over  21 

(») 

402 
65 

At  once. 
Imo 

None. 
None. 

»»6.00 

/«2.00 
\<6.00 

14 

Unlimited. 


15  wks.  for  1  disabiUty.. 


13  wks.  in  1  yr.>. 
13  wks.  in  1  yr.4 

13  wks.  in  1  yr.>. 
Unlimited* 


10 wks.  fori  disabUity. 


Iwk.  forldisabUltvs... 
13  wks.  for  1  disabUity  4. 


1  First  period;  for  membership  of  1  year  and  over, 
s  First  period. 

•  Second  period;  for  membership  of  1  year  and  over. 

•  Second  period. 

•  First  period;  for  membership  under  1  year. 

•  Second  period,  for  membership  under  1  year. 
'  For  membership  of  1  year  and  over. 

•  For  membership  under  1  year. 

•  For  death  of  member's  wife;  for  membership  of  1  year  and  over. 
10  For  death  of  member's  wife;  for  membership  under  1  year. 

u  And  free  medical  attendance. 

u  For  death  of  member's  wife. 

n  Benefit  not  paid  for  fraction  of  week. 

i«  For  permanent  disabUltv;  lump  sum  allowed  after  membership  of  3  months. 

u  Not  to  exceed  a  total  of  30  weelb,  except  by  a  two-thirds  vote  of  association. 

M  June  30, 1906,  to  May  16, 1907;  previous  records  destroyed  by  fire. 

1'  For  permanent  disabUity,  per  month;  aUowed  after  membership  of  6  months. 

u  In  one  case  only  actual  expenses,  161. 

19  For  permanent  disabUity;  lump  sum  allowed  after  membership  of  6  months. 

*  None  If  disabled  35  days  and  over. 

s  For  permanent  disability,  per  week;  allowed  after  membership  of  6  months. 
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BENEFIT  FUNDS  DURING  THE  YEAR-Continued. 

DEATH  OF  MXMBXB8,  AMD  DXATH  OF  MXMBSB8'  WXVXS-Gonoladed. 


Temporary  disability 
benefit. 

Death  benefit. 

Other  benefits. 

Nnm- 

berof 

per- 

BODfl 

re- 
ceiv- 
ing. 

Amoont  paid. 

Length 
of  mem- 
bership 
required 
to  estab- 
lish title 
to  benefit. 

Benefit. 

Nmn- 

berof 

deaths. 

Amoont  paid. 

Benefit. 

Amomit  paid. 

Pond 

Total. 

Aver- 
age 
per 
mem- 
ber of 
ftmd. 

Total. 

Aver- 
age 
per 
mem- 
ber of 
fond. 

Total. 

Avei^ 

age 

per 

mem^ 

berof 

ftmd. 

nam- 
ber. 

^ 
*••••• 

6  mos. . . 

^yr 

7$S0.00 
■25.00 
•26.00 

i«12.60 
100.00 

"60.00 

. 

• 

819 

106 

$8,522.00 

$1.96 

9 
14 

$000.00 
700.00 

$0.60 
.30 

320 

ABILITY,  PBBMAHXirT   DISABILITY,   ABB   DEATH   OF  KXMBXB8. 


3  mos. . . 
6  mos... 
6  mos... 
6  mos... 
6mo6... 

$40.00 
75.00 

100.00 
75.00 
80.00 

I4$4a00 
"LOO 

"100.00 
a  1.00 
"3.00 

821 

4 

08 
24 
66 

"$80.00 

1,186.00 

301.00 

1,039.75 

$0.64 

2.96 

1.44 

.35 

2 
6 

M$15a00 
"661.00 

$1.20 
1.40 

822 

323 

834 

20 

1,600.00 

.64 

$1,404.00 

$a48 

826 

OF  KXMBXBS,  DEATH  OF  MXHBSBS'  WIVES,  AHD  DEATH  OF  OTHBB  DBPEHDBHTiL 


10 

63 

|272 

y  122 

8 

30 

$82.10 
1,28a  00 

(«) 
(») 

305.50 
52a  00 
204.00 

$3.28 
2.99 

2.00 
1.20 
4.52 

AtoDoe. 
Iwk.... 
Omos... 
60  days.. 
At  onoe. 
At  once. 
At  onoe. 

(») 

"$25.00 

M15.00 

»5aoo 

"50.00 
e25.00 
100.00 
"6a  00 
i0  6aOO 

«i5aoo 

"75.00 

(M) 

(») 
(It) 
75.00 
"75.00 

<Soo 

"50.00 
(») 

1 

$25.00 

$1.00 

'••*•■ 

, 

826 

► 

(») 

(») 

327 

4 
27 

100.00 

2,7uauu 

.23 
3.40 

« 

828 

» 

10 
5 
7 
3 

375.00 

(«) 
223.25 

'*.*76' 

329 

'  •  •      •             •  ■ 

330 

3 
3 

1 
8 
1 
2 
2 

121.50 
225.00 

75.00 
220.00 

50.00 

loaoo 

30.00 

.75 
.56 
.19 
.55 
.77 
1.54 
.46 

► 

331 

332 

a  Lump  sum  of  $25;  may  be  Increased  or  decreased  by  a  two-thirds  vote  of  union. 

"$1  per  member. 

M  For  death  of  dependent  mother,  father  over  60  years  of  age,  and  children  living  at  home. 

»  Unmarried  members  who  have  no  dependents. 

»  Not  reported. 

*  For  death  of  dependent  parents,  sisters,  and  brothers  of  unmarried  members,  and  for  children  under 
18  yeara  of  age. 

■  First  period;  also  free  medical  treatment  for  members  and  femtiily. 

*  Second  period;  also  free  medical  treatment  for  members  and  fiunlly. 
M  For  death  of  mother  of  unmarried  member. 

.  n  Funeral  expense  in  addition— maximum,  $76.50. 

M  For  death  of  mother,  $75;  for  child  3  and  under  18  years  of  age,  $40;  under  3  years,  $25. 

ss  Lump  sum,  25  cents  per  member. 

M  50  cents  per  member. 

M  For  deatn  of  member's  wife,  50  cents  per  member. 

M  For  death  of  dependent  children,  26  cents  per  member. 

**  For  accident. 

«  For  death  of  children  under  2  years  of  age,  $20;  2  and  under  5  years,  $25;  5  and  under  10  years,  $30;  10 
and  under  16  years,  $36;  16  years  and  over  and  dependent  parents,  $75. 

*  For  death  of  children  1  week  and  under  2  years  of  age,  $15;  2  and  under  10  years,  $25;  10  and  under  16 
years,  $36;  dependent  parents,  $6a 


BBPOBT  OF  TEE  COMMIBBIONER  OF  LABOB. 

Tablb  II.— benefits  paid  BY  LOCAL  LABOR  UNION 
— FinrsB  FATnra  butbtits  ov  aooouht  ot  tuporabt  disabilitt. 


.^ 

end 
of 

fear. 

Tsmponiy  diaabUlty  baoeflC 

™' 

§ 

not  paid. 

s 

s 

Beneflt 

Limit  of  pcclod. 

3M 

■312 
BBO 

3Bi 

187 

2wka... 
AtoDce. 

AtODDfi. 
Bmoa... 

None. 

7 

None. 

7 

S.00 
•  fi.00 

lwk.lbrldlBablUtyi.. 

Over  7 

Oyer? 
0VM7 

S37 

BaUwayeaimeu 

v.— Ftnn>8  FAYnro  Bxnnrfl  ox 


811 

1 

Hi 
SOS 

48 

& 

i 

1,310 

i 

300 

Brtcklayera  and  maioiis' 

Cairiage,W,'wt)rken*!! 

E        SartD«::::'.: 

E                 marine 

B              steam.  .■-■.'."'.■ 

E                steam 

r                .  U.  [ere  In- 

F.              b,  (gas  work- 
era). 

wn 
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BENEFIT  FUNDS  DURING  THE  YEARr-Continued. 

DXATH  OF  MXMBXB8,  DXATH  OF  1CSMBXB8'  WXVX8.  ETO.-^Concluded. 


Temporary  dlaabOlty 
benefit. 

Death  bennflt 

• 
Other  benefltB. 

Num- 
ber of 
peiw 
aons 
re- 
ceiv- 
ing. 

Amount  paid. 

Length 
of  mem- 
becanip 
required 
toeeiab- 
llsh  title 
to  benefit. 

Benefit. 

Num- 
ber Of 
deaths. 

Amount  paid. 

BeneAL 

Amount  paid. 

Fund 

Total. 

Aver- 
age 
per 
mem- 
ber of 
ftind. 

Total. 

Avei^ 

age 

per 

mem— 

berof 

fund. 

TotaL 

Aver- 
age 
per 

berof 
Amd. 

num- 
ber. 

78 
85 
62 

7 

L 

4 

$1,146.60 

665.00 

1,185.00 

iiaoo 
6eaoo 

134.00 

0») 

$2.87 
2.10 
3.39 
1.06 
2.74 
.72 

Atonoe. 
At  onoe. 
At  onoe. 
Atonoe. 
At  onoe. 
6  mos... 
6mos... 

r  $100.00 

« 100. 00 

•25.00 

60.00 

«5aoo 
Si.oo 

4  50.00 

'2a  00 
5a  00 

«60.00 
•35.00 
75.00 
4  60.00 
•  25.00 

loaoo 
46a  00 

10  60.00 

66.00 

435.00 

IS  35. 00 

4 
2 
3 
5 
3 
16 
2 
1 
8 
1 

$4oaoo 
2oaoo 

75.00 

2saoo 

150.00 
820.00 

loaoo 
5a  00 

160.00 

6a  00 

$1.00 
.60 
.19 
.80 
.48 
1.03 
.29 
.14 
.46 
.48 

'    «•••«■••«•• 

833 

» 

834 

336 

> 

836 

k 

4 

1 
3 

1 

300.00 

5a  00 

76.00 

loaoo 

1.19 
.20 
.80 
.53 

837 

'.■••.•.•..^* 

838 

'............ 

6 

3iaoo 

.50 

339 

J 



t 

Aoooxnrr  of  death  of  mxhbeks  ohly. 


lyr 

Atonoe. 
Atonoe. 

lyr 

Atonoe. 
Atonoe. 
Atonoe. 
Atonoe. 
At  once. 
Atonoe. 
Atonoe. 
Atonoe. 
6  mos... 
Atonoe. 
6  mos. . . 
Atonoe. 
Atonoe. 
lyr 

6  mos... 
Atonoe. 

lyr 

Atonoe. 
3  mos. . . 

lyr 

Atonoe. 
Atonoe. 
Atonoe. 
Atonoe. 
6mo8.i*. 

6  mos... 

$100.00 

76.00 

100.00 

100.00 

75.00 

76.00 

100.00 

(") 
150.00 

(») 

100.00 

100.00 

200.00 

100.00 

50.00 

60.00 

50.00 

60.00 

100.00 

loaoo 

u  100. 00 
125.00 

100.00 

125.00 

76.00 

50.00 
126.00 

(») 

840 

9 
7 
1 
5 
7 
8 
8 
8 
1 
2 
2 
8 
8 
1 
1 
1 
1 
1 
1 

38 
4 
1 

82 
7 
8 

$676.00 

700.00 

100.00 

876.00 

626.00 

800.00 

219.00 

450.00 

87.00 

200.00 

200.00 

600.00 

800.00 

60.00 

60.00 

60.00 

50.00 

100.00 

100.00 

3,225.00 

500.00 

266.00 

3,200.00 

876.00 

225.00 

$0.83 

1.10 

.67 

1.50 

1.17 

2.17 

1.50 

3.00 

1.00 

1.98 

1.14 

4.14 

.98 

.69 

1.04 

.98 

.25 

6.67 

.71 

1.22 

2.22 

2.00 

2.44 

1.62 

1.67 

841 

842 

843 

344 

345 

840 

847 

848 

849 

860 

351 

862 

853 

364 

366 

366 

367 

368 

880 

360 

861 

362 

368 

364 

366 

360 

8 

1 

6 

150.00 
126.00 

375.00 

.56 
.49 

1.25 

867 

868 

860 

11  No  fixed  amount.  , 

u  Not  reported. 

IS  For  death  of  dependent  mother. 

14  60  cents  per  member. 

»  $1  per  member,  but  not  to  exceed  $100. 

w  For  membership  of  1  year;  under  1  year  a  sum  determined  by  vote  of  union. 

i'$2  per  member,  out  not  to  exceed  $500. 

»$1  per  member. 

v  And  must  have  paid  1  mortuary  assessment. 

*26  cents  per  member. 


BEFOBT  OF  THE  C0UMI88I0NBB  OF  LABOB. 

tabi,b  n.— benefits  paid  by  local  labor  union 

v.— FmrsB  PAYma  bxhstitb  ox  aoooubt 


dilllen,  etc). 
F«daral  L.  U.    (imdai- 


FniKbtbuidlan... 
FMghttundlBn.. 
Freight  handlen. . 
PMgbt  bandlen. . . 


jI,  etc,,  8tnpl07Ma... 

Laundry  irorkcra 

Longaboremen. 

LongshoremCD. 


rn 

% 

rn 
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BENEFIT  FUNDS  DURING  THE  YEAR-Continued. 


OF  DBATK  OF  MB1IBBB8  OVLT-Continaed. 


Temporary  dlaabUity 
benefit. 

Death  benefit. 

Other  benefits. 

Num- 
ber of 
per- 
sons 
re- 
ceiv- 
ing. 

Amount  peld. 

Length 
of  mem- 
bership 
required 
to  estab- 
lish title 
to  benefit. 

Benefit 

Num- 
ber of 
deaths. 

Amount  paid. 

Benefit 

Amount  paid. 

Fond 

Total. 

Aver^ 
age 
per 
mem- 
ber of 
fund. 

Total. 

Aver- 
ago 
per 
mem- 
ber of 
fiind. 

Total. 

Aver- 
age 
per 
mem- 
ber of 
ftind. 

num- 
ber. 

awtei... 

6  mos. . . 

6  mos... 
6  mos... 
6  mos. . . 
Atonoe. 
At  once. 

lyr 

Atonoe. 
At  once. 
Atonoe. 
lyr.«... 
At  once. 
Atonoe. 
At  once. 
Atonoe. 
6  mos. . . 
8  mos... 
At  once. 
Atonoe. 
At  once. 
0  mos. . . 
6  mos... 
At  onoe. 
6mos... 
At  onoe. 
8  mos. . . 

Atonoe. 

lyr 

At  once. 
4  wks. . . 
At  once. 
3  mos. . . 
3  mos . . . 
Atonoe. 

Imo 

At  once. 
6  mos. . . 
3  mos... 
6  mos... 
3  mos. . . 
8  mos. . . 
3  mos. . . 
3  mos... 
3  mos... 
3  mos. . . 
3  mos... 

lyr 

lyr 

lyr 

6  mos... 
Atonoe. 

lyr 

lyr 

6  mos... 
6  mos... 

lyr 

$100.00 

100.00 

100.00 

120.00 

50.00 

100.00 
100.00 

200.00 
150.00 
100.00 
100.00 
100.00 
800.00 

80.00 
100.00 
200.00 
100.00 

25.00 

25.00 
•25.00 
100.00 

75.00 
150.00 

85.00 

•100.00 

750.00 

•25.00 

100.00 

80.00 
250.00 
100.00 

50.00 

(•) 

75.00 

80.00 

100.00 

100.00 

100.00 

50.00 

50.00 

50.00 

75.00 

("») 

25.00 

50.00 

(10) 

50.00 

50.  CO 
100.00 
100.00 
135.00 
200.00 
100.00 

75.00 
250.00 

75.00 

12 

1 

8 

2 

22 

$1,200.00 

100.00 

300.00 

240.00 

1,100.00 

$1.61 

2.00 

.53 

.50 

l.GO 

870 

871 

1 

.............  ..........<    - 

872 

....i..... 

873 

1 

874 

1 

875 

376 

1 

100.00 

.22 

877 

378 

1 

17 
14 
9 
2 
5 
5 
1 
1 
3 
3 
2 
2 

161.00 

3,400.00 

2,100.00 

900.00 

200.00 

500.00 

1,500.00 

80.00 

100.00 

600.00 

300.00 

50.00 

50.00 

1.00 
2.99 
1.88 
1.70 

.85 
2.50 
4.89 

.62 
1.67 
4.58 
2.40 

.91 

.28 

879 

380 

881 

1 

1 

382 

1 

883 

1 

384 

1 

885 

1 

886 

387 

.........a 

388 

889 

890 

391 

802 

4 
9 
2 
4 

1 

400.00 
675.00 
300.00 
340.00 
100.00 

1.91 
1.69 
1.64 
2.25 
.79 

893 

894 

395 

1 
'...«.• 

896 

897 



896 

3 

1 
1 
1 
6 
2 
2 
1 

240.00 
250.00 
100.00 
50.00 
349.00 
150.00 
160.00 
100.00 

1.31 
.71 
1.11 
.63 
2.03 
1.25 
1.03 
1.82 

899 

• 

400 

401 

402 

403 

404 

406 

406 

407 

5 

500.00 

4.55 

408 

409 

3 

150.00 

2.14 

410 

411 

412 

413 

2 

1 

50.00 
50.00 

1.39 
.30 

414 

415 

416 

7 
6 
1 
4 
7 
2 
3 
1 
1 
■    1 

350.00 
300.00 
100.00 
400.00 
945.00 
400.00 
300.00 

75.00 
250.00 

75.00 

.53 

1.94 

.32 

1.00 

2.32 

.92 

.72 

.63 

.85 

.22 

417 

418 

419 

' 

1 

420 

1 

421 

1 

422 

. 

423 

1 

1 

424 

■^*"l""""" 

426 

■ 

///......)..'.... 

420 

•For  membership  of  1  year  and  over. 

'For  membership  of  6  months  and  under  1  year. 

•  For  membership  under  6  months. 

•  Assessment  plan;  amount  not  reported. 
^•50  cents  per  membw . 

4941—09 ^17 
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REPORT  OF   THE  COMMISSIONER  OF  LABOR. 


Table  D.— BENEFITS  PAID  BY  LOCAL  LABOR  UNION 


F. — FUHD8  PATIZrO  BJfiMJLfflTB  OIT  AOOOUMT 


Union. 

Mem- 
ber- 
ship 

at 
end 

of 
year. 

• 

Temporary  disability  benefit. 

Fund 
num- 
ber. 

Length 
of  mem- 
bership 
required 
to  estab- 
lish Utie 
to  benefit. 

Days  at 
begin- 
Ding  of 
disabiUty 
for  which 
benefit  is 
not  paid. 

Days  Of 
disability 
necessary 
toenUUe 
members 
to  benefit. 

Benefit 
week. 

Limit  of  period. 

427 

165 

88 
60 

65 

150 
115 
86 
298 
421 
796 
271 
315 
212 
1,230 

180 

550 
112 
113 
200 
625 
65 

% 

60 
63 

320 
39 

635 
19 
51 

1,040 

597 

300 

425 

2,700 

1,400 

}    ^ 
165 

}3,210 

432 
1,000 

450 

350 

478 

92 

428 

Pavers  and  rammers — 
Pavers  and  rammers 

Photo-engravers 

Plasterers 

429 

430 

431 

432 

Plate  printers 

433 

Plate  Drlnters 

434 

Plnrabers 

"••••■•■■• 

435 

Printing  pressmen 

Printing  pressmen 

Printing  pressmen 

Printing  pressmen 

Railway  conductors 

Railway  e  m  p  1 0  y  e  e  s 

(street  and  electric). 
RaUway  em  p  1 0  y  ees 

(street  and  electric). 

Roofers,  composition 

Sbipwnghts,  etc 

Stage  employees 

Steam  fitters 

*■•■•»•■•■ 

436 

437 

438 

430 

440 

441 

442 

443 

444 

445 

446 

Steam  fitters 

447 

Steam  fitters 

448 

Steam  fitters 

449 

Btenm  fitters        

460 

Stereotypers,  etc 

Stereotypers,  etc 

Stereotypers,  etc , . 

Stereot3rpers,  etc 

Stereotypers,  etc 

Stereotypers,  etc 

Tailors 

451 

462 

463 

454 

465 



456 

457 

Tailors 

468 

Teamsters 

469 

Teamsters 

460 

Teamsters 

461 

Teamsters 

462 

Teamsters....... 

463 

Textile  workers  (loom 

••••••••■• 

464 

flzers) 

Textile  workers  (weav- 
ers). 

Textile  workers  (weav- 

465 

466 

ers) 

Tile  lavers 

467 

TvDoeraDhical 

468 

TvDOEraDhlcal ....     .  . 

469 

TvnoR&nhlfiiil 

470 

TvTMMFT&Dhloal 

471 

Typographical 

1  For  Journeymen. 

*  For  advanced  apprentices. 

*  Six  months  if  admitted  on  tzansfer. 
«$1  per  member. 

*  50  cents  per  member. 

*  Not  reported. 
't2  per  member. 

*  For  membership  of  1  year  and  over. 

*  For  membership  under  1  year. 
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BENEFIT  FUNDS  DURING  THE  YEABr-Oontinued. 


OV  XOAXK  OW 


OVZ«T— Con  tinned. 


Temporary  dlsabUlty 
benefit. 

Death  benefit. 

Other  benefits. 

Num- 
ber of 
per- 
sons 
le- 
oeiv- 

Amoont  paid. 

Length 
of  mem- 
bership 
xequired 
to  estab- 
lish title 
to  benefit. 

Benefit. 

Num- 
ber of 
deaths. 

Amount  paid. 

Benefit. 

Amount  paid. 

Fund 

Total. 

Aver- 
age 
per 
mem- 
ber of 
ftind. 

Total. 

aee 
per 
mem- 
ber of 
fund. 

Total 

Aver- 
age 
per 
mem- 
ber of 
fund 

num- 
ber. 

6  mos... 
Atonoe. 
Omos... 

lyr 

Atonoe. 
lyr.«.... 
Omos... 
Omos... 
Atonoe. 

lyr 

Atonoe. 
At  onoe. 
Atonoe. 
At  onoe. 

lyr 

6  mos. . . 
Omos... 
Atonoe. 
Atonoe. 
At  onoe. 
6  mos. . . 

lyr 

Omos... 
At  once. 
6  mos. . . 
Atonoe. 
Omos... 

lyr 

omos... 
8  mos... 

Omos... 

8  mos... 
Omos... 
8  mos. . . 
8  mos. . . 
Atonoe. 

Omos... 

12wks.. 

20wks. . 

Atonoe. 
Atonoe. 

Omos... 

GO  days . 
Omos... 
lyr 

875.00 

75.00 

60.00 

(    150.00 

\  >25.00 

50.00 

100.00 

75.00 

126.00 

125.00 

76.00 

100.00 

50.00 

100.00 

75.00 

100.00 

100.00 
100.00 
200.00 
200.00 
40.00 
100.00 

15a  00 

60.00 
125.00 

f  » 75.00 

\  •85.00 

75.00 

100.00 

100.00 

100.00 

100.00 

1   "50.00 

\  •25.00 

40.00 

/  »60.00 
\  "40.00 

(*) 

100.00 

f  "800. 00 

U260.00 

M200.00 

»160.00 

M 100. 00 

»»75.00 

»60.00 

800.00 

100.00 

100.00 

427 

428 

1 
2 

850.00 
100.00 

10.88 
1.82 

420 

> 

430 

1 

431 

*•••«• 

432 

1 
2 
8 
4 
8 
2 
5 
8 

2 

7 
8 

75.00 
575.00 
225.00 
1,574.00 
875.00 
250.00 
875.00 
800.00 

100.00 

700.00 
225.00 

.88 
2.00 

.58 
2.00 
1.38 

.70 
1.77 

.66 

.50 

1.27 
2.01 

433 

434 

435 

436 

487 

438 

439 

440 

441 

442 

448 

444 

1 
8 
2 
17 
2 

150.00 
300.00 
200.00 
8,400.00 
400.00 

i.66' 

.57 
3.08 

446 

440 

447 

448 

■  ■  •  «  ■  * 

8.05 

440 

450 

2 
8 

200.00 
460.00 

3.17 
1.41 

451 

462 

453 

11 

1,875.00 

2.17 

464 

456 

4 

10 

GO 

2 

1 

45.00 

1,235.00 

1,060.00 

400.00 

1,000.00 

0,000.00 

200.00 

60.00 

1.00 

1.10 

1.70 
1.83 
2.85 
2.50 
.14 
2.00 

460 

457 

468 

459 

460 

461 

403 

\ 

468 

22 

10 

2 
5 

40.00 

1,060.00 

2,870.00 
2,200.00 

2,460.00 

000.00 
600.00 

'*.*26 

.83 

0.00 
2.20 

5.44 

1.71 
1.06 

/ 

404 

406 

468 

467 

468 

• 

460 

470 

471 

M  For  those  paying 
"  For  those  paying 
M  For  membership 
»  For  membership 
M  For  membership 

V  For  membership 
»  For  membership 

V  For  membership 
M  For  memltership 


15  oants  per  week  dues. 
10  oehts  per  week  dues, 
of  6  years  and  over, 
of  5  and  under  6  years, 
of  4  and  under  5  years, 
of  3  and  under  4  years, 
of  2  and  under  3  vears. 
of  1  year  and  under  2  years, 
of  6  months  and  under  1  year. 
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BEPOBT  OF  THE  G0MMI66I0NEB  OF  LABOB. 


Table  II.— BENEFITS  PAID  BY  LOCAL  LABOR  UNION 

F.— Fmn>S  PATXBTO  BEHXnTB  OV  AOOOXnTT  OP 


Union. 

Mem- 
ber- 
ship 
at 
end 
of 

year. 

1,686 

213 

1,325 

42 

200 

Temporary  disability  benefit. 

Fund 
num- 
ber. 

Length 
of  mem- 
bership 
required 
to  estab- 
lish title 
to  benefit. 

Days  at 
bei;ln- 
nlng  of 
disabiUty 
for  which 
benefit  is 
not  paid. 

Days  of 
disability 
necessary 
to  entitle 
members 
to  benefit 

• 

Benefit 
week. 

Limit  of  period. 

472 

Typoeraphical 

473 

Typographical 

474 

Typographical 

476 

WfUl-paper  printers,  etc. 
Wood  workers 

476 

G.— FTnn>B  PATnro  behxfits  oxr  aooottitt  of  death  of  mbmbebs, 


477 

Mine  workers 

148 

806 

217 

130 

456 

92 

58 

175 

85 

225 

240 

148 

270 

• 

478 

Mine  workers 

479 

Mine  workers 

480 

Mine  workers 

481 

Mine  workers 

• 

482 

Mine  workers 

483 

Mine  workers 

484 

Mine  workers 

485 

Mine  workers 

486 

Mine  workers 

■ 

487 

Mine  workers 

• 

488 

Mine  workers 

489 

Mine  workers 

1  For  all  except  apprentices. 

*  For  apprentices. 

«  For  uembership  of  1  year  and  over. 

*  Not  reported. 

B  For  membership  of  6  months  and  under  1  year. 

*  For  death  of  member's  wife. 

'  For  death  of  children  under  16  years  of  age,  and  brother  or  sister  under  16  years,  of  unmarried  mem- 
ber, $18:  children  16  years  and  over.  $30;  mother  of  unmarried  member,  |50. 

*  For  death  of  children,  by  vote  of  the  local.  125  for  each  death. 

*  For  death  of  widowed  mother  or  widow  of  deceased  member. 

i>  For  death  of  children  under  14  years,  |15;  14  years  and  over  and  not  at  work  and  unmarried,  $35. 
11 81  per  member. 

iJ  For  death  of  member's  wife,  $1  per  member. 
i>  For  death  of  children  imder  14  years  of  age,  60  cents  per  member. 

^  For  death  of  children  under  3  years,  $15;  3  and  under  14  years,  $26;  14  years  and  over,  $60;  parents  of 
unmarried  member.  $75. 
u  For  death  of  children  tmder  3  years  of  age,  $16;  3  and  under  14  years,  $26;  14  years  and  over,  $60. 
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BENEFIT  FUNDS  DURING  THE  YEAIU-Continued. 

DXATH  OF  MXMBBKS  OVLT— Concluded. 


Temporary  dlnbUlty 
benefit. 

Death  benefit. 

Other  benefits. 

Num- 
ber'rf 
per- 
sons 
re- 
ceiv- 
ing. 

1 

Amount  paid. 

Length 
of  roem- 
hershfp 
required 
to  estab- 
lish title 
to  benefit. 

Benefit. 

Num- 
ber of 
deaths. 

Amount  paid 

Benefit. 

Amount  paid. 

Fund 

Total. 

Aver- 
age 
per 
mem- 
ber of 
fund. 

Total. 

Aver- 
age 
per 
mem- 
ber of 
ftind. 

Total 

Aver- 
age 
per 
mem- 
ber of 
fund. 

num- 
ber. 

lyr 

6mo8... 

Atonoe. 
Atonoe. 
6mo6... 

/|>286.00 
•100.00 

/  a56.00 
•30.00 
100.00 
100.00 
100.00 

,, 

16,047.00 
0) 

83.69 

472 

} 

473 

■"'"ii* 

'1*466.66* 

*i."66' 

i 

474 

475 

8 

300.00 

1.50 

476 

*' 

DEATH  OF  MBKBBBS'  WIVS8.  AVD  DEATH  OF  OTHBB  DBPEVDEXTTS. 


. 

Atonoe. 
Atonoe. 
At  once. 
Gmoe... 

Imo 

Imo 

150.00 
•50.00 

•50.00 

•50  00 

60  00 

•50.00 

B 

60.00 
•50  00 

(") 
60.00 
•50.00 

(») 
SO  on 

2 

1 
6 
6 
8 

$100.00 
60.00 

•125.00 
300.00 
400.00 

to.  68 
.34 
.84 
.37 
.50 

• 

477 

478 

'■>•■••»••«■« 

2 

100.00 

.46 

479 

. 

12 
1 

200.00 
133.00 

.02 
1.00 

480 

1 
0 
3 
8 
1 

70.00 
460.00 
160  00 
130.00 

50.00 

.50 
.99 
.33 
.29 
.64 

'•>«■■*•••••• 

481 

*•  •  •            ■  * 

« 

482 

8 

75  00 

.82 

Atonoe.  ■{    •56.00 

1 

4 
4 

60  00 
166  00 
400.00 

.86 
2  84 
2  29 

483 

At  onoe.' 
Atonoe. 
At  once. 
Atonoe. 
At  once. 
\t  once  " 

(") 
100  00 
•100.00 

(") 

50.00 
•50.00 

76.00 
•75.00 

76!.  00 
•76.00 

76.00 
•76.00 

(■) 
50.00 

•50  00 

484 

5 

116.00 

.66 

•  •        •  a 
■  •  •  a  • 

1 
2 

1 

60  00 
60.00 
75.00 

.69 
.50 
.33 

486 

•       •  •  • 

486 

3 
8 
2 
6 
2 

126.00 
226  00 
160.00 
105.00 
160.00 

.66 
.94 
.63 
.81 
1.01 

•  «••••       •■ 

487 

488 

7 

1 

202.60 
50.00 

1.37 
.19 

489 

■ 

'  "8 

i65.66 

'.61 

!•  For  death  of  children  unler  5  ye^rs  of  age,  115;  6  and  under  12  years.  820;  12  and  under  16  years,  $30; 
16  and  under  20  years,  and  mothe  or  sister  keeping  house  for  member,  $50. 

"  For  death  of  children  or  dependent  sistrr  or  orother  under  1  year  of  a^,  $16;  1  year  and  under  8 
yeanL  $35;  8  vears  and  under  21  years,  $50;  21  years  and  over,  and  also  'Impendent  parent,  $100. 

IS  For  deatn  of  children  under  6  years  of  age,  $20;  fB^her,  mother,  ari  otber  denendent  relatives,  $26; 
chttdren  6  and  under  16  years,  $30;  children  16  years  and  over,  $50. 

"  For  death  of  children  under  1  year  of  age,  $25;  1  and  under  5  years,  $30;  5  and  unaer  10  years,  $40; 
10  and  under  16  years,  $60;  female  members  of  family  16  years  of  age  and  ovn^  and  other  dependents,  $75. 

>•  For  death  of  children  under  1  year  of  age,  $20;  1  and  under  6  yeirj,  $30;  6  and  under  12  years,  $40; 
12  and  under  16  vears,  $50;  16  years  and  over,  and  dependent  father  or  mother  of  unmarried  member,  $75. 

^  For  death  of  children  under  1  year  of  age,  $22.50;  1  and  under  6  years,  $30;  6  and  under  12  3rears,  $37.50; 
12  and  imder  16  yean,  $52.50;  females  16  years  and  over,  and  mother,  sister,  or  female  relatives  keeping  house 
for  member,  $60. 

>•  For  death  of  children  under  1  year  of  age,  $10;  1  and  under  5  years,  $16;  5  and  under  10  years,  $20; 
10  and  under  16  years,  $25;  unmarried  females  16  years  and  over,  $30;  father,  mother  sister,  or  female 
relative  depending  on  or  keeping  house  for  member,  or  a  son  who  is  unable  to  work,  $35. 
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BEPOBT  OF   THE  COMMISSIONEB   OF  IiABOB. 


Table  D.— BENEFITS  PAID  BY  LOCAL  LABOR  UNION 

O.— FUBTDS  PATDra  BXHBFZT8  OV  AOOOmTT  OP  DEATH  OP  MXMBSB8,  DEATH 


Union. 

Mem- 
ber- 
ship 

at 
end 

of 
year. 

Temporary  disability  benefit. 

Fmid 
num- 
ber. 

Length 
of  mem- 
bership 
raquired 
to  estab- 
lish title 
to  benefit. 

Days  at 
begin- 
ning of 
disabiUty 
forwhioh 
benefit  is 
not  paid. 

Days  of 
disability 
necessary 
to  entitle 
members 
to  benefit. 

Benefit 
week. 

Lfanit  of  period. 

490 

Mine  workers 

62 

02 

156 

206 

460 

0) 
66 
126 
252 
120 
146 
880 

401 

Mine  workers 

492 

Mine  workers 

498 

Mine  workers 

404 

• 

Mine  workers 

406 

Mine  workers 

496 

Mine  workers 

407 

Mine  workers 

406 

Mine  workers 

400 

600 

Mine  workers 

601 

Mine  workers 

H.— pmrDS  PATnro  bshbpits  oh  aoooxjht  op  death 


602 

Brioklayers  and  masons. 
Brioklayers  and  masons. 
Coopers 

256 
26 

190 
26 

608 

604 

606 

Engineers,  steam. 

Federal   L.   U.   (curb- 
stone cutters) 

606 

1  For  death  of  member's  wlfs. 

*  For  death  of  chiidien  1  and  nnder  14  years  of  age,  816;  14  years  and  over,  $30. 

*  For  death  of  ohiidran  under  1  year  of  age,  810;  1  and  under  6  years,  816;  6  and  under  12  years,  820;  12 
and  under  16  years,  825;  16  years  and  over  and  unmarried,  860. 

*  Not  reported. 

*  For  death  of  children  12  years  of  age  and  under,  825;  over  12  years,  860;  father,  mother,  father-in- 
law,  or  mother-ln-iaw.  if  member  was  their  onlv  support,  850. 

*  For  death  of  cdilldran  under  1  jrear  of  age,  816;  l  and  under  3  years,  820;  3  and  under  7  years,  826;  7 
and  under  12  years,  830;  12  and  under  16  years,  836;  16  years  and  over,  846;  mother  or  sister  keeping  house 
for  unmarried  member,  850. 

'  For  death  of  children  under  3  years  of  age,  815;  3  and  under  7  years,  820;  7  and  under  12  years,  826;  12 
and  under  15  years,  830;  16  years  and  over,  Ii  unemployed,  876;  mother  or  sister  keeping  house  for  unmar- 
ried member,  860.  . 

■  60  cents  per  member. 

*  For  death  of  member's  wife,  26  cents  per  member. 


CHAPTEB  II. — ^LOCAL  LABOR   OBOANIZATIOK  FUITOS. 
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BENEFIT  FUNDS  DURING  THE  YEAIU-Contmued. 

OF  MSMBXBS'  WXVXS.  AVD  DXATK  OF  OTHXB  DSFBHDXVtS— Concluded. 


Temporary  disability 
iMneflt. 

Death  benefit. 

Other  benefits. 

Num- 
ber of 

peiw 

sons 

re- 
oeiv- 

Ixi«. 

Amount  paid. 

T^ength 
of  mem- 
berdiip 
required 
to  estab- 
lish title 
to  benefit. 

Benefit. 

Num- 
ber of 
deaths. 

Amount  paid. 

Benefit 

• 

Amount  paid. 

Fund 

TotaL 

Avei^ 
age 
per 
mem'- 
berof 
ftind. 

Totia. 

Ay«r^ 
age 
per 
mem- 
ber of 
fund. 

ToCtf. 

ATsr- 
age 

mem~* 
berof 
fund. 

mim- 
ber. 

At  onoe. 
At  onoe. 
At  onoe. 
At  onoe. 
At  onoe. 
8moe... 
At  onoe. 

Imo 

At  onoe. 
At  onoe. 
At  onoe. 
At  onoe. 

f    840.00 
180.00 

^«> 

160.00 
176.00 

176.00 

^U 

176.00 

(•) 
m 

Woo 

160.00 

(") 
60.00 
160.00 

i>60.00 
14  60.00 

(") 
100.00 
1100.00 

176.00 

(IT) 

11-1 

1 
1 
8 

840.00 
80.00 
00.00 

8a  77 

.68 

1.16 

400 

491 

1 
1 
2 
6 
2 
2 
10 
6 
5 
9 

16.00 
76.00 

200.00 
160.00 
16a  00 
166.00 
460.00 
876.00 
140.00 

.24 

.48 

40 

1.28 
.60 
.60 
.66 
.08 
.88 
.80 

408 

404 

1 

20.00 

.26 

406 

1 

76.00 

1.16 

400 

2 

1 
1 
2 
1 
1 
9 
2 

80.00 

60.00 

6a  00 

20.00 

188.00 

114.00 

100.00 

200.00 

.46 
.40 
.40 
.16 
.66 
.46 
.68 
1.07 

407 

408 

408 

4 
4 
1 
8 

4 

80.00 

8oaoo 

76.00 
180.00 
880.00 

.67 

2.07 

.62 

.00 

2.88 

800 

'•••••••••••• 

• 

601 

1 

OF  MXMBXBS  AVD  DEATH  OF  MUMBBBB*  WZVS8. 


At  onoe. 
At  onoe. 
80  days.. 
At  onoe. 
Omoe... 

/  8100.00 
\  176.00 

160.00 

60.00 

126.00 

(") 

8400.00 

81.67 

602 

*  ■'26.66* 

'i.*66' 

608 

876.00 

100.00 

60.00 

"i.'07' 
.68 
2.00 

604 

606 

oaoo 

46.00 

"i.*66* 

.60 

606 

1*  For  death  of  mother,  sister,  or  daus^ler  acting  as  housekeeper,  or  mother  where  father  Is  forbidden  to 
join  looal,  26  cents  per  member. 

u  For  death  of  children  under  10  years  of  age,  816;  10  and  under  16  years,  826;  16  and  under  21  years,  886; 
mother  of  unmarried  member,  860. 

i>  For  death  of  children  under  1  year  of  age,  810;  1  and  under  10  years,  816;  10  and  under  16  years,  826; 
16  vears  and  over,  860. 

1*  And  26  cents  per  member. 

14  For  death  of  member's  wife;  and  26  cents  per  member. 

u  For  death  of  children  under  1  year  of  age,  816;  1  and  under  6  years,  820;  0  and  under  16  years,  and 
dependent  parents,  826. 

1*  For  death  of  children  under  1  year  of  age,  816;  1  and  under  10  years,  820;  10  years  and  over,  86a 

1'  For  death  of  children  under  1  jrear  of  a«e,  816;  1  and  under  8  years,  826;  8  years  and  oyer,  VSO. 

U81  per  member;  funeral  enenses  only  during  first  part  of  year. 

1*  For  death  of  member's  wife,  60  cents  per  member. 

s>  For  death  of  children,  26  cents  per  member. 

S181  per  member. 
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BEPOBT  OF  THE  COMMISSIONEB  OF  lABOB. 


Table  II.— BENEFITS  PAID  BY  LOCAL  LABOR  UNION 
B.— FinrDs  PATDra  bsnbiits  oxr  AoooxnrT  of  dbath 


Union. 

Mem- 
ship 

at 
end 

of 
year. 

« 

• 

Temporary  disability  benefit. 

Fmid 
num- 
ber. 

Length 
of  mem- 
bership 
required 
to  estab- 
lish title 
to  benefit 

Days  at 
begin- 
ning of 
disability 
forwhinn 
benefit  is 
not  paid. 

Bays  of 
disability 
necessary 
to  entitle 
members 
to  benefit 

Benefit 
week. 

Limit  of  period. 

607 

Hatters 

230 

198 

36 

1,090 

2,247 

260 

307 

280 

}  610 

34 

506 

JBine  ^wr^yf g wr^i .,,.,.,.,,, 

609 

Min«>  workers 

510 

Holders 

511 

Mnfficians ,.,... 

512 

Slate  workers 

.............#. .•..•••..•• 

513 

Slate  workers 

514 

Stage  employees 

Textile  workers  (loom 

515 

«•••«••■•* 

516 

nxers,  etc.) 

Typoeraphlcal 

I.— MISCBLLABBOXrS  OBOT7P,  PAY- 


517 
618 
510 

520 


521 


522 
523 
524 

525 


Bakers 

Bakers 

Brewery  workmen 

Engineers,  locomotive.. 


Lace  operatives. 


Lithographers. 
Lithographers . 
Lithographers. 


Mlneworkeis. 


1,121 
560 
240 

80 


48 


144 
64 
19 

475 


At  once. 


6mo8. 


At  onoe. 
8mo8... 
6mo8... 

3mo8... 


None. 


None. 
7 
7 

None. 


Over  7 


Over  7 
Over  7 


["iiaoo 
M4aoo 
M2aoo 


7.00 


5.00 

moo 

«5.00 
••1.00 
".50 
W5.00 
"2.50 


1  wk.  for  1  disabUity  u  . 
lyr.  forldlsabiUtyu.. 
lyr.  fori  disability  ».. 


12  wks.  In  1  jT. 


13wks.  inl  yr. 

12  wks 

13  wks.  in  lyr. 

Iwk.w 

Iwk.w 

25wks.u 

25wk8.tt 


1  For  membershljp  of  00  days  and  over. 

*  For  membership  of  60  and  under  00  days. 
B  For  membership  of  30  and  under  60  days. 

*  For  death  of  member's  wife. 

*  SI  per  member. 

*  For  death  of  member's  wife,  50  cents  per  member. 
'  For  death  of  member's  wife;  once  only. 

*  For  unemplojrment;  per  week;  allowed  after  membership  of  0  months. 
*50 cents  per  member. 

^  For  unemployment;  per  week;  allowed  after  membership  of  1  year, 
u  Fhst  period, 
'--vper  month:  second  period. 

V  Second  period. 

><  Per  month;  third  period. 

»  Third  period. 

MFor  permanent  disability;  per  month;  allowed  after  admission  to  membership. 

I'  For  membership  of  5  years  and  over. 

V  For  membership  of  8  and  under  6  jrears. 
»  For  membership  of  1  and  under  8  years. 

*  For  membership  of  6  months  and  under  1  year. 
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BENEFIT  FUNDS  DURING  THE  YEARr--Continued. 

OF  MBMBXBS  AVD  DXATH  OF  MXIIBEKS'  WXVXa-Cooduded. 


Temporary  disability 
benefit. 


Death  benefit. 


Other  benefits. 


Num- 
ber of 
per- 
sons 

PB- 

oelv- 
ing. 


Amoont  paid. 


Total. 


Avei^ 

per 
mem- 
ber of 
fiud. 


Length 
of  mem- 
bership 
required 
to  estab- 
lish Utle 
to  benefit. 


Benefit. 


1300.00 

>200  00 

aiOO  00 

«50.00 

6' 


[51 


60  00 
430  00 
100  00 
«60  00 
100.00 
«60.00 
100  00 
450  00 
100  00 
450  00 
100  00 
MOO.  00 
100  00 
T50  00 

70  00 
460.00 


Num- 
ber of 
deaths. 


} 


16 
0. 
1 
1 


8 


2 
2 
1 
2 


Amount  paid. 


Total. 


IGlbo.0O 


190.00 


700.00 


1,600.00 

460  00 

100  00 

50.00 


800.00 


200  00 

100  00 

70  00 

100.00 


Aver- 
age 

per 
mem- 
Iwrof 
ftind. 


Benefit. 


S3. 91 


1  00 


Amount  piUd. 


Total. 


Aver- 
age 
per 
mem- 
ber of 
fund. 


Fund 
num- 
ber. 


2  86 


IHO  BEHZFITS  AS  HTBIOATSI). 


607 

50S 
509 

510 
611 
512 
613 
614 
616 
616 


•13.00 

■3.50 

1*3.00 

»iaoo 

(») 

« 

i<3.00to9.00 

»iaoo 

(») 

I      *iaoo 

83,677.00 
806.00 
196.00 

12a  00 

13.19 
.56 
.83 

1.50 

617 

618 

Atonce. 

(•) 

4 

8468.00 

12.00 

619 

80 

4 

16 
8 

1919.34 

47.00 

345.00 
314.00 

111.49 

.96 

2.40 
4.91 

620 

6mo6... 

f"  1125. 00 

uioaoo 

W75.00 

»5aoo 

"7&00 

"6a  00 
»4aoo 

M2&00 

1 

12&00 

2.60 

621 

622 

saoo 

1.25 

623 

524 

176 

2, 17a  10 

4.57 

At  once. 

\      112.50 
\     4112. 50 

I  «2aoo 

4 
3 
7 

450.00 
337.50 
14a  00 

.95 
.71 
.29 

72a  00 

1.62 

625 

SI  For  death  of  member's  wife;  for  membership  of  5  years  and  over. 
'    s>  For  death  of  member's  wife;  for  membership  of  3  and  under  6  years. 

»  For  death  of  member's  wife;  for  membership  of  1  and  under  3  years. 

M  For  death  of  member's  wife:  for  membership  of  6  months  and  under  1  year. 

»  For  permanent  ^Usability ;  lump  sum  of  $100  if  a  member  6  years  and  over;  890  if  a  member  4  and 
under  5  years;  880  if  a  member  3  and  under  4  years;  170  if  a  member  2  and  under  3  years;  $60  if  a  member 
1  and  under  2  years;  $50  if  a  member  6  months  and  under  1  year;  none  allowed  until  after  membership  of  6 

months.  ^     ,.,      ,  i. 

»  For  unemployment;  per  week,  according  to  wages;  allowed  after  membership  of  2  months. 

B  For  unemployment;  per  week;  allowed  after  membership  of  3  months. 

» For  sickness.  ,    «.  ^  ._        ^  ^ 

•For  unemployment;  first  week,  86;  second  to  fourth  week,  $4  per  week;  fifth  to  tenth  week,  83  per 
week;  allowed  after  membership  of  6  months. 

»  First  period ;  17  years  of  age  and  over. 

u  First  period;  14  and  under  17  years  of  age. 

0  Second  period;  17  years  of  age  and  over. 

1  Second  period:  14  and  under  17  years  of  ago. 
M  For  death  of -enildren. 

•  For  permanent  disability;  per  month;  allowed  after  membership  of  3  months. 


266 


BEPOBT  OF  THE  COMMISSIONER  OF  LABOB. 


Table  II.— BENEFITS  PAID  BY  LOCAL  LABOR  UNION 

I^MIBOXZXAHEOUS  GROUP,  PATniQ 


Union. 

Mem- 
ber- 
ship 

at 
end 

of 
year. 

Temporary  disability  benefit 

Fund 
num- 
ber. 

Length 
of  mem- 
bership 
required 
to  estab- 
lish title 
to  benefit. 

Days  at 
begin- 
ning of 
disability 
for  which 
benefit  is 
not  paid. 

l5aysof 
disability 
necessary 
to  entitle 
members 
to  benefit. 

Benefit 

per 
week. 

• 
Lfanit  of  period. 

526 

Railway     employees 
(street  and  electric). 

RninnAm 

1,820 

870 
550 

6,500 

• 

S27 

6mo8... 

7 

Over  7 

/*K00 
\»8.00 

13wk8.inlyr.4 

p|/iiiiinip  ................ 

Bpinners 

13wks.lnlyr.* 

528 

530 

Textile  workers  (weav- 

530 

ers) 

Typoffraphlcal 

1  SI  per  member. 

•For  permanent  disability;  lump  sum;  for  loss  of  1  hand  at  or  above  the  wrist,  or  1  leg  at  or  above  the 
ankle,  50  cents  from  each  member;  for  loss  of  both  ejres,  both  hands  at  or  above  the  wrist,  or  both  legs  at 
or  above  the  ankle,  by  accident,  loss  to  ooour  within  00  days  of  accident,  SI  from  each  member;  allowed 
after  admission  to  membership. 

*  For  accident  on  duty;  first  period. 

*  First  period. 

*  For  accident  on  duty;  second  period. 

*  Second  period. 
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BENEFIT  FUNDS  DURING  THE  YEARr-Concluded. 

BXlfBllTS  AS  nTDICATBD— Concluded. 


Temporary  disability 
benefit. 

Death  benefit. 

Other  benefits. 

Num- 
ber of 
per- 
sons 
re- 
ceiv- 
ing. 

Amount  paid. 

Length 
of  mem- 
bership 
required 
to  estab- 
lish title 
to  benefit. 

Benefit. 

Num- 
ber of 
deaths. 

Amount  paid. 

Benefit. 

Amount  paid. 

Fund 

TotaL 

Avw^ 

per 
mem- 
ber of 
fund. 

Total. 

Aver- 

•«• 

per 

mem^ 

berof 

fund. 

Total. 

Aver- 
age 
per 
mem- 
ber of 
fund. 

num- 
ber. 

At  once. 

lyr 

At  once. 

lyr 

lyr 

(0 
/  96aoo 

\   '2&00 

;  loaoo 
\  '6aoo 
/    6aoo 

\  »26.00 

/  "8a 00 
\  "8aoo 

9 

1 
2 
2 

1 
2 

1 

911,776,00 

6a  00 
6a  00 

2oaoo 

6a  00 

loaoo 

2&00 
9,02L16 

99.00 

.14 
.14 
.36 
.09 
.29 
.07 
1.39 

\        "94.00 

1          *^^ 
I         113.00 

113.00 
»4.00 

626 

}" 

9184.35 

160 

9687.65 
267.06 

7a  00 

24,279.00 
18, 72a  00 

91.72 
.49 

.21 

3.74 
2.88 

687 
628 

639 

}    630 

'  For  death  of  member's  wile. 

*  For  unemployment;  per  week;  allowed  after  membership  of  6  months. 

*  For  unemployment;  per  week;  allowed  after  admission  to  membenhip. 

*  For  death  of  wife  or  husband  of  member. 

u  For  unemptovment;  per  week:  allowed  after  membership  of  1  year. 

u  In  good  standing  6  months  preceding  death. 

»  Not  reported. 

M  In  good  standing  under  6  months  preceding  death. 

i»  For  permanent  disability ;  per  week;  allowed  after  membership  of  1  year. 
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CHAPTER  in. 

sahboad  beuef  fxjvds. 

This  chapter  covers  data  from  50  relief  funds  connected  with  37 
railroad  systems.  Thirtynsix  of  these  funds  are  insurance  funds  to 
which  the  employees  contribute  all  or  a  part  of  the  revenues,  and  14 
are  pension  systems  maintained  entirely  by  the  employing  compa- 
nies. So  far  as  known  this  report  includes  all  but  one  large  railroad 
fund  and  a  few  very  small  ones  in  existence  in  1907.  A  brief  survey  of 
the  contents  of  this  chapter  is  given  under  two  general  captions — 
msurance  systems  and  pension  systems. 

INSURANCE  SYSTEMS. 

Oboanization. — Of  the  36  insurance  funds  investigated  10  only 
are  incorporated.  Out  of  approximately  500,000  eligible  employees 
300,000  are  members  of  the  funds.  Thirty-one  funds  pay  benefits 
for  temporary  and  6  for  permanent  disability,  34  for  death,  and  1 
for  superannuation.  Only  7  of  the  funds  were  in  existence  prior  to 
1880,  13  were  established  during  the  following  ten  years,  8  between 
1890  and  1900,  and  8  since  1900. 

Administration. — In  each  of  the  36  insurance  funds  there  is  a  man- 
aging board,  some  members  of  which  are  chosen  by  the  employees, 
and  claims  to  benefits  are  in  almost  every  instance  passed  upon  by 
these  boards.  Twenty-two  of  the  funds  are  managed  by  the  em- 
ployees alone,  and  14  by  the  employees  and  companies  jointly.  In 
each  of  the  14  managed  jointly  some  officer  of  the  company  is  a  super- 
vising officer  of  the  fund,  the  company  being  the  dominating  factor 
in  the  management  and  usually  taking  charge  of  the  funds,  guaran- 
teeing the  benefit  payments,  and  generally  making  substantial  con- 
tributions. In  a  few  of  the  22  funds  nominally  managed  by  the 
employees  there  is  evidence  that  the  company  exerts  quite  an  influ- 
ence. The  funds  of  25  associations  are  deposited  in  banks  subject 
to  checks  signed  by  one  or  more  of  the  administrative  officers.  In 
17  of  the  22  associations  managed  by  employees  the  officers  respon- 
sible for  the  safeguarding  of  the  funds  are  bonded. 

Conditions  of  Membebship. — In  33  of  the  insurance  funds  mem- 
bership is  optional.  The  maximum  age  for  admission  to  member- 
ship is  generally  the  same  as  the  company's  service  entrance  age 
limit.     In  18  funds  it  is  45  years;  in  four,  50;  in  one,  55;  in  three,  60, 
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while  the  remainder  do  notspecifyan  age  limit.  Eighteen  of  the  funds 
require  a  medical  examination  of  applicants,  and  9  others  require 
that  the  applicant  be  ''in  good  health."  Three  funds  exclude  colored 
employees,  and  3  others  persons  engaged  with  the  rolling  stock  or 
as  track  employeest  In  10  funds  persons  leaving  the  service  forfeit 
membership.  All  other  funds  permit  members  leaving  the  service 
to  retain  either  full  membership  or  a  right  to  the  natural  death 
benefiti  that  is,  benefit  for  death  from  natural  causes.  Eight  funds, 
managed  jointly,  contain  in  their  applications  for  ^"^mbership  or  in 
their  constitutions  a  provision  releasing  the  fund^^  rrom  all  claims  for 
benefits  whenever  a  suit  for  damages  is  brought  ..gainst  the  employ- 
ing company.  In  these  funds  the  companies  make  contributions  as 
follows:  One  company  duplicates  the  employees'  contributions;  one 
contributes  20  per 'cent  as  much  as  the  employees;  three,  15  per 
cent;  one,  10  percent;  one,  2  oer  cent;  and  one, less  than  1  per  cent. 
Fees,  Dues,  and  Assfssments. — ^The  insurance  funds  depend 
ior  theLv  maintenance  chiefly  upon  the  regular  contributions  of  the 
members,  but  most  of  them  have  constitutional  provisions  for  per 
capita  assessments  to  meet  deficiencies.  As  already  stated,  8  of  the 
funds  managed  jointly  receive  yearly  contributions  from  the  com- 
panies involved,  and  the  necessary  clerical  assistance,  etc.,  for  several 
others  is  largely  furnished  by  the  companies.  Six  funds  controlled  by 
the  employees  also  receive  contributions  from  the  employing  com- 
panies. Nineteen  of  the  funds  managed  by  employees  and  4  of 
those  managed  jointly  impose  an  entrance  fee,  usually  a  small  one, 
exceeding  $2  in  5  cases  only.  Thirteen  funds  require  a  stated  rein- 
statement fee.  The  dues  are  based  on  the  benefits  paid,  the  monthly 
earnings,  or  the  hazard  of  the  occupations.  Dues  and  assessments  are 
usually  paid  in  advance,  deducted  from  the  pay  of  employees.  Seven 
funds,  in  addition  to  the  regular  benefits  provided,  have  optional 
additional  death  benefits,  which  members  may  secure  by  paying  addi- 
tional dues.  Another  source  of  income  is  interest  earned  by  surplus 
and  invested  funds.  Eleven  funds  received  from  this  source  amounts 
ranging  from  $1,000  to  $60,000  and  14  others  smaller  amounts.  In 
9  of  the  funds  managed  jointly  and  in  1  managed  by  the  employees 
only,  members  are  not  required  to  pay  dues  when  disabled  ujiless 
their  wages  continue.  In  all  of  the  funds  members  are  not  entitled 
to  benefits  if  in  arrears  for  dues  or  assessments  and  are  usually 
dropped  from  membership  after  two  or  three  months.  In  8  of  the 
14  funds  managed  jointly,  members  leaving  the  service  are  reim- 
bursed for  that  part  of  their  contribution,  paid  in  advance,  for  which 
the  period  has  not  expired.  While  the  accounts  generally  are  care- 
fully audited,  an  actuarial  examination  of  the  conditions  of  the 
funds  has  been  made  in  two  associations  only,  and  there  is  no  provi- 
sion for  such  examination  in  the  rules  and  regulations  of  the  others. 
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TfiMFoaABT  DiSABUjTY  BENEFIT. — ^Thirty-one  funds  pay  benefit 
for  temporary  disability,  including  2  which  pay  for  disability  caused 
by  accident  only.  The  payments  range  from  $2.50  to  $20  per  week, 
the  larger  payments  being  usually  for  accidents.  The  periods  during 
which  benefit  payments  may  continue  range  from  six  to  fifty-two 
weeks  in  one  year.  In  9  funds  payments  are  continued  as  long  as 
the  disability  lasts;  in  all  but  2  of  these,  however,  payments  for 
the  continued  indefinite  period,  after  the  first  52  weeks,  are  at  half 
the  original  rates,  ranging  from  $1.40  to  $8.75  per  week.  This 
unlimited  period  makes  of  these  payments,  in  effect,  a  permanent 
disability  benefit. 

There  is  some  variation  as  to  the  time  of  beginning  benefits,  but 
in  the  majority  of  funds  no  payment  is  made  for  the  first  week  of  a 
disability  caused  by  sickness  or  by  accident  while  not  on  duty,  while 
for  those  caused  by  an  accident  on  duty  the  payments  begin  with 
the  disability.  Members  are  entitled  to  benefits  as  soon  as  they  are 
admitted  to  membership  in  all  funds  managed  jointly,  but  in  7  of 
those  managed  by  the  employees  only  a  membership  ranging  from 
one  to  six  months  is  required. 

Beneficiaries  are  uisually  visited  once  each  week  by  a  sick  com- 
mittee and  must  furnish  a  doctor's  certificate  as  often  as  required. 
Benefits  are  forfeited  when  a  disability  is  caused  or  prolonged  by 
carelessness,  intemperance,  immorality,  or  unlawful  conduct.  It  is 
customary  to  allow  persons  who  have  exhausted  the  maximum  period 
of  temporary  disability  benefit  to  retain  membership  entitling  them  to 
whatever  death  benefit  the  fund  provides,  until,  under  the  regula- 
tions, they  may  be  restored  to  full  benefit  privileges. 

Based  on  the  mean  membership  (including  certain  members  in  6 
funds,  number  not  reported,  who  are  entitled  to  death  benefits  but 
not  to  disability  benefits)  during  the  year,  in  the  31  funds  paying 
disability  benefits,  the  expenditure  for  temporary  and  permanent  dis- 
ability benefits  combined  was  $5.61  per  member.  The  mean  mem- 
bership during  the  year  is  an  average  of  the  membership  at  the 
be^nning  and  at  the  end  of  the  year.  This  mean  membership  is  not 
entirely  satisfactory  for  the  railroad  funds  because  of  the  fluctuating 
membership  during  the  year,  but  more  complete  data  as  to  member- 
ship generally  were  not  obtainable. 

Death  BsNEFrr. — Of  the  34  funds  paying  death  benefits,  17  pay 
sums  ranging  from  $50  to  $400.  The  remaining  17  pay  regular  benefits 
with  a  maximum  of  from  $1,000  to  $3,000,  and  of  these,  7,  in  all 
of  which  the  company  has  a  controlling  interest,  have  optional 
additional  death  benefits  for  which  additional  dues  are  paid.  The 
highest  total  insurance  which  may  be  taken  in  any  fund  is  $6,000.  The 
higher  amounts  are  restricted  to  members  with  the  higher  monthly 
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earnings.  Benefit  rights  usually  begin  with  admission  to  the  associa- 
tions, and  are  forfeited  if  death  is  due  to  carelessness,  intemperancei 
immorality,  or  unlawful  conduct.  Death  claims  are  as  a  rule  payar 
ble  on  verification  of  proof  of  death  and  in  most  cases  are  paid  within 
a  week.  During  the  year  3,122  death  claims  were  paid,  averaging 
$588.  Based  on  the  mean  membership  during  the  year  in  the  34  funds 
paying  death  benefits,  the  expenditure  for  same  was  $5.80  per  member. 
The  death  rate  per  1,000  members  during  the  year  in  the  36  insurance 
funds,  including  the  2  not  paying  death  benefits,  was  9.9.  As  many 
of  the  funds  are  small  and  as  reports  are  for  one  year  only,  this  rate 
must  be  used  with  caution.  It  is  given  as  suggestive  rather  than  con- 
clusive. 

Permanent  DisABiLirr  BBNEFrr. — Five  funds  pay  Imnp-sum 
benefits  for  various  permanent  disabiUties,  ranging  from  $100  to 
$6,400,  and  one  pays  a  monthly  benefit  of  $5.  As  already  stated,  in 
9  fimds,  including  one  which  pays  a  Imnp-sum  benefit,  as  an  alter- 
native, the  weekly  temporary  benefit  may  be  continued  as  long  as 
the  disability  lasts,  becoming  in  effect  a  permanent  disabihty  benefit. 

For  expenditure  per  member,  see  temporary  disabihty  benefit. 

Superannuation  Benefit. — One  fund  only  has  instituted  a 
superannuation  benefit,  a  description  of  which  is  found  on  pages  357 
and  358. 

Otheb  Benefit. — The  fimds  controlled  by  the  companies  and 
employees  jointly  usually  furnish  medical  and  surgical  treatment,  and 
artificial  Umbs  when  necessary. 

PENSION  SYSTEMS. 

The  14  pension  systems  are  entirely  maintained  and  controlled  by 
the  companies,  the  employees  not  contributing  to  them.  The  pro- 
visions of  the  systems  expressly  state,  moreover,  that  no  right  to 
retention  in  the  service  or  to  a  pension  allowance  is  conferred.  Twelve 
of  the  systems  were  instituted  in  the  period  1900-1907.  The  Balti- 
more and  Ohio  system,  a  feature  of  its  reUef  department,  was  the 
pioneer,  being  instituted  in  1884. 

The  pensions  are  as  a  rule  based  on  age  and  length  of  service,  monthly 
payments  for  life  being  made  usually  on  the  basis  of  1  per  cent  of  the 
average  monthly  pay  for  the  ten  years  next  preceding  retirement 
for  each  year  of  service.  The  majority  of  the  companies  put  aside, 
annually,  a  stated  sum  for  pension  allowances  and  provide  for  ratable 
reductions  in  the  payments  whenever  the  total  expenditures  exceed 
that  sum. 

In  most  of  the  systems  pensions  for  superannuation  are  granted  to 
employees  retired  at  65  or  70  years  of  age,  after  from  ten  to  thirty 
years  of  service,  and  for  incapacitation,  to  employees  from  60  to  69 
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jeara  of  age,  with  like  service.  The  employing  companies  have  so 
restricted  the  age  Umit  for  entering  their  service  that  the  usual 
maximum  age  is  now  45  years.  A  length  of  service  of  not  less  than 
fifteen  to  twenty-five  years  therefore  will  obtain  at  the  retirement 
ages.  Pensioners  are  usually  allowed  to  engage  i^  gainful  occupa** 
tioDB,  but  may  not  reenter  the  company's  service. 

A  total  of  $914,694.10  was  paid  to  4,612  persons  as  disabiUty  and 
old-age  pensions  during  the  year  by  the  systems  investigated.  Based 
on  the  number  of  employees  in  the  companies'  service  at  the  end  of 
the  year,  the  expenditure  per  employee  was  $1.96. 

Railroad  funds  not  paying  cash  benefits  but  limiting  their  benefits 
to  hospital  treatment  are  discussed  under  hospital  fimds,  Chapter  V 
of  this  report. 

A  series  of  four  tables  is  given  showing :        • 

Table  I. — ^Management  of  railroad  reUef  funds  and  year  of  insti- 
tution of  benefits. 

Table  II. — Contributions  of  and  benefits  to  members  of  railroad 
reUef  funds. 

Table  III. — Mean  membership  of  railroad  relief  funds,  total  benefit 
payments  during  year,  and  number  of  n^embers  to  or  on  accoimt  of 
whom  payments  were  made. 

Table  IV. — Death  rate  per  1,000  members  in  railroad  relief  funds. 
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Tablb  I.~MANAGEMENT   OF   RAILROAD    RELIEF   FUNDS   AND   YEAR 

OF  INSTITUTION  OF  BENEFITS. 


Fond 
num- 
ber. 


1 
2 


6 
6 
7 

8 

9 

10 

11 
12 

13 

14 

15 

16 

17 

18 

10 

20 

21 
22 

23 

24 

25 

26 
27 
28 

29 

80 
31 

82 
33 

84 
35 


87 
88 
80 
40 
41 


Name  of  fund. 


Ann  Arbor  R.  R.  Employees'  Relief  Anodation 

Atchison,  Topeka  and  Santa  Fe  Ry.  Co.,  Pension 
System  of  the. 

(Atlantic  Coast  Line  R.  R.  Co.)  Employees'  Mu- 
tual Relief  Association. 

Atlantic  Coast  Line  R..  R.  Co.,  Relief  Department 
of  the. 

Atlantic  Coast  Line  R.  R.  Co.,  Pension  Department. 

Baltimore  and  Ohio  R.  R.  Co.,  Relief  Department. . . 

Baltimore  and  Ohio  R.  R.  Co.,  Relief  Department, 
Pension  Feature.  * 

Boston  and  Albany  R.  R.  Relief  Association 

Boston  and  Albany  R.  R.  Relief  of  Division  No.  1  . . 

Boston  and  Albany  R.  R.  Trainmen's  Relief  Asso- 
ciation. 

Boston  and  Maine  R.  R.  Relief  Association 

Boston,  Revere  B^tch  and  Lynn  R.  R.  ReUef  Asso- 
ciation. 

Buffalo,  Rochester  and  Pittsburg  Ry.  Co.,  Pension 
System  of  the. 

Chicago  and  Northwestern  Ry.  Co.,  Pension  System 
of  the. 

Chicago,  Burlington  and  Quincy  R.  R.  Co.,  Relief 
Department  of  the. 

Chicago,  St.  Paul,  Minneapolis  and  Omaha  Ry.  Co., 
Pension  System  of  the. 

Cincinnati,  Hamilton  and  Dayton  Ry.  Co.,  Em- 
ployees' Mutual  Benefit  Association. 

Cleveland,  Cincinnati,  Chicago  and  St.  Louis  Ry. 
Mutual  Insurance  Association* 

Cleveland  Terminal  and  Valley  R.  R.  Co.,  Relief 
Department. 

Cleveland  Terminal  and  Valley  R.  R.  Co.,  ReUef 
Department,  Pension  Feature. 

Cumberland  Valley  R.  R.  Relief  Association 

(Delaware)  Lackawanna  (and  Western)  R.  R.  Em- 
ployees' Relief  Association.  M.  and  E.  Division. 

Delaware,  Lackawanna  and  Western  R.  R.  Co., 
Pension  System  of  the. 

Detroit  and  Mackinac  Ry.  Co.,  Employees'  Mutual 
Benefit  Association. 

Fonda,  Johnstown  and  Oloversvllle  R.  R.  Benefit 
Association. 

Hocking  Valley  Mutual  Benefit  Association 

Illinois  Central  R.  R.  Co.,  Pension  Department 

Lake  Shore  aud  Michigan  Southern  Ry.,  Mutual 
Benefit  Association,  Franklin  Division. 

Lake  Shore  and  Michigan  Southern  Ry.,  Mutual 
Relief  Association. 

LehlghVaUevR.R.  Relief  Fund 

Long  Island  R.  R.  Employees'  Mutual  Relief  Asso- 
ciation. 

Mahie  Central  R .  R .  Relief  Association 

(New  York,  PhUadelphia  and  Norfolk  R.  R.  Co.) 
Employees'  Mutual  Benefit  Association. 

Northern  Pacific  (Ry.)  Beneficial  Association 

(Northern  Pacific)  Railway  Employees'  Beneficial 
AssociatioD. 

Oregon  Short  Line  R.  R.  Co.,  Pension  System  of  the. 

Pennsylvania  R.  R.  Voluntary  Relief  Department 
(Lines  East  of  Pittsburg). 

(Pennsylvania  system)  Voluntary  Relief  Department 
of  the  Pennsylvania  Lines  West  of  Pittsburg. 

Pennsylvania  R.  R.  Pension  Department  (Lines 
East  of  Pittsburg). 

(Pennsylvania  system)  Pension  Department  of  the 
Pennsylvania  Lines  West  of  Pittsburg. 

(Pen  Marquette  R.  R.)  Railway  Men's  Rdief  Asso- 
ciation. 


For 

de- 

taUed 

de- 
scrip- 
tion. 


page- 


} 


284 

287 

280 

201 

296 
296 
801 

302 
304 
806 

306 
311 
313 

315 

316 

319 

820 

822 

824 

825 

825 
828 

829 

330 

832 

334 
337 
338 

840 

342 
344 

847 
349 

350 
862 

354 
355 

858 

360 

361 

361 


Man- 
aged 
bve^ 

Ublish- 
ment, 

employ- 
ees, or 

JolnUy. 


Emp. 
Estab. 

Emp. 

JolnUy. 

Estab. 

Jointly. 

Estab. 

Emp. 
Emp. 
Emp. 

Emp. 
Emp. 
Estab. 

Estab. 

Jointly. 

Estab. 

Emp. 

JolnUy. 

JolnUy. 

Estab. 

JolnUy. 
Emp. 

Estab. 

Emp. 

JolnUy. 

JolnUy. 

Estab. 

Emp. 

Emp. 

JolnUy. 
JolnUy. 

Emp. 
Emp. 

JolnUy. 
Emp. 

Estab. 
JolnUy. 

JoinUy. 

Estab. 

Estab. 

Emp. 


Year  benefit  was  insUtuted 
for— 


Tem- 
po- 
rary 
disa- 
bUity. 


1899 


1878 
1899 


1880 


1894 
1907 
1896 

1882 
1887 


1889 


Death. 


Par- 
ma* 
nent 
dtsap 
bUity. 


1890 


1878 
1800 


1880 


1894 
1007 
1806 

1882 
/1887 
V1905 


1880 


1878 


1805 


1889 
1901 


1806 
1004 
1876 
i870 


1878 
1886 

1887 
1801 


1005 


1886 
1880 


1006 


1878 
1860 
1895 


1889 


1899 
1907 

1878 


1008 
1884' 


1003 
1001 
1880 
1006 
1878 


Super- 
annu- 
aUon. 


1007 


1008 

issi 


1003 
1001 


1006 


1895 


1806 

10O4 

1876 

1870 

1860 

1878 
1886 

1887 
1801 

1882 


1886 
1889 


1006 


1002 


1876 
1001 


1860 


1805 


1008 


1001 


1008 


1000 
1001 


1003 
1000 


1000 
1001 


1  For  death  of  member's  wife. 
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Tablb  I.— management   OF   RAILROAD    RELIEF   FUNDS   AND   YEAR 

OF  INSTITUTION  OF  BENEFITS— Concluded. 


Name  of  fund. 

• 

For 

de- 
taUed 

de- 
scrip- 
tion, 

see 
page- 

Man- 
aged 

ta&ish- 
ment, 

employ- 
ees, or 

Jointly. 

Year  benefit  was  instituted 
for- 

Fund 
num- 
ber. 

Tem- 

po- 

rary 

dlsa- 

biUty. 

Death. 

1890 
1888 

Per- 
ma- 
nent 
disa- 
bility. 

Super- 
annu- 
ation. 

42 

Pere  Marquette  R.  R.,  Trackmen's  Benevolent  As- 
sociation of  the. 

Philadelphia  and  Reading  (Ry.  Go.)  Relief  Associa- 
tion. 

Philadelphia  and  Reading  Ry.  Co.,  Pension  System. 

Pullman  Conductors  and  Office  Men,  Voluntary 
Subscription  Fund  of. 

Southern  Pacific  R.  R.  Employees'  Mutual  Benefit 
Association,  Central  and. 

(Southern  Ry.)  Railroad  Employees'  Mutual  Relief 
Society,  of  Knoxville,  Tenn. 

Staten  Island  Rapid  Transit  R.  R.  Employees' 
Mutual  Benefit  Association. 

Union  Pacific  R.  R.  Co.,  Pension  System  of  the 

Williamsport  and  North  Branch  R.  R.  and  Eagles 
Mere  R.  R.  Mutual  Sick  and  Funeral  Benefit 
Association. 

363 

365 

370 
371 

372 

374 

377 

370 
380 

Emp. 

Jointly. 

Estab. 
Emp. 

Emp. 

Emp. 

Emp. 

Estab. 
Emp. 

1890 
1888 

43 

44 

1903 

1908 

45 

1883 
1887 

1905 
1880 
1883 
1887 

46 

• 

47 

48 

40 

1903 

1903 

50 

1907 

1907 
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Tablb  II.— contributions  OF  AND  BENEFITS 


Fund 

num. 

ber. 


1 
2 
3 
4 

6 

6 

7 

8 

9 

10 

11 

12 

13 

14 

IS 

16 

17 
18 
19 
20 

21 
22 

23 
24 
25 
26 
27 


Name  of  fond. 


Ann  Arbor  R.  R.  Employees'  Relief 
Association 

Atchison,  Topeka  and  Sante  Fe  Ry. 
Co.,  Pension  System  of  the. 

(Atlantic  Coast  Line  R.  R.  Co.)  Em- 
ployees' Mutual  Relief  Ass'n. 

AUantlo  Coast  Line  R.  R.  Co.,  Relief 
Department  of  the 

Atlantic  Coast  Line  R.  R.  Co.,  Pen- 
sion Department. 

Baltimore  and  Ohio  R.  R.  Co.,  Relief 
Department 

Baltimore  and  Ohio  R.  R.  Co.,  Relief 
Department.  Pension  Feature. 

Boston  and  Albany  R.  R.  Relief  As- 
sociation. 

Boston  and  Albany  R.  R.  Relief  of 
Division  No.  1. 

Boston  and  Albany  R.  R.  Trainmen's 
Relief  Association. 

Boston  and  Maine  R.  R.  Relief  Asso- 
ciation. 

Boston,  Revere  Beach  and  Lynn  R.  R. 
Relief  Association. 

Buffalo.  Rochester  and  Pittsburg  Ry. 
Co.,  Pension  System  of  the. 

Chicago  and  Northwestern  Ry.  Co., 
Pension  System  of  the. 

Chicagn,  Burlington  and  Quincy  R.  R. 
Co.,  Relief  Department  of  the 

Chicago,  St.  Paul,  Minneapolis  and 
Omaha  Ry.  Co.,  Pension  System  of 
the. 

Cincinnati ,  Hamilton  and  Dajrton  Ry. 
Co..£mploYees'Mutual  Benefit  Ass^n. 

Qeveland,  Cincinnati,  Chicago  and  St. 
Louis  Ry.  Mutual  Insurance  Ass'n. 

develand  Terminal  and  Valley  R.  R. 
Co.,  Relief  Department 

Cleyeiand  Terminal  and  Valley  R.  R. 
Ca,  Relief  Department,  Pension 
Feature. 

Cumberland  Valley  R.  R.  Relief  Asso- 
ciation  

(Delaware)  Lackawanna  (and  West- 
am)  R.  R.  Employees'  Relief  Ass'n, 
M.  and  E.  Division. 

Delaware.  Lackawanna  and  Western 
R.  R.  Co..  Pension  System  of  the. 

Detroit  and  Mackinac  Ry.  Co.,  Em- 
ployees' Mutual  Benefit  Association. 

Fonda,  Johnstown  and  QloversviUe  R. 
R.  Benefit  Association. 

Hocking  Valley  Mutual  Benefit  Asso* 
elation. 

Illinois  Central  R.  R.  Ck>.,  Pension  De- 
partment. 


For 
de- 
tailed 
de- 
8orli>- 
tion 
see 


} 


} 


284 

287 

280 

201 

205 

206 
301 

302 

304 

306 

308 

811 

813 

315 

316 
319 

320 
822 

324 
325 

825 
328 

329 
330 
332 
334 
337 


Contributions  of  memben. 


Entrance  fee. 


30. 50  to  |&  50 


Reinstate- 
ment fee. 


Dues  i>6r  year. 


^12.25 


1.00 

11.50 

2.00 to   4.Q0 

2.00 

LOO 


L50to  3.00 
LOO 


LOO 
.50 


LOO 
50to   2.00 


(*) 
(*) 


6.00 


LOO 


(*) 


8.00 


LOO 
■3.00 


(*) 


to.  50  to  2. 00 


/   1 13. 00  to  126. 40 
\     >4.20to 


8.40 


9.00 
»9.00to   45.00 


•9.00 to   60.00 


4.20 

3.00 

6.00  to   12.00 


6.00 


»9.00to   46.00 


12.00 and  24.00 


•9.00 to  oaoo 


6. 00  and  9.00 
6.00 


3. 00  to     9.00 
6.00 


I  For  accident. 
>  For  sickness. 

*  See  description  of  fbnd. 

*  Arreara  must  be  paid. 

*  For  optional  additional  dues  and  death  benefits,  see  description  of  fund. 

*  For  accident;  after  first  52  weeks. 

7  The  temporary  disability  benefit  may  be  continued  Indefinitely,  becoming  in  effect  a  permanent  disa- 
bility benefit 

8  Monthly  pension;  for  each  year  of  service  1  per  cent  of  the  average  monthly  pay  for  the  10  years  preced- 
ing retirement 

*  For  accident  on  duty;  after  first  52  weeks. 
!•  For  accident  on  duty. 

II  And  one  assessment  In  advance. 
1116  weeks  for  1  disability. 


OHAPTEB  in. — BAILBOAD  FUNDS. 


279 


TO  MEMBERS  OF  RAILROAD  RELIEF  FUNDS. 


Contribatlons 
of  members. 


Per  capita  as- 
sessment for 
fiscal  year. 


Benefit  paid  on  aoooont  of — 


Temporary  disability. 


Benefit  per  week. 


to.  10 


.80 


18.00 


(•) 


S&OOto   20.00 


' 


t&ootosiaoo 


{ 


3. 60  to 
•1.75  to 


&00 

17.50 
&75 


{ 


3. 00  to   15.00 
•1.50  to     7.50 


5.00 
6.00 
0.00 
0.00 
0.00 


Limit  of 
period  in 
one  year 
(weeks). 


{ 


152 
132 


16 

52 
Unlimited. 


52 
Unlimited. 


{ 


3.60  to   17.50 
» 1.75  to     8.75 


16. 00  and  10. 00 


{ 


3. 00 to  l&OO 
n.50to     7.50 


{ 


2.00 
5.00 
0.00 


8.00to     9.00 

7.00 

U2.50to   10.00 


10 
10 
13 
M32 
20 


(-) 


52 


»20 


52 
Unlimited. 


^] 


(") 


14 


20 


Death. 


11600.00  to  12,000.00 
1 100. 00 


125.00 
|«260.00  to  1,260.00 


ft  260.00  to  1,260.00 
u  500. 00  to  2, 600. 00 


} 


{ 


75.00 

6a  00 
6a  00 

1,000.00 

100.00 
U50.00 


|*30a00  to  1,500.00 


i50a  00  and  1,000.00 

50a  00  and  1,000.00 

•260. 00  to   1.260.00 
U50a  00  to  2,500.00 


} 


300.00 


50.00 

160.00 

26a  00  to  1,000.00 


Permanent 
disability. 


I  S250to<2,000 
(») 
16  per  month. 

(') 
(•) 


(0 


}• 


(•) 

(•) 
100  to    1,000 


} 


(•) 


125  to  1,000 

(•) 


Super- 
annua- 
tion. 


(») 


(•) 


(•) 


W 


(•) 


Fond 
num- 
ber. 


1 
2 

3 

4 
5 

6 
7 

8 

0 

10 

11 

12 

13 

14 

15 
10 

17 
18 

10 
20 

21 
22 

28 
24 
25 
26 
27 


u  For  death  of  member's  wife. 

i«  Monthly  pension;  for  each  year  of  servloe  2  percent  of  the  average  monthly  pay  for  the  10  years  preced- 
ing retirement. 

1*  After  first  52  weeks. 

1*52  weeks  for  sickness;  milimlted  for  accident. 

"  The  temporary  disability  benefit  may  be  continued  indefinitely,  becoming  in  effect  a  permanent  disa- 
bility benefit;  but  for  accidents  resulting  in  the  loss  of  hands  or  feet  lump  sums  varying  from  8800  to  80,400 
may  be  taken  in  place  of  the  unlimited  temporary  disability  benefit. 

o  For  any  one  accident. 

1*  Total  not  to  exceed  8100  In  1  year. 

*  Or  payment  of  arrears. 

a  00  working  days  In  1  year. 

»00  days  In  1  year. 
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tablb  n.— contributions  of  and  benefits  to 


Fund 
num- 
ber. 


28 


29 

30 
31 

32 
83 


84 
86 
86 

87 
88 


40 

41 
42 
43 
44 

45 
46 

47 

48 

40 
BO 


Name  of  fond. 


Lake  Shore  and  Michigan  Soathem 
Rv.  Mutual  Benefit  AsB'n,Franldln 
Division. 

Lake  Shore  and  Michigan  Southern 
Ry.  Mutual  Relief  Aasociation. 

Lehigh  Valley  R.  R.  Relief  Fund 

Long  Island  u.  R.  Employees'  Mutual 
Relief  Association. 

Maine  Central  R.  R.  Relief  Association. 

(New  York,  Philadel^ia  and  Norfolk 
R.  R.  Co.)  The  Employees'  Mutual 
Benefit  Association. 

Northern  Padflo  (Ry.)  Beneficial  As- 
sociation. 

(Northern  Padflo)  Raflway  Em- 
ployees'  Beneficial  Association 

Oregon  Short  Line  R.  R.  Co.,  Pen- 
sion System  of  the. 

Pennsylvania  R.  R.  Voluntary  Relief 
Department  (Lines  East  of  Pitts- 
burg)  


For 

de- 
taUed 

de- 
8orii>- 

tion 

see 
page— 


(Pennsylvaniasystam)  Voluntary  Re- 
lief Department  of  the  Pennsylvania 
Lines  west  of  Pittsburg 


I 


Pennsylvania  R.  R.  Pension  Depart- 
ment f  Lines  East  of  Pittsburg). 

(Pennsylvania  system)  Ptoalon  De- 
partment of  the  Pennsylvania 
Lines  West  of  Pittsburg. 

(Pere  Marquette  R.  R.)  Raflwaymen's 
Relief  Association 

Pere  Marquette  R.  R.,  Trackmen's 
Benevolent  Association  of  the. 

Philadelphia  and  Reading  (Ry.Co.) 
Relief  Association 

Philadelphia  and  Readhig  Ry.  Co., 
Pension  System. 

Pullman  Conductors  and  Office  Men, 
Voluntary  Subscription  Fund  of. 

Southern  Pacific  R.  R.  Employees' 
Mutual  Benefit  Association,  (Central 
and. 

(Southern  Ry.)  Railroad  Employees' 
Mutual  ReUef  Society,  of  Knoxvllle, 
Tenn. 

Staten  Island  Rapid  Transit  R.  R. 
Employees'  Mutual  Benefit  Asso- 
ciation   

Union  Pacific  R.  R.  Co.,  Pension  Sys- 
tem of  the. 

Wmiamsportand  North  Branch  R.  R. 
and  Eagles  Mere  R.  R.  Mutual  Sick 
and  Funeral  Benefit  Association. 


838 


340 

342 
344 

347 
340 


350 

352 
354 

355 

358 

360 
361 


\    361 
363 


) 


1 


870 
371 
372 

374 

877 

370 
380 


Contributions  of  mambeES. 


Bntraofie  fee. 


10.50 
*2.00 


$2. 00  and  4. 00 
1.00 


1.00  to  2.00 


2.00 
LOO 


Reinstate- 
ment fee. 


0) 


V 


00 


11.00  to 2. 00 


2.00 
1.25 


.10 
LOO 

2.00  to  6.00 


LOO 


(») 


(') 


LOO 


Does  per  ]rear. 


86.00 


|6.00to  12.00 
6. 00  and  12.00 


3. 00  to  24. 00 


12. 00  to  24. 00 


UO.OO  to  45.00 


MO.OO  to  46.00 


4. 00  to  22. 00 
4. 00  and  7.00 

»9.00  to  45.00 


12. 00  to  72. 00 


6.00  to  16.80 


6.00 


6.00 


1  Arrears  must  be  jmid. 

>  For  accident. 

s  And  one  assessment  in  advance. 

*  For  accident  on  duty. 

*  2  assessments  of  "  One  day's  wages  or  less,  in  no  case  to  exceed  83,"  each. 

*  For  every  working  day,  three-fourths  of  toe  amount  paid  by  member  at  last  assessment;  for  accident 
on  duty. 

T  0  months. 

>  And  for  two  vears,  for  every  working  day,  three-fourths  of  the  amount  paid  by  member  at  last 
ment;  for  death  from  accident  on  duty. 

•See  description  of  fund. 
M16  weeks  for  1  disability. 
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MEMBERS  OF  RAILROAD  RELIEF  FUNDS-<Ooncluded. 


Contribotlons 
of  mambexs. 

Benefit  paid  on  aoooont  of— 

Per  csplta  «•• 

Mflsmentfor 

flacalyear. 

Temporary  disability. 

Death. 

Pecmanent 
diaabUlty. 

Super- 

annu^ 

tion. 

Fond 
num- 

Benefit i>er  week. 

lilmltof 
period  in 
one  year 
(weeks). 

ber. 

>$8.00 

10 

$60.00 

•$166. 67  to  1,000. 00 

•60.00 
300. 00  to  400. 00 

1,000.00 
60.00 

76.00 

28 

S7. 60  and  $16. 00 
(*) 

^•\o.oo 

$800  and  $1,000 

29 

$4.60  to     0.00 
6.00 

»26 
Unlimited. 

80 

81 

82 

(») 

38 

84 

/       >10.00to20.00 
\        U6.00  to  10.00 

}unllmlted. 

(W) 

(") 
(■) 

(") 
(«) 

86 

(•) 

86 

f         43.60  to  17.60 

iM.  76  to  8. 76 

»2.80  to  14.00 

»1.40to7.00 

'         43.60  to  17.60 

w  1.75  to  8. 76 

1*2.80  to  14.00 

I         ■l.40to7.00 

62 
Unlimited. 

62 
Unlimited. 

62 
Unlimited. 

62 
Unlimited. 

U26O.OO  to  1,260.00 

r 

U280.00to  1,260. 00 

87 

. 

88 

89 

• 

40 

/         >6.00  to  16.00 

1        U6.00  to  10.00 

6.00 

/         43.60  to  17.60 
\        V2.80  to  14.00 

}      (~) 
0  and  13 

}       « 

60.00 
100. 00  and  300. 00 

»360.00  to  1,360.00 

41 

42 

43 

(") 

(") 

44 

9.00 

(•) 
l,000.00to3,000.00 

160. 00  to  300. 00 
1                     226.00 

46 

46 

4. 00  to  8. 00 
6.00 

Unlimited. 
1             10 

\                416 

(«) 

47 

6.60 

48 

Q*) 

0*) 

40 

6.00 

8 

100.00 

60 

• 

u  $4  per  week  for  first  and  after  fourteenth  week;  $8  for  second  to  fourteenth  week,  induslve. 

n  The  temporary  disability  benefit  may  be  'continued  Indefinitely,  becoming  In  effect  a  permanent 
disabfllty  benefit. 

u  For  sickness. 

M  Monthly  pmsion;  for  each  year  of  service  1  per  cent  of  the  average  monthly  pay  for  the  10  years  pre- 
ceding retlrament. 

»  For  optional  additional  dues  and  death  benefits,  see  description  of  fund. 

M  For  accident  on  duty;  after  first  62  weeks. 

^  For  sickness,  or  accident  off  duty. 

v  For  sickness,  or  accident  off  duty;  after  fint  62  weeks. 

■  Limited  for  one  year  to  $160  and  $200. 
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Table  III.— MEAN  MEMBERSHIP  OF  RAILROAD  RELIEF  FUNDS,  TOTAL 

OR  ON  ACCOUNT  OF  WHOM 


Fund 
num- 
ber. 


Name  of  ftmd. 


1 

2 

3 

4 

6 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 
24 
26 
26 
27 
28 
29 
80 
81 
82 


84 

86 

86 
87 
88 

89 
40 

41 
42 
48 
44 

46 
46 
47 
48 
40 
60 


Ann  Arbor  R.  R.  Employees*  Relief  Association 

Atchison,  Topeka  andlSante  Fe  Ry.  Co.,  Pension  Svstem  of  the 

(Atlantic  Coast  Line  R.  R.  Co.)  Employees'  Mutual  Relief  Association 

Atlantic  Coast  Line  R.  R.  Co.,  Relief  Department  of  the 

Atlantic  Coast  Line  R.  R.  Co.,  Pension  Department 

Baltimore  and  Ohio  R.  R.  Co.,  Relief  Department 

Baltimore  and  Ohio  R.  R.  Co.,  Relief  Denartment,  Pension  Feature 

Boston  and  Albany  R.  R.  Relief  Association 

Bostonand  Albany  R.R.  Relief  of  Division  No.  1 

Boston  and  Albany  R.  R.  Trainmen's  Relief  Association 

Boston  and  Maine  R.  R.  Relief  Association 

Boston,  Rev««  Beach  and  Lynn  R.  R.  Relief  Association 

Buffalo,  Rochester  and  Pittsbun  Ry.  Co.,  Pension  System  of  the 

Chicago  and  Northwestern  Ry.  Co.,  Pension  System  of  the 

Chicago,  Burlington  and  Quincy  R.  R.  Co.,  R^ef  Department  of  the 

Chicago,  St.  Paul.  Minneapolis  and  Omaha  Ry.  Co.,  Pension  System  of  the 

Cincinnati,  Hamilton  and  Dayton  Ry.  Co.,  Employees'  Mutual  Benefit  Ass'n. . . 

Cleveland,  Cincinnati,  Chicago  and  St.  Louis  Ry.  Mutual  Insurance  Ass'n 

Cleveland  Terminal  and  VaUey  R.  R.  Co.,  Relief  Department 

Cleveland  Terminal  and  Valley  R.  R.  Co.,  Relief  Department,  Pension  Feature. 

Cumberland  Valley  R.  R.  Relief  Association 

(Delaware)  Lackawanna  (and  Western)  R.  R.  Employees'  Relief  Ass'n,  M.  and 

E.  Division. 

Delaware,  Lackawanna  and  Western  R.  R.  Co.,  Pension  System  of  the 

Detroit  and  Mackinac  Ry.  Co.,  Employees'  Mutual  Benefit  Association 

Fonda,  Johnstown  and  Oloversviile  R.  R.  Benefit  Association 

Hocking  Vallev  Mutual  Benefit  Association 

Illinois  Central  R.  R.  Co.,  Pension  Department «. 

Lake  Shoreand  Michigan  Southern  Ry.  Mutual  Benefit  Ass'n,  Franklin  Division. 

Lake  Shore  and  Michigan  Southern  Ry.  Mutual  Relief  Association 

Lehigh  Valley  R.R.  Relief  Fund 

Long  Island  R.R.  Employees'  Mutual  Relief  Association 

Maine  Central  R.  R.  Relief  Association 

(New  York,  Philadelphia  and  Norfolk  R.  R.  Co.)  The  Employees'  Mutual 

Benefit  Ass'n. 

Northern  Pacific  (Ry.)  Beneficial  Association 

(Northern  Pacific)  Itailway  Employees'  Beneficial  Association 

Oregon  Short  Line  R.  R.  (3o.,  Pension  System  of  the 

Pennsylvania  R.  R.  Voluntarv  Relief  Department  (Lines  East  of  Pittsburg). . .. 
(Pennsylvania  system)  Voluntary  Relief  Department  of  the  Pennsylvania  Lines 

West  of  Pittsburg. 

Pennsylvania  R.  R.  Pension  Department  (Lines  East  of  Pittsburg) 

(Pennsylvania system)  Pension  Department  of  the  Pennsylvania  Lines  West  of 

Pittsburg. 

iPere  Marquette  R.  R.)  Railwaymen's  Relief  Association 
*ere  Marquette  R.  R.,  Trackmen's  Benevolent  Association  of  the 

Philadelphia  and  Reading  (Ky .  Co. )  Relief  Association 

Philadelphia  and  Reading  Kv.  Ck>.,  Pension  System 

Pullman  Conductors  and  Omoe  Men,  Voluntary  Subscription  Fund  of 

Southern  Pacific  R.  R.  Employees'  Mutual  Benefit  Association,  Central  and 

(Southern  Rv.)  Railroad  Employees'  Mutual  Relief  Society,  of  Knoxvllle,  Tenn. 

Staten  Island  Rapid  Transit  R.  R.  Employees'  Mutual  Benefit  Association 

Union  Pacific  R.  K.  Co.,  Pension  System  of  the 

Wllliamsport  and  North  Branch  R.  R.  and  Eagles  Mere  R.  R.  Mutual  Sick  and 
Funeral  Benefit  Association. 


For  de- 

Mean 

tailed 

mem- 

descrip- 

bership 

tion  see 

in  the 

page- 

fund. 

284 

741 

287 

289 

264 

291 

12,434 

295 

296 

53,635 

901 

302 

iis 

304 

66 

306 

41 

808 

2,028 

311 

333 

313 

316 

316 

24,037 

319 

320 

1,817 

322 

338 

324 

1,871 

325 

326 

1,646 

828 

231 

329 

880 

297 

332 

166 

334 

1,077 

337 

338 

102 

340 

6,398 

342 

7,765 

344 

6,047 

347 

1,748 

349 

118 

860 

35,800 

862 

60 

864 

^ "  •  •  •  •  • 

8A6 

97,238 

868 

87,268 

860 

361 

361 

188 

863 

243 

866 

20,217 

370 

871 

1,268 

372 

1,794 

374 

221 

377 

624 

379 

380 

60 

1  Included  in  superaiuiuation  benefit, 
s  Including  permanent  disability  benefit. 

*  The  temporary  disability  benefit  may  be  continued  indefinitely,  becoming  in  effect  a  permanent  dit* 
ability  benefit.    Amounts  so  paid  are  included  in  temporary  disability  benefit. 
« Included  in  number  pensioned  for  superannuation. 
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BENEFIT  PAYMENTS  DURING  YEAR,  AND  NUMBER  OP  MEMBERS  TO 
PAYMENTS  WERE  MADE. 


Aggregate  amount  of  benefiLts  paid  during  year  on  account  of— 


Temporary 
dlsabUity. 


$5,930.20 


1,438.00 
>  100, 638. 65 


'366,072.06 


491.20 
82.78 

202.20 
9,797.00 
1,058.00 


1 320, 37a  3d 


Death. 


1400.00 


25a  00 
58,641.00 


344,936.10 


50.00 

50.00 

19,000.00 

5oaoo 


184,815.14 


10,857.35 


'6,264.60 


6,711.18 
853.00 


2,464.00 

644.00 

4,845.31 


166.00 


57,176.45 

88.547.83 

5.704.00 

'828.00 


'608.70 


'884,035.58 
'355,460.95 


25,50a00 
7,211.00 
6,750.00 


4,2oaoo 


150.00 

15a  00 
ii,6oaoo 


100.00 

91,498.33 

•31.879.92 

23,500.00 

26,2Sa00 

5a  00 

13,902.65 


Pflfmanent 
dlsabiUty. 


31,100.00 
W&OO 


646.73 
1,^63.40 

2,ooaoo 


Superan- 
nuation. 


>$1,84L68 

'•i'iiaio 


'82,972.05 


5, 28a  58 
'89,330.87 


?} 


15, 48a  16 


0) 


595,633.58 
216,500.00 


1,418.75 

64a  85 

148,068.40 


'2,168.17 
8,313.11 


130.00 


5a  00 

loaoo 

148, 86a  00 


11,012.95 

16,000.00 

158.32 

2,475.00 


180.00 


(») 


40,158.85 
43, 38a  75 


0) 


'5,'82i'66 


2,113.15 


'772.25 


19, 54a  46 


'47, 12a  01 


TotaL 


'1,855.15 
84,084.46 


849, 84a  15 
122,786.70 


'68,181.47 


18,167.19 


37,430.20 

1,841.68 

1,968.00 

159,279.65 

8,8iai0 

711,00ai6 

82,972.95 

491.20 

82.78 

252.20 

28,797.00 

1,55a  00 

5, 83a  81 

80,330.87 

505,185.50 

3, 67a  55 

38,357.35 

7,211.00 

13,014.60 

772.25 

10,911.18 

853.00 

85,Q2ae2 
2,614.00 

704.00 
16,345.81 
47, 12a  01 

26a  00 
91, 49a  38 
89,05a  87 
62,047.83 
80,064.00 

878.00 

13,962.65 

60a70 

1,855.15 

1,518,753.62 

571,960.95 

890,000.00 

166,175.45 

1,46a  75 

74a  85 

291,4ia40 

68,181.47 

11,012.95 

laooaoo 

2, 82a  49 

5, 78a  11 
18, 98a  09 

8iaoo 


Number  of  memben  for  whom 
benefits  were  jwld  during  the 
year. 

Tem- 
porary 

dis- 
ability. 

Death. 

Perma- 
nent 
dl8- 

abiUty. 

Super- 
annua- 
tion. 

215 

4 

4 

20 
5 

ie* 

109 
8,911 

2 

.     181 

(*) 

»67 

16,401 

476 

i*) 

•444 

28 

2 

1 
1 

19 
5 

6 

(•) 

^41 

4 

•16 
•892 

■"V26' 

(•) 

184 

268 

33 
24 
10 

(•) 

(*) 

•7 

852 

14 

34 

0) 

•217 

71 

3 

1 
18 

23 

155 

(*) 

•240 

10 

'2 
93 
34 

76 

26 

1 

193 

2,150 

1.232 

195 

42 

29 

(•) 

•18 

67,702 

i,ii8 

858 

0) 

•2,141 
•758 

49 

1 

1 

261 

80 

8,443 

(*) 

•221 

...  .  ^ 

14 
•1 
11 

36 

211 

27 

61 

9 

...      ^ 

Fund 
num- 
ber. 


•  Including  number  pensioned  for  permanent  disability. 

•  Not  reported. 

•  Induded  In  temporary  disability  benefit. 

•  Including  the  monthly  allowance  for  deaths  which  ooouried  during  the  pnwiaaa  year. 


1 
2 
3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

10 

20 

21 

22 

28 
24 
25 
20 
27 


80 
81 
33 
33 

34 

86 
36 
87 
38 

30 
40 

41 
42 
43 
44 

45 
46 
47 
48 
40 
50 
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Tablb  it.— death  rate  PER  1,000  MEICBERS  IN  RAILROAD  RELIEF 

FUNDS. 

[Ab  many  funds  are  small  and  reports  are  tor  one  year  only,  tlMse  rates  are  elvea  as  sogsestiTS  rather  than 
oondiisi  ve,  and  should  be  used  with  caation.  The  mean  membership  is  the  averace  of  the  memberahlp 
at  the  beginning  and  at  the  end  of  the  year.    The  general  average  for  the  36  funds  is  9.9;  see  p.  374.] 


Fund 
num- 
ber. 


1 
8 

4 

6 
8 
9 
10 
11 
12 
15 
17 

18 

19 
21 
22 

24 

25 
26 
28 

29 
80 
81 
32 
33 

84 
85 
37 

38 

41 
42 
43 
46 

46 

47 

48 

50 


Name  of  fund. 


Ann  Arbor  R.  R.  Employees'  Relief  Association 

(Atlantlo  Coast  Line  K.  R.  Co.)  Employees'  Mutual  Relief  Asso- 
ciation  

Atlantic  Coast  Line  R.  R.  Co.,  Relief  Department  of  the 

Baltimore  and  Ohio  R.  R.  Co..  Relief  Deparcment  

Boston  and  Albany  R.  R.  Relief  Association 

Boston  and  Albany  R.  R.  Relief  of  Division  No.  1 

Boston  and  Albany  R.  R.  Trainmen's  Relief  Association 

Boston  and  Maine  R.  R.  Relief  Association 

Boston,  Revere  Beach  and  Lynn  R.  R.  Relief  Association 

Chicago,  Burlington  and  Quincy  R.  R.  Co.,  Relief  Department  of  the. 

Cincinnati,  Hamilton  and  Dayton  Ry.  Co.,  Employees'  Mutual 
Benefit  Association 

Cleveland,  Cincinnati,  Chicago  and  St.  Louis  Ry.  Mutual  Insurance 
Association 

Cleveland  Terminal  and  Valley  R.  R.  Co..  Relief  Department 

Cumberland  Valley  R.  R.  Relief  Association 

(Delaware)  Lackawanna  (and  Westem)  R.  R.  Employees'  Relief 
Association,  M.  and  E.  Division 

Detroit  and  Mackinac  Ry .  Co.,  Employees'  Mutual  Benefit  Associa- 
tion  

Fonda,  Johnstown  and  Gloversville  R.  R.  Benefit  Association 

Hocking  Valley  Mutual  Benefit  Association 

Lake  Shore  and  Michigan  Southern  Ry.  Mutual  Benefit  Association, 
Franklin  Division 

Lake  Shore  and  Michigan  Southern  Ry.  Mutual  RelittT  Association. 

Lehigh  Valley  R.R.  Relief  Fund 

Long  Island  R.  R.  Employees'  Mutual  Relief  AaKNriation 

Maine  Central  R.  R.  Relief  Association 

(N^w  York,  Philadelphia  and  Norfolk  R.  R.  Co.)  The  Emplojrees' 
Mutual  Benefit  Association 

Northern  Fadflc  (Ry.)  Beneficial  Association 

(Northern  Pacific)  Railway  Emplovees'  Beneficial  Association 

Pennsylvania  R.  R.  Voluntary  ReUef  Department  (Lines  East  of 
Pittsburg) 

(  Pennsylvania  system)  Voluntary  ReUef  Department  of  the  Penn- 
sylvania Lines  West  of  Pittsburg 

(Pere  Marquette  R.  R.)  Railwayman's  Relief  Association 

Pere  Marquette  R.  R.,  Trackmen's  Benevolent  Association  of  the. . 

PhOadelpnia  and  Readimr  (Ry.  Co.)  Relief  Association 

Pullman  Conductors  and  Office  Men,  Voluntary  Subscription  Fund 
of 

Southern  Pacific  R.  R.  Employees'  Mutual  Benefit  Association, 
Central  and .• 

(Southern  Ry.)  Railroad  Empiojrees'  Mutual  Relief  Society,  of 
Enoxville,  Tenn 

Staten  Island  Rapid  Transit  R.  R.  Employees'  Mutual  Benefit 
Association 

Willlamsport  and  North  Branch  R.  R.  and  Eagles  Mere  R.  R. 
MutualSick  and  Funeral  Benefit  Association 


For  de- 
tailed 
de- 
scrip- 
tion 

Mean 

Deaths 

Death 
rate 

mem* 
ber- 

during 

the 

per 
1,000 

see 
page- 

ship. 

year. 

mem- 
bers. 

284 

741 

4 

&40 

289 

264 

2 

7.58 

291 

12,434 

131 

ia54 

296 

58,535 

476 

&89 

802 
304 

113 
65 

1 

15.38 

806 

41 

1 

24.39 

806 

2,028 

19 

9.37 

811 

833 

5 

1&02 

316 

24,037 

201 

&36 

320 

1,817 

33 

1&16 

322 

338 

24 

71.01 

324 

1,371 

8 

5.84 

825 

1,546 

14 

9.06 

328 
830 

231 

297 

2 

6.78 

832 

165 

1 

6.06 

334 

1,077 

18 

16.71 

338 

102 

2 

19.61 

340 

6,398 

98 

14  54 

342 

7,755 

84 

438 

344 

6,047 

76 

12.57 

847 

1,748 

28 

16.02 

849 

118 

1 

8.47 

350 

35,300 

193 

&47 

852 
355 

.      59 
97,288 

1,113 

1L46 

358 

87,258 

858 

9.61 

361 

188 

&82 

363 

248 

412 

865 

20,217 

261 

12.91 

871 

1,268 

7.10 

372 

1,794 

14 

7.80 

874 

221 

452 

377 

524 

11 

20.99 

380 

60 

2 

38.83 

DESCRIPTION  OF  INDIVIDUAL  FUNDS. 


ANN  ABBOB  BAELBOAD  BKPLOYEBB'  BBLIBF  ASSOCIATION. 

This  is  a  mutual  insurance  association,  composed  of  employees  of 
the  Ann  Arbor  Railroad  Company,  and  is  incorporated.  The  num- 
ber of  employees  of  the  company  was  approximately  3,000,  and  the 
number  of  members  in  the  association  703  at  the  close  of  the  fiscal 
year  ending  December  31,  1906.  The  association  instituted  sick, 
accident,  and  death  benefits,  and  an  indemnity  for  the  loss  of  a  limb 
or  an  eye,  iii  1899.    The  office  is  in  Owosso,  Mich. 
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Administration. — ^The  fund  is  managed  by  the  employees.  Its 
affairs  are  admimstered  by  an  executive  board  of  11  members  elected 
annually  by  ballot,  from  among  whom  a  president  and  vice-president 
are  selected  by  the  board.  The  board  appoints  a  secretary-treasurer 
and  an  assistant  secretary-treasurer.  No  officer  of  the  association  is 
an  officer  of  the  company.  The  secretary-treasurer  is  under  $2;000 
bond.  The  funds  are  deposited  in  bank  and  disbursed  on  the  secre- 
tary-treasurer's check,  countersigned  by  the  president.  Accounts 
are  audited  bimonthly  by  an  auditing  committee.  Claims  are  passed 
upon  by  the  executive  board,  and  its  decision  is  final. 

Conditions  of  Membebship. — Persons  between  the  ages  of  18 
and  60;  employed  by  the  company,  are  eligible  to  membership  in 
the  association  if  in  good  physical  condition.  Membership  is  for- 
feited upon  leaving  the  employ  of  the  company. 

Fees,  Dubs,  and  Assessments. — ^There  are  no  entrance  or  rein- 
statement fees.  Dues  are  payable  monthly,  and  deducted  from  the 
members'  pay  as  far  as  possible.  These  dues  are  based  on  the 
amount  of  benefit  desired  if  in  the  sick  department  and  also  on  the 
nature  of  the  occupation  of  the  employee  if  in  the  accident  depart- 
ment. The  following  tables  show  Uie  various  rates  of  dues,  tempo- 
rary and  permanent  disability  benefits,  and  death  benefits  in  the  two 
departments: 

DUES  AND  BENEFITS  IN  THE  AOdDBNT  DEPARTMENT. 


Amount  of  benefits  to  which  entitled  In 

• 

case  of  aoddent. 

^ 

Lump- 

sum per- 

Lump- 

manent 

Dues 

sum  per- 

dlsabUlty 

Ooonpation. 

per 

WeeUy 

manent 

benefit 

year. 

tempo- 

dlsabiUty 

for  loss  of 

Death 

din^lty 

benefit 
tot  loss  of 

hands, 
feet,  or 

A^^w>w88 

benefit. 

benefit. 

hand, 

loot,  or 

eye. 

eyes,  or 

of  one 

hand  and 

one  foot. 

etc. 

SwltchxnMi 

126.20 
34.00 

87.00 
10.00 

8360.00 
1,000.00 

8700.00 
2,000.00 

8700.00 

Conductors,  freight 

2,000.00 

Train  men,  freixht 

22.80 
13.20 
19.20 

7.00 
5.00 
7.60 

360.00 

6oaoo 

750.00 

700.00 
1,000.00 
1,500.00* 

700.00 

Enginemea  ana  flymen 

1,000.00 

1,500.00 

26.40 

10.00 

1,000.00 

2,000.00 

2,000.00 

Shopmen 

7.44 

6.00 

600.00 

1,000.00 

1,000.00 

A^ 

9.36 

7.60 

600.00 

1,000.00 

1,000.00 

11.16 

7.60 

760.00 

1,600.00 

•1,500.00 

14.88 

10.00 

1,000.00 

2,000.00 

2,000.00 

Passenger  train  men,  porters,  and  baggagemen 

6.60 

5.00 

600.00 

1,000.00 

1,000.00 

9.00 

7.50 

600.00 

1,000.00 

1,000.00 

10.20 

7.60 

760.00 

1,600.00 

1,500.00 

18.20 

10.00 

1,000.00 

2,000.00 

2,000.00 

Section  men 

5.16 
6.00 

5.00 
6.00 

260.00 
600.00 

600.00 
1,000.00 

500.00 

1,000.00 

Conductofs.  uassenecr 

4.66 
6.72 

5.00 
7.60 

600.00 
760.00 

1,000.00 
1,500.00 

1,000.00 

^^^^am^a  v^^^  m^^i#B    jy^wM>^^*»»  r%  ^^*  «••■•••***■••*  ■  ••••■  *••••■••••  ■• 

1,600.00 

9.00 

10.00 

1,000.00 

2,000.00 

2,000.00 

Acents.  clerks,  and  onerators 

8.00 

6.00 

600.00 

1,000.00 

1,000.00 

^»^^y^PM^  1MVS   ^^WMA  4B«va    w^B4^A    ^^mr^^^  v^vr^^w  wa  •■■••■••■   ■■■•••*■•■••*•• 

4.08 

7.60 

600.00 

1,000.00 

1,000.00 

6.16 

laoo 

6oaoo 

1,000.00 

1,000.00 

4.44 

7.50 

76a  00 

i,6oaoo 

1,500.00 

6.00 

laoo 

1,000.00 

2,000.00 

2,000.00 
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DtJBS  AND  BENEFITS  IN  THE  8ICK  DEPARTMENT. 


Does. 


S4.ao  per  year. 
t6.00  per  year. 
18.40  per  year. 


Weekly 

temporary 

beDAfltln 

Death 

case  of 

benefit. 

Biokneaa. 

(•) 

SS.00 

tioaoo 

7.60 

100.00 

laoo 

100.00 

a  Members  are  not  iDsured  for  such  an  amount  that  weekly  benefit  would  exceed  weekly  wages. 

An  annual  assessment  of  not  to  exceed  10  cents  is  levied  on  each 
member  to  pay  expenses  of  the  annual  meeting.  Additional  income 
is  derived  from  interest. 

Members  in  arrears  for  monthly  dues  are  dropped  from  membership ; 
reinstatement  conditions  are  not  reported.  Members  leaving  the 
service  may  be  refunded  theu-  share  of  the  undivided  profits,  and 
such  share  of  their  contributions  as  may  be  due  them. 

Temfobabt  DiSABiLirr  Benefit. — Benefit  payments  are  made 
weekly  according  to  the  rates  shown  in  the  two  preceding  tables. 
No  benefit  is  paid  for  the  first  five  days  in  the  case  of  sickness 
lasting  less  than  35  days,  but  no  deduction  is  made  for  a  longer 
sickness  or  for  an  accident.  In  case  of  sickness  a  membership 
of  30  days  is  required,  but  in  case  of  accident  benefit  rights  begin 
at  once.  Benefits  continue  for  52  weeks  in  case  of  accident  and  32 
weeks  in  case  of  sickness.  A  beneficiary  must  furnish  a*  physician's 
certificate  as  often  as  required.  Benefits  are  forfeited  when  dis- 
ability is  due  to  intemperance,  carelessness,  or  venereal  disease. 
Membership  continues  after  the  maximum  periods  of  benefits  are 
exhausted,  but  conditions  governing  future  benefits  are  not  reported. 

During  the  fiscal  year  215  persons  received  temporary  disabihty 
benefits  in  261  cases,  aggregating  5,236  days  and  amounting  to 
$5,930.20.  Based  on  the  mean  membership  of  the  association 
during  the  fiscal  year,  the  expenditure  for  temporary  disability 
benefits  was  $8  for  each  member. 

Death  Benefit. — Death  benefits  are  paid  according  to  the  rates 
given  in  the  preceding  tables.  Benefit  rights  covering  cases  of 
death  from  natural  causes  begin  30  days  after  admission  to  asso- 
ciation; benefit  rights  covering  cases  of  death  by  accident  begin  at 
once.  Death  claims  are  payable  at  once,  but  from  5  to  10  days  are 
required  to  settle  the  claim.  Benefits  are  forfeited  if  death  is  the 
result  of  carelessness  on  the  part  of  the  member. 

The  number  of  death  claims  paid  during  the  fiscal  year  was  four, 
amounting  to  $400.  Based  on  the  mean  membership  of  the  asso- 
ciation during  the  fiscal  year  the  expenditure  for  death  benefits 
was  54  cents  for  each  member. 
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Fi&BMANENT  DiSABiLiTT  Bekeftt. — Permanent  disability  benefits 
are  paid  in  lump  sums,  as  shown  in  the  first  of  the  preceding  tables. 

Benefit  rights  begin  on  admission  to  the  association,  but  are  for-  * 
feited  if  disability  is  due  to  carelessness,  venereal  disease,  or  intem- 
perance.   Upon  the  payment  of  a  lump  sum  to  beneficiary  member- 
ship ceases. 

Four  persons  received  permanent  disability  benefits  during  the 
fiscal  year,  amoimting  to  $1,100.  Based  on  the  mean  membership 
of  the  association  during  the  fiscal  year  the  expenditure  for  perma- 
nent disability  was  $1.48  for  each  member. 

Membebship. — During  the  fiscal  year  ending  December  31,  1906, 
the  membership  of  the  association  was  as  follows:  In  good  standing 
at  beginning  of  year,  779;  admitted  during  the  year,  725;  lost  during 
year,  801 ;  in  good  standing  at  close  of  year,  703. 

The  causes  for  loss  of  members  during  the  year  were  as  follows: 
Discharge  from  company,  36;  voluntary  withdrawal  from  company, 
115;  withdrawal  from  association,  3;  death,  4;  retired  on  permanent 
disability,  4 ;  suspended,  force  reduced,  639. 

Receipts  and  Disbursements. — ^The  receipts  and  disbursements 
during  the  year  were  as  follows: 

RKCKIPT8. 

Gash  on  hand  at  beginning  of  year $4, 303. 60 

Dues 10, 575. 87 

AnesBments 77. 90 

Interest,  dividends,  etc 93. 44 

Total 15, 060. 81 

DI8BUB8EMENT8. 

Temporary  disability  benefits 5, 930. 20 

Permanent  disability  benefits 1, 100. 00 

Death  benefits 400. 00 

Salaries,  wages,  and  other  compensations 448. 33 

Other  administrative  expenses 276. 91 

Premiums  refunded 736. 98 

Cash  on  hand  at  end  of  fiscal  year 6, 158. 39 

Total 15, 050. 81 

PBKBION  BYSTBK  OF  THB   ATCHIBOK,  TOFEKA  AND   SANTA  FB 

RAILWAY  OOMFANY. 

This  system  was  instituted  January  1,  1907,  by  the  Atchison, 
Topeka  and  Santa  Fe  Railway  Company,  providing  for  pension  pay- 
ments for  permanent  disabihty  and  superannuation  for  its  officers  and 
employees.  The  fund  is  supported  by  the  company,  the  employees 
not  contributing  thereto.  The  provisions  of  the  fund  expressly 
reserve  the  right  at  any  time  ''to  terminate  the  pension  system  or 
any  pension  or  pensions  previously  allowed,  or  to  modify  the  pension 
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system  in  any  respect,  either  generaUy  or  in  its  application  to  any 
specific  case."  The  number  of  officers  and  employees  of  the  company 
.June  30,  1907,  was  55,000,  and  the  number  of  pensioners  36.  The 
office  is  in  Chicago,  HI. 

Administration. — ^The  affairs  of  the  system  are  administered  by  a 
board  of  pensions  of  five  members  who  are  appointed  by  the  president 
of  the  company.  The  board  elects  a  chairman  and  a  secretary  from  its 
membership.  The  existing  board  is  composed  of  the  second,  third, 
and  fourth  vice-presidents,  the  general  auditor,  and  the  general  at- 
torney. Claims  are  passed  upon  by  the  board  of  pensions,  and  there 
is  no  appeal  from  its  decision. 

Conditions  of  Employment. — ^There  is  no  specified  age  Umit  for 
entering  the  service  of  the  company,  but  no  person  taken  into  the 
service  after  December  31,  1906,  at  the  age  of  50  years  and  over 
shall  be  eligible  to  the  payment  of  a  pension.  Persons  leaving  the 
employ  of  the  company  lose  their  righte  to  pensions,  and  ''no  pension 
will  be  aUowed  or  paid  to  any  officer  or  employee  who  shall  make 
or  enforce  any  claim  against  the  company  for  damages  by  reason  of 
any  injury  or  accident  occurring  within  three  years  prior  to  the  date 
when  such  employee  shall  be  retired  or  leave  the  service." 

Permanent  Disability  Pension. — To  become  a  pensioner  a  person 
must  have  been  continuously  in  the  service  of  the  company  during 
15  or  more  years  next  preceding  his  retirement,  and  have  been  per- 
manently incapacitated  from  some  cause  incident  to  his  employ 
ment.  A  physical  examination  by  a  company  surgeon  is  required  at 
the  time  of  retirement,  but  not  afterward.  Pensions  are  paid  monthly. 
For  each  year  of  service  an  allowance  is  made  of  1}  per  cent  of  the 
highest  average  monthly  pay  during  any  consecutive  10  years  of  serv- 
ice up  to  $50,  and  in  addition  three-fourths  of  1  per  cent  of  any  excess 
of  such  average  monthly  pay  over  $50,  provided,  however,  that  in  no 
case  shall  the  allowance  made  be  less  than  $20  or  more  than  $75  per 
month.  In  exceptional  cases  of  long  and  unbroken  service  with  first- 
class  record  the  amount  may  be  increased  not  to  exceed  25  per  cent, 
the  sum  total  not  to  exceed  $75.  Pensions  are  paid  during  the  hfe  of 
beneficiaries,  but  may  be  discontinued  for  immorality  or  other  mis- 
conduct. A  beneficiary  may  engage  in  any  gainful  occupation  which 
is  not  prejudicial  to  the  interests  of  the  company. 

Superannuation  Pension. — The  board  of  pensions  may  authorize 
the  payment  of  a  pension  to  any  retired  officer  or  employee  who  shall 
have  been  continuously  in  the  service  of  the  company  during  15  or  more 
years  next  preceding  the  date  of  his  retirement,  and  who  at  the  time 
of  retirement  shall  have  reached  the  age  of  65  years.  The  pension  pay- 
ments for  superannuation  are  on  the  same  basis  and  imder  the  same 
regulations  as  those  provided  in  permanent  disabihty  cases. 
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Pbnsionkbs. — ^At  the  close  of  the  first  six  months,  June  30,  1907, 
the  number  of  permanent  disability  pensioners  was  20,  and  of  super- 
annuation pensioners  16.  The  total  amount  paid  in  pensions  was 
$1,341.68. 

EHPLOYEBB'  MTTTUAL  BELIEF  ASSOCIATION  (ATLANTIC  COAST 

LINE  BAILBOAD  COKPANY). 

This  association  is  known  as  the  '' Employees'  Mutual  Relief 
Association,'^  and  is  incorporated.  The  number  of  members  of  the 
association  at  the  close  of  the  fiscal  year  ending  December  31,  1907, 
was  257.  Benefits  for  temporary  and  permanent  sickness  or  injury 
and  death  benefits  were  instituted  in  1878.  The  office  is  at  Savan- 
nah, Ga. 

Administration. — The  association  is  managed  by  the  employees. 
Its  affairs  are  administered  by  a  managing  board  consisting  of  the 
president,  vice-president,  secretary-treasurer,  finance  committee  of 
fivjB  members,  and  the  chairman  of  the  visiting  committee,  who  are 
elected  annually  by  ballot.  The  secretary-treasurer  is  imder  $3,000 
bond.  The  funds  are  deposited  in  bank  and  disbursed  on  vouchers 
signed  by  the  president  and  approved  by  a  majority  of  the  finance 
committee  and  the  chairman  of  the  visiting  committee.  The  finance 
committee  audits  the  accoimts  monthly  and  passes  upon  all  claims. 
An  appeal  may  be  taken  from  its  decision  to  the  association. 

Conditions  of  Membebship. — ^The  minimum  age  for  entrance 
into  the  service  of  the  company  is  12  years,  and  the  maximum  age 
45  years.  Applicants  for  membership  must  have  been  in  the  employ 
of  the  company  30  days,  be  not  over  50  years  of  age,  and  in  good 
physical  condition,  but  a  medical  examination  is  not  required. 
Members  leaving  the  employ  of  the  company  may  retain  mem- 
bership. 

Fees,  Dues,  and  Assessiients. — ^The  entrance  fees  are  governed 
by  the  age  of  the  applicant  and  by  the  length  of  membership  before 
he  becomes  entitled  to  benefits,  and  are  as  follows: 

GlasB  A.  Members  who  become  entitled  to  benefits  at  once: 

Entering  up  to  40  yean  of  age $2.60 

Entering  from  40  to  45  years  of  age 5. 50 

Entering  from  45  to  50  years  of  age « 8. 50 

Class  B.  Members  who  are  not  entitled  to  benefits  until  they  have  been  mem- 
bers for  6  months: 

Entering  up  to  40  years  of  age 50 

Entering  from  40  to  45  years  of  age 1.50 

Entering  from  45  to  50  years  of  age 2.60 

The  reinstatement  fee  is  $2.25  and  payment  of  arrears.  The  dues 
are  $9  per  year,  payable  monthly,  deducted  from  the  pay  of  employees, 
and  paid  direct  by  members  not  in  the  employ  of  the*  company. 
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Additional  income  was  derived  from  interest  during  the  past  five 
years,  as  follows:  1903,  $1,634.03;  1904,  $1,765.18;  1905,  $1,662.70; 
1906,  $1,576.04;  1907,  $1,524.66.  A  member  in  arrears  is  not  enti* 
tied  to  benefits;  if  3  months  in  arrears,  he  is  dropped  from  member- 
ship, but  may  be  reinstated  on  payment  of  the  reinstatement  fee. 
There  is  no  provision  for  the  return  of  contributions  to  members 
who  withdraw  from  the  association. 

Tempobaby  DiSABiLrrY  Benefit. — ^A  benefit  of  $5  per  week  is 
paid  for  sickness  or  accident.  Benefits  are  paid  for  16  weeks  in 
one  calendar  year.  No  benefits  are  paid  for  disability  of  less  than 
seven  days'  duration.  Members  sick  or  disabled  are  visited  by  the 
visiting  committee,  and  a  physician's  certificate  may  be  required. 
Benefits  are  forfeited  for  drunkenness  and  immorality.  Beneficiaries 
who  have  exhausted  the  period  of  benefit  payments  may  retain  mem- 
bership, but  are  not  entitled  to  further  benefits  during  the  year. 

During  the  fiscal  year  109  members  received  temporary  disability 
benefits,  one  case  each,  aggregating  2,009  days  and  amounting  to 
$1,438.  Based  on  the  mean  membership  of  the  association  during 
the  fiscal  year,  the  expenditure  for  temporary  benefits  was  $5.45  for 
each  member. 

Death  Benefit. — On  the  death  of  a  member  $125  is  paid  to  his 
beneficiary.  Death  claims  become  payable  at  once,  and  it  usually 
requires  not  more  than  seven  days  to  settle  a  claim.  Benefit  right  is 
forfeited  for  drunkenness  or  immoraUty. 

Two  death  claims  were  paid  during  the  fiscal  year.  Based  on  the 
mean  membership  of  the  association  during  the  fiscal  year,  the  ex- 
penditure for  death  benefits  was  95  cents  for  each  member. 

Permanent  Disability  Benefit. — ^A  member  who  has  received  16 
weeks'  temporary  disabiUty  benefit  or  any  part  thereof  in  one  calendar 
year  and  is  still  sick  or  incapacitated  from  attending  to  any  work  or 
business  must  be  examined  by  the  association's  physician,  and,  if 
pronounced  incapacitated,  is  allowed  $5  per  month  while  disability 
lasts;  payments  do  not  begin  until  the  first  of  next  ensuing  year. 

Beneficiaries  are  permitted  to  engage  in  gainful  occupations.  Bene- 
fits are  forfeited  for  drunkenness  or  immoral  conduct.  Five  members 
received  permanent  disability  benefits  during  the  fiscal  year  at  a  total 
cost  of  $295.  Based  on  the  mean  membership  of  the  association 
during  the  fiscal  year,  the  expenditure  for  permanent  disability  bene- 
fits was  $1.12  for  each  member. 

Membership. — The  number  of  members  of  the  association  in  good 
standing  at  beginning  of  year  was  271 ;  admitted  during  the  year,  55; 
lost  during  the  year,  69 ;  in  good  standing  at  close  of  year,  257.  Of 
the  number  lost,  67  were  from  nonpayment  of  dues  and  2  died. 

Receipts  and  Disbubsements. — ^Following  is  a  statement  of  the 
receipts  and  disbursements  of  the  association  during  the  fiscal  year 
ending  December  31,  1907: 
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RBOBIPTS. 

Cash  on  hand  at  beginning  of  year $9, 162. 74 

Entrance  fees *. 132. 00 

Dues 2, 206. 50 

Fines 1.25 

Interest,  dividends,  etc 1, 524. 66 

Other  receipts 27.91 

Total 13,055.06 

niSBUBSBMBNTB. 

Temporary  disability  benefits 1, 438. 00 

Permanent  disability  benefits 295. 00 

Death  benefits 250.00 

Salaries,  wages,  and  other  compensation 1, 033. 21 

Other  administrative  expenses 65. 80 

Interest  on  loans 207.38 

Cash  on  hand  at  end  of  fiscal  year 9, 765. 67 

Total 13,055.06 

BELIEF  BEPABTMBNT  OF  THB  ATLANTIO  OOABT  LINE  KAILEOAD 

COKPAKT. 

This  relief  department  was  organized  by  the  Atlantic  Coast  Line 
Railroad  Company  in  1899,  providing  for  sick,  accident,  and  death 
benefits  for  its  employees  who  contribute  thereto;  it  is  not  incor- 
porated. The  number  of  employees  of  the  company  at  the  close  of 
the  fiscal  year  ending  December  31,  1907,  was  17,218,  of  whom  151 
were  females,  and  the  number  of  members  of  the  relief  department  was 
11,736,  of  whom  51  were  females.     The  office  is  in  Wilmington,  N.  C. 

Administration. — The  department  is  managed  by  the  company 
and  employees  jointly.  Its  affairs  are  administered  by  a  superin- 
tendent, assistant  superintendent,  and  chief  surgeon,  appointed  by 
the  president  of  the  company,  and  an  advisory  committee  of  13 
members,  the  general  manager  of  the  company  being  chairman  of 
the  committee.  Six  members  of  the  advisory  conmiittee  are  ap- 
pointed by  the  board  of  directors  of  the  company  and  six  members 
are  elected  annually  by  ballot  of  the  members. 

The  company  has  general  charge  of  the  relief  department,  guaran- 
tees the  fulfillment  of  its  obligations,  takes  charge  of  all  moneys 
and  pays  into  the  fund  interest  on  monthly  balances  at  the  rate  of  4 
per  cent  per  annum,  supplies  the  necessary  facilities  for  conducting 
the  business  of  the  department,  and  pays  all  the  operating  expenses 
thereof.  Claims  are  passed  upon  by  the  superintendent,  assistant 
superintendent  and  medical  examiner,  but  an  appeal  may  be  taken 
from  their  decision  to  the  advisoiy  committee. 

Conditions  of  Membership. — ^Employees  are  not  required  to 
become  members  of  the  relief. department.  The  minimum  age  for 
entrance  into  the  service  of  the  company  and  the  relief  department 
is  14  years,  and  the  maximum  age,  45  years.    A  medical  examina- 
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tion  is  required  of  all  applicants  for  membership.  Any  members 
separated  from  the  service  for  a  period  not  exceeding  30  days  may 
retain  their  membership  by  paying  dues  in  advance.  Otherwise  a 
member  who  leaves  the  service  for  any  cause  forfeits  his  member- 
ship; provided,  however,  that  any  member  who  has  been  continu- 
ously in  the  service  three  years,  and  a  member  of  the  relief  fund  one 
year  immediately  preceding  termination  of  his  employment,  may 
continue  his  membership  thereafter,  but  only  in  respect  of  the  mini- 
mum death  benefit  right,  which  he  has  held  at  any  time  during  the 
last  year,  or  of  any  smaller  amount,  if  he  makes  application  within 
five  days.  When  members  are  reemployed,  they  thereupon  resume 
full  membership  if  physically  qualified. 

When  a  member  absents  himself  from  duty  for  a  period  of  six 
days  without  permission  or  without  giving,  meanwhile,  a  satisfactory 
reason  for  his  absence,  he  is  held  as  having  left  the  service. 

Fees,  Dues,  and  Assessments. — ^The  membership  is  divided  into 
five  classes.  The  highest  class  in  which  an  employee  may  be  a  mem- 
ber is  determined  by  his  regular  monthly  pay.  There  arano  en- 
trance or  reinstatement  fees.  Dues  are  payable  monthly  in  advance, 
deducted  from  the  pay  of  members  in  the  employ  of  the  company, 
and  paid  direct  by  those  not  at  the  time  receiving  wages  from  the 
company.  Dues  for  death  benefit  only  are  paid  quarterly  in  advance 
direct  by  the  member. 

The  following  table  shows  the  monthly  pay  admitting  to  the  sev- 
eral classes,  the  rates  of  contributions,  the  disability  benefits  and 
death  benefits  of  each  class,  also  the  number  of  additional  death 
benefits  which  may  be  taken  by  members,  together  with  the  dues 
therefor: 

DUES  AND  BENEFITS  IN  EACH  CLASS. 


Items. 


BEGULAB  DUES  JlSD  BENXmS. 


DuBspor  yeftr 

Disability  benefits: 

For  aocldent,  not  to  exceed  52  weeks,  per  day.... 
For  accident,  after  52  weeks  during  continuance 

of  disability,  per  day 

For  sickness,  except  for  first  6  days,  not  to  exceed 

52  weeks,  per  day 

Death  benefit 


OPTIONAL  ADDITIONAL  DTTSS  AND  BENEFITS. 

Dues  per  year  for  each  1250  additional  death  benefit, 
if  not  over  45  years  of  Me  1 

Highest  amount  of  additional  death  benefits  that 
may  betaken 


First 

class: 

Earning 

not  more 

than  $35 

per 
month. 


90.00 

.50 

.25 

.50 
25a  00 


aeo 

75a  00 


Second 

class: 

Eamlnf 

S35ana 

under  <55 

per 
month. 


$18.00 

LOO 

.50 

LOO 

5oaoo 


3.60 

i,5oaoo 


Third 

class: 
Earning 
$55  and 

under  $75 

per 
month. 


$27.00 

L50 

.76 

L50 
75a  00 


8.60 
3, 26a  00 


Fourth 

class: 

Earning 

$75  and 

under  $96 

per 
month. 


$3aoo 

2.00 
LOO 
2.00 

i,ooaoo 


3.60 

3,ooaoo 


Fifth 
class: 
Earning 
$96  and 
over  ppr 
month. 


$45.00 

2.50 

L26 

2.50 
1,26a  00 


8.60 

3,7saoo 


1  Employees  of  the  company  who  weie  over  45  years  of  age  aft  the  time  the  had  was  lusUlnted  were 
permitted  to  take  additional  death  benefits  by  oontribuUng  $5.40  par  yoar  tat  eaelL  additional  death  benefit 
of  $36a 
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The  foUowing  table  shows  the  sources  and  the  amounts  of  supple- 
mentary mcome  for  five  years : 


SUPPLEMENTARY  INCOME,  1908  to  1907. 


Bouroe  of  inoome. 

1903. 

1904. 

1906. 

1906. 

1907. 

TotaL 

Istemt 

|1,87&78 

30,649.10 

2,832.73 

$1,47&15 

33,356.29 

4,500174 

81,323.27 

32,027.92 

4,740l11 

81,318.56 

35,431.04 

2,737.88 

1966.92 

39,489.39 

4,737.36 

86^962.08 

171,854.73 

19^048.83 

Donations  from  employen. . . 
Pay  patients  In  hospitals 

Total 

34^858.70 

39,335.18 

38,901.30 

80,488.38 

45,192.67 

107,866.28 

Members  are  relieved  from  contributions  when  in  receipt  of  bene- 
fits or  when  disabled,  provided  they  are  not  receiving  wages.  Mem- 
bers in  arrears  are  not  entitled  to  benefits;  if  two  months  in  arrears 
they  are  dropped  from  membership.  Members  leaving  the  employ 
of  the  company  are  refunded  any  excess  of  contributions  above  what 
is  necessary  to  adjust  their  accounts  up  to  the  last  day  of  service. 

DisABiLrrr  BENEFrr. — ^Benefits  are  paid  monthly  at  the  rates  and 
for  the  periods  shown  in  the  preceding  table.  Accident  benefits  begin 
on  date  of  injury;  sick  benefits  begin  on  the  seventh  day.  Benefit 
rights  begin  on  day  of  admission  to  membership.  Beneficiaries  are 
under  the  care  of  a  medical  examiner,  whose  certificate  is  required. 
An  examination  of  beneficiary's  condition  is  made  as  often  as  nec- 
essary. Accident  benefits  are  unlimited,  but  when  members  have 
received  sick  benefits  for  62  weeks  they  are  not  entitled  to  further 
disability  benefits  for  the  same  sickness.  They  may,  however,  make 
contribution  for  death  benefit  only,  at  the  r^tes  given  for  additional 
death  benefits,  for  a  period  of  six  months,  when  if  they  pass  a  satis- 
factory physical  examination  they  may  be  restored  to  full  member- 
ship rights.  In  case  of  grave  injury  or  chronic  sickness,  where  the 
member  desires  to  accept  a  lump  sum  in  lieu  of  the  benefits  which 
might  become  due  him,  and  in  full  of  all  obligations  of  the  depart- 
ment or  company  arising  from  his  membership  or  service,  the  super- 
intendent has  authority  to  make  a  settlement  on  such  terms  as  may 
be  agreed  upon  in  writing.  Benefits  are  not  paid  for  disability  due 
to  intoxication,  immoral  practices,  use  of  stimulants  or  narcotics, 
voluntary  self-injury,  unlawful  acts,  venereal  disease,  fighting,  unless 
in  self-defense  against  unprovoked  assault,  wrestling,  fooling,  and 
the  like,  or  injury  received  in  any  brawl  or  in  any  liquor  saloon, 
gambling  house,  or  other  disreputable  resort.  The  following  is  from 
the  regulations  of  the  relief  department: 

The  acceptance  b^  the  member  of  benefits  for  injury  shall  operate 
as  a  release  and  satisfaction  of  all  claims  against  the  company  and 
all  other  companies  associated  therewith  as  aforesaid,  for  damages 
arising  from  or  growing  out  of  such  injury;  and.  further,  in  the  event 
of  the  death  of  a  member  no  part  of  the  death  benefit  or  unpaid  dis- 
ability benefit  shall  be  due  or  payable  unless  and  until  good  and 
sufficient  releases  shall  be  delivered  to  the  superintendent  of  all 
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claims  against  the  relief  department,  as  well  as  against  the  company 
and  all  other  companies  associated  therewith  as  aforesaid,  arising 
from  or  growing  out  of  the  death  of  the  member,  said  releases  having 
been  du^  executed  by  all  who  might  legally  assert  such  claims;  ana, 
further,  if  any  suit  shall  be  brought  against  the  company  or  any  other 
company  associated  therewith  as  aforesaid,  for  damages  arising  from 
or  growing  out  of  injury  or  death  occurring  to  a  member,  the  benefits 
otherwise  payable  and  all  obligations  of  the  relief  department  and  of 
the  company  created  by  the  membership  of  such  member  in  the  relief 
fund  shall  thereupon  be  forfeited  without  any  declaration  or  other 
act  by  the  relief  department  or  the  company;  but  the  superintend- 
ent may,  in  his  discretion,  waive  such  f oneiture  upon  conaition  that 
all  pending  suits  shall  first  be  dismissed. 

There  were  3,911  members  who  received  disability  benefits  during 
the  fiscal  year,  covering  4,986  cases,  aggregating  97,210  days,  and 
amounting  to  $100,638.65.  Based  on  the  mean  membership  of  the 
department  (including  those  entitled  to  death  benefit  only,  number 
not  reported),  the  expenditure  for  disability  benefits  during  the  fiscal 
year  was  S8.09  for  each  member. 

Death  Benefit. — The  amount  of  the  death  benefit  is  according 
to  class  of  membership  and  the  option  of  the  member,  as  shown  in 
the  table  on  page  292.  For  example,  a  member  of  the  second  class  is 
entitled  to  $500  benefit  and  may  take  $1,500  more  if  he  desires  at 
the  rate  of  $3.60  for  each  $250  or  $21.60  for  the  $1,500.  Benefit 
rights  begin  on  admission  to  membership.  Death  claims  are  pay- 
able at  once,  but  one  week  is  usually  required  to  settle  a  claim. 

The  number  of  death  benefits  paid  during  the  fiscal  year  was  131, 
amoimting  to  $58,641.  Based  on  the  mean  membership  of  the  de- 
partment, the  expenditure  for  death  during  the  fiscal  year  was  $4.72 
for  each  member. 

Other  Benefits  and  Pbivileoes. — In  case  of  accident  surgical 
and  hospital  service,  including  artificial  limbs,  are  given  beneficiaries. 
In  case  of  disability  from  sickness  medical  attention  either  at  home 
or  in  hospital  is  given.  The  dependent  members  of  the  families  of 
members  may  receive  treatment  at  the  department's  hospitals  at 
reasonable  rates. 

Institutions. — The  relief  department  maintains  two  hospitals 
and  contributes  to  one  other. 

Membebship. — During  the  fiscal  year  ending  December  31,  1907, 
the  membership  of  the  relief  department  was  as  follows: 

In  good  standing  at  beginning  of  year  13,132,  of  whom  13,081  were 
males  and  51  females;  admitted  during  the  year,  12,749  males;  lost 
during  the  year,  14,146  males;  in  good  standing  at  close  of  year, 
11,735,  of  whom  11,684  were  males  and  51  females. 

The  causes  for  the  loss  of  14,146  members  were  as  follows:  Dis* 
charge  from  employ  of  company,  2,236;  voluntary  withdrawal  from 
employ  of  company,  11,031;  death,  131;  pensioned,  9;  cause  not 
specified,  739. 
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Rbobifts  and  Disbubsbmbnts. — The  receipts  and  disbursements 
of  the  rehef  department  during  the  fiscal  year  were  as  f oUows : 

BBOBIFTS. 

Cash  on  hand  at  beginning  of  year $25, 530. 89 

Dues 190,660.98 

Contributions  of  employers 39, 489. 39 

Interest,  dividends,  etc 965. 92 

Treatment  of  nonmember  patients  at  relief  fund  hospitals,  paid  by  the 
company 4, 737. 36 

Total V 261,284.54 

018BUX8BMBNT8. 

Disability  benefits 100, 638. 65 

Death  benefits 68, 641. 00 

Salaries,  wages,  and  other  compensation 44, 104. 80 

Other  administrative  expenses 4, 097. 56 

Dues  returned 8, 124. 29 

Maintenance  of  hospitals 26, 892. 81 

Gash  on  hand  at  end  of  fiscal  year 23, 785. 43 

Total ; 261,284.64 

ATIiANTIO  COAST  LINE  KAILBOAD  OOMPANT,  PENSION 

DEPABTMBNT. 

The  Atlantic  Coast  Line  Raihroad  Company  instituted  this  de- 
partment in  1903;  providing  for  pensions  in  case  of  permanent  dis- 
ability and  superannuation  for  its  officers  and  employees.  The 
number  of  employees  of  the  company  at  the  close  of  the  fiscal  year 
ending  December  31,  1907,  was  17,218,  and  the  number  of  pensioners 
was  52.  The  fund  is  supported  by  the  company,  the  employees  not 
contributing  thereto.  The  provisions  of  the  fimd  expressly  state  that 
no  right  to  continued  employment  or  pension  allowance  is  conferred. 
The  office  is  in  Wilmington,  N.  C, 

Administration. — The  a£Pairs  of  the  department  are  administered 
by  a  board  of  pensions  consisting  of  the  following  company  officials: 
The  superintendent  of  the  reUef  department,  the  chief  surgeon,  the 
general  superintendent  of  motive  power,  the  general  superintendent 
of  transportation,  chief  engineer,  a^d  the  comptroller.  These  officers 
are  appointed  annually  by  the  board  of  directors  of  the  company. 
They  are  not  bonded  as  officers  of  the  pension  fimd.  The  fund 
accounts  are  audited  monthly  by  the  comptroller.  Claims  are  passed 
upon  by  the  board  of  pensions,  and  its  decision  is  final. 

Conditions  of  Employment. — The  age  limit  for  entrance  to  the 
permanent  service,  of  the  company  is  45.  Employees  leaving  the 
service  for  any  cause  relinquish  all  claims  to  pension  allowance  unless 
reinstated  within  one  year,  in  which  case  no  break  is  considered  to 
have  occurred  in  their  service. 
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PsBBiANENT  DISABILITY  PENSION. — Officers  and  employees  be- 
tween 61  and  70  years  of  age  who  have  been  10  years  in  the  service 
and  have  become  incapacitated  may  be  retired  and  given  a  monthly  A 

pension  on  the  basis  of  1  per  cent  of  the  average  regular  monthly  pay 
received  for  the  10  years  preceding  retirement  for  each  year  of  serv- 
ice. A  physical  examination  is  made  of  persons  under  70  who  are 
recommended  for  retirement.  Pensions  are  paid  for  life,  and  bene- 
ficiaries are  permitted  to  engage  in  gainful  occupations;  but  pension  ^ 
allowances  are  forfeited  for  gross  misconduct. 

Superannuation  Pension. — AH  officers  and  employees  who  have 
attained  the  age  of  70  years  are  retired,  and  those  who  have  been  10 
years  in  the  service  are  pensioned.  Locomotive  engineers  and  fire- 
men, conductors,  flagmen  and  brakemen,  train  baggagemen,  yard 
masters,  switchmen,  bridge  foremen,  section  foremen,  and  super- 
visors who  have  attained  the  age  of  65  years  may  be  retired,  and  such 
of  them  as  have  been  10  years  in  the  service  are  pensioned  when 
retired.  Superannuation  pensions  are  paid  on  the  same  basis  and 
under  the  same  regulations  as  those  governing  permanent  disability 
pensions.  ^ 

Pensionebs. — There  were  48  pensioners  at  the  beginning  of  the 
year;  9  were  added  and  5  died  during  the  year,  leaving  52  at  the  end 
of  the  year.     The  total  amount  paid  in  pensions  was  $8,319.10. 

BAIiTIMOBE  AND  OHIO  BAIi;EtOAD  COMPANY,  BBLIEF 

DEPABTMENT. 

The  Baltimore  and  Ohio  Railroad  Company  has  a  relief  department 
divided  into  three  sections,  known  as  the  relief,  savings,  and  pension 
features.  The  department  was  organized  and  incorporated  in  1889, 
and  superseded  the  "Employees'  ReUef  Association  of  the  Baltimore 
and  Ohio  Railroad  Company,"  established  in  1880.  At  the  close  of 
the  fiscal  year  ending  June  30,  1906,  the  company  had  55,554  em- 
ployees, and  there  were  54,905  members  of  the  relief  feature  and  409 
pensioners. 

Administration. — The  company  assumes  general  charge  of  the 
department,  gives  the  services  of  its  officers  and  employees,  takes 
charge  of  all  funds,  and  guarantees  the  performance  of  all  obligations. 
The  affairs  of  the  department  are  administered  by  a  superintendent, 
assistant  superintendent,  and  chief  clerk,  appointed  annually  by  the 
president,  and  an  advisory  committee  composed  of  the  general 
manager  of  the  company  as  chairman  and  12  members  elected  by 
ballot  by  delegates  of  the  employees  at  an  annual  convention.  The 
superintendent,  assistant  superintendent,  and  chief  clerk  are  each  re- 
quired to  furnish  $5,000  bond,  and  all  checks  must  be  signed  by  two  of 
these  officers.    Accounts  are  audited  annually  by  the  general  auditor 
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of  the  company.  An  examination  of  the  condition  of  the  fund  is 
made  annually  by  an  actuary  appointed  by  the  president.  The 
department  also  conducts  the  Cleveland  Terminal  and  Valley  Rail- 
road Relief  Department;  the  accounts,  however,  being  kept  separate. 
The  office  is  in  Baltimore,  Md. 

RELIEF  FEATURE. 

Sick,  accident,  and  death  benefits  are  paid. 

Administration. — In  addition  to  the  officers,  etc.,  of  the  relief 
department,  there  is  an  operating  committee  for  the  relief  feature  com- 
posed of  six  members,  three  of  whom  are  appointed  by  the  president 
of  the  company  and  three  elected  by  delegates  at  the  annual  con- 
vention. The  operating  committee  has  charge  of  the  operations  of 
the  relief  feature,  and  may  make  any  changes  in  the  regulations,  sub- 
ject to  the  approval  of  the  president  and  board  of  directors  of  the 
company.  All  claims  are  passed  upon  by  the  superintendent  of  the 
department,  but  an  appeal  may  be  taken  to  the  operating  committee. 

CoNBrnoNS  of  Membership. — ^AU  eligible  employees  are  required 
to  become  members  of  the  relief  feature,  except  officers  earning  more 
than  $2,000  per  year,  and  those  employees  in  occupations  involving 
but  little  hazard,  such  as  clerks  and  telegraphers.  These  may  acquire 
membership  in  the  natural-death  benefit  or  in  the  sick  benefit,  and 
such  membership  once  acquired  must  be  retained  while  in  the  service. 
The  maximum  age  for  employment  and  membership  is  45,  and  a 
medical  examination  is  required.  Members  leaving  the  service  for 
any  cause  may  retain  the  right  to  natural-death  benefit  if  they  make 
application  therefor  within  10  days  after  they  leave  the  service. 

Fees,  Dues,  and  Assessments. — The  membership  is  divided, 
according  to  the  nature  of  the  occupations,  into  two  classes  and 
graded  according  to  the  monthly  rate  of  pay  received.  Any  member 
in  the  service  under  50  years  of  age,  who  can  pass  a  satisfactory 
medical  examination,  may,  if  the  superintendent  approve,  enter  a 
higher  class  than  that  to  which  his  pay  assigns  him,  or  may  take 
additional  natural-death  benefits.  Members  change  their  class  or 
group  whenever  a  change  of  occupation  or  rate  of  pay  removes  them 
from  their  existing  class  or  group.  There  are  no  entrance  or  rein- 
statement fees.  Dues  are  payable  monthly,  in  advance,  deducted 
from  the  pay  of  employees,  and  paid  direct  by  members  not  at  the 
time  in  the  company's  service.  The  following  table  shows  the  two 
classes,  and  the  monthly  pay  admitting  to  the  several  groups  in  each 
class,  the  rates  of  dues,  and  the  various  benefits  to  which  a  member  is 
entitled,  also  the  number  of  additional  natural-death  benefits  which 
may  be  taken  and  the  dues  therefor. 
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DUES  AND  BENEFITS  IN  EACH  WAGE  GROUP. 


Items. 


Dues  per  year: 

First  class — ^those  engaged  in  operating  trains  or 
rolling  stock 

Second  class — those  not  so  engaged 

Disability  benefits: 


For  accident  while  on  duty,  per  day,  not  include 
ing  Sundays  and  legal  holidays — 

First  62  weeks 

After  52  weeks , 

For  sickness,  or  accident  while  not  on  duty,  per 
day,  not  indudintf  first  six  working  days,  Sun- 
days or  legal  holidays,  for  52  weela 

Death  benefit: 

Accident  while  on  duty 

Accident  while  not  on  duty,  or  natural  death 

Dues  for  each  S250  additional  natural-death  benefit, 


Bjr  year  (i) 
he 


Hlehest  amount  of  additional  natural-death  benefit 
that  may  be  taken  ( >) 


Group  A: 

Receiving 

not  over 

135  per 

month. 

Group  B: 

Receiving 

overS35 

per 

month 

and  not 

over  150. 

Group  C: 

Receiving 

over  $50 

per 

month 

and  not 

over  $75. 

Group  D: 

Receiving 

over  $75 

per 

month 

and  not 

over  $100. 

S12.00 
0.00 

124.00 
18.00 

$36.00 
27.00 

$48.00 
36.00 

.60 
.25 

1.00 
.50 

1.50 
.75 

2.00 
1.00 

.60 

1.00 

1.60 

2.00 

500.00 
290.00 

1,000.00 
500.00 

1,500.00 
760.00 

2,000.00 
1,000.00 

3.00 

3.00 

3.00 

3.00 

1,000.00 

750.00 

500.00 

250.00 

Group  E: 
Reoelviiig 
over $100 

per 
month. 


$00.00 
45.00 


2.50 
1.25 


2.50 

2,500.00 
1,250.00 

3.00 


1  Apply  also  when  natural-death  benefit  membership  only  is  taken. 

*  Except  that  if  a  member  has  obtained  a  loan  from  the  savings  feature  he  may  take  additional  natural- 
death  benefits  to  an  amount  equal  to  the  loan,  provided  that  in  every  such  case  the  additional  natural-death 
benefits  shall  be  reduced  as  the  amount  of  the  loan  is  reduced. 

There  are  no  other  assessments.  Additional  income  is  derived 
from  donations  of  the  company  and  interest.  The  amount  of  such 
income  in  1902was$55,195.36;inl903,$51,115.04;in  1904,$51,023.47; 
in  1905,  $52,613.63 ;  and  in  1906,  $55,875.25. 

Members  in  receipt  of  benefits  are  relieved  from  the  payment  of 
dues  "subsequent  to  the  next  month  after  that  in  which  disability 
begins,"  and  until  the  month  following  that  in  which  they  resume 
work.  Persons  who  leave  the  service  of  the  company  for  any  cause 
are  subject  upon  reemployment  to  the  regulations  of  the  relief 
department  governing  new  employees,  even  though  they  may  have 
retained  natural-death  benefit,  unless  restored  to  duty  within  12 
months.  Members  who  have  left  the  service,  but  who  retain  natural- 
death  benefit,  if  over  one  month  in  arrears  for  dues,  are  dropped. 
Wlien  a  member  leaves  the  service  any  unearned  portion  of  his  contri- 
bution is  returned  to  him. 

Disability  Benefit. — Benefit  for  all  working  days  is  paid 
monthly,  at  the  rates  and  for  the  periods  shown  in  the  preceding 
table.  Benefits  for  an  accident  while  on  duty  in  the  company's 
service  begin  at  once,  but  the  first  six  working  days  of  disability  from 
sickness  or  accident  while  not  on  duty  are  not  paid  for.  ^Benefit 
rights  begin  on  the  day  a  member  actually  begins  work.  Beneficiaries 
are  visited  weekly  by  the  medical  examiner,  whose  certificate  of  their 
disability  is  required.  They  must  not  absent  themselves  from  home 
or  be  in  places  so  distant  that  the  medical  examiner  can  not  be  expected 
to  visit  them.  Benefit  rights  are  forfeited  if  disability  is  in  any  way 
due  to  intoxication,  sexual  immorality,  or  violation  of  law. 
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The  following  is  from  the  regulations  of  the  relief  feature: 

In  event  of  disability  or  death  from  accidental  injuries,  the  bene- 
fits herein  promised  shall  not  be  payable  or  paid  until  there  be  first 
filed  with  tne  superintendent  of  tne  relief  department  releases  satis- 
factory to  him,  releasing  the  Baltimore  and  Ohio  Railroad  Company, 
and  afl  other  companies  owning  or  operating  its  branches  or  divisions, 
or  any  company  over  whose  railroad,  right-of-way  or  property  the 
said  The  Baltimore  and  Ohio  Railroad  Company,  or  any  company 
owning  or  operating  its  branches  or  division,  shall  have  the  rignt  to 
run,  operate  its  engines  or  cars,  or  to  send  its  employees  in  the  per- 
formance of  their  duty,  or  anv  company  whose  employees  are  ad- 
mitted to  the  privileges  of  this  department,  from  all  claims  for 
damages  by  reason  of  such  injury  or  death,  signed  bv  all  persons  who 
might  bring  suit  for  such  damages^  or  tnose  legally  competent  to 
release  for  them,  and  by  the  beneficiaries  named  in  the  respective 
applications. 

ohould  suit  be  brought  by  a  member,^  his  beneficiary  or  legal 
representative,  or  for  the  use  of  his  beneficiary  alone  or  with  others, 
against  the  Baltimore  and  Ohio  Railroad  Company,  or  any  company 
owning  or  operating  its  branches  or  divisions,  or  any  companv  over 
whose  railroad,  right-of-way  or  property  the  Baltmiore  and  Ohio 
Railroad  Company  or  anv  company  owning  or  operating  its  branches 
or  divisions,^  snail  have  tne  right  to  nm  or  operate  its  engines  or  cars 
or  to  send  its  employees  in  the  performance  of  their  (fiity,  or  an^ 
company  whose  employees  are  admitted  to  the  privileges  of  this 
department,  for  damages  on  account  of  injury  or  death  of  such 
member,  no  benefits  on  account  of  such  injury  or  death  shall  be 

J>aid,  but  all  claims  to  such  benefits  under  these  regulations  shall  be 
orfeited,  unless  such  suit  be  discontinued  and  all  costs  incurred  by 
the  defendant  therein  paid  by  the  plaintiff  before  any  hearmg  or  trial 
on  demurrer  or  otherwise.  Should  such  suit  for  damages  on  account 
of  the  death  of  a  member  be  brought  by  any  person  claiming  an  inter- 
est other  than  those  named  above,  the  existence  of  such  a  suit  shall 
prevent  the  payment  of  benefits  on  account  of  such  death,  and  any 
payment  by  any  of  the  companies  above  named  of  damages  recovered 
m  such  suit,  or  determined  by  compromise,  or  of  anj  costs  incurred 
therein,  shall  operate  as  a  release  m  full  of  all  clamis  against  this 
department. 

The  benefit  period  is  imlimited  for  disability  from  accident  on 
duty,  but  it  is  limited  to  52  weeks  only  for  disability  from  other 
causes,  and  a  member  is  not  entitled  to  further  benefits  until  he  has 
been  at  work  four  weeks. 

During  the  fiscal  year,  16,401  members  received  disability  benefits, 
covering  24,166  cases,  aggregating  325,967  days,  and  amounting  to 
$366,072.06.  Based  on  the  mean  membership  of  the  relief  feature 
(including  those  entitled  to  death  benefit  only,  number  not  reported), 
during  the  fiscal  year,  the  expenditure  per  member  for  disability 
benefits  was  $6.84. 

Death  Benefit. — ^The  various  death  benefits  are  shown  in  the 
preceding  table.  Rights  to  benefits  begin  on  the  day  a  member 
actually  begins  work.     Death  claims  are  payable  at  once  and  usually 
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are  settled  within  60  days.  Benefits  are  forfeited  for  the  same  causes 
as  given  for  disability  benefits. 

Four  hundred  and  seventy-six  death  claims  were  paid  during  the 
fiscal  year,  amounting  to  $344,936.10.  Based  on  the  mean  member- 
ship of  the  relief  feature  during  the  fiscal  year,  the  expenditure  for 
death  benefits  was  $6.44  for  each  member. 

Other  Benefits  and  Pbivh^eges. — ^Members  disabled  by  acci- 
dent while  on  duty  are  extended  surgical  and  hospital  service, 
including  payment  for  the  first  artificial  limb,  not  to  exceed  $75. 
Members  and  their  dependent  relations  are  allowed  to  travel  on  the 
company's  lines  at  one-half  the  regular  rates,  and  members'  children 
under  16  years  of  age  may  travel  free  to  and  from  school.  In  all 
reductions  of  force,  preference,  as  to  retention  in  service,  is  given  to 
members.  All  members  injured  while  on  duty  and  incapacitated  for 
continuing  their  usual  occupations  are  provided,  as  far  as  possible, 
with  such  positions  in  the  service  as  they  can  efficiently  fill.  Any 
adult  member,  who  has  been  continuously  in  the  service  not  less 
than  one  year,  may  borrow  from  the  savings  feature  to  acquire, 
improve,  or  free  from  debt  a  homestead  adjacent  to  the  company's 
lines.  The  borrower  must  take  out  natural-death  benefits  in  the 
relief  feature,  to  an  amount  equal  to  his  indebtedness,  available  in 
case  of  his  death,  to  discharge  the  indebtedness.  The  beneficiary  of 
any  deceased  member  may  become  a  depositor  in  the  savings  feature. 
Any  member,  his  wife,  child,  father,  or  mother  may  also  become  a 
depositor;  this  provision,  however,  applies  to  any  employee  of  the 
company. 

Membebship. — ^There  were  52,165  members  of  the  relief  feature 
at  the  beginning  of  the  fiscal  year  and  54,905  at  the  close.  The 
number  of  members  admitted  and  the  niunber  lost  are  not  reported; 
476  died. 

Receipts  and  Disbubsements. — For  the  fiscal  year  ending  June 
30, 1906,  the  receipts  and  disbursements  of  the  relief  feature  were  as 
follows: 

RECEIPTS. 

Gash  on  hand  at  beginning  of  year 1188, 014. 33 

Dues 861,023.72 

Contributions  of  employers 16, 560. 00 

Interest,  dividends,  etc 39, 325. 26 

Loans  repaid .      1, 947. 15 

Overpaid  benefits  returned .^ 97.26 

Hospital  advances  returned 179. 82 

Cleveland     Terminal    and   Valley    Railroad   Company's    refunding 

expenses  returned 1, 391.  20 

Total 1,108,52&72 
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DSBBURaXMBNTS. 

Disability  benefits 1366,072.06 

Death  benefits 344,936.10 

Salaries,  wages,  and  other  operating  expenses 78, 059.  62 

Suigical  expenses 23, 052.  60 

Loans  granted 1,537.00 

Investments  made 3, 900. 00 

Refunded  contributions  to  members 11, 58L  15 

Artificial  limbs  furnished  members  without  chaiges 2, 335. 00 

Miscellaneous 1, 814. 95 

Gash  on  hand  at  end  of  fiscal  year 275, 240.  24 

Total , 1,108,528.72 

PENSION   FEATURE. 

The  fund  for  the  payment  of  pensions  is  supported  by  the  company, 
and  was  put  in  operation  in  1884. 

Abministbation. — The  affairs  of  this  feature  are  administered 
by  the  officials  of  the  relief  department  and  a  pension  committee, 
composed  of  the  three  members  of  the  operating  committee  of  the 
relief  feature  appointed  by  the  president  of  the  company.  The 
pension  committee  directs  all  investments  for  the  pension  feature 
and  may  make  any  change  in  the  regulations,  subject  to  the  approval 
of  the  president  and  board  of  directors  of  the  company.  All  claims 
for  pensions  are  passed  upon  by  the  superintendent  of  the  department, 
but  an  appeal  may  be  taken  to  the  pension  committee. 

Pensionebs. — ^Any  employee  of  the  company  who  has  been  for 
four  years  a  member  of  the  relief  department  and  ten  consecutive 
years  in  the  service  of  the  company,  and  who  has  reached  the  age  of 
65  years,  may  be  honorably  relieved  from  duty  and  pensioned. 
Like  persons  under  65  years  of  age,  who  elect  to  retire,  '*maybe 
pensioned  if  the  circumstances  justify  and  the  conditions  of  the 
fund  permit,  and  pensions  have  been  granted  in  quite  a  number  of 
such  cases." 

Pensions  are  paid  monthly,  each  pensioner  receiving  a  daily  allow- 
ance, excluding  Sundays,  equal  to  one-half  the  .benefits  provided 
under  the  regulations  of  the  relief  feature  to  be  paid  for  sickness 
to  a  member  of  his  class.  If  an  employee  has  been  continuously  a 
member  of  the  relief  department  for  15  years,  the  allowance  is 
increased  by  the  addition  of  5  per  cent,  and  a  like  amount  added 
for  each  additional  term  of  five  consecutive  years  of  such  member- 
ship. The  company  may  at  any  time  make  a  percentage  reduction 
of  all  pensions  or  further  limit  the  classes  of  persons  who  may  become 
pensioners.  No  pensioner  is  entitled  to  disability  benefits  from  the 
relief  feature,  though  he  may  continue  his  natural-death  benefits, 
and  he  may  engage  in  a  gainful  occupation  outside  the  service  of  the 
company,  provided  it  does  not  interfere  with  the  company's  interests. 
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Pensioners  who  retain  their  natural-death  benefits  are  entitled  to  the 
same  travel  privileges  as  members  of  the  relief  feature.  No  assign- 
ment of  pensions  is  allowed.  At  the  beginning  of  the  fiscal  year, 
ending  June  30,  1906,  there  were  377  pensioners,  67  were  added  dur- 
ing the  year,  and  35  died,  leaving  409  at  the  close  of  the  year,  includ- 
ing 2  females. 

Receipts  and  Disbttbsements* — ^The  receipts  and  disburse- 
ments of  the  pension  feature  for  the  fiscal  year  ending  June  30, 
1906,  were  as  follows: 

RECEIPTS. 

Caah  on  hand  at  beginning  of  year $223, 482. 32 

Contributions  of  company 82, 550. 00 

Interest,  dividends,  etc 13,238.85 

Orders  returned  and  canceled 169. 52 

Miscellaneous 6. 15 

Total 319,446.84 

DIBBUBSBMENTS. 

Pensions '..  *82,972.95 

Administrative  expenses 628. 90 

Investments  made 2,200.00 

Orders  reissued 91. 02 

Cash  on  hand  at  end  of  year 233, 553. 97 

Total 319, 446. 84 

BOSTON  AND  ALBANY  IBiALLBiOAD  BELIEF  ASSOCIATION. 

This  association  is  composed  of  employees  of  the  Boston  and 
Albany  RaDroad  Company;  it  is  not  incorporated.  The  number  of 
employees  at  the  close  of  the  company's  fiscal  year,  Aprfl  30,  1908, 
was  7,518.  The  number  of  members  in  the  association  December 
31, 1907,  was  115.  Sick,  accident,  and  death  benefits  were  instituted 
in  1894.     The  office  is  at  Boston,  Mass. 

Administration. — The  fund  is  managed,  and  its  affairs  are  ad- 
ministered by  employees  only.  The  officers  of  the  association  consist 
of  a  president,  first  vice-president,  second  vice-president,  recording 
secretary,  financial  secretary,  and  treasurer.  These  officers  also  act 
as  the  board  of  government,  and  have  full  power  to  transact  all 
business  that  requires  immediate  attention.  The  officers  are  elected 
semiannually  by  ballot.  There  is  an  investigating  committee  of 
three  members  elected  at  the  same  time;  a  visiting  committee  of 
10  members  is  appointed  by  the  president.  No  bond  is  required 
of  any  officer.  The  funds  are  deposited  in  bank;  disbursements 
are  made  by  the  treasurer  upon  orders  signed  by  the  president  and 
financial  secretary.  The  accounts  are  audited  semianually  by  the 
investigating  committee.  All  claims  for  benefits  are  passed  upon 
by  the  association,  upon  report  of  the  visiting  committee,  and  the 
decision  is  final. 
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Conditions  of  Membership. — ^Any  male  person  between  the  ages 
of  18  and  50  years  employed  on  the  Boston  and  Albany  Bailroad 
may  become  a  member  upon  the  recommendation  of  two  members 
in  good  standing,  subject  to  the  approval  of  the  association.  Mem- 
bers who  leave  the  employ  of  the  railroad  company  may  retain  their 
membership. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1 .  Members 
are  reinstated  upon  payment  of  arrears  of  dues  and  assessments. 
The  dues  are  ^.20  per  year,  payable  monthly  in  advance.  Ordinary 
assessments  of  50  cents  per  member  are  made  upon  the  death  of  a 
member.  The  number  of  such  assessments  for  the  past  five  years 
were  as  follows:  1903,  4;  1904,  2;  1905,  4;  1906,  3;  1907,  none.  If 
at  any  time  the  funds  in  the  treasury  become  so  low  that  an  extra 
assessment  is  deemed  necessary,  the  board  of  government  has  power 
to  levy  the  same.  An  additional  income  is  derived  from  interest. 
Members  three  months  in  arrears  for  dues,  or  one  month  in  arrears 
for  assessments,  are  not  entitled  to  benefits;  if  six  months  in  arrears 
for  dues,  or  two  months  in  arrears  for  assessments,  they  are  dropped 
from  membership. 

Any  member  who  has  received  benefits  amounting  to  $5  or  more, 
who  may  lose  membership  through  nonpayment  of  dues  within  one 
year  of  receipt  of  said  benefit,  will  not  be  eligible  to  membership 
again.  There  is  no  provision  for  refunding  contributions  to  members 
who  may  leave  the  association. 

Temfobaby  Disabilitt  Benefit. — A  benefit  of  $5  per  week  is 
paid  for  10  weeks  in.  one  year  for  disability  after  the  first  6  days.  No 
member  shall  receive  over  $150  as  sick  benefit  during  membership 
in  the  association.  A  membership  of  three  months  is  necessary  for 
a  member  to  be  entitled  to  benefits.  Beneficiaries  are  visited  by 
the  sick  committee;  if  the  committee  is  in  doubt  as  to  the  cause  of 
the  disability,  it  has  power  to  visit  with  its  own  physician.  Bene- 
ficiaries are  examined  by  a  physician  as  often  as  deemed  necessary  by 
the  visiting  committee.  They  are  forbidden  to  expose  themselves 
to  the  night  air  or  inclement  weather;  upon  satisfactory  proof  of  such 
violation  being  presented  to  the  association,  the  weekly  benefit  shall 
cease  ^o  be  paid.  Members  are  not  entitled  to  benefit  when  the 
disability  is  caused  by  willful  neglect,  immoraUty,  or  intemperance. 
Any  member  feigning  sickness  or  disability,  and  receiving  the  weekly 
benefit  thereby,  on  conviction  of  this  fraud  will  be  expelled.  Fur- 
ther, any  member  knowing  of  such  a  case,  and  not  reporting  the 
same  to  the  association,  will  be  expelled.  Beneficiaries  who  have 
exhausted  their  rights  to  benefits  continue  their  membership,  but 
are  not  entitled  to  further  disability  benefits  during  the  same  year. 

The  number  of  members  receiving  benefits  during  the  fiscal  year 
was  28,  covering  31  cases,  aggregating  687 1  days,  and  amounting  to 
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^91.20.  Based  on  the  mean  membership  of  the  association  during 
the  fiscal  year,  the  expenditure  for  temporaiy  disability  benefits 
was  ^.35  for  each  member. 

Death  BsNEFrr. — ^A  death  benefit  of  $75  is  paid,  the  arrears, 
if  any,  of  the  deceased  being  deducted.  Three  months'  member- 
ship is  required  in  order  to  become  entitled  to  benefits.  Claims 
become  payable  immediately  after  the  proof  of  death  has  been 
verified.  Thirty  days  is  customarily  required  to  settle  a  claim. 
There  were  no  deaths  during  the  fiscal  year. 

Membership. — The  number  of  members  of  the  association  in 
good  standing  at  beginning  of  year  was  110;  number  admitted  during 
the  year,  9;  number  dropped  for  nonpayment  of  dues,  4;  number  in 
good  standing  at  close  of  year,  115. 

Receipts  and  Disbursements. — For  the  fiscal  year  ending  De- 
cember 31,  1907,  the  receipts  and  disbursements  of  the  association 
were  as  follows: 

RXCBIPTB. 

Gash  on  hand  at  b^inning  of  year |735. 60 

Entrance  fees 9. 00 

Dues 1 474.00 

Interest 12. 50 

Total 1,231.10 

DIBBUBSBM  ENT8 . 

Temporary  disability  benefits 491. 20 

Salaries,  wages,  and  other  con^>ensation 24. 00 

Other  administrative  expenses 79. 20 

Gash  on  hand  at  end  of  fiscal  year 636. 70 

Total 1,231.10 

BOSTON  AND  AliBANY  BAILBOAD  BELIEF  OF  DIVISION  NO.  1. 

This  association  is  composed  of  employees  of  Division  No.  1  of 
the  Boston  and  Albany  Railroad;  it  is  not  incorporated.  The 
number  of  members  at  the  close  of  the  fiscal  year  ending  February 
29,  1908;  was  97.  Sick,  accident,  and  death  benefits  were  instituted 
in  1907.     The  office  is  in  Boston,  Mass. 

Administbation. — The  fund  is  managed  by  the  employees.  Its 
affairs  are  administered  by  a  president,  vice-president,  recording 
secretary,  financial  secretary  and  treasurer,  and  three  trustees,  elected 
annually  by  ballot.  No  salaries  are  paid  and  no  bond  is  required 
of  any  officer.  The  funds  are  deposited  in  bank  and  disbursed  on 
orders  signed  by  the  president  and  trustees.  The  accounts  are 
audited  annually  by  the  board  of  trustees.  Claims  are  passed  upon 
by  the  board  of  trustees,  and  its  decision  is  final. 

CoNnrriONS  of  Membebship. — ^Neither  the  company  nor  the 
association  imposes  any  age  limit,  but  applicants  for  membership 
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must  be  in  good  physical  condition.  A  member  leaving  the  employ 
of  the  company  forfeits  membership.  Furloughed  or  suspended 
members  retain  benefit  rights. 

FssS;  Dues,  and  Assessments. — ^The  entrance  fee  is  50  cents  and 
one  death  assessment,  and  to  secure  reinstatement  all  arrears  must 
be  paid.  The  dues  are  $3  per  year,  payable  direct  by  the  mem- 
ber, monthly  in  advance.  An  assessment  of  50  cents  is  levied  upon 
the  death  of  a  member.  There  are  no  sources  of  additional  income. 
A  member  60  days  in  arrears  is  not  entitled  to  benefits;  if  90  days  in 
arrears  he  is  suspended.'  A  member  may  be  reinstated  within  one 
year  by  paying  all  arrearages;  after  one  year  he  must  enter  as  a 
new  member.  There  is  no  provision  for  refimding  contributions  to 
members  who  withdraw  from  the  fund. 

Temforaby  DiSABiLirY  Benefit. — ^A  weekly  benefit  of  $5  is  paid 
for  10  weeks  in  one  year.  Benefits  are  not  paid  for  less  than  seven 
days.  Benefit  rights  do  not  begin  until  90  days  after  admission  to 
fund.  Benefits  are  forfeited  if  disability  is  due  to  intemperance  or 
immorality.  A  beneficiary  who  has  exhausted  benefit  payments 
retaiixs  membership,  but  is  not  entitled  to  further  benefits  during 
the  same  year. 

Two  members  received  temporary  benefits  during  the  fiscal  year, 
aggregating  45|  days  and  amounting  to  $32.78. 

Based  on  the  mean  membership  of  the  relief  fund  during  the  fiscal 
year,  the  expenditure  for  temporary  benefits  was  50  cents  for  each 
member. 

Death  Beneftp. — ^The  death  benefit  is  $50,  and  benefit  rights 
begin  on  admission  to 'the  fund.  Death  claims  are  payable  at  once, 
but  it  usually  requires  10  days  to  settle  a  claim.  Benefits  are 
forfeited  if  death  is  due  to  intemperance  or  immorality. 

One  death  claim  was  paid  during  the  fiscal  year. 

Based  on  the  mean  membership  of  the  relief  fund  during  the  fiscal 
year,  the  expenditure  for  death  benefits  was  77  cents  for  each  member. 

Membership. — ^The  number  of  members  in  good  standing  in  the 
fund  at  the  beginning  of  the  fiscal  year  ending  February  29,  1908, 
was  32;  admitted  during  year,  66;  lost  during  year  by  death,  1;  in 
good  standing  at  close  of  year,  97. 

Receipts  and  Disbursements. — During  the  fiscal  year  the 
receipts  and  disbursements  of  the  fund  were  as  follows: 

RECBIFTB. 

Cash  on  hand  at  beginning  of  year |S6. 00 

Entrance  fees 33. 00 

Duee 228.00 

AflseeamentB,  death 48.00 

Total 596.00 

4941—09 20 
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DISBURSBMBNTS. 

Temporary  benefits 132. 78 

Death  benefits 50.00 

Administrative  expenses 7. 66 

Cash  on  hand  at  end  of  fiscal  year 304. 57 

Total , 395. 00 

BOSTON  AND  ALBANY  BAILBOAD  TBAINHEN'S  BBIJEF 

ASSOCIATION. 

This  association  is  composed  of  employees  of  the  Boston  and 
Albany  Railroad;  it  is  not  incorporated.  At  the  close  of  the  fiscal 
year,  March  31,  1908,  there  were  41  members  of  the  association. 
Sick,  accident,  and  death  benefits  were  instituted  in  1895.  The  office 
is  in  Boston,  Mass. 

Administration. — ^The  association  is  managed  by  the  employees. 
Its  affairs  are  administered  by  a  president,  vice-president,  secretary- 
treasurer,  finance  committee  of  three  members,  and  five  trustees, 
all  elected  annually  by  ballot.  No  bond  is  required  of  any  officer. 
The  funds  are  deposited  in  bank  and  disbursed  by  the  secretary- 
treasurer  on  order  of  president  and  one  member  of  the  finance  com- 
mittee. The  accounts  are  audited  annually  by  the  board  of  trustees. 
Claims  are  passed  upon  by  the  board  of  trustees,  and  its  decision  is 
final. 

CoNDrriONs  of  Membebshif. — ^The  minimum  age  for  admission, 
to  membership  in  the  association  is  20  years  and  the  maximum  age 
is  60,  and  the  applicant  must  be  in  good  physical  condition  and 
have  been  an  employee  of  the  company  for  three  months.  Only  train 
and  station  baggage  masters,  brakemen,  station  agents,  and  check- 
men  are  admitted  to  membership.  Membership  may  be  retained 
after  leaving  the  company's  employ,  provided  the  member  does  not 
engage  in  any  occupation  more  hazardous  than  the  one  in  which  he 
was  engaged.    Furloughed  or  suspended  members  retain  benefit  rights. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fees  are  $2  for 
those  20  and  under  55  years  of  age,  and  $4  for  those  55  and  under  60. 
The  reinstatement  fee  is  $6;  the  dues  are  $6  per  year  for  those  20  and 
under  55  years  of  age,  and  $12  for  tho^e  55  and  under  60.  Dues  are 
paid  monthly  in  advance,  deducted  from  pay  of  members  who  are 
in  the  employ  of  the  company,  and  paid  direct  by  those  who  have 
left  the  service  of  the  company  and  by  furloughed  or  suspended 
members.  There  are  no  assessments  or  other  sources  of  additional 
income.  Members  in  arrears  are  not  entitled  to  sick  benefits;  if  three 
months  in  arrears  they  are  dropped  from  the  roll,  but  may  be  rein- 
stated by  a  majority  vote  of  the  executive  board  and  the  payment  of 
the  reinstatement  fee.  There  is  no  provision  for  ref imding  contribu- 
tions to  members  who  withdraw  from  the  association. 
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Tempobabt  Disabilitt  Benefit. — ^A  weekly  benefit  of  $6  ia 
paid  for  13  weeks  in  one  year.  Benefits  are  not  paid  for  the  first 
^even  days  of  disability.  Benefit  rights  begin  on  admission  to  the 
association.  Beneficiaries  are  visited  by  the  sick  conunittee,  or 
required  to  report  to  sick  committee  once  a  week  if  able  to  be  out, 
and  to  furnish  physician's  certificate  when  requested.  Benefit  rights 
are  forfeited  for  intemperance  or  inmiorality.  A  beneficiary  who 
has  exhausted  benefit  payments  retains  membership,  but  is  not 
entitled  to  further  benefits  during  the  same  year. 

Six  persons  received  temporary  disability  benefits  during  the  fiscal 
year,  one  case  each,  aggregating  202^  days,  and  amounting  to  $202.20. 
Based  on  the  mean  membership  of  the  association  during  the  fiscal 
year,  the  expenditure  for  temporary  disability  benefit  was  $4.93  for 
each  member. 

Death  Benefit. — The  death  benefit  is  $50.  Benefit  rights  begin 
on  admission  to  association.  Death  claims  become  payable  at  once, 
but  it  usually  requires  20  days  to  settle  a  claim.  Benefits  are  for- 
feited if  death  is  the  result  of  intemperance  or  immorality. 

One  death  claim  was  paid  during  the  fiscal  year.  Based  on  the 
mean  membership  of  the  association  dtuing  the  fiscal  year,  the 
expenditure  for  death  benefit  was  $1.22  for  each  member. 

Membebship. — ^The  nimiber  of  members  in  the  association  during 
the  fiscal  year  ending  March  31, 1908,  was  as  follows:  In  good  stand- 
ing at  beginning  of  year,  41;  admitted  during  year,  5;  lost  during 
year,  5;  in  good  standing  at  close  of  year,  41. 

Of  the  number  lost  4  were  dropped  for  nonpayment  of  dues  and 
1  died. 

Reoeifts  and  Disbttbsements. — ^The  receipts  and  disbursements 
of  the  association  during  the  fiscal  year  were  as  follows: 

RECEIPTS. 

Gash  on  hand  at  beginning  of  year $38. 00 

Entrance  fees 10. 00 

Dues 246. 00 

Total 294.00 

DISBUBSEMBNTS. 

Temporary  disability  benefits 202. 20 

Death  benefits 50.00 

Salaries,  wages,  and  other  compensation 10. 00 

Other  administrative  expenses 1. 50 

Gash  on  hand  at  end  of  fiscal  year 30. 30 

Total 294.00 
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BOSTON  AND  liAINS  B^AILBiOAD  BBLIEF  A880CIATIOH. 

This  association  is  composed  of  the  male  employees  of  the  lines  of 
the  Boston  and  Maine  Railroad  Company;  it  is  incorporated.  The 
number  of  employees  at  the  close  of  the  fiscal  year  ending  December 
31  y  1906,  was,  approximately,  26,000,  and  there  were  2,060  members 
of  the  association. 

The  association  in  1882  instituted  benefits  for  sickness,  accident, 
and  death.    The  office  is  in  Boston,  Mass. 

Admixistbation. — ^The  fund  is  managed  by  the  employees. 
The  officers  of  the  association  consist  of  a  president,  vice-president, 
secretary-treasurer,  nine  directors,  a  finance  committee  of  three, 
and  three  trustees  of  the  permanent  fund.  The  president,  vice- 
president,  and  secretary-treasurer  are  members  ex  officio  of  the 
board  of  directors.  These  officers,  with  the  exception  of  the  three 
trustees,  are  elected  by  ballot  annually.  One  trustee  is  appointed 
each  year  by  the  board  of  directors  for  a  term  of  three  years.  The 
secretary-treasurer  is  bonded  for  $10^000,  and  the  trustees  are  bonded 
in  such  amounts  as  may  be  required  by  the  board  of  directors.  The 
funds  are  deposited  with  a  safe-deposit  company;  all  orders  on  the 
secretary-treasurer  must  be  signed  by  two  or  more  of  the  finance 
committee  and  countersigned  by  the  president. 

The  accounts  are  audited  three  times  a  year  by  the  finance  com- 
mittee. Claims  for  benefits  are  passed  upon  by  the  board  of  directors, 
and  its  decision  is  final. 

Conditions  op  Membebship. — ^To  be  admitted  to  membership 
in  the  association  an  employee  must  be  not  less  than  18  nor  more 
than  45  years  of  age,  and  must  have  been  in  the  employ  of  the  com- 
pany for  not  less  than  six  months  immediately  preceding  applica- 
tion; he  is  also  required  to  pass  a  satisfactory  medical  examination. 
Members  who  leave  the  employ  of  the  company  and  furloughed  or 
suspended  members  may  retain  membership. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $2.  Assess- 
ments are  levied  upon  the  members  in  the  following  manner:  For 
the  disability  fund,  11  assessments  of  50  cents  each  are  made  during 
the  year,  payable  on  the  first  day  of  every  month  excepting  June; 
provided,  however,  that  if  at  any  time  the  amoimt  of  money  in  the 
disability  fund  amounts  to  more  than  the  amount  of  one  assessment 
on  each  member,  over  and  above  the  current  liabilities,  the  assess- 
ment then  due  may  be  omitted  or  applied  to  any  other  fund  at  the 
discretion  of  the  board  of  directors.  If  the  amount  of  money  in  the 
fund  is  not  sufficient  to  meet  the  liabilities  an  extra  assessment  for 
the  fund  may  be  called  by  the  board  of  directors.  For  the  expense 
fund,  an  assessment  of  50  cents  per  member  is  made,  payable  the  1st 
day  of  June.    The  same  provisions  are  made  for  the  remission  of 
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assessments  and  for  additional  assessments  as  provided  for  in  the 
disability  fund.  For  the  death  fund,  12  assessments  of  $1  each  are 
made  during  the  year,  payable  on  the  first  day  of  each  month.  If  at 
any  time  the  amount  of  money  in  this  fund  does  not  amount  to  $2,000, 
an  extra  assessment  upon  each  member  is  made  by  the  board  of 
directors  at  the  request  of  the  financial  committee.  In  case  the 
amount  of  money  in  the  death  benefit  fund  amounts  to  $8,000  or 
more  at  the  time  a  regular  assessment  becomes  due  for  that  fund, 
such  assessment  may  be  omitted  or  applied  to  the  special  fund,  at 
the  discretion  of  the  board  of  directors.  All  assessments  are  do- 
ducted  from  the  pay  of  the  employees,  except  in  the  case  of  those 
who  retain  their  membership  in  the  association  after  leaving  the 
employ  of  the  company,  or  of  ''furloughed"  and  ''suspended" 
members,  who  pay  their  assessments  direct  to  the  association.  A 
sick  or  disabled  member's  assessments  may  be  deducted  from  his 
benefits.  The  total  assessments  per  member  for  each  of  the  last  five 
years  for  all  purposes  were  as  follows:  1902,  $16.50;  1903,  $19;  1904, 
$20 ;  1905,  $19;  1906,  $18.  Other  sources  of  income  are  from  interest 
on  deposits  and  the  income  from  the  special  fund.  The  special  fund 
is  derived  from  donations  to  the  association. 

A  member  in  arrears  for  two  months  is  not  entitled  to  any  bene- 
fits, and  benefits  are  not  allowed  for  sickness  or  disability  commenc- 
ing within  21  days  from  the  date  on  which  such  arrears  are  paid;  if 
three  months  in  arrears,  he  forfeits  his  membership.  There  is  no 
provision  for  refunding  contributions  to  members  who  leave  the 
association. 

Temfo&aby  Disability  Bbnuftt. — ^The  rate  of  temporary  dis- 
ability benefit  is  $6  per  week  of  six  working  days,  Sundays  not 
included,  no  member  to  receive  over  16  weeks'  benefits  for  the  same 
sickness,  and  not  over  32  weeks'  benefits  in  any  one  year.  Pay- 
ments are  not  made  for  the  first  week  of  sickness.  Benefit  rights 
begin  immediately  on  admission  to  membership.  No  sick  benefits 
are  paid  for  more  than  two  weeks  prior  to  the  receipt  of  a  doctor's 
certificate  of  the  disability  by  the  secretary;  and  during  the  time  a 
member  is  drawing  a  sick  benefit  he  must  notify  the  secretary  every 
two  weeks  of  his  condition  and  furnish  another  doctor's  certificate, 
or  be  examined  by  the  association  physician,  at  any  time  the  secre- 
tary may  request.  Members  sick  or  disabled  are  visited,  once  each 
week,  by  a  sick  committee.  Should  any  member  of  the  association, 
through  any  false  or  fraudulent  pretensions  or  misrepresentations  of 
his  condition,  receive  sick  benefits,  he  is,  upon  two-thirds  vote  of 
the  directors,  expelled  from  the  association.  Membership  may  be 
forfeited  for  intemperance  or  immoral  habits.  Whenever  the  sum  of 
sick  benefits  paid  to  any  member  amounts  in  the  a^regate  to  $500, 
such  member  is  not  entitled  to  any  further  benefits  from  the  sick- 
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benefit  fund,  and  all  assessments  for  the  benefit  fund  from  such 
member  are  thereafter  omitted. 

The  number  of  members  who  received  temporary  disability  benefits 
was  not  reported,  but  there  were  582  cases  of  benefits  during  the  fiscal 
year,  aggravating  9,797  days,  and  amounting  to  $9,797.  Based  on 
the  mean  membership  of  the  association  during  the  fiscal  year,  the 
expenditure  for  temporary  disability  benefits  was  $4.83  for  each 
member. 

Death  BENEFrr. — ^The  death  benefit  is  the  amount  of  one  assess^ 
meat  on  each  member,  but  in  no  case  to  exceed  $1,000.  The  right 
to  benefit  begins  immediately  on  admission  to  membership.  Claims 
to  benefit  become  payable  60  days  after  receipt  of  proof  of  death;  15 
days  are  usually  required  to  settle  a  claim. 

Nineteen  claims  were  paid  during  the  fiscal  year^  amounting  to 
$19,000.  Based  on  the  mean  membership  of  the  association  during 
the  fiscal  year,  the  expenditure  for  death  benefits  was  $9.37  for  each 
member. 

Membership. — ^The  number -of  members  in  good  standing  in  the 
association  at  the  beginning  of  the  year  was  1,996;  admitted  during 
the  year,  117;  lost  during  the  year,  53;  in  good  standing  at  close  of 
year,  2,060.  Of  the.  number  lost,  9  withdrew  from  the  association, 
25  were  dropped  for  nonpayment  of  assessments,  and  19  died. 

Receipts  and  Disbursements. — During  the  fiscal  year  ending 
December  31,  1906,  the  receipts  and  disbursements  of  the  associa- 
tion were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $4, 984.  73 

Entrance  fees 234. 00 

Aasefisments: 

For  expense $1, 030.  25 

For  temporary  disability  benefit 11, 292. 25 

For  death  benefit 24, 664. 60 

36, 987. 00 

Income  from  special  fund 301.  72 

Interest  on  treasury  deposits 195. 03 

■       1^     IIW.    — ^^^ 

Total 42,702.48 

DI8BUR8E1CENT8. 

Temporary  disability  benefits 9, 797. 00 

Death  benefits 19, 000. 00 

Salaries 518.00 

€k)mmi8Bions  on  new  members 117. 00 

Other  administrative  expenses 307. 60 

Tranaferred  to  special  fund 1, 342. 97 

Gash  on  hand  at  end  of  fiscal  year 11, 619. 91 

Total 42.702.48 

For  a  description  of  the  Boston  and  Maine  pension  system  (not 
yet  in  operation)  see  page  382. 
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BOSTON,  BEVBBB  BBAOH  AHB  IiYNK  &AILBOAD  BEUEF 

'  ASSOCIATION. 

This  association  is  composed  of  the  employees  of  the  Boston, 
Bevere  Beach  and  Lynn  Railroad  Company;  it  is  incorporated.  At 
the  close  of  the  fiscal  year  ending  December  31,  1906,  there  were 
employed  by  the  company  approximately  500  persons,  and  the  num- 
ber of  members  in  the  association  was  341.  Sick,  accident,  and 
death  benefits  were  instituted  in  1887.  In  1905  the  death  benefit 
was  extended  to  include  payment  to  a  member  upon  the  death  of  his 
wife.    The  office  is  in  West  Lynn,  Mass. 

Administbation. — ^The  association  is  managed  by  the  employees. 
Its  affairs  are  administered  by  a  president,  vice-president,  secretary- 
treasurer,  board  of  directors,  and  a  finance  conmiittee  of  three,  elected 
annually  by  ballot.  The  president  and  vice-president,  ex  officio,  and 
five  others  constitute  the  board  of  directors.  A  visiting  committee 
of  fifteen  members  is  appointed  by  the  president.  The  secretary- 
treasurer  is  bonded  for  $1,000.  All  checks  and  drafts  must  be  accom- 
panied by  a  written  order  of  two  or  more  members  of  the  finance 
conmiittee,  countersigned  by  the  president.  The  accounts  are 
audited  quarterly  by  the  finance  committee.  All  claims  for  benefits 
are  passed  upon  by  the  board  of  directors;  an  appeal  may  be  taken 
to  the  association. 

CoNDrriONS  of  Membbbship. — ^Applicants  for  membership  must 
be  under  45  years  of  age  and  have  been  in  the  company's  service 
for  not  less  than  12  consecutive  months  immediately  preceding 
application,  and  are  voted  upon  by  the  association.  A  medical 
examination  is  required.  Members  who  leave  the  service  may  retain 
membership. 

Fees,  Dues,  anb  Assessments. — ^The  entrance  fee'  is  SI  and  the 
reinstatement  fee  the  same.  The  dues  are  $6  per  year,  payable 
monthly  in  advance.  A  special  assessment  is  provided  to  cover 
death  benefit  payment  in  case  there  is  less  than  $500  in  the  treas- 
ury. It  was  not  found  necessary  to  levy  any  such  assessment  during 
the  five  years  1902  to  1906.  The  sources  of  supplementary  income 
are  entertainments,  contributions,  interest,  and  sale  of  association 
buttons.  New  members  are  relieved  from  payment  of  dues  for  the 
month  in  which  they  are  elected  to  membership.  A  member  in  arrears 
for  one  month  is  not  entitled  to  disability  benefit;  if  three  months  in 
arrears  he  is  dropped  from  membership.  Reinstatement  is  decided  by 
vote  of  the  association.  A  reinstated  member  is  not  entitled  to  bene- 
fits for  six  months.  There  is  no  provision  for  refundiog  contribu- 
tions to  members  who  withdraw  from  the  fund. 

Tempobabt  DisABiLmr  Benefit. — ^The  benefit  payment  to  a  sick 
or  disabled  member  is  $6  a  week  or  SI  per  day  for  a  fractional  part  of 
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a  week,  aad  such  payment  is  limited  to  20  weeks  in  one  year,  the  year 
to  commence  from  date  of  sickness  or  disability.  No  benefit  is  paid 
for  the  first  week's  sickness  or  disability,  nor  for  more  than  three  days 
previous  to  reporting  disabihtyi  unless  the  member  is  outside  the  State 
of  Massachusetts.  A  member  becomes  entitled  to  benefit  rights  im- 
mediately upon  admission  to  membership.  Beneficiaries  are  visited 
weekly  by  a  member  of  the  visiting  committee.  The  board  of  direct- 
ors employs  a  physician  to  visit  sick  members  whenever  it  is  deemed 
necessary.  If  a  sick  or  disabled  member  is  outside  the  State  of 
Massachusetts,  he  must  furnish  a  physician's  certificate  of  the  sick- 
ness or  disability.  Benefit  ri^ts  are  forfeited  when  a  disability  is 
caused  by  immoral  conduct.  Any  member  who,  through  false  or 
fraudulent  pretensions,  or  misrepresentation  of  his  condition,  receives 
disability  benefits  shall,  upon  a  two-thirds  vote  of  the  board  of 
directors,  be  expelled  from  the  association.  Beneficiaries  who  have 
exhausted  their  rights  to  disability  benefits  may  continue  their 
membership,  but  they  are  not  entitled  to  further  disabiUty  benefits 
within  the  year.  During  the  fiscal  year  41  members  received  benefits, 
covering  52  cases,  a^regating  1,058  days,  and  amounting  to  $1,058. 
Based  on  the  mean  membership  of  the  association  during  the  fiscal 
year,  the  expenditure  for  temporary  disability  benefits  was  $3.18  for 
each  member. 

Death  BsNEFrr. — ^Upon  the  death  of  a  member  $100  is  paid  to  his 
beneficiaries.  Members  are  entitled  to  benefit  rights  immediately  on 
joining  the  association.  Claims  are  payable  immediately  upon  the 
proof  of  death,  but  two  days  are  customarily  required  to  settle  a  claim. 
Upon  the  death  of  a  member's  wife,  the  sum  of  $50  is  paid  to  the 
member.  Five  claims  for  death  of  members  were  paid  during  the 
fiscal  year  at  a  toted  cost  of  $500.  It  is  considered  a  part  of  the  ex- 
penses of  the  association  upon  the  death  of  a  member  to  procure  a 
floral  design  and  to  furnish  a  carriage  for  the  pallbearers.  Based  on 
the  mean  membership  of  the  association  during  the  fiscal  year,  the 
expenditure  for  death  benefits  was  $1.50  for  each  member. 

Membership. — The  number  of  members  of  the  association  in  good 
standing  at  the  beginning  of  the  year  was  325;  admitted  during  the 
year,  32 ;  lost  during  the  year,  16;  in  good  standiog  at  close  of  year,  341. 
Of  the  number  lost,  10  were  from  nonpayment  of  dues,  5  died,  and 
1  was  expelled  for  fraud. 

Receipts  and  Disbursements. — ^The  following  statement  shows 
the  receipts  and  disbursements  of  the  association  diuring  the  year 
ending  December  31,1 906 : 
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BSOXXPTB. 

OuhonhandatbeKiimingof  year $8, 814. 22 

Entrance  feea 32. 00 

Dues 1,799.00 

Profits  from  entertainments,  etc 211. 09 

Contributions  of  employers 60. 00 

Interest,  dividends,  etc ^ 308.  23 

Sale  of  association  buttons 1. 00 


Total 11,216.54 

DI8BUB8BMBNT8. 

Temporary  disability  benefits 1, 058. 00 

Death  benefits  (members) 600. 00 

Salaries,  wages,  etc.,  including  carriages  and  flowers  at  funerals 216. 80 

Oash  on  hand  at  end  of  fiscal  year 9, 440. 74 


Total 11,216.54 

PENSION  SYSTEM  OF  THE  BT7FFALO,  EOCHESTE&  AND  PITTSBT7BO 

EAELWAY  OOICPANY. 

This  system  was  instituted  in  1903,  by  the  Buffalo,  Rochester  and 
Pittsburg  Railway  Company,  and  provides  for  disability  and  super- 
annuation pensions  for  its  employees.  The  number  of  employees  at 
the  close  of  the  fiscal  year,  June  30,  1906,  was  4,847,  and  12  persons 
were  receiving  pensions.  The  pension  fund  is  supported  by  the 
company,  the  employees  not  contributing  thereto.  The  provisions 
of  the  fund  expressly  state  that  no  right  to  retention  in  service  or 
to  pension  allowance  is  conferred.     The  office  is  at  Rochester,  N.  Y. 

Administbation. — The  affairs  of  the  pension  system  are  admin- 
istered by  the  following  officers  of  the  company:  The  president, 
general  manager,  auditor,  treasurer,  and  board  of  directors. 
Accounts  are  audited  annually  by  public  accountants.  Claims  are 
passed  upon  by  the  president,  auditor,  treasurer,  and  general  mana- 
ger, and  their  decision  is  final. 

CoNDmoNS  OF  Employment. — ^The  age  limit  for  entrance  into  the 
service  of  the  company  is  45  years,  unless  otherwise  approved  by  the 
president.  Persons  leaving  the  employ  of  the  company  for  any 
cause  forfeit  all  claims  to  pension  allowances  unless  they  are  rein- 
stated within  one  year,  in  which  case  no  break  is  considered  to  have 
occured  in  the  continuity  of  their  service. 

DisABiLmr  Pension. — ^Employees  from  60  to  64  years  of  age, 
inclusive,  who  have  been  contiouously  20  or  more  years  in  the 
service,  and  who  have  become  incapacitated,  may  be  retired  and 
given  a  monthly  pension  for  life  on  the  following  basis:  For  each 
year  of  service  2  per  cent  of  the  average  monthly  pay  for  tiie  10 
years  next  preceding  retirement.  Any  faithful  employee  who  has 
received  injuries  in  the  performance  of  his  duty  which  totally  inca^ 
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pacitate  him  for  his  regular  or  other  vocation,  or  who  has  through 
sickness  become  so  incapacitated,  may  receive  as  a  pension  such  i^ 
sum  for  such  length  of  time  as  the  president  shall  determine.  The 
company  sets  aside  $25,000  each  year  for  the  pension  system,  which 
together  with  interest  on  the  securities  in  which  the  fund  may  bc^ 
invested,  constitutes  the  funds  available  for  pensions.  Should  the 
aggregate  pension  allowances  exceed  this  amount,  a  new  rate  shall 
be  established  reducing  all  allowances,  unless  the  board  of  directors 
increases  the  amount  available  for  pensions.  The  incapacity  of  em- 
ployees must  be  certified  to  by  the  chief  surgeon  of  the  company. 

Beneficiaries  are  permitted  to  engage  in  any  gainful  occupations 
which  are  not  prejudicial  to  the  interests  of  the  company,  but  may  not 
reenter  the  service.  Pensions  may  be  withheld  for  gross  misconduct, 
and  no  assignment  of  them  is  permitted.  Employing  officers  of  the 
company  are  required  to  keep  themselves  informed  of  the  where- 
abouts of  former  employees  who  are  pensioned  and  to  advise  the 
president  when  any  of  them  ceases  to  be  entitled  to  further  pension 
allowance. 

SuPBBANNUATiON  PENSION. — All  employees  who  have  attained  the 
age  of  65  years  are  retired,  and  if  they  have  been  continuously  for  20 
years  in  the  service  of  the  company  they  are  paid  a  monthly  pension, 
on  the  same  basis  and  under  the  same  regulations  as  permanent 
disability  pensions  are  given. 

Pensionbbs. — The  number  of  pensioners  during  the  fiscal  year  was 
as  follows:  At  beginning,  8 ;  added,  6;  died,  2;  at  close,  12. 

Receipts  and  Disbubsements. — ^The  following  were  the  receipts 
and  disbursements  of  the  pension  system  during  the  fiscal  year 
ending  June  30,  1906: 

RBCBIFTS. 

Cash  on  hand  at  beginning  of  year $24, 442. 27 

Contribution  of  employers 25, 000. 00 

Money  borrowed 1, 618. 11 

Interest,  dividends,  etc 3, 287. 17 

Securities  sold 26, 000. 00 

Total 80, 347. 65 

DISBURSEMENTS. 

Permanent  disability  pensions 646. 73 

Superannuation  pensions 5, 289. 58 

Investments  made 72, 000. 00 

Accrued  interest  and  premiums  on  securities  purchased 2, 411. 24 

Total 80,347.55 
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PBHSZON  8T8TBH  OF  THB  CHICAGO  ANB  NOBTHWB8TBBN  BAELWAY 

COICPANY. 

On  January  1,  1901,  the  Chicago  and  Northwestern  Railway 
Company  instituted  this  system  of  disability  and  superannuation 
pensions  for  its  employees.  The  fund  is  supported  by  the  company, 
the  employees  not  contributing  thereto.  The  provisions  of  the  fund 
expressly  state  that  no  right  to  retention  in  the  service  or  to  pension 
allowance  is  conferred.  The  number  of  employees  at  the  close  of 
the  fisbal  year  ending  December  31,  1906,  was  48,723,  and  there 
were  355  on  the  pension  rolls.     The  office  is  in  Chicago,  111. 

Administbation. — The  affairs  of  the  system  are  administered, 
under  the  immediate  direction  of  the  president,  by  a  pension  board 
consisting  of  five  officers  of  the  company,  who  are  appointed  by  the 
board  of  directors,  and  who  elect  their  own  chairman  and  secretary. 
Claims  for  pensions  are  passed  upon  by  the  pension  board. 

Conditions  op  Employment. — ^The  maximum  age  for  entering  the 
service  is  35  years,  except  for  service  requiring  special  qualifications. 
Persons  leaving  the  service  forfeit  claims  to  pension  allowance,  unless 
reinstated,  in  which  case  the  time  out  of  the  service  is  deducted  from 
their  total  length  of  service. 

Disability  Pension. — All  employees  who  have  been  20  or  more 
years  in  the  service,  and  who  have  become  permanently  disabled, 
may  be  retired  and  granted  a  monthly  pension  for  life  on  the  following 
basis:  For  each  year  of  service  1  per  cent  of  the  average  regular 
monthly  pay  for  the  10  years  next  preceding  retirement.  Should  the 
aggregate  pension  allowances  in  any  one  year  exceed  $200,000,  in  the 
absence  of  action  by  the  board  of  directors  increasing  the  yearly 
amount  usable  for  pensions,  a  new  rate  shall  be  established  pro- 
portionately reducing  all  allowances.  Permanent  disability  must  be 
certified  to  by  a  company  surgeon.  The  company  may  withold  its 
pensions  in  all  cases  of  gross  misconduct.  Pensioners  may  engage 
in  any  other  business  which  is  not  prejudicial  to  the  interests  of  the 
company,  but  may  not  reenter  the  service.  Employing  officers  must 
keep  themselves  advised  of  the  whereabouts  of  pensioners  and  inform 
the  pension  board  when  any  of  them  ceases  to  be  entitled  to  further 
pension  allowance. 

Superannuation  Pension. — All  employees  who  have  attained 
the  age  of  70  years  and  who  have  been  20  years  in  the  service  are 
retired  and  given  a  pension,  on  the  same  basis  and  under  the  same 
regulations  as  those  governing  disability  pensions. 

Pensioners. — The  number  of  pensioners  at  the  beginning  of  the 
year  was  321;  71  were  added  during  the  year,  and  37  died,  leaving 
355  at  the  close  of  the  year.  The  total  amount  paid  during  the  year 
was  $89,330.87. 


916  BEPOBT  OF  THS  COMMISSIONER  07  JJkBOB. 

BBIiIBF  DBPABTMENT  OF  THB   OHXCAOO,  BTTBLIBrGTOH  A2n> 

aXJINCT  BAHAOAD  OOMPANY. 

This  relief  department  was  oi^anized  by  the  Chicago,  Burlington 
and  Quincy  Railroad  Company  in  1889,  providing  for  sick,  accident, 
and  death  benefits  and  indemnity  for  the  loss  of  a  limb,  for  its  offi- 
cers and  employees  who  contribute  thereto;  it  is  not  incorporated. 
At  the  close  of  the  fiscal  year  ending  December  31,  1906,  the  number 
of  employees  was  43,561,  of  which  number  about  1,500  were  females, 
and  the  number  of  members  in  the  relief  department  was  24,442,  in- 
cluding over  700  females.    The  office  is  in  Chicago,  111. 

Administration. — The  department  is  managed  by  the  company 
and  employees  jointly.  Its  affairs  are  administered  by  a  superin- 
tendent, assistant  superintendent,  and  medical  director,  appointed 
by  the  president,  and  an  advisory  committee  of  13  members,  of 
whom  six  are  chosen  by  the  board  of  directors  and  six  elected  annu- 
ally by  ballot  by  the  members,  employees  of  the  company,  the  gen- 
eral manager  of  the  company  being  ex  officio  the  thirteenth  member 
and  chairman.  The  company  pays  all  operating  expenses,  takes 
charge  of  all  moneys,  and  guarantees  all  benefit  payments.  Accounts 
are  audited  annually  by  the  auditing  committee.  Claims  are  passed 
upon  by  the  superintendent,  assistant  superintendent,  medical 
director,  and  medical  examiners,  but  an  appeal  may  be  taken  from 
their  decision  to  the  advisory  committee. 

Conditions  of  Membebship. — Employees  are  not  required  to 
become  members  of  the  fund.  The  minimum  age  for  entrance  into 
the  service  of  the  company  and  into  the  department  is  16  years  and  the 
maximum  age  for  JdmLion  to  the  department  is  45  years.  A 
medical  examination  of  the  applicant  is  required.  Persons  leavmg 
the  employ  of  the  company  may  retain  their  right  to  death  benefit, 
not  to  exceed  the  minimum  amount  which  they  have  held  at  any 
time  during  the  last  year,  provided  they  have  been  three  years  with 
the  company,  one  year  a  member,  and  make  application  to  retain 
such  rights  within  five  days  after  leaving  the  company's  employ. 
Furloughed  or  suspended  members  retain  membership  if  they  pay 
their  contributions  in  advance. 

Fees,  Dues,  and  Assessments. — There  are  five  classes  of  mem- 
bers. The  highest  class  in  which  an  employee  may  be  a  member 
is  determined  by  his  monthly  pay.  There  are  no  entrance  or 
reinstatement  fees.  Dues  are  payable  monthly  in  advance,  de- 
ducted from  the  pay,  except  in  the  case  of  members  who  are  tem- 
porarily relieved  from  service  of  the  company  and  of  members 
who  have  left  the  employ  of  the  company,  all  of  whom  pay  direct. 
The  following  table  shows  the  monthly  pay  admitting  to  the  several 
classes,  the  rates  of  contributions,  and  the  disability  and  death 
benefits  of  any  class,  also  the  amount  of  additional  death  benefit 
which  may  be  taken  by  members,  together  with  the  contributions 
required  therefor: 


^i. 
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DUBS  AND  BENEFITS  IN  BACH  CLASS. 


BlOUXJJfc  DUBS  AUD  BSMXim. 


Does  per  3ra8r 

DlnbUity  benefiU: 

For  socldent,  not  to  exceed  82  weeks,  per  day... . 
For  socident,  after  S2  weeks,  during  oontlnuanoe 

ofdJsabUity,  perdav 

For  sicknenk  except  mrst  6  days  snd  not  exceed- 
ing 62  ween,  per  day 

For  sicknees,  after  fi2  weeks  and  not  exceeding  82 

weeks  additional,  per  day 

Death  benefits 


OraONAL  ADDRIONil.  DJJtS  AND  BXNXflTS. 

Does  per  year  for  each  $300  additional  death  benefit 
oovmng  death  by  accident  or  natural  causes:  (•) 

Not  over  46  years  of  age 

Over  46  but  not  over  GO  years  of  age 

Over  60  years  of  age 

Hichest  amount  of  additional  death  benefit  covering 
death  by  accident  or  natural  caoaes  that  may  be 
taken: 

Not  over  46  yean  of  age 

Over46y^ffsofage 

Does  per  year  for  each  f300  extra  death  benefit  cov- 

erftog  death  by  accjdent  only 

Highest  amount  of  extra  death  benefit  covering  death 
by  accident  only  that  may  be  taken 


First 

class: 

Earning 

under 

136  per 

month. 


10.00 

.60 

.26 

.60 

.26 
300.00 


8.60 
6.40 
7.20 


900.00 
300.00 

1.80 

600.00 


Second 
class: 
Eaminff 
t36ana 
under 
$66  per 
month. 


$18.00 

1.00 

.60 

1.00 

.60 
600.00 


3.60 
6.40 
7.20 


1,800.00 
600.00 

1.80 

1,200.00 


Third 
class: 
Earning 
$66imd 
under 
$76  per 
month. 


$27.00 

1.60 

.76 

1.60 

.76 
900.00 


8.60 
6.40 
7.90 


2,700.00 
900.00 

1.80 

1.800.00 


Fourth 
class: 
EamfaiE 
$76  ana 
under 
$96  per 
month. 


$36.00 

2.00 

1.00 

2.00 

1.00 
1,900.00 


8.60 
6.40 
7.20 


8,600.00 
1,200.00 

1.80 

2,400.00 


Fifth 
class: 
Earning- 
$96rad 
owner 
month. 


$46.00 

2.60 

1.26 

2.60 

1.26 
1,600.00 


8.60 
6.40 
7.20 


4,600.00 

1,600.00 

1.80 
8,000.00 


a  These  rates  apply  also  for  each  $300  of  death  benefit  to  members  who  have  left  the  service,  who  may 
retain  their  right  to  death  benefit  only. 

The  additional  rates  for  members  whose  pay  may  be  increased 
and  for  persons  in  the  employ  of  any  company  whose  property  may 
come  under  the  control  of  this  company  are  shown  on  the  lines  for 
persons  "over  46  years"  and  "over  60  years"  under  optional  addi- 
tional dues  and  benefits.  Additional  income  is  derived  from  interest. 
Contributions  are  not  required  of  members  while  disabled  unless 
wages  are  paid.  Members  in  arrears  are  not  entitled  to  disability 
benefits;  and  if  two  months  in  arrears  membership  ceases.  Reinstate- 
ment conditions  are  not  reported.  A  member  leaving  the  employ 
of  the  company  is  refunded  the  excess  of  contributions  made  above 
what  is  necessary  to  adjust  his  account  up  to  the  last  day  of  service. 

Disability  Bbnefit. — Disability  benefit  payments  are  made 
monthly;  at  the  rates  and  for  the  periods  shown  in  the  preceding 
table.  Benefits  for  an  accident  begin  at  once,  but  the  first  six 
days  of  sickness  are  not  paid  for.  Benefit  rights  begin  on  admis- 
sion to  fund.  Beneficiaries  are  under  the  supervision  of  the  med- 
ical examiners;  examined  as  often  as  required,  and  are  forbidden 
to  leave  their  usual  places  of  residence  without  permission  of  the 
medical  examiners.  Benefit  rights  are  forfeited  if  the  disability  is 
due  to  intoxication,  use  of  alcoholic  liquors  as  a  beverage,  immod- 
erate use  of  stimulants  or  narcotics,  unlawful  acts  or  immoralities, 
venereal  disease,  fighting  (unless  in  self-defense  against  unprovoked 
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assault) ,  wrestling,  scuflling,  fooling,  injury  received  in  any  brawl,  in 
any  liquor  saloon,  gambling  house,  or  other  disreputable  resort. 
During  any  disability  coming  imder  this  regulation  a  member  con- 
tributes for  and  is  entitled  to  death  benefit  only.  The  application 
for  membership  contains  the  following  : 

If  any  suit  shall  be  brought  against  said  company  or  any  other 
company  associated  therewith  as  aforesaid,  for  damages  arising  from 
or  growmg  out  of  injury  or  death  occurring  to  me,  the  benefits  other- 
wise payable,  and  all  obligations  of  said  reUef  department  and  of 
said  company  created  by  my  membership  in  said  relief  fund  shall 
thereupon  be  forfeited  without  any  declaration  or  other  act  by  said 
relief  department  or  said  company. 

Benefits  are  unlimited  in  case  of  accident ;  membership  continues  in 
case  of  sickness,  but  after  the  maximum  period  of  benefits  is  exhausted 
the  member  is  not  entitled  to  further  temporary  benefits.  For  the 
loss  by  accident  of  a  hand  or  a  foot  at  or  above  the  wrist  or  ankle, 
benefit  payments,  at  the  rate  shown  in  the  table  on  page  317,  are  made 
for  life,  and  artificial  limbs  are  furnished  if  needed.  In  lieu  of  any 
of  the  payments  mentioned  above  the  beneficiary  may  receive  a  lump 
sum  as  follows:  First  class,  $800;  second  class,  $1,400;  third  class, 
$2,000 ;  fourth  class,  $2,600 ;  fifth  class,  $3,200.  For  the  loss  by  acci- 
dent of  both  hands  or  both  feet  or  of  one  hand  and  one  foot  the  benefit 
payments  are  doubled.  If  a  member  accepts  a  lump-sum  benefit  his 
membership  ceases,  but  should  he  accept  a  daily  rate  his  membership 
continues  during  life.  Members  in  receipt  of  permanent  disability 
benefits  are  considered  physically  unable  to  engage  in  gainful  occu- 
pations. 

The  number  of  persons  receiving  sick  and  accident  benefits  during 
the  fiscal  year  is  not  reported,  but  the  number  of  cases  of  benefits 
paid  was  13,023,  aggregating  288,072  days,  and  amounting  to 
$320,370.36.  Based  on  the  mean  membership  of  the  fund  (including 
those  entitled  to  death  benefit  only,  number  not  reported),  during 
the  fiscal  year,  the  expenditure  for  disability  benefits  was  $13.33  for 
each  member. 

Death  Benefft. — ^The  various  death  benefits  are  shown  in  tlje 
table  on  page  317.  Rights  to  death  benefits  begin  on  admission  to 
the  fund.  Death  claims  are  payable  at  once,  but  it  usually  requires 
from  seven  to  ten  days  to  settle  a  claim. 

One  hundred  and  eighty-four  death  claims  were  paid  during  the 
fiscal  year,  amounting  to  $184,815.14.  Based  on  the  mean  member- 
ship of  the  fund  during  the  fiscal  year,  the  expenditure  for  death 
benefit  was  $7.69  for  each  member. 

Other  Beneftts  and  Pbivilbges. — ^When  necessary  in  case  of 
serious  accident,  surgical  treatment  and  hospital  service  are  provided, 
or  surgical  treatment  and  services  of  nurse  are  furnished  at  home. 
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Membesabip. — ^The  following  statement  shows  the  number  of  mem- 
bers during  the  fiscal  year:  At  beginning,  23,632;  added,  21,142; 
lost,  20,332;  at  close,  24,442. 

Of  the  number  lost  20,122  were  discharged  or  voluntarily  with-" 
drew  from  the  employ  of  the  company,  9  withdrew  from  the  fund, 
and  201  died. 

Reoeifts  and  Disbubsements. — ^During  the  fiscal  year  ending 
December  31,  1906,  the  receipts  and  disbtursements  of  the  relief 
department  were  as  follows: 

RBOBIFTS. 

Caah  on  hand  at  beginning  of  year 1124, 324. 28 

Dues 617,639.04 

GontributioDB  of  employers  (operatiDg  expenses) 74, 443. 76 

Interest,  dividends,  etc 24,872.67 

Total 741,179.76 

DI8BURSBMSNT8. 

Temporary  and  permanent  disability  benefits 320,370.36 

Death  benefits 184,816.14 

Surgical,  hospital,  and  nuising  attendance 37, 373. 96 

Operating  expenses 74, 443. 76 

Contribntioiis  refunded 8, 781. 92 

Gash  on  hand  at  end  of  fiscal  year 116, 394. 61 

Total 741,179.76 

PENSION  8Y8TBH  OF  THB  GHZCAGO,  ST.  PATJI.,  lONNBAPOLIS  AND 

OKAHA  BAELWAY  COICPANY. 

The  Chicago,  St.  Paul,  Mimieapolis  and  Omaha  Railway  Company 
created  this  system  in  1906  for  the  benefit  of  its  employees.  The 
system  provides  for  permanent  disability  and  superannuation 
pensions.  The  number  of  employees  at  the  close  of  the  fiscal  year 
June  30,  1908,  was  5,451,  and  the  number  of  pensioners  was  22.  The 
fund  is  supported  by  the  company,  the  employees  not  contributing 
thereto.  The  provisions  of  the  fund  expressly  state  that  no  right  to 
continued  service  nor  to  pension  allowance  is  conferred.  The  office 
is  in  St.  Paul,  Minn. 

Administbation. — ^The  affairs  of  the  pension  system  are  ad- 
ministered by  a  pension  board  composed  of  five  officers,  who  are 
appointed  annually  by  the  board  of  directors.  The  second  vice- 
president,  secretary,  general  manager,  comptroller,  and  tax  com- 
missioner form  the  existing  board.  Claims  are  passed  upon  by  the 
pension  board  and  its  decision  is  final. 

Conditions  op  Employment. — ^The  age  limit  for  entering  the 
permanent  service  of  the  company  is  35,  except  for  service  requir* 
ing  special  qualifications. 
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Pbbicanent  Disability  Pension. — ^AIl  employees  who  have  been 
20  or  more  years  in  the  service  and  who  have  become  permanently 
disabled  may  be  retired  and  pensioned,  the  pension  board  demanding 
any  evidence  it  thinks  needful  to  establish  the  facts  in  all  cases. 
Pensions  are  paid  monthly  during  life  on  the  following  basis:  For 
each  year  of  service  1  per  cent  of  the  average  regular  monthly  pay  for 
the  10  years  next  preceding  retirement.  If  the  aggregate  pension  pay- 
ments exceed  $50,000  in  one  year  and  the  board  of  directors  does  not 
increase  the  yearly  amoimt  available  for  pensions,  a  new  rate  shall  be 
established,  proportionately  reducing  pensions.  Beneficiaries  are 
permitted  to  engage  in  gainful  occupations  which  are  not  prejudicial 
to  the  interests  of  the  company,  but  may  not  reenter  its  service. 
Pensions  are  forfeited  for  gross  misconduct. 

Superannuation  Pension. — All  employees  who  have  attained  the 
age  of  70  years  and  who  have  been  in  the  service  of  the  company  20 
years  are  retired  and  given  a  pension  on  the  same  basis  and  imder  the 
same  regulations  as  permanent  disability  pensions  are  given. 

Pensioners. — ^There  were  14  pensioners  at  the  beginning  of  the 
year;  11  were  added  and  3  died  during  the  year,  leaving  22  at  the 
close  of  the  year.  The  amount  paid  in  pensions  during  the  year  was 
$1,563.40  for  permanent  disability  and  $2,113.15  for  superannuation. 

CINCINNATI,  HAMILTON  AND  DAYTON  BAELWAY  COICPANY'8 
EICPLGYEES'  MXmTAL  BENEFIT  ASSOCIATION. 

This  association  is  composed  of  employees  of  the  Cincinnati, 
Hamilton  and  Dayton  Railway  Company,  and  is  not  incorporated. 
At  the  close  of  the  fiscal  year,  January  26,  1907,  the  number  of  mem- 
bers was  1,820,  including  1  female,  and  the  number  of  employees 
of  the  company  was  6,128.  Benefits  for  temporary  and  permanent 
disability  caused  by  accident,  and  for  death,  were  instituted  in  1878. 
The  olEce  is  in  Cincinnati,  Ohio. 

Administration. — The  fund  is  managed  by  the  employees.  Its 
affairs  are  administered  by  a  president,  three  vice-presidents,  secre- 
tary-treasiu*er,  and  a  board  of  15  directors,  elected  annually  by 
ballot.  The  company's  superintendent  of  telegraph  was,  in  1907,  the 
president  of  the  association.  The  secretary-treasurer  is  undor 
$5,000  bond.  Funds  are  disbursed  by  orders  on  the  secretary- 
treasurer,  signed  by  the  president.  Accounts  are  audited  annually 
by  public  accountants.  Claims  are  passed  upon  by  the  board  of 
directors,  and  its  decision  is  final. 

Conditions  of  Membership. — The  minimum  age  for  entrance  into 
the  service  of  the  company  is  21  years,  and  the  maximum  35.  The 
maximum  age  for  admission  to  the  association  is  45  years,  and  an 
applicant  must  have  been  in  the  company's  employment  15  days, 
and  be  in  good  physical  condition.    Previous  to  February  1, 1908, 
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full  membership  rights  could  be  retained  by  a  member  after  leaving 
the  employ  of  the  company  unless  discharged  for  drunkenness  or 
theft;  but  after  that  date  members  leaving  the  company  for  any 
cause  retain  their  rights  to  death  benefits  only.  Furloughed  and 
suspended  members  retain  benefit  rights. 

FsESy  DiiBSy  AND  Assessments. — The  association  is  composed  of 
two  classes.  The  entrance  fee  to  class  A  is  $1.50  and  to  class  B  $3, 
and  members  may  be  reinstated  on  payment  of  all  arrears.  The  dues 
in  class  A  are  $12  per  year  and  class  B  $24,  deducted  monthly  from 
the  pay  of  the  members  who  are  in  the  employ  of  the  company,  and 
paid  direct  by  those  who  have  left  the  service.  There  are  no  other 
sources  of  income.  Members  in  arrears  for  30  days  forfeit  all  rights 
and  claims  as  members  of  the  association.  There  is  no  provision 
for  refunding  contributions  to  members  who  withdraw  from  the 
association. 

Temfobaby  Disabilitt  Beneftt. — ^A  weekly  benefit  of  $5  is  paid 
in  class  A  and  $10  in  class  B,  not  exceeding  26  weeks  for  any  one 
injury.  No  benefits  are  paid  for  the  first  week  of  disability.  Benefit 
right  begins  on  admission  to  the  association.  A  beneficiary  is  visited 
by  members  of  the  association  and  must  furnish  a  physician's 
certificate  whei^  requested.  Benefit  rights  are  forfeited  for  fraud  in 
securing  benefit  and  for  drunkenness.  During  the  fiscal  year  268 
persons  received  temporary  disability  benefits,  284  cases  being  paid, 
aggregating  7,983  days  and  amoimting  to  $10,857.35.  Based  on  the 
mean  membership  of  the  association  dxu'ing  the  fiscal  year,  the 
expenditure  for  temporary  disability  benefits  was  $5.98  for  each 
member. 

Death  Benefit. — ^A  death  benefit  of  $500  is  paid  in  class  A  and 
$1,000  in  class  B.  Benefit  right  begins  on  admission  to  the  associa- 
tion. Death  claims  become  payable  in  60  days  and  are  usually 
settled  in  that  time.  Benefit  rights  are  forfeited  if  the  member's 
death  is  due  to  drunkenness. 

During  the  fiscal  year  33  death  claims  were  paid,  amoimting  to 
$25,500.  Based  on  the  mean  membership  of  the  association  during 
the  fiscal  year,  the  expenditxu'e  for  death  benefits  was  $14.03  for  each 
member. 

Permanent  Disability  Benefit. — Permanent  disability  benefits 
are  paid  as  follows : 


PERMANENT  DISABILITY  BENEFITS  IN  EACH  CLASS. 

Class  A. 

ClaflBB. 

Iioa  of  one  arm  or  one  leK 

S250 
fiOO 

100 

1600 

Loo  of  both  anos.  both  mai.  or  both  eves,  or  one  Iw  and  one  arm 

1,000 

LoiRiofon*6ve                     .      ,      s .s  ,...  .s.  ...  .. 

200 

4Ml--e9 ^21 
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Benefit  rights  begin  on  admission  to  the  association,  but  are  forfeited 
if  a  member  is  intoxicated  when  injured  or  if  he  attempts  to  obtain 
benefits  by  fraud.  Members  receiving  any  of  the  above  payments 
are  dropped  from  the  membership  roll. 

During  the  fiscal  year  four  persons  received  permanent  disabiUty 
benefits,  the  amoimt  paid  being  $2,000.  Based  on  the  mean  mem- 
bership of  the  association  during  the  fiscal  year,  the  expenditure  for 
permanent  disability  benefits  was  $1.10  for  each  member. 

Membership. — ^The  number  of  members  of  the  association  in  good 
standing  at  beginning  of  year  was  1,813;  admitted  during  year,  371 ; 
lost  during  year,  364;  in  good  standing  at  close  of  year,  1,820. 

The  number  of  members  lost  because  of  voluntary  ^thdrawal  from 
company  was  2;  dropped  for  nonpayment  of  dues,  325;  death,  33; 
retired  on  total  disability,  4. 

Receipts  and  Disbitbsements. — ^The  receipts  and  disbursements 
of  the  association  during  the  fiscal  year  ending  January  26, 1907,  were 
as  follows: 

BBCBIPT8. 

Cash  on  hand  at  beginning  of  year $3, 726. 85 

Entrance  fees 1,000.50 

Dues 38,171.00 


* 


Total 42,897.86 

DISBURSBMENT8. 

Temporary  disabUity  benefits 10, 867. 35 

Permanent  disability  benefits 2, 000. 00 

Death  benefits 25, 500. 00 

Salaries,  wages,  and  other  compensation 2, 207. 70 

Other  administrative  expenses 480. 75 

Cash  on  hand  at  end  of  fiscal  year 1, 852. 05 

Total 42,897.85 

CLEVELAND,    CINCINNATI,    CHICAGO    AND    ST.    LCQIS   BAILWAT 

MXmrAL  IN8T7BANCE  ASSOCIATION. 

This  association  is  composed  of  employees  of  the  Cleveland,  Cin- 
cinnati, Chicago  and  St.  Louis  Railway  and  the  Dayton  and  Union 
Railroad  companies ;  it  is  not  incorporated.  The  number  of  employees 
of  the  companies  at  the  close  of  the  fiscal  year  ending  September  30, 
1907,  was  16,168,  and  there  were  293  members  in  the  association.  A 
death  benefit  was  instituted  in  1869.     The  office  is  in  Cincinnati,  Ohio. 

Administsation. — ^The  association  is  managed  by  the  employees 
and  company  jointly.  Its  affairs  are  administered  by  a  president, 
fiirst  and  second  vice-presidents,  general  secretary,  treasurer,  auditor, 
and  an  executive  committee  of  9  members.    These  officers  are  elected 
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for  a  term  of  one  year  by  the  delegates  of  each  division  at  an  annual 
meeting.  For  the  &cal  year  reported  all  the  officers  of  the  association 
were  officials  of  the  railroad  companies.  The  treasurer  is  bonded  for 
$2,000.  Disbursements  are  made  by  the  treasurer  on  orders  signed 
by  the  president.  The  accounts  are  audited  annually  by  th^  board 
of  trustees.  Claims  are  passed  upon  by  the  executive  committee,  and 
its  decision  is  final.     Payments  are  not  guaranteed  by  the  companies. 

Conditions  of  Mbmbebship. — ^Employees  are  not  required  to 
become  members.  Applicants  for  membership  must  be  under  50 
years  of  age,  not  addicted  to  the  use  of  intoxicating  liquors,  free  from 
any  disability,  and  in  the  employ  of  the  companies  for  30  days.  No 
medical  examination  is  required.  Members  leaving  the  employ  of  the 
company  may  retain  membership. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1  and  the 
reinstatement  fee  $3.  The  membership  is  divided  into  two  classes; 
full  members  are  designated  as  class  A,  and  half  members  as  class  B. 
Upon  the  death  of  a  member  in  class  A,  an  assessment  of  $1  per  mem- 
ber is  levied  on  those  in  that  class,  and  50  cents  per  member  on  those 
in  class  B.  In  case  of  the  death  of  a  member  in  class  B  an  assess- 
ment of  50  cents  per  member  is  levied  on  the  whole  membership. 
Twenty-four  death  al^essments  were  levied  during  the  fiscal  year. 
In  case  the  general  fund  becomes  depleted,  an  assessment  of  $1  per 
member  is  made  to  replenish  it;  there  were  two  such  assessments  in 
1906  and  two  in  1907.  Failure  to  pay  assessments  within  thirty 
days  from  date  of  notice  causes  forfeiture  of  membership;  applicants 
for  reinstatement  must  be  not  over  50  years  of  age  and  must 
furnish  a  physician's  certificate  of  good  health.  There  is  no  provi- 
sion for  refunding  contributions  to  members  who  withdraw  from  the 
association. 

Death  Benefit. — ^The  amount  of  the  death  benefit  in  each  class 
is  the  net  sum  derived  from  an  assessment  as  described  above,  not  to 
exceed  $1,000  in  class  A,  and  $500  in  class  B.  Benefit  rights  begin 
immediately  on  admission  to  membership.  Death  claims  are  payable 
at  once,  but  usually  from  60  to  90  days  are  required  to  settle  a  claim. 
Benefit  rights  are  forfeited  for  habitual  use  of  intoxicating  Uquors.  . 

Twenty-four  death  claims  were  paid  during  the  fiscal  year,  amoimting 
to  $7,211.  Based  on  the  mean  membership  of  the  association  during 
the  fiscal  year,  the  expenditure  for  death  benefits  was  $21.33  for  each 
member. 

Membebship. — There  were  383  members  in  good  standing  in  the 
association  at  the  beginning  of  the  year,  90  were  lost  during  the  year, 
leaving  293  in  good  standing  at  the  close  of  the  year.  Of  the  number 
lost  66  were  dropped  for  nonpayment  of  assessments  and  24  died. 
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Rboeipts  and  Disbubsbments. — During  the  fiscal  year  ending 
September  30,  1907,  the  receipts  and  disbursements  of  the  associa- 
tion were  as  follows: 

BBCEIFT8.  y 

Cash  onjiand  at  beginning  of  year S241. 90 

Special  assessments 656. 00 

Death  assessments 7, 320. 50 

Total 8,218.40 

DISBtTRSEMENTS. 

Death  benefits 7, 211. 00 

Salaries,  wages,  and  other  compensation 600. 00 

Other  administrative  expenses 73. 26 

Transferred  to  reserve  fund 109. 50 

Gash  on  hand  at  end  of  fiscal  year 224. 65 

Total 8,218.40 

CLEVELAND  TEBMINAL  AND  VALLEY  &AILEOAD  OOICPANY, 

BELIEF  DEPABTMENT. 

Obganization  AND  Administbation. — This  department  was  or- 
ganized and  incorporated  in  1895  by  the  Cleveland  Terminal  and 
Valley  Railroad  for  the  benefit  of  its  employees,  on  substantially 
the  same  plan,  as  to  management  and  benefits,  as  the  relief  depart- 
ment of  the  Baltimore  and  Ohio  Railroad  Company,  which  com- 
pany is  largely  interested  in .  the  Cleveland  Terminal  and  Valley 
Railroad  Company.  The  department  is  conducted  by  the  relief 
department  of  the  Baltimore  and  Ohio  Railroad  Company  from  its 
office  in  Baltimore,  Md.,  the  accounts  being  kept  separate.  The 
advisory  committee  however  is  composed  of  the  general  manager  of 
the  Cleveland  Terminal  and  Valley  Railroad  Company,  as  chairman, 
and  six  other  members  elected  annually  by  ballot  by  the  members. 

At  the  close  of  the  fiscal  year  ending  June  30,  1906,  there  were 
1,079  employees  of  the  company  and  1,414  members  of  the  relief 
feature,  7  of  whom  were  pensioners. 

BELIEF   FEATUBE. 

DiSABiLrrT  Benefit. — ^The  number  of  members  of  the  relief 
feature  receiving  disabihty  benefits  during  the  fiscal  year  is  not 
reported,  but  benefits  were  paid  for  4,726  days,  amounting  to 
$6,264.60.  Based  on  the  mean  membership  of  the  relief  feature 
(including  those  entitled  to  death  benefit  only,  number  not  reported), 
during  the  year,  the  expenditure  for  disability  benefits  was  $4.57 
per  member. 

Death  Benefit. — ^There  were  10  death  benefits  paid  during  the 
fibical  year,  amounting  to  $6,750.  Based  on  the  mean  membership 
during  the  year,  the  expenditure  for  death  benefits  was  $4.92  per 
member. 
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'  Mbmbbbship. — There  were  1,327  members  at  the  beguming  of  the 
fiscal  year,  1,290  were  admitted  during  the  year,  and  1,203  lost, 
causes  not  reported,  leaving  1,414  at  the  close. 

Reoeepts  and  Disbubsements.— During  the  fiscal  year  ending 
June  30,  1906,  the  receipts  and  disbursements  of  the  relief  feature 
were  as  follows  : 

BBCBIPT8. 

Gftsh  on  hand  at  beginning  of  year $40, 562. 02 

Dues 20,015.80 

Contributions  of  the  company 125. 06 

Interest....: 1,632.89 

Total 62,335.71 

DISBURBElfBNTS. 

Disability  benefits 6.264.60 

Death  benefits 6,750.00 

Suigical  expenses '. 856. 48 

Operating  expenses 1, 927. 58 

Contributions  refunded  members 548. 22 

Outstanding  orders  on  treasurer,  less  orders  returned  and  canceled 1, 361. 49 

Cash  on  hand  at  end  of  fiscal  year 44, 627. 34 

Total 62,335.71 

PENSION   FEATtJRB. 

There  were  two  pensioners  at  the  beginning  of  the  fiscal  year, 
and-  five  were  added  during  the  year,  making  seven  at  the  close. 

The  receipts  and  disbursements  of  this  feature  during  the  fiscal 
year  were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $14, 980. 38 

Contributions  of  the  company 1, 375. 00 

Interest,  dividends,  etc 615.  63 

Total 16,971.01 

DISBURSEMENTS. 

Pensions 772.25 

Cash  on  hand  at  end  of  fiscal  year 16,198.76 

Total 16,971.01 

GTJVBBBLAND  VAUiEY  BAHAOAD  BEUEF  ASSOCIATION. 

This  association  is  composed  of  employees  of  the  Cumberland 
Valley  Railroad  Company;  it  is  not  incorporated.  The  number  of 
employees  of  the  company  at  the  close  of  the  fiscal  year  ending  De- 
cember 31,  1906,  was  1,938,  including  10  females,  and  there  were 
1,602  members  in  the  association,  including  one  female.  Sick,  acci- 
dent, and  death  benefits  were  instituted  in  1889.  The  office  is  in 
Chambersbuig,  Pa. 
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Administration. — The  fund  is  managed  by  the  company  and 
employees  jointly.  Its  affairs  are  administered  by  a  president, 
secretaiy,  treasurer,  manager,  and  a  board  of  six  directors.  An 
advisoiy  committee  of  three  members,  chosen  annually  by  the 
board  of  directors  and  from  that  board,  has  general  oversight  of 
the  business  affairs  of  the  association  at  such  times  is  the  board 
of  directors  is  not  in  session.  The  manager  is  chairman  of  the 
advisoiy  committee.  The  president  and  treasurer  must  be  the 
vice-president  and  treasurer  of  the  company;  the  secretary  is  ap- 
pointed by  the  president,  and  his  salaiy  is  paid  by  the  company; 
the  board  of  directors  and  manager  are  elected  annually  by  ballot. 
No  bond  is  required  of  any  officer.  Funds  are  deposited  in  bank  and 
withdrawn  on  orders  of  the  secretary.  Accounts  are  audited  monthly 
by  the  auditor  of  the  company.  Claims  are  passed  upon  by  the 
head  of  a  department,  section  foreman,  or  a  director,  but  an  appeal 
may  be  taken  to  the  board  of  directors.  Payments  are  not  guar- 
anteed by  the  company. 

Conditions  of  Membership. — Employees  of  the  company  are 
not  required  to  become  members  of  the  association.  The  mini- 
mum age  for  entrance  into  the  service  of  the  company  and  the 
association  is  14  and  the  maximum  age  is  50.  A  medical  examination 
is  required  of  applicants  for  membership.  Membership  may  be 
retained  by  those  leaving  the  employ  of  the  company,  provided  they 
were  members  prior  to  January,  1900.  Furloughed  or  suspended 
members  retain  benefit  rights. 

Fees,  Dues,  and  Assessments. — The  fee  for  entrance  or  reinstate- 
ment is  $1.  Dues  are  $9  per  year,  deducted  monthly  from  the  pay; 
furloughed  and  suspended  members  and  members  not  in  the  em- 
ploy of  the  company  pay  dues  direct.  A  special  class  composed  of 
members  who  belonged  to  the  C.  V.  R.  R.  Mutual  Aid  Association, 
who  would  have  been  debarred  from  full  membership  on  accoim£  of 
age  or  by  having  left  the  employ  of  the  company,  pay  dues  of  60 
cents  per  month  direct  to  the  association,  and  are  entitled  to  death 
benefits  only.  No  assessments  have  been  made,  but  in  case  of  a 
deficiency  a  per  capita  assessment  may  be  levied,  not  to  exceed  $1 
per  month.  Additional  income  is  derived  from  interest.  Mem- 
bers who  permit  their  dues  or  assessments  to  become  31  days  in 
arrears  are  not  entitled  to  benefits  for  one  month  after  payment 
of  arrears;  if  three  months  in  arrears  they  are  dropped,  but  may  be 
reinstated  on  payment  of  reinstatement  fee.  Members  who  joined 
the  association  prior  to  Januaiy  1, 1900,  and  who  retain  membership 
after  leaving  the  employ  of  the  company,  may  for  cause  be  dropped 
from  membership  by  the  board  of  directors;  those  so  dropped  receive 
one-half  of  amount  paid  in,  less  amount  of  sick  benefits  received. 


CHAPTEB  in. ^BAILBOAD  FUNDS.  827 

Tbmpobabt  Disabilitt  Benefit. — ^A  sick  or  accident  benefit  of  $2 
is  paid  for  the  first  "^eek  and  83|  cents  per  working  day  after  the  first 
week  of  disability;  no  payment  is  made  for  a  fractional  part  of  the 
first  week  of  sickness;  the  total  amount  of  benefits  must  not  exceed 
$100  in  any  one  year.  Benefit  rights  begin  on  admission  to  the  asso- 
ciation. Members  receiving  benefit  must  furnish  physician's  certifi- 
cate, and  in  case  of  continuous  sickness  must  furnish  certificate  semi- 
monthly. Benefit  rights  are  forfeited  for  intemperance  and  vicious 
or  immoral  conduct.  Beneficiaries  who  have  exhausted  the  period  of 
benefit  payments  may  retain  membership,  but  are  entitled  to  no  more 
benefits  during  the  year.  During  the  fiscal  year  352  members 
received  benefits  covering  358  cases,  a^regating  9,342  days,  and 
amounting  to  $6,711.18.  Based  on  the  mean  membership  of  the 
association  during  the  fiscal  year,  the  expenditure  for  temporary 
disability  benefits  was  $4.34  for  each  member. 

Death  Benefit. — ^A  death  benefit  of  $300  is  paid.  Benefit 
rights  begin  from  date  of  admission  to  the  association.  Death  claims 
are  payable  at  once,  but  it  requires  20  to  30  days  to  settle  a  claim. 

Fourteen  death  claims  were  paid  during  the  fiscal  year,  amounting 

to  $4,200.     Based  on  the  mean  membership  of  the  association  during 

the  fiscal  year,  the  expenditure  for  death  benefit  was  $2.72  for  each 
member. 

Membebship. — The  number  of  members  of  the  association  in  good 
standing  at  the  beginning  of  the  year  was  1 ,490 ;  admitted  during  the 
year,  640 ;  lost  during  the  year,  528 ;  in  good  standing  at  close  of  the 
year,  1,602.  Of  the  number  lost,  512  voluntarily  withdrew  from  the 
employ  of  the  company,  2  were  dropped  for  nonpayment  of  dues  and 
assessments,  and  14  died. 

Receipts  and  Disbubsements. — During  the  fiscal  year  ending 
December  31,  1906,  the  receipts  and  disbursements  of  the  association 
were  as  follows: 

BECEIFTS. 

Caah  on  hand  at  beginning  of  year $8, 794. 97 

Entrance  fees 640.00 

Dues 14,217.75 

Interest,  dividends,  etc 185. 00 

Other  receipts  (overpaid  benefit) 2. 83 

Total 24,840.55 

DISBURSEMENTS. 

Temporary  disability  benefits 6, 711. 18 

Death  benefits 4,200.00 

Investments  made 8, 667. 83 

Cash  on  hand  at  end  of  fiscal  year 5, 361. 54 

Total 24.840.55 
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ULCKAWANNA    BAJLKOAD    EMPLOYBB8'    BEUBF    ASSOCIATION, 

HOBBIS  AND  ESSEX  DIVISION. 

This  association  was  organized  and  incorporated  in  1901  by  em- 
ployees of  the  Morris  and  Essex  Division  and  the  general  office  force 
of  the  Delaware,  Lackawanna  and  Western  Railroad  Company,  and 
pays  sick  and  accident  benefits.  The  number  of  members  at  the  close 
of  the  fiscal  year,  December  31, 1906,  was  236.  The  office  is  in  Jersey 
City,  N.  J. 

Administration. — The  fund  is  managed  by  the  employees.  Its 
affairs  are  administered  by  a  president,,  three  vice-presidents,  secre- 
tary, and  treasurer,  all  elected  annually  by  ballot,  and  a  finance  com- 
mittee of  three  members,  one  elected  each  year  to  serve  three  years. 
The  secretary  is  under  $500  and  the  treasurer  under  $1,000  bond. 
Funds  are  deposited  in  bank  and  checked  out  on  signature  of  the 
president,  secretary,  treasurer,  and  chairman  of  the  finance  committee, 
except  a  sum  not  to  exceed  $500  subject  to  order  of  the  treasurer. 
Accounts  are  audited  quarterly  by  the  finance  committee.  Claims 
are  passed  upon  by  the  president,  secretary,  and  treasurer,  but  an 
appeal  may  be  taken  from  their  decision  to  the  association. 

Conditions  of  Membership. — Applicants  for  membership  must  be 
American  citizens  or  have  declared  their  intentions  to  become  such, 
be  in  good  physical  condition,  and  be  recommended  by  one  member 
and  approved  by  two  other  members.  Members  withdrawing  from 
the  employ  of  the  company  may  retain  full  membership  rights. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  50  cents  and 
the  reinstatement  fee  $3,  or  the  amount  of  arrears.  The  dues  are  $6 
per  year,  paid  direct  by  the  member,  monthly  in  advance.  In  case  the 
funds  of  the  association  should  be  insufficient,  an  assessment  may 
be  levied.  Additional  income  is  derived  from  interest,  the  total 
amount  for  the  past  five  years  being  $250.  Members  in  arrears  are 
not  entitled  to  benefits,  and  if  one  month  in  arrears  are  expelled. 
They  may  be  reinstated  if  under  51  years  of  age,  but  are  not  entitled 
to  benefits  for  three  months  after  reinstatement.  There  is  no  provi- 
sion for  refunding  contributions  to  members  who  withdraw  from  the 
association. 

Tempobaby  Disability  Benefit. — ^A  benefit  of  $  1  per  day  is  paid  for 
90  working  days  in  one  year.  Benefits  are  not  paid  for  the  first  seven 
days  of  disability.  Benefit  right  begins  three  months  after  date  of 
admission  to  association.  A  beneficiary  is  visited  by  the  reUef  com- 
mittee, who  may  require  a  physician's  certificate.  Members  who  have 
exhausted  the  maximum  benefit  payments  retain  membership,  but  are 
not  entitled  to  benefit  for  one  year  from  date  for  which  first  benefits 
were  paid. 

During  the  fiscal  year  34  persons  received  temporary  disability  bene- 
fits, covering  38  cases,  abrogating  853  days,  and  amounting  to  $853. 
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Based  on  the  mean  membership  of  the  association  during  the  fiscal 
year,  the  expenditure  for  temporary  disability  benefits  was  $3.69  for 
each  member. 

Mehbebship. — ^The  number  of  members  of  the  association  in  good 
standing  at  the  beginning  of  the  fiscal  year  ending  December  31, 1906, 
was  226;  admitted  during  year,  22;  lost  during  year,  12;  in  good 
standing  at  close  of  year,  236.  Of  the  number  lost,  11  were  dropped 
for  nonpayment  of  dues  and  1  died. 

Receipts  and  Disbubsehents. — ^The  receipts  and  disbursements 
of  the  association  during  the  fiscal  year  were  as  follows: 

BECBIFT8. 

Gash  on  hand  at  bc^ginning  of  year $2, 466. 25 

Entrance  fees 11. 00 

Dues 1, 382. 50 

Intereet,  dividends,  etc 83. 48 

Total 3,W3.23 

DISBUBSBMBNTS. 

Tenip<»iury  disability  benefits 853. 00 

Salaries,  wages,  and  other  compensation 173. 75 

Other  administrative  expenses 9. 50 

Cash  on  hand  at  end  of  fiscal  year 2, 906. 98 

Total 3,943.23 

PENSION  SYSTEM  OF  THE  DELAWAEE,  LACKAWANNA  AND 

WESTB&N  BATLBOAB  COMPANY. 

On  June  1,  1902,  the  Delaware,  Lackawanna  and  Western  Railroad 
Company  put  into  operation  this  pension  system,  providing  for  dis- 
ability and  superannuation  pensions  for*all  its  permanent  railroad 
employees  except  executive  ofBicers.  On  January  1,  1903,  the  sys- 
tem was  extended  so  as  to  include  the  ofBicers,  superintendents,  fore- 
men, bosses,  engineers,  and  clerks  of  the  company  coal  mines.  The 
fund  is  supported  by  the  company,  the  employees  not  contributing 
thereto.  The  provisions  of  the  fund  expressly  state  that  no  right  to 
retention  in  the  service  or  pension  allowance  is  conferred. 

The  number  of  employees  of  the  company  at  the  close  of  the  fiscal 
year  ending  December  31,  1907,  was  37,273,  of  whom,  however,  about 
15,000  are  coal  miners  not  eligible  to  pensions;  and  203  persons  were 
on  the  pension  rolls.     The  ofBice  is  located  in  New  York,  N.  Y. 

Administration. — ^The  affairs  of  the  system  are  administered, 
under  the  immediate  direction  of  the  president,  by  a  pension  board 
composed  of  six  officers  of  the  company,  who  are  appointed  annually 
by  the  board  of  managers,  and  who  elect  their  own  chairman  and 
secretary.  Claims  are  passed  upon  by  the  pension  board,  its  decision 
being  final. 
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Conditions  of  EMPLOTSfENT. — ^The  age  limit  for  entering  the  serv- 
ice of  the  company  is  35  years.  Persons  leaving  the  service  of  tha 
company  for  any  cause  relinquish  all  claims  to  pension  allowance 
unless  reinstated  within  one  year,  in  which  case  no  break  in  the  con- 
tinuity of  their  service  is  considered  to  have  occurred. 

Pebmanent  DiBABiLrTT  PENSION. — ^AU  eligible  employees  60  to  69 
years  of  age,  inclusive,  who  have  been  continuously  for  25  or  more  years 
in  the  service,  and  who  have  become  incapacitated,  may  be  retired  and 
given  a  monthly  pension  for  life  on  the  following  basis :  For  each  year 
of  service  1  per  cent  of  the  average  regular  monthly  pay  for  10  years 
next  preceding  retirement.  Any  faithful  employee  who  has  received 
injuries  which  totally  incapacitate  him  for  his  regular  or  other  voca- 
tion may  receive  such  sum  as  a  pension  for  such  length  of  time  as  the 
pension  board  shall  determine.  Should  the  aggregate  pension  allow- 
ances in  any  year  exceed  $65,000,  in  the  absence  of  action  by  the 
board  of  managers  increasing  the  yearly  amount  usable  for  pensions, 
a  new  rate  may  be  established  proportionately  reducing  all  allow- 
ances. The  incapacity  of  employees  must  be  certified  to  by  a  board 
of  three  physicians  appointed  by  the  pension  board.  Pensioners  are 
permitted  to  engage  in  gainful  occupations,  but  pensions  are  with- 
held for  gross  misconduct.  Employing  ofBicers  must  keep  them- 
selves informed  of  the  whereabouts  of  pensioners  and  notify  the  pen- 
sion board  when  any  of  them  ceases  to  be  entitled  to  further  pension 
allowance. 

Superannuation  Pension. — ^All  eligible  employees  who  have 
attained  the  age  of  70  years  are  retired,  and  if  they  have  been  con- 
tinuously for  25  years  in  the  service  are  given  a  pension  on  the  same 
basis  and  under  the  same  regulations  as  permanent  disability  pen- 
sions are  given. 

Pensioners. — During  the  fiscal  year  217  persons  received  pensions, 
amounting  to  $15,486.16  for  permanent  disabihty  and  $19,540.46  for 
superannuation. 

DBTBOrr  AND  MACKINAC  RAILWAY  COMPANY,  EMPLOYEES' 

MUTTTAL  BENEFIT  ASSOCIATION. 

This  association  is  maintained  by  the  employees  of  the  Detroit 
and  Mackinac  Railway  Company;  it  is  not  incorporated.  The  num- 
ber of  employees  of  the  company  June  30,  1907,  was  1,032,  and  the 
number  of  members  of  the  association  at  the  close  of  the  fiscal  year 
ending  April  25,  1908,  was  296.  Sick,  accident,  and  death  benefits 
were  instituted  in  1898.     The  ofBice  is  at  Alpena,  Mich. 

AoinNisTBATiON. — ^The  association  is  managed  by  the  employees. 
Its  aflFairs  are  administered  by  a  president,  vice-president,  secretary, 
treasurer,  and  a  relief  and  an  auditii^  committee,  who  are  elected 
annually  by  ballot.    The  treasurer  is  under  $300  bond.    The  funds 
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are  deposited  in  bank  and  are  disbursed  on  check  of  the  treasurer, 
counteisigned  by  the  president  and  the  secretary.  Accounts  are 
audited  quarterly  by  the  auditing  committee.  Claims  are  passed 
upon  by  the  relief  conunittee,  but  an  appeal  from  its  decision  may  be 
taken  to  the  association. 

Ck>NDmoNS  OF  Membebshif. — ^There  are  no  specified  requirements 
for  admission  to  membership  in  the  association.  Members  leaving 
the  employ  of  the  company  retain  membership  until  the  20th  of  the 
current  month  only. 

Fees,  Dues,  an!)  Assessments. — ^There  are  no  entrance  or  rein- 
statement fees.  The  dues  are  paid  monthly  in  advance,  and  are  based 
on  wages  received,  as  follows:  Class  1,  those  receiving  under  $40  per 
month,  pay  $3  per  year;  class  2,  those  receiving  $40  to  $69.99  per 
month,  pay  $6  per  year;  class  3,  those  receiving  $70  and  over  per 
month,  pay  $9  per  year.  There  are  no  assessments.  Additional 
income  is  derived  from  interest.  Members  who  are  disabled  or  are  in 
receipt  of  benefits  are  relieved  from  payment  of  contributions. 
Members  who  permit  their  membership  to  lapse  may  be  reinstated, 
if  not  disabled,  on  payment  of  back  dues.  There  is  no  provision 
for  refunding  contributions  to  members  who  withdraw  from  the 
association. 

Temporary  DiSABiLrrY  Benefit. — ^Weekly  benefits  are  paid  aa 
follows:  Class  1,  $3;  class  2,  $6;  class  3,  $9.  Benefits  are  paid  for  14 
weeks  in  one  year,  but  none  is  paid  for  disability  of  less  than  14  days. 
Benefit  rights  begin  on  admission  to  the  association,  but  are  forfeited 
for  immoraUty  or  drunkenness.  Beneficiaries  are  required  to  furnish 
a  physician's  certificate  and  are  visited  by  the  sick  committee.  They 
are  forbidden  to  go  out  after  9  o'clock  p.  m.  or  to  leave  the  line  of  the 
company  without  permission  of  the  relief  conmiittee.  A  beneficiary 
who  has  exhausted  benefit  payments  may  retain  membership,  but  is 
not  entitled  to  further  benefits  during  the  same  year. 

Seventy-one  persons  received  benefits  during  the  fiscal  year,  cover- 
ing 74  cases,  aggregating  2,604  days  and  amounting  to  $2,464.  Based 
on  the  mean  membership  of  the  association  during  the  fiscal  year,  the 
expenditure  for  temporary  disability  benefits  was  $8.30  for  each 
member. 

Death  Benefit. — ^The  death  benefit  is  $50.  Benefit  rights  begin 
on  admission  to  the  association,  but  are  forfeited  if  death  is  the  result 
of  immorality  or  drunkenness.  Death  claims  become  payable  at 
once  and  are  usually  settled  in  one  day.  Three  death  benefits  were 
paid  during  the  year.  Based  on  the  mean  membership  of  the  asso- 
ciation during  the  fiscal  year,  the  expenditure  for  death  benefits  was 
51  cents  for  each  member. 

Membership. — ^The  members  of  the  association  in  good  standing  at 
the  beginning  of  year  numbered  297;  admitted  during  year,  24;  lost 


832  BEPOBT  OF  THE  OOMMISSIOlirEB  OF  LABOR. 

during  year,  25;  in  good  standing  at  close  of  year,  296.  Of  the  num- 
ber lost,  10  were  discharged  from  the  employ  of  the  company,  13 
voluntarily  withdrew,  and  2  died. 

Receipts  and  Disbxtbsements. — ^The  receipts  and  disbursements 
of  the  association  during  the  fiscal  year  ending  April  28,  1908,  were 
as  follows: 

BBCBIFTB. 

Gaah  on  hand  at  beginning  of  year $1, 254. 66 

Dues 2, 045. 50 

Interest,  dividends,  etc 22. 80 

Total 3,322.96 

DISBUBSEMBKTS. 

Temporary  disability  benefits 2, 464. 00 

Death  benefits : 150. 00 

Salaries,  wages,  and  other  compensations 150. 00 

Other  administrative  expenses 29. 88 

Donations 100. 00 

Cash  on  hand  at  end  of  fiscal  year 429. 07 

Total 3,322.96 

FONDA,   JOHNSTOWN   AND    OLOVEBSVILLB    BATLBOAD   BENEFIT 

ASSOCIATION. 

This  association  is  maintained  by  the  employees  of  the  Fonda, 
Johnstown  and  Gloyeisville  Railroad  Company;  it  is  not  incor- 
porated. The  nimiber  of  employees  at  the  close  of  the  fiscal  year 
ending  April  30,  1908,  was  411,  of  which  174  were  members  of  the 
association.  Sick,  accident,  and  death  benefits  were  instituted  in 
1904.     The  office  is  in  Gloversville,  N.  Y. 

Administbation. — The  association  is  managed  by  the  company 
and  employees  jointly.  Its  affairs  are  administered  by  a  president, 
vice-president,  secretary,  treasurer,  and  a  board  of  trustees  of  seven 
members.  The  president  is,  by  constitutional  provision,  either  the 
president  or  the  general  superintendent  of  the  company  and  ex  officio 
chairman  of  the  board  of  trustees.  Three  trustees  are  appointed  by 
the  president  of  the  company  and  three  are  elected  by  ballot  annually 
by  the  employees,  one  of  the  latter  being  then  elected  vice-president. 
The  secretary  and  the  treasurer  are  appointed  by  the  board  of  trustees. 
No  bond  is  given,  but  it  is  provided  that  bond  may  be  required  of  the 
secretary.  The  funds  are  deposited  in  bank  and  are  disbursed  on 
orders  signed  by  the  president  and  the  treasurer.  The  accoimts  are 
audited  monthly  by  the  board  of  trustees.  Claims  are  passed  upon 
by  the  secretary,  from  whose  decision  an  appeal  may  be  taken  to 
the  board  of  trustees.  Benefit  payments  are  not  guaranteed  by 
the  company. 
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CoNBrnoKS  of  Mibmbebship. — Employees  are  not  required  to 
become  members  of  the  association.  The  minimum  age  for  employ- 
ment by  the  company  is  14  years  and  the  maximum  45  years.  An 
apphcant  for  membership  in  the  association  must  be  between  the 
ages  of  18  and  45  years,  have  been  employed  three  months  by  the 
company,  and  undeigo  a  medical  examination.  Track  employees 
are  excluded  from  membership.  A  member  leaving  the  employ  of  the 
company  forfeits  membership.  Furloughed  or  suspended  members 
are  not  entitled  to  benefits. 

Fbes,  DxteS;  and  Assessments. — ^The  entrance  fee  is  $1,  and 
there  is  no  reinstatement  fee.  The  dues  are  $6  per  year,  deducted 
from  members'  pay  monthly  in  advance.  Whenever  the  fimds  are 
not  sufficient  to  meet  the  obUgations,  the  board  of  trustees  is  empow- 
ered to  levy  an  assessment  on  each  member,  the  amoimt  not  to  exceed 
50  cents  in  one  month  nor  S3  in  one  year.  One  such  assessment  was 
levied  in  1904.  Additional  income  is  derived  from  interest  and  use 
of  billiard  tables  in  the  club  room.  Members  when  disabled  or 
when  in  receipt  of  benefits  are  relieved  from  payment  of  contribu- 
tions. There  is  no  provision  for  refimding  contributions  to  members 
who  leave  the  employ  of  the  company  or  who  withdraw  from  the 
association. 

Tempobabt  Disabolitt  Benefit. — ^A  benefit  of  11  per  day  is  paid 
weekly  for  disability  of  10  days  and  over,  and  for  a  period  not 
exceeding  90  days  in  any  one  year.  Benefit  rights  begin  on  admis- 
sion to  association.  Beneficiaries  are  visited  weekly  by  a  physician 
who  certifies  to  their  condition.  Members  forfeit  benefit  rights  for 
immorality,  intemperance,  and  imlawful  acts.  A  beneficiaiy  who 
has  exhausted  benefit  payments  may  retain  membership,  but  receives 
no  further  benefits  during  the  year.  Twenty-three  members  received 
temporary  disability  benefits  during  the  fiscal  year,  one  case  each, 
aggregating  644  days,  and  amoimting  to  $644.  Based  on  the  mean 
membership  of  the  association  during  the  fiscal  year,  the  expenditure 
for  temporary  disability  benefit  was  $3.90  for  each  member. 

Death  Benefit. — ^The  death  benefit  is  $150.  Benefit  rights  begin 
on  admission  to  the  association.  Death  claims  become  payable  at 
once,  but  it  requires  about  30  days  to  settle  a  claim.  Benefits  are 
forfeited  if  death  is  due  to  immorality,  intemperance,  or  imlawful 
acts.  One  death  claim  was  paid  during  the  fiscal  year.  Based  on 
the  mean  membership  of  the  association  during  the  fiscal  year,  the 
expenditure  for  death  benefit  was  91  cents  for  each  member. 

Otheb  Benefits  and  Privileges. — ^A  club  room  is  provided  for 
the  use  of  members. 

Membership. — ^The  number  of  members  of  the  association  in  good 
standing  at  the  beginning  of  the  year  was  155;  admitted  during  year. 
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44;  lost  during  year,  25;  in  good  standing  at  close  of  year,  174.  Of 
the  number  lost,  24  voluntarily  withdrew  from  the  company  and  1 
died. 

Reoeipts  and  Disbubsembnts. — Following  is  a  statement  of  the 
receipts  and  disbursements  of  the  association  during  the  fiscal  year 
ending  April  30,  1908: 

RECEIPTS. 

Gaah  on  hand  at  beginning  of  year $1, 062. 97 

Entrance  fees 42. 00 

Dues 961.00 

Interest,  dividends,  etc 6L  76 

Surgeons'  fees 7. 50 

Club  room 12. 33 

Total 2,137.55 

DISBUB8EMENT8. 

Temporary  disability  benefits 644. 00 

Death  benefits 150. 00 

Salaries,  wages,  and  other  compensation 55. 00 

Other  administrative  expenses 3. 30 

Expense  of  outing 155. 58 

Club  room 6. 00 

Refunds : L  50 

Cash  on  hand  at  end  of  fiscal  year 1, 122. 17 

Total 2,137.55 

HOCEINa  VALLBY  KUTTTAL  BBNBFIT  ASSOCIATION. 

This  association  is  composed  of  employees  of  the  Hocking  Valley 
Railway  Company;  it  is  not  incorporated.  The  number  of  em- 
ployees of  the  company  at  the  close  of  the  fiscal  year  ending  April 
26,  1908,  was  4,000,  and  there  were  1,058  members  in  the  association. 
The  fund  instituted  temporary  atid  permanent  disability  benefits  for 
accident  while  on  duty  and  a  death  benefit  in  1876.  The  office  is  in 
Columbus,  Ohio. 

Abministbation. — The  association  is  managed  jointly  by  the  com- 
pany and  employees.  Its  affairs  are  administered  by  a  president, 
first,  second,  and  third  vice-presidents,  secretary-treasurer,  medical 
examiner,  and  an  executive  committee  of  12  members,  all  of  whom 
are  elected  annually  by  ballot  of  the  employees.  The  president  is 
ex  officio  a  member  of  the  executive  committee.  The  auditor  of  the 
company  is  the  first  vice-president  of  the  association;  the  paymaster 
is  secretary-treasurer;  the  train  dispatcher  is  second  vice-president; 
the  supervisor  is  third  vice-president;  the  yardmaster,  four  station 
agents,  assistant  master  mechanic,  and  two  shop  foremen  are  mem- 
bers of  the  executive  board.  The  secretary-treasurer  is  bonded  for 
$10,000.     Disbursements  are  made  on  vouchers  approved  by  the 
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president  and  the  secretary-treasurer.  The  accounts  are  audited 
annually  by  an  auditing  committee  appointed  by  the  president. 
Claims  are  passed  upon  by  the  executive  committee,  and  its  decision 
is  final.    Benefit  payments  are  not  guaranteed  by  the  company. 

CoNDrrioNS  of  Membership. — Employees  are  not  required  to  be- 
come members  of  the  association.  The  minimum  age  for  entrance 
into  the  service  of  the  company  is  16  jeass,  and  the  maximum  age 
45  years.  The  minimum  age  for  admission  to  the  association  is  18 
years  and  the  maximum  45 ;  and  a  medical  examination  is  required. 
Members  may  be  expelled  for  drunkenness.  Membership  may  be 
retained  after  leaving  the  employ  of  the  company.  Furloughed  or 
suspended  membersM^tain  benefit  rights. 

Fees,  Dues,  and  Assessments. — The  membership  of  the  associa- 
tion is  divided  into  four  classes.  The  entrance  fee  for  class  A  is  50 
cents;  class  B,  II;  class  C,  $1.50;  and  class  D,  $2;  the  reinstatement 
fees  are  the  same.  When  a  member  transfers  from  one  class  to 
another  a  fee  of  SI  is  charged.  The  assessments,  in  Ueu  of  dues,  and 
the  benefits  for  each  class  are  shown  in  the  following  table: 

ASSESSMENTS  AND  BENEFTTS  IN  EACH  CLASS. 


ment. 

Benefits. 

CiMB  and  ohanMter  of  work. 

Tempo- 

73i 

weekly 

a6weeb 

in  one 

year. 

Permi 

For  loss 

of  one 

hand, 
foot,  or 

eye. 

inent. 

For  loss 

of  two 

members 

of  body. 

Death. 

Clus  A. — HttsardoQS  risk:  Train,  vard  (other  than 
yardmastars  and  aaristant  yanmiastari),  engine 
aervloe,  machanfoa,  carpenters,  and  otlieri  worung 
with  or  about  macnlzMiy  or  tools 

taoo 

1.00 
1.00 
2.00 

ta.00 
&00 

laoo 

10.00 

i«125 
I2fi0 
1600 
1500 

it2G0 

ifiOO 

11,000 

11,000 

1250 

Class  B. — Haiardoos  rials:  Train,  yard  (other  than 
yardmastns  and  assistant  yardiDiasters),  en^ina 
servioa,  mechanics,  carpenten,  and  others  working 
with  or  abont  maoninery  or  tools . 

500 

Class  C.—Preferred  riskf  Officials,  agents,  train 
dispatchers,  yardmasters,  assistant  yardmasters, 
clerks,  operators,  sapervlsoffs,  section  foremen, 
bridga  foramen,  and  shop  foramen 

1,000 

Class  C — ^Hasardoos  risk':  Train,  yard  (other  than 
yardmasters  and  assistant  yaramasters),  engine 
service,  mechanics,  carpenters,  and  others  wornng 
with  or  about  macbinery  or  tools 

1,000 

1  Lmnp  smn  less  amount  of  temporary  benefits  received  on  account  of  same  disability. 

Assessments  are  deducted  from  the  pay  of  members  in  the  employ 
of  the  company  when  authorized,  and  paid  direct  by  those  who  retain 
membership  after  leaving  the  employ  of  the  company  and  by  those 
furloughed  and  suspended.  The  executive  committee  may  order  an 
assessment  at  any  time  when  there  is  not  in  the  treasury  $10,000. 
There  were  9  assessments  in  1904  and  10  assessments  for  each  of 
the  years  1905  to  1908,  inclusive.    Additional  income  is  derived  from 
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interest.  Members  who  do  not  pay  assessments  within  30  days  from 
date  of  notice  are  dropped,  but  may  be  reinstated  on  payment  of 
reinstatement  fee  There  is  no  provision  for  refunding  contributions 
to  members  who  withdraw  from  the  association. 

Tekpobaby  Disabilitt  Benefit. — ^The  frequency  and  rate  of  pay- 
ment of  temporary  disability  benefit  a^d  duration  of  period  are  shown 
in  the  preceding  table.  Benefits  are  not  paid  for  disability  of  less  than 
seven  days'  duration.  Benefit  rights  begin  on  admission  to  the  asso- 
ciation. Notice  of  injury  must  be  immediately  forwarded  to  the  sec- 
retary, with  written  statement  from  attending  physician  describing 
the  nature  and  extent  of  injury,  indorsed  when  possible  by  the  imme- 
diate head  of  the  department  in  which  the  injured  member  may  be 
employed.  Claims  of  members  not  in  the  employ  of  the  company, 
unless  they  can  secure  the  certification  of  three  members  of  the  asso- 
ciation, must  be  certified  to  before  a  person  authorized  to  administer 
oaths.  Benefit  rights  are  forfeited  if  injury  is  due  to  dnmkenness 
or  to  the  use  of  narcotics.  Beneficiaries  who  have  exhausted  the 
period  of  benefit  payments  may  retain  membership,  but  are  entitled  to 
no  further  temporary  disability  benefits  during  the  year. 

During  the  fiscal  year  155  members  received  benefits,  covering  165 
cases,  aggregating  3,432  days,  and  amounting  to  $4,845.31.  Based 
on  the  mean  membership  of  the  association  diuing  the  fiscal  year, 
the  expenditure  for  temporary  disabiUty  benefit  was  $4.50  for  each 
member. 

Death  Benefit. — ^The  death  benefits  are  shown  in  the  preceding 
table.  The  right  to  benefit  begins  immediately  upon  admission  to 
membership.  Death  claims  are  payable  at  once,  but  it  usually  re- 
quires from  60  to  90  days  to  settle  a  claim.  Benefit  rights  are  for- 
feited as  shown  under  temporary  disability  benefit.  Eighteen  death 
benefit  claims  were  paid  during  the  fiscal  year,  amounting  to  $11,500. 
Based  on  the  mean  membership  of  the  association  during  the  fiscal 
year,  the  expenditure  for  death  benefits  was  $10.68  for  each  member. 

Pebmanent  Disability  Benefit. — ^Lump-sum  payments  are  made 
as  shown  in  the  preceding  table.  The  right  to  benefit  begins  im- 
mediately on  admission  to  membership.  Beneficiaries  are  exam- 
ined as  often  as  necessary  by  a  physician,  who  furnishes  a  certificate 
as  to  their  condition.  The  regulations  given  under  temporary  dis- 
ability benefit  regarding  notification,  certification,  and  forfeiture  of 
right  apply  also  to  permanent  disability  benefit.  A  beneficiary  who 
has  exhausted  benefit  payments  forfeits  membership  provided  the 
lump  sum  paid  equals  the  death  benefit  in  his  class,  but  if  lump  sum 
paid  equals  half  of  death  benefit  of  his  class  membership  continues 
with  title  to  only  one-half  death  benefit  of  that  class.  There  were  no 
beneficiaries  during  the  year. 
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Other  Benefits  anb  Pbivileoes. — In  cases  of  accident  while  on 
duty,  medical  or  surgical  aid  is  rendered  by  the  company's  physicians. 

Mbmbebship. — ^The  number  of  members  of  the  association  at  the 
beginning  of  the  year  was  1,096;  admitted  during  the  year,  206;  lost 
during  the  year,  244;  in  good  standing  at  close  of  year,  1,058.  Of 
the  number  lost  18  died,  but  the  other  causes  were  not  reported. 

Receipts  and  Disbubsements. — During  the  fiscal  year  ending 
April  26,  1908,  the  receipts  and  disbursements  of  the  association  were 
as  followB* 

KBCEIFTS. 

Oaah  on  hand  at  beginning  of  year $7, 530. 94 

Entrance  fees,  including  transfer  fees  from  class  to  class 328.00 

Assessments  in  lieu  of  dues 14, 796. 50 

Interest,  dividends,  etc 265. 00 

Totol 22,920.44 

DI8BI7B8BMENTB. 

Temporary  disabUity  benefits 4, 846. 31 

Death  benefits 11,500.00 

Salaries,  wages,  and  other  compensation 920. 00 

Other  administrative  expenses 294. 55 

Cash  on  hand  at  end  of  fiscal  year 5, 360. 58 

Total 22,920.44 

HiUKOIS  CBNTBAL  BATLBOAB  COHPANT,  PENSION  DBPABTMBNT. 

The  Illinois  Central  Railroad  Company  organized  this  department 
in  1901,  providing  for  disability  and  superannuation  pensions  for  its 
employees.  There  were  38,563  employees  at  the  close  of  the  fiscal 
year  ending  June  30,  1906,  and  232  pensioners.  The  pension  fund  is 
supported  by  the  company,  the  employees  not  contributing  thereto. 
The  provisions  of  the  fund  expressly  state  that  no  right  to  retention 
in  the  service  or  pension  allowance  is  conferred.  The  office  is  in 
Chicago,  HI. 

Administbatiox. — ^The  affairs  of  the  pension  department  are 
administered  by  a  board  of  pensions  composed  of  seven  officers  of  the 
company,  who  are  appointed  by  the  board  of  directors  and  who  elect 
a  chairman  from  their  own  number  and  appoint  a  secretary.  Gaims 
are  passed  upon  by  the  board  of  pensions  subject  to  the  approval  of 
the  president  of  the  company. 

CoNDmoNS  OP  Employment. — ^The  age  limit  for  entering  the  per- 
manent service  of  the  company  is  45,  except  for  positions  requiring 
special  qualifications.  Persons  leaving  the  service  of  the  company 
for  any  cause  relinquish  all  claims  to  pension  allowance  unless  reem- 
ployed within  one  year,  in  which  case  no  break  in  the  continuity  of 
their  service  is  considered  to  have  occurred. 
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Permanent  Disabilttt  Pension. — Officers  and  employees  be- 
tween 61  and  70  years  of  age  who  have  been  contmuously  for  10 
years  in  the  service,  and  who  have  become  incapacitated  from  any 
cause,  may  be  retired  and  given  a  monthly  pension  for  life  on  the  fol- 
lowing basis:  For  each  year  of  service  an  allowance  of  1  per  cent  of 
the  average  regular  monthly  pay  received  for  the  10  years  preceding 
retirement.  Whenever  the  total  pension  allowance  shall  exceed  the 
amount  set  aside  by  the  company  for  pensions,  a  new  basis  ratably 
reducing  the  allowance  may  be  established.  Incapacitated  employees 
must  be  recommended  for  retirement  by  the  chief  surgeon.  Pension- 
ers may  engage  in  any  other  business  but  may  not  reenter  the  service 
of  the  company.  Pensions  may  be  withheld  for  gross  misconduct,  and 
no  assignment  of  them  is  allowed.  Officers  who  prepare  the  pension 
rolls  must  keep  informed  of  the  whereabouts  of  pensioners  and  advise 
the  secretaiy  of  the  board  of  pensions  when  any  of  them  ceases  to  be 
entitled  to  further  pension  allowance.  Pensioners  must  furnish  as 
often  as  requested  satisfactory  evidence  that  they  are  still  entitled  to 
a  pension. 

Superannuation  Pension. — ^All  officers  and  employees  who  have 
attained  the  age  of  70  years  are  retired.  Locomotive  engineers  and 
firemen,  conductors,  flagmen,  brakemen,  train  baggagemen,  yard- 
masters,  switchmen,  bridge  foremen,  section  foremen,  and  supervisors 
who  have  attained  the  age  of  65  years  may  be  retired.  Such  of  the 
above  as  have  been  continuously  for  10  years  in  the  service  are  given 
a  pension  on  the  same  basis  and  imder  the  same  regulations  governing 
permanent  disability  pension. 

Pensioners. — ^During  the  fiscal  year  249  persons  received  perma- 
nent disability  or  superannuation  pensions  amoimting  to  $47,126.01. 
There  were  198  pensioners  at  the  beginning  of  the  fiscal  year;  51  were 
added  and  17  died  during  the  year,  leaving  232  at  the  close. 

HXTTUAL    BBNBFIT    AS80GIATI0N,    FBANSXIK    DIVISIONT,    liAKB 
SHOBB  AKD  MICHiaAN  80X7TEBRN  RAILWAY. 

This  association  is  composed  of  employees  of  the  FrankUn  Division 
of  the  Lake  Shore  and  Michigan  Southern  Railway.  It  is  incor- 
porated. The  number  of  members  in  the  association  at  the  close  of 
the  fiscal  year  ending  December  31,  1907,  was  104.  Accident  and 
death  benefits  were  instituted  in  1879.  The  office  is  at  Andover, 
Ohio. 

Administration. — ^The  fund  is  managed  by  the  employees.  Its 
affairs  are  administered  by  a  president,  vice-president,  secretary,  treas- 
urer, a  board  of  trustees  of  13  members,  including  the  four  officers 
named,  three  auditors^  and  a  relief  committee  of  three  members^  all  of 
whom  are  elected  annually  by  ballot  except  the  members  of  the  relief 
committee,  who  are  appointed  by  the  president.     The  treasurer  is 
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bonded  for  $1,500.  The  funds  are  disbursed  by  the  treasurer  on 
orders  drawn  by  the  president  and  attested  by  the  secretary.  The 
accounts  are  audited  annually  by  a  committee  of  three  members. 
Claims  are  passed  upon  by  the  relief  committee;  appeals  may  be 
taken  from  its  decision  to  the  board  of  trustees. 

CoNDrrioNS  of  Membebship. — ^The  minimum  age  for  entrance 
into  the  service  of  the  company  is  16  years  and  the  maximum  age  is 
45.  All  employees  of  the  company  may  become  members  of  the 
association  by  passing  a  medical  examination.  Membeis  leaving 
the  employ  of  the  company  may  retain  their  membership. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  50  cents. 
There  is  no  reinstatement  fee.  The  dues  are  $6  per  year,  paid 
monthly  in  advance.  When  the  funds  in  the  treasury  are  not  suf- 
ficient to  meet  the  expenses  of  the  association,  an  assessment  may 
be  levied;  there  was  one  such  assessment  in  1903  and  one  in  1904  of 
50  cents  per  member.  Members  who  have  paid  dues  for  two  years 
are  relieved  from  the  payment  of  dues  when  funds  in  treasury  amount 
to  $1,500.  Members  who  fail  to  pay  dues  before  the  fifth  of  each 
month,  for  the  preceding  month,  are  not  entitled  to  benefits;  if 
three  months  in  arrears,  they  are  expelled  from  membership,  but 
may  be  reinstated  on  payment  of  back  dues.  There  is  no  provision 
for  refunding  contributions  to  members  who  withdraw  from  the 
association. 

Temfo&abt  DisABiLrrr  Benefit. — ^A  weekly  benefit  of  $8  is  paid 
for  ten  weeks  in  one  year  for  disability  caused  by  accident.  Benefits 
begin  on  day  of  disability.  Benefit  rights  begin  on  admission  to 
membership.  Beneficiaries  are  visited  by  the  relief  committee,  and 
a  physician's  certificate  is  required  weekly.  Beneficiaries  are  not 
permitted  to  engage  in  gainful  employment.  Benefits  are  forfeited 
Jor  unlawful  and  improper  conduct  or  intoxication.  Beneficiaries 
who  have  exhausted  the  period  of  benefit  payments  retain  mem- 
bership, but  are  not  entitled  to  further  benefits  during  the  year. 
Ten  members  received  benefits  during  the  fiscal  year,  one  case  each, 
aggregating  145  days  and  amounting  to  $166.  Based  on  the  mean 
membership  of  the  association  during  the  year,  the  expenditure  for 
temporary  disability  benefit  was  $1.63  per  member. 

Death  BENEFrr. — ^The  death  benefit  is  $50.  The  benefit  right 
begins  on  admission  to  membership.  Death  claims  are  payable  at 
once,  but  five  days  are  usually  required  to  settle  a  claim.  Benefits 
are  forfeited  for  imlawful  and  improper  conduct  or  intoxication. 
Two  death  claims  were  paid  during  the  fiscal  year.  Based  on  the 
mean  membership  of  the  association  during  the  year,  the  expenditure 
for  death  benefits  was  98  cents  per  member. 

Membebship. — ^The  number  of  members  in  good  standing  in  the 
association  at  the  beginning  of  the  year  ending  December  31,  1907, 
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was  100;  admitted  during  the  year,  18;  flat  during  the  year,  14;  in 
good  standing  at  close  of  year,  104.  Of  the  number  lost  12  were 
dropped  for  nonpayment  of  dues  and  2  died. 

Receipts  and  Disbubsements. — ^The  following  statement  shows 
the  receipts  and  disbursements  of  the  association  for  the  fiscal  year 
ending  December  31, 1907: 

RBOEIPTS. 

Cash  on  hand  at  beginning  of  year $62. 33 

Entrance  fees 9. 00 

Dues 588.00 

Total 659. 33 

DISBURSEMENTS. 

Temporary  disability  benefits 166. 00 

Death  benefits 100.00 

Salaries,  wages,  and  other  compensation 77. 60 

Other  administrative  expenses 29. 70 

Gash  on  hand  at  end  of  fiscal  year 286. 03 

Total 659. 33 

LAKE  SHORE  AND  MIOHiaAN  80X7TEBBN  BAILWAY  MUTUAL 

BELIEF  ASSOCIATION. 

This  association  is  composed  of  employees  of  the  Lake  Shore  and 
Michigan  Southern  Railway  Companyi  or  of  a  cooperative  fast  freight 
line  operating  over  that  company's  lines;  it  is  not  incorporated. 
The  number  of  employees  of  the  company  at  the  close  of  the  fiscal 
year  ending  May  1,  1908,  was  23,1^^9  flJ^d  the  number  of  members  of 
the  association  was  6,318.  Permanent  disability,  caused  by  accident 
while  engaged  in  regular  or  other  lawful  occupation,  and  death  bene- 
fits were  instituted  in  1869.    The  ofBice  is  in  Cleveland,  Ohio. 

Administration. — The  fund  is  managed  and  its  affairs  adminis- 
tered by  employees  only.  The  ofi&cers  consist  of  a  president,  vice- 
president,  secretary-treasurer,  a  board  of  directors  of  17  members, 
including  the  president  and  the  vice-president  ex  officio,  and  a  finance 
committee  of  five  members,  including  the  president  ex  officio.  The 
officers  are  elected  annually  by  ballot,  by  the  members,  except  the 
secretary-treasurer,  who  serves  indefinitely,  and  the  members  of  the 
finance  committee,  who  are  elected  annually  by  the  board  of  directors. 
The  secretary-treasurer  is  bonded  for  $500.  The  funds  are  deposited 
in  bank  and  disbursed  on  orders  of  the  finance  committee  approved 
by  the  president.  The  accounts  are  audited  annually  by  the  finance 
committee.  Claims  are  passed  upon  by  the  president  and  finance 
committee,  but  an  appeal  may  be  taken  to  the  board  of  directors. 

Conditions  of  Membebship. — ^The  minimum  age  for  entrance 
into  the  service  of  the  company  and  association  is  18  years,  and  the 
maximum  age  for  service  in  the  company,  is  45  years,  and  for  admis- 
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sion  to  the  association,  50  years.  A  medical  examination  is  required 
of  applicants  if  in  apparent  poor  health  or  beyond  immediate  super- 
vision of  the  officers  of  the  association.  Members  leaving  the  service 
may  retain  membership. 

Fees,  Dues,  and  AssESsifENTS. — ^The  membership  is  divided  into 
two  classes,  class  A  and  class  C.  The  entrance  fee  is  $2  and  one 
assessment  in  advance.  Class  A  is  divided  into  full-rate  and  half-rate 
members.  The  fee  for  changing  from  half  rate  to  full  rate  is  50  cents 
and  vice  versa  SI.  Full-rate  members  of  class  A  under  50  years  of 
age  and  in  the  employ  of  the  company  may,  by  paying  the  entrance 
fee,  including  one  assessment  in  advance,  secure  membership  in  class  C, 
but  they  must  continue  membership  in  class  A.  The  following  table 
shows  the  rate  of  assessments  and  the  benefits  by  classes: 

ASSESSMENTS  AND  BENEFITS  IN  EACH  CLASS. 


SaMivUoii. 


Claas  A: 
Full  rate 
Half  rate 

Claas  C 


Rate  of 

ment. 


>S1.00 

1  .50 

1.00 


Benefit  in 

case  of 

loss  of  two 

limbs  or 

total  and 

perma* 
nentloss 

of  eye- 
sight m>m 
aoddent 
while  on 

duty. 


«1,000 
500 

1,000 


Benefit  in  case  of  death. 


From  natural  causes. 


If  a  mem- 
ber less 
than  one 
3rear. 


1383.33 
106.67 
833.33 


If  a  mem- 
ber one 
year  and 
leas  than 
two  yean. 


1666.67 
333.83 
666.67 


If  a  mem- 
ber two 
yean  and 
over. 


«1,000 

500 

1,000 


From 
accident 
while  on 

duty. 


11,000 
500 

1,000 


>  ICemben  employed  as  yard  or  freight  train  hrakemen  pay  double  rates. 

Assessments  are  levied  whenever  the  amount  to  the  credit  of  any 
class  is  insufiSicient  to  pay  10  death  claims,  a^id  they  have  been  levied 
as  follows:  Class  A:  1904,  13;  1905,  15;  1906,  14;  1907,  14;  1908,  15; 
Class  C:  1904, 12;  1905, 13;  1906,  14;  1907,  16;  1908,  15.  Additional 
income  is  derived  from  donations  of  the  company  and  from  interest. 
Members  are  not  entitled  to  benefits  if  in  arrears  30  days;  if  in  arrears 
60  days,  they  are  dropped  from  membership.  There  is  no  provision 
for  refunding  contributions  to  members  who  withdraw  from  the 
association. 

Death  Bbneptt. — ^The  death  benefit  is  shown  in  the  preceding 
table.  Benefit  rights  begin  on  admission  to  the  association.  Death 
claims  become  payable  at  once,  but  usually  from  30  to  90  days  are 
required  to  settle  a  claim.  The  circumstances  under  which  the  benefit 
is  forfeited  are  not  reported.  During  the  fiscal  year  93  claims  for 
death  benefit  were  paid,  amounting  to  $91,498.33.  Based  on  the  mean 
membership  of  the  association  during  the  fiscal  year,  the  expendi- 
ture for  death  benefits  was  $14.30  for  each  member. 
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Permanent  Disabilitt  Benefit. — ^Lump-sum  benefits  are  paid 
as  shown  in  the  preceding  table.  Claims  for  loss  of  eyesight  are  not 
allowed  until  12  months  after  injury  and  must  be  certified  to  by  two 
oculists  selected  by  the  president  and  vice-president  of  the  associa- 
tion. Members  forfeit  the  right  to  benefit  if  disability  was  caused  by 
intoxication.  Members  who  receive  payment  for  permanent  disa- 
bility are  dropped  from  membership  in  the  association.  There  were 
no  benefits  paid  during  the  fiscal  year. 

Membership. — ^The  number  of  members  in  good  standing  in  the 
association  at  the  beginning  of  the  fiscal  year  ending  May  1, 1908,  was 
6,478;  admitted  during  yeary  226;  lost  during  year,  386;  in  good 
standing  at  close  of  year,  6,318.  Of  the  number  lost  93  died;  the 
other  causes  are  not  reported. 

Receipts  and  Disbursements. — ^The  receipts  and  disbursements 
of  the  association  for  the  fiscal  year  were  as  follows: 

BBCBIFTB. 

Entrance  fees $466.00 

ABsessments  (in  lieu  of  dues) 98, 467. 50 

ContributionB  of  employers 1, 627. 03 

Interest ! 54, 78 

Certificate  fees  (reissues) 70. 50 

Total 100,686.81 

DISBUB8BMBNT8 . 

Death  benefits 91,498.33 

Salaries,  wages,  and  other  compensation 5, 762. 75 

Other  administrative  expenses 756.  79 

Other  disbursements " 304. 67 

Cash  on  hand  at  end  of  fiscal  year 2, 363. 27 

Total 100,685.81 

LEHIGH  VALLBT  BAIUtGAB  BELIEF  FUND. 

This  fmid  was  organized  in  1878  by  the  Lehigh  Valley  Railroad 
Company,  providing  benefits  for  its  employees  for  accidents  occurring 
while  on  duty  and  tor  death  from  such  accidents;  it  is  not  incor- 
porated. The  number  of  employees  at  the  close  of  the  fiscal  year 
ending  December  31,  1906,  was  21,180,  of  whom  7,738  subscribed  to 
the  fund.     The  office  is  in  Philadelphia,  Pa. 

Administration. — ^The  affairs  of  the  fund  are  in  the  charge  of  the 
general  manager  of  the  company.  Each  class  of  employees  on  each 
road,  division,  or  canal,  such  as  enginemen,  firemen,  conductors, 
baggage  masters,  trainmen,  track  foremen,  laborers  of  each  kind, 
mechanics  of  each  kind,  etc.,  may,  after  the  fiirst  call  in  each  year, 
elect  one  of  their  number  to  act  as  their  representative,  in  connection 
with  the  superintendent  or  assistant  superintendent  of  that  road  or 
division,  in  managing  and  drawing  money  from  the  fund.    The  funds 
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are  deposited  with  the  treasurer  of  the  company^  and  claims  are  paid  on 
written  orders  drawn  by  the  relief  committee,  composed  of  the  super- 
intendent or  assistant  superintendent  of  the  road  or  division  to  which 
the  entitled  person  is  attached  and  the  proper  representative  of  his 
class  of  employees,  signed  by  some  person  having  personal  knowledge 
of  the  accident,  and  approved  by  the  .general  manager.  Claims  are 
passed  upon  by  the  reUef  committee  and  the  general  manager  of  the 
company,  but  appeals  may  be  taken  to  the  president  of  the  company. 
Conditions  op  Mbmbebship. — ^Any  employee  of  the  company  may 
subscribe  to  the  relief  fund,  if  so  disposed.  The  following  statement 
is  from  the  regulations  of  the  relief  fund: 

As  the  companies  contribute  one-half  of  the  entire  fund  so  provided, 
and  take  upon  themselves  the  trouble  and  expense  of  the  manage- 
ment of  the  fund,  they  will  not  consider  themselves  bound  to  g|ive  any 
aid  whatever  to  any  person  or  to  the  family  of  any  person  in  their 
employ  who  has  refused  or  neglected  to  become  a  contributor  to  said 
fund. 

Furloughed  or  suspended  employees  retain  benefit  rights  until  the 
next  assessment  if  they  return  to  work  before  fimds  are  exhausted 
from  the  assessment  in  force  at  the  time  of  furlough,  or  suspension, 
and  to  which  they  have  contributed.  Membership  can  not  be  retained 
after  leaving  the  employ  of  the  company. 

Fees,  Dues,  and  Assessments. — ^There  are  no  entrance  fees.  The 
funds  are  raised  by  volimtary  subscription  of  one  day's  wages  or  less, 
in  no  case  to  exceed  $3.  The  amoimt  so  subscribed  is  deducted  from 
the  pay  roll.  Subscriptions  are  called  for  whenever  the  condition  of 
the  fund  may  demand.  Subscriptions  were  called  for  during  the  last 
five  years  as  follows:  1902,  3;  1903,  2;  1904,  3;  1905,  3;  1906,  2. 
The  company  agrees  to  dupUcate  the  amounts  subscribed  by  the 
employees.  A  member  of  the  fund  is  entitled  to  all  the  benefits  imtil 
he  fails  to  subscribe  to  a  call  for  new  contributions  to  the  fund.  The 
payment  on  each  call  is  to  cover  the  risk  of  the  contributor  to  accident 
up  to  the  time  of  the  next  call,  and  no  such  payment  will  in  any  case 
be  refunded  to  the  contributor.  At  each  assessment  each  employee 
may  renew  his  contribution  or  not,  as  he  may  choose. 

Tbmporaby  Disability  Benefit. — A  temporary  disability  benefit 
is  paid  to  a  member  injured  while  on  duty  on  the  following  basis:  For 
every  working  day,  not  including  Simday,  during  his  total  inabihty  to 
work,  but  not  to  exceed  nine  months,  three-fourths  as  much  as  he 
contributed  at  the  last  call  for  subscriptions.  The  amount  of  the  bills 
of  physicians  and  surgeons  is  deducted  from  such  allowance.  Benefit 
rights  begin  on  the  first  day  of  the  month  following  first  subscription. 
Beneficiaries  are  under  supervision  of  the  relief  committee  and  are 
examined  monthly  or  as  often  as  necessary,  according  to  the  length 
of  time  the  disability  continues. 
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The  number  of  members  receiving  temporary  disability  benefit 
dming  the  fiscal  year  was  2,150,  at  a  total  cost  of  $57,176.45.  Based 
on  the  mean  membership  in  the  fmid  during  the  fiscal  year,  the  ex- 
penditm'e  for  temporary  disabiUty  benefit  was  $7.37  for  each  member. 

Dbath  Benefit. — In  case  an  accident  while  on  duty  results  in 
the  death  of  a  member  within  six  months,  $50  is  paid  for  funeral  expen- 
ses ;  and  in  addition,  for  two  years,  an  allowance  is  paid  monthly  for 
every  working  day,  at  the  daily  rate  of  three-fourths  of  the  amount 
of  the  member's  contribution.  The  amount  of  the  bills  of  physicians 
and  surgeons  is  deducted  from  the  benefit  payment,  and  the  balance  is 
paid  to  the  following  persons  in  the  order  named :  The  widow,  pro- 
vided she  remains  immarried  and  was  Uving  with  her  husband  at  the 
time  of  his  decease;  children  under  16  years  of  age;  mother;  father; 
brothers  or  sisters  under  16  years  of  age.  The  total  cost  of  death 
benefits  during  the  fiscal  year  was  $31,879.92,  which  includes  34  pay- 
ments of  $50  each  at  time  of  death  and  711  monthly  payments  to  the 
beneficiaries  of  deceased  members.  Based  on  the  mean  membership 
of  the  fund  during  the  fiscal  year,  the  expenditure  for  death  benefits 
was  $4.11  for  each  member. 

Otheb  Benefits. — Necessary  artificial  limbs  are  suppUed  to  mem- 
bers injured  on  duty. 

Membebship. — The  number  of  contributors  to  the  fund  at  the  begin- 
ning of  the  year  was  7,772,  and  at  the  close  7,738. 

Receipts  and  Disbubsements. — The  receipts  and  disbursements 
of  the  fimd  for  the  fiscal  year  ending  December  31,  1906,  were  as 
follows; 

RECBIFT8. 

Gash  oii  hand  at  beginmng  of  year $28, 220. 96 

SubecriptioDfl 31, 825. 60 

ContributionB  by  company 31, 728. 10 

Total 91,774.56 

DISBURSEMENTS . 

Temporary  disability  benefits 57, 176. 45 

Death  benefits 31,879,92 

Cash  on  hand  at  end  of  fiscal  year 2, 718. 19 

Total 91, 774.  56 

LOKG    ISLAND    BAILBOAB    EMPLOYEES'    HTTTUAL    BELIEF 

▲SSOCIATIOK. 

This  association  is  composed  of  employees  of  the  Long  Island 
Railroad  Company;  it  is  not  incorporated.  The  number  of  employees 
of  the  company  at  the  close  of  the  fiscal  year  ending  January  31, 
1908,  was  6,888,  and  the  number  of  members  in  the  association  was 
5,869,  including  694  who  had  left  the  employ  of  the  company.  Sick, 
accident,  and  death  benefits  were  instituted  in  1886.  The  office  is 
in  Long  Island  City,  N.  Y. 
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Administration. — ^The  association  is  managed  jointly  bj  the 
company  and  employees.  The  affairs  of  the  association  are  admin- 
istered by  a  secretary  and  a  conmiittee  of  management  consisting  of 
nine  members.  The  president  of  the  company  is  ex  officio  chairman 
of  the  committee;  three  members  are  appointed  by  him  and  five 
members  elected  annually  by  ballot.  The  secretary  is  elected  by 
the  conmiittee,  and  is  bonded  for  $1,500.  Whatever  compensation 
is  allowed  is  paid  by  the  company.  Fimds  are  deposited  with  the 
company  and  are  disbursed  by  the  secretary  on  approval  of  three 
members  of  the  conmiittee  of  management.  It  is  not  reported  how 
often  or  by  whom  accounts  are  audited.  Claims  are  passed  upon  by 
the  committee  of  management,  and  its  decision  is  final.  Benefit 
payments,  up  to  $10,000  were  guaranteed  by  the  company  imtil  the 
association  should  become  self-sustaining,  which  condition  now 
exists. 

Conditions  of  Membebshif. — ^All  eligible  employees  are  required 
to  become  members  of  the  association.  The  minimum  age  for 
entrance  into  the  service  of  the  company  and  admission  to  member- 
ship in  the  association  is  15  years,  and  the  maximum  agj  45  years. 
Medical  examination  is  required  of  appUcants  for  membership. 
Membership  may  be  retained  after  leaving  the  employ  of  the  company. 

Fees,  Dues,  and  Assessments. — ^There  are  no  entrance  or  rein- 
statement fees.  The  dues  of  members  are  governed  by  the  amoxmt 
of  monthly  wages  received.  The  following  table  shows,  by  class, 
the  dues  paid  and  the  benefits  to  which  each  class  is  entitled: 

DUES  AND  BENEFrrS  IN  EACH  CLASS. 


Dtns  per  ywr 

Temporary  disability  benefits  per  week 
Death  benefits 


Second 

First 

class: 

class: 

Earning 
overt40 

Eamtng 
160  and 

and  un- 

over per 
month. 

der  S60 

per 

month. 

tttOO 

10.00 

9.00 

0.75 

4oaoo 

aoaoo 

Third 

class: 

Earning 

$40  and 

onder 

per 

month. 


16.00 

4.60 

200.00 


Dues  are  deducted  monthly  in  advance  from  the  pay  of  those  in 
the  employ  of  the  company,  and  paid  direct  by  those  who  retain 
membership  after  leaving  the  employ  of  the  company.  Additional 
income  is  derived  from  interest.  Such  income  for  the  past  five 
years  was  as  follows:  1904,  $840.50;  1905,  $740.53;  1906,  $894.70; 
1907,  $866.56;  1908,  $786.07.  Persons  retaining  membership  after 
leaving  the  employ  of  the  company  are  dropped  if  in  arrears  for  15 
days;  reinstatement  conditions  are  not  reported.  There  is  no  pro- 
vision for  refunding  contributions  to  members  who  leave  the  asso- 
ciation. 
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Tempobaby  DisABiLrrr  Benefit. — ^Temporary  disability  benefits 
are  paid  weekly  at  the  rates  shown  in  the  preceding  table,  for  26 
weeks  in  one  year.  In  case  of  accident,  benefits  are  not  paid  for 
disability  of  less  than  seven  days,  and  no  benefits  are  paid  for  the  first 
seven  days  of  sickness.  Benefit  rights  begin  on  admission  to  the 
association.  Beneficiaries  are  visited  by  the  sick  committee ;  they  are 
also  required  to  furnish  a  physician's  certificate.  Benefits  are  for- 
feited for  immoraUty,  intemperance,  and  violation  of  state  laws. 
Members  who  have  exhausted  the  period  of  benefit  payments  retain 
membership,  but  are  not  entitled  to  further  temporary  disabiUty 
benefits  within  12  months.  During  the  fiscal  year  1,232  members 
received  benefits,  covering  1,474  cases,  aggr^ating  40,154  days,  and 
amounting  to  $38,547.83.  Based  on  the  mean  membership  of  the 
association  during  the  fiscal  year,  the  expenditure  for  temporary 
disability  benefits  was  $6.37  for  each  member. 

Death  Benefit. — ^The  death  benefits  are  shown  in  the  preceding 
table.  Benefit  rights  begin  on  admission  to  the  association.  Death 
claims  are  payable  in  60  days,  but  are  usually  settled  in  30  days. 
The  benefit  is  forfeited  for  immorality,  intemperance,  suicide,  and 
violation  of  state  laws.  Seventy-six  death  claims  were  paid  during 
the  fiscal  year,  amounting  to  $23,500.  Based  -on  the  mean  mem- 
bership of  the  association  during  the  fiscal  year,  the  expenditure  for 
death  benefits  was  $3.89  for  each  member. 

Otheb  Beneftis  and  Pbivileqes. — Surgical  attendance  is  ex- 
tended by  the  company  to  members  in  case  of  accident  while  on  duty. 

Institutions'. — ^The  company  maintains  a  ward  in  a  hospital  for 
the  benefit  of  its  employees. 

Membebship. — ^The  membership  of  the  association  in  good  stand- 
ing at  beginning  of  the  fiscal  year  ending  January  31,  1908,  was 
6,225;  admitted  during  the  year,  3,425;  lost  during  the  year,  3,781; 
in  good  standing  at  close  of  year,  5,869.  Of  the  number  lost,  3,705 
were  dropped  for  nonpayment  of  dues  and  76  died. 

Receipts  and  Disbubsements. — During  the  fiscal  year  the 
receipts  and  disbursements  of  the  association  were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $15,261.43 

D  uee 59, 708. 60 

Interest,  dividends,  etc 786. 07 

Other  receipts  (overpayment  returned) 18. 00 

Total 75,774.10 

DISBURSEMENTS. 

Temporary  disability  benefits 38, 547. 83 

Death  benefits 23,500.00 

Stationery,  printing,  and  other  operating  expenses 387. 76 

Dues  rehinded  (deducted  by  error) 18. 25 

Gash  on  hand  at  end  of  fiscal  year 13, 320. 27 

Total 75,774.10 
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MAINS  OENTBAIi  BAILBOAB  BSLIBF  ASSOCIATION. 

This  association  is  composed  of  male  employees  of  the  Maine  Cen- 
tral Railroad  Company  and  of  the  Portland,  Mt.  Desert  and  Machias 
Steamboat  Company;  it  is  not  incorporated.  The  number  of  em- 
ployees in  the  companies  at  the  close  of  the  fiscal  year  euding  Decem- 
ber 31 1  1906,  waa  4,521,  and  the  number  of  members  jn  the  ajssociar 
tion  was  1,748.  Sick,  accident,  and  death  benefits  were  instituted 
in  1887.     The  office  is  in  Portland,  Me. 

Administration. — ^The  fund  is  managed  by  the  employees.  Its 
aflFairs  are  administered  by  a  president,  two  vice-presidents,  secre- 
tary, treasurer,  board  of  directors  of  13  members,  finance  com- 
mittee of  three  members,  and  an  advisory  committee  of  12  members, 
elected  annually  by  ballot.  The  treasurer  is  under  $10,000  bond. 
The  funds  are  deposited  in  bank;  disbursements  are  made  on  orders 
signed  by  two  or  more  members  of  the  finance  committee  and  counter- 
signed by  the  president.  Accounts  are  audited  annually  by  the 
finance  committee.  Claims  are  passed  upon  by  the  board  of  direct- 
ors, and  its  decision  is  final. 

Conditions  of  Membbbship. — ^The  minimum  age  for  admission 
to  membership  is  18  years,  and  the  maximum  age,  50  years.  A 
medical  examination  is  required  of  apphcants,  who  must  have  been 
in  the  employ  of  the  company  six  months  and  be  recomifiended  by 
two  members.  Members  leaving  the  employ  of  the  company  may 
retain  membership  for  death  benefits  only. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  for  applicants 
under  45  years  of  age  is  $2,  and  for  those  45  and  over,  $4.  The  rein- 
statement fee  is  the  amount  of  back  dues  and  assessments.  The 
dues  are  $6  per  year  for  members  imder  45  years  of  age,  and  $12  for 
those  45  years  and  over.  Upon  the  death  of  a  member,  an  assess- 
ment of  $1  is  levied  on  each  member,  except  when  in  the  judgment 
of  the  directors  a  portion  or  all  of  the  death  benefit  may  be  paid  from 
cash  on  hand,  in  which  case  the  assessment  may  be  reduced  or 
omitted.  Members  ^ho  retain  benefit  rights  after  leaving  the  employ 
of  the  company,  or  who  have  exhausted  the  maximum  period  of 
benefits,  are  assessed  $1  for  each  death.  Dues  and  assessments  are 
deducted  from  the  pay  of  employees  of  the  companies,  and  are  paid 
direct  by  those  who  have  left  the  service.  During  the  last  five  years 
assessments  have  been  levied  as  follows:  1902,  13;  1903,  13;  1904, 
20;  1905,  16;  1906,  23.  Additional  income  is  derived  from  an 
annual  donation  of  $100  from  the  company  and  from  interest,  which 
has  averaged  $1,350  per  year  during  the  last  five  years. 

Members  in  arrears  30  days  for  dues  are  not  entitled  to  benefits; 
if  in  arrears  three  months,  they  may  be  expelled  from  membership. 
Members  failing  to  pay  assessments  within  30  days  are  not  entitled 
to  benefits,  and  failing  to  pay  within  60  days  are  suspended  from 


348  BEPOBT  OF  THE  C0MMIS8I0NEB  OF  LABOB. 

membership.  There  is  no  provision  for  refunding  contributions  to 
members  who  withdraw  from  the  association. 

Tempobaby  Disability  Benefit. — ^A  weekly  sick  or  accident 
benefit  of  $6  is  paid  for  16  weeks  in  any  one  case  of  disability,  or  26 
weeks  in  any  one  year.  Benefits  are  not  paid  for  the  first  week  of 
sickness.  Benefit  right  begins  on  admission  to  the  association.  A 
beneficiary  is  visited  by  the  visiting  committee,  who  may  require  a 
physician's  certificate.  A  medical  examination  is  made  as  often  as 
necessary.  Benefit  right  is  forfeited  for  fraudulent  claims  and.  gross 
and  immoral  conduct.  Members  who  have  exhausted  the  benefit 
period  retain  membership,  but  are  not  entitled  to  further  benefit  for 
12  months.  During  the  fiscal  year  195  members  received  benefits, 
covering  211  cases,  aggregating  6,654  days  of  benefit  and  amount- 
ing to  $5,704.  Based  on  the  mean  membership  of  the  association 
(including  those  entitled  to  death  benefit  only,  number  not  reported) 
during  the  fiscal  year,  the  expenditure  for  temporary  disability  benefits 
was  $3.26  for  each  member. 

Death  Benefit. — ^The  death  benefit  is  $1,000.  Benefit  rights 
begin  on  admission  to  the  associati<m.  Death  claims  are  payable 
in  60  days,  but  are  usually  settled  in  40  days.  Twenty-six  death 
claims  were  paid  during  the  fiscal  year,  amounting  to  $25,250.  Based 
on  the  mean  membership  of  the  association  during  the  fiscal  year,  the 
expenditure  for  death  benefits  was  $14.45  for  each  member. 

Membebship. — ^The  number  of  members  of  the  association  in  good 
standing  at  the  beginning  of  the  year  was  1,748;  admitted  during 
the  year,  116;  lost  during  the  year,  116;  in  good  standing  at  close  of 
year,  1,748.  Of  the  number  lost,  6  voluntarily  withdrew  from  the 
company,  82  were  dropped  for  nonpayment  of  dues  and  assessments, 
and  28  died. 

Receipts  and  Disbubsements. — ^The  receipts  and  disbursements 
of  the  association  for  the  fiscal  year  ending  December  31  1906,  were 
as  follows: 

RECEIPTS. 

Gash  on  hand  at  beginning  of  fiscal  year .* $27, 094. 29 

Entiance  fees 243. 00 

Dues 8, 317. 50 

Assessments 20,300.00 

Contributions  of  companies 100. 00 

Interest,  dividends,  etc 1, 320. 38 

Total 57, 375. 17 

DISBURSEMEXTS. 

* 

Temporary  disability  benefits 5, 704. 00 

Death  benefits ^ 25,250.00 

Salaries,  wages,  and  other  compensation 692. 50 

Other  administrative  expenses 26L  95 

Cash  on  hand  at  end  of  fiscal  year 25, 466.  72 

Total 57,375.17 
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THE  BlCPIiOYBBS'  XTTTUAL  BENEFIT   ASSOCIATION  (NEW  YOBE^ 
PHUiADEIf  HIA  AND  NOBFOUC  BAILBOAB  OOICPANY). 

This  association  is  maintained  by  the  employees  of  the  New  York, 
Philadelphia  and  Norfolk  Railroad  Company;  it  is  not  incorporated. 
The  estimated  number  of  employees  of  the  company  at  the  close  of 
the  fiscal  year  ending  December  31 ,  1907,  was  1,000,  and  the  number 
of  members  of  the  association 'was  122.  Sick,  accident,  and  death 
benefits  were  instituted  in  1891.     The  office  is  in  Cape  Charles,  Va. 

Administbation. — The  association  is  managed  and  its  affairs  are 
administered  by  employees  only.  The  executive  board  consists  of 
the  president,  the  secretary-treasurer,  and  one  other  member,  all  of 
whom,  together'with  a  vice-president,  are  elected  annuaUy  by  ballot. 
The  secretary-treasurer  is  under  $250  bond;  disbursements  are  made 
on  the  order  of  the  president.  Accounts  are  audited  quarterly  by  a 
board  of  3  trustees  elected  annually.  Claims  are  passed  upon  by 
the  executive  board;  appeals  may  be  taken  from  its  decision  to  the 
association. 

Conditions  of  Membership. — ^The  minimum  age  limit  for  entrance 
into  the  service  of  the  company  is  If  years,  and  the  maximum  age 
45  years.  The  minimum  age  for  admission  to  the  association  is 
17  years;  there  is  no  specified  maximum  age  limit.  An  applicant 
for  membership  must  have  been  employed  by  the  company  three 
months  and  must  be  in  good  physical  condition;  no  medical  exami- 
nation is  required.  Colored  employees  are  excluded  from  mem- 
bership. Members  leaving  the  employ  of  the  company  may  retain 
membership;  suspended  members  are  not  entitled  to  benefits. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1,  and  the 
reinstatement  fee  is  $1  and  the  amount  of  arrears.  The  constitu- 
tion provides  for  assessments  of  not  less  than  $1  nor  more  than  $1.50, 
levied  monthly,  except  when  the  funds  exceed  $200  after  payment  of 
current  monthly  claims,  and  for  a  quarterly  assessment  of  not  less 
than  25  cents  for  payment  of  expenses.  Ten  assessments  of  $1  each 
were  levied  during  the  year  1907  and  10  in  1906.  Members  who 
neglect  to  pay  assessments  within  two  weeks  are  dropped  from  mem- 
bership, but  may  be  reinstated  on  payment  of  the  reinstatement  fee 
and  arrears.  There  is  no  provision  for  refunding  contributions  to 
members  who  withdraw  from  the  association. 

Disability  Benefit. — ^A  disabiUty  benefit  of  $4  is  paid  for  the 
first  week  of  disability,  $8  per  week  for  the  next  13  weeks,  and  $4 
per  week  thereafter  during  disability.  Benefits  are  not  paid  for  less 
than  seven  days.  Benefit  rights  begin  on  admission  to  association. 
A  physician's  certificate  is  required  of  beneficiaries.  Members  forfeit 
their  right  to  benefit  if  sickness  or  disability  is  caused  by  intemper- 
ance or  immoral  conduct.  Forty-two  members  received  disability 
benefits,  1  case  each,  during  the  fiscal  year,  aggregating  826  days 
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and  amounting  to  $828.  Based  on  the  mean  membership  of  the 
association  during  the  fiscal  year,  the  expenditure  for  disability 
benefits  was  $7.02  for  each  member. 

Death  BsNEPrr. — ^The  death  benefit  is  $50.  Benefit  rights  begin 
on  admission  to  the  association.  Death  claims  become  payable  at 
once;  one  week  is  usually  required  to  settle  a  claim.  Benefit  rights 
are  forfeited  if  death  is  the  result  of  intemperate  or  inmioral  con- 
duct. One  death  claim  was  paid  during  the  fiscal  year.  Based 
on  the  mean  membership  of  the  association  during  the  fiscal  year,  the 
expenditure  for  death  benefits  was  42  cents  for  each  member. 

Membership. — The  number  of  members  of  the  association  in  good 
standing  at  the  beginning  of  the  year  was  113;  admitted  during  the 
year,  20;  lost  during  the  year,  11;  in  good  standing  at  close  of  year, 
122.  Of  the  number  lost,  10  were  dropped  for  nonpayment  of  dues 
and  1  died. 

Receipts  and  Disbubsements. — During  the  year  ending  Decem- 
ber 31,  1907,  the  receipts  and  disbursements  of  the  association  were 
as  follows: 

I^CBIFTS. 

Caah  on  hand  at  beginning  of  year $189. 91 

Entrance  feee : 20. 00 

AsBeasments  (in  Ueu  of  dues) 1, 201. 00 

Total 1 ,  410. 9 1 

nXSBUHSBMBNTS . 

Temporary  and  permanent  disability  benefits 828. 00 

Death  benefit 60.00 

Salaries,  wages,  and  other  compensation 25. 00 

Other  administrative  expenses 3. 29 

Gash  on  hand  at  end  of  fiscal  year 504.  62 

Total 1,410,91 

KOBTHEBK  PAOIFIO  BBNBFIOIAI<  ASSOCIATION. 

This  association  is  composed  of  ofiBicers  and  employees  of  the 
Northern  Pacific  Railway  Company;  it  is  not  incorporated.  The 
number  of  employees  of  the  company  at  the  close  of  the  fiscal  year 
ending  June  30,  1906,  was  38,200,  and  all  were  members  of  the  asso* 
ciation.  A  death  benefit  was  instituted  in  1882.  The  office  is  in 
St.  Paul,  Minn. 

Administration. — The  fund  is  managed  by  the  company  and 
employees  jointly.  Its  affairs  are  administered  by  a  board  of  man- 
agers of  19  members,  10  of  whom  are  emi)loyees  elected  every  two 
years  by  ballot.  Eight  members  of  the  board  are  appointed  by  the 
company,  and  the  general  manager  of  the  company  is  a  member  by 
constitutional  provision.     From  the  membership  of  the  board  of 
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managera,  a  president,  vice-president;  secretary,  treasurer,  comp- 
troller, and  an  executive  committee  of  three  are  chosen.  The  execu^ 
tive  committee  is  elected  annually.  The  salary  of  the  secretary  is 
paid  from  the  fund.  The  treasurer  is  under  $10,000  bond.  Funds 
are  deposited  with  the  company  and  disbursed  by  order  of  the  board 
of  managers,  countersigned  by  the  president.  Accounts  are  audited 
annually  by  the  comptroller  of  the  company,  who  is  comptroller  of 
the  association.  Claims  are  passed  upon  by  the  medical  staff,  and 
its  decision  is  final. 

CoNDrriONS  of  Membebship. — ^All  eligible  employees  are  required 
to  become  members  of  the  association.  There  is  no  age  limit  for 
entrance  into  the  service  of  company,  except  for  train  service,  and 
there  is  no  age  limit  for  membership  in  the  association.  No  medical 
examination  is  required,  but  applicants  must  be  free  from  any  chronic 
disease.  Membership  may  not  be  retained  after  leaving  the  employ 
of  the  company. 

Fees,  Dues,  and  Assessments. — There  are  no  entrance'*  or  rein- 
statement fees.  The  annual  dues  for  members,  which  are  based  on 
the  wages  received,  are  as  follows:  Monthly  wages  of  less  than  $25, 
S3;  $25  and  less  than  $100,  $6;  $100  and  less  than  $200,  $12;  $200 
and  over,  $24. 

Dues  are  deducted  monthly  from  the  pay  of  the  member.  Addi- 
tional income  is  derived  from  pay  patients  in  hospitals.  The  amount 
of  such  income  for  1902  was  $2,874.08;  for  1903,  $4,950.55;  for 
190^,  $2,893.81;  for  1905,  $2,199.26;  and  for  1906,  $3,150.41.  Addi- 
tional income  is  also  derived  from  interest.  Members  are  reUeved 
from  the  payment  of  contributions  when  they  become  disabled  or 
when  in  receipt  of  benefits,  provided  they  are  not  drawing  pay. 
There  is  no  provision  for  refunding  contributions  to  members  who 
withdraw  from  the  association. 

Death  Benefti. — ^A  death  benefit  not  to  exceed  $75  is  paid. 
Benefit  rights  begin  on  admission  to  the  association.  Death  claims 
are  payable  at  once,  but  usually  two  days  are  required  to  settle  a  claim. 

During  the  fiscal  year  193  death  benefits  were  paid,  at  a  total  cost  of 
$13,962.65.  Based  on  the  mean  membership  of  the  association  dur- 
ing the  fiscal  year,  the  expenditure  for  death  benefits  was  40  cents  for 
each  member. 

Otheb  Benefits  and  Pbivileoes. — ^Medical  and  surgical  attend- 
ance, hospital  service,  artificial  limbs  and  eyes,  trusses,  elastic  band- 
ages, crutches,  and  spectacles  are  furnished  to  beneficiaries.  Medical 
and  surgical  treatment  is  given  either  at  home  or  in  a  hospital,  not  to 
exceed  three  months,  unless  extended  at  discretion  of  chief  surgeon. 

Instttutions. — This  association  maintains  hospitals  at  the  follow- 
ing places:  Tacoma,  Wash.;  Missoula,  Mont.;  Brainerd,  Minn. 
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Membebship. — The  number  of  members  during  the  fiscal  year  is 
shown,  by  sex,  in  the  following  table: 


MEMBERSHIP  DURINO  FISCAL  YEAR. 


In  good  standing  at  beginning  of  year 

Admitted  during  the  year 

Lost  during  the  year 

In  good  standing  at  close  of  year 


Males. 


31,484 
20,000 
14,364 
87,120 


Females. 


916 
164 


1,080 


Total. 


32,400 
20,164 
14,364 
38,200 


Of  the  number  lost,  14,171  were  discharged  or  withdrew  from  the 
employ  of  the  company  and  193  died. 

Receipts  and  Disbubsements. — During  the  fiscal  year  ending 
June  30,  1906,  the  receipts  and  disbursements  of  the  beneficial  asso- 
ciation were  as  follows: 

RECEIPTS. 

Cash  on  hsuad  at  banning  of  year $8, 841. 64 

Dues 183,241.60 

Interest,  dividends,  etc 6, 666.  S2 

Pay  patients  in  hospitals 3, 150. 41 

Total 200,899.87 

DISBX7RBBMBNT8 . 

Death  benefits 13,962.65 

Salaries,  wi^es,  and  hospital  supplies 163, 445. 66 

Other  administrative  expenses 1, 679. 55 

Other  disbursementB 3, 582. 63 

Gsush  on  hand  at  end  of  fiscal  year 18, 329. 38 

Total 200, 899. 87 

BAILWAT   ElCPIiOYEES'   BENBFIOIAIi    ASSOOIATION    (NOBTHEBN 

PACIFIO  BAILWAT). 

This  association  is  composed  of  locomotive  engineers  of  the  Northern 
Pacific  Railway;  it  is  not  incorporated.  The  number  of  members 
at  the  close  of  the  fiscal  year,  September  30,  1907,  was  58.  Sick  and 
accident  benefits  were  instituted  in  1905.  The  ofiice  is  in  Tacoma, 
Wash. 

Administration. — ^The  association  is  managed  by  the  employees. 
Its  affairs  are  administered  by  a  president  and  secretary  who  are 
elected  annually  by  secret  ballot.  No  bond  is  required  of  either 
oflicer.  Funds  are  deposited  in  bank.  Accounts  are  audited  quar- 
terly by  an  auditing  committee.  Claims  are  passed  upon  by  an  inves- 
tigating committee  of  three  members,  but  an  appeal  may  be  taken 
from  their  decision  to  the  association. 

Conditions  of  Membership. — ^Employees  are  not  required  to 
become  members.     There  are  no  special  requirements  for  admission 
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to  the  association.  Employees  may  retain  membership  after  with- 
drawing from  the  service  of  the  company.  Fnrloughed  or  suspended 
members  retain  benefit  rights. 

Fees,  Dues,  and  Assessments. — There  are  three  classes  of  bene- 
fitS;  the  class  a  member  enters  being  optional  with  him.  The 
entrance  fee  in  the  highest  class  is  $2,  in  the  second  $1.50,  and  in  the 
third  $1 ;  the  reinstatement  fees  are  the  same  as  the  entrance  fees  in 
each  respective  class.  The  annual  dues  in  the  highest  class  are  $24, 
in  the  second  $18,  and  in  the  third  $12,  payable  direct  by  the  member, 
monthly  in  advance.  There  are  no  other  assessments.  A  member 
three  months  in  arrears  is  dropped,  but  inay  be  reinstated  by  paying 
reinstatement  fee.  There  is  no  system  of  refunding  contributions  to 
members  who  withdraw  from  the  association. 

Tempobaey  DiSABiLrrr  Benepft. — ^Weekly  benefits  are  paid  as 
follows:  Highest  class,  accident  $20,  sickness  $10;  second  class, 
accident  $15,  sickness  $7.50;  third  class,  accident  $10,  sickness  $5. 
In  case  of  sickness,  benefits  are  not  paid  for  the  first  week,  but  acci- 
dent benefit  begins  with  the  disability.  Benefit  rights  begin  on 
admission  to  association.  Beneficiaries  are  visited  by  sick  commit- 
tee, but  there  are  no  fixed  regulations.  No  limit  has  yet  been  made 
to  the  period  for  which  benefits  are  paid.  During  the  fiscal  year  26 
persons  received  temporary  benefits,  29  cases  being  paid,  aggre- 
gating 500  days,  and  amounting  to  $698.70.  Based  on  the  mean 
membership  of  the  association  during  the  fiscal  year,  the  expendi- 
ture for  temporary  benefits  was  $11.84  per  member. 

Membership. — ^The  number  of  members  of  the  beneficial  associ- 
ation in  good  standilig  at  beginning  of  year  was  60;  lost  during  the 
year  by  withdrawal  from  the  association,  2 ;  in  good  standing  at  close 
of  year,  58. 

Receipts  and  Disbxtbsements. — During  the  fiscal  year  ending 
September  30,  1907,  the  receipts  and  disbursements  of  the  associ- 
ation were  as  follows: 

BBCBIFTS. 

Gash  on  hand  at  beginning  of  year 1442.  61 

Dues 865. 00 

Total .-. 1, 307. 61 

DI8BUR8BMENTS. 

Temporary  disability  benefits 698. 70 

Administrative  expenses 31. 00 

Cash  on  hand  at  end  of  fiscal  year 577. 91 

Total 1,307.61 

4941—09 23 
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PENSION  SYSTEM  OF  THE  OBEGON  SHOET  LINE  EAILBOAB  ^ 

COMPANY.  ; 

On  January  1,  1903,  the  Oregon  Short  Lme  Railroad  Company 
established  this  system,  providing  for  disability  and  superannuation 
pensions  for  its  employees.  The  pension  fund  is  supported  by  the 
company,  the  employees  not  contributing  thereto.  The  provisions 
of  the  fund  expressly  state  that  no  right  to  retention  in  the  service 
or  to  pension  allowance  is  conferred.  The  number  of  employees  at 
the  close  of  the  fiscal  year  ending  July  31,  1906,  was  approximately 
7,500,  and  there  were  13  pensioners.  The  office  is  in  Salt  Lake  City, 
Utah. 

Administration. — ^The  affairs  of  the  system  are  administered  by 
a  board  of  pensions,  consisting  of  the  vice-president  and  general 
manager,  general  superintendent,  general  attorney,  auditor,  super- 
intendent of  motive  power  and  machinery,  chief  clerk,  and  the  chief 
sui^eon  of  the  company.  The  board  elects  a  chairman  from  its 
members,  appoints  a  secretary,  and  passes  upon  all  claims. 

Conditions  of  Employment. — ^The  maximum  permanent  service 
entrance  ages  are  35  years  for  inexperienced  and  45  years  for  experi- 
enced men,  except  for  service  requiring  special  qualifications.  Per- 
sons who  leave  the  service  for  any  cause  relinquish  all  claims  to 
pensions  unless  reinstated  within  one  year,  in  which  case  no  break 
in  the  continuity  of  service  is  considered  to  have  occurred. 

Pbbmanent  DiSABiLnT  Pension. — Officers  and  employees  between 
61  and  70  years  of  age,  who  have  been  continuously  for  20  years  in  the 
service  and  who  have  become  incapacitated,  may  be  retired  and  given  a 
monthly  pension  for  life  on  the  following  basis:  For  each  year  of 
service  an  allowance  of  1  per  cent  of  the  average  regular  monthly  pay 
received  for  the  10  years  preceding  retirement.  A  physical  examina- 
tion is  made  of  employees  recommended  for  retirement  who  are 
under  70  years  of  age,  certified  to  by  the  chief  surgeon.  The  accept- 
ance of  a  pension  allowance  does  not  debar  a  retired  employee  from 
engaging  in  any  business  which  is  not  prejudicial  to  the  interests  of  the 
company,  but  he  can  not  reenter  the  service.  The  company  may 
withhold  its  allowances  for  pensions  in  all  cases  of  gross  misconduct, 
and  no  assignment  of  pensions  is  allowed. 

Superannuation  Pension. — ^AU  officers  and  employees  who  have 
attained  the  age  of  70  years  are  retired.  Locomotive  engineers  and 
firemen,  conductors,  flagmen  and  brakemen,  train  baggagemen, 
yardmasters,  switchmen,  bridge  foremen,  section  foremen,  and 
supervisors  who  have  attained  the  age  of  65  years  may  be  retired. 
Such  of  the  above  as  have  been  continuously  for  20  years  in  the  service 
when  retired  are  granted  a  pension,  on  the  same  basis  and  under  the 
same  regulations  as  those  governing  disability  pensions. 

Pensionebs. — ^During  the  fiscal  year  13  persons  received  pensions, 
amounting  to  $1,855.15. 
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PBHHSYIiVANXA  &AILBOAB  VOLT71ITABY  BEUBF  DBPABTXBNT 

(UNBS  BAST  OF  PITTSBXJBa). 

This  relief  department  was  organized  in  1886  by  the  Pennsylvania 
lines  east  of  Pittsburg,  providing  for  sick,  accident,  and  death 
benefits  for  their  employees  who  contribute  thereto.  A  superannua^ 
tion  benefit  was  added  in  1900.  The  department  is  not  incorporated. 
The  number  of  employees  of  the  Unes  at  the  close  of  the  fiscal  year 
ending  December  31,  1907,  was  125,286,  and  the  number  of  members 
of  the  relief  department,  99,699.    The  office  is  in  Philadelphia,  Pa. 

Administration. — ^The  relief  department  is  managed  jomtly  by 
the  company  and  the  employees.  Its  affairs  are  administered  by  a 
superintendent,  appointed  annually  by  the  company,  and  an  advisory 
committee  of  11  members.  The  general  manager  of  the  company  is 
chairman  of  the  committee  by  constitutional  provision,  and  five 
members  are  appointed  by  the  company  and  five  elected  by  ballot  of 
the  members,  each  to  serve  three  years,  and  never  more  than  two 
being  elected  and  two  appointed  in  any  one  year.  All  administra- 
tion expenses  are  paid  by  the  company.  No  bond  is  required  of  any 
officer.  The  funds  are  deposited  with  the  company  and  the  accounts 
are  audited  annually  by  three  auditors  selected  by  those  members  of 
the  advisory  committee  who  are  elected  by  the  members.  Claims 
are  passed  upon  by  the  medical  ^examiners  and  the  superintendent, 
from  whose  decision  an  appeal  may  be  taken  to  the  advisory  com- 
mittee.   Benefit  payments  are  guaranteed  by  the  company. 

Conditions  of  Membbbship. — ^Employees  are  not  required  to 
become  members.  The  maximum  age  for  entrance  into  the  service 
of  the  company  is  45  years  and  for  admission  to  relief  department 
45^  years.  A  medical  examination  is  required  of  applicants.  Mem- 
bers leaving  the  employ  of  the  company  forfeit  membership.  Fur- 
loughed  or  suspended  members  retain  benefit  rights  for  nine  months. 

Fbss,  Dues,  and  AssESSMBNTS.-^The  membership  is  divided  into 
five  classes.  The  highest  class  which  a  new  member  may  enter  is 
determined  by  his  usual  monthly  pay  at  the  time  of  application. 
Any  member  not  over  46  years  of  age,  upon  passing  a  satisfactory 
physical  examination,  may  enter  any  class  higher  than  that  deter- 
mined by  his  pay,  if  he  shall  have  been  a  member  of  the  relief  fund 
one  year  and  continuously  in  the  service  for  five  years,  both  immedi- 
ately prior  to  the  time  of  application  to  enter  the  higher  class.  There 
are  no  entrance  or  reinstatement  fees.  Dues  are  payable  monthly  in 
advance,  deducted  from  the  pay,  except  in  the  case  of  furloughed  or 
suspended  members  who  pay  direct.  When  members  are  receiving 
benefits  at  half  rate,  or  superannuation  allowance,  dues  for  death 
benefits  are  deducted  from  the  orders  on  the  treasurer. 

The  following  table  shows  the  monthly  pay  admitting  to  the  several 
classes,  the  rates  of  contributions  and  disability  benefits,  and  the 
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death  benefits  of  any  class^  also  the  number  of  additional  death 
benefits  that  may  be  taken  by  members,  together  with  the  contribu- 
tions therefor: 

DUES  AND  BENEFITS  IN  EACH  WAGE  CLASS. 


Fifth 

class: 

Earning 

$95aadr 

over  per 

montii. 


SBOULAB  DUBS  AMD  BENXRT8. 

Dues  per  year 

Disability  benefits: 

For  accident  while  on  duty,  per  day — 

For  first  62  weeks 

After  62  weeks 

For  sickness,  or  accident  while  not  on  duty,  after 
the  first  3  dajrs,  per  day — 

For  first  62  weeks 

After  62  weeks 

Superazmuatlon  benefits 

Death  benefits 

OPTIONAL  ADDinONAL  DTTBS  AND  BENZmS. 

Dues  per  year  for  each  $260  additional  death  benefitiC*) 

Not  over  45  years  of  ace 

Over  45  and  not  over  00 

Over  60  years  of  age 

Highest  amount  of  additional  death  beneflts  that 
may  be  talcen 


First 

class: 

Earning 

under 

$36  per 

month. 

Second 
class: 
Earning 
$36  and 
under 
$65  per 
month. 

Third 

class: 
Earning 
$65  and 

under 
$76  per 

month. 

Fourth 
class: 
Eamlns 
$76  ana 
under 
$85  per 
month. 

$0.00 

.60 
.26 

.40 
.20 

moo 

8.60 
6.40 
7.20 

260.00 

$1&00 

LOO 
.60 

.80 
.40 

flOOiQO 

8.60 
6.40 
7.20 

600.00 

$27.00 

L60 
.76 

1.20 
.00 

760^00 

8.00 
6.40 
7.20 

760.00 

$86.00 

2.00 
1.00 

1.00 
.80 

1,00(1 00 

3.00 
6.40 
7.20 

i,ooaoo 

$46.00 


2.50 
1.25 


2.00 
1.00 

1,260.00 


8.00 
6.40 
7.20 

1,260.00 


^  To  determine  the  amount  for  a  member  multiply  th#  number  of  each  class  In  which  he  has  been  a  mem- 
ber by  the  number  of  full  calendar  months  served  In  each  class  respectively;  one-half  of  the  sum  of  the 
results  thus  obtained  shall  be  the  rate  In  cents  of  monthly  allowance. 

s  Apply  also  to  the  death  benefit  for  which  a  memoer  contributes  during  disability  after  62  weeks  or 
while  receiving  superannuation  allowance,  the  age  at  which  a  member  entered  his  existing  class  detar- 
mining  his  rate. 

Additional  income  is  derived  from  donations  of  employers,  interest, 
and  dividends.  The  amomit  of  such  income  in  1906  was  $327,090.56 
and  in  1907,  $315,646.76. 

Members  in  receipt  of  disability  benefits  pay  no  dues  for  the  first 
52  weeks.  Members  pay  dues  for  death  benefit  only,  when  receiving 
benefits  at  half  rate  for  disability  after  first  52  weeks  or  superannua- 
tion allowance.  Furloughed  or  suspended  members  are  not  entitled 
to  benefits  if  in  arrears.  When  members  leave  the  employ  of  the 
company  in  a  month  for  which  they  have  contributed,  there  is  returned 
to  them  so  much  of  their  contribution  as  covers  the  unexpired  part 
of  the  month,  including  the  last  day  of  service,  unless  they  are  at  the 
time  disabled  and  entitled  to  benefits. 

DiSABiLrrr  BsNEFrrs. — ^Benefits  are  paid  monthly  at  the  rates 
and  for  the  periods  shown  in  the  preceding  table.  Benefits  for 
an  accident  while  on  duty  in  the  company's  service  begin  at  once,  but 
the  first  three  days  of  disability  from  sickness  or  from  accident  while 
not  on  duty  are  not  paid  for.  Benefit  rights  begin  on  admission  to  the 
fund.  Beneficiaries  are  required  to  visit  a  medical  examiner  when 
able  to  do  so;  if  unable,  a  medical  examiner  visits  them  as  often  ae 
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necessary.  Beneficiaries  are  forbidden  to  absent  themselves  from 
home  or  be  in  places  so  distant  that  the  medical  examiner  can  not  be 
expected  to  visit  them.  Benefit  rights  are'  forfeited  for  immorality, 
intemperate  use  of  intoxicants  or  narcotics,  voluntary  self-injury, 
injuries  received  while  engaged  in  unlawful  acts,  and  misrepresenta- 
tion of  facts  at  the  time  of  physical  examination;  also  ''should  a 
member  or  his  legal  representatives  make  claim  or  bring  suit  against 
^  the  company  *  *  *  for  damages  on  account  of  injury  or  death  of 
such  member,  payment  of  benefits  from  the  relief  fund  on  account  of 
the  same  shall  not  be  made  until  such  claim  shall  be  withdrawn  or  suit 
discontinued.  Any  compromise  of  such  claim  or  suit,  or  judgment 
in  such  suit,  shall  preclude  any  claim  upon  the  relief  fund  for  benefits 
on  account  of  such  injury  or  death." 

Benefits  continue  as  long  as  disability  lasts  or,  if  the  disability  is 
caused  by  an  injiiry  of  a  permanent  character,  until  the  beneficiary 
is  declared  by  the  medical  examiner  as  able  to  earn  a  livelihood,  in 
an  employment  suited  to  his  capacity.  A  member  after  recovery  and 
return  to  duty,  if  disabled  by  accident  while  on  duty,  is  entitled  to 
full-rate  benefits  at  once;  if  disabled  by  sickness  or  accident  while 
not  on  duty,  he  is  entitled  to  half  benefits  at  once,  and  to  full  benefits 
after  being  on  duty  13  weeks  and  paying  full  contributions. 

The  number  of  persons  receiving  disability  benefits  during  the 
fiscal  year  is  not  reported,  but  the  number  of  cases  was  67,702, 
aggregating  1,151,403  days,  and  amounting  to  $884,035.58.  Based 
on  the  mean  membership  of  the  relief  department  during  the  fiscal 
year,  the  expenditure  for  disability  benefits  was  $9.09  per  member. 

Death  Beneffts. — The  various  death  benefits  are  shown  in  the 
preceding  table.  Rights  to  benefits  begin  on  admission  to  the  fund. 
Death  claims  are  payable  within  30  days  and  are  usually  s.ettled  in 
about  three  weeks.  Benefits  are  forfeited  for  the  same  causes  as 
given  for  disability  benefits.  During  the  fiscal  year  1,113  death 
claims  were  paid,  amounting  to  $595,633.58.  Based  on  the  mean 
membership  of  the  relief  department  during  the  fiscal  year,  the  ex- 
penditure for  death  benefits  was  $6.13  per  member. 

Superannuation  Beneffi. — ^A  member  who,  under  the  regulations 
adopted  by  the  company  for  its  pension  department,  is  retired  from 
active  service  by  reason  of  age  or  physical  condition  is  entitled  to  a 
monthly  superannuation  allowance  for  life  on  the  basis  shown  in  the 
preceding  table.  Should  the  total  allowance  at  any  time  exceed  the 
fund  devoted  to  superannuation  allowances  a  pro  rata  reduction  may 
be  made.  The  fund  for  superannuation  allowances  is  made  up  of  cer- 
tain balances  remaining  at  the  end  of  triennial  periods  and  of  interest 
on  the  relief  fund  surplus.  By  accepting  superannuation  allowance 
a  member  relinquishes  all  rights  to  disability  benefits,  but  he  may 
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retain  title  to  death  benefits  by  contributing  therefor  at  the  rates 
given  in  the  preceding  table  for  additional  death  benefits.  Bene* 
ficiaries  are  permitted  to  engage  in  gainful  occupations. 

The  number  of  persons  receiving  superannuation  benefits  is  not 
reported,  but  the  amount  paid  during  the  fiscal  year  was  $34,084.46. 
Based  on  the  mean  membership  of  the  relief  department  during  the 
fiscal  year,  the  expenditure  for  superannuation  benefits  was  35  cents 
per  member. 

Otheb  Benefits  and  Privileges. — ^Members  who  are  disabled 
by  accident  while  on  duty  are  extended  medical  or  surgical  treatment, 
hospital  service  when  same  is  accessible,  and  necessary  artificial 
limbs  and  other  appliances. 

Membership. — ^The  number  of  members  of  the  relief  department 
during  the  fiscal  year  ending  December  31,  1907,  was  as  follows:  In 
good  standing  at  beginning  of  year,  94,777 ;  admitted  during  the  year, 
48,991 ;  lost  during  the  year,  44,069;  in  good  standing  at  close  of  year, 
99,699.  Number  lost  because  of  discharge  or  withdrawal  from  em- 
ploy of  the  company  was  42,921 ;  withdrawal  from  fund  but  not  from 
employ  of  the  company,  35;  death,  1,113. 

Reoeipts  and  Disbursements. — ^The  receipts  and  disbursements 
during  the  fiscal  year  were  as  follows: 

RECEIPTS. 

Gash  on  hand  at  beginning  of  year 1673, 396.  71 

Dues 1, 648,410.  28 

Contributions  of  company  (administration  expenses) 255, 516. 48 

Interest,  dividends,  etc 60,130.28 

Total 2, 637, 453. 75 

DISBURSEMENTS. 

Disability  benefits 884, 036. 58 

Superannuation  benefits 34, 084. 46 

Death  benefits 595,633.58 

Salaries,  wages,  and  other  compensations 255, 516. 48 

Transferred  to  relief  fund  surplus 47, 355.  67 

Cash  on  hand  at  end  of  fiscal  year 820, 827.  98 

Total 2, 637, 453.  75 

VOLTTNTABY  BELIEF  BEPABTMENT  OF  THB  PENNSYLVANIA  LINES 

WEST  OF  PITTSBTJBa. 

This  relief  department,  organized  in  1889  by  the  Pennsylvania 
lines  west  of  Pittsburg,  is  ''a  practical  facsimile  of  that  of  the  lines 
east  of  Pittsburg/'  except  that  no  superannuation  allowance  is  made. 
A  fund  for  such  an  allowance  is  accumulating,  however.  The  number 
of  employees  of  the  lines  at  the  close  of  the  fiscal  year,  June  30, 1908, 
was  44,360,  and  the  number  of  members  of  the  relief  department, 
35,085.    The  office  is  in  Cleveland,  Ohio. 
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-  FsBS,  DuBSy  AND  AfiSBSSMENTS. — ^The  membership  classes  differ  iii 
the  wage  limits,  but  the  dues  for  each  class  are  the  same  as  for  the 
lines  east  of  Pittsburg.  The  following  statement  shows  the  monthly 
pay  admitting  to  the  several  classes:  First  class,  not  over  $40;  second 
class,  over  S40  but  not  over  $60 ;  third  class,  over  $60  but  not  over 
$80;  fourth  class,  over  $80  but  not  over  $100;  fifth  class,  over  $100. 
Any  employee  whose  pay  is  within  $5  of  the  highest  limit  of  the  class 
determined  by  his  pay  may  enter  the  next  higher  class. 

DisABiLjrT  BENEFrrs. — Benefits  for  sickness,  or  accident  while 
not  on  duty,  are  not  paid  for  the  first  six  days,  this  being  three  days 
longer  than  the  period  for  which  no  payment  is  made  for  the  lines 
east  of  Pittsburg.  Questions  as  to  continued  payment  of  benefits 
on  account  of  permanent  disability  are  determined  by  the  advisory 
committee. 

The  number  of  persons  receiving  disability  benefits  during  the 
fiscal  year  is  not  reported,  but  the  nimiber  of  cases  was  16,016, 
aggregating  312,171  days,  and  amounting  to  $356,469.05.  Based  on 
the  mean  membership  of  the  relief  department  during  the  fiscal 
year,  the  expenditure  for  disability  benefits  was  $9.54  per  member. 

Death  BsKEFrrs. — During  the  fiscal  year  358  death  claims  were 
paid,  amounting  to  $216,500.  Based  on  the  mean  membership  of 
the  relief  department  during  the  fiscal  year,  the  expenditure  for 
death  benefits  was  $5.81  per  member. 

Membebship. — ^The  membership  of  the  voluntary  relief  depart- 
ment during  the  fiscal  year  ending  June  30,  1908,  was  as  follows: 
In  good  standing  at  beginning  of  year,  39,430 ;  admitted  during  year, 
17,675;  lost  during  year,  22,020;  in  good  standing  at  close  of  year, 
85,085.  The  nimiber  lost  because  of  voluntary  withdrawal  from  the 
employ  of  the  company  was  21,607;  withdrawal  from  fund  but  not 
from  employ  of  the  company,  55;  death,  358. 

Reoeipts  and  Disbubsements. — ^The  receipts  and  disbursements 
of  the  vc^imtary  relief  department  during  the  fiscal  year  were  as 
follows: 

RECBIPT8. 

Gash  on  hand  at  the  beginning  of  year 1643, 428. 29 

Dues 707,384.91 

GontributionB  of  employers  (administration  expenses,  etc.) 127, 548. 09 

Interest,  dividends,  etc 31,  e52. 43 

Total 1,510,013.72 

DISBUBfiSMBNTS. 

Disability  benefits 355, 469. 05 

Death  benefits 216, 500. 00 

Salaries,  wages,  and  other  compensation 118, 334. 47 

Gash  on  hand  at  end  of  fiscal  year 819, 710. 20 

Total 1,510,013.72 
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PENNSYLVANIA  BATLBOAD  PENSION  DEPABTMENT  (UNES  EAST 

OF  PITTSBTJBG). 

This  pension  department  was  instituted  in  1900  by  the  Pennsyl- 
vania Railroad  Company  for  the  purpose  of  providing  pennanent 
disability  and  superannuation  pensions  for  officers  and  employees  of 
its  lines  east  of  Pittsburg.  The  pension  fund  is  supported  by  the 
company,  the  employees  not  contributing  thereto.  The  number  of 
pensioners  at  the  close  of  the  fiscal  year  ending  December  31,  1906, 
was  1,941.    The  office  is  in  Philadelphia,  Pa. 

Administration. — ^The  affairs  of  the  pension  department  are 
administered  by  a  board  of  officers  composed  of  seven  members, 
consisting  of  vice-presidents  of  various  subsidiary  companies,  the 
general  manager,  and  the  comptroller,  who  are  appointed  annually 
by  the  board  of  directors  of  the  company,  and  who  elect  their  own 
chairman  and  secretary.  Claims  are  passed  upon  by  the  board  of 
officers  and  its  decision  is  final. 

Conditions  of  Employment. — ^The  age  limit  for  entering  the 
permanent  service  of  the  company  is  45,  except  that  former  em- 
ployees may  be  reemployed  within  three  years  from  the  time  of 
leaving  service,  and  persons  of  any  age  may  be  employed  for  service 
requiring  special  qualifications.  Employees  leaving  the  service 
relinquish  claims  to  pension  unless  reinstated  as  above. 

Permanent  Disability  BENEFrr. — Persons  65  to  69  years  of  age, 
inclusive,  who  have  been  in  the  employ  of  the  company  30  years  or 
more,  on  recommendation  of  employing  officers,  with  a  certificate  of 
incapacitation  from  a  board  of  three  physicians,  may  be  retired  and 
granted  a  monthly  pension  for  life  on  the  following  basis:  For  each 
year  of  service,  1  per  cent  of  the  average  monthly  pay  for  the  10  years 
preceding  retirement.  The  company  at  any  time,  if  the  totaLpen- 
sion  allowance  exceeds  the  annual  appropriation,  may  establish  a 
new  basis  reduciQg  the  allowance  rate.  Beneficiaries  are  permitted 
to  engage  in  gainful  occupations,  but  can  not  reenter  the  service  of 
the  company. 

Superannuation. — Employees  who  have  attained  the  ag$  of  70 
years  are  retired,  and  are  paid  a  superannuation  pension  on  the  same 
basis  and  under  the  same  regulations  as  those  governing  permanent 
disability  pensions. 

Pensioners  during  the  Year. — ^At  beginning,  1,810;  added,  331 ; 
died,  200;  at  close,  permanently  disabled,  367,  and  superannuated, 
1,574.  The  amount  paid  during  the  fiscal  year  for  permanent- 
disability  pensions  was  $40,153.85;  for  superannuation,  $349,846.15, 
and  for  the  administration  of  the  department,  $4,616.39. 
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raB  FBKSION  DEPABTMENT  OF  THE  PENNSYLVANIA  IJNBS  WEST 

OF  PITTSBTJBO. 

This  department  was  instituted  in  1901,  being  conducted  on  the 
same  general  plan  as  the  pension  department  of  the  lines  east  of 
,  Pittsburg.  The  number  of  pensioners  at  the  close  of  the  fiscal  year, 
December  31,  1906,  was  691.    The  office  is  in  Pittsburg,  P$.. 

Pensiomebs  during  the  Yeab. — ^At  beginning,  656;  added,  97; 
died,  62;  at  close,  permanently  disabled,  160,  and  superannuated,  531. 
The  amount  paid  for  permanent  disability  pensions  during  the  year 
was  $43,389.75;  for  superannuation  pensions,  $122,785.70,  and  for 
the  admimstration  of  the  department,  $2,220.46. 

&A£LWATMEN>S   BELIEF    ASSOCIATION    (PEEE    MABaiTETTE 

BATLBOAD). 

This  association  is  composed  of  employees  of  the  Pere  Marquette 
KaOroad  Company;  it  is  not  incorporated.  The  number  of  the  com- 
pany's employees  June  30, 1907,  was  7,958.  The  number  of  members 
in  the  association  at  the  close  of  the  fiscal  year  ending  March  31, 1908, 
was  167.  Sick,  accident,  and  death  bendSts  were  instituted  in  1906. 
The  office  is  in  Musk^on,  Mich. 

Administbation. — ^The  fund  is  managed  by  the  employees.  Its 
affairs  are  administered  by  a  board  of  officers  called  the  directory,  con- 
sisting of  a  president,  vice-president,  secretary,  and  treasurer,  elected 
biennially  by  ballot,  and  five  trustees  who  are  elected  every  five  years. 
The  treasurer  is  bonded  for  $1,000. 

The  funds  are  deposited  in  bank,  subject  to  checks  from  the  treas- 
urer; all  warrants  or  orders  must  be  signed  by  the  president  and  sec- 
retary. The  accounts  are  audited  semiannually  by  the  directory. 
Claims  for  benefits  are  passed  upon  by  the  directory,  but  an  appeal 
may  be  taken  to  the  association. 

CoNPrriONS  of  Membebship. — ^Employees  are  not  required  to  be- 
come members  of  the  association.  The  maximum  age  for  entrance 
into  the  service  is  45  years,  and  the  maximum  age  for  acquiring 
membership  is  60  years.  A  medical  examination  is  not  required. 
Members « who  leave  the  employ  of  the  company  may  retain  their 
membership. 

Fees,  Dues,  and  Assessments. — ^The  entrance  and  reinstatement 
fees  are  $2  each.  The  membership  is  divided  into  five  classes,  accord- 
ing to  monthly  earnings  and  hazard  of  occupation.  Dues  are  paid, 
monthly  in  advance,  direct  to  the  association,  except  when  the  rail- 
road company  is  authorized  to  deduct  from  pay.  In  addition  to  dues 
there  is  a  per  capita  tax  of  $1  per  year,  paid  semiannually.  The  fol- 
lowing table  shows  the  contributions  per  year,  covering  both  dues  and 
per  capita  tax,  in  connection  with  the  benefits  paid  for  each  class. 
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CONTRIBUTIONS  AND  BENEFITS  IN  lE^ACH  CLASS. 


CkMS. 


Class  A.  nonhacardous  oocnpatlons,  earning  leas  than  $46  per 
month 

Class  D,  hazardous  oocnpations,  train  and  yard  serrioe  and 
englnemen 

Class  C,  hasardoos  oocopatlons,  conductors  and  engineers , 

Class  D,  hasardous  oocopatlons,  braksmen  and  firemen 

Class  E,  nonhasardoos  oocapatloos,  earning  $45  per  month  and 
over 


Contri- 
butions 
perjrear. 


14.00 

12.00 
22.00 

10.00 
10.00 


Temporary 
disability  benefits. 


Bate 
wisek. 


I&OO 
8.00 

iiaoo 

*1&00 
1  8.00 
>12.00 

laoo 


Limit  of 

benefits 

In  one 

year. 


! 


sua  00 

150.00 
200.00 

17&.00 
150.00 


Death 
benefltK 


Sfiaoo 

50.00 
50.00 

50.00 
50.00 


1  For  sickness. 


s  For  accident. 


In  case  of  epidemics  or  unusual  amount  of  sickness,  the  directoiy 
may  levy  special  assessments  of  dues,  as  follows:  Class  A,  25  cents; 
class  B;  $1;  class  C,  S1.75;  class  D,  $1.25;  class  E,  75  cents*  There 
has  been  no  occasion  to  levy  such  assessments. 

Members  failing  to  pay  dues  by  the  first  day  of  the  month  are  not 
entitled  to  benefits;  if  30  days  in  arrears  they  are  suspended  from 
membership,  and  can  only  be  reinstated  as  new  members.  There  is 
no  system  of  refunding  contributions  to  members  who  leave  the  asso- 
ciation. 

Temporaby  DiSABiLirr  BENEFrr. — ^Weekly  benefits  are  paid  for 
sickness  or  accident,  as  shown  in  the  preceding  table.  Benefits  are 
not  paid  for  the  first  three  days  of  sickness;  benefits  for  injury  are 
paid  from  date  of  accident.  Benefit  rights  begin  immediately  after 
assuming  membership.  Beneficiaries  are  visited  by  a  sick  committee, 
and  a  physician's  certificate  is  required,  stating  nature  of  disability* 
Beneficiaries  are  forbidden  to  visit  saloons,  gambling  places,  or  any 
place  of  low  resort,  or  to  expose  themselves  in  any  way  so  as  to  delay 
speedy  recovery,  under  penalty  of  forfeiting  benefits*  Any  member 
afiUcted  with  rheumatism  or  any  chronic  disease,  incurred  before 
membership,  is  not  entitled  to  any  benefit  for  disability  caused  from 
such  disease.  Any  member  found  guilty  of  defrauding  the  associa^ 
tion  in  any  way  shall  be  expelled  and  forfeit  all  moneys  paid  in. 
Beneficiaries  who  have  exhausted  their  rights  to  benefits  continue 
their  membership,  but  are  not  entitled  to  further  benefits  during  the 
^  same  year. 

During  the  fiscal  year  49  members  received  disability  benefits,  one 
case  each,  aggr^ating  1,085  days,  and  amounting  to  $1,418.75. 
Based  on  the  mean  membership  of  the  association  during  the  fiscal 
year,  the  expenditure  for  disability  benefits  was  $7.55  per  member. 

Death  BENEFrrs. — The  death  benefit  is  $50.  Benefit  rights  begin 
immediately  after  assuming  membership.    Claims  become  payable 
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immediately  after  the  proof  of  death  has  been  verified,  and  are  usu- 
ally settled  in  one  day.  Benefits  are  forfeited  in  case  of  death  from 
chronic  disease  incurred  prior  to  membership.  One  death  claim  was 
paid  during  the  fiscal  year.  Based  on  the  mean  membership  of  the 
assoi^iation  during  the  fiscal  year,  the  expenditure  for  death  benefits 
was  27  cents  per  member. 

Mehbebship. — For  the  fiscal  year  ending  March  31,  1908,  the 
membership  of  the  association  was  as  follows:  Members  in  good 
standing  at  beginning  of  year,  209;  admitted  during  the  year,  12; 
lost  during  the  year,  54;  in  good  standing  at  close  of  year,  167.  Of 
the  number  lost,  9  were  discharged  from  the  company,  32  withdrew 
from  the  association,  12  were  dropped  for  nonpayment  of  dues,  and 
1  died. 

Receipts  and  Disbursements. — ^The  receipts  and  disbursements 
of  the  association  during  the  fiu9cal  year  ending  March  31,  1908,  were 
as  follows: 

RSCBIFT8. 

Cash  on  hand  at  beginning  of  year 1105. 21 

Entrance  fees 24. 00 

Dues  and  per  capita  tax 1, 500. 88 

Total 1,630.09 

DISBURSEMENTS. 

Temporary  disability  benefits 1, 418. 75 

Death  or  funeral  benefits 50. 00 

Salaries,  etc 60. 00 

Other  administrative  expenses 18. 00 

Cash  on  hand  at  end  of  fiscal  year 83. 34 

Total 1,630.09 

TBAOKMBN'S  BENBVOLBNT  A8SOGIATIOK  OF  THE  PEBB 

liABQUETTE  BATLBOAD. 

This  association  is  composed  of  trackmen  of  the  Pere  Marquette 
Railroad  Company;  it  is  not  incorporated.  The  membership  of  the 
association  at  the  close  of  the  fiscal  year  ending  December  31,  1907, 
was  240.  Sick,  accident,  and  death  benefits  were  instituted  in  1899. 
In  1906  a  proviso  was  adopted  allowing  sick  benefits  to  a  member 
quarantined  on  account  of  sickness  in  his  family.  The  office  is  in 
Grand  Rapids,  Mich. 

Administration. — The  fund  is  managed  by  employees  only.  Its 
affairs  are  administered  by  an  executive  coromittee  of  15  members, 
each  member  of  which  is  elected  biennially  by  ballot  by  the  mem- 
bers of  the  division  of  the  railroad  he  represents;  the  members  of 
the  executive  committee  elect  a  supreme  president,  vice-president, 
secretary,  and  treasurer  from  their  own  number.  The  supreme  sec- 
retary is  bonded  in  the  sum  of  $500  and  the  supreme  treasurer  for 
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Sl;000.  The  funds  are  deposited  in  bank;  all  orders  on  the  supreme 
treasurer  are  drawn  by  the  supre^ie  president  and  supreme  vice^ 
president,  attested  by  the  supreme  secretary,  and  stamped  with  the 
seal  of  the  supreme  assembly.  The  accounts  are  audited  annually 
by  an  auditing  committee.  Claims  for  benefits  are  passed  upon  by 
the  supreme  secretary  and  the  executive  committee,  but  an  appeal 
may  be  taken  to  the  association. 

CoNDrrioNs  of  Membebshif. — Trackmen  only,  not  over  66  years 
of  age,  are  ehgible  to  membership.  Members  who  leave  the  employ 
of  the  company  may  retain  their  membership  in  the  association. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $1.  For  rein- 
statement the  fee  is  26  cents  and  in  addition  all  arrears  must  be  paid. 
The  membership  is  divided  into  two  classes.  The  annual  dues  are  $1, 
paid  quarterly,  with  assessments  of  S3  or  $6  per  year,  according  to 
class  of  membership,  paid  monthly,  all  in  advance,  deducted  from  the 
pay  of  employees,  and  paid  direct  by  those  who  have  left  the  service. 
Additional  income  is  derived  from  interest.  Members  in  arrears  30 
days  are  not  entitled  to  benefits;  those  in  arrears  90  days  are  dropped 
from  membership,  but  may  be  reinstated  on  passing  a  medical  exam- 
ination. There  is  no  system  of  refunding  contributions  to  members 
who  leave  the  association. 

Temfobaby  Disability  Benefit. — ^A  disability  benefit  of  $6  per 
week  is  paid  for  12  weeks  to  members  of  class  A,  and  for  six  weeks 
to  members  of  class  B.  In  case  of  sickness  benefits  are  not  paid  for 
the  first  week;  benefits  for  accident  commence  from  time  of  injury. 
Members  are  entitled  to  benefits  immediately  after  assuming  mem- 
bership. Beneficiaries  are  examined,  as  often  as  required,  by  a  phy- 
sician appointed  by  the  association,  and  a  member  of  the  executive 
committee  may  investigate.  Members  forfeit  their  rights  to  benefits 
if  disability  is  caused  by  ''disappearance,  dueUng,  or  fighting,  war 
or  riot  (except  in  defending  property  from  burglars  or  robbers),  vol- 
untary over-exertion  or  exposure  to  unnecessary  danger,  expeditions 
into  wild  or  uncivilized  countries,  entering  or  trying  to  enter  or  leave 
a  moving  conveyance." 

Beneficiaries  who  have  exhausted  their  rights  to  benefits  continue 
their  membership,  but  are  not  entitled  to  further  benefits  during  the 
same  year. 

Thirty  members  received  benefits,  one  case  each,  during  the  fiscal 
year,  aggregating  768  days  and  amoimting  to  $649.86.  Based  on 
the  mean  membership  of  the  association  during  the  fiscal  year,  the 
expenditure  for  temporary  benefits  wks  $2.67  per  member. 

Death  Benefit. — ^A  death  benefit  of  $200  is  paid  to  members  of 
•Class  A  and  of  $100  to  members  of  Class  B.  Benefit  rights  begin 
immediately  after  a  person  becomes  a  member  of  the  association. 
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Claims  become  payable  immediately  after  the  proof  of  death  has 
been  verified.  Three  days  are  usually  required  to  settle  a  claim. 
Members  forfeit  their  rights  to  death  benefits  for  the  same  causes  as 
those  shown  imder  temporary  disability  benefit. 

One  claim  of  $100  was  paid  during  the  fiscal  year.  Based  on  the 
mean  membership  of  the  association  during  the  fiscal  year,  the 
expenditure  for  death  benefits  was  41  cents  per  member. 

Membebship. — The  number  of  members  of  the  association  in  good 
standing  at  the  beginning  of  the  fiscal  year  was  245;  number 
admitted  during  year,  68 ;  lost  during  the  year,  63 ;  number  in  good 
standing  at  close  of  fiscal  year,  240.  Of  the  number  lost,  40  were 
discharged  from  the  employ  of  the  company,  22  withdrew  from 
the  association,  and  1  died. 

Reoeipts  and  Disbxtbsements. — ^The  receipts  and  disl^ursements 
of  the  association  during  the  year  ending  December  31,  1907,  were 
as  follows: 

RECBIFT8. 

Gaah  on  hand  at  beginning  of  year $2, 722. 24 

Entrance  feee 68. 00 

Dues 1, 297. 70 

Interest 73. 51 

Total 4, 161. 46 

ni8BUB8SMXNT8. 

Temporary  diaability  benefits 649. 85 

Death  benefits 100. 00 

Salaries,  wages,  and  other  compensation 360. 00 

Other  administnktive  expenses 176. 76 

Donation  to  injured  member 25. 00 

Cash  on  hand  at  end  of  fiscal  year 2, 849. 84 

Total 4, 15 1 .  46 

PHILADEUPHIA  AND  UEADINa  BBLZBF  ASSOCIATION. 

This  association  is  composed  of  employees  of  the  lines  of  the  Phila- 
delphia and  Reading  Railroad  Company;  it  is  not  incorporated.  The 
number  of  employees  of  the  company  at  the  close  of  the  fiscal  year 
ending  November  30,  1906,  was  approximately  28,000,  and  there 
were  20,322  members  in  the  association.  Sick,  accident,  and  death 
benefits  were  instituted  in  1888.    The  ofi^ce  is  in  Philadelphia,  Pa. 

^MINISTRATION. — ^The  association  is  managed  by  the  employees 
and  the  company  jointly.  Its  affairs  are  administered  by  a  superin- 
tendent, appointed  by  the  first  vice-president  of  the  company,  and  an 
advisory  committee  of  19  members.  The  first  \  ice-president  of  the 
company,  or  such  other  officer  as  may  be  designated  by  the  com- 
pany, IB  ex  officio  chairman.    Eight  members  are  appointed  by  the 
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company  annually,  and  10  members  are  elected  annually  by  ballot  of 
the  members.  The  superintendent  is  the  secretary  of  the  advisory 
committee.  No  bond  is  required  of '  any  oflBicer.  A  chief*  medical 
examiner  ia  appointed  by  the  company,  and  he  selects  his  asostants. 
The  fund  pays  the  expenses  incurred  by  the  medical  examiners, 
and  the  company  pays  all  other  operating  expenses.  The  funds  are 
deposited  with  the  treasurer  of  the  company  as  a  separate  fund,  sub- 
ject to  drafts  countersigned  by  the  chairman  of  the  advisory  com- 
mittee. The  accounts  are  audited  annually  by  auditors  selected  by 
those  members  of  the  advisory  committee  who  have  been  elected  by 
the  members.  Any  surplus  remaining  at  the  end  of  any  fiscal  year 
is  used  in  the  promotion  of  a  fund  for  the  benefit  of  superannuated 
members,  or  in  some  other  manner  for  the  sole  benefit  of  members, 
whether  by  additional  death  benefits  or  otherwise.  Claims  for  bene- 
fits are  passed  upon  by  the  superintendent  and  the  medical  examiner, 
subject  to  appeal  to  the  advisory  committee  within  30  days.  The 
company  guarantees  the  benefit  payments. 

jCoNDrriONS  of  Mebcbebship. — Employees  are  not  r^uired  to 
become  members.  The  maximum  age  for  entrance  to  service  and 
membership  is  45,  and  a  medical  examination  is  required  of  appli- 
cants. Persons  leaving  the  service  of  the  company  forfeit  member- 
ship, unless  they  have  been  continuously  in  the  service  for  a  period 
of  three  years  immediately  preceding  the  termination  of  their  employ- 
ment, and  have  been  members  of  the  relief  association  for  such  time, 
when  they  may  retain  right  to  the  minimum  death  benefit  to  which 
they  have  contributed  for  the  entire  last  year  of  such  employment,  or 
to  any  smaller  amount,  provided  that  application  therefor  is  made 
within  10  days;  but  they  are  not  entitled  to  any  payment  from  the 
surplus  fund.  Furloughed  or  suspended  members  may  retain  mem- 
bership for  a  period  not  longer  than  nine  months.  A  member  who 
is  "relieved"  or  "discharged"  from  the  service,  and  within  six 
months  thereafter  is  reemployed,  may,  without  regard  to  age,  upon 
passing  a  satisfactory  medical  examination,  become  a  member  of 
the  association  in  the  class  determined  by  his  pay  at  the  time  of 
reemployment. 

Fees,  Dues,  and  Assessments. — Membership  is  divided  into  five 
classes  based  upon  the  monthly,  pay.  There  are  no  entrance  or  rein- 
statement fees.  Dues  are  payable  monthly  in  advance  deducted 
from  the  pay,  except  in  the  case  of  members  not  at  the  time  receiving 
wages  from  the  company,  who  pay  cash  direct  to  the  superintendent. 
The  following  table  shows  the  monthly  pay  admitting  to  the  several 
classes,  the  rates  of  contributions  and  the  disability  benefits  and 
death  benefits  of  any  class,  and  the  death  benefit  from  the  surplus 
fund;  also  the  number  of  additional  death  benefits  which  may  be 
taken  by  members,  together  with  the  dues  therefor. 
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DUBS  AND  BENEFITS  IN  EACH  WAGE  CLASS. 


BB017LAB  DUS8  AND  BSnBim. 

Dues  per  year 

DInbillty  beoeftts  per  day,  tnoludliig  Sundays  and 
hottdajrg: 
For  aoddent  while  on  duty,  not  to  eioeed  £2 

weeks 

For  slofesiess  and  aooldent  while  not  on  duty, 

after  flist  7  days,  not  to  ezoeed  63  weeks , 

Death  benefits 

Additional  death  benefit  from  surplus  fund 

OPTIONAL  ADDinONAL  DUS8  AND  BlNSflTS. 

Dues  per  year  for  eadi  t260  additional  death  benefit: 

Not  over  4ft  years  of  age 

4ft  and  not  over  60  years  of  age 

Oyer  00  years  of  age 

Highest  amount  of  addltloDal  death  beneUt  that  may 
betaken 


Flist 
class: 
Earning 
not  over 
186  per 
monih. 


10.00 


.60 

.40 
280.00 
100.00 


S.00 

6.40 

7.ao 

280.00 


Second 


Earning 
rernft 


but  not 
over  966 

per 
month. 


tl8.00 


1.00 

.80 
600.00 
100.00 


8.00 
6.40 
7.30 

600.00 


Third 
class: 
Earning 
oyer  866 
bat  not 
over  $76 

per 
month. 


837.00 


1.60 

1.30 
760.00 
100.00 


8.00 
6.40 
7.30 

760.00 


Fourth 


Earning 
over  $76 
but  not 
over  806 

per 
month. 


836.00 


3.00 

1.60 

1.000.00 

100.00 


8.00 
6.40 
7.30 

1,000.00 


Fifth 

class: 

Earning 

over  806 

per 
month. 


845.00 


3.60 

3.00 

1,380.00 

100.00 


8.00 
6.40 
7.90 

1,380.00 


Any  member  upon  passing  a  satisfactory  medical  examination 
and  by  paying  extra  contributions  may  take  one  or  more  additional 
death  benefits  of  $250  each,  not  to  exceed  the  regular  benefit  of  his 
class.    There  are  no  other  assessments. 

The  sources  and  amounts  of  supplementary  income  during  the  five 
years,  1902  to  1906,  were  as  follows: 

SUPPLEMENTARY  INCOME,  1903  TO  1006. 


Year. 


1003 
1008 
1904 
1906 
1906 


Interest 

on 
monthly 

bank 
balances. 


8460.06 
738.01 
883.48 

761.80 
686.46 


Income 
from  In- 
vestments. 


833,878.76 
23,404.34 
23,102.24 
32,886.14 
23,086.11 


Contribu- 
tions fkom 
railroad 
company. 


TotaL 


812,161.80 
13,905.02 
13,029.74 
13,410.80 
13,772.47 


886,480.73 
87,127.27 
85,964.41 
87,048.88 
88,004.08 


A  member  is  relieved  from  payment  of  contributions  while  in  receipt 
of  benefits  after  the  month  in  which  the  disability  begins  and  until 
the  month  following  that  in  which  he  recovers.  Furloughed  or 
suspended  members  in  arrears  are  not  entitled  to  benefits.  Mem- 
bers not  in  the  company's  service,  failing  to  pay  contributions  when 
due,  lose  membership.  In  case  a  member  leaves  the  employ  of  the 
company,  contributions  paid  in  advance  are  refunded  for  the  unex- 
pired portion  of  the  month. 

Tbmeporaby  Disability  Benefit. — ^Benefit  rates  are  shown  in  the 
first  of  the  two  preceding  tables.  Benefits  for  disability  due  to  accident 
incurred  in  the  service  of  the  company  begin  at  once,  but  no  payment 
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IS  made  for  the  first  seven  days  of  sickness  or  of  injuiy  incurred  while 
not  in  the  service  of  the  company.  Benefit  payments  are  not  made 
when  a  member  is  in  receipt  ol  wages  or  for  more  than  52  weeks  for 
any  one  disabiUty.  Benefit  rights  begin  immediately  upon  admission 
to  membership.  The  medical  examiners  must  report  upon  the  con- 
dition of  members  sick  or  injured  and  make  examinations  weekly 
or  when  necessary.  When  a  member  becomes  disabled  and  is  not 
confined  to  the  house  by  such  disability,  he  must;  unless  prevented 
by  distance;  report  at  once  in  person  to  the  medical  examiner;  and 
as  often  as  required  thereafter.  Benefits  are  not  payable  for  dis- 
ability due  to  intoxication;  immoral  practices,  use  of  stimulants 
or  narcotics,  from  voluntary  self-injury,  unlawful  acts,  fighting 
(unless  in  self-defense  against  unprovoked  assault),  wrestling, 
scuffling  and  the  like,  or  from  venereal  diseases;  or  on  account  of  acci- 
dent or  sickness  occurring  at  any  place  beyond  the  jurisdiction  of  the 
United  .States,  unless  such  disablement  is  promptly  reported  and 
satisfactory  evidence  thereof  is  furnished;  or  on  account  of  sickness 
occurring  to  a  member  from  epidemic  disease  of  a  dangerous  char- 
acter at  any  place  where  such  disease  is  known  to  prevail,  and  to 
which  his  duties  as  an  employee  in  the  service-  or  in  his  family  rela- 
tions do  not  require  him  to  go,  unless  specially  otherwise  arranged 
with  the  superintendent  of  the  relief  association.  Also,  ''Should  a 
member  or  his  legal  representative,  or  any  other  person  authorized  by 
law,  bring  suit  against  the  Philadelphia  and  Reading  Railroad  Com- 
pany, or  against  any  other  corporation  which  may  at  the  time  have 
its  employees  among  the  contributors  to  the  association,  for  damages 
on  account  of  injury  or  death  of  such  member,  payment  of  benefits 
from  the  relief  fund  on  account  of  the  same  shall  not  be  made  until 
such  suit  is  discontinued.  If  prosecuted  to  judgment  or  compromised, 
any  payment  of  judgment  or  amount  in  compromise  shall  preclude 
any  claim  upon  the  association  for  such  injury  or  death.'' 

Beneficiaries  who  have  exhausted  the  period  of  benefit  rights  are 
allowed  to  continue  membership,  and  if  after  returning  to  work 
they  are  disabled  by  accident  while  on  duty,  are  entitled  to  benefits 
at  once;  if  disabled  by  accident  while  not  on  duty  or  by  sickness 
they  are  not  entitled  to  benefits  until  after  having  been  continuously 
at  work  for  three  months. 

The  number  of  members  receiving  temporary  benefits  during  the 
fiscal  year  was  4,356  for  accident  and  4,087  for  sickness,  making  a 
total  of  8,443.  The  number  of  cases  was  4,514  for  accident  and  4,236 
for  sickness,  making  a  total  of  8,750.  The  aggregate  number  of  days 
of  benefits  paid  was  117,364  for  accident  and  76,248  for  sickness, 
making  a  total  of  193,612.  The  expenditure  was  $75,420.20  for  acci- 
dent and  $72,643.20  for  sickness,  making  a  total  expenditure  of 
$148,063.40.  Based  on  the  mean  membersldp  of  the  association 
(including  those  entitled  to  death  benefits  only,  number  not  reported) 
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during  the  fiscal  year,  the  expenditure  for  temporary  disability  benefits 
was  $7.32  per  member. 

Death  BENEFrrs. — Death  benefits  are  shown  in  the  first  of  the  two 
preceding  tables.  The  right  to  benefit  begins  on  admission  to  mem- 
bership. Claims  are  payable  within  30  days  and  are  usually  settled 
within  10  days.  Death  benefits  are  forfeited  for  the  same  causes  as 
those  enumerated  imder  temporary  benefit  payments.  During  the 
fiscal  year  261  death  claims  were  paid,  amounting  to  $143,350, 
including  $25,100  from  the  surplus  fund.  Based  on  the  mean  mem- 
bership of  the  association  during  the  fiscal  year,  the  expenditure  for 
death  benefits  was  $7.09  per  member. 

Other  Benefits  and  Privileges. — ^Medical  and  siu^cal  aid  is 
extended  to  beneficiaries  in  emergencies,  either  at  hospitals  or  homes. 

Membership. — The  number  of  members  of  the  relief  association  in 
good  standing  at  the  beginning  of  the  fiscal  year  was  20, 1 11 ;  admitted 
during  the  year,  7,813 ;  lost  during  the  year,  7,602 ;  in  good  standing  at 
close  of  fiscal  year,  20,322.  Of  the  number  lost,  7,251  were  discharged 
from  the  employ  of  the  company,  75  voluntarily  withdrew,  15  were 
dropped  for  nonpayment  of  dues,  101  died  from  accident,  and  160 
died  from  natural  causes. 

Receipts  and  Disbursements. — During  the  fiscal  year  ending 
November  30,  1906,  the  receipts  and  disbursements  of  the  reUef 
association  were  as  follows : 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year 117, 927. 19 

Duee 280,917.01 

Contributed  by  company,  5  per  cent  of  sums  contributed  by  employees 

whoare members 13, 772. 47 

Contributed  by  the  "associated  companies"  toward  payment  of  the  ex- 

pensesof  the  association 14, 386. 03 

Intereston  monthly  bank  balances 635.  45 

Income  from  investments 23, 686. 11 

Total 351,324.26 

DISBURSEMENTS. 

Temporary  disability  benefits: 

Accident 175,420.20 

Sickness 72,643.20 

1148, 063.  40 

Death: 

Accident 65,600.00 

Natural  causes 75,900.00 

After  leaving  company 11, 850. 00 

143,350.00 

Salariesand  expenses  of  medical  examiners  and  clerks 18, 841.  71 

Other  administrative  expenses .* 14, 386. 03 

Depreciation  in  value  of  in  vestment  bonds 200.  00 

Cash  on  hand  at  end  of  fiscal  year 26, 483, 12 

Total 361,324.26 

4941--09 ^24 
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PHUiADEIiPHIA    AND    BBADINa    BAILWAT    OOMPANY    PENSION 

SYSTEM. 

This  pension  system  was  instituted  January  1, 1903,  by  the  Phila- 
delphia and  Reading  Railway  Company  and  provides  for  disability 
and  superannuation  pensions  for  its  employees.  The  pension  fund  is 
supported  by  the  company,  the  employees  not  contributing  thereto. 
The  provisions  of  the  fund  expressly  state  that  no  right  to  retention 
in  service  or  to  pension  allowance  is  conferred.  The  number  of 
employees  of  the  company  at  the  close  of  the  fiscal  year  ending  June 
30,  1907,  was  24,430  and  the  number  of  pensioners  206.  The  office 
is  in  Philadelphia,  Pa. 

Administration. — The  affairs  of  the  pension  system  are  admin- 
istered by  the  president  and  board  of  directors  of  the  company. 
Claims  are  passed  upon  by  the  president,  and  his  decision  is  final. 

CoNDmoNS  OF  Employment. — The  maximum  age  for  entering  the 
employ  of  the  company  is  45  years.  Persons  leaving  the  service 
forfeit  all  claims  to  pension  allowance  unless  they  are  reinstated 
within  one  year,  in  which  case  no  break  is  considered  to  have  occurred 
in  the  continuity  of  their  service. 

Permanent  Disabilitt  Pension. — ^All  employees  65  to  69  years  of 
age,  inclusive,  who  have  been  continuously  in  the  service  of  the  com- 
pany 30  or  more  years,  and  have  become  incapacitated,  may  be  retired 
and  given  a  monthly  pension  for  life  on  the  following  basis:  For  each 
year  of  service  1  per  cent  of  the  average  monthly  pay  for  10  years 
next  preceding  retirement.  Any  faithful  employee  of  the  company 
who  has  received  injuries  in  the  performance  of  his  duty  which  totally 
incapacitate  him  for  his  regular  or  other  vocation,  or  who  has  through 
sickness  become  so  incapacitated,  may  be  awarded  such  sum  as  a 
pension  for  such  length  of  time  as  the  president  shall  determine. 
When  the  aggregate  disability  and  superannuation  benefits  exceed 
$75,000,  in  the  absence  of  action  by  the  board  of  directors  increasing 
the  yearly  allowance  for  benefits,  a  new  rate  shall  be  established  pro- 
portionately reducing  all  pensions.  The  incapacity  of  employees 
must  be  certified  to  by  the  chief  medical  examiner  of  the  company. 
Pensioners  are  permitted  to  engage  in  gainful  occupations,  but  can 
not  reenter  the  service.  Pensions  are  forfeited  for  gross  misconduct, 
and  no  assignment  of  them  is  allowed. 

Superannuation  Pension. — ^All  employees  who  have  attained 
the  age  of  70  years  are  retired,  and  if  they  have  been  continuously  30 
years  in  the  service  are  pensioned  on  the  same  basis  and  under  the 
same  regulations  as  those  governing  disabiUty  pensions. 

Pensioners  buring  the  Fiscal  Year. — There  were  178  pension- 
ers at  the  beginning  of  the  year,  43  were  added,  and  15  died,  leaving  21 
disabiUty  and  185  superannuation  pensioners  at  the  close.  The  total 
amount  paid  in  pensions  during  the  year  was  $63,181.47. 
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yOLmrrA&Y    STJBSCBIPTION   fund    of   PULIiMAK   OONDUCTOBS 

AND  OFFICB  MBN. 

This  fund  was  organized  in  1905  by  Pullman  conductors  and 
office  men  to  provide  a  death  benefit  for  members,  of  whom  there 
were  at  the  end  of  the  fiscal  year,  Jime  30,  1907,  1,320;  the  fund  is 
not  incorporated.    The  office  is  in  Jersey  City,  N.  J. 

Administration. — ^The  fund  is  managed  by  the  employees.  Its 
affairs  are  administered  by  the  following  officers  and  boards, 
informally  chosen,  to  serve  without  bond:  A  general  agent  and  a 
general  committee  of  seven,  and  in  each  of  the  50  districts  a  working 
board  of  three,  one  of  whom  is  selected  as  agent.  Accounts  are 
audited  by  the  general  committee  after  each  death.  Claims  are 
passed  upon  by  the  district  agents  and  the  general  agent,  and  their 
decision  is  final. 

Conditions  op  Membebship. — Employees  are  not  required  to 
become  members.  Previous  to  July  1,  1907,  there  were  no  special 
requirements,  but  at  that  date  the  maximum  age  for  admission  was 
placed  at  45  years  and  district  agents  and  working  boards  were 
requested  to  carefully  consider  the  physical  condition  of  applicants. 
Colored  employees  are  excluded.  Members  leaving  the  employ  of 
the  company  forfeit  membership. 

Fbes,  Dues,  and  Assessments. — ^The  entrance  fee  is  10  cents, 
and  an  assessment  of  $1  is  levied  upon  the  death  of  a  member. 
Contributions  are  also  made  by  the  company,  and  small  additional 
ones  sometimes  by  members  to  meet  administrative  expenses. 
Members  in  arrears  for  30  days  are  dropped.  There  is  no  system  of 
refunding  contributions  to  members  who  withdraw  from  the  fund. 

Death  Beneftts. — ^Upon  the  death  of  a  member  the  total  death 
assessment,  $1  from  each  member,  is  paid  to  the  beneficiary.  Benefit 
right  begins  with  admission  to  the  fund.  Death  claims  are  payable 
30  days  after  notice  of  death  is  received,  but  it  usually  requires  from 
two  to  three  months  to  settle  a  claim. 

Nine  death  claims  were  paid  during  the  fiscal  year,  amounting  to 
$11,012.95.  Based  on  the  mean  membership  of  the  fund  during  the 
fiscal  year,  the  expenditure  for  death  benefits  was  $8.69  per  member. 

Membebship. — During  the  fiscal  year  ending  June  30,  1907,  the 
membership  of  the  fund  was  as  follows :  In  good  standing  at  beginning 
of  year,  1,215;  admitted  during  the  year,  566;  lost  during  the  year, 
461 ;  in  good  standing  at  close  of  year,  1,320. 

The  number  of  members  of  the  fund  lost  during  the  fiiscal  year 
because  of  discharge  from  employ  of  establishment  was  195;  volun- 
tary withdrawal  from  employ  of  establishment,  46;  withdrawal  from 
fund,  71;  dropped  for  nonpayment  of  dues  or  assessments,  140; 
death,  9. . 
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Receipts  and  Disbursements. — ^The  receipts  and  disburaements 
of  the  fund  during  the  fiscal  year  ending  June  30,  1907,  were  as 
follows: 

RECEIPTS. 

Entrance  fees $56. 60 

Assessments.  .^ 10, 826. 00 

Contributions  of  members 28. 40 

Contributions  of  employers 186. 95 

Total 11,097.05 

DISBUBflEHENTS . 

Death  benefits 11, 012. 95 

Administrative  expenses 85. 00 

Total 11, 097. 95 

CENTBAIi  AND  SOT7THEBN  PACIFIC  BAILBOAD  EMPL0YSB8' 

MTTTTTAIi  BENEFIT  ASSOCIATION. 

This  association  is  composed  of  the  employees  of  the  lines  of  the 
Southern  Pacific  Railway  Company,  not  connected  with  the  "  running 
department,"  and  is  incorporated. 

The  number  of  employees  at  the  close  of  the  fiscal  year  ending 
April  30,  1907,  was  approximately  25,000,  and  1,864  males  and  20 
females  were  members  of  the  association.  Death  benefits  were  insti- 
tuted in  1880.    The  office  is  in  San  Francisco,  Cal. 

Administration. — ^The  association  is  managed  by  the  employees. 
Its  affairs  are  administered  by  a  board  of  nine  directors,  three  of 
whom  are  elected  by  ballot  at  each  annual  meeting,  to  hold  office 
for  three  years.  The  board  of  directors  annually  elect  a  president 
and  a  vice-president  from  their  body,  and  also  a  secretary  who  is  not 
necessarily  a  director.  The  treasurer  of  the  company  is  ex  officio 
permanent  treasurer  of  the  association.  The  secretary  is  the  only 
salaried  officer,  and  he  is  bonded  in  the  sum  of  $1,000.  The  funds 
are  deposited  with  the  treasurer,  to  be  paid  out  only  upon  orders  of 
the  board  of  directors  signed  by  the  president.  The  accounts  are 
audited  quarterly  by  the  board  of  directors.  All  claims  for  benefits 
are  passed  upon  by  the  board  of  directors,  and  their  decision  is  final. 

CJoNDiTiONS  OF  Membebship. — ^The  employees  of  the  company 
are  not  required  to  become  members  of  the  association.  Employees 
of  the  company,  not  connected  with  the  "nmning  department," 
who  have  been  in  the  service  for  three  consecutive  months  immedi- 
ately prior  to  their  application,  not  over  45  years  of  age  and  not 
affected  by  any  incurable  disease  or  addicted  to  habitual  drunk- 
enness, are.  eligible  to  membership.  A  medical  examination  ia 
required.  The  association  does  not  insure  a  pregnant  woman* 
Any  member  who  becomes  employed  in  the  "running  department" 
of'  the  company  forfeits  his  memberdbip.    A  member  may  retain 
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membership  in  the  association  after  leaving  the  employment  of  the 
company,  by  paying  dues  or  assessments  and  not  entering  into  extra- 
hazardous occupations;  notice  must  be  given  to  the  secretary  of  the 
association  within  30  days  thereafter,  of  the  member  having  left  the 
service,  stating  any  new  occupation  in  which  engaged.  Membership 
is  also  forfeited  by  changing  residence  to  any  place  or  country  without 
the  United  States,  or  to  any  place  in  that  portion  of  the  United  States 
bounded  on  the  north  by  the  thirty-third  d^ree  of  north  latitude  and 
on  the  west  by  the  ninety-fifth  degree  of  longitude  west  from  Green- 
wich, unless  the  consent  of  the  board  of  directors  is  first  obtained  for 
such  change  of  residence.  Members  may  retain  all  rights  to  benefits 
when  furloughed  or  suspended. 

Fees,  Dxtes,  and  Assessments. — ^The  entrance  fee  is  $1.  For 
reinstatement  all  arrears  must  be  paid.  The  membership  is  divided 
into  five  classes,  the  annual  dues  depending  on  the  age  at  time  of 
admission.  The  following  table  shows  the  death  benefit  and  the  rates 
of  dues  in  each  class: 

DUES  AND  DEATH  BENEFIT  IS  EACH  CLASS. 


Monthly  du«  In— 

Age  group. 

CUiflsA: 
Death 
benefit 
11,000. 

Class  B: 
Death 
benefit 
$1,600. 

Class  C: 
Death 
benefit 
12,000. 

Class  D: 
Death 
benefit 
12,600. 

Class  E: 
Death 
benefit 
$3,000. 

TTTwIfflSOyMin.. 

tl.00 
1.25 
1.60 
2.00 

$1.60 
1.90 
2.25 
8.00 

12.00 
2.50 
3.00 
4.00 

$2.50 
8.16 
8.75 
5.00 

$8.00 

8.75 

86  to  43,  inclusive 

4.60 

44  %a  4^'  faiohlfff  v9, . 

8.00 

Dues  are  payable  monthly,  in  advance,  by  deduction  from  pay, 
except  in  the  case  of  members  not  at  the  time  in  the  service,  who  pay 
their  dues  direct.  Upon  the  payment  of  additional  dues  the  amount 
of  benefits  may  be  increased,  not  to  exceed  $3,000  in  the  aggregate; 
no  member  over  35  years  of  age,  however,  is  permitted  to  increase 
his  insurance  to  an  amount  exceeding  $2,000  in  the  aggregate. 
Additional  income  is  derived  from  iaterest,  dividends,  etc.  Members 
60  days  in  arrears  forfeit  their  membership,  but  may  be  reinstated  at 
the  discretion  of  the  board  of  directors  upon  presentation  of  satis- 
factory medical  certificate  and  payment  of  arrears.  There  is  no  sys- 
tem of  refunding  contributions  to  members  who  leave  the  association. 

Death-  Benefits. — Death  benefits  are  paid  as  shown  in  the  pre- 
ceding table.  Members  are  entitled  to  benefits  immediately  after 
becoming  members  of  the  association.  Claims  become 'payable  on 
the  first  Tuesday  of  the  month  after  the  verification  of  proof  of  death. 
Two  weeks  are  generally  required  to  settle  a  claim. 

Fourteen  death  claims  were  paid  during  the  fiscal  year,  amounting 
to  $16,000.    Based  on  the  mean  membership  of  the  association  during 
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the  fiscal  year,  the  expenditure  for  death  benefits  was  $8.92  per 
member. 

Membership. — The  number  of  members  m  the  association  in  good 
standing  at  the  beginning  of  the  year  was  1;703;  admitted  during 
the  year  350;  lost  during  the  year  169;  at  close  of  year,  1,884.  Of 
the  number  lost,  155  were  from  nonpayment  of  dues  and  14  died. 

Receipts  and  Disbursements. — The  receipts  and  disbursements 
of  the  association  for  the  fiscal  year  ending  April  30,  1907,  were  as 
follows: 

RBGBIFro. 

Caah  on  hand  at  beginning  of  year $121, 027. 52 

Entrance  fees 350. 00 

Dues. 30, 831. 10 

Interest,  etc 15, 210. 07 

Total 167,418.69 

DISBUBSBMBNTS. 

Death  benefits 16,000.00 

Salaries,  wages,  and  other  compensation 4, 103. 19 

Other  administrative  expenses 377. 05 

Gash  on  hand  at  end  of  fiscal  year 146, 938. 45 

Total 167, 418. 69 

BAIL&OAD    EMPLOYEBS'   MTTTTTAIi   BBLIBF    SOCIETY    OF    KNOX- 

VILLE,  TENN.  (SOT7THBBN  BAILWAY). 

This  society  is  composed  of  employees  of  the  KnoxviUe  diyision  of 
the  Southern  Railway  and  is  incorporated.  There  were  225  members 
at  the  close  of  the  fiscal  year,  December  31,  1906,  out  of  a  total  of 
985  employees.  Sick,  accident,  and  death  benefits  were  instituted  in 
1883.     The  office  is  in  Eaioxville,  Tenn. 

Administration. — The  society  is  managed  by  the  employees.  Its 
affairs  are  administered  by  a  board  of  directors  of  13  members,  who 
are  elected  annually  by  ballot.  These  directors  choose  from  their 
membership  a  president,  vice-president,  secretary-treasurer,  financial 
secretary,  and  recording  secretary.  The  treasurer  is  required  to  fur^ 
nish  bond  for  $3,000,  the  financial  secretary  for  $1,500,  and  the  vice- 
president  for  $1,000.  Funds  are  deposited  in  bank  and  disbursed  by 
the  treasurer's  check  which  must  be  countersigned  by  the  president 
and  vice-president.  Accounts  are  audited  quarterly  by  an  auditing 
committee  appointed  by  the  president.  Claims  are  passed  upon  by 
the  sick  conmiittee  composed  of  the  president,  vice-president,  record- 
ing secretary,  and  two  other  members,  and  there  is  no  appeal  from 
its  decision. 

C!oNDrriON8  of  Membership. — ^Employees  are  not  required  to 
become  members.  An  applicant  for  membership  must  be  not  less 
than  18  nor  more  than  45  years  of  age,  an  employee  of  the  company 
for  at  least  three  months,  a  believer  in  the  existence  of  a  Supreme 
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Being,  and  he  must  be  examined  by  the  society  physician.  .  Colored 
employees  are  excluded  from  membership.  Members  leaving  the 
employ  of  the  company  and  furloughed  or  suspended  members  may 
retain  full  membership.  However,  if  they  engage  in  any  of  the  fol- 
lowing occupations,  viz,  paid  city  firemen,  policemen,  saloon  keepers, 
bartenders,  railway  mail  clerks,  express  messengers,  electric  street 
railway  employees,  soldiers,  constables,  sheriffs,  or  linemen,  they  are 
required  to  pay  the  dues  shown  in  the  following  table  for  hazardous 
occupations. 

Fees,  Dues,  and  Assessments. — The  entrance  fees  are  based  on 
age,  as  follows:  Applicants  under  25  years  of  age  pay  $2,  those  25  and 
imder  35  years  of  age  $4,  and  those  35  and  over  $6,  and  for  reinstate- 
ment all  back  dues  must  be  paid.  Dues  are  payable  monthly, 
deducted  from  the  pay  of  employees,  but  paid  direct  by  ex-employees. 
The  rates  of  dues  and  of  benefits,  according  to  classes,  are  shown  in 
the  table  following: 

DUES  AND  benefits  IN  BACH  CLASS. 


CUm. 


A. — Penons  earning  not  less  than  $1  per  day: 

Nonhasardous  oooupations 

Ilasardous  oocapations  (}) 

C— Persons  earning  not  less  than  $1.60  per  day: 

Nonhazardous  oocapations 

Hazardous  ocenpationaO) 

B.— Persons  earning  not  less  than  $2  per  day:  (<} 

Nonhasardous  occupations 

Hasardous  occupations  Q) 


Dues  per 
year. 


16.00 
&40 

9.00 
12.60 

12.00 
16.80 


Tempo- 
rary 
disability 
benefits, 

weekly. 


} 


} 


$4.00 


6.00 


8.00 


Death 
benefits. 


(») 
(•) 


1  Traveling  engineers,  looomotive  engineers,  locomotive  firemen,  conductors,  baggage  masters,  brake- 
men.  flM^men,  switchmen,  oar  couplers,  electncians,  and  men  running  wood-working  machinery. 

sS2.08f  for  each  month  of  membership;  not  to  exceed  $150. 

s$3.12{  for  each  month  of  membership;  not  to  exceed  $225. 

*  Persons  over  40  are  not  admitted  to  class  B,  bat  may  become  members  of  either  of  the  lower  classes  by 
payhig  dues  of  the  class  above. 

»$4.16|  for  each  month  of  membership;  not  to  exceed  $900. 

A  pro  rata  assessment  maybe  levied  should  the  funds  in  the  treasury 
falLbelow  $500. 

Supplementary  income  has  been  received  as  follows: 

SUPPLEMENTARY  INCOME,  1002  TO  1906. 


Year. 


1902 

1903 

1904 

1906 

1906 

Total 


Receipts  f  rom— 


Enter- 
tain- 
ments. 


Sl,3ft4.50 

952.85 

462.30 

1,066.60 

1,51&28 


6,304.53 


Rents. 


$217. 10 
243.80 
267.25 
302.15 
331.50 


1,361.80 


Interest. 


$390.00 
390.00 
390.00 
390.00 
390.00 


1,950.00 


Total. 


$1,971.60 
1,586.65 
1,119.55 
1,758.75 
2,230.78 


8,676.33 


876  BEPOBT  OF  THE  COMMI8SIONEB  OF  LABOB. 

Members  in  arrears  for  three  months  are  dropped,  but  may  be 
reinstated  on  payment  of  back  dues.  There  is  no  system  of  refund- 
ing contributions  to  members  who  withdraw  from  the  society.  "^ 

Disability  Benefits. — The  benefit  payments,  as  shown  in  the  first 
of  the  two  preceding  tables,  are  continued  until  the  member  is  able 
to  resume  work.  No  benefits  are  paid  for  the  first  week  of  disability. 
Benefit  rights  do  not  begin  until  six  months  after  admission  to 
the  society.  The  beneficiary  is  visited  weekly  by  the  sick  com- 
mittee, is  required  to  furnish  a  physician's  certificate,  is  examined 
by  the  society  physician  when  deemed  necessary,  and  is  forbidden  to 
work.  Benefit  right  is  forfeited  for  making  false  statements,  care- 
lessness, intemperance,  immoral  conduct,  or  dishonorable  discharge 
by  company. 

During  the  fiscal  year  36  persons  received  disability  benefits,  36 
cases  being  paid,  aggregating  2,618  days  and  amounting  to  $2,168^.17. 
Based  on  the  mean  membership  of  the  society  during  the  fiscal  year, 
the  expenditure  for  disability  benefits  was  $9.81  per  member. 

Death  Benefits. — Death  benefits  at  the  rates  shown  in  the  first  of 
the  two  preceding  tables  are  paid  after  a  membership  of  six  months. 
Death  claims  become  payable  at  once,  but  30  days  are  usually  required 
to  settle  a  claim.  Benefit  right  is  forfeited  for  making  false  state- 
ments, carelessness,  intemperance,  immoral  conduct,  or  dishonorable 
dischai^e  by  company.  One  death  claim,  amounting  to  $158.32,  was 
paid  during  the  fiscal  year.  Based  on  the  mean  membership  of  the 
society  during  the  fiscal  year,  the  expenditure  for  death  benefits 
was  72  cents  per  member. 

Other  Benefits  and  Privileges. — The  society  will,  if  recom- 
mended by  the  sick  committee,  employ  a  nurse  to  care  for  disabled 
members. 

Membership. — ^The  number  of  members  of  the  relief  society  in 
good  standing  at  the  beginning  of* the  fiscal  year  was  216;  admitted 
during  year,  10;  lost  during  year  (death),  1;  in  good  standing  at 
close  of  year,  225. 

Receipts  and  Disbursements. — During  the  fiscal  year  ending 
December  31,  1906,  the  receipts  and  disbursements  of  the  relief 
society  were  as  follows: 

RECEIPTS. 

Caah  on  hand  at  banning  of  year $14, 330.  S8 

Entrance  fees 45. 00 

Duee 2, 485. 20 

Profits  from  entertainments,  etc 1, 518. 28 

Interest,  dividends,  etc 721. 50 

Total 19,100.86 


OHAPTEB  ni. — RAILROAD  FUNDS.  877 

DISBURSEMENTS. 

Disability  benefits 92,168.17 

Death  benefits 158.32 

Salaries,  wages,  and  other  compensation 324. 00 

Other  administrative  expenses 18. 00 

Insurance,  taxes,  and  repairs 426. 71 

Gash  on  hand  at  end  of  fiscal  year 16, 005. 66 

Total 19, 100. 86 

8TATEK  ISLAin)   BAPID   TBANSIT  BAIL&OAD  EHFIiOYBES' 

MTTTTTAIi  BBNEFTT  ASSOCIATION. 

■ 

This  association  is  composed  of  officers  and  employees  of  the 
Staten  Island  Rapid  Transit  Railroad  Company;  it  is  not  incorpor- 
ated. The  number  of  members  at  the  close  of  the  fiscal  year,  Decem- 
ber 31;  1907,  was  495,  and  the  number  of  the  company's  employees 
was  1,245.  Sick,  accident,  and  death  benefits  were  instituted  in 
1887.    The  office  is  in  New  York,  N.  Y. 

Abministsation. — ^The  fund  is  managed  by  the  employees.  Its 
affairs  are  administered  by  a  managing  board  consisting  of  a  president, 
vice-president,  treasurer,  secretary,  corresponding  secretary,  and  an 
executive  committee  of  three  members,  who  are  elected  annually  by 
ballot.  At  the  close  of  the  fiscal  year  the  vice-president  of  the  com- 
pany was  president  of  the  association  and  the  auditor  of  the  company 
was  treasurer.  The  treasurer  is  under  $500  bond.  Funds  are 
deposited  in  bank,  checked  on  by  the  treasurer  on  order  of  the  execu- 
tive committee  approved  by  the  president.  Accounts  are  audited 
annually  by  the  executive  committee.  Claims  are  passed  upon  by 
the  executive  committee,  but  an  appeal  may  be  taken  to  the  managing 
board. 

Conditions  of  Membebshif. — ^Employees  are  not  required  to 
become  members.  Applicants  must  be  in  good  physical  condition. 
A  member  may  continue  his  membership  after  resigning  from  the 
service  of  the  company,  provided  he  lives  on  Staten  Island,  but  he 
shall  not  be  entitled  to  medical  and  surgical  attendance.  Discharge 
from  the  service  annuls  membership  in  the  association,  except  when 
such  discharge  is  on  account  of  reduction  of  force. 

Fees,  Dues,  and  Assessments. — ^There  are  no  entrance  or  rein- 
statement fees.  The  dues  are  $6  per  year,  payable  monthly  direct  by 
the  members.  Upon  the  death  of  a  member  an  assessment  of  50 
cents  per  member  may  be  levied.  Additional  income  is  derived  from 
donations  and  interest.  In  1906  and  again  in  1907  the  company  con- 
tributed $100.  Interest  in  1907  amounted  to  $21.37.  In  previous 
years  additional  income  was  derived  from  excursions.  Members  in 
arrears  are  dropped  from  membership;  reinstatement  conditions  are 
not  reported.    There  is  no  system  of  refunding  contributions  to 
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members  who  withdraw  from  the  association.  It  was  necessary  in 
1904  to  borrow  SI, 350  to  meet  a  deficiency.  The  amount  was  paid 
back  in  1905;  no  a^essments  being  made. 

Tempobaby  Disability  Benefit. — A  weekly  benefit  of  $5  is  paid 
fpr  sickness  or  accident  during  10  weeks  in  any  calendar  year,  and  if 
the  member  was  injured  while  on  duty  in  the  service  of  the  com- 
pany, for  15  weeks;  in  extreme  cases  the  board  of  managers  may 
extend  the  benefit  period,  provided  there  are  sufficient  funds  in  the 
treasury.  Benefit  rights  begin  on  admission  to  the  association,  but  no 
benefits  are  paid  for  the  first  five  days  of  disability,  unless  it  was 
caused  by  injury  received  while  on  duty.  A  beneficiary  is  visited 
weekly  by  the  association  physician.  Benefit  rights  are  forfeited 
for  intemperance  and  immorality. 

During  the  fiscal  year  211  persons  received  temporary  benefits, 
covering  229  cases,  aggregating  4,637  days,  and  amounting  to 
$3,313.11.  Based  on  the  mean  membership  of  the  association  during 
the  fiscal  year,  the  expenditure  for  temporary  benefits  was  $6.32  per 
member. 

Death  Benefits. — A  death  benefit  of  $225  is  paid.  Benefit  rights 
begin  on  admission  to  the  association,  but  are  forfeited  if  death  is  due 
to  intemperance  or  immorality.  Death  claims  are  payable  at  once, 
but  30  days  are  usually  required  to  settle  a  claim.  Eleven  death 
claims  were  paid  during  the  fiscal  year,  amounting  to  $2,475.  Based 
on  the  mean  membership  of  the  association  during  the  fiscal  year,  the 
expenditure  for  death  benefits  was  $4.72  per  member. 

Otheb  Benefits  and  Pbivileges. — The  association  also  provides 
medical  and  surgical  attendance  on  Staten  Island  whenever  called 
upon  to  those  members  in  the  service  of  the  company,  and  will  pro- 
vide a  nurse  if  required  for  such  members  as  are  severely  injured 
while  on  duty. 

Membebshep. — The  number  of  members  of  the  association  in  good 
standrug  at  the  beginning  of  the  fiscal  year  was  553 ;  in  good  standing 
at  the  close  of  the  year,  495.  A  large  number  of  temporary 
employees  were  members  during  eight  months  of  the  year.  Eleven 
members  died. 

Receipts  and  Disbubsements. — During  the  fiscal  year  ending 
December  31,  1907,  the  receipts  and  disbursements  of  the  association 
were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $872. 28 

Dues - 5, 346. 20 

Assessments 2, 171. 00 

Other  contributions  of  members 7. 85 

Contributions  of  employers 100. 00 

Interest,  dividends,  etc 21. 37 

Total 8.518,70 
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DISBURSEMENTS. 

Temporary  disability  benefits $3, 313. 11 

Death  benefits 2. 475. 00 

Salary  of  surgeon 1, 500. 00 

Printing 31.25 

Cash  on  hand  at  end  of  fiscal  year 1, 199. 34 

Total ^ 8,518.70 

PBNSION  SYSTEM  OF  UNION  PACIFIC  BAILBOAD  COMPANY. 

This  system  was  established  in  1903  by  the  Union  Pacific  Raikoad 
Company,  providing  for  permanent  disability  and  superannuation 
pensions  for  its  officers  and  employees.  The  pension  fund  is  sup- 
ported by  the  company,  the  employees  not  contributing  thereto. 
The  provisions  of  the  fund  expressly  state  that  no  right  to  continued 
employment  or  to  pension  allowance  is  conferred.  The  number  of  offi- 
cers and  employees  in  the  service  of  the  company  June  30^  1907,  was 
about  23,000  and  the  number  of  pensioners  was  83.  The  office  is  in 
Omaha,  Nebr. 

Administration. — The  afPairs  of  the  pension  system  are  adminis- 
tered by  a  pension  board  of  six  members,  consisting  of  the  following 
officers  of  the  company :  The  general  auditor,  general  solicitor,  chief 
engineer,  superintendent  of  transportation,  superintendent  of  motive 
power  and  machinery,  and  the  chief  sturgeon.  Claims  are  passed  upon 
by  the  board  of  pensions,  subject  to  the  approval  of  the  president  of 
the  company. 

Conditions  of  Ei£PLOTMENT. — ^The  age  limit  for  entrance  into  the 
permanent  service  of  the  bompany  is  45  for  persons  experienced  in 
railway  work  and  35  for  inexperienced  persons.  Employees  leaving 
the  service  for  any  cause  relinquish  all  claims  to  pensions,  unless  they 
are  reinstated  within  one  year,  in  which  case  no  break  is  considered 
to  have  occurred  in  their  service. 

Permanent  Disabilitt  Benefit. — Officers  and  employees  be- 
tween 61  and  70  years  of  age  who  have  been  for  20  years  continu- 
ously in  the  service  of  any  of  the  railroads  of  the  Union  Pacific  Sys- 
tem, and  who  have  become  incapacitated,  as  shown  by  a  physical  exam- 
ination, may  be  retired  and  granted  a  pension.  Pension  payments  are 
made  monthly  upon  the  following  basis:  For  each  year  of  service  an 
allowance  of  1  per  cent  of  the  average  regular  monthly  pay  received 
for  the  10  years  preceding  retirement.  Pensions  are  for  life,  but 
payments  may  be  witheld  for  gross  misconduct.  Pensioners  may 
engage  in  any  occupation  not  prejudicial  to  the  interests  of  the  com- 
pany, but  must  at  least  once  a  year  furnish  satisfactory  evidence  to 
the  board  of  pensions  that  they  are  entitled  to  the  pension  allowance; 
and  no  assignment  of  pensions  is  allowed. 

Superannuation  Pension. — ^All  officers  and  employees  who 
have  attained  the  age  of  70  years  are  retired,  and  such  of  them  as 
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have  been  20  years  in  the  service  of  the  company  are  pensioned.  Lo- 
comotive engineers  and  firemen,  conductors,  flagmen,  and  brakemen, 
train  baggagemen,  yardmasters,  switchmen,  bridge  foremen,  section 
foremen,  and  supervisors  who  have  attained  the  age  of  65  years  may 
be  retired,  and  such  of  them  as  have  been  20  years  in  the  service  are 
pensioned  when  retired.  Superannuation  pensions  axe  paid  on  the 
same  basis  and  under  the  same  regulations  as  those  governing  per- 
manent disability  pensions. 

Pensioners  During  the  Fiscal  Year. — ^At  beginning,  64 ;  added, 
24;  died,  5;  at  close,  83.  The  amount  paid  during  the  year  for  dis- 
ability pensions  was  S5,823.50  and  for  superannuation  $13,157.19. 

WTLLIAMSPOBT  AND  NOBTH  BBANCH  BAILBOAD  AND  EAai^BS 
MEBB  BAILBOAD  ICUTUAIi  8I0K  AND  FUNEBAL  BBNBFIT 
ASSOCIATION. 

This  association  is  composed  of  the  employees  of  the  Williamsport 
and  North  Branch  Railroad  Company;  it  is  not  incorporated.  The 
number  of  employees  of  the  company  at  the  close  of  the  fiscal  year 
ending  December  31,  1907,  was  125,  and  the  number  of  members  of 
the  association  was  60.  Sick,  accident,  and  death  benefits  were 
instituted  in  1907.    The  ofiice  is  in  Hughesville,  Pa. 

Administration. — ^The  fund  is  managed  by  the  employees.  Its 
affairs  are  administered  by  a  president,  vice-president,  secretary, 
treasurer,  and  a  board  of  directors,  who  are  elected  annually  by 
ballot.  The  board  of  directors  is  composed  of  six  members,  the 
president,  vice-president,  and  secretary  of  the  association  being  ex 
officio  members  thereof.  The  treasurer  is  bonded  for  $500.  Funds 
are  diBbiu*sed  on  orders  signed  by  the  president  and  secretary. 
Accounts  are  audited  annually  by  an  auditing  committee.  Claims 
are  passed  upon  by  the  board  of  directors,  but  appeals  may  be  taken 
to  the  association. 

CoNDmoNS  OF  Membership. — ^Employees  are  not  required  to  be- 
come members  of  the  association.  There  is  no  age  requirement  for 
admission  to  the  establishment  or  to  the  association.  A  medical 
examination  is  not  required  of  applicants  for  membership.  A  member 
may  retain  his  membership  after  leaving  the  employ  of  the  company. 

Fees,  Dues,  and  Assessments. — ^The  entrance  and  reinstatement 
fees  are  each  $1.  The  dues  are  $6  per  year  payable  direct,  monthly 
hi  advance.  There  are  no  assessments.  Ad(&tional  income  is  de- 
rived from  donations  from  employers  and  profits  from  entertain- 
ments. 

Members  in  arrears  30  days  are  not  entitled  to  benefits;  if  in 
arrears  44  days  they  are  dropped  from  membership,  but  may  be 
reinstated  on  payment  of  reinstatement  fee  and  be  entitled  to  benefits 
three  months  after  reinstatement.  There  is  no  system  of  refunding 
contributions  to  members  who  withdraw  from  the  association. 
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Temfobabt  Disabilitt  Benefit. — ^A  weekly  benefit  for  sickness 
and  accident  of  $5  is  paid  for  eight  weeks  in  any  one  year;  when  sick- 
ness is  of  less  than  three  weeks'  duration,  benefits  begin  on  the 
eighth  day;  if  sickness  lasts  three  weeks  or  more,  or  if  disability  is 
due  to  accident,  benefits  begin  at  once.  Benefit  rights  begin  two 
months  after  date  of  admission  to  membership.  A  physician's  cer- 
tificate is  required  of  members  when  ill.  Benefits  are  forfeited  for 
intemperance  or  immoral  conduct.  Beneficiaries  who  have  ex- 
hausted the  period  of  benefit  payments  retain  membership,  but  are 
not  entitled  to  further  benefits  during  the  year. 

Nine  members  received  temporary  benefits  during  the  fiscal  yeu*, 
covering  10  cases,  aggregating  182  days,  and  amounting  to  $130. 
Based  on  the  mean  membership  of  the  association  during  the  fiscal 
year,  the  expenditure  for  temporary  benefits  was  $2.17  per  member. 

Death  Benefits. — The  death  benefit  is  $100;  in  case  there  is  no 
beneficiary  the  funeral  expenses  are  paid.  A  membership  of  three 
months  in  the  association  is  necessary  for  a  member  to  be  entitled  to 
benefits.  Death  claims  are  payable  at  once,  but  one  week  is  usually 
required  to  settle  a  claim.  Benefits  are  forfeited  for  intemperance  or 
immoral  conduct. 

Two  death  claims  were  paid  during  the  fiscal  year,  at  a  total  ex- 
penditure of  $180.  Based  on  the  mean  membership  of  the  association 
during  the  fiscal  year,  the  expenditure  for  death  benefits  was  $3  per 
member. 

^  Membebship. — ^The  number  of  members  of  the  association  in  good 
standing  at  the  beginning  of  the  year  was  59;  admitted  during  the 
year,  9;  lost  during  the  year,  8;  in  good  standing  at  close  of  year,  60. 
Of  the  number  lost,  2  voluntarily  withdrew  from  the  company,  4 
were  dropped  for  nonpayment  of  dues,  and  2  died. 

Receipts  and  Disbubsements. — During  the  fiscal  year  ending 
December  31,  1907,  the  receipts  and  disbursements  of  the  association 
were  as  follows: 

RECEIPTS. 

Caah  on  hand  at  beginning  of  year $189. 00 

Entrance  fees 9. 00 

Dues :. . .  301 .  00 

Contributions  of  employers 200. 00 

Profits  from  entertainments 46.  97 

Total 745. 97 

DISBURSEMENTS. 

Temporary  disability  benefits 130. 00 

Death  benefits 180.00 

Stationery  and  printing 5. 00 

Cash  on  hand  at  end  of  fiscal  year 430. 97 

Total 745.97 
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BOSTON  AND  KAINB  PENSION  SYSTEM,  (a) 

This  pension  system  must  be  established  when  adopted  by  the 
directors  of  the  railroad  and  a  two-thirds  vote  of  the  employees 
voting  on  the  question.  The  system*  is  to  be  under  the  super- 
vision of  the  state  insurance  commissioner  and  the  state  actuary,  but 
is  not  to  be  deemed  an  insurance  company  under  the  law.  The  man- 
agement is  to  be  in  a  board  of  seven  trustees,  three  appointed  by  the 
directors,  three  elected  by  the  association,  and  one  chosen  by  the  six 
other  trustees. 

All  present  employees  of  the  company  may  become  members  and 
all  employees  entering  the  service  after  the  establishment  of  the 
system  must  become  members.  Exception  may  be  made  of 
joint  and  temporary  employees.  All  employees  now  in  the  service 
must  become  members  unless  they  vote  against  the  establishment  of 
the  association  and  further  state  in  writing  that  they  do  not  desire 
to  join. 

All  payments  by  members  shall  be  made  by  deduction  from  wages. 
The  entrance  fee  is  $1  and  the  annual  dues  after  the  first  year  50  cents. 
The  company  shall  contribute  each  month  an  amount  equal  to  the 
ftggrog&te  contributions  of  the  members  during  the  preceding  month. 
The  funds  thus  provided  are  designated  as  expense  and  contingent 
funds. 

The  scheme  divides  the  benefits  of  the  association  into  two  ele- 
ments— annuities  paid  for  by  the  members  and  pensions  paid  for  by 
the  company.  Each  member  is  required  to  contribute  to  the  annuity 
fund  an  amount  not  to  exceed  3  per  cent  of  his  wages,  unless  an  in- 
crease shall  have  been  accepted  by  the  company  and  by  a  two-thirds 
vote  of  the  members  voting  thereon.  Any  member  so  desiring  may 
pay  for  and  carry  additional  annuities. 

Should  a  member  leave  the  employ  of  the  railroad  before  he  be- 
comes entitled  to  a  pension  his  contribution  to  the  annuity  fund  shall 
be  returned  to  him,  or,  should  he  die,  to  his  legal  representatives. 
In  case  he  dies  or  retires  because  of  permanent  disability  interest 
shall  be  allowed  on  all  contributions,  but  in  case  he  leaves  for  any  other 
reason  interest  shall  be  allowed  on  additional  annuity  contributions 
only. 

Members  may  retire  from  the  service  of  the  company  on  an  an- 
nuity after  a  specified  term  of  service,  or  after  reaching  a  certain  age, 
and  they  must  retire  at  a  specified  age. 

The  trustees  shall  classify  the  employees  and  establish  voluntary  and 
compulsory  age  limits  for  retirement  for  each  class,  and  they  shall  de- 
termine the  length  of  continuous  service  to  be  required  to  entitle  a 

oThis  pension  system  was  authorized  by  act  of  the  Massachusetts  legislature, 
approved  May  24.  1909.  The  text  of  the  law  is  given  in  Chapter  IX  of  this  report. 
This  system  is  not  yet  in  operation. 
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member  to  retire  and  receive  an  annuity  regardless  of  age.  The 
trustees  shall  adopt  tables,  approved  by  the  state  insurance  com- 
missioner and  the  state  actuary,  specifying  the  amount  of  annuity 
to  be  paid.  The  annuity  is  payable  monthly  for  life  and  is  in 
two  forms — a  regular  life  annuity,  and  a  conditional  annuity  pro- 
viding that  in  event  of  death  before  the  payment  of  the  annuity 
equals  in  amount  the  contributions  for  the  annuity  with  interest 
thereon,  the  difference  shall  be  paid  to  the  legal  representatives  of  the 
member. 

Any  member  receiving  an  annuity  shall  receive  in  addition  a 
monthly  pension  equal  to  the  annuity,  not  including  any  optional 
additional  annuity.  This  pension  is  paid  from  a  reserve  fund  created 
and  maintained  by  the  company.  Should  a  change  be  made  in  the 
rate  of  contribution  of  members  for  the  regular  annuities  a  propor- 
tionate change  will  be  made  in  the  contribution  of  the  company  for 
the  corresponding  pensions.  For  the  pensioning  of  the  present 
employees  of  the  company  it  is  provided  that  any  member  who 
completes  the  prescribed  term  of  service  of  his  class,  or  who 
reaches  the  age  of  retirement,  and  is  retired,  shall  receive  in  addi- 
tion to  his  payment  from  the  annuity  fund  a  monthly  pension  for 
life  equal  to  the  annuity  to  which  he  would  have  been  entitled  had 
the  pension  association  been  in  existence  and  he  a  member  thereof 
during  his  term  of  service  for  the  company. 

That  part  of  the  pension  to  present  employees  based  on  their 
service  prior  to  the  establishment  of  the  system  is  paid  from  money 
appropriated  monthly  by  the  company,  and  the  company  reserves  the 
right  to  increase  or  decrease  that  part  of  the  pension  derived  from 
this  source. 

If  a  member  has  been  in  service  20  years  his  total  annuity  and 
pension,  exclusive  of  any  additional  annuity,  shall  be  increased  if 
necessary  by  the  company  to  make  the  yearly  payment  not  less 
than  S200. 

The  funds  of  the  association  invested  in  personal  property  shall  be 
exempt  from  taxation. 

The  rights  of  the  member  in  the  funds  are  exempt  from  bank- 
ruptcy and  insolvency  laws,  and  from  execution,  and  can  not  be 
assigned. 


CHAPTER  IV. 
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CHAPTER  IV. 

ESTABUSHKEVT  BEVEFIT  FUHDS. 

INTRODUCTION. 

This  chapter  covers  funds  paying  money  benefits  in  which  the 
membership  generally  is  limited  to  the  employees  of  a  local  industrial 
establishment.  The  investigation  of  this  class  of  funds  is  not  ex- 
haustive, as  it  was  not  practicable  to  make  a  complete  census  of  the 
large  number  of  funds  in  existence  at  the  time  the  investigation  was 
begun.  The  selection  made,  however,  is  believed  to  be  representa- 
tive of  the  various  plans  under  which  establishment  funds  are 
operated.  This  chapter  presents  the  results  of  a  study  of  461  estab- 
lishment benefit  funds.  The  principal  data  obtained  are  presented 
in  detail  in  a  series  of  12  tables  beginning  on  page  429,  the  titles  being 
as  follows: 

Table  I. — ^Management  of  establishment  funds,  year  each  benefit 
was  instituted,  compulsory  membership,  and  length,  of  membership 
required  to  establish  title  to  benefits,  by  industries. 

Table  II.— Classification  of  members  in  establishment  funds 
having  two  or  more  classes  of  membership. 

Table  III.— Contributions  of  members  and  benefits  p.aid  in  estab- 
lishment funds. 

Table  IV. — ^Temporary  disability  benefits  in  establishment  funds. 

Table  V. — Death  benefits  in  establishment  funds. 

Table  VI. — Permanent  disability  benefits  in  establishment  funds. 

Table  VTI. — Number  of  employees  in  establishment  and  member- 
ship of  establishment  funds. 

Table  VIII. — Receipts  of  establishment  funds. 

Table  IX. — Sources  and  amount  of  income  other  than  contribu- 
tions of  members  in  establishment  funds. 

Table  X. — Disbursements  of  establishment  funds. 

Table  XI. — ^Average  annual  income  and  average  annual  disburse- 
ments for  benefits,  administration,  etc.,  per  member,  in  establish- 
ment fimds. 

Table  XII. — Cash  on  hand,  total  income,  and  total  disbursements 
for  benefits,  administration,  etc.,  of  establishment  funds,  with 
averages  per  member. 

The  names  and  locations  of  the  several  establishments  are  not 
given,  but  each  fund  bears  a  number  by  which  it  may  be  traced 
through  the  several  tables^  so  that  any  fund  may  be  studied  in  its 
entirety.  A  part  of  the  information  gathered  does  not  appear  in  the 
general  tables,  but  such  data,  together  with  what  appears  in  the 
tables,  are  summarized  in  the  following  text. 

Of  the  461  funds  reported  five  only  were  instituted  prior  to  1871,  21 
were  instituted  in  the  ten-year  period  1871  to  1880,  100  in  the  period 
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1881  to  1890,  154  in  the  period  1891  to  1900,  and  181  in  the  period 
1901  to  1908.  Some  of  the  recently  created  funds  were  omitted  and 
preference  in  selection  was  given  to  funds  of  longer  experience. 
These  figures  are  believed  to  be  indicative,  at  least  in  a  general  way, 
of  the  increase  in  the  number  of  establishment  funds  and  of  the 
growing  importance  of  this  phase  of  insurance  in  the  industrial  world. 

The  establishment  funds  like  the  railroad  funds  are  under  three 
classes  of  management.  Three  hundred  and  forty-one  of  the  funds 
here  presented  are  managed  by  the  employees  themselves,  32  by  the 
employing  estabUshments,  and  88  by  the  employers  and  their  em- 
ployees jointly. 

Less  than  half  of  the  funds  are  incorporated  societies.  The  reports 
presented  are  for  a  fiscal  year  of  each  fund,  the  years  for  176  ending 
some  time  in  the  calendar  year  1906,  for  215  in  1907,  and  for  70  in 
1908. 

The  two  principal  forms  of  benefits  provided  for  by  these  estab- 
lishment funds  are  temporary  disability  benefits  and  death  benefits. 
The  other  benefits  reported  are  for  death  of  wife,  death  of  depend- 
ents other  than  the  wife,  permanent  disability,  superannuation,  and 
marriage. 

Of  the  461  funds,  265  pay  both  temporary  disability  and  death 
benefits,  39  pay  temporary  disability  benefits  only,  13  pay  death 
benefits  only,  and  2  pay  superannuation  benefits  only.  The  remain- 
ing funds  pay  two  or  more  of  the  several  kinds  of  benefits. 

The  following  table  shows  the  kind  or  kinds  of  benefits  paid  by  the 
several  funds  investigated,  the  management  of  the  funds  paying  each 
benefit  or  combination  of  benefits,  and  the  membership,  by  sex,  at 
the  close  of  the  year  covered : 

NUMBER,  MANAGEMENT,    AND    MEMBERSHIP    OF    ESTABLISHMENT    FUNDS,    BY 

KINDS  OF  BENEFITS  PAID. 


Benefit. 


Temporary  and  death , 

Temporary 

Temporary,  death,  and  death  of  wife 

Temporary,  permanent  and  death 

Temporary,  death,  death  of  wife,  and  death  of 

other  dependent 

Death 

Temporary,  permanent,  death,  and  death  of  wife. . 
Death,  death  of  wife,  and  death  of  other  dependent . 
Temporary,  permanent,  death,  death  of  wife,  and 

death  of  other  dependent 

Temporary,  death,  death  of  wife,  death  of  other 

dependent,  and  marriage  benefit 

Death,  death  of  dependent  other  than  wife 

Temporary,  permanent,  8UperannaatiO!n,and  death 
Temporal^;  permanent,  ^rannoation,  death,. 

death  of  wife,  and  death  of  other  dependent 

Superannuation t 

Permanent  and  superannuation 


Funds  managed— 


By 

em- 
ploy- 


ao2 

30 
42 
18 

18 

10 

7 

0 

6 

1 
3 


By 

eetab- 
lish- 
nient. 


Total 841 


11 
6 
1 

8 

1 
2 


Joint- 
ly. 


2 
1 


32 


52 
4 
8 

16 

6 
1 
2 
3 


1 
1 


Total 
funds. 


266 
39 
46 
36 

25 

13 

0 

18 

6 

1 
3 
1 

1 
2 
1 


Mem2>erBhip. 


Male. 


88       461 


166,760 
13,068 
14,182 
49,146 

17,844 
9,297 

11.395 
4,621 

1,824 

90 
1,660 
2,067 

10,663 

14 

>12 


* 306,403 


Female. 


26,474 
346 
204 
297 

1,667 
3,060 


804 


440 
1,473 


(») 


S84,174 


Total. 


103,284 
13,404 
14,886 

Wry  4W§ 

19,411 

12,366 

11,396 

4,825 

1,824 

680 
3,128 
2,067 

16,668 

•6 

•12 


842,678 


1  Pensioners;  not  including  2,  sex  not  reported. 
>  Pensioners. 


•  Not  Including  2,  sex  not  reported. 
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The  following  table,  drawn  from  the  one  just  preceding,  shows  the 
number  of  funds  paying  each  separate  kind  of  benefit,  and  the  mem- 
bership of  such  funds.  Fimds  paying  two  or  more  kinds  of  benefits 
are  coimted  under  each  kind  of  benefit  paid. 

NUMBER  AND  ME1CBER8HIP  OF  ESTABLISHMENT  FUNDS  PAYING  EACH  KIND  OF 

BENEFIT. 


Benefit. 


Temporary  disability 

Death  of  member 

Deatti  of  member's  wife. . . 
Deatti  of  other  dependents 

Permanent  disability 

Superannoation 

Marriage 


Number 
offmids. 


Member* 
ship. 


419 

101 

49 

64 

6 

1 


822,246 
829,  IM 
08,924 
46,266 
81,298 
18,688 
630 


From  the  above  figures  it  is  seen  that  429,  or  93  per  cent,  of  the 
461  establishment  funds  pay  temporary  disability  benefits,  and  that 
322,246  members,  or  94  per  cent  of  the  342,578  embraced  by  the 
report,  are  covered  by  this  form  of  benefit.  A  somewhat  smaller 
number  of  funds  pay  death  benefits,  but  the  number  of  members 
covered  thereby  is  larger  than  the  number  entitled  to  benefits  in  case 
of  temporary  disability.  The  limited  application  of  the  permanent 
disability  and  superannuation  benefits  is  par^ticularly  noticeable.  Only 
one  fund  was  found  paying  a  marriage  benefit. 

Funds  paying  temporary  disability  benefits  do  not  necessarily 
pay  for  all  forms  of  temporary  disability.  While  by  far  the  greater 
number  pay  for  both  sickness  and  accident,  some  pay  for  accident 
only;  some  only  for  accident  on  duty;  some  for  sickness  and  for 
accident  on  duty;  and  some  for  sickness,  and  for  accident  not  occur- 
ring on  duty.  The  last-named  condition  was  found  in  establishments 
in  which  accidents  occurring  while  employees  were  on  duty  were 
provided  for  by  a  separate  insurance  scheme.  Similar  restrictions 
apply  to  death  benefits  and  permanent  disability  benefits,  as  shown 
in  the  following  table : 

CAUSES   FOR    WHICH    TEMPORARY    DISABILITY,    DEATH,  AND  PERMANENT   DIS- 
ABILITY BENEFITS  ARE  PAID  BY  ESTABLISHMENT  FUNDS. 


Caiue  for  which  benefits  are  paid. 


Temporaiy  disability: 

Accident  only , 

Aoddent  on  doty  only 

Sickness  and  accident 

Siclmess,  and  accident  on  duty  only 
Btekness,  and  accident  not  on  duty.. 

Total 


Funds  managed-^ 

Total 
funds. 

By  em- 
ployees. 

By  estab- 
lishment. 

Jointiy. 

5 

13 

291 

8 

2 

1 

20 

6 

6 

18 
69 

7 

51 
15 

2 

319 

26 

84 

429 

890 
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CAUSES  FOR    WHICH   TEMPORARY    DISABILITY,  DEATH,  AND   PERMANENT   DIS- 
ABILITY BENEFITS  ARE  PAID  BY  ESTABLISHMENT  FUNDS-Conoluded. 


• 

Total 
fnnds. 

Cause  for  which  beneflts  are  paid. 

By  em- 
ployees. 

By  estab- 
Uflhmeat. 

Jointly. 

1 

Death: 

Accident  only,  t  . .  

1 

17 
6 
1 

1 

Aocidfpnt  01  <l»ity  nnly 

6 
804 

1 

11 
6 

84 

flic^4w^  and  a(wld<mt 

877 

Sickness,  and  accident  on  duty  only 

7 

Totai 

?11 

24 

84 

419 

FWmanent  disability: 

Accident  only 

8 
4 

14 

2 

14 

8 

10 

Accident  on  duty  only 

8 
1 

20 

fliplmflfls  and  accident 

18 

Total 

26 

9 

10 

54 

Although  the  reports  are  somewhat  incomplete,  a  sufficient  amoimt 
of  data  is  at  hand  to  justify  the  following  statements:  The  funds 
investigated  represent  establishments  having  approximately  750,000 
employees.  Of  this  number  440,000  were  in  establishments  where 
the  funds  were  managed  by  employees,  90,000  where  the  funds  were 
managed  by  the  establishments,  and  220,000  where  the  funds  were 
maaaged  jointly.  At  the  close  of  the  fiscal  year  the  total  member- 
ship in  the  funds  was  342,578,  one-tenth  being  females.  Only  30  per 
cent  of  the  employees  in  establishments,  the  funds  connected  with 
which  are  managed  by  the  employees,  are  membeis  of  the  funds, 
while  the  percentage  in  those  managed  by  the  establishments  is  75 
and  in  those  managed  jointly  66.  During  the  year  there  was  a  change 
of  practically  one-third  in  the  individual  membership. 

Of  the  numb^  lost  during  the  year  92  per  cent  left  the  service 
of  the  establishments,  5  per  cent  were  dropped  for  nonpayment  of 
dues,  1  per  cent  withdrew  from  the  fund,  and  2  per  cent  died.  The 
small  death  loss  undoubtedly  is  due  to  the  changing  membership,  as 
well  as  to  the  fact  that  the  membership  is  recruited  from  able-bodied 
working  people.  The  total  membership  increased  about  9  per  cent 
during  the  year. 

A  total  of  126  industries  is  represented  by  the  461  funds.  Two 
hundred  and  forty-one  funds  are  found  under  14  Industries,  viz,  agri- 
cultural implements,  cotton  goods,  express  company,  furniture,  iron 
and  steel  rolling  miU,  etc.,  machinery,  mining  coal,  paper  and  pulp, 
pottery,  printing  and  binding,  railroad  shops,  shoes,  street  railways, 
and  store  employees.  The  remaining  220  funds  are  divided  among 
112  industries. 

The  largest  six  funds  for  which  report  is  made  are  in  Pennsylvania, 
and  the  industries  represented  are  coal  mining  and  iron  and  steel 
manufacturing.     The  total  membership  of  the  six  funds  is  83,634,  or 
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24  per  cent  of  the  total  membership  in  the  461  funds  investigated. 
The  distribution  of  the  fimds  investigated,  by  geographical  divisions 
and  States,  is  shown  in  the  following  table: 

NUMBER  OP  ESTABLISHliENT  FUNDS  INVESTIOATED,  BY  STATES  AND  GEO- 

ORAPHICAL  DIVISIONS. 


State  and  geographical  division. 


North  Atlantic: 

Connectlcat 

Maine 

Massachusetts 

New  fiampehlie 

New  Jersey 

New  York 

Pennsylvania 

Rhode  Island 

Vermont 

Total 

South  Atlantic: 

Delaware 

District  of  Colinnbia 

Georgia 

Marvland 

North  Carolina 

South  Carolina 

Virginia 

West  Virginia 

Total 

North  Central: 

Illinois 

Indiana 

Iowa A 


Number 
of  funds. 


0 
1 

34 

2 

86 

68 

86 

7 

1 


246 


2 
7 
6 
6 
1 
2 
6 
11 


40 


27 
8 
1 


State  and  geographical  division. 


North  Centrals-Concluded. 

Michigan 

Minnesota 

Missouri 

Ohio 

Wisconsin 

Total 

South  Central: 

Alabama 

Kentucky 

Louisiana 

Mississippi 

Tennessee 

Total 

Western: 

California 

Colorado 

Oregon 

uta 

Washington 

Total 

Total  United  States. 


Number 
of  funds. 


21 
8 
14 
44 
12 


136 


4 

9 

4 

4 


22 


8 

10 

1 

1 

4 


10 


461 


ADMINISTRATION. 

The  administration  of  the  establishment  fimds  differs  greatly,  vary- 
ing from  intrusting  the  entire  operation  to  one  individual  to  adminis- 
tration under  a  complex  form  of  representative  government. 

Nearly  two-thirds  of  the  funds  have  managing  boards,  variously 
designated  as  an  executive  committee,  executive  board,  board  of 
trustees,  etc.,  which  have  control  of  the  affairs  of  the  funds,  or  at 
least  predominate  in  their  management.  These  managing  boards 
consist  usually  of  from  two  to  ten  members,  but  some  of  them  have 
a  much  larger  membership,  due  to  providing  representation  for  occu- 
pations of  members,  departments  of  establishments,  etc. 

Of  282  funds  reporting  the  composition  of  their  managing  boards 
there  are  218  in  which  the  members  must  be  employees;  7  in  which 
they  must  be  establishment  officials;  32  in  which  the  managing  board 
must  consist  of  both  employees  and  establishment  officials,  and  25  in 
which  the  members  may  be  either.  In  169  funds  one  or  more  officers 
of  the  fund  are  ex  officio  members  of  the  managing  board. 

Of  the  299  funds  having  managing  boards  there  are  205  in  which 
these  boards  are  elected  by  the  employees ;  in  40  they  consist  of  cer- 
tain officials  or  employees  of  the  establishment  designated  by  consti- 
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tutional  provision;  in  11  they  are  appointed  by  the  president;  in  17 
part  of  the  board  is  elected  by  employees  and  part  appointed  by  the 
establishment;  in  7  they  are  appointed  by  the  establishment,  and  in 
the  remaining  19  they  are  selected  or  designated  in  various  other 
ways.  In  75  per  cent  of  the  funds  electing  managing  boards  elections 
are  held  annually;  in  16  per  cent  at  stated  periods,  ranging  from  six 
months  to  three  years,  and  in  the  remainder  the  terms  of  office  are 
irregular. 

Th6  president  in  24  funds  must  be  an  establishment  official;  in  338 
funds  this  officer  must  be  an  employee,  while  in  29  the  president  may 
be  either  an  employee  or  an  establishment  official.  Sixty  funds  do 
not  have  the  office  of  president,  and  in  10  no  report  was  made  as  to 
eligibility  to  this  office. 

The  president  is  elected  by  the  members  in  341  funds;  by  the 
managing  board  in  37;  by  delegates  in  3,  and  by  heads  of  depart- 
ments of  establishments  in  2  funds;  he  is  appointed  by  establish- 
ments in  10  funds;  designated  by  constitutional  provisions  in  6,  and  in 
2  no  report  as  to  the  manner  of  election  is  made.  Of  the  60  funds 
which  do  not  have  the  office  of  president  9  are  managed  by  employees, 
27  by  establishments,  and  24  jointly.  Three  hundred  and  fifty-five 
of  the  461  funds  have  vice-presidents;  of  these  19  have  two;  two  have 
three,  and  the  remainder  one  only. 

In  271  funds  there  is  a  secretary  and  also  a  treasurer,  while  in  55 
the  offices  are  merged  into  one,  the  secretary-treasurer.  Sixty-eight 
funds  each  have  a  secretary,  treasurer,,  and  financial  secretary;  one 
has  a  secretary  and  a  financial  secretary;  five,  a  treasurer  and  a  finan- 
cial secretary,  and  in  one  there  is  a  president-treasurer. 

The  treasurer  in  57  funds  must  be  an  establishment  official;  in  266 
he  must  be  an  employee,  and  in  28  may  be  either  an  establishment 
official  or  an  employee.  Ninety-eight, funds  do  not  have  the  office 
of  treasurer,  and  in  12  no  report  is  made  concerning  this  office. 

Nominations  for  office,  as  a  rule,  are  made  in  open  meeting;  a  few 
funds  require  nominations  to  be  made  previous  to  the  meetings  at 
which  elections  are  held.  The  prevailing  method  of  conducting  the 
elections  is  by  balloting,  but  in  several  funds  elections  are  by  viva 
voce  vote. 

The  number  of  funds  managed  by  the  employees  in  which  any  of 
the  fund  officers  are  also  officers  in  the  establishment  is  comparatively 
small.  In  the  case  of  funds  under  joint  management  it  is  very 
common  for  officers  in  the  establishments  to  hold  important  offices 
in  the  funds.  The  investigation  disclosed  cases  in  which  the  estab- 
lishments let  it  be  known  unofficially  to  the  employees  that  it  would 
be  very  acceptable  to  them  if  certain  of  their  officials  were  elected 
to  hold  important  offices  in  the  funds,  and  as  a  rule  the  employees 
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acted  as  the  establishments  indicated,  accepting  these  hints  or  sug- 
gestions as  practically  mandatory. 

The  officers  of  many  of  the  funds,  especially  the  secretaries  and 
treasurers,  are  paid  small  sums  for  their  services.  There  are  307  funds 
which  pay  their  officers  directly  from  the  treasury  of  the  fund;  in  36 
the  officers  are  paid  by  the  estabUshments;  in  five  they  are  paid  by 
the  fund  and  establishment  jointly,  and  in  a  few  the  secretaries  or 
treasurers  are  relieved  from  the  payment  of  dues,  assessments,  etc., 
in  lieu  of  salaries. 

Bonds  are  required  of  officers  in  286  funds  in  sums  ranging  from 
$50  to  $20,000.  In  four  funds  the  president  is  bonded;  in  54  the 
secretary,  and  in  178  the  treasurer;  in  50,  officers  other  than  those 
specified  are  also  bonded,  namely,  vice-president,  financial  secre- 
tary, secretary-treasurer,  trustees,  etc. 

In  215  of  the  funds  managed  by  employees  the  moneys  are  deposited 
in  bank;  in  29  they  are  deposited  with  the  establishment;  in  several 
they  are  invested  in  building  and  loan  associations  or  stocks  and 
bonds,  and  in  one,  in  the  stock  of  the  establishment.  In  25  of  the 
funds  managed  by  the  establishment,  moneys  are  held  by  the  estab- 
lishment, in  4  deposited  in  bank,  and  3  do  not  report  on  this  point. 

In  43  of  the  funds  managed  jointly  the  moneys  are  deposited  in 
bank;  in  29,  held  by  the  establishment,  and  in  two,  invested  by  or 
with  the  approval  of  the  managing  board.  In  one  fund  surplus 
moneys  are  invested  in  the  stock  of  the  establishment. 

Grenerally  disbursements  ar^  made  on  orders  signed  by  one  or  more 
officers,  by  a  managing  board,  by  a  relief  committee,  or  by  a  finance 
committee.  Sometimes  the  treasurers'  checks  must  be  counter- 
signed by  designated  officers. 

In  nearly  every  fund  accounts  must  be  audited  by  a  committee 
or  the  managing  board,  monthly,  quarterly,  semiannually,  or  annu- 
ally, varying  with  the  different  funds.  In  two  funds  the  auditing 
may  occur  at  any  time. 

An  inquiry  on  the  subject  disclosed  the  fact  that  very  few  funds 
have  had  an  actuarial  examination  or  have  provision  in  their  consti- 
tution for  one. 

Claims  for  benefits  are  passed  upon  by  various  officers,  committees, 
and  boards  in  the  different  funds.  If  a  beneficiary  is  dissatisfied, 
most  of  the  funds  provide  for  an  appeal,  either  to  certain  officers, 
to  the  managing  board,  or  to  the  association  itself. 

In  58  funds  the  establishment  guarantees  the  payments  of  the 
prescribed  benefits;  of  these  two  are  managed  by  the  employees,  27 
by  the  establishment,  and  29  jointly.  In  402  no  guarantee  is  given; 
of  these  339  are  managed  by  employees,  five  by  estabUshment,  and 
58  jointly.    For  one  no  report  is  made.    In  some  of  the  funds  the 
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guarantee  is  conditional^  the  conditions  generally  being  the  strict 
observance,  by  the  members,  of  the  rules  governing  the  fund,  the 
collection  of  dues  by  the  establishment,  the  depositing  of  funds  with 
the  establishment,  etc. 

MEMBERSHIP  CONDITIONS. 

Under  this  caption  the  five  principal  topics  are :  Voluntary  or  com- 
pulsory membership;  requirements  as  to  age  and  physical  condition 
for  entering  the  employ  of  the  establishment  and  for  gaining  admis- 
sion to  the  fund;  exclusion  from  membership  of  certain  classes  of 
employees;,  treatment  accorded  members  temporarily  furloughed 
from  the  establishment;  retention  of  membership  after  discharge 
or  withdrawal  from  the  establishment. 

The  following  table  shows  the  condition,  in  the  461  funds  inves- 
tigated, as  to  compulsory  and  voluntary  membership: 

NXJMBBB  OF  E8TABLISUMBNT  FUNDS  IN  WHICH  MSMBEBSHIF  18  COMFULSOBY  AND 

VOLUNTABY. 


ManagemeDt  of  lands. 

Funds  In  which 
membenhlp  Is— 

Pension 
funds. 

Total 

Compul- 
sory. 

Volun- 
tary. 

funds. 

Employees 

»18 

17 

>35 

323 
12 
63 

3* 

1341 

E^ttAbiuhment , 

83 

Jointly 

S88 

» 

Total 

•70 

388 

3 

S461 

1  Including  1  establishment  requiring  only  persons  employed  after  organisation  of  fund  to  Join;  1  estab- 
Ushment  In  which  employees  16  to  18  years  old  may  or  may  not  Join  for  accident  benefits;  1  establish- 
ment in  which  boys  and  girls  and  all  employees  before  organisation  are  excepted,  and  2  establishments 
in  which  miners,  loaders,  and  drivers  are  required  to  Join. 

*  Including  1  establishment  in  which  clerks  are  excepted;  1  establishment  In  which  employees  In 
transportation  department  only  are  required  to  Join;  1  establishment  requiring  all  employees  In  coal 
mine  only,  and  1  establishment  requiring  only  those  earning  over  SI  .25  per  day  to  Join. 

*  Includes  9  establishments,  for  which  see  notes  to  details. 

* 

While  it  is  hardly  to  be  expected  that  an  establishment  would 
compel  its  employees  to  become  members  of  a  benefit  fund  in  which 
the  establishment  did  not  participate  in  the  management,  such  con- 
dition was  foimd  in  18  instances.  Membership  was  compulsory  in 
17  of  the  32  funds  managed  by  the  establishment  and  in  35  of  the 
88  funds  xmder  joint  management.  Three  of  the  funds  under  estab- 
lishment management  are  pension  funds,  supported  by  the  establish- 
ment, to  which  the  question  of  compulsory  membership  does  not 
apply. 

The  minimum  age  for  employment  is  very  generally  regulated  by 
law,  the  limit  varying  in  the  several  States.  At  any  point  above 
this  limit  the  establishment  may  place  a  limit  of  its  own. 
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Of  the  263  establishments  for  which  the  minimum  age  of  employ- 
ment was  reported  there  is  only  one  in  which  the  minimum  age  is  as 
low  as  ten  years.  'Ten  establishments  report  12  years,  1  reports  13 
years,  95  report  14  years,  15  report  15  years,  107  report  16  years, 
2  report  17  years,  16  report  18  years,  1  reports  20  years,  and  15 
reporj;  21  years.  The  minimum  age  depends,  to  a  great  extent,  on 
the  industry  and  the  class  of  labor  desired.  A  total  of  188  establish- 
ments set  no  minimum  age  limit  for  employment,  and  for  10  report 
was  not  made. 

The  fimds  that  fix  a  minimum  age  limit  for  membership  frequently 
place  it  higher  than  do  the  establishments,  evidently  desiring  to 
receive  as^members  only  regular  and  responsible  wage  workers.  Of 
the  260  funds  reporting  the  minimum  age  requirement,  2  taking  in 
the  children  of  adult  members  have  a  minimum  of  5  and  7  years, 
respectively,  2  have  a  minimum  of  10  years,  3  of  12  years,  2  of  13 
years,  42  of  14  years,  14  of  15  years,  74  of  16  years,  5  of  17  years, 
90  of  18  years,  3  of  20  years,  and  23  of  21  years.  There  were  194 
funds  that  had  no  minimum  age  limit,  and  for  7  the  item  was  not 
reported. 

Only  55  establishments  reported  a  maximum  age  requirement  as 
to  employment.  Two  establishments  do  not  take  into  their  employ- 
ment men  over  35  years  of  age.  One  establishment  fixes  the  maxi- 
mum at  37,  1  at  39,  2  at  40,  13  at  45,  21  at  50,  3  at  55,  10  at  60, 

1  at  62,  and  1  at  65. 

These  55  instances  of  restriction  as  to  a  maximum  age  for  employ- 
ment were  in  26  of  the  126  industries  covered  by  the  report.  Four- 
teen of  the  29  street  railway  companies  reported  had  a  maximum 
age  limit  for  employment  as  follows :  One  at  35  years  of  age,  1  at  37, 

2  at  40,  8  at  45,  and  2  at  50. 

While  only  55  establishments  reported  a  maximum  age  for  employ- 
ment, 177  of  the  establishment  funds  reported  a  maximum  age  for 
admission  to  membership  as  follows:  One  at  35  years,  1  at  37,.  3  at 
40,  37  at  45,  1  at  48,  73  at  50,  28  at  55,  28  at  60,  1  at  62,  3  at  65, 
and  1  at  70. 

The  majority  of  the  funds,  however,  have  no  limitation  as  to  the 
maximum  age  for  admission  to  membership. 

Medical  examinations  of  applicants  for  membership  are  required 
by  85  funds,  and  16  other  funds  provide  that  such  examinations  may 
be  a  condition  if  deemed  necessary. 

New  employees  of  the  establishment  may  gain  membership  in  the 
benefit  fund  at  once  in  317  funds,  other  funds  require  a  minimum 
period  of  employment,  as  shown  in  the  following  table. 
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LENGTH  OF  EMPLOYMENT  IN  ESTABLISHMENT  REQUIRED  FOR  EMPLOYEES  TO 

BECOME  ELIGIBLE  TO  MEMBERSHIP  IN  FUND. 

Funds  managed— 

Total 
funds. 

Mlnimnm  length  of  employment  required. 

By  em- 
ployees. 

By  estab- 
lishment. 

Jolntty. 

At  onoe 

1230 

26 

2 

1317 

3  days 

2 

10  days 

1 

13  days 

1 
3 

30  days 

15 
4 
1 
4 
8 
0 
1 

22 
4 

26 

10 

18 

60  days 

90  days 

1  week 

2  weeks 

1 

2 

• 

4  weeks 

11 

6  weeks 

1  month 

4 

2 
10 

26 

2  months 

1 
2 

1 

3  months f. 

38 

6  months 

11 

2  years .           .          .      ....     ...         . 

1 

l^t  reported 

6 

PensioTi  fimdfl. ....  ,..,.,_.        -  „ , , . 

3 

« 

Total 

341 

32 

88 

461 

1  Two  years  by  one  fund  having  temporary  disability  and  death  benefits,  If  joining  for  temporary  dl^ 
ability  benefits  only. 

The  table  shows  that  eligibility  to  membership  in  the  funds  varies 
from  the  date  of  employment  to  two  years  thereafter.  The  question 
of  the  length  of  employment  does  not  apply  to  the  beginning  of  a  serv- 
ice that  will  lead  to  a  pension  in  the  three  pension  funds.  The  length 
.of  service  requisite  to  draw  pensions  is  stated  on  page  426. 

Nearly  three-fourths  of  the  funds  exclude  no  employees  of  the 
establishment  from  membership,  but  the  remaining  funds  exclude 
certain  employees,  as  follows:  Females  are  excluded  by  54  funds, 
including  four  which  exclude  married  women  only;  colored  persons 
by  37;  those'  not  working  in  certain  specified  departments  of  the 
establishments,  by  18;  those  earning  less  than  certain  specified 
amounts  by  15;  those  employed  in  certain  specified  occupations, 
usually  the  more  hazardous  ones,  by  14;  officers,  superintendents, 
foremen,  salaried  men,  and  office  force  by  9;  those  not  living  within 
certain  specified  limits  by  3;  those  not  citizens  of  the  United  States 
by  2;  those  not  belonging  to  a  certain  specified  labor  union  by  1; 
those  belonging  to  any  labor  union  by  1 ;  those  of  certain  specified 
nationalities  by  1 ;  boys  whose  fathers  are  members  by  1 ;  apprentices 
by  1.  Where  two  or  more  classes  of  employees  are  excluded  the 
fund  has  been  enumerated  with  each  class. 

In  many  of  the  funds  it  is  only  necessary  for  members  furloughed  or 
suspended  from  employment  to  continue  contributions  to  be  eligible 
to  receive  benefits;  a  few  of  these  funds,  however,  require  such  mem- 
bers to  remain  in  the  same  locality  in  order  to  retain  benefit  rights. 
As  certain  fimds  provide  that  payment  will  be  made  only  for  a  dis- 
ability that  occurs  while  a  person  is  on  duty,  it  is  evident  that  during 
a  furlough  or  suspension  from  employment  no  benefits  accrue  to 
members  in  those  funds. 


GHAPTEB  nr, — ESTABLISHMENT  FUNDS, 


397 


In  187  funds  benefit  rights  in  their  entirety  or  in  part  are  retained 
tinder  certain  conditions  after  the  member  permanently,  leaves  the 
establishment  by  discharge  or  by  voluntary  withdrawal,  it  being  under- 
stood that  the  payment  of  contributions  must  be  continued.  In 
many  instances  strict  provisions  cover  the  right  to  such  continuance, 
and  these  provisions  and  the  benefit  rights  to  which  they  relate  are 
summedup  in  the  following  table: 

CONDITIONS  UNDER  wmCH  MEMBERS  LEAVING  THE  EMPLOY  OF  THE  ESTAB- 
LISHMENT AND  CONTINUING  PAYMENT  OF  CONTRIBUTIONS  ARE  ENTITLED  TO 
BENEFITS. 


Conditions  under  which  members  leaving  the  employ  of  the  establlsh- 
meat  and  contlnalng  payment  of  oontrlhutlons  are  entitled  to 
benefits. 


Entitled  to  all  rights  of  membership— 

Unconditionally 

For  10  days 

For  6  months , 

For  6  months,  if  on  account  of  strike  or  lookout 

For  6  months  by  not  engaging  In  another  occupation,  provided  a 

member  3  years , 

Fori  year , 

Until  end  of  year 

Until  end  of  year  by  residing  in  prescribed  locality , 

Until  end  of  fiscal  year 

Until  next  semiannual  dividend 

Until  next  dividend.  If  discharged;  for  six  months  if  leaving  volun- 


Funds  managed— 


By  em- 
ployees. 


tarily 

By  obtaining  membership  card . 


By  paying  extra  dues. 

By  paying  double  dues  in  advance 

By  not  engaging  in  certain  occupations 

By  not  engaging  In  hazardous  occupations 

B y  resi d i ng  in  prescri bed  local i ty 

By  residing  in  prescribed  locality  and  not  engaging  In  hasardous 
occupations , 

By  residing  In  prescribed  locality,  provided  a  meml)er  for  3  months 
lyrecedf  ng 

By  residing  in  prescribed  locality,  provided  an  employee  for  1  year 
preceding 

By  residing  In  prescribed  locality  and  not  engaging  In  liquor  busi- 
ness, provided  an  employee  2  years 

Provided  a  meml)er  6  years  preceding 

Provided  double  dues  are  pcud  If  engaging  in  more  hazardous  occu- 
pation  

Provided  an  original  member 

Unless  receiving  pension  from  establishment.  In  which  case,  sick 
benefits  are  not  paid 

Except  to  share  in  contributions  made  by  establishment 

Except  to  hold  office 

Except  to  hold  office,  provided  not  a  female  leaving  establishment 
to  marry 

Except  to  vote  an d  hold  office . » 

Except  to  vote,  by  not  engaging  in  liquor  business 

By  paying  dues  2  months  in  advance 

To  end  of  month  for  which  dues  are  paid 

In  lowest  class  only,  provided  a  continuous  employee  of  establish- 
ment since  1895  and  continues  to  reside  In  present  location 

Entitled  to  death  benefit- 
By  paying  death  and  expense  assessments 


,By  paying  extra  dues. 
Until  January  first  following. 


By  report!  ng  monthly ,  provided  an  employee  for  5  years  and  unable 

to  work 

Provided  a  member  for  lOyearsand  not  employed 

Entitled  to^mlnlmum  death  benefits  of  class,  provided  a  continuous 

em  ployee  for  1  year 

Entitled  to  one-half  death  benefit  and  free  medical  advice  for  6  months, 
provided  a  member3years;  to  full  death  benefit  and  free  medical  ad- 
vice for  6  months,  provided  an  employee  ft  years  and  a  member  3  years. 
Conditions  not  reported 


Total. 


By  es- 
tablish 
ments. 


80 
1 
1 
1 

1 
1 
8 
2 
2 
1 

1 
1 
2 
1 
1 
2 
45 

1 


1 
1 

1 
1 
6 

1 
2 
1 
1 


1 
1 

175 


Jointly. 


Total 
funds. 


8 


49 


1 
1 


12 


187 
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There  are  two  items  which  cover  almost  70  per  cent  of  the  funds 
indicated  in  this  table.  In  81  funds  all  rights  to  benefits  are  retained 
unconditionally,  and  in  49  by  residing  in  prescribed  locality. 

A  number  of  the  funds  supported  in  part  by  the  establishment 
include  in  the  blank  application  for  membership,  to  be  signed  by  the 
applicant,  a  clause  providing  that  the  acceptance  of  benefits  from  the 
fund  shall  operate  as  a  release  from  all  claims  against  the  establish- 
ment fo^  damages  arising  from  death  caused  by  injury  while  in  the 
employ  of  the  establishment,  and  that  the  rights  to  benefits  shall  be 
forfeited  by  the  bringing  of  a  suit.  In  a  few  instances  the  applicant 
signs  an  agreement  that  he  will  accept  the  benefit  from  the  fund  and 
that  he  will  not  bring  suit  against  the  establishment. 

Where  the  release  provision  obtains  the  receipt  for  benefits  signed  by 
a  beneficiary  contains  a  release  against  any  claim  for  damages  against 
the  establishment. 

This  subject  is  discussed  in  the  chapter  of  this  report  relating  to 
laws  and  court  decisions. 

REVENUES. 

The  principal  sources  of  revenue  of  establishment  funds  are  fees, 
dues,  and  assessments  from  members.  Two-thirds  of  the  funds 
investigated  have  an  entrance  fee,  and  60  per  cent  a  fee  for  reinstate- 
ment; 92  per  cent  have  regular  dues,  that  is,  stated  amounts  paid  at 
stated  times;  and  two-thirds  have  assessments,  that  is,  payments 
irregular  as  to  amount  or  as  to  time  of  payment. 

Assessments  are  of  two  kinds,  designated  as  ordinary  and  extraor- 
dinary assessments;  the  first  designed  to  meet  in  whole  or  in  part 
the  normal  expenses  of  the  fund,  and  the  second  to  be  made  for  some 
special  purpose,  or  in  case  of  an  emergency.  The  purpose  of  ordinary 
assessments  generally  is  to  pay  benefit  claims  as  they  arise,  or  to 
keep  a  stated  amount  of  money  in  hand  to  meet  such  claims.  The 
assessments  may  be  either  for  fixed  per  capita  amounts  levied  at 
irregular  times  and  producing  variable  total  amoimts,  depending  on 
the  number  of  members,  or  for  fixed  total  amoimts,  levied  at  either 
regular  or  irregular  times,  the  per  capita  amount  depending  on  the 
number  of  members.  The  income  derived  from  the  members,  as 
specified  above,  is  frequently  supplemented  by  contributions  from 
the  employers. 
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The  following  table  shows  the  means,  other  than  entrance  and 
reinstatement  fees,  adopted  to  obtain  revenues,  and  whether  or  not 
the  revenues  derived  from  the  members  during  the  year  were  sup- 
plemented by  contributions  from  the  employers : 

MEANS  OTHER  THAN  ENTRANCE  AND  REINSTATEMENT  FEES  ADOPTED  BY 

ESTABLISHMENT  FUNDS  TO  OBTAIN  REVENUES. 


Meaxis  tot  obtaiDlsg  nTenus. 


Dna  and  posBlble  extraordinary  aawwinantB. . 

Dues,  ordinary  aaseasmenta,  and  possllde  ex- 
traordinary assessments 

Ordinary  assessments  and  possible  extraordi- 
nary assessments 

Dues  and  ordinary  assessmentB 

Ordinary  assessments  only 

Dues  only - 

Establishment  malnfeins  fund 


Total. 


Funds  managed- 


By  employees. 


With 
contri- 
butions 
of  em 
ployen. 


With- 
out 
oontri 
butions 
ofem- 
ployen. 


85 


1 
12 

8 
80 


83 


101 

41 

1 

41 
14 
60 


By  establish- 
ment. 


With 
contri- 
butions 

of  em- 
ployers. 


3 

7 

14 


268 


nz 


With- 
out 
contri- 
butions 
of  em- 
ployers. 


1 

18 


19 


JolnUy. 


With 
contri- 
butions 
of  em- 
ployers. 


11 
8 


8 

6 
21 


43 


With- 
out 
contri- 
butions 

ofem- 
ployen. 


16 
2 


8 
1 

17 
•1 


«46 


Total 
funds. 


168 

48 

2 

64 

26 

158 

■5 


■461 


>  Including  8  pension  funds. 

■Income  from  $10,000  stoclc  set  aside  by  establishment  for  fund. 

*  Including  8  pension  funds  and  one  fund  for  which  establishment  has  set  aside  810,000  stock  to  provide 
income. 

*  Tndnding  one  fund  for  which  establishment  has  set  aside  810,000  stock  to  provide  income. 

From  the  table  it  is  seen  that  153  funds  receive  only  dues  from 
their  members,  these  dues  being  supplemented  by  contributions  from 
the  employers  in  58  funds.  A  total  of  163  funds  obtain  revenues  from 
dues,  and  have  provisions  for  the  levying  of  extraordinary  assess- 
ments; of  these  funds,  46  receive  contributions  from  the  establish- 
ments. Four  funds,  three  of  them  pension  funds,  are  maintained 
entirely  by  establishments,  and  one  fund  is  maintained  by  the  income 
from  stock  set  aside  by  the  establishment  for  that  purpose. 

The  funds  managed  by  the  establishments  with  one  exception  only, 
60  per  cent  of  those  managed  jointly,  and  20  per  cent  of  those  con- 
trolled by  employees  exact  no  entrance  fee.  Seventy-nine  per  cent  of 
the  remaining  305  funds  which  exact  an  entrance  fee  have  the  same 
fee  for  all  members  as  follows:  Twenty-four  funds,  25  cents;  53,  50 
cents ;  96,  SI ;  23,  $2 ;  7,  $3 ;  32,  various  fees  ranging  from  5  cents  to  $10 ; 
1,  payment  of  one  day's  pay;  1,  $1.50  for  death-benefit  feature  and  $1 
for  temporary  benefit  feature ;  1 ,  pro  rata  of  amount  in  treasury ;  1 , 
50  cents  and  dues  for  expired  portion  of  semiannual  dividend  period ; 
1,  25  cents  and  pro  rata  of  amount  in  treasury ;  and  1,  value  of  shares 
on  date  of  admission. 
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Sixty-four  funds  have  classified  entrance  fees,  the  basis  being  wages 
ii}  29  funds,  age  in  25,  length  of  employment  in  3,  whether  journeymen 
or  apprentices  in  3,  age  and  sex  in  2,  amount  of  benefit  desired  in  1, 
and  old  and  new  members  in  1  fund  which  declares  a  dividend  of  the 
money  on  hand  at  the  end  of  each  year  and  begins  financially  anew. 
Some  extreme  ranges  are  reported ;  for  example,  one  fund  has  fees 
ranging  from  $2  to  $16,  according  to  age.  The  highest  fee,  however, 
in  one-half  of  these  64  funds  does  not  exceed  $1.25.  For  complete 
details  as  to  the  entrance  fees  reference  is  made  to  Table  m,  page  448 
et  seq. 

The  following  table  shows  the  conditions  by  which  an  ex-m^nber 
may  regain  his  membership  in  the  fund : 

CONnmONB  UNDER  WHICH   EX-MEMBERS  MAY  BE  REINSTATED  IN  ESTABLISH- 
MENT FUNDS. 


Reinstated  on  payment  of — 


Number 

of 
toads. 


Reinstatement  fee 

Airears  of  dues,  assessments,  fines,  etc.,  at  time  dropped 

Reinstatement  fee  and  anears 

Aiiearalfreinstated  within  12  months;  reinstatement  fee  after  12  months 

Reinstatement  fee,  if  leaving  employ  of  establishment;  arrears  if  dropped 

Arrears  if  reinstated  within  one  year;  terms  of  managing  board  after  one  year 

Arrears  if  reinstated  within  6  months;  reinstatement  fee  after  six  months 

Arrears  and  dues  in  advance  as  many  days  as  in  arrears 

Dividends  drawn  at  time  of  withdrawal  u  reinstated  within  3  months , 

Dues  and  fines  (of  expelled  members)  due  at  time  of  expulsion;  other  persons  reinstated  as 

new  members 

Reinstatement  fee;  none  for  persons  who  were  in  good  standing  on  leaving  the  employ  of  tlie 

establishment : 

Dues  and  assessments  which  would  have  been  paid  in  ca^  of  continuous  membership 

Reinstatementf  ee  and  arrears  if  suspended  for  3  months;  arrears  if  suspended  less  than  3  months 
Reinstatement  fee  and  arrears  if  dropped  for  nonpayment  of  assessments;  arrears  only  if  dropped 

for  leaving  emplo v  of  establishment 

Arrears  including  thoee  accumulated  from  date  when  dropped  from  membership,  but  not  to 

exceed  10  weeks 

Reinstatement  fee  and  arrears  If  reinstated  within  6  months;  as  new  members,  after  6  months . 

Reinstatement  fee  or  arrears 

Reinstatement  fee  and  2  months'  arrears 

Conditions  of  reinstatement  not  reported 

No  reinstatement  fee  required 

Total 


119 
79 
38 


6 
206 
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The  amount  of  the  reinstatement  fee  varies  in  the  several  funds 
as  shown  in  Table  III,  page  448  et  seq. 

Three  hundred  and  twenty-six  funds  have  but  one  class  of  mem- 
bers. In  the  remaining  135  funds  there  is  a  classification  of  the 
membership,  each  class  paying  a  different  rate  of  contribution,  either 
in  dues  or  assessments,  or  both.  Eighty-nine  'funds  have  2  classes; 
27,  3  classes;  7,  4  classes;  5,  5  classes;  1,  6  classes;  3,  7  classes;  2,  8 
classes;  1,  9  classes;  and  1, 13  classes.  This  enumeration  includes  one 
duplication,  one  fund  having  2  different  classificatipns  for  different 
kinds  of  benefits. 
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The  basis  of  classification  is  shown  in  the  following  table: 

NUMBER  OF  FUNDS  HAVINQ  MORE  THAN  ONE  CLASS  OF  MEMBERS.  BY  BASIS  OF 

CLASSIFICATION. 


Basis  of  classtfleatlon. 


Age 

Age  and  coi^ogal  oondltion. . 

Age  and  occupation 

Age  and  phvslcal  condition. . 
Amount  of  oenefits  desired . . 

Adults  and  apprentioes 

Conjugal  conaitlon 

Journeymen  and  apprentioes 

Length  of  membersnip 

Occupation 

Occupation  and  wages 

Sex 

Sex  and  age 

Sex  and  wages 

Wages 

Wages  and  age 

Total 


Number 

of 
funds. 


16 
1 
1 
1 
4 
1 
1 
2 
1 
2 
1 
5 
3 
S 

92 
1 


136 


In  02  funds  the  members  are  classified  solely  by  wages,  and  in  16 
solely  by  age.  In  funds  where  a  uniform  per  cent  of  wages  is  deducted, 
the  members  are  not  considered  as  classed  in  wage  groups,  and  such 
funds  do  not  appear  in  this  table.  Neither  do  funds  collecting  uniform 
contributions,  but  paying  varying  benefits,  appear  in  this  table. 

The  amount  of  the  dues,  to  a  great  extent,  depends  on  whether 
assessments  are  levied  in  addition,  and  also  on  the  kind  and  amount 
of  the  benefits,  and  the  length  of  time  during  which  temporary  dis- 
ability benefits,  if  any,  are  paid.  The  dues,  assessments,  and  kind 
and  amount  of  benefits  have  such  a  variety  of  combinations  that  a 
summary  introducing  all  of  these  items  is  not  practicable.  For  such 
8  study  reference  is  made  to  Table  III,  page  448  et  seq. 

The  following  table  shows  the  rate  of  dues  per  year  collected  by  the 
funds  having  dues,  and  the  number  of  these  which  have  and  which 
do  not  have  provisions  for  collecting  ordinary  assessments.  For  funds 
having  varying  dues,  according  to  classes  of  members,  the  extreme 
rates  only  are  given  in  the  table. 
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BATE  OF  DUES  IN  ESTABLISHMENT  FUNDS  COLLECTINO  DUES  AND  NUMBER  OF 
SUCH  FUNDS  WHICH  HAVE  AND  WHICH  DO  NOT  HAVE  PROVISIONS  FOR  COL- 
LECTING ORDINARY  ASSESSMENTS. 


Does. 


$15.60  per  year 

S13.00  per  year 

$13.00  for  each  share,  no 
member  entitled  to 
more  than  8  shares 

$12.00  per  year 

$10.40  per  year 

$9.60  per  year 

$0.00  per  year 

6  days'  wages  not  to  ex- 
ceed $0.00 

$8.00  per  year 

$7.80  per  year 

$7.20  per  year 

$7.00  per  year 

$6.60  per  year 

$6.25  per  year 

$6.20  per  year 

$6.00  per  year 

$5.50  per  year 

$5.20  i)er  year 

$4.80  per  year 

$4.25  per  year 

$4.20  per  year 

$4.00  per  year 

$3.90  per  year 

$3.60  per  year 

$3.25  per  year 

$3.00  per  year 

$2.60  per  year 

$1.90  per  year 

$1.80  per  year 

$1.30  i)er  year 

$1.20  per  year 

$1.00  per  year 

60  cents  per  year 

$36.00  to  $9.00  per  year. . . 

$26.00  to  $2.60  per  year. . . 

$20.80  to  $2.60  per  year. . . 

$19.20  to  $13J20  per  year. . 

$18.00  to  $7.20  per  year. . . 

$18.00  to  $6.00  per  year. . . 

$15.60  to  $2.60  per  year. . . 

$13.80  to  $6.00  per  year. . . 

$12.00  to  $8.04  per  year. . . 

$12.00  to  $6.00  per  year. . . 

$12.00  to  $1.80  per  year. . . 

$13.52  to  $5.20  per  year. . . 

$10.40  to  $6.24  per  year. . . 

$10.40  to  $5.20  per  year. . . 

$10.40  to  $2.60  per  year. . . 

$9.00  to  $6.00  per  year. . . . 

$0.60  to  $3.60  per  year. . . . 


Funds 
which 
do  not 
collect 
ordi- 
nary 


ments. 


1 
4 


1 
7 
1 
1 
1 

1 
1 
1 
1 
1 
3 


1 
*58 


24 

•3 

1 

3 

1 

1 

3 

3 

•63 

11 

1 

1 

4 

1 


1 

1 
1 
1 


1 
1 
1 
1 
4 
1 
1 
1 
2 
1 
2 


Funds 
which 
collect 
ordi- 
nary 


ments. 


»1 
2 


1 
5 
1 


•  22 
1 

n5 

2 


»20 
2 


1 
1 


Total 
ftmds. 


1 
6 


1 

16 
1 
2 
3 

1 
1 
2 
1 
2 
8 
1 
1 

80 
1 

39 
5 
1 
5 
1 
1 
8 
3 

73 

13 


Dues. 


$9.00  to  $3.00  per  year 

$9.00  to  $1.80  per  year 

$8.16  to  $1.08  per  year 

$7.80  to  $5.20  per  year 

$7.80  to  $3.00  per  year 

$7.80  to  $2.60  per  year 

$7.80  to  $130  per  year 

$7.20  to  $4.80  per  year 

$7.20  to  $3.60  per  year 

$7.20  to  $2.40  per  year 

$7.20  to  $1.20  per  year 

$6.24  to  $2.60  per  year 

$6.00  to  $3.00  per  year 

$6.00  to  $2.40  per  year 

$6.00  to  $1.80  per  year 

$6.00  to  $1.20  per  year 

$6.00  to  $0.60  per  year 

$5.40  to  $2.70  per  year 

$5.20  to  $2.60  per  year 

$5.20  to  $2.08  per  year 

$5.20  to  $1.30  per  year 

$5.20  to  $1.04  per  year 

$4.80  to  $3.00  per  year 

$4.80  to  $2.40  per  year 

$4.80  to  $1J20  per  year. . . . 

$4.50  to  $2.16  per  year 

$4.20  to  $1.80  per  year 

$4.00  to  $2.00  per  year. . . . 

$3.60  to  $2.40  per  year 

$3.60  to  $1.80  per  year 

$3.60  to  $0.60  per  year 

$3.12  to  $1.04  per  year 

$3.00  to  $1.80  per  year 

$3.00  to  $1.56  per  year. . . . 

$3.00  to  $1.50  per  year 

$3.00  to  $1.20  per  year 

$3.00  to  $0.60  per  year 

$2.60  to  $1.30  per  year 

Empty  powder  kegs  to 
$1.80. 


14  per  cent  of  wages. 


per  cent  of  wages 

1  per  cent  of  wages 

1  per  cent  of  wages,  not  to 

exceed  $5.10 

$0uS5  per  week  for  1 0  weeks 

)  per  cent  of  wages 

I  per  cent  of  wages  to 

n8.00 

14  cents  on  each  $10  earned 

Total 


Funds 
which 
do  not 
collect 
ordi- 
nary 


ments. 


2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
•23 
1 
1 
1 
1 
1 

15 
1 
3 
1 


4 
2 

1 
1 


1 
2 


1 
7 
3 
•1 
4 


2 


2 
3 
5 


316 


Funds 
which 
collect 
ordi- 
nary 


ments. 


2 
1 


1 

1 


2 

"i 


112 


Total 
funds. 


25 


18 


1 
2 
3 
5 

1 
1 
1 

1 

1 


428 


1  Also  $1.80  for  wife  and  $1.20  for  each  child. 

'  Including  one  fund  in  which  dues  are  $9  if  wife  is  insured;  one,  $3  if  amount  on  hand  exceeds  $300. 

•  Including  one  fund  in  which,  if  dues  exceed  benefits,  they  may  be  reduced  to  not  less  than  25 
cents  per  month  or,  when  insufficient  to  meet  obligations,  they  shall  be  increased  to  not  more  than  $1 
per  month. 

•  Including  one  fund  in  which  dues  are  increased  to  15  cents  when  amount  on  hand  foils  below  $500. 

>  Including  one  fund  In  which  members  who  retain  membership  after  leaving  the  employ  of  the  establish- 
ment  pay  $6  per  year. 

•  Including  one  fund  in  which  dues  are  $4.80  when  amount  on  hand  Is  less  than  $300;  one,  In  which  dues  are 
paid  by  members  other  than  miners  (miners  return  emptv  powder  kegs  In  lieu  of  dues);  one,  in  which  dues 
are  $6  for  those  who  retain  membership  after  leaving  erapiov  of  establishment. 

7  Including  one  fund  in  which  if  the  amount  on  hand  falls  below  50 cents  per  member  dues  shall  be  $8 
until  amount  on  hand  equals  $1  per  member. 

•  Including  one  fund  in  which  dues  are  50  cents  per  month  for  six  months  for  all  new  members. 

•  Miners  return  empty  powder  kegs  in  lieu  of  dues. 

The  ubove  table  shows  that  the  rate  of  dues  varies  widely  in  the 
several  funds.  The  rates  most  common  are  $3  and  $6  per  year. 
Other  predominating  rates  are  $2.60,  $5.20,  and  $12. 
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A  total  of  428  funds  collect  dues  from  their  members.  Of  this 
number  112  collect  ordinary  assessments  in  addition  to  dues.  About 
one-half  of  the  428  funds  collecting  dues  have  provision  for  levying 
extraordinary  assessments. 

Twenty^ight  fund^  have  ordinary  assessments,  but  do  not  have 
dues  and,  as  shown  in  a  preceding  table,  5  funds  have  neither  dues  nor 
assessments,  but  are  maintained  by  donations  or  endowment  from 
the  establishment. 

Of  the  140  funds  having  ordinary  assessments,  33  have  assessments 
of  $1  each;  30,  of  50  cents  each;  18,  of  25  cents  each;  8,  of  various 
other  single  amounts  ranging  from  10  cents  to  $2 ;  44,  of  2  or  more 
amounts,  the  rates  varying  according  to  class  of  membership  or  pur- 
pose of  the  assessment  from  3  cents  to  $2.50;  and  7  funds  in  which 
fixed  total  amoimts  are  collected  from  the  membership,  causing  col- 
lections per  capita  to  vary  according  to  the  number  of  members. 

Two  hundred  and  thirteen  funds  have  a  provision  for  extraordinary- 
assessments,  the  purpose  of  which,  either  directly  or  indirectly,  is  to 
replenish  funds,  and  these  assessments  may  be  for  fixed  amounts  per 
capita  or  for  a  fixed  total  amoimt  to  be  collected  from  the  whole 
membership.  In  many  of  these  funds  the  assessments  are  levied 
when  the  money  in  the  treasury  sinks  to  or  falls  below  a  stated  mini- 
mum sum. 

In  some  of  the  coal  fields  benefit  funds,  designated  as  ''keg  funds," 
have  been  established  among  the  mine  workers.  These  funds  take 
their  name  from  the  fact  that  they  are  sustained  principally  from  the 
rebates  received  from  the  return  of  the  empty  powder  kegs.  When 
a*miner  purchases  a  keg  of  powder  he  is  also  charged  10  cents  for  the 
keg,  which  is  a  tin  receptacle  in  which  the  powder  is  inclosed,  and 
the  powder  company  allows  a  rebate  of  8  cents  on  every  empty  keg 
returned  in  perfect  condition. 

Every  miner  who  is  a  member  of  the  fund  is  charged  by  the  com- 
pany with  the  number  of  kegs  of  powder  taken  out  by  him  during 
the  month,  and  a  duplicate  of  this  record  is  given  by  the  company 
to  the  fund  officer  who  has  charge  of  the  return  of  the  kegs.  Every 
miner  is  obliged  to  return  monthly  a  number  of  empty  kegs  equal 
to  the  number  of  kegs  of  powder  taken  out  by  him  during  the  month, 
or  pay^lO  cents  for  every  keg  that  he  is  short. 

All  classes  of  mine  workers  are  eligible  to  membership  in  the  fund, 
those  having  no  kegs  to  turn  into  the  fund  paying  an  equivalent  in 
cash  dues.  These  funds  generally  pay  a  sick,  accident,  and  death 
benefit,  and  compare  very  favorably  with  other  benefit  funds  which 
are  sustained  solely  by  cash  dues. 

These  establishment  funds  are  generally  conducted  by  union  men, 
the  company  having  no  part  in  their  management.  In  many 
instances  the  companies  have  encouraged  the  establishment  of  these 
funds  by  building  racks  at  their  own  expense  at  convenient  points 
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on  their  property,  where  the  kegs  may  be  stored  and  easily  collected 
for  return  to  the  powder  company,  and  also  by  attending  to  the  clerical 
work  in  reference  to  rebates.  Several  of  these  funds  are  included  in 
this  report,  all  among  the  establishment  funds. 

Sixteen  funds  provide  for  the  reduction  of  dues  under  certain  condi- 
tions; the  general  provision  is  that  when  the  amount  in  the  treasury 
reaches  or  exceeds  a  specified  sum  the  reduction  continues  until  a 
specified  minimum  amount  is  reached.  In  5  funds  the  dues  are 
reduced  one-half;  in  1,  one-fourth;  in  1,  not  less  than  one-half;  in  9 
the  amount  of  reduction  is  not  specified.  In  8  funds  there  is  provi- 
sion for  an  increase  of  dues  when  the  amount  on  hand  is  deemed 
insufficient  to  meet  the  obligations  of  the  fund. 

In  some  funds  when  the  cash  on  hand  is  sufficient  to  meet  demands, 
the  collection  of  dues  is  omitted  for  a  specified  time.  The  circum- 
stances under  which  the  collection  of  dues  is  omitted  are  generally 
the  same  as  those  for  which  dues  are  reduced.  Of  the  60  funds  which 
provide  for  such  omission,  38  omit  the  collection  of  dues  when  the 
amount  in  the  treasury  reaches  a  certain  sum,  or  a  certain  sum  per 
capita,  until  the  amount  is  reduced  to  a  specified  sum  or  a  specified 
sum  per  capita. 

One  fund  omits  the  collection  of  dues  for  two  weeks  preceding 
Christmas;  3,  for  one  month  when  the  amount  in  the  treasury 
reaches  a  certain  sum;  1,  when  the  establishment  has  been  closed 
for  30  days  for  lack  of  business ;  and  in  another  fund  the  surplus  is 
credited  to  members  proportionately  when  the  amount  on  hand 
exceeds  a  certain  sum.  There  are  2  funds  which  omit  the  collection 
of  dues  when  the  establishment  is  not  in  operation,  and  in  several 
the  collection  is  omitted  at  the  discretion  of  the  managing  board 
or  finance  committee. 

Seven  of  the  funds  have  provisions  whereby  members  may  receive 
additional  benefits.  In  1  members  receive  double  benefits  if  double 
dues  are  paid  from  the  time  of  admission.  In  1  fund  one  or  more 
additional  death  benefits  of  $250  each  may  be  taken  by  paying 
the  corresponding  additional  dues  according  to  age. 

In  1  fund,  if  wages  are  over  $6  per  week,  members  may  receive 
double  temporary  disability  benefits  by  pajring  double  dues.  In  1, 
by  paying  $6  per  year  additional,  married  men  secure  medical 
attendance  and  medicine  for  wives  and  children.  In  1  fund  mem- 
bers earning  more  than  $10  per  week  may  pay  double  dues  and 
receive  double  benefits,  while  in  another  any  member  may  pay 
double  dues  and  receive  double  benefits.  In  1  fund  members  under 
45  years  of  age,  by  pa3ring  additional  dues  of  25  cents  per  month, 
secure  an  addition  of  $300  to  the  death  benefit. 

A  peculiar  provision  in  the  constitution  of  one  of  the  mining  funds 
investigated  is  as  follows:  ''The  establishment  agrees  to  pay  20  per 
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cent  of  all  funeral  expenses,  provided  that  the  output  of  coal  on  the 
day  of ^  the  funeral  does  not  decrease  more  than  20  per  cent,  and  if 
the  full  allotment  of  coal  is  loaded  on  the  day  of  the  funeral,  the 
establishment  agrees  to  pay  the  entire  cost  of  the  funeral." 

Three  hundred  and  forty^four  of  the  funds  have  more  or  less  of  an 
income  from  sources  other  than  the  contributions  of  members;  of 
this  number  257  are  managed  by  employees,  15  by  establishments, 
and  72  jointly. 

As  shown  in  a  preceding  table,  p.  399,  139  funds  receive  contribu- 
tions of  greater  or  less  amount  from  the  employing  establishments. 
Interest  on  investments  supplements  the  revenues  in  241  funds, 
profits  from  entertainments  in  115  funds,  donations  other  than  from 
employers  in  15,  sale  of  various  articles  in  10,  and  rent  of  shed,  lunch 
counter,  etc.,  in  5. 

Inquiry  was  made  to  ascertain  if  any  of  the  funds  were,  or  had 
been,,  in  such  financial  straits  as  to  necessitate  any  extraordinary 
steps  beyond  the  constitutional  revenue  provisions  to  meet  defi- 
ciencies; 8  funds  reported  such  steps  necessary.  One  doubled  dues 
for  a  short  time  because  of  an  epidemic,  2  asked'the  establishment 
for  donations,  3  borrowed  money  from  the  establishment,  1  borrowed 
money  outside,  and  1  increased  dues. 

Dues  are  paid  weekly  in  88  funds,  monthly  in  279,  and  yearly  in 
!•;  while  in  the  remaining  funds  having  dues  the  frequency  of  pay- 
ment varies  from  two  weeks  to  four  months. 

Sixty-nine  per  cent  of  the  funds  having  dues  and  50  per  cent  of 
those  levying  ordinary  assessments  collect  them  in  advance.  The 
following  table  shows  the  regulations  of  the  funds  regarding  the  col- 
lection of  dues: 

ESTABLISHMENT  FUNDS  REQUIRING  AND  THOSE  NOT  REQUIRING  DUES  TO  BE  PAID 

IN  ADVANCE. 


Payment  of  dues. 


Dufls  reqaired  to  be  paid  in  advance 

Dues  not  reqixlred  to  be  i>ald  bi  advance 

Not  reported 

No  dues 

Total 


Funds  managed— 


By  em- 
ployees. 


228 

92 

2 

19 


341 


Byes- 

tabUsh- 

ment. 


10 

14 
1 
7 


32 


Jointly. 


88 


Total 
iUnds. 


58 

296 

22 

128 

1 

4 

7 

33 

461 


It  will  be  observed,  as  already  shown  in  table  on  page  399,  that  33 
funds  do  not  collect  dues,  the  revenues  being  obtained  by  other 
methods.  Dues  and  assessments  are  collected  in  two  ways,  either 
by  direct  payment  by  the  member  to  the  fund,  or  by  deduction 
from  the  wages  by  the  paymaster  of  the  establishment,  who  acts  as 
a  collecting  agent  for  the  fund. 
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The  following  table  shows  the  number  of  funds  collecting  dues  b]^ 
each  of  these  methods: 

ESTABLISmiENT  FUNDS  IN  WmCH  DUES  ABE  COLLECTED  BY  EACH  SPECIFIED 

METHOD. 


Funds  managed— 

Method  of  collecting  duea 

By  em- 
ployees. 

By  es- 
tablish- 
ments. 

Jointly. 

Total 
ftmds. 

Direct 

222 

92 

1 

7 

19 

1 
21 

11 
06 

234 

By  deduction  from  wages 

179 

Either  direct  or  by  demictton  from  wages 

1 

Not  reported 

3 

7 

4 

7 

14 

No  dues 

33 

Total 

341 

32 

88 

461 

Regarding  the  payment  of  assessments  it  was  found  that  they  are 
paid  direct  in  60  per  cent  of  the  funds  which  levy  them. 

The  table  following  shows  the  constitutional  limitations  placed  on 
the  levying  of  extraordinary  assessments,  as  regards  amount,  fre- 
quency, etc.,  in  the  funds  reporting  provision  for  such  assessments: 

ESTABLISHMENT  FUNDS   BEPOBTINQ  SPECIFIED   CONSTITUTIONAL  LIMITATIONS 
ON  THE  LEVYING  OF  EXTBAOBDINABY  ASSESSMENTS. 


Limitations  on  the  levying  of  extraordinary  assessments. 


Num- 
ber of 
funds*. 


Not  to  exceed  $1  in  any  one  month  to  replenish  fund;  none  in  case  of  death 

Not  to  exceed  50  cents  for  the  highest  class;  26  cents  for  second  class,  and  not  more  than  twice  in 

one  year 

Not  to  exceed  $1  in  any  one  year 

Not  mora  than  twice  in  one  year 

Not  more  than  four  in  one  month 

Not  less  than  10  cents 

Not  less  than  10  cents  or  more  than  60  cents 

Not  to  exceed  10  cents .' 

Not  to  exceed  10  cents  in  any  one  month 

From  10  cents  to  25  cents 

Not  to  exceed  25  cents  and  not  more  than  twice  in  one  year  except  by  two-thirds  vote  of  association 

Not  to  exceed  25  cents  in  any  one  month  or  13  in  one  year 

Not  to  exceed  25  cents  per  member 

Not  less  than  25  cents  per  member 

In  no  case  to  exceed  60  cents 

Not  more  than  50  cents  in  any  one  month,  nor  more  than  S3  in  12  months 

Not  to  exceed  50  cents  nor  be  levied  more  than  twice  in  one  year 

Not  to  exceed  50  cents  in  any  one  month,  or  S2  in  any  one  year 

Not  to  exceed  60  cents  per  month 

Not  to  exceed  50  cents  for  first,  second,  and  third  classes,  and  25  cents  for  fourth  and  fifth  classes, 

and  not  more  than  twice  in  one  fiscal  year 

Not  to  exceed  50  cents  for  highest  class,  30  cents  for  second  class,  and  10  cents  for  third  class,  and 

not  more  than  3  in  any  one  year 

25  cents  or  50  cents 

Not  to  exceed  80  cents,  60  cents,  40  cents,  and  20  cents,  respectively,  for  first,  second,  third,  and 

fourth  elates,  and  not  more  than  3  in  any  one  year 

Not  to  exceed  $1  per  member 

Not  to  exceed  weeklv  dues,  and  not  more  than  four  assessments  in  one  year,  unless  ordered  by 

two-thirds  vote  of  the  association 

Monthly  until  general  and  death  b«iefit  funds  exceed  S500  and  $150,  respectively 

Pro  rata  for  amount  of  $100 

No  two  assessments  In  any  one  month  and  the  amount  not  to  exceed  one  month's  dues 

Not  to  exceed  double  the  regular  subscription,  nor  for  more  than  4  weeks 

When  funds  are  reduced  to  $100  weekly  assessments  until  fund  amounts  to  $300 

Limited  to  pro  rata  of  defidencv  below  $150 

Not  to  exceed  the  regular  montnly  dues  of  the  class  of  which  tiie  deceased  was  a  member 

Bimonthly  until  funds  exceed  $3  per  capita 

Not  more  than  one  a  month 

Not  to  exceed  $2  in  any  one  year 

Total 


2 
3 

3 


2 

1 
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In  379  funds,  or  82  per  cent  of  the  total  number,  contributions  must 
be  kept  up,  regardless  of  the  difficulties  incident  thereto,  to  retain 
membership  and  its  resultant  benefit  rights  in  the  fund.  -Seven 
funds  did  not  report  regulations  concerning  contributions  during 
receipt  of  benefits,  and  in  five  funds  no  contributions  are  required, 
as  the  funds  are  supported  by  the  establishments. 

Of  the  449  funds  reporting  as  to  this  regulation,  only  70,  or  16  per 
cent,  remit  contributions  while  members  are  receiving  benefits,  the 
contributions  generally  being  deducted  from  the  benefit  payments. , 
Of  these  funds  35  are  managed  by  the  employees,  10  by  the  estab- 
lishments, and  25  jointly.  All  of  these  70  funds,  however,  do  not 
grant  members  complete  exemption  from  the  payment  of  contribu- 
tions, a  few  reporting  that  relief  is  granted  for  only  a  limited  time, 
and  a  few  exempting  from  dues,  but  not  from  assessments,  while  one 
fund  exempts  a  beneficiary  from  dues  if  no  Wages  were  earned  in  the 
current  month  and  reduces  dues  one-half  if  not  more  than  one  week's 
time  was  made. 

A  few  funds  have  provisions  whereby  members  who  hav^  exhausted 
their  temporary  disability  benefits  and  are  yet  unable  to  work  are 
exempt  from  the  payment  of  contributions  and  still  retain  their  mem- 
bership in  the  fund  and  their  title  to  other  benefits.  The  following 
are  some  of  the  special  provisions  for  exemption  found  in  operation: 
Relieved  from  payment,  but  if  death  follows  dues  are  deducted  from 
the  death  benefit;  relieved  from  payment  for  60  days;  relieved  from 
payment  after  first  year  of  disability;  relieved  from  payment  if  a 
member  for  7  consecutive  years. 

A  few  funds  report  that  under  certain  conditions  members  other 
than  those  disabled  are,  or  may  be,  relieved  from  the  payment  of 
contributions.  In  some  instances  special  action  must  be  taken  by 
the  fund  as  a  body  to  grant  the  exemption.  Instances  were  found 
where  the  exemption  is  granted — when  the  member  is  furloughed 
from  the  establishment  and  not  at  work  elsewhere;  when  out  of  work 
a  certain*length  of  time;  when  compelled  to  stop  work  by  permanent 
disability  or  old  age;  when  in  misfortune.  The  exemption  is  some- 
times limited  to  members  who  have  held  a  consecutive  membership 
of  many  years. 

Of  the  461  funds  only  70  make  refunds  to  members  who  withdraw 
from  the  fund.  Of  these,  49  are  managed  by  the  employees,  1  by  the 
establishment,  and  20  jointly. 

The  provisions  for  refunds  are  almost  as  nimierous  as  the  number 
of  funds  making  them.  A  few  of  the  more  important  provisions  as 
to  what  a  withdrawing  member  may  receive  are  as  follows:  Pro  rata 
share  of  money  in  treasury,  pro  rata  share  of  money  in  treasury  that 
was  collected  as  dues,  proportionate  share  of  dividend  declared  at 
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end  of  quarter  or  year  next  succeeding,  pro  rata  share  of  all  assets, 
one-half  amount  paid  as  dues  provided  retiring  member  has  never 
drawn  benefits,  one  dollar  from  death  fund  if  no  death  has  occurred 
since  last  assessment,  all  dues  paid  in  less  the  amount  of  benefits 
drawn,  one-half  of  dues  paid  in  less  amount  of  benefits  drawn,  pro 
rata  share  of  money  in  treasury  if  a  member  for  a  specified  time,  all 
dues  paid  to  death  fund,  all  contributions  paid  in  advance  at  time  of 
withdrawal,  the  original  entrance  fee,  part  of  contributions  paid  in 
advance  at  time  of  withdrawal. 

One  himdred  and  nineteen  of  the  funds  which  collect  contributions 
of  members  in  advance,  by  having  them  deducted  from  wages,  do 
not  allow  members  to  remain  in  the  fund  after  leaving  the  establish- 
ment. In  these  funds  membership  can  not  lapse.  Three  funds, 
collecting  dues  of  the  establishment  employees  in  the  above-stated 
manner,  allow  members  to  retain  their  membership  after  leaving  the 
establishment.  Such  members  pay  directly  to  the  fund,  hence  it  is 
possible  for  their  membership  to  lapse.  In  two  funds  only  the  mem- 
bership of  members  furloughed  from  the  establishment  can  lapse. 

In  a  majority  of  the  funds  managed  by  the  establishment  and  by 
the  establishment  and  employees  jointly,  contributions  are  deducted 
in  advance  from  wages,  while  this  method  of  collection  applies  to 
only  10  per  cent  of  the  funds  managed  by  the  employees. 

When  members  become  in  arrears  in  their  contributions  in' funds 
in  which  such  a  condition  may  occur,  they  at  once,  or  within  a  stated 
period,  are  considered  as  members  in  bad  standing,  and  by  the  con- 
stitution of  the  fund  are  suspended  from  benefit  rights.  These  mem- 
bers in  bad  standing  may  be  dropped  from  membership  as  soon  as 
they  become  such,  or  may  be  carried  on  the  rolls  for  a  time  and  then 
dropped.  The  final  dropping  of  delinquent  members  may  be  either 
by  automatic  operation  of  the  constitution  or  by  the  fund  or  its  man- 
aging board  in  accordance  with  a  constitutional  provision. 

In  a  considerable  number  of  funds  members  become  nonbeneficiary 
as  soon  as  in  arrears,  but  the  majority  of  funds,  howevet*,  do  not 
make  delinquent  members  nonbeneficiary  until  some  time  after  the 
delinquency  occurs.  The  period  of  leniency  varies  from  three  days 
to  several  months,  the  predominant  periods  being  one  month  and 
two  months.  In  a  few  funds  the  amoimt  of  the  delinquency  rather 
than  the  period  of  time  goveriis  the  suspension  of  benefit  rights. 

The  time  members  are  carried  on  the  rolls  after  suspension  of  benefit 
rights  and  before  being  dropped  is  generally  short,  and  this  regulation 
is  found  in  comparatively  few  funds. 

Regulations  as  to  suspensions  for  arrears  do  not  always  apply 
equally  to  dues  and  to  assessments;  in  a  few  instances  a  different 
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period  of  leniency  isb  allowed.  Regulations  also  differ  in  a  few  funds 
r^arding  members  who  are  employees  and  those  who  are  ex-employees 
of  the  establishment,  but  have  been  allowed  to  retain  membership. 

Some  funds  provide  that  notice  must  be  given  of  delinquency  before 
suspension  of  rights  or  dropping  from  the  fund.  The  period  of 
leniency  is  sometimes  governed  by  whether  the  member  is  out  of 
work  or  not.  A  few  funds  assess  fines  for  delinquencies  in  the  pay- 
ment of  contributions. 

As  a  penalty  for  delinquency  a  number  of  funds  provide  that  a 
member  shall  not  become  beneficiary  again  for  a  certain  period  after 
arrears  are  paid,  the  period  ranging  from  one  week  to  several  months, 
four  weeks  being  the  predominating  period,  and  a  few  funds  require 
a  delinquent  member  to  pay  for  a  time  in  advance  in  addition  to 
paying  arrears. 

TEMPORARY  DISABILITY  BENEFITS. 

Temporary  disability  benefits  are  benefits  intended  to  provide 
payments  during  a  limited  time  for  a  disability  incapacitating  a  person 
for  work.  This  kind  of  benefit  contemplates  the  ordinary  temporary 
incapacity,  but  applies  during  the  specified  time  to  a  permanent  in- 
capacity as  well. 

Temporary  disability  benefits  are  generally  paid  for  both  sickness 
and  accident,  but  may  be  restricted  to  one  of  these  two  causes  alone, 
as  stated  on  page  389.  Of  the  461  funds  investigated,  429  pay 
temporary  disability  benefits. 

The  amount  of  weekly  benefit  varies  greatly  in  the  several  funds, 
being  as  low  as  75  cents  and  as  high  as  $25.  The  predominant 
weekly  rates  are  $5  and  $6.  The  rate  of  benefit  a  fund  attempts  to 
pay  is  governed  largely  by  the  wages  of  the  members.  The  purpose 
of  these  funds  generally  is  to  compensate  only  i&  part  for  the  wages 
lost  by  reason  of  the  disability.  In  some  of  the  fundp  the  benefit 
is  a  proportionate  part  of  the  wages,  one-half  or  two-thirds,  and  in 
a  very  few  instances  the  full  amount. 

Funds  having  two  or  more  classes  of  members  generally  pay 
different  rates  of  benefits  to  the  several  classes. 

The  greater  number  of  the  funds  pay  the  same  rate  of  benefit 
during  the  time  for  which  payments  are  continued.  Many,  however, 
divide  the  time  of  payment  into  two  or  more  periods,  for  which  dif- 
ferent and  generally  lower  rates  are  paid  in  each  succeeding  period. 
In  a  very  few  instances  the  lower  or  lowest  rate  is  paid  in  the  first 
period,  which  usually  is  not  to  exceed  one  weelc. 
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The  following  table  shows  the  rates  of  temporary  disability  benefits 
paid  by  the  429  funds.  The  range  of  rates  paid  is  shown  for  the 
funds  paying  different  rates  to  different  classes  of  members: 

TEMPORARY   DISABILITY  BENEFITS  PAID  BY  ESTABUBHMBNT  FUNDS  DURING 

EACH  PERIOD. 


Number 
of  classes 
of  mem- 
bers. 


One. 


Do. 
Do. 
Do. 
Do. 
Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 
Two.... 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 
Three.. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 
Four. . . 

Do. 

Do. 

Do. 


Benefit  paid  in- 


First  period. 


{ 


/       Full  wages;  accident. 
1 0ne-half  wages;  sickness. 

SiafiO 

ia2o 
laoo 

9.00 
7.60 

$7.60;  accident. 

f5.00;  sickness. 
7.00 
0.00 
6.60 
6.25 
6.00 
4.00 
3.00 

10  cents  per  member. 

Two-thirds  of  wages. 

One-half  of  wages. 

1.00 

1.00 

.75 

.71 


(•) 


25.00 


(10) 

to.  00  and 

&  00  and 

7. 60  and 

7. 00  and 

7. 00  and 

8. 00  and 

6. 00  and 

5. 00  and 

6. 00  and 

6. 00  and 

4. 00  and 

1.00  and 

1.00  and 

25. 00  and  12. 50 

$10. 00  to  5. 00 

8. 00  to  4 

&  00  to  3 

7.50  to2 

6. 00  to  3 

6. 00  to  2. 75 

6. 00  to  2. 00 

6. 00  to  2. 00 

6. 00  to  1. 60 

12. 00  to  5. 00 

9. 00  to  1. 60 

a  00  to  2. 00 

6. 00  to  2. 00 


5.00 
4.00 
5.00 
4.20 
3.50 
4.00 
3.00 
3.00 
2.50 
2.00 
2.00 
.60 
.50 


00 
00 
50 
00 


}• 


}• 


Second  period. 


Third  period. 


Unit  of 
payment. 


Num- 
ber of 
ftmds. 


Week. 

do. 

do. 

.....do. 
do. 

.....do. 

do. 

do. 

do. 

do. 

do. 

do. 

do, 

do. 

do. 


Day 

Working  day 

Day 

do 

do 

lionth 

Week 

do 

do 

do....... 

do 

do 

do 

do 

do 

do 

do 

do 

Working  day 

do 

Month 

Week 

do 

do 

do 

do 

do 

do 

do 

do 

do 

do 

do 

do 


2 

1 

6 

^3 

*3 


19 

29 

1 

1 

>99 

12 
3 
1 
1 

»2 

•19 

6 

»7 
2 
1 
1 

•3 
1 
2 
1 
1 
1 
4 
1 

10 
4 

10 
2 
1 
1 
5 
1 
1 
1 
1 
3 
2 
1 
1 
1 
1 
1 
1 
1 
1 


1  Including  one  fund  which  pays  $4  per  week  after  member  has  drawn  $300  in  benefits. 

>  Includhig  one  fund  which  pays  $5  per  week  to  ex-employees. 

*  Including  one  fund  which  pays  $3  per  week  to  members  under  17  years  of  age,  and  two  funds  which  pay 
an  amount  not  to  exceed  $5  per  week,  the  amount  to  be  fixed  by  the  teustees. 

*  $10.  $7.50,  or  $5  per  weel^  according  to  nature  of  accident. 
»  Not  to  exceed  $6.67  per  week  in  one  fund. 

*  Including  one  funa  in  which  the  amount  must  not  exceed  $6  i)er  week,  one  in  which  the  amount 
must  not  exceed  $7.60  per  week,  and  one  in  which,  at  the  option  of  the  managing  board,  a  lump  stun  of  $150 
may  be  paid  in  Iteu  of  one-half  of  wages. 

'  Including  one  fund  which  also  pays  a  lump  sum  equal  to  $1  per  member,  if  member  was  disabled  by 
accident  and  Is  stUl  disabled  at  ena  of  benefit  {leriod. 

>  For  four  days'  disability  $2;  for  five  days  $4;  for  six  days  $6;  and  $1  per  day  each  working  day  there- 
after. 

*  Including  one  fund  which  pays  $20  to  unmarried  members. 

»  First  class  not  to  exceed  $:2  for  accident  and  $6  for  sickness.  Second  class  not  to  exceed  $8  for  accident 
and  $3.50  for  sickness. 
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TSMPORABT  DISABILITY  BENEFITS   PAID  BY  ESTABLISHMENT    FUNDS   DURING 

EACH  PERIOD— Continued. 


Number 
of  classes 

Benefit  paid  in— 

Unit  of 
payment. 

Num- 
ber of 
funds. 

of  mem- 
bers. 

First  period. 

Second  period. 

Third  period. 

Four 

$5. 00  to  2. 00 

I  One-half  of  wages. 

25. 00  to  5. 00 

15. 00  to  5. 00 

la  00  to  2. 00 

8. 00  to  1.00 

7. 00  to  3. 00 

12. 00  to  2. 00 

15. 00  to  2. 50 

15. 00  to  2. 25 

1.25  to   .50 

25. 00  to  2. 50 

1.42  to   .50 

15. 00  to  2. 00 

$10.50 

10.00 

8.00 

/                $7.00;  aoddent. 

\                $5.00;  slokness. 

7.00 

7.00 

6.30 

6.00 

6.00 

6.00 

6.00 

5.00 

5.00 

5.00 

5.00 

5.00 

4.00 

4.00 

3.00 

3.00 

3.00 

2.50 

2.00 

2.00 

2.00 

2.00 

1.00 

1.00 

One-half  of  wages. 

•  One-half  of  wages. 

.75 

$11. 00  and  6. 00 

10. 00  and  2. 50 

7.50  and  5. 00 

6. 00  and  4. 00 

6. 00  and  3. 00 

5. 00  and  3. 00 

5. 00  and  2. 50 

4. 50  and  2. 25 

3. 00  and  1.50 

3. 00  and  1.50 

2. 50  and  2. 50 

2. 50  and  1.25 

1.00  and   .50 

14. 00  to  3. 50 

5. 00  to  1.25 

2.50  to   .75 

l.OOto   .50 

•9.00 

7.50 

6.00 

6.00 

6.00 

6.00 

5.00 

Week 

Do... 

Five 

Week 

do 

Do... 

Do... 

^ 

do 

Do... 

W          '        •          " 

do 

Do... 

do 

Six 

do 

Seven. . . . 

do 

Do... 

do 

Do... 

Working  day 

Week 

Working  day 
Week....... 

do 

Ei«ht.... 
Nine 

Thirteen. 

One 

$8.00 
5.00 
4.00 

$3JM>;  accident. 

$2.50;  sickness. 
3.50 
3.00 
3.50 
6.00 
4.50 
4.00 
3.00 
5.00 
3.00 
2.50 
2.00 
1.00 
5.00 
2.00 
7.00 
6.00 
3.00 
5.00 
7.00 
5.00 
4.00 
.50 

laoo 

5.00 

One-third  of  wages 

1  One-fourth  wages 

.50 

$5. 50  and  3. 00 

5. 00  and  3. 00 

4. 00  and  2. 66} 

3.00andL50 

3. 00  and  2. 00 

2. 50  and  1.25 

9. 00  and  4. 50 

6. 00  and  3. 00 

7. 00  and  3. 50 

6. 00  and  4. 00 

8. 00  and  2. 50 

3. 00  and  1.50 

7.00  to  1.75 

2.50 to   .62} 

5. 00  to  1.50 

.50to   .25 

9.00 

3.75 

10.00 

5.00 

4.00 

.     3.00 

10.00 

Do... 

do 

Do... 

do 

Do... 

\ 

do 

Do... 

/ 

do 

Do... 

do 

Do... 

do 

Do... 

do 

Do... 

do 

Do  J'.. 

do 

Do... 

do 

10 

Do... 

do 

Do... 

do 

Do... 

do 

14 

Do... 

do 

Do... 

do 

Do... 

do 

Do... 

do 

Do... 

do 

1 1 

Do... 

Do... 

do 

Do... 

do 

Do... 

do 

Do... 

• 

do 

Do... 

do 

Do... 

do 

Do... 

do 

Do... 

•  •.•.•.•••.•.^^. ..«••... 

do 

Do... 

Do... 

Do... 

Working  day 

Week 

.....do. ..•••• 

Two 

Do... 

Do... 

....  .do. ...a  •  • 

Do... 

.  .  .  .  .do. ...a.. 

Do... 

.....  do ....... 

Do... 

do 

Do... 

-  -  .  -.  .CiO.....  .. 

Do... 

-  -  -  -  .do -*  -  - 

Do... 

do 

Do... 

do 

Two 

do 

Do 

Do... 

Ha 

Three 

....  .do. . • . . . 

Do... 

....  .do.  • .  •  • . 

Do... 

.....  do ..•••• 

Do... 

Day 

One 

Do... 
Do... 
Do... 
Do... 
Do... 
Do... 

•6.00 
2.00 
5.00 
4.00 

10.00 
2.00 
5.00 

Week 

do 

do 

do 

(') 

Week 

do 

1  Not  to  exceed  $5  per  week. 

*  In  this  fund  members  who  have  drawn  $260  shall  not  thereafter  be  allowed  more  than  $3  per  week. 

*  Not  to  exceed  $10  per  week. 
<  Not  reported. 

A  Car  fare  and  $1  for  association  physician's  certificate  deducted  from  first  week's  benefit. 

*  Fourth  period  $6  per  week. 

7  First  and  second  periods  weeldy.    Third  period  monthly. 
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TEliPORARY  DISABILITY  BENEFITS  PAID  BY  ESTABLISHMENT  FUNDS  DDRINO 

EACH  PERIOD— Concluded. 


Number 
of  classes 

Benefit  paid  In- 

Unit  of 

Num- 
ber of 
funds. 

of  mem- 
bers. 

First  period. 

Second  period. 

Third  period. 

payment. 

One 

5.00 

5.00 

5.00 

5.00 

4.00 

2.50 

1.00 

1.00 

7. 00  and  3. 50 

6. 00  and  3. 00 

5.00  and  3.00 

5. 00  and  2. 50 

4. 00  and  2. 00 

2. 50  and  1.25 

5. 00  to  2. 00 

10. 00  to  3. 00 

3.50 

3.  CO 
3.00 
2.50 

*                      3.00 

^                      5.C0 

7.00 

4.  CO 
3. 50  and  1.75 
3.00  and  1.50 
4. 00  and  2.  CO 
3. 00  and  1.50 
8. 00  and  4. 00 
7.00  and  3.50 

7.50  to  2. 00 
7.50  to  2.25 

2.50 

2.00 

LOO 

1.00 

2.00 

«7.50 

4.00 

5.00 

2. 50  and  1.25 

1.50  and   .75 

3. 00  and  1.00 

2. 00  and  1.00 

4. 00  and  2. 00 

5. 00  and  2. 50 

10. 00  to  2. 00 

•One-half  rate  Ist  per. 

Week .- 

Do... 

Do... 

Do... 

Do... 

Do... 

Do... 

Do... 
Two 

Do... 

Do... 

Do... 

Do... 

Do... 

Three 

£l«ht.... 

do 

do 

do 

do 

do 

do 

do 

do 

do 

do 

do 

do 

do 

do 

do 

13 

Total. 

429 

1 

1  Including  one  fund  which  has  a  fourth  period  at  $1  per  week. 
*  Fourth  period  one-fourth  rates  of  first  period. 

No  summary  of  benefit  rates  is  given  by  industries.  Such  &  sum- 
mary would  be  so  long  and  complex  that  the  data  can  be  obtained 
almost  as  readily  from  the  table  of  details,  page  448  et  seq. 

The  period  for  which  benefits  are  paid  applies  to  some  definite  gen- 
eral limitation;  for  example,  payment  may  be  made  not  to  exceed 
13  weeks  in  one  year,  or  not  to  exceed  10  weeks  for  one  disability. 
Where  the  general  limitation  permits  it  is  possible  for  members  hay- 
ing protracted  cases  of  disability  extending  over  several  years  to  draw 
benefits  for  the  specified  period  or  periods  in  each  year  for  several 
succeeding  years.  When  payments  may  be  made  for  a  certain  period 
in  one  year,  the  period  may  be  applied  to  a  number  of  separate  cases 
of  disability  a  person  may  suffer  up  to  the  limit  of  the  period.  In  like 
manner  when  the  period  refers  to  one  disability,  claim  may  be  made 
for  succeeding  disabiUties  as  they  may  occur. 
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The  following  table  shows  the  length  of  the  period  or  periods  during 
which  temporary  disability  benefits  may  be  paid  by  the  several  funds: 

PERIODS  FOR  WHICH  TEMPORARY  DISABILITY  BENEFIT  PAYMENTS  ARE  MADE  BY 

ESTABLISHMENT  FUNDS. 

[A  few  funds  do  not  report  the  general  limit  in  which  the  periods  of  temporary  dlsabOity  are  allowed;  these 
periods  reported  have  been  oonstroed  as  representing  the  period  in  one  year.  For  example:  One  fund 
reports  that  temporary  disability  benefits  are  paid  for  26  weeks;  this  is  interpreted  as  meaning  20  weeks 
in  one  year.] 


First  period. 


80  working  days  in  1 31T. 

60  days  in  1  year 

60  working  days  in  1  yr . 

70  days  in  1  year 

72day8,l  disability.... 

80  days  in  1  year 

84days,l  disability.... 

iX)  days  in  1  year 

OOdays,!  disability.... 

100 days inl  year 

100  working  days  in  1 31T 

5  weeks  in  1  year 

6  weeks  in  1  year 

0  weeks  in  0  months 

6  weeks,  1  disability 

7  weeks  in  1  year 

8  weeks  in  1  year 

8  weeks,  1  disability 

8  weeks,  1  disability  or 

inl  year. 

10  weeks  in  1  year 

10  weeks,  1  disability... 

12  weeks  in  1  year 

12  weeks  in  6  montlis. . . 
12weeks,ldi8abUIty... 

12  weeks,  1  disability 
or  in  1  year. 

13  weeks  in  1  year 

13  weeks,  1  disabOity... 
13  weeks,  1  disability 

or  in  1  year. 
(*' 


14  weeks  in  1  year 

14  weeks,  1  disability... 

15  weeks  in  1  year 

15  weeks,  1  disability... 

16  weeks  in  1  year 

16  weeks,  1  disability... 

17  weeks  in  1  year 

17  weeks,  1  disabiUty... 

18  weeks  in  1  year 

20  weeks  in  1  year 

20  weeks,  1  disabUIty... 
20  weeks,  1  disability 

or  in  1  year. 

24  weeks  in  1  year 

25  weeks  In  1  year 

25  weeks,  1  disability... 

26  weeks  in  1  year 

26  weeks,  1  disability... 
26  weeks,  1  disability 

or  in  1  year. 
28  weeks,  1  disability... 

33i  weeks  in  1  year 

39  weeks,  1  disability... 

50  weeks  in  1  year 

52  weeks  in  1  year 

52  weeks,  1  disability... 

2  months  in  1  year 

8  months  in  1  year 

3  months,  1  disability. . 

4  months  in  1  year 

4  months,  1  disability. . 


Second  period. 


Third  period. 


Total  iSierlod. 


30  working  days  in  1  yr . 

60  days  in  1  year 

60  working  oays  in  1  y  r . 

70  days  in  1  year 

72  days,  1  disability 

80  days  in  1  year 

84days,  IdisabUlty.... 

90  days  inl  year 

90days,l  disability.... 

100  days  inl  year 

100  working  days  in  1  yr. 

6  weeks  in  1  year 

6  weeks  In  1  year 

6  weeks  in  6  months 

6  weeks,  1  disability.... 

7  weeks  in  1  year 

8  weeks  in  1  year 

8  weeks,  1  disability... . 
8  weeks,  1  disability  or 

in  1  year. 

10  weeks  in  1  year 

10  weeks,  1  disability... 

12  weeks  in  1  year 

12  weeks  in  6  months. . . 
12  weeks,  1  disability. . . 

12  weeks,  1  disabiUty 
or  in  1  year. 

13  weeks  in  1  year 

13  weeks,  1  disability... 
13  wee^,  1  disability 

or  inl  year. 


?i 


14  weeks  in  1  year 

14  weeks,  1  disability... 

15  weeks  in  1  year 

15  weeks,  1  disability... 

16  weeks  in  1  year 

16  weeks,  1  disability... 

17  weeks  in  1  year 

17  weeks,  1  disability... 

18  weeks  In  1  year 

20  weeks  in  1  year 

20  weeks,  1  disability... 
20  weeks,  1  disability 

or  in  1  year. 

24  weeks  In  1  year 

25  weeks  in  1  year 

25  weeks,  1  disability... 

26  weeks  inl  year 

26  weeks,  1  disability... 
26  weeks,  1  disability 

or  In  1  year. 
28  weeks,  1  disability... 

33i  weeks  in  1  year 

39  weeks,  1  disability... 

50  weeks  in  1  year 

52  weeks  in  1  year 

52  weeks,  1  disabiUty... 

2  months  in  1 3rear 

3  months  in  1  year 

3  months,  1  disabiUty.. 

4  months  in  1  year 

4  months,  1  disabiUty. . 


Num- 
ber of 
funds. 


1 
4 

1 
1 
1 
1 
6 
1 
2 
1 
2 
9 
1 
S2 
1 
9 
1 
1 

31 
6 

23 
1 
3 
2 

60 

12 

2 

1 
2 
2 
1 
6 
1 
5 
•3 
1 
1 
4 
4 
1 
1 

2 
1 
1 
26 
13 
1 

1 
1 
1 
1 

11 
5 
1 
2 
6 
2 
8 


1  Unless  ftDther  disabiUty  be  caused  by  accident. 
>  In  one  fUnd  not  to  exceed  15  weeks  in  calendar  year. 

*  Thirteen  weciu;,  1  disabiUty,  or  In  1  year  for  chronic  disease. 

*  Thirteen  weeks,  1  disabUity,  but  not  more  than  26  weeks  in  1  year 

*  In  one  fdnd,  not  entitled  to  benefit  for  more  than  24  weeks  in  1  year. 
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PERIODS  FOR  WHICH  TEliPORARY  DISABILITY  BENEFIT  PAYMENTS  ARE  MADE  BY 

ESTABLISHMENT  FUNDS--Gontlnued. 


First  period. 


8  months  in  1  year 

Until  able  to  resume 
work. 

Unlimited 

Not  reported 

86  working  days,  1  dis- 
abUItT. 

1  week  In  1  year 

1  week  in  1  year 

1  week,  1  disability 

1  week  in  1  year 

1  week  in  1  year 

1  week  in  1  year 

1  week,  1  disability 

1  week  in  1  year 

1  week  in  1  year 

1  week  in  1  year 

1  week,  1  disability 

1  week  in  1  year 


Second  period. 


4  weeks  in  1  year 

4  weeks  in  1  year 

6  weeks,  1  disability 

6  weeks  in  1  year 

7  weeks  in  1  year 

8  weeks  in  1  year 

10  weeks  in  1  year 

10  weeks  in  1  year 

10  weeks  in  1  year 

12  weeks  In  1  year 

12  weeks  in  1  year 

13  weeks,  1  disability... 
13  weeks  in  1  year 

'  13  weeks,  1  disability. . . 
13  weeks,  1  disability  or 

Inl  year. 
13  weeks  in  1  year 


15  weeks  In  1  year 

15  weeks,  1  disability... 

16  weeks,  1  disability... 

16  weeks  In  1  year 

16  weeks  In  1  year 

26  weeks  in  1  year 

26  weeks  in  1  year 

26  weeks,  IdisabUity... 
26  weeks,  1  disability . . . 
28  weeks,  1  disability. . . 
30  weeks,  1  disability. . . 

37J  weeks  In  1  year 

52  weeks  in  1  year 

3  months  in  1  year 

3  months,  1  disability. . 

4  months  In  1  year 

4  months,  1  disability. . 

1  week  In  1  year 

1  week  In  1  year 

1  week  In  1  year 

1  week  in  1  year 

1  week  in  1  year 

1  week,  1  disability 

2  wcote,  1  disability 

6weekslnl  year 


64  working  days,  1  di»> 
ability. 

8  weeks  in  1  year 

9  weeks  In  1  year 

9  weeks,  1  disability... 

10  weeks  In  1  year 

11  weeks  in  1  year 

12  weeks  inl  year 

12  weeks,  1  disability.. 
18  weeks  in  1  year 

24  weeks  in  1  year 

25  weeks  In  1  year 

25  weeks,  1  disability.. 
4  months  in  1  year 

less  first  week. 
3  weeks  in  1  year 


6  weeks,  1  disability... 

20  weeks  in  1  year 

6  weeks  in  1  year 

8  weeks  in  1  year 

5  weeks  in  1  year 

10  weeks  in  1  year 

20  weeks  in  1  year 

3  weeks  In  1  year 

12  weeks  in  1  year 

4  weeks,  1  disability... 

13  weeks  in  1  year 

13  weeks,  1  disability. . 
13  weeks,  1  disability 

or  in  1  year. 
Until  able  to  resume 

work. 
15  weeks  in  1  year 

15  weeks,  IdisabUity.. 
8  weeks,  1  disability . . . 
10  weeks  In  1  year 

16  weeks  In  1  year 

14}  weeks  in  1  year 

%  weeks  in  1  year 

10  weeks,  1  disability . . 
26  weeks,  1  disability. . 

Not  reported 

30  weeks,  1  disability . . 

60  weeks  In  1  year 

Unlimited 

6  weeks  in  1  year 

3  months,  1  disability. 

4  months  in  1  year 

4  months,  1  disability. . 
1  week  in  1  year. 


Third  period. 


8  weeks  In  1  year. 
Iweeklnlyear !  11  weeks  In  1  year 


5  weeks  In  1  year 

10  weeks  in  1  year 

13  weeks  in  1  year 

25  weeks,  1  disability . . 
10  weeks.  1  disability. . 
4  weeks  in  1  year 


4  weeks  In  1  year. 

16  weeks  In  1  year 

12  weeks  in  1  year 

26  weeks,  1  disability. 

no) 

11  weeks  in  1 


year. 


Total  period. 


8  months  In  1  year 

Until  able  to  resume 
work. 

Unlimited: 

Notrei>orted 


90  working  days,  1  di»> 
ability. 

9  weeks  in  1  year 

10  weeks  In  1  year 

10  weeks,  1  disability... 

11  weeks  inl  year 

12  weeks  inl  year 

13  weeks  In  1  year 

13  weeks,  1  disability... 

14  weeks  in  1  year 

25  weeks  in  1  year 

26  weeks  Ln  1  year 

26  weeks,  1  disability... 
4  months  in  1  year 


Num- 
ber of 
funds. 


1 
2 

3 


7  weeks  in  1  year 

/12  wks.  in  1  jT.f  accident 
\10  wks.  in  1  jr.,  sickness 

12  weeks,  1  disability... 
26  weeks  in  1  year 

13  weeks  inl  year 

16  weeks  in  1  year 

15  weeks  inl  year 

20  weeks  in  1  year 

30  weeks  in  1  year 

15  weeks  in  1  year. 

24  weeks  in  1  year 

17  weeks,  1  disability... 

26  weeks  In  1  year 

26  weeks,  1  disability. . . 
26  weeks,  1  disability  or 

in  1  year. 
Unlimited 


30  weeks  in  1  year 

30  weeks,  1  disability . . . 
24  w^ks,  1  disability... 

26  weeks  Inl  year 

32  weeks  in  I  year 

40}  weeks  tn  1  year 

52  weeks  in  1  year 

36  weeks,  1  disability . . . 
52  weeks,  1  disability . . . 

Not  reported 

60  weeks,  1  disability . . . 

871  weeks 

Unlimited 

8  mos.  and  6  wks.  in  1  yr . 
6  months,  1  disability. . 

8  months  in  1  year 

8  months.  1  disability. . 

10  weeks  in  1  year 

13  weeks  in  1  year 

10  weeks  In  1  year 

27  weeks  in  1  year 

26  weeks  in  1  year 

62  weeks,  1  disability . . . 
See  periods  1, 2,  and  3. . 
21  weeks  In  1  year 


7 

•26 


8 


1  Three  consecutive  weeks,  30  days  intervening;  3  m<»e  consecutive  weeks,  not  man  than  6  weeks  In  1  year, 
s  Four  dollars  per  week  until  benefit  amounts  to  $125  highest  class  and  S2  per  week  until  benefits  amount 
to  $62.50  second  class. 

*  One-half  wages  until  benefit  amounts  to  $150. 

*  Not  entitled  to  benefits  for  more  than  13  weeks  Ln  1  year. 

B  In  one  fund,  not  entitled  to  more  than  26  weeks  during  membership. 

«  Second  period,  for  accident  on  duty  8  weeks  in  1  year;  for  sickness,  6  weeks  In  1  year. 

Y  Second  period  is  allowed  only  after  13  weeks  from  end  of  first  period  of  benefit. 

s  One  fund  allows  26  additional  weeks  for  disability  from  accident  if  aoddent  follow  sickness. 

*  Not  entitled  to  benefit  for  more  than  24  weeks  in  1  year. 

10  Third  period,  for  as  many  months  as  necessary  to  equal  three  times  the  amount  paid  as  dues,  plus  $2 
per  year  for  each  yearns  membership  for  those  who  have  been  members  5  years  and  over. 
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PERIODS  FOR  WHICH  TEMPORARY  DISABILITY  BENEFIT  PAYMENTS  ARE  MADE  Br 

ESTABLISHMENT  FUNDS-Conduded. 


First  period. 

Second  period.  ^ 

Third  period. 

Total  period. 

Nmn- 
berof 
funds. 

12  weeks,  IdisabiUty... 
18  weeks  inl  year 

13  weeks  inl  year 

12  weeks,  IdisabiUty.. 

13  weeks  in  1  year 

13  weeks  inl  year 

13  weeks,  1  accident. . . 

(•) 

16  weeks  in  1  year 

36  weeks  tn  1  year 

26  weeks  in  1  year 

26  weeks  inl  year 

26  weeks,  IdisabiUty.. 

3  months  in  1  year 

3  months  in  1  year 

3  months,  IdisabiUty. 

1  weekinlyear 

13  weeks  in  1  year 

13  weeks  in  1  year 

13  weeks  in  next6mos. 

12  weeks,  IdisabiUty.. 

26  weeks  inl  year 

To  end  of  disabiUty . . . 
Unto  recovery 

(•) 

16  weeks  inl  year 

To  end  of  disablUty . . . 

52  weeks  inl  year 

Indefinite 

To  end  of  disabiUty . . . 

6  months  in  1  year 

18  months  in  1  year. . . 

UntU  recovery 

1  weekinlyear« 

13  weeks  in  1  year* 

13  weeks  in  1  year* 

13  weeks  in  2d  year?... 

36  weeks,  IdisabiUty... 
62  weeks  in  1  year 

nn1fniftA4l 

13  weeks,  1  accident 

nnlhnitMl 

16  weeks  inl  year 

16  weeks  in  1  year 

See  periods  1,2,  and  3.. 

48  weeks  in  1  year 

Unlimited 

26  weeks  inl  year 

2  vears 

26  weeks  in  1  year 

TInHm«t«d .      , 

26  weeks,  1  disability... 

TTnMmitAd 

3  months  in  1  year 

1  year 

3  months  inl  year 

2  vears 

3  months,  IdisabiUty.. 

Unlimited 

1  week  inl  year 

43  weeks  in  1  year 

13  weeks  in  1  year 

1  year 

13  weeks  in  1  year 

TTnlfmltMl . 

13  weeks  in  6  months. . . 

52  weeks  in  3  years 

Total 

429 

1  Fiist  period,  13  weeks,  1  disabiUty  or  during  membership. 

'Second  period,  26  weeks,  1  disabuitv  or  during  membership  if  residing  in  city;  182  weeks,  1  disabiUty 
or  during  membership  if  rending  out  of  city. 
»  Third  period,  166  weeks  for  1  disabiUty  or  during  membeiship  if  residing  in  dty. 

*  Fourth  period,  10  weeks  in  1  year. 

*  Fourth  period,  13  weeks  in  1  year. 

*  Fourth  period  to  end  of  disabiUty.  v 
'  Fourth  period,  13  weeks  in  3d  year. 

The  periods  differ  so  materially  in  the  several  funds  that  no  one- 
period  limitation  can  be  quoted  as  predominant;  but  13  weeks  is 
the  period  occurring  more  often  than  any  other.  In  a  very  few 
instances  only  is  there  no  limit  to  the  time  for  which  temporary  dis- 
ability benefits  may  be  paid.  In  44  funds  the  benefit  period  may  be 
extended  or  donations  may  be  made.  In  8  of  these  the  length  of 
the  extension  is  specified,  ranging  from  2  to  26  weeks. 

Of  the  429  funds  which  pay  temporary  disability  benefits,  59  pay 
from  the  beginning  of  the  disability,  unconditionally,  the  remainder 
having  various  regulations  on  this  point  which  are  shown  in  the  fol- 
lowing table: 

DAYS  AT  BEGINNING  OF  DISABILITY  FOR  WmCH  TEMPORARY  DISABILITY  BENEFITS 

ARE  NOT  PAID,  IN  ESTABLISHMENT  FUNDS. 


Days  at  beginning  of  dlsabUlty  for  which  benefits  are  not  paid. 


Fourteen 

Fourteen  for  sickness,  unless  changed  to  7  by  managing  board;  none  for 

accident 

Ten  for  sickness;  none  for  accident 

Eight. 


Seven 

Seven  for  sickness;  none  for  accident 

Seven;  none  for  severe  accident 

Seven  for  sickness  and  accident  off  doty;  none  for  accident  on  duty 

Seven  for  sickness;  none  for  accident;  not  paid  for  disability  of  less  than 

7  days 

Seven  tor  sickness;  none  fbr  accident;  not  paid  for  fraction  of  week 


Funds  managed— 


By  em- 
ployees. 


118 
13 


8 

3 
1 


Byes- 
tablisn- 
xnent. 


1 
2 


.«.. 


Jointly. 


18 
6 


Total 
funds. 


1 
1 
1 
138 
19 
1 
8 

3 
1 
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DAYS  AT  BEOINNINO  OF  DISABILITY  FOR  WHICH  TEMPORARY  DISABILITY  BENEFITS 

ARE  NOT  PAID,  IN  ESTABLISHMENT  FUNDS-Concluded. 


Days  at  b^^Ixmlng  of  disability  for  which  benefits  are  not  paid. 


Seven;  none  for  disability  of  14  days  and  over 

Seven;  none  for  disability  of  20  days  and  over 

Seven;  none  for  disability  of  8  weeks  and  over 

Seven;  none  for  disability  of  4  weeks  and  over 

Seven;  none  for  disability  of  1  month  and  over 

Seven  for  sickness;  none  for  accident,  or  for  sickness  of  4  weeks  and  over. 

Seven;  nonefor  disability  of  6  weeks  and  over 

Seven  for  sickness  of  less  than  30  days;  none  for  accident,  or  for  sickness 

of  30  days  and  over 

Seven  for  sickness;  2  for  accident;  none  for  sickness,  or  accident  of  2 

weeks  and  over. 


Seven:  trustees  may  by  two-thirds  vote  allow  benefits  for  first  7  days  for 
accident  of  5  weeks  and  over. 


Seven;  not  paid  for  fraction  of  week  of  2  days  or  less 

Seven;  not  x>aid  for  disability  of  less  than  14  days 

Seven;  noi  paid  for  less  than  14  days  or  for  fraction  of  week 

Seven;  2  weeks  from  date  of  notice  If  member  fUls  to  notify  secretary 

within  1  week  of  beginning  of  disability 

Seven  for  sickness  or  for  accident  of  less  than  8  weeks  which  leaves  no 

external  mark;  none  for  accident  producing  external  mark,  or  for 

accident  of  3  weeks  and  over  which  leaves  no  external  mark 

Seven  for  sickness;  1  for  accident. 

Seven  for  sickness;  1  for  accident;  not  paid  for  disability  of  less  than 

7  days 


Six. 

Six  working  days 

Six  working  days;  not  paid  for  less  than  12  working  days 

Six  for  sickness;  none  for  accident 

Six  for  sickness  and  accident  oH  duty;  none  for  accident  on  duty. 
Five. 


Five;  not  paid  for  less  than  7  days 

Four 

Four;  none  for  disability  of  20  days  and  over. 
Three 


Three  working  days 

Three;  not  paid  for  less  than  10  days 

Three;  not  paid  for  less  than  lOdays  or  for  fraction  of  week. 

Three  for  sickness;  none  for  accident 

Three  for  sickness;  none  for  accident  on  duty 

Three  and  one-half  for  sickness:  none  for  accident 

Two  for  sickness;  none  for  accident 

Two;  none  for  disability  of  1  week  and  over 

One 

None. 


None;  not  paid  for  disability  of  less  than  2  days 

None;  not  paid  for  disability  of  less  than  3  days 

None;  not  paid  for  disability  of  less  than  3  working  days 

None;  not  paid  for  disability  of  less  than  4  days 

None;  not  i>aid  for  disability  of  less  than  5  days 

None;  not  paid  for  disability  of  less  than  6  days 

None;  not  paid  for  disability  of  less  than  6  working  days 

None;  not  paid  for  disability  of  less  than  7  days 

None;  not  paid  for  disability  of  less  than  7  days,  nor  for  fraction  of  week. 

None;  not  paid  for  disability  of  less  than  8  days 

None;  not  paid  for  disability  of  less  than  10  days 

None;  not  paid  for  disability  of  less  than  14  days 

None;  not  paid  for  disability  of  less  than  14  days,  nor  for  fraction  of  week. 

None;  not  paid  for  sic^ess  of  less  than  6  days 

None  for  accident  leaving;  visible  mark  or  satisfactory  proof:  7  for  acci- 
dent not  leaving  visible  mark  and  not  proven,  or  for  sickness 


Total. 


Funds  managed— 


By  em 
ploy 


3 
3 
1 
1 
2 


1 
2 
2 


1 
3 
1 
1 

1 


7 
1 
2 
1 
1 


tabUsh 
ment. 


1 

1 

37 


1 
1 
2 
3 

C4 
8 
2 
1 

10 
3 
2 


I 


319 


Jointly. 


17 


3 


26 


2 
1 


1 
1 
1 
1 
1 
1 
3 


1 
2 
1 
1 


1 

5 
2 


2 
1 

21 
2 


84 


Total 
funds. 


1 
4 

3 
1 
1 
1 
2 


2 

• 

1 
1 
2 
2 


1 
I 

1 
4 
I 
1 
3 
1 
2 
1 
3 
1 

11 
1 
2 

ml 

2 
2 
1 

1 
1 
2 

59 
2 
2 
1 
1 
1 
4 
4 

88 

10 
2 
1 

11 
4 
2 


429 


One  hundred  and  seventy-nine  of  the  429  funds  provide  that  mem- 
bers are  eligible  to  temporary  disability  benefits  as  soon  as  they 
join  the  fund.  This  number  includes  88  per  cent  of  the  funds  man- 
aged by  the  establishments  and  54  per  cent  of  those  managed  jointly, 
but  only  35  per  cent  of  those  managed  by  employees.  The  remain- 
ing 250  funds  require  a  specified  length  of  membership,  ranging 
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from  1  week  to  12  months,  before  members  are  eligible  to  receive 
benefits,  as  shown  in  the  following  table: 

LENGTH  OF  MEMBERSHIP  REQUIRED  IN  ESTABLISHMENT  FUNDS  TO  ESTABLISH 

TITLE  TO  TEMPORARY  DISABILITY  BENEFITS. 


Fonds  managed— 

Length  of  membenhJp  required. 

By  em- 
ployees. 

Byea- 

tabUsh- 

ment. 

Jolntty. 

Total 
ftmds. 

AtODoe 

Ill 

1 

4 

2 

18 

37 

20 

1 

3 

6 

17 

2 

1 

7 

1 

47 

8 

2 

22 

1 

2 

1 

23 

46 

179 

lwflflir_. 

1 

2  weeks 

4 

?  weeks ,  , , . , ... 

2 

4vimlQi 

1 


6 
5 
8 

25 

30  days. 

42 

i  mon& 

28 

5  weelra. ... , . . 

1 

6  weeks. ...:. 

8 

60  days 

1 
1 
1 

7 

2inoiith8 « 

18 

8  weeks  ••••... 

8 

10  weeks , ■      -           

1 

90  days... 

........ 

2 

9 

12weekii , 

1 

9  months.. 

1 

6 

64 

15  weeks , .  , , 

8 

4  months .         , „ X. 

2 

6  months ...... 

1 

3 

26 

9  months. ..    . .          .    . 

1 

12  months 

2 

Accident  at  once:  sickness  30  days .  

........ 

1 
1 

2 

First  day  of  following  month 

1 

ao  days;  managing  board  has  power  to  disregard  30-day  limit.. 

S  ween  for  sickness:  at  onoe  for  accident 

1 
1 
1 
1 

1 

1 

6  weeks  for  sickness:  at  once  for  accident 

........ 

1 

60  days:  reinstated  members  at  once 

1 

2  months:  at  op<w  'f  2  mo^th?'  dnes  a^e  paid  in  ad^anf^ 

1 
1 

1 

3  ?nonth4f;  at  on^  if  8  months'  dnef  are  T>a*d  In  adTRnee- 

1 

8  months 'or  siclmess;  at  once  for  accident 

3 

1 
1 

8 

6  months  for  sickness;  at  once  for  accident 

1 

2 

6  months,  but  entitled  to  service  of  association's  doctor  at  once 

1 

Until  first  oontribntion  Is  collected 

1 

1 

Not  reported 

1 

1 

Total 

319 

26 

84 

429 

Nearly  all  funds  provide  some  kind  of  supervision  over  benefi- 
ciaries drawing  temporary  disability  benefits.  One  hundred  and 
eighty  funds  require  a  physician's  certificate  and  108  funds  provide 
that  such  a  certificate  may  be  required.  Two  hundred  and  sixty- 
seven  funds  require  that  the  beneficiary  shall  be  visited  by  a  com- 
mittee variously  designated  as  a  visiting^  sick,  or  relief  committee, 
thus  making  a  double  supervision  in  many  funds. 

Of  the  funds  requiring  medical  examinations,  6  require  them  to  be 
made  daily,  60  tri-weekly,  67  weekly,  and  the  remainder  as  often  as 
deemed  necessary.  When  the  fund  employs  a  regular  physician,  as 
occurs  in  several  cases,  his  certification  must  be  made  independently 
of  any  other  physician  that  may  be  in  attendance.  A  few  funds  pro- 
vide that  a  beneficiary  outside  the  city  must  provide  the  sworn  cer- 
tificate of  a  physician. 

Many  of  the  funds  place  restrictions  on  members  while  in  receipt 
of  benefits ;  for  example,  they  must  not  be  out  at  night,  absent  from 
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home  without  consent  of  visiting  committee,  intemperate,  found  in  a 
saloon  longer  than  15  minutes  at  a  time,  or  guilty  of  improper  or 
immoral  conduct;  other  restrictions  are  that  members  must  not  gam- 
ble, spend  money  for  liquor,  frequent  salpons,  frequent  disreputable 
places,  prolong  disability  through  misconduct,  attend  to  any  busi- 
ness, engage  in  any  gainful  occupation,  etc. 

Nearly  all  of  the  funds  provide  that  temporary  disability  benefits^ 
shall  not  be  paid  when  the  disability  is  caused  or,  in  some  cases,  ag- 
gravated by  intemperance  or  immorality.  Thirty  funds  exclude 
cases  in  which  the  disability  existed  before  membership;  32,  cases 
arising  from  carelessness;  40,  cases  arising  from  fighting,  scuffling, 
athletic  games  or  sports;  53,  cases  arising  from  unlawful  acts  or  mis- 
conduct; 81,  cases  in  which  there  is  evidence  of  fraud  or  attempted 
fraud;  and  12,  cases  in  which  disability  was  not  reported  promptly. 
Among  other  circumstances  reported  as  causing  the  forfeiture  of  bene- 
fit rights  are  absence  from  duty  without  permission,  failure  to  notify 
of  change  of  address,  refusing  medical  treatment,  self-inflicted  in- 
juries, violation  of  establishment  rules,  bringing  suit  against  estab- 
lishment. 

In  80  per  cent  of  the  429  funds  paying  temporary  disability  bene- 
fits, membership  may  be  retained  by  disabled  members  who  have 
exhausted  the  period  of  benefits  allowed  by  the  fund,  thus  retaining 
the  right  to  any  other  kind  of  benefit  the  fund  may  confer.  This 
retention  of  membership  is  generally  on  condition  that  the  regular 
dues  and  assessments  be  paid.  Some  of  the  funds,  however,  as  has 
been  stated  on  page  407,  relieve  members  of  this  class  from  the  pay- 
ment of  contributions. 

A  number  of  funds  provide  that  membership  shall  cease  at  the  ex- 
piration of  the  benefit  period  or  within  a  certain  time  thereafter. 
The  retention  of  membership  for  a  limited  time  is  for  the  purpose  of 
preserving  the  right  to  the  death  benefit.  One  fund  provides  that 
the  dues  that  would  accrue  during  the  intervening  period  shall  be 
deducted  from  the  death  benefit  if  death  occurs.  One  fund  provides 
that  membership  shall  cease  when  the  maximum  benefit  has  been 
paid  for  three  successive  years. 

A  few  of  the  funds  paying  benefits  for  a  certain  time  for  one  disa- 
bility provide  that  a  member  shall  return  to  work  and  continue  at 
work  for  some  stated  period  before  he  shall  be  eligible  to  benefits 
again.  In  some  of  these  funds  the  r^ulation  appUes  to  sickness  only 
and  not  to  accident. 

While  the  funds  generally  refuse  to  pay  benefits  for  disability  re- 
sulting from  immorality,  19  specifically  enumerate  venereal  disease 
as  causing  a  forfeiture  of  benefit  rights.  Two  funds  enxmierate  a  list 
of  diseases,  disabilities  from  which  are  not  paid  for,  including  heart 
disease,  gastritis,  hernia,  insanity,  paralysis,  rheumatism,  tubercu- 
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iosis,  and  a  number  of  others.  Two  funds  expressly  exclude  disa- 
bility due  to  pregnancy  and  childbirth.  One  fund  provides  that  if 
any  member  who  is  sick  sends  any  member  of  his  family  to  work  in 
his  place  he  shall  not  receive  benefits. 

One  mine  fund  provides  that  temporary  disability  benefits  must  be 
discontinued  when  the  money  in  the  treasuiy  is  less  than  $150.  One 
fund  provides  that  benefits 'shall  be  suspended  if  there  is  not  suffi- 
cient money  in  the  treasury  to  pay  them.  One  fund  provides  for  the 
limiting  of  benefits  to  three  weeks  in  cases  of  an  epidejtnic,  and  another 
provides  that  when  one-half  of  the  members  are  out  of  employment 
three  consecutive  weeks  or  more  benefits  shall  be  suspended  imtil  one- 
half  or  more  of  the  members  are  employed.  Forty-three  funds  report 
no  provisions  for  the  forfeiture  of  temporary  disability  benefit  rights. 

In  addition  to  money  Ji)enefits,  the  members  of  88  funds  receive 
free  medical  and  surgical  aid.  In  68  instances  the  expense  is  borne 
entirely  by  the  fund,  in  19  instances  by  the  establishment,  and  in 
one  instance  by  the  fund  and  establishment  jointly.  In  10  of  the  19 
instances  the  treatment  applies  only  to  cases  of  accident  occurring 
on  duty.     In  two  instances  a  maximum  limit  of  expense  is  fixed. 

During  the  year  65,382  members  received  temporary  disability 
benefits,  at  a  total  expenditure  of  $1,250,425.09,  making  an  average 
expenditure  per  member  receiving  benefits  of  $19. 12.  Owing  to  some 
members  incurring  disability  more  than  once  during  the  year,  the 
aggregate  number  of  cases  was  71,529,  with  an  averi^e  expenditure  of 
$1 7.48  per  case.  The  aggregate  mean  membership  of  the  funds  paying 
temporary  disability  benefits  was  311,815,  and  the  aggregate  days  of 
disability  paid  for  was  1,451,237.  From  the  foregoing  figures  it  is 
ascertained  that  the  average  period  for  which  temporary  disability 
benefits  were  paid  was  22.2  days  per  person  receiving  benefits,  and  4.7 
days  per  member  of  the  fund,  and  the  average  expenditure  per  member 
of  the  funds  for  temporary  disability  benefits  was  $4.01. 

DEATH  BENEFITS. 

Four  hundred  and  nineteen  of  the  461  establishment  funds  investi- 
gated pay  benefits  on  the  death  of  a  member.  Of  these,  317  pay 
specified  lump  sum  amounts;  48  levy  per  capita  assessments,  41 
of  which  pay  the  beneficiary  the  fuU  amount  collected,  while  the 
remaining  7  limit  the  sum  that  may  be  paid;  and  54  funds  make 
payments  which  are  conditional,  indefinite,  or  combinations  of  flat 
rates  and  assessments. 

Of  the  317  funds  paying  specified  liunp  sum  benefits,  246  pay  a 
imiform  sum  for  all  members ;  51  pay  two  different  amoimts  according 
to  the  class  of  membership;  15  pay  3;  1  pays  4;  3  pay  5;  and  1  pays 
6  different  amounts.  While  the  range  of  benefits  paid  by  these  317 
funds  is  from  $10  to  $1,000,  the  predominant  rates  are  $50  and  $100. 
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Some  of  the  funds  pay  a  larger  amount  for  death  from  accident  on 
duty  than  for  death  from  accident  when^not  on  duty  or  from  natural 
causes,  and  in  other  funds  the  amount  is  governed  by  length  of  mem- 
bership or  rate  of  wages. 

The  amounts  paid  by  all  of  the  funds  are  set  forth  in  the  following 
table : 

ESTABLISHMENT  FUNDS  PAYINQ  DEATH  BENEFITS. 
FUITDS  PATZVO  LUVP  BUMB,  BT  0Uk88B8. 


Amount  of  benefit. 

k 

Ponds  manaffsd- 

- 

Flzst  class. 

Second 
class. 

Third 
dasB. 

Fourth 
class. 

Fifth 
class. 

Sixth 
class. 

By  em- 
ploy- 
ees. 

Byes- 

tabllsh- 

ment. 

Jointly. 

TotaL 
ftmds. 

S800.00 

1 
1 
1 
3 
6 
9 
2 
1 
65 
24 
6 
72 
2 
2 
4 

1 

$500.00 

• 

2 

i" 

4* 

2 
3 
4 

s 

laoaoo 

5 

9250.00 

■•«•••••••■ 

5 

$200.00 

.. 

0 

$150.00 

14 

$I25u00 

f 

2 

$108.00 

" 

1 

$ioaoo 

1 

11 
2 

77 

$76.00 

26 

$6aoo 

5 

$50.00 

8 

1 

"2 

87 

$4aoo 

5 

$30.00 

2 

$25.00 

4 

$600.00 

""$266.66 
$i6aoo 

$100. 00 
$76.00 
$82.60 
$66.26 
$75.00 
$60.00 
$50.00 
$46u00 
$40.00 
$37.60 
$30.00 
$30.00 

$3aoo 

$25.00 

$20.00 

$20.00 

$16.00 

$760.00 

$600.00 

$300.00 

$150.00 

$100.00 

$76.00 

$60.00 

$46.00 

$36.00 

$26.00 

$16.00 

$4aoo 

$126.00 
$75.00 
$76.00 

$126.00 

1 

1 

$300.00 

1 

1 
2 
1 

1 

1 

$160.00 

1 

2 

$i5aoo 

2 

$125.00 

1 

$112.50 

1 

$100.00 

1 
1 

i' 

1 

$100.00 

15 

1 

19 

$7&00 

k 

1 

$75.00 

1 

1 

$76.00 

2 
6 

2 

$75.00 

1 

1 
1 

6* 

$76.00 

1 

$60.00 

« 

1 

$60.00 

1 
6 

1 
1 
1 
f, 

1 

$50.00 

6 

$50.00 

1 

$40.00 

1 

$30.00 

........ 

1 
1 
1 

2 

$1,000.00 

$500.00 

$260.00 

$200.00 

$100.00 

$60.00 

$60.00 

$60.00 

$3aoo 

$26.00 
$12.50 
$10.00 
$30.00 

$ioaoo 

$50.00 

$8&00 

$100.00 

1 

$1,000.00 

1 

$460.00 

1 

1 

$200.00 

1 
2 

1 

1 

1 

$200.00 

2 

$ioaoo 

1 

2 

$ioaoo 

1 

$70.00 

1 
1 
8 
1 
1 
1 

1 

$60.00 

1 

$60.00 

s 

$26.00 

■  ««•■•■•  k.^  «  • 

1 

$50.00 

$20.00 
$75.00 
$2&00 
$65.00 
$76.00 

1 

$12SlOO 

$60.00 
$15.00 
$60.00 
$60.00 

1 

$100.00 

1 

1 

$76.00 

1 

1 

$150.00 

$26.00 

1 

1 
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ESTABLISHMENT  FUNDS  PAYING  DEATH  BENEFITS-Contfnued. 

nrVBS  PATXHa  by  per  capita  ASSBSSXEVTS  or  by  VABIOXJ8  OTBBB  SPBOmBD 

METHODS. 


Aznoont  of  bcosflt. 


t3.00  per  member 

tipper  member 4. 

tl.00  per  member 

$1 .00  per  member,  not  to  exceed  $1 ,000 

tl.OO  per  member,  not  to  exceed  tSO 

|0.fiO  per  member ^ 

10.50  per  member,  not  to  exceed  $600 

10.50  per  member,  not  to  exceed  $200 

$0.35  per  member 

$0.25  per  member 

$0.25  per  member,  not  to  exceed  $200 

$0.25  per  member,  not  to  exceed  $100 

$0.25  per  member,  wife  and  child 

Fnn^al  expenses 

Foneral  expenses,  not  to  exceed  $60 

$25  and  one-half  of  year's  wtm 

$30  and  one-half  average  earnings  tor  preceding  18  months,  for  18  months, 
In  monthly  Installments 

$40  and  $1  per  member 

$60  and  $1  per  member 

$60  and  $1.50  per  member 

$60  and  $2  per  member 

$60,  less  amount  of  sick  benefit  reoei  ved  during  the  year 

$60,  but  $100  when  fund  exceeds  $600 

50  per  cent  of  wages  for  26  weeks 

M  per  cent  of  an  assessment  of  $0.25  per  member 

26  weeks'  wages  at  rate  paid  at  date  of  accident 

26  weeks' wages,  not  exceeding  $1,600 

1  year's  wages,  based  on  average  wages  for  month  preceding  accident. . . 

1  year's  wages,  based  on  weekly  wages  at  time  of  accident;  not  to  exceed 
$1,600 

$60,  and  $3  per  week  to  widow  for  1  year  If  she  remains  single,  and  $1 
per  weekror  1  year  to  each  on>han  child  under  12  yean  of  age 

$76  for  death  from  accident,  ana  $3  per  week  to  widow  for  1  year,  if  she 
remains  single,  and  $1  per  week  for  each  child  under  14  years  for  1  year, 
unless  otherwise  carea  fqr 

Employees,  $160;  $50  of  the  $160  paid  by  establishment 

$100  if  a  member  2  years;  $75, 1^  and  under  2  years;  $50, 1  year  and  under 
1  \  years;  $25,  6  months  and  under  1  year 

$10o  If  a  member  1  year  and  over;  $50  if  a  member  under  1  year 

$100  if  a  member  6  montiis  and  oyer;  $50  if  a  member  under  6  months. . 

$100,  death  from  accident;  $60,  death  from  natural  causes 

$100  If  a  member  15  years;  $75, 5  and  under  15  years;  $70,  4  and  under  5 
years;  $65, 3  and  under  4  years;  $60,  2  and  under  8  years;  $55, 1  and 
under  2  years;  and  $50  under  1  year 

$125  if  unmarried  and  under  50  yean  of  age  at  time  of  Joining  association; 
$100  If  married  and  under  50;  $75  if  over  50 

$160,  death  fk-om  accident;  $100,  death  from  natural  causes 

$200,  but  $300  when  surplus  reaches  $1,000 

$200,  funeral  expenses  not  to  exceed  $150  If  amember  leaves  no  widow  or 
child  and  does  not  designate  a  beneficiary 

$200  if  a  member  2  yean  and  over  and  under  50  yean  of  age  when  ad- 
mitted; $160  if  a  member  1  and  under  2  yean  and  under  60  yean  of  age 
when  admitted;  $100  if  a  member  under  1  year  and  under  50  yean  of 
age  when  admitted:  $150  if  a  member  2  yean  and  over  and  over  50 
yean  of  age  when  admitted:  $125  If  a  member  1  and  under  2  yean  and 
over  50  yean  of  age  when  admitted;  $75  if  a  member  under  1  year  and 
over  50  yean  of  age  when  admitted , 

$160  less  $50  If  death  benefit  for  wife  has  been  paid 

The  amount  of  an  assessment  of  50  cents  per  member  from  those  earning 
$1.50  or  more  i>er  day,  and  25  cents  per  member  from  those  earning  $1 
to  $1.49  per  day,  if  death  Is  within  6  months  of  accident;  the  amount  of 
an  assessment  of  10  cents  per  membor  if  death  is  Itom  natural  causes 
and  membership  has  been  for  86  consecutive  months;  $160  and  10  cents 
per  member  If  death  is  tram  natural  causes  and  membership  has  been 
for  5  consecutive  yean 

$1,000  if  employed  in  establishment  5  yean,  if  from  accident  on  duty; 
$750  if  employed  in  establishment  under  5  yean,  if  from  accident  on 
duty 

$1,000,  death  tram  accident  on  duty;  $100,  death  from  other  causes 

Fust  class,  $45  and  unpaid  balance  of  6  weeks'  temporary  benefits;  sec- 
ond class,  $35  and  unpaid  balance  of  6  weeks'  temporary  benefits 

First,  seotmd,  and  third  classes,  $30  lump  sum  and  $7  per  week  for  1  year; 
fourth  class  $30  lump  sum  and  $2.80  per  week  for  1  year 

$60  If  redding  In  city;  $50  if  residing  out  of  city 

First  dan,  $76;  second  class,  $126  If  unmarried;  $100ifmanled 


Funds  managed— 


Byem- 
ploy- 


1 
1 

21 
1 
2 
8 
1 
1 
1 
3 
1 
1 
1 


1 
1 
1 
1 
1 
1 


By 
tablish- 
xnent. 


Jointly 


1 
1 


1 

'4 


8 
2 
1 


Total, 
funds. 


1 
1 


1 
1 


1 

1 

22 
1 
2 
12 
1 
1 
1 
8 
1 
1 
1 
1 
1 
1 

1 
1 
1 
1 
1 
1 
1 
2 
1 
8 
2 
I 

1 

2 


2 

1 

1 
1 
1 
1 


1 
1 
1 


1 
1 


1 
1 


1 
1 
1 
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ESTABLISHMENT  FUNDS  FAYING  DEATH  BENEFITS— Concluded. 

FtrVDS  PATXHO  BT  PSB  CAPITA  ASSSSSlfXVTS  OB  BT  VABIOTTS  OTHBB 

mBTHODS— Concluded. 


Amount  of  benefit. 


1100  If  50  years  or  under  when  admitted;  176  if  over  50  years  of  age  when 
admitted 

First  class,  $100,  death  from  accident;  $50,  from  natural  causes;  second 
class,  $40,  death  from  accident;  $20,  from  natural  causes 

First  and  second  classes,  $100  If  a  member  1  year,  $75  if  0  months  and 
under  1  year;  $60  if  6  months  and  under9  months;  $25  if  3  months  and 
under  6  months;  third  and  fourth  classes,  $60  i  f  a  member  1  year,  $87. SO 
if  9  months  and  under  1  year,  $25 1  f  6  months  and  under  0  months,  $12.50 
if  3  months  and  under  6  months 

$100  for  natural  death;  $400  for  death  resulting  from  accident  on  duty, 
$200  of  which  is  paid  by  establishment 

First  class,  $100  for  disease  or  accident  when  not  on  duty;  $1,160  for  acci- 
dent on  duty;  second  class.  $67  for  disease  or  accident  when  not  on 
duty;  $770  for  accident  on  duty 

$160  if  a  member  1  year;  $76  if  a  member  under  1  year 

•  First  class.  $150,  death  f^om  accident  on  duty,  establishment  contrib- 
uting half;  not  on  duty,  $100;  second  class,  $75,  death  from  accident 
on  duty,  establishzlient  contributing  half;  $50  not  on  duty 

First  and  second  classes,  $1,000  for  accident  on  duty;  $100  if  not  on  duty; 
third  class,  $50  for  accident  onlv 

First  class,  the  amount  realised  from  an  assessment  of  60  cents  and  26 
cents  each,  respecti  vel  v,  on  members  of  first  and  second  classes;  seccmd 
class,  the  amount  realised  from  an  assessm^it  of  26  cents  and  13  cents 
each,  respectively,  on  members  of  first  and  second  classes 

$830  if  a  member  3  years;  $230  if  a  member  2  years  and  under  3  years;  $130 
if  a  member  6  mcmths  and  under  2  years 

First  class,  $1,000;  second  class,  $750;  third  class,  $600.  If  deceased 
member  was  receiving  a  pension  from  the  establishment,  no  benefit 
is  paid  unless  beneficiary  oe  widow  or  husband 


Funds  managed- 


By  em- 
ploy- 


Total. 


By  ee- 
tablish- 
ment. 


311 


24 


Jointly. 


84 


Total 
funds. 


419 


In  54  per  cent  of  the  funds  paying  death  benefits  a  specified  period 
of  membership  is  required  before  members  are  entitled  to  such  bene- 
fits, but  eligibility  begms  with  admission  m  the  remaming  funds, 
which  include  83  per  cent  of  those  managed  by  establishments,  but 
only  41  per  cent  of  those  managed  by  the  employees  and  52  per  cent 
of  those  managed  jointly. 

The  following  table  shows  the  various  regulations  on  this  subject: 

LENGTH  OF  MEMBERSHIP  REQUIRED  IN  ESTABLISHMENT  FUNDS  TO  ESTABLISH 

TITLE  TO  DEATH  BENEFITS. 


Length  of  membership  required. 


At  once 

SO  days ^ 

60  days 

90  days 

2  weeks , 

4  weeks 

6  weeks 

8  weeks 

12  weeks 

13  weeks 

1  month 

2  months 


Funds  managed— 


By  em- 
ployees. 

By  estab- 
lishment. 

Jointly. 

128 
27 

20 

44 

6 

6 

6 

4 

14 
2 

1 

2 

3 

2 

16 

15 

Total 
funds. 


m 

32 

« 
8 

4 

20 

3 

3 

8 
3 

as 
i« 
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LBNOTH  OP  MEMBBBSHIP  BBQUIRED  IN  BSTABLISHMENT  FUNDS  TO  ESTABUBH 

TITLE  TO  DEATH  BBNEFITS-Gonduded. 


Lflogth  of  membenhlp  reqnind. 


8  months. 
4  months. 
6  months. 

9  months, 
lye&r. 


lot  reported 

3  weeks  ftxr  sickness;  at  once  lor  aocident 

90  days  ftir  member;  1  year  for  member's  wife 

8  months  for  sickness;  at  once  for  accident 

8  months;  at  once  If  8  months'  does  are  paid  in  advance. 

6  m<mths  for  sickness;  at  once  for  accident 

6  months  for  member,  1  year  for  member's  wife 

60  days;  at  once  for  reinstated  members 

2  years  for  death  from  sickness;  at  once  firom  acddent. . . 
8  years  for  death  from  sickness;  at  once  from  accident. . . 
2  months;  at  once  if  2  months'  does  are  paid  In  advance. 

Until  first  oontrlbntion  is  collected 

First  day  of  following  month 

80  days  for  sickness;  at  once  for  accident 


Total. 


Funds  managed— 


By  em- 
ploy! 


By  estab- 
lishment. 


36 
2 

33 
1 
5 
1 
1 
1 
2 


1 
1 
1 

1 


311 


1 

i 


24 


Jointly. 


7 

i" 


1 
1 


1 
1 
1 
1 
1 


84 


Total 
fmids. 


44 

2 
38 
1 
5 
1 
1 
1 
2 
1 
2 
1 
1 
1 
1 
1 
1 
1 
8 


410 


The  time  required  to  settle  a  claim  for  a  death  benefit  varies  in 
the  funds  from  immediate  payment,  on  notice  and  proof  of  death,  to 
60  days.  Some  funds  provide  for  paying  part  of  the  claim  im- 
mediately and  the  balance  in  deferred  payments.  The  conditions 
that  cause  the  forfeiture  of  death  benefit  rights  are  practically  the  . 
same  in  substance  as  those  causing  the  forfeiture  of  temporary  dis- 
ability benefits,  presented  on  page  418.  Regulations,  however,  do 
not  appear  to  be  as  rigidly  enforced  in  the  case  of  the  death  benefit, 
and  some  of  the  funds  having  provision  for  forfeiture  of  temporary 
disability  benefits  have  no  corresponding  provision  as  to  death 
benefits. 

Of  the  419  funds  that  paid  death  benefits,  302  paid  on  a  uniform 
basis  for  all  members.  The  following  table  shows  the  number  of 
funds  paying  each  death  benefit,  the  total  mean  membership  of  the 
funds,  the  total  amount  expended  during  the  year  for  death  bene- 
fits, and  the  average  expenditure  per  member,  by  the  funds  for 
death  benefits.  The  mean  membership  is  the  average  of  the  mem- 
bership at  the  beginning  and  at  the  end  of  the  year. 
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DEATH  BENEFITS  IN  ESTABLISHMENT   FUNDS  WHICH   PAY  ON  A  ITNIFORM  BASIS 

FOR  ALL  MEMBERS. 


Death  benefit 


1800. 
1600. 
SdOD. 
$250. 
S200. 
$150. 
$126. 
$106. 
$100. 
$76.. 
$60.. 


$60 

$40 

$30 

$26 

$50  and  $2  per  member. . . 
$60  and  $1.60  per  member 
$60  and  $1.00  per  member 
$40  and  $1.00  per  member 

$2  per  member 

$1.60  pet  member 

$1.00  per  member 

$0.50  per  member 

$0.35  per  member 

$0.26  per  member 


06  per  cent  of  assessment  of  $0.25  per  member. 
$0.26  per  member,  wife,  and  cbJla. 


Nmnber 
of  funds. 


1 

3 

6 

5 

>11 

S15 

2 

1 

77 

26 

5 

87 

6 

2 


Mean 
member- 
ship. 


1,787 
0,025 
11,880 
8,702 
V,  Vvs 
13,026 
2,326 

180 

38,606 

7,071 

1,776 

26,880 

571 

155 

291 
'282 

441 
58 

139 
68 

186 
6,909 
7,294 

354 
1,631 

211 

107 


Amoont  paid  during 
year. 


TotaL 


$8,ooaoo 
i3,ooaoo 

82, 46a  00 
6,500.00 

ii,6oaoo 

18,20a00 

2,125.00 

106.00 

20,679.06 

7,500.00 

1,200.00 

8,000.00 

147.26 


100.00 

664.00 

1,886.50 

109.00 

411.00 

266.00 

279.00 

32,266.00 

23,869.64 

254.45 

707.24 

18L88 

98.76 


Avenge 
per  mem- 
ber of 
ftmd. 


$4.48 

2.16 

2.73 

1.76 

1.16 

1.31 

.91 

.60 

.77 

LOO 

.68 

.31 

.26 


.34 

2.32 

3.14 

L88 

2.96 

8.94 

L50 

5.46 

3.27 

.72 

.43 

.86 

.92 


1  Indadlng  two  ftmds  having  provision  fbr  variation  of  amount  of  benefit  which  was  not  ^iplled  during 
year. 

s  Including  one  fund  having  provision  for  variation  of  amount  of  benefit  which  was  not  applied  during 
thejrear. 

The  total  amount  expended  in  the  year  for  death  benefits  for  mem- 
bers by  the  419  funds  was  $460,838.51;  the  total  number  of  claims 
paid  was  2,197,  making  the  average  death  benefit  $209.76.  The 
mean  membership  of  these  funds  was  318,892,  and  the  average 
expenditure  per  member  by  the  funds  for  death  benefits  for  members 
was  $1.45. 

The  death  rate  per  1,000  members  for  all  of  the  461  funds  investi- 
gated that  reported  both  their  membership  and  the  number  of  deathd 
of  members  was  6.7. 

In  the  industries  represented  by  10,000  or  more  members  the  death 
rate  was  as  follows:  Iron  and  ^teel  rolling  mill,  6.7;  machinery,  6.5; 
mining  coal,  5.6;  railway,  street,  8.8;  stores,  wholesale  and  retail,  5.5. 

It  is  not  to  be  expected  that  the  death  rate  of  establishment  funds 
will  equal  the  general  death  rate  of  the  country.  Only  able-bodied 
persons  can  gain  or  retain  employment  in  the  majority  of  establish- 
ments; and  many  persons  failing  in  health  or  advancing  in  years 
drop  out  of  active  employment  or  change  to  some  other  and  lighter 
work,  and  incidentally  drop  out  of  the  establishment  benefit  funds. 
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PERMANENT  DISABILITY  BENEFITS. 

Of  the  461  funds  investigated  54  pay  permanent  disability  benefits. 
This  form  of  benefit  is  mainly  intended  to  provide  compensation  for 
the  loss  of  some  member  of  the  body  or  of  eyesight,  although  total 
disability  resulting  from  any  cause  may  be  covered  as  well.  The 
kinds  of  disability  covered  by  this  form  of  benefit  and  the  amounts 
paid  vary  so  much  that  a  summarization  thereof  is  not  practicable,  as 
it  would  be  virtually  a  repetition  of  the  data  shown  in  the  detail  table, 
page  51 6  et  seq. 

In  many  of  the  funds  the  amount  of  the  benefit  is  graded  according 
to  the  nature  of  the  disability;  in  some  funds  the  benefit  varies 
according  to  the  class  of  membership  held  by  the  beneficiary,  and  in 
other  funds  it  varies  according  to  both  class  of  membership  and 
nature  of  disability. 

Of  the  64  funds  paying  this  kind  of-  benefit,  45  make  the  payment 
in  a  lump  sum,  and  5  make  periodical  payments.  In  two  funds  it  is 
optional  with  the  beneficiaiy  whether  he  will  accept  a  lump  sum  or 
periodical  payment,  and  two  funds  pay  periodically  for  a  time  and 
close  the  case  with  a  final  lump-sum  payment. 

Several  funds  pay  temporary  disability  benefits  for  a  specified  time 
for  disabilities  of  a  permanent  nature  before  they  pay  the  permanent 
disability  benefit,  and  some  deduct  all  money  paid  as  temporary  dis- 
ability benefits  from  the  amount  of  the  permanent  disability  benefit, 
when  such  benefit  is  allowed  and  paid. 

Of  the  funds  paying  permanent  disability  benefits  26  are  managed 
by  employees,  9  by  establishments,  and  19  jointly.' 

In  30  of  the  funds  a  member  is  eligible  to  permanent  disability 
benefits  as  soon  as  he  joins  the  fund,  or  at  the  expiration  of  the  period 
of  the  temporary  disability  benefit  payments  to  which  he  may  be 
entitled.  The  other  funds  require  a  membership  of  from  one  to  six 
months  before  a  member  is  entitled  to  this  benefit. 

« 

In  the  funds  making  lump-sum  payments  the  membership  of  the 
beneficiary  generally  ceases  when  the  payment  is  made,  if  the  ben- 
eficiary is  incapacitated  from  further  service  in  the  estabUshment. 
In  the  funds  making  periodical  payments  provision  is  made  for  the 
examination  of  beneficiaries  from  time  to  time  in  cases  where  recoveiy 
may  be  possible,  to  make  sure  that  they  are  still  entitled  to  benefits. 

As  a  rule  there  are  few  or  no  restrictions  placed  on  persons  receiv- 
ing permanent  disability  benefits,  such  as  are  placed  on  these  receiv- 
ing temporary  disability  benefits.  One  fund  requires  a  beneficiary 
leaving  the  locality  to  notify  the  fund  of  his  going  and  return,  and 
another  provides  that  a  beneficiary  may  not  do  any  work  for  com- 
pensation without  the  approval  of  the  fund. 
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Members  are  denied  permanent  disability  benefits  for  practically 
the  same  causes  that  work  a  forfeiture  of  other  benefits,  the  principal 
ones  being  intemperance,  immorality,  and  unlawful  conduct. 

Only  21  of  the  54  funds  having  provision  for  paying  permanent 
disability  benefits  were  actually  called  upon  to  make  such  payments 
during  the  fiscal  year;  of  these  funds  19  paid  lump-sum  benefits  and 
2  paid  by  periodical  payment. 

SUPERANNUATION  BENEFITS. 

Of  the  461  funds  investigated  only  5  provide  for  superannuation 
benefits.  Of  these  3  are  pension  funds  maintained  entirely  byestab- 
lishments  and  2  are  managed  and  supported  jointly.  In  one  of  the 
latter  the  superannuation  benefit  is  not  yet  operative.  In  the  pension 
funds  the  age  of  eligibility  to  benefits  is  as  follows:  In  the  first,  70 
years;  in  the  second,  65  years  with  25  years  of  service,  and  in  the 
third,  70  years  with  25  years  of  service,  or  if  incapacitated,  65  years 
with  25  years  of  service,  or  with  15  years  of  service  if  holding  mem- 
bership in  the  benefit  fund  maintained  in  the  establishment.  In  the 
2  other  funds  employees  after  10  years  of  membership  (and  in  one  of 
these  after  10  consecutive  years  of  service  in  the  establishment)  may 
be  granted  benefits  for  incapacitation  arising  from  old  age,  but  with 
the  age  limit  not  defined. 

The  benefit  payments  of  the  funds  are  as  follows :  In  the  first,  a  lump 
sum  not  to  exceed  $500  from  any  surplus  over  $3,000  at  the  discretion 
of  the  managing  board;  in  the  second,  $10  per  month  for  life;  in  the 
third,  $6  per  week  for  life,  the  establishment,  however,  reserving  the 
right  to  reduce  payments  under  certain  conditions;  in  the  fourth,  $25 
per  month  for  life  if  uniformed  and  in  regular  train  (street  railway) 
service,  or  if  average  monthly  wages  for  ten  years  nest  preceding 
application  or  recommendation  for  retirement  were  $80  and  over, 
$20  if  average  monthly  wages  were  $60  to  $79,  and  $15  if  average 
monthly  wi^es  were  under  $60;  and  in  the  fifth,  for  service  of  from 
15  to  35  years,  the  annual  pension  is  for  every  year  of  service  1  per 
cent  of  the  average  wages  earned  per  year  for  the  ten  years  preceding 
retirement.  For  service  longer  than  35  years  the  annual  pension  is 
50  per  cent  of  the  average  wages  earned  for  the  ten  years. 

In  one  fund  the  beneficiary  is  forbidden  to  work  at  his  trade.  In 
another,  the  beneficiary  must  have  the  approval  of  the  establish- 
ment before  he  can  engage  in  any  work  for  which  he  is  to  receive 
compensation.    For  three  funds  no  restrictions  are  reported. 

In  three  funds  reporting  expenditures  for  this  benefit,  the  total 
expenditure  for  the  fiscal  year  was  $3,442.28,  and  the  number  of 
beneficiaries  was  14.  The  average  expenditure  for  each  beneficiary 
was  $245.88. 
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OTHER  BENEFITS  AND  PRIVILEGES. 

A  few  of  the  461  establishment  funds  reported  benefits  or  privileges 
other  than  those  already  enumerated.  One  provides  for  the  payment 
of  $25  on  the  marriage  of  any  member  who  has  belonged  to  the  fund 
for  a  period  of  six  months;  during  the  year  ending  January  1, 1908,  the 
sum  of  $600  was  paid  to  24  beneficiaries  (see  Table  III,  p.  485 ),  and 
the  others  provide  clubrooms,  libraries,  billiard  rooms,  or  halls,  etc., 
for  members.  All  of  these  funds  are  managed  by  the  employees,  and 
all  expenses  are  paid  by  the  funds. 

In  a  number  of  associations  loans  to  members  are  provided  for  as 
follows:  In  one,  the  moneys  in  the  hands  of  the  secretary-treasurer 
may  be  loaned  to  the  members  at  2  per  cent  per  week;  no  loan  to  be 
made  in  excess  of  $5  over  what  borrower's  shares  are  worth.  During 
the  two  months  preceding  the  dividend  payment  the  amount  of 
loans  is  restricted  to  actual  value  of  shares  held  by  member  borrowing. 
''Each  share  is  expected  to  earn  at  least  $1  for  the  year,  and  any 
share  not  borrowing  money  and  paying  interest  to  the  amount 
shall  have  charged  against  it  as  a  loan  at  the  time  of  dividend  pay- 
ment the  sum  of  $1  less  interest  actually  paid."  Applications  for 
loans  are  filled  in  order  received. 

One  provides  that  all  surplus  money  in  excess  of  $150  may,  upon  a 
two-thirds  vote  of  the  members,  be  loaned,  but  whether  to  members 
or  others  is  not  specified.  In  one  association  loans  are  made  to 
members  in  sums  up  to  S25  at  a  rate  of  interest  of  1  per  cent  per 
week.  In  another,  loans  are  made  to  members  in  good  standing,  on 
satisfactory  security,  in  sums  up  to  $20,  at  a  rate  of  interest  of  1 
per  cent  per  week. 

In  one,  loans  are  made  to  individual  members  in  sums  up  to  $15, 
at  a  rate  of  interest  of  2  per  cent  per  week.  Should  a  member 
desire  a  loan  in  excess  of  $15,  the  loan  must  be  secured  by  a  number 
of  members  m  good  standing.  When  the  amount  in  the  hands  of  the 
association  shall  have  accumulated  to  the  amount  of  $15  per  capita, 
a  dividend  of  $5  per  capita  is  declared. 

The  laws  of  one  association  contain  the  following  provision  in 
reference  to  members  depositing  money  with  the  society:  '^ Members 
desiring  to  deposit  money  with  the  treasurer  of  the  association  for 
safe-keeping  shall  have  the  privilege  of  doing  so  and  shall  receive  5 
per  cent  interest  per  year  on  same.  Interest  shall  be  credited  on  the 
firs£  day  of  September  and  March  in  each  year.  No  interest  shall 
be  credited  to  accounts  that  have  *been  withdrawn  prior  to  the 
interest  day." 

Several  of  the  funds  declare  a  dividend  at  the  end  of  the  fiscal 
year,  divid^g  among  the  members  all  money  in  the  treasury  or  all 
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over  a  specified  amount,  either  per  capita  or  according  to  the  amount 
contributed  by  the  members. 

During  the  investigation  it  was  found  that  a  few  of  the  establish- 
ment benefit  funds  maintain,  or  have  working  arrangements  with, 
hospitals  whereby  members  of  the  funds  have  the  privileges  of  hos- 
pital service  when  necessary,  in  addition  to  the  money  benefits  granted 
by  the  funds. 

In  a  few  other  instances  it  was  found  that  establishments  main- 
taiki  hospitals  or  have  arrangements  therewith,  acting  in  the  matter 
entirely  independent  of  the  benefit  funds  maintained  among  the 
employees^  and  extending  the  privileges  of  the  hospital  to  all  em- 
ployees irrespective  of  fund  membership. 

The  data  gathered  on  fhis  subject  are  not  sufficient  to  warrant 
summary  figures  relating  thereto. 

A  chapter  concerning  hospital  funds  providing  hospital  service  but 
paying  no  money  benefits  is  given  later  in  this  report. 

BENEFITS  FOR  DEATH  OF  WIFE  AND  OTHER  DE- 
PENDENTS. 

One  hundred  and  one  funds  provide  for  a  death  benefit  on  account 
of  the  death  of  a  member's  wife,  and  49  provide  a  death  benefit  on 
account  of  the  death  of  other  dependents  of  a  niember. 

Of  the  funds  paying  benefits  on  the  death  of  a  member's  wife  53 
pay  $50,  13  pay  $25,  7  pay  $100,  5  pay  $76,  and  6  pay  $40.  A  few 
pay  other  fixed  amounts  or  certain  amounts  varying  according  to  the 
class  of  membership  of  the  husband  in  the  fund;  a  few  pay  actual 
funeral  expenses  not  to  exceed  a  certain  amount;  and  a  few  pay  by 
per  capita  assessments.  Two  funds  expressly  provide  that  the  wife 
must  be  living  with  the  husband,  and  two  other  funds  provide  that 
the  wife  must  be  living  in  the  State  or  the  benefit  will  not  be  paid.  In 
one  instance  a  benefit  is  paid  on  the  death  of  the  husband  of  a  female 
member. 

The  amount  paid  by  the  49  funds  paying  benefits  on  the  death  of 
other  dependents  varies  from  $10  to  $100  in  the  several  funds.'  The 
relative  on  account  of  whose  death  the  benefit  is  paid  in  the  several 
funds  is  generally  one  or  more  of  the  following  dependent  persons: 
Child,  father,  mother,  brother,  or  sister.  The  benefit  on  the  death  of 
a  child  usually  varies  according  to  the  age  of  the  child. 

The  limitations  governing  these  benefits  may  be  seen  by  reference 
to  the  table,  pi^e  479  et  seq. . 
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Tablb  I^MANAGEMENT  OF  ESTABLISHMENT  FUNDS,  YEAR  EACH 
BENEFIT  WAS  INSTITUTED,  COMPULSORY  MEMBERSHIP,  AND 
LENGTH  OF  MEMBERSHIP  REQUIRED  TO  ESTABLISH  TITLE  TO 
BENEFITS,  BY  INDUSTRIES. 

A.— Fttuds  pAflnff  b«B«llti  OB  AoeovBt  of  t«mporu7  dliabllltr  and  death  of  Bflmban. 


Fond 

mun- 

ber. 


1 
2 
8 

4 
6 
6 

7 

8 
9 
10 
11 
12 
18 
14 
16 
16 
17 
18 
10 
20 
21 
22 
28 
24 
26 
26 
27 
28 
29 
80 
81 
82 
83 
84 
86 
86 
87 
88 
89 
40 
41 
42 
48 
44 
46 
46 
47 
48 
4» 
50 
61 
88 
68 
64 
66 
66 
67 
66 


Induitry. 


AbnslTeB 

Agrieultanl  implementi 

AfliciiltaTal  imptamaiiti 

Atf  brakM 

AntomobUes.  etc 

Baking  powder 

Barben'    sappllei,    Tnenufcotaring 
and  whoteBue. 

Bffllaid  tables,  ete 

Boxee  and  baskets 

Brass  ftmndry 

Brass  goods,  etc 

Brass  goods,  etc 

Brewery 

Brewery.. 

Bridges 

Bridges 

Bridies 

Bmsbes. 

Carpets  and  curtains 

Carpet  sweepers 

Carriages  and  wagons 

Carriages  and  wagons 

Carriages  and  wagons 

Cars 

Cartridges , 

Car  wheels,  etc 

Cash  redsters 

CeDuloid  goods. , 

Cereab 

Cereals 

Chemicals,  etc 

Chemicals,  etc 

China  ware,  etc , 

Chocolate , 

CofBns , 

Cooperage , 

Cotton  goods - 

Cotton  goods , 

Cotton,  spool 

Cotton,  spooL 

Cotton,  spool , 

Cotton,  spool , 

Cotton  wadding  and  waste. 

Dry  docks  ,etc 

Eleotrioal  apparatus,  etc 

Eleotrical  apparatus,  etc 

Electrical  apparatus,  etc 

Electrical  apparatus,  eto 

Electrical  apparatus,  etc 

Electrio  light  and  power. , 

Electric  power 

Enameled  and  stamped  ware. 

Express  oompeny 

Express  company 

Express  company 

Firearms 

Firebrick,  eto 

Fkmr , 


Managed 

by  es- 

tdSush- 

ment, 

employ- 
ees, or 

JolnUy. 


Emp. 

Emp^ 

Emp. 

Jointly 

Emp*. 

Emp. 

Emp. 

Jolntty. 

Emp.. 

Emp.. 

Emp.. 

Jointiy 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Jointly 

Emp.. 

Emp.. 

Jobitiy 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp. . 

Emp.. 

Emp. . 

Emp.. 

Jointly 

Emp. . 

Emp. . 

Emp.. 

Emp.. 

Jointly 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Estab. 

Emp. . 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 


Year  benefit  was  instituted. 


Tem- 
bOlty. 


1888 
1899 
1887 
1908 
1908 
1893 
1897 

1897 
1899 
1902 
1899 

>1888 
1896 
1901 
1896 
1898 
1896 
1884 
1888 

•1887 
1906 
1897 
1879 
1906 
1896 
1891 
1896 
1879 
1901 
1908 
1901 
1899 
1898 
1894 
1889 
1895 
1903 
1894 
1885 
1899 
1883 
1869 
1880 
1889 
1902 
1885 
1903 
1886 
1905 

«1899 
1901 
1889 
1899 
1899 
1893 
1890 
1895 

•1883 


Death. 


1901 
1899 
1887 
1903 
1903 
1901 
1897 

1897 
1899 
1902 
1899 
1888 
1896 
1901 
1896 
1886 
1896 
1884 
1888 

tl887 
1906 
1897 
1879 
1906 
1898 
1891 
1896 
1879 
1901 
1902 
1901 
1899 
1898 
1894 
1889 
1895 
1903 
1894 
1885 
1899 
1883 
1869 
1880 
1889 
1002 
1885 
1903 
1886 
1905 

«1899 
1901 
1889 
1899 
1899 
1898 
1890 
1895 

•1904 


Pes- 


nent 
disa- 
bility. 


Other. 


iTsmporary  disability,  3  months;  death,  6  months. 
•SIcknesB,  80  days:  accident,  at  onoe;  death,  6  months. 

•  SIcknesB,  and  accident  on  duty. 
^Tsmporary  dIsablUty,  1  month;  death,  3  months. 
•Temporary  disability,  80  days;  death,  at  once. 

•  Acdaent  on  dntr. 

'Temporary  disability,  6  months;  death,  at  onoe. 

•  Aocideot  on  duty  or  going  to  or  from  work. 


Mem- 

bershlp 

oom- 

puK 

BorjT 


No. . . . 
No.... 
No.... 
No.... 
No.... 

No 

No 

X  w*  •  • 
NO.  •  •  • 
No.... 
No.... 

X  vD  •  •  • 

No. . . . 

No.... 
No.... 
No.... 
No.... 
No.... 
No — 
No.... 
No.... 
No. . . . 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No. . . . 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 
No. . . . 
No.... 
No.... 
No.... 
No.... 
No.... 
No.... 

No 

No.... 
No.... 
No.... 
No.-.. 
No. . . . 
No.... 
No.... 
No.... 

No 

No.... 
No.... 
No.... 
No.... 


Length  of 
member- 
ship re- 
quired to 
establish 
title  to 
benefits. 


At  once. 
4weeks. 
At  once. 
At  once. 
60  days. 
At  once. 
0) 

80  days. 
4weeks. 
8  months. 
Omontlis. 
8  months. 
8  months. 
At  onoe. 
At  onoe. 
At  once. 

8  months. 
At  once. 
4weekB. 
At  once. 
8  months. 
2  months. 

(») 
8  months 
4weeks. 
8  months. 
At  onoe. 
At  once. 
4weekB. 
At  onoe. 

(*) 
At  once. 

(•) 
8  months. 
1  month. 
80  days. 
6  months. 
12 
12 
12 

1  month. 
8  months. 
4  weeks. 

1  montlL 

2  months. 
At  once. 
At  once. 
At  once. 

At  once. 
1  month. 
At  onoe. 
At  once. 
At  onoe. 
At  once. 
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Table  I.— MANAGEMENT  OF  ESTABLISHMENT  FUNDS,  YEAR  EACH 
BENEFIT  WAS  INSTITUTED,  COMPULSORY  MEMBERSHIP,  AND 
LENGTH  OF  MEMBERSHIP  REQUIRED  TO  ESTABLISH  TITLE  TO 
BENEFITS,  BY  INDUSTRIE8-<3ontinued. 

A.— roads  pAflnff  baneflti  on  aeoovBt  of  ttnpoxwy  dlmMltty  aad  dMith  of  — mbMi   ConVd. 


Fund 

num- 

bar. 


» 

00 
61 
«2 

es 

64 
65 
06 
67 
66 
60 
70 
71 
72 
78 
74 
75 
76 

n 

78 

70 

80 

81 

82 

83 

84 

85 

86 

87 

88 

80 

00 

01 

02 

08 

M 

06 

06 

07 

08 

00 

100 

101 

102 

103 

104 

105 

106 

107 

108 

100 

110 

111 


Industry. 


Fur  Roods,  manufBoturlDg,  wholesale 
anaretaiL 

Furniture 

Furniture 

Furniture 

Furniture 

Furniture. 

QaB. 


Olaasware 

Hardware,  etc 

Hardware,  ▼ehlcie. 


HatB 

Hats 

Heating  apparetiis 

Hosiery 

Hotel 

Iron  and  steel,  forxlngs 

Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc . 
Iron  and  steel,  rolling ^nlll,  etc. 
Iron  and  steel,  rolling  mill,  etc . 
Iron  and  steel,  rolling  mill,  etc . 

Jewelry 

Knit  goods 

Leather 

Leather 

Leather  belting 

Lithographing 

Lithographing 

Looomouves 

LooomotlYeB 

Locomotives 

Locomotives 

Looms 

Looms 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery ^ 

Machinery 

Machinery 

Machinery « 

Machinery 

Machinery 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools 

Machine  uiop 


Managed 

by  e»- 

ti^llsh. 

ment, 

employ- 
ees, or 

Jotaitly. 


Bmp... 

Emp. . . 

Jointly. 

Emp. . . 

Emp. .'. 

Emp... 

Emp. . . 

Emp. . . 

Emp. . . 

Emp. . . 

Emp. . . 

Emp. . . 

Estab.. 

Jointly. 

Emp.. 

Emp.. 

Emp.. 

Jointly. 

Emp... 

Emp... 

Emp... 

Emp... 

Emp... 

Emp... 

JolnUy. 

Emp... 

Emp... 

Emp... 

Emp... 

Emp... 

Emp... 

Emp... 

Emp... 

Emp... 

Emp... 

Emp... 

Emp... 

Emp... 

Jointly. 

Emp... 

Emp... 

Jointly. 

Emp... 

Bmp... 

Jointly. 

Jointly. 

Emp... 

Emp... 

JolnUy 

Emp... 

Emp... 

Emp... 

Emp... 


Year  beneUt  was  Instituted. 


Tem- 
porary 


blUty. 


u 


1902 

1890 
1000 
1002 
1008 
1880 
1802 
1906 
1883 
1800 
1004 
1800 
1882 
1903 
1906 
1905 
1896 
1883 
1905 
1903 
1901 
1888 
1905 
1906 
1900 
1902 
1809 
1899 
1898 
lov4 
1903 
1886 
1905 
1903 
1902 
1890 
1888 
1883 
1902 
1904 
1887 
1903 
1903 
1889 
1904 
1895 
1892 
1897 
1878 
1900 
1906 
1888 
1906 


Death. 


1902 

1800 
1000 
1002 
1903 
1880 
1891 
1906 
1883 
1890 
1904 
1899 
1882 
1903 
1906 
1905 
1896 
n883 
1905 
1903 
1901 
1888 
1905 
1906 
1900 
1902 
1899 
1899 
1898 
1894 
1903 
1886 
1905 
1903 
1902 
1890 
1888 
1883 
1902 
1904 
1887 
1903 
1903 
1889 
1904 
1895 
1892 
1897 
1878 
1900 
1906 
1888 
1906 


nent 

disa- 

bmty. 


Other. 


Mem* 

benl4p 
oom- 
pul- 
soryT 


No 

No. . . . 
No..., 
No. . . 

No 

No... 

No 

No... 

No... 

No... 

No... 

No... 

Yes.., 

No... 

No... 

No..., 

No... 

Yes... 

No..., 

No. . . . 

No..., 

No.... 

No.... 

No... 

No... 

No... 

Yes... 

No... 

No... 

No..., 

No... 

No... 

Yes».. 

No..., 

No... 

No.... 

No.... 

No.... 

No.... 

No 

No.... 

No 

No.... 
No.... 
No.... 
X  mi  •  • « 

No 

No.... 
X  mi  •  •  I 
No.... 
No.... 
No. . . . 
No.... 


Length  of 
member- 
ship r^ 
quired  to 
establish 
titieto 
bensAts. 


1  Temporary  disability,  60  days;  death,  at  once, 
s  Accident  or  death,  at  once;  sickness,  6  weeks. 

*  Accident  on  duty. 

« Sickness,  and  accident  on  duty. 

•  Temporary  disability  or  accidental  death,  at  once;  natural  death,  3  yean. 
'Aodaent. 

'  Temporary  disability  or  accidental  death,  at  once;  natural  death,  2  yean. 

•  Except  persons  emnloyed  by  establishment  before  organisation  of  fund. 

*  Temporary  disability,  13  weeks;  death,  at  once. 
M  First  day  of  following  month. 

11  Sickness,  and  accident  on  duty  or  going  to  or  from  work. 

II  Temporary  disability,  at  once;  death,  6  months. 

u  Sickness  or  natural  death,  8  montlis;  accident  or  accidental  death,  at  once. 

M  Sickness  or  natural  death,  6  months;  accident  or  aooldental  death,  at  onoe. 

»  Temporary  disability,  l  week;  death,  at  once. 


30  days. 

Omonttis. 
Atonos. 
Atones. 
SO  days. 
Atones. 

8  months. 

1  month. 
6  months. 
Atones. 
8  months. 
8  months. 

2  months. 
80  days. 
00  da] 


F 


At  once. 
8  months. 
Atones. 
8  months. 
Atones. 

2  weeks. 
6  months. 
6weeks. 
6  months. 
8  months. 
8  weeks. 

3  months. 
At  onos. 

-      (0 
Atones. 

(») 
18  weeks. 
8  months. 
Atones. 
Atones. 

'Ml 


I 


Atonos. 
80  da] 

4 

4  weeks. 
Atonos. 
90  days. 
Atones. 

6  months. 
4  weeks. 

.    <"> 
Atonos. 
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TuLi  L— MANAGEMENT  OP  ESTABU8HMENT  FUNDS,  YEAR  EACH 
BENEFIT  WAS  INSTITUTED,  COMPULSORY  MEMBERSHIP,  AND 
tENQTH  OF  MEMBERSHIP  REQUIRED  TO  ESTABLISH  TITLE  TO 
BENEFITS,  BY  INDUSTRIES— Continued. 


A,.- 

Indurtry. 

jSto'u". 

!S&? 

Fimd 

Tarn- 
Mutr- 

DMtb 

Otlur. 

„^,„ 

Emp... 

ii;;: 

lolntliF. 

IB::: 

EsUb.. 
Eitab.. 

1 

si' 

Emp.. 

p; 

■  103 

if 

ii 
i| 

>  tm 

tOG 

881 

1887 
Wl 
901 

>  ma 

•  90§ 

1  DOS 

881 

Wl 

•SB 

S71 

i% 

800 
MB 

■1 

i8ie 

IWl 

•  im 

'199B 

MOOT 
1884 

■  i9oa 

'i 

1B89 

is 
■1 
i 

1901 
1905 
18B7 
1902 

lis 

1S72 

ti 

1800 

1903 
1809 
1906 

ism 

1906 
1«M 

No.... 

^1 

No.... 

si;;;; 
1;;; 

Ytt... 

1;;; 
ii;;;' 

il 

Ii;;; 

1; 
|;; 

|;;; 

|;; 

n"::: 

t 

8wi;t. 

"i?^- 

i 

s 

so 

i 

Ml 

f-^ 

PrtntlMNidbtiidliw 

AcDident  on  dut;  and  ocoarMiiK  within  90  dajt. 
Rlckneo,  and  Hnideot  on  duty. 
loold«otoiidiitTOi|ol)U[  to  or  man  wort 
Uoldmt 

.lcold«it  OD  dutr  *ad  oaoonins  withlti  8  montba. 
Tanporuy  dtHbUltr,  u  anw  daath.  <S  monthi. 
"'■mponcj  dInblUtr.  SO  dan  (mMianlng  bovd  m*y  d< 
.ODHWil.aiu)  ocourrlDg  •ithli]  90  days- 

J. __...... de»th,  emonfiu;  phyilolan'si 

)dni;dMth,  atonoe. 
weAi;di    -'     ' 


da^,  paylnt  wagai  while  in 


EstablUtunaot  oaiTlea  limraiioe  In  mualty  oompaoy  Cor  aartdapt  oo 
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Table  I.— MANAGEMENT  OF  ESTABLISHMENT  FUNDS,  YEAR  EACH 
BENEFIT  WAS  INSTITUTED,  COMPULSORY  MEMBERSHIP,  AND 
LENGTH  OF  MEMBERSHIP  REQUIRED  TO  ESTABLISH  TITLE  TO 
BENEFITS,  BY  INDUSTRIES— Continued. 

A.— Foadfl  pftytnc  beneflti  on  aooovnt  of  tcmpozarr  tflmblUtF  Mid  dMtli  of  —Mbwi   Cont'd. 


Fund 
nnm- 
ber. 


67 

68 

69 

70 

71 

72 

73 

74 

76 

76 

77 

78 

79 

80 

181 

82 

83 

84 

86 

86 

87 

88 

89 

90 

91 

92 

93 

94 

96 

96 

97 

98 

99 

200 

201 

202 

203 

204 

205 

206 

207 

208 

209 

210 

211 

212 

213 

214 

215 

216 

217 

218 

219 

220 


Industry. 


Managed 
by  ea- 

tabUsh- 
ment, 

employ- 
ees, or 

Jointly. 


Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newsi>aper 

Printing,  newspaper 

Printing,  newspaper 

Printine,  ne^rapaper 

RaUroad  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad,  steam  (office  only) 

Railway ,  street 

Railway,  street  .■ 

Railway,  street 

Railway,  street 

RaUway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway ,  street 

Railway,  street 

RaUway,  street 

Railway,  stroet 

Railway,  street,  and  electrio  lighting. 
Railway,  street,  and  electric  lighting. 
Railway,  street,  and  electric  lighting. 

Regalia,  etc 

Rnober  boots  and  shoes 

Rubber  goods 

Rubber  goods 

€ash,  doors,  and  blinds 

Sash,  doors,  and  blinds 

Scales 

Sewing  machines 

Shipbuilding 

Shipbuilding 

Shipbuilding 

Shoes 

Shoes 

Shoes 

Shoes 

Shoes 

Shoes 

Showcases,  bar  fixtures,  etc 

SOk 


Emp.. 

Emp. . 

Jointly 

Emp. . 

Emp. . 

Emp. . 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp. . 

Emp.. 

Ship.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Jointly 

Jointly 

Emp.. 

Jointly 

Emp.. 

Jointly 

Emp.. 

Emp.. 

Jointly 

Jointly 

Emp.. 

JoinUy 

Emp.. 

Jointly 

JoinUy 

Emp.. 

Emp.. 

JoinUy 

Emp.. 

Jointly 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp.. 

Emp. . 

JoinUy 

Emp.. 

JoinUy 

Emp.. 

Estab. 

JoinUy 

Emp.. 

Emp.. 

Emp. 

Jolntty 


Year  benefit  was  Instituted. 


Tem- 
porary 
db»- 
bmty. 


905 
886 
892 
902 
893 
908 
874 
892 
906 
884 
891 
884 
806 
884 
901 
884 
803 
897 
896 
903 
906 
902 
885 
900 
887 
899 
907 
901 
882 
902 
894 
905 
902 
905 
902 
800 
895 
882 
903 
903 
890 
876 
886 
902 
902 
900 
896 
901 
904 
898 
903 
900 
895 
906 


Death. 


u 


906 
885 
892 
902 


903 
874 
892 
906 
884 
891 
884 
896 
884 
901 
884 
893 
897 
896 
903 
906 
902 
886 
900 
887 
899 
907 
901 
882 
902 
894 
905 
902 
905 
902 
890 
896 
882 
903 
903 
895 
876 
886 
902 
902 
900 
896 
901 
904 
1898 
903 
900 
895 
906 


Per- 
ma- 
nent 
db»- 
bHity. 


Olfaer. 


Mem- 

berehip 

oom- 

pul- 

sory? 


No.... 
No.... 

No 

No.... 

No.... 

No.... 

No.... 

No.... 

No.... 

No. . . . 

No.... 

No.... 

No.... 

No.... 

No.... 

No.... 

No..., 

No..., 

No.... 

No..., 

No.... 

Yes*.. 

No.... 

No.... 

No.... 

No..., 

No.... 

No.... 

No... 

No.... 

No... 

No... 

Yes... 

No 

No.... 
No.... 
No.... 
Yes... 
No..., 

No 

No... 
No... 

No 

No... 
Yes... 
No.... 
No.... 
No.... 

No 

No.... 
No.... 
No.... 
YesM. 
No.... 


1  Not  reported. 

I  Including  quarantine  benefit. 

•  Sickness  or  natural  death,  8  weeks;  accident,  at  once. 
«Temnorary  disability,  at  once;  death,  6  months. 

•  For  those  in  transportaUon  department;  no,  for  those  otherwise  employed. 

•  Sickness,  and  accident  on  du^. 

'  Temporary  disability,  8  months;  death,  at  once. 

•Temporary  disabllinr,  90  days;  death,  at  once. 

•Sickness  or  natural  death,  30  days;  accident,  at  once. 

>•  Temporary  disability,  8  months;  death,  6  months. 

n  Accident  on  duty. 

u  Sickness,  and  accident  on  du^  or  going  to  or  from  work. 

u  Optional  for  accident  benefit  for  employees  under  16  yean  of  afk 

**^Mo*ywit  Of  iMrtUHil  dfft*li.  6  mont***:  accident,  at  onoe. 


Length  of 
member- 

ship  re- 
quired to 
establish 

title  to 
benefits. 


At  once. 
3  months. 
8  months. 
A-tonoe. 
6  months. 
13  weeks. 
At  onoe. 


« 


At  onoe. 
At  once. 
1  month. 
90  days. 
6  months. 
At  once. 
At  once. 
At  once. 
At  once. 
At  once. 
At  onoe. 

(0 
At  once. 
6  months. 
At  (Mice. 


•) 


At  onoe. 
At  once. 
At  once. 
4  weeks. 
90  days. 
90  days. 
At  onoe. 
4  weeks. 
80  days. 
30  days. 
2  months. 
4  weeks. 
8  months. 

(•) 
30  days. 

2  months. 

(») 
At  onoe. 
At  once. 
At  once. 
4  weeks. 

3  months. 

4  weeks. 
4  weeks. 
At  once. 
6  months. 

Atones. 
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Tablb  I.— management  OF  ESTABLISHMENT  FUNDS,  YEAR  EACH 
BENEFIT  WAS  INSTITUTED,  COMPULSORY  MEMBERSHIP,  AND 
LENGTH  OF  MEMBERSHIP  REQUIRED  TO  ESTABLISH  TITLE  TO 
BENEFITS,  BY  INDUSTRIES— Contintled. 

A.— FiBdi  pajlBc  b«a«flti  on  aooouit  of  Umpcnrj  dtMblUtF  and  dtath  of  immlmTi   Cono'd. 


Fund 
nmn- 
ber. 


221 
222 
223 
224 
226 
225 

227 
228 
229 
280 
231 
232 


284 
236 
286 
237 
238 
230 
240 
241 
243 
243 
244 
246 
246 

247 
248 
240 
260 
261 
262 
268 
264 
256 
266 
267 
268 
260 
260 
261 
262 
263 
264 
266 


Industry. 


Ifaoaged 

byes- 

tabUsh- 

employ- 
6es»  or 
Jointly. 


SilTer-plated  ware 

SUvenmdths 

SIlTersmiths 

Slaughtering  and  meat  pacUng 

Smelting 

Smelting  and  leflnlng,  copper  and 

lead. 

Soap 

Soap 

Sodarvrater  ^>paratu8 

Store,  clothing,  wholeaale  and  retail. 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  drug,  wholeeato 

Store,  dry  goods,  retafl 

Store,  dry  goods,  etc.,  wholesale  and 

retaO. 

Store,  furniture,  etc.; 

Store,  harness,  etc.,  wholesale 

Store,  man  order 

Store,  man  order 

Stoves  and  ranges 

Stoves  and  ranges 

Stoves  and  ranges 

Stoves  and  ranges 

Telephone  operating 

Terracotta 

Tinware,  etc 

Transfer  company 

Varnish 

Watches 

Watches 

Wire 

Wfre 

Wire 

Wire 


Emp... 
£mp... 
Emp... 
Jointly. 
Emp... 
Estab.. 

Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp. . . 
Emp... 
Emp... 
Jointly. 
Jointly. 
Emp... 
Emp... 
Emp... 
Jointly. 
JohiUy. 
Jointly. 
Emp... 
Emp... 
Emp..« 

Emp... 
Emp... 
Jointty. 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp . . . 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Jointly. 
Emp... 
Emp... 
Emp... 
Emp... 


Year  benefit  was  Instituted.  I 


Tem- 
porary 
disa- 
bmty. 


1804 
1866 
1880 
1884 
1006 
U003 

<1006 
1001 
1802 
1807 
1886 
1880 
1896 
1004 
1008 
1006 
1806 
1006 
1002 
1880 
1002 
1882 
1800 
1800 
1805 
1003 


Death. 


1804 
1866 
1880 
1884 
1006 
U008 

1006 

1001 

1802 

1807 

1886 

1800 

1800 

1007 

1003 

1006 

1806- 

1005 

1002 

1880 

1002 

1882 

1800 

1800 

1805 

1003 


1800 

1800 

1001 

1001 

1002 

1002 

1901 

1001 

1001 

1001 

1882 

1882 

1800 

1800 

1800 

1800 

1805 

1805 

1000 

1000 

1006 

1905 

I8R7 

1887 

1004 

1004 

1866 

1865 

1002 

1002 

1002 

1902 

1002 

1902 

1802 

1802 

1888 

1888 

Per- 


nent 

dtoa- 

biUty. 


Other. 


Mem- 

beiahlp 

oom- 

pul- 

sory7 


No... 
No... 
No... 
No... 
No... 
Yes.. 

No... 
No... 
No... 
No... 
Yea.. 
No... 
Yes.. 
No... 
No... 
Yes.. 
Yea.. 
Yes«. 
No... 
No... 
No... 
Yea.. 
Yes.. 
No... 
No... 
No... 

No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No.., 


Length  of 
member- 

ship  re- 
quired to 
establish 

title  to 
benefits. 


3  months. 

3  months. 
8  months. 
30  days. 
At  once. 
At  once. 

At  onoe. 
Atones. 
At  once. 
6  months. 
80  days. 
30  days. 

4  weeks. 
6  months 
2  months 
At  once. 
At  once. 
4  weeks. 
30dav8. 

2  weeks. 
SmonthsL 
1  month. 
Atones. 
At  once. 
30  days. 
OweeikB. 

30  days. 

30  days. 
30  days. 

At  once. 
1  month. 
00  days. 
At  onoe. 

3  months. 
3  months. 

3  months. 
30  days. 
At  once. 

8  months. 
30  days. 

4  months. 
At  once. 


B.—Fuids  paytnc  beaaflt  on  aeeonnt  of  tempoiaij  disabllltj. 


266 
267 


260 
270 
271 
272 


Automobiles,  etc 

Bleacherles 

Boxes,  wooden 

Brass  and  copper,  rolling  mill . 
Brass  and  copper,  rolling  mill . 

Cars 

Brydock „ 


Emp.. 
Emp.. 
Estab. 
Emp.. 
Emp.. 
Emp.. 
Estab. 


1806 

'1906 

11877 

1001 

1001 

1801 

UOOO 


No. 
No. 
No. 
No. 
No. 
No. 
No. 


At  once. 
12  weeks. 
At  once. 
80  days. 
30  days. 
At  once. 
At  once. 


1  Acddent  on  duty. 

*Mav  receive  benefits  if  detained  from  work  because  of  sickness  In  funHy;  also  one  week's  benefit  In 
case  Of  death  In  family. 
■  Except  boys,  girls,  and  those  employed  before  organisation. 

*  Temporary  (usability,  60  dajrs;  death,  one  year. 
B  Temporary  disability,  30  days;  death,  6  months. 

•  Until  first  oontrfbutlon  Is  collected. 
'  Sickness,  and  accident  on  duty. 


4941—09 


28 


434 


BEPOBT  OF  THE  00MMI8SI0NEB  OF  LABOR. 


Table  I.— MANAGEMENT  OF  ESTABLISHMENT  FUNDS,  YEAR  EACH 
BENEFIT  WAS  INSTITUTED,  COMPULSORY  MEMBERSHIP,  AND 
LENGTH  OF  MEMBERSHIP  REQUIRED  TO  ESTABLISH  TITLE  TO 
BENEFITS,  BY  INDUSTRIES-Oontinued. 

B.— Fniidi  pftylBc  beiMftt  on  aooovnt  of  Umponxj  dtMbflltF—Condaded. 


Fund 
num- 
ber. 


373 
274 
375 
276 
277 
378 
270 
280 

281 
282 


284 
285 

286 

287 


291 
203 
203 
204 
296 
206 
207 
206 
200 
800 
301 
302 
303 
304 


Industry. 


Ifanaged 
byes- 

tabUab- 
menti 

employ- 
ees, or 

joInUy. 


Fire&nns 

Flreanns 

Furniture,  etc 

Glass 

Glass 

Harness  and  saddlery 

Insulated  wire,  etc 

Iron  and  steel,  blast  furnace,  and 
mining  coal. 

Machinery 

Machinery  and  tools 

Mining,  coal,  and  coke  burning 

Optical  goods,  etc 

Paint 

Pianos 

Pianos 

Pottery,  sanitary 

Printing,  newspaper * 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Railroad  shops 

Railway,  street,  elevated 

Refining,  copper 

Rubber  ixwts  and  shoes 

Sash,  doors,  and  blinds 

Shoes 

Shoes 

Silk 

Smelting 

StoreT^thing,  retail 

Watch 


Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Estab.. 

Emp... 
Emp. . . 
Jointly. 
Emp... 
JoinUy. 
Jointly. 
Emp... 
Emp... 
Emp... 
Emp. . . 
Emp... 
Emp... 
Emp. . . 
Emp... 
Emp. . . 
Jointly. 
Emp. . . 
Estab.. 
Emp... 
Emp... 
Emp... 
Estab.. 
Emp... 
Emp. . . 


Year  benefit  was  Instituted. 


Tem- 
porary 
disa-' 
bOity. 


1807 
1898 
1001 
1000 
1002 
1002 
1004 
n807 

1897 
1886 
1003 
1887 
1001 
1874 
1801 
1800 
1002 
1884 
1808 
1005 
1003 
1884 
1800 

M800 
1806 

«1807 
1004 
1804 
1800 
1803 
1800 
1882 


Death. 


Pei^ 


nent 

dlsa- 

blUty. 


Other. 


Mem- 
bership 
com- 
pul- 
sory? 


No... 
No... 
No... 
Yes.. 
No... 
No... 
No... 
No... 

No... 
No... 
Yee». 
No... 
Yes*. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
No... 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 


Length  of 
member^ 

shlpre- 
qulndto 
establisb 

title  to 
benefits. 


At  once. 
30  days. 
At  once. 

5  ween. 
1  month. 
At  once. 
AtoDoe. 

Atonoe. 
4wee]EB. 
Atonoe. 
8  weeks. 
4  weeks. 
1  month. 

6  weeks. 
1  month. 
4  weeks. 
Atonoe. 

3  weeks. 

1  month. 

4  weeks. 
80  days. 
Atonoe. 
Atonoe. 

2  months. 
Atonoe. 
10  weeks. 
8  months. 
8  weeks. 
Atonoe. 
30  days. 
Atonoe. 


C— Fiuds  paying  beaaflts  on  aooonnt  of  tampomj  dt«ibiIltF»  death  of  members,  and  death  of 

Wi?08. 


305 
806 
307 
308 
300 
310 
311 
312 
313 
814 
815 
316 
317 
818 
310 
830 
321 
822 
823 


AbrasiTCs 

Agricultural  implements 

Agricultural  implements 

Bakery , 

Brewery , 

Brewery , 

Brewery , 

Chemicals,  etc 

Chemicals,  etc , 

Chemicals,  eto , 

China  ware , 

Clothing 

Cotton  and  woolen  goods 

Cotton  goods , 

Dvelng  and  finishing,  textiles. 

Efectrfcal  apparatus,  etc 

Etevators 

Express  company 

Furniture , 


Emp. . . 
Emp. . . 
Emp... 
Emp. . . 
Emp... 
Emp. . . 
Emp. . . 
Estab.. 
Emp. . . 
Jointly, 
Emp... 
Emp... 
Emp. . . 
Emp... 
Emp... 
Emp... 
Emp. . . 
Emp. . . 
Emp... 


1802 
1002 
1003 
1880 
1892 
1800 
1800 
1001 
1806 
1888 
1004 
1886 
1880 
1884 
1884 
1887 
1886 
1006 
1880 


1802 
1002 
1003 
1880 
1802 
1800 
1890 
1001 
1806 
1888 
1004 
1886 
1880 
1884 
1884 
1887 
1886 
1006 
1880 


>  Sickness.  3  months;  accident,  at  once. 

*  Accident  on  duty. 

*  All  working  in  ooal  mines. 

*  All  earning  over  81.25  per  day. 

*  Death  of  member's  wife. 

*  Death  of  member's  wife,  or  husband  of  member. 
V  Temporary  disability,  3  months;  death,  at  once. 
•Temporary  disabillfy,  2  months;  death,  6  months. 


B1802 
•1002 
•1003 
•1880 
•1802 
•1806 
•1890 
•1001 
•1000 
•1888 
•1004 
•1886 
•1880 
•1884 
•1884 
•1887 
•1886 
•1006 
•1888 


No. 

No. 

No.. 

No. 

No. 

No. 

No. 

No.. 

No.. 

Yes. 

No., 

No.. 

No. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 


3  months. 
Atonoe. 
30da3r8. 
3  months. 
0  months. 

6  months. 
6  months. 
3  months. 
00  days. 
Atonoe. 
Atonoe. 
Atonoe. 
Atonoe. 
6  months. 
2  months. 
6  months. 
8  months. 
<•) 
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Table  I.-^BfANA6£MENT  OF  E8TABLI8HMSNT  FUNDS,  YEAR  EACH 
BENEFIT  WAS  INSTITUTED,  COMPULSORY  MEMBERSHIP,  AND 
LENGTH  OF  MEMBERSHIP  REQUIRED  TO  ESTABLISH  TITLE  TO 
BENEFITS,  BY  INDUSTRIES— Continued. 


C—ltuds  pajlBc  bcnatti  an,  aoooimt  of  Umponaj  dtMiMlttj,  dMtth  of 

■UMfMn*  wlTot— Coadndad. 


iImis,  aad  dMttk  of 


Fund 

miui- 

ber. 


S34 
825 
828 
837 


329 
880 
881 


884 


887 


84M) 
841 
842 
843 
844 
846 
846 
847 
848 


850 


Industry. 


ICanagMl 
byea- 

tabliah- 
ment, 

omploy' 
ees,  or 

JolnUy. 


OnphophoiMS 

Insmated  wire 

Iron  and  steel,  bolts  and  nuts 

Iron  and  steel,  bolts  and  nuts 

Iron  and  steel,  roUlng  mill,  etc 

Leather 

Leather 

Leather 

LtthograpUng 

ICaoliaiery... 

MsRhtnery 

Machinery  and  tools 

Mining,  ooal 

Moldings,  minrois,  etc 

Paint 

Pianos 

RaAroad  shops 

RsAroad  shops 

Railroad  shops 

Railroad,  steam  (ofBoe  only) 

Raflway,  street 

Railway,  street,  and  eleotrlo  lighting 

Rubber  goods 

Shade  roUen 

Tools,  saws,  eto 

Typewriters 

wue  and  wire  nails 


Emp... 
Emp... 
Emp... 
Jointly. 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
JoinUy. 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 


Tear  benefit  was  Instituted. 


Tem- 
porary 
dis»- 
biUty. 


1902 
1903 
1908 
1809 
1900 
1895 
1898 
1900 
1893 
1883 


1900 
M903 
1899 
1886 
1868 
1890 
1902 
1897 
1880 
1886 
1892 
1903 
1896 
1888 
1901 
1896 


Death. 


1902 
1903 
1903 
1809 
1900 
1896 
1896 
1906 
1892 
1883 


1900 
1903 
1899 
1886 
1868 
1890 
1903 
1897 
1880 
1886 
1893 
1903 
1898 
1888 
1901 
1896 


Per- 
ma- 
nent 
dtoa- 
biUty. 


Other. 


1902 
1903 
1903 
1899 
1900 
1896 
1896 
1906 
1892 
1897 


1900 
1903 
1899 
1885 
1868 
1890 
1903 
1897 


1886 
1899 
1903 
1898 
1888 
1901 
1896 


bership 
com- 
pul- 
sory? 


No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 
No. 


Length  of 
member- 
ship re- 
quired to 
establish 
title  to 
benefits. 


^\ 


60  days. 
At  oooe. 
8  months. 
At  once. 
2  weeks. 
1  month. 
1  month. 
1  month. 
1  month* 

At  once. 
At  once. 
90  days. 
12  months. 
6  months. 
1  month. 

1  month. 
At  onoe. 
At  once. 
At  once. 

(•) 

2  months. 

<•>   ^ 
12  months 

8  months. 

Imimth. 


-Vuds  paying  boaeflts  on  aooouit  of  temponury  dIaaWUtj,  pezaaaent  dIaabilltFf  and  death 

of  meaibm. 


851 
852 
853 
854 
855 
866 
867 
868 
860 
860 
861 
862 


864 


Agrisultniallmpiements 

Agiloultural  Implements 

Agrisultural  implements 

Agricultural  Implements 

Brass  goods,  eto 

Brewery 

Bridges,  eto 

Cars 

Dry  dock 

Electric  light 

Foundry 

Iron  ana  steel,  rolUng  mill,  eto. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolUng  mill,  etc. 


Emp... 
Estab.. 
Estab.. 
Jointly. 
Emp... 
Emp... 
Estab. . 
Emp... 
Estab.. 
Jointly. 
Emp... 
JoinUy. 
Emp... 
Jointty. 


1890 

n897 

«1899 

1878 

1899 

1902 

n896 

1898 

«1901 

1907 

1901 

M1888 

1908 

1906 


1890 
T1897 

T 


1878 
1898 
1902 

«180e 
1803 

«1901 
1907 
1901 
1888 
1908 
1906 


«1890 

M897 

'1899 

1878 

1898 

1902 

n898 

1893 

«1901 

M1907 

1901 

U1883 

1903 

M1906 


No.. 
Yte. 
Yes. 
Yes. 
No.. 
No.. 
Yes. 
No.. 
Yes. 
No.. 
No.. 
No.. 
No.. 
No.. 


f:i 


1  month. 
At  onoe. 
At  onoe. 

At  once. 

At  once. 
At  once. 

At  once. 
80  days. 


1  Death  of  member's  wife. 

s  Temporary  disability  or  death,  80  days:  death  of  wife,  one  year. 

•  Temporary  disability  or  death,  6  months;  death  of  wife,  one  year. 

•  Accident  on  duty. 

•  Temporary  disability,  80  days:  death,  at  once. 

•  Temporary  disability,  3  months;  death,  6  months. 
'  Acoident  on  duty  and  oocurrtng  within  90  days. 

•  Three  months;  on  payment  of  3  months'  dues  in  advance,  at  onoe. 

•  Two  months;  permanent  disability  must  continue  2  years. 

M  Temporary  or  permanent  disability.  3  months;  death,  one  year. 

u  Sickness  or  mKural  death,  3  months;  aooident,  at  once*  permanent  disability  benefit  not  payable 
tmtll  temporary  disability  benefit  for  13  weeks  has  been  received. 

tt  Accident. 

u  Six  mcmths;  permanent  disability  benefit  not  payable  unto  temporary  disability  benefit  for  13  weeks 
has  been  recetveu. 

M  Sickness,  and  aooident  on  duty  or  going  to  or  from  work. 

»  Aooident  on  duty  or  gotais  to  or  from  work. 

M  One  month;  permanent  disability  benefit  not  payable  until  temporary  disability  benefit  lor  16  weeks 
has  been  reoetved. 
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Tablb  ■.—management  OF  ESTABLISHMENT  FUNDS,  TEAR  EACH 
BENEFIT  WAS  INSTITUTED,  COMPULSORY  MEMBERSHIP,  AND 
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O.— Fudi  PMtnc  Iramsflte  on  aoooiat  of  toBpoiur  dlMbtUtr.  punuBant  dlMblUtr,  taA  dtatt 


Inm  Hid  steel,  ndllng  mill,  fonwoe*, 

Utlrogn^iiDg 

Lllhognphliis 

LooomDllTeH 


MlnJnB,coaJ 

UloloK,  coal 

Mlaliig,coal 

UJnlnj^,  oopper. ....... 

Ulolng,  copper 

Mining,  Dopper 

Ulnlng,  copper 

Ulnlng,  Iron  ore....... 

Mining,  Irrai  ore 

Mining,  Iron  ore 

Printing,  aewspttptl. . 


SSa  :  Sawmill... 


Jointly 

1900 

ItOO 

'1 

av 

"™ 

■IS 

It  of  UBPOIUT 
1,  Ud  dMttb  of  I 


otIwT  dopudonti. 


IBl>«n,dMtkatBr 


Vtt     CupMi 

388    Ceredi 

38B  Eipren  csmpan;. . . 

390  Puroltnre. . . 


iBteel,  blBsttn 


fSif 

'  Acddent  on  duty  or  gnlnr  to  or  Irom  work. 
■Three  montlis;  pemuDeni  dlnbllltr  beneOt  not  payable  i 
has  been  received. 

■  Accident  on  duty. 

•  Aocldent  on  duty  and  ocoutrliiE  wltliln  (H  diyi. 

•  AtoDce;  permanent  dlsabDlty  Senetttnot  payable  until 
dInblUty  beneflt  lor  13  weeka. 

■  Slclmess,  and  accident  on  duty  or  going  to  or  from  work. 
'  ' --' It  dlsBbllit)'  baneflt  Dot  payable  udUI  temporary  dlsablUty  beneSt 


11  temporary  di3abtlltFbeneflti0rl3  weeks 


lOUowIng  the  receipt  d  temporary 


raawmkiliaa 


■  Teinporvy  and  permaoeal  diiabllitjr,  at  once;  death,  3  months, 
rs  within  fl' month)  of  beglnnhig  ol  dliabillty. 


■  Sloknesa,  and  aoui 
»  Provldad  death  ot 

u  Aocldent  within  a 

>■  Slokneia  ot  accident  within  3  milei  af  anoolatlan  hi 

»  At  once;  pennaneDt  diabUlty  boDsflt  not  payable  until  tempomry  dUabllity  beneflt  Idt  me  year  hu 
bean  reoeived, 

»At  once;  permBDent  dlsabDlty  benefit  not  payable  until  temporary  diaablUty  beneflt  lOr  IS  numtlu  bM 
been  receiiedi 

u  Sixty  dayi;  permanent disabUICy  benefit  not  payable  until  lemporaiy  disability  beoelltlarlSweeluIn 
second  yearnaa  been  received. 

••Sixty  dayi;  permanent  disability  beaeflC  cot  payable  unttt  temponry  dlsablUty  beneat  for  II  week* 
has  been  received. 

u  Aooldant  on  duty,  and  ocourrinE  within  3  monlha. 

<*  WUs;  otaSdren  under  IS  yean  oi  age. 

»  =Tu.. .. — —-„  In  llsu  of  wife. 

ability,  3  monthsi  death. 


neOdary  In  Ueu  of  wile. 
-jmporary  disability,  3  months    ' 

■1  Wife;  ehUdrsn  under  16  yean  ol 


dowed  member  without  ohDdnn. 
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Table  I.— MANAGEMENT  OF  ESTABLISHMENT  FUNDS,  YEAR  EACH 
BENEFIT  WAS  INSTITUTED,  COMPULSORY  MEMBERSHIP,  AND 
LENGTH  OF  MEMBERSHIP  REQUIRED  TO  ESTABLISH  TITLE  TO 
BENEFITS,  BY  INDUSTRIES— Continued. 


■•— Vsadi  pajlBc 


bcnatti  on  aooouit  of  Umpottaw  4lMtbilttF»  doath  of  an 
ban'  wlTM,  aad  d«ath  of  othoir  d«p«idOKt»-<X>iioluded. 


ib«n,dMtthof 


Fond 
num- 
ber. 


398 
303 
394 


396 
307 


400 
401 
402 
403 
404 
405 
406 
407 
408 
400 
410 
411 


Industry. 


Managed 
byee- 

toblisb- 
ment, 

employ* 
ees,  or 

jofnUy. 


Iron  and  steel,  roUJng  mill,  etc 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  reeling  mill,  etc.  .^. .. 

Locomotives 

Mining,  ooaL 

Mining,  ooal 

Mining,  cooL 

Mining,  ooal 

Mining,  ooal 

Mining,  coal 

Mining,  ooal 

Railway,  street. 

Railway,  street 

Railway,  street. 

Railway,  street,  and  eleetiic  lighting 
Railway,  street,  and  electric  lifting 
Railway,  street,  and  electric  lighting 

Rubber  goods 

Store,  department. 

Stoves  and  ranges 


Year  benefit  was  instltnted. 


Emp. . . 
Emp... 
Emp... 
Jointly. 
Bmp. . . 
JoinUy. 
Emp... 
Emp... 
Bmp. . . 
Emp. . . 
Emp... 
JoinUy. 
Estab.. 
Jointly. 
Emp. . . 
Emp... 
Jointly. 
Emp... 
Emp... 
Emp... 


Tern- 

disa- 
bility. 


1904 

1888 

1870 

1904 

1900 

■1907 

•  1903 

•1902 

•1904 

•1907 

•1906 

1906 

1902 

1900 

1896 

1806 

1900 

1905 

1893 

1880 


Death. 


1904 
1888 
1870 
1904 
1900 
M907 
•1908 
1902 
1904 
1907 
1905 
1906 
1902 
1900 
1806 
1806 
1900 
1905 
1806 
1800 


Per- 


nent 

disa- 

bmty. 


Other. 


U904 
<ia88 
M870 
«1904 
•1900 
•1907 
•1908 
N1902 
ni904 
»1907 
M1905 
•1906 
»1902 
^•1900 
»18e6 
Ul8e6 
.4»190O 
M1905 
•1896 
ni800 


Mem- 
benhip 
com- 
pul- 
sory? 


No... 

No... 
No... 
Yes.. 
No... 
Yes.. 
No... 

J^ 

Yes.. 
Yes.. 
No... 
No... 
No... 
No... 
No... 
No... 
No... 
Yes.. 
No... 


Length  of 
member- 
ship re- 
quired to 
establish 
title  to 
benefits. 


2  months. 
1  month. 
At  once. 
At  once. 
At  once. 
At  once. 
At  once. 
At  once. 
At  once. 
At  once. 
1  month. 
At  once. 
At  once. 
At  once. 
30  days. 
60  days. 
90  days. 

(«•) 
At  once. 


F.— Fundi  pajiBc  benefit  on  aooonnt  of  death  of  members. 


412 
413 
414 
415 
416 
417 
418 
419 
420 
421 
422 
423 
424 


Agricultural  Implements 

Collars,  culls,  and  shirts 

Cotton  goods 

Cotton  goods 

Blectrle  light  and  power 

Gas 

Oas  and  electric  light. 

Lime 

Railroad,  steam  (office  only) 

Railway,  street 

RaOway,  street 

SUk 

Steamship  employees 


Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
Emp... 
JoinUy. 
Estab.. 
Emp... 
Estab.. 
Emp... 
Emp. . . 
Emp. . . 


1870 
1890 
1883 
1887 
1906 
1904 
1906 
•1900 
1882 
1891 
1804 
1904 
1896 


No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

No.. 

Yes. 

No.. 

Yes 

No.. 

No.. 

No.. 


60  days. 
30  days. 
At  once. 
At  once. 
At  once. 
At  once. 
At  once. 
At  once. 
At  once. 
At  once. 
At  once. 
At  once. 
At  once. 


>  Wile;  children  30  days  and  under  18  years  of  age. 

•  Wife;  children  over  1  week  and  under  16  yeara  of  age;  if  unmarried,  brother  and  sister  between  same 
ages^  widowed  mother  supported  by  unmarried  member. 

•  wife;  children  under  16  years  of  age;  mother  supported  by  unmarried  member. 

•  Wife,  mother,  father,  sisters,  brothen,  etc.,  next  nearest  Un  of  uimiarrled  member  or  one  dependent 
on  him. 

•  Wife:  dependent  children. 

•  Accident  on  duty. 

'  Sfekness.  and  accident  on  duty. 

•  Wife,  mmor  chfldrsn,  parents  supported  by  member;  dau^ter  or  sister  16  years  of  age  and  arer  and 
unmarried  or  widowed  if  In  charge  ofmember's  household. 

•  Wife;  dtlldren  3  years  of  age  and  under. 

>•  Wife,  children  18  years  of  age  and  under,  parents,  and  orphan  brotherB  and  sisters  under  18  years  and 
suppprted  by  member;  sister  or  dau^ter  over  18  years  living  with  and  supported  by  member. 

"Yes,  miners,  loaders,  and  drivers;  no,  laborers. 

>•  Wife;  children  6  to  16  years  of  age. 

!•  Wife,  and  children  16  yean  of  age  and  under,  if  residing  in  State  at  death;  parents  or  wife's  parents 
Uvingwlth  and  supported  by  member;  single  sister  or  daughter  acting  as  housekeeper. 

>•  wife;  children  under  16  years  of  age. 

»  Wife  or  mother  passing  physical  requirements  at  time  of  application. 

>•  Wife;  children  under  14  years  of  age. 

»  Wife;  children  under  14  years  of  age;  widowed  mother  of  unmarried  member. 

»  Wife;  children;  widowed  mother  supported  by  unmarried  member. 

w  Wife;  mother  of  unmarried  member,  not  exceeding  GO  years  of  age  at  date  of  application.  Both  wife 
and  mother  must  pass  physical  requirements. 

»  Temporary  disability,  30  days;  death,  6  months. 

•1  Wife;  widowed  dependent  motber  of  unmarried  member. 

"Since  May  1,1907. 


438 


BEPOBT  OF  THE  COMMISSIONER  OF  LABOR. 


Tablb  I.— management  OF  ESTABLISHMENT  FUNDS,  YEAR  BACH 
BENEFIT  WAS  INSTITUTED,  COMPULSORY  MEMBERSHIP,  AND 
LENGTH  OF  MEMBERSHIP  REQUIRED  TO  ESTABLISH  .TITLE  TO 
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O. — ^Vimdi  paytaff  b«B«flti  <m  aooonnt  of  taa; 

m«mb«n,  and  d«ai 


of 


dlialillltj,  pozaaiiMit  dtMMtttr,  daath  of 


Fand 
nmn- 


426 
«M 
427 
428 
420 

430 

431 

432 
433 


Industry. 


Oement 

Enameled  and  stamped  ware 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  zolling  mill,  etc 

Iron  and  steel,  rolling  mill,  furnaces, 

etc. 
Iron  and  steel,  rolling  mill,  furnaces, 

etc. 
Iron  and  steel,  rolling  mill,  furnaces, 

etc. 

Railway,  street 

Steamsnlp  employees 


Managed 
byes- 

Ublisb- 
ment, 

employ- 
ees, or 

jointly. 


Emp... 
Emp... 
Emp. . . 
Emp... 
Jointly. 

Emp... 

Emp... 

Emp... 
Jointty. 


Year  benefit  was  instltated. 


Tern- 
p<Hary 

disa- 
blUty. 


1004 
1004 
1800 
1002 
1882 

1806 

1006 

1886 
1881 


Death. 


1004 
1004 
1800 
1902 
1882 

1806 

1006 

1886 
1881 


Pei^ 
xna- 
nent 
dlsa- 
biUty. 


11004 

1006 

«1800 

•1002 

1882 

»1808 

«1006 

1886 
1881 


Other. 


M004 
«1004 
»1800 
>1002 
S1882 

S1808 

«100G 

M886 

•1881 


Mem- 
bership 
com- 
pul- 
sory? 


Yes, 
No.. 
No.. 
No.. 
No.. 

No., 

No.. 

No.. 
No.. 


Length  of 
member- 
ship re- 
quired to 
estoblish 
Utieto 
benefits. 


At  once. 

80  days. 
30  days. 
(•) 

30  days. 

30  days. 

6  months. 
6  months. 


-Fiudfl  paytaf  benefits  on  aooonnt  of  death  of  members,  death  of  memben'  wtYos,  and 

death  of  other  dependents. 


434 
435 
436 
437 
438 
430 
440 
441 
442 
448 
444 
446 
446 


Carpets,  etc 

Expiess  company 
Express  company 
Express  company 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Stoves  and  ranges 
Watch  cases 


Emp... 
Emp... 
Emp. . . 
Emp... 
Emp. . . 
Estab.. 
Emp. . . 
JoinUy. 
Emp. . . 
Jointly. 
Jointly. 
Emp... 
Emp... 


1878 
1886 
1884 
1878 
1008 

ttl804 
1008 
1006 
1002 

uioa2 
1002 
1800 
1888 


T1878 
•1886 
•1884 
M1878 
U1008 
U1804 
U1003 
U1006 
»1002 
»1002 
1002 
ni800 
«1888 


No... 
No... 
No... 
No... 
Yes.. 
No... 
No... 
Yes.. 
No... 
Yes.. 
Yes.. 
No..». 
No... 


0  months. 
8  months. 
Atonoe. 
At  once. 
At  once. 

(") 
Atonoe. 
At  once. 
Atonoe. 
Atonoe. 

(") 
Atonoe. 
1 


I  Accident. 
«  Wife. 

•  Six  months;  permanent  disability  benefit  not  payable  imtU  temixuary  disability  benefit  for  26  weeks 
has  been  received. 

•  Accident,  provided  death  does  not  occur  within  one  month. 

•  Proyided  death  does  not  occur  within  one  month  of  beginning  of  permanent  disability. 

•  At  once;  i)ennanent  disability  benefit  not  payable  for  loss  of  Qmbs  or  eyes  until  30  days  after  healed, 
other  cases  payable  when  wounds  nave  healed . 

T  Wife;  unmarried  children  over  4  days  and  under  21  years  of  age. 

•  Wife;  children  under  15  years;  parents  wholly  or  in  part  supported  by  uimiarried  member  or  ohOdleas 
widower. 

•  Wife;  dependent  unmarried  children;  parents  or  sister  wholly  or  partially  dependent. 

10  Wife;  dependent  unmarried  children;  parents  or  unmarried  sister  wholly  or  partially  dependent. 

II  Wife;  dependent  children. 

IS  Sickness,  and  accident  on  dutv. 

u  Wife;  children  1  to  12  years  of  age:  parents  supported  1  year  and  over.  ^ 

M  Natural  death,  30  days;  aocldentai  death,  at  once.  * 

u  Wife;  children  1  year  of  age  and  over. 

M  Wife;  children  18  years  of  age  and  under;  dependent  relatives. 

"  Wife;  children  from  birth  to  age  of  maturity;  father,  father-in-law,  mother,  and  mother-in-law,  living 
with  member;  sister  keeping  house  for  and  supported  by  member. 

!•  Benefits  not  paid  if  funds  become  exhausted  because  of  closing  of  establishment. 

1*  Wife;  dependent  children  (Including  stillborn);  relatives  and  members  of  immediate  family  under 
16  years  of  age.    Benefits  not  paid  If  funds  become  exhausted  because  of  dosing  of  establishment. 

•  Wife;  children  under  15  years  of  age. 
a  Wife;  diildren  1  month  and  over. 

••  Wife;  husband  of  member. 
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Tablb  I.— management  OF  ESTABLISHMENT  FUNDS,  YEAR  EACH 
BENEFIT  WAS  INSTITUTED,  COMPULSORY  MEMBERSHIP,  AND 
LENGTH  OF  MEMBERSHIP  REQUIRED  TO  ESTABLISH  TITLE  TO 
BENEFITS,  BY  INDUSTRIES— Concluded. 

I.— Vimdi  pasrlBff  bouftts  on  aooonat  of  Umponxj  dtMbOitFy  penBaaeat  dtMlillltj,  daath  of 
mambert,  death  of  mambtn'  wlTei,  aad  death  of  other  dejieadeata. 


Fand 
num- 
ber. 


447 
448 
449 
460 

461 

462 


InduBtry. 


EnameUed  and  stamped  ware 

Fomidry 

Iron  and  steal,  rolling  mill,  eto 

Iron  and  steel,  rolling  mill,  foniaoes, 

etc. 
Iron  and  steel,  rolling  mill,  ftimaoes, 

etc. 
Mining,  ooal 


Kanaged 
byea- 

tabllsb- 
ment, 

employ- 
ees,  or 

Jointly. 


Emp. 
Bmp. 
Emp. 
Emp. 

Emp. 

Emp. 


Year  benefit  was  Instltdted. 


Tem- 
porary 
^isa- 
bUity. 


1008 
1895 
1887 
1899 

1908 

M1901 


Death. 


1902 
1896 
1887 
1890 

1902 

M1901 


Per- 
ma. 

nent 
disa- 
bility. 


U902 
tl896 
11887 

UWv 

ugo2 

10  1901 


other. 


tig02 
«1896 
•1887 
M899 

•1902 

"1901 


Mem- 
bership 
com- 
pul- 
sory? 


No.. 
No.. 
No. 
No. 

No.. 

Yes. 


Length  of 
member- 
ship i»- 
qulredto 
establUi 
title  to 
benefits. 


Atonoe. 


J.— maoellaaeoas  groap,  paying  beaeflts  ai  iadleated. 


463 
464 
466 
468 

467 
468 

460 
460 
461 


Ck>rre8pond0noe  soiioolB,  etc 

Cotton  goods 

Cotton  goods 

Cotton  goods 

Machinery  .t 

Mining,  coal 

Optical  goods 

Railway,  street 

Woolen  goods 


Bmp.. 

Emp.. 

Emp.. 

Emp.. 

Jointly. 

Jointly. 

Estab.. 

Estab.. 

Estab.. 


1901 


1800 
M1902 


1901 
1887 
1887 
1897 
1800 
1002 


»1800 
M1908 


1903 


U1901 
U1887 
"1887 
U1807 
U1890 
1*1902 
W1800 
1*1008 
M1008 


No.. 

No. 

No. 

No. 

No.. 

Yes. 


1  Accident. 


*  Wife;  children  over  1  month  and  mider  Id  years  of  age;  widowed  mother;  brother  or  sister  over  1 
month  and  under  Id  jrears;  supported  by  unmarried  member. 

•  Two  months:  permanent  disability  benefit 


-  «  ^  w  ..«v..»»,  .(,»»»««•  ^u»»».,  ^r»«»it  not  payable  until  temporary  disability  benefit  for  63 
has  been  received. 
4  Wife;  children  over  1  week  an^under  Id  years  of  age;  paftnts  supported  by  unmarried  member. 

•  At  once;  permanent  disability  benefit  not  payable  until  temporary  disability  benefit  for  4  months 
has  been  received. 

•  Wife;  children  under  Id  years  of  ase;  parents  supported  by  unmarried  member. 

'  Wife;  ohildran  over  1  and  under  16  yean  of  ace;  parents  supported  by  unmarried  member. 

•  Two  months;  permanent  disability  oenefit,  30  days  after  drawing  d  months'  temporary. 

•  Wife;  ohildran  over  1  week  and  under  Id  years  of  age;  widowed  mother;  brother  or  sister  over  1  weA 
and  under  Id  years  supported  by  member. 

tf  Accident  on  duty. 

u  Wife,  provided  residing  in  State  at  death;  children  under  16  years  of  age  residing  with  parents  in  State; 
widowed  mother,  sister,  or  daughter  over  16  years  unmarried  and  acting  housekeeper  for  member,  residing 
in  State  at  death. 

K  Wife,  if  honorary  member;  husband  of  female  member  if  honorary  member;  marriage  benefit. 

IS  ChDaren  under  o  years  of  age;  parents  over  60  years  supported  by  member. 

M  Children  under  6  years. 

•  Chfidren  1  month  and  under  12  years  of  e^;  parents  over  00  years  supported  by  member. 
M  Superannuation. 

v  Temporary  disability,  permanent  disability,  and  death,  2  months;  at  onoe  if  2  months'  dues  are  paid 
in  advance;  superannuation,  10  years. 

»  Wife;  children  1  week  and  under  Id  years  of  age;  member's  or  wife's  parents  supported  by  member; 
dau^ter  or  sister  10  years  and  over,  unxnarrled  and  acting  housekeeper;  superannuation  taking  effect  in 
1913. 

v  Temporary,  permanent,  and  death,  at  onoe;  superannuation,  10  years'  continuous  membership. 

>*  Does  not  apply;  pension  fund. 
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BEPOBT  OF  THE  GOMMISSIONEB  OF  LABOB. 


Tablb  II.— classification  OF  MEMBERS  IN  ESTABLISHMENT 

[This  table  shows  the  Industry  and  the  basis  of  the  olasslficatlon,  the  limitations  of  each  class,  and  the 
things  that  are  determined. by  the  classification,  in  the  funds  in  which  thero  are  two  or  more  classes. 
The  classification  may  govern  all  contributions,  or  dues  only,  or  assessments  only,  and  it  may  govern 
all  benefits  or  only  particular  kinds  of  benefits.  This  table  defines  the  classes  mentioned  in  Table  III, 
which  immediately  follows.  Funds  paying  different  benefits  under  varying  conditions,  but  Tnairiwp  no 
classifloatlon  by  oontrlbutions,  do  not  appear  in  this  table,  as  the  liscts  are  folly  set  forth  in  Table  nl.] 

A.— FUNDS  PAYING  BENEFITS  ON  AOOOITNT  OF 


Fund 

num-i 

her 


2 
4 

6 
6 
8 
10 
12 
20 
26 
27 

28 

30 

40 


'41 


42 

43 
46 
40 
49 
51 

GO 
62 
66 
67 
68 
71 
73 
75 
76 

77 
78 
79 
83 
86 
89 
92 

93 
100 
102 

103 
105 
107 
109 

111 

113 
117 
118 


Industry. 


Agricultural  implements. 

Air  brakes 

Automobiles,  etc 

Baking  powder 

Billiard  tables,  etc 

Brass  foundry 

Brass  goods,  etc 

Carpet  sweepers 

Car  wheels,  etc 

Cash  registers 


Celluloid  goods. 
Cereab 


Cotton,  spool. 


Cotton,  siwol. 


Cotton,  spool. 


Cotton  wadding  and  waste, 
Electrical  apparatus,  etc. . . 
Electrical  apparatus,  etc..., 
Electrical  apparatus,  etc . . . 
Electric  power 


Furniture 

Furniture 

Glassware 

Hardware,  etc 

Hardware,  vehicle 

Hats 

Hosiery 


Iron  and  steel,  forgings 

Iron  and  steel,  rolling  mill,  etc. 

Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 

Jewelry 

Leather 

Lithographing 

Locomotives 


Locomotives. 
Machinery... 
Machinery... 


Machinery 

Machinery 

Machinery  and  tools. 
Machinery  and  tools. 


Machine  shop. 


Machine  shop  and  foundry. 

Mining,  coal 

Mining,  coal 


Description  of  classes. 


Basis  of  classlfl- 
cation. 


Weekly  wages!.... 

Monthly  wages 

Weekly  wages 

Weekly  wages 

Dally  wages 

Weekly  wages 

Hourly  wages 

Weekly  wages 

Weekly  wages 

Weekly  wages 

{Temporary    disa- 
bilfty  benefit. 
Death  benefit 

Weekly  wages 


Sex   and   weekly 


Sex   and    weekly 
wages. 


Sex   and 
wages. 


weekly 


Weekly  wages 

Age 

Aee 

Weekly  wages 

Length   of  mem- 
»   bership. 
Weekly  wages.... 

Weekly  wages 

Weekly  wages 

Age 

Age 

Age 

Monthly  wages... 

Weekly  wages 

Daily  wages 


Dally  wages 

Daily  wages 

Daily  wages 

Weekly  wages 

Weekly  wages 

Weekly  wages 

Journeymen    and 
apprentices. 

Hourly  wages 

Weekly  wages 

Weekly  wages 


Weekly  wages. 
Hourly  wages. 

Age 

Hourly  wages. 


Adults    and    ap- 

prentioes. 

Dally  wages 

Age 

Occupation     and 

age. 


Highest  class. 


87.50 and  over.. 
895.00  and  over. 
88.00  and  over. . 
88.00  and  over. . 
82JH) and  over.. 
88.00 and  over.. 
80.12^  and  over. 
88.00  and  over.. 
86.00  and  over. . 
86.50  and  over. . 
810.00  per  week. 

8100.00 

86.50  and  over.. 


Males,  89.00  and  over 


Males,  89.00  and  over  ' 


Males,  89.00  and  over 

86.00 

Ovens 

18  and  over 

825.00  and  over 

18  months  and  un- 
defe 

810.00  and  over 

110.00  and  over 

88.00  and  over 

21  and  over 

18  and  over...., 

18  and  over 

850.00  and  over 

812.00  and  over  < 

81.50  and  over 


Over  81.45 

81.40  and  over. 
$1.40  and  over. 
Over  810.00.... 
87.00  and  over. 

Over  85.00 

Journeymen... 


80.12|  and  overs. 
815.00 and  over.. 
87.50  and  over. . . 


87.50  and  over.. 
80.12}  and  over. 

21  and  over 

80.21  and  over.. 


Adults. 


Over  81.25 

18  and  over 

Miners  and  ]ab<»er8 
of  all  ages. 


Second  class. 


to 


85.00  to  87.49.. 
875.00  to  894.99. 
Any  employee . 
Under  88.00... 
82.25  to  82.49.. 
Under  88.00... 
Under  80.12}.. 
Any  employee . 
Under  86.00... 
Under  86.50... 
89.00  per  week. 

860.00 

Under  86.50.... 
fMales.    84U>1 

88.09. 
Females,  85.00  and 

over. 
Males,    84.51     to 

88.99. 
Females,  85.00  and 

over. 
fMales.     84.51    to 

I8.W. 
Females,  85.00  and 

over. 

Under  86.00 

16  to  18 , 

15  to  17 

820.00  to 824.99..., 
Over  18  months... 

86.00  to  89.99 

86.00  to  89.99 

Under  88.00 

Under  21 

Under  18 

Under  18 

840.00  to 849.99.... 

Under  812.00 

81.00  to  81.49 


81.45  and  under.. 

Under  $1.40 

Under  $1.40 

810.00  and  under. 

Under  87.00 

85.00 and  under.. 
Apprentices 


Under  80.12}  •. 
810.00  to  814.99. 
Under  87.50... 


Under  87.50 

Under  80.12} 

Under  21 

80.15  and   under 

8a21. 
Apprentices 


81.25  and  under... 

14  to  17 

Others,    50    and 
over. 


1  Members  are  not  allowed  to  join  class  in  which  benefits  exceed  wages. 

■Sixth,  81.25  to  81.49;  seventh,  under  81.25. 

•  Sixth,  85  per  week;  seventh,  84  per  week;  eighth,  83  per  week. 


OHAPTBB  IV. — ^ESTABIilSHMEKT  FUNDS, 
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FUNDS  HAVING  TWO  OR  MORE  CLASSES  OF  MEMBERSHIP. 

ITliis  table  shows  the  IndutCrr  and  the  baste  of  the  dasslflcatlon,  the  limitations  of  each  olass,  and  the 
things  that  are  detennined  by  the  olassiflcation,  in  the  funds  tn  which  there  are  two  or  more  classes. 
The  olassHloatlon  may  gOTem  all  contributions,  or  dues  only,  or  assessments  only,  and  it  may  govern 
all  benefits  or  only  parocular  kinds  of  benefits.  This  table  defines  the  classes  mentioned  in  l^ble  IH, 
which  immediately  soUowB.  Funds  paying  different  benefits  under  yarylng  conditions,  but  making  no 
olassiflcation  by  contributions,  do  not  appear  in  thte  table,  as  the  fsets  are  fully  set  forth  in  Table  m.] 

TXMPOBAKT  DXBABZLITT  AVD  DEATH  OF  MZMBSB8. 


Description  of  classes. 

ClasBlflcation  determines  amount  o^- 

Fund 

Third  class. 

Fourth  class. 

Fifth  class. 

num- 
ber. 

|2.£0to$4.9Q.. 

3 

156.00  to  174.09. 

136.00  to  964.99. 

Under  936.00.... 

Contribntlons  and  temporary  disability  benefit 
Oontributions  and  beiieflts   .... 

4 

6 

Contributions  and  temporary  disability  benefit 
Contributions  and  temporary  disability  benefit 
Contrlbntlons  and  ben^iflts 

0 

i2.do"iot2!24.. 

91.76  to  91.99.. 

91iK)  to  91.74  s... 

8 
10 

12 

20 

Contributions  and  benefits 

26 

a......               ..               . 

Contributions  and  benefits 

27 

tS.00 per  week. 

97.00 per  week. 

96.00  per  we^*.. 

Contributions  and  temporary  disability  benefit 

Oontrth^itlons  and  death  benflflt , 

28 

Contributions  and  benefits . . 

3a 

Males,     U.BO 
and  under. 

Females,  un- 
der 96.00. 

Males,     S4.60 
and  under. 

Females,  un- 
der S5.00. 

Males,     14.60 
and  under. 

FemaleSw  un- 
der t6.00. 

►          ••     •••     ••• 

40 

» 

Contributions  and  benefits 

41 

1 

0 
• 

Contributions  and  benefits 

42 

Contributions  and  benefits 

43 

*•••••••■••■•••• 

Contributions  and  temporary  disability  benefit 
Contributions  and  benefits 

46 

46 

«16.00totl9.90. 

910.00  to  914.99. 

96.00  to  99.99.... 

Contributions  and  benefits 

49 

Contributions 

61 

Contributions  and  benefits 

60 

Contributions  and  benefits 

62 

Contributions  and  benefits 

06 

Contributions  and  benefits 

67 

Contributions  and  benefits 

68 

Contributions  and  benefits 

71 

$80.00  to  ta9.99. 

936.ddto«».99. 

912.00  to  919.99.. 

Contributions  and  benefits 

73 

Dues  and  temporary  disability  benefit 

Assessments  for  death  benefit  in  case  of  acci- 
dent. 
Contributions 

75 

76 

77 

Contributions  and  benefits 

78 

................ 

Contributions  and  benefits 

79 

Contributions  and  benefits 

83 

Contributions  and  temporary  disability  buiefit 
Contributions  and  benefits 

86 

89 

Contributions  and  temporary  disability  benefit 

Contributions  and  temporary  disability  benefit 
Contributions 

92 

93 

Under  fl0.00. 

100 

Dues,  extraordinary  assessments,  and  tem- 
porary disability  benefit. 
Contributions  and  benefits 

102 

" 

108 

Contributions  and  temporsry  disability  benefit 
Contributions  and  benefits 

105 

107 

f0.074  and  un- 
der 10.16. 

Under  90.07i.. 

Dues,  extraordinary  assessments,  and  tempo- 
rary disability  benefit* 
Contributions  and  temporary  disability  benefit 

Contributions  and  benefits 

109 

111 

113 

Contributions  and  benefits 

117 

Others,  under 

6a 

Dues 

118 

4  Members  In  this'dass  may  substitute  benefits  and  contributions  of  second  class  if  they  so  elect. 
*  Excluding  apprentices. 
"Including  apprentices. 
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BEPOBT  OF  THE  C0MMI88I0KEB  OF  LABOB. 


Tablb  O.-0LASSIFICATI0N  OF  MEMBERS  IN  ESTABLISHMENT  FUNDS 

A.~7Xnn>S  PAYXVO  BSRVITS  OV  AOOOmrT  OF  TXMPO- 


Fund 
num- 
ber. 


120 
121 
122 
125 

127 
128 

129 
133 
134 
136 
142 
146 
148 
152 
167 
183 
186 
193 
199 

202 

204 

207 
206 

211 
213 
216 
216 
217 
220 


221 
222 
224 


227 

228 

230 

231 
232 
233 

284 

236 
237 

238 

239 
241 

242 

243 
246 
247 
249 
260 
262 
283 
261 


Industry. 


Mining,  coal. 
Mining,  coal. 
Mining,  coal. 
Mining,  coal. 
Mining,  coal. 
Mining,  coal. 

Mining,  coal 


olngyCoai , 

Opttoal  goods 

Opttoal  goods 

Paint  and  vamlsh 

Paper  and  palp 

Paper,  oardboard 

Pickles,  etc 

Pottery,  china,  etc 

Printing  and  binding 

Rallxxxia  shops 

Railway,  street 

Railway,  street 

Railway,    street,    and    electric 

lighting. 
RegaUa,eto 


Rubber  goods. 


Sash,  doors,  and  bUnds . 

Scales 

Shipbuilding 

Shoes 

Shoes 

Shoes 

Shoes 

Silk 


Silver-plated  ware 

SilverBmiths 

Slaughtering  and  meatpacking.. 
Smelting  and  reiinlng,  copper  and 

lead. 
Soap 


Soap. 


Store,  dothing,  wholesale  and 
retail. 

Store,  department 

Store,  department 

Store,  department 


Store,  department. 


Store,  department. 
Store,  depi^tment.. 


Store,  department. 
Store,  department. 
Store,  department. 

Store,  department. 


Store,  department 

Store,  dry  goods,  retail . 

Store,  funuture,  etc 

Store,  mail  order 

Store,  mail  order. ..%... 

Stoves  and  ranges.  ■. 

Stoves  and  ranges 

Watches 


Descriptianofc 


Basis  of  classlfl- 
cation. 


DaUy 
Hourly  wages. 
Hourly  wages. 
Daily  wages. . 
Daily  wages.. 
Occupation... 


Character  of  work. 
Weekly  wages.... 

Weekly  wages 

Weekly  wages 

Sex 

Sex 

Weekly  wages 

Weekly  wages 

Weekly  wages 

Dailv  wages 

Monthly  wages... 
Monthly  wages... 
Weekly  wages 


Weekly  wages. 

Sex  and  age... 

Weekly  wages. 
Daily  wages... 
Weekly  wages. 
Weekly  wages. 

Am 

Weekly  wages. 
Weekly  wages. 
Sex  and  age... 


Sex 

Weekly  wages. 
Daily  wages... 
Dally  wages... 


Weekly  wages. 


Ck>Ajugal  condition 

and  age. 
Sex  and  age 


Weekly  wages 

Weekly  wages 

Weekly  wages 

(Temporary    dlssp 
billty  benefit. 

[Death  benefit 

Weekly  wages 

Weekly  wages 


Weekly  wages.. 
Weekly  wages*. 
Weekly  wages.. 


Weekly  wages. 

Weekly  wages. 
Weekly  wages. 
Weekly  wages. 
Weekly  wages. 
Weekly  wages. 
Daily  wages... 
Weekly  wages. 
Sex 


Highest  class. 


$2.00  to  12.50 

10.15  and  over 

10.15  and  over 

61.26  and  over 

61.20  and  over 

Miners  and  skilled 
laborers. 

Inside  men.. 

86.00  and  over 

612.00  and  over 

66.00  and  over 

Males 

Mates 

67.00  and  over 

67.60  and  over 

66.00  and  over 

61.76  and  over 

680.00 

675.00  and  over 

612.00  and  over 

67.00  and  over 

Males 20 and  over.. . 

612.01  and  over 

61.00  and  over 

615.00  and  over 

611.00  and  over 

20and  over 

Over  66.00 

66.00  and  over 

Males  over  18 

Male 

69.00  and  over 

62.00  and  over 

62WS0  and  over 

610.01  and  over 

Married  men 

Mates  18  and  over. . . 

68.00  and  over , 

615.00  and  over 

66.00  and  over 

67.00  per  week , 

650.00 

610.00  and  over 

Over  65.00 

Over  66.00....: 

615.00 

610.00  and  over , 

Over  65.00 

65.00  and  over 

Over  65.00 , 

622.60 , 

616.01  and  over , 

610.00  and  over 

62.00  and  over , 

67.00  and  over 

Mates 


Second  class. 


61.50  to  61.99 

Under  60.15 

Under  6a  15 

Under  61.25 

Under  61.20 

Mechanics..- 

Outside  men , 

Under  66.00 

69.00  to  611.99 

63.00  to  65.99 

Females 

Females , 

Under  67.00 

Under  67.60 , 

Under  66.00 

61.00  to  61.74 

600.00  to  679.99 

636.00  to  674.99... 
69.00  and  under 

612.00. 
66.00   and  under 

67.00. 
Malea   under  90, 

and  females. 

67.61  to  612.00 

Under  61.00 

612.00  to  614.99.... 

66.00  to  610.99 

Under  20 

64.00  to  66.00 

Under  66.00 

Malesl6tol8,and 

females  16  and 

over. 

Femate 

Under  69.00 

Under  62.00 

61.50  to  62.49 

65.01  to  610.00 

Sin^emen 

Males  under    18, 
and  fnmaliTB 

66.00  to  67.99 

613.60  to  614.99.... 

Under  65.00 

63.50  per  week 

626.00 

66.00  to  69.99 

63.01  to  65.00 

66.00  and  under... 
612.00 

65.01  to  69.99 

62Jil  to  65.00 

Under  65.00 

65.00  and  under. . . 
620.00 

612.01  to  616.00.... 

67.00  to  69.99 

Under  62.00 

Under  67.00 

Females 


Anv  rate  of  nav 

Sixth,  SB  to  68.99:  seventh,  67  to  67.99;  eighth,  66  to  66.99;  ninth,  lyider  66. 


•  Sixth)  64.60  to  66.74;  seventh,  62.26  to  6^49. 

«  Members  are  not  allowed  to  Join  class  in  which  benefits  exceed  wages. 


OHAPTEB  IV. — ^ESTABLISHMENT  FUNDS. 
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HAVING  TWO  OR  MOftE  GLASSES  OF  MEMBERSHIP-Oontinued. 


EABT  DISABZLITT  AVD  DXATK  OF  MZIIBBSS— Condaded. 


Dcnriptloii  of  daases. 

dasBlflcation  determines  amount  o^— 

Fund 

Third  dan. 

Fourth  class. 

Fifth  class. 

num- 
ber. 

n^  to  $1.49.. 

Under  $1.00... 

Contributions  and  temporary  disability  benefit 

120 

GontribntioDs  and  temporsry  disability  benefit 

131 

Contributions  and  temporary  disaUU^  benefit 
Contributions  and  benefits 

123 

135 

Contributions  and  temporary  disability  benefit 
Contributions  and  benefits 

127 

Ordinary    la- 
boren. 

Old  men  and 
boys. 

128 

Contributions 

129 

Contributions  and  temporary  disability  benefit 
Oontributfons  and  benefit? 

183 

16.00  to|8.99... 
Under  13.00... 

$8.00  to  $5.99... 

Under  $3.00 

184 

Contributions  and  benefits 

136 

Dues  and  temporary  disability  benefit 

143 

146 

Dues  and  temporary  disability  benefit 

Contributions  and  benefits 

148 

163 

167 

Contributions  and  temporary  disability  beoeflt 
Contributions  and  benefits 

188 

Under  tOO.OO.. 

186 

01 
Under  ».00... 

Contributions  and  benefits 

198 

Contributions  and  benefits 

199 

Under  16.00... 

Dues,  extraordinary  assessments,  and  tem- 
porary disability  benefit. 
Contributions  ana  benefits 

202 

204 

15.00  to  17.50... 

Dues  and  temporary  disability  benefit 

Contributions  and  benefits 

207 

^ 

208 

«11.00to«11.09 
14.00  to  15.99... 

$10.00  to  $ia99 
Under  $4.00 

'$9.'dd'to$o'.99Vll 

Contributions  and  temporary  disability  benefit 
Contrlbutionsand  temporary  disability  benefit 
Contributions  and  benefits 

211 
218 

215 

Under  14.00. . . 

Contrlbutionsand  temporary  disability  benefit 
Contributions  and  temporary  disability  benefit 
Contributions  and  benefits 

216 

217 

IfalM  and  fe- 
males under 
16. 

220 

Contributions  and  benefits 

221 

Contributions  and  benefits 

222 

Contributions  and  benefits 

224 

Under  $1.50... 

Contributions 

226 

$6.00  and  un- 
der. 
Boys,  16  to  30. 

Contributions  and  benefits 

227 

Contributions  and  benefits 

228 

Contributions  and  death  benefit 

280 

$4.00  to  $5.99... 
$11.25  to$13.49. 

Under  $4.00... 

Contributions  and  death  benefit 

Contributions  and  temporary  disability  benefit 
Contributions  wid  b«"iflflt« ...            

231 

$9.00  to  $11.24.. 

$6.75  to  $8.99 >... 

232 
238 

» 

Contributions  and  benefits 

234 

Under  $6.00... 

Contributions  and  benefits 

236 

$8.00  and  un- 
der. 

Contributions  and  benefits 

Contributions  and  benefits 

237 

238 

$10.00 

$2.61  to  5.00.... 

$2.50  and  un- 
der. 

$7.50 

$5.00* 

Contributions  and  temporary  disability  benefit 
Dues  and  death  benefit 

239 

$2.50  and  un- 
der. 

241 

Contributions  and  benefits 

243 

Contributions  and  benefits 

248 

Contributions  and  benefits 

246 

$18.00 

$9.01  to  $12.00.. 
$5.00  to  $6.99... 

$16.50 

$0.01  to  $9.00... 

$16.00« 

$4.01  to  $6.00'... 

Contributions  and  temporary  disability  benefit 
Contoibutions  and  benefits... 

247 
249 

Contributions  and  benefits... 

250 

ConMbutlons  and  benefits 

253 

Contributions  and  benefits 

268 

Contributions  and  temporary  disability  benefit 

361 

•  Sixth,  $4;  seventh,  $2.50. 

•  Sixth,  $18.50:  seventh,  $12;  eighth,  $10;  ninth,  $9;  tenth,  $7.50;  eleventh,  $6;  twelfth,  $4.50;  thirteenth,  $3. 
'  Sixth,  $4  and  under. 
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BEPOBT   OP  THE  COMMISSIONER  OF  LABOR. 


Table  II,— CLASSIFICATION  OP  MEMBERS  IN  ESTABLISHMENT  FUNDS 

B.— TinfBS  PAYZVO  BSHXllTS  OV  AOOOirVT 


Fund 
nam- 
ber. 


277 
282 
284 
303 

304 


Industry. 


Glass 

Machinery  and  tools. 
Optical  goods,  etc. . . 
Store,  clothing,  retail 
Watch  cases 


Description  of  classes. 


Basis  of  classifi- 
cation. 


Weekly  wages 
Weekly  wages 
Weekly  wages 
Weekly  wages 
Age 


Bluest  class. 


$8.00  and  over 
18.00  and  over 
$8.00  and  over 

$26.00 

21  and  over... 


Second  class. 


Under  $8.00 
Under  $8.00 
Under  $8.00 

$20.00 

Under  21... 


O.—FUVDS  PAYIKO  BSVXFITS  OIT  ACOOmTT  OF  TEXPOBABT  DIS- 


308 
814 
327 
335 
842 


Bakery 

Chemicals,  eto 

Iron  and  steel,  bolts  and  nuts 

Machinery  and  tods 

Railroad  shops 


Sex 

Weekly  wages 

Monthly  wages 

Joomesrmen    and 

apprentices. 
Hourly  wages 


Males 

$5.00  and  over 
Over  $45.00.... 
Journeymen. . 
$0.15  and  over 


Females 

Under  $5.00... 
$35.01  to  $45.00 
Apprentices... 
Under  $0.15... 


D.~Fmn>S  PAYXVG  BBHXFITS  OIT  AOOOWT  OF  TEXPOBABT  DI8- 


351 


854 
358 

360 
362 

364 
385 

867 
873 


874 
875 

376 
386 


Agricultural  implements 

Agricultural  implements 

Care 

Electric  light 

Iran  and  steel,  rolling  miIl,'eto. . 

Iron  and  steel,  rolling  mill,  etc . . . 
Iron  and  steel,  rolling  null,  fur- 
naces, etc. 

Lithographing 

Mining,  ooal 


Mining,  ooal.... 
Mining,  coal . . . 
Mining,  copper 
Sawmili , 


Weekly  wages  and 
age. 


Daily  wages. 
Age , 


Monthly  wages 

Age  and  physical 

condition. 

M<Hathly  wages 

Amount  of  benefits 

desired. 
Amount  of  benefits 
Occupation     and 

daily  wages. 


Daily  wages 

Dally  wages 

Monthly  wages 

Conjugal  condition . 


$5.00  and  over  and 
20  years  and  over 
regardless  of  age. 

Over  $1.00 

20  to  50 

$150.00  and  over 

46  to  55 

$100.00  and  over 

(») 

(*) 

Railway  employees 

in  train  service. 


$1.00  and  over 
$1.25  and  over 
Over  $30.00..., 
Married  men . 


Under  $5.00  if  un- 
der 20  years  of 

$l!wandimder.. 
14  to  19 

Under  $150.00 

18  to  45 

$75i)0  to  $90.99.... 
(0 

Other  ruDfway  em- 
ployees and  ool- 
liery  employees 
over  $1.10. 


Under  $1.00 

$1.00  and  under ., 
$30.00  and  under. 
Single  men 


B.— FUBTDS  PAYIHQ  BEHEFITS  OV  ACCOWT  OF  TEMPORARY  DISABfLITT,  DXATH 


395 
399 

401 

402 

410 

411 


Locomotives 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Store,  d^artment 

Stoves  and  ranges. 


Daily  wages.. 
Age 

Age 

Age 

Weekly  wages 

Weekly  wages 


$1.00  and  over 
18  and  over  ».. 

16  and  over... 

18  and  over B.. 

$5.00  and  over 

Over  $6.00.... 


$0.50  to  $0.99 
Under  18  B... 

Under  16 

Under  18»... 

$3.51  to  $4.99 

$4.00  to  $6.00 


1  Sixth,  $7  50;  seventh,  $5;  eighth,  S2.5a 

>  And  those  imable  to  pass  physical  examination. 

•  Temporary  disability  benefit,  highest,  $0  per  week;  second,  $4  per  week.  Permanent  disability  benefit 
for  accident  on  duty  or  going  to  or  from  work:  Bluest,  $600  for  loss  of  one  hand  or  one  foot  at  or  oetween 
wrist  or  an  kle  and  Junction  of  middle  third  of  forearm  or  leg;  $725  for  loss  of  one  arm  or  one  leg  at  or  between 
Junction  of  upper  and  middle  third  of  forearm  or  leg  and  Junction  of  lower  and  middle  third  of  arm  or  thigh: 
^50  for  loss  of  one  arm  or  one  leg  at  or  between  junction  of  lower  and  middle  third  of  arm  or  thigh  and 
shoulder  or  hip;  $300  for  loss  of  one  eye,  or  $1,000  for  total  blindness.  Second,  $400  for  losd  of  one  hand  or 
one  foot  at  or  between  wrist  or  ankle  and  junction  of  upper  and  middle  third  of  forearm  or  leg;  $488.83  for 
loss  of  one  arm  or  one  leg  at  or  between  Junction  of  upper  and  middle  third  of  forearm  or  leg  and  Junction 
of  lower  and  middle  third  of  arm  or  thigh;  $566.66  for  loss  of  one  arm  or  one  leg  at  or  between  Junction  of 
lower  and  middle  third  of  arm  or  thigh  and  shoulder  or  hip;  $200  for  loss  of  one  eye;  $670  for  total  blindness. 
The  board  of  directors  may  pay  not  to  exceed  $600  to  members  of  the  highest  class  and  $400  to  members 


GHAPTBB  IV. — ^ESTABLISHMENT  FUNDS. 
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HAVING  TWO  OR  MORE  CLASSES  OP  MEMBERSHIP—Contmued. 

or  TXXPOBABT  BISABIUTT. 


Description  of  classes. 

Classiflcatlon  determines  amount  o^— 

Fund 

Third  class. 

Fourth  class. 

Fifth  class. 

num- 
ber. 

• 

Contributions  and  beneftts 

277 

ConMbutlons  and  benefits... 

282 

rw>n  tii  bit tf AIM  an<i  bAnefi  ts . . .    . 

284 

$U.0O 

$12.50.'. 

$10.001 

Contributions  and  benefits.., 

903 

Contribii  tf OPS  and  benefltn ... 

304 

ABIUTT,  DKATS  OF  MZMBBBS,  AVD  DEATH  OF  MSMBSBS'  WIVES. 

Contributions  and  temporary  disability  bene- 

Contributions  and  temporary  disability  bene- 
fit. 
Contributions  and  benefits 

308 

814 

t35.UU     and 
under. 

827 

Contributions,  temporary  disability  benefits, 
and  death  benefits  of  members. 

Contributions  and  temporary  disability  bene- 
fit. 

385 

.   842 

ABUJTT,   PBEMAHEHT    DIBABIIJTT,  AVD   DEATH   OF   MEXBEE8. 


56  to  59s 

$60.00  to  $74.09. 


0) 
Other  railway 
emplovees 
ana  oolllery 
employees 
$1.10  and 
under. 


Under  $60U». 


Contributions  and  benefits 

Contributions 

Contributions  and  temporary  disability  bene- 
fit. 

Dues 

Contributions  and  death  benefit 

Dues  and  temporary  disability  benefit 

Contributions  and  benefits 

Contributions  and  benefits 

Contributions 


I 


Contributions  and  benefits.. 
Contributions  and  benefits.. 
Contributions  and  benefits.. 
Contributions 


351 


354 
868 

860 

862 

864 
366 

867 
878 


•-t 


374 
875 
876 
886 


OF  MSKBBE8,  DEATH  OF  MEHBBES'  WIVES,  AVD  DEATH  OF  OTEEE  DBPEEDBETS. 


Contributions  and  benefits 

395 

................ 

.  ........       . 

Contributions  and  temporary  disability  bene- 
fit. 

Contributions,  temporary  disability  benefit, 
and  death  benefit  of  members. 

Contributions,  temporary  disability  benefit, 
and  death  benefit  of  members . 

Contributions  and  death  benefit  of  members. . 

Contributions  and  temporary  disability  bene- 
fit. 

890 

. 

^1 

402 

$8.60     and 
under. 

. .  f 

410 

411 

of  the  seoond  class  for  Injuries  other  than  those  specified  above.  The  above  benefits  shall  not  be  oumu- 
lativOk  Death  benefit  for  natural  or  accidental  death  when  not  on  du^:  Highest,  $100;  seoond,  $67.  For 
aocidental  death  on  duty  or  within  4  months  from  beginning  of  disability:  Hwiest,  $1,160;  seoond|$770. 

4 Temporary  disability  benefit:  Highest,  $5  per  week;  second.  $3  per  week;  tnlrd,$2  perweek.  Perma- 
nent dimbllll^  benefit  for  aoddent  on  duty:  Highest,  $5  per  week  for  26  weeks  and  an  additional  Ixmip  sum 
of  $50  for  loss  of  one  hand  or  one  foot;  $10  for  loss  of  one  finger;  $5  for  partial  loss  of  one  finger;  $100  for  loss 
of  both  eves;  $25  for  loss  of  one  eye.  Seoond,  $3  per  week  for  26  weeks  and  an  additional  lump  sum  of  $30 
'for  loss  of  one  hand  or  one  foot:  $6  for  loss  of  one  finger;  $3  for  partial  loss  of  one  fiinger;  $60  for  loss  of  both 
eyes;  $15  for  loss  of  one  eye.  Third,  $2  per  week  for  26  weeks  and  an  additional  lump  sum  of  $20  for  loss 
of  one  hand  or  one  foot:  $4  for  loss  of  (me  finger;  $2  for  partial  loss  of  one  finger;  $40  for  loss  of  both  eyes; 
$10  for  loss  of  one  eye.    Death  benefit:  Highest,  $25;  seoond,  $15;  third,  $10. 

>  Those  under  18  years  of  age  doing  work  of  those  18  and  over  are  members  of  the  highest  class. 
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BEPOBT  OF  THE  COMMISSIONEB  OF  LABOB. 


Table  n.— CLASSIFICATION  OF  MEMBERS  IN  ESTABLISHMENT  FUNDS 

F.— nm>B  PATnro  bbhxvzt  ov 


Fund 

Industry. 

Desortptlon  of  olaases. 

num- 
ber. 

BaotsofolanUi- 
cation. 

Hij^t  class. 

Second  class. 

418 

• 

Oas  and  electric  light 

Monthly  wages 

Over  S75.00 

S50.01  to  $75.00.... 

O.— rUHDS  PATIVQ  BXVBTZTB  OV  AOOOTOT  OF  TXMPOBABT  DXSABIUTT.  PBB- 


427 


Iron  and  steel,  rolling  mill,  etc. 


Ase  at  time  of  join- 
ing association. 


50  and  over. 


Under  50. 


I.— FUVDS  PATDTQ  BSntFITS  OV  AOOOUVT  OF  TSKPOBABT  DXSABIUTT,  PXBMA- 

OF  OTHSB 


452 


Mining,  coal. 


Age. 


18  and  ovw. 


Under  16. 


#.— XXgOXLLAVEOm  OBOUP,  PAT- 


458 
458 


Correspondence  schools,  etc. 
Mining,  coal 


Monthly 
Age 


SIOO.OO  and  over. 
16  and  over 


175.00  to  199.00. 
Under  16 


CHAPTEB  IV. — ^BSTABIilSHMENT  FUNDS. 
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HAVING  TWO  OR  MORE  CLASSES  OF  MEMBERSHIP— Concluded. 

AOOOUST  OF  DXATK  OF  MBMBXBS. 


DeMriptloii  of  elaases. 

CUmiflcatkm  detamUnM  amoont  of— 

Fond 

Third  dot. 

Fonrth  clan. 

Fifth  class. 

nnm- 
her. 

160.00     and 
under. 

..\ 

Oontribatioos 

418 

lUJnUIT  DISABZZJTT,  DXATK  OF  MXMBXBS,  ASD  DXATK  OF  MXMBXBB'  WZVS8. 


Dues. 


427 


nVT  DISABILITY,  DXATK  OF  XXMBXBS,  DXATH  OF  MXHBSBS'  WIVXft,  ASD  DXATK 
DXPSXDXVTB. 


■ 

Contributioos  and  benefits 

462 

nro  BxvxFiTs  as  sfxoifixd. 


t60.00  to  $74.00 

125.00  to  140.00 

Under  125.00.... 

Contributions  and  benefits 

468 

Contributions  and  benefits 

468 
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REPOBT   OF  THE   COMMISSIONl^B  OP  LABOB. 


Table  OI.— CONTRIBUTIONS  OP  MEMBERS  AND 


Industry. 

Class 

of 
mem- 
ber- 
ship. 

En- 
trance 
fee. 

Dues 

per 

year. 

Ordinary  assessments. 

Fund 
num- 
ber. 

Purpose. 

Amount 
of each 
assess- 
ment. 

Number  of  assess- 
ments in— 

Sehed'- 

ule 

year. 

Preceding  years. 

1st. 

2d. 

3d. 

4th. 

1 

Ahraslves... 

$2.60 
9.00 

aeo 

L80 

425 

18.00 

l&OO 

12.00 

9.00 

6.00 

4.80 

2.40 

&20 

2.60 

aoo 

6.00 
5.40 
4.80 
4.20 

aeo 
aoo 

2.40 
6.20 

aoo 

L56 

aoo 
aoo 
L80 
6.00 
6.00 
aoo 
aoo 
5.20 
aoo 
6.00 
6.00 
aoo 
&20 

2.60 

aoo 
aoo 
aoo 
5.20 

2.60 

5.20 

2.60 

2 

Agricultural  implements. 
Agricultural  implements. 

Airbrakes , 

1st.. 
2d.. 
3d.. 

ia50 
.50 
.25 

» 

3 

rist.. 

► 

1 

2d.. 

4 

3d.. 

6 

Automobiles,  etc 

4th. 
5th  . 

rist.. 

....... 

*  •  •  •     • 

6 

Baking  powder 

\2d  .. 
/ist.. 
l2d.. 

"Vw" 

.25 

• 

7 

Barbers'  supplies,  manu- 
facturing and   whole- 
sale. 

Billiard  tables,  etc 

Boxes  and  baskets 

■■*•«*•••■ 

1st.. 

*.•.••••«.•»•••• 

2d .. 

3d  .. 

8 

4th. 
5th. 
6th. 
7th. 

"Loo* 

.25 
.15 
1.00 
.50 
.25 

aoo 

LOO 
.75 

9 

10 

Brass  foundry 

rist.. 

\2d.. 

} : 

11 

Brass  goods,  etc 

Death  benefit. 
\ 

ILOO 

1 

1 

12 

Brass  goods,  etc 

rist!^ 

\2d.. 

13 

Brewery. ................ 

/ 

14 

Brewery  ......i.. ........ 

Death  benefit. 
Death  benefit. 

LOO 
LOO 

1 

1 

1 

1 

•  •  •  * 

.... 

1 

15 

Bridges 

18 

Bridges 

17 

Bridges 

Death  benefit. 

.50 

1 

1 

1 

1.... 

18 

Brushes 

2.00 

t 

10 

Carpets  and  curtains . : . . . 

Death  benefit. 
}    .       .    . 

.25 

3 

2 

4 

1 

•  •  •  * 

30 

Caroet  sweenera 

/Ist.. 

Carriages  and  wagons. . . . 

\2d  ..* 

Death  benefit. 

.15 

2 

1 

21 

.50 

.50 

.50 

LOO 

LOO 

22 

Carriages  and  wasons . 

23 

Carriiums  and  wacons . .  ^ . 

24 

Cars 

.... 

25 

Cartridges 

1 

26 

Car  wheels,  etc 

jistii 

Death  benefit. 
Death  benefit. 

\ 

».60 
».26 

}    ' 

3 

1 

1 

3 

27 

Cash  registers 

\2d  .. 

&:: 

"'.■56' 
.50 

/ 

-•»• 

>  And  for  accident,  surgical  treatment.    For  grave  Injury  or  chronio  sickness,  a  lump  sum  In  IMa  of 
benefit  may  be  paid. 

*  For  one  disability. 

*  Including  S150  donated  by  the  establishment. 

*  Not  reported. 

*  And  medical  treatment. 

*  Three  months  In  one  year  or  three^months  for  one  disability. 
7  Arrears. 

*  Or  for  one  disability. 

*  From  date  of  beginning  of  disability;  further  benefits  may  be  extended  by  association. 

M  Per  working  day,  and  medical  and  suri^cal  treatment.  ^ 

>i  Back  dues. 

u  From  date  of  beginning  of  benefits;  a  second  disability  occurring  within  4  weeks  of  the  first  con- 
sidered as  a  continuation  of  the  flbrst. 
u  For  sickness,  and  accident  on  duty. 
M  Third  period,  Si  per  week  to  end  of  disability. 
»  One  dollar  per  member. 
>•  Time  may  oe  extended  by  managing  board. 
V  Fifty  cents  per  member,  not  to  exceed  1200. 
u  Pro  rata. 


GHAPTEB  IV. — ESTABLISHMENT  FUNDS, 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS. 


Extraordi- 

Rein- 
state- 
ment 
fee. 

Aver- 
age 
contri- 
bution 

of 
estab- 
lisk- 
ment 
per 
mem- 
ber. 

Benefit  payments. 

uBry  lUaeBs- 
ments  to  re- 
plenish fond. 

Temporary  disability. 

Death. 

Other  benefits. 

Fund 
num- 
ber. 

Amotint 
of  each 
assess- 
ment. 

Num- 
ber 
in 
last 
five 

years. 

First  period. 

8e(M>nd  period. 

Pemuir* 
nent 
dis- 

ability. 

Death 

of 
wife. 

Death 

of 
other 

de- 
pend- 
ents. 

Benefit 

per 

week. 

Limit 
in  one 
year 
(wk). 

Benefit 
week. 

Limit 

in  one 

year 

(wk). 

ia26 

1 

None. 
None. 
None. 

None. 

None. 

(') 
None. 

None. 

81.00 

(") 
None. 
None. 

3.00 

(') 
.76 
None. 
None. 

2.00 

0) 
None. 

on 

(") 
»1.00 
1.00 

None. 

1.30 
1.30 

82.85 
1.11 

$6.00 

(     7.60 

6.00 

2.60 

7.00 

115.00 

112.60 

i]«.00 

17.60 

16.00 

•6.00 

I  ft3.00 

/     6.00. 

8.00 

6.00 

I  W1.26 

w  1. 12 

wi.OO 

".87 

W.75 

M.62 

i«.50 

5.00 

/     6.00 

\     2.50 

6.00 

/»7.00 

\»4.20 

6.00 

6.00 

5.00 

5.00 

•&00 

6.00 

5.00 

6.00 

(») 

4.00 

»1.00 

5.00 

/     7.00 

\      3.50 

/  W4.60 

\««2.26 

13 
16 
16 
16 
12 

'30 

[^ 

i8 

•8 

•13 

13 

10 
"13 
"13 

20 

)   • 

16 
16 
17 

"13 
10 
10 

»16 

y»iz 

10 
10 
13 
10 
13 

}"13 

»1 
»1 

82.50 

13 

850.00 
8a  00 

aaoo 

15.00 

5a  00 
s3oaoo 

100.00 

5a  00 

50.00 
100.00 

loaoo 

60.00 

50.00 

26.00 

50.00 

/       75.00 

\       45.00 

(i») 

loaoo 

60.00 

75.00 
/  M  300. 00 
\  M  160.00 

60.00 

5a  00 

loaoo 

5a  00 

112.60 
56.26  1 

1 

2 

.26 

16 

, 

8 

2.86 

< 

4 

0) 

»3.00 
»1.60 

I.... 

i:} 

\ 

6 

1 

6 

0) 

.60 

• 

.17 
.91 

/ 

7 

h 

8 

0) 

0 

2.60 
1.26 
2.50 

"13 

"13 

26 

\ 

10 

f 

1 

11 

I 

12 

(0 

10 

6.67 

2.50 

"36 

/ 

13 

14 

16 

16 

.70 

17 

(») 

18 

10 

\ 

20 

/ 

21 

(») 

\60 

0) 
/      .50 

1,72 

22 

2.00 

13 

23 

24 

26 

1.35 
}     2.79 

\ 

26 

"9.00 
"4.50 

"12 
as  12 

27 

V      .25   1 

i 

"  Based  on  age:  18  to  39  years,  50  cents;  40  to  40, 81;  50  to  54. 81.50. 

"  From  date  of  beginning  of  disability. 

>i  For  accident  on  duty,  nil!  amount  of  wages  not  to  exceed  812;  for  sickness,  86. 

"  For  accident  on  duty,  full  amount  of  wages  not  to  exceed  88;  for  sickness,  not  to  exceed  83.50. 

"  Time  may  be  extended  by  managing  board  not  to  exceed  13  additional  weeks. 

**  For  death  from  sickness,  and  accident  on  duty. 

"  For  accident,  87.60;  sickness,  86. 

"  And  arrears. 

'f  Per  working  day. 

*>  One  hundred  dollars  if  a  member  1  year  and  over;  850,  under  1  year. 

*  On  death  of  memberof  1st  class;  25  andl3  cents,  reroectively,  on  death  of  member  of  2d  class. 

"  The  amount  realised  from  an  assessment  of  50  and  25  cents  each,  respectively,  on  members  of  1st  and 
2d  classes. 

*  The  amount  realised  from  an  assessment  of  25  and  13  cents  each,  respectively,  on  members  of  1st  and 
2d  classes. 

s>  In  addition,  a  special  ftind  (amounting  in  the  last  year  to  81,103.94)  is  collected  bypassing  the  hat  among 
the  employees,  the  estabUshment  contributing  an  equal  amount.  This  passes  through  the  treasurer's 
hands  and  is  given  to  deserving  employees,  whether  members  of  relief  association  or  not. 

"  For  one  disabiUtv;  a  second  disability  occurring  within  4  weeks  of  the  first  considered  continuation  of 
the  fint;  not  entitlea  to  more  than  26  weeks  in  one  year. 

4d41_09 29 
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BEPOBT  OF  THE  COMMISSIONEB  OF  LABOB. 


Table  III.— CONTRIBUTIONS  OF  MEMBERS  AND 


Industry. 

Class 

of 

mem* 

ber- 

shlp. 

En- 
trance 
fee. 

Dues 

per 

year. 

Ordinary  assessments. 

Fund 
num- 
ber. 

Purpose. 

Amount 
of  each 
assess- 
ment. 

Number  of  assess- 
ments In— 

Sched^ 

ule 

year. 

• 

Precedhig  years. 

Ist. 

■  •  •  • 

2d. 

3d. 

4tti. 

fist.. 

111.44 
10.40 
0.36 
8.32 
7.28 
6.24 
5.20 
4.16 
2.08 
1.04 
5.20 
2.60 
1.80 
5.20 
3.00 
5.20 

"3.06' 
5.20 
3.00 

3.00 

5.20 

2.60 

1.30 

5.20 

2.60 

1.30 

5.20 

2.60 

1.30 

3.00 

1.80 

13.00 

5.20 

2.60 

M6.00 

«3.00 

&20 

6.00 

20.80 

15.60 

ia40 

5.20 

2.60 

a 

3.00 

'«■••■*•*•■■••■■ 

2d  .. 

3d  .. 

4th.. 

Kth 

28 

CeUuIold  goods  1 

Cereals 

out. . 

6th.. 
7th.. 

8th.. 

1st.. 

30 

l,2d  .. 

'ia'56' 
.60 
.25 
1.00 

/ 

30 

Cermlff 

fist.. 
\2d.. 

\ 

31 

• 

82 

Chemioftls.  eto . 

33 

China  ware,  eto 

.25 
1.00 
1.00 
2.00 

.60 

1.00 

Death  benefit. 
In  lieu  of  dues. 
Death  benefit. 
Death  benefit. 

ia50 

.50 

1.00 

.50 

1 
3 

34 

Chocolate 

4 
1 

4 

3 

35 

rofl^niT .  ... 

36 

Coopeflige. ......  . .  .... 

37 

Cotton  ^x>d8 

38 

Cotton  goods 

/Temp.dls.ben. 
\Deatii  benefit. 

.10 
1.00 

12 

1 

10 

•  ■  «  • 

12 
3 

14 

39 

Cotton,  i^KwI 

Cotton,  spool 

1st.. 

40 

2d  .. 

Cotton,  spool 

3d.. 

•     •     • 

1st 

a 

2d  .. 

Cotton,  i^KMl 

3d.. 

» 

1  St    . 

42 

2d  .. 

Cotton  wadding  and  waste 
Dry  dooks,  eto 

3d.. 

43 

)lst.. 
2d.. 

'.25' 
.25 
.60 
.50 
.25 

1.60 

1.00 
.20 

1.00 

i4 

45 

Eleotrical  apparatus,  eto . 

Eleotrloal  apparatus,  etc . 

Eleotrical  apparatus,  eto . 
Eleotrical  apparatus,  eto . 

Eleotrloal  apparatus,  eto. . 

Eleotrio  light  and  power  . 

/1st.. 
\2d.. 
/1st.. 
\2d.. 

ist.'! 

\ 

• 

46 

47 



48 

»^ 

• 

2d... 

« 

3d... 

4th.. 

........ 

"  "  "  • 

5th.. 

50 

51 

Electric  nower. 

^■■. 

2.00 
2.00 

I 

f 

1 

1  Hemben  of  this  fund  are  classified  separately  for  temporary  and  death  benefits, 
s  Arrears. 

*  And  medical  treatment,  except  In  cases  where  surgeon  or  specialist  Is  reoulred. 

*  Third  period,  13  weeks,  one-half  rates  of  first  period;  fourth  period,  13  weeks,  one-fourth  rates  of 
first  jpexloa. 

•  Per  working  day. 

*  One  hundred  working  days  from  date  of  first  disability. 
7  Not  reported. 

•  For  one  disability. 

•  And  medical  treatment. 
M  And  arrears. 

u  Time  may  be  extended  by  majority  vote  of  members  present  and  voting 

IS  Time  may  be  extended  by  soctoty. 

M  Varies  from  10  to  50  cents. 

M  And  back  dues. 

»  From  first  report  of  disability;  time  may  be  extended  by  vote  of  association. 

M  And  arrears  if  dropped  for  nonpayment  of  assessments;  arrears  only  if  dropped  for  leaving  employ  of 
estabUshmcnt. 

u  If  establishment  Is  running  full  time;  33,  three-fourths  time:  12,  half  time;  no  benefits  paid  if  not 
running.  Not  entitled  to  benefits  If  paid  fUll  time  by  establishment  for  disability  fjrom  accident;  33 
per  week  If  paid  half  time  by  establishment. 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— Continued. 


Extraordi- 
nary assess- 

Rein- 
state- 
ment 
fee. 

Aver- 
age^ 

contrl- 

bation 
of 

esUb- 
lish- 

ment 
per 

mem- 
ber. 

Benefit  payments. 

ments  to  re- 
plenish fund. 

Temporary  disability. 

Death. 

other  benefits. 

Fund 

nunv 

ber. 

Amount 
of  each 
assess- 
ment. 

Num- 
ber 
In 
last 
five 

years. 

Fi^t  period. 

Second  period. 

Perma- 
nent 
dis- 

abiUty. 

Death 

of 
wife. 

Death 

of 
other 

de- 
pend- 
ents. 

Benefit 

per 
week. 

Limit 

in  one 

year 

(wk). 

Benefit 
week. 

Limit 
in  one 

(«) 

(«) 
(«) 
(') 

10.60 
None. 

*.60 
None. 

(«) 

i«2.00 

M.60 

"1.00 

(«) 
None. 

None. 

None. 

(») 
3.00 

(») 
(") 

(») 
None. 

31.40 

S310.00 
S9.00 
S8.00 
■7.00 
a  6.00 
a  6.00 
a  4. 00 

I  a  3.00 

13 
13 
13 
13 
13 
13 
13 
13 

a  $7.50 
•6.75 
•6.00 
S6.26 
•4.60 
•3.75 
•3.00 
•2.26 

«13 
M3 
M3 

4  13 

M3 

4  13 

«13 

4  13 

'•«•••*• 

■**■■**■ 

28 

• 

/    3100.00 

\       50.00 

50.00 

/       75.00 

\       37.50 

100.00 

100.00 

50.00 

75.00 

100.00 

25.00 

40.00 

(») 

50.00 
60.00 
26.00 
12.60 
60.00 
26.00 
12.50 
5d.00 
26.00 
12.50 
/    •4  46.00 
\    •4  36.00 
50.00 

100.00 

/     100.00 

\       50.00 

50.00 

100.00 

100.00 

100.00 

100.00 

100.00 

50.00 

100.00 

10.10 
/      .50 
\      .26 

}::::: 

•1.00 

/     6.00 

\     3.00 

•6.00 

5.00 

6.00 

6.00 

5.00 

6.00 

3.00 

"4.00 

5.00 

5.00 

2.60 

1.26 

6.00 

2.50 

1.26 

6.00 

2.50 

1.26 

6.00 

3.00 

7.00 

/     5.00 

\     2.50 

/     6.00 

\     3.00 

6.00 

6.00 

•26.00 

•20.00 

•16.00 

•10.00 

•  6.00 

(") 

»«7.00 

V»13 

18 

13 

12 

"10 

»10 

»16 

12 

"12 

»6 
26 
26 
20 
26 
26 
26 
26 
26 
26 

}.. 

18 

1" 

}»13 

10 
20 

20 

28 
•13 

20 

32.20 

3.64 
3.03 

).'....'.'. 

30 

f 

31 

.26 

1 

2.50 

13 

82 

38 

2.23 

34 

.26 

\ 

35 

86 

87 

i.oe 

.71' 
.80 

.73 

.66 
1.64 

38 

1.00 
(») 

39 

2.60 
1.26 
.62} 
2.50 
1.25 

.«2J 
2.50 
1.25 

.«2J 

26 

26 

26 

••26 

»26 

••26 

26 

26 

26 

40 

► 

41 

1 

42 

43 

44 

46 

0) 

\ 

46 

3.00 

10 

f 

47 

48 

3.39 

t 

3.06 
6.16 

49 

50 

3.60 

•13 

51 

"  In  6  months. 
"  One  dollar  per  member. 

>•  In  worthy  cases  time  may  be  extended  by  vote  of  society. 
•1  Pro  rata,  aooordlnR  to  cltt». 

••  Time  may  be  extended  by  managing  board  at  rate  paid  during  first  period. 
••  Back  dues. 

M  And  unpaid  balance  of  6  weeks  temporary  benefits. 
*  Back  dues  and  fines. 

••37.20,  when  fund  is  reduced  to  33,000.  ' 

•viS.OOi  when  fund  is  reduced  to  33,000. 
>•  Three  months'  l>ack  dues. 
>•  From  beginning  of  disability. 
IB  One  and  one-half  per  cent  of  wages. 

•1  For  accident  on  duty;  one-half  of  wages  and  hospital  servioe  or  medical  treatment  at  home. 
••  One-half  of  wages  for  26  weeks. 

••  Arrears  and  accumulated  dues  from  date  of  suspension  to  date  of  relnstatemeut. 
•4  When  funds  fall  below  $500,  and  until  funds  amount  to  $1,000,  $7  for  one  week  and  $5  per  week  for  next 
12  weeks. 
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Table  III.— CONTRIBUTIONS  OF  MEMBERS  AND 


Industry. 

Class 

of 

mem* 

ber^ 

ship. 

En- 
trance 
fee. 

Dues 

per 

year. 

Ordinary  assessments. 

Fund 
num- 
ber. 

Pmpofe. 

Amount 
of  each 
assess- 
ment. 

Nomber  of  assess- 
ments in— 

Sched- 
ule 
year. 

Preceding  years. 

ist 

3d. 

8d. 

4th. 

52 

Enameled  and  stttmi)ed 

ware. 
Emreas  oomnany 

0) 

SI.  50 

1.00 

1.00 

.25 

.05 

1.00 
1.00 

.50 
.25 

14.00 

6.00 
6.00 

aoo 

2.60 

3.66 

6.00 
3.00 
3.00 
6.00 
3.00 
3.00 
3.26 

(») 

6.00 

3.00 

6.U0 

3.00 

aoo 

»3.00 
3.00 
5.20 
3.00 
1.80 
3.00 
7.80 
a  50 
3.00 
2.60 
1.30 

aoo 

10.40 

a20 

2.60 

7.20 
4.80 

aoo 

3.00 
4.80 
2.40 

53 

54 

Exmeas  company 

55 

ExDress  oomnany 

56 

Firearms r 

57 

Fire  brick,  etc 

/Temp.  dis.  ben. 

\Death  benefit. 

In  lieu  of  dues. 

laio 
1.00 

.50 

14 

27 

11 

10 

34 

58 

Flour 

4 

•  »  •  • 

4 

.... 

*  •  •  w 

*  *  *  * 

50 

Fur  goods,  QianufBCtur- 
.  ing,wholesale  and  retail. 

Furniture 

/1st.. 
\2d... 

60 

I 

61 

Fumitore 

J 

62 

Furniture 

/1st.. 
\2d... 

.50 
.25 
.25 
.25 

.25 

I 

63 

Fnmlture 

f 

64 

Furniture 

65 

Oas 

66 

Glassware 

fist.. 
/1st.. 

\ 

67 

HardwaTOi  etc 



• 

68 

Hardware,  vehicle 

Harness 

fist.. 

f 

\ 

60 

\?d... 

...... 

1.00 

Death  benefit. 
Death  benefit. 

\ 

1.00 

.50 

70 

Hats 

1 

71 

Hats... 

Qst.. 

72 

Heating  apparatus 

\2d.. 

/ 

73 

Hosiery 

fist.. 

2d.. 

3d.. 

4th.. 

l5th.. 

.50 
.50 
.50 
.50 
.50 
2.50 

► 

74 

Hotel 

Death  benefit. 

1.00 

75 

Iron  and  steel/forgings. . . 

Iron   and  steel,   rolling 
mill,  etc 

/1st.. 

76 

\2d  .. 
/ist.. 
t2d.. 

hst.. 

}    .50 

Death  benefit. 
Death  benefit. 

?} 

}  " 

12 

6 

a 

8 

77 

Iron   and  steel,  rolling 

78 

mill,  etc 

Iron  and  steel,  rolling 

I2d .. 
hst.. 
\2d.. 
/Ist.. 
fed.. 

"2.06* 
1.00 
3.00 
1.50 



•  •  •  • 

•  •  •  • 

70 

mill,  etc 

Iron  and   steel,   rolling 
mill,  etc 



|. ..... . 

•  •  •  ■ 

•  •  •  ■ 

•  •  •  « 

1  Based  on  age:  18  to  30, 13;  31  to  40, 16;  41  to  50,  SIO. 
■  Arrears. 

>  From  first  report  of  disability;  time  may  be  extended  by  yote  of  association. 

4  If  a  member  15  years  and  over,  1100;*  5  and  under  15  years,  $75;  4  and  under  5  years,  170;  3  and  under 
4  jeais,  S65;  2  and  under  3  years,  160;  1  and  under  2  years,  855;  under  1  year,  850. 
»  Per  day. 

*  Eighty-four  days  for  one  disability. 

7  Suspended  members,  as  new  members;  expelled  members,  after  six  months,  on  jwyment  of  all  dues 
and  fines  due  at  time  of  expulsion  and  taking  same  course  as  new  members. 

>  Benefit  may  be  continued  by  offloers  of  association. 

*  From  receipt  of  first  benefits;  time  may  be  extended  by  managing  board. 

>«  Two  dollars  of  this  contributed  by  establishment.    For  accident  establishment  contributes  dlfferenos 
between  85  received  from  association  and  employee's  full  pay. 
>>  Not  reported. 

i>  For  accident  on  duty  or  gohig  to  or  from  work. 
i>  For  one  accident. 

^*  For  death  from  accident  on  duty  or  going  to  or  from  work, 
u  And  arrears. 

1*  From  date  of  application  for  benefits,  or  for  one  disability. 
IT  For  payment  of  death  benefits,  50  cents;  to  replenish  fund,  pro  rata, 
u  Five  dollars  if  17  years  of  age  and  over;  83,  if  under  17. 
M  For  one  disability. 
»  Pro  rata. 
ti  Benefits  may  be  extended  not  to  exceed  4  weeks  by  visiting  committee  in  needy 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— Continued. 


Amount 
of each 


} 


Exiraordi^ 

ments  to  re- 
plenish fond. 


ment. 


ILOO 

.£0 
.25 


.15 


(") 

(») 
(") 
(") 

.25 
(») 


(») 


25 


(") 


Num- 
ber 
in 
last 
five 

years, 


6 


Rein- 
state- 
ment 
fee. 


(«) 
41.50 

None. 
None. 

.05 

(") 
».25 


(„, 


{ 


.50 

.25 

one. 

None. 

.26 

^] 

.50 
.25 

None. 

None. 

None. 
2.00 

None. 

None. 

(«) 

(•) 
None. 

None. 
None. 


{ 


3.00 
1.50 


Aver- 
a^ 
contri- 
bution 

of 
estab- 
lish- 
ment 
per 
mem- 
ber. 


ia51 


} 


.25 


.21 


.13 


}• 


8.83 


.07 


.15 


Benefit  iiayments. 


Temporary  disability. 


First  period. 


Benefit 
week. 


85.00 

ft  1.00 
2.00 
7.00 
&00 

*7.00 

U0.00 
&00 


/     9.00  \ 
\     5.00  / 


{ 


.07 
1.41 


}• 


{ 


9.00 
5.00 

9.00 
&00 
&00 
5.00 
•<6.00 
ft.  00 
3.00 
•5.00 
»2.50 
5.00 
2.50 
&00 
&00 
5.00 
8.00 
5.00 

laoo 
aoo 

5.00 

&00 

2.00 

ftl.00 

»11.00 

»6.00 

(") 

5.00 

7.00 
3.60 
5.00 
2.50 


} 


a.uu 
r     5.00M 
\     8.00  f 


Limit 

in  one 

year 

(wk). 


S15 

(•) 
1 

26 

•10 

10 

IS  12 
M18 


13 

12 

U13 

18 

»8 

12 


r 


18 

26 

18 
18 
10 
18 

5 

12 


i 


>    26 

(») 
6 
6 

"12 

13 

26 

«26 


Second  period. 


Benefit 
week. 


87.00 


2.50 
1.25 


»5.50 
»3.00 


Limit 

In  one 

yeai 

(wk). 


•25 


•13 
••18 


Deaith. 


0) 
1150.00 

loaoo 
5a  00 
5a  00 

5a  00 

M106.00 

5a  00 


/       50.00  \ 
\       80.00  / 

5aoo  . 

/       76.00  \ 

\     5aoo  / 


20 
20 


{ 


} 


50.00 
80.00 

5a  00 

76.00 

5a  00 

8a  00 

5a  00 

8oaoo 

76.00 
87.50 

loaoo 
5a  00 

126.00 
62.60 

5a-i» 

loaoo 

75.00 

60.00 

126.00 

126.00 

100.00 

75.00 

6a  00 

100.00 

(") 
(") 

60.00 

100.00 
60.00 

160.00 
76.00 


other  beneAts. 


Perma- 
nent 
dis- 

abUlty. 


.tf'. 


Death 

of 
wife. 


Death 

of 
other 

de- 
pend- 
ents. 


Fond 
num- 
ber. 


62 

58 
64 
65 
56 

67 

68 
60 

60 

61 

02 

68 
64 
65 

66 
67 

68 

09 
70 

71 

72 

78 

74 
75 
76 

77 

78 

70 


••  To  death  benefit  fund,  81.50;  to  temporary  disability  fund,  81. 

••  To  death  benefit  fund,  86;  to  temporary  disability  fund,  83.60. 

•«  And  medical  and  8urgl(»l  treatment  and  medicines. 

>•  Time  may  be  extended  by  society. 

••And  medical  treatment. 

•^  Fifty  cents  per  month  for  new  members  for  6  months.  ' 

••  And  26  additional  weeks  for  disability  from  accident,  If  accident  follows  sickness. 

••  A  sum  equal  to  81  per  member. 

•ft  Or  6  consecutive  weeks  for  one  disability;  3  months  must  elapse  between  periods  of  illness,  except  In 
case  of  accident. 

»  Back  dues. 

*•  Fixed  by  committee. 

••  Ninety  davs 

**  One  hundred  dollars,  If  member  6  months  and  over;  850  under  6  months. 

•ft  Accidental  death,  80.50;  natural,  80.10. 

•ft  Accidental  death,  25  cents;  natural  death,  10  cents. 

"  Fot  accident  on  duty;  not  over  86,  and  medical  treatment.  Amount  of  benefit  payment  fixed  by 
trustees  at  each  quarterly  meeting  for  succeeding  quarter,  based  on  financial  condition  at  time  of  meeting. 

•ft  For  1  accident;  for  serious  Iz^ury  time  may  be  extended  by  managing  board. 

•ft  Fifty  cents  per  member  from  those  whoee  wages  are  81.60  per  day  and  ever;  26  cents  per  member 
from  those  whoso  wages  are  81  to  81.49  per  day,  for  death  resulting  within  6  months  of  accidental  injury; 
natural  death,  80.10 per  member  for  membership  of  36  consecutive  months;  8160  and  80.10  per  member 
tor  membership  of  5  consecutive  years. 

ftft  Or  13  weeks  for  one  disability. 
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tablb  hi.— conteibutions  of  members  and 


Industry. 

• 

Class 
of 

ber. 
ship. 

En- 
trance 
fee. 

Does 

per 

year. 

Ordinary  assessments. 

Fond 
num- 
ber. 

Pmposa. 

Amount 
of  each 

ment. 

Nmnberofaaaess- 
mentsin — 

Sched- 
ule 
year. 

Pnoeding  yean. 

Ist. 

2d. 

3d. 

401. 

80 
81 

Iron  and  steel,  roiling 

mill,  etc. 
Iron  and  steal,  roUlng 

mni,  eto. 
Iron  and  steel,   rolling 

niJ]l,etc. 

Jewelry 

(}) 

$4.80 

6.00 

5.50 

6.00 
3.00 
2.60 
5.20 
2.60 
3.00 
5.20 

1.20 
3.26 
6.00 
5.20 
2.60 
5.20 
2.60 
3.00 
4.20 
3.00 
6.00 
5.20 
&00 
7.80 
5.40 
3.00 
3.00 
3.00 
L50 
5.20 
2.60 

a 

3.00 

6.20 
2.08 

Death  benefit. 

ia50 

3 

5 

1 

2 

8 

82 

Ast.. 

tl.00 

Death  benefit. 
\ 

.50 

1 

• 

83 

"\«S 

84 

Knit  goods 

\2d .. 

*"*.*26" 

/ 

85 

T^flathw 

^^' 

\ 

86 

Leather 

\?d.. 

.25 
.75 

1.00 
.50 

1.00 

1 

87 

Leather  belting 

88 

LlthonnphlngT 

80 

"''"*''0*'**'"****0  •••••■••••• 

LlthOfnuDhinff . . .  -  - .  -  ^  - . 

rist.. 
\ad.. 

I 

00 

LooomotiTes 

/ 

01 

LooomotlTes 

02 

Looomotives 

fid!! 
^!! 

.50 
.25 
.25 
.15 
2.00 
.50 
.50 

\ 

03 

Locomotives 

04 

T/Ooms 



f 

05 

T/OomiT 

Death  benefit. 

.35 

2 

2 

3 

4 

3 

06 

Machlnwy .  .  . 

07 

If aithin^TV ....,.,   . 

08 

Machinery 

1.00 

1.00 

1.00 

1.00 

1.00 

.50 

.25 

.25 

.50 

.25 

00 

Maohin^^. . 

••••••••*••••••• 

100 

Machinery 

ist.. 
2d.. 
3d.. 

• 

101 

MfVChinnry^ ,  _          ,    ,  . 

1  

102 

Machlnpiy.   

/ist.- 
{2d.. 
?lst.. 
\2d.. 

JDeath  benefit. 

Death  benefit. 
Death  benefit. 

LOO 

.50 
.25 

2 

•  •  •  • 

1 

*  •  *  * 

1 

103 

Maohin<T7. . 

104 

Maohf  n«T 

•      B     •     ■ 

105 

MaehlTVTT.  ,   , 

/Ist.. 
i2d.. 

1.00 

1.00 

.25 

} 

""1"* 

106 

MachlnfTy...          

In  lieu  of  does. 
I 

.25 

24 

20 

22     10 

16 

107 

Machinery  and  tools 

ft?- 

\2d.. 

f 

J 

.... 

iBased  on  age:  18  to  24  years,  $1;  25  to  34, 32;  35  to  44, 13;  46  to  49, 34. 

*  Not  reported. 

*  AnearB  and  entrance  fee. 

*  From  first  report  of  disability;  for  chronic  disability,  entitled  to  a  total  benefit  of  3150.    In  destitato 
oases  time  may  be  extended  by  vote  of  association. 

*  Fifty  cents  per  member. 
•Commencing  with  disability. 

'  For  1  disability;  not  entitled  to  benefits  for  more  than  24  weeks  in  1  year. 

*  Prorata. 

*  Three  montl&. 

**  Three  months;  third  period,  6  months;  highest  class,  $2.50;  second  class,  $1.25  per  week. 

u  Back  dues. 

>s  For  membership  of  3  years  and  over,  $330;  2  years  and  under  3,  $230;  6  months  and  under  2  years,  $180. 

u  If  over  55  years,  $1  additional  for  each  year  between  55  and  60  years. 

14  And  arrears. 

uSix  dollars  when  fund  is  $300  or  less:  $3  when  fund  exceeds  $300. 

M  Back  dues,  including  those  aooumulated  from  date  of  suspension. 

17  Third  period,  $1  per  week  for  52  weeks. 

u  Time  may  be  extended  by  two-thirds  vote  of  members  present  at  meeting  called  for  that  purpose. 

v  For  aoclcient. 

*  For  1  accident. 

n  For  1  disability. 

>  Thirty-five  cents  per  member  for  funeral  expenses;  If  any  balance,  paid  to  helis. 
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465 


Bxtraordl- 

nafyomaoro 

ment8tor&- 

plenlah  fond. 

Rein- 
state- 
ment 
fee. 

Ayer- 
see 

contri- 

bntion 
of 

estab- 
lish- 

ment 
per 

mem- 
ber. 

Benefit  payments. 

Temporary  disability. 

Deitfh. 

Other  benefits. 

Fund 
num- 
ber. 

Amount 
of  each 

ment. 

Nom- 

ber 

in 

last 

five 

yean. 

First  period. 

Second  period. 

Fennsp 
nent 
dls- 

ablUty. 

Death 

of 
wife. 

Death 

of 
other 

de- 
pend- 
ents. 

Benefit 
week. 

Limit 

in  one 

vear 

(wk). 

Benefit 
week. 

Tiimlt 

in  one 

year 

(wk). 

(•) 

laso 

ti.oo 

1.00 
None. 

m 

VNone. 

»«.50 
None. 

(») 

/    LOO 

\     .50 

HI.  00 

None. 

(») 

/     .25 

\     .15 

2.00 

.50 

.50 

None. 

None. 

(") 

None. 

.50 
VNone. 

(*) 
None. 

.25 
Nane. 

86.00 

2.50 

5.00 

;     7.00 

\     8.50 

8.00 

/     6.00 

\     8.00' 

5.00 

5.00 

6.00 

1      5.00 

\     2.00 

V5.00 

6.00 

j      6.00 

1      8.00 

/     6.00 

\     8.00 

5.00 

6.00 

».75 

7.00 

»1.00 

(") 

10.00 

».75 
/     5.00 
1      2.50 
/     8.00 
\      1.50 
8.00 
/     5.00 
\     2.50 
«6.00 
/     5.00 
\     8.00 

«16 
•1 

716 

16 
26 

}- 

»26 

12 

18 

18 

•18 

•18 

«10 

10 

'"^ 
^] 

10 

(«) 
18 

Ml 

Ml 

1 

}»»24 
»18 

(») 

tioaoo 

(•) 

loaoo 
5a  00 
saoo 

80 

85.00 

5.00 

a50 
1.75 

25 

T8 

81 

82 

(•) 

.25 
/    1.00 
\     .50 

1.00 

(•) 

*'"*6' 
6 

1 

\ 

88 

/ 

84 

8.00 
1.50 
2.00 

6 

85 

6  m     "  ' 
13  1         fiOflO 

86 

50l00 

87 

8.00 

»26 

75.00 

/     5aoo 

\     2aoo 

loaoo 

5a  00 

}       75.00 

75.00 
100.00 

100.00 
75.00 
50.00 

(») 

50.00 

100.00 

(") 

*    75.00 
87.50 
50.00 

60.00 

75.00 

loaoo 

50.00 

88 

} 

\..'.'.\'.' 

88 

.50 
.50 

1 

00 

6.00 
8.00 
1.50 
8.00 
1.50 

3 
18 
13 

01 

02 

} 

08 

1.00 
.86 
.26 

04 

06 

88.10 

06 

07 

06 

2.44 
2.84 
8.10 

00 

100 

.25 
/      .50 
\      .25 

} 

2 

101 

102 

6.00 
8.00 
6.00 

•4  12 
•4  12 

24 

I 

108 

1 

/ 

104 

r    .80 

\      .15 

105 

106 

t     .25 
\     .10 

\    24 

.60 

4.00 
2.00 

?]■ 

\ 

* 

107 

f    *■                 J 

f 

*  Per  day,  and  medical  and  surgical  treatment  and  medldnes.  If  sent  a  distance  away  from  home  by 
ertabUshment  and  unable  to  have  services  of  association  physician,  allowed  81  per  day  for  every  dav  if  phy- 
sidan  is  employed,  and  regular  benefits  of  75  cents  per  day,  not  to  exceed  867.50  per  year,  for  medical  attend- 
ance and  benefits. 

M  Ninety  days  for  one  disability. 

*  Per  working  day. 

*•  Sixty  working  days,  unless  further  disability  be  caused  hv  aooident. 

f  Ex-employera,  85;  employees.  87.50  and  medical  and  surjpcal  treatment  for  first  week;  establishment 
INiys  82.50  of  the  87.50  for  accident  in  establishment 
»  Six  months  for  one  disability;  time  may  be  extended  in  extreme  cases. 

*  Ex-employees,  8100;  employees,  8150,  of  which  850  is  paid  by  establishment. 
M  Per  day,  and  medicAl  treatment,  medicines,  bandages,  and  surgical  dressings. 
»  Ninety  days. 

•1  One  dollar  per  member. 

*  Arrears,  inauding  those  accumulated  from  date  when  dropped  from  membership,  but  not  to  exceed 
10  weeks 

•*  For  one  disability;  a  second  case  of  disability  occurring  within  4  weeks  of  the  first  is  considered  as  a 
oontinnation  of  the  first. 

*  Ten  thousand  dollars  in  stock  has  been  set  aside  by  establishment  to  guarantee  an  Income  for  the  ano- 
dation  when  necessary.    No  dividend  has  been  applied  for  the  past  2  years. 

•0  Time  may  be  extended  bv  assodation. 

v  Disabled  members  resummg  work  before  disability  ceases  receive  50  cents  on  dollar. 

*  For  one  disability:  chronlcdisease,  13  weeks  in  1  year. 

«  Three  months;  tmrd  period,  18  months,  highest  class  13,  second  dass  81  per  week. 
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Tablb  HI.— contributions  OF  MEMBERS  AND 


Fund 
num- 
ber. 


106 

109 

110 
111 

112 
113 

114 
115 
116 

117 

118 
119 

120 

121 

122 

123 
124 

125 

126 

127 

128 


Indostry. 


Machixiery  and  tools. 

Machinery  and  tools . 

Machinery  and  tools . 
Machine  shop 


Machine  shop 

Machine  shop  and 
foundry. 

Malted  mlllc 

Marble  quarries 

Mining,  coal 

Mining,  coal 


Mining,  coal 
Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal. 

Mining,  coal. 
Mining,  coal. 

Mining,  coal. 

Mining,  coal. 

Mining,  coal. 

Mining,  coal. 


Class 

of 
mem- 
ber- 
ship. 


fist.. 
2d. 
3d.. 
4th, 


rist.. 

\2d.. 


/ist. 
\2d. 


Ist.. 

2d.. 

3d.. 
^4th. 
hst.. 

hst.. 
\2d... 


/1st.. 
\2d... 

jist*! 
\2d... 


Ist. 
2d.. 
3d.. 
L4th. 


En- 
trance 
fee. 


81.50 
.76 
.50 
.25 
.15 
1.00 
.25 
.15 

1.00 


.65 


1.00 

1.00 

.50 


}■ 


2.25 

1.76 

1.25 

.76 


.60 


1.25 
.65 


}• 


Dues 

per 

year. 


85.20 
8.00 
2.40 
1.20 
.60 
3.60 
5.20 
2.60 


4.50 
2.16 
4.20 


MS.  00 
3.00 
•1.50 

a 

1.80 
12.00 


Ordinary  asseesments. 


Poipow. 


Amount 
of  each 


Death  benefit. 


Death  beneflt. 


Death  benefit. 


/T6mp.dl8.ben. 
\Deatti  benefit. 


}■ 


iDeath  benefit. 


'6.00 

aoo 

3.00 
1.80 
6.00 


6.00 
4.80 
a60 
1.80 


In  lieu  of  does. 

In  lieu  of  dues. 

In  lieu  of  dues. 
Death  benefits 


ment. 


f 
8a  25 


.10 

i.oa 


.60 


}■ 


InUenofdues. 


2.26 

1.76 

1.26 

.76 

(") 

(») 
1.60 


(«) 


Number  of 
ments  In — 


Sched- 
ule 
year. 


54 


Preceding  years. 


1st. 


2d. 


78 
1 


3d. 


89 
2 


4£tl, 


24 


■ 


1  Pro  rata. 

•  Third  period,  81  per  week  indefinitely. 

•  Donations  may  be  made  from  charity  fund  if  still  disabled. 

•  Twenty-five  cents  per  member,  not  to  exceed  8200. 
B  Not  to  exceed  60  cents. 

•  Dues  in  full. 

I  Seventy-two  days  for  one  disability;  time  may  be  extended  by  Tnanaglng  board. 
■  Ten  cents  per  member. 

•  From  payment  of  first  beneflt. 

•  One  dollar  per  member. 

II  Not  reported. 

u  Per  working  day;  and  for  accident  on  duty,  medical  treatment, 
u  For  one  disabilltv. 

14  For  accident  on  duty;  one-half  of  wi^es,  he 
»  For  death  from  aoddent  on  datv  and  occi 
1*  Six  dollars  paid  by  those  who  retain  memi 

emptv  powder  xegs  In  lieu  of  dues. 

"For  accident  on  duty. 

»  For  one  accident. 

19  For  one  accident,  third  period,  82  per  week  until  reoovery. 

>  Miners  return  empty  powder  xegs  in  lieu  of  dues. 

u  Three  months  for  one  accident. 

»  Three  months  for  one  accident;  third  period,  untQ  reoovery,  highest  class,  81.60;  second  cUtM,  76  cents 
per  week. 

M  F(W  death  from  accident  on  duty. 


>ital  services,  and  medical  treatment. 

within  90  days. 
Ip  after  leaving  employ  of  establishment;  miners  return 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— Continued. 


Eztiw 

irdi- 
fimd. 

Rein- 
state- 
ment 
fee. 

Ayer- 
■ge 
contri- 
bution 

of 
estab- 
lish- 
ment 
per 
mem- 
ber. 

Benefit  payments. 

Daiy  ai 
mentst 

Temporary  disability. 

Death. 

Other  benefits. 

Fond 

nnm- 

ber. 

Amotmt 
of each 

xnent. 

Nom-J 
ber 

m 

last 

flye 

yean. 

First  period. 

Second  period. 

Fennsr 
nent 
dis- 
ability. 

Death 

of 
wife. 

Death 

of 
other 

de- 
pend- 
ents. 

Benefit 

per 
week. 

Limit 
in  one 

Benefit 

per 
week. 

T4init 
In  one 

None. 

ria75 

.50 

.26 

.16 

None. 

(•) 
1.00 

None. 

.66 

None. 
1.00 

1.00 

1.00 
None. 

(») 

(") 
(») 

None. 
/   1.26 
t      .66 

None. 

None. 
None. 

$5.00 

9.00 

6.00 

8.00 

.      1.50 

5.00 

/     7.00 

\     3.50 

/  "1.00 

\    ".50 

5.00 

(") 
"6.00 
/  "6.00 
\  "3.00 

"6.00 

•7.00 

f  "6.00 

"4.60 

"3.80 

"2.00 

/  •l.OO 

\     ».S0 

]  •1.00 

\    •.50 

•4.00 

•5.00 

j  »5.00 

\*2.50 

"6.00 

/•l.OO 

1    ».50 

f  VS. 00 

•5.00 

"6.00 

I  "2.00 

26 

S13 

12 

}<o 

•24 

}"18 

18 

26 

•13 

[^ 

(") 
26 

(«) 

(«) 
(«) 

|is26 

IT  26 

}(") 

12.50 

*26 

860.00 

(*) 

100.00 
50.00 

(W) 

/       60.00 

\       80.00 

60.00 

•500.00 

100.00 

50.00 

25.00 

•75.00 

76.00 

•50.00 

•75.00 

•76.00 

(••) 

•100.00 
/  75.00 
\       40.00 

•100.00 

•  50.00 
f     (*) 

I      (^) 

108 

ria26 

.20 

.10 

I     .05 

1 

S0.01 

4 

100 

110 

1.20 

111 

\ 

113 

1 

1.80 

.21 
6.62 

y 

118 

1 

114 

116 

"8.00 
"3.00 
"1.50 

•  18 

116 

(>) 

\  . 

117 

1 

118 

0) 

.86 
2.72 

2.58 

2.30 
.32 

•3.50 

26 

110 

120 

121 

122 

123 

.50 

1 
2 

124 

1.02 

I. 

126 

/ 

126 

127 

'••••••* 

128 

* 

•  And  medical  treatment.    For  sickness  and  accident  on  d  uty . 
»  Entrance  fee. 

•ForacddeEntondoty;  elso  13  per  week  to  widow  and  $1  per  week  to  each  child  under  12  years  fori  year 
if  the  widow  remains  single. 
•One  day's  pay. 

•  Per  working  day  for  accident  on  duty. 

•  And  S3  pw  week  to  widow  for  one  year  if  she  remains  sine^,and  |1  per  week  to  each  orphan  child  under 
14  for  one  year  unless  otherwise  cared  for.    For  death  from  accident  on  duty. 

*tt  If  dues  exceed  benefits,  they  may  be  reduced  to  not  less  than  25  cents  per  month,  or  if  not  sufflcient  to 
meet  oblintions  they  shall  be  increased  to  not  more  than  11  per  month. 
>i  Back  dues  and  assessments. 

•  For  sickness  and  accident  on  duty. 

•  Until  able  to  resume  work. 

**  One  dollar  and  fifty  cents  per  member. 

•  For  accident  on  duty  or  gmng  to  or  from  work. 

•  For  accident. 

•  Time  may  be  extended  by  special  order  of  association. 

•And  13  per  week  to  widow  for  one  year  if  she  remains  single,  and  81  per  week  for  one  year  to  each 
child  under  12  years  of  age.    For  death  nrom  accident  on  du^  and  occurring  within  8  months. 

•For  injury  sustoined  while  actually  engaged  in  employ  of  establishment. 

^Six  montns. 

^  Thirty  dollars  lump  sum  and  17  per  week  for  one  year.  For  accident  while  actually  engaged  in  employ 
of  the  establishment. 

4  ThiAy  dollars  lump  sum  and  12.80  per  week  for  one  year.  For  accident  while  actually  engaged  in  the 
employ  of  estabUshmfint. 
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Fond 
ber. 


lao 

130 
ISl 
182 

188 


184 


185 

136 
187 

138 

139 
140 
141 

142 

143 
144 

145 

146 
147 

148 

149 
150 

151 

152 

153 
164 


Industry. 


Mining,  ooal 

Mining,  sine 

Navy-yard,  United  States 
OU,  refining 

Optical  goods 


Class 

of 

meni' 

ber- 

ship. 


En- 

tranoe 

fee. 


^.: 


/1st.. 
\2d. 

l8t 


Optical  goods. 


Paint  and  varnish. 


Paint  and  vamisli... 
Paper 

Paper 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper,  bulldiiig,  etc. 

Paper,  cardboard. . . . 


Paper,  cardboard,  etc. 
Pencils 


Pickles,  etc 

Plumbers'  supplies. 
Pottery,  china,  etc. 
Pottery,  china,  etc. 

Pottery,  china,  etc. 

Pottery,  china,  etc . 
Pottery,  china,  etc . 


fist 
2d. 
8d. 


nth.. 
6th.. 
1st.. 
2d... 
8d... 


nst. 
tad.. 


/Ist. 
\2d.. 


/1st.. 


^;: 


urn 

.50 
1.00 
LOO 

.60 


Dues 

per 
year. 


.50 
.25 
.26 


1.00 
1.00 


.50 

.50 

1.00 

1.00 

\^ 


.50 

.50 

.50 

1.00 

«.25 

.25 

.25 

.25 

1.00 

w.SO 


16.00 
6.00 

aoo 

4.80 
2.40 
6.00 
4.20 
8.00 
1.20 
.60 
a  12 
1.56 
1.04 

i"> 
6.00 

&00 

r») 

4.00 
2.00 
6.00 
&20 
6.00 

aoo 
aoo 

5.20 
4.80 

aoo 
a20 
a50 
aoo 
aoo 

2.40 

laoo 
aso 


Ordinary  assessments. 


Purpose. 


Amount 
of  each 


In  lieu  of  dues. 
In  Ueu  of  dues. 
Death  benefits 


)• 


ment. 


11.00^ 

.50  r 

1.00 


Number  of 
mentsin— 


Sched- 
ule 


122 


^Dealh  benefits 


}• 


} 


Death  benefits 

Death  benefits 

Death  benefits 
Death  benefit. 


}■ 


Death  benefit. 


.50 


.25 

.25 

.50 
1.00 


1.00 


Preceding  years. 


Ist. 


119 


12 


2d. 


U8 


3d. 


120 


4th, 


110 


8 


2 


10 


1  Semlpionthly  assessments  are  made  only  when  employees  are  working,  and  theroiore  may  vary  ftam 
year  to  year. 

s  For  accident  on  duty;  one-half  of  average  earnings  and  first  visit  at  hospital  or  home. 

>  Six  months. 

*  And  one-half  of  average  earnings  of  deceased  for  the  18  months  preceding  death  in  18  monthly  install- 
ments.    For  accident  on  duty. 

B  For  sickness  and  accident  on  duty. 

•Prorata. 

T  Third  period,  16  weeks,  at  14  per  week. 

•And  first-aid  to  injured. 

•Time  may  be  extended  6  weeks  by  managing  board. 
i^Not  reported. 

11  One  per  cent  of  wages,  not  to  exceed  $5.10. 
K One-naif  of  wages,  not  to  exceed  85. 
^Commencing  with  disability. 

M  Twenty-five  dollars  paid  by  fund;  $75  by  establishment. 

1*  If  reinstated  within  one  year,  dues  in  full;  after  one  year,  under  terms  of  managing  board. 
1*  Per  working  day.    Accident  outoide  mill  subject  to  aeci»on  of  managing  board. 
17  Thirty-six  wornng  6aj3  kit  one  disability. 
1*  Fifty-four  working  days  lor  one  disability. 
i>One  and  one-fourth  per  cent  of  wages. 

••For  accident  on  duty;  one-half  of  waees,  and  medical  and  surgical  treatment. 
&  Twenty-six  weeks'  wages  at  rate  paid  at  date  of  accident    For  death  from  accident  on  duty. 
••  For  accident  on  duty;  one-half  ofwages  and  medical  and  surgical  treatment  and  medicine. 
"Twenty^fiix  weeks'  wages  at  rate  paid  at  date  of  aoddent.    For  death  from  accident  on  duty  and 
occurring  within  90  days. 
•*  For  accident;  one-naif  of  wages  and  medical  treatment  and  bandages. 
••  For  one  accident. 


OHAPTEB  IV. — ^ESTABLISHMENT  PUKDS. 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— Continued. 


Eztraordi- 

Rein- 
state- 
ment 
fee. 

Aver- 
age 
oontrl- 
bution 

of 
estab- 
lish- 
ment 
per 
mem- 
ber. 

Benefit  payments. 

ments  to  re- 
plenish fond. 

Temporary  disability. 

Death. 

Other  benefits. 

Fund 
num- 
ber. 

Amount 
of  each 
assess- 
ment. 

Nimi^ 

ber 

In 

last 

five 

yeaia. 

First  period. 

Second  period. 

Perma- 
nent 
dis- 
ability. 

Death 

of 
wife. 

Death 

of 
other 

de- 
pend- 
ents. 

Benefit 

per 
week. 

Limit 

in  one 

▼ear 

(wk). 

Benefit 
week. 

Limit 

In  one 

year 

(wk). 

None. 

82.00 

.60 

1.00 

None. 
None. 

None. 

None. 
None. 

None. 
None. 
None. 

(«) 
None. 
(") 
2.00 

w 

fl.60 

(«) 
«.26 
None. 

None. 

None. 
.60 

82.48 

(«) 

•86.00 

6.00 

1.00 

f      6.00 

\     3.00 

•8.00 

•6.00 

•4.00 

•2.00 

•1.00 

6.00 

2.60 

.      1.60 

(») 
7.60 

W.76 

?i 

/     6.00 

\     2.60 

•il.OO 

(") 

/     5.00 

\     2.60 

1.00 

••6.00 

/     2.60 

\     2.60 

•5.00 

6.00 

•2.60 

/     6.00 

I     3.00 

6.00 

6.00 

13 
8 

1 

12 
•13 

8 

It  12 
13 

(") 

62 

52 

••62 

|»26 

••13 

13 

13 

13 

1 

10 

«1 

«1 

13 

13 

1 

}«13 

«830.00 

60.00 
100.00 
100.00 

60.00 

f  100.00 
75.00 
60.00 
26.00 
16.00 
60.00 
26.00 

I       26.00 

>noo.oo 

76.00 

30.00 

(11) 
(») 

(S>) 

200.00 

••200.00 
60.00 
60.00 
25.00 

}   («) 

50.00 

60.00 

/     100.00 

\       60.00 

60.00 

(«) 

129 

•82.60 

13 

130 

(•) 

3 

131 

7.00 

TIO 

132 

138 

1.26 

'•...••• 

134 

(») 

185 

136 

'i6.66 
r    .26 

\      .60 

}•.:::: 

1.84 

137 

M,60 

(») 

138 

130 

140 

.« 

141 

(») 

1.01 

142 

143 

3.00 
1.60 
5.00 

18 
"•13 
"•13 

H12 

144 

1.04 

1.43 
1.23 

v... 

145 

(») 

I 

146 

147 

6.66 

4.00 

•2.60 

13 

148 

.37 

149 

160 

•6.00 

12 

161 

\ 

162 

i 

153 

164 

••Twenty-six  weeks'  wages  at  rate  paid  at  date  of  accident.    For  death  from  accident  and  occnrring 
within  90  days, 
•v  Dues  and  assessments,  including  those  aooumnlated  from  date  when  dropped. 
••  For  one  disabiUty . 

>•  Per  day,  fbr  sickness  and  accident  on  duty. 
••  Three  hundred  dollars  when  surplus  reaches  81,000. 
•1  Back  dues. 

••  For  accident,  87;  sickness,  86. 
••  For  accident,  83.60;  sickness,  82.50. 

•<  Based  on  age,  40  and  under  45, 83;  35  and  under  40,  82;  16  and  under  85, 81. 
••  Third  period,  during  continuance  of  disability,  highest  class,  82;  second  class,  81. 
••  Time  may  be  extended  by  managing  board. 

^  One  hundred  and  fifty  dollars  if  a  member  one  year  and  over;  875  if  a  member  under  one  year. 
••  Entrance  fee  and  back  dues. 
••  And  medical  treatment. 

«  Ninety-five  i>er  cent  of  an  assessment  of  25  cents  -pve  member. 
^  None  Tor  penions  who  were  in  good  standing  when  leaving  employ  of  establishment. 
«  Beginnli^  with  date  of  first  week's  benefit. 
tt  Twenty-five  cents  per  member,  not  to  exceed  8100. 
4*  Back  dues  and  assessments. 
*  Flf^  cents  pw  member. 

M  And  a  sum  equal  to  total  amount  in  treasury  divided  by  number  of  members. 
**  And  back  dues  and  assessments  from  date  of  suspension. 
«  From  date  of  first  week's  disability;  time  may  be  extended  if  an  old  member. 
«  From  beginning  of  disability  to  end  of  fiscal  year. 

••  And  dues  from  neglnning  of  semiannual  dividend  period  to  date  of  admission. 
n  One  dollar  per  member. 
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BEPOBT  OF  THE  COMMISSIONEB  OF  LABOR. 


Table  IO,— CONTRIBUTIONS  OF  MEMBERS  AND 


Industry. 

Class 
of 

ber- 
ship. 

En- 
trance 
fee. 

Dues 

per 

year. 

Ordinary  aasenments. 

V1l._         J 

Purpose. 

Amount 
of  each 

rniffpim 
ment. 

Number  of  assess- 
ments In— 

Fmid 

nom- 

ber. 

flohed- 

ule 

year. 

Preceding  yean. 

1st. 

2d. 

3d. 
2 

4th. 

165 

Pott«»ry,  china,  flto ......  r 

to.  60 
.60 
.60 

$6.60 
6.60 
6.25 
6.00 
6.20 
6.20 
6.00 
6.00 

ii'66 

6.20 
6.20 
3.00 
1.80 
6.00 
6.00 
6.20 
3.00 
420 
6.20 

13.00 
ia40 
3.00 
6.20 
3.00 
3.00 
3.00 
6.00 
9.00 
6.00 

6.00 
«'12.00 
V9.00 
"6.00 

6.00 

6.00 
«7.00 

0.0U 

Death  benefit. 
Death  benefit. 
Death  benefit. 
Death  benefit. 
Death  benefit. 
Death  benefit. 
Death  benefit. 
Death  benefit. 
In  lieu  of  dues. 
Death  benefit. 

11.00 
1.00 

.60 
1.00 

.50 

?^ 

.60 

.15 

2.00 

1 

166 

Potterv.  ohlna.  etc 

167 

Pottorv.  china,  etc 

1 

2 

1 

168 

Potterv.  mnitafy 

160 

.25 

.25 

.60 

.25 

1.00 

2.00 

1.00 

»1.00 

1 

1 
1 

1 
2 

160 

Pottery,  sanitary 

161 

Pottery,  sanitary,  etc. . . . 

162 

Po^-tery.  sanitary,  etc. . . . 

163 

Printing  and  bindlpg. .... 

23 
2 

19 

164 

Printing  and  binding 

PjinUng  tmd  blpdinjp  .... 

-»•••• 

166 

166 

PriTitlmr  and  hind  inc. .... 

167 

Printing  and  binding 

Printing  and  binding 

/1st.. 

I 

168 

\2d  .. 

"ioo* 

a 

2.00 
2.00 
6.00 

2.00 

1.00 
3.U0 

iZ 

1.00 
(*■) 

i.6o 

LOO 

/ 

160 

Prlntlns  and  binding 

170 

Printing  and  binding 

171- 

Prlnttns  and  bindlnx 

172 

Printing  and  binding 

173 

Printing,  newspaper^ .... 

Death  bene^t. 
Death  benefit. 

Expense 

Temp.dis.ben. 
Deatn  benefit. 

1.00 
1.00 
1.00 
.50 
1.00 

2 

7 

4 

3 

1 
2 

174 

Printing,  newspaper 

1 

1 

175 

Printing,  newspaper. : . . . 

176 

Printing,  newspaper 

177 

Printing,  newspaper 

Death  benefit. 

1.00 

1 



2 

.... 

1 

178 

Printing,  newspaper 

179 

Railroad  shops 

Death  benefit. 

1.00 

1 

2 

6 

1 

2 

180 

Railroad  shops 

181 

Railroad  shops 

182 

Railroad  shops 

Death  benefit. 

} 

1.00 

4 

3 

3 

2 

4 

183 

Railroad  shops 

fts*- 

184 
185 

Railroad,   steam   (office 

only). 
Rallwayi  street 

V2d.. 

'3.'25" 
1.00 

In  lieu  of  dues. 

.25 

23 

20 

20 

21 

19 

Railway,  street 

1st.. 

» 

• 

186 

2d  .. 

Railway,  street 

3d.. 

•••           ••«•«••• 

187 

2.00 

1.00 

2.00 

«1.60 

188 

Railway,  street 

189 

Railway,  street 

190 

Railway,  street 

•  •  *  • 

•  •  *  • 

•  *  •  « 

1  Four  months. 

1  One  dollar  per  member,  not  to  exceed  S60. 

s  One  dollar  per  member. 

*  Fifty  cents  per  member. 

*  Prorata. 

<  Arrears  and  fines. 

7  For  sickness  and  accident  on  duty. 

*  From  date  of  first  disability. 

*  \nd  back  dues. 

10  From  date  of  first  payment. 

"  Six  months  from  oate  of  beginning  of  dlsablli^. 

"  For  sickness,  and  accident  oft  duty;  the  establishment  has  employees  insured  In  a  casualty  company, 
and  if  injured  on  duty  they  recelye  wages  while  Incapacitated. 

■»  Nollmit. 

14  Time  may  be  extended  24  weeks  at  $4  per  week  by  yote  of  society. 

^  Two  dollars  per  member. 

1*  Not  raportea. 

"  Two  dollars  for  those  who  haye  been  employed  In  establishment  oyer  3  months  and  haye  not  made 
application  after  haying  been  Informed  of  the  object  of  the  association. 

w  Arrears. 

i>  Based  on  age:  20  and  undor  25,  81.60;  25  and  under  30,  S2;  30  and  under  35,  S3;  35  and  under  40,  S4; 
40  and  under  45, 85;  45  and  under  50,  $6. 

^  And  arrears  and  II  fine. 

u  Third  period  of  one  week,  S7.60;  fourth  period  of  ten  weeks.  $5. 

**  Ten  cents  per  week  from  each  member  for  each  person  drawing  benefits  when  funds  do  not  exceed  S900. 

n  Four  dollars  per  week  after  haying  drawn  S300  oenefit. 


CHAPTBB  rv. ESTABLISHMENT  FUNDS. 

BBNEFITB  FAID   IN  ESTABLISHMENT  FDNDS— CoDtinned. 


"1 

f) 

<l 

8 

m 

.10 

.26 
.15 

C) 
.GO 

{.) 

(-) 

|NoDe. 


Z.10 

1 

2.10 

"la 

US.  00 

"18 

( 

S.OO 

.13 

3.00 
B.00 

"i 

■  8.00 

■13 

8.00 

«.0(l 
5.00 

i.a> 

J.  00 

^12 

la 

\ 

S.OO 

^ 

(-) 

iiU 

';u 

ffim 

100.00 

<■) 

'JU 

!!f!S 

MO,  00 

ca  coaBMit  of  nuuaglng  bo«rd;  i 


>"  WltblD  sli  months,  paj 

■  For  rour  duvs'  itlssbilu 

*  Car  lare  and  II  (or  aJSOclallon  pbjslcl 


ve  dap,  14;  sfi  days,  H:  and  11  per  da;  «>ch  worklnE  daf  thcreafUr, 
^bjatclan'^certiflcate  doauoled  from  first  wavk's  benefit. 

fecond  jeai,  US;  fourth 


■  Back  dura  and  as 
M  Donations  iiw  be  mada  In  case  ot  extreme  aLfrknen  imd  deatltatJan. 

>  And  medical  treatment. 

■  Nlnetydayilrom  beginning  of  disability. 

"  Bt  paytcg  donble  dues  memben  reoelTe  double  beneflta. 

■  Time  majr  be  extended  b;  mansglDg  board. 

>  Ninety  days. 
" — '"'"igphjiiclaii'i  dues  of  t0.2G,  ohaiged  tomemben.  payable  quarterly  In  adTanae. 

disal  tnatmeot  U  living  In  preaotbed  territory. 


OAudn: 

"BeTsnu^.. 

MUembenirho  hiTe  drawn  tlGO  ahall  not  tberaaftei  be  allowed  more  than  O  per  week  for  13  weeki. 

anded  U  applicant  has  pasaed 


HEUity-IOui ... 

•ItiSadtnc  taMtar  medical  examination:  this  examination 
an  examination  tor  admlnlon  to  establishment  within  t  montt 
•  Fixed  by  tnislafa. 
'  And  madleal  lieatmmt  and  jnedklnea. 
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BEPOBT  OF  THE  OOMMISSIONEB  OF  lABOB. 


tablb  hi.— contributions  of  members  and 


Fund 
num- 
ber. 


191 
192 

198 

194 
195 
196 
197 
196 

199 

200 

201 

202 

203 

204 

206 
206 

207 

206 

209 
210 


211 


212 


IndusLry . 


Railway,  street 

Railway,  street 

Railway,  street 

Railway ,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  stzeet 

Railway,  street,  and  eleo- 
trio  l(gjidxi«. 

Railway,  street,  and  eleo- 

trio  lighting. 
Railway,  street,  and  eleo- 

trio  lighting. 

Regalia,  etc 

Rubber  boots  and  shoes. . 

Rubber  goods 

Rubber  goods. 


Class 

of 

mem* 

ber- 

shlp. 


Sash,  doors,  and  blinds. 
Sash,  doors,  and  blinds. 


Scales 

Sewing  machines. 
Shipbuilding 


Shipbuilding. 


Shipbuildhig 1.00 


En- 
trance 
fee. 


1.00 
1.00 
1.00 


.60 


Ordinary  assessments. 


PnrpoBe. 


Amount 
of  each 

AflOAOn* 

ment. 


Death  benefit. 
Death  benefit. 


Death  benefit. 
Death  beoiaflt. 


6.00    Death  benefit. 


Death  benefit. 

In  lieu  of  dues. 
Death  benefit. 
Death  benefit. 
Death  benefit. 


tl.00 
1.00 


1.00 

Loo 


Number  of  assess- 
ments in — 


Sched- 
ule 
year, 


6 
2 


Death  benefit. 


Death  benefit. 


LOO 


(") 

.26 

.10 

.06 

LOO 


} 


.25 


.60 


8 
7 
3 


Preceding  years. 


Ist 


8 
5 

1 


3d. 


6 

4 


3d. 


12 
6 


4th 


9 
1 


6 
5 


I  Arrears  and  fines. 

>  For  sickness,  and  accident  on  duty;  and  nurses  may  be  furnished. 

•  From  notice  of  first  disability. 

« For  sickness,  and  accident  on  duty. 

•  From  end  of  first  period;  third  ponod  of  16  weeks  from  end  of  second  period  at  t2  per  week. 
•Arrears  and  one  month's  dues. 

f  One  dollar  per  member. 

•An  additional  death  benefit  of  1250  may  be  secured  by  members  45  years  of  age  and  under  by  paying 
additional  dues  of  13.60;  by  members  40  to  60,  by  paying  S5.40  additional;  and  bv  members  over  60,  by 
paying  17.20  additional.  Members  of  the  highest  class  may  take  additioaal  benefit  not  to  exceed  tl»OOQ( 
secona  class,  not  to  exceed  S600;  third  class,  not  to  exceed  $250. 

t  And  medical  and  suiglcai  treatment  hi  emergency  cases. 

MTo  end  of  disability. 

u  Pro  rata. 

uPer  day,  and  medical  treatment  and  medicines. 

MOne  hundred  days. 

M  And  arrears  at  time  of  suspension. 

!•  Or  $1  per  member  if  memoership  shall  fall  below  1,000. 

MArrears. 

V  And  medical  and  surgical  treatment. 

"And  medloal  treatment. 

]•  Ninety  days;  in  cases  of  emergency  time  may  be  extended  by  managing  board. 

••No  limit. 

>&If  deceased  member  was  reoefylng  a  pension  from  the  establishment  no  benefit  is  paid  unkas  bene- 
ficiary be  widow  or  husband. 


OHAPTBB  lY. — ESTABIilBHMBNT  FUKDB. 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— Continued. 


Extraordi- 

Rein- 

sUte- 

ment 

fee. 

Aver- 
age 
contri- 
bution 

of 
estab- 
lish, 
ment 
per 
mem- 
ber. 

Benefit  payments. 

uAf y  Moeas 
ments  to  re- 
plenish fond. 

Temporary  disability. 

Death. 

Other  benefits. 

Fund 
num- 
ber. 

Amount 
of  each 

ment. 

Num- 
ber 
in 
last 
five 

yean. 

First  period. 

Second  period. 

Perma- 
nent 
dis- 

abUity. 

Death 

of 
wife. 

Death 

of 
other 

de- 
pend- 
ents. 

Benefit 

per 

week. 

Limit 
in  one 

Benefit 
week. 

T/imit 
in  one 

None. 
None. 

Mfl.OO 

^^ 

None. 

None. 

10.60 

(") 

None. 

(•) 
•None. 

None. 
.60 

None. 

None. 
1.00 

36.46 

•17.50 

6.00 

f  •14.00 

•7.00 

•3.50 

U1.00 

7.00 

»iaoo 

6.00 
■  7.00 

aoo 

6.00 

4.00 

•1.00 

»7.00 

6.00 

4.60 

2.76 

7.60 

j     3.00 

\     1.60 

6.00 

6.00 

7.60 

6.00 

2.60 

4.00 

2.00 

6.00 

6.00 

f  «1.42 

4*1.26 

«1.00 

4«.g2 

M.83 

•  .76 

«.67 

«.68 

*o.60 

6.00 

•  16 
26 
62 
62 
62 

(») 
10 
26 
12 

(») 

("•) 
••13 

(«) 
«26 

'"{ 

1 

12 
«16 

*10 

i? 

13 

(«) 
«>13 

«|3.76 

•  16 

i8oaoo 

•1.0)0.00 

•  600.00 

•260.00 

160.00 

Mi.ooaoo 

26a  00 

(') 

100.00 

ai,000.00 

B  760. 00 

191 

192 

• 

3.63 

.99 
1.06 

7.00 
3.60 
1.76 

' 

193 

(") 

194 

196 

10.50 

196 

197 

(") 

198 

13.81 
9.62 

p 

199 

(») 
(«■) 

n  500. 00 
250.00 

loaoo 

50.00 

200 

• 

201 

1.91 

202 

60.00 
30.00 
16.00 

60.00 

76.00 

40.00 

100.00 

100.00 

M200.G0 

60.00 

203 

6.00 
3.00 
3.00 

••12 

\ 

204 

/ 

206 

(") 
1.00 

•  ^  «  «  ■  •  > 

200 

207 

\ 

206 

.50 

1 

209 

.36 

"•*•••• 

210 

211 

"••***• 

212 

n 


N 

n 

at 

n 

M 


Fixed  by  board  of  directors. 

Per  day,  and  medloal  treatment. 

For  one  disability. 

Not  reported. 

Back  dues  and  assessments. 

Sixty  days  from  first  day  paid  for  disability. 

Not  exceeding  monthly  dues. 

Arrears,  including  those  accumulated  during  suspension. 

Thirty  working  davs  ttmn  date  of  first  payment. 

Four  months  less  first  week. 

Based  on  age:  46  to  50,  $10;  35  to  44, 16;  18  to  34,  $2.50. 

If  funds  fslfbelow  $0.50  per  member,  dues  shall  be  $6  until  funds  are  $1  per  member. 

Based  on  age:  46  to  69,  $20;  36  to  44.  $10:  18  to  34,  $5. 

Benefits  may  be  continued  by  two-thirds  vote  of  council. 

Time  may  be  extended  by  society. 

Until  benefit  amounts  to  $125. 

Untii  benefit  amounts  to  $62.50. 

Based  on  age:  46  to  60,  $4;  41  to  46,  $3;  36  to  40,  $2.50;  81  to  35,  $2:  26  to  30,  $1.50;  18  to  26,  $1. 

Per  working  day.  and  medical  and  hospital  treatment.    For  aoddent  on  duty. 

Three  months;  tune  may  be  extended  by  special  vote  {A  managing  board. 

For  death  from  accident  on  duty. 

From  date  of  first  payment. 
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BEPOBT  OF  THE  GOMMISSIONEB  OF  LABOB. 


Table   III.— CONTRIBUTIONS  OF  MEMBERS  AND 


Industry. 

Class 

of 

mem- 

ber- 

.ship. 

En- 
trance 
fee. 

• 

Dues 

per 

year. 

Ordinary  assessments. 

Fond 
num- 
ber. 

Purpose. 

Amount 
of  each 
assess- 
ment. 

Number  of  assess- 
ments in— 

Sched- 
ule 
year. 

Preceding  years. 

1st. 

2d. 

3d. 

4th. 

213 

Shoes 

rist.. 

2d.. 
3d.. 
.4th.. 

$1.00 

.75 

.50 

.25 

1.00 

Iia40 
7.80 
6.20 
2.60 
&20 
6.20 
2.60 
7.80 
6.20 
2.60 
6.00 
3.00 

2L60 
6.24 
4.16 
2.60 
6.00 
3.00 

10.40 
6.24 

12.00 
7.80 
5.20 

12.00 

12.00 
9.00 
6.00 
7.20 
4.80 
2.40 
6.40 
3.60 
2.70 

................ 

214 

Shoes 

216 

Shoes 

/1st.. 

\ 

Shoes 

\2d  .. 
1st.. 

» 

216 

2d 

Shoes 

3d.. 

»     ^                                     ^ 

217 

/ist.. 

218 

Shoes 

\2d  .. 

1.50 

/Temp.dis.  ben. 

\Death  benefits 

Death  benefits 

10.10 
.25 
.25 

1 

0) 

0) 

1 
3 

1 

1 

•  •  •  • 

*  »  •  • 

219 

Show  cases,  bar  fixtures, 
etc. 

snk 

Ist.. 

220 

2d.. 

SUvor-plated  ware 

Sflyi^iriiTnUha . .  -  ,  _ 

3d.. 

] 

221 

ist.. 
2d., 
ist.. 

.25 
.25 

222 

\ 

223 

Sil  venmi  ths 

\2d .. 

/ 

, 

224 

Slaughtering  and   meat 

packing. 
Smelting 

rist.. 

1  tf^  J 

} 

225 

\2d.. 

Death  benefits 

1.00 

Smelting   and   refining, 
copper  and  lead. 

Soap 

ist.. 

226 

2d.. 

3d.. 

» 

1st . . 

227 

2d.. 

Soap 

3d.. 

j 

1st.. 

228 

2d  .. 

Soda-water  apparatus . .  s . 

3d.. 

In  lieu  of  dues. 
Death  benefits 
Death  benefits 

} 

52 
\      ... 

48 

40 

43 

30 

229 

230 

Store,  clothing,  wholesale 
and  retail. 

Store,  department 

Store,  department 

fist.. 
2d.. 
1st.. 

2.50 
1.25 

6.00 
3.00 
4.80 
3.60 
2.40 
1.20 
12.00 

laso 

9.00 
7.20 
5.40 
3.60 
1.80 

/ 

231 

2d.. 

232 

3d  .. 
4th. 
1st.. 
2d.. 
3d.. 
4th. 
5th. 
6th. 
7th. 

".'is* 

.15 
.16 
.15 
.15 
.16 
.15 

' 

* 

>  Not  reported. 

>  For  one  disability. 

*  And  arrears. 

*  From  date  of  first  payment. 

B  And  medical  treatment  In  emergency  cases. 

*  For  sickness,  and  accident  on  duty,  or  going  to  or  from  work. 
'Arrears. 

*  And  medical  treatment  and  medicines.    For  sickness,  and  accident  on  duty. 

*  For  one  accident,  8  weeks;  for  one  sickness,  6  weeks. 
"Twenty-flvB  cents  per  member. 

u  For  one  disability;  on  request  of  the  m^murin^  board  In  case  of  continued  disability,  time  may  be 
extended  by  directors  of  estabUshment  and  benefits  paid  from  the  accumulated  interest  from  an  endowment 
Itmd  of  $25,000. 

IS  From  bednning  of  disability. 

K  And  medical  treatment  ana  r^edlcines. 

i«  Third  period  of  12  weeks,  highest  class,  $4  per  week  and  medical  treatment  and  medicines;  second  class, 
12  per  week  and  medical  treatment  and  medicines. 

»  Third  period  of  12  weeks  at  $5  per  week  and  medical  treatment  and  medicines. 

MBack  dues. 

"When  fund  amounts  to  $600  or  more  the  first  period  is  extended  to  6  months,  for  memben  disabled 
by  accident. 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— Continued. 


Extraordi- 
nary assess- 
ments to  re- 
plenish  fund. 


Amount 
of  each 


ment. 


10.25 


(>) 


} 


.06 


0) 
(0 


(») 


(«) 


Num* 

ber 

In 

last 

five 

years. 


Rein- 
state- 
ment 
fee. 


13.00 

2.25 

l.fiO 

.76 

»1.00 

None. 


2.00 

None. 

(') 
None. 

None. 

None. 
None. 

(») 

(») 

None. 
None. 

None. 

None. 

(") 

None. 


•  («) 


Aver- 
age 
contri- 
bution 

of 
estab- 
lish- 
ment 
per 
mem- 
ber. 


10.86 
2.64 

1.07 


1.00 


.11 


Benefit  payments. 


Temporary  disability. 


First  period. 


Benefit 

per 
week. 


S8.00 

6.00 

4.00 

2.00 

7.00 

•7.00 

•3.60 

•6.00 

•4.00 

•2.00 

6.00 

2.60 

6.00 


{ 


•2, 
8. 
6. 
3. 

6. 

2. 
»4. 
»2. 
M6. 

6. 

4. 
10. 


00 
00 
00 
00 
00 
60 
00 
00 
00 
00 
00 
60 


(•) 

«7.60 

»&00 

»2.60 

6.00 

4.60 

8.00 

("•) 

6.00 


(•) 

l&OO 
13.60 
11.26 
9.00 
6.76 
4.60 
2.25 


Limit 

in  one 

year 

(wk). 


1 


»13 

<10 

7 

no 

10 

18 
4 

l»»26 

^"15 

1 

1 

1 

"13 

»n8 

26 
(«) 

12 

(*) 

>15 
13 

8 


Second  period. 


Benefit 

per 
week. 


88.00 


•.60 


"8.00 

"4.00 

M10.00 

4.00 

2.66i 


8.00 


Limit 

In  one 

year 

(wk) 


♦10 


(•) 


]>eath. 


{ 


"13 

"13 

U18 

13 

13 


»16 


t 


840.00 

oaoo 
loaoo 

60.00 

6a  00 
6a  00 

2&00 

100.00 
76.00 

6a  00 

100.00 
60.00 
40.00 
20.00 
60.00 

16a  00 
loaoo 

(») 

'16a  00 

100.00 
75.00 
60.00 

7a  00 

46.00 
80.00 

loaoo 

160.00 
76.00 
60.00 

4a  00 

80.00 

2a  00 


loaoo 


Other  benefits. 


Perma- 
nent 
dis- 
ability. 


}• 


}• 


[■ 


Death 

of 
wife. 


Death 

of 
other 

de- 
pend- 
ents. 


Fund 
num- 
ber. 


213 

214 
216 

216 

217 

218 
210 

220 

221 

222 
228 
224 
225 

226 
227 
228 


280 


281 


282 


»  Back  dues  and  assessments. 
"  One  dollar  per  member. 

*  For  accident  on  duty;  one4ialf  wages  or  8160  lump  sum  at  discretion  of  managing  board,  and  medical 
and  surslcal  treatment  and  medicines. 

•  Until  benefits  amount  to  8160;  further  benefits  may  be  extended  by  managing  board. 
»For  death  from  accident  on  duty. 

*  May  be  paid  also  if  sickness  In  nunlly  prevents  member  from  working.    Benefits  paid  for  one  week  In 
case  of  death  In  family. 

M  Sixty  days. 

•  One  per  cent  of  weekly  wages;  weekly  wages  of  820  and  over,  one  per  cent  of  820. 
»  One-half  wages,  not  to  exceed  810. 

'  Twenty-five  per  cent  of  wages,  not  to  exceed  86. 

*  For  one  disability:  time  may  be  extended  by  managing  board. 

•  For  death  of  member,  first  daas,  81;  second  class,  60  cents. 

»  For  death  of  member  of  first  class,  60  cents;  second  class,  26  cents. 

■  Fixed  by  board  of  trustees. 

■  Until  able  to  return  to  work. 

■  Two-ttUrds  of  salary  and  medical  treatment  and  professional  nursing. 
M  Anears  and  fines. 

4941—09 90 
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TABI.B  UI.— CONTRIBUTIONS  OF  HEUBEBS  AND 


P- 

.IB 

2.  BO 

a 

3.  BO 
1.20 

.!! 

is 

1 

"via 

■:»■ 

Deatb  transflt. 

11 

1  ' 

> 

13 

IB 

„ 

IM.. 

*lh.'. 

7th.. 

l.fiO 

1. 25 

:1 

.40 
.X 

-SO 

InUenoldiMO. 

1 

.2fl 

„ 

„ 

■' 

. 

u 

1 

InUenofdues. 

C) 

■■ 

'■ 

■' 

■■ 

■■ 

7l'' 

'irt" 

fl.!0 

liso 

is 
ts 

4.3X 

li 

i!b8 

1.08 

.to 

';S8 

.25 

Stan,  dry  good.,  ratofl... 
store,  lDmltai«,flto 

£; 

lib.. 

1;; 

Sth.. 

s; 

12th. 
13th. 

Dwtli  baneat. 

(:i 

}  ; 

' 

' 

> 

■  From  data  otBnt  be 
•Nat  reported. 
•For  one  disutility. 


•Third  period,  ttbur w«ek lor 4  veekl: ttme may  be ailended  by  .pediil ti 

""'-*-'  — lad  or  SweekB,  hlghe«t  olam,  llO:  aeoond  dan,  It;  third  class,  12- 

d  emiiloyees.  when  reemployed,  dun  aod  t — " ' — '"'"'" 


wbioh  would  have  been  paid  Id 


•Porooedliablll^.   Noteatltled  totieuelltsi 


'By  paying  douUa  dusa  men 
■•And  medkBl  treatment  H  m 


loDC  lUness,  povarty. 
Its  ur  more  man  13  we 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— Continued. 


Temponry  disability. 


Benaflt  pttTmants. 


Second  period. 


Benefit 
week. 


$7.00 

3.50 

10.00 

7.50 

3.76 

2.00 

T6.00 

'2.60 

M.60 


6.00 
2.60 
1.60 
6.00 
2.60 


Limit 

in  one 

yeai 

fwk). 


•12 
•12 
*5 
•1 
»1 
»1 
•9 
•9 
•9 


189 

M9 
U9 

"18 
»13 


Deatlu 


{ 


{ 


{ 


$100.00 

60.00 

60.00 

26.00 

26.00 

100.00 

50.00 

50.00 

200.00 

100.00 

60.00 

•100.00 

60.00 


100.00 


100.00 


200.00 
100.00 

60.00 
100.00 

60.00 

60.00 
100.00 

60.00 


60.00 


i: 


} 


Other  benefits. 


nent 

di8- 

abiUty. 


Death 

of 
wile. 


} 


}■ 


Death 

of 
other 

de- 
pend- 
ents. 


Fimd 
num- 
ber. 


288 

284 
286 

286 
287 


289 

240 
241 

242 

248 
244 
246 
246 


247 


K Not  including  3  years  not  reported. 

M  One^ialf  of  wages,  not  to  exceed  $5,  and  medical  treatment. 

i*Donatioos,  not  to  exceed  $50  durine  one  year,  may  be  made  after  one  jear's  service. 

i*If  a  member  1  year  and  over,  $100;  If  9  months  and  under  1  year,  $76;  If  6  and  under  9  months,  $60;  if  3 
and  under  6  months,  $25. 

1'  If  a  member  l  year  and  over,  $50;  if  0  months  and  under  1  year,  $37.50;  if  6  and  under  0  months,  $26;  if 
3  and  under  6  months,  $12.50. 

»  Time  may  be  extended  3  weeks  by  two-tliirds  vote  of  managing  board. 

»  From  be^nnlng  of  disabiUty . 

»  Sixty  days. 

"Dues  and  assessments. 

*Ttane  mav  be  continued  Indefinitely  at  discretion  of  managing  board. 

"Twenty-five  cents  per  member. 

MArreaiB  and  fine. 


1 
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BEPOBT  OF  THE  00MMI8SI0NEB  OF  LABOB. 


Tablb  III.— contributions  OF  MEMBERS  AND 


Indostry. 

Class 

of 
mem- 
ber- 
ship. 

En- 

traiioe 

fee. 

Does 

per 

year. 

Ordinary  aasessments. 

Fund 
ber. 

Pmpoae. 

of  each 
ment. 

Number  of  aosom 
mentsin— 

Sched- 
ule 
year. 

Preceding  yean. 

1st. 

2d. 

8d. 

4tti. 

248 

Store,  harness,  etc.,whote- 
sale. 

Stora.  mall  order 

86.20 
7.20 
6.00 
4.80 
3.60 
2.40 
1.20 
6.00 
4.20 
3.00 
3.00 
9.00 
6.00 
6.20 
2.60 
6.00 
6.00 
3.00 
6.20 
7.80 
6.20 

8.66 
1.80 
8.00 
6.00 
8.00 
3.00 
3.00 
2.60 

(») 
3.00 

aoo 

3.00 
6.20 

aoo 

"6.00 
&20 

2.60 
2.60 
&20 

aoo 

fist.. 

2d... 

3d... 

240 

J*V. 

* 

Stora.  mail  order. .  

4th 

5th 

^«  ■••«•«■«•>«««• 

• 

6th.. 

260 

1st.. 
2d... 
3d... 

81.00 
.76 
.50 

•2.00 

261 

Bto'vmf  and  ninms .  r  r ,  r  -  -  r 

Deatb  beoaat. 
\ 

80.60 

1 

1 

2 

1 

8 

269 

StoTes  and  ranges 

StoTes  and  ranges 

Btovfw  and  ninms. . « r  r  r . , 

rist.. 

263 

\2d... 
/ist.. 
\2d... 

.60 

.60 

2.00 

{ 

264 

Death  benefit. 

.60 

2 

2 

2 

266 

Telephone  operating 

266 

Terra  cotta..1 T 

Death  benefit. 

.26 

2 

1 

267 

Tinware,  etc 

1.00 

268 

Transfer  company 

3.00 
.50 
.60 

Death  benefit. 

.60 

1 

8 

2 

260 

Varnish '...'. 

260 

Watches 

In  lieu  of  dues. 

.26 

10 

11 

11 

261 

Wat^hfltt 

fist.. 

262 

Wire 

\2d... 

i'oo 

1.00 

f 

263 

Wire 

..   .    . 

Death  benefit. 
Death  benefit. 

1.00 
.26 

264 

Wire 

7 

0 

3 

266 

Wire 

2.00 
1.00 

266 

Aatomobiles,  etc 

267 

Bleacherles 

268 

Boxes,  wooden 

260 

Brass  and  copper,  roUing 

mill. 
Brass  and  copper,  roiling 

mill. 
Cars 

1.00 

1.00 

.10 

.50 

1.00 

.60 

270 

271 

272 

Dry  dock 

273 

Firearms 

274 

Firearms 

275 

Fumiturei  etc 

276 

Glass 

.25 

277 

Qlass 

fist.. 

I      .    .    . 

Harness  and  saddlery. . . . 

\2d... 

k 

278 

1.00 

279 

Insulated  wire,  etc 

280 

Iron  and  steel,  blast  fur- 
nace, and  mining  coal. 

::::i::::i 

•  •  •  • 

1        1 

I  And  medical  treatment. 

>  One  month 's  dues. 

>Not  to  exceed  the  regular  monthly  does  of  class  of  which,  deceased  was  member. 
«Back  dues  and  assessments. 

•  From  beginning  of  disability. 

*Five  dollars  if  application  for  membership  is  made  60  days  and  over  after  entering  employ  of 
establishment. 
7  Not  reported. 

>  If  reinstated  within  12  months,  arrears;  after  12  montlis,  as  new  member. 

•  Time  may  be  extended  by  society. 

M  For  one  disability;  time  may  be  extended  by  managing  board. 

n  Pro  rata. 

>>From  date  reported  disabled. 

u  Fixed  by  executive  board. 

MFor  one  disability;  time  may  be  extended  by  association. 

i*One  hundred  days. 

MFor  sickness. 

IT  Twenty-five  cents  per  member. 

n  Arrears,  induding  those  accumulated  during  lapse  of  membership. 

vArrears. 

>•  And  arrears. 

n  From  date  of  beginning  of  benefits. 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— Continued. 


Extraordi- 

Rein- 
state- 
ment 
fee. 

Aver- 
age 

oontri- 

bution 
of 

esUb- 
lish- 

ment 
per 

mem- 
ber. 

Benefit  payments. 

luu  jr  floN^^ 

ments  to  re- 
plenish fond. 

Temporary  disability. 

Death. 

Other  benefits. 

Fond 

nam- 

ber. 

Amoont 
of  each 

ment. 

Num- 
ber 
in 
last 
five 

years. 

First  period. 

Second  period. 

Pennar 
nent 
dis- 

abUity. 

Death 

of 
wlfa. 

Death 

of 
other 

de- 
pend- 
ents. 

Benefit 
week. 

Um\t 
in  one 

Benefit 
week. 

Limit 

in  one 

▼ear 

(wk). 

None. 
None. 

(0 

(•) 
None. 

81.20 

.60 

2.00 

None. 

".60 
.60 

>None. 

2.00 

None. 

None. 

2.00 

1.00 

None. 
1.00 

1.00 

None. 

(") 
••.60 

None. 

(«) 

1.00 
None. 

(") 

84.81 

186.00 

i    12.00 

10.00 

8.00 

6.00 

4.00 

2.00 

10.00 

7.00 

6.00 

6.00 

/      7.60 

\     6.00 

]     6.00 

\     2.60 

6.00 

7.00 

M6.00 

6.00 

7.00 

6.00 

4.00 

/"l.OO 

\    ".60 

6.00 

6.00 

6.00 

7.00 

6.00 

6.00 

(•) 
6.00 

6.00 

6lOO 
••6.00 

6.00 
••6.00 

6.00 

(") 
/     8.00 
\      4.00 
6l00 

".71 

(») 

13 

8 

•13 

•12 
|m13 

|mio 

1410 

•12 
12 

M18 

10 

•10 

13 

"13 

13 

"13 

•16 

n52 

13 

13 

"12 

»»6 

''^ 

10 
*10 

MIO 

13 

8100.00 

160.00 

126.00 

100.00 

76.00 

60.00 

26.00 

460.00 

300.00 

200.00 

100.00 

/     160.00 

t    loaoo 

/       76.00 

I       87.60 

160.00 

60.00 

6^.00 

100.00 

60.00 

6U.0O 

60.00 

•*60.00 

348 

16 

248 

•  •  • 

260 

^ 

261 

.32 

I 

262 

253 



254 

.40 

256 

256 

(») 

257 

258 

250 

.00 
1.32 

260 

/  80.25 
\      .16 

261 

282 

200.00 

263 

.26 

264 

265 

266 

.30 

• 

287 

268 

209 

83.00 

13 

270 

.26 

271 

.90 

272 

(') 

273 

274 

276 

.96 

276 

} 

277 

.74 

3.00 

13 

278 

270 

.: ::::. 

280 

"  Per  working  day. 
"Six  months. 

"  Less  amount  of  temporary  disability  benefit  received  during  year. 
»  One  dollar  i>er  mem  oer. 
"  Unless  otherwise  provided  by  society. 
"  Fifty  cents  per  member. 

"From  receipt  of  first  benefits;  time  may  be  extended  nnder  extenuating  circumstances  by  managing 
board. 
"  One  per  cent  of  earnings. 

"  For  accident  on  duty;  one-half  of  earnings  and  medical  treatment, 
n  For  one  accident. 
"  Back  dues. 
"  For  one  disability. 

•*  And  medical  treatment  and  medicine.    For  accident  on  duty. 
"  Six  weeks  for  one  disability;  15  weeks  in  calendar  year. 

"  ICembers  earning  over  810  per  week  may,  by  paying  double  dues,  receive  double  benefits. 
V  One-half  of  pay,  not  to  exceed  87.50  per  week,  and  medical  treatment. 
"Two  months. 
"Per  day. 
"  Seventy  days. 
A  Until  able  to  return  to  work. 
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BEFOBT  OF  THE  COMMISSIONER  OF  LABOB. 


Tablb  IU.— contributions  OF  MEMBERS  AND 


Industry. 

Class 

of 

mam' 

ber- 

ship. 

En- 
trance 
fee. 

Does 

per 

year. 

Ordinary  assessments. 

Fund 
num- 
ber. 

Purpose. 

Amount 
of  each 

ment. 

Number  of  oosom 
mentsin— 

Sched- 
ule 
year. 

Preceding  yean. 

1st. 
27 

2d. 
17 

3d. 

4th. 

281 

Machinery 

10.26 
.60 
.26 

ii'eo' 

1.30 
12.00 

6.20 
2.60 
2.60 
3.00 
1.80 
6.20 
»13.00 

13.00 
7.80 
3.00 
6.00 
4.80 
2.60 

a 

3.00 
•6.20 

«6.00 

r26.00 

20.80 

16.60 

13.00 

10.40 

7.80 

6.20 

2.60 

3.00 

1.80 

•3.00 

«6.20 

3.60 
6.20 
2.60 
6.00 

In  lien  of  dues. 

\ 

to.  16 

16 

282 

Machinery  and  toola 

Mining,  ooal,  and  ooke 
burmng. 

Optical  goods,  etc 

Paint 

/Ist.. 
\2d... 

283 

/ 

ilst.. 

} 

284 

\OA 

286 

VZQ... 

/ 

286 

Pianos 

.30 

1.00 

.25 

(») 
.76 
1.00 

287 

Pianos 

288 

Pottery,  sanitary 

280 

Printing,  newspaper 

200 

Printing,  newspaper 

In  lieu  of  dues. 
Inlieuofdues. 

.26 

10 
6 

12 

18 
3 

12 
8 

10 

7 

291 

Printing,  new8pai>er 

282 

Printing,  newspajMr 

203 

Printing,  newspaper 

204 

Railroad  shops 

.60 
1.00 

206 

Railway,  street,  elevated. 
Refining,  (Mjpper 

290 

297 

RabberlbooCslBuid  shoes. . 

1.00 

298 

Sash,  doors,  and  blinds . . 

299 

Shoes 

1.00 

aoo 

Shoes.  .A 

301 

Silk 

.40 

302 

Smelting 

803 

Store,  clothing,  retail 

Watch  oases 

fist.. 

2d... 

3d... 

4th.. 

5th.. 

6th.. 

7th.. 

,8th.. 
Jlst.. 

.60 

804 

'•  •  •                    ■ 

806 

Abrasives 

\2d... 

"2.0b' 

806 

Agricultural  implements. 
Agricultural  implements. 
Bakery .' 

/Death  beneAt. 

(») 

4 
3 

3 

1 

2 
4 

2 

2 

4 

307 

/ist.*; 

\2d... 

.60 
.50 
.25 

Death  benefit. 
1 

""',i6' 

308 

309 

Brewery 

/ 

•   w    «   « 

^  Per  day,  exo«>t  Sunday. 

*  And  medical  treatment. 
I  Back  dues. 

*  Time  may  be  extended  by  combined  committee. 

*  For  one  disability. 

*  Withdrawal  membeis,  payment,  within  three  months  after  reinstatement,  of  amount  received  at 
time  of  withdrawal. 

'  From  date  of  application  for  benefits. 

*  Not  reported. 
-  *  And  arrears. 

»  Value  of  shares  on  date  of  admission. 

u  For  each  share;  no  member  entitled  to  more  than  8  shares. 

n  Per  day. 

u  Twenty-five  cents  per  week  by  new  members  until  $10  has  been  paid  in,  then  no  dues  are  paid. 

M  Pro  rata. 

u  Time  may  be  extended  by  special  action  of  association. 

u  Three  months. 

1'  For  accident  on  duty,  16  per  week  and  medical  treatment  and  medicine  for  one  year;  for  aiokness, 
medical  treatment  and  medicines  for  six  months. 

»  For  one  accident. 

^  Arrears  and  dues  for  as  many  days  in  advance  as  in  arrears  when  suspended. 

M  One  and  one-half  i>er  ceht  of  wages. 

Si  For  accident  on  duty:  one-half  usual  weekly  wages  and  medical  and  surgical  treatment. 

n  Chronic  disease  half  benefit  only  paid;  females  not  entitled  to  benefit  three  weeks  before-^or  five 
weeks  after  confinement. 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— Continued. 


Eztraordl- 

Rein- 
state- 
ment 
fee. 

Aver- 
age 

contri- 
bution 

Of 
estab- 
lish- 
ment 
per 
mem- 
ber. 

Beneflt  payments. 

ments  to  re- 
plenish fond. 

Temporary  disability. 

Death. 

Other  benefits. 

Fond 
num- 
ber. 

Amount 
of  each 
assess- 
ment. 

Nom- 

ber 

in 

hut 

five 

years. 

First  period. 

Second  period. 

Perma- 
nent 
dis- 
ability. 

Death 

of 
wife. 

Death 

of 
other 

de- 
pend- 
ents. 

Beneflt 

per 

week. 

Limit 
in  one 

Benefit 

per 

week. 

Limit 

in  one 

year 

(wk). 

None. 
None. 
None. 

(») 

None. 
10.30 

^^ 

None. 

.76 

None. 

None. 

None. 

•.60 

•1.00 

None. 

None. 

1.00 

None. 

.26 

None. 

(") 

None. 
2.00 

(») 

None. 
/  M.60 
\  ••.26 

•1.00 

16.00 
/   »1.00 
\      1.50 

«6.00 

1      6.00 
\     3.00 
6.00 
4.00 
6.00 
2.50 
7.00 

Bl.OO 

10.00 
1.00 

ia20 

6.00 
7.00 

(") 
6.00 

(") 

"6.00 
6.00 
6.00 

20.00 

16.00 

12.50 

10.00 

7,50 

5.00 

,      2.60 

/      6.00 

\      3.00 

6.00 

n6.00 

6.00 
f      6.00 
\      2.60 

16       13.00 

16 

281 

f  ia60 

\      .26 

}  » 

$0.36 

13 

} 

282 

13 
26 

13 

13 

«13 

M3 

M3 

1 

18 

26 

26 

1 

(»•) 
ft  12 

12 
"13 

10 

U26 

6 

7  12 

6 
(") 

•8 

13 
13 
10 

6 

13 

jjftlO 

(-) 

S8.00 

26 

283 

284 

2.80 

.72 

2.89 

/ 

2.60 

M3 

286 

286 
287 

(•) 

.•>..., 

6.00 

11 

288 

289 

1 

290 

291 

laoo 

»8 

292 

203 

.26 

294 

1.76 

296 

296 

.06 

3 

297 

298 

("). 

299 

800 

801 

..•..>.. 

■«•»•• 

laoi 

1.01 

802 

808 

3.00 

13 

} 

804 

2.00        u 

S75.00 

100.00 

50.00 

75.00 

(») 

$36.00 
50.00 
50.00 

»40.0(^ 

806 

.48 

.64 

}      1.21 

«6.00 

»4 

306 

( 

807 

808 

(■) 

(") 

809 

*Not  collected  since  1902,  as  profits  bcsm  annual  ball  and  picnic  have  been  suiBcient  to  meet  demands. 

•>  By  paying  double  dues  married  membws  secure  medical  attendance  and  medicines  for  wives  and 
ohildien. 

*  Twenty-five  dollars  per  month  and  medical  treatment  and  medicines.  By  paying  double  dues  mar- 
tied  membiBrs  secure  medical  attendance  and  medicines  for  wives  and  children. 

"Six  months. 

ir  Arrears. 

"Consecutive  weeks^  30  days  intervening,  3  more  consecutive  weeks;  not  more  than  6  weeks  In  1  year. 

"  Four  dollars  and  ei^ty  cents  when  fund  is  less  than  $300. 

"  Dues  increased  to  15  cents  per  week  when  fund  Csdls  Mow  $500. 

n  Pro  rata,  except  when  amount  over  $1,000  In  treasury  is  suflicient  to  pay  claim,  and  except  when  mem- 
benhlp  fails  below  200, 50  cents  on  death  of  member,  26  cents  on  death  of  member's  wife.  Single  members 
not  assessed  on  death  of  wife  of  member. 

"  Entitled  to  same  rates  If  compeUed  to  remain  at  home  on  account  of  contagious  disease  in  family. 

"Third  period,  11  weeks,  at  $4per  week. 

MAnd  back  dues.      • 

"  From  beginning  of  disability. 

"  Or  husband  of  member. 

"Based  on  age:  44,  $7.76;  43,  $7.25;  42,  $6.76;  41,  $6.25;  40,  $6.76;  35  to  39,  $6.25;  80  to  34,  $4.36;  26  to  29, 
$3.76:  21  Ui  24, 13.25. 

"  Five  dollars  per  week  for  13  weeks,  $3  per  week  for  26  weeks  and  $2  per  week  for  156  weeks  for  one  disa- 
billtv  or  during  membership  If  residing  in  city;  $6  per  week  for  13  weeks,  $2  per  week  for  182  weeks  for  one 
disaolllty,  or  during  memberahip  if  rending  out  of  city. 

"  Sixty  dollars  if  residing  in  c(ty ,  $60  if  residing  out  of  city. 

"  Forty  dollars  if  residing  in  Oty,  $80  if  residing  out  of  city. 
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Tablb  III.— contributions  OF  MEMBERS  AND 


Fund 

niiiii' 

ber. 


810 

311 

812 
813 

314 

815 

816 

317 
318 
819 

320 

321 

322 
323 
324 
325 
326 

327 

328 

829 

830 

831 
832 
883 
334 

885 

336 
837 
838 


Industry. 


Browery 

Brewery 

Chemicals,  etc. 
Chemicals,  etc. 

Chemicals,  etc. 

China  ware  . . . 


Clothing , 

Cotton  and  woolen  goods. 

Cotton  goods 

D  yeing  and  finishing,  tex- 
tiles. 
Electrical  apparatus,  etc . . 

Elevators , 


Express  company 

Furniture 

Qraphophones 

Insulated  wire 

Iron  and  steel,  bolts  and 
nuts. 

Iron  and  steel,  bolts  and 
nuts. 

Iron  and   steel,   rolling 

mOl,  etc. 
Leather 


Leather 

Leather 

Lithographing. 

Machinery 

Machinery 


Machinery  and  tools. 


Mining  coal 

Moldings,  mirrors,  etc. 
Paint 


Class 

of 

mem- 

ber- 

ship. 


^ 


St. 

2d.. 


} 


list.. 

l3d... 


(• 


{ 


1st.. 
2d... 


En- 
trance 
fee. 


83.00 
8.00 


1.00 
.90 
.45 
.50 

.50 

".50 
3.00 
(«) 

1.00 
(») 


Dues 
per 


1.00 
.50 
(") 
1.00 

1.25 

1.00 

.76 

LOO 

»«1.00 

Ml.  00 

LIO 
".50 
LOO 
LOO 

.50 

.26 
LOO 
2.26 
(«) 


86.00 

•7.00 

'6.00 
8.00 
8.60 
1.80 
6.50 

6.00 

6.00 
8.00 
6.50 

6.00 

3.60 

6.00 
3.60 
4.20 
6.00 

3.60 

12.00 
9.00 
6.00 

6.00 

6.00 

6.00 

6.00 
6.00 
6.00 
6.00 

5.20 

2.60 
»8.00 
3.60 
6.20 


Ordinary  assessments. 


Purpose. 


Amount 
of  each 

AflOAOn* 

ment. 


Death  benefit. 
/Death  benefit. 
\Dth.  ben.  wife. 


} 


Death  benefit. 


Death  benefit. 
/Death  benefit. 
\Dth.  ben.  wife. 


Death  benefit. 


Death  benefit. 


Death  benefit. 
/Death  benefit. 
\Dth.  ben.  wife. 


fDeath  benefit. 
Dth.  ben.  wife. 


/Death  benefit, 
\Dth.  ben.  wife, 


feath  benefit, 
th.  ben.  wife, 
eath  benefit, 
th.  ben.  wife. 


/Death  benefit. 
\Dth.  ben.  wife. 


$0.25 
.50 
.26 


LOO 


.50 

LOO 

.50 


LOO 


Number  of 
mentsin^ 


Sched- 
ule 
year, 


1 
2 
3 


8 


.50 


(") 
.50 
.25 


.50 
.25 


.50 
.25 


.50 
.25 
.26 
.13 


LOO 
.50 


8 


3 
1 


3 


2 


Preceding  yean. 


ist. 


8 


8 


2d. 


2 
1 


2 
'2 


3 


3d. 


1 
1 


4th 


1 
2 


1  Not  reported. 

*  And  back  dues. 

*  And  medical  treatment. 
«  For  one  disability. 

*  Includes  SI  for  physician's  services,  payable  quarterly. 

<If  insane  and  assigned  to  an  asylum,  a  sum  equal  to  the  amount  of  the  death  benefit  will  be  paid  when 
pronounced  incurable,  and  further  benefits  cease. 

'  By  pasring  double  dues  members  receive  double  temporary  disability  boieflt. 

0  And  medical  treatment;  by  paying  double  dues  members  receive  double  temporary  disability  benflflt. 

*0r  for  one  disability. 

w  One  dollar  per  member. 

»  Pro  rata. 

uFour  months  for  one  disability. 

K  Fifty  cents  per  member.  . 

14  Paid  annually. 

uAnd  SI  per  member. 

i«Basod  on  age:  46  to  60,  S5;  41  to  45,  S4;  36  to  40,  S3;  31  to  35,  S2;  26  to  80,  SI. 50;  18  to  25,  SL 

17 Third  period,  13  weeks,  at  S2  per  week;  fourth  period,  SI  per  week  for  remainder  of  dl»bfllty. 

V  And  arrears,  If  suspended  for  3  months;  on  payment  of  arrears  If  suspended  foT'less  than  3  months. 

u  Based  on  age:  40  and  under  50,  S5;  85  and  under  40,  S3;  18  and  under  35,  S2. 

*o  Fines,  back  dues,  and  assessments,  and  1  month's  dues  in  advance. 

B  Time  may  be  extended  by  association. 

n  Four  months. 
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BENEFITS  PAID   IN  ESTABLISHMENT  FUND&-Continued. 


£xtnordl- 
Dtty  assess- 
ments to  re- 
plenlsh  fund. 


}0) 


} 


Amoont 
of  each 


ment. 


Nmn- 

ber 

in 

last 

five 

yean, 


(0 
(") 
0) 


r  to.8o 

\    1.00 

(») 


} 


} 


(") 


(») 


i: 


(") 


}• 


(") 


2 


Rein- 
State- 
ment 
fee. 


>S3.00 

None. 

None. 
1.00 

None. 

.50 

None. 

None. 
3.00 
3.50 

»1.00 

(») 

(») 
1.00 
».50 
(") 
.50 

None. 

(«) 
None. 
None. 

1.00 

None. 

1.00 

(«) 

1.00 

.50 

1.50 

(10)  • 

(") 


Aver- 
age 
contri- 
bution 

of 
estab- 
lish- 
ment 
per 
mem- 
ber. 


$0.87 


2.39 


.86 


.05 


1.14 


.51 


3.58 


,60 


Benefit  payments. 


Temporary  disability. 


{ 


First  period. 

Benefit 
week. 

liimlt 

in  one 

vear 

(wk). 

'16.00 

430 

6.00 

10 

•5.00 
6.00 

16.00 

,  »3.00 

5.00 

•13 
426 

5.00 

13 

5.00 
4.00 
5.00 

52 
4 

13 

6.00 

12 

5.00 

13 

7.00 
4.00 
5.00 
5.00 

ttlO 

(«) 
13 

7 

5.50 

»8 

«»1.00 
•.75 
••.50 

16 
16 
16 

5.00 

««16 

5.00 

•  6 

4.00 

6 

5.00 
5.00 
5.00 
5.00 

8 

10 

»*20 

••13 

5.00 

13 

2.50 

13 

«6.00 

(») 

5.00 

13 

5.00 

«10 

Second  period. 


Benefit 

per 
week. 


Limit 

in  one 

year 

(wk). 


*S3.00 
4.50 


4.00 
2.50 


5.00 
3.00 


2.50 


«».50 

».371 

••.25 


3.00 


3.00 


2.50 
1.25 


2.50 
3.00 


20 


426 


3 

"13 


6 


10 
10 
10 


W6 


8 


M13 
»13 


13 
«10 


Death. 


S100.00 
•100.00 

50.00 
(») 
100.00 

50.00 

(10) 

50.00 

"50.00 

60.00 

50.00 
100.00 

100.00 

(*) 
75.00 
50.00 

100.00 

20o!  00 

150.00 

100.00 

100.00 

50.00 

50.00 

50.00 

50.00 

100.00 

100.00 

50.00 

25.00 
100.00 
100.00 

75.00 


Other  benefits. 


Perma- 
nent 
dis- 
ability. 


Death 
of 

wife. 


Death 

of 
other 

de- 
pend- 
ents. 


$60.00 

50.00 

25.00 
M.OO 

50.00 

JX).00 

(") 

25.00 
40.00 
40.00 

25.00 
50.00 
50.00 

50. 6o 
25.00 

25.00 

100.00 
75.00 
60.00 

50.00 

25.00 

80.00 

25.00 
25.00 
60.00 
50.00 

25.00 

25.00 
50.00 
50.00 


Fund 
num- 
ber. 


( 


810 
811 
312 

iiz 

814 

315 

816 

817 
818 
319 

820 

821 

822 
823 
824 
325 

826 

827 

828 
820 


831 
332 
888 

884 

835 


837 
338 


*  One  hundred  dollars  if  member  2  years;  $75,  1}  and  under  2  jrears;  850,  1  and  under  1}  years;  125, 
6  months  and  under  1  year. 

M  Fifty  dollars  if  member  2  years;  837.50, 1}  and  under  2  years;  825, 1  and  under  1}  years;  812.50, 6  months 
and  under  1  year. 
»  And  arrears. 

>•  Fifty  cents  paid  annually  by  old  members;  $1  by  new  members. 
^  Entrance  fee  and  arrears. 
»  From  beginning  of  benefits;  time  may  be  extended  2  weeks. 

*  Members,  highest  class,  $1;  second  class,  75  cents;  third  class,  50  cents;  member's  wife,  highest  class, 
50  cents;  second  dass,  37^  cents;  third  class,  25  cents. 

»•  Per  day. 

SI  Arrears. 

•>  For  one  disability;  24  weeks  in  l  ye^  from  date  of  disability. 

«  For  one  disability.    If  state  of  treasury  permits,  time  may  be  extended  by  association. 

M  For  one  disability,  or  in  one  year  from  bc^iinning  of  disabuity. 

•»  Death  benefit,  pro  rata;  to  replenish  funoTnot  reported. 

••  From  first  payment. 

*f  Paid  by  employees  other  than  miners;  miners  return  empty  powder  kegs  in  lieu  of  dues. 

*•  For  accident  on  duty. 

>•  Three  months  for  one  accident. 

40  Back  dues. 

^  Based  on  age:  40  and  under  50, 13;  30  and  under  40, 82;  16  and  under  30, 81. 

*  From  beginning  of  disability. 
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BEPOET  OF  THE  COMMISSIONEB  OF  LABOB. 


Tablb  III.— contributions  OF  MEMBERS  AND 


Industry. 

Class 
of 

ber^ 
ship. 

En- 
trance 
fee. 

Does 

per 

year. 

Ordinary  aaseoments. 

Fond 

niun- 

ber. 

Purpose. 

Amount 
of  each 

ment. 

Number  of  assess- 
ments in— 

Sched- 
ule 
year. 

Preceding  years. 

1st. 

2d. 

3d. 

4th. 

889 

840 

pjanofl 

.86 

.26 

.25 

W.60 

18.00 
6.00 

4.20 

6.00 

3.00 

U0.00 

12.00 

12.00 

8.00 
3.00 
7.20 

aoo 

»4.80 
6.00 
3.00 

6.00 
3.00 
6.00 
4.80 

a 

3.60 
6.20 

Railroad  ^ods 

841 

Railroad  shons 

/Death  benefit. 
\Dth.  ben.  wife. 

1 

'io'so 

.60 

3 

« 

*  •  •  • 

•  •  •  • 

•  •  *  • 

8(12 

Aailrn<u3  8hop9.  .  r , , 

/1st.. 
\2d... 

«  «  •  • 

•  «  •  • 

*  •  •  • 

843 

Railroad,   steam   (oflloe 
only). 

RallWAT.  StTAAt 

844 

/Death  benefit. 
iDth.  ben.  wife. 
/Death  benefit. 
\Dth.  ben.  wife. 

.60 

.26 

1.00 

.50 

2 
3 

} 

3 
2 

1 

1 
3 

2 

2 
2 

1 

2 
8 

1 

846 

Railway,  street,  and  eleo* 

trio  lighting. 
Robber  soods 

\  ... 

846 

f 

1.10 
2.00 

a 

2.00 

847 

Shade  rollers 

348 

Tools,  saws,  etc 

849 

TvDewrlters 

Payment     of 
rent. 

■.10 

4 

4 

4 

4 

4 

860 

Wire  and  wlranalb 

361 

Agricultural  implements. 

Agricultural  implements. 
Agricultural  implements. 

Agricultural  implements. 

Brass  goods,  etc 

/1st.. 

\ 

362 

\2d... 

/ 

363 

364 

&'•• 

\ 

366 

VM... 

"".'86' 
1.00 

/ 

366 

Brewery 

Death  benefit. 

.26 

6 

4 

2 

1 

367 

Bridges,  etc 

868 

Cars 

a.: 

3... 

\ 

369 

Dry  dock 

1 

•  •  •  • 

iBased  on  age:  36  to  46,  85;  18  to  36, 83. 

lAnd  medical  treatment. 

<  One  year. 

4  No  limit. 

*  Time  may  be  extended  by  mmmgtng  boofd. 

*Not  reported. 

'  Arrears. 

•Fifty  cents  per  member. 

•Or  for  one  disability. 
vPafd  annually. 

u  Nine  dollars  u  wife  is  insured.  * 

!•  Pro  rata. 
ttSix  months. 

MFor  one  disability;  time  may  be  extended, 
u  From  first  payment. 

MBased  on  age:  50,  814;  40,  113;  48,  812;  47,  811;  46,  810;  46,  89;  40  to  44,  88;  86  to  89,  86;  80  to  84,  84; 
31  to  29,  83. 

n  Based  on  age:  21  to  29,  81.50;  30  to  34,  82;  36  to  89,  83;  40  to  44,  84;  46,  84.60;  46,  85;  47,  86.60;  48, 18; 
48,  86.50;  50,  87. 
!•  Per  quarter. 

V  Members  who  retain  membership  after  leaving  employ  of  establishment  pay  86  per  year.  ^^ 

*For  one  disability. 

•iFor  one  disability;  third  period  to  end  of  disability  at  82  per  week. 
n  And  first  aid  to  injured. 
>•  Time  may  be  extended  not  to  exceed  16  weeks, 
•t  For  aocident  on  duty. 
n  One  per  cent  of  wages. 

>•  For  aocident  on  duty;  one-half  of  usual  wages,  and  medical  and  surgical  treatment. 
»  For  death  from  accident  on  duty  and  ooourring  within  90  days;  a  sum  equal  to  62  weeks'  wages,  based 
on  average  wages  for  month  immediately  preceding  accident. 

»  For  aocident  on  duty  and  occurring  within  90  days;  62  weeks'  wages,  based  on  average  wages  for  month 
Immediately  preceding  aocident,  for  loss  of  both  hands,  both  feet,  or  both  eyes,  or  for  one  hand  and  <Hie 
loot;  one-half  of  62  weeks'  wages  for  loss  of  one  hand  or  one  foot. 
••  Three-fourths  of  1  per  oent  of  wages. 

«  For  accident  on  duty;  on»-half  ozusual  wages;  not  to  exceed  81,000,  and  hospital  servloe,  medical  and 
surgical  treatment 
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BENEFITS  PAID   IN  ESTABLISHMENT  FUNDfr-Continued, 


Eztnordi- 

viiinr  mwMvmm 

Rein- 
state- 
ment 
fee. 

Aver- 

contri- 
bution 

of 
estab- 
lish- 
ment 
pel 
mem- 
ber. 

Benefit  payments. 

lUUj  UIUIUBB 

ments  to  le- 
plenish  fund. 

Temporary  disability. 

Death. 

other  benefits. 

Fond 
num- 
ber. 

of each 
ment 

Nmn- 

ber 

in 

last 

flye 

years. 

First  period. 

Second  period. 

Permar 
nent 
dis- 
ability. 

Death 

of 
wlf^ 

Death 

of 
othep 

de- 
pend- 
ents. 

Benefit 

per 
week. 

Limit 

In  one 

year 

(wk). 

Benefit 
week. 

Limit 
in  one 

/ 

None. 
None. 

0) 

None. 
None. 

None. 

None. 
$1.10 

/> 

None. 

2.00 

None. 

None. 
None. 

None. 

None. 

1.00 

None. 

(«) 
None. 

*$5.00 
6.00 

4.00 

/     6.00 

\     3.00 

6.00 

6.00 

7.00 

4.00 
6.00 
5.00 
6.00 

4.00 
rM6.00 
\"2.60 

(") 
(•) 

"6.00 

6.00 
6.00 

(•) 
j  «6.00 
\  »3.00 

62 

•13 

•18 

20 

(») 

16 

"8 
"10 

% 

•26 

).« 

62 
62 

»2 

•20 
»14 
4126 

}n 

13 

s$3.00 

(*) 

$100.00 
100.00 

(•) 

\     6aoo 

160.00 

100.00 

250.00 

26.00 

76.00 

100.00 

100.00 

100.00 
/     100.00 
\       60.00 

100.00 

100.00 
60.00 

(") 

100.00 

(«) 

»»$76.66' 
«  37.50 

{^ 

(») 

M100.00 
•6.00 

(«) 
«3.00 

$60.00 
60.00 

(•) 

26.00 
100.00 

50.00 

60.00 

16.00 
50.00 
60.00 
60.00 

60.00 

380 

$0.60 
\ 

840 

841 

f 

3.00 
1.50 

•13 
•13 

$42 

(») 
\ 

848 

3.00 
8.50 

16 

844 

1 

845 

846 

847 

848 

• 

840 

3.00 

126 

860 

}    861 
862 

868 

$0.37 

«4.00 

MIO 

354 

356 

(•) 

866 

367 

(•) 

868 

350 

>  For  death  from  aeoident  on  duty,  and  ooourrlng  within  00  days;  usual  weekly  wages  for  26  weeks, 
not  to  exceed  $1,600. 

M  For  accident  on  duty,  and  ooourrlng  within  00  days;  usual  weekly  wages  for  26  weeks,  not  to  exceed 
$1,600,  for  loss  of  both  hands,  both  feet,  or  both  eyes,  or  for  one  hand  and  one  foot;  one-half  of  usual 
weekly  wages  for  26  weeks,  not  to  exceed  $750  for  loss  of  one  hand  or  one  foot. 

•  And  for  accident  on  duty  or  in  the  oltv.  first  medical  treatment  and  medicine  and  1  visit  to  hospital; 
single  mstk  whose  hospital  expenses  are  paid  receive  no  temporary  disability  benefit. 

"For  one  disability:  Third  period,  $10  per  month  for  as  many  months  as  necessary  to  equal  three  times 
the  amount  paid  as  dues  plus  $2  per  year  for  each  year's  membership  for  those  who  have  been  members 
five  years  and  over. 

•  Four  hundred  dollars  for  loss  of  both  em,  both  feet,  or  both  hands,  or  for  one  hand  and  one  foot:  $200 
tot  loss  of  leg  above  knee  or  arm  above  elbow;  $160  for  loss  of  right  hand;  $100  for  loss  of  leg  below  knee, 
left  arm  below  elbow,  or  one  eye;  $76  for  loss  of  left  hand  or  either  footi  $50  for  loss  of  thumb,  first  finger. 
or  big  toe;  $26  tor*  loss  of  second,  third,  or  fourth  finger;  $20  for  loss  of  thumb  at  flist  Joint,  first  finger  m 
first  or  second  Joint,  or  big  toe  at  first  Joint. 

•  In  lieu  of  death  claim  after  twa  years  of  continued  disability. 

.    «  From  flistnport  of  disability;  time  may  be  extended  by  association  in  extreme  cases. 

*i  Per  week  ior  30  weeks,  from  time  dinbility  becomes  chronic,  previous  benefit  not  considered. 

•  Fourteen  cents  on  every  $10  earned. 

•  For  accident  on  duty;  on»*haif  of  wages,  not  to  exceed  $500,  and  surgical  treatment  for  first  visit. 
«>  Or  for  one  accident. 

tf  For  accident  on  duty;  one  year's  wages,  based  on  weekly  wages  at  time  of  accident,  not  to  exceed 
$1,600. 

tt  For  accident  on  duty:  one  year's  wages,  based  on  weekly  wages  at  time  of  accident,  not  to  exceed  $1,500 
for  loss  of  both  hands  or  both  feet,  or  one  hand  and  one  foot,  or  both  eyes;  one-third  of  one  year's  wages 
for  loss  of  one  hand  or  one  foot;  one-eighth  of  one  year's  wma,  not  to  exoeeid  $200  for  loss  of  one  eye. 

M  Based  on  age:  14  to  19,  60  cents;  20  to  46,  $1;  $1  for  eacn  year  over  46  up  to  50,  in  addition  to  regular 
fee  of  $1. 

«  Per  week  for  13  weeks  each  year,  or  $160  lump  sum  in  lieu  of  weekly  payments,  paid  after  period  of 
temporary  disability  benefit  for  first  year  of  disability  has  been  exhausted. 

4*For  accident  on  duty;  one-half  of  eamines. 

«  For  death  from  accident  on  duty;  one-half  of  earnings  for  26  weeks. 

«i  For  aooident  on  duty;  one-half  of  earnings  i6r  26  weeks. 
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of 
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"~ 
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Ut.  1 
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■a 
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'1 
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, 
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...    ' 

Foondiy 

TL  liis-ii: 

a 

1 

m 

Iron   and    Et«el,    rolling 

Iron   and    iteal.    rnlUng 
mm,  etc               ^ 

Iron  and  steel,   roUInc 

S::. 

3d... 

11:; 
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J18.00 

J;  CO 

1.20 

a 

3.00 

1 

1 

- 

jlS«: 

".so 

* 

208 

yn 

i;; 

: 

I 

1.00 

am 

Mining,  ooil 

Deal]]  benefit 

.80 

1 

(•1 

(•) 

m 

m 

'FlKroantaper 

■  Not  reported- 

<  For  aooldent,  full  w, 


I,  vbeo  an  aasessnwot  of  to  oeoli  pw 


ibillty 
'  Fordc 

•  Nottoeicnedoai 

•  And  amua  IfrelnaUlad  _ . 

•  And  medlc&l  treatment  an 
10  From  beginning  of  beDoflt. 
i>  Ftlty  cents  pet  membei. 
■'  Sflventy.QvaeoQla  per  n — 
9U  thereol  16  per  week  lor 


[0  rata  to  produce  not  to  exceed  K 


ma;  be  eitendad  and  re 

in  dnt7i  (1,000  If  employed  In  eatabllahment  5  yean  and  oTSi;  tTCO  It  employed ' 
irB£ea  If  disabled  wblle  in  serrlGe  of  cotabLlahment. 

nonthn;  as  nev  membwa  If  ralnatated  after  six  months. 


deatli  beueBl. 
»  For  sick 

members  »1 
u  Four  mi 
"  Fotdeat 


iporary  disability  benefit  baa  bean  received  fo 

linHer  H  yean  of  age  may,  by  paying  13  additional  annnal  dnes,  noelTe  an 

Inm  jrork;  bospltal  «iivloa  In  lli 


accident  on  duty,  or  going  t 
10  families  depeodent  upon  U 
one  disabllley. 

cknees  aad  accident  wben  not 
if  age  may,  by  paring  t3  idc 


diil7itl,0a0brdeatlirromainldanCondD^,    Kem- 
looBl  aonoal  does,  receive  an  iDcrease  of  nOO  death 

from  accident.    Members  under  1G  years  of  age  may,  by  paylDg  (3  addlUoqsl  annual  duea, 


X>deatb  benoBt. 

ID  duty,  or  going  to  or  from  work;  (SOO  for  loss  of  handorfooti  KGO  lor  loss  at  all  flngers 

_  ^  —  >.  __j  .__^  ->.__.  . J  jij,  gi^yg  knuckles;  ttoo  [or  taeaof  flnt  Uireattnian 

M  oje;  1100  for  loss  of  th  -■-   -  —  ■-■ 


•t  or  above  knuckles,  or  foot  ttmiugb  loilap,  or 


.., ir  total  blindness. 

>•  Far  one  disability;  lime  may  be  ext 

■•  One  bundred  doUus  II  fiO  yean  of  ag 

■1  Fifty  daltars  for  loss  of  one  tiand,  oi 
botb  arms,  both  feet,  bolh  tegs,  or  both  eym. 

*  Paid  by  members  of  funeral  benefit  dlilslon. 

*  ForoDedlsablllty. 
)•  For  accident:  11  per  member  after  period  of  temparery  disability  benefit  has 

*  And  for  accident,  hospital  nrvloe  and  sutgUal  trBalmeQt. 

■■  For  one  disability;  managing  board  has  power  to  extend  payment  B  additional  weeks. 
"For  death  from  alckneas  and  aoddent  whan  not  on  duly;  II, ISO  it-'—"-  ■ ■'-- 

oocurrlng  wUhln  4  months. 


kt  middle  or  carpal  boos; 


from  accident  on  dnty  and 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS-Continued. 
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estab- 
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ment. 
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First  period. 
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of 
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other 

de- 
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ents. 
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▼ear 

(wk). 

<10 
i»13 

(») 
»13 

«16 

l««17 
13 

8 

••26 

1 

••1 

Benefit 
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week. 

Limit 
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None. 

•  SI.  00 

f    1.15 
.00 
.50 

None. 

.50 

None., 
1.00 

None. 
None. 
None. 

(«) 

(«) 
•  65.00 

M5.00 

6.00 

f    12.00 

0.00 

6.00 

,     5.00 

/••6.00 

\«»4.00 

5.00 

5.00 

3.00 

I     2.00 

«1.00 
•1.00 

(•) 

(") 

i<S100.00 
"100.00 
n50.00 
(•) 

(") 

/•»  100.00 

\    »67.00 

76.00 

25.00 

15.00 

I       10.00 

(•) 
76.00 

(«) 

(•) 
0«)   . 

(!■) 

(«) 

"1600.00 

■•400X0 

•»75.00 

••5.00 

•<3.00 

••2.00 

(•) 
«2.00 

kuoo.oo 

360 

}« 

861 

SI.  IS 

862 

\  .... 

868 

864 

1 

8.70 

■ 

\    365 
866 

to.  50 

1 

.25 

-     867 

• 

868 

1 

•5.00 

•1 
••25 

860 

*  *.*26 

«2 

870 

••  For  aooident  on  duty  or  going  to  or  from  work;  for  loss  of  one  hand  or  one  foot  at  or  between  wrist  or 
ankle  and  junction  of  middle  third  of  forearm  or  leg;  S725  for  loss  of  one  arm  or  one  leg  at  or  between  Juno* 
tlon  of  upper  and  middle  third  of  forearm  or  leg  and  junction  of  lower  and  middle  third  of  arm  or  thigh: 
6860  for  loss  of  one  arm  or  one  leg  at  or  between  Junction  of  lower  and  middle  third  of  arm  or  thigh  and 
shoulder  or  hip:  6300  for  loss  of  one  eye  or  81,000  for  total  blindness.  The  board  of  directors  may  pay  not 
to  exceed  8600  for  injuries  other  than  those  specified  above.    The  above  benefits  shall  not  be  cumulative. 

••  For  death  from  sickness  and  accident  on  duty;  8770  for  death  from  accident  on  duty  and  occurring 
within  4  months. 

••  Foraocident  on  duty  or  going  to  or  from  work;  for  loss  of  one  hand  or  one  foot  at  or  between  wrist  or 
ankle  and  Junction  of  upper  and  middle  third  of  forearm  or  leg;  $483.33  for  loss  of  one  arm  or  one  leg  at  or 
between  Junction  of  upper  and  middle  third  of  forearm  or  leg  and  Junction  of  lower  and  middle  third  of 
arm  or  thigh;  6660.66  lor  loss  of  one  arm  or  one  leg  at  or  between  Junction  of  lower  and  middle  third  of  arm 
or  thigh  and  shoulder  or  hip*  8200  for  loss  of  one  eye;  8670  for  total  blindness.  The  board  of  directors  may 
pay  not  to  exceed  8400  for  Injuries  other  than  those  specified  above.  The  above  benefits  shall  not  be 
cumulative.  • 

•1  Paid  after  temporary  disability  benefit  for  13  weeks  has  been  received. 

••Arrears. 

••  Per  week  for  26  weeks  and  an  additional  lump  sum  of  860  for  loss  of  one  hand  or  one  foot;  810  for 
leas  of  one  finger;  85  for  partial  loss  of  one  finger;  8100  for  loss  of  both  eyes^  825  for  loss  of  one  eye.  For 
accident  on  duty. 

•4  Per  week  for  26  weeks  and  an  additional  lump  sum  of  830  for  loss  of  one  hand  or  one  foot;  86  for  loss 
of  one  finger;  83  for  partial  loss  of  one  finger;  860  for  leas  of  both  eyes;  815  for  loss  of  one  eye.  For  acci- 
dent on  duty. 

••  Per  weex  for  26  weeks  and  an  additional  lump  sum  of  820  for  loss  of  one  hand  or  one  foot;  $4  for  loss 
of  one  finger;  82  for  partial  loss  of  one  finger;  840  for  loss  of  both  eyes;  810  for  loss  of  one  eye.  For  accident 
on  duty. 

••  One  percent  of  earnings. 

•7  For  accident  on  duty;  one-half  of  regular  wages,  not  to  exceed  8500  and  surgical  treatment. 

••  For  one  accident. 

••  One-half  year's  wages,  not  to  exceed  81,600.  For  death  from  accident  on  duty,  and  occurring  within 
00  davs.  * 

M  Foraocident  on  duty;  one-half  year's  wages,  not  to  exceed  81,600,  for  loss  of  both  hands,  both  feet,  or 
both  eyes,  or  for  one  hand  and  one  foot;  one-sixth  of  one  year's  wages,  not  to  exceed  8500,  for  loss  of  one 
hand  or  one  foot:  one-sixth  of  one  year's  wages,  not  to  exceed  8200,  for  loss  of  one  eye. 

•1  And  medical  treatment. 

•s  Third  period,  85  per  week  for  11  weeks;  time  may  be  extended  by  vote  of  association. 

••  Per  week  for  13  weeks;  paid  for  second  year  of  disability,  after  pwlod  for  temporary  disability  benefit 
for  first  year  has  been  exhausted;  thereafter  815  per  annum. 

•*  Not  Including  four  years  not  reported. 

*  For  accident  on  duty,  or  going  to  or  from  work. 

<•  For  death  from  accident,  8100;  from  sickness,  860. 

^  For  accident  on  duty  or  going  to  or  from  work;  for  loss  of  one  or  both  eyes,  limbs,  or  any  other  pei^ 
manent  disability  after  pcolod  oTtemporary  disability  benefit  has  been  exhausted. 
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Industry. 

Class 
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371 

Mfnlnp,  ooa|  , _      _ 

83.00 
3.00 
9.00 
4.80 
3.00 
3.00 
1.20 
3.00 
1.50 
3.60 
1.80 
&00 
&00 
6.00 
6.U0 
3.60 

6.20 
3.00 
6.20 
19.20 
13.20 
6.50 

3.00 

12.00 
(») 

372 

MlnlTlff.  cob] 

Mining,  ooal.... 

Minbur.  coal 

1st.. 
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-2d... 
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•  •  •  •  • 

374 

fist 

875 
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Is*-- 

$1.66' 
.50 

lpenn.dl8.ben. 

/  10.50 
\     .25 

\ 
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Mlnfnff,  (^opTi^.  - ,  r  r » . . . . 

1 
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Mining,  <M>pper. 

VZd... 

' 
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Mining]  copper. 
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Mining]  copper 

380 

If fntrig]  Iron  ore. .......  . 

■ 

381 

Mlntne!  Iron  ore 

382 

Mlntne.  Iron  ore 

383 

Printing,  newspaper 

1.00 

1.50 

.50 

384 

Pulleysl'. '..' 

Death  benefit. 
Death  benefit. 

\ 

.50 
.50 

3 

1 

•  «  *  ■ 

2 

1 

386 

Pulp.. 

386 

Bawmill 

f^- 

387 

Carpets 

\2d... 

1.00 

( 

388 

Oereals 

Death  benefit. 

Death  benefit, 

benefidary. 

1.00 
.25 

9 
•      1 

4 
4 

5 
4 

8 
2 

4 
3 

389 

Express  company 

390 

Furniture 



a   •   •   • 

•  •  •  • 

*  •  •  * 

•  •  -  • 

1  Fixed  by  board  of  trustees. 

s  Not  including  four  vears  not  reported. 

I  For  accident  on  duty,  or  going  to  or  from  work. 


*  For  death  from  sickness,  and  from  accident  on  duty  or  going  to  or  from  work. 

•  For  accident  on  duty  or  going  to  or  from  work;  for  loss  oia  limb  or  limbs,  both  < 
disability  which  totally  disables  beneficiary  from  following  regular  vocation. 


•  Not  reported. 
'  And  surgical  treatment  in  extreme  cases.    For  accident  on  duty. 

•  Time  may  be  extended  by  two-thirds  vote  of  manastaig  board. 

•  For  death  from  sickness.  llQO:  from  accident,  $400,  8200  of  which  Is  paid  by  establishment. 

10  For  accident  on  duty:  m  addition  to  temporarv  disability  benefit  for  loss  of  limb;  also  paid  $75  by 
establishment.    Managing  board  may  grant  $75  additional  for  artificial  limb. 

u  For  accident  on  duty. 

u  For  one  accident. 

is  For  death  from  accident,  $100;  from  sickness,  $50,  provided  death  occurs  within  6  months  of  beginning 
of  disability. 

i«  For  accident  on  duty;  and  further  sum  of  $75  first  class,  $30  second  class  to  pay  for  an  artificial  limb, 
if  deemed  necessary  by  managing  board,  for  loss  of  limb. 

u  For  death  from  accident,  $40;  from  sickness,  $20,  provided  death  occurs  within  6  months  of  beginning 
ofdlsabUity. 

M  And  first  medical  treatment.    For  accident  occurring  within  8  miles  of  aasoolation  hall. 

1'  Six  months  for  one  accident. 

u  If  death  occurs  within  3  miles  of  association  hall. 

1*  For  accident  within  3  miles  of  association  hall;  highest  class,  50  cents  per  member,  and  second  class, 
25  cents  per  member,  paid  after  temporary  disability  benefit  for  one  year  has  been  received. 

*  For  sickness,  and  accident  on  duty;  first  class,  $25  per  month  and  medical  treatment;  seocmd  class, 
$12.50  per  month  and  medical  treatment. 

n  Eight  months. 

B  For  death  from  accident  on  duty. 

»  For  accident  on  duty:  When  totally  blind,  or  when  so  crippled  in  limb  as  to  be  wholly  and  parma- 
nentlv  disabled,  highest  class,  $300,  and  second  class,  $150,  when  wholly  crippled  In  one  limb,  or  when 
dJsabuity  is  partial  and  permanent. 

M  Six  months. 

*  For  accident  on  duty;  if  only  partially  disabled,  such  compensation  as  managing  board  may  deteip- 
mine;  paid  after  temporary  disability  benefit  for  6  months  has  been  received. 

*For  accident  on  duty;  $25  per  month. 

*  For  accident  on  duty;  less  amount  received  as  temporary  disability  benefit  for  same  accident. 
M  For  accident  on  duty;  $25  per  month,  if  married;  KO  if  single. 

»  One  year. 


CHAPTBB  IV. — B8TABLI8HMENT  PUNDB. 
BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— Continued. 
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tiaU  of  one  year 's  wages  for  loss  ol  both  eyes,  both  hands,  or  both  feet,  or  one  hand  ai 

«  Paid  by  idl  memliers  at  beglmilng  ol  each  as 

••  From  beginning  ol  dl^bUity. 

■  One  doUar  per  member. 

•*  Twenty-live  ceats  pet  morobet. 

N  Uemban  who  withdraw  aller  having  received  12  weeks'  betwHls,  S2G. 

"And  medical  treatment  11  living  within  piHcribed  territory. 

«  For  one  disability ,  or  in  K  monlha  from  pa jment  of  flrst  relief. 


or  one  foot;  one- 


n  mother  of  umnairied  member. 


);  member's  child  onder  6 


*'  Thirty-fluee  and  one-third  per  ce 
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todnstey. 

En. 

Dues 

ordinary 

—     1 

Fund 

Purpo... 

ment. 

number  olaasMa 

a" 

2 
1 

cedli 

i 

igy< 

lan. 

ini 

Iron  and  steel,  blast  flir- 

Iron    and   steel,    n>111n« 

mill,  etc. 
Icon    and   steel,   rolling 

Iron   uid  steel,  rolUng 
mill,  etc. 

\ 

fist.. 

1.00 

m 

to.  00 

13.00 

S.20 
1.20 

too 

3.00 

e.oo 

3.00 

11 

laloo 

B.OO 
9.00 

r 

Penn.dls.beii. 

tl.00 

3>4 

1- 

3 

a 

■ 

Tib 

.so 

list.. 

, 

Ul^ln,  ™i 

mi: 

;:| 

Death  benefit. 

.SO 

• 

406 

RaOmy,  gtreet,  and  eleo- 
trlo  lighting. 

RaOvay,  street,  and  eleo- 
tilc  Ugbtlng. 

1.00 

itoith  toieflt. 
Dtb.  ben.  vice. 
Death  beneBl 
unmarried 

lSo"£>?."'' 
Uyeui. 

.IS 

'S 

-IS 

.10 

3 

3 
S 

S 

3 

4 
3 

C) 

■  Blitrdeys:  tlm< 


>7  be  extended  by  sick  committee. 


■  Pareot,  child  3  moams  and  iioder  IS  \  _ 
S30;  8lUlbDmchUdDrcblldunder3months,: 

'  Not  reported. 

•  nil  months  lor  one  disability. 
'  one  disability 


UDder  IS  yean,  dependent  denghter,  or  crippled  or  Invalid  son  over  IS, 


'  For  one  disability. 

•  Child  30  days  and  under  3  yean,  tlE;  3  and  Qnder  18  yean,  t2G. 

•  Per  day  eieept  Bunday;  also  31  per  member  U  disabled  by  accident  and  itUl  disabled  at  end  i 
al  period. 

"  One  dollsi  per  member. 


1  under  40,  tl  and  25  cents  additional  to 


u  Child  over  Iweeltand  under  1  year,  316;  1  sod  under  16  years,  32S:  iiridoved  mottaorol 
member,  SOcents  par  member. 

>•  Based  oD  age;  IS  and  under  39  years,  V.  3S  ani 
34;  40  and  under  49,  t2  and  SO  centa  addition^  (ori 
lor  each  yoai  over  34. 

"^.SOper  voelc, 

u  For  aoiiident  on  _3u^";  TlO,        " 


IT  each  TOBi  over  34. 
u  Third  period,  10  weeks,  at  (3.90 
■•NotlncdudIng2yaars  notreportc 
^1  For  aooident  on  duty;  tlO,  I1.SO,  vi  »•  [m  »«>,  winuuiija  u,  uniiuia  ui 

"For  deathtromacoldent,  1150;  from  sickness,  tlOO. 
■  Parents  BO^orted  by  member, SM>:  child,  according  toage,310,KO,|I 
sister  or  daughter  is  and  aver  Is  charge  of  member's  bauaebold,  tlOO. 
■■  And  back  dues. 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS-^Jontinued. 
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«5.00 
B5.00 
n2.60 
»2.60 
«1.26 

10.60 

«6.00 

6.80 


»3.00 


»3.00 


n6.00 


Lfanlt 

in  one 

yea 

(wk). 


} 


I 


(«) 
(•) 
(>•) 

13 

12 
U28 
"16 

^(«) 
(«) 
1126 

Ml 
(*) 

33i^ 
26 

'13 


8 


Second  period. 


Benefit't*SS 
per     ™^* 

week     /••^ 
^*^-    (wk). 


83.00 


{ 


3.60 

3.00 
1.60 


/"7.00 
\tt3.60 


3.60 


M3.00 


(41)' 


«8.00 


MO 


i»13 


} 


U2 


Death. 


{ 


} 


0  26 


26 


M4 


14f 


160.00 
100.00 
(") 

100.00 

76.00 
30.00 
60.00 

(") 
»76.00 

100.00 

200.00 
100.00 

60.00 
100.00 

60.00 

100.00 
160.00 


0«) 


(») 


260.00 
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391 
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406 
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<*For  accident  on  duty. 

»  For  death  from  aoddent  on  duty. 

s*  Six  months  for  one  aoddent. 

*  Dmendent  father  or  mother,  sister  or  dauehter  over  18  Tears  of  age  lirinc  with  and  supported  by  mem- 
ber, 860:  child  12  to  18  years  of  age,  or  dependent  orphan  suter  or  brother  oi  member,  12  to  18  years  of  age, 
825;  child  under  12  and  not  stillborn,  or  dependent  orphan  brother  or  sister  under  12  years,  810. 

»  Dependent  father  or  mother  of  memb^  or  of  wife  of  member,  sister  or  daughter  over  16  or  widowed 
mother  acting  as  housekeeper,  860;  chQd  6  and  under  16  years  of  age,  826;  chUd  1  and  under  6  years  of  age, 
816;  chUd  under  1  year  old,  810.  * 

s'  For  one  aocldentr— third  period,  highest  class,  86,  second  class,  82.60,  for  26  weeks. 

»  Also  81 .80  for  wife  and  81.20  for  each  chfld. 

■  Prorata. 

•*  Eighty  days  from  beginning  of  disability. 

n  And  medical  treatment. 

tf  Back  dues. 

"  And  medical  treatment,  medicine,  and  nurse  If  necessary. 

M  Additional  weeks  after  13  weeks  from  end  of  first  period  of  benefit. 

■Child  14  years  and  under.  815;  widowed  mother  of  unmarried  member,  860. 

■  Arrears. 

n  Forty  dollars  and  81  per  member. 
■Twenty-fiye  cents  per  member;  not  less  than  825. 

■Twenty-five  cents  per  member  for  widowed  mother  of  single  member,  not  less  than  825;  10  cents  per 
member  for  child,  not  less  than  810. 

■  One  dollar;  82  if  an  eligible  fails  to  become  a  member  within  6  months  from  date  of  eligibility. 
^  Six  months. 

4941—09 31 


482  BEPOBT  OF  THE  C0U11I8BI0NEB  OF  LA£OB. 

Tablb  IU.— contributions  OF  MEMBERS  AND 


BlOTCB  and  nnges 

r- 

•1.00 

I'm 

3.00 
1.00 

Oaa  and  electrlo  U^l 

Erumelfld  knd  Etunped 

("> 

IT- 

Iron  sad  >lwl,  rolling 

.05 

Iron  and  sleef,  roOIni 

1.00 

JiSrst'Sh™, 

1,10 

Dtli.tMn.ohlld 

Hi 

...... 

... 

InU^'oiduxi 

■0.60 

0 

a 

0 

• 

Dnthbeoeflt. 

II 

.fiO 

10 

» 

' 

Dwthbeneflt. 
a  llni  oTdiMg. 
D«lh  beoeat. 

LOO 

S 
U 

6 

B 

8 

SlSra!-. 

.10 

}    • 

C) 

P) 

(') 

>  Forty-avfl  man  ai 
■  FroreUk 

>  For  one  dlBSblUtr. 

*  For  one  dlnblUty— third  pailod,  12  weeks,  Rt  C  per  week. 
*Two-tlilidiof  w>c«;  Dot  eueedlug  H.87,  uid  medical  tceaD 

•  In  case  of  epidemic  rodnoed  to  3  weeki. 
'  Mot  reported. 


I*  One  doUar  pt 

M  And  En  aoddent,  boeplt*!  tnalmeat. 

'  Time  maT  be  extended,  not  to  exceed  8  weeki,  br  in*DMln(  board. 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— Continued. 
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»  One  hundred  and  twenty-five  dollars  if  unmarried;  SlOO  if  married. 

**  For  aocident,  provided  death  does  not  occur  within  one  month;  for  loss  of  one  hand,  one  arm.  one  foot, 
one  leg,  or  one  eye,  850;  for  loss  of  both  hands,  both  arms,  both  feet,  both  legs,  or  both  eyeB,  8100;  pakl  in 
addition  to  temporary  disability  benefit. 

n  For  one  disability;  thne  may  be  extended  by  mejority  vote  of  managing  board. 

"  One  hundred  and  twenty-five  dollars  if  unmarried  and  under  50  vears  otH^  when  admitted;  8100  if 
married  and  50  or  under  when  admitted:  875  if  over  60  when  admlttea. 

M  Provided  death  does  not  occur  within  one  month:  For  loss  of  one  hand,  one  arm,  one  foot,  one  leg,  or 
one  eye,  860:  for  loss  of  both  feet,  both  hands,  both  arms,  both  legs,  or  both  eyes,  8100;  paid  in  addition  to 
temporarv  disability  benefit. 

**  And  for  accident,  first  aid,  and  hospital  service. 

»  Fifty  dollars  for  loss  of  one  hand,  one  eye,  one  foot,  or  three  and  more  toes;  875  for  loss  of  arm  above 
wrist  Joint:  8100  for  loss  of  leg  above  ankle,  both  hands  or  both  feet,  or  toes  on  both  feet;  8200  for  loss  of 
both  legs  above  ankle,  both  arms  above  wrist  Jblnt,  or  both  eyes;  paid  In  addition  to  temporary  disability 
benefit. 

*  Two  hundred  dollars  if  member  2  years  and  over  and  under  60  years  of  age  when  admitted;  8150  if  a 
member  1  and  under  2  years  and  under  50  years  when  admitted;  8100  If  a  member  under  1  year  and 
under  60  years  when  admitted;  8150  If  a  member  2  years  and  over  and  over  60years  of  age  when  admitted; 
8125  if  a  member  1  year  and  under  2  years  and  over  50  years  when  admitted;  875  if  a  member  under  1  year 
and  over  50  years  when  admitted. 

*'  Provided  death  does  not  occur  within  one  month;  for  loss  of  one  eye,  one  hand,  or  one  foot,  850;  for 
loss  of  both  eves,  both  hands,  or  both  feet,  1100;  paid  in  addition  to  temporary  disability  benefit. 

M  For  aocident,  provided  death  does  not  occur  within  one  month:  For  loss  of  both  hands,  both  anns, 
both  feet,  both  iegu,  or  both  eyes,  8100;  for  loss  of  one  hand,  one  arm,  one  foot,  one  leg,  or  one  eye,  860. 

»  From  time  reported  disabled. 

*  One  hundred  and  fifty  dollars,  less  850  If  death  benefit  for  wife  has  been  paid. 

A  First  period,  80  ner  week  for  15  weeks  in  first  year;  second  period,  83  per  week  for  15  weeks  in  each 
year  thereafter;  or,  80  per  week  tor  15  weeks  for  the  first  year,  and  lump' sum  of  8150  at  the  expiration  of 
the  first  year,  less  860  li  death  benefit  for  wife  has  been  paid. 
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Table  IHw-OONTRIBUTIONS  OF  MEMBERS  AND 


Industry. 

Class 

of 

mem- 

bei^ 

ship. 

En- 
trance 
fee. 

Dues 

per 

year. 

Ordinary  assessments. 

Fund 
num- 
ber. 

Purpose. 

Amount 
of  each 
assess- 
ment. 

Number  of  assess- 
ments in— 

Sched- 
ule 
year. 

Preceding  years. 

1st. 

2d. 

3d. 

4th. 

433 

BteamshlD  employees .... 

$10.00 
1.00 
1.00 
1.00 
1.00 

815.60 
3.25 
3.00 
3.00 
3.00 
3.00 

484 

Camets.  etc 

435 

Rxprnaa  nompany 

436 

Ftp^^MP?  OOTPP^inv 

487 

Express  company 

438 

Mining,  fioftl .'!.-.''- 

430 

Mining)  cumI 

In  lieu  of  dues. 

10.25 

0 

5 

4 

5 

8 

440 

Klnlnff,  traal . .  .^ 

3.00 
3.00 
3.00 

441 

Mlnfnir.  c<ml1 

442 

Mlnlner.  CM*! 

443 

MIn]nff,  onAl..^^ 

In  lien  of  dues. 

.50 

8 

(") 

(»•) 

(") 

(") 

444 

Mlnlnf?.  co^  T  T . , 

3.00 

"6."66' 
12.00 

12.00 

12.00 

12.00 

12.00 

&00 
3.00 

r  9.00 
7.20 
6.00 
4.20 

N-OO 

446 

Stoves  And  ranseSr ...  -  r  -  - 

.10 

In  lieu  of  dues. 

(»•) 

4 

6 

5 

8 

7 

446 

Watch  casM 

447 

Enameled  and  stamped 
ware. 

Foundry 

1.00 

n.50 

".60 

1.00 

1.00 

Perm.  dls.  ben. 

(Death  benefit. 
\Perm.dis.ben. 
/Death  benefit. 

Perm.  dK  ben. 
(Death  benefit. 
\Dth.  ben.  wife. 

Perm.  dls.  ben. 

1.00 

2.00 
2.60 
1.50 
2.60 
1.00 
.50 
1.00 

448 

1 
2 

i: 

1 

1 
3 

•  ■  •  » 
■  «  ■  • 
>  ■  *  > 

449 

Iron  and   steel,   rolling 

mill,  etc. 
Iron   and    steel,   rolling 

mill,  furnaces,  etc. 
Iron  and   ^teel,   rolling 

mlU,  furnaces,  etc. 

Mining,  noAl..,.          

fist.. 

2 

1 
2 

1 

1 
1 
1 

460 

451 
462 

453 

Correspondence  schools, 

\2d... 

Ist.. 

2d... 

3d... 

4th.. 
l5th.. 

1      .60 

1 

*m  •  •        •        m        •*•        • 

1  And  medical  treatment. 

<  If  member  leaves  no  widow  or  child  and  does  not  designate  a  beneficiary,  funeral  expenses  not  to  exceed 

•  First  period,  88  per  week  for  37|  weeks,  less  the  number  of  weeks  for  which  temporary  disabiliW 
benefit  may  have  been  paid  at  the  rate  of  88  per  week;  second  period.  86  per  week  during  rest  of  life.  U 
8300  temporary  disability  benefit  has  been  paid,  there  is  only  one  penod  at  a  weekly  rate  of  86. 

*)  For  each  child  enrolled  on  books  of  association. 

6  Child  7  and  under  21  years  of  age,  850;  4  days  old  and  under  7  years,  830. 

•  Or  arrears. 

T  Child,  or  parent  of  unmarried  member  partially  supported  by  member,  825;  parent  of  unmarried  mem- 
ber, supported  by  member,  850. 

•  Pro  rata.  ^ 

•  And  two  months'  arrears. 

n  Unmarried  dependent  chUd,  and  parent  or  sister  partially  supported  by  unmarried  member,  826; 
parent  or  sister  supported  by  unmarried  member,  860. 

"  And  arrears. 

n  Dependen  t  child ,  or  parent  or  unmarried  sister  partially  supported  by  unmarried  member,  825;  depend- 
ent parent  or  sister  of  unmarried  member,  860. 

1*  Child,  15  years  of  age  and  over,  850;  10  and  under 

i«  For  death  from  accident  on  duty. 

tt  Parent,  840;  child,  5  to  12  years,  820;  1  and  under  5,  810. 

M  Not  reported. 

1'  Child,  1  and  under  7  years  of  age,  815;  7  and  under  16  years,  835;  16  years  and  over,  860. 

I*  Child,  10  and  under  18  years  of  age,  825;  6  and  under  10  years,  815;  under  6  years,  810. 

u Child,  15  years  of  age  and  over  and  dependents  other  than  children,  850;  child,  12  &nd  under  15,  835;  5 
and  under  12, 830;  18  months  and  under  5  years,  825;  under  18  months,  815. 

>  Not  paid  if  funds  become  exhausted  on  account  of  doeing  of  establishment. 

n  Child  or  other  dependent,  8  and  under  15  years  of  age,  825;  1  and  under  8  years,  815;  under  1  jear,  810. 
Benefits  not  paid  if  funds  become  exhausted  on  account  of  closing  of  establisnment. 

B  Funeral  expenses  not  to  exceed  850. 

"Funeral  expenses  not  to  exceed  816. 

M  Twenty-five  cents  per  member,  25  cents  for  member 's  wife,  and  25  cents  for  each  child  on  death  of  mem- 
ber, wife,  or  child  15  years  of  age  and  over;  15  cents  on  death  of  child  6  and  under  15  years;  10  cents  on 
death  of  child  1  menu  and  under  5  years. 

"  Back  assessments. 

"Twenty-five  cents  per  member,  and  25  cents  per  member's  wife  and  25  cents  per  member's  child 
Insured  in  the  fUnd. 


15  years,  825;  under  10  years,  815. 


OHAPTEB  IV. — ESTABLISHMENT  FUNDS. 
BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— ContiDued. 


.Ml. 

RtlD- 

1- 

pSss. 

Tsmponrr  dlublltty. 

OtbetbHMBta. 

ment. 

1 

a™ 

D«»tll. 

A. 

wir.. 

DMth 

enU. 

■btr.' 

•  .00 

i 

1 

.GO 

1.00 
1.00 

.aa 

i«<ii> 

"" 

■"■" 

10 

•  tan  00 

N.OO 

lis!  00 

liO.0O 

w.oo 

"W.OD 

saoo 

«.0(» 
M.0O 

600.00 
100.00 

(") 
(") 

iiaoo 

moo 

"ll 

45.00 

i5.ca 

U,00 

(•) 

■■■{«)■■ 

(") 
(") 

UO.00 

C") 

(ci 

1100.  oo' 

•lo.oi 

if 

K 

10 

to 

« 

00 

i 

126.00 
KLOO 

C) 

(-) 

(-) 

moo 

.18 

S 

LW 

■30.00 

GOlOO 
7B.00 

C) 
"fiaoo 

.a 

0.00 
■.CD 

Ki.ao 

"1.00 
■  1.00 

••S.0O 

«!.» 
7.00 
0.00 
S.IIO 

a 

t") 

(") 
(») 

U2a 

1 

m 

"1.M 

"SO 

' 

B  TwQt^-fiTeeenU  per  member,  IfiaeuUiHir  mflmber 'a  wife,  Bndlfi  cents  per  each  oh 
IS  yean  of  igo  SDd  over;  It  cenU  on  dnth  ot  child  E  ud  nnder  IS  years;  10  cniu  OD 
moatli  uid  under  G  yean. 

*  Three  nioDthi'  beck  dun. 

*  Huiband  ol  member,  tloo. 
••FoTonadlnblUtr. 

>  For  toddent:  11  per  member  paid  In  eddlUon  lo  lempomy  dlsebQity  beoeflt. 
■  CbtldofiDaniber  or  brother  orslaterofuiuiurrtod  member  otb-  l  month  and  tuidi 

depeadaut  widowed  mother  of  unmanied  member,  (SO. 

*  Pild  annaillr. 
H  Four  month*. 

*  Firty  doUan.  SDd  12  per  member. 

*  Fot  Mclduit;  (3.60  per  member  pejd  Ineddltlon  to  temporary  disability  beneSt. 
"  Per  day,  except  Smiday. 

>  Four  months  lor  one  dusblllty. 

*  Fifty  doUan,  and  tl.EO  per  Dvimber. 
••  Six  montha  Ibr  one  dlsabUtty. 
'  Chndren  G  and  under  is  jrrim  of  age,  oi  dapendant  parent,  KS;  child  o 


10  yean  of  age,  life 


.jadlmhlll 
rdependanl 


tty. 
tbntt 


•■  Chad  otmomber,  i 

IIS;  1  and  under  16  ye 

«  For  aoddont  on  dc 

•  For  one  accident. 

*  For  BcoMant  on  dnty;  blKhsrt  dan.  tor  losa  of  both  eyea,  taoo;  o 
ond  elan,  for  loaa  of  botb  eyes,  tlOO;  one  eye,  WO;  baud  or  limb,  tS 
disability  baneflt. 

«  Of  member  of  bi^MM  clam,  tGO;  seeond  class,  tZ5. 


id«  S  years  ol  age.  IIS. 
ider  1  yeerold, 


■•  Honorary  monbcra,  II. 

M  Provided  wile  Is  an  iionoi. 

MBuaband  of  wUb provided  ball  ai 


id  olasa,  IS;  child  S 
n  good  itanding. 
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BEPOBT  OF  THE  COMIOSSIONEB  OF  LABOR. 


Tablb  IU.-^GONTRIBUTIONS  OF  MEMBERS  AND 


Industry. 

Class 

of 

mem- 

ber- 

ship. 

En- 

trsooe 

fee. 

Dues 

per 

year. 

Ordinary  assessments. 

Fund 
num- 
ber. 

Purpose. 

Amount 
of  each 

ment. 

Number  of  assess- 
ments in— 

Sohed- 

ule 

year. 

Pxeoedlng  years. 

1st 

2d. 

8d. 

4tii. 

464 

Cotton  soods 

ia26 
.60 
.26 

SI.  30 
1.80 
1.80 
3.00 
4.80 
2.40 

466 

Cotton  Koods 

466 

Cotton  coods 

■«■«■«••«••     ••     • 

467 

MiK^lnnry -  -  - 

^ 

468 

IflnlnR, on«l     ,           , ,.. 

fist.. 

\ 

460 

Optical  goods 

\2d... 

/ 

460 

Railway,  street 

461 

Woolen  eoods 

•■•••••••••••••• 

1  Child  under  6  yearp  old,  SIO;  dependent  parent  over  60  years  of  age,  S20. 
s  Arrears. 

•  Child  1  month  old  and  under  12  years  of  age,  S16;  dependent  father  or  mother  over  60  years  of  age,  f20L 
i  And  hospital  service. 

•  Four  months  for  one  disability;  time  may  be  extended  bv  directors  not  to  exceed  2  mohths. 

•  For  death  from  accident  on  dutv,  S1,000;  not  on  duty  or  from  siolmessJIlOO. 

'  For  accident  on  duty;  for  loss  of  one  hand  or  one  foot.  S600;  one  eve,  S200;  total  blindness  or  other  total 
disability.  31,000.  Superannuation  benefit  not  to  exceed  3600,  paid  from  surplus  above  33,000  and  wholly 
at  discretion  of  managing  board. 

•  For  accident  on  dutv;  310  for  very  serious  accident  entailing  maximum  expenses,  establishment  con- 
tributing one-half;  establishment  pays  ail  when  accident  is  received  in  rescue  work  at  request  of  estab- 
li^ment  oflScIals;  37.60  for  less  serious  accident  not  entailing  maximum  expenses,  establishment  con- 
tributing one-third;  establishment  pays  all  when  accident  la  received  in  rescue  work  at  request  of 
establishment  officials;  36  for  minor  accident  entaillns  little  or  no  expense;  establishment  pays  all  when 
accident  is  received  in  rescue  work  at  request  of  establishment  officials.  Medical  or  surgioaTtreatment  for 
very  minor  accidents  for  which  no  benefits  are  paid. 

•  For  accident  on  dutv;  36  for  very  serious  accident  entailing  maximum  expenses,  establishment  con- 
tributing one-half;  establishment  pays  all  when  accident  Is  received  in  rescue  work  at  request  of  estab- 
lishment officials;  33.76  for  less  serious  accident  not  entailing  maximum  expenses,  establishment  con- 
tributing one-third;  establishment  pays  ail  when  accident  Is  received  in  rescue  work  at  request  of 
establishment  officials;  32.50  for  minor  accident  entailing  little  or  no  expense;  establishment  pays  ali  when 
accident  is  received  in  rescue  work  at  request  of  establishment  officials.  Medical  or  surg^oal  tteatmant  for 
very  minor  accidents  for  which  no  benefits  are  paid. 

M  For  one  accident. 

u  For  accident  on  duty,  3160,  establishment  contributing  one-half;  not  on  duty,  3100. 

u  For  accident  on  duty,  375,  establishment  oontributing  one-half;  not  on  dmy,  360. 


CHAPTEB  IV. — ^BBTABLISHMENT  FUNDB. 
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BENEFITS  PAID  IN  ESTABLISHMENT  FUNDS— Concluded. 


Extraordi- 

Rein- 
state- 
ment 
fee. 

Aver- 
age 
oontri- 
butJon 

of 
estab- 
Ihh- 
ment 
per 
mem- 
ber. 

Benefit  payments. 

nary  aoniBB' 
ments  to  re- 
plenish fund. 

Temporary  disability. 

Death. 

other  benefits. 

Fund 
num- 
ber. 

Amoant 
of  each 

ment. 

Num- 
ber 
in 
last 
five 

years. 

FlTBt  period. 

Second  period. 

Perma- 
nent 
dis- 
ability. 

Death 

of 
wiA). 

Death 

of 
other 

de- 
I)end- 
ents. 

Benefit 

per 

week. 

Limit 
In  one 

Benefit 
week. 

Tiimit 
in<Mie 

ia06 
.06 
.06 

None. 

& 

None. 

None. 

None. 
None. 
None. 

180.00 
76.00 
60.00 

$16.00 

464 

466 

460 

$3.19 

1.82 

1A2G0.00 
U240100 
1*108.80 

«$6.00 

|M28 

}    (■) 

M 

457 

$100jOO 

(") 

468 

460 

400 

461 

1*  For  accident  on  duty;  hi^iest  olassi  $280,  and  second  class,  $140.  and  artificial  limbs  if  necessary,  for 
very  serious  accident  entailing  maximum  expenses,  less  amount  of  temporary  benefit  paid  for  same  acci- 
dent, establishment  contributing  one-half;  establishment  pays  all  when  accident  is  sustained  in  rescue 
work  at  request  of  estabUshment  officials;  after  1912.  $10  per  month  will  be  paid  In  addition  to  the  lump  sum. 
Highest  dass  $210,  and  second  class  $105.  and  artificial  limbs  if  necessary,  for  less  serious  accident  not  entail- 
ing maximum  expenses,  less  amount  of  tempoi;OT  benefit  paid  for  same  accident,  establishment  oontrib- 
uUng  on^-third;  estabUmment  pays  all  when  accident  is  sustained  in  zesoue  work  at  request  of  establish- 
ment ofiicials;  after  1912.  $10  per  month  will  be  paid  in  addition  to  lump  sum.  Highest  class,  $140,  and  seo- 
ond  class  $70,  and  artificial  limbs  if  necessary,  for  minor  accidents  entafllng  little  or  no  expense,  less  amount 
of  temporary  benefit  paid  for  same  accident:  establishment  pays  aU  when  accident  Is  sustained  in  rescue 
work  at  request  of  establishment  officials;  after  191^,  $10  per  month  will  be  paid  in  addition  to  lump  sum. 
Superannuation  benefit,  $10  per  month  during  life;  not  in  effect  until  after  1912. 

^*  Sister  or  daughter  16  years  of  age  and  unmarried,  or  widowed  mother  In  charge  of  home,  $100;  draendent 
parent  or  parent-in-law,  or  child  5  and  under  16  years  of  age,  $60;  child  1  week  and  under  5  years,  126. 

u  Average  per  pensioner. 

K  Superannuation  benefit:  Six  dollars  per  week  during  life  In  regular  cases;  the  establishment,  however, 
reserves  the  right  to  make  the  amount  less  under  certain  conditions. 

D  Superannuation  benefit:  Twenty-five  dollars  per  month  during  life  if  uniformed  and  in  regular  train 
service,  or  If  average  monthly  wages  for  the  ten  years  next  preceding  application  or  recommendation  for 
retirement  were  $80  and  over;  $20  If  $60  to  $70.09;  $16  If  under  $60. 

u  Pensions  paid  by  establishment  as  permanent  disability  and  superannuation  benefits  based  on  average 
wages  for  ten  years  next  precedhig  retirement;  one  per  cent  of  average  for  each  year's  service  of  15  and 
under  85  years;  fifty  per  cent  per  y^ar  of  average  for  service  of  36  years  and  over;  not  to  exceed  $600  per 
year;  paid  monthly  until  death. 
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BEPOBT  OF  THE  00MMIS8I0NEB  OF  LABOR. 


Table  IV.— TEMPORARY  DISABILITY  BENEFITS 


Fund 
num- 
ber. 


1 
2 
3 

4 
5 
6 
7 

8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
26 
28 
27 
28 
29 
30 
31 
32 
S3 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 


Industry. 


Abrasives 

Agricultural  Implements 

Agricultural  Implements 

Air  brakes 

Automobiles,  etc 

Baking  powder 

Barbers^   supplies,    manufacturing 
wholesale. 

BlUiard  tables,  etc 

Boxes  and  baskets 

Brass  foundry 

Brass  goods,  etc 

Brass  goods,  etc 

Brewery 

Brewery 

Bridges 

Bridges 

Bridges 

Brushes 

Carpets  and  curtains 

Carpet  sweepers 

Carriages  and  wagons 

Carriages  and  wagons 

Carriages  and  wagons 

Cars 


and 


Cartridges 

Car  wheels,  etc 

Cash  registers 

Celluloid  goods 

Cereals 

Cereals 

Chemicals,  etc 

Chemicals,  etc 

China  ware,  etc 

Chocolate 

Col&ns 

Cooperage 

Cotton  goods 

Cotton  goods 

Cotton,  spool 

Cotton,  spool 

Cotton,  spool 

Cotton,  spool 

Cotton  wadding  and  waste. 


Mean 
mem- 
ber- 
ship 
for 
year. 


311 
160 
438 
3,040 
725 
68 
190 

1,398 

92 

276 

36 

938 

45 

66 

64 

161 

142 

71 

314 

125 

126 

464 

226 

93 

387 

178 

1,263 

294 

152 

179 

113 

173 

75 

330 

71 

67 

89 

69 

56 

326 

355 

395 

73 


Days 

atbe- 

Days 
of<n.«f- 
ability 

nuigof 

dis- 

neces- 

ability 

sary  to 

tor 

entitle 

which 

benefit 

to  bene- 

Is not 

fit. 

paid. 

7 

Over  7 

»7 

» Over  7 

7 

Over  7 

(>) 

(») 

7 

Over  7 

7 

Over  7 

None. 

7 

(10) 

(") 

None. 

7 

None. 

14 

None. 

14 

7 

Over  7 

None. 

7 

Over  7 

(")6 

(")  12 

7 

Over  7 

»7 

1  Over  7 

7 

Over  7 

None. 

19  7 

None. 

(>) 

(•) 

(") 

W 

None. 

"14 

7 

Over  7 

(») 

(«) 

7 

Over  7 

None. 

7 

None. 

7 

7 

Over  7 

(") 

(») 

None. 

7 

Over  7 

3 

lilO 

7 

Over  7 

7 

Over  7 

None. 

7 

7 

Over  7 

None. 

187 

7 

Over  7 

7 

Over  7 

7 

Over  7 

7 

Over  7 

(«) 

(«) 

First  period. 


Benefit  per 
week. 


$5.00 

17.50  to  2. 50 

7.00 

«15.00to5.00 

•6.00  and  8.00 

6. 00  and  3. 00 

5.00 

(") 

5.00 

6. 00  and  2. 50 

5.00 

i«  7. 00  and  4. 20 

5.00 

6.00 

5.00 

5.00 

•5.00 

6.00 

5.00 


&06 
4.00 


5.00 

7.00  and  3.60 

«  4. 50  and  2. 25 

« 10. 00  to  3. 00 

(») 

6. 00  and  3. 00 

•5.00 

5.00 

5.00 

6.00 

6.00 

6.00 

3.00 

4.00 

6.00 

5. 00  to  1.25 

6. 00  to  1.25 

6.00  to  1.26 

6. 00  and  3. 00 


1  None  if  disabled  five  weeks. 

>  Seven  for  sickness;  none  for  accident. 

I  Over  seven  for  sickness;  none  for  accident. 

•  And  for  accident,  surgical  treatment.    For  grave  Injury  or  chronic  sickness,  alump  sum  in  lien  of  bene- 
fits may  be  paid. 

•  For  one  disability. 

•  And  medical  treatment. 

'  Three  months  in  one  year  or  three  months  for  one  disability. 

•  Or  for  one  disability. 

•  From  date  of  beginning  of  disability;  further  benefit  may  be  extended  by  association, 
u  Six  for  sickness;  none  for  accident. 

11  Over  six  for  sickness;  none  for  accident. 

IS  From  $1.25  to  50  cents  per  working  day,  and  medical  and  surgical  treatment. 

I*  From  date  of  beginning  of  benefit;  a  second  disability,  occurring  within  four  weeks  of  the  first,  con- 
sidered  as  a  continuation  of  the  first. 

i«  For  sickness,  and  accident  on  duty. 

u  Third  period,  $1  per  week  to  end  of  disability. 

!•  Working  days. 

"  Time  may  be  extended  by  managing  board. 

u  No  benefit  paid  for  fraction  of  week. 

»  From  beginning  of  disability. 

*•  For  accident  on  duty,  highest  class,  full  amount  of  wages  not  to  exceed  $12;  second  class,  not  to  exceed 
$8:  for  sickness,  highest  class,  $6;  second  class  not  to  exceed  $3.60. 

ii  Time  may  be  extended  by  managing  board,  not  to  exceed  13  additional  weeks. 
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IN  ESTABLISHMENT  FUNDS. 


Second  period. 

Mem- 
ben 
re- 
celv- 

bene- 
fit. 

Per 
cent 
of 
mem- 
bers 
re- 
ceiv- 
ing 
bene- 
fit 

Caeei 
of 

bene- 
fit. 

Dajrs  of  benefit. 

Amount  paid  during  year. 

Benefit  per 
week. 

Limit 

In  one 

year 

(wta.). 

Aggre- 

Aver- 
age 

bene- 

ATer- 
age 
per 
mem- 
ber of 
fund. 

Total 
benefit. 

Aver- 
age 
per 
bene- 
ficiary. 

Aver- 
age 
per 
mem* 
berof 
fund. 

Fund 

nam* 

ber. 

12.60 

13 

80 
82 
67 
1,203 
62 
6 
32 

261 
26 
36 

3 
102 

8 
12 

4 
29 
22 

9 
49 
48 
108 
66 
18 
17 
40 
60 
268 
89 
48 
30 
36 
63 

9 

131 

12 

16 

6 
18 

6 

47 

66 

164 

26 

26.7 
18.9 
16.8 
39.6 
8.6 
7.4 
16.8 

ia7 

27.2 

13.0 

8.8 

lao 

17.8 
1&2 

6.3 
18.0 
15.6 
12.7 
15.6 
34.4 
81.7 
12.1 

8.0 
18.8 
10.8 
28.1 
2Gi8 

3a8 

31.6 
16.8 
31.0 
80.6 
12.0 
89.7 
16.9 
23.9 
6w7 
26.1 

ia7 

14.5 
18.8 
41.6 
86.6 

83 
82 

67 

1,667 

66 

6 

41 

276 
28 

41 

8 
114 

8 
12 

4 
64 
26 
13 
60 
68 
118 
70 
22 
24 
40 
61 
271 
117 
48 
80 
46 
53 

9 

146 

13 

18 

6 
19 

7 

47 

66 

176 

28 

2,121 

1,016 

1,886 

26,417 

1,696 

182 

451 

6,478 

403 

1,393 

105 

1,620 

371 

389} 

280 

850 

674 

243 

1,918 

876 

868 

1,606 

817 

2381 

1,645 

1,275 

6,864 

2,800 

"810 

799 

826 

896 

217 

207 

438 

84 

287 

120 

1,606 

2,381 

4,179 

626 

26.6 
81.7 
28.1 
22.0 
27.3 
36.4 
14.1 

21.0 
16.1 
88.7 
8&0 
15.9 
46i4 
-82.6 

7ao 

29.3 
26l1 
27.0 
89.1 
20.4 

8.4 
26.9 
45.4 
14.0 
41.1 
25.5 
26.1 
81.5 
ni6w9 
26.6 
23.6 
16w9 
24.1 

7.7 
17.3 
27.4 
14.0 
16.9 

2ao 

82.0 
36.6 
25.5 
2a2 

6.8 
6.0 
4.8 
8.7 
2.3 
2.7 
2.4 

3.9 
4.4 

&0 
2.9 
1.7 
8.2 
6.9 
4.4 
&3 
4.0 
8.4 
6.1 
7.0 
6.9 
3.2 

n 

4.3 
7.2 
6.4 
9.6 
«6.3 
4.5 
7.8 
6.2 
2.9 
3.0 
2.9 
6.5 
.9 
4.2 
2.1 
4.6 
6.7 

ia6 

7.2 

81,486.46 

728.49 

1,885.00 

23,466.35 

1,414.20 

122.00 

32a  00 

5,808.86 

286.10 

967.60 

76.00 

l,30a44 

2oaoo 

351.00 

2oaoo 

607.60 

4iaoo 

243.00 

1,37a  00 
806.00 
74a  00 

1,211.00 
48400 
238.75 

1,175.38. 

1,487.60^ 
10,035.81 

2,496.58 

8iaoo 

604.20 

6oaoo 

624  79 
155.00 

1,002.25 
146.60 
3ia  70 
36.00 
16400 
86.26 
64413 
938.00 

1,49469 
375.00 

818.73 
22.77 
28.13 
19.51 
22.81 
24  40 

laoo 

22.26 
11.44 
26.88 
25.00 
12.75 
25.00 
29.26 
6a  00 
2a  95 
1&64 
27.00 
27.96 
18.79 

7.18 
21.63 
26.89 
14  04 
29.38 
29.75 
3a  16 
28.04 
ia88 
2a  14 
ia86 
11.79 
17.22 

7.65 
12.21 
19.42 

6.00 

9.11 
14  38 
13.70 
14  43 

9.11 
14  42 

$482 
431 
480 
7.72 
1.95 
1.79 
1.68 

416 

an 
a  61 

2.06 
1.39 
444 

a82 
a  13 
an 
a80 
a42 

436 

a46 
a  87 

2.61 
2.14 
2.67 

ao4 
a36 

7.96 

a49 
a33 
a38 
a22 

a  61 

2.07 

ao4 

2.06 
464 
.40 
2.38 
1.64 
1.98 
2.64 

a78 
a  14 

1 
3 

8 

4 

•8a  00  and  1.60 

C) 

6 
6 

7 

s 

9 

2. 60  and  1.26 
2.60 

18 
•    26 

10 
11 
12 

2.60 

U36 

18 
14 

16 

16 

17 

18 

19 

20 

21 

22 

2.00 

13 

28 
24 

26 

26 

«9. 00  and  4. 60 
«7.60tol26 

»7  12 

«13 

27 
28 
29 

80 

81 

i66 

13 

82 
83 

34 

35 

36 

37 

38 

89 

X60to.62i 
2. 60  to. 62 
X60to.62( 

26 

•  26 

2. 

40 
41 
42 
43 

s*  Seven  for  sickness,  and  accident  off  dutv;  none  for  accident  on  duty. 

*  Over  seven  for  sickness,  and  accident  off  duty;  none  for  accident  on  duty. 
M  For  accident,  17.50;  sickness,  S5. 

*  One  dollar  per  working  day. 

M  In  addition,  aspeciaifund  (amounting  in  the  last  year  to  81,106.94)  Iscollected  by  passing  the  hat  among 
the  employees,  the  establishment  contributing  an  equal  amount.  This  passes  through  the  treasurer's 
hands  luid  Is  given  to  deservine  employees,  whether  members  of  relief  association  or  not. 

*'  For  one  duabllity ;  a  seoona  disability  occurring  within  four  weeks  of  the  first  considered  a  continua- 
tion of  the  first.    Not  entitled  to  more  than  26  weeks  in  one  year. 

■  And  medical  treatment,  except  in  cases  where  surgeon  or  specialist  is  required. 

*  Third  period,  13  weeks,  one-half  rates  of  first  penod;  fourth  period,  13  weeks,  one-fburth  rates  of 
flntjperiod. 

M  One  hundred  working  days  from  date  of  first  disability. 
*>  Exclusive  of  Sunday. 

■  Seven,  if  sick  less  than  80  days:  none  if  sick  80  davs  and  over,  or  for  accident. 

**  Over  seven  if  sick  less  than  30  days;  none  if  sick  30  days  and  over,  or  for  accident. 
M  Time  may  be  extended  by  majority  of  members  present  and  voting. 

*  Time  may  be  extended  by  society. 

*  From  first  report  of  disability;  time  may  be  extended  by  vote  of  association. 
**  In  six  months. 

*•  In  worthy  cases  time  may  be  extended  by  vote  of  society. 

*  Time  may  be  extended  by  manat^ing  board  at  rate  paid  during  first  period. 

*  Three  for  sickness;  fione  for  accident. 

^  Over  three  for  sickness;  none  for  accident. 
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£taotrloU  tppanta*,  eto. . . 


•Isppantui 


Fire  brtok,  eto 

Flour 

Fur  ftoods,  mtnaflwloiliig,  vholeMle  u 


Hotel 

RID  tnd  si«el,  ftinciD(> 

niD  and  El«d,  ntulDK  mlU,  st 
reu  wul  steel,  rolUnj  mill,  tb 
roD  and  sleel,  rolUnc  mill,  et 
n>D  Slid  lUel,  roUIng  mill,  et 
loauHl  steel,  raUlngmiU,  et 
roQ  aod  stwl,  rolUne  mill,  et 
■ndslcel,  rolling  mill,  eti 


_,..._>cbelUng... 
.Ithographlug.... 
4tliOKrapblag 


4K 

i!{' 

"7 

■  No  bamflt  paid  for  f  ractbm  of  week. 

•  From  tFHrioDlDg  of  dlnbUlt;. 

•  Aod  medksl  treatmeot. 
'  ForacddeatoDdatr:  ono-hall  of  wacee  ud  li 

•  ink —  ...„j.  bii  i.i —  .■iQd^  jjfl  mj(-[j  [imijs 


1  wben  funds  bll  below  »500,  a 


*  One  dollar  per  day. 

•  ElchtT-tHir  dari  Inr  one  dlttbUlt;. 
u  BsdnBtB  maf  be  oontlnufld  by  offloei 
<■  Fimn  receipt  of  But  tHDeSt:  Ilmsm_j  ^o..«.«c 

■  Two  doUan  of  this  oonlrlbatal  b;  eotabUitmieD  t. 
batweeo  U  recetTsd  Iiodi  asMdaUon  aod  employee's  t 

■  Foraeoldeutanda^orgolngtaorr "- 

"  For  ona  acoldeiit. 
u  Frcan  data  of  amdleatlan  Kir  bBoelll 
>•  FITS  doUan  It  17  years  of  age  and  oi 
»  Noas  If  diabled  S  weeks  and  onr. 
u  BeDellts  may  be  extended,  not  to  a: 
V  And  medical  and  surgical  lieatmeol 


luMpltal  ■errlee,  or  medlc^  tmtment  at  hom 
amount  to  11,000. 17  for  one  week  and  16  pi 

:lsniled  by  vote  of  asudatlon. 


»  disability. 

■.  by  TUUng  oommittae  la  needy  a 
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IN  ESTABLISHMENT  FUNDS--Oontinued. 


Beoond  period. 

Mem- 
beTB 
re- 
ceiv- 
ing 
bene- 
fit. 

Per 
cent 

of 
mem- 
bers 

re- 
celv- 

bene- 
fit 

Oases 
of 

bene- 
fit 

Days  of  benefit 

Amount  paid  during  year. 

Benefit  per 
week. 

IitmU 

in  one 

year 

(wks.). 

Agsie- 

glM, 

Aver- 
age 
per 
bene- 
ficiary. 

Aveiw 
age 
per 
mem- 
berof 
fnnd. 

Total 
benefit 

Aver- 
age 

bene- 
ficiary. 

Aver> 
age 
per 

berof 
fund. 

Fund 
num- 
ber. 

82 

426 

66 

77 

221 

136 

46 

26 

37 

67 

110 

186 

66 

3 

14 

39 

6 
12 
27 
10 
34 

827 
21 

366 

73 

2 

9 

660 
38 
67 
14 
66 
1,024 
93 
60 
12 
32 
79 
16 
7 
26 

172 
9 
16 
12 
16 
66 

16.1 
16.3 
16.4 
2a7 
15.9 
27.1 
19.3 
1&3 
17.6 
18.1 

ia6 

16.7 

11.2 

5.6 

7.8 

9.6 

8.3 

7.3 
24.6 
11.1 
19.7 
39.1 
19.1 
27.6 
11.8 

6.6 
13.4 
13.8 
11.2 

9.1 
21.2 
24.6 
2a7 
32.6 
18.0 
16.2 
23.2 

4ai 

19.0 
8.6 
18.1 
62.8 
11.3 
20.0 
12.4 
22.6 
22.4 

38 

426 

66 

107 

229 

146 

46 

26 

40 

62 

116 

147 

60 

4 

14 

41 

8 
12 
27 
14 
42 

869 
26 

367 

79 

2 

9 

667 
44 
67 
14 
72 
1,163 
99 
62 
13 
40 
79 
16 
7 
26 

180 
11 
17 
13 
18 
66 

1,681 

12,069 

2,066 

1,618 

8,443 

8,004 

616 

666 

768 

1,499 

8,811 

8,190 

1,407 

98 

266 

1,361 

194 
782 
626 
168 
763 

6,617 
389 

7,389 

2,842 

24 

301 

11,340 

920 

1,320 
288 

1,942 
16,988 

1,961 

1,961 
287 
930 

1,436 
367 
187 
702 

2,627 
147 
663 
812 
174 

1,184 

47.8 
28.3 
37.5 
2a9 
38.2 
22.8 
13.4 
21.8 
2a8 
26.3 
34.6 
23.6 
26.1 
82.7 

ia2 

,34.6 

32.3 
62.7 
19.6 
16.8 
22.4 
6.7 
18.6 
20.8 
88.9 
12.0 
33.4 
20.3 
24.2 
23.2 
2a6 
29.4 
16.6 
21.3 
33.0 
23.9 
29.1 
18.2 
23.8 
26.7 
27.0 
14.7 
16.3 
36.9 
67.7 
10.9 
18.2 

7.7 
4.3 
6.2 
4.3 
6.1 
&2 
2.6 
4.0 

a7 

4.8 
6.4 
3.9 
2.8 
1.8 
1.4 
3.3 

2.7 
4.6 
4.8 
1.9 
4.4 
2.6 
3.6 
6.7 
4.6 
.8 
4.6 
2.8 
2.7 
2.1 
4.4 
7.2 
4.2 
7.0 
6.9 
3.9 
6.7 
7.3 
4.5 
2.3 
4.9 
7.8 
1.8 
7.4 
8.4 
2.6 
4.1 

81,631.00 

8,669.29 

1,776.00 

1,486.89 

6,O90i0O 

3,906.00 

1,681.91 

688.00 

646.00 

1,566.00 

3,261.00 

3,764.00 

1,00&00 

98.00 

328.50 

966.00 

191. 41 
63a  81 
73a  11 
14a  82 
646.56 

4,799.00 
268.24 

4, 63a  04 

1,42a  50 

17.15 

216.00 

7,606.00 
664.46 

1,0S9.76 
288.00 

2,354.88 
13,323.26 

1,446.60 

1,866.60 
202.60 
660.00 
828.38 
266.60 
139.60 
302.00 

1,771.39 
106.00 
396.00 
686.00 
146.00 
83a  76 

$47.84 
2a  12 
82.29 
19.31 
27.29 
28.71 
84.39 
2a  69 
14.73 
27.47 
29.65 
27.88 
17.96 
82.67 
2a  46 
24.74 

31.90 
44.23 
27.04 
14.06 
16.08 

6.80 
12.30 
13.04 
19.46 

8.68 
23.89 
ia68 
17.49 
1&59 
20.67 
86.68 
13.01 
16. 65 
31.09 
16.88 
2a  63 
ia49 
17.11 
19.93 
11.62 

laso 

11.67 
26.33 
44.67 
9.06 
12.78 

97.60 
8.07 
6.80 
4.00 
4.36 
7.79 
&66 
a79 
2.60 
4.07 
6.60 
4.66 
2.00 
1.78 
1.83 
2.88 

2.66 
a  24 
a  64 
1.66 
a  16 
2.27 
2.86 
a60 
2.30 
.66 
a  21 
1.88 
1.97 
1.69 
4.36 
&79 
a  47 

ao8 

&60 
2.74 
4.78 
4.20 
a26 
1.72 
2.10 
a43 
1.31 
a27 
a63 
2.04 
2.86 

44 

46 

••*••••• 

46 

tS.00 

10 

47 

48 

49 

60 

3.60 

•18 

61 
62 

68 

7.09 

»26 

64 
66 

66 

^ 

67 

66' 

69 

60 

61 

63 

68 

64 

66 

66 

67 

82. 60  and  1.26 

•13 

68 
60 

70 

71 

73 

78 

74 

V6. 60  and  3. 06 

20 

76 
76 

77 

78 

79 

80 

5.00 

6.00 

&60  and  1.76 

26 

•*8 

81 
82 
83 
84 

&00  and  1.60 
2.00 

6 
13 

86 
86 
87 

3.00 

«26 

88 
89 

90 

»  Over  seven  for  sickness;  none  for  accident. 
s^Tlme  may  be  extended  bv  society. 

■  And  26  additional  weeks  for  disability  from  accident,  if  accident  follows  sickness. 

**  Or  6  consecutive  weeks;  3  months  must  elapse  between  periods  of  illness,  except  in  case  of  accident 

*  Over  7  fbr  sickness  of  less  than  4  weeks;  none  for  sickness  of  4  weeks  and  over  or  for  accident 

*  Ninety  days. 

*  For  accident  on  duty;  not  over  15,  and  medical  treatment    Amount  of  benefit  payment  fixed  bv  trus- 
tees at  each  quarteiiy  meeting  for  succeeding  quarter;  based  on  financial  condition  at  time  of  meeting. 

*  For  one  accident;  for  serious  Injury  time  may  be  extended  by  mani^ng  board. 
>*  Seven  tor  dckness;  one  for  accident. 

"  Over  7  for  sickness;  over  1  for  accident. 
•1  Or  13  weeks  for  one  disability. 

•>  From  first  report  of  disability;  for  chronic  disability  entitled  to  total  benefit  of  8160.    In  destitute  cases 
time  may  be  extended  by  vote  of  association. 
MCommencine  with  disability. 

M  For  one  disability;  not  entitled  to  benefits  for  more  than  24  weeks  in  1  year. 
•.Three  months. 

*  Three  months;  third  period  6  months,  82.60  and  81.26  jwr  week. 
'  Third  period,  81  per  week  for  62  weeks. 

*  Time  may  be  extended  by  a  two-thirds  vote  of  members  present  at  meeting  called  for  that  purpose. 

■  For  accident. 


I 
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BEPOBT  OF  THE  COMMIS8IONBB  OF  LABOB. 

Tablb  it.— temporary  DISABILITY  BENEFITS 


Fond 

nom- 

l)er. 


Industry 


91  '  Locomotives 

92  Looomotlyes 

93  I  LoeomotiTes 

94  I  Looms 

95  I  Looms 

96  I  Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools 

Machine  shops 

Machine  shops 

Machine  shops  and  foundry. 

Malted  milk 

Marble  quarries 

Mining,  coal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  sine 

Navy-yard,  United  States. . 

Oil,  refining 

Optical  goods 


97 
98 
99 
100 
101 
102 
103 
104 
105 
106 
107 
108 
109 
110 
111 
112 
113 
114 
116 
116 
117 
118 
119 
120 
121 
122 
123 
124 
126 
126 
127 
128 
129 
130 
131 
132 
133 


Days 

Fint  period 

L 

Mean 

at  be. 
gin- 
ning of 

Days 
ofdto- 
ablUty 

ber- 

ship 

for 

dls- 

neoea- 

abUlty 

saryto 

Llmtt 

tor 

entitle 

Benefit  per 

in  one 

which 

members 

week. 

year 

year. 

benefit 
bnot 
paid. 

to  bene- 
fit. 

(wks.). 

3,690 

17 

1  Over  7 

$6.00 

12 

103 

None. 

7 

$6. 00  and  3. 00 

IS 

248 

(*) 

(«) 

6. 00  and  8. 00 

«13 

190 

7 

•14 

6.00 

•10 

364 

7 

Over  7 

6.00 

10 

1,602 

(«) 

(») 

0) 

<*>o 

119 

7 

Over  7 

7.00 

13 

81 

7 

Over  7 

!•) 

?*} 

1,433 

7 

Over  7 

C') 

(") 

117 

None. 

7 

10.00 

10 

202 

(V 

("J 

(") 

(») 

110 

(>^) 

(") 

6. 00  and  2. 60 

13 

328 

None. 

7 

3.00  and  1.60 

■1 

182 
284 

None. 
None. 

-3.00 
6. 00  and  2. 60 

1 
V24 

M4 

670 

7 

Over  7 

«6.00 

■13 

1,876 

None. 

(«) 

5. 00  and  3. 00 

(») 

70 
963 

None. 
7 

6.00 
9.00toL60 

26 
»13 

Over  7 

715 

7 

Over  7 

6.00 

12 

83 
60 

None. 

7.00  and  3.60 

•24 

(")     • 

407 

6 

7 

(») 

•13 

94 

7 

Over  7 

6.00 

13 

3,276 

None. 

(") 

•       26 

1,736 

W7 

"Over  7 

M6.00 

«413 

241 

«7 

•  Over  7 

«6. 00  and  3. 00 

{"} 

142 

1 

Overl 

"6.00 

W 

84 

(•) 

(") 

"7.00 

26 

736 

None. 

7 

»6. 00  to  2. 00 

CO 

1,456 

None. 

7 

W 

») 

1,642 

None. 

7 

w 

») 

186 

7 

Over  7 

«>4.00 

W 

127 

7 

Over  7 

M6.00 

274 

7 

Over  7 

«4  5. 00  and  2. 60 

M26 

240 

7 

Over  7 

M6.00 

•26 

6,231 

8 

Over  8 

(*•) 

(») 

26,664 
6,560 

None. 
None. 

M5.00to2.00 

(«T) 
(«T) 

7 

88 

7 

«  Over  7 

«i6.00 

13 

410 

M6 

"Over  6 

6.00 

8 

306 

None. 

7 

LOO 

1 

138 

None. 

7 

6. 00  and  3. 00 

12 

1  For  sickness,  and  accident  off  duty;  none  for  accident  on  duty. 

>  Seven  for  sickness;  none  for  accident. 

•  Over  seven  for  sickness;  none  for  accident. 

•  Commencing  with  disability. 

•  No  benefit  paid  for  fraction  of  week. 

•  For  one  disability. 

'  Seventy-five  cents  per  day,  and  medical  and  surgical  treatment  and  medicines.  If  sent  a  distance  away 
from  home  by  establishment  and  unable  to  have  services  of  association  pbysidan,  allowed  tl  per  day  for 
every  day  a  physician  is  employed  and  regular  benefits  of  75  cents  per  day,  not  to  exceed  $67.60per  year 
for  medical  attendance  and  benefits. 

•  Ninety  dajrs  for  one  disability. 

•  One  dollar  per  working  day. 

>•  Sixty  working  days,  unless  ftirther  disability  be  caused  by  accident. 

"  Ex-empioyees,  15;  employees.  17.60  and  medical  and  surgical  treatment  for  first  week  in  case  of  acci- 
dent: establishment  pays  $2.50  of  the  $7.60  for  accident  in  establishment. 

IS  Six  months  for  one  disability;  time  may  be  extended  in  extreme  cases. 

u  Over  7  for  sickness;  7  for  accident. 

M  Seventy-five  cents  per  day,  and  medical  treatment,  medicines,  bandages,  and  surgical  dressings. 

>•  Ninety  days.  « 

>•  Seven  days;  2  weeks  from  date  of  notice  If  member  fails  to  notify  secretary  within  1  week  of  beginning 
of  disability. 

I'  Over  7  davs;  2  weeks  from  date  of  notice  If  member  fails  to  notify  secretary  within  1  week  of  begin* 
sing  of  disabflltv. 

•  For  one  disaDllity;  a  second  disability  occurring  within  4  weeks  of  the  first  considered  a  oontinnatioii 
of  the  first. 

w  Time  may  be  extended  by  association. 

>•  Disabled  members  resuming  work  before  disability  ceases  receive  60  cents  on  the  dollar. 

»  For  one  disability;  chronic  disease,  13  weeks  in  1  year. 

>  Three  months. 

■  Three  months;  third  period  18  months,  $3  and  $1  per  week. 


\ 


CHAPTER  IV. ^ESTABLISHMENT  FUNDS. 


493 


IN  ESTABLISHMENT  FUNDS— Continued. 


Seoond  period. 

Mem- 
bers 
re- 
ceiv- 
ing 
bene- 
fit. 

Per 
cent 
of 
mem- 
bera 
re- 
ceiv- 
ing 
bene- 
fit. 

• 

Oases 
of 

bene- 
fit 

Days  of  benefit. 

Benefit  per 
week.' 

Limit 

in  one 

year 

(wks.). 

Ag|re- 
gate. 

Aver- 
age 
per 
bene- 
ficiary. 

Aver- 
age 
per 
mem- 
ber of 
fund. 

16.00 

13. 00  and  1.60 

3. 00  and  1.  £0 

3 

13 
13 

1,268 
21 
32 
20 
62 

414 
26 
27 

234 
44 
39 
11 

149 
26 
64 

170 

498 
3 

191 

116 

13 

4 

88 

10 

441 

83 

22 

24 

9 

104 
09 

113 
96 

11 

32 

36 

676 

8,938 

1,179 

32 

107 

87 

17 

33.9 

2a4 

12.9 

ia6 

17.6 
26.8 
21.0 
33.3 
16.3 
37.6 
19.3 

lao 

46.4 
14.3 
22.6 
29.8 
2&6 
4.3 
19.4 
1&2 
1&7 

a7 

21.6 

ia6 

13.6 

4.8 

9.1 

16w9 

10.7 

14.1 

4.7 

7.3 

61.1 

8.7 

11.7 

14.6 

9.2 

14.8 

17.9 

36.4 

26.1 

28.4 

12.3 

1,429 
28 
32 
30 
64 

462 
26 
30 

261 
61 
39 
11 

149 
28 
72 

182 

640 
4 

203' 

122 

14 

6 

112 
10 

460 

88 

22 

26 

9 

107 
70 

114 

111 
11 
38 
36 

676 

4,360 

1,179 

82 

107 

103 
21 

21,412 
476 
627 
729 

1,272 

8,255 
274 
453 

8,232 
466 

1,007 
367 

2.441i 
610 

2,037 

3,638 

18,643 

367 

(») 

3,180 
126 
378 

2,320 
216^ 

6,934 

1,9011 

710 

626 

168 

2,370 

1,744 

2,482 

1,926 

231 

1,109 

1,267 

15,446 

103,643 

33,910 

442 

1.394 

2,094 

329 

17.1 
22.7 
1&6 
8&6 
2a6 
19.9 
11.0 
1&8 
3&2 

las 

25.8 
32.6 
16.4 
23.6 
81.8 
21.4 
37.2 
119.0 

^">. 

9.6 
94.6 
2&4 
21.6 
16.7 
22.9 
32.3 
26.1 
18.7 
22.8 
25u3 
22.0 
20.3 
21.0 
34.7 
36.9 
26.8 
26.3 
28.8 
13.8 
13.0 
24.1 
19.4 

6.8 
4.6 
2.1 
3.8 
3.6 
6l2 
2.8 
6l6 
&7 
3.9 
&0 
8.2 
7.4 
3.4 
7.2 
6.4 
9.9 
6.1 

1.6 
6.3 
&7 
2.3 
2.1 
1.1 
2.9 
4.4 
2.0 
3.2 
1.2 
1.6 

ia3 

1.8 
4.0 
6.2 
2.6 
3.9 
&2 
6.0 
3.4 
6.8 
2.4 

&00 and  3.00 
&00 

M12 
24 

4. 00  and  2. 00 
2.60 

(») 
M26 

"3.00 
»3. 00  and  1.60 

»13 

»3.60 

26 

«•• 

«2.50 

13 

7.00 

"10 

Amount  paid  during  year. 


Total 
benefit. 


818,414.00 
412.10 
444.00 

6iaoo 

1,272.00 

6,192. 13 

274.00 

453.10 

8,195.00 

65a  00 

766.26 

26&00 

2,424.60 

44a  00 

1,24a  00 

3,068.60 

9,274.36 

212.02 

6,030.60 

2,271.67 

124.76 

329.80 

2,309.42 

15a  50 

6,943.26 

1,861.26 

766.50 

626.00 

168.00 

2,3ia06 

1,721.00 

2,469.00 

i,ioaoo 

166.00 

792.14 

1,344.00 

12,337.62 

83,214.40 

27,706.88 

811.60 

1,394.00 

1,67a  00 

282.00 


814.71 
19.62 
13.88 
2&60 
2a  62 
14.96 
ia96 
16.78 
35.02 
14.77 
19.37 
23.18 
16.27 
16.92 
19.38 
17.99 
18.62 
7a  67 
2a  34 
19.68 

9.00 
82.45 
2a  24 
15.05 
13.48 
22.30 
84.84 
2a  06 
1&67 
22.21 
24.94 
21.85 
11.68 
15.00 
24.75 
38.40 
21.42 
21.13 
23.60 

9.^3 
13.03 
19.26 
ia69 


84.99 
4.00 
1.79 
2.68 
8.50 
3.87 
2.30 
5.50 
5.72 
5.56 
3.74 
2.82 
7.89 
2.42 
4.37 
6.37 
4.94 
3.08 
6.12 
a  18 
1.50 
6.50 
6.67 
1.60 
1.81 
1.07 
3.18 
1.41 
2.00 
^3.14 
M.18 
1.60 
5.91 
1.30 
2.89 
5.60 
1.98 
3.12 
4.22 
3.54 
3.40 
5.48 
2.04 


Fund 
num- 
ber. 


91 
92 
93 
94 
05 
96 
97 
98 
99 
100 
101 
102 
108 
104 
106 
106 
107 
108 
100 
110 
111 
112 
113 
114 
116 
116 
117 
118 
119 
120 
121 
122 
123 
124 
126 
126 
127 
128 
129 
130 
131 
132 
188 


M  Third  period,  81  per  week  indefinitely. 

*^  Donations  may  be  made  from  the  charity  fund  If  still  disabled. 

M  Not  reported. 

'  Seventy-two  days  for  one  disability;  time  may  be  extended  by  managing  board. 

*  Ten  cents  per  member. 

»  From  payment  of  firat  benefit. 

M  One  dollar  firat^lass  and  60  cents  seoond-dass  per  working  day;  and,  for  accident  on  duty,  medical 
treatment, 
u  For  accident  on  duty;  one-half  of  wages,  hospital  services,  and  medical  treatment. 
MNone  if  disabled  1  month  and  over. 
*>  For  accident  on  duty; 
M  For  one  accident. 

M  For  one  accident;  third  period,  $2  per  week  until  recovery. 
^  None  If  disabled  4  weeks  and  over. 
*i  Three  months  for  one  accident. 

M  Three  months  for  one  accident;  third  period,  until  recovery,  81.60  and  76  cents  per  week. 
■  For  sickness,  and  accident  on  duty;  and  medical  treatment. 
<•  For  accident  on  duty:  81  firat-class,  and  60  cents  second-class  per  working  day. 
^  For  slcJmess,  and  accident  on  duty. 
«  Until  able  to  resume  work. 
«  For  accident  on  duty  or  going  to  or  from  work. 
**  For  accident 

*  Time  may  be  extended  by  special  order  of  association. 

*  For  injurv  sustained  while  actually  engaged  in  the  employ  of  the  establishment. 
«  Six  months. 

«  For,,^ocident  on  duty;  one-half  of  average  earnings  and  first  visit  of  physioian. 

4* None  if  disabled  3  weeks  and  over. 

M  Working  days. 

•1  Third  period,  16  weeks  at  84  per  week. 
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Tablb  IV.— temporary  DISABILITY  BENEFITS 


Fond 

nam- 

ber. 


134 
135 
136 
137 
138 
139 
140 
141 
142 
143 
144 
145 
146 
147 
148 
140 
150 
151 
152 
153 
154 
155 
156 
167 
158 
150 
160 
161 
162 
163 
164 
165 
166 
167 
168 
109 
170 
171 
172 
173 
174 
175 
176 
177 
178 


Indiutiy. 


Optical  goods 

Paint  and  yamlsh 

Paint  and  vamiah 

Paper 

Paper 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper,  builoing,  etc. . 

Paper,  cardboiuil 

Paper,  cardboard,  etc. 

Pencils 

Pickles,  etc 

Plumbers'  supplies . . . 
Pottery,  china,  etc.... 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  sanitary 

Pottery,  sanitary 

Pottery,  sanitary 

Pottery,  sanitary,  etc. 
Pottery,  sanitary,  etc. 
Printing  and  binding. 
Prlntflig  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing,  newspaper.. 
Printing,  newspaper. . 
Printing,  newspaper. . 
Printing,  newspaper . . 
PrinUng,  newspaper.. 
Printing.  newsi>aper.. 


Mean 
mem- 
ber- 
ship 
tor 
year. 


841 

330 

329 

281 

65 

387 

148 

877 

669 

149 

58 

96 

091 

211 

162 

541 

45 

91 

158 

59 

93 

38 

27 

74 

58 

73 

80 

29 

58 

53 

68 

98 

78 

232 

97 

104 


161 
228 
155 
151 
131 
250 
84 
140 


None. 

None. 
7 
3 

None. 

None. 

None. 
7 

Si, 

None. 

None. 

None. 
7 
6 
7 
7 

None. 

7 

«7 

None. 

None. 
7 
7 
7 
7 
7 
7 
7 

None. 

None. 
4 

None. 
7 
7 
7 

None. 
6 
7 

None. 
8 

None. 

None. 


Days 
of<fi»- 
abllity 


sary  to 
enmie 
members 
to  bene- 
fit. 


8 

14 

Over  7 

Oyer  3 


Over  7 
Over  7 


7 
7 
Over  7 
Over  6 
Over  7 
Over  7 


Over  7 
•Over  7 

7 


Over  7 

Over  7 

Over  7 

Over  7 

Over  7 

Over  7 

Over  7 

7 

7 

Over  4 

7 

Over  7 

Over  7 

Over  7 


Over  6 

Over  7 

14 

Overs 

4 

7 


FiEst  period. 


Benefit  per 
week. 


•18.00  to  tl.OO 
5. 00  to  1.60 

(») 

7.50 


&00  and  2.50 


6. 00  and  2. 50 

13 

1.00 

1 

*    «6w00 

10 

2.50 

«1 

■5.00 

18 

5.00 

13 

M2.50 

1 

fi.  00  and  8. 00 

••13 

6.00 

(W) 

5.00 

tt) 

5.00 

rMi 

5.00 

rItS 

5.00 

riti 

5.00 

13 

2.00 

1 

■5.00 

••13 

5.00 

W13 

&00 
••5.00 

?} 

••laoo 

13 

6.00 

•>1S 

•7.00 

13 

fi.  00  and  3. 00 

••10 

&00 

•■13 

5.00 

IS 

9.00 

IS 

6.00 

••12 

2.50 

1 

••9.00 

M18 

laoo 

10 

«iaoo 

26 

Aiaso 

••18 

(«) 

IS 

•9.00 

MIS 

Limit 

in  one 

year 

(wks,). 


ns 

8 

•12 

13 

(•) 
63 
52 

U52 

^26 
WIS 
IS 


I  Two  for  sickness;  none  for  accident. 

•  Over  2  for  sickness;  none  for  accident. 

•  And  first  aid  to  injured. 

•  Time  may  be  extended  6  weeks  by  managing  board. 

•  One-half  of  wages,  not  to  exceed  S5. 

•  Commencing  with  disability. 

'  Seventy-flve  cents  per  working  day;  accident  outside  mlli  subject  to  decision  of  managing  board. 

•  Thirty-six  working  days  for  one  disability.  ^ 

•  Fifty  cents  per  working  day;  accident  outside  mill  subject  to  decision  of  managing  board. 
M  Fifty-four  working  days  for  one  disability. 

II  For  accident  on  duty;  one-half  of  wages,  and  medical  and  sorgioal  treatment. 

n  For  accident  on  duty;  one-half  of  wages,  and  medical  and  surgical  treatment  and  medlolnea. 

>•  Not  reported. 

"For  accident,  one-half  of  wages,  and  medical  treatment  and  bandages. 

u  For  one  accident. 

MFor  one  disability. 

irgeven  for  sickness;  none  for  accident. 

ttOver  7  for  sickness;  none  for  aocident. 

uOne  dollar  per  day  for  sickness,  and  aocident  on  duty. 

••Fourteen  for  sickness  unless  channd  to  7  by  managing  board;  none  for  accident 

B  Over  14  for  sickness  unless  changed  to  over  7  by  mana^ng  board;  none  for  aooldent. 

■  For  accident,  87;  sickness,  $5. 

••For  accident,  13.50;  sickness,  12.50. 

••  Third  period,  during  oontinuanoe  of  disability,  t2  and  81  per  week. 
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IN  ESTABLISHMENT  FUNDS— Continued. 


Seoond  period. 

Mem. 
bers 
re- 
ceiv- 
ing 
bene- 
fit. 

Per 
cent 

of 

mevn- 

bers 

re- 
oelT- 

^ 
bene- 
fit 

Oases 

of 
ben»> 

fit 

D«78  Of  benefit. 

Amount  paid  during  jrear. 

Benefit  per 
week. 

T.tm1t 

In  one 

year 

(wks.). 

Agsre* 
ffSe. 

Aver- 
age 

bene- 
flelary. 

Aver- 
age 
per 
mem* 
berof 
fund. 

Total 
benefit. 

Aver- 
age 
per 

bene-*, 
fidary. 

Aver- 
age 
per 
mem- 
ber of 
fund. 

Fund 
num^ 
ber. 

• 

211 

60 

31 

43 

16 

95 

19 

143 

145 

44 

4 

9 

110 

61 

24 

04 

7 

0 

19 

15 

33 

2 

9 

16 

6 

7 

11 

3 

4 

9 

11 

12 

14 

42 

13 

12 

25 

15 

44 

20 

10 

16 

43 

16 

27 

26.1 
17.9 

9.4 
16.5 
24.6 
24.5 
12.8 
16.3 
22.0 
29.5 

7.5 

9.4 
15.9 
28.9 
15.8 
17.4 
15.6 

9.9 
12.0 
25.4 
85.5 

5.8 
83.8 
21.6 
10.3 

0.6 
13.8 
10.3 

&9 
17.0 
16.2 
12.2 
17.0 
18.1 
13.4 
11.5 
18.0 

0.3 
19.3 
12.9 

6.6 
12.2 
17.2 
19.0 
19.3 

260 

66 

31 

45 

20 

102 

19 

160 

149 

47 

4 

9 

128 

70 

24 

105 

7 

0 

21 

20 

89 

2 

9 

19 

6 

7 

13 
8 
4 
9 
11 
12 
14 
48 
13 
12 
25 
15 
44 
20 
11 
16 
46 
16 
31 

8,975 

993 

980 
1,001 

309 

'•^ 

1,857 

6,251 
742) 
187 
829 

2,944 

1,251 
435i 

2,765 

160 

117 

856 

658 

763 

28 

84 

301 

140 

396 

280 

63 

266 

245 

no 

409 
511 
682 
457 
287 
595 
260 

1,086 
589 
339 
625 

2,367 
194 
758 

18.8 
16.8 
31.6 
23.3 
19.3 
11.2 
12.2 
13.0 
43.1 
16.9 
34.3 
36.6 
26.8 
20.5 
18.1 
29.4 
21.4 
13.0 
45.1 
43.9 
23.1 
14.0 
9.8 
18.8 
28.3 
56.6 
25.5 
21  0 
66.5 
27.2 
70.0 
89.1 
86.6 
16  2 
36.2 
23.9 
23.8 
17.3 
24.7 
29.5 
83.9 
39.1 
55.0 
12.1 
28.1 

4.7 
8.0 
3.0 
8.8 
4.8 
2.7 
1.6 
2.1 
9.5 
5.0 
2.6 
8.4 
4.8 
6.9 
2.9 
6.1 
3.3 
1.8 
5.4 
11.2 
8.2 
.7 
8.1 
4.1 
2.4 
5.4 
8.5 
2.2 
4.6 
4.6 
11.3 
4.8 
6.6 
2.9 
4.7 
2.8 
3.1 
1.6 
4.8 
8.8 
2.2 
4.8 
9.5 
2.3 
5.4 

88,916.00 
802.42 
608.94 
1,072.86 
281.76 
816.8ft 

1,3«.04 

3,573.88 

7«2.60 

122.20 

168.00 

1,609.00 

1,251.00 

818.16 

1,897.60 

125.00 

60.00 

605.00 

564.00 

.545.00 

20.00 

60.00 

188.00 

100.00 

257.00 

200.00 

45.00 

190.00 

175.00 

851.00 

402.00 

511.00 

389.63 

352.00 

205.00 

765.00 

215.00 

715.80 

807.60 

484.30 

892.78 

3,474.78 

188.00 

972.95 

$18.56 
13.60 
22.56 
24.94 
14.49 
8.60 

9.48 
24.65 
16.88 
30.55 
21.33 
14.63 
20.51 
13.26 
20.10 
17.86 

6.67 
31.84 
37.60 
16.62 
10.00 

6.67 
11.75 
16.67 
36.71 
18.18 
15.00 
47.60 
10.44 
77.36- 
33.60 
36.60 

9.28 
27.08 
17.08 
30.60 
14.33 
16.27 
44.88 
48.43 
55.80 
80.81 
11.75 
86.04 

84.66 
2.43 
2.12 
4.11 
3.57 
2.11 

5.43 
4.98 
2.31 
2.00 
2.88 
6.98 
2.09 
3.51 
2.78 
.66 
3.83 
9.56 
5.86 
.53 
2.22 
2.54 
1.72 
3.52 
2.50 
1.55 
3.28 
3.30 

12.51 
4.10 
6.55 
1.68 
3.63 
1.97 
3.96 
1.34 
3.14 
6.79 
3.21 
6.82 

13.90 
2.24 
6.95 

134 

135 

136 

187 

(•) 

(») 

188 
139 

140 

•141 

142 

143 

f8.00faid$1.50 
5.00 

13 
«18 
»12 

144 
145 
146 
147 

6.00an(]»4.00 
»  2.60 

0 
13 

148 
140 
160 

■5.00 

12 

161 
162 

153 

154 

2.60 
2.60 
2.50 
1.00 
5.00 

12 

155 
156 
157 
168 
160 
160 

2.60 

13 

161 
162 

163 

»5.00 

•18 

164 
165 

" 

166 

167 

3.00 

18 

168 
169 

170 

3.00 
5.00 

12 
»1 

171 
172 
173 

174 

175 

«8.00 

..  ..^^. 

176 
177 

9.00 

"  «i3 

178 

*Time  ziiay  be  extended  by  managing  board. 

■And  medleal  treatment. 

**  Beginning  with  date  of  first  week 's  benefit.  * 

*  For  sickness,  and  accident  on  duty. 

»  From  date  or  first  week's  disability;  time  may  be  extended  If  an  old  member. 
"From  beginning  of  disability  to  end  of  fiscal  year. 
*i  None  If  dlsableia  four  weeks  and  over. 
■  Four  months. 
«  From  date  of  first  dlsabQity. 
M  From  date  of  first  payment. 
»  Six  months  from  beginning  of  disability. 

»  For  sickness,  and  accident  off  duty.    Bstabiisliment  has  employees  insured  in  a  casualty  comiwiiy 
and  If  Injured  on  duty  they  receive  wages  while  incapacitated. 
"No  limit. 

*>  Time  may  be  extended  24  weeks  at  84  per  week  by  vote  of  society. 
*•  Third  period  of  one  week,  $7.50;  fourth  period  of  10  weeks,  $5. 
M  Four  dollars  per  week  after  having  drawn  $300  benefit. 
^  Including  quarantine  benefit. 

^  For  4  days  disability,  $2;  5  days,  $4;  6  days,  $6:  and  $1  per  day  each  working  day  thereafter. 
M Carfare  and  $1  for  association  physician's  certiilcate  deducted  from  first  week's  benefit. 
**  In  first  six  months  from  date  of  receiving  first  benefit. 

*  In  seoond  six  months  from  date  of  first  payment;  third  period  of  13  weeks  in  second  year,  $5;  fborth 
period  of  13  weeks  in  third  year,  $5. 
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BEPOBT  OF  THE  COMMISSIONEB  OF  LABOB. 


Table  IV.— TEMPORARY  DISABILITY  BENEFITS 


Fund 
num- 
ber. 


Industry. 


170 
180 
181 
182 
183 
184 
186 
186 
187 
188 
189 
190 
191 
192 
193 
194 
195 
196 
197 
198 
190 
200 
201 
202 
203 
204 
205 
206 
207 
208 
209 
210 
211 
212 
213 
214 
215 
216 
217 
218 
219 


Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops  .^ 

Railroad,  steam  (office  only) 

Railway,  street 

Railway,  street 

RaUway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street,  and  electric  lighting. 
Railway,  street,  and  electric  lighting. 
Railway,  street,  and  electric  lighting. 

Reealla,  etc 

Rubber  boots  and  shoes 

Rubber  goods 

Rubber  goods 

Sash,  doors,  and  blinds 

Sash,  doors,  and  blinds 

Scales 

Sewing  machines 

Shipbuilding 

Shipbuilding 

Shipbuilding 

Shoes 

Shoes 

Shoes 

Shoes. , 

Shoes 

Shoes ; 

Show  cases,  bar  fixtures,  etc 


Mean 
mem- 
ber- 
ship 
for 
year. 


176 
580 
500 
102 

02 

55 

4,799 

680 

55 

5,870 

278 

1.437 

1,787 

155 

4,380 

460 

3,120 

017 

166 

80 
1.635 

64 
231 
137 
135 
600 
261 
113 

88 

92 
406 
287 
3,G38 
208 
105 

68 
704 
113 
117 

55 
156 


Days 

First  period. 

atbe- 

Days 
of<fi»- 

Ein- 

nJngof 

abiUty 

dis- 

neoea- 

abiUty 

sary  to 

Limit 

Ibr 

enUUe 

Benefit  per 

in  one 

which 

members 

week. 

year 

benefit 

to  bene- 

« 

(wks.). 

is  not 

fit. 

paid. 

7 

14 

$6.00 

13 

7 

Over  7 

4.00 

13 

None. 

n 

2.00 

1 

None. 

1.00 
87.50  and  6.00 

1 

47 

« Over  7 

13 

None. 

»7 

laoo 

13 

None. 

7 

•7.00 

(•> 

(') 

(•) 

•6.00  to  3.00 

ios2 

None. 

5.00 
•7.00 

10 

7 

Over  7 

f^ 

None. 

»3.00 
"7.00 

7 

Over  7 

"16 

7 

Over  7 

»7.60 

None. 

14 

5.00 

26 

»6 

«>0ver6 

ni4.00to3.i$b 

52 

3 

Over  3 

(■) 

(■•) 

7 

Over  7 

7.00 

10 

7 

Over  7 

»iaoo 

20 

7 

Over  7 

5.00 

12 

6 

Over  6 

•7.00 

(" 

None. 

8.00to4.00 

7 

Over  7 

•13 

4 

Over  4 

•7.00 

W 

7 

Over  7 

6. 00  to  2. 75 

•25 

7 

Over  7 

7.50 

(») 

(") 

(") 

8. 00  to  1.50 

1 

7 

Over  7 

5.00 

12 

(") 

C) 

5.00 

»16 

7 

Over  7 

7.50  to  2.50 

•  10 

7 

Over  7 

4. 00  and  2. 00 

(■) 

(*) 

(«) 

5.00 

13 

None. 

7 

5.00 

13 

None. 

«3 

(•) 

(«) 

None. 

7 

5.00 

«13 

(«) 

i^) 

8. 00  to  2. 00 

»13 

None. 

7 

7.00 

•10 

«7 

«0ver7 

•  7. 00  and  3. 50 

7 

3 

Over  3 

••6. 00  to  2. 00 

»10 

None. 

5. 00  and  2. 50 
5.00 

10 

7 

Over  7 

13 

None. 

M2.00 

4 

1  No  benefit  paid  for  fraction  of  week. 

>  Not  reported. 

*  Donations  may  be  made  in  cases  of  extreme  sickness  and  destitution. 

*  None  if  disabled  four  weeks  and  over. 

*  And  medical  treatment. 

*  Ninety  days  from  beginning  of  disability. 
'  Ten  for  sickness;  none  for  accident. 

>  Over  10  for  sickness;  none  for  accident 

*  B V  paying  double  dues  members  receive  double  benefit. 
M  Time  may  be  extended  by  managing  board. 

"  Ninety  days. 

u  And  medical  treatment  If  living  in  prescribed  teiritory. 

>*  Seven  days. 

14  Members  who  have  drawn  $250  shall  not  thereafter  be  allowed  more  than  $3  par  week  for  13 

V  Eighty-four  days. 

u  And  medical  treatment  and  medicines. 

"  For  sickness,  and  accident  on  duty;  nurses  may  be  furnished. 

u  From  notice  of  first  disability. 

u  From  end  of  first  period;  third  period  of  16  weeks  from  end  of  second  period,  at  $2  per  weak. 

*  For  sickness,  and  accident  off  duty;  none  for  accident  in  establishment  service. 
^  And  medical  and  surgical  treatment  In  emergency  cases. 

B  To  end  of  disability. 

"  One  dollar  per  day  and  medical  treatment  and  medioines. 

M  One  hundred  days. 

*  And  medical  and  surgical  treatment. 

>•  Ninety  days;  in  oases  of  emergency  time  may  be  extended  by  managing  board. 
"No  limit. 


OHAPTEB  IV. — ^ESTABLIBHMEKT  TUKDB. 
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IN  ESTABLISHMENT  FUNDS— Contmued. 


Seocmd  period. 

Mem- 
bers 
re- 
ceiv- 
ing 
bene- 
fit. 

Per 

cent 

of 

bers 
re- 
ceiv- 
ing 
bene- 
fit. 

Cases 
•   of 
bene- 
fit. 

Days  of  benefit 

Amount  paid  during  year. 

Beoefltper 
week. 

T.lTnft 

in  one 

year 

(wks.). 

Aggre- 
gate. 

Aver- 
age 

bene- 
floiaiy. 

Aver- 
age 
per 
mem- 
ber of 
fund. 

Total     . 
benefit. 

Aver- 
age 

bene- 
ficiary. 

Aver- 
age 
per 

bar  of 
fund. 

Fund 
num- 
ber. 

12.00 

13 

36 

63 

80 

27 

9 

11 

942 

92 

9 

727 

20 

216 

829 

14 

664 

186 

479 

162 

36 

11 

(») 
36 
82 
12 
16 

127 
17 
88 
28 
6 
74 
47 

701 
63 
23 
12 
82 
37 
17 
8 
36 

19.9 
10.9 
16.0 
26.6 

9.8 
20.0 
19.6 
18.6 
16.4 
12.4 

7.2 
16.0 
18.4 

9.0 
14.9 
89.4 
16.4 
16.6 
21.1 
12.4 

(•) 
54.7 

3&6 
8.8 
11.9 
21.2 
6.6 
29.2 
31.8 
5.4 
15.9 
16.4 
19.3 
25.6 
21.9 
17.6 
11.6 
32.7 
14.6 
14.6 
16.7 

37 

66 

80 

27 

14 

12 

964 

99 

9 

787 

23 

222 

891 

17 

720 

193 

617 

161 

36 

11 

% 

93 
18 
19 

143 
17 
46 
31 
6 
78 
47 

701 
76 
25 
13 
83 
42 
17 
8 
28 

1,127 
1,649 

244 

161 

16,984 

3,316 

104 

22,901 

530 

4,644 

10,287 

889 

8,060 

2,878 

14,902 

4,206 

760 

422 

910 
574 
189 

% 

445 
686 
262 

2,233 

1,050 
11,009 

1,836 
627 
250 

2,008 
906 

1,141 
336 
462 

82.2 
36.2 

^2 
27.1 
14.6 
18.0 
36.0 
11.6 
31.6 
26.5 
21.6 
31.3 
63.6 
12.3 
16.6 
81.1 
27.7 
21.4 
38.4 

(•) 
12.0 

11.1 
47.8 
11.8 

^s 

13.5 
20.9 
60.4 
30.2 
22.3 
15.7 
34.6 
27.3 
2a8 
24.5 
24.5 
67.1 
42.0 
17.8 

6.4 

2.8 

2.7 
2.9 
3.6 
4.9 
1.9 
8.9 
1.9 
8.2 
6.8 
6.7 
1.8 
6.1 
4.8 
4.6 
4.6 
4.7 

(•) 
6.6 
8.9 
4.2 
1.4 

'?. 

3.9 
6.6 
2.7 
4.8 
3.7 
3.0 
8.8 
6.0 
3.7 
2.9 
8.0 
9.8 
6.1 
3.0 

t751.75 
940.60 

635.68 

286.46 

230.00 

16,984.00 

2,448.86 

60.00 

22,901.00 

438.00 

4,644.00 

10,412.15 

635.00 

14,264.60 

2,878.00 

14,902.00 

6,078.66 

636.33 

422.00 

21,721.43 

420.00 

993.80 

361.66 

236.26 

3,612.70 

360.99 
416.00 
144.00 

1,596.00 
760.00 

9,446.65 

1,380.00 
669.60 
250.00 

1,828.00 
704.84 
809.24 
240.00 
132.00 

S21.48 
14.98 

la 

26.27 
20.91 
18.03 
26.62 
6.67 
81.50 
21.90 
21.60 
31.66 
46.36 
21.80 
16.56 
31.11 
80.99 
16.32 
38.36 

(«) 
12.00 
12.12 
80.18 
14.77 
27.66 
20.26 
11.21 
14.82 
28.80 
21.66 
15.96 
13.47 
26.04 
24.33 
2a  83 
22.29 
19.05 
47.60 
30.00 

6.06 

$4.27 
1.62 

2.67 
4.18 
8.64 
3.60 
1.09 
3.90 
1.68 
3.23 
6.88 
4.10 
3.26 
6.14 
4.78 
6.63 
3.23 
4.74 
13.37 
6.66 
4.80 
2.64 
1.75 
6.86 
1.33 
8.27 
4.72 
1.57 
3.42 
2.61 
2.60 
6.63 
6.33 
3.68 
2.60 
6.24 
6.92 
4.86 
.86 

179 
180 

4.00 

6.00 

$6.00faid8.00 

12 
«8 
13 

181 
182 
183 
184 

185 

186 

8.00 

6 

187 
188 

M7.00 

(») 

180 
190 

n3.76 

in6 

191 
193 

7.00  to  1.76 

(») 

198 
194 

196 

196 

197 

198 

199 

N 

200 

201 

203 

208 

6. 00  and  8. 00 
3.00 

(•*) 

»12 

304 
206 
306 

207 

306 

309 

310 

211 

213 

218 

3.00 

10 

314 
216 

216 

217 

218 

tt.60 

(•) 

219 

>  One  dollar  per  day,  and  medical  treatment 

M  For  one  disability. 

■Sixty  days  from  flrat  day  paid  for  disability. 

n  Thirty  working  davs  from  date  of  iirst  payment 

M  Three  and  one-half  for  sickness;  none  for  accident 

M  Over  3i  for  sickness;  none  for  accident 

M  Four  months  less  first  week. 

■Benefit  may  be  continued  by  two-thirds  vote  of  ooonoiL 

■  Seven  for  nckness;  none  for  accident 

^  Over  seven  for  sickness;  none  for  accident 
n  Time  may  be  extended  by  society. 

■  Until  benefit  amounts  to  8125  for  first  class  and  862.60  for  second  class. 

■  Seven  for  sickness,  and  accident  off  duty;  none  for  accident  on  duty. 

tt  Over  seven  for  sickness,  and  accident  on  duty;  none  for  accident  on  duty. 
**  Working  days. 

■  For  accident  on  duty;  81. «2  to  $0.60  per  working  day,  and  medical  and  hospital  treatment 
**  Three  months;  time  may  be  extended  by  special  vote  of  managing  board. 

«  From  date  of  first  payment 

■  Seven  for  sickness  of  less  than  2  weeks;  two  for  accidental  ii^ury  of  less  than  2  weeks;  none  for  sickness 
or  accident  of  3  weeks  and  over. 

'  Over  seven  for  sickness  of  less  than  2  weeks;  over  two  for  accidental  injury  of  less  than  2  weeks;  none 
lor  sickness  or  accident  (rf  2  weeks  and  over. 

■  None  for  severe  injury. 

■  And  medical  treatment  in  emergency  cases. 

■  For  sickness,  and  accident  on  duty,  or  going  to  or  from  work. 

n  And  medical  treatment  and  medicines.   For  sickness,  and  accident  on  duty. 

■  For  one  accident,  8  weelts;  ft>r  one  sickness,  6  weeks. 

4941—09 32 
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BEPOBT  OF  THE  OOMMISSIONEB  OF  LABOR. 


Table  IV.— TEMPORARY  DISABILITY  BENEFITS 


Fund 

num> 

ber. 


220 
221 
222 
223 
224 
226 
228 
227 
228 
229 
230 
231 
232 
233 
234 
235 
23G 
237 
238 
239 
240 
241 
242 
243 
244 
245 
246 
247 
248 
240 
250 
251 
252 
253 
254 
255 
266 
257 
268 
250 
260 
261 
262 
263 
264 
265 


Indiutiy. 


SUk 

Silver-plated  ware 

Silvemniths 

SilYenmlths 

Slaufhteiing  and  meat  packing 

Smelting 

Smelting  and  refining,  oopper  and  lead 

Soap 


Soap, 

Soda-water  apparatus 

Store,  clothing,  wholesale  and  retail 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department.  1 

Store,  department 

Store,  drug,  wholesale 

Store,  dry  goods,  retail 

Store,  dry  goods,  etc.,  wholesale  and  retail, 

Store,  furniture,  etc 

Store,  harness,  etc.,  wholesale 

Store,  mail-order 

Store,  mail-order , 

Stores  and  ranges 

Stoves  and  ranges 

Stoves  and  ranges 

Stoves  and  ranges 

Telephone  operating 

Terra  cotta , 

Tinware,  etc 

Transfer  company , 

Varnish 

Watches 

Watches 

Wire 

Wire 

Wire 

Wire 


Mean 
mem- 
ber- 
ship 
tor 
year. 


215 

180 
612 
410 
690 
125 

1,073 

297 

336 

254 

68 

4,400 
164 

2,975 

72 

C9 

202 

3,800 

1,106 
193 

1,319 
400 

5,029 

3,030 
299 
868 
195 
108 
90 

2,628 
547 
136 
308 
260 
194 
260 
146 
136 
180 
67 

2,316 

2,131 

96 

46 

964 

66 


None. 
None. 
None. 

3 
None. 
None. 
None. 

8 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 
None. 

1 
None. 
None. 
None. 

7 

"2 

None. 

3 
T3 

7 
»7 

7 
None. 
None. 

7 
None. 
None. 
None. 

7 

«7 
(10) 

7 
7 
7 


Days 
of  dJs- 
ablUty 
nece»- 
sary  to 
enntle 
members 
to  bene- 
fit. 


7 
Over  3 


6 
Over  3 

7 

7 

5 

T6 


7 
8 
7 

7 
«7 


7 

Overl 

«7 

3 

6 

Over  7 

"Over  2 


Overs 
Overs 
Over  7 
Over  7 
Over  7 

76 

7 
Over  7 


7 
<•  Over  7 
«  Over  7 

(") 

Over  7 
Over  7 
Over  7 


First  period. 


Benefit  per 


18. 00  to  18. 00 

5. 00  and  2. 60 

•4. 00  and  2. 00 

•5.00 

6. 00  and  4. 00 

10.50 

1*7.50  to  2. 60 
6. 00  to  3. 00 

(»)     ^ 
6.00 

15.00  to  2.25 

5. 00  and  2. 60 

3.00  and  1.60 

6.00 

5. 00  to  2. 00 

M  2. 60  to. 75 

>r  6. 00  and  2. 60 

15. 00  to  2. 60 

5.00 

(») 
2.60  to.  75 

2.60  and  1.25 

6.26 

6. 00  and  3. 00 

4.00 

16. 00  to  2. 00 

"5.00 

12. 00  to  2. 00 

10. 00  to  5.00 

6.00 

7.60  and  5.00 

6. 00  and  2. 60 

6.00 

7.00 

5.00 

6.00 

7.00 

5.00 

4.00 


W 


5.00 
5.00 
5.00 
7.00 


Limit 

in  one 

year 

(wks.). 


?. 


•26 

M6 

1 

1 

•13 

26 

13 

8 

6 

ni3 

"1 

1 

1 

••1 

13 

10 

ni6 

■6 

1 

n 

'\ 

«12 

8 

13 

8 

13 

13 

IS 

••10 

«10 

'\ 

12 

••18 

10 

«10 
13 

•13 
13 


4 

M 

II 


^  Three  for  sickness,  and  accident  off  dutv;  none  for  accident  on  duty. 

•  Over  three  for  sickness,  and  accident  on  duty;  none  for  accident  on  duty. 

•  For  one  disability;  on  request  of  the  managing  board  in  case  of  continued  disability  time  may  be 
extended  by  directors  of  estabushment  and  benefit  paid  from  the  accumulated  interest  tram  an  endowment 
ftmd  of  125,000. 

•  From  beelnnlng  of  disability. 

•  And  medical  treatment  and  medicines. 

•  Third  period  of  12  weeks  at  84  and  82  per  week  and  medical  treatment  and  medicines. 
V  Working  davs. 

•  Third  perloa  of  12  weeks  at  $6  per  week,  and  medical  treatment  and  medicines. 

•  When  rand  amounts  to  $600  or  more  the  first  period  is  extended  to  6  months  for  members  disabled 
by  accident. 

"  Six  for  sickness;  none  tot  accident. 

u  For  accident  on  duty;one-half  of  wages  or  8150  lump  sum,at  discretion  of  managing  board,  and  medical 
and  surgical  treatment  and  medicii^ 

^  Until  benefits  amount  to  8150;  fnither  benefits  may  be  extended  by  managing  board. 

u  May  be  paid  also  if  sickness  in  flBonJly  prevents  member  from  working.  Benefits  paid  for  one  week  in 
case  of  death  in  ilunily. 

"  Sixty  days. 

^  On<»-half  of  wages,  not  to  exceed  flO. 

u  For  one  disability. 

I'  Twenty-five  per  cent  of  wages,  not  to  exceed  S5. 

!•  For  one  disability;  time  mav  be  extended  by  mitnA^n^  board. 

^*  Unlimited— until  able  to  return  to  work. 

••  Two-thirds  of  salary  and  medical  treatment  and  professional  nursing. 

a  From  date  of  first  benefit. 
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IN  ESTABLISHMENT  FUNDS— Continued. 


BeooDd  peilod. 


Beaefltper 
wook. 


•I8.00and$4.00 
•10.00 
4.00faid2.66} 


(") 


3.00 


7. 00  and  3. 50 

laoo 

7.50  to  2.00 
M5. 00  to  1.50 


5. 00  to  1.50 
5. 00  and  3. 50 


Limit 

In  one 

year 

(WkB.)' 


•13 

•18 

13 


"15 


W12 
«5 
•  1 
»9 


•  9 
13 


Mem- 
ben 
re- 
ceiv- 
ing 
bene- 
fit. 


77 
49 
99 
69 

310 
34 

871 

101 

168 
70 
11 

324 
47 

780 

7 

13 

25 

431 

150 
54 

383 

196 
1,036 

575 
61 

303 
22 
25 
27 

605 
84 
11 
57 
38 
56 
49 
39 
7 

36 
7 

332 


10 

9 

158 

11 


Per 
cent 
of 
mem- 
bers 
re- 
ceiv- 
ing 
bene- 
fit. 


35.8 
27.2 
16.2 
16.8 
52.5 
27.2 
34.6 
34.0 
48.7 
27.6 
19.0 

7.3 
28.7 
26.2 

9.7 
18.8 
12.4 
11.3 
13.6 
28.0 
29.0 
49.5 
20.6 
19.0 
20.4 
35.3 
11.3 
23.1 
30.0 
23.0 
15.4 

8.1 
18.5 
14.6 
28.9 
19.6 
26.9 

5.1 
20.0 
10.4 
14.3 
13.5 
10.5 
20.0 
16.4 
12.8 


of 
bene- 
fit 


94 
50 

107 
78 

352 
36 

372 

121 

163 
71 
15 

420 

57 

1,200 

7 

13 
26 

550 

200 
63 

433 

220 
1,056 

683 
61 

335 
22 
26 
30 

638 
96 
13 
66 
44 
62 
53 
40 
7 

43 
7 

650 

303 

10 

9 

168 
22 


Days  of  benefit. 


Aggre- 
gate. 


2,1001 

1,120 

3,733 

1,859 

4,767 

506 
5,441i 
1,932 
1,167 
1,437 

280 
3,255 

874 
17,800 

224 

258 

522 

10,206 

6,614 

1,512 

11,004 

1,463 

41,530 

17,150 

717 
6,200 

660 

387 

308 
9,869 
1,809 

289 
2,184 

962 
1,258 
1,330 
1,419 

199 
1,352 

205 
10,323 
11,637 

257 

147 
8,799 

314 


Ave^ 

age 

per 
bene- 
ficiary. 


27.4 
22.9 
37.7 
26u9 
15.3 
14.9 
14.7 
1911 

7.1 
20.5 
25.5 
10.0 
18.6 
22.8 
82.0 
19.8 
20.9 
23.7 
44.1 
28.0 
28.7 

7.4 
40.1 
29.8 
11.8 
2a5 
30.0 
15.5 
11.4 
1&3 
21.5 
26.3 
38.8 
25.3 
22.5 
27.1 
36.4 
28.4 
37.6 
29.3 
31.1 
40.4 
25.7 
16.3 
24.0 
28.5 


Aver- 
age 
per 
mem- 
ber of 
fund. 


9.8 
6.2 
6.1 
4.5 
8.1 
4.0 
5.1 
6.5 
8.5 
5.7 
4.8 
.7 
5.3 
6.0 
3.1 
3.7 
2.6 
2.7 
6.0 
7.8 
8.3 
8.7 
&8 
6.7 
2.4 
7.2 
3.4 
3.6 
3.4 
3.8 
3.3 
2.1 
7.1 
3.7 
6.5 
5.3 
9.8 
1.5 
7.5 
8.1 
4.5 
5.5 
2.7 
3.3 
3.9 
3.7 


Amount  paid  during  year. 


Total 
beoflfit. 


Aver- 
age 

bene- 
ficiary. 


n,  255. 13 

797.50 

4,245.88 

2,834.57 

3,817.88 

719.50 

4,878.87 

1,614.12 

803.53 

1,406.10 

24a  00 

12,062.96 

1,073.64 

9,652.35 

180.00 

303.15 

374.77 

6,188.64 

4,714.73 

1,014.84 

7,860.00 

992.00 

16,176.86 

10,437.50 

537.86 

4,664.95 

376.00 

701.88 

219. 16 

11,693.30 

1,969.14 

204.96 

1,724.66 

586.00 

893.36 

1,33a  00 

1,013.31 

199.00 

1,362.00 

147.00 

5,884.00 

8, 189. 10 

188.19 

105.00 

2,713.50 

314.00 


839.39 
16.28 
42.80 
40.94 
12.31 
21.16 
13.15 
16.98 

5.48 
2a  07 
21.82 
37.20 
22.84 
12.26 
37.00 
33.24 
14.99 
14.36 
31.43 
18.79 
20.52 

5.01 
15.61 
1&15 

8.82 
15.36 
17.05 
28.08 

&12 
19.16 
23.32 
18.63 
30.26 
15.39 
16.05 
27.14 
25.98 
28.43 
37.66 
21.00 
17.72 
11.07 
18.82 
11.67 
17.17 
28.65 


Aver- 
age 
per 
mem- 
ber of 
fond. 


8ia49 
4.43 
a94 
6.89 
6.47 
5.76 
4.55 
5.43 
2.66 
6.53 
4.14 
2.73 
6.65 
3.21 
2.63 
4.38 
1.86 
1.63 
4.26 
5.26 
5.96 
2.48 
3.22 
3.44 
1.80 
6.48 
1.92 
6.50 
3.44 
4.41 
'3.58 
1.61 
6.60 
2.26 
4.60 
5.32 
6.99 
1.46 
7.51 
2.19 
2.54 
1.50 
1.96 
2.33 
3.81 
3.66 


Fund 
num- 
ber. 


220 
221 
223 
223 
224 
225 
228 
227 
228 
229 
230 
231 
233 
233 
234 
235 
236 
237 
238 
239 
240 
241 
243 
248 
244 
245 
246 
247 
248 
249 
260 
251 
263 
353 
254 
266 
256 
257 
268 
269 
260 
261 
262 
263 
264 
266 


>  Third  period  of  4  weeks  at  $5  per  week:  time  may  be  extended  by  special  vote, 
tt  Third  period  of  8  weeks,  at  810, 85,  and  82  per  week. 

M  And  medical  treatment  in  extreme  cases,  long  illness,  poverty. 
»  For  one  disability;  not  entitled  to  benefits  for  more  than  13  weeks  in  1  year. 
M  No  benefits  paid  for  fraction  of  week. 

*f  And  medical  treatment  if  member  can  not  aflord  it;  by  paying  double  dues  membexs  of  the  highest 
class  receive  double  benefits. 

>  One-half  of  wages,  not  to  exceed  85,  and  medical  treatment 

*  Donations,  not  to  exceed  850  during  1  year,  may  be  made  after  one  year's  service. 
<•  Time  may  be  extended  3  weeks  by  two-thirds  vote  of  managing  board. 

a  Time  mav  be  continued  indefinitely  at  discretion  of  managingboaid. 

■  None  if  disabled  1  week  and  over. 

M  And  medical  treatment 

M  Time  may  be  extended  by  society.  ^ 

*  None  if  disabled  3  weeks  and  over, 
w  From  date  reported  disabled. 

^  For  one  disability;  time  may  be  extended  by  association. 

M  One  hundred  days. 

«  From  date  of  beginning  of  benefits. 

«•  No  benefit  paid  for  two  days  or  less. 

A  None  if  disabled  30  days  and  over. 

a  Males,  81  per  working  day;  females,  60  cents  per  working  day. 

*»  Six  months. 

**  Over  six  for  sickness,  none  for  accident 

*  Unless  otherwise  provided  by  society. 
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Tablb  IV.— temporary  DISABILITY  BENEFITS 


Fund 
num- 
ber. 


a06 
367 
268 


370 

2n 

372 
373 
374 
375 
376 
377 
278 
379 
380 

281 
282 
283 
284 
285 
286 
287 
288 
289 
290 
291 
292 
293 
294 
295 
296 
297 
298 
299 
300 
801 
802 
303 
304 
305 
306 
807 
808 
309 
810 
311 
312 
313 


Industry. 


Automobiles,  etc 

Bleacheries 

Boxes,  wooden 

Brass  and  copper,  rolling  miU. 
Brass  and  copper,  rolling  mill. 
Cars 


Dry  docks 

Firearms ^ 

Firearms 

Furniture,  etc 

Glass 

Glass 

Harness  and  saddlery 

Insulated  wire,  etc 

Iron  and  steel,  blast  furnace,  and  mtulng 
coal. 

Machinery 

Machinery  and  tools 

Mining,  coal,  and  coke  burning 

Optical  goods,  etc 

Paint 

Pianos 

Pianos 

Pottery,  sanitary , 

Printing,  newspaper, 


Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Railroad  shops 

Railway,  street,  elevated. 

Refining,  copper 

Rubber  boots  and  shoes  . 
Sash,  doors,  and  blinds.. 

Shoes 

Shoes 

Silk 


Smelting 

Store,  clothing,  retail 

Wateh  cases. 

Abrasives 

Agricultural  Implements. 
Agricultural  implements. 

Bakery 

Brewery 

Brewery 

Brewery 

Chemicals,  ete 

Chemicals,  eto 


Mean 

mem> 

ber- 

ship 

for 

year. 


282 

168 

680 

78 

41 

148 

166 

327 

999 

53 

119 

192 

68 

46 

600 

71 
2,592 

65 
186 
117 

69 
693 

56 

62 

53 
211 

34 

57 

425 

1,719 

864 

55 
345 
106 
181 

61 
174 

72 
690 
246 
414 

92 
313 
135 
154 

91 
230 

83 


abiUty 

for 

which 

benefit 

is  not 

paid. 


None. 
14 

None. 
7 
7 

None. 

7 

U7 

NODO. 

'\ 

■7 

7 

None. 

None. 
6 

(•) 

7 

7 
None. 
None. 
None. 
None. 

7 
None. 
None. 
None. 

7 

None. 

7 
None. 
None. 

3 
None. 

None. 
7 
7 

None. 

None. 

None. 
3 

None. 
7 
3 


Days 
of  dis- 
ability 
neoes- 
saxy  to 
enatle 
members 
to  bene- 
fit. 


14 
Over  14 


Over  7 
•14 

Over  7 

Over  7 

"Over  7 


(«) 

Over  7 
Over  7 
Over  7 


7 
Over  6 

(») 

Over  7 
Over  7 


Over  7 
7' 


Over  7 


14 


10 

7 

Over  3 

7 

Over  7 

Over  7 

14 

7 


Over  3 

7 

Over  7 

Over  3 


Fint  period. 


Benefit  per 


86.00 
6.00 

5.00 
5.00 
5.00 

•5.00 
6.00 

M5.00 
5.00 

18. 00  and  4. 00 

6.00 

».71 

(•) 

6.00 

a  1.00  and. 50 

"6.00 

6. 00  and  3. 00 

5.00 

4.00 

6.00 

2.50 

7.00 

"1.00 

10.00 

1.00 

10.30 

6.00 

7.00 


6.00 

6.00 
5.00 
6.00 

25. 00  to  2. 50 
6. 00  and  3. 00 

6.00 
»6.00 

5.00 

5. 00  and  2. 60 

(") 

"6.00 

6.00 
»6.00 

6.00 


Limit 

In  one 

year 

(wks,). 


113 

M6 

«52 

13 

18 

•12 

«6 

10 

(») 
»10 
13 

[^ 

15 

13 

26 

13 

»13 

•13 

M18 

1 

18 


1 

(») 

«12 

12 

*13 

10 

«26 

5 

••12 

6 

•48 

13 

10 

6 

13 

•10 

•30 

10 

»13 

•26 


1  From  receipt  of  first  benefits:  time  may  be  extended  under  extenuating  circumstances  by  managing 
board. 

>  From  beginning  of  disability. 

•  For  aoddent  on  duty;  one-half  of  earnings  and  medical  treatment. 

•  For  one  accident. 

>  No  benefit  paid  for  fraction  of  week. 

•  Seven  for  sickness;  none  for  accident. 
'  Over  7  for  sickness;  7  for  accident. 

•  For  one  disability. 

•  And  medical  treatment  and  medicines.    For  accident  on  duty. 
»  Six  weeks  for  one  disability;  15  weeks  in  calendar  year. 

u  None  if  disabled  2  weeks  and  over. 

tt  Members  earning  over  810  per  week  may,  by  paying  double  duos,  receive  double  benefits. 

V  Over  seven  for  sickness;  none  for  accident. 

M  One-half  of  pay,  not  to  exceed  87  J50  per  wedc,  and  medical  treatment. 

•  Two  months. 

u  Including  amount  paid  to  phyddan. 

s'  For  one  disability;  time  may  be  extended  by  managing  board. 

»  Per  day. 

■  Seventy  days. 

••Until  able  to  return  to  work. 

n  Per  day,  except  Sunday. 
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IN  ESTABLISHMENT  FUNDS— Continued. 


Second  pertod. 

Mem- 
bers 
re- 
ceiv- 
ing 
bene- 
fit. 

Per 
cent 
of 
mem- 
bers 
re- 
ceiv- 
ing 
bene- 
fit. 

Cases 
of 

bene- 
fit. 

Days  of  benefit. 

Amount  paid  during  year. 

Benefit  per 
week. 

Tilmit 

In  one 

year 

(wks.). 

Aggre- 
gate. 

Aver- 
age 
per 

bene- 
ficiary. 

Aver- 
age 
per 
mem- 
ber of 
fund. 

Total 
benefit. 

Aver- 
age 

bene- 
ficiary. 

Aver- 
age 
per 
mem- 
berof 
fund. 

Fund 
num- 
ber. 

t 

32 
20 

220 
18 
7 
84 
42 
57 
91 
10 
12 
60 
10 
3 

300 

4 

427 

8 

23 

60 

7 

100 
10 
12 
14 
48 
3 
10 
66 

853 
81 
5 
41 
16 
12 
0 
69 
21 

102 
39 

160 
16 
98 
33 

23 
46 
20 

11.3 
11.9 
32.4 
23.1 
17.1 
23.0 
25.3 
17.4 

9.1 
18.9 
10.1 
26.0 
14.7 

6.5 
50.0 

5.6 
16.5 
12.8 
12.4 
42.7 
10.1 
14.4 
17.9 
19.4 
26.4 
22.7 

8.8 
17.5 
15.5 
20.5 

9.4 

9.1 
11.9 
15.1 

6.6 
14.8 
39.7 
29.2 
16.9 
15.9 
38.6 
17.4 
81.8 
24.4 
25.3 
25.3 
20.0 
84.9 

34 
20 

265 
18 
7 
39 
43 
67 

100 
10 
12 
58 
10 
3 

310 

.      4 

468 

8 

23 

53 

19 

106 
10 
13 
15 
52 
3 
10 
76 

378 
81 
5 
•41 
20 
12 
10 
75 
24 

125 
89 

172 
20 

110 
35 
45 
23 
46 
84 

1,113 
628 

2,280 
462 
262 
792 
744 

1,219 

2,957 
350 
268 
490 
280 
77 

2,706 

145 
11,078 
804 
861 
894 
829 
2,646 
243 
280 
180 

i,n4 

67 

132 

1,750 

8,604 

1,352 

174 

906 

240 

435 

257 

945 

2384 

4,103 

867 

2,024 

528 

2,275 

1,080 

1,012 

457 

1,603 

3061 

84.8 
81.4 
10.4 
25.1 
86.0 
23.3 
17.7 
21.4 
82.5 
85.0 
22.3 

9.8 
28.0 
26.7 

0.3 

86.3 
25.9 
88.0 
15.7 

7.9 
47.0 
26.5 
24.8 
28.8 

9.8 
87.0 
22.8 
13.2 
26.5 
24.8 
16.7 
84.8 
24.8 
15.0 
86.3 
28.6 
13.7 
11.4 
40.2 
22.0 
12.7 
33.0 
23.2 
82.7 
25.9 
19.9 
84.8 
10.5 

3.9 
3.7 
3.4 
5.8 
6.1 
&4 
4.6 
3.7 
3.0 
6.6 
2.3 
Z6 
4.1 
1.7 
4.7 

2.0 
4.3 
4.7 
1.0 
8.4 
4.8 
3.8 
4.8 
4.5 
2.5 

a4 

2.0 
2.3 
4.1 
&0 
1.6 
8.2 
2.9 
2.3 
2.4 
4.2 
5.4 
3.3 
6.8 
3.5 
4.9 
5.7 
7.3 
&0 
6.6 
5.0 
7.0 
8.7 

8054.00 
442.75 

1,773.22 
823.50 
170.00 
667.02 
531.60 

1,049.00 

3,220.00 
250.00 

"387.01 

466.92 

200.00 

5&00 

2,474.60 

124.57 

9,448.07 
202.00 
260.60 
281.47 
18&00 

1,887.20 
195.00 
280.00 
180.00 

2,402.64 

68.00 

224.40 

1,26a  25 

8,604.00 
967.60 
145.00 
461.90 
171.42 
3ia65 
220.15 
785.61 
602.18 

2,87&10 
735.00 

1,874.20 
440.00 

1,460.60 
666.00 
946.00 
892.00 

1,145.00 
302.60 

120.81 
22.14 

8.06 
17.97 
24.29 
19.82 
12.66 
1&40 
3&88 
25.00 
1Q2.25 

9.14 
20.00 
1&33 

8.25 

81.14 
22.18 
82.75 
11.33 

5.63 
26.86 
1&87 
19.60 
23.83 

9.29 
51.93 
22.67 
22.44 
18.94 
24.85 
11.94 
29.00 
11.27 
10.71 
2&89 
24.46 
11.89 
23.91 
23.29 
1&85 
11.71 
27.50 
14.90 
20.18 
24.26 
17.04 
24.80 
10.43 

S8.88 
2.64 
2.61 
4.15 
4.16 
4.44 
8.20 
8.21 
8.22 
4.72 

M3.25 
2.88 
2.94 
1.20 
4.12 

1.75 
8.65 
4.03 
1.40 
2.41 
2.72 
2.72 
8.48 
4.52 
Z46 
11.81 
2.00 
8.94 
2.94 
&00 
1.12 
2.64 
1.84 
1.62 
1.72 
8.61 
4.52 
6.97 
3.94 
8.00 
4.53 
4.78 
4.67 
4.93 
6.14 
4.31 
4.98 
8.64 

266 

267 

268 

269 

83.00 

13 

270 
271 

273 

278 

274 

275 

276 

277 

3.00 

18 

278 
279 

280 

8.00 

15 

281 
282 

M8.00 

26 

283 
284 

2.50 

»13 

285 

286 

^.•. ...... ...•••. 

287 

5.00 

11 

288 
280 

290 

291 

laoo 

»8 

292 
208 

294 

295 

290 

297 

298 

299 

800 

801 

302 

303 

S3. 00  and  2. 00 

18 

804 
305 

•6.00 

»4 

306 
307 

306 

33.00 
4.60 

»30 
20 

309 
310 
311 
312 

4.00 

•26 

313 

■And  medical  treatment. 

>  Time  may  be  extended  by  combined  committee. 

M  From  date  of  application  for  benefits. 

*  Time  may  be  extended  by  special  action  of  association. 
M  Three  months. 

V  Or  for  one  disability. 

■  For  accident  on  duty,  $6  and  medical  treatment  and  medicines  for  one  year;  for  sickness,  medical 
treatment  and  medicines  for  6  months. 

*  For  accident  on  duty;  one-half  of  usual  weekly  wages  and  medical  and  surgical  treatment. 
M  Six  for  sickness;  none  for  accident. 

n  Over  6  for  sickness;  none  for  accident. 

•>  Twenty-five  dollars  per  month  and  medical  treatment  and  medicines.  By  paying  double  dues  mar- 
ried members  secure  mecUoal  attendance  and  medicines  for  wives  and  children. 

»  Six  months. 

M  Consecutive  weeks,  30  days  intervening,  8  more  consecutive  weeks;  not  more  than  6  weeks  in  one  year. 

K  Entitled  to  same  rates  if  compelled  to  remain  at  home  on  account  of  contagious  disease  in  family. 

ti  Third  i>eriod  of  11  weeks,  at  f4  per  week. 

*f  Five  aoUars  per  week  for  18  weeks,  S3  per  week  for  26  weeks,  and  82  per  week  for  156  weeks  for  one 
dlsabllltv  or  durmg  membership  if  residing  in  city;  S6  per  week  Ibr  13  weeks  and  S2  per  week  for  182  weeks 
for  one  disabiUty  or  during  membership,  if  residing  out  of  city. 

M  And  medical  treatment.  By  paymg  double  dues  members  receive  double  temporary  disability 
beneAti. 
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Table  IV ^TEMPOBARY  DISABILITY  BENEFITS 


Fund 
num- 
ber. 


314 
316 
316 
317 
818 
319 
320 
821 
822 
823 
824 
325 


327 
828 
329 
330 
331 
332 
333 
334 
336 
336 
337 
338 
339 
340 
341 
342 
343 
844 
345 
346 
347 
348 
840 
360 
351 
362 
363 
364 
866 
856 
357 
358 
850 
860 


Industry. 


Chemicals,  etc 

China  ware 

Clothing 

Cotton  and  woolen  goods 

Cotton  goods 

Dyeing  and  finishing,  textiles 

E  tootncal  apparatus,  etc 

Elevators 

Express  oompany 

Furniture 

Oraphophones 

Insmated  wire 

Iron  and  steel,  bolts  and  nuts 

Iron  and  steel,  bolts  and  nuts 

Iron  and  steel,  rolling  mill,  etc 

Leather 

Leather 

Leather 

Lithographing 

Machinery 

Machinery 

Machinery  and  tools 

Mining,  coal 

Moldings,  mirrors,  etc 

Paint 

Pianos 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad,  steam  (office  only) 

Railway,  street 

Railway,  street,  and  electric  lighting. 

Rubber  eoods 

Shade  rollers 

Tools,  saws,  etc 

Typewriters 

wire  and  wire  nails 

Agricultural  implements 

Agricultural  Implements 

Agricultural  implements 

Agricultural  implements 

Brass  goods,  etc 

Brewery 

Bridges,  etc 

Cars 

Dry  docks 

Electric  li^t 


Mean 

mem- 

ber- 

for 
year. 


3,275 

60 

122 

106 

58 

128 

1,954 

629 

126 

274 

880 

66 

73 

226 

215 

134 

79 

43 

110 

246 

226 

95 

41 

98 

125 

97 

133 

113 

482 

707 

409 

400 

100 

78 

696 

107 

661 

298 

1,154 

2,778 

2,605 

228 

227 

230 

289 

201 

W 


Days 
atbe> 

gln- 
nJng  of 

dfc- 
abiUty 

for 

which 

benefit 

is  not 

paid. 


7 

7 
None. 
None. 

7 
None. 

7 

None. 

None. 

None. 

None. 
7 
7 
7 

None. 

N(me. 

None. 

None. 
7 

None. 

None. 
7 

None. 

None. 
7 
7 

None. 
7 

None. 

None. 
7 

None. 

None. 

None. 

None. 
7 
7 

None. 

None. 
7 
7 

None. 

None. 

None. 
None. 


Days 
of  dis- 
ability 
neoes- 
sary  to 
entitle 
members 
to  bene- 
fit. 


Over  7 
7 
7 

Over  7 
7 

Over  7 

.       7 
7 


Over  7 

Over? 

Over? 

7 

7 


7 

Over  7 

7 


Over  7 
7 
7 

Over  7 

Over  7 
7 

Over  7 
7 
7 

Over? 

»  14 

14 

7 

7 

Over? 

Over? 


Over? 
Over? 

7 


(") 


407 


First  period. 


Benefit  per 
week. 


>f6.00  and  88.00 
6.00 
5.00 
5.00 
4.00 
6.00 
6.00 
5.00 
7.00 
4.00 
6.00 
6.00 
6.60 
»1.00to.50 
5.00 
6.00 
4.00 
6.00 
6.00 
6.00 
6.00 

&.  00  and  2. 60 
U6.00 
6.00 
6.00 
>5.00 
5.00 
4.00 

6.00  and  8. 00 
6.00 
6.00 
7.00 
4.00 
6.00 
6.00 
6.00 
4.00 
V6.00  and  2.50 


?l 


no.  00 
6.00 
6.00 

>6.00  and  8.00 


^'1 


Limit 

in  one 

year 

(wks.). 


26 

(•) 
13 
62 
4 
18 
12 
18 

no 

(■) 

18 

7 

•8 

16 

UI6 

1S6 

6 

8 

10 

1*20 

1413 

13 

% 

WIO 

(») 
M20 

62 
»18 

20 

(") 
16 
••8 
MIO 

(») 

13 

•26 

M26 

52 

62 

»2 

»20 

"14 

«26 

13 

18 

«10 


1  Over  seven;  trustees  may  by  two*thirds  vote  allow  benefit  for  flist  week  if  disability  resulting  finom 
accident  continues  five  ween  and  over. 
I  And  medical  treatment. 

•  Four  months  for  one  disability. 

^  Third  period  of  13  weeks  at  12  per  week;  fourth  period,  81  per  week  for  remainder  of  disability. 

•  Three  lor  sickness:  none  for  accident. 

•  Over  three  for  sickness:  none  for  accident. 
T  Time  may  be  extended  by  association. 

8  Four  months. 

•  From  beginning  of  benefits;  time  may  be  extended  two  weeks. 
Mper  day. 

"  For  one  disability;  24  weeks  in  one  year  from  date  of  disability. 

u  For  one  disability;  if  state  of  treasury  permits,  time  may  be  extended  by  association. 

V  For  one  disability,  or  in  one  year  from  Deginnmg  of  dlsaoillty: 

u  From  first  payment. 

^  For  accident  on  duty. 

M  Three  months  for  one  acddent. 

1'  From  beginning  of  disability. 

w  One  year. 

»  No  limit. 

n  Time  may  be  extended  by  mtLnn^n^  board. 

B  Or  for  one  disability. 

B  Six  months. 

•  No  benefit  paid  for  fraction  of  week. 
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IN  ESTABLISHMENT  FUNDS— Continued. 


86oond  portod. 


B«Defltp6r 
week. 


Limit 

In  one 

jrew 

(wks.). 


t2.60 


5.00 
3.00 


2.50 


M|0.50to.25 

i"66 

8.66 


2. 50  and  1.25 


2.50 
3.00 
3.00 


8. 00  and  1.50 


3.00 
3.50 


3.00 


fl4.00 


(•) 


3 

n3 


6 

"i6 


"6 
"8 


U3 


13 
10 


(") 


»13 


(■) 


16 


126 


"10 


Hem- 

ben 
re- 

oelT- 
Ing 

bene- 
fit. 


720 

2 

18 

21 

0 

14 

m 

21 
50 
71 
6 
14 
58 
30 
26 
22 
7 
14 
42 
31 
20 
2 
21 
21 
13 
56 
18 

138 

110 

137 
57 
16 
17 

167 
11 

120 
75 

266 
2,150 

406 
34 
48 

115 
60 
18 

220 


Per 
cent 
of 
mem- 
bers 
re- 
ceiv- 
ing 

bene- 
fit 


22.3 
8.3 
14.8 
19.8 
15.5 
10.0 
14.3 
2&7 
16.7 
21.5 
18.7 
10.0 
10.2 
23.6 
14.0 
19.4 
27.8 
16.3 
12.7 
17.1 
13.7 
21.1 
4.9 
21.4 
16.8 
13.4 
42.1 
15.0 
2&6 
15.6 
33.5 
14.3 
16.0 
21.8 
28.0 

ia3 

18.2 
25.2 
23.1 
77.4 
19.0 
14.9 
21.1 
50.0 
20.8 
9.0 
(») 


of 

«nfi 

fit 


729 

2 

18 

21 

9 

14 

280 

136 
21 
59 
71 
7 
16 
80 
38 
29 
26 
7 

17 
53 
81 
21 
2 
22 
21 
13 
66 
18 

138 

123 

161 
59 
18 
17 

173 
11 

123 
92 

266 
2,859 

576 
87 
65 

120 
63 
24 

247 


Days  of  benefit 


Aggre- 
gMe. 


14,714 
106 
666 

661 

259 

966 

5,040 

2,351 

892 

980 

1,229 

161 

236 

1,588 

887 

651 

434 

231 

378 

1,160 

747 

490 

28 

420 

784 

360 

1,034 

1,071 

4,025 

2,598 

3,200 

2,063 

364 

504 

3,892 

817 

8,514 

1,812 

2,317 

18,783 

13,113 

1,253 

1,472 

1,113} 

1,659 

334 

3,836 


Aver- 
age 
per 

bene- 
ficiary. 


2a2 
52L5 
30l9 
26.7 
28.8 
69.0 
18.0 
17.8 
18.7 
16.6 
17.3 
26.8 
16.9 

3ao 

28.9 
25.0 
19.7 
33.0 
27.0 
27.6 
24.1 
24.5 
14.0 
20.0 
87.3 
27.7 
18.5 
69.5 
29.2 
28.6 
28.4 
36.2 
22.8 
29.6 
23.3 
28.8 
29.3 
24.2 
&7 
8.7 
26.4 
36.9 
8a7 
9.7 
27.7 
18.6 

(») 


Avei^ 
age 
per 
mem- 
ber of 
fund. 


4.5 
1.8 
4.6 
5.3 
4.5 
7.5 
2.6 
4.4 
8.1 
3.6 
3.2 
2.9 
3.2 
7.1 
4.0 
4.9 
5.5 
5.4 
3.4 
4.7 
8.3 
5.2 
.7 
4.3 
6.8 
3.7 
7.8 
9.5 
8.4 
8.7 
7.8 
5.2 
8.6 
6.5 
6.5 
3.0 
5.3 
6.1 
2.0 
6.8 
5.0 
5.5 
6.5 
4.8 
5.7 
1.7 


Amocmt  paid  during  jrear. 


Total 


812,616.24 

75.00 

400l81 

40a6O 

168.00 

732.79 

4,320.00 

1,679.15 

892.00 

560.00 

962.75 

ll&OO 

184.80 

1,296.00 

628.15 

466.00 

248.00 

164.00 

270.00 

822.80 

53a  00 

287.50 

24.00 

3oaoo 

>606.00 
258.00 
715.20 
612.00 
2,876.25 
1,845.25 

8,2oaoo 

2,169.75 

208.00 

432.00 

2,780.00 

317.00 

2,001.00 

1,531.22 

3,033,28 

20,437.40 

8,967.00 

895.00 

1,042.60 

1,104.42 

1,323.00 

40a25 

(») 


Avei^ 
age 
per 


flolary. 


in7.31 
37.50 
22.56 
19.06 
18.11 
52.34 
15.43 
12.35 
18.67 

9.49 
13.66 
19.17 
13.20 
24  40 
20.94 
17.88 
11.27 
23.43 
19.29 
19.59 
17.10 
14.38 
12.00 
14.29 
24.10 
19.85 
12.77 
84.00 
2a  84 
16.78 
23.36 
88.07 
18.00 
25.41 
16.66 
2&82 
17.43 
2a  42 
11.40 

9.51 
18.12 
26.32 
21.72 

9.60 
22.05 
22.24 

(») 


Avei^ 
age 
per 
mem* 
berof 
fund. 


$8.85 

1.25 
8.33 
8.78 
2.81 
&72 
2.21 
8.17 
3.11 
2.04 
2.53 
2.09 
2.58 
5.77 
2.92 
3.47 
3.14 
3.81 
2.45 
8.34 
2.35 
3.03 
.50 
3.06 
4.06 
2.66 
5.38 
5.42 
5.97 
2.61 
7.82 
5.42 
2.06 
5.54 
4.66 
2.96 
8.16 
5.14 
2.63 
7.36 
8.45 
8.93 
4.59 
4.80 
4.58 
1.99 
<») 


Fund 
num- 
ber. 


314 
816 
816 
317 
818 
819 
320 
821 


823 
824 
825 


327 
828 
329 
830 
331 
832 


334 
336 
336 
337 
338 
330 
340 
341 
842 
348 
344 
345 
346 
347 
348 

vW 

360 
351 
352 
358 
354 
356 
856 
357 
858 
859 


M  For  one  disability;  time  may  be  extended. 

«  For  one  disability. 

«  For  one  dlsablli^:  third  period,  to  end  of  disability,  at  12  per  week. 

V  And  first  aid  to  Injured. 

■  Time  may  be  extended  not  to  exceed  15  weeks. 

■  For  aoddent  on  duty;  on»*haIf  of  usual  wages  and  medical  and  surgical  treatment. 

•For  accident  on  duty;  one-half  of  usual  wages,  not  to  exceed  81,000,  and  hospital  service,  medical  and 
surgical  treatment. 

V  And  for  accident  on  duty  or  in  dty,  first  medical  treatment  and  medicines  and  1  visit  to  hospital; 
single  men  whose  hospital  expenses  arejpald  receive  no  temporary  disability  benefit. 

"For  one  disability;  third  period,  $10  per  month  for  as  many  months  as  necessary  to  equal  three  times 
the  amount  paid  as  dues,  plus  82  per  year  for  each  year's  membership  ftv  thoeewho  have  beenmembere 
five  years  and  over. 

■  From  first  report  of  disability;  time  may  be  extended  by  association  In  extreme  cases. 

M  For  accident  on  duty;  one-half  of  wages,  not  to  exceed  8600,  and  surgical  treatment  for  first  visit 

*  Or  for  one  accident 

M  Seven  for  sickness;  none  for  accident 

*  Over  7  for  sickness;  none  for  accident;  no  benefits  paid  for  fraction  of  week. 

■  For  accident  on  duty;  one-half  of  earnings. 
M  Not  shown,  as  fund  Is  not  1  year  old. 

«  For  sickness;  none  for  accident 

A  For  accident,  full  wages  and  medical  treatment;  for  sickness,  one-half  wages  and  medical  treatment. 
4*  For  one  disability;  nme  may  be  extended  and  rate  changed  by  trustees  in  case  of  serious  and  pfo* 
kmged  disability  from  aoddent 


504 


BEPOBT  OF  THE  G0MMI88I0NEB  OF  LABOB. 


Table  IV.— TEMPORARY  DISABILITY  BENEFITS 


Fund 

nam- 

ber. 


961 
362 
363 
364 
366 
366 
367 
368 
369 
370 
371 
372 
373 
374 
375 
376 
377 
378 
379 
380 
381 
382 
383 
384 
385 
386 
387 
388 
389 
390 
391 
392 
393 
394 
395 
396 
397 
398 


Industry. 


Foundry 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  furnaces,  etc. 

Lithographing 

Lithographing 

Locomotives 

Machinery 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal , 

Mining,  coal 

Mining,  coal 

Mining,  oopper 

Mining,  copper , 

Mining,  copper 

Mining,  copper 

Mining,  iron  ore 

Mining,  Iron  ore 

Mining,  iron  ore 

Printing,  newspaper 

Pulleys 

Pulp 

Bawmill 

Cari>ets 

Cereals 

Express  company 

Furniture 

Iron  and  steel,  blast  furnace 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  etc 

Locomotives 

Mining,  coal 

Mining,  coal 

Mining,  coal 


Days 

Flrrtperlod.           | 

Mean 
mem- 
ber- 
ship 
fbr 

at  be- 
gin- 
ning of 

abmty 

Bays 
ofdifr- 
ablUty 
neces- 
sary to 

Lfanit 

for 

entitie 

Benefit  per 

in  one 

which 

membeis 

week. 

year 

year. 

benefit 
bnot 
paid. 

to  bene- 
fit. 

(wks.). 

78 

7 

Over  7 

>S6.00 

M3 

16,136 

(») 

(*) 

•6.00 

(•) 

361 

7 

Over  7 

6.00 

T13 

674 

(") 

(!) 

812. 00  to  6. 00 

1116 

6,381 

(») 

W 

IS  6. 00  and  4.00 

"17 

248 

7 

Over  7 

5.00 

13 

99 

None. 

7 

5. 00  to  2. 00 

8 

2,327 
60 

None. 

(») 

"1.00 

U26 

None. 

8 

1 

603 

None. 

7 

".1.00 

Ml 

954 

7 

Over  7 

W5.00 

26 

452 

7 

Over  7 

»6.00 

25 

1,646 

None. 

7 

•5.00 

a  12 

406 
1,042 

None. 
7 

B6.00and2.00 
»6.00  and  3.00 

M26 

(M) 

Over  7 

(») 

«4 

"Over4 

(") 

(») 

1,008 

None. 

6 

«6.00 

(") 

811 

None. 

6 

tt6.00 

(») 

1,271 

None. 

M6 

»6.00 

(«) 

919 

4 

Over  4 

(tt) 

(N) 

2,088 

3 

Over  3 

(») 

(M) 

1,807 
162 

None. 

(*) 

(t4) 

None. 

10 

6.00 

13 

163 

None. 

7 

LOO 

1 

230 

None. 

2 

4.00 

12 

914 
184 

None. 
None. 

50 
12 

7 

283 

7 

Over  7 

4.00 

«15 

702 

None. 

6 

»7.00 

•12 

198 

None. 

7 

(«) 

10 

105 

7 

Over  7 

4.00 

(«) 

99 

7 

Over  7 

6.00 

(44) 

124 

(•) 

(*) 

i^) 

(41) 

266 

7 

Over  7 

5.00 

13 

1,826 

None. 

7 

LOO  and. 50 

Ml 

41 
8,646 

None. 
None. 

5.00 

12 
"28 

7 

120 

None. 

'               7 

B5.00 

M15 

1  And  medical  treatment  and  medicines. 

*  From  beginning  of  benefit. 

s  None  for  accident  which  produces  visible  or  external  mark;  7  for  sickness  or  accident  whkih.  does  not 
produce  visible  or  external  mark,  provided,  however,  that  the  directors  may  pay  for  the  first  week,  when 
sufficient  proof  is  presented,  whicn  shows  that  the  disability  is  from  sprain  or  other  injury  which  leaves 
no  external  mark. 

«None  for  accident  which  produces  visible  or  external  mark:  over  7  for  sickness  or  for  accident  which 
does  not  produce  visible  or  external  mark,  nrovided,  however,  that  directors  may  pay  for  first  week  when 
sufficient  proof  Is  presented  which  shows  that  the  disability  is  from  sprain  or  other  injury  which  leaves 
no  external  mark. 

*  For  sickness  and  accident  on  duty  or  going  to  or  from  work.  Hospital  services  in  lieu  of  benefits  to 
members  who  have  no  families  dependent  upon  them. 

<  Four  months  for  one  disability. 

'  For  one  disability;  time  may  be  extended  by  managing  board.  ' 

*  None  for  accident  of  2  weeks  and  over;  7  for  sickness  or  for  accident  of  less  than  2  weeks. 

*  Over  7  for  sickness  or  for  accident. 
M  For  one  disability. 

n  Seven  for  sickness  of  less  than  3  weeks  or  for  accident  which  leaves  no  external  mark;  none  for  acci- 
dent producing  external  mark. 

1*  Over  7  for  sickness  or  for  accident  which  leaves  no  external  mark;  none  for  accident  producing  external 
mark. 

M  And  for  accident  hospital  service  and  surgical  treatment 

M  For  one  disability;  managing  board  has  power  to  extend  payment  8  additional  weeks. 

M  For  accident  on  duty;  one-half  of  regular  wages,  not  to  exceed  S600,  and  surgical  treatment 

1*  FiM*  one  accident 

>7  And  medical  treatment. 

M Third  period  of  11  weeks  at  $5  per  week;  time  may  be  extended  by  vote  of  the  association. 

M  For  accident  on  duty  or  going  to  or  from  work. 

*  And  surgical  treatment  in  extreme  cases.    For  accident  on  duty. 
B  Time  may  be  extended  by  two-thirds  vote  of  managing  board. 

s*  For  accident  on  duty. 

»  And  first  medical  treatment    For  aoddent  occurxing  within  3  miles  of  association  hall. 
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IN  ESTABLISHMENT  FUNDS— Oontiniied. 


Seoood  pertod. 

Mem- 
bers 
rfr- 
oelv- 
ing 
bene- 
fit. 

Per 
cent 

of 

mem- 

bers 

re- 
oeiy- 

v5? 
bene- 
fit. 

Cases 
of 

bene- 
fit. 

Days  of  benefit. 

Amount  paid  during  year. 

Benefit  per 
week. 

Limit 

in  one 

year 

(wks.). 

Aggre- 
gate. 

Aver- 
age 
per 

bene- 
ficiary. 

Aver- 
age 
per 
mem- 
ber of 
fund. 

Total 
bennflt. 

Aver- 
age 

bene- 
ficiary. 

Aver- 
age 
per 

berof 
fund. 

Fond 
ber. 

12 
0,010 

68 

138 

2,386 

26 

12 
637 

14 

71 
115 

30 
166 
140 

74 

% 

141 

211 

183 

250 

712 

25 

27 

80 

273 

27 

83 

227 

54 

45 

8 

17 

26 

780 

1 

717 

15 

15.4 
55.0 
16.5 
24.0 

87.4 

ia5 

12.1 
27.4 
23.3 
14.1 
12.1 
8.6 

lai 

34.3 
7.1 

5?2 

17.4 
16.6 
10.0 
12.0 
30.4 
15.4 
16.6 
34.8 
20.0 
14.7 
11.7 
32.3 
27.3 
42.0 

8.1 
18.7 

0.8 
43.2 

2.4 

8.3 
12.5 

12 
0,710 

61 

151 

2,460 

82 

14 
637 

16 

73 
125 

43 
167 
144 

77 

140 

213 

185 

255 

704 

20 

44 

115 

814 

27 

88 

240 

71 

60 

10 

35 

26 

780 

1 

718 

15 

230 

162,061 

1,465 

3,375 

55,111 

624 

308 
7,833 

265 
2,550 
2,605 
1,742 
3,807 
2,147 
1,512 

6,102 

6,240 

8,500 

860 

742 

1,263 

4,320 

l,161i 

1,496 

3,783 

530 

725 

204 

570 

1,300 

15,106 

63 

80,261 

565 

10.0 
18.1 
25.3 
24.5 
23.1 
24.0 
25.7 
12.3 
l&O 
35.0 
23.4 
44.7 
22.0 
15.8 
20.4 

(») 
16.5 

ia7 

17.0 
33.8 
25.0 
11.0 
34.4 
27.6 
15.7 
15.8 
42.6 
45.4 

ia7 

0.8 
16.1 
36.8 
83.5 
50.3 
10.1 
63.0 
42.2 
37.0 

8.1 

lai 

4.2 
6.0 
8.6 
2.5 
3.1 
8.4 
4.4 
6.1 
2.8 
3.0 
2.3 
6.3 
1.5 

<?7 
2.0 
3.0 

a7 

3.0 
4.7 
6.3 
4.6 
6.4 
4.7 

a  3 

6.3 
6.4 
2.7 
6.0 
3.0 
4.6 
4.0 
8.3 
1.6 
3.5 
4.6 

8170.83 

116,413.21 

1,046.67 

4,552. 75 

46,081.40 

44a  00 

177.08 

6, 02a  85 

122.00 

1,528.00 

2, 04a  00 

1,24a  65 

3,172.13 

l,60a56 

1,424.00 

«  56,061. 50 

2,242.87 

2, 36a  50 

3.784.00 

5,070.03 

4,811.15 

(•) 
614. 18 

852.00 

805.00 

3,850.60 
618.41 
856.00 

8,783.00 
261.10 
434.70 
262.00 
67a  00 
810.00 

4,832.50 

45.00 

25,757.50 

390.00 

$14.24 
12.01 
18.05 
82.09 
10.60 
17.16 
14.76 
0.46 
&71 
21.52 
17.74 
31.07 
10.11 
11.48 
10.24 

13.76 
ia67 
17.08 
27.71 
10.24 

(») 
24.57 

13.04 
11.10 
14.14 
22.00 
25.04 
ia67 
4.84 
0.66 
31.50 
33.53 
31.60 
a  12 
45.00 
35.02 
26.00 

82.10 
7.21 
2.08 
7.03 
7.86 
1.80 
1.70 
2.60 
2.03 
8.04 
2.14 
2.76 
1.08 
3.04 
1.87 

2.00 
2.08 
5.52 
2.80 

2.16 
3.89 
4.22 
8.86 
8.02 
5.30 
1.82 
4.14 
2.55 
4.60 
3.08 
2.65 
1.10 
2.08 
3.25 

861 

862 

863 

864 

866 

866 

867 

868 

"S4.00 
»5.00 

"1 
1025 

809 
870 
871 

872 

878 

874 

"13. 00  and  1.50 

(«) 

875 
376 

877 

878 

879 

880 

881 

882 

888 

5.00 

10 

884 

886 

886 

2.00 

12 

887 
888 

889 

•     («) 

10 

880 
891 

3.00 

»10 

802 
893 

3.50 
3. 00  and  1.50 

«13 
1113 

894 
896 
896 

897 

^ 

806 

M  Six  months  for  one  aoddent. 

*  Not  reported. 

*  None  u  disabled  20  days  and  over. 

"  For  sickness,  and  accident  on  duty;  825  and  812.50  per  month  and  medical  treatment. 
■Eight  months. 

*IncludJ^  permanent  disability  benefit  and  death  or  funeral  benefit 
"  Six  months, 
n  Working  davs. 

*■  For  accident  on  duty;  |25perm(mth. 
■  For  acddent  on  du^;  825  per  month  if  married;  820  if  single. 
M  One  year. 

*>  For  accident  on  duty;  one-half  of  wages  and  medical  treatment. 

<*  For  accident  on  dutv;  amount  basecT on  financial  condition  of  association  as  determined  by  the  board 
of  trustees  every  3  months,  but  shall  not  exceed  $6  per  week  and  medical  treatment. 
"  For  accident  on  duty;  one-half  of  wages  and  medical  treatment  and  medfeines. 
**  From  beeinning  of  disability. 

'  And  medical  treatment  if  living  witiiin  prescribed  territory. 
^  For  one  disability,  or  in  12  months  from  payment  of  firsi  relief. 
^  Fifty  per  cent  of  wages. 

*  Thirty-three  and  one-third  per  cent  of  waces. 

*  Sixty  days;  time  may  be  extended  by  sick  committee. 
**  Six  months  for  one  disability. 

*  Seven  for  dckness;  none  for  accident. 

*  Over  7  for  sickness,  none  for  accident. 

**  One  dollar  per  day  except  Sunday;  also  81  per  member  If  disabled  by  acddent  and  still  disabled  at 
the  end  of  beneficial  period. 
^  Twelve  months. 

*  Third  period  of  26  weeks,  at  82JM)  per  week. 

**  For  accident  on  duty;  810, 87JS0,  or  85  per  ¥reek,  according  to  nature  of  accident. 
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Table  IV.— TEMPORARY  DISABILITY  BENEFITS 


Fund 

nmn- 

ber. 


399 
400 
401 
402 
403 
404 
4a'> 
406 
407 
408 
409 
410 
411 
425 
426 
427 
428 
429 
430 
431 
432 
433 
447 
448 
449 
450 
451 
452 
453 
457 
458 


Industry. 


Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Rail  vray,  street 

Railway,  street 

Railway,  street 

Railway,  street,  and  electric  lighting 

Railway,  street,  and  electric  Ughting 

Railway,  street,  and  electric  lighting 

Rubber  goods 

Store,  department 

Stoves  and  ranges 

Cement 

Enameled  and  stamped  ware 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  furnaces,  etc . . . 
Iron  and  steel,  rolling  mill,  furnaces,  etc. . . 
Iron  and  steel,  rolling  mill,  furnaces,  etc. . . 

Railway,  street 

S  teamship  employees 

Enameled  ana  stamped  ware 

Foundry 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  furnaces,  etc. . . 
Iron  and  steel,  rolling  mill,  furnaces,  etc. . . 

Mining,  coal 

Correspondence  schools,  etc 

Machinery 

Mining,  coal 


Days 

Mean 
mem- 

atbfr- 
gin- 
ning of 

Days 
ofcfis- 
abiUty 

ber- 

ship 

tor 

dis- 

abiUty 

for 

neom- 
sary  to 
entitle 

which 

members 

year. 

benefit 

tobene- 

Is  not 

fit 

paid. 

54 

3 

10 

293 

3 

Overs 

213 

f7 

■Over  7 

129 
1,065 

None. 
5 

Overs 

297 

None. 

7 

545 

7 

Over  7 

457 
139 

None. 
None. 

14 

927 

None. 

7 

80 

(") 

(") 

2,311 

None. 

7 

122 

7 

Over  7 

623 

Q*) 

0») 

354 

None. 

7 

775 

7 

Over  7 

778 

7 

Over  7 

5,926 

None. 

7 

680 

7 

Over  7 

433 

7 

Over  7 

296 

None. 

7 

116 

None. 

7 

74 

(>») 

(") 

282 

7 

Over  7 

441 

7 

Over  7 

146 

7 

Over  7 

135 

(■) 

(») 

798 

7 

Over  7 

496 

None. 

7 

1,879 

(«) 

(») 

15,073 

None. 

7 

First  period. 


Benefit 


leatper 
week. 


it6.00andS2.50 

15.00 

15. 00  and  2.50 

12. 60  and  1.25 

laso 

'6.00 
6.30 
83.00 
83.00 
'6.00 
5.00 

6. 00  and  3. 00 

"6.00 

T6.00 

5.00 

6.00 

tt5.00 

5.00 

5.00 

'&00 

7&00 

&00 

6.00 


>&.  00  and  2.50 

7.00  to  3. 00 

«5.00 


1  For  accident  on  duty. 

>  Six  qionths  for  1  accident. 

•  None  if  disabled  three  weeks  and  over. 

•  For  one  accident. 

•  F<»-  one  accident;  third  period  $5  and  S2.60  per  week  for  26  weeks. 

•  Eighty  days  from  beginning  of  disability. 
'  And  medical  treatment. 

>  And  medical  treatment,  medicine,  and  nurae  if  necessary. 

•  For  one  disabQIty. 

1'  Additional  weeks  after  13  weeks  from  end  of  first  period  of  benefit. 

»  Six  months. 

u  Seven  for  sickness;  none  for  accident. 

u  Over  seven  for  sickness;  none  for  aoddent. 

i«  For  one  disability;  third  period,  twelve  weeks  at  12  per  week. 

•  Two-thirds  of  wages,  not  exceeding  S0.67,  and  medictu  treatment. 
1*  In  case  of  epidemic,  reduced  to  3  weeks. 

17  Or  for  one  disabllitv. 

M  And  for  accident,  hospital  treatment. 

>•  Time  may  be  extended  not  to  exceed  8  weeks  by  iwftni^ng  board. 

MIn  52  consecutive  weeks. 


GHAPTEB  IV. — ^ESTABLISHMENT  FUNDS. 
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IN  ESTABLISHMENT  FUNDS— Concluded. 


Beoond  period. 


Benefit  per 


117.00  and  t3.£0 


8.60 
»3.00 


73.00 
3.00 


7  2.50 


M.00 


12. 50  and  1.25 


Limit 

In  one 

year 

(wlB.). 


•26 


26 
104 


1^ 

"12 


13 


50 


«28 


Mem- 
bers 
re- 
oelv- 
ing 

bene- 
fit. 


1, 


1, 


10 

40 

35 

15 

354 

167 

124 

63 

19 

267 

12 

530 

24 

112 

78 

120 

127 

126 

102 

101 

31 

45 

5 

67 

73 

27 

25 

147 

79 

520 

310 


Per 
cent 
or 
man- 
beri 
re- 
ceiv- 
ing 
bene- 
fit 


18.5 
13.7 
16.4 
11.6 
33.2 
56.2 
22.8 
13.8 
13.7 
28.8 
15.0 
22.9 
19.7 
18.0 
22.0 
15.5 
16.3 
19.0 
15.0 
23.3 
10>.5 
38.8 

6.8 
23.8 
16.6 
1&5 
1&5 
1&4 
16.0 
27.7 

8.4 


Cases 
of 

bene- 
fit. 


10 

40 

35 

15 

396 

167 

136 

77 

10 

322 

12 

563 

28 

119 

83 

126 

129 

1,206 

102 

104 

34 

57 

5 

80 

97 

32 

31 

147 

82 

576 

1,325 


Days  of  benefit. 

Amount  paid  during  yiaar. 

. 

Aver- 

Aver^ 

Aver- 

Aver- 

Fond 

Aggre- 
gate. 

age 

per 
bene- 
ficiary. 

age 
per 
mem- 
ber of 
fond. 

Total 
benefit. 

age 

per 
bene- 
ficiary. 

age 

per 

mem* 

berof 

fund. 

num- 
ber. 

873 

37.8 

6.9 

$237.00 

122.70 

$4.20 

800 

1,880 

47.2 

6.4 

1,841.50 

33.54 

4.58 

401 

767 

21.9 

3.6 

546.00 

15.57 

2.66 

402 

378 

25.2 

2.9 

370. 15 

24.68 

2.87 

40B 

6,896 

19.5 

6.5 

10,845.42 

20.22 

9.71 

404 

2,938 

17.6 

9.9 

2,518.61 

15.06 

8.48 

406 

2,135 

17.2 

3.9 

1,925.10 

15.63 

8.53 

406 

2,555 

40.6 

5.6 

.   1,096.00 

17.38 

2.40 

407 

364 

19.2 

2>6 

156.00 

8.21 

1.12 

408 

5,331 

20.0 

5.8 

4,518.66 

16.92 

4.87 

400 

378 

31.5 

4.7 

270.00 

22.50 

8.88 

400 

6,651 

12.5 

2.9 

4,286.58 

8.09 

1.85 

411 

809 

33.7 

6.6 

666.00 

27.75 

5.46 

416 

3,252 

29.0 

5.2 

2,787.97 

24.89 

4.48 

426 

2,152 

27.6 

6.1 

1,537.00 

19.71 

4.34 

427 

3,971 

33.1 

5.1 

2,836.20 

23.64 

8.66 

428 

2,800 

22.0 

3.6 

2,000.15 

15.75 

2.57 

420 

25,139 

22.3 

4.2 

17,906.24 

15.95 

3.03 

420 

2,277 

22.3 

3.3 

1,626.50 

15.05 

2.89 

431 

1,808 

17.9 

4.2 

1,291.67 

12.79 

2.98 

432 

940 

3a3 

8.2 

805.69 

25.99 

2.73 

438 

1,672 

37.2 

14.4 

1,829.44 

40.65 

15.77 

487 

139 

27.8 

1.9 

139.00 

27.80 

1.88 

448 

1,256 

18.7 

4.5 

1,256.00 

18.75 

4.45 

440 

1,670 

22.9 

3.8 

1,670.00 

22.88 

8.79 

440 

577 

21.4 

4.0 

577.00 

21.37 

3.05 

451 

282 

11.3 

2.1 

282.00 

11.28 

2.09 

452 

5,680 

38.6 

7.1 

3,862.62 

26.28 

4.84 

468 

2,461 

31.2 

5.0 

1,434.68 

18.16 

2.90 

467 

11,720 

22.5 

6.2 

8,543.34 

16.43 

4.55 

468 

53,298 

40.7 

3.4 

45,227.50 

84.52 

2.89 

450 

»  For  one  disability;  time  may  be  extended  by  minority  vote  of  mftnoging  board. 

■  And  for  accident,  first  aid  and  hospital  service. 
*>  From  time  reported  disabled. 

M  Four  months. 

*  One  dollar  per  day,  except  Sunday. 
M  Four  months  for  one  disability. 

V  Six  months  for  one  disability. 

■  Seven  for  sickness;  one  for  accident. 

**  Over  seven  for  sickness;  7  for  accident. 
**  Twelve  months  for  one  disability. 

■  And  hospital  service. 

M  Four  months  for  one  disability;  time  may  be  extended  by  directors  not  to  exceed  two  months. 

*  Ten  dollars  and  $5  for  very  serious  accident  entalUxig  maximum  expenses,  establishment  contributing 
one-half;  establishment  pavs  all  when  accident  is  recelvedin  rescue  work  at  request  of  estabUshment  (MQBclals; 
$7.50  and  $3.76  for  less  serious  accident  not  entailing  mHTimnm  expenses,  establishment  contrlbutlnc  one- 
third;  establishment  pays  all  when  accident  is  received  In  rescue  work  at  request  of  establishment  Petals: 
$6  and  $2.60  for  minor  accident  entailing  little  or  no  exnense;  establishment  pays  all  when  accident  is  received 
In  rescue  work  at  request  of  establishment  officials.  Medical  or  surgical  treannent  for  very  minor  accidents 
for  which  no  benefits  are  paid.    These  provisions  apply  to  accident  on  duty  only. 
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BEPOBT  OF  THE  G0MMI8SI0NEB  OF  LABOB. 


Table  V. —DEATH  BENEFITS  IN  ESTABLISHMENT  FUNDS. 


Fund 
num- 
ber. 


1 
2 
3 
4 
6 
6 
7 

8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
20 
27 
28 
29 
30 
31 
82 
83 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 


Industry. 


Abrasives 

Agricultural  Implements 

Agricultural  implements , 

Afr  bralces 

Automobiles-,  etc 

Baking  powder 

Barbors'  supplies,  manufBcturing  and 

wholesale , 

Billiard  tables,  etc , 

Boxes  and  baskets ^ 

Brass  foundry 

Brass  goods,  etc 

Brass  goods,  etc 

Brewery 

Brewery 

Bridges 

Bridges 

Bridees 

Brushes. 

CariMts  and  curtains 

Carpet  sweepers 

Carriages  and  wagons 

Carriages  and  wagons 

Carriages  and  wagons 

Cars 

Cartridges 

C  ar  wheels,  etc 

C  ash  registers 

CeUuloid  goods. 

Cereals 

Cereals 

Chemicals,  etc 

Chemicals,  etc 

China  ware,  etc 

Chocolate 

Coffins 

Cooperage 

Cotton  goods 

Cotton  goods 

Cotton,  spool 

Cotton,  spool 

Cotton,  spool 

Cotton,  spool 

Cotton  wadding  and  waste 

Dry  docks,  etc 

Electrical  apparatus,  etc 

Electrical^apparatus,  etc 

Electrical  apparatus,  etc 

Electrical  apparatus,  etc 

Electrical  apparatus,  etc 

Electric  light  and  power 

Electric  power 

Enamded  and  stamped  ware 

Express  company 

Express  company 

Express  company 

Firearms % , 

Fire  brick,  etc 

Flour , 


Mean 
mem- 
bership 
for 
year. 


311 
169 
438 
3,040 
725 
68 

190 

1,398 

92 

276 

86 

938 

45 

66 

64 

161 

142 

71 

314 

125 

126 

464 

226 

93 

3S7 

178 

1,263 

294 

152 

179 

113 

173 

75 

330 

71 

67 

89 

69 

56 

325 

355 

395 

73 

199 

2,791 

335 

372 

1,386 

501 

238 

142 

210 

315 

693 

808 

502 

55 

180 


Death  benefit. 


16a  00 
SSa  00  and  15. 00 

5a  00 

i3oaoo 

loaooandfiaoo 

5a  00 

Ida  00 

loaoo 

5a  00 

5a  00  and  25i  00 

5aoo 

75i  00  and  45. 00 


(■) 
(») 


loaoo 
5a  00 


5a  00 

75.00 
4  30a  00  and  15a  00 

5a  00 

saoo 

loaoo 

5a  00 


112. 50  and  56. 25 
lOa  00  and  5a  00 

5a  00 

75l  00  and  37. 50 

loaoo 

100.00 

5a  00 

75.00 

loaoo 

25.00 

4a  00 
5a  00 

5a  00  to  12. 50 

5a  00  to  12. 50 

5a  00  to  12. 50 

•46. 00  and  35. 00 

5a  00 

100.00 
lOa  00  and  5a  00 

5a  00 
loaoo 

lOa  00  and  5a  00 


(M) 


100.00 

isaoo 

loaoo 

5a  00 

5a  00 

.  5aoo 

U106.00 


Num- 
ber of 
death 
benefits 
paid 
during 
year. 


2 
1 
8 
22 
4 


5 
1 


8 

i" 


1 

1 
3 


2 
5 


6 
1 
5 
5 


1 

4 
3 


4 
1 
1 
1 
1 


1 
2 
1 
8 
2 
19 
5 


8 
2 
4 
1 
5 
1 
3 
6 
5 


Amount  paid  dur- 
ing year. 


Total. 


iioaoo 

15.00 

isaoo 
6,6oaoo 

85a  00 


5oaoo 
5a  00 


225.00 


loaoo 


6a  00 
5a  00 

225.00 


loaoo 

25a  00 


ooaoo 

87.50 
562.50 

5oaoo 


75l00 

4oaoo 
aoaoo 


300.00 

loaoo 

2&00 

'27.25 

67.00 


5a  00 

5a  00 

5a  00 

12a  00 

loaoo 

i,9oaoo 

5oaoo 


soaoo 
2oaoo 

2,06a  00 

loaoo 

425.00 

15a  00 

300.00 

3oaoo 

25a  00 


108.00 


Aver- 
agsper 
mem- 
ber of 
fond. 


ia32 

.09 

.34 

2L17 


86 
54 


.24 
i.'G2 


.70 
.72 


.79 
.54 


1.65 
.49 
.45 

1.70 


.42 
8.54 
L7S 


.91 
1.41 

.87 
'.31 

.97 


.15 
.14 
.18 

1.64 
.50 
.68 

1.49 


.56 
.40 

a  74 

.70 
2.02 
.48 
.51 
.37 
.50 


60 


>  Including  $150  donated  by  the  establishment, 
s  One  dollar  per  member. 

•  Fifty  cents  per  member;  not  to  exceed  8200. 

•  For  death  from  sickness,  or  accident  on  duty. 

•  If  a  member  one  year  and  over,  noO;  under  one  year,  $50. 

•  First  class:  The  amount  realised  from  an  assessment  of  50  and  25  cents,  respectively,  on  memben  of 
ftast  and  second  classes.  Second  class:  The  amount  realised  from  an  assessment  of  25  and  13  oents,  respec- 
tively, on  members  of  first  and  second  classes. 

'  Claim  compromised. 

•  And  unpaid  balance  of  six  weeks'  temporary  disability  benefit. 

•  One-hau  of  wages  for  26  weeks. 

>•  If  a  member  15  years  and  over,  flOO;  5  and  under  15  years,  $75;  4  and  under  5  years,  $70: 8  and  nndar  4 
years,  $65;  2  and  under  8  years,  $60: 1  and  under  2  years,  $55;  under  1  year,  $50. 
u  For  death  from  aoddent  on  duty  or  going  to  or  from  work. 
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Table  V.— DEATH  BENEFITS   IN   ESTABLISHMENT  FUNDS— Continued. 


Fond 

mmi- 

ber. 


60 

60 

61 

62 

68 

64 

65 

66 

67 

68 

60 

70 

71 

72 

73 

74 

76 

76 

77 

78 

70 

80 

81 

82 

83 

84 

86 

86 

87 

88 

89 

90 

01 

02 

08 

04 

06 

06 

07 

08 

00 

100 

101 

102 

103 

104 

106 

106 

107 

108 

100 

110 

111 

112 

113 

114 

116 

116 


Industry. 


Fur  coodfl.  manuteotuilng,  wholenle 
ana  retail 

Furnltura. 


Fnmitura 

Fumitura 

Furnltoitf. 

Furniture 

Qas 

Qlaanrare. 

Hardware,  etc 

Hardware,  vehicle. 


Mean 

men* 

bership 

for 

year. 


Hats 

Hats 

Heating  apparatus . 

Hosiery 

Hotel. 


Iron  and  steel,  forsdngs 

Iron  and  steel,  rolling  mUl,  etc. 
Iron  and  steel,  rolling  mUl,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc . 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc . 

Jewelry 

Knit  goods 

Leather 

Leather 

Leather  belting 

Lithographing 

Lithographing ., 

Looomonves 

LooomotiTes 

Looomotiyes 

Locomotiyes 

Looms 

Looms 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools 

Machine  wop 

Machine  shop 

Machine  shop  and  fotmdry 

Malted  milk 

Marble  quarries 

Mining,  ooal 


406 
72 

164 

110 

00 

178 

2,114 

110 

1,287 

617 

81 

67 

4,0S0 

338 

627 

66 

268 

3,842 

285 

334 

74 

138 

107 

70 

81 

144 

326 

80 

75 

07 

71 

290 

3,600 

103 

248 

190 

364 

1,602 

110 

81 

1,433 

117 

202 

110 

328 

182 

284 

670 

1,876 

70 

083 

716 

83 

60 

407 

94 

3,275 

1,735 


Death  beneat. 


osaoo 

OSa  00  and  30. 00 

5a  00 

75i  00  and  5a  00 

3a  00 

5a  00 

3oaoo 

75i  00  and  37. 50 
lOa  00  and  5a  00 
12&  00  and  62. 50 

(0 

50.00 

lOa  00  and  75. 00 
50.00 

125.00  to  50.00 
100.00 


Num- 
ber of 
death 
benefits 
nald 
during 


Amount  paid  dur- 
ing year. 


8 


100. 


50.00 
100. 00  and  50. 00 
150. 00  and  75. 00 

100.00 

land  50.00 
50.00 

(•) 

50.00 

50.00 

75.00 

50. 00  and  20. 00 

100.00 
50.00 
75.00 
75.00 

100.00 

(•) 

100.00 
75.00 
50.00 

50.00 
100.00 

75. 00  and  37.60 
50.00 
60.00 
75.00 
100. 00  and  50. 00 
50.00 


(') 


(•) 

100.00 

50.00 

60. 00  and  30. 00 

50.00 

M 500. 00 

100.00 


Total. 


$5aoo 


1 

82 
1 
2 

7 


5a  00 
o,6oaoo 

75.00 

2oaoo 

875.00 


20 
2 


1,033.00 
100.00 


Aver- 
agaper 
mem- 
ber of 
fund. 


2 

14 

3 

3 


200.00 

10,348.05 

150.00 

300.00 


3 


1 
1 
1 
1 


1 
1 
1 
4 

15 
2 
2 
2 
2 

21 


8 


4 

15 


205.00 


52.00 
100.00 

50.00 
230.00 


50.00 

75.00 

50.00 

400.00 

750.00 

150.00 

150.00 

200.00 

254.45 

2,100.00 


950.00 


200.00 


3 
2 


7 
5 


300.00 
1,450.00 


520.75 
200.00 


180.00 


3,500.00 
500.00 


80.12 


.20 

4.54 

.68 

.16 

1.42 


.48 
.30 


.75 

2.69 

.63 

.90 


1.40 


■  66 

1.23 

.85 

.71 


.67 
.77 
.70 

L38 
.20 

1.46 
.60 

1.05 
.72 

1.31 


•  66 


•  99 


.53 

.77 


.53 
.28 


.44 


1.07 
•  29 


>  A  sum  equal  to  $1  per  member. 

*  If  a  member  6  months  and  over,  $100;  under  6  months,  150. 

a  The  amount  of  an  assessment  equal  to  50  cents  per  member  from  those  whose  wages  are  ft  .50  per  day 
and  over,  and  25  cents  per  member  from  those  whose  wages  are  $1  to  $1.40  per  day,  if  death  is  from  aoct- 
dent  and  occurs  within  6  months;  the  amount  of  an  assessment  of  10  cents  per  member  if  death  Is  from 
natural  causes  and  membership  has  been  36  consecutiye  months;  $150  and  10  cents  per  member  if  death  is 
from  natural  causes  and  membership  has  been  5  consecutiye  years. 

*  Fifty  cents  per  member. 

*  For  membership  of  3  years  and  oyer,  $330;  2  and  under  3  years,  $230;  6  months  and  under  2  years,  $130. 
eThirty-flye  oentis  per  member.    Funeral  expenses  paid  by  fund;  balance,  if  any,  paid  to  bars. 

'  Employees,  $150;  ex-employees,  $100;  $60  of  the  $150  paid  by  establishment. 

*  One  dollar  per  member. 

*Twenty-flye  cents  per  member,  not  to  exceed  $200. 

wFor  death  from  aoadent  on  duty  and  occurring  within  00  days. 
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Table  V.— DEATH  BENEFITS  IN    ESTABLISHMENT   FUNDS— Omtiniied. 


Fund 
num- 
ber. 


117 
118 
119 
120 
121 
122 
123 
124 
126 
126 
127 
128 
129 
130 
131 
132 
133 
134 
136 
136 
137 
138 
139 
140 
141 
142 
143 
144 
146 
146 
147 
148 
149 
160 
161 
162 
163 
164 
166 
166 
167 
168 
169 
160 
161 
162 


Industry. 


Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  coal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  coal 

Mining,  coal 

Mining,  ooal 

Mining,  coal 

Mining,  zinc 

Navy-vard,  United  States. 
Oil,  refining 


Optical  goods 

Optical  goods 

Paint  and  varnish 

Paint  and  vamlah 

Paper 

Paper 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper,  building,  etc. . 

Paper,  cardboard 

Paper,  cardboard,  etc , 

Pencils 

Pickles,  etc , 

Plumbers'  supplies. . . , 
Pottery,  china,  etc — 

Pottery,  china,  etc 

Pottery,  china,  etc . . . 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  sanitary 

Pottery,  sanitary , 

Pottery,  sanitary , 

Pottery,  sanitary,  etc. 
Pottery,  sanitary,  etc. 


Mean 
mem- 
bership 
for 
year. 


241 

142 

84 

736 

1,466 

1,642 

186 

127 

274 

240 

.6,231 

26,664 

6,669 

88 

410 

306 

138 

841 

330 

329 

261 

66 

387 

148 

877 

669 

140 

63 

06 

691 

211 

162 

641 

46 

91 

158 

69 

93 

38 

27 

74 

58 

73 

80 

29 

68 


Death  beoeflt. 


160. 00  and  125. 

»76. 

76. 

«60. 

■  75. 

■  76. 

1100. 

76. 00  and  40. 

>100. 

ft  60. 

"     .30. 

60. 

100. 

100. 

60. 

100.00  to  16. 

6a  00  and  26. 

MIOO. 


00 
00 
00 
00 
00 
00 

00 
00 
00 
00 

00 
00 
00 
00 
00 
00 
00 
00 
00 
00 


Num- 
ber of 
death 
benefits 
paid 
during 


8 
10 
12 

1 


4 
1 

29 
100 

16 


6 
1 
2 
7 
1 


12 
1 


1 
3 
4 


6 
2 


1 
1 


Amount  paid  dur- 
ing 


Total. 


tlOO.00 


1,206.00 

1,780.00 

1,760.00 

279.00 


300.00 

106.00 

•4,016.60 

42,378.17 

•9,920.00 


Aver- 
aceper 


berof 
fund. 


80.41 


1.64 
1.20 
1.13 
1.50 


600.00 
100.00 
100.00 
676.00 
50.00 


800.00 


2,400.00 
200.00 


60.00 
376.00 
181.88 


216.00 


6oaoo 

100.00 


60.00 


36.00 
60.00 


1.09 
.44 

•.64 

1.69 

•1.61 


1.46 
.38 
.72 
.68 
.15 


.78 


3.64 
1.34 


.52 
.64 
.86 


.40 


8.16 
1.09 


.68 


.48 
.63 


1  For  death  from  accident  on  duty. 

•  For  death  from  accident  on  dutv;  also  13  per  week  to  widow  and  $1  per  week  to  each  child  under  12 
years,  for  1  year,  if  the  widow  remains  sin{de. 

•  For  death  from  accident  on  duty:  and  S3  per  week  to  widow  for  1  year  if  she  remains  slni^e,  and  $1  per 
week  for  each  child  under  14  years,  for  1  year,  tmless  otherwise  oared  for. 

•  One  ddlar  and  fifty  cents  per  member. 

•  For  death  from  aoddent  on  duty,  and  occurring  within  3  months;  and  $3  per  week  to  widow  for  1  year 
If  she  remains  single,  and  $1  per  week  for  1  year  to  each  child  under  12  years  of  ace. 

•  Including  $1,395  paid  in  Installments  to  19  widows  and  $1,170.60  paid  in  installments  on  account  of  37 
children. 

'  For  accident  whUe  actually  engaeod  in  the  employ  of  the  establiahment:  $30  lump  sum  and  $7  per 
week  for  1  year,  first,  second,  and  third  classes;  $30limip  sum  and  $2.80  per  week  for  1  year,  fourth  class. 

•  For  death  from  accident  on  duty;  and  one-half  average  earnings  of  deceased  for  18  months  preceding 
death  In  18  monthly  Installments. 

•  Indndine  $9,440  paid  in  installments. 

»  Paid  by  fund,  105;  by  establishment,  $76. 

u  For  death  from  accident  on  duty:  26  weeks'  wages  at  rate  paid  at  date  of  accident. 
»  For  death  from  accident  on  duty  and  ooounlng  within  90  days:  26  weeks'  wages  at  rate  paid  at  date 
of  accident.  .        -      ..    ^ 

u  For  death  from  accident  and  oocurring  within  90  days:  26  weeks'  wages  at  rate  paid  at  date  of  aooldsot. 
M  Three  hundred  dollars  when  surplus  reaches  $1,000. 

V  If  a  member  1  year  and  over,  $160;  under  1  year,  $75. 

M  Ninety-five  per  cent  of  an  assessment  of  26  cents  per  member. 
>'  Twenty-five  cents  per  member,  not  to  exceed  $100. 
>•  Fifty  cents  per  member. 

V  One  dollar  per  member. 

•  One  dollar  per  member,  not  to  exceed  $60. 
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Table  V.— DEATH   BENEFITS   IN   ESTABLISHMENT   FUNDS— Continued. 


Fimd 
num- 
ber. 


108 
164 
106 

lee 

167 
168 
160 
170 
171 
172 
173 
174 
176 
176 
177 
178 
179 
180 
181 
182 
183 
184 
186 
186 
187 
188 
189 
190 
191 
192 
193 
194 
196 
196 
197 
196 
199 
200 
201 
202 
203 
204 
206 
206 
207 
208 
209 
210 
211 
212 
213 
214 
216 
216 
217 
218 
219 
220 
221 


Industry. 


Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

iMnting,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper , 

RaUroaa  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad,  steam  (oflQce  only) 

Railway,  street 

Railway,  street. 

RaU^y,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street. 

Railway,  street , 

Railway,  street. 

Railway,  street 

Railway,  street :. 

Railway,  street,  and  electric  lighting. 
Railway,  street,  and  electric  lighting. 
Railway,  street,  and  electric  lighting. 

Resalia,  etc 

Rubber  boots  and  shoes 

Rubber  goods 

Rubber  goods 

Sash,  doors,  and  blinds 

Sash,  doors,  and  blinds , 

Scales 

Sewing  machines 

Shipbuilding , 

Shipbuilding , 

ShipbuUdlng 

Shoes 

Shoes 

Shoes 

Shoes , 

Shoes , 

Shoes 

Show  cases,  bar  fixtures,  etc , 

811k 

Silver-plated  ware. ; 


Mean 

mem- 
bership 

year. 


63 

68 

98 

78 

232 

97 

104 

193 

161 

228 

166 

161 

131 

260 

84 

140 

176 

680 

600 

102 

92 

66 

4,799 

680 

65 

6,870 

278 

1,437 

1,787 

166 

4,380 

469 

3,120 

917 

166 

80 

1,626 

64 

231 

137 

136 

600 

261 

113 

88 

92 

466 

287 

3,638 

208 

106 

68 

704 

113 

117 

66 

166 

216 

180 


Death  benaflt. 


876. 

'''     100. 

60. 

1100. 00  and  60. 

160. 

76. 

100. 

100. 

60. 


(•) 
(■) 


100. 
60. 

75. 
160. 

76. 
100. 

(«) 

60. 
100. 
300 
U,000.00to600'. 
100. 
160. 
100. 
160. 
800. 

(«) 

•1,000. 00  to  250. 

.     160. 

U,000. 

250. 

(«) 

100. 

•1,000. 00  to  600. 

250. 

100. 

50. 

50. 

30.00  and  16. 

(«) 

50. 

60. 

76. 00  and  40. 

100. 

100. 

»200. 

50. 

40. 

60. 

100. 00  and  6a 

60. 

60. 

26. 

100. 00  to  60. 
100. 00  and  60. 


00 

00 
00 
00 
00 
00 
00 
00 
00 

00 

00 

00 
00 
00 
00 

00 
00 
00 
00 
00 
00 
00 
00 
00 

00 
00 
00 
00 

00 
00 
00 
00 
00 
00 
00 

00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 
00 

00 
00 


Num- 
ber of 
death 
benefits 
paid 
during 
year. 


2 

2 


1 
2 

1 


2 
1 
6 
1 

10 
6 
4 


Amount  paid  dni^ 
ingyear.    ■ 


Total. 


S208.00 
200.00 


100.00 
"76. '66" 


50.00 
313.00 
100.00 


1 

47 

6 


63 
7 
4 

10 
2 

38 

4 

•23 

3 


100.00 
82.00 
376.00 
150.00 
750.00 

(•) 
430.00 


100.00 

13,950.00 

3,187.50 


16 


1 
8 
3 


10 


2 

2 


1 
1 
1 
2 
1 
1 


•9,460.00 

700.00 

650.00 

8,000.00 

273.00 

21,376.00 

600.00 

•22.300.00 

750.00 


14,645.84 


400.00 


60.00 
240.00 
604.00 


1,000.00 


400.00 
100.00 


60.00 

loaoo 

60.00 

100.00 

26.00 

48.76 


100.00 


Atqi^ 
age  per 
mem- 
ber of 
fund. 


83.04 
2.04 


.43 
.72 


.22 

2.02 

.66 


.40 
.08 

2.68 
.86 

1.20 

1« 


1.82 
2.01 
4.60 


•1.61 

2.62 

.46 

4.48 

1.T5 

4.88 

1.28 

•7.16 

.82 


0.01 


.37 

.40 

2.66 


2.16 


.11 
.48 


.88 
.14 
.44 
.85 
.46 
.28 


.66 


1  Two  dollars  per  member. 
I  One  dollar  per  member. 
BNotreiMMted. 

•  By  paving  double  dues  members  reoeiye  double  benefits. 

•  Incmoing  $300,  donated  on  account  of  death  of  two  members  not  entitled  to  benefits. 

•  An  additional  death  benefit  of  $250  may  be  secured  by  members  46  yeais  of  age  and  under,  by  paying 
additional  dues  of  $3.60;  by  members  46  to  60,  by  paying  $6.40  addlticmal;  and  bv  members  over  60,  by 
paying  $7.20  additional.  Members  of  the  highest  class  mayjtake  additional  benefit  not  to  exceed  $1,000; 
second  class,  not  to  exceed  $500;  third  class,  not  to  exceed  $250. 

7  Or  $1  per  member  if  membership  shall  mil  below  1,000. 

•Twenty-two  claims  paid  in  full,  and  $300  (three-tentiis)  paid  on  one  claim. 

•  If  deceased  member  was  receiving  a  pension  from  the  establishment,  no  benefit  is  paid  unless  benefldary 
be  widow  or  husband. 

!•  For  death  from  accident  on  duty. 
uTwenty^ve  cents  per  member. 
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Tablb  v.— death   benefits  IN   ESTABLISHMENT  FUNDS— Continued . 


indowry. 

ya«. 

DMthbsDeflL 

Amooatpalddnr- 

„- 

H 

Tot.1. 

acaper 

berirf 
fond. 

ir 

- 

812 

■1 

J 

,,™ 

3,800 

i;ioo 

1 

547 
SOS 

a» 

IM 
lEO 

i£ 

180 

IS 

96 
It 

•s 

HI 

.1 

13t 

1 
"1 

ES 

128 

HO  00  and  (20. 00 

TO.  00  to  30. 00 
ISO  00  and  7S.  00 

caoo  b>  20.00 
100.  oo 

100. 00  ud  GO  oo 

"""•".Is 

100.00 

HLOO 
lOaOOand  MLOO 

(') 

^TtOoSd's^M 
10.00 

1 

'■'  ,.» 

100.00 

taoo 

7S.00 

"SUSS 

-ass 

4 

tUtt:  00 

eo.00 

1,300.00 

a 

g   ■   ■      ■   "-^"«:::::::: 

l» 

ft                                             I.O.^^ttdlM-1. 

3 

20000 

81                                wletuidrataU.... 

is 

800.00 

13 

1,2».00 

1 

10 

I 
li 

2&0O 

"li 

1,000.00 

«,7oaoo 
'  saoo 

•ftOO 

100.40 

2i7!S0.00 

16000 
300.00 
30000 

AWlOD 

240 

eMce,dr7;ood9,etc.,wbol(^ieandn- 

T 

4 

1,400  00 
•1.00 
150.00 

400.00 

2 

4W.(M 
36a  00 

is 

13 

2,300  00 

! 

UILOO 
HLOO 

'SS 

JIIO 

DyelmEaodCi^iiic.Mi^i^ 

{my 


lOnedtriluiwrmemtMr. 

■Tor  dsath  nom  accident  on  duty. 

■Br  paying  double  dim  memben  at  the  li[0ual  clan  re 

•Pint and *ecaad dan:  Onehnndrad  dollan" *■ 

160 110  months  and  onder  9  monUii;  (26" 

I  montbs. 

of  temporary  dliaUUty  bsnedt*  recel ' 


<  Fifty  nnU  per  membw. 
•Slily  doUui  llnsldliic  I 

pnooimoed  inearaUe,  ud  Inrthai  bviMlta  i 


'ed  during  year. 

)  ttas  uninmt  of  tbe  d( 


h  bMMflt  will  bepald  vlua 
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Tablb    T.— death   benefits   IN    ESTABLISHMENT   FUNDB— Conlinued. 


It&Unnd  ahopa... 
RailcDBd  ihcqia- ■ . 
Railroad  iht^... 


Shad*  rates 

Tool*,««w«,«o 

Typawillen 

WbB  and  win  nalli . . , 


Agricultoral  ImplanMDU. 


Eleetrto  lleht 

Iron  aad  Btael,  rotl'liig  mill,  ate. 

Iron  and  steel,  rDlllng  mill,  elc 

Iron  and  sMsl,  roUlnc  mill,  etc 

Iron  and  (leel,  roUlDgDUll,  mmaees,  etc. 


-Ithocraphini 

LocamoUrea. 
Hacblneiy... 


•400.00 

300.00 

UD.00 

7s.ao 

""i"|*"'a6a"o6' ' 
"jV"  iiaoo 

1  lU-OO 

1  IEOlOO 


no.  00 
"  'g66.'66'  ' 


lOBshundmd  doUanff  amemberSyearai  ITS,  1)  and  adder!  fears;  tSD,  1  and  under  11  yattt;  KB, 

nioDttta  and  under  I  year. 

■  Fitlj  canti  per  member. 

*  For  death  Iram  acddsit  on  duty  and  occurring  wIlhlD  00  days;  aBuni  equal  to  £2  weeks'  wscee,  baaed  on 


al  to  lutial  week!)'  w 


—  _.— . dutTandi „ 

iTaraga  wans  IM  month  bnmedlattly  preceding  accident, 

•  For  dMU Irom  accident  on  datv.  and  occurring  within  todays;  e 
Jl  weeks,  sucb  sum  not  to  exf«ed  il,S!Xl. 

■  Death  from  accident  OQ  duty,  1  year's  wages,  not  to  exceed  tl,AOO,  based  on  weekly  wages  a1 
accident. 

•  For  death  from  accident  on  doty,  one-balfolaanilngi  for  M  weeks,  paid  weekly. 
'  Not  shown,  as  fund  was  not  1  vear  old. 

•  For  death  tiom  accident  on  duty;  t 


0  [I  employed  li 


13  additional  annual  duss'reoeive  an  InCTBase  ol  1300  In  death 
^e  huodced  dnito  'f  50  years    ' '     -" "-- 


tlDOardaath  from  sickness  and  ac 


on  duty  aud  occiETlBaiAln  t  months;  Becond  class:  Kl  tor  death  Iiom  sickD 

on  do^i  1770  for  daak^Mn  aocidest  on  duty,  and  occuirlni  wlthhi  4  month 

"  For  death  ItaK  aawBM  on  duty  and  occurrlnf  within  00  dayi,  a  lOm  equ 


admitted;  tli  11  over  30  years  ol  age  nben 
>n  duty:  11,180  lor  dcatii  from  acddent 
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Table   V.— DEATH   BENEFITS   IN   ESTABLISHMENT   FUNDS— Continued. 


Fmid 
num- 
ber. 


S70 
871 
S72 
873 
874 
875 
876 
377 
878 
379 
880 
881 
382 
883 
884 
885 
386 
887 
388 
880 
300 
301 
302 
303 
804 
305 
306 
807 
308 
300 
400 
401 
402 
403 
404 
405 
406 
407 
406 
400 
410 
411 
412 
413 
414 
415 
416 
417 
418 
410 
420 
421 


Industry. 


Mining,  ooal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  copper 

Mining,  copper 

Mining,  copper 

Mining,  copper 

Mining,  iron  ore 

Mining,  iron  ore 

Mining,  Iron  ore 

Printmg,  newspaper 

Pulleys 

Pulp 

Sawmill 

Carpets 

Cereals ^ 

Express  company 

Furniture 

Iron  and  steel,  blast  hunace 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  etc 

Locomotives 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Railway,  street 

Railway,  street 

Raflway,  street 

Raflway,  street,  and  electric  Ui^tbig. 
Railway,  street,  and  electric  lighting. 
Railway,  street,  and  electric  lighting. 

Rubber  goods 

Store,  department 

Stoves  and  ranges 

Agricultural  implements 

Collars,  cuffs,  and  shirts 

Cotton  goods 

Cotton  goods 

Electric  light  and  power 

Oas 


Gas  and  electric  light 

Lime 

Railroad,  steam  (office  only) . 
Railway,  street 


Mean 
mem- 
bership 
for 
year. 


508 
054 
452 

1,646 
408 

1,042 

& 

811 

1,271 
010 

2,068 

1,807 
162 
168 
230 
014 
184 
283 
702 
108 
106 
00 
124 
266 

1,826 
41 

8,645 
120 
54 
203 
213 
120 

1,065 
207 
545 
457 
130 
027 
80 

2,311 
122 
144 

1,304 

1,011 
205 
768 

1,042 
238 
607 
733 

1,301 


Death  benefit. 


(») 


sflOOiOO 
siOOlOO 


•875idOand37.50 
T  500. 00  and  250. 00 

7doaoo 

'200.00 
'200.00 
7300.00 

T5oaoo 

M25.00 
»50.00 
50.00 


(") 


40.00 

2oaoo 
5a  00 
6a  00 

loaoo 


100.00 
75. 00  and  80.00 
50.00 

(») 

7  75.00 

100.00 

200.00 

lOa  00  and  60. 00 

lOa  00  and  50. 00 

(") 

100.00 

15a  00 


['^ 


25a  00 

100.00 

50. 00  to  26. 00 

75.00 

50.00 

2SaQ0 

75.00 

75.00 

200.00 

150  00 

100.00 

750.00 


(W) 


5a  00 


Num- 
ber of 
death 
benefits 
paid 
during 


4 

4 

1 
16 

2 
10 


(•) 


(•) 


2 
3 
5 
6 
0 

3 
3 


1 

0 

12 

1 


1 
11 

1 
80 


3 

1 


6 
1 
3 
6 
3 
8 


3 
2 
2 
15 
23 
1 
6 
8 


13 
4 


Amount  paid  dar- 
ing year. 


TotaL 


$4oaoo 

400.00 
100.00 
2,20a01 
200.00 
712.50 


•61C 


>iaoo 

600.00 

i,ooaoo 
i,8oaoo 
4,6oaoo 

(•) 

135.00 

15a  00 


4a  00 

2,512.00 

2,4oaoo 
saoo 


loaoo 


loaoo 

78a  00 

50.00 

10,064.00 


6oaoo 
loaoo 


3,806.00 

loaoo 

45a  00 

1,274.50 

41L00 

2,ooaoo 


15a  00 
15a  00 
loaoo 

8, 75a  00 

1,726.00 

75.00 

1,200.00 

i,2oaoo 


4,787.50 
200.00 


Aver- 
age per 
mem- 
berof 
fund. 


laao 

.42 
.22 
L34 
.40 
.68 

•.51 

.74 

.70 

1.06 

2.16 

.83 
.02 


.22 
&88 
3.42 

.25 


LOl 


.88 
.43 

L22 
L27 


2.06 
.47 


3.57 
.34 
.83 
2.79 
2.06 
2.16 


.06 
L28 

.69 
2.60 
L71 

.37 
1.56 
L15 


6.58 
.14 


1  For  death  from  accident,  $100;  from  sickness,  $50. 

s  For  death  from  sickness  and  accident  on  du^.  or  going  to  or  from  work. 

I  For  death  from  sickness,  $100;  from  accident,  $400,  $200  of  which  Is  paid  by  establishment. 

•  For  death  from  accident:  First  class.  $100;  second  class,  $40.    From  sickness,  first  class,  $60;  aeoond 
class,  $20,  provided  death  occurs  within  six  months  of  beginning  of  disability. 

•  If  deatn  occurs  within  3  miles  of  association  hall. 
Not  reported. 

7  For  death  from  accident  on  duty. 

s  Included  In  temporary  disability  benefit. 

•  One  claim  by  monthly  Instalfanents  not  fully  paid. 

u  And  one-hau  of  year's  wages.    For  death  from  accident  on  duty. 

u  One  hundred  doUars  when  fund  exceeds  $500. 

u  Fifty  cents  per  member.    For  death  from  accident  on  duty. 

u  Funeral  expenses.    For  death  from  accident  on  duty,  and  oocurrinf  within  3  montfas. 

14  One  dollar  per  member. 

^  For  death  nom  accident,  $160;  ftom  sickness,  $100. 

"  Fifty  cents  per  member. 

17  Forty  dollars  and  $1  per  member. 
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Table  V.— DEATH  BENEFITS  IN   ESTABLISHMENT  FUNDS— Concluded. 


Fnnd 
num- 
ber. 


422 
423 
424 
425 
426 
427 
428 
429 

430 

431 

432 
483 
434 
435 
436 
437 
438 
430 
440 
441 
442 
443 
444 
446 
446 
447 
448 
440 
450 

451 

452 
458 
454 
465 

456 
457 

458 


Industry. 


Railway,  street 

SUk 

Steamship  employees 

Cement .*. 

Enameled  and  stamped  ware 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mOl,  etc 

Inm  and  steei,^rolling  mill,  furnaces, 

etc 

Iron  and  steel,  rolling  mill,  furnaces, 

etc 

Iron  and  steel,  rolling  mill,  furnaces, 

etc 

Railway,  street 

Steamship  employees 

Carpets,  etc 

Express  company 

Express  company 

Express  company 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mtolng,  coal 

Mining,  coal 

Stoves  and  ranges 

Watch  cases 

Enameled  and  stamped  ware 

Foundry 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  furnaces, 

etc 

Iron  and  steel,  rolling  mill,  furnaces, 

etc 

Mining,  coal 

Correspondence  schools,  etc 

Cotton  goods 

Cotton  goods 

Cotton  goods 

Machinery 

Mining,  coal 


Amount  paid  dur- 

Num- 

ing year. 

Mean 

ber  of 
death 

mem- 

bership 

Death  benefit. 

benefits 

Aver- 

for 

paid 

age  per 

year. 

during 
year. 

Total 

mem- 
ber of 

fund. 

2,985 

(») 

27 

$18,199.64 

$4.42 

1,521 

$125.00 

4 

600.00 

.33 

356 

(•) 

13 

5,480.00 

15.39 

623 

200.00 

5 

1,000.00 

1.61 

854 

100.00 

10 

1,000.00 

2.82 

775 

$•) 

5 

500.00 

.65 

778 

(*) 

4 

450.00 

.58 

6,926 

100.00 

36 

3,600l00 

.61 

680 

(•) 

4 

500.00 

.74 

433 

100.00 

4 

400.00 

.02 

296 

(•) 

5 

750.00 

2.54 

116 

T200.00 

2 

400.00 

8.45 

306 

50.00 

2 

100.00 

.33 

306 

100.00 

4 

400.80 

1.30 

804 

125.00 

13 

1,625.00 

2.02 

l,;g6 

150.00 

20 

3,000.00 

2.11 

265 

50.00 

•1 

ssaoo 

8.19 

116 

•40.00 

2 

80.00 

.09 

128 

50.00 
40.00 
50.00 

77 

188 

2 

100.00 

.53 

86 

»50.00 

1 

50.00 

.58 

249 

1 

50.00 

.20 

107 

1 

08.75 

.92 

662 

500.00 

10 

5,000.00 

7.65 

74 

i") 

100.00 

282 

1 

654.00 

2.32 

441 

(") 

2 

1,385.50 

8.14 

146 

150.00 

1 

150.00 

1.03 

135 

150.00 

8 

450.00 

3.33 

796 

0 175. 00  and  37. 50 

3 

225.00 

.28 

495 

76. 00  to  50. 00 

2 

130.00 

.26 

1.191 

60.00 

18 

1,060.00 

.91 

1,019 

75.00 

25 

1,875.00 

1.84 

676 

50.00 

-13 

660.00 

.96 

1,879 

r-j 

22 

2,200.00 

1.17 

15,673 

165 

20,130.00 

1.28 

1  Fifty  cents  per  member,  not  to  exceed  $500. 

*  One  dollar  per  member. 

s  Highest  class,  $75:  second  class,  $125  If  unmarried,  $100  If  married. 

*  One  hundred  and  twenty-five  dollars  if  unmarried,  and  under  50  years  of  age  when  admitted;  $100  if 
married,  and  50  and  under  when  admitted;  $75  If  over  50  years  of  age  when  admitted. 

*  Two  hundred  dollars  if  a  member  2  years  and  over,  and  under  50  years  of  age  when  admitted;  $150  if  a 
member  1  and  under  2  years,  and  under  50  years  of  age  when  admitted;  $100  if  a  member  under  1  year, 
and  under  50  years  of  age  when  admitted;  $150  If  a  member  2  years  and  over,  and  over  50  years  of  age  when 
admitted;  $125  if  a  member  1  and  under  2  years,  and  over  50  yean  of  age  when  admitted;  $75  if  a  member 
under  1  year,  and  over  50  years  of  age  when  admitted. 

*  One  hundred  and  fifty  dollars,  less  $50  if  death  benefit  for  wife  has  been  paid. 

'  If  member  leaves  no  widow  or  chUd  and  does  not  designate  a  beneficiary,  funeral  expenses  not  to 
exceed  $150. 

>  Report  for  3  months  only. 

«  For  death  from  accident  on  duty. 

^  Not  paid  if  funds  become  exhausted  on  account  of  closing  of  establishment. 

u  Funeral  expenses  not  to  exceed  $50. 

u Twenty-five  cents  per  member,  and  25  cents  per  member's  wife  and  25  cents  per  member's  child 
insured  in  the  fund. 

^  Fifty  dollars  and  $2  per  member. 

M  Fifty  dollars  and  $1.60  per  member. 

^  For  death  from  accident  on  du^,  $1,000;  not  on  duty  or  sickness.  $100. 

1*  First  class:  For  death  from  accident  on  duty.  $150,  establishment  contributing  one  half;  not  on  duty, 
100.   Second  class:  For  aoddent  on  duty,  $75,  estabUBbment  contributing  one  half;  not  on  duty  $50. 
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Tablb  VI.— permanent  DISABILITY 
[The  mean  metnbeiship  is  the  avenge  of  the  memhonhip 


Fund 
num- 
ber. 


351 
352 


353 


354 


355 
356 
357 


358 

359 
360 
361 

362 


363 

364 
365 


366 
367 


Industry. 


Agricultural  Implements.. 
Agricultural  Implements.. 


Agricultural  Implements 2,778 


Agricultural  implements. 


Brass  goods,  etc. 

Brewery 

Bridges,  etc 


Cars. 


Dry  docks 

Electric  light. 
Foundry 


Iron  and  steel,  rolling  mill,  etc. 


Iron  and  steel,  rolling  mill,  etc. 


Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  miU,  fomaoeSietc. 


Lithographing. 
Lithographing. 


368  ,  Locomotives. 


369  Machinery... 

370  Mining,  coal. 
I 

371  I  Mining  coal. 

372  Mining,  coal. 


Mean 

mem- 

bershlp 

for 

year. 


298 
1,154 


2,605 


228 
227 
230 


280 
201 

16,135 


351 

574 
6,881 


248 
09 


2,327 

60 
508 
954 
452 


Members  re- 
ceiylneper- 
manen  t  oJsa- 
btllty  benefit. 


In 
single 
lump 

sum 
during 

year. 


2 


8 


41 


1 
68 


8 


On 
pen- 
sion 
roUat 
end  of 
year. 


Per  cent  of 
members  re- 

oeiving  per- 
manent disa* 
billty  benefit. 


In 

single 

lump 

sum 

during 

year. 


0.7 


.04 


.3 


.3 


.2 
1.1 


.3 


On 
pen- 
sion 
roll  at 
end  of 
year. 


Amount  paid  dur- 
ing year. 


Total. 


$150.00 


300.00 


285.00 


Aver- 
age per 
mem- 
ber of 
fund. 


12,950 


804.00 
12,690.00 


655.45 


10.50 


.14 


.11 


(») 


.80 


1.40 
1.99 


.28 


I  Not  shown,  as  fund  is  not  one  year  old. 


CHAPTEB  IV. — ESTABLISHMENT  FUNDS.  517 


BENEFITS  IN  ESTABLISHMENT  FUNDS. 
at  the  bf^iming  and  at  the  end  of  the  year.] 


Benefit  payment. 


Fund 
num- 
ber. 


For  aoddent  on  daty:  Highest  class,  175:  second  class,  $37.60 

For  accident  on  duty  anaoocurring  within  90  dajrs:  A  sum  equal  to  62  weeks'  wages,  based  on 
average  wages  for  month  immediately  preceding  accident,  for  loss  of  both  hands,  Doth  feet,  or 
both  eyes,  or  for  one  hand  and  one  foot;  one-hau  of  62  weeks'  wages  for  loss  of  one  hand  or  one 
foot. 

For  accident  on  duty  and  occurring  within  90  days:  A  sum  equal  to  usual  weekly  wages  for  26 
weeks,  such  sum  not  to  exceed  $1,600,  for  loss  of  both  hands,  both  feet  or  both  eyes,  or  for  one 
hand  and  one  foot;  one<4ialf  of  usual  weekly  wag^  for  26  weeks,  not  to  exceed  $750,  for  \oa  of 
one  hand  or  one  foot. 

$400  for  loss  of  both  eyes,  both  feet,  or  both  hands,  or  for  one  hand  and  one  foot;  $200  for  loss  of 
lee  above  knee  or  arm  above  elbow;  $160  for  k)ss  of  right  hand;  $100  for  loss  of  leg  below  knee, 
left  arm  below  elbow,  or  one  eye;  $75  for  loss  of  left  hand  or  either  foot;  $60  for  loss  of  thumb, 
first  finger,  or  big  toe:  $25  for  loss  of  second,  third,  or  fourth  finger;  $20  for  loss  of  thumb  at  first 
Joint;  first  finger,  at  first  or  second  Joint;  or  big  toe  at  first  iolnt. 

$100,  in  lieu  of  death  claim  after  two  years  of  continued  disability 

$5  per  week  for  thfarty  weeks,  from  time  disability  becomes  chronic,  prevtous  benefit  notconsldeied. . 

For  accident  on  duty:  One  year's  wages,  based  on  weekly  wages  at  time  of  accident,  not  to  exceed 
$1,600,  for  loss  of  Doth  hands  or  both  feet,  or  one  hand  and  one  foot,  or  both  eyes;  one-third  of 
one  yeer's  wages  for  k)ss  of  one  hand  or  one  foot;  one-elghtL  of  one  yeer's  wages,  not  to  exceed 
$200,  for  loss  or  one  eye. 

$3  per  week  for  thirteen  weeks  each  year,  or  $160  lump  sum  in  lieu  of  weekly  payments;  paid 
after  period  of  temporary  disability  oeneflt  for  first  year  of  disability  has  been  exnausted. 

For  accident  on  duty :  One-half  of  earnings  for  26  weeks 

A  sum  not  to  exceed  one  year's  wages  if  disabled  while  In  service  of  establishment 

75  cents  per  member,  after  temporary  disability  benefii  lias  been  received  for  13  weeks;  or  in  lieu 
thereof  $5  per  week  for  13  weeks  each  year. 

For  accident  on  duty  or  going  to  or  from  work:  $600  for  loss  of  hand  or  foot;  $260  for  Boss  of  all  fingers 
above  knuckles,  ox  thumb  and  first  three  finsers  at  or  above  knuckles;  CiOO  for  loss  of  first  three 
fingers  at  or  above  knuckles,  or  foot  through  instep,  or  for  one  eye;  $100  f6r  loss  of  thumb  at 
middle  or  carpal  bone;  $1,000  for  total  blindness. 

$60  for  loss  of  one  hand,  one  arm,  one  foot,  one  leg,  or  one  eye;  $100  for  loss  of  both  hands,  both 
arms,  both  feet,  both  lees,  or  both  eyes. 

For  accident:  $1  per  member,  after  period  of  temporary  disability  benefit  has  been  exhausted 

For  accident  on  duty  or  golne  to  or  from  work:  Highest  class,  $000  for  loss  of  one  hand  or  one  foot 
at  or  between  wrist  or  ankle  and  Junction  of  middle  third  of  Ibrearm  or  leg;  $725  for  k)ss  of  one  < 
arm  or  one  leg  at  or  between  Junction  of  upper  and  middle  third  of  forearm  or  leg  and  iunctlon 
of  lower  and  middle  third  of  arm  or  thigh;  noO  for  loss  of  onearm  or  one  leg  at  or  betweenjunctlon 
of  lower  and  middle  third  of  arm  or  thigh  and  shoulder  or  hip;  $300  for  kiss  of  one  eye,  or  $1 .000  for 
total  blindness.  Second  class,  $400  for  loss  of  one  hand  or  one  foot  at  or  between  wrist  or  ankle 
and  junction  of  upper  and  middle  third  of  forearm  or  leg;  $483.33  for  loss  of  one  arm  or  one  lee 
at  or  between  junction  of  upper  and  middle  third  of  forearm  or  leg  and  junction  of  lower  and 
middle  third  of  arm  or  thign;  $666.66  for  loss  of  one  arm  or  one  leg,  at  or  between  Junction  of 

»r  loss  of  one  eye;  $670  for  total 

class 

The 

above  benefits  shall  not  be  cumulative. 

$75,  paid  after  temponuy  disability  benefit  for  13  weeks  has  been  received 

For  accident  on  duty:  Highest  class,  $6  per  week  for  26  weeks,  and  an  adiltional  lump  sum  of 
$60  for  k)ss  of  one  hand  or  one  foot;  $10  for  kiss  of  one  finger;  $5  for  partial  toss  of  one  finger;  $100 
for  toss  of  both  eyes;  925  for  toss  of  one  eye.  Second  class,  $3  per  week  for  26  weeks  and  an  ad- 
di  ional  lump  sum  of  $30  for  loss  of  one  nand  or  one  foot:  $6  for  loss  of  one  finger;  $3  for  partial 
loss  of  one  finger;  $60  for  loss  of  both  eyes;  $15  for  loss  of  one  eye.  Third  class,  $2  per  week  for 
26  weeks,  and  an  additional  lump  sum  of  $20  for  loss  of  one  hand  or  one  foot;  $4  for  loss  of  one 
finger;  $2  for  partial  loss  of  one  finger;  $40  for  tosi.  of  both  eyes;  $10  for  loss  of  one  eye. 

For  accident  on  duty:  A  sum  equalto  one-half  year's  wages,  not  to  exceed  $1 .500,  for  loss  of  both 
hands,  both  feet,  or  both  eyes,  or  for  one  hand  and  one  foot,  one-sixth  oi  one  year's  wages,  not 
to  exceed  $500,  for  loss  of  one  hand  or  one  foot;  one<ixth  of  one  year's  wages,  not  to  exceed  $200, 
for  toss  of  one  eye. 

$2  per  week  for  13  weeks;  paid  for  second  year  of  disability,  afte*  period  for  temporary  disability 
benefit  for  first  year  has  oeen  exhausted;  theieafter,  $15  per  annum. 

For  accident  on  duty  or  going  to  or  from  work:  $100  for  loss  of  one  or  both  eyes,  both  limbs,  or 
any  other  permanent  disability,  after  period  of  temporary  disability  benefit  has  been  exhausted. 

For  accident  on  duty  or  going  to  or  from  work:  $100  for  loss  of  a  limb  or  limbs,  both  eyes,  or  from 
any  other  dtsablllty  which  totally  disables  beneficiary  from  following  regular  vocation. 

For  accident  on  duty  or  going  to  or  from  work:  $100  for  loss  of  a  limb  or  limos.  both  eyes,  or  from 
any  other  disability  which  totally  disables  beneficiary  txom  following  regular  vocation. 


851 
362 


363 


354 


865 
356 
357 


358 

350 
360 
361 

362 


363 

364 
366 


366 

367 


368 

360 
370 
371 
872 
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Fund 
num- 
ber. 


Industry. 


373 
874 

375 
376 

377 

378 

379 

880 
381 

382 

383 

384 
386 
386 

425 

426 
427 

428 

420 

430 
431 
432 
433 


447 

448 
449 
450 
451 
452 


457 


Mining,  ooal. 
Mining,  oofid. 


Mining,  ooal... 
Mining,  copper. 

Mining,  copper. 
Mining,  copper. 
Mining,  copper. 


Mining,  iron  ore. 
Mining,  iron  ore. 


Mining,  iron  ore 

Printing,  newspaper. 


Pulleys. 
Pulp.... 
Sawmill. 


Cement. 


Enameled  and  stamped  ware . . 
Iron  and  steel,  rolling  mlU,  etc. 


Iron  and  steel,  rolling  mil|,  etc . 


Iron  and  steel,  rolling  mill,  furnaces ,  etc . 

Iron  and  steel,rolIing  miIl,ftimaoe6,eto. 
Iron  and  steel,  rolling  mill ,  furnaces ,  etc . 
Railway,  street 


Steamship  employees . 


Enameled  and  stamped  ware 

Foundry 

Iron  ana  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  fumaoes,  etc. 
Iron  and  steel,  rolling  mill,  furnaces,  etc. 
Mining,  coal 


Machinery. 


Mean 

mem- 

befship 

for 

3rear. 


1,646 
408 

1,042 
0) 

1,008 

811 

1,271 

919 
2,088 

1,807 

162 

163 
230 
914 

623 

354 

775 

778 
5,926 

680 
433 
295 
116 


74 
282 
441 
146 
135 
798 


1,879 


Members  re- 
celYlng  per- 
manent dlsa- 
biUty  benefit. 


In 
sini^e 
lump 

sum 
during 

year. 


0) 


3 


1 
5 


0) 


4 

88 


6 


On 
pen- 
sion 
roUat 
end  of 
year. 


Per  cent  of 
members  n^ 

ceiving  per- 
manent disa- 
bility benefit 


In 

single 

lump 

sum 

during 

year. 


1 
,2 


1.7 
4.2 


.2 


.1 


.1 


.1 


.1 


On 
pen- 
sion 
roll  at 
end  of 
year. 


Amount  paid  dur- 
ing year. 


Total. 


3.4 


(«) 


issaoo 


90.00 
1,166.65 


240.00 
5,289.50 

50.00 


50.00 


50.00 


325.00 


Aver- 
age per 
mem-  < 
berof 
fund. 


0) 


lass 


.10 
.56 


0) 


1.04 
5.79 


.08 


.06 


.06 


.05 


5a00  I        .07 


1,21&00       10.50 


1  Not  reported. 


s  Included  in  temporary  disability  benefit. 
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N 
FITS  IN  ESTABLISHMENT  FUNDS— Continued. 


Benoflt  payment. 


For  aoeldent  on  daty :  975,  in  addition  to  temporary  dlaablUtr  benefit  for  loss  of  limb.  Also  paid 
$75  by  establishment.    Managing  board  may  grant  t76  additional  for  artificial  limb. 

For  accident  on  duty:  Highest  class,  $126  for  loss  of  limb,  and  fmther  som  of  t75  to  pay  for  sn 
artificial  limb,  if  deemed  neoessaiy  by  managing  board.    Second  class,  $50,  and  a  further  sum  of 


130  to  pay  for  an  artificial  limb,  if  deemed  necessary  by  managing  board. 
For  accident  within  8  miles  of  association  hall:  Highest  class,  SO  cents  per  member,  and  second 

class,  26  cents  per  member;  paid  after  temporary  disability  benefit  for  one  year  has  been  received. 
For  accident  on  duty:  Highest  class,  IfiOO,  and  second  class.  t260,  when  totally  blind  or  when  so 

crippled  in  limb  as  to  be  wholly  and  permanently  disabled;  highest  class,  1300,  and  second  class, 

$150,  when  wholly  crippled  In  one  llmb,^>r  when  disability  is  partial  and  permanent. 
For  accident  on  duty:  $200,  or  if  only  partlallir  disabled,  such  compensation  as  managing  board 

may  determine;  paid  after  temporary  disability  benefit  for  6  months  has  been  received. 
For  accident  on  duty:  $200,  or  if  only  partially  disabled,  such  compensation  as  managing  board 

may  determine:  paid  after  temporary  disability  benefit  for  6  months  has  been  received. 
For  accident  <m  duty:  $200,  or  if  only  partially  disabled,  such  compensation  as  managing  board 

may  determine;  paid  after  temporary  disability  benefit  for  6  months  has  been  received. 
For  accident  on  duty :  $240.  less  amount  recei  ved  as  temporary  disability  benefit  for  same  aoddent. 
For  aoddent  on  duty:  $166.66  for  loss  of  one  arm,  one  leg,  or  one  eye;  $500  for  both  arms,  both  legs, 

or  both  eyes. 
For  accident  on  duty:  One-fourth  of  estimated  year's  wages  for  loss  of  one  eye,  one  hand,  or  one 

foot;  one-half  of  estimated  year's  wages  for  loss  of  both  eyes,  both  hands,  or  both  feet. 
$25;  paid  only  after  temporary  disability  benefit  for  marimnm  period,  2  years  in  snooesslon,  has 

tieen  received 

$25;  paid  after  period  for  temporary  disability  benefit  has  been  exhausted 

For  accident  on  duty:  Amount  t>ased  on  financial  condition  of  fund;  not  to  exceed  $00 

For  accident  on  duty:  One-fourth  of  one  year's  wages  for  loss  of  one  eye,  one  hand,  or  one  foot; 

one-half  of  one  year's  wages  for  loss  of  both  eyes,  both  hands,  or  both  feet,  or  one  hand  and  one 

eye  ot  one  foot  and  one  eye. 
For  accident:  For  total  disability  or  loss  of  both  eyes>  $200;  for  loss  of  one  leg,  one  arm,  or  one  hand, 

$100;  for  loss  of  one  eye.  $50;  paid  in  addition  to  temporary  disability  benefit. 

$100;  paid  in  addition  to  temporary  disability  benefit 

For  aoddent,  provided  death  does  not  occur  within  one  month:  For  loss  of  one  hand,  one  arm,  one 

foot,  one  lee,  or  one  eye,  $50;  for  loss  of  both  hands,  both  arms,  both  feet,  both  legs,  or  both  eyes, 

$100;  paid  m  addition  to  temporary  disability  benefit. 
Provided  death  does  not  occur  within  one  month:  For  loss  of  one  hand,  one  arm,  one  foot,  one  leg, 

or  one  eye,  $fiO;  for  loss  of  both  hands,  both  arms,  both  feet,  both  legs,  or  both  eyes,  $100;  paid  m 

addition  to  temporary  disability  benefit. 
$50  for  loss  of  one  hand,  one  eye,  one  foot,  or  8  or  more  toes;  $75  for  loss  of  arm  above  wrist  joint; 

$100  for  loss  of  leg  above  anxle.  both  hands  or  both  feet,  or  toes  on  both  feet;  $200  for  loss  of  both 

legs  above  ankle,  both  arms  above  wrist  Joint,  or  both  eyes;  paid  in  addition  to  temporary  dis- 
ability benefit 
Provided  death  does  not  occur  within  one  month:  For  loss  of  one  eye,  one  hand,  or  one  foot,  $50; 

for  loss  of  both  eyes,  both  hands,  or  both  feet,  $100;  paid  in  addition  to  temporary  disability 

benefit. 
For  aoddent,  provided  death  does  not  occur  within  one  month:  $100  for  loss  of  both  hands,  both 

arms,  both  feet,  both  legs,  or  both  eyes;  $50  for  loss  of  one  hand,  one  arm,  one  foot,  one  leg,  or  one 

eye. 
Fint  period,  $6  per  week  for  16  weeks  in  first  year;  second  period,  $8  per  week  for  15  weeks  in  each 

year  thereafter;  or,  $6  per  week  for  15  weeks  for  the  first  year,  and  lump  sum  of  $150  at  the  expi- 
ration of  the  first  year,  less  $50  if  death  benefit  for  wife  has  been  paid. 
First  period,  $8  per  week  for  371  weeks,  less  the  number  of  weeks  for  which  temporary  disability 

benefit  may  have  been  paid  at  the  rate  of  $8  per  week;  second  period,  $6  per  week  during  rest  of 

life.   If  $300  temporary  disability  benefit  has  been  paid  there  is  only  one  period  at  a  weekly 

rate  of  $6. 

For  accident:  $1  per  member;  paid  In  addition  to  temporary  disability  benefit 

For  aoddent:  $2.o0  per  member;  paid  in  addition  to  temporary  disability  benefit 

For  accident:  $2.50  per  member;  paid  in  addition  to  temporary  disability  beneflf 

$50 

For  accident:  $1  per  member;  paid  In  addition  to  temporary  disability  benefit 

For  apddent  on  duty:  Highest  dass,  for  loss  of  both  eyes.  $200;  one  eye,  $100;  hand  or  limb.  $75. 

Second  dass,  for  loss  of  both  eyes,  $100;  one  eye,  $50;  hand  or  limb.  $37.50.    Paid  in  addition  to 

temporary  disability  benefit. 
For  aoddent  on  duty:  For  loss  of  one  hand  or  one  foot,  $500;  one  eye,  $200;  total  blindness,  or  other 

total  disability,  $1,000. 


Fund 
num- 
ber. 


873 
374 

375 
376 

377 

378 

879 

880 
381 

882 

388 

384 
385 
386 

425 

426 
42> 

428 

429 

430 
431 
432 
433 


447 
448 
449 
450 
451 
453 


457 
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Table  VI.—PERMANENT  DISABILITY  BENE- 


Fund 

Industry. 

Mean 
mem- 
bership 
for 
year. 

Members  re- 
ceiving per- 
manent oisa- 
biUty  benefit. 

Per  oent  of 
members  re- 
ceiylngper- 
manent  disa- 
biUty  benefit 

Amount  paid  dur- 
ing year. 

num- 
iMsr. 

In 
single 
lump 

sum 
during 

year. 

On 
pen- 
sion 
roll  at 
end  of 
year. 

In 
single 
lump 

sum 
during 

year. 

On 
pen- 
sion 
roll  at 
end  of 
year. 

Total. 

Aver- 
ago  per 
mem- 
ber of 
fund. 

458 

KlnUuc.  coal 

15,673 
113 

461 

Woolen  eoods. 

- 

4 

1650.13 

(«) 

1  Pensioners,  including  superannuation. 


a  Not  reported. 


CHAPTER  IV. — ESTABLISHMENT  FUNDS. 
FITS  IN  ESTABLISHMENT  FUNDS— Concluded. 


621 


For  accident  on  duty:  Highest  class,  S280,  and  second  class,  $140,  and  artificial  limbs  If  necessarv.  458 
for  very  serious  accident  entailing  maximum  expenses,  less  amount  of  temporary  benefit  paia 
for  same  accident,  establishment  contributing  one-half;  establishment  peys  all  when  accident  is 
sustained  in  rescue  work  at  request  of  estabushment  ofBcials:  after  1012  SIO  per  month  will  be 
paid  in  addition  to  the  lump  sum.  Highest  class,  1210,  and  second  class,  1106,  and  artificial 
limbs,  if  necessarv,  for  less  serious  accident  not  entailing  maximum  expenses,  less  amount  of 
temporary  benefit  paid  for  same  accident,  establishment  contributing  one-third;  establishment 
pays  all  when  accident  is  sustained  in  rescue  wwk  at  reouest  of  establishment  officials;  after 
1912  SIO  per  month  will  be  paid  in  addition  to  lump  sum.  Highest  class,  $140,  and  second  dass, 
$70,  and  artificial  limbs  if  necessary,  for  minor  accidents  entailing  little  or  no  expense,  less  amount 
of  temporary  benefit  paid  for  same  accident;  establishment  pays  all  when  accident  is  sustained 
in  rescue  work  at  request  of  establishment  officials;  after  1912  $10  per  month  will  be  paid  in  ad- 
dition to  lump  sum. 

Pensions,  paid  bv  establishment,  based  on  average  wages  for  10  years  next  preceding  retirement ;       461 
one  per  cent  of  averase  for  each  vear's  service  of  16  and  under  35  years;  fifty  per  cent  per  yeacof 
average  for  service  of  35  years  ana  over;  not  to  exceed  $600  per  year;  paid  monthly  tiU  deal^. 
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Table  TIL— NUMBBR  OF  EMPLOYEES  IN  ESTABLISH- 
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'i 

too 

230 

1 

805 

1 

"'05 

■"io 

M3 

■jj 

« 

46 

£ 

49 

to 

SISSSSSKS::::: 

Ekcthcal  appantus.  eto 

n 

Enameled  aod  rt^^  ware. 

es 

whd«Bale  and  reUU. 

Biupended 

ElDfllHl. 

Not  reporte,. 

'    ludlnit  number  lost  thnugh  valuBtarf  wtltadrawi 


Jlihment,  and  Donparnienl .. 

iDoluded  la  number  leat  tbrmitn  dlaoharge  tram 
Inr ludlm  number  loit  throuch  wtthdrawal  ' 


'al  tnm  fatafalhhmHit,  wlthdiairal  b 

illlhment. 
1,  but  not  In 
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MENT  AND  MEMBERSHIP  OF  ESTABLISHMENT  FUNDS. 


Members  In  fund. 


Members  lost  during  year  beoMise  of— 


Lost  during  year. 


Males, 


144 

77 

42 

2,278 

200 

1 

46 

428 

9 

66 

1 

163 
3 
5 
7 

104 

(») 

3 
60 
19 
179 
30 
68 
15 
50 
10 
852 
18 
21 
18 
29 
49 
19 
11 

5 
20 
26 

7 


F©. 
males. 


I 


4 
4 


2 
3 


198 


51 


5') 
(>) 


150 


71 


Total. 


\<5 

77 

42 

2,278 

200 

5 

50 

428 

9 

66 

1 

103 
3 
5 
7 

104 

(») 
3 

62 

22 

179 

30 

68 

15 

50 

10 

1,050 

18 

21 

60 

29 

49 

19 

11 

5 

20 

31 

7 

5 


At  dose  of  year. 


Males. 


307 
145 
420 
3,157 
850 
37 
204 

1,435 

97 

295 

36 

944 

44 

66 

63 

141 

157 

70 

206 

113 

40 

455 

218 

104 

400 

185 

900 

292 

190 

87 

99 

176 

74 

ow 

70 

63 

60 

81 

58 

142 

121 

146 

65 

205 

2,440 

339 

319 

1,250 

463 

246 

140 

211 

820 

636 

810 

664 

55 

176 

147 


Fe. 
males. 


20 


31 
6 


101 

12 

3 

4 


300 


04 


6 


193 

254 

240 

4 


550 

2 

12 


34 


263 


Total. 


Di»- 
charge 
from 
estab- 
lish- 
ment. 


327 
145 
430 
3,157 
850 
68 
210 

1,435 

97 

295 

36 

944 

44 

66 

63 

141 

157 

70 

306 

125 

43 

459 

218 

104 

400 

185 

1,200 

292 

190 

181 

99 

176 

74 

;f49 

70 

63 

75 

81 

58 

335 

375 

386 

60 

205 

2,990 

341 

331 

1,250 

497 

246 

140 

211 

320 

636 

810 

554 

55 

176 

400 


38 


456 
141 


320 

"is' 


10 


4 

1 
28 


(») 


3 
«177 


18 


2 
65 


3 

35 

"'6 


•no 


171 

150 

26 


(ID) 

38 


83 


Volmir 
tary 
with- 
drawal 
from 
estab- 
lish, 
ment. 


105 
50 
39 
1,341 
10 
5 
47 

104 
1 

12 
1 

150 


6 

76 

(») 
1 


19 

(*) 
25 

42 

4 

<44 

7 


11 
21 
60 
25 
11 
10 


30 
4 


(») 


103 
143 


27 
21 


(10) 

47 

7 

6 

48 

22 


With- 
drawal 
from 
fund, 
but 
not 
from 
estab- 
lish- 
ment. 


Non- 
pay- 
ment 
of  dues 
or  as- 
sess- 
ments. 


26 


3 
25 


(•) 


a) 


8 


50 


(») 


456 
20 


7 
8 


1 
57 


(•) 


(') 


8 
3 


16 
2 


9 
2 
4 

18 


5 

39 

10 

97 

100 

2 


3 
5 

1171 

12 


Death. 


Retire- 
ment 

on 
total 
disa- 
biUty 

or 
super- 
annu-' 
ation. ' 


Other 
rea- 
sons. 


Fund 
num- 
ber. 


2 
1 
3 
22 
4 


4 

1 


3 


1 
1 
3 


2 
5 


6 
1 
5 
5 


1 
4 

8 


4 

1 
1 
1 
1 


1 
2 
1 
3 
2 
19 
5 


•8 
3 
4 

1 
5 
1 
3 
6 
5 


1 
1 


125 


«1 


•964 


I 


1 
2 
3 
4 

5 
6 
7 

8 
9 
10 
11 
12 
13 
14 
15 
10 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
64 
55 
56 
67 
58 
59 


^  Included  in  number  lost  through  voluntary  withdrawal  from  establishment, 
t  Suspended. 

*  Including  number  VoBt  through  voluntary  withdrawal  from  establishment. 
!•  Included  in  number  lost  through  nonpajrment  of  dues  or  assessments. 

u  Including  number  lost  through  discharge  from  establishment,  voluntary  withdrawal  tram  establish- 
ment, and  wTthdjftwal  from  fund,  but  not  from  establishment. 
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BEPOBT  OF  THE   COMMISSIONEB  OF  LABOB. 


Table  TD.— NUMBER  OF  EMPLOYEES  IN  ESTABLISHMENT 


Fund 
num- 
ber. 


60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 

95 

96 

97 

98 

99 

100 

101 

102 

103 

104 

105 

106 

107 

108 

109 

110 

111 

112 

113 

114 

115 

116 

117 

118 

119 

120 

121 


Industry. 


Furniture 

Furniture 

Furniture 

Furniture 

Furniture t 

Qas 

Glassware 

Hardware,  etc 

Hardware,  vehiole 

Harness 

Hats 

Hats 

Heattog  apparatus 

Hosiery 

Hotel 

Iron  and  steel,  forgings 

Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 

Jewelry 

Knit  goods 

Leather 

Leather 

Leather  belting 

Lithographing. 


Lithographing. 
Looomotlyes... 

Locomotives 

Locomotives 

Locomotives 

Looms 

Looms 

Machinery 

Machinery 

Machinery , 

Machinery 

Machinery , 

Machinery 

Machinery , 

Machinery , 

Machinery 

Machinery 

Machinery \. 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools , 

Machinery  and  tools 

Machine  shop 

Machine  shop 

Machine  shop  and  foundry . . . 

Malted  milk 

Marble  quarries 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 


Number  of  employ- 
ees in  establiw- 
ment  at  dose  of 
fiscal  year. 


Males 


Fe- 
males. 


360 

400 

20 

241 

23 

325 

625 

4,799 

98 

480 

2,975 

241 

499 

47 

45 

2,200 

500 

3,720 

580 

720 

738 

759 

115 

10 

348 

2 

3,925 

399 

6 

1,050 

1,050 

492 

500 

850 

145 

70 

150 

300 

227 

9 

144 

140 

149 

19 

87 

3 

1,600 

5,306 

23 

1,250 

1,500 

475 

1,336 

5,047 

20 

496 

4 

150 

2,200 

158 

i2 

605 

300 

1,200 

185 

1,850 

2,200 

1,855 

333 

6 

2,463 

112 

2,728 

9 

365 

6,725 

375 

440 

173 

72 

3,300 

1,850 

800 

1,200 

97 

2.200 

4,000 

Total. 


350 

420 

264 

825 

625 

4,897 

460 

3,216 

546 

45 

2,700 

4,300 

720 

1,497 

125 

350 

3,925 

405 

1,050 

1,050 

492 

500 

350 

215 

450 

236 

144 

140 

168 

90 

1,600 

5,329 

1,250 

1,500 

475 

1,336 

5,067 

500 

150 

2,200 

170 

605 

300 

1,200 

185 

1,850 

2,200 

1,855 

339 

2,575 

2,737 

365 

7,100 

440 

245 

3,300 

1,850 

800 

'1,200 

97 

2,200 

4,000 


Members  in  fund. 


At  beginning  of  year. 


Males. 


74 

178 

126 

90 

178 

2,060 

75 

1,077 

750 

31 

69 

3,300 

303 

(») 

62 

260 

3,758. 

264 

308 

69 

145 

183 

97 

81 

50 

445 

72 

80 

101 

69 

214 

3,333 

109 

192 

185 

382 

1,612 

121 

80 

1,252 

115 

261 

122 

(») 
178 
278 
540 
1,897 
71 
478 
633 

(>) 

67 

394 

99 

3,250 

1,620 

232 

114 

74 

809 

n,201 


Fe- 
males. 


87 


500 


6 


16 
104 


20 


10 


5 
5 


Total. 


74 

179 

126 

90 

178 

2,060 

75 

1,164 

750 

31 

69 

3,800 

303 

(«) 
62 

260 

8,758 

270 

308 

69 
145 
183 

97 

97 
154 
445 

72 

80 
101 

69 
214 
3,333 
109 
192 
185 
382 
1,632 
121 

80 

1,252 

125 

261 

122 

(») 
178 

278 
540 
1,897 
71 
483 
638 

(») 
57 

394 

99 

8,250 

1,620 

232 

114 

74 

809 

•1,201 


Admitted  during 
year. 


Males. 


8 
49 
12 
27 
10 
311 
110 

(«) 
178 

9 

19 

500 

185 

(») 
10 
25 

(») 
50 
103 
10 


100 

11 

28 

5 


4 

11 
248 
826 

21 
151 

16 

40 
425 

24 

35 
849 

26 
101 

13 

(») 
19 

69 

225 

(») 


1,374 

245 

793 

11 

68 

40 

650 

250 

20 

56 

46 

201 

707 


Fe- 
males. 


(») 


100 
(•)  " 


1 
10 


(») 


87 


Total. 


3 
49 
12 
27 
10 
311 
110 

(») 

178 

9 

19 

600 

185 

(«) 
10 
25 

(») 

60 
103 

10 


100 
11 
29 
15 

% 


4 

11 
248 
826 

21 
151 

16 

40 
425 

24 

35 
849 

26 
101 

13 

(•) 
19 
60 

225 

(») 


1,411 
245 
r93 

11 

68 

40 

660 

250 

20 

56 

46 

201 

707 


1  Included  in  number  lost  through  nonpayment  of  dues  or  assessments. 

s  Including  number  lost  through  discharge  from  establishment,  voluntary  withdrawal  fromestablishment, 
and  withdrawal  from  fund,  but  not  from  establishment. 
*  Not  reported. 
«  On  account  of  strike. 
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AND  MEMBERSHIP  OF  ESTABLISHMENT  FUNDS— Continued . 


Member^  in  fund. 

Members  lost  during  year  because  o^- 

Lost  during  year. 

At  dose  of  year. 

Dia- 
chaige 
from 
estab- 
lish- 
ment. 

Vohm- 
taiy 
with- 
drawal 
from 
estab- 
lish- 
ment. 

With- 
drawal 
from 
fund, 
but 
not 
from 
estab- 
Iteh- 
ment. 

Non- 
pay- 
ment 
of  dues 
or  as- 
sess- 
ments. 

Death. 

Retire- 
ment 

on 
total 
dlsa- 
biUty 

or 
super- 
annu- 
ation. 

Other 
rea- 
sons. 

Fund 

Males. 

9 

Fe- 
males. 

Total. 

Males. 

Fe. 
males. 

Total. 

num- 
ber. 

7 
79 
46 
28 
20 
203 
40 

(») 

445 
10 
24 
80 

115 

(») 
2 
10 

(«) 
20 
52 

""26' 

•    •     •    •    •   •   a 

7 
79 
45 
28 
20 
203 
40 

(•) 

445 

10 

24 

100 

115 

<^ 

10 

(») 
20 
62 

70 

148 

93 

89 

168 

2,168 

146 

1,303 

483 

30 

64 

3,720 

373 

253 

70 

275 

3,025 

294 

359 

*      70 

130 

210 

60 

56 

44 

206 

88 

70 

03 

72 

365 

4,047 

06 

303 

105 

326 

1,551 

117 

81 

1,614 

08 

142 

08 

328 

185 

290 

600 

1,855 

68 

1,467 

787 

83 

62 

420 

88 

3,300 

1,850 

250 

170 

93 

660 

1,708 

i' 

"ioe* 

*686' 

6" 

8' 

89 

26 

"io' 

""ie 
4 

70 

149 

93 

89 

168 

2,168 

145 

1,409 

483 

30 

64 

4,300 

373 

627 

70 

275 

3,925 

300 

359 

70 

130 

210 

60 

64 

133 

206 

88 

70 

93 

72 

365 

4,047 

96 

303 

195 

326 

1,571 

117 

81 

1,614 

108 

142 

98 

328 

185 

290 

600 

1,855 

68 

1,483 

791' 

83 

62 

420 

88 

3,300 

1,850 

250 

170 

93 

660 

1,708 

36' 

8 
2 

'\ 

350 

26* 

20 

(«; 
2 

•  ••(.")•  " 
11 

4 

79 

6 

19 

12 

0) 
8 

(») 
88 
10 
21 
65 
35 

3 

60 

61 

6 

1 
3 

........ 

62 

63 

2 

«173 
6 

1 

30 

1 

2 

7 

64 

66 

66 

67 

68 

' 

69 

..I....          3 

70 

20 
2 

(•) 

71 

10 

48 

72 

78 

74 

8 

.......| 

2 

14 

3 

8 

76 

76 

77 

1 

48 

78 

79 

15 
73 
48 
63 
11 

% 

10 

12 
8 

97 
112 

34 

40 
6 

96 
486 

28 

34 
487 

43 
220 

37 

(•) 
12 
67 

166 

«3 

385 

91 

10 

6 

42 

61 

600 

20 

2 

9* 

25 

(•) 

'  "'26* 
1 

16 
73 
48 
62 
36 

(») 
6 

10 

12 
8 

97 
112 

34 

40 
6 

96 
486 

28 

34 
487 

43 
220 

37 

(») 
12 
57 

165 

«3 

411 

92 

10 

6 

42 

51 

600 

20 

2 

••(1)**" 
•■•(V)— 

4 

73 

47 

% 

(•) 
2 
9 
11 

8 

3 

80 

81 

i 

1 
1 

1 

82 

S61 
4* 

83 

84 

85 

86 

1 
1 
1 
4 

15 
2 
2 
2 
2 

21 

87 

88 

7 
93 

89 

90 

97 

91 

32 
38 

92 

93 

io' 

352 

4 

83 

113 

28 

32 

94 

1 

96 

96 

97 

2 

96 

479 

8 

90 

41 
28 

2 
20 
32 

«7 

24 

161 

(«) 

100 

2 

4  106 

101 

'"(*)" 

6 

102 

(«) 

103 

104 

6 

106 

4 

15 

106 

107 

3 

108 

•  406 

90 
4 

I 

4 

2 

109 

110 

6 
6 

111 

112 

11 

40 

500 

28 
11 
93 
15 

3 

113 

114 

7 
5 
2 

115 

116 

117 

118 

27 

350 

27 
350 
200 

25' 

150 

27 
50 
40 

119 

272 

3 

10 

120 

200 

121 

•  Including  number  lost  through  voluntary  withdrawal  from  establishment. 

•  Included  In  number  lost  through  discha^  from  establishment. 
7  Including  charter  members. 

•  Charter  members. 
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Table  TII.— NUMBER  OF  EMPLOYEES  IN  ESTABLISHMENT 


Fund 

nam* 

ber. 


122 
128 
124 
125 
126 
127 
128 
129 

lao 

131 
132 
133 
134 
135 
136 
137 
138 
130 
140 
141 
142 
143 
144 
145 
146 
147 
148 
149 
150 
151 
152 
163 
154 
155 
156 
157 
158 
150 
160 
161 
162 
163 
164 
165 
166 
167 
168 
169 
170 
171 
172 
173 
174 
175 
176 
177 
178 
179 
180 
181 
182 
183 
184 


Indostry. 


lilxUng,  ooal 

Mining,  cool , 

Mining,  ooal 

Mining,  coal , 

Mining,  ooal 

Mining,  ooal 

Mining,  coal 

Mining,  coal 

Mining,  dnc 

Navy  yard,  United  States. . 
Oil,  refining. 


Optical  goods 

Optical  goods 

Paint  and  vamisli 

Paint  and  varnish 

Paper 

Paper 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper,  building,  etc 

Paper,  cardboard 

Paper,  cardboard,  etc 

Pencils 

Pickles,  etc 

Plumbers'  supplies 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  chinar  etc 

Pottery,  china,  etc 

Pottery,  sanitary 

Pottery,  sanitary 

Pottery,  sanitary 

Pottery,  sanitary,  etc 

Pottery,  sanitary,  etc 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding , 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding , 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops , 

Railroad,  steam  (office  only).. 


Number  of  enrplov- 
ees  in  estabUso- 
ment  at  dose  of 
fiscal  year. 


Males. 


10,000 
315 
120 

1,039 

240 

17,349 

29,000 

6,638 
498 

2,950 

1,675 
230 
950 
375 
900 
433 
150 
349 
156 
875 

1,080 
151 
311 
368 
800 
350 

1,200 
843 
103 
230 
193 
275 
700 
75 
114 
636 
125 
106 
135 
190 
190 
496 
487 
222 
222 
146 
207 
275 
637 
361 
300 
155 
725 
700 
725 
140 
725 
410 
950 

1,600 
400 
805 

(0 


Fe- 
males. 


35 

27 

85 

700 

135 

100 

45 

335 

28 


106 
120 


38 
249 
160 
425 
900 

64 

12 
130 
203 

10 
350 

35 

46 
230 

25 
6 


592 

612 

137 

137 

210 

91 

50 

342 

118 

360 

20 

25 

150 

25 

11 

25 


(») 


Total. 


10,000 
215 
120 

1,039 

240 

17,349 

29,000 

6,638 
408 

2,985 

1,702 
815 

1,650 
510 

1,000 
478 
485 
377 
156 
981 

1,200 
151 
349 
617 

1,050 
775 

2.100 
907 
115 
860 
496 
285 

1,060 
110 
160 
866 
150 
112 
135 
190 
190 

1,088 

1,099 
359 
359 
356 
298 
325 
879 
47B 
650 
175 
750 
850 
750 
151 
750 
410 
950 

1,500 

400 

305 

30,250 


Members  in  fund. 


At  beginning  of  year. 


Males. 

1 

Fe- 
males. 

1,208 

• 

182 

184 

287 

240 

6,072 

•••*•«• 

25,723 

6,500 

85 

871 

291 

126 

6 

542 

271 

241 

60 

332 

14 

228 

25 

66 

367 

29 

140 

748 

SO 

608 

30 

147 

60 

72 

24 

546 

126 

96 

110 

69 

60 

480 

3 

43 

■•••••• 

90 

142 

12 

% 

38 

28 

74 

55 

79 

74 

27 

58 

53 

69 

100 

78 

82 

118 

95 

83 

17 

201 

«  124 

40 

'157 

70 

131 

18 

144 

6 

129 

^2 

242 

81 

1 

149 

175 

562 

500 

94 

94 

55 

Total. 


1,208 

182 

134 

287 

240 

6,072 

25,723 

6,600 

85 

371 

291 

132 

813 

301 

346 

253 

66 

396 

140 

798' 

638 

147 

60 

96 

672 

206 

129 

483 

43 

90 

154 

38 

28 

74 

55 

79 

74 

27 

58 

53 

69 

100 

78 

200 

95 

100 

201 

164 

227 

140 

150 

131 

242 

82 

149 

175 

562 

500 

94 

94 

56 


Admitted  daring 
year. 


Males. 


Fe- 
males. 


10 


3 


Total. 


1  Not  reported. 

>  Included  In  number  lost  through  voluntary  withdrawal  from  establishment. 

•  Including  number  lost  through  discharge  from  establishment. 

•  Including  numberlost  through  voluntary  withdrawal  from  establishment. 

•  Indudedln  number  lost  through  discharge  from  establishment. 
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AND  MEMBERSHIP  OF  ESTABLISHMENT  FUNDS— Continued. 


If emben  In  fund. 

Members  lost  during  year  because  of— 

Lost  durixig  year. 

At  close  of  year. 

Dla- 
diarge 
from 
estab- 
lish- 
ment. 

Volun- 
tary 
with- 
drawal 
from 
estab- 
lish- 
ment. 

With- 
drawal 
from 
fund, 
but 
not 
from 
estab- 
lish- 
ment. 

Non- 
pay- 
ment 
of  dues 
or  as- 
sess- 
ments. 

Death. 

Retire- 
ment 

on 
total 
disa- 
blUty 

or 
super- 
annu- 
ation. 

Other 
rea- 
sons. 

Fund 

Males. 

Fe- 
males. 

TotaL 

Males. 

Fe- 
males. 

Total. 

num- 
ber. 

233 
1 

14 
220 
172 

0) 

1,110 

3,302 

2 

99 

44 

13 

91 

191 

49 

52 

19 

308 

50 

Id 

20 

1 

418 

18 

20 

285 

7 

5 

15 

15 

18 

13 

15 

4 

3 

12 

13 

2 

45 
48 

....... 

....... 

'*94* 

6 

"36' 
40 
20 

2 

233 

1 

14 

220 

172 

0) 

1,110 

3,362 

2 

99 

44 

15 

136 

239 

49 

60 

19 

402 

66 

16 

20 

1 

454 

58 

40 

285 

7 

5 

17 

15 

18 

13 

15 

4 

3 

12 

13 

1,876 

190 

120 

260 

240 

6,300 

27,586 

6,638 

90 

449 

320 

139 

579 

288 

298 

241 

63 

349 

166 

850 

645 

161 

46 

72 

679 

107 

90 

505 

47 

91 

149 

50 

135 

38 

26 

74 

60 

67 

85 

30 

58 

53 

67 

96 

78 

111 

99 

80 

185 

124 

160 

140 

146 

129 

258 

84 

131 

177 

598 

500 

109 

90 

66 

6' 

290 
71 
14 
27 

"28* 

"iw* 

34 

""24' 

131 

100 

84 

3 

""iz 

'i53' 

""is* 
"34' 

60 

20 

6 

2 

i" 

1,876 

190 

120 

260 

240 

6,390 

27,585 

6,638 

90 

449 

320 

144 

860 

350 

312 

288 

63 

377 

166 

956 

679 

151 

46 

96 

710 

216 

174 

598 

47 

91 

162 

50 

135 

38 

26 

74 

60 

67 

85 

30 

58 

53 

67 

96 

78 

264 

99 

107 

185 

158 

229 

160 

152 

131 

258 

85 

131 

177 

508 

500 

109 

90 

65 

200 

21 

12 

1 

122 

123 

14 

124 

216 

4 

1 

29 

100 

16 

125 

12 

0) 
1,006 

159 
(») 

Q,'846* 
1 

126 

0)    . 
5 

127 

28 

129 

1 
01 

130 

7 
1 
2 
7 

1 

n 

131 

4 

43' 

44 

62* 

........ 

100 

30 

8 

28 
13 
86 
104 
49 
4 
19 

11 

132 

133 

134 

136 

136 

4 

137 

138 

....... 

1 

139 

7' 

20 

140 

1 

12 
1 

1 

' 

141 

4 

10 

142 

143 

144 

1 
3 

4 

145 

28 

1 

•26 

62 

423 
42 

% 

7 

6 

12 

146 

1 

'15 

50 

10 

(•) 

122 

147 

148 

1 

149 

150 

151 

5 
2 

152 

'is 

9 
8 
1 

153 

9 

10 

14 

3 

3 

11 

154 

155 

156 

1 

157 

158 

1 

1 

159 

12 

160 

161 

12 
1 
2 
7 
2 

40 

""4&' 

12 
1 
2 
7 
2 

86 

i' 

12 

162 

163 

2 
2 

164 

2 

41 

6 

165 

166 

44 

1 

167 

168 

5 
33 
7 
6 
3 
3 
10 
6 
1 

20 
8 
26 
90 
11 
12 
3 

9 

5 

5 
33 
16 
11 

3 

3 
10 

6 

1 
20 

8 

25 
90 
U 
12 

3 

2 

2 

1 

109 

33 

16 

5 

170 

............... 

171 

3 

i* 

1 

10 

2 

1 
2 
1 

172 

173 

1 

174 

175 

, 

4 

2 
1 
6 
1 
10 
6 
4 

176 

177 

7 
7 

8 

178 

179 

15 

180 

86 
7 

181 

182 

"12 

183 

2" 

i 

184 

T  Includixif  number  lost  through  nonpa3nnent  of  dues  or  assessments. 

•  Induded  in  number  lost  thrmigh  withdrawal  from  fund  but  not  from  establishment. 

*  loduded  in  number  admitted  during  year. 
^  Including  number  at  beginning  of  year. 

tt  Suspended  on  aoeoont  of  slack  work;  left  city  to  work  elsewhere. 
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BEPOBT  OF  THE  GOMMISSIONBB  OF  LABOR. 


Table  TII.— NUMBER  OF  EMPLOYEES  IN  ESTABLISHMENT 


Fund 

nam- 

ber. 


185 
186 
187 
188 
180 
190 
191 
192 
193 
194 
195 
196 
197 
198 
199 

200 

201 

202 
203 
204 
205 
206 
207 
208 
209 
210 
211 
212 
213 
214 
215 
216 
217 
218 
219 
220 
221 
222 
223 
224 

225 
226 

227 
228 
229 
230 

231 
232 
233 
234 
235 
236 
237 
238 
239 
240 
241 
242 
243 


Indostry. 


Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street , 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street,  and  electric 


lighting, 
lailway, 

Iiting 
way,-  street,  and  electrio 


Railway,  street,  and  electrio 

llshUng. 
Railway,- 1 

lighting. 

Reealla,  etc 

Rubber  boots  and  shoes 

Rubber  goods 

Rubber  goods 

Sash,  doors,  and  blinds 

Sash,  doors,  and  blinds 

Scales 

Sewing  machines 

Shlpbulldmg 

Shipbuilding 

Shipbuilding 

Shoes 

Shoes. 

Shoes 

Shoes 

Shoes 

Shoes 

Show  cases,  bar  fixtures,  etc.. 

SUk 

Silver-plated  ware 

Silversmiths 

Silversmiths 

Slaughtering  and  meat  paok- 

Ine. 

Smelting 

Smelting  and  refining,  copper 

and  lead. 
Soap 


Sow) 

Soda-water  apparatus 

Store,  clothing,  wholesale  and 
retail. 

Store,  department 

Store,  department 

Store,  d^artment 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 


Number  of  emplov- 
ees  In  establish- 
ment at  close  of 
fiscal  year. 


Kales. 

Fe- 
males. 

9,973 

24 

1,885 

26 

98 

2 

14,122 

480 

9,300 

100 

2,465 

• 

3,500 

40 

225 

9,300 

100 

1,475 

25 

7,848 

152 

1,250 

1 

315 

1 

140 

■  •  •  • 

1,608 

2 

836 

2 

807 

241 

219 

1,000 

2,000 

450 

150 

1,550 

100 

210 

225 

6 

165 

2,070 

75 

4,000 

8,475 

25 

5,742 

6 

225 

125 

190 

47 

1,986 

1,575 

275 

175 

806 

503 

112 

18 

175 

841 

89i 

1,150 

250 

1,468 

180 

1,468 

180 

2,711 

812 

130 

1,073 

2 

256 

900 

250 

140 

355 

50 

103 

51 

1,149 

3,449 

390 

585 

1,200 

2,100 

76 

165 

100 

61 

144 

242 

2,000 

3,021 

800 

1,550 

220 

630 

1,775 

2,335 

150 

850 

4,896 

2,619 

1,374 

2,748 

Total. 


9,997 
1,411 

100 

14,612 

9,400 

2,465 

8,540 

225 
9,400 
1,500 
8,000 
1,251 

316 

140 
1,700 

338 

807 

460 

8,000 

600 

1,660 

210 

231 

165 

2,145 

4,000 

8,500 

5,748 

850 

237 

3,560 

450 

1,309 

130 

175 

732 

1,400 

1,566 

1,508 

3,028 

130 
1,075 

1,155 
390 
405 
154 

4,598 
975 

3,300 
241 
161 
886 

5,021 

2,850 
850 

4,110 
600 

7,515 

4,122 


ICemben  in  fond. 


At  beginning  of  year. 


Kales. 


4,824 

667 

65 

5,287 
374 

1,414 

1,757 
153 


468 

8,032 

850 

164 

92 

1,548 

55 

237 

93 
117 
450 
240 
115 

83 

88 

468 

257 

8,800 

201 

82 

67 
454 

86 
131 

57 
136 
138 
160 
619 
414 

(•) 

125 
1,073 

35 
227 
230 

58 

1,055 
79 

1,150 
32 
45 
50 

1,100 
506 

530 

125 

2,628 

1,106 


Fe- 
males. 


3 
2 


60 

13 

150 


22 


248 
80 


102 
11 
30 


203 

133 

20 


3,165 

82 

1,795 

31 

33 

76 

2,300 

550 

111 

750 

275 

2,230 

1,793 


Total. 


4,824 

660 

67 

5,287 
874 

1,414 

1,757 
153 


463 

3,032 

851 

164 

92 

1,540 

.   55 

237 

153 
130 
600 
240 
115 

83 

88 
463 
257 
8,800 
201 
104 

67 
702 
116 
131 

67 
136 
235 
171 
649 
414 

(•) 

125 
1,073 

238 

360 

250 

58 

4,220 

161 

2,945 

63 

78 

126 
3,400 
1,056 

139 
1,280 

400 
4,858 


Admitted  daring 
year. 


Kales. 


8,106 
408 


5,615 

79 

994 

048 

23 

5,166 

162 

299 

600 

20 

6 

216 


0 

14 
21 

% 

48 
25 
8 
20 
08 

% 

15 
5 
25 
12 
10 


(») 
18 

31 

25 

43 

(>) 

40 
300 

7 
16 
25 


(•) 
18 
45 
16 
12 
80 

700 

125 
37 

155 

SO 

2,092 

006 


Fe- 
males. 


3 


(•) 


15 
2 


17 
1 


136 
1 
5 


% 

60 

15 

8 

100 

1,800 

150 

132 

182 

90 

1,793 

1,205 


Total. 


3,106 
403 


5,515 

79 

904 

048 

28 

6,169 

162 

290 

600 

20 

6 

217 

60 


14 
23 

% 

48 
25 
8 
20 
03 

(•>- 
16 

15 

5 

40 

14 

10 


(>) 
35 

32 

25 

43 

(•) 

40 
300 

143 
17 
30 


% 

105 

31 

20 

240 

2,500 

276 

169 

837 

120 

3,885 

2,110 


1  Included  in  number  lost  through  voluntary  withdrawal  from  establishment. 
>  Including  number  lost  through  discharge  from  establishment. 
»  Not  reported. 
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BEPOBT  OF  THE  C0MMIS8I0NEB  OF  LABOB. 


Table  VD.— NUMBER  OF  EMPLOYEES  IN  ESTABLISHMENT 


Indostiy. 

Number  of  emplov- 
em  in  establisn- 
ment  at  close  of 
fiscal  year. 

Members  in  tund. 

Fond 

At  beginning  of  year. 

Admitted  daring 
year. 

num- 
ber. 

Males. 

Fe- 
males. 

Total. 

Males. 

• 

Fe- 
males. 

Total. 

Males. 

Fe- 
males. 

Total. 

244 
245 
246 

247 
248 
249 

Store,  dnig,  wholesale 

Store,  dry  goods,  retail 

Store,  dry  goods,  etc..  whole- 
sale and  retail. 

Store,  furniture,  etc 

Store,  harness,  etc.,  wholesale. 
Store,  mail  order 

506 
325 
200 

296 

122 

2,570 

2,000 

370 

1,190 

483 

350 

450 

397 

296 

497 

129 

1.300 

1,G50 

124 

648 

1,250 

760 

822 

123 

692 

246 

165 

280 

188 

690 

3,250 

175 

125 

324 

140 

197 

625 

167 

4,153 

57 

287 

108 

560 

1,064 

90 

329 

107 

700 

280 

90 

4,900 

7,848 

1,000 

900 

891 

2,220 

270 

809 

234 

79 

466 

168 
700 
500 

45 

4 

5,230 

1.600 

3 

i' 

"*466' 
"29i' 

'3*666* 
1,538 

1 

"*"67* 
1 

"i,'766' 

"  "226' 
20 

'"""so* 

8 

1 

15 

'*"*2i 

3 

150 

40 

""152' 
3 
1,800 

"""766" 
225 
132 

"**76* 
320 

674 

1,025 

700 

343 
126 

7.800 

3.600 
373 

1,190 
484 
850 
900 
397 
587 
497 
129 

4.^ 

3.188 
125 
648 

1,250 
750 
822 
180 
693 
246 
165 
280 
188 
600 

6,000 
175 
125 
550 
160 
197 
625 

167 

4,203 

57 

295 

109 

575 

1,064 

90 

850 

110 

850 

300 

90 

4,900 

8,000 

1,003 

2,700 

391 

2,980 

495 

441 

234 

140 

786 

208 

290 
70 

90 

79 

758 

458 

125 

326 

245 

203 

241 

150 

139 

177 

68 

736 

978 

91 

45 

948 

70 

254 

113 

680 

83 

44 

138 

166 

312 

991 

51 

112 

95 

70 

51 

610 

78 

2,300 

75 

182 
127 

72 
687 

46 
%     63 

52 
214 

32 

60 

410 

1,310 

1,000 

54 
298 
104 
150 

69 
185 

48 
535 

52 
500 
120 

21 
3 

1,518 
109 

i,473 
080 

*'42" 

"  "38" 
5 

6" 

6 
1 

i 

**46" 

3 

2 

54 

"  "'2i' 

119 

260 
790 
190 

HI 

82 

2,276 

567 

125 

326 

245 

203 

241 

150 

139 

177 

68 

2,209 

1,958 

91 

45 

948 

70 

254 

155 

680 

83 

44 

138 

166 

312 

991 

51 

112 

133 

75 

51 

610 

78 

2,306 

75 

188 

128 
72 

687 
46 
63 
52 

215 
32 
60 

410 

1,350 

1,003 

54 

298 

106 

204 
60 

185 
69 

654 

110 

(») 
2 

9 

16 

1,020 

123 

37 

100 

52 

4 

194 

26 

9 

11 

4 

170 

185 

12 

27 

(») 
9 

6 

1,820 
11 

*856' 
171 

137 

% 

15 

16 

2,840 

134 

37 

100 

52 

4 

194 

26 

9 

11 

4 

520 

356 

12 

250 

Store,  mail  order 

251 

BtOV<4  and  i^nepa , , 

252 

stoves  and  ranires , 

253 

Stoves  and  ranges 

254 

Stoves  and  ranges 

255 

Telephone  operating 

256 

Terra  cotta 

257 

Tinware,  etc 

258 

Trftxy^fetr  <y>TnpAny 

259 

Varnish .*....'. 

260 

Watches 

261 

Watches 

262 

Wire 

263 

Wire 

264 

Wire 

848 
42 

102 
15 
25 

30 

848 
42 

102 
45 
25 

265 

Wire 

266 

Automobiles,  etc 

267 

Bleacheries 

268 

Boxes,  wooden 

269 

Brass  and  copper,  rolling  mill. 
Brass  and  copper,  rolling  mill. 
Cars 

270 

271 

19 

(») 
67 
93 

4 
18 
90 

2 

"""46* 

19 

67 
93 

4 

18 

130 

2 

272 

Dry  dock 

273 

Firearms 

274 

FirpArm^f ...,__, 

275 

Furniture,  etc 

276 

Glass 

277 

Glass 

278 
279 

Harness  and  saddlery 

Insulated  wire,  etc 

Iron  and  steel,  blast  furnace, 

and  mining  coal. 
Machinery 

280 
281 

20 

1 
19 

35 

7 

"W 

26 

1 
10 

35 

7 

282 

Machinery  and  tools 

283 
284 

Mining,  coal,  and  coke  burn- 
ing. 
Optical  goods,  etc 

285 

Paint 

286 

Pianos 

287 

Pianos 

20 
28 

20 
28 

288 

Pottery,  sanitary 

289 

Printing,  newspaper 

290 

Printing,  newspaper 

10 
26 
17 

6 

50 

1,247 

501 

8 

233 

15 

4 
17 

9 
12 

1 

8" 

2* 

2 

6* 

4 

10 
26 
17 

6 

50 

1,247 

504 

8 

238 

17 

6 
17 

9 
18 

6 

291 

Printing,  newspaper 

292 

Printing,  newspaper 

293 

Printing,  newspaper 

294 

Railroad  shops 

295 
296 

Railway,  street,  elevated 

297 
298 
299 

Rubber  Doots  and  shoes 

Sash,  doors,  and  blinds 

Shoes 

800 

Shoes 

901 

Silk 

302 

Smnlting  r 

808 

Store,  clothing,  retail 

804 

Watch  cases 

1  Including  number  lost  throui^  volnn  tary'  withdrawal  from  establishment.  , 

*  Included  In  number  lost  through  discharge  from  establishment. 

*  Not  reported. 

*  Including  number  lost  through  voluntary  withdrawal  from  establishment  and  nonpayment  of  dues  or 
assessments. 
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AND  MEMBERSHIP  OF  ESTABLISHMENT  FUNDS^-Continaed. 


Members  in  fund. 

Members  lost  during  year  because  of— 

Lost  during  year. 

At  close  of  year. 

DJa- 
charge 

from 
estab- 

Ush- 
ment. 

Volun- 
tary 
with- 
drawal 
from 
estab- 
lish- 
ment. 

With- 
drawal 
from 
fund, 
but 
not 
from 
estab- 
lish, 
ment. 

• 

Non. 
pay- 
ment 
of  dues 
or  as- 
sess- 
ments. 

Death. 

Retire- 
ment 

on 
total 
disa- 
bility 

or 
super* 
annu- 
ation. 

Other 
rea- 
sons. 

Fund 

Males. 

males. 

Total. 

Males. 

Fe- 
males. 

Total. 

xmm- 
ber. 

48 
(>) 

17 

1 

885 

128 

15 

137 

23 

23 

177 

37 

16 

5 

6 

100 

7 

5 

12 
4 

'i,'25i' 

47 

*  "269* 
4 

60 

(») 

1 

21 

1 

2,136 

175 

15 

137 

23 

23 

177 

37 

16 

5 

6 

309 

11 

5 

270 

825 

72 

82 

94 

893 

453 

147 

289 

274 

184 

258 

139 

132 

183 

66 

806 

1,156 

98 

46 

980 

101 

309 

123 

680 

72 

38 

157 

166 

342 

1,006 

55 

125 

177 

56 

40 

500 

64 

2,872 

55 

178 

105 
66 

699 
66 
60 
54 

206 
36 
64 

440 
2,048 

722 
65 

391 

103 

114 
52 

163 
48 

472 

67 
600 
128 

23 

3 

2,067 

73 

■i,'6i4' 

1,147 

"'73' 
5 

6' 

6 
1 

i* 

'*"*46' 
3 

3* 

44 

""27* 
80 

337 
925 
200 

106 

97 

2,980 

526 

147 

289 

274 

184 

258 

139 

132 

183 

66 

2,420 

2,303 

98 

45 

980 

101 

300 

180 

680 

72 

38 

157 

166 

342 

1,006 

55 

125 

250 

61 

40 

590 

64 

2,878 

55 

184 

106 
65 

699 
66 
60 
64 

207 
36 
64 

440 
2,088 

726 
55 

391 

106 

168 
52 

163 
75 

552 

150 

?1 

1 
4 
1 

1 
1 

10 
8 
1 
1 
4 
2 
3 
2 
1 
1 
1 

12 
11 

244 

(») 

(•) 

246 

246 

3 

12 

....... 

5 

247 

248 

2,028 

2 

U4 

82 
123 

16 
42 

...     .. 

10 
18 
19 

249 

250 

251 

*126 

252 

1 

253 

4" 

(•) 

2 

174 

'36 

8 

4 

264 

255 

256 

7 

257 

258 

1 

259 

»297 

260 

261 

5 

262 

263 

816 
11 
47 

5 
25 
11 

6 

■'is' 

816 
11 
47 
20 
25 
11 
6 

145 
6* 

648 
9 
47 
13 
25 
11 
6 

16 

7 
2 

264 

266 

266 

2 

267 

268 

269 

270 

271 

% 

78 

% 

78 

(>) 

(») 

272 

12 

20 

6 

273 

78 

•••*"•• 

274 

ir 

5 

8 

16 

11 

40 

15 

39 

39 

29 

7 

8 

8 

3 

8 

34 

13 

12 

20 

609 

779 

7 

140 

16 

40 

34 

81 

12 

64 

3* 

....... 

1 
12 

""43' 

5 
13 
16 
11 
40 

16 

% 

39 
29 
7 
8 
8 
3 
8 

34 

13 

12 

20 

609 

782 

7 

140 

17 

52 

34 

31 

12 

107 

5' 

12 
10 
(>) 

•••(.')•" 

11 

29 

6 

5 
8 
2 

1 
(>) 

13 

277 

2 

278 

279 

(>) 

(>) 

280 

2 

281 

282 

39 

18 

283 

10 

284 

285 

1 

1 

} 

286 

6 

1 
7 

287 

288 

2 

289 

8 

290 

13 

18 

3 

291 

4 

9 

12 

6 

292 

293 

7 

6 
499 

2 

I 

2 

294 

296 

......^ 

62' 

20 
16 

64* 

»780 

296 

297 

138 
13 

296 

2 

299 

300 

14 
10 
11 
10 

301 

5 

802 

1 

908 

33' 



304 

*  Plant  partially  destroyed  by  flre. 

•Induded  in  number  lost  through  voluntary  withdrawal  from  establishment. 

'  Including  number  losrarough  discharge  from  establishment. 
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BEPOBT  OF  THE  GOMKISSIONEB  OF  LABOB. 


Tablb  TII,— number  OP  EMPLOYEES  IN  ESTABLISHMENT 


Fund 
num- 
ber. 


«v 


306 
306 
307 
308 
309 
310 
311 
312 
813 
314 
315 
310 
317 
318 
319 
320 
321 
322 
323 
324 
325 
326 
327 
328 
329 
330 
331 
332 
333 
834 
335 
336 
337 
338 
339 
340 
341 
342 
843 

345 

346 
347 
348 
349 
850 
351 
352 
853 
354 
355 
366 
857 
858 
350 
860 
861 
862 
863 
864 
865 


Xndostiy* 


AbrasiTes 

Agricultural  implements. 

Agricultural  implements 

Bakery 

Brewery 

Brewery 

Brewery 

ChemicalSi  etc 

Chemicals,  etc 

Chemicals,  etc 

China  ware 

Clothing 

Cotton  and  woolen  gocNds 

Cotton  goods 

Dveing  and  finishing,  textiles. 

Electrical  apparatus,  etc 

Elevators 

Express  company 

Furniture 

Graphophones 

Insulated  wire 

Iron  and  steel, bolts  and  nuts. 
Iron  and  steel,  bolts  and  nuts. 
Iron  and  steel,  rolling  mili,  etc. 

Leather 

Leather 

Leather 


Lithographing. 
Machmery 


Machinery. 

Machinery  and  tools 

Mhilng,  coal 

Moldings,  mirrors,  etc 

Paint 

Pianos 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad,  steam  (oflice  only). . 

Railway,  street 

Railway,  street,  and  electric 


lighting, 
lubl 


Rubber  goods 

Shade  rouers 

Toote,  saws,  etc 

Typewriters 

wire  and  wire  nails 

Agricultural  implements 

Agricultural  implements 

Agricultural  implements 

Agricultural  implements 

Brass  goods,  etc 

Brewery 

Bridges,  etc 

Cars 

Dry  dock 

Electric  light 

Foundry 

Iron  and  steel,  rolling  mill,  etc . 
Iron  and  steel ,  rolling  mill,  etc . 
Iron  and  steel,  rolling  mill ,  etc . 
Iron  and  steel,  rolling  mill, 
furnaces,  etc. 


Number  of  employ- 
ees in  establish- 
ment at  dose  of 
fiscal  year. 


MLBInBi 


575 
475 
135 
358 
195 
346 
101 
350 
123 

3,477 
110 
573 
600 
452 
450 

8,000 

1,425 
132 
452 

1,400 
192 
310 

3,546 

1,576 
375 
400 

1,200 
250 
592 

1,214 
250 
700 
146 
230 

1,084 
215 
875 
900 

(•) 
606 

803 

200 

385 

590 

202 

2,800 

441 

1,100 

3,247 

2,689 

490 

749 

242 

1,894 

202 

16,936 

800 

4,026 

6,760 


Fe- 
males. 


75 


248 
..... 


110 
■'49' 


79 
800 
216 


4,000 
165 


400 
183 


45 


35 


15 
40 


7 
6 

65 
2 


7 
"6 


60 

203 

5 

1 


6 


(10) 


8 
'3 


Total. 


660 
475 
185 
606 
195 
347 
101 
460 
123 

3,626 
110 
652 
800 
668 
450 
12,000 

1,590 
132 
462 

1,800 
375 
310 

3,546 

1,620 
875 
400 

1,200 
285 
592 

1,400 
250 
700 
161 
270 

1,084 
215 
875 
900 

(•>« 
703 

809 

265 

387 

600 

209 

2,800 

447 

1,100 

3,807 

2,792 

495 

750 

242 

1,400 

202 

(10) 

200 
16,939 

800 
4,029 
6,760 


Members  in  ftmd. 


At  beginning  of  year. 


Males. 


234 

415 

91 
226 
187 
152 

86 
225 

83 
3,470 

60 
130 
106 

58 

126 

1,900 

631 

(•) 
270 
207 
•     27 

71 
240 
223 
140 

82 

% 

246 

220 

92 

38 

94 

126 

96 

134 

138 

447 

694 

372 

447 

100 

60 

500 

104 

734 

314 

1,208 

2,214 

2,277 

208 

230 

218 

315 

200 

(10) 

78 

15,661 

322 

461 

6,156 


Fe- 
males. 


64 


12 


26 

18 


22 


7 
2 


35 
141 


(») 


Total. 


234 
415 

91 
290 
137 
152 

86 
226 

83 
8,482 

60 
130 
105 

58 

125 

1,900 

531 

(«) 

270 

232 

45 

71 

240 

223 

140 

82 

114 

246 

220 

92 

38 

94 

126 

96 

134 

188 

447 

694 

379 

449 

100 

60 

590 

104 

734 

814 

1,208 

2,249 

2,418 

208 

230 

218 

316 

200 

(10) 

78 

15,661 

822 

461 

6,166 


1  Immoral  conduct. 

'Included  in  number  admitted  during  year. 

*  Including  number  at  beginning  of  year.        ^ 
^Charter  members.  Included  in  number  admitfed  during 

*  Including  cliarter  members. 


Admitted  daring 
year. 


Males. 


27 

142 

1 

296 

10 

8 

16 

16 

3 

2,576 

3 

2 

6 

1 

10 

600 

33 

>133 

18 

292 

13 

10 

32 

82 

10 


•60 


16 
24 

13 
7 


6 

*  12 

33 

172 

39 

147 

30 

10 

38 

29 

10 

60 

200 

8,000 

9,700 

(•) 
114 
14 
46 
45 
60 

(10) 

5 

20,716 

154 

870 

6,750 


Fe- 

males. 


27 


35 

8 


600 


('•) 


Total. 


•  60 


15 
24 

13 
7 


27 

142 

1 

323 

10 

8 

16 

15 

3 

2,580 

3 

2 

6 

1 

10 

600 

33 

•132 

18 

327 

21 

10 

82 

82 

10 


6 
12 
33 

172 
80 

147 
80 

10 

88 

29 

10 

60 

200 

8,000 

10,800 

(•) 
114 
14 
46 
45 
60 

(»•) 
6 

20,710 

154 

870 

5»75D 
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AND  MEMBERSHIP  OP  ESTABLISHMENT  FUNDS— Continued 


-  Members  in  fund. 

Members  lost  during  year  because  of— 

Lost  during  year. 

At  close  of  year. 

Dia- 
diarge 
from 
estab- 
lish- 
ment. 

Vohin- 
tary 
with- 
drawal 
from 
estab- 
lish- 
ment. 

With- 
drawal 
from 
fund, 
but 
not 
from 
estab- 
lish- 
ment. 

Non- 
pay- 
ment 
of  dues 
or  as- 
sess- 
ments. 

Death. 

Retire- 
ment 

on 
total 
disa- 
bility 

or 
snpei^ 
annu- 
ation. 

Other 
rea- 
sons. 

Fund 

Males. 

males. 

Total. 

Males. 

males. 

Total. 

num- 
ber. 

5 
145 

5 
145 

256 
412 

92 
256 
132 
156 

96 
235 

83 
3,054 

59 
114 
106 

58 
130 
2,006 
526 
126 
278 
471 

40 

74 
210 
207 
127 

76 

43 

85 
246 
231 

98 

44 
101 
124 

98 
132 

87 
517 
720 
432 
348 

100 

95 

602 

110 

587 

282 

1,100 

8,247 

2,589 

248 

223 

242 

281 

202 

(») 

78 

16,608 

880 

686 

6,605 

""e6' 

""57' 
25 

""26' 

7' 

2 

"'eb' 

203 

i' 

256 
.   412 

92 
836 
132 
156 

96 

8,067 

59 

114 

106 

58 

130 

2,008 

526 

126 

278 

528 

65 

74 

210 

207 

127 

76 

43 

105 

246 

281 

98 

44 

101 

124 

98 

132 

87 

517 

720 

439 

850 

100 

95 

602 

110 

587 

282 

1,100 

8,807 

2,792 

248 

223 

242 

262 

202 

W8 

16,608 

880 

686 

6,605 

42' 

1 
.99 

2 

2 

4 

305 

806 

307 

266 
15 
4 
6 
5 
3 
2,992 

18 

5 

1 

5 

492 

88 
6 

10 

28 

7* 

62 

48 

23 

6 

7 

7 

15 

13 

«7 

11 
3* 

i' 

1 
2 

277 
15 
4 
6 
5 
3 
2,995 

18 

5 

1 

5 

492 

38 

6 

10 

31 

1 

7 

62 

48 

23 

6 

7 

9 

15 

13 

100 

79 

40 

50 
9 
2 

4 

8 
6 
2 
2 

5 

308 

309 

310 

• 

311 

312 

78* 

3 
2,900 

313 

22 

314 

4 

13 

3 

315 

4 

8 
8 
2 
2 
1 

816 

* 

»1 

317 

- 

318 

4 

250 

819 

140 

% 

4 

820 

821 

4 

8 

30 

1 

2 

61 

38 

20 

'      8 

7* 

8 
9 
(•) 

822 

828 

824 

326 

5 

826 

r 

r 

827 

10 

828 

8 
3 
3 
2 

829 

880 

4 

381 

832 

3 

4 

333 

4 
3 

1 

334 

(•) 

'\ 

(•) 

335 

336 

337 

2 
4 

14 
84 

102 
18 
87 

129 

10 

3 

17 

4 

207 

232 

8,108 

8,667 

% 

21 
22 
99 
48 

<% 

19,769 

96 

145 

5,801 

""575" 
(•) 

2 
4 

14 
84 

102 
18 
87 

129 

10 

8 

17 

4 

207 

232 

8,108 

9,242 

% 

21 
22 
99 
48 

<% 

19,769 

96 

145 

5,801 

2 

4 
3 
8 
4 
6 
2 

■ 

338 

839 

5 

41 

2 
80 
98 

4 
10 

340 

841 

842 

7 

343 

41 

44 

81 

344 

48 

845 

9 

1 
2 
8 
1 
4 
3 
2 
2 
23 
3 
5 

846 

1 

847 

6 

3 

202 

»3 

848 

340 

1 

850 

15 
•8,106 
»9,240 

214 

351 

862 

353 

% 

16 

(•) 

354 
355 

856 

4 

18 

857 

40 

50 

6 
1 

3 

858 

5 

(IQ) 

42 

(10) 

859 

(10) 

'\ 

(10) 

(10) 

360 
861 

"19,642 

15 

10 

1,000 

60 
4,250 

127 
2 

862 

863 

.    74 

1 

864 

42 

865 

•Not  reported. 

7  Withdrawal  from  fund  on  account  of  removal  from  locality,  as  reqifired. 

•  Including  number  lost  through  voluntary  withdrawal  ftom  establuhment. 

•  Included  in  number  lost  through  discha^  from  establishment. 
>•  Not  reported;  fund  not  one  year  old. 


BEFOBT  OF  THE  COUHISSIOKEB  OF  LABOB. 
Table  TII.— NUUBER  OP  EMPLOYEES  IN  ESTABLISHUENT 


UChOglBphfQg... 

UschlneiT 


Ulnlng,  «h1.. 
UinLng,  n«i . . 
Mining,  coBl.. 


HInlnE,  ircHKHe.. 


Expna  compan; . . 


Iton  md  atnl,  blutfunuKS. . . 
Iran  and  iMal,  roUlDg  mill,  ate  ■ 

Iron  ud  itnl,  rolling  niin,  etc . 
Iron  and  Btecl,  rtrillDK  mill,  Me. 

LooOfflOtlnw 

Mining,  cool 


Mining,  coot . . 

Iflalng,  coal 


Uehtlng. 
Radlliray,  itreet.  and  eleotrl 

IkbUng. 
RailvBy,  itnet,  and  electr 

UghUng. 

Rubbei  goods 

StoCB,  dBi«rtniBnt 

Storai  add  ranges 

Azricultural  ImplwnaDta. .. . 
CtilBn,  oulla,  and  Bhlita . . . , 

Cotlon  goodi 

Cotton  goodi 

Electilo  Ugbt  and  powsr 


Oas  aod  aleclrlo  llgbt . . . 


sb 


IM 

M 

'■a 

2,72S 

'  i 

i,m 

1,824 

17 

»..« 

lU 

'»i1 

'It 

,:is 

K 
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REPOBT  OF  THE  COMMISSIONEB  OF  LABOB. 


Table  VII.—NU^fBER  OF  EMPLOYEES  IN  ESTABLISHMENT 


Fond 
num- 
ber. 


425 
420 
427 
428 
429 

430 

431 

432 
433 
434 
435 
436 
437 
438 
438 
440 
441 
442 
443 
444 
445 
446 
447 
448 
449 
450 

451 

452 
453 
454 
455 

456 
457 
458 
459 
460 
461 


Indostry. 


Cement 

Enameled  and  stamped  ware 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  loUinf  mill,  etc, 
Iron  and  steel,  rolUng  mill, 

furnaces,  etc. 
Iron  and  steel,  rolling  mill, 

furnaces  etc. 
Iron  and  steel,  rolling  mill, 

furnaces,  etc. 

Railwav,  street 

Steamship  employees 

Carpets,  etc 

Express  company 

Express  company 

Express  company 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Stoves  and  ranges 

Watch  cases 

Enameled  and  stamped  ware 

Foundry 

Iron  and  steel,  rolling  mill, etc 
Iron  and  steel,  rolUng  mill, 

furnaces,  etc 

Iron  and  steel,  rolling  mill, 

furnaces,  etc 

Mining,  coal 

Correspondence  schools,  etc. . 

Cotton  goods 

Cotton  goods 

Cotton  goods 

Machinery 

Mining,  coal 

Optical  goods 

Railway,  street 

Woolen  goods , 


Number  of  employ- 
ees in  estaolish- 
ment  at  close  of 
fiscal  year. 


Males, 


461 
1,601 
8,000 
4,000 
8,230 

8,200 

2,200 

9,800 

420 

900 

1,470 

4,279 

4,279 

287 

125 

130 

84 

182 

74 

261 

275 

592 

150 

546 

748 

1,500 

1,500 
805 
300 
500 
398 
452 

2,300 

16,533 

950 

1,385 
277 


Fe- 
males. 


486 


100 
'666 


1 
878 


1 
3 


800 
500 
267 
216 


700 

26 

140 


Total. 


451 
1,987 
8,000 
4,000 
8,280 

8,200 

2,200 

9,400 

420 

1,500 

1,470 

4,279 

4,279 

287 

126 

130 

84 

182 

74 

262 

275 

968 

150 

547 

751 

1,500 

1,500 

805 

1,100 

1,000 

665 

668 

2,300 

16,533 

1,650 

1,411 

417 


Members  in  fUnd. 


At  beginning  of  year. 


Males. 


794 
858 

750 

717 

4,891 

716 

486 

287 

116 

268 

296 

765 

1,384 

248 

112 

122 

73 

196 

97 

343 

0) 

399 

76 

817 

466 

146 

130 

790 

75 

550 

534 

301 

1,091 

14,792 

•3 

0) 
«14 


Fe- 
males. 


41 


% 


385 
550 
856 
356 


0) 


Total. 


794 
853 
750 
717 
4,891 

715 

436 

287 
116 
299 
296 
765 
1,384 
243 
112 
132 

73 
198 

97 
243 

0) 
665 
76 
317 
466 

146 

130 
790 
460 

1,100 
890 
657 

1,091 
14,792 
«3 

(») 
M4 


Admitted  during 
year. 


Males. 


25 

16 

150 

479 

7,847 

175 

169 

29 

4 

24 

45 

162 

222 


12 
18 
48 

20 

30 

95 

20 

100 

169 

33 

398 

6,761 

•  1 

(0 


Fe- 
males. 


8 


Total. 


(») 


8 


70 
100 
113 

40 


0) 


25 

15 

150 

479 

7,847 

175 

168 

28 
4 

27 

45 

162 

222 

fi 

ri 

fi' 
ri 
ri' 
ri 
1 

36 
12 
18 
48 

20 

30 

•  95 

90 

200 

282 
73 

388 

6,761 

•  1 

0) 


1  Not  reported. 


s  Expelled. 


*  Pensioners. 


J 
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AND  MEMBERSHIP  OF  ESTABLISHMENT  FUNDS— Concluded. 


ICembers  In  fund. 

ICembers  lost  during  year  because  of— 

Lost  during  year. 

At  dose  Of  year. 

Bis- 

diarge 

from 

flstab- 

Ush- 
ment. 

Volun- 
tary 
with- 
drawal 
ffom 
estab- 
lish- 
ment. 

With- 
drawal 
from 
fund, 
but 
not 
from 
estab- 
lish- 
ment. 

Non- 
pay- 
ment 
of  dues 
or  as- 
sess- 
ments. 

Death. 

Retire- 
ment 

on 
total 
dlsa- 
biUty 

or 
super- 
annu- 
ation. 

Other 
rea- 
sons. 

Fund 

Hales. 

Fe- 
males. 

Total. 

Males. 

Fe- 
males. 

TotaL 

num- 
ber. 

368 

13 

100 

858 

4,778 

246 

176 

14 
4 

9 

21 

85 

140 

16 
89 
96 

21 

20 

80 

5 

9 

9 

19 

22 

5,000 

••■•••• 

••■•*■• 

6* 

"is* 

0 
16 

17 

368 

13 

100 

858 

4,778 

246 

176 

14 
4 

14 

21 

85 

140 

0) 
0) 

Yl 
0) 

h) 

^42 
16 
80 
96 

21 

20 
80 
20 
18 
25 
86 
22 
5,000 

451 
355 
800 
838 
7,460 

644 

429 

302 
116 
278 
820 
842 
1,466 
287 
120 
124 

81 
178 

74 
255 
107 
894 

72 
246 
416 

145 

140 

805 

90 

641 

694 

815 

2,067 

16,653 

»4 

% 

******* 

*'"89' 

....... 

""'265' 

'"446" 
641 

879 

451 
355 
800 
888 

7,460 

644 

429 

802 
116 
812 
820 
842 
1,466 
287 
120 
124 

81 
178 

74 
255 
107 
659 

72 
246 
416 

145 

140 

805 

530 

1,282 

1,147 

694 

2,067 

16,553 

14 

■2 

tl2 

862 

6 

10 

5 

4 

36 

4 

4 

5 

2 

13 

4 

IS 

20 

425 

* 

3 

425 

10 
61 

86 
21 

85 
293 

4,742 

206 
151 

427 

428 

429 

430 

481 

0 

1 

1 

2 

72 

120 

432 

1 

438 

484 

8 

7 

485 

486 

487 

0) 

0) 

488 

a 

489 

440 

..•.#.. 

441 

442 

0) 

443 

444 

'\ 

%■ 

1 
10 

• 

445 

446 

5' 

4 

io* 

8 

16 
84 
01 

17 
67 
10 

447 

2 

1 

1 
2 

1 

3 
3 
2 

18 
25 
13 
22 
165 

•  1 

448 
449 

1 

15 

450 

451 

' 

452 

453 

454 

•  •  .. 

465 

1 

23 

456 

457 

1,000 

8,835 

468 

459 

(») 
■2 

0) 

•2 

•2 

460 

461 

1 

538 
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Table  VIII.— RECEIPTS  OF 


Fund 
num- 
ber. 


1 
2 
3 
4 
5 
6 
7 

8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
,80 
31 
32 
33 
84 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 

60 


Industry. 


Abrasives 

Agricultural  implements 

Agricultural  Implements 

Air  brakes 

Automobiles,  etc 

Baking  powder 

Barbers'  suppUes,  manufactur- 
log  and  wnotesale. 

Billiard  tables,  eto 

Boxes  and  baskets 

Brass  foundry 

Brass  goods,  etc 

Brass  goods,  etc 

Brewery 

Brewery 

Bridges 

Bridges 

Bridges 

Bruges 

Carpets  and  curtains 

Carpet  sweepers 

Carriages  and  wagons 

Carriages  and  wagons 

Carriages  and  wagons 

Cars 

Cartridges « 

Car  wheels,  etc 

Cash  registers 

Celluloid  goods 

Cereals 

Cereals *. 

Chemicals,  eto 

Chemicals,  eto 

China  ware,  eto 

Chocol  ate 

Coffins 

Cooperage 

Cotton  goods 

Cotton  goods 

Cotton,  spool 

Cotton,  spool 

Cotton,  spool 

Cotton,  spool 

Cotton  wadding  and  waste 

Dry  docks,  etc 

Electrical  apparatus,  eto 

Electrical  apparatus,  eto 

Electrical  apparatus,  eto 

Electrical  apparatus,  etc 

Electrteal  apparatus,  eto 

Electric  light  and  power 

Electric  power 

Enameled  and  stamped  ware... 

Express  company 

Express  company 

Express  company 

Ftreaims 

Fire  brick,  eto 

Flour 


Fur  goods,  manufacturing, 

wholedale  and  retail. 
Furniture 


Cash  on 

hand  at 

be|lnning 

or  year. 


Sl,r7'>.72 

70.89 

146.81 

11,446.54 

813.22 

11.25 

699.46 

927.98 

1,068.65 

700.63 

486.18 

1,829.91 

347.90 

2,829. 47 

105.50 

355.36 

315.70 

337.36 

114.00 

935.60 

211.60 

1,676.75 

2,149.02 

21.59 

1,672.83 

386.71 

1,001.01 

2,674.82 

510. 70 

543.85 

142.59 

4J2.94 

51.05 

168.40 

34&15 

1,226.82 

547.55 


534.83 
612.48 

1,068.23 
564.70 
412.51 
610. 97 

3, 996. 36 

6,913.77 
500.01 

7,063.14 
25.16 


Contributions  of  members. 


Entranoe 
and  rein- 
statement 
fees. 


1,017.19 

3,385.25 

2,714.28 

2,881.34 

798.77 

586.37 

1.40 

196.75 

1,601.51 

274.00 


$14.25 


2.35 


20.00 

25.95 

2.00 

5.00 
3.76 


2.00 
106.90 


7.00 
10.00 
26.00 
37.00 
76.00 


574. 75 


48.50 

27.25 

1.00 


4.50 
50.00 

4.00 
24.00 

1.50 
16.00 

laoo 


.50 
9.50 

(») 

'40.50 

58.20 

180.00 


38.00 

30.00 

127.50 

161.00 

108.00 

29.00 

.30 

41.00 

96.00 

1.25 


Dues. 


1884.80 

704.50 

12,160.50 

26,633.84 

2,720.86 

224.25 

560.75 

6,470.75 
482.20 
792.58 
105.26 
•2,062.05 
267.50 
403.50 
180.00 
420.26 
758.70 
204.00 

1,812.40 
616.00 
775.85 
796.80 
734.50 
202.50 

1,127.00 
902.75 

8,282.37 

2,644.45 
603.80 
394.60 
579.80 
524.62 
350.45 


213. 15 

334.70 

W78.25 


156.00 
783.06 

1,355.62 

212. 15 

2,206.75 

"11,215.02 

1,966.00 

1,895.20 

7,339.00 

2,532.90 

2,936.81 

731.38 

859.35 

1,648.60 

3,587.00 

4,730.00 

1,171.10 


1,158.00 
151.25 


ments. 


(») 


i|60.00 


Other. 


P948.10 
*1.00 


>1.20 


B69.00 


•223.50 


■loaoo 


•87.00 


"725.50 
14a  00 


"141.90 


(") 


»«77.00 
»  380. 00 


U1.25 


"6.00 


»2.00 


Total. 


1884.80 

778.75 

2,iea50 

26,533.84 

2,7aa86 

226.50 
606.85 

6,471.76 
502.20 
819.73 
107.25 

2,062.05 
270.50 
477.50 
183.75 
420.25 
827.70 
206.00 

2,1<2.80 
616.00 
882.85 
806.80 
76a  50 
329.  a) 

1,203.  CO 
969.75 

8,857.12 

2,645.70 
742.30 
421.  S 
580L6O 
524.62 
354.95 
775.50 
263.15 
3Sa70 
79.75 
150.90 
166.00 
783.06 


(") 


".50 
"'9.66 


U3.50 


1,355.62 

212.65 

2,216.25 

11,215.02 

2,006.50 

1,953.90 

7,519.00 

2,541.90 

2,936. 81 

760.38 

802.85 

1,776.10 

8,748.00 

4,838.00 

1,200.10 

77.30 

421.00 

1,254.00 

162.50 


1  Including  one  extraordinary  assessment, 
s  To  replenish  fund;  included  In  dues. 

•  Donations  of  members. 

•  Receipts. 

•  Inoluaed  in  dues. 

•Including  entranoe  and  leinstatemant  fees. 
'  ICisoeUaneous. 

•  Death. 
•Benefits  refunded. 
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ESTiCBLISHMENT  FUNDS. 


Contrfbatioiis 
of  employers. 

Profltsfirom 
entertstn- 
ment8,etc. 

• 

Loans  i»- 
iwld. 

IComej  bor- 
rowed. 

Interest, 
dividends, 
'  rants,  etc. 

Other. 

Totsl  inehid- 
tngoashon 
band  at  be- 
ginning of 
year. 

Fond 
ber. 

1884.80 
187.67 

i835.04 

83,080.86 
1,067.81 
2,307.31 

47,104.47 

5,006.58 

237.75 

1,430.11 

7,576.16 
1,75a  05 
1,77a  36 

706.17 
4,041.96 

960.30 
4, 17a  77 

280.25 

891.60 
1,243.40 

543.35 
2,776.06 
1,63a  38 
1,094.45 
3,28a  35 
2,909.52 

450.28 
3,367.13 
1,616.46 
u  13, 484. 56 
5,782.54 
1,336.36 
1,366.70 
1,126.80 
1,542.19 

406.90 
1,67a  90 

883.20 
1,603.52 

660.15 

23&50 

740.83 
1,837.31 
1,581.00 
2,386.56 

775.16 
2,912.75 
15,3ia30 
9,216.23 
2,460.01 
14,834.21 
4,260.06 
3,661.01 
2.625.79 
4,7ia65 
4,589.01 
6,744.02 
5,636.77 
1,799.82 

106.70 

617.75 
3,243.83 

441.77 

1 

2 

3 

8,7oaoo 

424.00 
63.02 

4 

81,410.44 

5 

6 

13a80 

7 

8176.48 

8 

15.60 
25a  00 

142.60 

21.00 

9 

10 

«9&06 

14.60 

15a  00 

13.20 

16.96 

n 

12 

3oaoo 

11.30 
854.82 

7826.40 

13 

14 

15 

51.00 

865.00 

16 

loaoo 

17 

18 

506.93 

ia33 
78.78 

19 

20 

21 

796.80 

22 

23 

03.70 
475.35 

5.49 
15.06 

24 

25 

24a  00 

3,527.63 

412.00 

26 

•9&80 

27 

50.02 

15.61 

7.20 

28 

67.76 

20 

893.80 

4oaoo 

524.63 

30 

'2.00 

31 

32 

33 

735.00 

34 

26a  50 

11.40 
18.00 
82.85 

35 

36 

37 

74.90 

4a  00 

26a  00 

26a  00 

28a  00 

12a  00 

8.70 

38 

39 

146.50 
17&00 
178.00 

85.28 
64.77 
28.24 

40 

41 

42 

43 

86.53 
98.92 

44 

45 

295.96 

15.10 

252.07 

2.02 

46 

47 

48 

1,700.00 
725.10 
731.37 

49 

• 

50 

107.85 

180.00 

96.63 

114.68 

51 

260.55 

52 

53 

54 

55 

•      •  •  *  • 

13.35 

56 

28.00 

57 

58 

100.00 
15.27 

283.74 

104.58 

50 

60 

Min  addition,  a  special  fond  (aznoontbig  in  the  last  year  to  81,103.04)  was  ooUeoted  by  passfaig  the  hat 
among  the  employees,  the  establishment  giving  an  equal  amount.  This  passes  throogh  the  tieasuier's 
hands  and  Is  gfyen  to  desonrlng  employees  whether  members  of  relief  association  or  not. 

u  Fines. 

uinUeaofdnes. 

u  From  members  in  first  year  of  membership. 

"There  being  81,000  in  the  treasury,  no  dues  were  ooUeotad  during  the  year. 

uinoluding  entrance  and  reinstatement  fees,  assessments,  and  fines. 

u  Death,  included  in  dues. 

^  Fines,  inolnded  In  dues. 
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tablb  vni.— receipt  of 


U2.K 
B,G7S.38 

St 

106.97 

4^.64 
«0.20 

2,813. M 

■■Is 

1: 

W9.IK 
8t«.85 

8,J74.7S 

i,48G.ao 

fl,t74.flZ 
'SC33 

II 

3,082!  04 

'•SI 

786.43 

Si.. 

1,<«L47 
1, 104.70 

.   2.60 
362.60 

eg.  38 

4B1.60 

612:00 

10,230.10 

44B.12 

7,180,06 
8,038.65 

897.60 

'!:ii 
"iSi 

U8.60 

■fi 

SS&66 

''ii 

419.76 

1,172:94 

1,37190 

^609.00 

8,o4«:ao 

631.26 

8ia60 

313.00 
•2,806.76 

4S6.SO 

'■IIS 

'"■11 

1:11 

27,243.65 

1,WB.T4 

856.70 
1,383.60 
64L0a 
43^60 
389.30 
2,164  64 

Its 
■,ia 

33,321. 1» 

,,ffiS 

SOLDO 

l,e7lL36 

2,868.76 

22:00 

'ii,» 

IronandilMl.  nUlngiiiUI.eto.., 

0,890. 30 

■SIO  348.06 

'£S! 

'•10.26 

■206.  CO 

U&60 

Iron  ud  nUel,  nlliag  mill,  Mo . . 
Iron  and  Jtoel,  rolling  mlU,  etc. . 

108.00 

•62.00 

J.  75 

•400L00 

42.60 

3.00 
11.00 
213.00 

37.45 

"*0O 

•  26146 

3&0O 

MQ.OO 
30.00 

09.00 

HS!5 

ioanLi7 

»3,666.60 
*  2, 310. 00 



T,9M.G7 

1^806.60 
378,90 

246.x 

2a.  26 
11.00 

i2oaoo 

"334.80 

liKi^ifljhopVndbiid.^; : : : : : 

■«s 

2&00 

i,s2z.ge 

GH.OO 
492.93 
973.80 

^S 

11 

Jigs 

■73.60 

C) 

•■^076.78 

Sftleotreoelpt  boob,  30<Ant»:cuu»ledoh«ckfl 

yearoflund. 

int  boTTowod  rnm  cucosiHlliif  Ji*'- 

'Thnebelnji  ovar  tlOO  In  tlic  tnamr;  duiliic  10 
looluded  In  duw. 
lacludlng  en  Banoe  u 

UmlKlmed  bawflt. 
uFlnn. 

"Bat*  or  due  books. 
BDadlvtdcdbaluiia. 
"tTnpaldcbeok. 


ki,  diug  w(raDollnit«d  Cii  2  montht  onlr> 
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ESTABLISHMENT  FUNDS— Continued. 


Contiflmtloiift 
of  employers. 

Prafltsftom 
entertain- 
ments,  etc. 

Loans  re- 
paid. 

Money  bor- 
rowed. 

Interest, 
dividends, 
rents,  etc. 

Other. 

Totallnciud- 
Ingcash  on 
hand  at  be- 
ginning of 
year. 

Fond 
num- 
ber. 

• 

1822.05 

8983.12 

812.56 

430.77 

098.90 

27,870.21 

517.50 

9,306.38 

5,748.17 

121.47 

743.63 

11,565.48 

2,011.31 

2,410.79 

898.20 

3,37467 

86.01459 

2,108.49 

3,91179 

1,103.81 

2,149.40 

1,447.97 

541.00 

2,366. 56 

l,10a53 

2,998.50 

66a  41 

1,228.60 

l,0iai9 

1,506.40 

2,483.88 

26, 79a  75 

1,814  43 

•1,992110 

2,131.00 

2,663.52 

16, 79a  60 

1,049.32 

585.04 

21,637.97 

1,066.75 

1,96a  34 

69&16 

8, 199. 42 

3,255.86 

2, 09a  65 

4,112.56 

12,293.23 

1,455.21 

5,804.99 

3,090.31 

506.90 

391.80 

8,380.07 

1,56a  64 

21, 67a  45 

6,54&40 

3, 18a  81 

1,36a  64 

1,503.88 

4,735.26 

7.36a  22 

61 

83.48 

62 

S12.00 

63 

89.33 

tsoaoo 

5.25 
1,542.08 

64 

8,087.25 

•30.00 

66 

66 

93.36 

78.35 
.  •432.76 

131.58 
102.49 

n.57 

67 

68 

*     *     * 

60 

laoo 

73.16 

10.53 

70 

71 

•221.25 

28.84 

72 

78 

74 

260.00 
5,419.66 

429.60 

13.74 
473.14 

76 

M64.68 

76 

77 

106l08 

5&90 

U.40 

78 

79 

146.20 

iLOO 

80 

81 

82 

iiaoo 

21.15 

83 

84 

85 

.16 

21.92 

86 

• 

87 

2oaoo 

l&OO 
52.50 
2400 
86.40 
25.35 
11.49 
4a  00 
ia27 

176.50 

11.76 

3.89 

A2427 

88 

89 

90 

91 

269.45 
23a  32 

92 

Mao4 

98 

94 

06 

4,967.50 

U.23 

96 

26.24 

97 

98 

3,492.48 
273.65 
64400 

99 

100 

101 

2400 



102 

103 

<") 

173.82 

8415 

9.33 

104 

"55.00 

106 

106 

1,13a  00 

107 

saoo 

108 

«••••«•*••• 

no.  00 

109 

12.28 
8.75 

110 

loaoo 

111 

...••••..«..•. 

112 

77a  26 

2a  00 

21,673.45 

113 

26.19 

114 

115 

96a  00 

116 

4a  00 

»252.00 

117 

118 

3a  00 

2,000.00 

119 

120 

3,683.44 

121 

16  Delinquent  death. 

>*  100  shares  of  stock,  Talne  of  810,000,  are  set  aside  by  establishment  to  guarantee  an  income  for  association; 
when  necessary  the  dividend  of  tliis  stock  is  applied  to  ose  of  association.  No  dividends  have  been 
thus  applied  for  past  2  years. 

n  DonattoDs  of  members,  85;  advertisements  in  roster,  850. 

u  In  lieu  of  dues. 

1*  To  replenish  fund. 

*  Extraordinary,  8316.75;  death,  8691. 
*>  Donations,  source  not  specified. 

s>  Not  reported. 

*  Donations  of  members. 
M  Included  in  assessments. 

*  In  lieu  of  does;  including  entrance  and  reinstatement  fees. 
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BEPOBT  OF  THE  00MMI6SI0NEB  OF  LABOB. 


Table  VIII.— RECEIPTS  OF 


Fund 
num- 
ber. 


L22 
123 
L24 
L25 
L2A 
127 
L28 
L29 
L30 
LSI 
L32 
133 
L34 
L36 
L3d 
137 
138 
L39 
[40 
141 
142 
143 
144 
[45 
[46 
[47 
[48 
[49 
ISO 
[51 
[52 
[53 
154 
L55 
156 
157 
158 
[50 
L60 
[61 
[62 
L63 
L64 
[65 
[66 
167 
L68 
L60 
[70 
[71 
[72 
[73 
174 
[75 
[76 
[77 
L78 
L79 
L80 
181 
L82 
L83 


Industry. 


IfininK,  coel 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  ooal 

Mining,  coal 

Mining,  sine 

Navy-yard,  United  States. 
Oil,  refining 


Optical  goods 

Optical  goods 

Paint  and  vamlsh 

Paint  and  varnish 

Paper , 

Paper 

Paper  and  pulp.  1 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Pai>er  and  pulp 

Paper,  building,  etc... 

Paper,  cardboard 

Paper,  cardboard,  etc. 

Pencils.' , 

Pickles,  etc 

Plumbers'  supplies . . . 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery /Khina,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc. . . 

Pottery,  sanitary 

Pottery,  sanitary 

Pottery,  sanitary 

Pottery,  sanitary,  etc. 
Pottery,  sanitary,  etc. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  fmd  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing,  newspaper. . 
Printing,  newspaper. . 
Printing,  newspaper. . 
Printing,  newspaper. . 
Printing,  newspaper. . 
Printing,  newspaper. . 

RaOroad  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops 


Cash  on 

hand  at 

beginning 

01  year. 


Entrance 
andrdn- 
statement 
fees. 


$2, 29a  88 

918.88 

118.25 

1,047.42 

99.19 

8,441.58 

28,608.49 


423.12 

1,028.86 

1,156.22 

64.20 

2,260.44 

362.22 

1,592.94 

79.00 

78.99 

(") 

12,153.60 

519.80 

480.60 

309.27 

100.00 

748.18 

1,867.49 

633.30 

40.00 

9.20 

9.69 

1,065.55 

50.00 

24.00 

39.37 

16.80 

7&26 

11.47 

13.37 

20.50 

13.50 

12.25 

61.40 

142.80 

643.22 

966.08 


1,876.15 
2,411.86 
1,819.59 

519.30 
1,207.43 
1,374.31 

973.23 

350.00 
25.60 

564.99 
1,378.67 

482.06 
1,458.17 

00 
94.00 
41.73 


Contributions  of  members. 


11,400.00 
4.50 


(♦) 


14.00 
88.50 
73.03 
27.00 


148.25 


75.00 
16.00 


48.50 

20.00 

6.00 

1.00 


35.00 

42.50 

9.00 

5.50 

1.50 

6.25 

74.00 

51.00 

6.50 

7.80 

8.60 


19.75 
6.00 

13.50 
3.00 


3.00 
2.00 


8.00 
21.00 
21.00 
20.00 
26.00 
100.00 

laoo 

10.00 
66.00 
15.00 
6.00 
10.00 
61.00 

(") 
26.00 


Dues. 


81,128.00 

858.25 

« 1,044. 50 

2,126.86 


139,o44.o7 


588.21 
2,699.50 
1,848.50 

407.60 
3,859.90 

915.61 
1,431.88 
1,924.53 

217.00 
2,286.56 

(") 

4,780.05 

2,621.07 

979.50 

261.70 

507.00 

1,979.12 

1,023.60 

723.30 

1,893.60 

299.40 

211.25 

565.00 

849.00 

895.65 

262.28 

189.50 

410.65 

367.00 

364.40 

459.60 

169.00 

351.95 


863.55 
511.20 
404.90 
534.55 
545.00 
640.00 
958.50 
437.00 
1,065.00 
767.50 


1,703.00 

2,514.05 

252.75 

706.00 

536.00 

1,633.75 

(») 

643.65 

607.00 


ments. 


•S279.00 


>150.00 
''11*,546.*22" 


718,993.48 
"**»i68.*96' 


(") 


«  4,  Oil.  00 


1192.60 


«  215. 00 


*36.00 


*35.00 
*50.00 


'183.30 
*268.00 


■  313.00 
7  654.00 


■83.00 


■173.00 


00 


Other. 


(") 


ufl.25 


H3.75 
i«2.*86' 


"1.79 


1  Fund  just  started,  amount  paid  In  by  charter  members. 

■  One  day's  pay  from  new  members  paid  in  during  the  year. 

•  Death. 
^Indudedin  dues. 

•  Including  entrance  and  reinstatement  fees. 
•Sale  of  library. 

'  In  lieu  of  dues. 

■  To  replenish  fund. 

•  Sale  of  receipt  books. 


Total. 


81,400.00 

1,411.50 

358.25 

1,194.50 

2,126.86 

11.540.22 

139,844.87 

18,993.48 

602.21 

2,796.90 

1,921.50 

434.  CO 

3,859.90 

1,063.86 

1,431.88 

1,999.53 

233.00 

2,286.56 

4,m05 

6,680.57 

999.50 

267.70 

508.00 

1,979.12 

1,252.35 

765.80 

2, 117.  CO 

304.90 

216.50 

571.25 

925.80 

946.65 

268.78 

197.30 

450.25 

367.00 

419.15 

615.60 

182.50 

354.95 

183.30 

1,131.55 

514.20 

406.90 

534.55 

553.00 

661.00 

979.50 

457.00 

1,111.00 

1,180.50 

664.00 

1,713.00 

2,580.05 

350.75 

712.00 

719.00 

1,696.64 

(") 
1,092.65 
607.00 
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ESTABLISHMENT  FUNDS— Continued. 


Contrlbutloiis 
of  employers. 

Profits  from 
entertain- 
ments, etc. 

Loans  re- 
paid. 

Money  bor- 
rowed. 

Interest, 
diyidends, 
rents,  etc. 

Other. 

Total  Inclad- 
Ingcashon 
hand  at  be- 
ginning of 
year. 

Fund 
num- 
ber. 

S3, 68a  51 
6a  00 

87,371.39 

2,390.38 

47^60 

2,241.92 

2,712.73 

26,366.80 

170,463.36 

39.32&92 

1,087.49 

3,826l76 

3,106.47 

523.^ 

7,27^73 

1,436.65 

3,112.69 

2,669.63 

311.99 

16,942.66 

7,868.42 

1,48a  10 

699.72 

706.00 

8,80a91 

4,217.31 

1,42a  96 

2,357.60 

814.10 

22&97 

1,747.68 

1,078.20 

97a  66 

306.16 

214. 10 

529.76 

878. 47 

433.63 

547.57 

196.00 

367.20 

244.70 

1,454.85 

1,109.22 

1,469.04 

634.55 

2,490.34 

3,161.40 

3,143.86 

1,179.28 

2,397.38 

2,654.81 

1,667.17 

2,675.26 

15,173.89 

1,033.09 

3,280.78 

1,219.06 

3,280.06 

1,277.07 
651.73 

122 

123 

124 

125 

4ia08 
6,375.00 

« 169. 70 

126 

127 

82,000.00 

i,ooaoo 

12.16 

128 

16, 27a  27 

83,063.17 

129 

130 

131 

24.00 

•3.75 
M26.00 

132 

133 

1,056.60 

9a88 

9.57 

87.77 

134 

135 

136 

481.00 

137 

138 

139 

(") 

(") 

(") 

(») 

(") 

(") 

140 
141 

668.05 

142 

143 

22.76 

144 

loaoo 
09a  11 

26a  00 

145 

82.50 

"1.00 
»7.60 

146 

148820.97 

147 

2L86 

148 

2oaoo 

149 

150 

.78 

ia88 

466 

151 

loaoo 

97.84 

152 

■••"••••*•••» 

153 

154 

156 

156 

»1.25 

157 

158 

•l 

1.11 
3.67 

159 

^ 

, 

»7.90 

160 

161 

162 

> 

163 

18a  50 

164 

ii.86' 

166 

M96.96 

166 

loaoo 

167 

62.19 
63.54 
71.77 
23.45 
62.50 

168 

K35.00 
M8.00 

169 

2saoo 

15.66 

164.53 

23.45 

170 

115.00 

171 

U3.00 

172 

173 

29.94 

4ia25 

1,637.04 

6.35 

424.96 

16.00 

46.19 

174 

196.00 

10,036.00 

111.00 

765.15 

175 

M96.20 

176 

177 

178 

»2.00 

179 

1485.16 

180 

181 

90.42 

182 

3.66' 

183 

w  Miscellaneous. 
11  Not  reported. 
i>  Benefit  refunded. 
H  Fines. 
M  Receipts. 
1*  Refund. 

M  Benefit  refunded,  S2.60;  contingent  overpayment,  50  cents. 
I'  Sale  of  constitution  and  by-laws. 
Donations  of  members. 
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BEPORT  OF  THE  COMMISSIONEB  OF  IiABOB. 


Table  VUI.— RECEIPTS  OF 


Fund 
num- 
ber. 


184 
185 
186 
187 
188 
189 
190 
191 
192 
193 
194 
195 
196 
197 
196 
199 

200 

201 

202 
203 
204 
205 
206 
207 
208 
209 
210 
211 
212 
213 
214 
215 
216 
217 
218 
219 
220 
221 
222 
223 
224 
225 
226 

227 
228 
229 
230 

231 
232 
233 
234 
235 
236 
237 
238 
239 
240 
241 
242 
243 
244 


Industry. 


Railroad,  steam  (office  only) 

Railway,  street 

Railway,  street 

Railway,  street 

Raflway ,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,   street,    and    electric 

lighting. 
Railway,   street,   and   electric 

lighting. 
Railway,  street,    and    electric 

UghUng. 

Re«Uia,etc 

Rubber  boots  and  shoes 

Rubber  goods 

Rubber  goods 

Sash,  doors,  and  blinds 

Sash,  doors,  and  blinds 

Scales 

Sewing  machines 

Shlpbuflding 

ShlpbuUding 

Shipbuilding 

Shoes 

Shoes 

Shoes 

Shoes 

Shoes 

Shoes 

Show  cases,  bar  fixtures, etc 

Silk 

Silver-plated  ware 

Silversmiths 

Silversmiths 

Slaughtering  and  meat  packing . 

Smelting 

Smelting  and  refining,  copper 

and  lead. 

Soap 

Soap 

Soda-water  apparatus 

Store,  clothing,  wholesale  and 

retail. 

Store,  department 

Store,  department. 

Store,  department. 

Store,  department. 

Store,  departmenL 

Store,  department 

Store,  department. 

Store,  department 

Store,  department 

Store,  department. 

Store,  department. 

Store,  department. 

Stofe,  department. 

Store,  drug,  wholesale 


Cash  on 
hand  at 
beginning 
oFyear." 


Entrance 
and  rein- 
statement 
fees. 


t294.26 

2,474.39 

4,380.35 

368.52 

15,199.07 

703.06 

4,497.87 

5,160.68 

1,337.97 


465.22 
0,220.26 
2,090.13 
1,241.62 

138.25 
1,287.51 

337.70 

908.97 

155.12 

312.71 

95.82 

1,19a  01 

199.75 

096.52 

2,852.28 

2,165.07 

3oaoo 

5,409.76 
8,357.79 

962.17 
1,219.90 
1,88a  93 
1,029.57 

494.00 

842.59 
1,628.35 
1,347.41 
2,516.52 

714.47 


2,501.69 
"8,'27i.'64' 

(!•) 

746.48 
395.54 
634.20 

6,600.84 
877.81 

1,415.80 

668.01 

255.06 

91.16 

2,389.64 

1,228.28 

867.32 

300.00 

741.39 

7,475.49 

1,013.50 


Contributions  of  membeis. 


19.75 
3,106.00 


5,515.00 
158.00 
865.00 

1,109.00 
27.00 


299.00 

600.00 

29.00 


t29.821. 

7,024. 

248. 

36,17a 

1,456. 

8,327. 

5,734. 

841. 

55,130. 

2,803. 

18,635. 

7,581. 

749. 

1,061. 

15,740. 


84.60 


23.00 
147.50 


12.50 
16.00 
88.00 
03.00 


4a  00 
9.50 
5.00 


8.00 


(10) 

21.00 


laoo 


166.50 


68.50 


Dues. 


50 
47 
00 
00 
05 
50 
00 
25 
78 
00 
50 
17 
16 
00 
56 


609.00 

1,547.00 

632.10 


"8,767. 
422. 
887. 

6ia 

276. 

1,87a 

2,040. 

10,252. 

1,209. 

503. 

816. 
8,283. 

353. 

74a 
«  264. 

38a 
1,091. 

874. 
6,123. 
5,001. 
8,738. 
1,396. 
8,50a 


05 
00 
00 
50 
00 
50 
00 
21 
00 
35 
30 
45 
45 
00 
65 
55 
98 
50 
90 
69 
76 
75 
50 


1,474.20 
1,26a  47 


848.00 

17,206.00 

"1,079.05 

12,378.50 

40a24 

404.00 

073.90 

11,396.61 

5,919.25 

» 1,330. 98 


1,440.00 


18,778.75 
834.25 


meats. 

Other. 

11230.00 

•8,751.00 
•273.00 

•84.00 

•27,875.00 

•450.00 

1267.50 
•  629.00 

•1,129.50 

•13.75 
•43.76 

» 1,704. 78 

•1,200.00 

14,868.50 

123,713.80 

1  In  lieu  of  dues. 

'Receipts. 

•Receipts  from  billiard  room  and  dgar  stand. 

•  Sale  of  toUct  supplies,  997.20;  sale  of  lost  articles,  SlOO.Sa 

•  Death. 
•Fines. 

T  Sale  of  supplies  to  members. 
•MisoeUanoous. 


Total. 


1230.75 

82,427.50 

7,024.47 

248.00 

41,685.00 

1,614.05 

9,192.50 

15,596.00 

641.25 

55,130.78 

2,803.00 

46,809.50 

8,181.17 

778.16 

1,0».00 

15,740.55 

643.50 

1,997.00 

632.10 

290.50 

8,767.05 

1,196.50 

887.00 

62a  00 

292.00 

2, 54a  00 

2,183.00 

10,252L21 

1,240.00 

512L85 

821.80 

8,288.45 

853.45 

74a  00 

278.40 

43a  80 

1,001.96 

882.50 

6,123.90 

5,001. 60 

3,738.75 

l,80a75 

8,60a50 

1,474.20 

1,26a 47 

1,704.78 

848.00 

17,206.00 

1,079.05 

12,390.50 

40a24 

414.00 

973:90 

12,fi9a61 

6,919.25 

l,S3a96 

5,035.00 

1,44a  QO 

23,718.10 

18,778.75 

902.75 
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ESTABLISHMENT  FUNDS— Continued. 


Contributioxis 
of  cznployen. 

Profits  from 
entertain- 
ments, etc. 

Loans  re- 
paid. 

Money  bor- 
rowed. 

Interest, 
dividends, 
rents,  etc. 

Other. 

Total  inolad- 
Ingcashon 
hand  at  be- 
ginning of 
year. 

Fund 
nura* 
ber. 

S534.01 

40,560.66 

13,746.31 

619.29 

63,789.57 

2,734.38 
15,860.67 
35,767.35 

2,300.82 
70,586.20 

6,121.60 
60,242.34 
11,671.30 

2,062.43 

1,100.25 
80,702.06 

1,756.20 

3,446.83 

1,048.97 
718.60 
8,862.87 
2,388.51 
502.26 
1,656.52 
3,286l16 
5,123.40 
2,615.00 
1      16,177.28 
5,474.79 
1,479.32 
1,677.86 
5,164.38 
1,503.04 
1,24a  00 
62a  09 
2, 53a  76 
3,046.42 
3,794.60 
6,864.37 
5,009.96 
7,362.09 
1,396.75 
11,784.14 

1,021.70 

2.044.67 

2,220.58 

983.20 

28,062.52 

2,554.20 
13,815.30 

1,100.25 
660.05 

1,065.06 
15,966.25 

7,194.37 

3,105.50 
10,179.72 

1,860.00 
24,454.69 
21, 57a  21 

l,9ia25 

184 

13,079.22 

s  18, 792. 00 
2,341.49 

81,620.06 

a  $1,167. 47 

185 

186 

2.77 
625.67 

18.05 
296.20 
680.80 

44.69 

187 

6,279.83 

188 

399.22 
1,679.40 
2,778.55 

364.61 

189 

« 203. 70 

190 

11,539.32 

191 

*2.30 

192 

15,455.51 

466.08 

3,300.00 

198 

n,857.30 

8224.00 

1300.00 

6.00 
'  863.58 

194 

•49.00 
•124.00 

196 

« 1,276. 00 
16.00 

196 

16.65 

197 

198 

22,435.16 
609.00 

303.71 

25.13 
20.00 

199 

> 146. 00 
540.86 

200 

201 

261.75 

202 

104.61 

ia87 

203 

204 

206 

5.50 
35.00 

14a  88 
75.86 
2a  00 

163.03 
36.40 

206 

207 

208 

>i836w47 

200 

loaoo 

62.00 

210 

i«202.23 

211 

831.60 

• 

212 

U4.30 

213 

82.80 

laoo 

* 

43.36 

214 

215 

117.32 

W2.70 

216 



217 

218 

54.00 
546.03 
300.00 

S256.ll 

18.00 

60.00 
61.00 
05.58 
13.64 

Boaoo 

219 

220 

221 

■2.36 

"8.27 

222 

223 

1,121.65 

224 

225 

6.00 

6.80 

37.72 

.80 

226 

44a  70 

227 

228 

128.46 

229 

. 

230 

500.00 

4,012.79 
«260.50 

282.00 

318.80 
327.84 

231 

232 

1 

233 

75.00 

50.00 

234 

235 

. .  .. 

236 

i,ooaoo 
i,ooaoo 

482.07 
4,277.40 

•••••■•■•*••■•■ 

237 

238.44 

36.68 

238 

•64.17 

239 

240 

120.00 

241 

242 

815.97 

243 

244 

4M1-.09- 


*  Donations;  source  not  specified. 

>•  Included  in  dues. 

» Including  entrance  and  reinstatement  fees  and  assessments. 

><  Death;  in'cluded  in  dues. 

»  Sale  of  books. 

MUndaimed  benefits  turned  into  treasury,  8147.04;  Ice  sold,  S145.19. 

i»  Benefit  refunded. 

>«  First  year  of  fund. 

"  Including  «ntnuie«  and  reinstatement  fees. 

-35 
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BEPOBT  OF  THE  G0MMIS8I0KEB  OF  LABOB. 


Tablb  VDI.— receipts  OP 


Fund 
num- 
ber. 


245 
246 

247 
248 
240 
260 
251 
262 
263 
254 
256 
256 
267 
258 
259 
260 
261 
262 
263 
264 
265 
266 
267 
268 
260 
270 
271 
272 
273 
274 
275 
276 
277 
278 
279 
280 

281 
282 
283 
284 
285 
286 
287 
288 
289 
290 
291 
292 
293 
294 
205 
206 
297 
298 
299 
300 
301 
302 
303 
304 


Industry. 


Store,  dry  goods,  retail 

Store,  diy  eoods,  etc.,  wholesale 

andretatif. 

Store,  furniture,  etc 

Store,  harness,  etc.,  wholesale . . . 

Store,  mall  order 

Store,  mall  order 

Stoves  and  ranges 

Stoves  and  ranges 

Stoves  and  ranges 

Stoves  and  ranges 

Telephone  operating 

Terra  ootta 

Tinware,  etc 

Transfer  company 

Vamlsh 

Watches 

Watches 

Wire 

Wire 

Wire 

Wire 

AutomobDes,  etc 

Bleadherles 

Boxes,  wooden 

Brass  and  copper,  rolling  mill. . . 
Brass  and  copper,  rolling  mill . . . 

Cars 

Dry  dock 

Firearms 

Firearms 

Furniture,  etc 

Glass 

Glass 

Harness  and  saddlery 

Insulated  wire,  etc 

Iron  and  steel,  blast  furnace,  and 

mining  coal. 

Machinery 

Machinery  and  tools 

Mining,  coal,  and  coke  burning . 

Optical  goods,  etc 

Paint 

Pianos 

Pianos 

Pottery,  sanitary 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printlne,  newspaper 

Railroad  shops 

RaOway,  street,  elevated 

Refining,  copper 

Rubber  Doots  and  shoes 

Sash,  doors,  and  blinds 

Shoes 

Shoes 

Silk 

Smelting 

Store,  clothing,  retail 

Watch 


Cash  on 

hand  at 

beginning 

oiyear. 


$1,622.35 
15a  86 

460.64 
719.88 

6,563.64 
845.20 
915.65 

2,027.16 
878.06 
747.60 
752.58 
841.08 
530.26 
785.00 
276.00 

2, 24a  02 

2,871.61 

326.27 

50.06 

1,279.82 
315.87 

1,234.02 
473.47 

2,060.10 
337.80 
325.25 
314.56 
108.48 

1,474.60 

516.04 

12.50 

330.30 

13.20 

327.81 

50.00 

(") 

1.00 

1,214.12 

102.86 

100.84 

260.01 

11.95 

3,660. 54 

25.00 

200.00 

54.16 

39.33 

26.87 

285.73 

325.48 

1,002.04 

1,769.07 

382.77 


78.02 
636.02 
423.36 

3,013.06 
125.96 

1.861.00 


Contributions  of  members. 


Entrance 
and  rein- 
statement 
fees. 


^ 


75 


7.50 


126.00 
77.00 


26.00 

2.00 

388.00 


9.00 

83.00 

2.00 

26a  00 


12.00 


84.00 
102.00 


1.90 

7.00 
30.50 


y 


4.50 
2.66' 


.25 
068.00 


20.00 
7.00 


7.60 
26.00 


26.00 
1,247.00 


8.00 
"17*66" 


6.80 
'9*66' 


Dues. 


183,860.90 
1,019.20 


580. 

482. 

15,067. 

2,902. 

885. 
2,294. 
1,317. 

886. 
1,586. 

429. 

657. 
1,423. 

328. 

*6,'666.' 

270. 

27a 

1,860. 

262. 

CKlo. 

87a 

2,166. 

218. 

121. 

896. 
>533. 

964. 
6,669. 

276. 

451. 

673. 

192. 

224. 
4,439. 


54 
60 
20 
04 
00 
25 
87 
00 
50 
76 
20 
00 
00 

66' 

70 

00 

75 

26 

50 

62 

84 

00 

00 

60 

70 

50 

00 

00 

06 

10 

65 

00 

81 


146.85 

7,487.03 

436.26 

802.60 

327.00 

220.80 

1,241.18 

343.20 

1,500.00 


is26a00 
439.25 


1,302.00 
10.230.60 

3,343.00 
140.40 

2,777.63 
27a  40 
627.25 


1,741.60 

873.75 

1,639.81 


ments. 


a  1021. 00 
•  48.00 


•  1,260.00 
a  65. 00 


a  19a  00 
'V07.74" 


•5,506.00 


ai,925.00 


B 141. 00 
8245.60 


Other. 


•16.76 


•40.76 


U31.56 


U24.80 


1  Included  in  dues. 

•  Including  entrance  and  reinstatement  fees. 

•  Death 

•  Return  of  guaiantee  deposit  for  transportation  for  picnic,  1906. 

•  Donations  of  members. 
•ReoeiptB. 

T  Refund. 

•  In  lieu  of  dues. 

•  Donations,  source  not  spedfled,  $306.87;  rent  of  bicycle  shed,  $180,5a 
>•  MlneUaneoos. 


Total. 


$4,781.00 
1,06a  05 

588.04 

432.60 

15,057.20 

4,278.94 

527.00 

2,204.25 

1,340.12 

1,078.00 

1,074.50 

527.50 

566.20 

1,456.00 

33a  00 

5,855.00 

5,605.00 

201.70 

27a  00 

8,785.75 

336.25 

000. 50 

370.62 

2,156.84 

218.00 

121.00 

308.40 

533.70 

1,081.50 

6,600.50 

275.00 

456.68 

573.10 

104.66 

224.00 

4,430.81 

147.10 

8,494.78 
438.26 
892.60 
327.00 
220.80 

1,261.18 
350.20 

1,56a  00 

148.50 

531.50 

430.25 

31.58 

1,327.00 
11,477.50 

3,343.00 
148.40 

2,777.63 

287.40 

527.26 

31.10 

1,741.50 
882.75 

1,638.81 


CHAPTBB  IV. — ^ESTABLISHMENT  FUNDS. 
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ESTABLISHMENT  FUNDS— Continued. 


Contrnnitioiu 
of  fimploywB. 

ProfltBfrom 
enteirtaln- 

Loans  re- 
paid. 

Money  bor- 
rowed. 

Interest, 
dividends, 
rents,  etc. 

Other. 

Total  includ- 
ing oash  on 
hand  at  be- 
ginning of 
year. 

Fond 
num- 
ber. 

100.50 

147.16 

16, 46a  01 
1,232.80 

1,302.58 
1,606.20 
21,736.40 
6,183.60 
1,701.03 
4,480.06 
2,228.06 
1,863.60 
2,040.03 
1,374.08 
l,5ia46 
2,461.00 
606.00 

O,  cHfv.  Bo 

11,280.46 
026.76 
386.25 

5,638.74 
833.30 

2,400.58 
008.47 

4,245.04 
673.80 
446.26 
712.05 
706.16 

2,651.60 

7,231.62 
287.50 
006.27 
586.30 
58&00 
274.00 

140.00 
10,660.06 

530.10 

008.15 

030.83 

30a76 
7,407.07 

375.20 
2, 28a  00 

202.66 
3,635.50 
3,261.73 

66a  06 

1,660.40 

17,600.60 

5,162.07 

631.17 
2,777.63 

360.42 
1,204.84 

810.00 
6,604.13 
1,422.00 
3, 06a  81 

246 

$12.00 

30a40 
432.60 

246 

53.60 

247 

11.12 
115.65 

248 

240 

447.46 
300.28 

• 

4  1612.00 

260 

40.00 
50.55 

251 

loaoo 

262 

253 

38.00 

22.06 

a40 

254 

lOaOO            •  78.00 

7  21.00 

255 

266 

«420.00 

2oaoo 

257 

2a  00 

268 

260 

2oaoo 

2,802.06 

168.54 

t445.37 

260 

261 

* 

7.70 

202 

W66.20 

263 

•555.26 

170.66 

176. 16 

7.60 

17.02 
2.08 

264 

265 

266 

50.00 

ass 

267 

268 

118.00 

260 

270 

271 

158.08 

■> 

272 

45.60 
16.08 

273 

274 

275 

113.30 

•••••••"•••••^ 

276 

277 

6a  00 

15.54 

278 

279 

280 

« 

281 

044.80 

7.26 

282 

283 

'4.71 
15.02 

284 

327.00. 
50.00 
2,000.00 

285 

26.66 
675.36 

286 

287 

288' 

/. 

520.00 

.280 

200 

$1,200.00 
2,400.00 

l,7ia26 
305.61 

U40.50 

201 

202 

»  243. 70 

203 

7.02 
14.04 

204 

3,025.00 

1,012.06 

»77.14 
"50.00 

205 

206 

207 

208 

4.00 
41.67 
2a  06 
08.06 
34.84 
75.00 

200 

300 

r 

306.65 

»d0.00 

301 

1,741.50 
72.40 

800 

272.36 
375.00 

"35.00 

803 

804 

"  Not  reported. 

B  From  new  members  only. 

tt  Error  in  payment  of  sick  benefit,  115;  refund  on  loan,  $34Ja 

M  Fines. 

w  ProfltB  fjrom  tobaooo  stand  and  lunch  counter. 

V  Miscellaneous,  $37.14;  profits  from  sale  of  buttons,  $40. 

»  Rent  of  ambulance. 

H  Donations  of  members,  $12.06;  fines,  $12.25. 

1*  Rent  of  hall. 

MCoHeoted  for  flowers. 
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BEPOBT  OF  THE  QOMMTSSIOKEB  OF  LABOB. 


Tablb  Tin.— receipts  OP 


Fund 
num- 
ber. 


805 
306 
307 
306 
309 
310 
811 
812 
813 
814 
816 
816 
817 
818 
819 
820 
821 
822 
823 
824 
325 
826 
827 
828 
829 
330 
331 
332 
333 
834 
335 
336 
337 
338 
339 
340 
841 
342 
343 
8i4 
845 

346 
347 
348 
849 
25P 
851 
352 
353 
354 
355 
356 
357 
358 
359 
360 
361 
362 
363 
364 
365 

866 
367 


Industry. 


Abrasives 

Agricultural  implements 
Agricultural  implements 

Bakery 

Brewery 

Brewery 

Brewery 

Chemicals,  etc 

Chemicals,  etc 

Chemicals,  etc 

China  ware 

Clothing 

Cotton  and  woolen  goods 
Cotton  goods 


Dveing  and  finishing,  textiles. . , 


lectrical  apparatus,  etc. 

Elevators 

Express  company 

Furniture 

Oraphophones 

Insulated  wire 

Iron  and  steel,  bolts  and  nuts. . . 
Iron  and  steel,  bolts  and  nuts. . . 
Iron  and  steel,  rolling  mill,  etc. . 

Leather 

Leather , 

Leather 

Lithographing 

M  achmery 

Machinery 

Machinery  and  tools 

Mining,  coal 

Moldings,  mirrors,  e^c 

Paint 

Pianos , 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad,  steam  (office  only) 

Raflway,  street 

Railway,   street,    and   electric 


llehting. 
lublM 


Rubber  goods. 

Shade  rollers 

Tools,  saws,  etc 

Typewriters 

W  ire  and  wire  nails 

Agricultural  Implements 

Agricultural  Implements 

Agricultural  implements 

Agricultural  implements 

Brass  goods,  etc 

Brewery 

Bridges,  etc 

Cars 

Dry  dock 

Electric  light 

Foundry 

Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  fur- 
naces, etc. 

Lithographing 

Lithographing 


Cash  on 

hand  at 

bednning 

of  year. 


Entrance 
and  rein- 
statement 
fees. 


81,025.00 

620.99 

462.00 

20.23 

447.62 

8,20a88 

2,049.46 


8,079.60 

4,679.01 

2a  00 

.44 


68a  96 
1,001.65 
1,759.11 

881.96 


1,87L86 
927.67 


519.96 

966.07 

242.67 

.70 


8a  00 


6ia33 

730.05 

36.78 

60.00 

2,475.58 

294.47 

8,oiaoo 

864.75 
61.49 

1,365.98 
80.96 

4,024.92 

soaoo 

357.60 

468.86 

1,37L61 

817.61 

4ia87 

1,603.02 

6,816.14 


6,774.74 

8,134.77 

214.86 


144.88 


(») 
1,466.03 


2,426.19 

1,634.00 

26,732.81 

1,386.41 
719.93 


Contributions  of  members. 


160.00 


.50 

16476 

48.60 

26.00 

48.00 


8.00 

2,821.10 

L50 

•67.50 

66.60 

3.00 

32.00 

600.00 

60.00 


18.00 

163.60 

43.60 

laoo 

82.00 
32.00 
150.00 
82.00 
66.00 
66.00 
15.00 
24.00 

(») 

13.00 

15.76 


18.00 
12.00 
11.65 
43.00 
872.60 


11.00 
76.00 

116.00 
20.00 

12a  00 


57.00 
14.00 


60.50 


(») 

laoo 

34,609.00 

169.40 

185.00 

6, 75a  00 

79.00 
2.60 


Dues. 


f66aOO 
1,87a  60 
842.30 
1,680.86 
76a  76 
860.50 
622.50 

i,4iaoo 

247.00 
13,360.16 
283.75 
718.50 
607.00 
16a  25 
686.29 

4,2oaoo 

1,76L20 

6ia50 

1,000.40 

1,404.11 

30L50 

256.20 

2,229.64 

1,354.90 

882.86 

402.00 

3oaoo 

601.00 

1,433.60 

1,280.00 

•402.60 

80.00 

854.60 

661.40 

764.00 

802.50 

688.00 

2,299.25 

6,487.00 

6,295.00 

4,682.00 

236.45 

27a  00 

4,267.50 

330.00 

2,778.58 

1,638.29 

8,201.61 

23,626.56 

12,386.22 

l,22L0O 

.1,046.42 

1,520.22 

1,564.15 

1,050.00 

(15) 

455.00 

163,009.03 

1,140.40 

8,995.54 

72,965.10 

606.00 
274.40 


ments. 


^sssaoo 


132.25 
U84.75 


FS26.00 
n.50 
■8.05 


1236.60 


159.00 


1192.00 


1106.00 


1143.50 


1100.00 


1135.00 
1956.06' 


U44.00 


129a  60 


(») 


"80100 


Other. 


B.50 

'»i65' 


15.88 


M.OO 


8&90 


•8.70 


TQtal. 


STiaoo 

2, 42a  60 
342.80 

1,79L60 
835.25 
92a  25 
813.80 

i,4iaoo 
2saoo 

15, 68a  25 

285.25 

1,022.50 

752.60 

212.25 

718.20 

4,8Qa60 

1,82a  20 

702.50 

1,Q2L35 

1,667.61 

435.00 

266.20 

2,261.64 

1,402.90 

1,032.86 

717.60 

36a  88 

657.00 

1,448.50 

1,804.00 

403.60 

03.00 

474.35 

561.40 

782.00 

814.50 

785.55 

2,342.25 

6,868.40 

6,245.00 

4,682.00 


4» 
2, 

I 


197, 

I 

78, 


247.45 
346.00 
383.50 
894.00 
898.58 
638.29 
20L61 
626.66 
806.22 
27&00 
363.62 
68a  23 
61465 

osaoo 
Woo 

706.03 
309.80 
964.64 
716.10 

685.00 
276.90 


1  Death. 

s  Benefit  refunded. 

*  Ffaies. 

4  Receipts. 

*  Sale  of  badges,  82.25;  traveling  cards,  81.90;  flowers,  82.55. 
«  Each  member  pays  entrance  fee  yearly. 

'  Sale  of  badges,  85;  benefits  refunded,  71  cents;  transfer  from  old  bank  book.  82.47. 
•Included  in  dues. 

*  Including  entrance  and  reinstatement  fees. 


OHAPTEB  IV.— E8TABLI8HBCEKT  FUNDS. 
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ESTABLISHMENT  FUNDS^-Gontinued. 


Contflbutioiis 
ofemployen. 

€iDtertelxi- 
meats,  etc. 

Loans  re- 
paid. 

Money  bor- 
rowed. 

Interest, 
dfyldends, 
rents,  etc. 

• 

Other. 

Total  includ- 
ing cash  on 
hand  at  be- 
ginning of 
year. 

Fund 
num- 
ber. 

$30.00 
107.09 

tl,7n.00 

3,360.63 

864.80 

2,641.72 

1,463.77 

4,074.40 

3,477.49 

1,08a  00 

3,462.08 

28,199.87 

306.26 

1,082.04 

914.40 

824.44 

1,829.84 

7,011.01 

8,700.64 

762.60 

2,960.02 

2,967.08 

436.00 

882.32 

3,717.08 

1,748.29 

1,112.12 

812.76 

440.88 

067.00 

1,97a  83 

3,011.13 

611.83 

163.00 

3,323.33 

97a  87 

4,142.00 

1,704.11 

787.04 

4,104.23 

6,969.40 

74,574.81 

6,008.72 

006.05 

811.84 

0,666.10 

1,330.01 

8,301.96 

3, 28a  33 

13,510.75 

29,06a  00 

20,274  75 

4,601.26 

1,872.67 

1,62a  22 

2,98a  40 

1.06a  00 

(^) 

2,091.38 
220,5ia08 

8,979.86 

12,0ia64 

130,197.39 

2,213.60 
1,04a  24 

306 

$200.00 

60.00 

379.00 

*$101.25 

306 

f 

8200.00 

oiaoo 

109.69 

307 

41.20 

120,00 

90.88 

98.10 

306 

|3a90 

>20.00 
•6.70 

309 

. 

«460.25 
616.03 

310 

311 

2oaoo 

7a  00 

312 

123.18 

813 

7,840.11 

.............. 

314 

316 

9.10 

310 

101.90 

317 

31.23 

318 

iiaoo 

319 

1,062.00 

640.00 

6a  00 

320 

6oaoo 

4.11 

'8.18 

321 

322 

03.41 
41.86 

323 

460.00 

324 

826 

83.10 
114.32 

13.00 
26.00 
12.72 

320 

36a  00 

327 

828 

78.60 
96.26 

329 

330 

331 

332 

12.00 

40.19 

1.26 

333 

808.60 

128.39 
72.20 

334 

336 

336 

287.60 

40.90 
40.00 

M89.00 

337 

76.00 

338 

350.00 

339 

24.80 

*••••••••**••/ 

340 

341 

390.00 

342 

••■•««tt*»«**«h 

40.04 

0,906.10 

20.72 

343 

401.40 

21,323.76 

i,ooaoo 

"34,071.04 

344 

345 

- 

340 

0.96 

375.00 

22.58 

62.60 

39.02 

347 

408.06 
06.82 

348 

349 

360 

851 

352 

u  5, 464. 10 

353 

969.36 

1.. 

142.44 

88.48 

6l00 

364 

366 

299.10 

360 

367 

612.37 

M71Z00 

366 

360 

(») 

62.20 

860 

109.16 

861 

i9,iiaoo 

i«3,oeaoo 

302 

ifla'n' 

392.00 

4&16 

368 

364 

23,607.00 

1,152.38 

47.80 
21.41 

366 

94.20 

306 

*2a66 

367 

viCisceUaneoos. 

u  Benefit  refunded,  $22;  deposits  to  savings  accounts  by  employees,  $34,049.04. 

u  For  payment  of  rent. 

IS  Ooarantee^xmipanv  under  old  contract,  $1,468.84;  debit  balance  due  establishment,  $8,066.70. 

M  Benefits  refunded,  $12;  savings  account,  $000;  donation  from  individual,  $100. 

*  Not  shown,  as  fund  is  not  1  year  old. 

V  Hospital  receipts. 

V  Permanent  disability. 
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BEPOBT  OF  THE  C0MMI88I0KEB  OF  ULBOB. 


Table  Vm.—RECEIPTS  OP 


Fund 
num- 
ber. 


36S 
309 
370 
371 
372 
373 
374 
375 
376 
877 
378 
879 
880 
881 
382 
383 
884 
885 
386 
887 
888 
889 
390 
391 
892 
393 
394 
395 
396 
397 
398 
399 
400 
401 
402 
403 
404 
405 
406 

407 

408 

409 
410 
411 
412 
413 
414 
415 
416 
417 
418 
419 
420 
421 
422 
423 
424 


Industry. 


Locomotives 

Machinery 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  ooal 

Mining,  coal 

Mining,  copper 

Mining,  copper 

Mining,  copper 

Mining,  copper 

Mining,  iron  ore 

Mining,  iron  ore 

Mining,  iron  ore 

Printing,  newspaper .*. . . 

Pulleys 

Pulp 

Sawmill 

Carpets 

Cereals 

Express  company 

Furniture 

Iron  and  steel,  blast  furnace 

Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Locomotives 


Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Railway,  street... 
Railway,  street... 
Railway,  street... 
Railway,   street, 

llehting. 
Railway,    street, 

lighting. 
Railway,    street, 

lighting. 
Rubl)er  goods 


and  electric 
and  electric 
and   electric 


Store,  department 

Stoves  and  ranges 

Agricultural  implements 

Collars,  cuffs,  and  shirts 

Cotton  goods 

Cotton  goods 

Electric  light  and  power 

Gas 

Oas  and  electric  light 

Lime 

Railroad ,  steam  (office  only) 

Railway,  street 

Railway,  street , 

Silk 

Steamship  employees 


Cash  on 

hand  at 

beginning 

01  year. 


Contributions  of  members. 


81,617.31 
170.00 
445.83 
714.15 
454.04 

8,180.74 
696.87 

3,445.51 


670.79 

850.21 

1,350.29 

5,199.01 

47,410.50 

(•) 

25L78 

535.76 

225.35 

11&52 


1,323.82 

1,498.05 

56.10 

278.00 

160.06 

20a83 

1,613.90 

1,498.42 

48.50 

12, 532. 72 

7&00 

laoo 

728.99 

394.88 

322.13 

1,545.40 

834.73 

5,398.78 

1,39L98 

614.44 

8,126.07 

9a  00 

1,011.46 

788.82 

752.20 

1,073.90 

n  7, 122. 30 

1,650.33 

2,174.04 

2.995.66 


563.31 
1,02a  26 


3,685.65 

56.65 

1,601.40 


Entrance 
and  rein- 
statement 
fees. 


S17.00 


(») 


12.00 
22.50 
25.00 


91.50 
32.00 


20.00 
O&OO 
17.00 
89.50 


1.00 
'5.06 


1,184.00 
6.06 


453.00 
&00 


U.OO 

7.50 

345.00 

48.00 

7.00 

534.00 

63.00 


lOLOO 


366.00 


122.00 


Dues. 


89,562. 

323. 

1,675. 

2,485. 

1,37L 

8,232. 

1,500. 

M,191. 

18,87a 

6,223. 

5,200. 

7,148. 

6,35L 

8,11a 

14,000. 

802. 

466. 

1,040. 

14,578. 

1,189. 

854. 
8,631. 

348. 

587. 
1,01& 
1.46L 
1,167. 
7,55& 

238. 
42,547. 

36a 

293. 
1,680. 
1,090. 

903. 

12,36a 

4,053. 

3,316. 

4,158. 


70 
90 
50 
20 
15 
28 
63 
63 
15 
50 
50 
45 
55 
77 
00 
50 
66 
00 
40 
50 
50 
00 
45 
00 
07 
00 
86 
51 
00 
63 
00 
50 
00 
50 
15 
35 
00 
50 
00 


1,233.00 
10,944.00 


250. 

5,70a 

73a 

174. 


00 
55 
90 
00 


1,  olnl. 

479. 
2.158. 
3,163. 
1,20a 
1,204 


50 
60 
10 
50 
22 
00 


7,271. 
1,583. 


05 
50 


444.00 


ments. 


iSl,32a00 
S206.25 


1249.00 


12,647.50 


1272.00 


13,508.00 


11,732.50 
1479.50 


iioaoo 


u  3, 846. 00 


u  4, 047. 50 


no.  112. 50 

i*57&90 

14, 56a  00 


Other. 


«i2oaoo 


•163.80 


M.25 


1  Death. 

>  To  replenish  fund. 

•  Included  In  dues. 

i  Including  entrance  and  reinstatement  fees. 

•  Overpay  collected. 

•  Not  reported. 
'  Miscellaneous. 

•  Donations  of  members. 

•  Unclaimed  benefits, 
w  Withdrawals. 


Total. 


19,562.70 
84a  90 
2,896.50 
2,603.45 
1,87L15 
8,232.28 
l,50a63 
4.19L63 

18, 87a  15 
6,228.50 
5, 20a  50 
7,148.45 
6,35L66 
8,113.77 

i4,ooaoo 

814.50 

738.15 

1,065.00 

14.578.49 

1,281.00 

8,534.00 

8,831.00 

848.46 

607.00 

1,11a  07 

1,478.00 

1,479.85 

7,556.51 

239.00 

42,547.63 

365.00 

293.50 

1,68a  00 

1,09a  50 

908.15 

17,306.15 

4,053.00 

3,316.50 

5,896.50 

1.712.50 

11,397.00 

356.00 
6,700.65 

748.15 

181.50 
4,m.00 
1,357.50 

486^60 
2,092.10 
3. 22a  50 
1,20a  22 
1,204.00 
4,838.50 
7,271.06 
12,062.00 

67&90 
5.116.00 


OHAPTEB  IV. — ^ESTABLISHMENT  FUNDS. 
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ESTABLISHMENT  FUNDS— Continued. 


Contrlbutlonfl 
of  employers. 

Profits  from 
entertain- 
ments, etc. 

• 

Loans  re- 
paid. 

1 

Money  bor^ 
rowed. 

Interest, 
dividends, 
rents,  etc. 

Other. 

1 

Total  Includ- 
ing cash  on 
hand  at  be* 
ginilingof 
year. 

Fund 
num- 
ber. 

1 

811,17a  01 

6ia90 

8,341.33 

8,422.60 

1,826.19 

16,372.02 
2,297.00 
7,727.26 

63,74&80 
7,279.29 
6,959.71 
9,092.93 

11,758.83 

63,688.04 

(•) 

1,071.28 
1,349. 16 

i,3iaoo 

14,697.01 

1,556.50 

4,889.^ 

10,927.21 

753.00 

886.00 

1,829.13 

1,67&83 

3,093.26 

9,162.04 

287.50 

63, 06a  57 

44a  00 

303.50 

2,408.99 

1,486.38 

1,226.28 

19,974  36 

4,906.73 

9,864.05 

7,635.73 

2,326.94 

368 

1 

369 

STn 

81&00 

871 

872 

« 

873 

fioaoo 

874 

• 

9a  12 

26,96a  00 

886.00 

9oaoo 

50419 
208.27 

375 

18, 87a  16 

»$46.00 

876 

877 

878 
S7D 

880 

8,113.77 

881 

(•) 

882 

'6.00 
'6a  26 

888 

l&OO 
19.66 

884 

885 

886 

9276.50 

887 

82.08 
69.21 

888 

628.96 

880 

848.46 

390 

891 

5a  00 

892 

803 

894 

87.11 

•61.00 

895 

896 

7,292.50 

687.72 

397 

396 

899 

400 

401 

*•" 

402 

1,086.10 

37.71 

403 

wis.  66" 

uiaoo 

404 

i,ooaoo 

138.77 

406 

347.25 

406 

dm 

600.28 

2,418.47 

i2oaoo 

706.88 

"3,478.01 

i 
27,016.71        4A« 

446.00 
8,044.97 
1.586.49 
1,108.70 
6,443.64 
"8,8ia35 
2.208.14 
8,457.74 
6,356.36 
1,760.27 
1,813.23 
5.879.51 
8,286.83 
16, 197. 65 

632.56 

409 

312.50 

u  860. 10 

16.00 

176.00 

149.36 
33.52 

"2.00 

410 

411 

412 

33.24 

318.56 

71.21 

V 146. 50 
M2.00 

413 

:::::::::::::::::::::::  1 

414 

416 

6oaoo 

u  2, 991. 60 

• 

416 

134  20 

417 

30aO5 
46.92 

|26a00 

418 

419 

2a  76 

4S0 

1,015.78 
46a  00 

421 

422 

499 

!!;!!!!!.!!!;! si-'w' 

Mi.66 

6,840.04  .      424 

u  Donations;  source  not  ffpedfled. 

"  Prises  not  called  for,  180;  deposited  by  members,  8281.84;  from  clubroom,  81,626.17;  from  bonding 
department,  81,491. 
n  Receipts. 
M  Fines. 

B  In  lieu  of  dues. 
M  Lunch-counter  rent. 
"  Including  Inyestments. 
u  Overpaid  by  secretary. 
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BEPOBT  OF  THE  COMMI8SIONEB  OF  LABOB. 


Table  Tni.— RECEIPTS  OF 


Fund 
num- 
ber. 


425 
426 
427 
428 
429 

430 

431 

432 
433 
434 

435 
436 
437 
438 
439 
440 
441 
442 
443 
444 
445 
446 
447 
448 
449 
450 

451 

452 
453 
454 

455 

456 
457 
458 
459 
460 
461 


Industry. 


Cement 

Enameled  and  stamped  ware — 

Iron  and  steel,  rolUxig  mill,  etc. . 

Iron  and  steel,  rolling  mill.  etc. . 

Iron  and  steel,  rolling  mill,  fur- 
naces, eto. 

Iron  and  steel,  rolling  mill,  ftir- 
naoes,  etc. 

Iron  and  steel,  rolling  mill,  fur- 
naces, etc. 

RailwaV,  street 

Btflamsnlp  employees 

Carpets,  etc 

Express  company 

Express  company 

Express  company 

Mining,  coal 

Mining,  coal 

Mining,  ooal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Stoves  and  ranges 

Watch  cases 

Enameled  and  stamped  ware. . . 

Foundry 

Iron  ana  steel,  rolling  mill.  etc. . 

Iron  and  steel,  rolling  mill,  fur- 
naces, etc. 

Iron  and  steel,  rolling  mill,  fur- 
naces, etc. 

Mining,  coal 

Correspondence  schools,  etc. . «. 

Cotton  goods 

Cotton  goods 

Cotton  goods 

Madiinery 

Mining,  coal 

Optical  goods 

RaUway,  street 

Woolen  goods 


Cash  on 

hand  at 

beeinnlng 

01  year. 


$1,882.65 
1,996.29 
5,654.67 
1,981.10 
7,216. 17 

2,686.80 

1,251.00 

849.26 
7,034.48 
1,811.08 
1,647.72 
2,981.24 
9,577.89 
»  519. 11 
99. 29 

12a  13 

165.75 

670.85 

77.88 

127.35 

297.25 

1,852.67 

155.90 

5.60 

.06 

15a  00 

196.76 

2,687.19 
346.19 
5,663.41 
8,885.60 
2,002.67 
6,641.95 
39,49a  88 
1,611.64 


Contributions  of  membera. 


Entrance 
and  rein- 
statement 
fees. 


S35.00 
165.00 
526.90 
392.35 

175.00 

186.00 

72.50 
4a  00 
27.00 
45.00 
162.00 
22a  00 


2.00 


Dues. 


83,889.50 

12,185.84 

4,806.00 

4,6ia30 

12,613.50 

3, 93a  50 

2,564.50 

1,701.60 
1,802.85 
992.00 
046.40 
2,442.85 
4,291.25 
•19a  54 


SS3,881.25 


272..T9 
19a  75 
639.75 


12.00 

167.50 

<  257. 00 

2a  00 

saoo 


45.00 

saoo 

141.00 
18.25 


4,041.00 
875.00 
3,358.00 
5,271.00 
1,77a  00 

i,5iaoo 

3,lia85 
2,080.30 
1,763.25 
1,501.06 
899.60 
6,002.00 
81,3ia00 


ments. 


•278.00 


•  207.10 


•358.50 


<604.00 
<  1,285. 50 


Other. 


•85.00 


Total. 


$3,889.50 
2, 17a  84 
4,07a  00 
5,087.20 

16,882.10 


4,105.50 

3, 75a  50 

1,774.00 

1,8«2.85 

1,019.00 

991.40 

2,60185 

4,511.25 

•19a  54 

278.00 

272.79 

19a  75 

639.75 

207.10 


•2.00 


36a  50 
4,041.00 

887.00 
4, 12a  50 
6,813.50 
1,79a  00 

1,540.00 

8,lia85 
2,125.30 
1,813.25 
1,732.06 
917.85 
6,002.00 

8i,8iaoo 


1  Includes  fee  of  $1  per  member  for  physician's  services. 

<  Death. 

•  Fines. 

4  Benefit  refunded. 
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ESTABLISHMENT  FUNDS— Concluded. 


ofemployen. 

Profits  from 
entertaln- 
meiits,  etc. 

Loans  re- 
paid. 

Money  bor- 
rowed. 

Interest, 
dividends, 
rents,  etc. 

Other. 

Total  Includ- 
ing casli  on 
hand  at  be- 
ginning of 
year. 

Fund 
num- 
ber. 

8838.95 

85,611.10 
4,266.44 

11,056.57 
8,076.09 

81,986.41 

6,870.78 

4,016.50 

3,217.81 

11,802.68 

2,880.06 

2,944.06 

5,672.66 

14.436.89 

•757.65 

377.29 

898.92 

862.50 

1,855.60 

382.73 

718.10 

657.75 

18,849.39 

1,042.00 

4,132.19 

6,854.32 

1,956.45 

1,744.76 

5,840.54 

2,021.49 

7,696.66 

5,840.41 

2,099.22 

18,839.06 

144,504.27 

8,252.69 

480.00 

2,584.41 

425 

809.81 
275.85 
145.37 

426 

8156.55 
913.82 

437 

428 

8,326.66 

«$1.14 

429 

128.48 

15.00 

88.14 
622.50 

480 

• 

431 

561.41 

^ 

432 

1,802.85 

438 

434 

269.75 

85.19 

86.57 

847.75 

435 

436 

• 

437 

•48.00 

438 

439 

440 

441 

45.00 

47.75 

297.00 

442 

443 

8288.75 

444 

445 

500.00 

2,205.82 

'5, 25a  00 

446 

447 

448 

"40.^4 
.16.45 

449 

450 

• 

451 

43.00 

200.00 

330.00 

221.80 

78.70 

193.18 

2,992.70 

1,641.06 

452 

250.00 

458 

454 

455 

456 

6,002.00 

20,632.50 

5,000.00 

480.00 

2,584.41 

457 

168.74 

458 

459 

460 

461 

ft  For  3  months  only. 

*  In  lieu  of  dues. 
vSatoofseeuritles. 

•  Each  member  pays  entrance  fee  yearly. 
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BEPOBT  OF  THE  GOMMISSIONEB  OF  LABOB. 


Table  IX.— SOURCES  AND  AMOUNT  OF  INCOME  OTHER  THAN  CONTRI- 
BUTIONS  OF  MEMBERS  IN  ESTABLISHMENT  FUNDS. 


Ftind 
num- 
ber. 


1 
2 
4 
5 
7 

9 
10 
11 
12 
13 
14 
16 
17 
19 
20 
22 
24 
25 
26 
27 
28 
29 
30 
31 
32 
34 
35 
86 
37 
88 
89 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
60 
51 
52 
53 
54 
56 
57 
59 

60 
62 
63 
64 
65 
67 
68 
70 
72 
75 
76 
78 
80 
83 
84 
86 


Industry. 


Abrasives 

A^icultural  implements 

Air  brakes. . .-. 

Automobiles,  etc 

Barbers'  supplies,  manufso- 

turing  ana  wholesale , 

Boxes  and  baskets 

Brass  foundry 

Brass  goods,  etc 

Brass  goods,  etc 

Brewery , 

Brewery 

Bridges 

Bridges 

Carpets  and  curtains 

Carpet  sweepers 

Carriages  and  wagons 

Cars 

Cartridges , 

Car  wheels,  etc 

Cash  registers 

Celluloid  goods 

Cereals 

Cereals , 

Chemicals,  etc 

Chemicals,  etc 

Chocolate 

Coffins 

Cooperage , 

Cotton  goods , 


Cotton  goods 

Cotton,  spool 

Cotton,  spool 

Cotton,  spool 

Cotton,  spool 

Cotton  wBdding  and  waste.. 

Dry  docks,  etc 

Electric  apparatus 

Electric  apparatus,  etc 

Electric  apparatus,  etc 

Electric  apparatus,  etc 

Electric  apparatus,  etc 

Electric  light  and  power 

Electric  power 

Enameled  and  stamped  ware 

Express  company 

Express  company 

Firearms 

Fire  brick,  etc 

Fur  goods,  manufacturing, 

wholesale  and  retail 

Furniture 

Furniture 

Furniture 

Furniture 

Gas 

Hardware,  etc 

Hardware,  vehicle 

Hats 

Heating  apparatus 

Iron  and  steel,  forgings 

Inon  and  steel ,  rolling mlll,eto 
Iron  and  steel,  rolling  mlll,eto 
Iron  and  steel,  rolling mlll,6tc 

Jewelry 

Knit  goods 

Leather 


Total 
Income. 


$1,804.64 

966.42 

35,657.93 

4,193. 31 

739.65 

681.40 

1,060.73 

209.99 

2,212.06 

621.40 

1,349.30 

471.25 

927.70 

2,662.06 

694.78 

1,603.60 

428.69 

1,694.30 

1,229.75 

12, 483. 55 

3, 107. 72 

825.66 

822.85 

982.80 

1,049.25 

1, 510. 50 

535.05 

376. 70 

112.60 

234.80 

206.00 

1,224.83 

492. 77 

1,821.86 

332.65 

2,301.78 

11,313.94 

2,302.46 

1,969.00 

7,771.07 

4,243.92 

3,661.91 

1,608.60 

1,333.40 

1,874  73 

3,862.68 

1,213.45 

105.30 

1,742.32 
167.77 
460.98 
262.25 
529.08 
20,291.93 

7,490.92 

2,791.94 
443.19 
921.34 

2, 63a  94 
33,201.03 

2,314  88 
982.90 
642.50 
410.45 
306.08 


Income  other  than  contributions  of  members  in  fiscal 

year. 


Dona- 
tions of 

em- 
ployers. 


1884.80 

187.67 

8,700.00 


130.80 

15.60 

250.00 


300.00 


100.00 


796.80 


240.00 

3,527.63 

412.00 


393.80 
400.00 
524  68 
735.00 


7490 
40.00 
260.00 
260.00 
260.00 
120.00 


1,700.00 
725.10 
731.37 


28.00 

loaoo 

15.27 


12.00 


8,087.25 
03.36 


Enter- 
tain- 
ments. 


11,419.44 


1^60 
■'88.05 


11.80 

854  82 

51.00 


508.93 


93.70 
475.35 


67.75 


26a  50 


146.50 
178.00 
178.00 


85.53 
98.92 


260.55 


283.74 


9.38 


78.35 
218.05 


laoo 

73.16 

260.00 
5,419.66 

429.60 

106.06 

146.20 

.16 


Interest 
and  divi- 
dends. 


835.04 


42409 
53.02 


21.00 


14  60 

150.00 

13.20 

16.98 


ia33 
43.70 


5.49 
15.95 


50.02 

15.61 

7.20 


11.40 
18.00 
32.85 


35.28 
54  77 
28.24 


295.96 

15.10 

252.07 

2.02 


107.85 
180.00 

9&63 
11468 

13.35 


104  58 


3.48 


5.25 

1,542.06 

131.58 

102.49 

ia53 

23.84 

18.74 

478.14 

58.90 


iiaoo 

21.15 
21.92 


Other. 


184&10 


11.20 


1.20 


Total. 


Per 

cent 

Amount 

of 
total 

in- 

come. 

8819.84 

51.0 

187.67 

19.4 

9,12409 

25.6 

1,472.46 

35.1 

178.90 

241 

179.20 

26.3 

251.20 

23.5 

102.74 

48.9 

150.00 

6.8 

824  50 

52.2 

871.80 

646 

51.00 

las 

100.00 

las 

519.26 

19.5 

43.70 

6.8 

796l80 

49.7 

99.19 

23.1 

491.30 

29.0 

24a  00 

19.5 

8,527.63 

28.8 

462.02 

149 

83.36 

lai 

401.00 

48.7 

400.00 

4a7 

52463 

5ao 

73S.00 

48.7 

271.90 

SO.% 

l&OO 

48 

32.85 

29.2 

7490 

31.9 

40.00 

19.4 

441.78 

36.1 

492.77 

loao 

466.24 

25.6 

120.00 

36.1 

85.53 

Z.7 

98.92 

.9 

295.96 

1Z9 

16.10 

.8 

252.07 

3.2 

1,702.02 

40.1 

725.10 

19.8 

839.22 

52.8 

440.56 

83.0 

98.68 

6.8 

114  68 

8.0 

13.85 

1.1 

28.00 

36.6 

488.82 

28wO 

15.27 

9.1 

3.48 

.7 

12.00 

46 

14  58 

2.8 

9,620.58 

47.5 

903.29 

40 

820.54 

11.5 

98.69 

21.1 

23.84 

2.6 

703.84 

26:7 

6,892.80 

17.7 

163.96 

7.1 

146.20 

140 

uaoo 

30.8 

21.15 

&8 

23L08 

7.8 

1  Donations  of  members. 


>  Sale  of  receipt  books. 
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Table  IX.— SOURCES  AND  AMOUNT  OP  INCOME  OTHER  THAN  CONTRI- 
BUTIONS OF  MEMBERS  IN  ESTABLISHMENT  FUNDS— Continued. 


Fund 
num- 
ber. 


88 
89 
90 
91 
93 
98 
94 
95 
96 
97 
96 
99 
100 
101 
102 
104 
105 
106 
107 
106 
100 
110 
HI 
113 
114 
116 
116 
117 
119 
12Q 
121 
122 
123 
126 
127 
128 
129 
130 
132 
134 
136 
136 
137 
142 
144 
145 
146 
147 
148 
149 
151 
152 
153 
159 
160 
164 
165 
166 
168 
169 
170 
171 
173 
174 


Industry. 


Lithographing 

Lithographing 

Locomotives 

Locomotives 

Locomotives 

Locomotives 

Looms 

Looms 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools 

Machine  shops 

Machine  shops  and  Coundry . 

Malted  milk 

Marble  quarries 

Mining,  coal 


Mining,  coal . 
Mining,  coal . 
Mining,  coal . 
Mining,  coal. 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  sine 

Oil,  refining 

Optical  goods 

Paint  and  varnish . . . . 

Paint  and  varnish 

Paper 

Paper  and  pulp 

Paper,  building,  etc.. 

Paper,  cardboard 

Paper,  cardboard,  etc. 

Pencils 

Pickles,  etc 

Plumbers'  supplies. . . 
Pottery,  china,  etc . . . 
Pottery,  china,  etc . . . 
Pottery,  china,  etc . . . 

Pottery,  sanitary 

Pottery,  sanitary 

Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding . 
Printing  and  binding. 
Printing  and  binding. 
Printing  and  binding. 
Printing,  newspaper . . 


Total 
Income. 


$467.75 

275.00 

1,444  94 

23,416.00 

797.10 

1,670.20 

646.00 

1,692.62 

10,323.98 

706.99 

440.74 

12,911.75 

820l90 

i,ao&oo 

352.25 

173.82 

1,287.90 

3,621.06 

11,406.17 

447.10 

6,779.30 

2,323.88 

505.90 

2,339.60 

453.94 

21,673w45 

3,473.67 

1,657.95 

l,0ia90 

3,76L75 

7,36a  22 

5, 06a  51 

1,471.50 

2,6ia54 

17,915.22 

141,844.87 

36,263.75 

614.37 

1,949.25 

5,007.29 

1,073.43 

1,519.65 

2, 48a  53 

7,34&62 

29a  45 

608.00 

3, 052.  73 

2,209.82 

787.66 

2,317.60 

217.28 

682.13 

1,028.29 

420.26 

527.07 

1,312.05 

526.00 

443.86 

615.19 

749.54 

1,324.27 

644.98 

1,189.95 

693.94 


Income  other  than  contributions  of  members  in  fiscal  • 

year. 


Dona- 
tions of 

em- 
ployers. 


34,967.50 


8,402.48 
273.65 
64400 


1,13a  00 


loaoo 

77a  26 

2a  00 

21,673.45 


30.00 

2,ooaoo 

3,683.44 

3, 68a  51 

6a  00 

416.98 

6,375.00 


16, 27a  27 


1,066.50 


481.00 
668.05 


loaoo 

99a  11 
26a  00 


2oaoo 


2saoo 


Enter- 
tain- 
ments. 


$269.45 
239.32 


26.24 


96a  00 


Interest 
and  divi- 
dends. 


$15.00 
52.50 
24  00 
86.40 
25.35 
11.40 
4a  00 
13.27 

17a  50 

11.75 

3.89 

524  27 


24  00 

173.82 

8415 

9.33 


Other. 


8a  00 


12.28 
3.75 


26.19 


4a  00 


2,ooaoo 

1,000.00 
12.16 
24  00 
9a  89 
9.57 
87.77 


22.75 


689.97 


100.00 
97.84 


18a  50 

'saw 


15.00 

164  53 

23.45 


82.50 


2L86 


.78 

ia88 

465 

1.11 

a57 


11.80 


62.19 
58.54 
71.77 
23.45 
53.50 
29.94 


i$5&00 


Total. 


Amount. 


<9.00 


•72.50 


<3.75 


$15.00 

52.50 

2400 

86.40 

294  80 

26a  81 

4a  00 

13.27 

5,144  00 

37.09 

a89 

4,01&75 

273.65 

644  00 

24  00 

17a  82 

139.15 

9.33 

1,13a  00 

80.00 

0.00 

12.28 

103.75 

77a  26 

4&19 

21,67a  45 

960.00 

4a  00 

102.50 

2,000.00 

3,68a  44 

3,680.51 

60.00 

41ti98 

6,375.00 

2,000.00 

17, 27a  27 

12.16 

27.75 

1,147.39 

9.57 

87.77 

481.00 

668.05 

22.75 

100.00 

1,072.61 

949.97 

21.86 

200.00 

.78 

lia88 

102.49 

Lll 

a  57 

180.50 

11.80 

3a  96 

62.19 

5a  54 

33a  77 

187.96 

75.95 

29.94 


1  Donations  of  members,  $5;  advertisements  in  roster,  $50. 
I  Donations;  source  not  specified. 

*  Donations  of  membera. 

*  8ato  of  receipt  books. 


Per 
cent 
of 
total 
in- 
come. 


a2 

19.1 

L7 

.4 

37.0 
l&O 

a2 

.8 

40.8 

5.4 

.9 
31.1 

sas 

40.3 

a8 

loao 

ia8 

.3 

9.9 

17.0 

.3 

.6 

2a5 

32.9 

ia3 
loao 

37.0 
2.8 

lai 
5a2 
5ao 

72.4 
41 

lao 

35.6 
1.4 

47.6 
2.0 
1.4 

22.9 

.9 

5.8 

19.4 
9.1 
7.8 

ia4 

35l1 

4ao 

2.8 

8.6 

.4 

ia3 
lao 

.3 

.7 

ia8 

2.2 

&3 

lai 

7.1 
25.4 
29.1 

a4 

48 
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Table  IX.— SOURCES  AND  AMOUNT  OF  INCOME  OTHER  THAN  CONTRI- 
BUTIONS  OF  MEMBERS  IN  ESTABLISHMENT  FUNDS— Continued. 


Fond 
num- 
ber. 


175 
176 
177 
178 
179 
180 
182 
183 
185 
186 
187 
188 
189 

igo 

191 
192 
193 
194 
195 
196 
197 
199 

300 

901 

^02 
203 
206 
207 
208 
209 
210 
211 
212 
214 
216 
219 
220 
221 
222 
224 

226 

227 
228 
229 
231 
232 
234 
237 
238 
239 
240 
241 
243 
245 
246 

247 


Industry. 


Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Raliroao  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street,  and  electric 
lighting 

Railway,  street,  and  electric 
lighting 

Railway,  street,  and  electric 
Ughting 

RefflUia,  etc 

Rubber  boots  and  shoes 

Bash,  doors,  and  blinds 

Bash,  doors,  and  blinds 

Scales 

Bewhig  machines 

Shipbuilding 

Shipbuilding : 

Shipbuilding 

Shoes 

Shoes 

Show  cases,  bar  fixtures,  etc . 

Silk 

Silver-plated  ware 

Silvernniths 

Slaughtering  and  meat  i>ack- 
inf 

Smelting  and  refining,  copper 
and  lead 

Soap 

Soap 

Sodarwatw  apparatus 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  dry  goods,  retail 

Store,  dry  goods,  etc.,  whole- 
sale and  retail 

Store,  furniture,  etc 


Total 
income. 


$2,129.25 
4,213.29 

857.10 
1,136.06 

737.00 
1,802.58 
1,183.07 

6iaoo 

44,891.78  |$3,070.22 

9,365.06 

25a  77 

48, 59a  50 

2,031.82 
11,371.80 
30,506.67 

1,052.85 
70,586.29 

3,832.58 
51,022.08 

9,421.17 
8ia81 


88,20a84 

1,272.50 

2,537.86 

893.85 

405.98 

802.50 

661.00 

432.88 

2,058.33 

2,315.00 

10,707.47 

2,117.00 

447.46 

473.47 

634  30 

1,099.01 

1,27&08 

6,130.90 

4, 86a  40 

8,512.50 
1,921.70 
1,296.19 
1,834.04 

22,039.68 

1,542L93 

531.24 

13,506.61 
7,194.87 
1,877.22 
9,312.40 
1,56a  00 

14,004.72 
4,92&56 

1,061.95 
941.94 


Income  other  than  contributions  of  memben  In  llsoal 


Dona- 
tions of 

em- 
ployers. 


6,279.83 


11,539.32 


15,45&51 

466.08 

3,80a00 


22,435.16 
609.00 

"26i.'75 


loaoo 


54.00 
54&03 

3oaoo 


1,121.65 


5oaoo 


75.00 

i,ooaoo 
i,ooaoo 

482.07 
4,277.40 


12.00 
80a40 


Entflf^ 

tain- 

ments. 


|6a85 
9a  42 


7,3Sa41 
2,341.49 


899.22 
1,679.40 
2,77&55 

864.61 


657.50 


1,116.00 
16.00 


64a  86 

ioi'ei 


62.00 


831.60 
82.80 


44a  70 


128.46 

4,012.79 

151.04 

5a  00 


23&44 


12a  00 
"99.'56" 


53.50 


Interest 
and  divi- 
dends. 


$416.25 

1,587.04 

a35 

42496 

laoo 

45.19 


3.00 
1,62a  08 


zrr 

625.67 

18.05 

296.20 

68a  80 

44  60 


6.00 
863.58 


ia65 
25l13 
2a  00 


ia87 

&50 

8&00 

14a  88 

75i86 

2a  00 

163.03 
86.40 
43.36 

117.32 
6a  00 
61.00 
95.58 
13.64 


6.00 

6.80 

37.72 

.80 

818.89 

827.84 


36.68 


815.97 
47.16 


Other. 


i$2.00 
«L79 


V  43457 


«  203. 70 

"Vi'ao 


•12400 


Total. 


Amount 


$416.25 

1,587.04 

6.85 

42406 

l&OO 

107.83 

ga42 

8.00 

12,46428 

2,341.49 

2.77 

6,906.50 

417.27 

2,179.30 

14,988. 67 

411.00 

15,465.51 

1,009.58 

4,163.56 

1,24a  00 

32.65 

22, 46a  29 

629.00 

54a  86 

261.75 

115.48 

5.50 

85.00 
14a  88 

75.86 
182.00 
168.08 
868.00 
126.16 
117.32 
114  00 
607.08 
895.58 

13.64 

1,121.65 

6.00 
447.50 
87.72 
129.26 
4,831.08 
478.88 
125.00 

i,ooaoo 

1,275. 12 
48107 

4,277.40 
120^00 
815.97 
146.66 

12.00 
863.00 


>  Sale  of'Constitution  and  by-laws. 

*  Donations  of  members. 

*  Profits  from  billiard  room  and  cigar  stand. 

*  Bale  of  toilet  supplies,  $97.20;  sale  of  lost  articleB,  $106JfO. 

*  Sale  of  supplies  to  members. 

*  Dooatiotts;  souioe  not  specified. 


oent 

of 
total 

In- 


19.6 

86l5 

1.8 

87.4 

2.4 

6.0 

7.6 

.6 

27.8 

SSlO 

1.1 

142 

2as 

10.2 
49.0 
80.1 
2L0 
26.9 

8.2 
13.2 

40 

6B.8 

49.4 

2L8 

29.3 

28.4 

1.4 

6.8 

82.5 

2.6 

7.9 

1.5 

41.0 

28.2 

248 

l&O 

86l7 

8a9 

.2 

28.1 

.1 

33.8 

%9 

7.0 

21.9 

81.0 

23.5 

7.4 

17.7 

2&7 

45.9 

7.7 

Z2 

3.0 

LI 
87.6 
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Tablb  IX.— sources  and  AMOUNT  OF  INCOME  OTHER  THAN  CONTRI- 
BUTIONS  OP  MEMBERS  IN  ESTABLISHMENT  FUNDS-Oontinued. 


Indintry. 

Total 
income. 

Income  other  than  contributions  of  members  in  fiscal 

year. 

Fund 

Dona- 
tions of 

em- 
ployees. 

Enter- 
tain- 
ments. 

Interest 
and  divi- 
dends. 

Other. 

Total. 

num- 
ber. 

Amount 

Par 
cent 
of 
total 
in- 
home. 

248 

Bton,  harness,  etc.,  wbole- 
Bfde 

8876.32 

15,172.86 

4,726.40 

1876.28 

2,463.80 

1,840.12 

1,116.00 

2,11&45 

583.90 

820.14 

1,676.00 

6,668.91 

8,406.85 

299.49 

4,04&67 

617.03 

1,166l66 

43&00 

33&00 

602.68 

1,077.00 

6,715l48 

668.07 

26a  10 

9,44&84 

807.31 

67a  82 

20a80 

3, 83a  53 

2. 08a  00 

2,297.26 

834.86 

275.25 

1,334.02 

16.507.66 

3,393.00 

291.40 

56a  82 

395.73 

3,581.06 

1,29a  94 

2,080.81 

746.00 

2,829.54 

392.80 

2,411.80 

975.25 

1,464.08 

1.428.03 

i,6iaoo 

373.18 

23,520.36 

1,031.60 

914.46 

248.48 

828.29 

6,852.50 

2,878.58 

762.50 

1,084  76 

2.050.46 

$432.60 

811.12 
116.65 

8443.72 

116i65 

447.46 

84a  28 

160.56 

6.76 

8&00 

122.95 

a  40 

262.94 

22a  00 

808.91 

2,808.95 

7.79 

26a  92 

181.68 

175.16 

64.88 

ll&OO 

15&98 

46.60 

16.98 

11&88 

66.54 

1,001.81 

4.71 

342.02 

7a  00 

2,676.85 

52a  00 

l,7ia26 

39&61 

243.70 

7.92 

4,992.02 

5a  00 

4.00 

4L57 

34a  68 

1,83a  55 

379.19 

4saoo 

36.00 
307.69 

50.00 
620.20 

12a  00 

537.13 

6a6 

249 

Store,  mail  order 

.8 

250 

Store,  mall  order 

8447.46 
300l28 

9.5 

261 

Stoves  and  ranges 

4a  00 
50.65 

89.9 

262 

Stoves  and  ranies 

loaoo 

Via  75" 

a5 

263 

Stoves  and  ranees 

.4 

254 

Stoves  and  ranKes 

88iOO 

22.96 

a40 

3.4 

265 

Telephone  operating 

Terracotta 

loaoo 

6.8 

256 

••#•«-•-- 

1.2 

257 

Tinware,  etc 

262.04 
200.00 

81.7 

258 

Transfer  company 

2a^ 

156.64 

18.1 

260 

Watches.................... 

200.00 
2,808.96 

S44&87 

121 

261 

Watches 

33.3 

262 

Wire 

7.79 

17.92 

2.03 

• 

2.6 

264 

Wire 

243.00 
179.66 
17&16 
7.50 
118.00 

a4 

265 

Wire 

35.1 

266 

Automobiles,  ete 

15.0 

267 

Bleacheries 

6a  00 

a88 

14.8 

260 

Brsss  and  copper,  rolling  mill 
Dry  dock 

86l1 

272 

158.98 

23.0 

273 

Firearms  . 

46.60 
16l96 

4.2 

274 

Firearms 

.2 

276 

Glass 

113.39 

5a  00 

944.80 

lao 

278 

Harness  and  saddlery 

Machinerv  and  tools 

16.54 
7.26 
4.71 

16.02 

'V40t'76' 

25.2 

282 

lao 

284 

Optical  goods,  etc 

.5 

285 

Paint 

227.90 
6a  00 

2,ooaoo 

61.1 

286 

Pianos 

2a  00 
575.36 

26.6 

287 

Pianos 

67.1 

280 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Railroad  shops 

62a  00 

l,7ia26 

395.61 

25.0 

291 



74.7 

292 

47.4 

293 

I24&70 

88.5 

204 

7.92 
14.94 

.6 

205 
296 

Railway,  street,  elevated 

Refining,  copper 

3,025.00 

1,912.08 

14a  00 
•OLOO 

3a2 
L6 

299 

Shoes 

4.00 
4L57 
2a  08 
0&05 
34.34 
75.00 
36.00 
107.60 

L4 

300 

Shoes 

7.8 

301 

Silt 

30&55 

U2.06 

87.6 

302 

Smelting 

1, 74i.ro 

72.49 

61.4 

303 

Store,  clothing,  retail 

Wateh  cases 

272.36 
375.00 

- 

20.2 

304 

21.6 

305 

Abrasives 

4.8 

306 

Agricultaral  implements 

Agricultnral  implements 

Bakery. 

2oaoo 

50.00 
879.00 

10.0 

307 

12.7 

306 

266.06 

41.20 

120.00 

90.88 

98.10 

25.7 

309 

Brewery 

12.3 

310 

Brewery 

44a  25 
5ia63 

aa.7 

311 

Brewery 

614. 73       4.1 6 

312 

Chemifulfl,  etc. . . 

200.00 

200.00 

123.18 

7,840.11 

9.10 

161.96 

31.23 

12l4 

313 

Chemicalf?,  etc. . . 

128.18 

83.0 

314 

Chemifalff,  etc. . . 

7,840.11 

83.8 

316 

Clothing 

9.10 

.0 

317 

Cotton  and  woolen  goods 

Cotton  goods 

161.96 

•  17.7 

818 

31.23 

12.8 

310 

Dveingand  finishing,  textiles 

Electrical  apparatus,  eto 

Elevators 

uaoo 

iiaoo 

1,062.00 

13.3 

820 

1,062.00 

64a  09 

60.00 



18.0 

321 

500.00 

4.11 

«6.00 

1,065.20 

60.00 

68.41 

491.86 

8a7 

323 

Express  company 

ao 

823 

Furniture. ..'....'. 

68.41 
41.85 

6.8 

824 

Oraphophones 

450.66' 

28.0 

1  Donations  of  members. 

*  Donations,  source  not  specified,  8305.87;  rent  of  bicycle  shed,  8180.50 

*  Profits  Arom  tobacco  stand  and  lunch  counter. 

*  Profits  from  sale  of  buttons. 

*  Rent  of  ambulance. 

*  Sale  of  badges. 
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Table  IX.— SOURCES  AND  AMOUNT  OF  INCOME  OTHER  THAN  CONTRI- 
BUTIONS OF  MEMBERS  IN  ESTABLISHMENT  FUNDS— Continued. 


Fund 
num- 
ber. 


326 
327 
328 
329 
330 
333 
334 
335 
337 
338 
339 
840 
842 
343 
344 
345 

847 
848 
349 
850 
851 
354 
355 
356 
358 
361 
362 
363 
864 
365 

366 
367 
371 
374 
375 
376 
377 
378 
379 
380 
3S1 
384 
385 
887 
388 
389 
390 
892 
395 
397 
408 
405 
406 

408 

410 
411 
412 
413 
414 
415 
416 
417 


Industry. 


Iron  and  steel,  bolts  and  nuts 
Iron  and  steel,  bolts  and  nuts 
Iron  and  steel,  rolling  mill,  etc 

Leather 

Leather 

Machinery 

Machinery 

Machinery  and  tools. ... 

Moldings,  mirrors,  etc 

Paint 

Pianos 

Railroad  ^ops 

Railroad  shops 

Railroad,  steam  (office  only) 

Railway,  street.'. 

Railway,  street,  and  electric 

lighting 

Shade  rollers 

Tools,  saws,  etc 

Typewriters 

wire  and  wire  nails 

Agricultural  implements . . . 
Agricultural  implements. . . 

Brass  goods,  etc 

Brewery 

Cars 

Foundry 

Iron  and  steel,  roUingmill,  etc 
Iron  and  steel ,  rolling  mill,  etc 
Iron  and  steel,  rolling  mill,  etc 
Iron  and  steel,  rolling  mill, 

furnaces,  etc 

Lithographing 

Lithographing 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  copper 

Mining,  copper 

Mining,  copper 

Mining,  copper 

Mining,  iron  ore 

Mining,  iron  ore 

Puileys 

Pulp 

Carpets 

Cereals 

Express  company 

Furniture 

Iron  and  steel,  rolling  miU,etc 

Locomotives 

Mining,  coal 

Railway,  street 

Railway,  street 

Railway,  street,  and  eleclTic 


liehtihg. 
Lailwi 


Railway,  street,  and  electric 

lighting 

Store,  department 

Stoves  and  ranges 

Anicultural  implements 

CQllars,  cuffs,  and  shirts 

Cotton  goods 

Cotton  goods 

Electric  light  and  power 

Oas 


Total 
income. 


1362.36 

2,400.96 

1,506.62 

1,111.42 

812.75 

1,460.50 

2,281.06 

476.06 

847.75 

676c  40 

1,132.00 

889.86 

2,73&26 

5,906.44 

48,226.14 

4,706.72 

352.98 

5,226.55 

512.40 

2,95L08 

1,677.31 

13,50a01 

1,366.48 

1,657.72 

2,839.02 

626.35 

220,516.03 

1,554  66 

10,376.54 

103,465.08 

827.09 

323.31 

2,706.45 

1,600.63 

4,281.75 

63,746.30 

6,608.60 

6,100.60 

7,742.64 

6,560.82 

16,227.54 

813.40 

1,064.65 

1,556.50 

3,566. 08 

9,429.16 

696.90 

1,160.07 

7,653.62 

50,527.85 

18,428.96 

4,4d6L27 

6,243.75 

18,60a64 

6,406i96 

796.67 

866.50 

4,800.74 

1,688.05 

567.81 

4,787.80 

3,860.70 


Income  other  than  contributions  of  members  in  flaeal 

year. 


Dona- 
tions of 

em- 
ployers. 


883.16 
11482 


806.50 
"76.'o6' 


950.35 


19,118.00 


23,597.60 
'"'26.06 


100.00 
i8,'876."i6 


8, 113. 77 


348.45 
60.00 


7,292.60 

i"666.66 


090.28 
812.50 


600.00 


Enter* 

tain- 

ments. 


178.56 
05.25 


128.39 

72.20 

287.60 


350.00 
'396.06' 
'^i.'46 


40&05 
95.82 


299.10 
512.37 
109.15 


198.71 
392.00 


94  20 


275.60 


628.05 


1,08&10 


347.25 

2,4ia47 

241.56 

15.00 

175.00 


1,276.26 


Interest 
and  divi- 
dends. 


$13.00 
25.00 
12.72 


12.00 
40.10 
L25 
46.90 
4a  00 


2486 


4a  04 
6,906.10 

26.72 

6.98 

376.00 

22.58 

52.60 

39.02 

142.44 

88.48 

5.00 


52.20 


46.15 


1,162.88 
47.89 
2L41 
15.00 


90.12 
25,960.00 
885.00 

ooaoo 

50419 
208.27 


15.00 
19.65 


32.08 
69.21 


37.11 
687.72 

37.71 
138.77 


706.88 

149.36 

83.62 

'  Vioo' 

33.24 

818.66 

71.21 

n4&50 
»12.00 

13420 


Other. 


18100.00 


■200.00 


*  163. 80 

naoo 


Total. 


Amount. 


7, 


106.16 

199.32 

12.72 

78.56 

05.25 

12.00 

on.  06 

73.45 

384  40 

116.00 

360.00 

24  86 

396.00 

4a  04 

300.50 


2a  72 

a  98 

848.05 

lia40 

62.60 

30.02 

1,10L79 

88.48 

30410 

612.37 

161.35 

19,118.00 

244  86 

392.00 

24,740.98 

142.09 

4a  41 

15.00 

100.00 

90.12 

44,830.15 

385.00 

900.00 

60419 

20a  27 

8,113.77 

15.00 

19.65 

276.60 

32.06 

798.16 

34a  46 

60.00 

37.11 

7,  ma  22 

1,28a  61 

1,14a  77 

847.25 

8,8ia68 

706.41 

4a  63 

175.00 

17a  74 

83a  56 

71.21 

1,87a  26 

18420 


Per 
cent 

of 
total 

In- 
oome. 


2a5 

5w8 
.8 

7.1 
U.7 
.8 
42.8 
15.4 
89.4 
17.0 
3a9 

ao 

14  6 
.7 

ia2 

.6 
2.0 

lai 

23.1 
1.8 
2.8 

a2 

as 
las 
21.6 
2518 

a7 
las 

as 

2a9 

17.2 

14  4 

.6 

a2 

2.1 

70.3 
5.8 

14  8 
7.7 

a2 
50.0 

L8 

L8 

17.7 

.0 

as 
sac 

48 

.6 

15.8 

7.0 
2a7 

&6 

3a4 
ILO 

ai 

«.! 
41 

lae 

1Z8 

sa4 

40 


>  Donation  from  individual. 
*  Donations  of  members. 


•  Miscellaneous. 

i  Lunch  counter  rent. 


*  Sonroe  not  spedfled. 
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Table  IX.— SOURCES  AND  AMOUNT  OF  INCOME  OTHER  THAN  CONTRI- 
BUTIONS OF  MEMBERS  IN  ESTABLISHMENT  FUNDS-<k)ncluded. 


Fund 

■num. 

b«r. 


418 
419 
420 
421 
422 
424 
425 
420 
427 
428 
429 

430 

431 

432 

433 
435 
436 
437 
438 
442 
443 
444 
440 

450 

452 
453 
454 
455 

456 
467 
468 
459 
460 
461 


Industry. 


Oas  and  electric  light 

Lime 

Railroad,  steam  (office  only) 

Railway,  street 

Railway,  street 

Steamsnip  employees 

Cement 

Enameled  and  stamped  ware 
Iran  and  steel,  rolling  mill,  etc 
Iron  and  steel,  roiling  mill  .etc 
Iron  and  steel,  roiling  mill, 

fi]maoeB,etc 

Iron  and  steel,  rolling  mill, 

furnaces,  etc 

Iron  and  steel,  rolling  mill, 

furnaces,  etc 

Railway,  street 

Steamsnip  employees 

Express  company 

Express  company 

Express  company 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Watch  cases 

Iron  and  steel,  ndling  mill,  etc 
Iron  and  steel,  rolling  mill, 

furnaces,  etc 

Mining,  coal 

Correspondence  schools,  etc 

Cotton  goods 

Cotton  goods 

Cotton  goods 

Machinery 

Mining,  coal 

Optical  goods 

Railway,  street 

Woolen  goods 


Total 
Income. 


$l,50a27 
1,249.92 
4,869.26 
8,286.88 

12,512.00 
5,148.64 
8,728.46 
2, 27a  16 
5,401.90 
6,096.89 

24,719.24 

4,233.98 

2,766.60 

2,368.66 

4,268.20 

1,296.34 

2,091.42 

4,869.00 

1238.64 

684.76 

26186 

297.00 

11,996.82 

6,864.24 

1,806.46 

3,158.36 

2,575.80 

2,143.26 

1,954.81 

996l65 

12,197.13 

104,936.20 

6,641.05 

480.00 

2,584.41 


Income  other  than  oontributlons  of  members  tn  fiscal 

year. 


Dona- 
tions of 

em- 
ployers. 


880a06 
46u92 


1,015.78 
460.00 


33&96 


8,326.00 


1,802.86 


148.00 
4&00 
47.76 

297.00 

6oaoo 


260.00 


6,002.00 
20,632.50 

6,ooaoo 

480.00 
2,684.41 


Enter- 
tain- 
ments. 


8166.66 
913.32 


661.41 


269.75 


Interest 
and  divi- 
dends. 


Other. 


T 


t2a76 


81.64 


99.81 
276l86 
146.37 


128.48 

15.00 
33.14 

622.60 
35.19 
86.57 

847. 76 


2,205.82 
40.74 

16.46 

43.00 

200.00 

330.00 

221.86 

78.70 

193.13 

2,992.70 

1,641.06 


Total. 


Per 

cent 

Amount. 

of 
total 

In- 

come. 

1300.05 

20.0 

45.92 

3.7 

20.75 

.4 

1,016.78 

12.3 

460.00 

3.6 

31.64 

.6 

338.96 

9.1 

99.81 

4.4 

431.90 

8.0 

1,068.69 

17.4 

8,326.00 

33.7 

128.48 

3.0 

l&OO 

.6 

694.66 

25.1 

2,426.35 

66.8 

804.94 

23.6 

86.67 

a2 

847. 75 

7.2 

148.00 

2ai 

45.00 

6.6 

47.76 

1&7 

297.00 

100.0 

2,705.82 

22.6 

40.74 

.6 

16.46 

.9 

43.00 

1.4 

460.00 

17.6 

380.00 

15.4 

221.86 

11.3 

7a  70 

7.9 

6,195.13 

60.8 

23,625.20 

22.6 

6,641.05 

100.0 

480.00 

100.0 

2,584.41 

100.0 

1  For  three  months  only. 
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Table  X.— DISBURSEMENTS  OF 


Industry. 

Benefit  payments  on  account  of— 

Fund 
num- 

Tempo- 
rary dia- 
abUlty. 

Penna- 
nent  dis- 
ability. 

Buper- 

annua- 

tton. 

Death  or  funeral  of— 

ber. 

Members. 

Mem- 
bers' 
wives. 

Other 
depend- 
ents. 

Total. 

1 

Abrasives 

11,498.46 

728.49 

1,885.00 

23,466.35 

1,414.20 

122.00 

320.00 

5,808.86 

286.10 

967.50 

75.00 

1,300.44 
200.00 
351.00 
200.00 
607.56 

4iaoo 

243.00 

1,370.00 

808.00 

740.00 

1,211.00 

48L0O 

238.75 

1,175.38 

1,487.50 

10,035.31 

2,495.58 

810.00 

604.20 

590.00 

624.79 

155.00 

1,002.25 

146.50 

810.70 

36.00 

164.00 

86.25 

644.13 

938.00 

1,494.69 

375.00 

1,531.00 

8,569.29 

l,n6.00 

1,486.89 

6,030.00 

8,906.00 

1,581.91 

538.00 

545.00 

1.566.00 

8,261.00 

8,764.00 

1,005.00 

96.00 

328.50 

965.00 

$100.00 

15.00 

150.00 

6,600.00 

350.00 

iioaoo 

15.00 

uaoo 
6,Goaoo 

350.00 

2 

Agricultural  Implements . . 
Agricultural  implements.. 
Air  brake« 

3 

4 

6 

Automobiles,  etc 

6 

Baking  no^mler 

7 

Barbers*  supplies,  manu- 
facturing and  wholesale. 

Billiard  tca>les,  etc 

Boxes  and  baskets 

Brass  ftnmdry 

8 

500.00 
50.00 

500.00 
50.00 

9 

10 

11 

Brass  soods^  etc 

12 

Brass  ffoods,  atn 

225.00 

226.00 

13 

14 

B  rewery 

100.00 

loaoo 

15 

B  ridges 

» 

16 

Bridges 

17 

Bridges 

69.00 

5a  00 

225.00 

69.00 

50.00 

225. 00 

18 

Bru&bes 

Carpets  and  curtains 

Caipet  sweepers 

19 

20 

21 

Carriages  and  Wagons 

Carriages  and  wagons 

Carriages  and  wagons 

Cars 

loaoo 

250.00 

loaoo 
2daoo 

22 

23 

24 

25 

Cartridges 

600.00 
87.50 

562.  ;:o 

500.00 

6oaoo 

87.50 
562.50 
500.00 

26 

Car  wheels,  etc 

27 

Cash  Tngi^tfira . . 

28 

Celluloid  eoods 

29 

Cflfoab 

30 

Cereals #-. 

Ohefni<>H]s.  ftt<? .     

75.00 
400.00 
300.00 

75.00 
400.00 
300.00 

31 

32 

***■■* 

33 

China  w»re,  etc 

34 

Chocolate 

300.00 
100.00 

25.00 
»27.25 

67.00 

300.00 

loaoo 

25.00 
27.25 
67.00 

35 

Collins 

36 

CooDcraee 

37 

Cotton  soods 

38 

Cotton  Koods 

39 

Cotton.  SDOol 

40 

Cotton,  spool 

50.00 

50.00 

50.00 

120.00 

100.00 

1,900.00 

500.00 

50.00 

50.00 

50.00 

12a  00 

103.00 

i,9oaoo 

500.00 

41 

Cotton.  sDool 

42 

Cotton,  spool 

43 

Cotton  wadding  and  waste 
Prv  docks,  etc 

44 

45 

Electrical  apparatus,  etc. . 
Electrical  apparatus,  etc. . 
Electrical  apparatus,  etc. . 
Electrical  apparatus,  etc. . 
Electrical  apparatus,  etc. . 
Electric  light  and  power. . 

Electric  power 

Enameled  and  stamped 
ware. 

Express  oompany 

Express  oompany 

Express  oompany 

Firearms 

46 

47 

48 

"  fe6.66 

200.00 

2,080.00 

100.00 

426.00 

150.00 

3oaoo 
3oaoo 

25a  00 

800.00 

2oaoo 

2,080.00 
100.00 
42&00 

isaoo 
soaoo 
soaoo 

26a  00 

49 

50 

* 

51 

52 

53 

« 

54 

55 

56 

57 

Fire  brick,  etc 

58 

Flour 

108.00 

5a  00 

10^00 

5a  00 

59 

1^■1r0nnHa  mfuinftiolnirlTiir 

'     wholesale  and  retail. 

1  Flowers. 

'Contributions refunded,  1133.04;  medldnes,  $300. 

•Hospitals. 

•  Entertainment,  $10;  contributions  refunded,  $1. 

•  IncAiding  hall  rent.  

•Contributions  refunded,  $2.75;  overpay,  $1.26;  funeral  expenses,  $8;  dividend  to  members,  $038.56. 
'  Donated  to  funily  of  an  emplojree  not  member  of  association. 

•  Refunds  to  withdrawing  members. 

•  Commission  on  new  membeES,  V!i\  2B;  does  refunded.  $7j80. 

»In  addition,  a  special  tand  (amoonting  in  the  last  year  to  tlJOLfl)  ii  ooDeotod  by  paastn^  Ow  hat 
among  the  employees,  Itw  ertabllafament  gtving  an  equal  amooni.    This  paassa  thraafli  tin 
hands  and  Is  given  to  deeervlng  eidoyeBB  whethsr  mamben  of  wlisf  aManlinnn  qr  not. 
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Total 

bsnelitpay- 

menu. 

A  Q^MPlstra4w*Pi  t 

Other 

disboxve- 

ments. 

Total 
disburse- 
ments. 

Cash  on 

hand  at 

end  of 

flacalyear. 

Total, 
Including 

cash 

on  hand 

at  close  of 

year. 

1 

Salaries, 
wages,  etc. 

Other. 

Total. 

Fond 
ber. 

61,608.46 

743.49 

2,085.00 

30,066.36 

1,764.20 

122.00 

320.00 

6,308.86 

336.10 

967.60 

76.00 

1,626.44 
200.00 
451.00 
200.00 
607.66 
479.00 
283.00 

1,505.00 
808.00 
840.00 

1,461.00 
484.00 
238.76 

1,775.38 

1,576.00 
10,697.81 

2,995.68 
810.00 
679.20 
990.00 
924.79 
166.00 

1,302.25 
246.60 
336.70 
63.25 
231.00 
86.25 
694.13 
888.00 

1,631.00 

10,469.29 

2,276.00 

1,486.89 

6,830.00 

4,105.00 

3,661.91 

638.00 

970.00 

1,716.00 
8,561.00 
4,064.00 
1,255.00 
06.00 
436.60 
1,016.00 

810.00 

816.40 

.96 

3.60 

160.00 

13.77 

126.40 

.96 

83.60 

6,646.00 

766.87 

81,624.86 

760.69 

2,118.60 

36,045.39 

2,620.07 

122.00 

411.20 

7,676.16 
630.66 

1,006.46 
91.00 

1,626.44 
269.66 
466.36 
201.50 
650.06 
652.85 
283.00 

2, 67a  06 
888.50 
857.05 

1,660.63 
680.60 
273.76 

1,841.45 

1,576.00 
M  11,864.35 

3,167.58 
832.16 
737.30 

1,110.49 
949.99 
358.93 

1,312.25 
309.70 
449.93 
63.25 
238.50 
86.26 
823.13 

1,059.13 

1,616.94 

5iaoo 

2,281.46 
10,569.46 
2,661.66 
1,567.49 
7,193.75 
4,212.70 
3,661.91 
718.22 
1,27a  20 

i,8saoo 

8,846.35 
4,376.00 
1,285.00 
98.00 
47a  00 
1,136.04 

81,466.60 

286.62 

188.81 

11,050.06 

2,486.46 

115.76 

1,027.91 

88, 08a  36 
1,037.31 
2,307.31 

47,104.47 

6,006.63 

237.76 

1,430.11 

7, 67a  16 
1,760.06 
1,770.36 

706.17 
4,041.96 

969.30 
4,178.77 

289.26 

891.60 
1,243.40 

643.86 
2,776.06 
1,630.38 
1,094.46 
3, 28a  36 
2,909.62 

460.28 
3.367.13 
1,616.46 
13,484.66 
6,782.54 
1,336.36 
1,366.70 
1,126.39 
1,542.19 

406.90 
1,678.90 

883.20 
1,603.62 

660.15 

238.50 

74a  83 
1,837.31 
1,681.00 
2,386.56 

775.16 
2,012.76 
16,310.30 
9,2ia23 
2,469.01 
14,834.21 
4,269.08 
3,661.91 
2,625.79 
4,718.65 

4,589.01 
6,744.02 
6,636.77 
l,Vy9.82 
106.70 
617.75 
8,243.83 

1 

^86. 26 

2 

80.00 

6,396.00 

742.10 

a 

<433.04 

4 

K 

6 

91.20 

64.30 

111.75 

22.76 

91.20 

1,234.80 

194.66 

40.96 

aoo 

7 

1,180.60 

82.80 

18.20 

6lOO 

•32.50 

8 

l,2ia40 
761.91 
616.17 

2,616.62 
609.66 

3,722.42 
87.75 
232.64 
500.55 
250.36 
106.00 
741.88 
237.40 

1,729.82 

2,329.02 
17a63 

1,526.68 
41.46 

1,630.21 

2,624.96 
604.21 
629.40 
14.90 
692.20 
47.97 
366.66 
573.50 

1,153.59 
696.90 

9 

10 

ni.oo 

11 

12 

41.00 

28.66 

6.36 

1.60 

16.60 

15.85 

69.66 
6.36 
1.60 

61.60 
173.86 

13 

14 

15 

86.00 
168.00 

16 

17 

18 

•116.00 
26.00 

9.60 

6.50 

17.05 

30.63 

.50 

4.66 

iao7 

124.60 
30.60 
17.06 
88.63 
96.60 
ia66 
66.07 

•950.56 
'50.00 

19 
20 
21 

60.00 
96.00 
l&OO 
50.00 

22 

23 

•16.35 

24 
25 

26 

933.91 

112.00 

12.00 

33.00 

116.74 

25.00 

83.58 
25.00 

iai5 

24.25 

4.76 

.20 

2.63 

1,017.49 

137.00 

22.16 

67.25 

120.49 

25.20 

2.63 

laoo 

63.20 
96.62 

•230.05 
"25.00 

».85 

27 
28 
29 
30 
31 

32 

»  201. 30 

33 

10.00 
29.00 
86.40 

34 

34.20 
69.12 

35 

"18.71 

36 
37 

7.50 

7.50 

38 

654.58 

1,014.18 

621.87 

77a  62 

265.16 

631.30 

4,740.85 

6,664.57 

901.52 

7,640.46 

56.38 

39 

120.00 
70.00 
70.00 

9.00 
1.13 
1.25 

129.00 
71.13 
71.25 

40 

41 

42 

1  15.00 
» 636. 00 

43 

79.00 

36.46 
100.16 
137.16 
20.60 
28.75 
29.00 

116.45 
100.16 
276.66 

80.60 
363.76 

62.00 

44 

45 

138.60 
60.00 

335.00 
23.00 

46 

47 

48 

"65.70 

49 
50 

40.00 
103.00 

16a  00 

17a  00 

112.00 

40.22 
102.60 

2a  00 
116.85 
199.00 

8a  00 

80.22 
206.50 

17a  00 

285.35 

811.00 

8a  00 

1,907.67 
3,442.45 

2,703.01 
2,897.67 
1,261.77 

614.82 
8.70 

141.75 
2,107.79 

51 

w  100. 70 

52 

54 

55 

56 

57 

26.00 
40.77 

14.50 
80.27 

89.60 
121.04 

58 

59 

uSpedal  relief. 

"ContrfbutloDS  xefonded. 

1*  Dividend  to  members. 

MMlsoellaneoiis. 

*  Partial  payments. 

!•  Dividend  to  members,  8626.60;  refreshmento  at  annnal  meeting,  80JX). 

«  Donation  to  insane  member. 
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BEPOBT  OF  THE  OOMMISSIOlirEB  OF  UkBOU. 


Tabu  X.—DISBURSEMENTS  OF 


Indastry. 

BeiMflt  paymflDts  oo  aoooant  of— 

Fund 
nam* 

Tempo- 
rary dis- 
abUity. 

Penna- 
nmt  dis- 
ability. 

Supej- 

annua- 

tion. 

Death  or  fanaral  of— 

ber. 

Members. 

Mem- 

bers' 

wives: 

Otber 
depend- 
ents. 

Total. 

60 

Furniture 

1191. 41 
53a  81 

7aaii 

14a  82 

546.55 
4,799.00 

258.24 

4,630.04 

1,420.50 

17.16 

215.00 
7,606.00 

664.45 
1,050.76 

288.00 

2,354.88 

13,323.25 

1,44a  50 

1,86&50 

202.50 

66a  00 

808.38 

25a  60 

139.50 
302.00 
1,77L39 
105.00 
395.00 
53a  00 
145.00 
830.75 
18,414.00 
412.10 
444.00 

5iaoo 

1,272.00 

6, 192. 13 

274.00 

453.10 

8,195.00 

650.00 

756.25 

255.00 

2,424.50 

440.00 

1,240.00 

3,058.50 

9,274.36 

212. 02 

5, 03a  50 

2,271.67 

124.75 

329.80 

2,309.42 

150.50 

5,94^26 

1,85L25 

76a  50 

61 

Furniture 



62 

Furniture 

63 

Furniture 

••.*«•«.. 

64 

Furniture 

S5aoo 
9,6oaoo 

75.00 
200.00 
87&00 

S5aoo 

9,60a00 
7&00 

2oaoo 

875.00 

66 

Qte 

66 

Glasswarfl 

67 

Hardware,  etc 

68 

Hardware,  vehicle 

HanMffs 

60 

70 

Hats ! 

71 

Hats 

1,933.00 

loaoo 

1,933.00 

loaoo 

72 

Heating  apparatus 

Hosiery 

73 

74 

Hotel '. 

76 

Iron  and  steel,  forgingB  . . . 
Iron  and  steel,    rolling 

mill,  etc. 
Iron  and   steel,   rolling 

mill,  etc. 
Iron   and   steel,   rolling 

mill,  etc. 
Iron   and   steel,   rolling 

mill,  etc. 
Iron   and   steel,   rolling 

mill,  etc. 
Iron   and   steel,   rolling 

mill,  etc. 
Iron   and   steel,   rolling 

mill,  etc. 
Jewelry 

2oaoo 

10,348.06 

15a  00 
3oaoo 

200.00 
M),  348.  as 

15a  00 

300.00 

76 

. .  « . 

Tf 

78 

• 

79 

80 

205iOO 

205.00 

•    81 

82 

52.00 

loaoo 
5a  00 

23a  00 

52.00 

loaoo 
5a  00 

230.00 

83 

• 

84 

KnH goods,  r , 

a 

85 

Leatlier 

86 

Leather 

......... 

87 

Leather  belting 

5a  00 

7&00 

5a  00 

400.00 
750.00 
150.00 
150.00 
200.00 
251.45 
2,100.00 

50.00 

7&00 

50.00 

400.00 

750.00 

15a  GO 

isaoo 

200.00 
254.45 

2,ioaoo 

88 

LithographingT 

89 

Lithographing 

90 

Locomotives 

91 

Locomotives 

92 

Locomotives 

93 

Locomotives 

94 

Looms 

95 

I^Mfin^^ 

96 

Machinery 

97 

Machinery 

98 

MacLinery 

99 

Machinery 

950.00 

95a  00 

100 

Machinery 

101 

Machinery 

2oaoo 

266.66 

102 

Machinery 

1 

103 

Machinery 

1 

.....>-...' 

104 

Machinery 

....;....! 1 

105 

Machinery 

1 

106 

Machinery 

300.00 
1,450.00 

300.00 
1,45a  00 

107 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools 

Machine  shoo.. 

--«-•••«• 

108 

109 

520.75 

2oaoo 

52a  75 
20a  00 

110 

111 

112 

Machine  shot).. 

113 

Machine  shop  and  Ibundry 
Malted  milk 

180.00 

laaoo 

114 

115 

Marble  quarries 

3,500.00 
500.00 
100.00 

3,5oaoo 
5oaoo 

100.00 

116 

Minlne.  coal 

* 

117 

Mining,  coal 

•• ■ •■••»■ 

1  Contributions  refunded,  S930;  Investments  made,  88325;  borrowed  Aoney  repaid,  1300. 

*  Payments  of  benefits  and  expenses  resulting  from  thepreoeding  year's  business. 

*  Carriage  hire  and  flowen  at  funeral,  170;  picnic,  1214.701 

*  Excursion  expenses. 

*  Miscellaneous. 

*  Refunds  to  withdrawing  members. 

V  Donations  to  serious  cases  of  accident. 

*  Flowers,  $72:  donations  to  members,  $45b 

*  Dividend  to  members. 


OHAPTEB  IV. — ESTABUBflMSKT  FUNDS. 
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ESTABUSmCENT  FUNDS— Oontmued. 


Total 

benefit  pay- 

zneata. 


1191. 

63a 

730. 

14a 

696. 

14,389. 

333. 

4,830. 

2,295. 

17. 

216. 

9,539. 

764. 

1,059. 

288. 

2,554. 

23,671. 

1,69a 

2,165. 

202. 

865. 

828. 

308. 


41 
81 
11 
82 
55 
00 
24 
04 
50 
15 
00 
00 
45 
76 
00 
88 
30 

50 

50 

50 

00 

38 

60 


239.50 
352.00 

2,001.39 
106.00 
445.00 
611.00 
19&00 

1,23a  75 

19,164.00 

562.10 

50400 

7iaoo 

1,52a  45 
8,292.13 

274.00 

453.10 

9.145.00 

'650.00 

955.25 

255.00 
2,424.50 

44a  00 

1,240.00 

3,358.50 

10,724.36 

212.02 
5,551.25 
2,471.67 

124.75 

329.80 
2,489.42 

150.50 
9,443.26 
2,351.25 

86a  50 


AdzninlstratioiL 


SalailM, 
wages,  etc. 


$15.00 


4&00 
3,068.50 

aoo 

1,721.32 
60.00 


45.00 
400.00 


248.26 
4,900.00 

128.50 

32.00 

18.00 

31.50 

6a  00 


5a  00 
2a  00 


5.20 
19.00 


4a  00 

1,301.96 

6a  00 

85.80 

29.00 

2&00 

2,525.23 


laoo 

031.00 


462.49 

20.00 

400.00 


25.00 

97.35 

100.00 

4a  45 


25.00 
82.12 


1,400.00 
50.00 
42.00 


Otlier. 


17.28 


8.75 
965.94 
100.69 
102.50 


47.80 
37.55 
27.00 


18.45 
ia65 


29.76 

a50 

9a  90 

5a  75 

7.70 


13.60 
ia04 

a56 


9.42 


32.14 
38.50 
22.40 
2a  00 
5.70 
339.37 
2a  00 


381.35 

9.55 

18.50 

18.25 


20.25 
33.25 


9.25 

101.45 

31.75 


5a  00 


TotaL 


S22.28 


51.75 

4,064.44 

106.69 

1,823.82 

60.00 


92.80 

437.55 

27.00 


18.45 

25a  90 

4,900.00 

128.50 

61.75 

23.50 

128.40 

lia7& 

7.70 

5a  00 
33.60 

iao4 
a56 

&20 
28.42 


4a  00 

1,334.10 

9a  50 

106.20 

55.00 

30.70 

2,864.60 
2a  00 

laoo 

1,312.35 

9.55 

48a  99 

33.25 

400.00 


45.25 
130.60 
100.00 

55.70 
101.45 

56.75 

32.12 


1,400.00 

100.00 

42.00 


Otber 

disbnne- 

menti. 


186,065.00 


<220.72 
•  284.70 


«202.87 
»49.35 


•57.40 
n,  237. 50 

•117.00 


•  182.00 
»71.78 


"200.00 
Ml,  227. 50 


•14a  00 
•  989.90 


U4,203.24 
M25a65 


U54a44 


»49.04 
•161.66 


U21.00 

'""moo 


>naoo 


U10»83ai9 

'""wiaoo 


Total 

disbuEse- 

ments. 


1191.41 

553.09 

730.11 

140.82 

64a  30 

23,506.44 

439.93 

6,874.58 

2,640.20 

17.15 

307.80 

9, 97a  55 

1,064.32 

1,109.11 

306.45 

2,871.18 

29,80a80 

1,842.00 

2,227.25 

22a  00 

903.40 

945l13 

47a  80 

367.28 

385.60 
2,011.43 

111.56 

45a  20 

839.42 

1,422.50 

1,27a  75 

20, 49a  10 

808.60 
1,692.10 

765.00 

1,557.15 

15,350.97 

552.65 

463.10 
11,003.79 

659.55 
1,43a  24 

337.29 
2,986.16 

440.00 

1,285.25 

3,5iai0 

10,824.36 

387.72 
5,652.70 
2,528.42 

15a  87 

329.80 
2,604.42 

16a  50 

21,673.45 

2,451.25 

oiaso 


Cash  on 

band  at 

end  of 

fiscal  year. 


1250.36 

430.03 

82.45 

289.95 

350.60 

3,861.77 
77.57 

2,431.80 

3,107.97 
104.32 
435.83 

1,58a  93 
95a  99 

1,301.68 
591.75 
503.49 

6,205.79 

261.49 
1,68a  54 

877.81 
1,15a  00 

502.84 

62.70 

1,999.28 

723.93 

967.07 

577.85 

77a  40 

173.77 

85.90 

1,213.13 

6,292.65 

505.83 

3oaoo 

1,36a  00 

1,10a  37 

1,43a  63 

49a  67 

121.94 

10,634.18 

397.2a 

527.10 

35a  87 

21a  26 

2,815.86 

8ia40 

602.46 

1,46a  87 

1,067.49 

152.29 

561.89 

849.03 

62.00 

87&65 

l,4iai4 


4, 09a  15 
2,262.31 


Total, 
inclndlng 

cash 

on  hand 

at  dose  of 

year. 


8441.77 

96a  12 

812.56- 

43a  77 

99a  90 

27, 37a  21 

517.50 

9,30a88 

5, 74a  17 

121.47 

743.63 

11,565.48 

2,011.31 

2,4ia79 

896.20 

3,374.67 

36,014.59 

2,10a  49 

3,913.79 

1,10a  81 

2,149.40 

1,447.97 

541.00 

2, 36a  56 
1, 109. 53 
2,998.50 
689.41 
1,228.60 
1,013.19 
l,50a40 
2,483.88 

26,790.75 
1,314.43 
1,992.10 
2,131.00 
2, 66a  52 

16,798.60 

1,049.32 

5S5l04 

21,637.97 
1,06a  75 
1,963.34 

e9ai6 

3,199.42 
3, 25a  86 
2, 09a  65 
4,112.56 

12,293.23 
1,45a  21 
6,804.99 
3,090.31 
505.00 
881.80 
3,380.07 
1,560.64 

21, 07a  45 
6, 54a  40 
3, 18a  81 


Fund 

nam- 

ber. 


60 
61 
02 
63 
64 
65 
66 
67 
68 
60 
70 
71 
72 
73 
74 
76 
76 

77 

78 

79 

80 

81 

82 

83 

84 

86 

86 

87 

88 

89 

90 

91 

92 

93 

94 

95 

96 

97 

96 

99 

100 

101 

102 

103 

104 

106 

106 

107 

108 

109 

110 

111 

112 

113 

114 

115 

116 

117 


!•  Contributions  refunded. 

11  Loans  granted. 

» Investments  made. 

IS  Hospital  laundry,  supplies,  and  equipment,  $324.63;  Investments  made,  $3,878.61. 

14  Banquet. 

!•  Medical  and  hospital  fees,  $117;  deficit  on  account  of  annual  outing,  $424.44;  miscellaneous,  $& 

w  Flowers. 

1'  Carriage  hire. 

>•  Hospital  expenses. 


564 


BEFOBT  OF  THE  <K>MinSSION£B  OF  LABOB. 


Tabu  X.— DISBURSEMENTS  OF 


Industry* 

Benefit  payments  on  account  of— 

Fund 
num- 

Tempo- 
rary dls- 
abiUty. 

Perma- 
nent dis- 
abUlty. 

Super- 
annua- 
tion. 

Death  or  funeral  of— 

ber. 

Members. 

Mem- 
bers' 
wives. 

Other 
depend- 
ents. 

Total. 

118 

Hlnlne.  coal 

$626.00 

168.00 

2,3ia06 

1,721.00 

2,469.00 

1,100.00 

165.00 

792.14 

1,844.00 

12.337.62 

83,214.40 

27,706.88 

811.50 

1,394.00 

1,676.00 

282.00 

3,916.00 

802.42 

696.94 

1,972.36 

231.76 

816.36 

1,348.04 

3,573.88 

742.50 

122.20 

192.00 

1,609.00 

1,251.00 

318. 16 

1,897.50 

125.00 

60.00 

605.00 

564.00 

545.00 

20.00 

60.00 

188.00 

100.00 

257.00 

200.00 

45.00 

190.00 

175.00 

851.00 

402.00 

511.00 

389.63 

352.00 

205.00 

765.00 

215.00 

715.80 

897.50 

484.30 

892.78 

3,474.78 

188.00 

972.95 

119 

V Infngf,  no&l , 

120 

Minlnir.  AOftl 

$1,206.00 

1.739.00 

1,75a  00 

279.00 

$1,206.00 

1,739.00 

1,750.00 

2'/9.00 

121 

Mining,  '*'>a1 

122 

Minlnpr,  «ftfti 

123 

ViPlnff,  COA^ 

124 

Mining,  CMfti 

125 

Mining.  <«aI  . 

300.00 

106.00 

«4,015.59 

42,378.17 

9,920.00 

300.00 

106.00 

4,015.59 

42,378.17 

9,920.00 

126 

MininfT.  coal , .           

127 

Miilnir,  **oft|  ,         

128 

Mininff .  noal 

129 

Mlninpr.  c"*i      r  , 

130 

Mf nf ng,  Tina 

131 

Navy-yard,  United  States 
Oil,  rftftnlng 

600.00 
100.00 
100.00 
575.00 
50.00 

600.00 
100.00 
100.00 
575.00 
50.00 

132 

133 

Ontical  eoods 

134 

Optical  goods 

135 

Paint  and  vamish 

Paint  and  vamish 

Paper 

136 

137 

138 

Paper 

139 

Paner  and  pulp 

3oaoo 

300.00 
(•) 

140 

Paper  and  pulp 

(•) 

(•) 

(•) 

(•) 

141 

Pap^r  and  pulp  

142 

Pan«r  and  P"lp 

2,400.00 
200.00 

2,400.00 
200.00 

143 

Paper  and  pulp 

. 

144 

Paper,  building,  etc 

Paper,  cardboard 

145 

50.00 
375.00 
181.88 

50.00 
375.00 
181.88 

146 

Paper,  cardboard,  etc 

Pencils 

147 

148 

Pickles,  etc 

1 

149 

Plumbers'  supplies 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  ohlna,  etc 

Pottery,  china,  etc 

Pottflry.  sanitary 

215.00 

215.00 

150 

151 

152 

500.00 
100.00 

600.00 
100.00 

153 

154 

155 

156 

157 

50.00 

50.00 

158 

•••■••*■•" 

159 

Pottery,  sanitary 

35.00 
50.00 

35.00 
5a  00 

160 

Pottery,  sanitary 

161 

Pottery,  sanitary,  etc 

Pottery,  sanitary,  etc 

Printing  and  binding 

Prtoting  and  binding 

Prtoting  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  bindfaig 

Printing  and  binding 

Printing  and  binding 

Printing,  newspaper. 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper. 

162 

163 

164 

268.00 
200,00 

268.00 
200.00 

165 

166 

167 

100.00 

100.00 

168 

109 

75.00 

>■•■«•»•* 

75.00 

170 

171 

172 

50.00 
313.00 
100.00 

5a  00 
313.00 

loaoo 

173 

174 

175 

176 

100.00 

82.00 

875.00 

100.00 

82.00 

375.00 

177 

178 

1  Donation  to  miner's  widow,  $38.50:  Christmas  donations,  $34. 

•  Dividend  to  members. 

•  Including  $1,395  paid  in  installments  to  19  widows  and  $1,170.50  paid  in  Installments  on  account  of 
37  children. 

•  Contributions  refunded.  $298.25;  investments  made,  $29,625. 

•  Regalia,  $29.40;  social,  $50.50. 

•  Dividend  to  members,  $549.20;  lost  by  bank  liallure,  $736.61. 
Y  Flowers,  $7;  carriage  hire,  $24;  contributions  refunded,  $8.65. 
■  Not  reported. 

•  ContriDutlons  refunded. 

>0  Contributions  refunded,  $1.25;  Investments  made,  $505. 

u  Music  for  balls  and  picnics,  tll5;  deoorations  for  halls  for  same,  $25;  society  badges,  $4a40;  cairtagB 
hlze,  $19;  miscellaneous,  $82'.50. 


OHAPTEB  IV. — ^ESTABLISHMENT  FUNDS. 
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ESTABLISHMENT  FUNDS— Gontmued. 


Total 

benefltpay- 

mene. 

Administration. 

Other 
disbozse' 

ments. 

« 

Total 

disbuTBO- 

ments. 

Cash  on 

hand  at 

end  of 

fiscal  year. 

Total, 
including 

cash 

on  hand 

at  dose  of 

year. 

Salaries, 
wages,  etc. 

Other. 

TotaL 

Fund 
num- 
ber. 

1626.00 

168.00 
3,516.06 
3, 46a  00 
4,219.00 
1,379.00 

165.00 

1,092.14 

1,450.00 

10,853.21 

125,592.57 

37,626.88 

311.50 
1,994.00 
1,776.00 

382.00 
4,491.00 

852.42 

098. 94 
1,072.36 

231.76 
1,116.36 

1,348.04 

5,973.88 

942.50 

122.20 

242.00 

1,984.00 

1,432.88 

818. 16 

2,112.50 

125.00 

60.00 

1,105.00 

664.00 

545.00 

2a  00 

6a  00 

238.00 

loaoo 

292.00 

26a  oc 

45.00 
190.00 
175.00 

1,119.00 
602.00 
511.00 
489.63 
352.00 
280.00 
765.00 
215.00 
766.80 

l,2ia50 
584.80 
892.78 

8,574.78 
270.00 

1,347.95 

$174.00 
24a  00 
175.50 

820.00 

8194.00 
240.00 
175.50 

"'im'so 

8§2aoo 

480.50 
8,091.50 
8, 46a  00 
4,219.09 
1,429.00 

335.95 

1,874.49 

2,014.00 

10,358.21 

165,515.82 

39,320.92 

411.49 
8, 57a  95 
1,904.00 

393.85 
4,707.05 

882.42 

096.94 
2,148.00 

251.70 
1,110.30 

1,548.04 

0,002.03 

942.50 

124.20 

287.15 

2,647.05 

1,997.03 

334.26 

2,199.50 

300.10 

221.50 

1,385.99 

1,028.09 

903.15 

258.66 

196.50 

469.25 

361.47 

392.50 

524.83 

160.00 

857.75 

175.00 

1,119.00 

658.15 

596.50 

521.94 

454.00 

387.45 

917.33 

246.04 

2,002.78 

1,220.13 

010.00 

1,812.78 

14,877.51 

507.00 

2,592.31 

864a  04 

1,023.32 

1,043.09 

3,900.22 

3,152.39 

901.88 

140.55 

807.43 

608.73 

10,008.59 

14,937.54 

$l,30a64 
1,503.82 
4,786.25 
7,360.22 
7,371.89 
2,390.38 
470.50 
2,241.92 
2,712.73 

30»86a80 
170,453.36 

89,326.92 
1,087.49 
3,825.76 
3,105.47 
523.80 
7,276.73 
1,435.65 
3,112.50 
2,569.53 
311.99 

s 

16,942.65 

7,868.42 

1,480.10 

609.72 

708.00 

8,800.91 

4,217.31 

1,420.96 

2,357.60 

314.10 

226.97 

1,747.68 

1,0;8.29 

970.65 

308.15 

214.10 

529.76 

878.47 

433.63 

647.57 

190.00 

807.20 

244.70 

1,454.85 

1,109.22 

1,409.94 

634.55 

2,490.34 

3,161.40 

3,143.86 

1,179.28 

2,397.38 

2,554.81 

1,667.17 

2,675.25 

15,17^89 

1,033.09 

8, 28a  78 

118 
119 

120 

121 

122 

5a  00 

50.00 

0.75 

282.35 

504.00 

123 

6.75 
157.35 
564.00 

*104.20 

124 

125.00 

125 

126 

127 

«29,923.25 

128 

1,700.04 

20.00 

166.14 

8.00 

6.85 

1,700.04 

20.00 

291.14 

128.00 

11.05 

237.  OCf 

30.00 

129 

•79.99 
«1,285.81 

626.00 

254.81 
1,201.47 

130.15 
2,509.08 

553.23 
2,413.65 

411.53 
60.23 

15,394.61 

1,805.79 

537.60 

475.62 

420.86 

1,253.26 

2,220.28 

1,086.70 

158.10 

14.00 

5.47 

361.69 

50.20 

67.50 

49.50 

15.60 

60.51 

17.00 

41.13 

22.74 

27.00 

9.45 

69.70 

335.  »> 

511.07 

873.44 

112. 61 

2,036.34 

2,773.95 

2,220.54 

933.24 

394.00 

1,328.08 

1,061.17 

802.47 

290.88 

526.09 

688.47 

130 

125.00 

120.00 

4.80 

237.00 

20.00 

131 
132 

133 

'39.05 

134 

laoo 

135 

136 

75.00 
20.00 

75.00 
20.00 

si,ooao4 

137 

138 

139 

200.00 
75.00 

(•) 

(•) 

200.00 
79.25 

(•) 

140 
141 

4.25 

•9.50 

142 

143 

2.00 

9.15 

8.40 

lia75 

16.10 

12.00 

.35 

2.00 
45.15 
67.40 
282.25 
10.10 
87.00 
.35 
25.00 
20.00 
21.30 
'4.90 

144 

36.00 

54.00 

171.50 

145 

M500.26 
"281.90 

146 
147 
148 

75.00 

149 

M 174. 75 

M30.50 

U260.99 

M  342. 79 

>  853. 25 

U238.65 

i«133.25 

•  225.25 

•266.47 

•  loaso 

•273.08 

•124.00 

JM67.75 

150 

25.00 

151 

20.00 
1.30 

152 

20.00 
4.90 

153 

154 

155 

5.25 

5.25 
0.00 
6.00 

156 

6.00 
5.00 

157 

158 

159 

1.76 

1.75 

160 

161 

162 

163 

1 

164 

50.15 
22.00 

60.15 
25.50 
32.31 

102.00 
01.45 

152.32 
81.04 
01.88 
15.03 
31.70 

120.00 

402.00 
2.00 

287.88 

165 

3.50 
32.31 
53.00 
11.45 
52.32 

6.04 
36.88 

5.63 

1.70 

»6aoo 

166 
167 

40.00 
50.00 

loaoo 

25.00 
25.00 

laoo 

30.00 
120.00 
462.00 

168 

"46.00 

169 
170 

171 

••1,175.10 

172 
178 

174 

"800.00 

••10,840.73 

••235.00 

s>960.50 

175 

176 

2.00 
27.80 

177 

260.00 

178 

>•  Refunds  to  withdrawing  members,  817;  dividend  to  members,  $157;  contribution  refunded,  $0.75. 

»  Flowers,  $10;  hall  rent,  entertainment,  etc.  $250.99. 

M  Carriaee  hire,  $8;  diyidend  to  members.  $^4.79. 

»  Refunds  to  withdrawing  members,  $7.83:  dividend  to  members,  $230.82. 

M  Refunds  to  withdrawing  members,  $12.00;  dividend  to  members,  $121.19. 

*T  Refunds  to  withdrawing  members,  $17;  dividend  to  members,  $150.75. 

V  Picnic  expenses. 

>•  Refunds  to  withdrawing  members. 

••  Flowers,  $8;  miscellaneous,  $67. 10;  loans  granted,  $1,100.  « 

n  Loans  granted. 

••  Profit  and  loss,  $174;  miscellaneous,  $40.78;  loans  granted,  $10,620. 

•*  Donation  to  member  not  entitled  to  benefits,  $45;  loans  granted,  $190. 
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BEPOBT  OF  THE  OOMMISSIOKEB  OF  LABOB. 


Tablb  X.— disbursements  OF 


Industry. 

Benefit  payniBots  on  acoount  of— 

Fund 
num- 

Tempo- 
rary dis- 
abUity. 

Perma- 
nent dis- 
abiUty. 

Super- 
annua- 
tion. 

Death  or  ftineral  of— 

ber. 

Members. 

Mem- 
bers' 
wives. 

Other 
depend- 
ents. 

Total. 

173 

Railroad  shoos 

$751.75 
940.60 

635.68 
236.46 
230.00 

16,984.00 

2,448.85 

60.00 

22,901.00 

438.00 

4,644.00 

10,412.15 

635.00 

14,254.50 

2,878.00 

14,902.00 

6,078.66 

636.33 

422.00 

21,721.43 

420.00 

903.86 

361.50 

236.25 

8.612.70 

il44.  44 

360.99 
416.00 
144.00 

1,696.00 
750.00 

9.446.66 

1,380.00 
659.60 
250.00 

1,828.00 
704.84 
809.24 
240.00 
132.00 

$150.00 
750.00 

(«) 
430.00 

$150.00 
750.00 

(«) 
430.00 

180 

Railroad  shops 

181 

Railroad  shops 

182 

Railroad  shops 

183 

Railroad  shops 

184 

Railroad,    steam    (office 

only). 
Rallwav,  street 

100.00 

13,950.00 
3,187.60 



100.00 

U.  956. 00 
3,187.60 

185 

186 

Railway,  street 

187 

Railway,  street 

188 

Railway,  street 

•9,460.00 

700.00 

650.00 

8,000.00 

2'/3.00 

21,375.00 
600.00 

22,300.00 
750.00 

•9,450.00 

180 

Railway,  street 

700.00 

650.00 
8,000.00 

273.00 
21,375.00 

600.00 
22,300.00 

760.00 

190 

Railway,  street 

191 

Railway,  street 

192 

Railway,  street 

193 

Railway,  street 

* 

194 

Railway,  street 

195 

Railway,  street 

1 

196 

Railway,  street 

' 

197 

Railway,  street 

198 

Railway,  street 

199 

Railway,  street,  and  eleo- 
trlc  lighting. 

Railway,  street,  and  eleo- 
trie  lighting. 

Railway,  street,  and  elec- 
tric Ughtlng. 

Regalia,  etc 

14,645.84 

14,645.84 

200 

201 

400.00 

400.00 

202 

* 

203 

RuDber  boots  and  shoes. . . 
Rubber  soods 

50.00 
240.00 
604.00 

50.00 
240.00 
694.00 

204 

205 

Rubber  eoods 

206 

Sash,  doors,  and  blinds 

Sash,  doors,  and  blinds 

Scales 

207 

206 

209 

Sewing  machines 

1,000.00 

1,000.00 

210 

Shipbuilding 

- 

211 

flhlphnlldlng 

400.00 
100.00 

400.00 
100.00 

212 

Shipbuilding 

213 

Shoes 

214 

Shoes 

60.00 
100.00 

50.00 
100.00 

25.00 

43.75 

60.00 
100.00 

60.00 
100.00 

25.00 

43.76 

215 

Shoes 

::::::::::::::::: 

216 

Shoes 

217 

Shoes 

218 

Shoes 

••••••••• 

219 

Show  cases,  bar  fixtures. 

220 

etc. 

Silk 2,265.12 

Silver-plated  ware 707.50 

221 

100.00 

160.00 

50.00 

1,300.00 

100.00 

160.00 

50.00 

1,300.00 

222 

Sll  wrsmiths 

4,246.83 

223 

Silversmiths 

2,824.67 
3,817.38 

719.50 
4,878.87 

1,614.12 
802.63 

224 

Slaughtering  and    meat 

packing. 
Smelting 

225 

226 

Smelting  and  refining,  cop- 
per and  lead. 
Soap 

227 

228 

Soap 

70.66' 

70.66 

>  Contributions  refunded,  $2.25;  excursion,  $24.30. 

*  ^ot  reported. 

*  Donations  of  flowers  at  funerals,  $30;  contributions  reftmded,  $7.40. 

*  Dividend  to  members. 

*  Entertainment,  etc.,  $1,461.50;  billiard  room  and  cigars,  $732.90;  miscellaneous,  $158.26. 

*  Including  $300  donated  on  death  of  2  members  not  entitled  to  benefits. 
'  Contributions  refunded,  $57.62;  ftineral  decorations,  etc.,  $55. 

*  Legal  expenses,  $125;  funeral  expenses  (flowers,  etc.),  $S2. 

*  Investments  made. 

w  Ck>ntributions  refunded,  rebates,  regalias,  laundry  bills,  maintenance  of  band,  nurses,  funerals,  e(a, 
$1,576.86;  Investments  made,  $8,600. 
u  Contributions  refunded. 

n  Entertainments,  $1,299.80;  loans  granted,  $160:  borrowed  money  repaid,  $100. 
w  Contributions  refunded,  $42;  investments  made,  $5,665.23. 
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ESTABLISHMENT  FUNDS— Continued. 


Total 
benefit  pay- 
ments. 


1001.75 
1,090.60 

(«) 

965.68 
236.46 
330.00 

30,984.00 

5,636.35 

60.00 

32,361.00 

1,138.00 

6,294.00 

18,412.15 

906.00 

35,620.60 

8,478.00 

87,202.00 

6,828.66 

536.38 

422.00 

36,367.27 

420.00 

1,303.86 

361.60 

286.25 

3,752.70 

1,038.44 

369.90 

415.00 

144.00 

2,505.00 

750.00 

9,845.65 

1,480.00 

560.60 

310.00 

1,928.00 

754.84 

909.24 

26&00 

175.75 

2,255.12 
897.50 
4,405.83 
2.874.57 
5,117.88 

719.50 
4,878.87 

1,614.12 
9G2.53 


Administration. 


Salaries, 
wages,  eta 


825.00 
80.00 

&.00 

ao.oo 


6,996.61 


5&80 

9,998.03 

441.00 

2,019.84 

2,118.50 

86.00 

10,249.68 

1,064.48 

8,200.96 

2,180.00 

191.00 

898.00 


815.75 


25.00 
12.00 


68.25 


25.00 

10.00 

100.00 

210.00 

558.78 

14a  15 

39.50 

60.00 

140.88 

29.15 

26.00 

12.00 

158.00 


17.06 

1.700.14 

049.50 

2S9.00 

4a  00 
1,940.89 


Other. 


814.90 
80.90 


15.00 
537.96 


3,728.26 
245.05 


468.06 

21.10 

5,205.83 


1,278.86 
826.25 


88.90 
400.00 


2.50 
i36.'65' 


10&50 

1.60 

68.56 


7a  20 
8.00 
5.40 


6.17 
'79.*9i' 


1.50 

21.03 

4.50 

laoo 

68.05 
7.74 


Total. 


839.90 
119.90 

22.00 
20.00 
15.00 

7,584.66 


58.80 

12,726.29 

686.05 

2,019.84 

2,582.15 

57.10 

15,455.51 

1,064.48 

4,479.82 

2,506.25 

191.00 

303.00 


899.65 

400.00 

25.00 
14.50 


196.90 


131.50 

11.60 

163.55 

2iaoo 

568.78 

2ia35 
42.50 
65.40 

149.88 
34.32 
25.00 
12.00 

237.91 


19.15 

1,721.17 

954.00 

269.00 

108.05 
1,940.89 

7.74 


Other 

distmrse- 

ments. 


>826.55 


•87.40 
♦  871.11 


•2,852.75 


'112.52 
■167.00 
•5,682.50 
w  10, 175. 86 


u  285. 49 
»  1,549.80 
u  5,607.23 

M  262. 55 


»  222. 06 


M 146. 00 


U1.00 


M7a00 

n,355.00 

»1,250.00 

M293.35 


»iaoo 

n248.00 
•^65.00 


M505.90 


"29.09 
M,  181. 39 


>«  2,541. 78 


250.00 


Totol 
disburse- 
ments. 


8941.65 
1,837.05 

1,025.06 
627.57 
345.00 

40,821.31 

5,636.35 

118.80 

45,189.81 

1,981.05 

12,906.84 

81, 170. 16 

965.10 

51, 37a  50 

6,112.28 
47,289.05 

9,507.46 
727.83 

1,037.06 
86,367.27 

965.66 

1,793.86 

386.50 

300.75 

8,762.70 

1,237.84 

370.99 

546.50 

15&60 

2,820.55 

2.315.00 

11,654.43 

1,983.70 

602.10 

385.40 

2,325.88 

854.16 

934.24 

277.00 

019.56 

2,255.12 
016.65 
6,156.09 
5,009.96 
5,386.88 

827.55 
9,361.49 

1,621.86 
1.212.53 


Cash  on 

hand  at 

end  of 

flsoalyear. 


$277.41 
1,448.00 

^.^ 

24.16 
189.01 


8,789.35 

8,100.96 

500.49 

18,509.76 

753.88 

2,873.38 

4,587.19 

1,425.72 

19,215.79 

9  32 

12, 953!  29 

2,073.84 

1,325.10 

162.19 

8,424.79 

790.55 

1,652.97 

662.47 

417.94 

liai7 

1,151.17 

221.26 

1,11a  02 

8,129.56 

2,294.85 

800.00 

4,522.80 

3,491.09 

877.22 

1,291.96 

2,838.50 

648.88 

306.76 

343.99 

1,617.20 

791.30 

2,877.95 

696.28 


1,975.71 

560,20 
2,422.65 

299.84 
832.14 


Total, 
including 

cash 

on  hand 

at  close  of 

year. 


$1,319.06 
3,280.05 

l,Zr7.07 
661.78 
584.01 

40,560.66 

18,746.81 

619.29 

68,780.57 

2,734.38 
15,860.67 
85,757.85 

2,800.82 
70,586.20 

6,121.60 
60,242.84 
11,671.80 

3,062.43 

1,199.35 
89,792.06 

1,756.20 

8,446.88 

1,048.97 

718.60 

8,862.87 

2,388.51 

502.25 

1,656.52 

8,285.16 

5,128.40 

2,615.00 

16,177.28 

5,474.79 

1,479.32 

1,677.36 

5,164.38 

1,503.04 

1,240.00 

620.09 

2,536.76 

3,046.42 
3,794.60 
6,854.37 
5,009.96 
7,362.09 

1,896.75 
11,784.14 

1.921.70 
2,044.67 


Fund 
num- 
ber. 


179 
180 
181 
182 
183 
184 

185 
186 
187 
188 
180 
190 
191 
192 
193 
194 
195 
196 
197 
196 
199 

300 

201 

202 
203 
204 
206 
206 
207 
206 
209 
210 
211 
212 
213 
214 
215 
216 
217 
218 
219 

220 
221 
222 
223 
224 

225 
226 

227 
228 


i<  Funeral  decorations,  $50;  music  for  dance,  $160;  hospital  expenses  donated,  $37.65;  contributions 
refunded,  $16. 
»  Fuel,  supplies  for  dubroom,  etc. 
u  Entertainments. 
1'  Flowers  for  funeral. 
»Ice. 

»  Expense  of  banquet,  $193.85;  donated  to  San  Francisco  sufllsrers,  $100. 
»  Loans. 
B  Nurses,  etc. 

>■  Drugs,  $100.46;  entertainment,  $341.90;  hacks,  $16;  flowers,  $19.50;  candies,  cigars,  etc.,  $28.06. 
••  Refimds  to  withdrawing  members. 
•«  Medicines,  etc.,  $666.68;  charity,  $86.05;  hospital,  $1,800. 
*  Donation  to  Ban  Francdsoo  suileieis. 
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Table  ^.--DISBURSEMENTS  OF 


Industry. 

Benefit  payments  on  aoooont  of— 

Fond 
ntim- 

Tempo- 
rary dis- 
abiUty. 

Peima* 
nent  dis- 
ability. 

Soper- 

annna> 

tion. 

Death  or  Itmeial  of— 

ber. 

Members. 

Mem- 

bers' 

wives. 

Other 
depend- 
ents. 

TotaL 

220 

Sods^wntor  vpptntm 

Store,  dothlng,  wholeeale 
and  retail. 

Store,  department 

Store,  department 

Store,  department 

Store,  depatrment 

Store,  department 

Store,  department 

atom.  denartmAnt 

$1,405.10 
240.00 

12,052.i»5 

1,07a  64 

0,552.35 

188.00 

302.15 

37477 

6, 18a  54 

4,714  72 

1,01484 

7,860.00 

002.00 

16, 17a  85 

10,437.50 

537.85 

4,65405 

37a  00 

701.88 
210.16 

ll,50a80 

1,72465 

585.00 

80a35 

1,330.00 

l,0ia31 

100.00 

1,352.00 

147.00 

5,88400 

8,180.10 

isaio 

105.00 
2,713.50 
31400 
05400 
442.75 
1,77a  22 
32a  50 

170.00 

657.02 

531.60 

1,040.00 

3,220.00 

250.00 

387.01- 

45a  02 

200.00 

5a  00 

2,474  60 

124.57 

0,44a  07 

262.00 

8200.00 

8200.00 

280 

231 

890.00 

800.00 

832 

233 

1,250.00 

1,250.00 

• 

234 

285 

2a  00 
200.00 

3,00a20 
850.00 
100.00 

1,600.00 
200.00 

6,700.00 

1,080.50 

50.00 

400.00 

4a  00 

50.00 
100.00 

1,064.00 

2,750.00 

100.00 

150.00 

800.00 

800.00 

150.00 

•4  74 

50.00 

100.00 

50.00 

600.00 

550.00 

2a  00 

200.00 

s,ooa20 

8S0.00 

100.00 
1,600.00 

200.00 

6,700.00 

1,088.50 

50.00 

400. 00 

4a  00 

50.00 
100.00 

1,05400 

2,750.00 

100.00 

150.00 

800.00 

800.00 

150.00 

0474 

50.00 

100.00 

50.00 

600.00 

560.00 

236 

237 

238  r  Storal  dflnartment 

238 

Store,  department 

Store,  department 

fltora.  dunflrtntMnt.    

240 

241 

242  t  fitoral  deDartmant 

243 

Store,  department 

Store,  drug,  wboleeale 

Store,  dry  goods,  retalL... 

Store,   dry   goods,   etc, 
wholesale  and  retail. 

Store,  furniture,  etc 

Store,  harness,  etc.,  whole- 
sale. 

Store,  mail  order 

244 

245 

246 

247 

248 

240 

250 

Store,  mail  order 

251 

Stoves  and  ranges 

Stoves  and  ranges 

Stoves  and  ranges 

Stoves  and  ranges 

252 

253 

254 

256 

Telephone  operating 

Terra  cotta 

256 

257 

Tinware,  etc 

258 

Transfer  company 

Varnish 

250 

260 

Watches 

261 

Watches 

262 

Wire 

263 

Wire 

284 

Wire 

1,400.00 
01.00 

1,400.00 
OLOO 

265 

Wire 

206 

Automobiles,  etc 

267 

Bleacherles 

• 

268 

Boxes,  wooden 

260 

Brass  and  copper,  rolling 

mill. 
Brass  and  copper,  rolling 

mill. 
Cars 

270 

271 

272 

Dry  dock 

273 

Firearms 

274 

Firearms 

275 

Furniture,  etc 

276 

Glass 

277 

OhlM,                 

278 

Harness  and  saddlery 

Insulated  wire,  etc 

Iron  and  steel,  blast  fur- 
nace, and  mining  ooaL 
Machinery 

270 

280 

281 

282 

Machinery  and  tools 

Mining,   coal,  and   oolce 
burning. 

283 

1  Loans. 

*  Ezcuraions,  $133.46;  investments,  $313.16. 

•  Flowers. 

*  Special  relief. 

*  Donation. 

•  Donation  to  San  Francisco  sufferers,  $100;  check  carried  over  from  last  settlement,  $0.17;  dividend  to 
members,  $62a28. 

'  MlsoeUanoous,  $1.50;  special  relief,  $300^16. 
>  Dividend  to  members. 

•  Including  other  administrative  expenses. 
>*  Included  under  salaries,  etc. 

u  Bandages. 
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ESTABLISHMENT  FUND8--<)oxitinued. 


Total 

beoafttpay- 

menu. 


$1,006.10 
240.00 

12,942.05 

1,073.64 

10,802.35 

188.00 

327.15 

674.77 

10,096l  74 

6,064.72 

1,114.84 

9,400.00 

1,192.00 

22,87&86 

12,427.00 

687.85 

6,054.96 

423.00 

76L88 
819.16 

12,647.30 
4,709.14 

304.95 
1,874.66 

885.00 
1,193.85 
1,480.00 
1,10&05 

249.00 
1,452.00 

197.00 
6,484.00 
8,730.10 

188.19 

105.00 
4,113.60 

405.00 

964.00 

442.76 
1,773.22 

323.60 

170.00 

657.02 
631.60 
1,049.00 
3, 22a  00 
25a  00 
887.01 
456.92 

2oaoo 

66.00 
2,474.60 

124.67 

9,44&07 

262.00 


Adminlstimtioii. 


Salaries, 
wages,  etc 


$50.00 
26.00 

4,723.00 

37.60 

1,404.00 


1,366.00 

169.60 

26.00 

326.00 

420.00 

1,197.89 

1,223.10 

100.00 

229.25 

26.00 

tl37.16 
84.61 


100.00 
4a  00 

102.00 
61.60 
67.00 
26.00 
12.60 


60.00 

laoo 


aoo 
isaoo 


492.00 


12.00 


48.00 
125.87 


25.00 


2aaio 


other. 


$60.99 
43.85 

49.45 

12.60 

117.30 

asu 

1.60 

11.17 

251.30 

173.36 

17.60 

16l76 

l&OO 

185.71 

80.80 

87.50 

37.00 


16.17 

40.60 
66.28 
94.63 
24.60 
43.20 
41.60 
49.15 


30.15 

69.60 

1.16 


6.00 

6.60 

86.60 


114.86 


30.00 


168.98 
32.82 
72.10 


1.23 


20.35 


*  Total. 


$lia99 
6&85 

4,772.46 

60.00 

1,621.30 

a60 

L60 

11.17 

1,616.30 

342.86 

«2.60 

311.76 

438.00 

1,383.60 

1,312.90 

187.60 

266.26 

26.00 

137.16 
100.68 

40.60 

165.28 

142.63 

126.60 

104.70 

10&60 

74.16 

12.60 

39.15 

119.60 

1L15 


11.00 

6.60 

222.60 


114.85 


492.00 
3a  00 


12.00 
158.98 

80.82 
107.97 


25.00 
1  23 


20.35 
22a  10 


Other 

disbiuse- 

ments. 


1  $501. 00 
S44&62 


•  4.00 


n,042.76 

»40.00 

«787.46 


'301.86 


•633.20 


".60 

U17a60 
U667.39 


14  6.28 
*»4i6.*78' 
i»i67.66" 


» 1,606. 60 


•224.71 
1B312.25 


>*6i.80 


•3,397.10 


•160.60 


u  3  60 


Total 

dlsburse- 

ments. 


$1,716.00 
308.85 

18,21&40 

1,670.26 

12,823.66 

196^60 

328.65 

685.94 

12,/65.80 

6,447.68 

1,894.79 

9,801.75 

1,630.00 

24,260.46 

14,041.75 

775.35 

6,321.20 

1,061.20 

889.03 
420.44 

12,866.30 

6,631.81 

447.48 

2,001. 15 

1,301.86 
1,969.93 
1,120.66 

445.21 
1,671.60 

20&16 
7,960.60 
8,739.10 

199.19 

336.21 
4,648.35 

405.00 
1,123.65 

442.76 
2,285.22 

353.50 

17a  00 

669.02 

090.58 

1,120.82 

6,816.07 

250.00 

387.01 

481.92 

201.23 

224.60 

2,474.60 

124.57 

9,472.02 

482.10 


Cash  on 

hand  at 

end  of 

fiscal  year. 


$5ia49 
67^35 

10,766il2 

983.94 

1,491.65 

1,002. 76 

340.40 

479.12 

3,230.46 

1,746.79 

l,2ia71 

8n.97 

230.00 

194.24 

7,628.46 

1,140.90 

1,129.71 

161.60 

603.65 
1,176.76 

8,870.19 
651.79 

1,344.46 

2,479.81 

1,233.10 
661.76 
979.10 
254.43 

1,071.25 
880.50 
397.85 
9ia33 

2,641.36 

426.57 

60.04 

990.30 

428.30 

1,276.93 
465.72 

1,960.72 
820.39 

276.25 

43.93 

106.68 

1,421.68 

416.45 

37.60 
621.26 
104.38 
386.77 

50.30 
(») 

24.43 

1,188.94 

67.00 


Total, 
including 

cash 
on  hand  - 
at  close  of 
year. 


$2,229.66 
962.20 

28,982.62 
2,664.20 

13,816.30 

1,199.26 

609.06 

1,066.06 

16,986.26 
7,194.37 
3,106.60 

10,179.72 
1,800.00 

24,46460 

21.670.21 
1,916.26 
6,460.91 
1,232.80 

1,302.68 
1,606.20 

21,736.49 
6,183.60 
1,791.93 
4,480.96 
2,228.08 
1,863.60 
2,949.03 
1,374.08 
1,616.46 
2,461.00 

606.00 

8,889.83 

11,280.46 

625.76 

886.26 
5,638.74 

833.30 
2,400.68 

906.47 
4,246.94 

673.89 

446.25 

712.95 

796.16 

2,661.60 

7,231.62 

287.60 

906.27 

686.30 

588.00 

274.90 

(«) 

149.00 

10,660.96 

639.10 


u  Refunds  to  withdrawine  members. 

u  Guarantee  deposit  for  plcmc. 

^*  Miscellaneous. 

>•  Contributions  refunded,  $6;  entertainment,  picnic,  and  smoker,  $409.78. 

w  Ball  and  picnic. 

V  Contribunons  leftmded,  tSJBO;  loans  granted,  $1»600. 

■  Picnic. 

u  Smoker  entertainment. 

••Notrep<nted. 

&  Contributions  refunded . 


Fund 
num- 
ber. 


229 
230 

231 
232 
233 
234 
236 
236 
237 
238 
239 
240 
241 
242 
243 
244 
246 
246 

247 
248 

249^ 
250 
251 
262 
263 
254 
255 
256 
257 
268 
269 
260 
2C1 
262 
263 
264 
2f>5 
266 
267 
268 
269 

270 

271 
272 
273 
274 
275 
276 
277 
278 
279 
280 

281 
282 
283 
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Tablb  X.— disbursements  OF 


Indostxy. 

Benefit  paymanit  on  aoooont  of — 

Fond 
Dum- 

Tempo- 
rary dis- 
abUity. 

Perma- 
nent dia- 
abiUty. 

Supers 

annua- 

tlon. 

Death  or  fODoral  of— 

bor. 

• 
Membacs. 

Mem- 
bers' 
wives. 

other 
depend- 
ents. 

TotaL 

284 

Opticftl  goods,  eto 

Paint.... 

1200.50 
281.47 
188.00 

1,887.20 
105.00 
280.00 
130.00 

2,402.64 

68.00 

224.40 

1,250.26 

8,504.00 
067.60 
145.00 
461.00 
17L42 
3ia65 
220.16 
785.61 
.502.18 

2,375.10 
735.00 

1,874.20 
440.00 

1,460.50 
666.00 
046.00 
802.00 

1,145.00 
802.60 
U  616. 24 
75.00 
405.81 
400.60 
163.00 
732.70 

4.320.00 
1,670.16 
302.00 
660.00 
062.76 
115.00 
184  80 

1,208.00 

628.15 

466.00 
248.00 
164.00 
27a  00 
822.80 
630.00 
287.60 
24.00 
300.00 
606.00 

285 

286 

Ptanos 

287 

Pianos 

288 

Pottery,  sanitary 

280 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Kailroad  sliops 

290 

201 

202 

203 

204 

295 

Railway,  street,  elevated. . 
Reflntng,  copper 

206 

207 

Rubber  boots  and  slioes. . . 
Sash,  doors,  and  blinds . . . 
Shoes 

208 

209 

300 

Shoes 

301 

Silk 

302 

Smelting 

303 

Store,  clothing,  retail 

Watch  cases 

304 

306 

Abrasives 

8160.00 
400.00 

$70.00 
150.00 

$220.00 
650.00 

806 

Agricultural  implements. 
Agricultural  implements. 
Bakery 

807 

808 

460.00 
350.00 
107.76 
200.00 
260.00 

8a  00 

630.00 
360,00 
207.75 
850  00 
875.00 

800 

Brewery 

810 

Brewery 

loaoo 

160.00 
12&00 

311 

Brewery 

312 

Chemicals,  etc 

313 

Chemicals,  etc 

814 

Chemicals,  etc 

2,200.00 

650.00 

2,850.00 

316 

China  ware 

316 

Clothing 

116.00 

6a  00 

100.00 

6a  00 

400.00 
800.00 
200.00 
160.00 
75.00 

12L60 
2&00 

mio 

75.00 

109.00 

60.00 

600.00 

317 

Cotton  and  woolen  goods. . 
Cotton  Koods 

818 

310 

Dveing  and  finishing,  tex- 

Electrical  apparatus,  etc. . 
Elevators 

320 

loaoo 

15a  00 

6a  00 

200.00 

15a  00 

2&00 

321 

050.00 

822 

Express  company 

Furniture 

26a  00 

35a  00 

225.00 

25.00 

823 

824 

Qranhophones 

325 

Insulated  wire 

826 

Iron  and  steel,  bolts  and 

nuts. 
Iron  and  steel,  bolts  and 

nuts. 
Iron   and   steel,   rolling 

mill,  etc. 
Leather 

327 

2oaoo 

2oaoo 

• 

100.00 

200.00 
180.00 
150.00 
100.00 
60.00 
460.00 
150.00 
125l00 

loaoo 
2oaoo 

328 

100.00 
60.00 

820 

150.00 
160.00 

16a  00 

100.00 

330 

Leather 

30.00 

331 

Leather 

332 

Llthoeraphinc 

.........< -- 

333 

Machinery 

60.00 
60.00 

334 

Machinery 

400.00 

150.00 

75.00 

335 

Machinery  and  tools 

Minins.  coal 

336 

60.00 

100.00 

60.00 

337 

Molding}},  mirrors,  eto 

Paint 

338 

150.00 

I  Dividend  to  members.  $606.60;  refunds  to  withdrawing  members,  $25.66. 
s  Carriages  to  attend  a  member's  funeral,  $10;  loans  granted,  $26.     . 

s  Donations  to  2  old  employees,  $576;  refunds  to  withdrawing  members,  $2S0X)1. 

*  Refunds  to  withdrawing  members,  $11.78;  dividend  to  members,  $141.00. 

*  Dividend  to  members. 

*  Refunds  to  withdrawing  members,  $254.60;  loans  granted,  $645.66. 
'  Dividend  to  members,  $666;  loans  granted,  $2,400. 

*  Contributions  refunded . 

*  Contributions  refunded,  $25:25;  badges,  $86JiO;  investments  made,  $1,232  J8. 
u  Flowers. 

II  Includes  cost  of  medicines. 

n  Balance  at  end  of  year  transferred  to  establishment. 
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ESTABLISHMENT  FUNDS— Continued. 


Total 

benefit  pay- 

ments. 


1200.50 
281.47 
188.00 

1,887.20 
106.00 
280.00 
13a  00 

2,402.54 

08.00 

224.40 

1,250.25 

8,604.00 
907.50 
145.00 
461.90 
171.42 
810.65 
22a  15 
785.61 
502.18 

2,375.10 
955.00 

2,424.20 
440.00 

1,990.50 

1,016.00 

1,243.75 
742.00 

1,520.00 
302.50 
15,466.24 
76.00 
642.31 
475.60 
272.00 
792.79 

4,820.00 
2,629.15 
642.00 
910.00 
1,187.75 
140.00 
184.80 

1,496.00 

728.15 

665.00 
428.00 
314.00 
370.00 
872.80 
960.00 
437.50 
149.00 
400.00 
706.00 


Administration. 


Salaries, 
wages,  etc. 


$12.00 
132.00 

1.00 
120.00 

7.43 

>   24aoo 

72.00 

28.00 

58.50 

2,926.11 

2,003.54 


"964.25 
10.00 


86.25 

1,741.50 

50.00 

45.45 


26.48 
105.20 

7a  00 
200.00 
lia  75 
160.00 


3,725.00 
5.80 
50.00 
90.00 
13.00 
29.50 

150.00 
75.00 


41.00 
39.75 
15.00 
40.00 


41.00 

32.06 
2a  00 


15.00 

50.00 

37a  50 

12.00 


Other. 


83.60 


1.25 

122.33 

.83 


4.85 
2.20 
8.61 

18.00 
640.51 

1.00 

2.00 

4.00 

93.70 

2.40 
4.10 


29.43 

147.31 

14.52 

23.25 

163.24 


1,092.28 


.25 

87.23 

85.18 

6.00 

1,800.00 
20.40 
14.70 
49.78 


2.00 
18.86 


7.75 


28.07 
29.25 


6.50 
86.30 
13.95 


Total. 


S8.60 


18.25 

254.33 

1.33 

120.00 

11.78 

242.20 

80.61 

26.00 

76.50 

8,566.62 

2,003.54 

1.00 

"964.25 

12.00 

4.00 

129.05 

1,/41.50 

52.40 

49.55 


55.91 
252.51 

84.52 
223.25 
273.99 
160.00 


4,817.28 

5.80 

50.25 

177.23 

48.18 

35.50 

1,950.00 
104.40 
14.70 
00.78 
39.75 
17.00 
58.86 


48.75 

32.06 
48.07 
29.25 
15.00 
56.50 
456.80 
25.95 


26.50  I 
20.00 


48.29 
7.00 


74.79 
27.00 


Other 

dlsbnise- 

ments. 


11632.15 


>35.00 

<  832. 01 

4153.68 

•1,68a  00 


•90ai5 

7  3,085.00 

•64.54 


•1,344.18 


W5.00 
IS  1,851. 48 


U49. 75 


"741.00 
u  530. 56 


W7.66 


M  241. 10 

>M50.90 

»46.25 

W30.50 


•666.91 

•165.^ 

•0  338.64 

•215.90 

n2.33 


M92.50 
•278.00 
M78.00 

M2,ooaoo 

•759.40 

•  415. 06 
•336.68 


•  272.00 


aaoo 


1*24.00 


Total 

disburse* 

ments. 


8806.25 

281.47 

'236.25 

2,978.54 

8saoi 

2,080.00 

141.78 

8,634.89 

3,233.61 

314.94 

1,826.75 

18,604.75 

2,971.04 

151.00 

2,777.63 

183.42 

364.40 

350.10 

3,268.11 

1,065.14 

2,424.65 

055.00 

2,481.75 

405.91 

2,484.11 

1,251.42 

1,518.25 

1,046.49 

1,680.00 

302.50 

20,950.43 

245.80 

1,031.20 

868.73 

322.51 

828.29 

6, 77a  00 

2,733.55 

656.70 

1,000.78 

1,320.00 

435.00 

321.66 

3,496.00 

1,636.30 

1.112.12 
812.75 
343.25 
657.00 
029.30 

1,436.80 
471.46 
149.00 
474.79 
757.00 


Cash  on 

hand  at 

end  of 

fiscal  year. 


8101.90 

658.86 

72.50 

4,623.53 

25.19 

200.00 

60.88 

.70 

28.12 

216.04 

333.65 

4,004.86 

2,191.03 

88a  17 


186.00 
840.44 
468.99 

3,326.02 
337.76 

1,526.16 
816.00 
918.78 
358.80 
67.61 
202.85 

3,161.21 

2,431.00 


8, 160. 18 

7,248.94 

60.46 

.84 

46.73 

501.93 

1,001.55 

841.61 

1,026.99 

95.80 

1,955.84 

1,667.03 


660.66 
219.03 
211.99 


97.63 


1,041.53 

1,574.33 

4a  38 

4.00 

2,848.64 

213.87 


Total, 
including 

cash 

on  hand 

at  close  of 

year. 


1996.16 

989.83 

806.76 
7,407.07 

876.20 
2,280.00 

208.66 
3,635.50 
8,261.73 

560.98 

1,660.40 

17,600.60 

6,162.07 

531.17 
2,777.63 

309.42 
1,204.84 

819.09 
6,594.18 
1,422.90 
8,050.81 
1,771.00 
8,350.53 

854.80 
2,541.72 
1,453.77 
4,674.46 
8,477.49 
1,680.00 
3,452.68 
28,199.37 

305.26 
1,032.04 

914.46 

834.44 
1,829.84 

7,611.61 

3,760.64 

752.50 

2,050.62 

2,987.03 

435.00 

882.32 

3,717.03 

1,748.29 

1,112.12 
812.75 
440.88 
667.00 

1,97a  83 

8,011.13 
511.83 
153.00 

3,323.33 
97a  87 


Fnnd 

num- 

ber. 


284 
285 
286 

287 


289 
290 
291 
292 
203 
294 
296 
296 
297 
298 
299 
300 
301 
302 
303 
304 
305 
306 
307 
308 
309 
310 
311 
312 
313 
314 
315 
316 
317 
318 
319 

320 
321 
322 
323 
324 
325 
326 

327 

328 

329 
330 
331 
332 
333 
334 
335 
336 
337 
338 


u  Expenses  of  picnic,  music,  etc. 
"Medicine. 

!•  Flowers,$15;  refunds  to  withdrawing  members,  $19.22;  dividend  to  members,  $496.34. 
IS  Investments  made. 

"  Investments  made,  $120;  borrowed  money  repaid,  $30.90. 

u  Contributions  refunded,  $2;  coaches  for  funerals,  $15;  flowers,  $4;  badges,  $7.50;  entertainment,  $10; 
miscellaneous,  $7.75.  * 

1*  Donations  for  benevolentpurposes. 
*)  Contributions  refunded,  $24;  dividend  to  members,  $314.64. 
>i  Miscellaneous. 
••  Donations,  $40;  smoker,  $38. 
•>  Carriages  for  funeral. 
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Tabls  X.— disbursements  OF 


Fond 

nom- 

ber. 


339 
340 
341 
342 
343 

344 
345 

346 
347 
348 
349 
350 
351 
352 
353 
854 
355 
356 
357 
358 
359 
360 
361 
362 

363 

364 

365 

366 
367 
368 
360 
870 
371 
372 
373 
874 
875 
376 
377 
378 
379 
380 
381 
382 
383 
384 
385 
388 
387 
388 
389 
390 


Industry. 


(office 


Pianos 

Railroad  shops.. 
Railroad  shops.. 
Railroad  shops.. 
Railroad,  steam 

only). 

Railway,  street 

Railway,  street,  and  eleo- 

trio  lighting. 

Rubber  goods 

Shade  rollers 

Tools,  saws,  etc 

Typewriters 

Wire  and  wire  nails 

Agricultoral  Implements., 
▲grioultoral  implements.. 
Agricultoral  implements.. 
Agricultural  implements.. 

Brass  goods,  etc 

Brewery 

Bridges,  etc 

Cars 

Dry  dock 

Electric  Ught 

Foundry 

Iron   and   steel,    rolling 

mill,  etc. 
Iron    and   steel,   rolling 

miU,eto. 
Iron   and   steel,   rolling 

mill,  etc. 
Iron  and  steel,  rolling  mill, 

furnaces,  etc. 

Lithograpoing 

Lithographing 

Locomotives 

Machinery 

Mining,  coal 


Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  copper 

Mining,  copper 

Mining,  copper 

Mining,  copper 

Mining,  Iron  ore 

Mining,  iron  ore 

Mining,  iron  ore 

Printing,  newspaper. 

Pulleys 

Pulp 

Sawmill 

Carpets 

Cereals 

Express  company. . . 
Furniture 


Beoeflt  paymaati  on  aoeoimt  of— 


Tempo- 
rary dis- 
abUity. 


$258.00 

715.20 

612.00 

2,876.25 

1,84&25 

8,200.00 
2,160.75 

208.00 

482.00 
2,780.00 

817.00 
2,091.00 
1,531.22 
3,033.28 
20,437.40 
8,967.00 

806.00 

1,042.60 

1,101 « 

1,323.00 

.     40a25 

170.83 
116,413.21 

1,046.67 

4,552.75 

46,96L40 

446.00 
177.08 
6,026^86 
122.00 
1,528.00 
2,040.00 
1,246.65 
8,172.13 
1,606.66 
1,424.00 
t«56,961.50 
2,2^.87 
2,860.50 
3,784.00 
5,070.03 
4,81L15 

614. 18 
352.00 
896.00 

3,859.60 
618 
856. 

3,783. 
261. 


41 
00 
00 
10 


nentdls> 
abtUty. 


815a  00 


890.00 
286.00 


12, 05a  00 


804.00 
12, 69a  00 


665.45 


(") 
»560.00 


90.00 
l,166i65 
(») 


240.00 
5,280.50 


Sl^MT- 

annna- 
tioii. 


Death  or  Itmeial  of — 


Mamben 


|40aOO 

8oaoo 

185.00 

2oaoo 
ooaoo 

2oaoo 


2&00 

10a  00 

900.00 
100.00 
400.00 
800.00 

8,606.09 
62a  80 

2,800.00 
800.00 

2saoo 


5oaoo 

420.00 

(») 


52,590.00 
200.00 


2, 


15,585.00 


225.00 
26.00 
192.50 
75.00 
400.00 
400.00 
100.00 
200.01 
200.00 
712.50 
(••) 

5iaoo 
6oaoo 
000.00 

800.00 
500.00 

(») 

135.00 
150.00 


1, 

i: 


2, 
2, 


40.00 
512.00 
400.00 

50.00 


bars' 
wlyes. 


850.00 
60.00 


5a  00 
800.00 

15a  00 


l&OO 

5a  00 

100.00 


160.00 


62.50 
300.00 

5a  00 


other 
depend- 
ents 


8iaoo 


245.00 

oaoo 


Total. 


$450.00 
850.00 
13&00 
250.00 

1,20a  00 

850.00 


4000 

20a  00 

1,00a  00 

loaoo 

550.00 

soaoo 

8,606.00 

62a  80 

2,800.00 

3oaoo 

260.00 


500.00 
42a  00 

(») 


52,50aO0 
20000 


15,585.00 

225.00 
25.00 

192.50 
75.00 

400.00 

4oaoo 

100.00 

2,200.01 

20a  00 

712.50 

(») 

5iaoo 

600.00 

1,000.00 

1,800.00 
4,50aOO 

(•) 

135.00 
15a  00 


50.00 

2,574.50 

2,945.00 

19a  00 


1  Dividend  to  members. 

>  Refunds  to  withdrawing  members,  $2,716.29;  withdrawals  of  savings  deposits  of  employees,  $28,477.96; 
Investments  made.  $38,302:  Dorro wed  money  repaid.  $1,000. 

•  Contributions  refunded,  $1.50;  refunds4io  withdrawing  members,  $66.29;  Investments  made,  $600. 

•  Including  $16  for  benefits  not  specified . 

•  Nurse,  $9;  borrowed  money  repaid,  $10.09. 

•  Medical  supplies. 

Y  Hospital  ana  medical  supplies. 

•  Hospital  and  medical  supplies,  etc.,  $1,872.67;  debit  balance  at  beginning  of  year,  $1,119JI2. 

•  Hospital  bfib,  $1,809.45;  Uvery.  $52;  contributions  refunded.  $15.75. 
1*  Miscellaneous. 

n  Carriage  hire,  $23;  delegates,  $12. 25;  contributions  reftmded,  $3;  investments  made,  $360. 
u  Not  shown,  as  fund  is  not  one  year  old. 
u  Back  eliOm  settled. 
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ESTABLISHMENT  FUNDS—Oontinued. 


Total 

beoefltpaj' 

monto. 


STO&OO 

1,005.20 

747.00 

8,126.25 

8,045.25 

8,660.00 
2,100  75 

248.00 

032.00 

3.780  00 

^433  00 

2,641.00 

1,081.22 

6,630.37 

21,448.20 

11,672  00 

1,196.00 

1,202.60 

1,104.42 

1,823.00 

820.25 

17a  83 
181,063.21 

1,246.67 

6,356.75 

76,266w40 

671.00 

202.08 

6,874.80 

107.00 

1,02&00 

2,440.00 

1,846l66 

5,372. 14 

1,806.65 

2,186.60 

66,061.50 

3,302.87 

2,060.50 

4,784.00 

6,060.03 

10,477.80 

7«.18 

602.00 
1,135.00 
0,140.10 

668.41 
8, 43a  60 
6,728.00 

451.10 


AdministrBtifln. 


Salaries, 
eta 


Ilia  00 

86.00 

12.00 

66.00 

877.40 


00.00 
40.00 


210  00 
47.20 
4a  00 


1,763.09 

4,640.47 

000.00 

80.50 

62.00 


412.37 


99.00 
M  3, 430. 00 

150.00 

260.50 

13,332.05 

60.00 


130.00 
16.00 

iiaoo 

364.00 
120.07 
17.50 
271.31 
319.00 
4,833.29 


Other. 


10.50 

636 

15.59 

ia30 

106.20 
17.75 


5.00 
85.40 


73.10 
600 


54w70 
50.96 
4a  80 


32.01 


35.30 

66.44 

66.85 

1,478.89 

laoo 

2.00 

30.05 

5.40 

laoo 

6.76 


Total. 


$110  00 

46  60 

17.86 

8a  50 

387.79 

106.20 
116  76 

40.00 

6.00 

304.40 

47.20 

113.10 

6.00 

1,763.00 

4640.47 

064.70 

131.46 

102.80 


444.38 


16.26 


116.04 
103.46 


117. 70 
61.91 


«  6, 437. 41 

40.50 

85.00 

1,036.00 


7.15 

50.06 
2.00 


32.66 

6a  58 

288.86 


134.30 
3,439.00 

2ia44 

33a  35 

14,8ia94 

6a  00 

2.00 

160.96 

20.40 
12a  00 
37a  76 
12a  07 

32.76 

271.31 

435.04 

6,02a  74 


Other 

disbnne- 

ments. 


112,604.10 

"65, 49a  25 
12,422.22 


•66a  79 


•19.00 
«20.18 

'334  60 
■2,991.99 
•1,877.20 


Mil.  21 


ii39a25 


5a  00 

u  18, 600. 16 


7.15 


127.05 

112.86 

2.00 

5,437.41 

73.06 

141.58 

1,323.86 


16,482.14 

u  4,08a  83 

U260.05 

"55.95 

-'1,660.00 


1*842.22 


u  350. 75 

»20.83 

>4  3,83a  25 

M  3, 809. 39 


(•) 


1815.03 


Total 

dJsbiuM- 

inents. 


8818.00 

l,lia70 

764.36 

8,206.84 

6,987.14 

60,341.64 
4,708.72 

288.00 

637.00 
4,751.28 

480.20 
2,n8.19 
2,016. 40 
8,727.15 
29,08a  66 
14,403.90 
1,32a  46 
l,40a61 
1,104. « 
2,666.63 

829.26 

356.18 
203,802.36 

1,463.11 

11,175.24 

94,164.26 

i,ooao5 

260.03 
8,606.76 
217.40 
2,890.22 
2,8ia76 
1,467.62 
6,40180 
2,077.86 
2,671.64 

62,838.99 
3,323.70 
6,786.76 
8,593.39 
6,967.18 

10,477.80 

("J 
87(123 

614.86 
1,137.00 
14,58a  61 
1,556.60 
3,572.08 
8,051.86 

451.10 


CMhon 

hand  at 

end  of 

llBoalyear. 


88,824.00 
693.41 

22.66 
897.39 

62.26 

6,883.27 

3oaoo 

317.05 

174.84 

l,o40.  oo 

849.81 

688.76 

1,264.93 

4,789.60 


6,87a  85 
3,174.79 
466.96 
416.80 
317.77 
220.76 

1,73a  25 
16.623.67 

2,5ia74 

836.30 

86,043.13 

1,207.45 

783.21 

2,474.26 

293.60 

461.11 

611.85 

367.57 

10,967.13 

219. 14 

6,155.72 

1,407.31 

3,965.59 

172.96 

499.54 

4,791.65 

63,160.24 

(») 
195.05 
734.30 
173.00 

iiaso 


Total, 
Inoluding 

oash 

on  hand 

at  cloae  of 

year. 


1,317.82 

2,876.36 

301.90 


14,142.00 

1,704.11 

787.04 

4,104.23 

6,988.40 

74,674.81 
6,00a72 

605.05 

811.84 

6,588.16 

1,830.01 

3,361.96 

8,28a  33 

13,6ia  76 

20,080.66 

20,274. 76 

4,601.26 

1,872.67 

1,520.22 

2,983.40 

1,05a  00 

(») 
2,091. 38 
220,5ia03 

3,979.85 

12,0ia54 

130,197.39 

2,213.50 
1,043.24 

11, 17a  01 

6ia90 

3,341.33 

3,422.60 

1,825.19 

16,372.02 
2,207.00 
7,727.26 

63, 74a  30 
7,279.29 
6,059.71 
9,092.93 

11,758.83 

63,63&04 

(») 
1,071.28 
1,340.16 

i,3iaoo 

14,097.01 
1,55a  50 
4,889.90 

10,027.21 
763.00 


"  Includes  printing,  etc. 

^  Hospital  expenses,  $18,485;  contributions  refunded,  $15.15. 

!•  Hospital  service.  n,664.05;  oontribations  refunded  $432.78. 

1'  Reftonds  to  withdrawing  members. 

>*  Donations— death  and  other  jpurposes. 

» Including  permanentKlisability  beneftt?  and  death  or  ftineral  beneHta. 

» Included  in  temporary-disability  benefits. 

n  OverohargB,  $5.40;  donations.  $346.36. 

n  One  claim  bv  monthly  Installments  not  fully  paid. 

»  Shortage  on  oeneflt  certificate. 

**  Investments  made. 

^  Not  reported. 

**  Inoluding  payments  for  medicines. 


Fund 

num- 
ber. 


340 
841 
342 
843 

844 

345 

346 
M7 
348 
849 
350 
361 
352 
853 
364 
365 
356 
357 
358 
350 
3G0 
361 
362 

363 

364 

365 

366 
367 
368 
3G9 
370 
371 
372 
373 
374 
375 
370 
377 
378 
379 
380 
381 
382 
383 
384 
385 
386 
387 
388 
389 
390 
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Tablb  X.-^DISBURSBMENTS  OF 


Pond 

nam- 

ber. 


391 

892 

383 

3M 

395 
896 
397 
398 
390 
400 
401 
402 
4C3 
404 
405 
406 

407 

408 

409 
410 
411 
412 
413 
414 
415 
410 
417 
418 
419 
420 

421 
422 
423 
424 
425 
426 

427 

428 

429 

430 

431 

432 
433 
434 
435 
436 
437 


Industry. 


B€Deflt  payxDfloit  on  aooocmt  of— 


Tempo- 
rary dis- 
ability. 


Iron  aiid  steel,  blast  fur- 
nace. 

Iron  and  steel,  rolling  mill, 
etc. 

Iron  and  steel,  rolling  mill, 
etc. 

Iron  and  steel,  rolling  mill, 
etc. 

Locomotives 

Mining,  coal 


Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street,  and  elec- 
tric lighting. 

Railway,  street,  and  elec- 
tric lighting. 

Railway,  street,  and  eleo* 
trie  lighting. 

Rubber  goods . .  .\ 

Store,  department 

Stoves  and  ranges 

Agricultural  implements.. 

Collars,  cuffs,  and  shirts. . 

Cotton  goods 

Cotton  goods 

Electric  light  and  power. . 

Oas TT. 

Gas  and  electric  Ught 

Lime 

Railroad,    steam    (office 
only). 

Railway,  street 

Railway,  street 

Silk 

Steamship  employees 

Cement 

Enameled  and  stamped 
ware. 

Iron  and  steel,  rolling  mill, 
etc. 

Iron  and  steel,  rolling  mill, 
etc. 

Iron  and  steel,  rolling  miU, 
furnaces,  etc. 

Iron  ancf^ieel,  rolling  mill, 
furnaces,  etc. 

Iron  and  steel,  rolling  mill, 
furnaces,  etc. 

Railway,  street 

Steamship  employees 

Carpets,  etc 

Express  company 

Express  company 

Express  company 


$484.70 

252.00 

57a  00 

819.00 

4,832.50 

45.00 

25,757.50 

800.00 

227.00 

1,341.50 

545.00 

870.15 

10,345.42 

2,518.61 

1,925.10 

1,095.00 

156.00 

4,518.66 

270.00 

4,286.58 

666.00 


Perma* 

nentdb- 

abllity. 


2,787.97 
1,537.00 

2,886.20 

2,00ai5 

17,956.24 

1,02a  60 

1,291.67 

80&(» 
1,829.44 


S5aoo 


5a  00 
5a  00 

326.00 

5a  00 


1,218.00 


Super* 

annu^ 

tton. 


Death  or  ftaneral  of— 


Membecs 


fioaoo 


loaoo 

780.00 
50.00 
10,964.00 


600.00 
100.00 


3,806.00 
100.00 
450.00 

1,274.50 

41L0O 
2,000.00 


150.00 

15a  00 

100.00 

3,750.00 

1,725.00 

75.00 

1,200.00 

1,200.00 


4,787.50 

200.00 

13,199.64 

500.00 

5,480.00 

i.ooaoo 
i,ooaoo 

5oaoo 

45a  00 

3,6oaoo 

500.00 

4oaoo 

75a  00 
400.00 

loaoo 

400.30 
1,625.00 

3,ooaoo 


Mem- 

bers' 

wives. 


8ioaoo 
5a  00 

OLOO 


soaoo 


1,450.00 
50.00 


50.00 

5a  00 
2oaoo 
15a  00 


soaoo 


22&00 

15a  00 

15a  00 

5a  00 

1,35a  00 
100.00 

15a  00 


5a  00 
loaoo 
4oaoo 
6oaoo 


other 
depend- 
ents. 


tioo.oo 
aaoo 


49a  00 
2,'436.'66 


85.00 
150.00 


350.00 
165.00 

68.50 

15a  00 

100.00 


400.00 

2oaoo 

425.00 
925.00 


TotaL 


eoaoo 
18a  00 

'61.00 

loaoo 

1,57a 00 

5a  00 

14,844.00 
50.00 


600.00 
185.00 

15a  00 

3,856.00 

15a  00 
i,ooaoo 

1,588.50 

479.50 

2, 45a  00 

loaoo 

150.00 

15a  00 

100.00 

8, 75a  00 

1,725.00 

76.00 

1,200.00 

i,aoaoo 


4,787.50 

200.00 
13,199.64 

500.00 
5, 48a  00 
1,22&00 

1,15a  00 

65a  00 

5oaoo 

4, 95a  00 

6oaoo 

65a  00 
75a  00 

4oaoo 

55a  00 

70a80 

2. 45a  00 

4,525.00 


1  Dividend  to  members. 

*  Donations,  $50;  miscellaneous.  $10. 

*  Refunds  to  withdrawing  members  and  rebates. 

*  Includes  cost  of  medicines. 

>  Contributions  refunded,  $24.72;  refunds  to  withdrawing  members.  $2,548.76;  expenses  of  bonding 
department,  $1320.79;  expenses  of  club  room,  $2,454.26;  withdrawals  of  members'  deposits,  $276.07;  loans 
granted,  $200;  Investments  made,  $4,712.50.  g 

*  Entertainment  expense,  $627.55;  hospital  expense.  $306.25;  donation  refunded  $2. 
7  Donations  to  San  Francisoo  earthquake  sufferers,  $25;  Q.  A.  R.  veterans.  $17.35. 

>  Badges  and  prises  for  bowling  tournament,  $199.45;  outing,  $929.81;  entertainment,  $686.59. 
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ESTABLISHMENT  FUNDS— Continued. 


Total 

bene&tpay- 

menu. 


1634.70 

432.00 

631.00 

919.00 

6,403.50 

9fi.00 

40,601.fiO 

44a  00 

227.00 

1,941.50 

68a  00 

52a  15 

14,201.42 

2,668.61 

2,025.10 

2,684.50 

63&50 

6,968.66 

37a  00 

4,436.58 

816.00 

100.00 

3,750.00 

l,725u00 

75.00 

i.2oaoo 
i,2oaoo 


4,787.50 

2oaoo 

13,199.64 

5oaoo 

5,480.00 
4,062.97 
2,687.00 

3,536.20 

2,55a  15 

23,231.24 

2,276.50 

1,841.67 

1,555.69 

3,447.44 

55a  00 

7oaso 

2, 45a  00 
4,525.00 


Administration. 


Salaries, 
wages,  etc 


S2a00 

40.00 

48a  00 


4,914.21 
4.06' 


08.00 

134.00 

1,402.06 

53a  68 

3oaoo 

2,294.00 

848.00 

1,25a  00 

laoo 

87a  65 


304.34 
272.00 


125.00 

57&00 

1,058.50 

1,704.97 

u  198. 90 


1,149.92 


125.00 
114. 17 
354.25 

261.00 

siaoo 

1,14a  98 

225.00 

5a  00 

188.00 
209.00 

loaoo 

31.00 
176.00 
275.00 


Other. 


SI  1.10 

17.60 

9.50 


15.00 


832.96 

26.82 

119.64 

4  412. 70 

*  349. 13 

144.25 


16.17 

4.00 

136.80 


206.81 

111.60 

41.05 


(") 


662.99 


64.15 
32.50 
2a  22 

899.06 

50.15 

181.75 

215.29 

63.06 

216.39 
11.25 
6.65 
26.00 
33.25 
81.75 


Total. 


$11.10 

37.50 

40.50 

48a  00 

l&OO 

4,914.21 


4.00 


98.00 

134.00 

2,235.03 

557.50 

419.64 

«  2,706. 70 

4 1, 197. 13 

1,30425 

laoo 

87a  65 

.  iai7 

4.00 

-     441.14 

272.00 


33a  81 

686.50 

1,099.55 

1,704.97 

196.90 


1,812.91 


189.15 
146.67 
874.47 

1,16a  06 
869.15 

1,322.73 

44a  29 

113.05 

404.30 
28a  25 
106.65 
57.00 
20a  25 
80a75 


Other 

disbuFBO- 

ments. 


i8566i35 

1812.01 
11,118.88 


soaoo 
Visiio 


•12,087.10 


■935. 80 
'42.35 


■1,715.35 
"V586.76 


0  8,066.83 
U24.00 


"380.00 


U3.10 


V13.00 
Ml  12. 70 


"52.00 


Total 
disburse- 
ments. 


1634.70 
996.45 

1,48a  51 
2,067.38 
6,882.50 

uaoo 

45,515.71 

44a  00 

231.00 

1,941.50 

77&00 

714.15 

16,436l45 

3,378.61 

3.344  74 

5,391.20 

1,832.63 

20,40a01 

38a  00 

6,243.03 

874  52 

104  00 

4, 191. 14 

1,997.00 

75.00 

8,246.16 

1,886.50 

1,685.25 

1,704  97 

4,986.40 

8,286.83 
15,036.55 
500.00 
5,669.15 
4,589.64 
3,061.47 

4,e9a26 

2,922.40 

24,553.97 

2,7ia79 

1,954.72 

1,973.08 
3,840.39 
656.65 
809.30 
2,658.25 
4,831.75 


Cash  on 

hand  at 

end  of 

fiscal  year. 


125a  30 

33a  68 

196.32 

1,006.87 

2,269.54 

177.50 

17,54486 


72.50 

407.49 

707.38 

511. 13 

3,537.91 

1,527.12 

6,519.31 

2,244  53 

4M.31 

6,6ia70 

6&00 

1,801.94 

7ia97 

1,004  70 

1,252.50 

6,813.35 

2, 133. 14 

fit,  211. 58 

4,469.86 

65.02 

106.26 

893.11 


1, 161. 10 
132.55 
1,17a  89 
1,021.46 
1,204.97 

6,d6a31 

5,15459 

7,381.44 

4,153.99 

2,061.78 

1,244  73 
7,462.29 
2,173.43 
2.134.76 
3.014  41 
9,605.14 


Total, 
including 

cash 

on  hand 

at  close  of 

year. 


S88&00 

1,329.13 

1,67&83 

3,003.25 

9,152.04 

287.50 

63,060.57 

44a  00 

303.50 

2,406.99 

1,485.38 

1,22&28 

19,974  36 

4,90&73 

9,86405 

7,635.73 

2,326.94 

27,016.71 

445i00 
8,044  97 
1.585.49 
1.108.70 
5,443.64 
8,8ia35 
2,206.14 
8.457.74 
6,356.36 
1,760.27 
1,813.23 
5,879.51 

8, 26a  83 
16, 197. 65 
632.55 
6, 84a  04 
5,611.10 
4,26a  44 

11,05a  57 
8, 07a  99 

81,935.41 

6, 87a  78 

4,0ia50 

3,217.81 
11,302.68 
2,83a  08 
2,944.06 
5.672.66 
14.436.89 


•  Medicines,  hospital,  and  nurse.  1335.70:  borrowed  money  repaid,  1250. 

u  Including  other  administrative  expenses. 

11  Includeain  salaries,  etc. 

u  Physicians'  salaries,  fees,  medicines,  and  hospital  treatment. 

>*  Contributions  refunded. 

14  Hospital,  S250;  donations  to  families  of  destitute  members,  $130. 

u  Funds  lost. 

M  Refund  to  withdrawing  member.  $85.70;  flowers  and  carriages.  $27. 

If  Contributions  rafundea,  $2;  stag  party,  $50. 


Fund 
num- 
ber. 


391 

302 

393 

394 

395 
396 
397 
398 
399 
400 
401 
402 
403 
404 
405 
406 

407 

406 

409 
410 
411 
412 
413 
414 
415 
416 
417 
418 
419 
420 

421 
422 
423 
424 
425 
428 

427 

428 

429 

430 

431 

432 
433 
434 
435 
436 
437 


576 


REPORT   OF  THE   COMMISSIONER  OF  LABOR. 


Table  X.— DISBURSEMENTS  OF 


Fund 
ntim- 


438 
439 
440 
441 
442 
443 
444 
445 
446 
447 

448 
449 

450 

461 

452 
453 

454 
455 

466 
467 
458 
459 
460 
461 


Industry. 


Minlngi  coal 

Mining,  coal 

Mintng,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  ooal 

Stoyes  and  ranges 

Watch  cases 

Enameled  and  stamped 

ware. 

Foundry 

Iron  and  steel,  rolling  mill, 

etc. 
Iron  and  steel,  rolling  mill, 

furnaces,  etc. 
Iron  and  steel,  rolling  mill, 

furnaces,  etc. 

Mining,  ooal 

Correspondenoe    schools, 

etc. 

Cotton  goods 

Cotton  goods 

Cotton  goods 

Machinery 

Mining,  ooai 

Optical  goods 

Railway,  street 

Woolen  goods 


Benefit  payments  on  aocoant  of— 


Tempo- 
rary dis- 
abiUty. 


$139.00 

1,256.00 
1,67a  00 

577.00 

282.00 

3,862.52 
1,434  68 


8,543.34 
45,227.50 


Perma- 
nent dls- 
ablUty. 


1650.13 


Super- 

anno*- 

tion. 


48a  00 
1.934.28 


Death  or  funeral  of~ 


Memben. 


i|5aoo 
saoo 


loaoo 
5a  00 
5a  00 

98.75 

5,ooaoo 


654.00 
1,38&50 

15a  00 

45a  00 
225.00 

13a  00 
1,06a  00 

1,876.00 

6saoo 

2,200.00 
20, 13a  00 


Mem* 

bars' 

wives. 


>  $100. 00 
40  00 

5a  00 
4a  00 
5a  00 

90.00 

12a  00 
2Qaoo 

300.00 


loaoo 

50.00 


5a  00 


5,02&00 


other 
depend- 
ents. 


>$9aoo 

104.60 
66.00 
2a  00 

106.00 
85.00 

137.50 
5a  76 


5a  00 
275.00 

15.00 


6a  00 


28a  00 
31&00 
146l00 


3,845l00 


TotaL 


>t24aoo 

224.60 
ll&OO 
6a  00 
266  00 
226i00 
307.60 
868.50 
5,30a00 


804.00 
l,7ia60 

166.00 

4eaoo 

33&00 

13a  00 
i,a6aoo 

2, 19a  00 
795.00 

2,2oaoo 
29,ooaoo 


1  For  3  months  only. 

s Investments  made. 

■Dividend  to  members,  $717;  miscellaneous,  $7.9a 

*  Dividend  to  members. 
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ESTABLISHMENT  FUNDS— Concluded. 


Total 

benefltpay- 

menu. 

Administration. 

Other 
disburse- 
ments. 

Total 
disburse- 
ments. 

Cash  on 

hand  at 

end  of 

fiscal  year. 

Total, 
including 

on  hand 

at  dose  of 

year. 

• 

Salaries, 
wages,  etc 

• 

other. 

Total. 

Fund 
num- 
ber. 

11240  00 
224.60 

iiaoo 
6a  00 

256.00 
226.00 
307.50 
868.50 

6,8oaoo 

189.00 

2, 06a  00 
8,38a  50 

742.00 

732.00 

4,107.62 
•2,164.68 

1,86a  00 

2,190.00 

795.00 

10,743.34 

74,227.50 

1,028.00 

48a  00 

2,684.41 

i$4a36 

i$4a36 

1.16 

73.76 

8.60 

143.00 

6a  01 

4ia60 

>828a86 
226.75 
188.75 
68.60 
308.00 
281.01 
718.10 
36a  60 

13,206.23 
896.90 

4,111.58 
6,863.66 

l,80a46 

1,648.00 

4,364.02 
2,737.68 

1,65a  82 

2,307.65 

802.60 

11,671.67 

05,2iai2 

1,028.00 

48a  00 

2,684.41 

11477.20 
161.64 
2iai7 
204.00 
057.60 
61.72 

11757.66 
877.29 
896.92 
862.60 

1,366.60 

332.78 

71&10 

667.76 

18,840.80 

1,042.90 

4,132.19 
6,864.32 

1,056.46 

1,744.76 

5,84a  64 
2,921.40 

7,60a66 

5,84a  41 

2,999.22 

18,830.08 

144,50127 

8,262.60 

48a  00 

2,584.41 

438 

SI.  16 

430 

73.76 

8.50 

148.00 

62.00 
4ia60 

440 

■  441 

442 

4.01 

448 

444 

299.25 
648.16 
144.00 

'2a  61 
.76 

16a  00 

ioa70 

1,47a 62 
188.81 

6, 14a  34 
3,442.86 
2,10a72 
7,167.41 
40,384.16 
7,224.60 

446 

6a  00 
36.00 

66.00 
162:00 

83.00 

l&OO 

163.60 
264.00 

191.32 
195.40 

aoo 
"i6,'7ia66' 

4a  23 

96.23 
35.00 

72.10 
19a  47 

41.21 

3&30 

16a  50 
668.00 

10a82 

207.66 

7.50 

114.49 

16,901.00 

s|7,8ia00 
•724.90 

« 1,079. 48 
«  3,274. 59 

4  1,023.24 

«777.70 

440 
447 

17.10 
8a47 

&21 

2a  30 

3.00 
299.00 

6.00 

12.15 

1.60 

114.40 

186.00 

448 
449 

460 

461 

452 

458 

464 

465 

'""•m'si' 

T  6,061. 62 

466 
467 
468 
450 

460 

461 

•  Including  0600  marriage  benefit. 

•Hospital,  S600;  ambulance  and  equipment,  $313.84. 

V  Donations,  8060.60;  interest,  $10.06;  Investments  made,  $4,041.39;  borrowed  money  repaid,  $60.67. 
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Table  XI.— AVERAGE  ANNUAL  INCOME  AND  AVERAGE  ANNUAL  DIS- 
BURSEMENTS FOR  BENEFITS,  ADMINISTRATION,  ETC.,  PER  MEMBER, 
IN  ESTABLISHMENT  FUNDS. 


A.— Funds  payinff  beadflti  on  aoeonat  of  tompozarj  disability  and  death  of  BAmben. 


Fond 
num- 
ber. 


1 
2 

8 

4 
6 
6 
7 


8 
9 
10 
11 
12 
13 
14 
16 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
80 
81 
82 
83 
84 
86 
36 
87 
88 
80 
40 
41 
42 
48 

44 

45 

46 
47 
48 
49 
60 
61 
62 

53 
64 

65 
66 
67 
68 


Indnstry. 


Abrasives 

Agricultural    imple- 
ments 

Agricultural    Imple- 
ments  ^ 

Airbrakes 

Automobiles,  etc 

Baking  powder 

Bar bere  supplies,  manu- 
facturing and  whole- 
sale  

BiUiard  tables,  etc 

Boxes  and  baskets 

Brass  foundry 

Brass  goods,  etc 

Brass  goods,  etc 

Brewery 

Brewery 

Bridges 

Bridges 

Bridies 

Brushes 

Carpets  and  curtains 

Carpet  sweepers 

Carriages  and  wagons. . . 

Carriages  and  wagons. . . 

Carriages  and  wagons. . . 

Cars 

Cartridges 

Car  wheels,  etc 

Cash  registers 

Celluloid  goods 

Cereals 

Cereals 

Chemicals,  etc 

Chemicals,  etc 

China  ware,  etc 

Chocolate 

Coffins 

Cooperage 

Cotton  goods 

Cotton  goods. 

Cotton,  spool 

Cotton,  spool 

Cotton,  spool 

Cotton,  spool 

Cotton    wadding    and 
waste 

Dry  docks,  etc 

Electrical  apparatus,  etc 

Electrical  apparatus,  etc 

Electrical  apparatus,  etc 

Electrical  apparatus,  etc 

Electrical  apparatus,  etc 

Electric  ligntand  power. 

Electric  power 

Enameled  andstamped 
ware 

Ezpiess  company 

Express  company 

Express  company 

Firearms 

Fire  brick,  etc 

Flour 


Mean 

mem* 

ber- 

shlp 

for 

year. 


Con- 
tribu- 
tion 
of 
mem* 
beis. 


311 

169 

438 

3,040 

725 

68 


190 

1,398 

92 

276 

36 

938 

45 

66 

64 

161 

142 

71 

314 

125 

126 

464 

226 

93 

387 

178 

1,263 

294 

162 

179 

113 

173 

75 

330 

71 

67 

89 

60 

56 

325 

355 

395 

73 
199 

2,791 
335 
872 

1,386 
501 
238 
142 

210 
315 
603 
808 
602 
66 
180l 


Average  income  per 
member  of  fund  f rom— 


12.85 

4.61 

4.93 
8.73 
3.76 
3.33 


3.20 
4.63 
6.46 
2.97 
2.98 
2.20 
6.01 
7.23 
2.87 
2.61 
6.831 
2.90 
6.82 
4.93 
7.01 
1.74 
3.37 
3.64 
3.11 
6.56 
01 
00 
88 
36 
5.14 
3.03 
4.78 
2.36 
3.71 
6.35 
.90 
2.32 
2.96 
2.41 


7. 
9. 
4. 
2. 


3.43 

2.91 
11.14 
4.02 
5.99 
6.26 
6.42 
6.07 
12.34 
6.42 

4.25 
6.64 
6.32 
5.99 
2.39 
1.41 
2.841 


Contri- 
buti<m 
of  em- 
ployers. 


82.86 
1.11 


2.86 


.69 


.17 
.91 


6.67 


.70 


1.72 


1.85 
2.79 
1.40 


2.20 
8.54 
8.03 


2.28 


1.09 
.71 
.80 
.78 
.66 

1.64 


8. 89 
8.05 
6.16 


.61 


AU 
Bouroes. 

0) 


86.80 

6.72 

4.08 

11.78 

6.78 

8.88 


8.89 
4.63 
7.41 
8.88 
5.88 
2.36 
18.81 
20.44 
2-87 
2.98 
6.53 
2.90 
8.48 
5.66 
7.01 
8.46 
8.37 
4.61 
4.38 
6.91 
9.88 
10.67 
6.43 
4.60 
8.70 
6.07 
4.73 
4.58 
7.54 
5.62 
1.27 
8.40 
8.68 
8.77 
1.39 
4.61 

4.56 

11.67 

4.05 

6.87 

6.20 

5.61 

8.47 

15.39 

11.33 

6.36 
6.95 
6.51 
6.99 
2.42 
1.91 
2.34 


Ayeiage  amount  paid  during  year  per 
member  of  fund  for— 


Tem- 
po- 
rary 
disa* 
biUty 
bene- 
fit. 


84.82 

4.31 

4.30 
7.72 
1.95 
1.T9 


1.68 
4.16 
8.11 
3.51 
2.06 
1.80 
4.44 
6.32 
8.13 
8.77 
2.f 
3.^ 
4.86 
6.46 
6.87 
2.61 
2.141 
2.67 
8.04 
8.36 
7.96 
8.40 
5.33 
8.38 
5.22 
8.61 
2.07 
3.04 
2.06 
4.64 
.40 
2.38 
1.54 
1.98 
2.64 
3.78 

6.14 
7.69 
8.07 
5.30 
4.00 
4.85 
7.79 
6.65 
3.79 

2.60 
4.97 
5.50 
4.66 
2.00 
1.78 
1.83 


Death 

bene* 

fit. 


80.32 

.09 

.34 

2.17 

.48 


.86 
.64 


.24 


1.52 


49 
70 
72 


,79 
64 


1.65 
.40 
.45 

1.70 


.42 
8.64 
1.78 


.91 
1.41 

.87 
*.81 

.97 


.15 
.14 
.13 

1.64 
.50 
.68 

1.49 


.58 

.40 

8.74 

.70 

2.02 
.48 
.51 
.87 
.60 


601 


Per- 
ma- 
nent 
disa- 
bility 
bene- 
fit 


Other 
bene- 
fits. 


Ad- 
min- 
istn- 
tion. 


fits 
and 
ex- 


80.06 

.01 

.19 
1.82 
1.04 


.48 
.88 
2.11 
.16 
.14 


1.55 
.08 
.02 
.32 

1.22 


.40 
.24 
.14 
.19 
.43 
.21 
.17 


.81 
.47 
.15 
.32 

1.07 
.16 
.04 
.08 
.80 

1.481 


.11 


.40 
.20 
.18 


.68 
.04 
.82 
.22 
.26 
.10 


.66 

.06 
.64 
.48 
.88 
.06 


.22 


AU 


0) 


86.23 

4.44 

4.84 

11.86 

8.48 

1.79 


2.16 
6.42 
6.77 
8.65 
2.25 
1.63 
599 
0.91 
8.15 
4.00 
4.48 
4.13 
8.60 
7.11 
6.80 
3.34 
2.57 
2.94 
4.76 
8.86 
9.80 
10.74 
5.47 
4.12 
0.83 
6.40 
4.79 
8.  OS 
4.86 
6.72 
.71 
8.48 
1.64 
2.68 
2.08 
4.00 

6.90 
11.46 
8.79 
7.63 
4.21 
6.19 
&41 
15.39 
5.06 

6.06 
5.99 

6.49 
5.41 
3.16 
1.78 
2.64 


t  Induding  mJsoellaneoos.  *  Fall  benefit,  840;  827.26  paid  Ibr  one  claim  compramlaed. 
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Tabm  XI.— average  annual  income  and  average  annual  DIS- 
BURSEMENTS FOR  BENEFITS,  ADMINISTRATION,  ETC.,  PER  MEMBER, 
IN  ESTABLISHMENT  FUNDS— Oontmued. 

A.— Fnnds  iMiylBir  beneflti  on  aooonat  of  tanpoxmrj  dliabllltj  and  dMith  of  muthnM   Canttoned. 


Fond 
num- 
ber. 


W 


60 
61 
62 
63 
64 
66 
66 
67 
68 
60 
70 
71 
72 
78 
74 
76 
76 

77 

78 

79 

80 

81 

82 

83 

84 

86 

86 

87 

88 

80 

00 

01 

02 

03 

04 

06 

06 

07 

08 

00 

100 

101 

102 

108 

104 

106 

106 

107 

108 

100 

110 

111 

112 

118 

114 


Industry. 


Fur  goods,  manuftctui^ 
inc,  whotosaliB  and  re- 

Fumitiire 

Furniture , 

Furniture 

Furniture 

Furniture 

Oas 

OlasBware 

Hardware,  eto 

Hardware,  vehicle 

Harness 

Hats 

Hats 

Heating  apparatus. 

Hosiery 

Hotel 

Iron  and  steel,  forglnips. 
Iron  and  steel,  rolUng 

mill,  eto 

Iron  and  steel,  rolling 

miU,eto 

Iron  and  steel,  rolling 

mill,  etc 

Iron  and  steel,  rolUng 

mill,  etc 

Iron  and  steel,  rolling 

mill,  etc 

Iron  and  steel,  rolling 

mill,  eto 

Iron  and  steel,  rolling 

miU,eto 

Jewdry 

Knit  goods 

Leather 

Leather 

Leather  belting. 

Lithographing. 

Lithographing 

Locomotives 

Locomotives 

Locomotives 

Locomotives 

Looms 

Looms. 

Machinery 


Machinery. 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery. 

Machinery 

Machinery 

Machinery 

Machinery  and  tools. . . 
Machinery  and  tools. . . 
Machinery  and  tools. . . 
Machinery  and  tods. . . 

Mi><»hjnfl  mop 

Machine  shop 


Machine  shop   and 

foundry 

Malted  milk 


Mean 
mem- 
ber- 
ship 
for 
year. 


Gonr 

trlbu- 

tion 

of 

mem- 

bere. 


406 

72 

164 

110 

go 

173 

2,114 

110 

1,287 

617 

81 

67 

4,060 

338 

627 

66 

268 

8,842 

285 

334 

74 

138 

107 

.  70 

81 

144 

826 

80 

76 

07 

71 

200 

8,6D0 

103 

248 

100 

364 

1,602 

110 

81 

1,433 

117 

202 

no 

328 

182 

284 

570 

1,876 

70 

083 

716 

83 

60 

407 

04) 


Average  income  per 
member  ci  fbnd  fram — 


13.10 
2.12 
2.74 
4.24 
2.78 
2.07 
5.03 
4.70 
6.68 
3.30 
.60 
6w22 
2.61 
2.661 
3.12 
6.64 
7.10 

7.00 


7. 
4.60 


GoDtll- 

bution 

ofem- 

ployeEB. 


: 


6.06 

7.02 

6.86 
6.34 
2.70 
6.61 
8.661 
6.46 
4.67 
a  18 
4.00 
6.32 
4.88 
6i60 
8.10 
4.74 
3.23 
6w62 
6.30 
6.21 
4.68 
8.27 
2.08 
8.74 


4.04 
6.34 
6.48 
6.24 
6.87 
3.23 
4.85 
6.76 

3.86 

4. 341 


90.26 
.21 


.13 


8.83 


.07 


16 


.07 
L41 


8.10 


AU 

OICC 

0) 


2.441 
2.341 
8.10 


.60 


1.20 


1.80 
.21 


S4.80 
2.38 
2.87 
4.27 
2.01 
3.06 
0.60 
4.70 
6.82 
4.17 
.60 
6.61 
2.61 
2.78 
8.12 
6u64 
0.82 

8.64 

7.02 

&08 

4.60 

7.12 

7.02 

&86 
6.70 
2.86 
6.61 
a83 
&46 
4.82 
8.87 
4.06 
6.86 
7.74 
6.78 
3.40 
4.78 
6.44 
6i04 
6.44 
0.01 
7.02 
6.46 
8.20 
&74 
.06 
4.63 
6.36 
6.08 
6.30 
6.88 
3.26 
6.10 
6i76 

6.76 
4.83 


Avenge  amount  paid  during  year  per 
member  of  fdnd  lor— 


Tem- 
po- 
rary 

disa- 
bility 
bene- 
fit 


12.38 
2.66 
3.24 
6.64 
1.66 
8.16 
2.27 
2.86 
3.60 
2.30 
.66 
8.21 
1.88 
L07 
1.60 
4.36 
8.79 

a  47 

&06 

&6D 

2.74 

4.78 

4.20 

3.26 
1.72 
2.10 
6.43 
1.31 
627 
6i63 
2.04 
2.86 
4.90 
4.00 
1.70 
2.68 
3.60 
3.87 
2.30 
6.60 
6.72 
6.66 
3.74 
2.82 
7.30 
2.42 
4.37 
6.37 
4.04 
8.08 
6il2 
3.18 
1.60 
6.60 

6i67 
1.60t 


Death 
bene- 
fit 


iai2 


.20 

4.64 

.68 

.16 

1.42 


.48 
.30 


.76 

2.60 

.63 

.00 


Par- 
ma* 
nent 
disa- 
bility 
bene* 
fit 


L40 


.66 

L28 

.36 

.71 


.67 
.77 
.70 

1.38 
.20 

L46 
.60 

1.06 
.72 

1.31 


66 


.09 


63 

,77 


63 

28 


44 


Other 

ben^ 

fits. 


Ad- 
min- 
Istnip 
tion. 


laao 


.14 


.30 

1.02 

.97 

1.^ 

.10 


1.301 
.11 

.061 


.28 
.07 

L28 

.46 

.18 

.82 

.03 

.60 

.10 
.69 
.23 
.03 
.06 
.07 
.20 


.14 
.86 
.06 
.44 

.29 
.00 

1.70 
.17 
.121 
.02 
.06 

2.38 
.80 

1.22 


.16 
.23 
.06 
.80 
.10 
.08 
.80 


AB 
bene- 
fits 
and 
ex- 


C) 


e.8i 

2.66 
8.87 
6.64 
1.66 
8.76 
0.17 
4.00 
6.84 
4.28 
.66 
4.69 
2.46 
2.46 

i.n 

4.64 
laTl 

7.76 

6.46 

6.67 

8.06 

7.20 

4.80 

6.06 
4.63 
2.68 
6.17 
1.30 
6.00 
6.60 
2.76 
4.38 
&66 
7.86 
6.82 
4.08 
4.40 
7.17 
4.64 
6.72 
7.68 
6i64 
7.11 
8.07 
0.10 
2.42 
4.68 
6.16 
6.77 
8.82 
&76 
3.64 
L89 
6.60 

6.16 
1.60 


*■  Including  miscellaneous. 
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Tablb  XI.— average  annual  INCOME  AND  AVERAGE  ANNUAL  DIS- 
BURSEMENTS FOR  BENEFITS,  ADMINISTRATION,  ETC.,  PER  MEMBER, 
IN  ESTABLISHMENT  FUNDS— Continued. 

A.~7uidi  pkriac  bontflt*  on  uHwnmt  at  tSBponur  dltkblUtr  KBd  d*ktk  et  B>BtMt>— GnnUnlMd. 


t  In  uoeiUlalni tilts  avsn^  tl,38fi,p>ld  In  lutallmints  (o  lewldom,  »aH  tl, 170.0),  paid  In  hutaOmaDts 
Q  account  ol  ?7  cnlldren,  vere  iDolaOBd. 

■  In  BKerta[Dlng  this  sTErue  K,itO,  paid  In  InstoUmenti,  ms  Included. 
•  Not  reported. 
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Table  XI.— AVERAGE  ANNUAL  INCOME  AND  AVERAGE  ANNUAL  DIS- 
BURSEMENTS FOR  BENEFITS,  ADMINISTRATION,  ETC.,  PER  MEMBER, 
IN  ESTABLISHMENT  FUNDS—Continued. 


A.— FuLdfl  pajlaff  beaaflta  on  aoeoimt  of  temporary  dlmblllty  and  doath  of 


iMrt— Continued. 


Industry. 

• 

Mean 
mem- 
ber- 
ship 
tor 
year. 

Average  income  i>er 
member  of  fund  from— 

Average  amount  paid  during  year  per 
member  of  fund  for— 

Fund 
nmn- 
ber. 

Con- 
tribu- 
tion 
of 
mem- 
bers. 

Contri- 
bution 
of  em- 
ployers. 

All 
sources. 

Tem- 
po- 
rary 
disa- 
biUty 
bene- 
fit 

Death 
bene- 
fit. 

Per- 
ma- 
nent 
disa- 
bility 
bene- 
fit 

Other 
bene- 
fits. 

Adp 
min- 
istra- 
tion. 

AU 
bene- 
fits 
and 

penses. 
(0 

176 

Printing,  newspaper. . . . 

Printing,  newspaper 

Printing,  newspaper. . . . 
Railroad  shops 

140 

56 

4,700 

680 

56 

5,870 
278 

1,437 

1,787 
156 

4,380 
460 

3,120 

017 

166 

88 

1,626 

64 

231 
137 
136 
600 
261 

'^ 

02 
466 
287 
8,638 
208 
105 

68 
704 
113 
117 

55 

156 
215 
180 
612 
410 

600 
125 

1,078 
207 
835 
254 

58 

Iia82 
4.18 
&00 
4.00 
2.03 

&60 

4.86 
6.76 

ia88 
4.61 
7.10 
&81 
6.40 
8.78 
4.14 

12.60 

&oe 

15.00 
8.02 
4.60 

11.02 

0.60 

iao6 

&66 
4.61 
2.16 
6.28 
4.60 
8.42 
7.11 
8.17 
5.46 
7.43 
2.82 
6.00 
4.88 
4.78 
4.66 
8.18 
6.88 
6.06 

2.76 

5.08 

4.90 

10.01 

12.20 

6.84 
11.17 

7.03 
4.06 
8.76 
6.71 

6uOO 

816.85 
4.25 
&12 
4.10 
8.11 

?!.« 
&68 

4.86 
0.86 

18.77 
4.56 
8.28 
7.81 
7.01 

17.12 
6.70 

16.12 
&17 

16.85 

10.27 
4.88 

11.02 

28.51 
10.88 

laoo 

6.62 
8.01 
6.28 
4.60 
8.47 
7.51 
4.71 
6.36 
8.07 
2.04 

iai8 

4.03 
&58 
4.66 
4.10 
&38 
6.06 

4.07 
7.00 
7.10 

iao8 

12.22 

8.24 
11.17 

7.03 
6.47 
8. 88 
7.22 

6.00 

813.00 
2.24 
&06 
4.27 
1.62 

i\ 

2.67 

4.18 
8.64 
8.60 
1.00 
8.00 
1.68 
8.23 
&83 
4.10 
8.25 
6.14 
4.78 
6.63 
8.23 
4.74 

13.87 

6.66 

4.30 
2.64 
1.75 
&85 
1.32 
3.27 
4.72 
1.57 
8.42 
2.61 
2.60 
6.63 
5.83 
8.68 
2.60 
6.24 
6.08 
4.36 

.86 

10.40 

4.43 

6.04 

6.80 

6.47 
5.76 

4.55 
6.43 
2.66 
5.53 

4.14 

10.40 

*  ^^4 

2.68 

.86 

1.20 

'2n 

81.86 

2.06 
.28 
.21 

.22 
.22 

.27 
1.67 

817.01 

177 

8.77 

178 

11.68 

170 

6.86 

180 

Railroad  shops 

8.13 

181 

Railroad  shops 

l?o« 

182 

Railroad  shops 

188 

Railroad  shops 

Railroad,  steam  (offioe 
only) 

6.82 

184 

""•6.'64 

1.82 
2.01 
4.60 

6.27 

186 

Railway,  sbeet 

8.06 

186 

Railway,  street 

8.20 

187 

Railway,  street 

1.07 
2.17 
2.47 
1.41 
L44 
.37 
8.68 
2.31 
1.44 
2.78 
1.15 
4.42 

2.16 

188 

Railway,  street 

1.07 

•1.61 

2.52 

.46 

4.48 

1.76 

4.8H 

1.28 

«7.15 

.82 

7.70 

180 

Railway,  street 

7.18 

100 

Railway,  street 

6.*46 

i'68 

.00 
1.06 

5.00 

101 

Railway,  street 

12.68 

102 

Railway,  street 

0.23 

103 

Railway,  street 

11.78 

104 

Railway,  street 

0.78 

105 

Railway,  street 

13.37 

106 

Railway,  street 

ia2e 

107 

Railway,  street 

4.88 

108 

Railway,  street 

Rail  war,  street,  and 

electric  fighting 

R  ai  1  w  av ,  street,  and 

electrio  lighting 

R  a  1 1  w  a  7 ,  street,  and 

eleotrio  fighting 

Regalia,  etc 

11.66 

100 

18.81 
0.G2 

0.01 

.  22.88 

2U0 

6.24 

1.78 
.18 
.11 

12.81 

201 

1.73 

7.77 

202 

1.01 

2.82 

203 

RuDber  boots  and  shoes. 
Rubber  goods 

.37 
2!  66 

2.23 

204 

&26 

205 

Rubber  goods 

Sash,  doors,  and  blinds. 
Sash,  doors,  and  blinds. 
Scales 

.76 

4.74 

206 

8.28 

207 

1.40 
.18 
.35 
.78 
.15 

1.01 
.40 
.06 
.21 
.30 
.21 
.22 

1.53 

6.21 

208 

1.60 

200 

Sewing  machines 

Shipbuilding 

2.15 

6.07 

210 

.85 

8.07 

211 

Shipbuilding 

.11 
.48 

&20 

212 

Shipbuildhig 

0.54 

218 

Shoes 

6.78 

214 

Shoes 

.88 
.14 
.44 
.85 
.45 

.28 

5.53 

215 

Shoes ; 

&80 

216 

Shoes 

6.96 

217 

Shoes 

7.96 

218 

Shoes ^ 

Show  cases,  bar  fixtures, 
etc 

5.04 

210 

.85 
2.54 

L67 

4.25 

220 

Silk 

10.40 

221 

Silver-plated  ware 

BlllY^r^tnfth? 

.     .56 
.26 
.12 

2.20 

.11 
2.81 
2.88 

.46 
.86 

1.81 
.03 

6.00 

222 

iao6 

223 

silversmiths 

12.22 

224 

Slaughtering  and  meat 

pa/iklnir 

1.00 

0.13 

226 

Smelting 

6.62 

226 

Smelting  and  refining, 

copper  and  lead. 

Soap 

8.72 

227 

5.46 

228 

X    *^        ............... 

Soap 

.21 
.70 

&62 

220 

Soda  water  apparatus . . 
Store,  clothing,  whole- 
sale and  retail 

.44 

1.10 

6.76 

230 

5.88 

1  Including  miscellaneous. 

*  Not  reported. 

•  In  ascertaining  this  average  8300,  donated  on  account  of  death  of  two  members  not  entitled  to  benefltSy 
was  included. 

«  Twenty-two  claims  paid  in  ftill  and  8300  paid  on  one  claim. 
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Table  M.— AVERAGE  ANNUAL  INCOME  AND  AVERAGE  ANNUAL  DIS- 
BURSEMENTS FOR  BENEFITS,  ADMINISTRATION,  ETC.,  PER  MEMBER. 
IN  ESTABLISHMENT  FUNDS— Continued. 

A.— Tvadi  partBv  bauflti  Ml  Aocoiurt  of  tampoimir  dUabUKj  and  Omi 


B.— Tnadi  parlnc  tMBSDta  on  aoooomt  of  tanpomr  dlaabia^. 


«i 

Store,  department 

BtOTe,ru^re,etc..... 

2.9Ti 
61 

3.SD0 

1,101 

'? 

8S8 

in 

3,021 

1 

13< 

J,  811 
41 

tl 
11 

11 

4.  si 

tf, 

£.4B 
S,«4 

7.K 

y 

7.W 

4.11 

8.« 

aw 

S.K 

a.ei 

— - 

4:1: 

It 

».n 

ii 

4.72 
4.U 

IS 

8.72 

S.ft 
7.(K 

ts 

s.es 

».» 

11 

i'i 
1 

Is 

1.02 

e.M 
2.44 

4.41 

i.d 

!:! 

0.13 

J:! 

Is 

If 

— — 

"H  7:5 

.43 

1.04 

.31 

LN 
.X 

L21 

^4^ 

.21 
.41 

1.11 
.40 

B.a 

'1 

.■31 

3.10 
».34 

3LT1 

11      G.H 

.40 

^^'^^ 

IS 

i.4& 

1.0t 

AntomoUlee.oW 

eao    3.17 

76      Z.7« 
41     ^OS 

iti 

'a  ^^ 

4S   4.8g 

3ii 

■■■■id.a6 

1,17 

a.sfi 
4.1 

Is 

7.40 
3.07 
3.M 

260 

'"'l 

370 

B^'C  oopper,  i^- 

.J 

.« 

■■■'■.■m 

lumaoo  and  mLolug 

.74 

nJ 

KacHlDerT  and  tools.... 

.se 

J 



S.N     T.*a 

■iDolDdtng  amount  paid  to  phyildaa. 
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Tablb  XI.— ^average  annual  INCOME  AND  AVERAGE  ANNUAL  DIS- 
BURSEMENTS FOR  BENEFITS,  ADMINISTRATION,  ETC.,  PER  MEMBER, 
IN  ESTABLISHMENT  FUNDS— Contmued. 

B.— Vnnds  iMiylns  benallts^a  aooooat  of  tempozuF  dlaabllitj— Conduded. 


Industry. 

Mean 

mem- 

ber- 

shlp 

for 

year. 

Average  income  per 
member  of  fund  f rom— 

Average  amount  paid  during  year  per 
member  of  fund  for— 

Fond 
num- 
ber. 

Con- 
tribu- 
tion 
of 
mem- 
bers. 

• 

Contri- 
bution 
of  em- 
ployees. 

All 
sources. 

Tem- 
po- 
rary 
disa- 
biUty 
bene- 
fit. 

Death 
bene- 
fit. 

Per- 
ma- 
nent 
disa- 
biUty 
bene- 
fit. 

Other 
bene- 
fits. 

Ad- 
min- 
istrap 
tion. 

AU 
bene* 

fits 

and 

ex- 
nenses. 

284 

Optical  goods,  etc 

Paint.... 

186 

117 
69 

693 
66 
62 
53 

211 

84.80 
2.80 
3.20 
1.82 
6.25 

26.16 
2.80 
2.62 

.72 
2.89 

N.82 

5.78 

4.30 

6.54 

6.25 

83.55 

2.80 

ia89 

24.55 

4.83 

8.14 

9.60 

3.93 

2.70 

8.05 

2.75 

8.14 

6.49 

2a  58 

18.01 

8.47 

$1.40 
2.41 
2.72 
2.72 
3.48 
4.62 
2.45 

11.81 
2.00 
3.94 
2.94 

f:S 

2.64 
1.84 
1.62 
1.72 
3.61 
4.52 
6.97 
3.94 

80.02 

N.82 

285 

2.41 

286 

Pianos... 

.19 

.87 

.08 

1.94 

.22 

1.15 

2.37 

.46 

.18 

2.07 

2.32 

.02 

2.79 

.11 

in 
laoi 

.78 
.08 

8.06 

287 

Pianoff....     ' 

4.29 

288 

Pottery,  sanitary 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Railroad  shops 

Railway  ,8treet,elevated. 

Refining,  copper 

Rubber  DootB  and  shoes . 
Sash,  doors,  and  blinds. 
Shoes 

a26 

289 

88.55 

200 

2.68 

291 

14.17 

292 

84   12.92 

24.52 

298 

57 

425 

1,719 

864 

55 
345 
106 
181 

61 
174 

72 
608 

.55 
3.12 
6.68 
8.87 
2.70 
8.06 
2.71 
2.91 

.61 

laoi 

12.26 
2.72 

5.68 

294 

8.12 

296 

1.76 

7.14 

296 

3.44 

297 

2.75 

208 

8.06 

299 

1.78 

800 

Shoes 

2.01 

801 

SUk 

■■■'iaoi 

1.01 

5.74 

802 

flTnA|t:fng , , 

18.78 

803 

Store,  clothing,  retaU. . . 
Watch  cases 

15.07 

804 

4.02 

C.—FuLds  paying  benefits  on  aooonnt  of  temporary  dlaabOlty,  death  of  momben,  and  death  of 

members'  wives. 


805 

Abrasives 

245 
414 

92 
318 
135 
154 

91 
230 

83 
8,276 

60 
122 
106 

68 

128 
1,954 
529 
126 
274 
380 
65 

73 

226 

215 

134 

79 

43 

110 

226 
96 
41 
98 

125 

82.90 
5.85 
8.73 
5.72 
6.19 
5.96 
8.94 
6.13 
3.01 
4.79 
4.75 
8.38 
7.10 
8.66 

5.61 
2.46 
8.44 
5.58 

t?> 

7.91 
3.65 

iao6 

6.94 
7.71 
9.06 
8.39 
5.97 
&89 
5.77 
4.24 
2.27 
4.84 
4.49 

•a  48 

.54 

1.21 

88.04 
6.83 
4.27 
7.71 
7.22 
•9.51 

15.69 
7.00 
4.60 
7.18 
4.75 
8.46 
8.63 
4.20 

6.47 
3.00 
5.44 
5.97 
3.96 
5.42 
7.91 

4.96 

ia67 

7.00 
8.29 

ia29 
8.39 
6.97 
5.94 

ia09 
5.01 
2.27 
&66 
5.41 

88.00 
4.53 
4.78 
4.67 
4.93 
6.14 
4.31 
4.98 
3.64 
3.85 
1.26 
3.33 
3.78 
2.81 

6.72 
2.21 
3.17 
3.11 
2.04 
2.53 
2.09 

2.68 

6.77 

2.92 
8.47 
3.14 
8.81 
2.46 
3.34 
2.36 
8.03 
.69 
8.06 
4.06 

8a  61 

.97 

>8a29 
>.36 

8a  61 

.81 

.63 

L45 

3.01 

.70 

83.90 

800 
807 

Agricultural  implements 
Agricultural  implements 
Bakery 

5.87 
5.89 

80S 

L44 
2.69 
1.28 
2.20 
1.09 

>.26 

7.17 

809 

Brewery 

8.15 

810 

Brewery 

•.65 

«1.65 

«.64 

9.76 

811 

Brewery 

11.50 

812 

Chemicals,  etc 

.87 
i"89 

7.30 

813 

Chemicals)  etc 

8.64 

814 

Chemicals)  etr  . 

.67 

«.20 

L47 
.10 
.41 

1.67 
.88 

.28 
LOO 
.20 
.12 
.88 
.10 
.81 

.81 

6.40 

815 

China  "wiu^ , 

4.10 

816 

Clothing .^.. 

.94 

.47 

1.88 

.47 
.20 
1.61 
1.60 
.65 
.20 

>1.00 
S.24 

8.45 

817 

Cotton  and  woolen  goods 
Cotton  goods 

a20 

818 

5.66 

819 

Dyeing  and  finishing. 

.86 

a  47 

820 

Electrical  apparatus,etc. 
Elevators 

>•■••• 

■.06 
>.28 
«.40 
«.73 
>.39 
«.46 

8.46 

821 

.96 

6.17 

822 

Express  company 

Furniture 

5.21 

328 

8.65 

824 

Oraphophones 

&23 

325 

Insulated  wire 

Iron  and  steel,  bolts  and 
nuts 

7.91 

826 

1.14 
.51 

4.41 

327 

Iron  and  steel,  bolts  and 
nuts 

.89 

6.66 

828 

lion  and  steel,  rolUng 
mill,  etc 

«.47 
«.37 
>.38 

.23 
.24 
.61 
.68 
.14 
.28 
2.02 
.27 

*"'.'76 

7.15 

829 

Leather 

1.12 

1.90 

8.49 

.91 

8.30 

380 

Leather 

10.29 

881 

Leatiier 

7.96 

882 

Lithmnrffphlnir. ., , . .  

5.97 

883 

IfachiTierv 

8.68 

«.20 
*.22 

8.78 

884 

Machinery 

1.77 
1.58 
1.88 

a36 

886 

Machinery  and  tools 

Mtnfpg,  ooal 

4.96 

836 

•L22 

>1.02 

«.40 

8.68 

887 

Palnt.T.'. / 

4.84 

888 

.60 

1.20 

5.86 

1  Indndlng  miscellaneous. 


•  Death  of  wife. 
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Table  XI.— AVERAGE  ANNUAL  INCOME  AND  AVERAGE  ANNUAL  DIS- 
BURSEMENTS FOR  BENEFITS,  ADMINISTRATION,  ETC.,  PER  MEMBER. 
IN  ESTABLISHMENT  FUNDS -Continued. 

C«— Funds  i>ayliic  benefltt  on  aoooant  of  tempoxmxT  dliablllt7f  death  of  B«mben,  and  death  of 

mranbon'  wiiw— Gonduded. 


Fund 

nom- 

ber. 


839 
840 
341 
842 
343 

344 
845 

846 
347 
348 

360 


Industiy. 


Pianos 

Railroad  shop^ 

Railroad  shops 

Railroad  shops 

Railroad,  steam  (office 

only) — 

Railway,  street 

Railway,    street,    and 

electnc  lighting 

Rubber  gooos 

Shade  rollers 

Tools,  saws,  etc 

Typewriters 

wire  and  wlie  nails 


Mean 

mem- 
ber- 
ship 
for 
year, 


97 
133 
113 
482 

707 
409 

400 
100 
78 
506 
107 
661 


Average  Inoome  per 
member  of  fund  from— 


Con- 
tribu- 
tion 
of 
mem- 
bers. 


S8.06 
6.12 
6.51 
4.86 

&80 
16.27 

11.71 
2.47 
4.44 
7.35 
3.68 
4.39 


Contri- 
bution 
of  em- 
ployers. 


AU 
sources. 

(») 


111.67 
6i31 
6.51 
5.68 

8.86 
117.91 

11.77 
2.47 
4.53 
8.77 
4.79 
4.46 


Average  amount  paid  during  year  per 
member  of  fund  for— 


Tem- 
po- 
rary 
dlsa- 
biUty 
bene- 
fit. 


82.66 
5.38 
6.42 
5.97 

2.61 
7.82 

5.42 
2.08 
5.54 
4.66 
2.96 
3.16 


Death 
bene- 
fit. 


$4.12 

2.26 

L19 

.41 

1.27 
.49 


.25 

1.92 

1.51 

.93 

.61 


Per- 


nent 
disa- 
bility 
bene- 
fit. 


Other 
bene- 
fits. 


S80.62 
S.38 


«.10 

S.42 
».87 


«.16 
S.64 
«.17 


*.23 


Ad- 
min- 
isbctf 
tion. 


IL13 
.84 
.15 

.17 

.55 

.48 

.29 
.40 
.06 
.51 
.44 
.17 


AU 
bene- 
fits 
and 
ex- 


(0 


S8.43 

&85 

6.76 
6.66 

&40 
73.20 

11-77 
2.88 
8.17 
&97 
4.40 
4.18 


^— Funds  paying  benefits  on  accoont  of  temporaxj  disability,  pemanent  dlsabtlltjr,  and  deatli 

of  mombexs. 


851 
352 
353 
354 
355 
356 
357 
358 
359 
360 
861 
362 

363 

864 

365 

366 
367 
368 
360 
370 
371 
372 
873 
374 
875 
878 
377 
378 
379 
380 
881 
382 


384 
386 
386 


Agricultural  Implements 
Agricultural  Implements 
Agricultural  implements 
Agricultural  implements 

Brass  goods,  etc 

Brewery 

Bridges,  eto 

Cars 

Dry  dock. 

Electric  light 

Foundry 

Iron  and  steel,  rolling 

mill,  eto 

Iron  and  steel,  rolling 

mill,etc 

Iron  and  steel,  rolling 

mill,  etc 

Iron  and  steel,  rolling 

mill,  furnaces,  eto. .. . 

Lithographing 

Lithographing 

Locomotives 

Machinery 

Mining,  coal 


Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  oopper 

Mining,  copper 

Mining,  copper 

Mining,  copper 

Mining,  iron  ore 

Mining,  iron  ore 

Mining,  iron  ore 

Printing,  newspaper. 

Pulleys 

Pttlp 

Sawmill 


298 

1,154 

2,778 

2,605 

228 

227 

230 

289 

201 

(») 
78 

16,135 

351 

574 

6,381 

248 

99 

2,827 

60 

503 

954 

452 

1,646 
408 

1.042 

1,008 
811 

1,271 
919 

2,068 

1,807 
162 
163 
230 
914 


85.50 
7.11 
&50 
4.76 
5.61 
5.961 
6.61 
5.59 
5.22 

».96 


t 


12.25 

3.78 

17.39 

1234 
276 
280 
4.11 
5.68 
5.76 
282 
3.03 
5.00 
3.66 
4.02 

6wl7| 
&41 
5.62 
&91 
3.89 
7.76 
5.03 
4.53 
4.03 
15.95 


80.37 


(•) 


L18        13.67 


3.70 
".'25 


.26 


(*) 


&89 


S5.63 
7.11 

10.47 
5.18 
5.90 
7.30 
6.61 
0.82 
5.22 

(•) 
8.03 


4.43 

18.08 

16.21 
3.34 
3.27 
4.11 
5.68 
5.76 
284 
3.d^ 
5.00 
3.92 
4.11 

&S6 
7.52 
6.09 
7.14 
7.77 
7.74 
5.06 
4.99 
4.72 
15.95 


85.14 
263 
7.36 
&45 
3.93 
4.59 
4.80 
4.58 
1.99 

^») 
M9 


2 


7.21 

298 

7.93 

7.36 
L80 
1.79 
259 
203 
3.04 
214 
276 
1.93 
3.94 
1.37 

*) 

.23 
290 
298 
5.62 
230 

*) 

79 
216 
3.80 
4.22 


81.01 

3.12 

.22 

.88 

1.32 

1.10 


1.73 
213 


3.26 
.57 


2.44 
.91 
.25 
.08 

1.25 
.80 
.42 
.22 

1.34 
.49 
.68 

;*) 

.51 

.74 

.79 

1.96 

216 

.83 
.92 


J 


80.50 


.14j 
.11 


(•) 


.80 


1.40 
1.99 


.28 


0) 

.55 


.10 

.56 

0) 


1.04 
5.79 


$0.02 

L52 

L67 

.37 

.58 

.46 


L54 
\2 


J'^ 


.21 

.62 

.59 

2.32 
.27 
.02 
.07 
.84 
.24 
.89 
.27 
.02 
.66 
.42 

(*) 


.01 


.78 
.69 
.01 

5.961 


86.76 
7.56 

10.47 
&53 
5.88 

6iao 

4.80 
7.08 
4.18 

^) 
4.56 

12.64 

4.17 

19.47 

14.76 
4.06 
2.68 
3.74 
3.68 
5.78 
2.95 
8. 26 
3.28 
&00 
247 

(*) 

3.30 

3.64 

8.76 

7.58 

5.02 

(*) 
5.41 

a77 

4.94 

15.96 


1  Including  miscellaneous. 

>  Death  of  wife. 

s  Not  shown,  as  fund  Is  not  1  year  old. 

*  Not  reported. 

•  One  claim  by  monthly  installments  not  fully  paid. 
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Table  XI.— AVEEAGE  ANNUAL  INCOME  AND  AVERAGE  ANNUAL  DIS- 
BURSEMENTS  FOR  BENEFITS,  ADMINISTRATION,  ETC.,  PER  MEMBER. 
IN  ESTABLISHMENT  FUNDS— Continued. 


L— Poadj  paylnc  beatlltt  on  aooouit  of  tompoimrjr  dlmbllitj,  death  of  memben,  death  of 

Bttmben'  wI^m,  and  death  of  other  dependents. 


Fond 

nizm- 

ber. 


887 


8B0 
801 

802 


804 


807 
808 


400 
401 
402 
408 
404 
406 
406 

407 

406 

400 
410 
411 


Indntry. 


Caipets 

Cereals r^. 

Express  oompany 

FurBlttm 

Iron  and  steel,   blast 

fdmaoe 

Iron  and  steel,  rolling 

mill,  etc 

Iron  and  steel,  rolling 

ml]l,eto 

Iron  and  steel,  rolling 

mill,  etc 

Looomotlves 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,    street,    and 

electnc  lighting 

Railway,    street,    and 

electno  lighting 

Railway,    street,    and 

eleotnc  lighting 

Rubber  goods 

Store,  department 

Stoves  and  ranges 


Mean 
mem- 


ber- 
ship 
for 
year. 


184 
283 
703 
108 

106 

09 

124 

266 

1,836 

41 

8,6451 

120 

54 

203 

213 

130 

1,065 

297 

546 

457 

130 

927 

80 

2,311 

122 


Avenge  income  jMr 
member  of  fond  f rom- 


Ckm- 

tribu-l 

tion 

of 

mem' 


bers. 


$6.96 

12.40 

12.58 

1.76 

5.78 

11.21 

11.92 

5.56 
4.14 
5.83 
4.92 
8.04 
5.44 
5.73 
5.12 
7.00 
16.25 
13.65 
6.00 

12.90 

12.33 

12.29 
4.44 

2.47 
6.13 


Contri- 
bntion 
of  em- 
ployers. 


IL76 


.51 


.84 


1.88 


.74 


AU 
nroi 
0) 


I&46 

12.60 

13.48 

8.52 

5.78 

11.72 


Average  amount  paid  during  year  pef 
member  of  fund  for— 


Tem- 
po- 
rary 
diaar 
bUity 


fit. 


88.86 
8.02 
5.80 
1.32 

4.14 

2.55 


11.92     4.60 


5.56 
4.19 
5.83 
5.84 
8.04 
5.44 
5.73 
5.12 
7.00 
17.30 
13.71 
&19 

18.66 

12.82 

20.16 
4.44 

2.77 

6.531 


8.06 
2.66 
1.10 
2.96 
8.25 
4.20 
4.58 
2.56 
2.87 
0.71 
8.481 
3.58 

2.40 

1.12 

4.87 
3.38 
1.85 
5.46 


Death 

«n€ 

fit. 


8a  22 

8.88 

&42 

.25 


1.01 


.88 

.48 

1.22 

1.27 


2.05 
.47 


3.57 
.34 
.83 

2.70 

2.06 

2.16 


.06 
1.23 


Per- 
ma- 
nent 
diea- 
biUty 
bene- 
fit. 


Other 
bene- 
fits. 


SI0.05 
1.22 
'i 

(•) 
C) 

«.40l 


(•) 


•  .42 


«.16 

>1.16 

».05 

».17 

(10) 

>.40 

(») 
SI.  25 


Ad- 
min- 
istra- 
tion. 


10.40 

.50 

1.80 


.11 

.30 

.19 
.26 
.37 
.57 


.07 


.46 
1.04 
2.10 
1.88 

.77 

5.02 

aoi 

1.50 
.13 
.38 
.13 


All 


fits 
and 
ez- 


0) 


$&46 

12.62 

11.47 

2.28 

&04 

10.00 

11.94 

7.85 
8.77 
2.68 
5.26 
3.67 
4.28 
6.63 
3.65 
5.54 
15.43 
11.38 
6.14 

11.80 

18.18 

16.71 
4.75 
2.48 
7.17 


F.— FuLds  paying  benefits  on  aeoonnt  of  death  of  members  only. 


412 

Agricultural  implements 
CcUan,  cufb,  and  shirts. 
Cotton  floods 

144 

1,304 

1,011 

205 

768 

1,042 

238 

607 

783 
1,391 
2,085 
1,521 

356 

81.26 
8.01 
1.84 
2.37 
3.51 
8.10 
5.04 
1.08 

6.60 
5.28 

^S 

14.87 

82.47 
3.13 
1.67 
2.72 
6.21 
&23 
6.30 
2.06 

&68 

5.06 

4.10 

.38 

14.46 

10.60 
2.60 
1.71 
.37 
1.56 
1.15 

80.03 
.82 

.27 

80.72 

413 

3.01 

414 

1.96 

415 

Cotton  goods 

"•6*78 

.87 

416 

Electric  light  and  power 
Oas 

.43 

.66 

4.62 

2.81 

.27 

2.25 

417 

1.81 

418 

Qas  and  electric  light. . . 
Lime 

^S 

6.03 

410 

2.81 

420 

Railroad,  steam  (office 
only) 

6.53 
.14 

4.42 

.83 

15.30 

6i80 

421 

Railway,  stieet 

.78 

.15 

5.96 

423 

Rallwav.  street 

.61 

5.04 

433 

siikJ!:.: .™.::::::::. 

.88 

424 

steamship  employees. . . 

.58 

15.03 

1  Including  miscellaneous. 

•  Death  of  dependents  other  than  wife. 

•  Death  of  wife. 

4  Death  of  wife,  43  cents;  dependents  other  than  wife,  35  cents. 

•  Death  of  wife,  25  cents;  dependents  other  than  wife,  45  cents. 

•  Death  of  wife,  05  cents;  dependents  other  than  wife,  05  cents. 
'  Death  of  wife,  51  cents;  dependents  other  than  wife,  30  cents. 

•  Death  of  wife,  16  cents;  dependents  other  than  wife,  27  cents. 

•  Death  of  wife,  17  cents;  dependents  other  than  wife,  28  cents. 
M  Death  of  wife,  87  cents;  dependents  other  than  wife,  64  cents. 
u  Death  of  wife,  88  cents;  d^ndents  other  than  wife,  36  cents, 
u  Death  of  wife,  82  cents;  dependents  other  than  wife,  16  cents. 
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Table  XI.— AVERAGE  ANNUAL  INCOME  AND  AVERAGE  ANNUAL  DIS- 
BURSEMENTS FOR  BENEFITS,  ADMINISTRATION,  ETC.,  PER  MEMBER, 
IN  ESTABLISHMENT  FUNDS— Contmued. 

O.— Fondfl  paylBS  benelita  on  aocoimt  of  tomporarr  dlflaUttty*  p«nuuM&t  dlMUlltj,  doatt  of 

aumben,  and  death  of  membon*  wma. 


Fond 
num- 
ber. 


426 
426 

427 

428 

429 

430 

431 

432 
438 


Sadustry. 


Oement 

Enameled  and  stamped 

ware 

Iron  and  steel,  rolling 

mill,  etc 

Iron  and  steel,  rolling 

mill,  etc 

Iron  and  steel,  rolling 

mill,  furnaces,  etc 

Iron  and  steel,  rolling 

mfll,  furnaces,  etc. . . . 
Iron  and  steel,  rolling 

mill,  furnaces,  etc 

Railway,  street 

Steamship  employees. . 


Mean 
mem- 
ber- 
ship 
for 
year. 


823 

354 

776 

778 

6,926 

680 

438 
295 
116 


Average  income  per 
member  of  Amd  trom- 


Gon- 
tribu- 
tion 
of 
mem- 
bers. 


85.44 

6.13 

6.41 

6.47 

2.77 

&04 

6.36 

6.01 

15.80 


Contrl- 

button 

ofem- 

ployefs. 


80.64 


1.40 


15.64 


An 

0) 


86.06 

6.41 

6.97 

7.84 

4.17 

6.28 

6.39 

8.08 

86.79 


Avenge  amonnt  paid  during  year  per 
member  off  fond  lor— 


Tem- 
po- 
rary 
disa- 
bility 
bene- 
fit 


84.48 

4.84 

8.68 

2.67 

3.08 

2.89 

2.96 

2.78 

15.77 


Death 
bene- 
fit 


8L61 

2.82 

.65 

.68 

.61 

.74 

.92 
2.64 
3.46 


P«v 


nent 
disa- 
bility 


fit 


80.08 


.06 
.06 
.06 
.07 


10.60 


Othff 

beoe- 

flts. 


•80.86 

•  .48 

•  .19 
•.06 
•.28 
•.16 
S.85 


Ad- 
min. 

ifltra- 
tion. 


80.34 

LOO 

L60 

.47 

.23 

.66 

.36 
1.37 
2.42 


All 


flis 
and 


(») 


87.87 

8.66 

8.00 

3.78 

4.14 

4.00 

4.61 

8.89 

38.11 


B«— Fvndf 


paying  benefits  on  acoonnt  of  death  of  meabeza,  death  of 

death  of  other  dependenta. 


434 
435 
436 
437 
438 
438 
440 
441 
442 
443 
444 
445 
446 


Carpets,  etc 

Express  company 
Express  company 
Express  company 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coed 

Mining,  coal 

Stoves  and  ranges. 
Watch  cases 


806 
306 
804 
1,425 
265 
116 
128 

77 
188 

86 
249 
107 
662 


88.33 

3.22 

3.241 

3.17 

T.72 

2.40 

2.13 

2.56 

3.40 

2.41 

f8ai8 


.24 

.56 

1.19 


8.87 
6.10 


76 


88.88 
4.21 
3.35 
a41 
'.90 
2.40 
2.18 
2.56 
3.64 
2.96 
1.19 
3.87 

18.12 


8a  83 
1.30 
2.02 
2.11 
M9 
.09 


.53 
.58 
.20 
.92 
7.66 


8a  35 
.19 
.26 
.22 
'.16 
.01 
.68 
.11 
.78 
.66 
1.66 


.16 


82.16 
2.88 
3.81 
3.89 

T1.06 
L96 
1.47 
.89 
2.13 
3.37 
2.88 
3.86 
&16 


1  Including  miscellaneous. 
•Death  of  wife. 

•  Death  of  wife,  16  cents;  dependents  other  than  wife,  81.31. 

4  Death  of  wife,  32  cents;  dependents  other  than  wife,  65  cents. 

•  Death  of  wife,  50  cents;  dependents  other  than  wife,  53  cents. 
•Death  of  wife,  42  cents;  dependents  other  than  wife,  65  cents. 
T  For  3  months  only. 

•Death  of  wife,  38  cents;  dependents  other  than  wife,  34  cents:  for  8  months  only. 
•Death  of  wife,  34  cents;  dependents  other  than  wife  (also  tnchnUng  expenses  ol  burial  committee),  90 
cents. 
!•  Death  of  wife,  39  cents;  dependents  other  than  wife,  61  cents, 
u  Death  of  wife,  52  cents;  dependents  other  than  wife,  26  cents. 
»  Death  of  wife,  27  cents;  dependents  other  than  wife,  56  cents. 
u  Death  of  wife,  81.06;  dependents  other  than  wife,  99  cents. 
14  Death  of  wife,  48  cents;  dependents  other  than  wife,  55  cents, 
u  Death  of  wife,  81.87;  dependents  other  than  wife,  60  cents. 
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Table  XI.— AVERAGE  ANNUAL  INCOME  AND  ANNUAL  AVERAGE  DIS- 
BURSEMENTS FOR  BENEFITS,  ADMINISTRATION,  ETC.,  PER  MEMBER, 
IN  ESTABLISHMENT  FUNDS— Concluded. 


I.— Fundi  pajlsff  beaaflta  on  acoonni  of  tempoznrF  dlaablUtFf  parmanant  dlaabiltt7>  daath  of 
mamben*  daath  of  mamben*  wlvaa,  and  daath  of  othar  dapandenta. 


Fund 

nnxn- 

ber. 


447 

448 
449 

460 

451 

452 


Indoatry. 


Enameled  and  8tami>ed 

ware 

Foundry 

Iron  and  steel,  rolling 

mill,  etc 

Iron  and  steel,  rolling 

miU,  furnaces,  etc 

Iron  and  steel,  rolling 

mill,  furnaces,  etc 

Mining,  ooal 


Mean 


bar- 
ship 
for 
year. 


Average  income  per 
member  of  fund  f rom— - 


Con- 
tribu- 
tion 
of 
menir 
bers. 


74 
282 

441 

146 

185 

796 


811.99 
14.63 

15.45 

12.26 

11.47 
8.90 


Contri- 
bution 
of  em- 
ployers. 


AU 
sources. 


811.99 
14.63 

15.  M 

1Z37 

11.47 
3.96 


Average  amount  paid  during  year  per 
member  of  fund  for— 


Tem- 
po- 
rary 
disa- 
bUIty 
bene- 
fit 


81.88 
4.45 

3.79 

3.95 

2.00 
4.84 


Death 
bene- 
fit. 

Pei^ 
ma- 
nent 
disar 
bility 
bene- 
fit. 

Other 
bene- 
fits. 

Ad- 
min- 
istra- 
tion. 

8a  47 
.26 

.45 

.28 

.28 
.21 

82.82 
8.14 
1.08 
3.38 

(») 
480.10 

.28 

(») 

All 
bene- 
fits 
and 
ex- 
penses. 
0) 


812.15 
14.58 

15.54 

12.87 

11.47 
6.47 


J.— MlsoaUaaaons  gronp,  paylBs  banaflta  as  ladloatad. 


468 

454 

465 
466 
457 
468 
469 
460 
461 


Correspondenoe  school, 

etc 

Cotton  goods 

Cotton  goods 

Cotton  goods 

Machinery 

Mining,  coal 

Optical  goods. 

Railway,  street 

Woolsn  goods 


495 

1,191 

1,019 

676 

1,879 

15,673 

M 

»2 

U13 

14.29 
1.52 

•  1.70 
1.86 
8.19 
5.19 

8a  51 

86.20 

1.80 

1.92 

1.47 

6.40 

6.70 

•  l,66a26 

•  240.00 

•196.80 

82.00 

'4.'55 
2.80 

8a  26 

.91 

1.84 

.96 

1.17 

1.28 

•81.21 
«.24 
4.31 
«.21 

81.14 
.16 
.20 
.01 
.06 
1.01 

i"i9 

1.82 
•1,250.00 

«24aoo 

•  108.80 

i«257.00 
i«240.00 

(") 

86.51 

1.81 

2.86 

1.19 

6.21 

5.81 

10257.00 

•240.00 

U196.80 


1  Including  miscellanaoos. 

s  Death  of  wife,  35  cents;  dependentB  other  than  wife,  18  cents. 

•  Death  of  wife,  11  cents;  dependents  other  than  wife,  02  cents. 

•  Death  of  dependents  othar  than  wife. 

•  Death  of  wife,  6  cents;  dependents  other  than  wife,  8  cents. 
•Marriage  benefit. 

'  Death  of  wife,  32  cents;  dependentB  other  than  wife,  26  cents. 

•  Superannuation  pensioners. 

•  Average  per  penaoner. 

>•  Average  superannuation  benefit. 

n  Superannuation  and  permanent  disability  pensioners. 

M  Not  reported. 

^  Average  superannuation  and  pennanent  disability  benefits. 
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Table  XII.— CASH  ON  HAND,  TOTAL  INCOME,  AND  TOTAL  DISBUI18E- 

FUNDS,  WITH  AVER- 

A.~FUND8  PAYZVa  BSHSFIT8  OV  AOOOUBTT  07 


Fond 
num- 
ber. 


1 
2 
3 
4 
6 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
63 
64 
65 
66 


Indostry. 


Abrasives 

Agricultural  Implements 

Agricultural  implements 

Air  brakes 

Automobiles,  etc 

Baking  powder 

Barbers'  supplies,  manulSKturlng  and  wholesale 

Billiard  tables,  etc 

Boxes  and  baskets 

Brass  foundry 

Brass  goods,  etc 

Brass  goods,  etc 

Brewery 

Brewery 

Bridges 

Bridges 

Bridees 

Brushes 

Carpets  and  curtains . . .  ^ 

Carpet  sweepers 

Carriages  and  wagons 

Carriages  and  wagons : 

Carriages  and  wagons 

Cars 

Cartridges 

Car  wheels,  etc 

Cash  registers : 

Cell  uloid  goods 

Cereals 

Cereals 

Chemicals,  etc 

Chemicals,  e  tc 

China  ware,  etc 

Chocolate 

Coffins 

Cooperage 

Cotton  goods 

Cotton  goods 

Cotton,  spoQJ 

Cotton,  sixKM 

Cotton,  spool 

Cotton,  spool 

Cotton  wadding  and  waste ^ 

Dry  docks,  etc 

Electrical  apparatus,  etc 

Electrical  apparatus,  etc 

Electrical  apparatus,  etc 

Electrical  apparatus,  etc 

Electrical  apparatus,  etc 

Electric  Ugh f  and  power 

Electric  power 

Enameled  and  stamped  ware 

E  xpress  company 

Express  company 

Express  company 

Firearms 

Fire  brick,  etc 

Flour 

Fur  goods,  manufacturing,  wholesale  and  retail 

Furniture 

Furniture 

Furniture 

Furniture 

Furniture 

Oas 

Olassware 

>  None;  first  year  of  fund. 


MembecBhlp  of  ftind. 

At  be- 
ginning 
of  year. 

At  end 
of  year. 

Itan. 

295 

327 

311 

192 

145 

169 

465 

420 

438 

2'!S 

8,157 

8,040 

600 

860 

725 

68 

68 

68 

160 

210 

190 

1,360 

1,435 

1,398 

86 

97 

92 

256 

295 

276 

35 

86 

36 

032 

944 

938 

46 

44 

45 

66 

66 

66 

66 

63 

64 

180 

141 

161 

127 

157 

142 

72 

70 

71 

322 

306 

314 

124 

125 

125 

206 

43 

126 

460 

459 

464 

234 

218 

226 

82 

104 

03 

374 

400 

887 

170 

185 

178 

1,325 

^'S! 

1,263 

296 

292 

294 

114 

190 

153 

177 

181 

179 

127 

99 

113 

169 

176 

173 

76 

74 

75 

310 

849 

330 

71 

70 

n 

71 

63 

67 

103 

75 

89 

56 

81 

69 

53 

58 

56 

314 

385 

325 

334 

375 

355 

403 

386 

395 

77 

09 

73 

193 

205 

199 

2' Si 

2,990 

2,791 

329 

341 

336. 

412 

331 

372 

^'^1 

^'^ 

1,386 

605 

497 

501 

230 

246 

238 

143 

140 

142 

209 

211 

210 

310 

320 

815 

549 

636 

603 

805 

810 

806 

450 

554 

502 

55 

55 

66 

184 

178 

180 

410 

400 

406 

74 

70 

72 

179 

140 

164 

126 

98 

110 

90 

89 

90 

178 

168 

178 

2'^ 

^'IS 

2,114 

75 

145 

110 
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MENTS  FOB  BENEFITS,  ADMINISTRATION,  ETC.,  OF  ESTABLISHMENT 
AGES  PER  MEMBER. 

TSMPOBAST  DX8AB2LITT  AVD  DXATK  OF  MSIEBS&S. 


Gash  on  hand. 

Total  dlfl- 

Average  per  member  of  fund  of— 

bnmments 

Cash  on  hand. 

Total 

A   A.   *       ■     .-•-- 

Total  in- 
oome  dur- 

for benefits, 
administra- 

Total 

disburse- 
ments for 

Fund 

num- 

At begm- 

nlngof 

year. 

At  end  of 

ing  year. 

tion,  etc.. 

Income 

benefits, 

ber. 

year. 

during 
year. 

At  be- 
ginning 
of  year. 

At  end 
of  year. 

during 
year. 

adminis- 
tration, 
etc.,  dur- 

ing year. 

tl,275.72 

81,455.50 

$1,804.64 

$1,624.86 

Ii82 

N.45 

$5.80 

$5.22 

1 

7a  80 

286.62 

866l42 

750.00 

.87 

1.08 

5.72 

4.44 

2 

146.81 

188.81 

2,160.50 

2, 118. 50 

.82 

.45 

4.03 

4.84 

8 

11,446.54 

11,060.08 

85,657.03 

86,045.30 

3.02 

8.60 

11.73 

11.86 

4 

818.22 

2,486.46 

4,103.31 

2,52a  07 

1.36 

2.03 

5.78 

3.48 

5 

11.25 

115.75 

226.50 

122.00 

.17 

1.70 

3.83 

1.70 

6 

6W.46 

1,087.01 

780.66 

411.20 

4.14 

4.80 

3.80 

2.16 

7 

927.08 

6,471.75 
681.40 

7,576.15 
580.65 

.68 

4.68 

5.42 

8 

1,068.65 

i,"2io"46" 

12.43 

""i2.*57" 

7.41 

6.77 

0 

700.63 

761.01 

1,060.73 

1,008.45 

2.74 

2.58 

8.88 

3.65 

10 

486.18 

615.17 

200.00 

01.00 

18.80 

17.00 

5.88 

2.25 

11 

1,820.91 

2,516.52 

2,212.06 

1,S25.44 

1.06 

2.67 

2.36 

1.68 

12 

847.00 

600.65 

621.40 

260.66 

7.56 

15.00 

18.81 

5.00 

13 

2,820.47 

3,722.42 

1,  o4v.  30 

456.85 

42.87 

56.40 

20.44 

a  01 

14 

105.50 

87.75 

183.75 

201.50 

1.62 

1.30 

2.87 

3.16 

15 

356.35 

232.54 

471.25 

650.06 

1.07 

1.66 

2.03 

4.00 

16 

315:70 

500.56 

027.70 

652.85 

2.40 

3.76 

6.53 

4.43 

17 

337.35 

260.35 

206.00 

203.00 

4.60 

3.58 

2.00 

4.13 

18 

114.00 

106.00 

2,662.06 

2, 67a  06 

.35 

.85 

8.48 

8.50 

10 

035.60 

741.88 

604.78 

888.50 

7.55 

5.04 

5.56 

7.11 

20 

211.60 

237.40 

882.85 

857.05 

1.02 

5.62 

7.01 

aso 

21 

1,676.75 

1,720.82 

1,603.60 

1,55a  53 

3.58 

8.77 

3.46 

8.34 

22 

2,140.02 

2,320.02 

760.50 

580.50 

0.18 

ia68 

3.87 

2.57 

28 

21.50 

176.53 

fi8.60 

273.75 

.26 

1.70 

4.61 

2.04 

24 

1,672.83 

1,525.68 

1,604.30 

1,841.45 

4.47 

8.81 

4.38 

4.76 

26 

386.71 

41.46 

1,220.75 

1,575.00 

2.27 

.22 

a  01 

8.85 

26 

1,001.01 

1,680.21 

12,488.55 

11,854.35 

.76 

1.36 

0.88 

0.80 

27 

2,674.82 

2,624.06 

8,107.72 

3,157.58 

0.07 

8.00 

ia57 

ia74 

28 

510.70 

504.21 

825.66 

832.15 

4.48 

2.65 

5.48 

5.47 

20 

543.85 

620.40 

822.85 

737.30 

3.07 

3.48 

4.60 

4.12 

80 

142.50 

14.00 

082.80 

l,lia40 

1.12 

.15 

8.70 

0.83 

31 

402.94 

502.20 

1,040.25 

040.00 

2.02 

3.86 

6.07 

5.40 

82 

51.05 

47.07 

354.05 

858.08 

.60 

.65 

4.73 

4.70 

38 

168.40 

366.65 

1,510.50 

1,312.25 

.54 

1.05 

4.58 

3.08 

84 

848.15 

573.50 

535.06 

300.70 

4.00 

8.10 

7.54 

4.36 

85 

1,226.82 

1,153.50 

376.70 

440.08 

17.28 

18.31 

5.62 

6.72 

80 

547.55 

506.00 

112.60 

63.25 

5.32 

7.06 

1.27 

.71 

87 

284.80 
206.00 

238.50 
86.25 

3.40 
3.68 

8.46 
1.54 

88 

634.'83* 

664.68' 

""i6.'d6' 

'*"ii."2o' 

80 

612.48 

1,014.18 

1,224.83 

823.13 

1.05 

3.03 

3.77 

2.53 

40 

1,068.23 

521.87 

402.77 

1,050.13 

8.26 

1.30 

1.30 

2.08 

41 

564.70 

770.82 

1,821.86 

1,615.04 

1.40 

2.00 

4.61 

4.00 

42 

442.61 

265.16 

332.65 

5iaoo 

5.75 

3.84 

4.56 

aoo 

43 

610.07 

631.30 

2,301.78 

2,281.45 

8.17 

8.08 

11.57 

11.46 

44 

3,006.36 

4,740.85 

11,313.04 

10,660.45 

1.54 

1.50 

4.06 

8.70 

45 

6,013.77 

6,664.57 

2,302.46 

2,551.66 

21.01 

10.54 

6.87 

7.62 

46 

5oaoi 

001.52 

1,060.00 

1,567.40 

1.21 

2.72 

5.20 

4.21 

47 

7,063.14 

7,640.46 

7,771.07 

7,103.75 

4.64 

&11 

5.61 

5.10 

48 

25.16 

56.38 

4,243.02 

4,212^70 

.05 

.11 

8.47 

8.41 

40 

3,661.01 
1,608.60 

3,661.01 

15.30 

15.30 

60 

'""i,6i7.io* 

i,*067.'67' 

718.22 

7.'ii' 

■■""i3."68' 

11.33 

5.06 

51 

3,385.25 

3,442.45 

1,333.40 

1,276.20 

16.20 

16.31 

6.35 

6.06 

52 

2,714.28 

2,703.01 

1,874.73 

1,886.00 

8.76 

8.45 

5.05 

5.00 

53 

2,881.34 

2,807.67 

8,862.68 

3,846.35 

5.25 

4.56 

6.51 

6.40 

54 

708.77 

1,261.77 

4,838.00 

4.375.00 

.00 

1.56 

5.00 

5.41 

55 

586.37 

514.82 

1,213.45 

1,285.00 

1.30 

.03 

2.42 

2.56 

56 

1.40 

8.70 

105.30 

08.00 

.08 

.16 

1.01 

1.78 

57 

106.75 

141. 75 

421.00 

476.00 

1.07 

.81 

2.34 

2.64 

58 

1,501.51 

2,107.70 

1,742.32 

1, 136. 04 

3.66 

5.27 

4.30 

2.81 

60 

274.00 

250.36 

167.77 

101.41 

3.70 

3.68 

2.33 

2.66 

60 

511.82 

430.03 

471.30 

553.09 

2.86 

2.80 

2.87 

3.37 

61 

342.58 

82.45 

460.96 

730.11 

2.73 

.80 

4.27 

6.64 

82 

168.52 

280.05 

262.25 

140.82 

1.87 

8.26 

2.01 

1.56 

68 

460.82 
6,578.28 

350.60 

520.06 

64&30 

2.64 

2.00 

8.06 

3.75 

64 

8,861.77 

20,201.03 

19,388.44 

8.10 

1.78 

0.60 

0.17 

66 

(>) 

77.57 

517.50 

430.03 

(») 

.53 

4.70 

4.00 

66 
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Table  XU.-<:5ASH  ON  HAND,  TOTAL  INCOME,  AND  TOTAL  DISBURSE- 

FUNDS,  WITH  AVERAGES 

A.~Fxnn>8  PAYZVG  BsmBnTS  on-  agoottvt  of  tsxpobabt 


Fond 

nam- 

ber. 


e? 


70 

71 

72 

73 

74 

76 

76 

77 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

80 

90 

01 

92 

93 

94 

95 

96 

97 

06 

99 

100 

101 

102 

103 

104 

105 

106 

107 

108 

109 

110 

111 

112 

113 

114 

115 

116 

117 

118 

119 

120 

121 

122 

123 

124 

126 

126 

127 

128 

129 

130 

131 

132 

138 


Industry* 


MembeFBhip  of  ftmd. 


Atbe- 
glxming 
of 


Hardware,  eto 

Hardware,  vehlde. 

Harness 

Hats 

Hats 

Heating  apparatus. 

Hosiery 

Hotel. 


iron  and  steel,  foridngs 

Iron  and  steel,  rolling  mill,  eto. 
Iron  and  steel,-roUlng  mill,  eto. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 
Iron  and  steel,  rolling  mill,  etc. 

Jewelry 

Knit  goods 

Leather 

Leather 

Leather  belting 

Lithographing 

Lithographing 

Looomotlyes 


Locomotives 

Locomotives 

Locomotives 

Looms 

Looms 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools 

Machinery  and  tools 

Machine  shop 

Machine  shop 

Machine  shop  and  Ibundry. 

Malted  milk 

Marble  quarries 

Mining,  coal 


Mining,  coal. 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  ooal 

Mining,  ooal 

Mining,  zinc 

Navy-yard,  United  States. 

OQ,  renning 

Optical  goods 


1,164 

750 

31 

60 

3,800 

303 

62 

960 

3,758 

270 

308 

69 
145 
183 

97 

97 
154 
446 

72 

80 
101 

69 
214 
3,333 
109 
198 
185 
882 
1,632 
121 

80 

1,262 

125 

261 

122 

(») 
178 
278 
540 

1,897 

71 

483 

638 

0) 

57 

894 

99 

3,250 

1,620 

232 

114 

74 

809 

U,201 

1,206 

182 

134 

287 

240 

6,072 

25,723 

6,500 

85 

371 

291 

182 


At  end 
of  year. 


1,409 

483 

30 

64 

4,300 

373 

627 

70 

275 

3,985 

300 

359 

79 

130 

210 

60 

64 

133 

206 

88 

70 

03 

72 

366 

4,047 

96 

803 

196 

326 

1,671 

117 

81 

1,614 

108 

142 

06 

828 

186 

290 

600 

1,855 

68 

1,488 

791 

88 

62 

420 

88 

8,300 

1,860 

250 

170 

93 

660 

1,706 

1,875 

190 

120 

860 

340 

6,890 

27,585 

6,688 

90 

449 

830 

144 


1,287 

617 

81 

07 

4,050 

338 

627 

66 

368 

3,842 

386 

834 

74 

138 

197 

79 

81 

144 

826 

80 

76 

97 

71 

290 

3,600 

103 

348 

190 

354 

1,602 

119 

81 

1,433 

117 

202 

110 

328 

188 

284 

670 

1,876 

70 


715 

83 

60 

407 

M 

8,275 

1,736 

341 

148 

84 

735 

1,466 

1,642 

186 

137 

374 

340 

6,381 

36,654 

6,M9 

88 

410 


138 


1  Not  reported. 

s  None;  ilist  year  of  ftmd. 
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MENTS  FOR  BENEFITS,  ADMINISTRATION,  ETC.,  OF  ESTABLISHMENT 
PER  MEMBER-<]ontmued. 


DISABILITY  AVD  DXATK  OF  MSUBBBS-Goiitlniied. 


Cash  on  band. 

Total  dlfl- 

Average  per  member  of  fund  of— 

1 

bunements 

Cash  on  hand. 

Total 

At  begin- 
ning of 
year. 

Total  In- 
oomedor- 

for  benefits, 
administra- 

Total 

disburse- 
ments for 

Fund 

num- 

At end  Of 

Ingyear. 

tion,  etc., 

Income 

benefits. 

ber. 

y«ar. 

during 

At  be- 

At end 
of  year. 

during 

adminis- 

year. 

ginning 
of  year. 

year. 

tration, 
etc.,  dur- 

ing year. 

$1,816.46 

•2,431.80 

97,400.92 

86,87168 

tl.66 

tl.73 

S5.82 

16.34 

67 

8,174.28 

3,107.97 

2,673.89 

2,640.20 

128 

6.43 

117 

128 

68 

105.97 

104.32 

15.60 

17.16 

3.42 

3.48 

.50 

.66 

60 

aoo.44 

435.83 

443.19 

307.80 

136 

6.81 

6.61 

160 

70 

1,005.78 

1,688.93 

10,659.70 

9,97&65 

.26 

.37 

2.61 

2.46 

71 

868.72 

956.99 

921.34 

833.07 

2.87 

2.67 

2.73 

2.46 

72 

452.64 

1,301.68 

1,96&16 

1,109.11 

<V.« 

2.06 

3.12 

1.77 

73 

460.20 

691.76 

438.00 

30a45 

a46 

6.64 

164 

74 

743.73 

608.49 

2,630.94 

2,871.18 

2.86 

1.83 

9.82 

10.71 

76 

2,813.56 

6,205.79 

83,201.03 

29,808.80 

.76 

1.58 

a64 

7.76 

76 

103.75 

261.49 

1,999.74 

1,842.00 

.38 

.87 

7.02 

6.46 

77 

1,598.91 

1,686.64 

2,314.88 

2,227.25 

'6.19 

170 

6.93 

6.67 

78 

767.06 

877.81 

346.76 

22&00 

ia97 

11.11 

160 

3.06 

79 

1,166.60 

1,156.00 

962.90 

993.40 

8.04 

8.89 

7.12 

7.20 

80 

64.47 

602.84 

1,383.60 

946.13 

.35 

2.39 

7.02 

180 

81 

(«) 

62.70 

641.00 

478.30 

Sao 

1.05 

6.85 

6.05 

82 

1,824.06 

1,999.28 

642.60 

367.28 

31.24 

6.70 

163 

83 

609.08 

723.93 

410.46 

385.60 

164 

6.44 

2.85 

2.68 

84 

843.96 

987.07 

2,164.64 

2,011.43 

1.90 

179 

6.61 

6.17 

85 

383.33 

677.86 

doao8 

111.56 

6.32 

&67 

3.83 

1.39 

86 

819.85 

77&40 

406.76 

450.20 

10.26 

11.12 

6.45 

6.00 

87 

345.44 

173.77 

467.76 

639.42 

3.42 

1.87 

182 

6.69 

88 

1,233.40 

86.90 

276.00 

196.00 

17.88 

1.19 

3.87 

2.76 

89 

1,038.94 

1,213. 13 

1,444.94 

1,270.75 

186 

3.32 

198 

138 

90 

3,374.76 

6,292.66 

23,41&00 

20,496.10 

1.01 

1.65 

6.36 

6.66 

91 

517.33 

60&83 

7m.  iD 

808.60 

176 

6.27 

7.74 

7.86 

92 

321.90 

300.00 

1,67a  20 

1,602.10 

1.68 

.99 

6.73 

6.82 

93 

1,485.00 

1,366.00 

646.00 

766.00 

8.03 

7.01 

3.40 

108 

94 

970.90 

1,106.37 

1,692.62 

1,667. 16 

2.64 

3.39 

178 

140 

95 

6,474.62 

1,438.63 

10,323.96 

11,481.36 

3.97 

.92 

&44 

7.17 

96 

342.33 

496.67 

706.99 

662.65 

2.83 

125 

6.94 

164 

97 

144.30 

121.94 

440.74 

463.10 

1.80 

1.51 

6.44 

6.72 

98 

8,726.22 

10,634.18 

12,911.76 

11,003.79 

6.97 

&69 

9.01 

7.68 

99 

235.86 

397.20 

820.90 

650.56 

1.89 

3.68 

7.02 

6.64 

100 

658.34 

627.10 

1,305.00 

1,436.24 

2.52 

3.71 

6.46 

7.11 

101 

343.91 

36&87 

362.25 

337.29 

2.82 

3.66 

3.20 

3.07 

102 

332.67 

213.26 

2,866.76 

2,986.16 

^31 

.66 

8.74 

9.10 

103 

3,062.04 

2,816.86 

173.82 

440.00 

16.22 

.96 

2.42 

104 

810.75 

813.40 

'  1,287.90 

1,285.25 

2.92 

2.80 

163 

163 

106 

491.48 

602.46 

3,621.08 

3,610.10 

.91 

1.00 

6.35 

6.16 

106 

888.06 

1,468.87 

11,405.17 

10,82136 

.47 

.79 

6.08 

6.77 

107 

i,ooaii 

1,067.40 

447.10 

267.72 

1120 

16.70 

6.39 

3.82 

108 

25.60 

162.29 

6,779.30 

6,652.70 

.06 

.10 

6.88 

6.76 

109 

76&43 

661.89 

2,323.88 

2,62a  42 

1.20 

.71 

3.25 

3.64 

110 

(») 

349.03 

605.90 

166.87 

(») 

121 

6.10 

1.89 

111 

46.00 

62.00 

345.80 

329.80 

.81 

1.00 

6.76 

6.60 

112 

l,04a47 

876.66 

2,339.60 

2,604.42 

2.64 

2.08 

6.76 

6.16 

113 

1,106.70 

l,4iai4 

453.94 

160.60 

11.18 

16.02 

183 

1.60 

114 

21,673.45 
3,473.67 

21,673.45 
2,451.26 

6.62 

6.62 

116 

3,072.73 

4;696.*i6" 

i.66 

2.2i 

2.00 

1.41 

116 

1,522.86 

2,262.31 

1,667.95 

918.50 

6.66 

9.05 

6.88 

3.81 

117 

696.00 

640.64 

766.64 

820.00 

6.22 

3.18 

6.39 

6.77 

118 

492.92 

1,023.32 

1,010.90 

480.10 

6.66 

11.00 

12.03 

6.72 

119 

973.60 

1,043.69 

3,761. 76 

3,691.66 

1.20 

1.68 

6.12 

6.02 

120 

(«) 

3,900.22 

7,360.22 

3,460.00 

(») 

2.28 

6.06 

2.38 

121 

«2,290.88 

3,152.39 

5,080.61 

4,219.00 

«1.90 

1.68 

3.29 

2.74 

122 

918.88 

961.38 

1,471.60 

1,429.00 

6.05 

6.06 

7.91 

7.68 

123 

118.25 

140.65 

368.26 

336.95 

.88 

1.17 

2.82 

2.66 

124 

1,047.42 

867.43 

1,19160 

1,37149 

3.65 

8.34 

136 

5.02 

126 

99.19 

698.73 

2,613.64 

2,01100 

.41 

2.91 

10.80 

&39 

126 

8,441.58 

10,003.69 

17,916.22 

16,363.21 

1.39 

1.67 

2.88 

2.62 

127 

28,606.49 

14,987.64 

141,84187 

126,890.82 

1.11 

.64 

5.32 

172 

128 

86,263.76 
61187 

39,326.92 
411.40 

6.62 

5.99 

120 

423.  i2 

62&66 

198' 

6.'96' 

6.98 

168 

130 

1,02&86 

264.81 

2,796.90 

3,670. 96 

2. 77 

.67 

6.82 

8.71 

131 

1,156.22 

1,201.47 

1,940.25 

1,90100 

3.97 

3.76 

6.37 

&22 

132 

6120 

130.16 

469.60 

393.66 

.49 

.90 

3.33 

2.86 

183 

*  Charter  members. 

4  Fond  Just  started;  amount  paid  by  charter  members. 
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BEPOBT  OF  THE  C0MMI88I0KEB  OF  LABOB, 


Table  JtII.--CASH  ON  HAND,  TOTAL  INCOME,  AND  TOTAL  DISBURSE- 

FUND8,  WITH  AVERAGES 

▲.—VmnDS  PATZHG  BXHBIXT8  OV  AOOOmTT  OF  TSXPOBAKT 


Fund 
num- 
ber. 


134 

135 

136 

137 

138 

139 

140 

141 

142 

143 

144 

146 

146 

147 

148 

149 

150 

151 

152 

153 

154 

155 

156 

157 

158 

160 

160 

161 

162 

163 

164 

165 

166 

167 

168 

169 

170 

171 

172 

173 

174 

175 

176 

177 

178 

179 

180 

181 

182 

183 

184 

185 

186 

187 

188 

189 

100 

191 

102 

193 

194 

105 

196 

197 

198 

199 

300 

201 

202 


Indiatry. 


Optical  .goods 

Paint  and  varnish 

Paint  and  varnish 

Paper 

Paper 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper  and  pulp 

Paper,  building,  etc 

Paper,  oardboard 

Paper,  cardboard,  etc 

Pendu 

PiokleB,  etc 

Plumbers'  supplies 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc 

Pottery,  china,  etc , 

Pottery,  sanitary 

Pottery,  sanitary 

Pottery,  sanitary 

Pottery,  sanitary,  etc 

Pottery,  sanitary,  etc 

Printing  and  binding , 

PrinUng  and  binding 

Printing  and  binding , 

Printing  and  binding , 

Printing  and  binding 

Print!  ng  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printing  and  binding 

Printi  ng,  newspaper , 

Printing,  newspaper 

Printing,  newspaper 

PrinUng,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Rallroaa  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad,  steam  (offloe  only) 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street  and  electric  lighting. 
Railway,  street,  and  eleotrio  lighting. 
Railway,  street,  and  electric  lighting. 
Regalia,  etc 


Membership  of  fund. 


At  be- 
ginning 
of  year. 


813 
301 
846 
253 
66 
396 
140 
798 


147 
60 
96 
672 
206 
120 

43 

90 

154 

88 

28 

74 

56 

79 

74 

27 

58 

63 

69 

100 

78 

200 

95 

100 

201 

164 

227 

149 

160 

131 

242 

82 

149 

175 

562 

500 

94 

94 

55 

4,824 

660 

67 

5,287 

374 

1,414 

1,757 

158 


At  end 
of 


463 

3,032 

851 

164 

V 

1,540 

55 

237 

153 


860 

380 

312 

268 

68 

877 

156 

966 

679 

151 

46 

96 

710 

216 

174 

598 

47 

91 

163 

59 

135 

88 

26 

74 

60 

67 

85 

30 

58 

53 

67 

•  96 

78 

264 

99 

107 

185 

158 

229 

160 

152 

131 

258 

85 

131 

177 

698 

500 

100 

90 

55 

4,774 

700 

42 

6,458 

181 

1,460 

1,816 

157 

4,380 

475 

8,208 

963 

168 

86 

1,700 

78 

225 

120 


Mean. 


841 
330 


261 
66 

387 

148 

877 

669 

149 

58 

96 

691 

211 

162 

541 

46 

91 

168 

69 

98 

38 

37 

74 

58 

78 

80 

29 

58 

53 

68 

96 

78 

282 

97 

104 

193 

161 

228 

156 

161 

181 

260 

84 

140 

176 

580 

600 

102 

92 

55 

4,799 

680 

56 

5,870 

278 

1,487 

1,787 

165 

4,880 

469 

8,130 

917 

166 

89 

1,685 

64 

281 

137 


'  Not  reported. 


GHAPTEB  IV. — ^ESTABLISHMENT  FUNDS. 
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MENTS  FOR  BENEFITS,  ADMINISTRATION,  ETC.,  OF  ESTABLISHMENT 
PER  MEMBERr-Oontinued. 

DISABILITY  AVD  DSATH  OF  MSIEBXBS— Continued. 


Cash  on  hand. 

Total  dis- 

Average  per  member  of  fund  of— 

. 

buiaements 

Cash  on  hand. 

Total 

At  begin- 
ning of 
year. 

Total  in- 
come  dur- 

for benefits, 
administra- 

Total 

disburse- 
ments for 

Fund 

nunjr 

At  end  of 
year. 

ing  year. 

tion,  etc., 

during 

year. 

At  be- 
ginning 
of  year. 

At  end 
of  year. 

Income 

during 

year. 

benefits, 
adminis- 
tration, 
etc,  dur- 

ber.' 

ing  year. 

$2,269.44 

12,500.08 

85,007.20 

N,  767. 65 

12.70 

12.80 

S5.05 

35.67 

■ 

184 

862.22 

553.23 

1,073.48 

882.42 

1.20 

1.54 

3.25 

2.67 

185 

1,502.94 

2,4ia65 

1,510.65 

608.04 

4.60 

7.74 

4.62 

2.12 

136 

79.00 

411.53 

2, 48a  58 

2,148.00 

.81 

1.54 

a50 

8.23 

137 

7S.90 

6a  23 

233.00 

251.76 

1.20 

.06 

8.58 

8.87 

138 

12,158.60 

(j) 

2, 28a  56 

l,lia86 

L 

<V 

5.01 

2.88 

130 

15,»4.61 

('J 
4,780.06 

1,M8.04 

?iio 

0) 
5.46 

1.77 

140 
141 

519.80 

1,805.79 

7,348.62 

6,062.68 

.81 

2.66 

11.15 

0.20 

142 

48a  60 

537.60 

000.50 

042.50 

8.27 

3.56 

a  71 

ass 

143 

809.27 

475.52 

200.45 

124.20 

5.15 

ia34 

5.48 

2.34 

144 

loaoo 

42a  85 

606.00 

287.15 

1.04 

4.38 

a33 

2.00 

145 

748.18 

1,253.26 

8,052.78 

2,042.65 

1.11 

1.77 

4.42 

2.06 

146 

1,867.49 

2,22a  28 

2,200.82 

1,857.03 

0.07 

ia26 

ia47 

8.80 

147 

633.80 

1,066.70 

787.66 

884.26 

4.01 

a25 

5.18 

2.20 

148 

4a  00 

158.10 

2,317.60 

2,100.50 

.08 

.26 

4.28 

4.07 

140 

0.20 

14.00 

804.00 

aoaio 

.21 

.80 

a  78 

a  67 

150 

9.60 

5.47 

217.28 

221.50 

.11 

.06 

2.30 

2.43 

151 

1,065.55 

361.60 

682.13 

1,885.00 

ao2 

2.23 

4.32 

8.77 

152 

5a  00 

5a  20 

1,028.20 

1,028.00 

0) 

.85 

17.43 

17.43 

153 

24.00 

67.50 

040.65 

003.15 

.47 

.50 

iai8 

0.71 

154 

39.37 

40.50 

268.78 

268.65 

k04 

1.80 

7.07 

a  81 

156 

16.80 

15.60 

m.vr 

108.50 

.60 

.60 

7.31 

7.35 

156 

78.26 

6a  51 

451.50 

460.25 

1.06 

.82 

a  10 

a  34 

157 

11.47 

17.00 

867.00 

861.47 

.21 

.28 

ass 

a23 

158 

18.37 

41.13 

42a  26 

802.50 

.17 

.61 

5.76 

5.38 

150 

2a  50 

22.74 

527.07 

524.83 

.28 

.27 

aso 

a  56 

160 

13.50 

27.00 

182.50 

160.00 

.50 

.00 

a29 

5.83 

161 

12.25 

0.45 

854.05 

857.75 

.21 

.10 

a  12 

a  17 

162 

61.40 

00.70 

183.30 

175.00 

1.16 

1.32 

3.46 

3.30 

163 

142.80 

836.85 

1,312.05 

1,110.00 

2.07 

5.01 

10.20 

ia46 

164 

643.22 

511.07 

526.00 

658.15 

a43 

5.82 

5.37 

a  72 

165 

966.06 

873.44 

443.86 

53a  50 

12.80 

11.20 

5.60 

ass 

166 

112.61 
2,036.34 

534.55 
615.10 

621.04 
454.00 

.43 

20.57 

2.30 
a34 

2.25 
4.68 

167 

'*"i,'875.*i5* 

■""'i0.*74' 

168 

2,411.86 

2,773.05 

740.54 

387.45 

24.12 

25.02 

7.21 

3.73 

160 

1,819.59 

2,226.54 

1,324.27 

017.32 

0.05 

12.04 

a  86 

4.75 

170 

519.30 

033.24 

044.08 

246.04 

3.17 

5.01 

4.01 

1.53 

171 

1,207.43 

304.60 

1,180.06 

002.78 

5.32 

1.72 

5.22 

3.06 

172 

1,374.81 

1,328.68 

1,18a  50 

1,226.13 

0.22 

8.80 

7.62 

7.01 

173 

973.23 

1,051.17 

603.04 

6iaoo 

a40 

a  92 

4.60 

4.08 

174 

35a  00 

862.47 

2,120.25 

1,012.78 

2.67 

a  58 

ia25 

7.73 

175 

25.60 

206.38 

4,213.20 

4,251.51 

.11 

1.15 

ia85 

17.01 

176 

564.99 

526.00 

857.10 

317.00 

a  80 

a  10 

4.25 

3.77 

177 

1,378.67 

688.47 

1,136.06 

1,685.81 

0.25 

5.26 

8.12 

11.68 

178 

482.06 

277.41 

737.00 

041.65 

2.75 

1.57 

4.10 

5.85 

170 

1,453.17 

1,443.00 

1,802.58 

1,812.75 

2.50 

2.41 

3.11 

3.13 

180 

0) 

^'} 

0) 

0) 

0) 

'Lr 

0) 

<'^ 

181 

94.00 

251.00 

1,183.07 

1,025.08 

1.00 

11.60 

id  05 

182 

41.73 

24.16 

6iaoo 

627.57 

.44 

.27 

a63 

a  82 

183 

294.26 

180.01 

230.75, 

345.00 

5.35 

3.44 

4.36 

a  27 

184 

2,474.39 

8,730.35 

44,801.78 

38,626.82 

.51 

1.83 

0.35 

8.05 

185 

4,38a  35 

8,100.06 

0,365.06 

5,636.35 

6.64 

11.50 

13.77 

8.20 

186 

368.52 

500.40 

26a  77 

118.80 

5.50 

11.02 

4.56 

2.16 

187 

15,199.07 

18,590.76 

48,50a50 

45,180.81 

2.87 

2.88 

8.28 

7.70 

188 

703.06 

763.33 

2,031.32 

1,081.05 

1.88 

4.16 

7.31 

7.13 

180 

4,497.87 

2,873.33 

11,371.80 

7,3ia84 

3.18 

1.07 

7.01 

5.00 

100 

5, 16a  68 

4,587.10 

30,506.67 

22, 57a  16 

2.94 

2.53 

17.12 

12.63 

101 

1,387.97 

.1,426.72 

1,052.85 

065.10 

8.74 

0.08 

a  70 

a23 

102 

10,215.70 

70,586.29 
3,832.58 

51,37a 50 
4,562.48 

4.30 

iai2 

11.73 

103 

465.22 

0.32 

i.66 

M9    VV 

.02 

8.17 

0.73 

104 

9,22a  26 

12,053.20 

51,022.06 

41,723.82 

3.04 

4.04 

16.35 

18.37 

195 

2,090.13 

2,073.84 

0,421.17 

0,487.46 

2.46 

2.11 

ia27 

ia20 

106 

1,241.62 

1,326.10 

8ia81 

727.33 

7.57 

7.80 

4.88 

4.38 

107 

138.25 

162.10 

1,061.00 

1,037.06 

1.50 

1.01 

11.92 

11.65 

108 

1,287.51 

3,424.70 

38,20a84 

86,367.27 

.83 

2.01 

23.51 

22.38 

100 

337.70 

70a55 

1,272.50 

810.65 

a  14 

ia83 

10.88 

12.81 

200 

908.97 

1,652.07 

2,537.86 

1,703.86 

3.84 

7.35 

laoo 

7.77 

201 

155.12 

062L47 

808.85 

38a  50 

LOl 

5.52 

a  52 

2.82 

202 

4941—09 38 
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Table  XII.— CASH  ON  HAND,  TOTAL  INCOME,  AND  TOTAL  DISBUR8E- 

FUNDS,  WITH  AVERAGES 

A.— FinrDB  PATDia  BEirSSTTS  OV  ACC0T7VT  07  TSXPOBABT 


Fond 
num- 
ber. 


203 
204 
205 
206 
207 
206 
200 
210 
211 
212 
213 
214 
216 
216 
217 
218 
219 
220 
221 
222 
223 
224 
226 
226 
227 
228 
229 
230 
231 
232 
233 
234 
236 
236 
237 
238 
230 
240 
241 
242 
243 
244 
246 
246 
247 
248 
249 
260 
261 
262 
263 
254 
255 
266 
267 
256 
260 
260 
261 
282 
263 
264 
265 


Industry. 


Rubber  boots  and  shoes 

Rubber  goods 

Rubber  goods 

Sash,  doors,  and  blinds 

Sash,  doors,  and  blinds 

Scales 

Sewing  machines 

Shipbuilding 

Shipbuilding 

Shipbuilding 

Shoes 

Shoes 

Shoes 

Shoes 

Shoes 

Shoes 

Show  cases,  bar  fixtures,  etc 

Silk 

Silver-plated  ware 

Silversmiths 

Silveramiths < 

Slaughtering  and  meat  packing 

Smelting 

Smelting  and  refining,  copper  and  lead 

Soap 

Soap 

Soda  water  apparatus 

Store,  clothing,  wholesale  and  retail 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department ^ 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  department 

Store,  drug,  wholesale 

Store,  dry  goods,  retail 

Store,  dry  goods,  etc.,  wholesale  and  retail 

Store,  furniture,  etc 

Store,  harness,  etc.,  wholesale 

Store,  mall  order 

Store,  mail  order 

Stoves  and  ranges 

Stoves  and  ranges A 

Stoves  and  ranges 

Stoves  and  ranges 

Telephone  operating 

Terracotta 

Tinware,  etc 

Transfer  company 

Varnish 

Watches 

Watches 

Wire 

Wire 

Wire 

Wire 


Membership  of  fund. 


At  be- 
ginning 
of  year. 


130 
600 
240 
115 

83 

88 
463 
257 
3,800 
201 
104 

67 
702 
116 
131 

67 
136 
235 
171 
649 
414 

125 

1,073 

238 

360 

250 

66 

4,220 

161 

2,945 

63 

78 

126 

3,400 

1,066 

139 

1,280 

400 

4.858 

2, 839 

260 

790 

190 

111 

82 

2,276 

567 

125 

326 

245 

208 

241 

160 

130 

177 

68 

2,209 

1,958 

91 

46 

948 

70 


At  end 
of  year. 


139 

600 

281 

111 

08 

96 

468 

317 

3,476 

216 

106 

69 

706 

110 

103 

53 

175 

194 

188 

576 

406 

500 

126 

1,073 

355 

300 

256 

66 

4,506 

.  166 

3,004 

80 

60 

278 

4,200 

1,156 

247 

1,366 

400 

5,200 

3,160 

337 

925 

200 

105 

97 

2,960 

636 

147 

289 

274 

184 


199 

132 

183 

66 

2,420 

2,308 

96 

46 

960 

101 


136 
600 

261 
113 
88 
92 
466 
287 

3,638 
206 
105 
68 
704 
113 
117 
65 
156 
215 
180 
612 
410 
500 
125 

1,073 

297 

335 

254 

58 

4,400 
164 

2,975 

72 

69 

202 

8,800 

1,106 
103 

1,319 
400 

6,089 

3,080 


856 

195 

106 

90 

2,626 

647 

136 

306 

260 

194 

260 

145 

136 

160 

67 

2,316 

3,131 

95 

46 

964 


■Not  reported. 
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MENTS  FOR  BENEFITS,  ADMINISTRATION,  ETC.,  OF  ESTABLISHMENT 
PER  MEMBER->Ck>ntinued. 


DISABIUTY  AVD  DXATK  07  MSUBSRS-Oonduded. 


Cash  on  hand. 

Total  dis- 

Average  per  member  of  fund  of— 

buisements 

Cash  on  hand. 

'  Total 

A     A     ^                  ■ 

Total  in- 
come dur- 

for benefits, 
administra- 

Total 

disburse- 
ments for 

Fund 

num- 

At begin- 
ning of 
year. 

At  end  of 

ing  year. 

tion,  etc., 

Inoome 

benefits. 

ber. 

year. 

during 
year. 

At  be- 
ginning 
of  year. 

At  end 
of  year. 

during 
year. 

adminis- 
tration, 
etc.,  dur- 

ing year. 

1312. 71 

$417.94 

1406.96 

S800.75 

82.41 

83.01 

S3. 01 

82.23 

203 

05.82 

110.17 

3,767.05 

8,752.70 

.16 

.18 

6.28 

6.26 

204 

1,190.01 

1,151.17 

1,108.50 

1,237.34 

4.96 

4.10 

4.50 

4.74 

206 

199.75 

221.26 

802.50 

•870.99 

1.74 

1.99 

3.47 

3.28 

206 

9d5.52 

1,110.02 

661.00 

546.50 

11.99 

11.94 

7.61 

6.21 

207 

2,852.28 

8,129.56 

432.88 

155.60 

32.41 

82.60 

4.71 

1.09 

206 

2,166.07 

2,294.85 

2,958.33 

2,828.55 

4.68 

4.90 

6.35 

6.07 

200 

300.00 

aoo.oo 

2,816.00 

2,315.00 

1.17 

.95 

8.07 

8.07 

210 

5,469.76 

4,522.80 

10,707.47 

11,654.43 

1.44 

1.30 

2.94 

3.20 

211 

3,357.79 

3,491.09 

2,117.00 

1,983.70 

16.71 

16.24 

10.18 

9.54 

212 

962.17 

877.22 

517. 15 

602.10 

9.25 

8.35 

4.93 

5.73 

213 

1,219.90 

1,291.96 

447.46 

875.40 

18.21 

18.72 

6.58 

5.52 

214 

1,880.93 

2,838.50 

8,283.45 

2,325.88 

2.68 

4.03 

4.66 

3.30 

215 

1,029.57 

648.88 

473.47 

780.16 

8.88 

5.90 

4.19 

6.98 

216 

494.00 

305.76 

746.00 

034.24 

3.77 

2.97 

6.38 

7.96 

217 

342.59 

343.09 

278.40 

277.00 

6.01 

6.49 

5.06 

5.04 

218 

1,628.35 

1,617.20 

634.30 

663.45 

11.97 

9.24 

4.07 

4.25 

219 

1,347.41 

791.30 

1,609.01 

2,255.12 

5.73 

4.06 

7.90 

10.49 

220 

2,516.52 

2,877.95 

1,278.06 

916.66 

14.72 

15.31 

7.10 

5.09 

221 

714.47 

698.28 

6,189.90 

6,156.09 

1.10 

1.21 

10.03 

10.06 

222 

5,000.96 

5,009.96 

12.22 

12  22 

223 

""■2,'66i.*69' 

i,'976.'7i" 

4,860.40 

5,386.38 

""({)"-' 

8.'36' 

8.24 

9.13 

mm9 

224 

569.20 
2,422.66 

1,806.75 
8,512.50 

827.55 
9,361.49 

4.55 
2.26 

11.17 
7.98 

6.62 
8.72 

225 

"  ■3,'27i."64' 

3.05* 

226 

(«) 

299.84 

1,921.70 

1,621.86 

2.07 

.84 

6.47 

6.46 

227 

746.48 

832.14 

1,298.19 

1,212.53 

2.69 

8.88 

3.62 

228 

395.54 

613.49 

1,834.04 

1,716.09 

1.58 

1.99 

7.22 

6,76 

229 

634.20 

673.35 

348.00 

306.85 

10.93 

11.61 

6.00 

5.38 

230 

6,660.84 

10,766.12 

22,039.68 

17,715.40 

1.58 

2.34 

5.00 

4.02 

281 

877.81 

983.94 

1,542.93 

1,123.64 

5.46 

5.93 

9.41 

6.85 

232 

1,415.80 

1,491.65 

12,309.50 

12,323.65 

.48 

.50 

4.17 

4.14 

233 

668.01 

1,002.75 

531.24 

196.50 

10.60 

12.53 

7.38 

2.73 

234 

265.06 

840.40 

414.00 

328.65 

3.27 

5.67 

6.00 

4.76 

285 

91.16 

479.12 

973.90 

585.94 

.72 

1.72 

4.82 

2.90 

236 

2,389.64 

3,230.45 

13,596.61 

12,755.80 

.70 

.77 

3.58 

3.86 

237 

^^ 

1,746.79 

7,194.37 

5,447.58 

(*) 

1.51 

6.60 

4.98 

238 

1,228.28 

1,210.71 

1,877.22 

1,894.79 

8.84 

4.90 

9.73 

9.82 

289 

867.32 

3n.97 

9,312.40 

9,801.75 

.68 

.28 

7.06 

7.43 

240 

300.00 

230.00 

1,560.00 

1,630.00 

.75 

.58 

3.90 

4.06 

241 

741.39 

194.24 

23,713.30 

24,260.45 

.15 

.04 

4.72 

4.82 

242 

7,475.49 

7,528.46 

14,094.72 

14,041.75 

2.58 

2.38 

4.65 

4.63 

248 

1,013.50 

1,140.90 

902.75 

775.36 

8.90 

3.39 

3.02 

2.59 

244 

1,522.36 

1,129.71 

4,928.56 

5,821.20 

1.93 

1.22 

5.74 

6.20 

245 

150.85 

151.60 

1,081.95 

1,061.20 

.79 

.76 

5.55 

5.54 

246 

460.64 

503.55 

941.94 

880.03 

4.06 

4.80 

8.72 

8.23 

247 

719.88 

1,175.76 

876.32 

420.44 

8.78 

12.12 

9.74 

4.67 

248 

6,563.64 

8,870.19 

15,172.85 

12,866.30 

2.88 

2.98 

5.77 

4.90 

249 

845.20 

661.79 

4,726.40 

4,919.81 

1.49 

1.24 

8.64 

8.99 

250 

915.65 

1,344.45 

876.28 

447.48 

7.33 

9.15 

6.44 

8.29 

251 

2,027.16 

2,479.81 

2,463.80 

2,001.15 

6.22 

8.58 

7.97 

6.50 

252 

878.96 

1,233.10 

1,349.12 

994.98 

3.59 

4.50 

5.19 

3.83 

258 

747.60 

561.75 

1,116.00 

1,301.85 

3.68 

3.06 

5.75 

6.71 

254 

752.58 

079.10 

2,118.45 

1,801.93 

3.12 

8.79 

8.47 

7.57 

255 

841.08 

264.43 

533.90 

1,120.55 

5.61 

1.83 

3.68 

7.78 

256 

530.26 

1,071.25 

829.14 

288.15 

3.81 

8.12 

6.10 

2.12 

257 

785.00 

889.50 

1,676.00 

1,671.50 

4.44 

4.86 

9.31 

8.73 

258 

276.00 

307.85 

830.00 

208.15 

4.06 

6.03 

4.03 

8.11 

260 

2,240.92 

910.38 

6,658.91 

6,489.50 

1.01 

.88 

2.88 

2.80 

260 

2,871.61 

2,541.36 

8,406.85 

8,789.10 

1.47 

1.10 

3.95 

4.10 

261 

326.27 

426.67 

299.49 

199.19 

3.59 

4.35 

8.15 

2.10 

262 

50.06 

50.04 

886.20 

336.21 

1.11 

1.11 

7.47 

7.47 

263 

1,279.82 

990.39 

4,046.67 

4,886.10 

1.35 

1.01 

4.20 

4.50 

264 

315.37 

428.30 

517.08 

405.00 

4.51 

4.24 

6.02 

4.71 

366 

>None;  first  year  of  fund. 
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BEFOBT  OF  THE  COMMISSIONEB  OF  LABOR. 

.—CASH  ON  HAND,  TOTAL  INCOME,  AND  TOTAL  DISBUKSE- 

FUNDS,  WITH  AVERAGES 

B.— FUBIW  PAYXVa  BSSXIITS  OV  AOOOmTT 


FlUKl 

num- 
ber. 


266 
267 
268 
260 
270 
271 
272 
278 
274 
276 
276 
277 
278 
279 
280 
281 
282 
283 
284 
286 
286 
287 


28» 
290 
291 
292 
293 
294 
296 
296 
297 
298 
290 

aoo 

801 
302 
808 
304 


Industry. 


AutomoblleB,  eto 

Bleacherles 

Boxes,  wooden 

Brass  and  copper,  rolling  mlU 

Brass  and  copper,  rolling  mill 

Cars 

Dry  dock 

Firearms 

Firearms 

Furniture,  etc 

Glass 

Glass 

Harness  and  saddlery 

Insulated  wire,  etc 

Iron  and  steel,  blast  furnace,  and  mining,  coal 

Machinery ., 

Machinery  and  tools 

Mining,  coal,  and  coke  burning 

Optical  goods,  etc 

Paint 

Pianos 

Pianos 

Pottery,  sanitary 

Printing,  new8piq)er 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Printing,  newspaper 

Railroad  shops 

Railway,  street,  elevated 

Refining,  copper 

Rubber  Doots  and  shoes 

Sash,  doors,  and  blinds 

Shoes 

Shoes 

Silk 

Smelting 

Store,  clothing,  retail 

Watcn  cases 


Membetship  of  fond. 

At  be- 
ginning 
of  year. 

At  end 
of  year. 

Mean. 

264 

309 

283 

166 

180 

168 

680 

680 

680 

83 

72 

78 

44 

88 

41 

138 

167 

148 

166 

166 

166 

312 

842 

327 

091 

1,006 

009 

61 

66 

63 

112 

126 

119 

133 

250 

102 

76 

61 

68 

61 

40 

40 

610 

690 

600 

78 

64 

71 

2,806 

2,878 

2,602 

75 

66 

66 

188 

184 

186 

128 

106 

117 

72 

66 

60 

667 

699 

693 

46 

66 

66 

63 

60 

62 

62 

64 

53 

215 

207 

211 

32 

36 

34 

60 

64 

67 

410 

440 

425 

1,360 

2,088 

1,719 

1,003 

725 

864 

54 

55 

65 

298 

991 

346 

106 

106 

106 

204 

158 

181 

09 

62 

61 

185 

1G3 

174 

60 

75 

72 

654 

552 

603 

c.-FxrHDs  PATiira  BsirxnTs  ov  aooouvt  or  txmpobabt  disabslztt, 


306 
306 
307 
308 
300 
310 
311 
312 
313 
314 
316 
316 
317 
318 
310 
330 
331 
322 
333 


Abrasives 

Agricultural  implements. 
Agricultural  implements. 
Bakery. 


Brewery 

Brewery 

Brewery 

Chemicals,  etc 

Chemicals,  etc 

Chemicals,  etc 

China  ware 

Clothing 

Cotton  and  woolen  goods 

Cotton  goods 

Dyeing  and  flnishln:;,  textiles. 

Electrical  apparatus,  etc 

E  levators 

Express  company 

Furniture 


234 

256 

245 

415 

412 

414 

91 

92 

02 

290 

336 

313 

137 

132 

135 

152 

156 

154 

86 

96 

01 

225 

235 

230 

83 

83 

83 

3,482 

3,067 

3,276 

60 

69 

60 

130 

114 

122 

105 

106 

106 

58 

58 

68 

125 

130 

128 

1,900 

2,008 

1,064 

631 

526 

520 

0) 

126 

126 

270 

278 

274 

>  Not  reported. 
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MENTS  FOR  BENEFITS,  ADMINISTRATION,  ETC.,  OF  ESTABLISHMENT 
PER  MEMBERr-Continued. 


or  TBMPORABT  DX8ABILZTT. 


Cash  on  hand. 

Total  dis- 

Average per  member  of  fund  of— 

1 

bursements 

Cash  on  hand. 

Total 

A  A  1.   ■  ^^ 

Totalin- 
oome  dur- 

for benefits, 
administra- 

Total 

disburse- 
ments for 

Fimd 

num> 

At  Degln- 

ning  of 

year. 

At  end  of 
year. 

ing  year. 

tion,  etc., 
during 

At  be- 

At end 
of  year. 

income 
during 

benefits, 
adminis- 

ber. 

year. 

ginning 
of  year. 

year. 

tration, 
etc.,  dur- 

ing year. 

81,23402 

81,276.93 

$1,165.66 

81,123.65 

$486 

$413 

$4.13 

$3.98 

266 

473.47 

465.72 

435.00 

442.75 

3.05 

2.50 

2.50 

2.64 

267 

2,080.10 

1,980.72 

2,156.84 

2,265.22 

3.07 

2.01 

3.17 

3.83 

268 

337.80 

320.30 

336.00 

353.50 

407 

445 

431 

453 

269 

326.26 

276.25 

121.00 

170.00 

7.39 

7.27 

2.95 

415 

270 

314.56 

43.93 

39&40 

669.02 

2.28 

.28 

2.60 

452 

271 

103.48 

106l58 

692.68 

690.58 

.62 

.64 

417 

416 

272 

1,474.50 

1,421.68 

1,077.00 

1,129.82 

473 

416 

3.20 

3.46 

273 

616.04 

416.45 

6,715.48 

6,815.07 

.52 

.41 

6.72 

6.82 

274 

12.50 

37.50 

275.00 

250.00 

.25 

.68 

&19 

472 

275 

339.30 

821.26 

568.97 

387.01 

3.03 

417 

478 

8.25 

276 

13.20 

104.38 

573.10 

481.92 

.10 

.42 

2.98 

2.51 

277 

327.81 

386.77 

260.19 

201.23 

437 

6.84 

8.83 

2.96 

278 

50.00 

50.30 

224.90 

224  60 

.08 

1.26 

488 

488 

279 

<')    ^ 

0) 

4,430.81 

2,474  60 

C) 

0) 

7.40 

412 

280 

1.00 

24.43 

147. 10 

124  57 

.02 

.38 

2.07 

1.75 

281 

1,214.12 

1,188.94 

9,446.84 

9,472.02 

.53 

.41 

3.64 

3.65 

282 

102.85 

57.00 

436.25 

482.10 

1.37 

1.04 

a7i 

7.42 

283 

100.84 

101.90 

887.31 

806.25 

.54 

.55 

482 

482 

284 

260.01 

668.36 

670.82 

281.47 

2.10 

6.21 

5l78 

Z41 

286 

11.05 

72.50 

296.80 

211.25 

.17 

1.12 

480 

8.06 

286 

3,660.54 

4,523.53 

8,836.53 

2,973.54 

5.38 

6.47 

5.54 

429 

287 

25l00 

25.10 

350.20 

350.01 

.54 

.38 

6.25 

&25 

2KK 

200.00 

200.00- 

2,080.00 

2,080.00 

8.17 

8.38 

88.55 

33.55 

280 

54.16 

60.88 

148.50 

141.78 

1.04 

1.13 

2.80 

2.68 

290 

89.88 

26.87 

.70 
28.12 

2,207.26 
834.86 

2,960.34 
833.61 

.18 
.84 

« 

10.80 
24  55 

1417 
24  62 

201 

.'78* 

292 

285.73 

240.04 

27&25 

31494 

476 

456 

483 

5l53 

293 

325.48 

333.66 

1,33492 

1,326.75 

.70 

.76 

3.14 

3.12 

294 

l,0Ui04 

4,004.85 

16,507.56 

12,272.87 

.74 

1.92 

9.60 

7.14 

295 

1,760.07 

2,101.03 

3,393.00 

2,971.04 

1.76 

8.02 

3.03 

8.44 

296 

382.77 

880.17 

148.40 

151.00 

7.00 

6.01 

2.70 

2.75 

297 

2,777.68 
291.40 

2,777.63 

-     8.05 

8.05 

298 

mra" 

186.66' 

183.42 

.'74' 

i.75' 

2.75 

1.73 

299 

636.02 

840.44 

568.82 

364  40 

8.12 

5.32 

8.14 

2.01 

300 

423.36 

468.09 

395.73 

350.10 

6.14 

0.02 

6.40 

5.74 

301 

8,013.06 

3,326.02 

3,581.05 

3,268.11 

16.29 

20.41 

20.58 

18.78 

302 

125.06 

337.76 

1,296.94 

1,065.14 

1.83 

4  50 

18.01 

15.07 

803 

1,861.00 

1,526.16 

2,069.81 

2,424.65 

2.85 

2.76 

3.47 

402 

304 

DEATH  OF  KXXBBBS,  AVD  OF  MBXBBBS'  WIVB8. 


$1,025.00 

$816.00 

$746.00 

$955.00 

$438 

$3.10 

$3.04 

$3.90 

•     305 

520.90 

018.78 

2,828.54 

2,431.75 

1.26 

2.23 

6.83 

5.87 

306 

452.00 

358.80 

392.80 

405.01 

407 

3.90 

427 

5.30 

307 

20.23 

57.61 

2,411.80 

2,243.01 

.07 

.17 

7.71 

7.17 

306 

447.62 

202.35 

075.25 

1,100.52 

3.27 

1.53 

7.22 

8.15 

300 

3,200.38 

3,161.21 

1,464.08 

1,503.25 

21.06 

20.26 

0.51 

0.76 

310 

2,049.46 

2,431.00 

1,428.03 

1,046.49 

23.83 

26.32 

15.60 

11.50 

311 

1,610.00 

1,680.00 

7.00 

7.30 

312 

3,070.50 

3, 160. 18 

373. 18 

302.50 

37.10 

37.05 

450 

3.64 

313 

4,679.01 

7,248.04 

23,530.26 

20,050.43 

1.34 

2.36 

7.18 

6.40 

314 

20.00 

50.45 

285.25 

245.80 

.33 

1.01 

4  75 

410 

315 

.44 

.84 

1,031.60 
014  46 
243.48 

1,031.20 
868.73 
322.51 

.01 

8.46 

8.45 

816 

45.73 
501.03 

.43 
8.65 

8.63 
420 

8.20 
5.56 

317 

58a  96 

10.02 

318 

1,001.55 

1,001.55 

828.29 

828.28 

8.01 

7.70 

&47 

6.47 

318 

1,750.11 

841.61 

5,852.50 

6,770.00 

.03 

.42 

3.00 

3.46 

320 

881.06 

1,026.99 

2,878.58 

2,733.55 

1.66 

1.05* 

5.44 

5.17 

321 

1,871.86 

05.80 

752.50 

666.70 

(*) 

.76 

5.07 

&21 

323 

1,065.84 

1,06476 

1,000.78 

&03 

7.04 

8.96 

8.65 

323 

>None;  first  year  of  fund. 
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BEPOBT  OF  THE  GOMMISSIONEB  OF  LABOR. 


Table  XD.— CASH  ON  HAND,  TOTAL  INCOMElAND  TOTAL  DISBURSE- 

FITNDS,  WITH  AVERAGES 

o.— ruNDs  PATiira  BEVsnTS  ov  Aoooxrvr  or  tbmpobabt  dxsabiutt. 


Fond 
num- 
ber. 


324 
325 
326 
327 
328 
329 
330 
331 
332 
333 
334 
335 
336 
337 
338 
339 
340 
341 
342 
343 
344 
346 
346 
347 
348 
340 
360 


Indastry 


Qnphophones 

Insulated  wire 

Iron  and  steel,  bolts  and  nuts 

Iron  and  steel,  bolts  and  nuts 

Iron  and  steel,  rolling  mill,  etc 

Leather 

Leather 

Leather 

Lithographing 

Maclilnery 

Machinery 

Machinery  and  tools 

Mining,  coal 

Moldings,  mirrors,  etc 

Paint 

Pianos 

Railroad  shops 

Railroad  shops 

Railroad  shops 

Railroad,  steam  (office  only) 

Railway,  street 

Railway,  street,  and  electric  lighting 

Rubber  eoods 

Shade  rollers 

Tools,  saws,  etc 

Typewriters 

wire  and  wire  nails 


Membenhlp  of  fund. 


At  be- 
ginning 
of  year. 

At  end 
of  year. 

232 

528 

45 

65 

71 

74 

240 

210 

223 

207 

140 

127 

82 

76 

(») 

43 

114 

105 

246 

246 

220 

231 

02 

96 

38 

44 

94 

101 

126 

124 

96 

96 

134 

132 

138 

87 

447 

517 

094 

720 

370 

439 

449 

350 

100 

100 

60 

95 

590 

602 

104 

110 

734 

587 

Mean. 


380 

55 

73 

225 

215 

134 

79 

43 

110 

246 

226 

95 

41 

96 

125 

97 

133 

113 

482 

707 

409 

400 

100 

78 

596 

107 

661 


D.-FinrDS  PATIKQ  BBHBFITB  OH  AOOOUITT  OF  TEMPORABT 


351 
352 
353 
354 
355 
356 
357 
358 
350 
360 
361 
362 
363 
364 
365 
366 
367 
368 
360 
370 
371 
373 
373 
374 
375 
376 
377 
378 
379 
880 
881 
383 
383 
884 
886 


Agricultural  implements 

Agricultural  implements 

Agricultural  Implements 

Agricultural  implements 

Brass  goods,  etc 

Brewery 

Bridges,  etc 

Cars 

Dry  dock 

Electric  li^it 

Foundry 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  furnaces,  etc 

Lithographing 

Lithographing 

Looomotiyes 

Machinery 

Mining,  coal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  ooal 

Mining,  coal 

Mining,  copper 

Mining,  copper 

Mining,  copper 

Mining,  copper 

Mining,  iron  ore 

Mining,  iron  ore 

Mining,  iron  ore 

Printing,  newspaper 

Pulleys 

Pulp 

Sawmill , 


314 

282 

1,208 

1,100 

2,249 

3,307 

2,418 

2,798 

206 

248 

230 

223 

218 

242 

316 

262 

200 

202 

(«) 

(«) 

78 

78 

15,661 

16,606 

322 

380 

461 

686 

6,156 

6,605 

226 

270 

117 

81 

2,331 

3,322 

63 

66 

546 

460 

936 

072 

466 

438 

2,022 

1,269 

415 

400 

1,024 

1,060 

?^i 

V^ 

961 

641 

1,347 

1,194 

1,011 

836 

2,083 

2,154 

1,790 

1»823 

162 

162 

160 

165 

240 

220 

918 

010 

298 

1,154 

2,778 

2,605 

228 

227 

230 

289 

201 

78 

16,135 

351 

674 

6,381 

248 

99 

2,327 

60 

603 

964 

4G8 

1,646 

408 

1,042 

1,008 
811 

1,271 
910 

2,088 

1,807 
162 
163 
230 
9U 


? 


iNotrepoitad. 


OHAPTEB  IV. — ^BSTABUSHHEKT  FUNDS. 
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MENTS  FOR  BENEFITS,  ADMINISTRATION,  ETC.,  OF  ESTABLISHMENT 
PER  MEMBERn-Gontinued. 

DBATK  or  KSMBSBS.  AMD  DXATK  OV  IfKMBglUt'  WIVXB--OoiKflnded. 


Cash  on  hand. 

Total  dis-  , 

Average  per  member  of  fund  of— 

. 

buTBements 

Cash  on  hand. 

Total 

Total  in- 
come dur- 

for benefits, 
administra- 

Total 

disburse- 
ments fbr 

Fund 

num- 

At Degin* 

ning  of 

year. 

At  end  of 

ing;  year. 

tion,  etc.. 

income 

benefits, 

ber. 

year. 

during 
year. 

At  be- 
ginning 
of  year. 

At  end 
of  year. 

during 
year. 

adminis- 
tration, 
etc.,  dur- 

ing year. 

1027.57 

11,667.03 

82,069.46 

$1,227.60 

$4.00 

$3.16 

$5.42 

$3.23 

324 

435.00 
362.36 

435.00 
321.66 

7.91 
4.96 

7.91 
4.41 

326 

5i9.96 

560.66 

7.32 

7.58 

320 

960.07 

219.03 

2,400.96 

1,408.00 

4.03 

1.04 

10.67 

6.66 

327 

242.67 

211.99 

1,505.62 

1,536.30 

1.09 

1.02 

7.00 

7.15 

328 

.70 

1,111.42 
812. 75 
360.88 

1,112.12 
812. 75 
343.25 

.01 

8.29 

10.29 

&39 

8.30 

10.29 

7.98 

329 

330 

80^00 

97.63 

•*(iy  ■* 

2.27 

331 

657.00 
1,460.60 

657.00 
929.30 

5.97 
5.94 

5.97 
3.78 

332 

510.33 

1,041.53 

2.07 

4.23 

333 

730.05 

1,574.33 

2,281.08 

1,436.80 

3.32 

6.82 

.10.09 

6.36 

334 

35.78 

40.38 

476.05 

471.45 

.39 

.41 

5.01 

4.96 

835 

60.00 

4.00 

93.00 

149.00 

1.58 

.09 

2.27 

3.63 

330 

2,475.58 

2,84&54 

847.75 

474.79 

26.34 

28.20 

&65 

4.84 

837 

294.47 

213.87 

676.40 

733.00 

2.34 

1.72 

5.41 

5.86 

338 

3,010.00 

3,324.00 

1,132.00 

818.00 

31.35 

33.92 

11.67 

8.43 

339 

864.75 

503.41 

839.36 

1,110.70 

6.45 

4.50 

6.31 

8.35 

340 

51.49 

22.68 

785.55 

764.36 

.37 

.26 

6.51 

0.70 

341 

1,365.08 

807.39 

2,738.25 

8,206.84 

3.06 

1.74 

5.68 

0.65 

342 

80.96 

52.26 

5,908.44 

6,937.14 

.12 

.07 

8.36 

8.40 

343 

4,024.92 

5,333.27 

48,226.14 

29,939.54 

10.62 

12.15 

117.91 

73.20 

344 

300.00 

300.00 

4,708.72 

4,708.72 

.67 

.86 

11.77 

11.77 

845 

357.60 

317.06 

247.45 

288.00 

3.58 

3.17 

2.47 

2.88 

340 

468.86 

174.84 

352.98 

637.00 

7.65 

1.84 

4.53 

&17 

347 

1,371.61 

1,846.88 

5,226.55 

4,151.28 

2.32 

3.07 

8.77 

0.97 

348 

817. 61 

849.81 

512.40 

480.20 

7.86 

7.73 

4.79 

4.49 

340 

410.87 

588.76 

2,961.08 

2,763.10 

.56 

1.00 

4.46 

4.18 

350 

DISABILIT 

7,  PZ&XAirZirT  DZSABILXTT,  AND  DEATH  07  XXXBSB. 

$1,603.02 

$1,264.93 

$1,677.31 

$2,015.40 

$5.11 

$4.49 

$5.63 

$6.76 

351 

5,315.14 

4,789.60 

8,201.61 

8,727.15 

440 

436 

7.11 

7.66 

352 

29,080.66 
13,600.01 

29,080.66 
14,403.60 

10.47 

10.47 

363 
354 

6,774.74 

5,870.85 

2.80 

2.10 

5.18 

5.53 

3,134.77 

3,174.79 

1,366.48 

1.326.46 

15.07 

12.80 

5.99 

5.82 

355 

214.85 

466.96 

1,657.72 

1,400.61 

.03 

2.09 

7.30 

6.20 

350 

415.80 
817.77 

1,520.22 
2.839.02 

1, 104. 42 
2,306.63 

1.72 
1.21 

6.61 
9.82 

480 
7.98 

S57 

144.^ 

.40 

358 

220.75 
1,73&25 

1.060.00 
626.36 

829.26 
365.13 

1.00 

5.22 
8.03 

413 

(«) 
455 

359 
360 
301 

(•) 
1,465.03 

Sts 

16,623.67 

220,516.03 
1,554.66 

203,892.36 
1,463.11 

1.00 

18.67 

1!L64 

aoQ 

2,425.19 

2,516.74 

7.53 

6u62 

443 

417 

303 

16.34 

835.30 

10,376.54 

11,175.24 

.04 

1.22 

18.08 

19.47 

304 

26,732.31 

86,043.13 

103,466.08 

94,154.26 

434 

5.46 

16.21 

14  76 

305 

1,886.41 

1,207.45 

827.00 

1,006.06 

0^13 

447 

8.34 

406 

366 

719.93 

783.21 

323.31 

260.03 

&15 

9.67 

3.27 

2.63 

367 

1,617.31 

2,474.26 

9,562.70 

8,695.75 

.60 

1.07 

411 

3.74 

368 

170.00 

293.50 

340.90 

217.40 

2.70 

5.24 

5.68 

8.62 

860 

445.83 

451.11 

2,896.60 

2,890.22 

.82 

•  «Mv 

6.76 

5.75 

370 

714.15 

611.86 

2,708.45 

2,810.75 

.76 

.68 

2.84 

2.96 

371 

454.04 

357.57 

1,371.15 

1,467.62 

.08 

.82 

8.03 

8.25 

872 

8,130.74 

10,967. 13 

8,232.28 

5,404.89 

403 

8.64 

5.00 

8.28 

373 

096w37 

210.14 

1,600.63 

2,077.86 

1.68 

.55 

8.92 

5.09 

374 

3,445.51 

5,155.72 

4,281.76 

2,571.54 

3.36 

486 

411 

2.47 

875 

1,407.31 
3,055.69 

63,746.30 
6,60a60 

62,338.09 
3,323.70 

<'^.«, 

^U 

.% 

'U 

S7S 

670.79 

877 

869.21 

172.96 

6,100.60 

2,960.60 

.88 

.27 

7.52 

8.64 

378 

1,360.29 

499.54 

7,742.64 

4,784.00 
6.907.18 

1.00 

.42 

6.09 

8.76 

879 

5,199.01 

4,791.65 

6,559.82 

5.14 

6.80 

7.14 

7.58 

380 

47,410.60 

58.160.24 
195.06 

16,227.54 

10,477.80 
876.28 

28.45 

2468 

7.77 

5.02 

381 

261.78 

14,000.00 
819.50 

''U 

'U 

7.74 
6.06 

'U 

882 
383 

535l76 

784  30 

8ia40 

614  86 

&36 

446 

400 

a  77 

884 

22&35 

17a  00 

1,084.65 

1,137.00 

.94 

.70 

4  72 

494 

885 

11&62 

lia60 

14,678.49 

14,580.51 

.13 

.12 

15.06 

laoe 

380 

•  Not  shown,  as  fund  Is  not  one  year  old. 
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BEPOBT  OF  THE  00MMIS8I0NEB  OF  LABOR. 


Table  XJUL— CASH  ON  HAND,  TOTAL  INCOME,  AND  TOTAL  DISBURSE- 

FUNDS,  WITH  AVERAGES 

B.— FinA>8  PAYXva  BBnvzTs  ov  Aoootnrr  of  tskpo&aet  disabzutt,  dbath 


Fund 
num- 
ber. 


387 
388 
389 
390 
391 
392 
393 
894 
395 
396 
397 
898 
wv 
400 
401 
402 
403 
404 
405 
406 
407 
406 
409 
410 
411 


IndoJtry. 


Carpets 

Cereals 

Express  company 

Furniture 

Iron  and  steel,  blast  furnace 

Iron  and  steel,  rolling  mill,  etc , 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  etc 

Locomotives 

ICining,  coal 

ICinlng,  ooal t 

ICining,  coal 

Mining,  coal 

Mining,  ooal 

Mining,  ooal/ 

Mining,  coal 

Railway,  street 

Railway,  street 

Railway,  street 

Railway,  street,  and  electric  lighting. 
Railway,  street,  and  electrlo  lifting. 
Railway,  street,  and  electric  lighting. 

Rubber  goods 

Store,  department 

Stoves  and  ranges 


Membership  of  ftmd. 


At  be- 
ginning 
of  year. 


185 
306 
663 
194 
145 
08 
120 
266 

1.831 
42 

8,500 
146 
58 
295 
175 
207 
966 
249 
530 
468 
143 
933 
100 

2,272 
117 


At  end 
of 


182 
260 
740 
202 

66 

99 

128 

266 

1,820 

40 
8,790 

95 

49 
290 
251 

50 
1,143 
345 
500 
446 
135 
920 

60 

2,a'i0 

126 


Mean. 


184 
283 
702 
198 
105 
09 
124 
266 

1,836 
41 

8,645 
120 
54 
293 
213 
129 

1,065 
207 
545 
457 
139 
927 
80 

2,311 
122 


F.<-FXrHD8  FATIirO  BBHBnTS  OB 


412 
413 
414 
415 
416 
417 
418 
419 
420 
421 
422 
423 
424 


Agricultural  implements. 
Collars,  cuffs,  and  shirts. 

Cotton  goods 

Cotton  goods 

Electric  light  and  power. 
Gas. 


Oas  and  electric  light 

Lime 

Railroad,  steam  (office  only) . 

RfUlway,  street 

Railway,  street 

Silk 

Steamship  employees 


137 

ISO 

144 

1.282 

1,506 

1.394 

1,019 

1.003 

1.011 

206 

203 

205 

727 

808 

768 

1,056 

1,028 

1,042 

238 
549 

238 
007 

664 

720 

746 

733 

1,371 

1.411 

1,391 

2,990 

2,960 

2,965 

1.640 

1,402 

1,621 

360 

342 

356 

G.— FXrHDS  PATHra  BBHEFITB  OV  AGOOITHT  OF  TEXPORABT  2>XSABZLITT, 


425 
426 
427 
428 
429 
430 
431 
432 
433 


Cement 

Enameled  and  stamped  ware 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  furnaces,  etc. 
Iron  and  stoel.  rolling  mill,  furnaces,  etc. 
Iron  and  steel,  rolling  mill,  furnaces,  etc. 

Railway,  street 

Steamship  employees. 


794 

451 

•623 

3^ 

355 

354 

7«) 

800 

775 

717 

838 

778 

4,891 

7,460 

5,928 

715 

644 

680 

436 

429 

433 

287 

302 

295 

116 

116 

116 

1  Including  investments. 


CHAPTEB  IV. ESTABLISHMENT  FUNDS. 
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MENTS  FOR  BENEFITS,  ADMINISTRATION,  ETC.,  OF  ESTABLISHMENT 
PER  MEMBER— Continued. 

.    or  UmUBMBB,  DXATK  07 1CB1IBBB8'  WXVX8,  AMD  DXATK  07  OTKSB  DXPBVDBVTS. 


Cash  on  hand. 

Total  in- 
come dur- 
ing year. 

• 

Total  dls- 
bursements 
for  benefits, 
administra- 
tion, etc., 
during 
year. 

Average  per  member  of  fund  of— 

At  begin- 
ning of 
year. 

At  end  of 

Cash  on  band. 

Total 
income 
during 

year. 

Total 
disterse- 
mmbtor 
benefits, 
adminis- 
tration, 
etc.,  dur- 
ing year. 

Fund 

At  be. 
ginning 
of  year. 

At  end 
of  year. 

num- 
ber. 

fl,65a50 

3, 56a  06 

9, 42a  16 

69a  90 

607.00 

1.16a  07 

1,47a  00 

1,47a  35 
7, 65a  62 

239.00 
50,527.85 

36a  00 

20a  50 
1,68a  00 
1,09a  50 

90ai5 
18, 42a  06 
4,071.00 
4, 46a  27 
6, 24a  75 
1,712  50 
18,0ea64 

35a  00 
6,40a06 

79a  67 

Il,65a50 

8,572  06 

8,051.85 

451.10 

634.70 

90a45 

1,48a  51 

2,067.38 

6,88250 

uaoo 

45,5ia71 

44a  00 

231.00 

1,041.50 

77a  00 

714.15 

16, 43a  45 

3, 37a  61 

3,344.74 

5,39L20 

1,832  63 

15,487.51 

38a  00 

5,6ia48 

874.52 

8a  46 

12  60 

ia43 

a  52 

a  78 

11.72 

11.92 

a56 

4.19 

a83 

a84 
a  04 
a  44 
a  73 
a  12 
7.00 

17.30 

ia7i 

a  19 

ia66 

12  32 

2a  16 

4.44 

277 
a53 

ta46 

12  62 

1L47 

228 

ao4 
laoo 

11.04 
7.85 

an 

268 

a26 
a  67 

428 

a  63 

a65 

a54 

ia43 

1L38 

a  14 

1L80 

iai8 
ia7i 

4.75 
243 
7.17 

887 

tl,32a82 
l,40a05 

5a  10 

27a  00 

16a  06 

20a83 

l,6ia90 

1,49a  42 

4a  50 

12,532  72 

7a  00 
laoo 

72a  99 
394.88 
32213 

1,54a  40 
834.73 

5, 39a  78 

1,391.98 
614.44 

8, 12a  07 
9a  00 

1,  OIL  46 
78a  82 

11,317.82 

2,87a  36 

301.90 

25a  30 

19a  32 

i.ooa87 

2,26a  54 

177.50 

17.544.86 

$4.33 
226 
.29 
1.92 
1.73 
1.67 

ao7 

.82 
L15 
L47 
.52 
.17 
247 
226 
1.56 
1.67 
a35 

iai9 

297 
4.30 

a  71 

.90 

.45 

a  74 

$ao7 

a89 
L40 
a85 
a  34 
L55 

a8o 

1.25 
4.44 
200 

388 

389 
390 
391 
302 
303 
394 
305 
306 
307 
396 

72  50 

467.49 

707.38 

511. 13 

3,537.91 

1,527.12 

6,5ia31 

2,244.53 

494.31 

6,6ia70 

6a  00 

1.801.04 
7ia97 

1.48 
1.61 
282 

ia22 
a  10 
4.43 

11.64 

ao3 

a66 
7.19 
L08 
.77 
a64 

300 
400 
401 
402 
403 
404 
405 
406 
407 
408 
400 
410 
411 

A0C0T7VT  07  DEATH  07  XBIIBBBS  OHLT. 


1752  20 

$1.00470 

$35a50 

$104  00 

$a40 

$a70 

$2  48 

$a72 

412 

1,07a  00 

1,25250 

4, 36a  74 

4,101.14 

.84 

.83 

a  13 

a  01 

413 

17.122  30 

I6,8ia35 

l,6Ra05 

1,007.00 

aoo 

a  70 

L67 

1.08 

414 

1,65a  33 

2, 13a  14 

557.61 

7.'>.00 

a  01 

lasi 

2  72 

.37 

415 

2,174  04 

5,211.58 

4,767.80 

1,73a  26 

200 

a45 

a  21 

225 

416 

2,00a  66 

4,4ea86 

3, 36a  70 

1,88a  £0 

284 

4  35 

a23 

1.81 

417 

6a  02 
10a  28 

l,5fla27 
1,24a 92 

l,43a25 
1,704  07 

.27 
.20 

aso 

206 

ao3 

2  81 

418 

56a  31 

.85 

410 

1,02a  26 

8oaii 

4, 85a  25 

4, 08a  40 

L42 

1.20 

a63 

a80 

420 

8,28a  83 
12,51200 

8, 28a  83 

ao6 

ao6 

421 

""3,'685."66' 

1,161.10 

15,03a  55 

1.23 

.39 

419 

ao4 

422 

5a  65 

132  55 

57a  00 

5oaoo 

.03 

.00 

.38 

.33 

423 

1,60L40 

1,17a  80 

5, 14a  64 

5,66a  15 

458 

a42 

14  40 

iao2 

424 
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$1,882.65 

$1,021.46 

$3,728.45 

$4,680.64 

$2.37 

$2.26 

$5.98 

$7.37 

425 

1,096.29 

1,204.97 

2, 27a  15 

3,061.47 

a  66 

a  39 

a  41 

a65 

420 

5,65467 

6,360.31 

5,401.00 

4,696.26 

7.54 

7.96 

a  97 

a  06 

427 

1,961.10 

5,15450 

6,095.89 

2,922.40 

276 

a  16 

7.84 

a  76 

428 

7,2iai7 

7,381.44 

24,710.24 

24,553.97 

1.64 

.99 

417 

414 

420 

2, 630;  80 

4,153.99 

4,233.08 

2,716.79 

a  69 

a  45 

a  23 

400 

430 

1,251.00 

2,061.78 

2,765.50 

1,95472 

2.87 

481 

a  39 

461 

431 

840.26 

1,24473 

2,368.55 

1,973.08 

296 

412 

a  03 

a  60 

432 

7,03448 

7,462.29 

4, 26a  20 

3,840.39 

60.64 

6433 

36.79 

33.11 

438 

602 
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Table  XD.— CASH  ON  HAND,  TOTAL  INCOME^ND  TOTAL  DISBURSE- 

FUND8,  WITH  AVERAGES 

H.— FUVDS  PATIira  BBirxnTS  OV  AOOOUVT  OF  DEATH  OF  XSXBSSa, 


Fund 

nom- 

ber. 


434 
436 
436 
437 
438 
439 
440 
441 
442 
443 
444 
445 
446 


Indostiy. 


Carpets,  etc 

Express  oompaay 

Express  compaay 

Express  company 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Mining,  coal , 

Mining,  coal 

Mining,  coal 

Mining,  coal 

Stoves  and  ranges 

Watch  cases 


MambeiBhlp  of  fbnd. 


At  be- 
ginning 
of  year. 

1 
1 

At  end 
ofye^r. 

• 

299 

812 

296 

820 

765 

842 

1,384 

1,466 

243 

287 

112 

120 

132 

124 

73 

81 

198 

178 

97 

74 

243 

256 

(•) 

107 

666 

6G0 

Mean. 


306 
308 
804 
1,425 
265 
116 
128 

77 
188 

86 
249 
107 
662 


I.— FXTHDS  PATIira  BBBBIXT8  OV  AOOOUVT  OF  TXXPOBABT  DZBABILITT, 

WXVX8,  AMD  DEATH  OF 


447 
448 
440 
450 
451 
452 


Enameled  and  stamped  ware 

Foundry 

Iron  and  steel,  rolling  mill,  etc 

Iron  and  steel,  rolling  mill,  furnaces,  etc 
Iron  and  steel,  rolling  mill,  furnaces,  etc 
Mining,  coal 


76 

72 

74 

317 

246 

282 

466 

416 

441 

146 

146 

146 

180 

140 

135 

790 

806 

798 

J.— XISOELLAVZOXrS  OBOUP, 


453 
454 
465 
456 

457 
458 
469 
40a 
461 


Correspondence  schools,  etc 

Cotton  goods 

Cotton  goods 

Cotton  goods 

Machinery 

Mining,  coal 

Op  tlcal  goods. 

Railway,  street 

Woolen  goods 


1  For  tfafee  months  only. 

*  Not  reported. 

*  Superannuation  pensioners. 


460 

630 

495 

1,100 

1.282 

1,191 

890 

1,147 

1,019 

657 

694 

676 

1,091 

2,067 

1,679 

14,792 

16,663 

15,673 

»3 

•4 

*4 

0) 

•2 

•2 

»14 

•12 

•13 
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MENTS  FOR  BENEFITS,  ADMINISTRATION,  ETC.,  OF  ESTABLISHMENT 
PER  MEMBER— Concluded. 

DEATH  or  IIB1IBBE8*  WIVES,  AEB  DEATH  OF  OTHEB  DEPEEDBETB.  « 


«   Cash  on  hand. 

Total  in- 
come dur- 
ing year. 

Total  dis- 
bursements 
for  benefits, 
administra- 
tion, etc., 
during 
year. 

Average  per  member  of  ftind  of— 

At  begin- 
ning of 
year. 

At  end  of 
year. 

Cash  on  hand. 

Total 
income 
during 

year. 

Total 
disburse* 
mentsfor 
benefits, 
adminis- 
tration, 
etc,  dur- 
ing year. 

Fund 

At  be- 
ginning 
of  year. 

At  end 
of  year. 

num- 
ber. 

$1,811.06 

1,647.72 

2,981.24 

9,577.80 

1519.11 

99.29 

126.13 

165.75 

670.85 

77.88 

127.35 

297.25 

1,852.57 

12, 173. 43 

2,134.76 

3,014.41 

9,606.14 

1477.29 

151.54 

210. 17 

294.00 

957.60 

51.72 

11,019.00 

1,296.34 

2,691.42 

4,850.00 

1238.54 

278.00 

2?2.79 

196.75 

684.75 

254.85 

297.00 

360.50 

11.996.82 

9656.65 

809.30 

2,658.25 

4,831.75 

1280.36 

225.75 

188.75 

68.50 

898.00 

281.01 

718. 10 

358.50 

5,396.23 

16.06 

5.57 

3.90 

6.92 

12.14 

.89 

.96 

2.27 

3.39 

.80 

.52 

S6.97 
6.67 
3.58 
6.55 

11.66 
1.26 
1.69 
8.63 
6.38 
.70 

$3.33 
4.21 
3.35 
3.41 
1.90 
2.40 
2.13 
2.56 
3.64 
2.96 
1.19 
3.37 

18.12 

$2.15 
2.63 
3.31 
3.39 

11.06 
1.95 
1.47 
.89 
2.12 
3.27 
2.88 
3.35 
8.15 

434 
436 
486 
437 
438 
439 
440 
441 
443 
448 
444 

299.25 
643.16 

2.80 
.98 

445 
446 

PE&XAEEET  DIBABIUTT,  DEATH  OF  XEHBEBS,  DEATH  OF  XEXBSRS' 
OTHEB  DEPEEDEETS. 


$155.90 

$144.00 

6.69 

20.61 

.08 

.76 

150.00 

150.00 

195.76 

196.76 

2,687.19 

1,476.52 

$887.00 
4,126.50 
6,854.24 
1,806.46 
1,549.00 
3, 153: 35 


$898.90 
4,111.58 
6,853.56 
1,806.45 
1.548.00 
4,364.02 


$2.05 
.02 

$2.00 
.06 

$11.99 
14.63 
15.54 
12.37 
11.47 
3.95 

$12.15 
14.58 
15.54 
12.37 

•  11.47 
5.47 

1.03 
1.51 
3.40 

1.03 
1.41 
1.83 

447 
448 
449 
450 
451 
452 


PA^IEO  BEESFITS  AS  lEDZCATED. 


$346.19 

$193.81 

$2,575.30 

$2,727.68 

$0.75 

$0.37 

$5.20 

$5.51 

453 

5,553.41 

6,140.34 

2,143.25 

1,556.32 

5.05 

4.79 

1.80 

1.31 

454 

3,885.60 

3,442.86 

1,954.81 

2.397.55 

4.37 

3.00 

1.92 

2.35 

455 

2,002.67 

2,196.72 

996.55 

802.50 

3.06 

3.17 

1.47 

1.19 

456 

6,641.95 

7,167.41 

12,197.13 

11,671.67 

3.93 

3.47 

6.49 

6.21 

457 

39,490.33< 

49,384.15 

104,935.20 

91,106.06 

2.67 

2.96 

6.70 

5.81 

458 

1,611.64 

7.224.69 

6,641.05 

1,028.00 

*  637. 21 

n,  806. 17 

M,660.26 

*  257. 00 

459 

480.00 
2.584.41 

480.00 
2,584.41 

«  240. 00 
« 198. 80 

« 240. 00 
M98.80 

460 

<61 

*  Per  pensioner. 

*  Superannuation  and  permanent  disability  pensioners. 
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CHAPTER  V. 
HOSPITAL  FinrDS. 

INTRODUCTION. 

Reports  were  obtained  from  18  hospital  funds.  The  hospital  funds 
differ  from  other  funds  considered  in  this  report  in  that  the  benefit 
consists  not  in  a  cash  payment  but  in  the  treatment  of  the  beneficiary 
in  a  hospital  provided  by  the  fund. 

The  industries  represented  and  the  nimiber  of  reports  covering 
them  are:  Steam  railroads,  seven;  mining  iron  and  coal,  three; 
lumber,  two;  iron  and  steel  rolling  mill  and  mining,  mining  and 
smelting  copper,  manufacturing  matches,  manufacturing  powder, 
fish  catching  and  canning,  street  railroad,  one  schedule  each. 

Of  these  18  funds,  one  is  incorporated,  14  are  not  incorporated,  and 
three  give  no  information  on  the  question  of  incorporation.  In  only 
one  case  is  the  custodian  of  the  funds  bonded  as  such. 

Twelve  of  the  funds  are  administered  by  the  establishments,  two 
by  the  employees,  and  four  jointly.  In  every  case,  however,  the 
moneys  are  in  the  custody  of  the  establishment. 

Fifteen  establishments  require  employees  to  become  members  of 
the  fund;  three  do  not.  There  is  no  age  limit  for  admission  to  16 
funds.  Two  funds  limit  membership  to  those  14  and  under  60  years 
of  age.  Two  funds  require  a  medical  examination,  three  specify  that 
an  employee  must  be  in  good  physical  condition  to  become  a  member, 
and  13  have  no  requirement  as  to  health  conditions. 

The  clerical  force  is  excluded  from  four  funds  and  females  from 
one  fund,  on  the  ground  that  \heir  occupations  are  nonhazardous. 
One  fund  excludes  temporary  employees,  and  three  fufids  exclude 
such  employees  as  are  not  on  the  compani^'  lines  and  accessible  to 
fund  hospitals  and  physicians.  In  one  fund  Japanese  laborers  are 
excluded.  In  the  other  funds  no  class  of  employees  is  excluded  from 
benefits. 

In  none  of  these  fimds  do  members  retain  any  of  the  benefit  rights 
on  leaving  the  employ  of  the  establishments. 

There  is  a  wide  range  in  dues  covering  the  same  benefits.  For 
instance,  there  is  a  range  of  from  $1.80  to  $21.60  per  year  for  hospital 
service  or  home  treatment  for  members,  members'  wives,  and  other 
dependents. 

Disregarding  additional  benefits  provided  for  in  a  few  instances, 
the  dues  for  hospital  or  home  treatment  are  $6  per  year  in  seven 
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funds,  $12  per  year  in  three,  $1.80  per  year  in  one  fund,  $4.80  per  year 
in  one  fund,  $13  per  year  in  one  fund,  $12  for  adults  and  $6  for 
minors  in  one  fund,  and  $21.60  for  married  and  $16.20  for  single  men 
in  one  fund.  One  fund  bases  the  dues  on  hazard,  the  three  classes 
paying  $12,  $9,  and  $6  per  year,  respectively.  In  two  funds  the  dues 
are  based  on  monthly  wages.  In  the  first,  those  earning  less  than 
$100  per  month  pay  $3,  and  those  earning  over  that  amount  per 
month  pay  $6  per  year;  in  the  second,  those  earning  $40  and  under 
pay  $4.80,  those  earning  over  $40  and  under  $75  pay  $6,  those  earning 
$75  and  under  $90  pay  $9,  and  those  earning  $90  and  over  pay  $12  per 
year.  In  12  funds  members  are  relieved  from  the  payment  of  con- 
tributions when  disabled  and  in  receipt  of  benefits,  in  four  they  are 
not  so  relieved,  and  in  two  cases  this  information  is  not  reported. 

In  none  of  the  18  funds  is  there  a  systejn  of  reimbursement  of  con- 
tributions to  members  who  leave  the  employ  of  the  establishments 
or  withdraw  from  the  funds. 

In  17  funds  the  dues  are  paid  monthly,  and  in  one  fund  semi- 
monthly. Generally  the  dues  are  deducted  from  wages,  and  in  some 
instances  they  are  collected  in  advance. 

All  18  funds  provide  hospital  treatment  for  sick  and  disabled  mem- 
bers; two,  however,  condition  treatment  to  serious  cases,  and  one 
specifies  that  disability  shall  have  been  incurred  while  on  duty. 

Fourteen  funds  provide  for  treatment  at  homes  of  members  in  lieu 
of  hospital  treatment,  should  they  so  select,  and  one  fund  allows  a 
weekly  cash  payment  to  members  when  treated  at  home  instead  of  at 
hospital. 

Six  funds,  in  addition  to  hospital  service  and  home  treatment  of 
members,  extend  the  same  benefits  to  members'  wives  and  other 
dependents  firee  of  charge,  and  one  fund  extends  this  privilege  at  cost. 

Three  of  the  funds  defray  burial  expenses  in  cases  of  necessity,  one 
limiting  the  amount  to  $25  each,  one  to  $50,  and  one  having  no  limita- 
tion reported.  Two  funds  pay  funeral  expenses  of  members  who 
die  from  natural  causes,  another  fund  pays  such  expenses  of  members 
who  die  in  fund  hospital,  the  amount  being  limited  to  $50  each.  One 
fund  limits  the  funeral  expenses  to  $17.50  each. 

Fourteen  funds  provide  hospital  service  and  medical  treatment 
without  limitation  as  to  period,  one  fund  limits  treatment  to  90  days, 
one  to  three  months  in  incurable  cases,  one  limits  the  hospital  treat- 
ment to  six  months  or  home  treatment  to  12  months,  and  one  limits 
hospital  treatment  to  four  months,  which  may  be  extended  with  the 
consent  of  the  surgeon  in  charge  or  the  board  of  directors.  In  14 
funds  benefit  rights  begin  with  membership,  while  in  four  the  right  to 
participate  in  benefits  begins  one,  three,  seven  and  10  days,  reepec* 
tively,  after  admission.  • 
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Benefit  rights  are  forfeited  in  11  funds  if  the  disability  is  due  to 
venereal  disease,  in  one  fund  if  due  to  carelessness  or  negligence  on 
the  part  of  the  member.  In  some  of  the  funds  disability  due  to  in- 
temperance or  disorderly  conduct  results  in  forfeitiire  of  benefit  rights. 
Seven  funds  have  no  provision  as  to  forfeiture  of  benefit  rights. 

DESCRIPTION  OF  INDIVIDUAL  FUNDS. 

COLOKADO  MIDLAND  BAELWAY  HOSPITAL  FUND. 

The  Colorado  Midland  Railway  Company  has  a  benefit  fund  called 
the  Colorado  Midland  Railway  Hospital  Fund;  it  is  not  incorporated. 
The  number  of  employees  of  the  company  at  the  close  of  the  fiscal 
year  ending  Jime  30, 1906,  was  1 ,050.  The  number  of  members  in  the 
fund  at  the  date  named  was  1,025.  The  benefit  fund  was  instituted 
by  the  company  in  1897.  The  office  of  the  fund  is  located  at 
Denver,  Colo. 

Administration. — ^The  benefit  fund  is  managed  by  the  company 
and  its  affairs  are  administered  by  the  chief  surgeon,  cashier,'  general 
manager,  and  auditor  of  the  company.  These  officers  are  appointed 
annually  hj  the  company,  no  bond  being  required  in  connection  with 
their  relation  to  the  fund.  The  moneys  of  the  fund  are  deposited  in 
bank,  subject  to  warrants  signed  by  each  of  the  above  designated 
officers,  and  the  accounts  are  audited  monthly  by  the  company's 
auditor. . 

Conditions  op  Membebship. — ^The  employees  of  the  company  are 
not  compelled  to  become  members  of  the  fund.  There  is  no  age 
limitation  as  to  entrance  into  the  service  of  the  company,  nor  is  admis- 
sion to  membership  in  the  benefit  fund  conditioned  upon  age,  physical 
condition,  or  length  of  period  of  employment.  The  only  employees 
of  the  company  excluded  from  membership  in  the  fund  are  those  not 
accessible  to  the  company's  physicians.  Membership  in  the  fund 
terminates  when  a  member  leaves  the  company's  employ. 

Fees,  Dues,  and  Assessments. — ^The  dues  are  $6  per  year,  payable 
monthly,  and  there  are  no  assessments.  The  only  income  other  than 
receipts  from  dues  is  the  interest  accruing  on  the  fund  deposits. 
During  the  fiscal  year  1906  the  amoimtof  interest  was  $873.34.  If 
a  member  works  less  than  fifteen  days  in  the  month  his  payment  to  the 
fund  is  reduced  to  twenty-five  cents.  Members  who  are  disabled 
and  receiving  benefits  are  relieved  from  payment  of  dues,  provided 
they  are  not  drawing  pay.  There  is  no  provision  for  refunding  dues 
to  members  who  leave  the  employ  of  the  company. 

Disability  Benefit. — The  fund  provides  for  hospital  service  or 
necessary  medicine  for  those  of  its  members  who  are  temporarily 
disabled  through  accident  or  sickness.     The  right  to  receive  hospital 
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treatment  begins  with  admission  to  membership  in  the  fund,  but  no 
treatment  is  given  if  the  disability  be  due  to  venereal  disease,  im- 
morality, or  intemperance.  The  number  of  members  receiving  treat- 
ment during  the  fiscal  year  was  1,228  and  the  ntmiber  of  cases  was 
1,448.  The  aggregate  nimiber  of  days  of  treatment  was  4,200.  The 
number  of  employees  and  hence  of  members  fluctuates  greatly  dur- 
ing the  year. 

Receipts  and  Disbubsements. — ^The  receipts  and  disbursements 
of  the  fund  during  the  fiscal  year  ending  June  30,  1906,  were  as  fol- 
lows: 

RBCBIPT8. 

Cash  on  hand  at  beginning  of  year $6, 207. 07 

Dues 6,756.65 

Interest  on  deposits 873. 34 

Total 13,837.06 

DISBUBSEMENTS. 

Hospital  service  and  medical  attendance 6, 473. 76 

Cash  on  hand  at  end  of  fiscal  year 7, 363. 30 

Total 13,837.06 


« 
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BBLIBF  ASSOCIATION. 

The  name  of  the  benefit  fund  associated  with  the  Denver  and  Rio 
Grande  Railroad  Company  is  the  '^  Denver  and  Rio  Grande  Railroad 
Company's  Employees' Relief  Association;"  it  is  incorporated.  The 
number  of  employees  of  the  company  and  the  number  of  members 
in  the  benefit  fund  at  the  close  of  the  fiscal  year  ending  December  31, 
1906,  was  9;882.  The  number  of  employees  and  hence  of  members 
fluctuates  greatly  diiring  the  year.  The  fund  was  established  in 
1888.     The  office  of  the  fund  is  located  at  Denver,  Colo. 

Administration. — The  benefit  fund  is  managed  by  the  company 
and  the  employees  jointly,  its  affairs  being  administered  by  a  board 
of  trustees.  The  board,  consisting  of  11  members,  all  of  whom  are 
in  the  company's  employ,  serves  for  one  year.  Six  members  are 
elected  by  the  employees,  and  the  remaining  5  are  designated  by  the 
general  manager  of  the  company.  The  treasurer  of  the  company  is 
ex  officio  treasurer  of  the  fund.  These  officers  are  not  bonded.  The 
moneys  of  the  fund  are  held  separate  from  the  company's  general 
moneys  by  the  treasurer  and  are  disbursed  by  him  under  direction  of 
the  board  of  trustees  upon  orders  signed  by  the  chairman  and  attested 
by  the  secretary.  The  benefit  accounts  are  audited  monthly  by  the 
company's  auditing  department. 

Conditions  op  Membership. — ^All  eligible  employees  of  the  com- 
pany are  required  to  become  members  of  the  fund.     There  is  no  age 
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limitation  as  to  entrance  into  the  service  of  the  company,  but  it  is 
necessary  to  pass  a  physical  examination  in  order  to  be  admitted  to 
membership  ih  the  fund.  Membership  in  the  fund  expires  with 
separation  from  the  service  of  the  company. 

FeeS;  Dues,  and  Assessments. — ^The  membership  dues  are  $6  per 
year,  payable  monthly  by  deduction  from  the  wages  of  the  members. 
If  a  member  works  less  than  half  time  in  any  one  month,  he  is  required 
to  pay  one-half  dues  for  such  month,  and  if  he  does  no  work  at  all  he 
is  relieved  from  payment  of  dues  during  such  period.  There  are  no 
assessments.  The  company  from  time  to  time  has  made  contribu- 
tions to  the  fund;  for  example,  in  1901  it  contributed  $15,000  to 
rebuild  the  benefit  fund  hospital.  There  is  no  provision  for  refunding 
contributions  to  members  who  leave  the  service  of  the  company. 

DiSABiLiTT  Benefit. — The  association  provides  hospital  service, 
or,  when  practicable,  medical  treatment  at  home  or  at  the  office  of 
the  medical  staff  for  employees  of  the  company  disabled  through 
accident  or  sickness.  Members  are  relieved  from  payment  of  dues 
when  disabled  and  under  treatment. 

The  benefit  right  begins  immediately  upon  admission  to  member- 
ship in  the  fund  and  continues  as  long  as  the  disability  lasts.  Right 
to  benefit  is  forfeited  in  aU  cases  where  the  disability  is  due  to  chronic 
disease,  venereal  disease,  or  disease  contracted  prior  to  entering 
the  service  of  the  company,  and  where  sickness  and  disability  results 
from  intoxication  or  the  intemperate  use  of  stimulants  or  narcotics. 
The  number  of  persons  receiving  treatment  during  the  fiscal  year  end- 
ing December  31,  1906,  was  6,036.  The  number  of  cases  during  the 
year  was  15,944,  and  the  aggregate  number  of  days  of  treatment 
during  the  fiscal  year  was  36,300. 

Death  BENEFrr. — In  case  of  extreme  need  a  sum  limited  to  $25 
is  allowed  for  the  funeral  expenses  of  a  deceased  member.  Right 
to  the  death  benefit  is  established  immediately  upon  admission  to 
membership  in  the  fund.  Death  benefit  is  forfeited  in  cases  where 
death  results  from  intoxication,  the  intemperate  use  of  stimulants, 
narcotics,  or  by  the  hand  of  justice.  The  number  of  funeral  benefits 
during  the  fiscal  year  was  6,  and  the  expenditure  was  $150. 

iNSTrruTiONS. — ^The  fund  maintains  a  hospital  at  Salida,  Colo.,  and 
hires  rooms  in  the  first-class  hospitals  along  the  lines  of  the  Denver 
and  Rio  Grande  Railroad  Company  for  the  treatment  of  its  members. 

Receipts  and  Disbursements. — ^The  receipts  and  disbursements 
of  the  fund  for  the  fiscal  year  ending  December  31,  1906,  were  as  fol- 
lows: 

RBCBIFTB. 

Gash  on  hand  at  beginning  of  fiscal  year $5, 403. 46 

Dues 63,520.77 

Total 68,924.22 
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DISBURSEMENTS. 

Hospital  service $57, 971. 24 

Funeral  benefits .• 150.00 

Cash  on  hand  at  end  of  fiscal  year 10, 802. 98 

Total 68, 924. 22 

ILLINOIS  CENTRAL  BAELBOAD  HOSPITAL  ASSOCIATION. 

This  association  has  for  its  object  the  proper  care  and  treatment 
of  such  sick  and  wounded  employees  of  the  Illinois  Central  Railroad 
as  are  connected  with  the  Louisville  and  Nashville  divisions,  and 
that  portion  of  the  Tennessee  division  between  Paducah  and  Mem- 
phis, including  Memphis.     The  hospital  and  office  are  at  Paducah,  Ky . 

Administbation. — Its  affairs  are  administered  by  a  board  of 
thirteen  directors,  constituted  as  follows:  The  general  superintend- 
ent, southern  lines,  who  shall  be  chairman  of  the  board;  the  assist- 
ant chief  surgeon,  Paducah,  Ky.;  superintendent,  Louisville  division; 
superintendent,  Tennessee  division;  superintendent,  Nashville  divi- 
sion; the  road  master,  Louisville  division;  the  road  master,  Tennes- 
see division;  the' master  mechanic,  Paducah  shops;  one  employee 
each  from  the  transportation,  machinery,^  and  road  departments; 
and  two  employees  from  the  shops.  The  five  employees  ''shall  be 
elected  annually  by  the  other  eight  members  of  the  board,  and  shall 
be  so  selected  as  to  represent  as  nearly  as  possible  all  employees.'^ 
The  chief  surgeon  of  the  company  appoints  the  surgeon  in  chaise, 
who  has  entire  charge  of  the  hospital  subject  to  the  approval  of  the 
board  of  directors.  The  local  treasurer  of  the  company  at  Chicago  is 
the  treasurer  of  the  association,  and  is  bonded  in  the  sum  of  $10,000. 
The  treasurer  pays  all  vouchers  certified  to  by  the  surgeon  in  charge 
and  approved  by  the  chief  surgeon  of  the  company.  The  auditor  of 
disbursements  acts  as  the  auditor  of  the  association. 

Conditions  of  Membership. — All  officers  and  employees  in  the 
territory  covered  by  'the  three  divisions  as  described  above,  except 
those  of  known  disability  or  suffering  from  chronic  disease,  are 
required  to  become  members  of  the  association.  Persons  in  authority 
employing  men  who,  with  reasonable  effort,  could  have  been  discov- 
ered as  unfit  for  membership  are  held  responsible  to  the  association 
for  the  care  of  such  persons.  Any  member  of  the  association  leaving 
the  service  of  the  company  ceases  at  once  to  participate  in  the 
benefits  of  the  association. 

Fees,  Dues,  and  Assessments. — The  hospital  is  supported  by 
monthly  assessments  upon  the  members  as  follows:  Employees 
receiving  $40  per  month  and  under,  40  cents;  employees  receiving 
over  $40  per  month  and  under  $76,  50  cents;  employees  receiving 
$75  per  month  and  under  $90,  75  cents ;  employees  receiving  $90  per 
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month*  and  over,  $1.  Assessments  of  employees  who  work  less  than 
a  month  are  made  in  the  foUowmg  manner:  Those  who  work  less 
than  four  days  are  not  considered  as  regular  employees  and  are  not 
assessed  or  entitled  to  any  of  the  benefits  of  the  hospital,  except  in 
case  of  injury;  those  who  work  four  days  and  less  than  13  days  are 
assessed  one-half  of  the  amount  due  from  the  class  to  which  they 
belong;  and  those  who  work  13  days  or  more  are  assessed  the  full 
amount. 

Disability  Benefit. — All  members  of  the  association  are  enti- 
tled to  free  medical  and  surgical  attendance,  medicine,  board,  and 
nursing  at  the  hospital  while  disabled,  whether  by  sickness  or  injury, 
unless  such  disability  arises  from  venereal  diseases.  All  sick  or 
injured  employees  must  be  sent  to  the  hospital  as  soon  as  they  are 
able  to  go,  in  the  judgment  of  the  local  surgeon,  but  they  may  receive 
treatment  at  home  with  the  approval  of  the  sui^eon  in  charge.  If 
they  refuse  to  go  to  the  hospital  when  ordered,  they  must  assume 
the  expense  of  treatment.  Contagious  disease  and  pneumonia  cases 
can  not  be  sent  to  the  hospital,  but  must  be  treated  in  the  locality 
in  which  they  occur.  Members  are  not  permitted  to  remain  in  the 
hospital  or  to  receive  treatment  at  the  expense  of  .the  association 
for  a  period  exceeding  four  months  without  the  consent  of  the  sur- 
geon in  charge  or  of  the  board  of  directors.  Any  member  of  the 
association  desiring  medical  or  surgical  treatment  must  bring  with 
him,  from  the  person  by  whom  he  is  directly  employed,  the  regular 
certificate  stating  that  he  is  entitled  to  the  benefits  of  the  association. 
This  certificate  must  show  the  time,  place,  and  circumstances  of  his 
injury  or  illness,  and  it  must  be  given  to  the  nearest  local  surgeon, 
who  will  afford  such  treatment  as  may  be  required  or  forward  him 
to  the  hospital.  Any  member  who  is  afflicted  with  a  chronic  disease, 
which  is  liable  to  make  him  a  burden  upon  the  association  to  an 
extent  unjust  to  other  members,  may  be  dropped  from  the  assess- 
ment roll  upon  recommendation  of  the  surgeon  in  charge.  Em- 
ployees who  become  intoxicated  while  at  the  hospital,  or  who  become 
insubordinate  or  disobey  the  rules,  may  be  discharged  from  the 
hospital  by  the  surgeon  in  charge,  and  the  fact  should  be  reported  to 
the  board  of  directors  at  its  next  meeting.  By  authority  of  the 
surgeon  in  charge  $17.50  may  be  allowed  for  burial  purposes  in  the 
case  of  the  death  of  a  member  of  the  association.'  The  total  number 
of  persons  who  received  treatment  during  the  fiscal  year  was  12,454. 
A  member  whose  condition  requires  it,  in  the  judgment  of  the 
surgeon  in  charge,  may  be  assigned  to  a  private  ward  for  the  use 
of  which  he  will  not  be  charged.  Members  desiring  the  use  of  a 
private  ward  under  other  circumstances  will  be  charged  at  the  rate 
of  $1  per  day  for  its  use. 
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At  the  discretion  of  the  suigeon  in  chaige  passengers  sick  or  ilnjured, 
express  messengers,  mail  agents,  news  agents,  or  others  whose  duties 
require  them  to  ride  upon  the  train,  may  be  treated  at  the  hospital 
at  their  own  expense,  if  they  so  desire.  In  case  the  Illinois  Central 
Railroad  Company  sends  sick  or  injured  passengers  or  others  to 
the  hospital,  including  employees  not  eligible  to  membership  in  the 
association,  the  expense  of  such  care  and  treatment  will  be  borne 
by  the  Illinois  Central  Railroad  Company.  No  private  patient  will 
be  received  in  the  hospital  to  the  discomfort  of  members  therein. 

OBBOON   SHOBT   LINE  BAILBOAD   COMPANY  HEDIOAX  DBPA&T- 

MBNT  AND  HOSPITAL  FUND. 

This  fund  was  instituted  in  1906,  and  is  maintained  for  the  benefit 
of  contributing  employees  of  the  Oregon  Short  Line  Railroad  Com- 
pany; it  is  not  incorporated.  The  number  of  employees  at  the  close 
of  the  fiscal  year  ending  July  31,  1906,  was  approximately  7,500; 
of  this  number  about  5,000  held  membership  in  the  fund.  The  hos- 
pital and  office  are  located  in  Salt  Lake  City,  Utah. 

Administration. — The  railroad  company  controls  the  fund,  its 
affairs  being  administered  by  the  general  manager  and  the  chief 
surgeon.  The  treasurer  of  the  company  takes  charge  of  all  money 
collected  for  the  fund,  and  pays  it  out  only  upon  bills  which  have 
been  approved  by  the  chief  surgeon  and  the  general  manager.  The 
accounts  are  audited  monthly  by  the  auditors  of  the  company!^  Ap- 
plications for  treatment  must  be  signed  by  the  oflGicer  or  foreman 
in  charge  of  the  department  in  which  the  applicant  is  employed. 
Benefits  are  guaranteed  by  the  company. 

Conditions  of  Membership. — ^AU  employees  are  required  to  become 
members,  except  '^  foreign  agents,  their  clerks  and  assistants  at  cities 
and  towns  not  on  the  line  of  the  railroad  company,  and  mail  carriers 
at  stations  where  carrying  the  mail  is  the  only  duty  performed  by 
them  for  the  company,''  and  Japanese  laborers.  The  maximum 
service  entrance  age  is  45,  and  a  physical  examination  is  required. 
When  an  employee  leaves  the  service  of  the  company  he  ceases  to 
have  any  rights  to  the  benefits  of  the  fund,  and  superintendents  and 
foremen  are  positively  forbidden  to  issue  "recommendations  for 
treatment''  to  such  persons.  Furloughed  and  suspended  members 
are  not  entitled  to  benefits. 

Fees,  Dues,  and  AsIsessments. — The  hospital  fund  is  supported 
by  monthly  assessments,  deducted  from  the  pay  of  each  member,  at 
the  rate  of  40  cents  per  month  or  fraction  thereof.  Contributions  are 
not  collected  for  time  off  duty  on  account  of  sickness  or  injury  after 
the  month  in  which  a  disablement  commences. 
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DisABiLiTT  Benefit. — All  members  of  the  fund  are  entitled  to  free 
medical  and  suigical  attendance,  medicine;  and  board  and  nursing  at 
the  company  hospital  while  disabled,  whether  by  sickness  or  injury; 
but  employees  who  are  sick  from  venereal  diseases,  or  as  the  result 
of  intemperance  or  other  vicious  habits,  or  who  are  injured  in  a  fight 
or  brawl,  will  not  be  entitled  to  aid  from  the  hospital  fund.  Hos- 
pital treatm,ent  will  also  be  provided  at  such  hospitals  as  may  be 
designated  or  are  under  contract  with  the  department.  Patients 
wiU  not  be  permitted  to  remain  in  the  hospital  at  the  expense 
of  the  fund  longer  than  necessary  for  a  complete  recovery  and  not 
for  a  period  exceeding  90  days  without  special  permission  from  the 
chief  surgeon.  In  a  city  or  town  where  there  is  a  company  surgeon 
any  employee,  by  presenting  an  order  for  treatment  properly  filled 
out,  may  obtain,  free  of  charge,  medical  or  surgical  treatment  at  his 
home  or  at  the  office  of  the  surgeon;  but  board  of  the  employee 
will  be  paid  only  when  he  goes  to  the  company  hospital.  Cases  that 
require  special  care  and  nursing,  or  that  have  not  proper  facilities 
at  their  homes  for  satisfactory  treatment,  can  be  sent  to  the  hospital. 
Board  and  nursing  will  not  be  furnished  outside  of  th^  hospital. 

Employees  who  have  chronic  diseases,  the  treatment  of  which 
would  render  them  a  burden  to  the  fund,  can  not  receive  treatment 
free  for  their  chronic  troubles,  but  will  be  entitled  to  other  treatment 
provided  by  the  fund.  Employees  are  entitled  to  free  vaccination, 
but  the  department  can  not  give  treatment  to  employees  afflicted 
with  such  diseases  as  smallpox,  yellow  fever,  bubonic  plague,  or 
any  contagious  or  infectious  diseases  subject  to  federal,  state,  county, 
or  municipal  quarantine;  and  the  department  can  not  give  hospital 
care  in  cases  of  diphtheria,  measles,  scarlet  fever,  and  mumps,  owing 
to  danger  of  these  diseases  spreading  to  other  sick  and  injured  em- 
ployees in  the  hospital,  but  will  give  residence  treatment  and  medi- 
cines in  such  cases.  Employees  injured  by  accident  when  not  in 
the  line  of  their  duties  are  also  entitled  to  the  benefits  of  the  fund, 
providing  such  accidents  are  not  the  result  of  drunkenness  or  unlawful 
conduct.  Nurses  or  watchers  other  than  those  employed  in  the  hos- 
pital will  not  be  furnished  at  the  expense  of  the  fund.  Company  sur- 
geons are  not  required  to  attend  sick  employees  outside  of  the  city  or 
town  in  which  they  reside,  but  may  be  called  in  cases  of  injury  to 
any  point  within  the  district  covered  by  their  contract.  At  any 
point  where  company  surgeons  are  located,  but  where  employees 
prefer  to  employ  their  own  doctors,  the  bills  of  such  doctors  will  not 
be  paid  from  the  fund;  nor  will  medicines  prescribed  by  them  be 
furnished  at  the  expense  of  the  fund.  The  hospital  fund  can  be  used 
for  the  burial  of  deceased  employees  in  cases  of  emergency — as  death 
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by  accident,  or  death  from  natural  causes  where  there  is  great  desti- 
tution. In  the  latter  case  a  sum  not  to  exceed  $25  wiU  be  granted. 
In  case  of  death  by  accident  a  sum  not  to  exceed  $50  win  be  allowed. 

The  total  number  of  persons  receiving  treatment^  was  3,600,  cover- 
ing 4,500  cases.  The  aggregate  number  of  days  of  treatment  during 
the  fiscal  year  was  15,000. 

Receipts  and  Disbubsembnts. — ^The  receipts  and  disbursements 
of  the  fund  for  the  fiscal  year  ending  July  31,  1906,  were  as  follows: 

RBCEIFTS. 

Cafih  on  hand  at  beginning  of  year $3, 911. 24 

AflBessmentfi 32,388.74 

Total 36, 299. 98 

DISBURSEMENTS. 

Physicians,  nurses,  etc 9, 999. 92 

Other  expenses '3, 918. 44 

Paid  to  4  hospitals  (1,350  members  given  service  therein) 11, 916. 01 

Gash  on  hand  at  end  of  fiscal  year 10, 465. 61 

Total 36,299.98 

SAN  ANTONIO  AND   A&ANSAS    PASS    BAILWAY  COMPANY 

HOSPITAL  FX7ND. 

The  San  Antonio  and  Aransas  Pass  Railway  Company  operates  a 
benefit  fund  designated  as  ''The  Hospital  Fimd;"  it  is  not  incorpo- 
rated. The  number  of  employees  of  the  company  and  the  number 
of  members  in  the  benefit  fund  at  the  close  of  the  fiscal  year  ending 
June  30,  1906,  was  1,807.  The  fund  was  instituted  in  1894.  The 
office  is  located  at  San  Antonio,  Texas. 

Administration. — The  fund  is  managed  by  the  company,  and  its 
affairs  are  administered  by  the  company's  auditor  and  the  medical 
director.  These  officers  are  appointed  annually  by  the  company,  and 
they  serve  without  bond.  The  auditor  is  responsible  for  the  proper 
administration  of  the  fund.  The  fund  accounts  are  not  audited. 
Benefit  payments  are  not  guaranteed  by  the  company. 

Conditions  op  Membership. — All  the  eligible  employees  of  the 
company  are  required  to  become  members  of  the  fund.  There  is  no 
age  limitation  as  to  entrance  into  the  service  of  the  company.  Good 
physical  condition  is  requisite  to  membership  in  the  fund.  Member- 
ship expires  with  the  termination  of  the  service  of  such  employee 
with  the  company,  but  benefit  rights  may  be  retained  during  an 
employee's  furlough  or  suspension  from  employment. 

Fees,  Dues,  and  Assessments. — The  membership  dues  are  $6  per 
year,  payable  monthly  in  advance.    There  are  no  assessments,  and 
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there  is  no  supplementary  income  to  the  fund.  Members  are  reheved 
from  payment  of  contributions  while  disabled  and  in  receipt  of 
benefits.  There  is  no  provision  for  refunding  contributions  to  mem- 
bers who  leave  the  employ  of  the  company.  When  a  deficiency  in 
the  fund  has  occurred  it  has  been  met  by  the  company. 

DiSABiLrrr  Beneptt. — The  fund  provides  hospital  service  or  med- 
ical treatment  for  those  of  its  members  temporarily  disabled  through 
accident  or  sickness.  The  benefit  right  begins  one  day  after  admis- 
sion to  membership  in  the  fund  and  is  not  conditioned  upon  the  dura- 
tion of  disabiUty.  Beneficiaries  are  required  to  take  proper  care  of 
themselves.  If  discharged  by  the  company  all  benefit  rights  cease. 
The  number  of  cases  of  treatment  during  the  fiscal  year  ending  June 
30,  1906,  was  1,320.  The  aggregate  number  of  days  of  treatment 
during  the  year  was  about  17,000. 

Death  Benefit. — The  fund  provides  for  the  burial  of  members 
in  cases  of  death  from  natural  causes.  During  the  fiscal  year  burial 
expenses  were  paid  for  2  members. 

Receipts  and  Disbursements. — The  receipts  and  disbursements 
of  the  fund  for  the  fiscal  year  ending  June  30,  1906,  were  as  follows: 

RECEIPTS. 

Gash  on  hand  at  heginning  of  year $1, 609. 67 

Dues 11, 572. 25 

Total 13, 181.  92 

DISBURSEMENTS. 

DiBburaements  during  the  year 9, 917. 07 

Cash  on  hand  at  end  of  fiscal  year 3, 264. 85 

Total 13, 181. 92 

TEXAS  AND  PACIFIC.  HOSPITAX  FUND. 

The  Texas  and  Pacific  Railway  Company  has  a  benefit  fund  desig- 
nated "  The  Texas  and  Pacific  Hospital  Fund ; ''  it  is  not  incorporated. 
The  number  of  employees  of  the  company  and  the  number  of  members 
in  the  fund  at  the  close  of  the  fiscal  year  ending  December  31^  1906, 
was  10,470.  The  fund  was  instituted  in  1894.  The  ofl5ce  of  the  fund 
is  located  at  Dallas,  Texas. 

Administration. — The  fund  is  managed  by  the  company  and  its 
affairs  are  administered  by  the  auditor  and  the  medical  director. 
These  oflBcers  are  appointed  aimually  by  the  company,  and  they  serve 
without  bond.  The  safeguarding  of  the  funds  is  intrusted  to  the 
auditor.     Benefit  payments  are  not  guaranteed  by  the  company. 

CoNDmoNs  OF  Mbmbebship. — All  eligible  employees  of  the  com- 
pany are  required  to  become  members  of  the  fund.     There  is  no  age 
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limitation  for  entrance  into  the  service  of  the  company.  The 
employee  must  be  in  good  physical  condition  at  the  time  of  admission 
to  membership  in  the  fund.  Membership  expires  with  the  termina- 
tion of  the  service  of  such  employee  with  the  company,  but  benefit 
rights  are  retained  during  periods  of  furlough  or  suspension  from 
employment,  conditioned  upon  payment  of  fund  obligations. 

Fees,  Dues,  and  Assessments. — There  is  no  entrance  fee.  Dues 
are  based  upon  wages,  as  follows:  Employees  earning  less  than  $100 
a  month  pay  $3,  and  those  earning  over  $100  a  month  pay  $6  a  year, 
payable  monthly  in  advance.  No  dues  are  collected  from  an  employee 
whose  earnings  amount  to  less  than  $5  during  a  month.  Members 
are  relieved  from  payment  of  contributions  during  periods  of  dis- 
ability. There  is  no  provision  for  refunding  contributions  to  mem- 
bers wlio  leave  the  employ  of  the  company. 

DisABiLrrr  Benefit. — ^The  fund  provides  for  hospital  treatment 
for  its  members  in  cases  of  serious  disability,  and  for  medical  treat- 
ment at  home  in  cases  of  minor  disability  resulting  from  accident  or 
sickness.  The  right  to  receive  hospital  treatment  begins  three  days 
after  admission  to  membership  in  the  fund,  and  the  treatment 
continues  as  long  as  the  disability  lasts.  If  a  member  is  dischaiged 
by  the  company  for  cause,  or  if  the  disability  is  the  result  of  n^li- 
gence  or  carelessness  on  the  part  of  the  member,  the  benefit  right  is 
forfeited.  During  the  fiscal  year  ending  December  31,  1906,  there 
were  2,771  cases  of  treatment.  The  aggregate  number  of  days  of 
treatment  during  the  year  was  28,563. 

Death  Benefit. — The  fund  provides  for  'burial  expenses  of  its 
members  in  cases  where  death  results  from  natural  causes.  Member- 
ship of  three  days  in  the  fund  establishes  title  to  death  benefits.  In 
case  of  death  from  natural  cause,  the  burial  expenses  are  paid  out 
of  the  fund.  Death  benefits  are  forfeited  on  account  of  negligence 
or  carelessness  on  the  part  of  the  member.  The  number  of  death 
benefits  paid  during  the  fiscal  year  ending  December  31, 1906,  was  19. 

Receipts  and  Disbubsements. — The  receipts  and  disbursements 
of  the  fund  for  the  fiscal  year  ending  December  31,  1906,  were  as  fol- 
lows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $14, 271. 80 

Duee 32, 784. 00 

Total 47,065.80 

DISBURSEMENTS. 

Disbunements  during  the  j&scal  year 90, 095. 83 

Cash  on  hand  at  end  of  fiflcal  year 16, 959. 97 

Total 47,066.80 
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UNION  PAOmO  HOSPITAI.  FTJND. 

The  Union  Pacific  Railroad  Company  has  a  benefit  fund  designated 
*  'The  Union  Pacific  Hospital  Fund ; "  it  is  not  incorporated.  The  num- 
ber of  employees  of  the  company  at  the  close  of  the  fiscal  year  ending 
June  30, 1907,  was  25,139,  of  which  24,835  were  males  and  304  females, 
and  the  number  of  members  in  the  fund  at  that  date  was  24,915, 
including  304  females.  The  fimd  was  established  in  1905.  The  office 
of  the  fund  is  located  at  Omaha,  Nebr. 

Administration. — The  fund  is  managed  by  the  company  and  its 
affairs  are  administered  by  an  officer  called  the  chief  surgeon  and 
manager,  who  is  also  the  chief  surgeon  of  the  company;  and  he  is 
appointed  annually  by  the  company.  He  is  not  bonded  as  an  officer 
of  the  fund.  The  moneys  of  the  fund  are  under  the  control  of 
the  company  subject  to  warrants  from  the  proper  officials,  and  tlie 
accounts  are  audited  monthly  by  the  auditing  department  of  the  com- 
pany.    The  payment  of  benefits  is  guaranteed  by  the  company. 

Conditions  of  Membership. — All  employees  of  the  company, 
except  such  officers  of  the  company,  their  assistants,  the  clerks, 
station  mail  carriers,  and  telegraphers  as  are  stationed  at  cities  and 
towns  not  located  on  the  company's  line,  are  required  to  become  mem- 
bers of  the  fund.  The  classes  named  are  excluded  from  membership. 
The  age  limitation  for  entrance  into  the  service  of  the  company  is  35 
years  for  inexperienced  and  45  years  for  experienced  employees,  and 
applies  only  to  the  operating  department.  An  employee  must  be  in 
good  physical  condition  to  be  admitted  to  membership  in  the  fund. 
Membership  in  the  fund  can  not  be  retained  by  any  one  after  he  leaves 
the  employ  of  the  company. 

Fees,  Dues,  and  Assessments. — Membership  dues  are  $6  per  year, 
payable  monthly  by  deduction  from  wages  of  the  members.  There 
are  no  assessments,  and  there  is  no  supplementary  income  to  the  fund. 

Members  are  relieved  from  the  payment  of  contributions  when  dis- 
abled and  in  receipt  of  benefits.  There  is  no  system  of  refunding  con- 
tributions to  members  who  leave  the  employ  of  the  company^ 

Disability  Benefit. — The  fund  provides  for  hospital  treatment, 
or  medical  treatment  at  home  or  at  the  offices  of  the  fund  surgeons, 
medicine,  surgical  dressings,  artificial  limbs,  etc.,  for  members,  and 
hospital  service  at  actual  cost  for  the  dependent  relatives  of  members. 
Title  to  benefit  is  established  immediately  upon  admission  to  mem- 
bership in  the  fund.  Not  more  than  6  months'  continuous  hospital 
treatment  and  not  more  than  1  year's  continuous  treatment  at  home 
will  be  given  unless  authorized  by  the  chief  surgeon.  This  right  is 
forfeited  in  case  the  disability  is  due  to  venereal  disease,  intemper- 
ance, vicious  habits,  and  to  injuries  received  in  a  fight  or  brawl, 
or  unlawful  acts;  and,  also,  in  all  cases  of  contagious  or  itifectious 
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diseases  subject  to  quarantine,  and  in  chronic  diseases  that  existed 
before  entering  the  employ  of  the  company. 

The  number  of  cases  treated  during  the  fiscal  year  ending  Jime  30, 
1907,  was  29,733.  The  number  of  visits,  consultations  or  treatments 
was  99,720. 

Death  Benefft. — A  burial  benefit  not  to  exceed  $50  is  allowed 
on  the  death  of  a  member  in  hospital,  and  is  customarily  paid  one 
day  after  notification.  Of  the  members  of  the  fund  160  died  during 
the  fiscal  year,  but  of  these  only  27  died  in  hospital.  The  cost  of  the 
27  death  benefits  paid  was  $1,170. 

The  fund  provides  for  hospital  accommodation  at  the  following 
hospitals:  Edmundson  Memorial  Hospital,  Council  Bluffs,  Iowa;  St. 
Joseph  Hospital,  Omaha,  Nebr.;  St.  Mary's  Hospital,  Columbus, 
Nebr.;  St.  Francis  Hospital,  Grand  Island,  Nebr.;  St.  Joseph's  Hos- 
pital, Kansas  City,  Mo.;  St.  Margaret's  Hospital,  Kansas  City,  Kans; 
Mercy  Hospital;  Denver,  Colo. ;  St.  John's  Hospital,  Cheyenne,  Wyo. ; 
Wyoming  General  Hospital,  Rock  Springs,  Wyo.;  and  C%den  General 
Hospital,  Ogden,  Utah. 

Receipts  and  Disbxtbsements. — The  receipts  and  disbursements 
of  the  fund  for  the  fiscal  year  ending  June  30,  1907,  were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $24, 939. 43 

Dues 137,081.98 

'      Total ie2, 021. 41 

DISBURSEMENTS. 

Hospital  service  and  medical  treatment 124, 842. 05 

Burial  benefits 1,170.00 

Cash  on  hand  at  end  of  fiscal  year 36, 009. 36 

Total 162,021,41 

THE  POBTLAKB  BAILWAY  COMPANY. 

This  is  an  electric  railway,  light,  and  power  company,  located  at 
Portland,  Oreg.     In  1903  the  company  instituted  a  hospital  fund. 

Administeation. — ^The  fund  is  managed  by  the  company  and  its 
affairs  are  administered  through  its  treasurer.  No  bond  is  required 
for  the  proper  administration  of  said  fund,  the  company  safeguard- 
ing the  fund  by  its  collection,  management,  and  disbursement  thereof. 

The  company  guarantees  the  benefit  payments.  Membership  in 
the  fund  is  not  compulsory. 

Conditions  of  Membebship. — ^There  is  no  age  limit,  except  aa 
applied  to  the  clerical  force,  for  entrance  into  the  service  of  the  com- 
pany. Admission  to  membership  in  the  benefit  fund  is  not  condi- 
tioned upon  age,  physical  condition^  or  period  of  employment. 
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The  office  force,  because  of  nonhazardous  employment,  is  excluded 
from  membership  in  the  fund.  Membership  in  the  benefit  fund  ter- 
minates with  separation  from  the  employ  of  the  company. 

Fees,  Dues,  etc. — ^The  membership  dues  to  the  fund  are  $6  per 
year,  payable  monthly.     There  are  no  assessments. 

A  source  of  income  is  the  contributions  of  the  company. 

Members  are  relieved  from  payment  of  contributions  when  dis- 
abled, provided  their  earnings  during  the  month  do  not  amount  to 
$10.  There  is  no  provision  for  refunding  contributions  to  members 
who  leave  the  employ  of  the  company. 

Disability  Benefit. — The  benefit  provided  consists  of  hospi- 
tal service,  or,  if  preferred,  medical  treatment  at  home,  if  disabled 
through  accident  or  sickness.  The  right  to  the  enjoyment  of  the  ben- 
efit continue^  during  the  period  of  disability.  The  right  to  benefit 
begins  immediately  on  becoming  a  member  of  the  fund. 

The  number  of  persons  who  received  treatment  during  the  fiscal 
year  ending  November  30, 1906,  was  467.  The  aggregate  number  of 
days  of  treatment  during  fiscal  year  was  4,360. 

Membership. — The  number  of  employees  of  the  company  at  the 
end  of  the  fiscal  year,  November  30, 1906,  was  1,095  and  the  number 
of  members  m  the  fund  on  the  same  date  was  1,079. 

Receipts  and  Disbubsements. — The  receipts  during  the  fiscal 
year  were  $5,671.50  from  dues  and  $553.80  contributed  by  the  em- 
ployers, a  total  of  $6,225.30,  all  of  which  was  expended  for  hospital 
service  and  medical  treatment  of  members  in  the  fund. 

THE  COLOBADO  FT7EL  AND  IBON  OOMPAKY  HOSPITAL  FUND. 

The  Colorado  Fuel  and  Iron  Company  has  a  fund  known  as  the 
Colorado  Fuel  and  Iron  Company  Hospital  Fund,  which  covers  all 
employees  of  the  company,  including  its  mines,  furnaces,  mills,  rail- 
road, etc.  The  fund  is  not  incorporated.  The  number  of  employees 
of  the  company  at  the  close  of  the  fiscal  year  ending  June  30,  1906, 
was  13,800,  of  which  13,500  were  members  of  the  benefit  fund.  The 
number  of  employees  and  hence  the  membership  fluctuates  greatly 
during  the  year.  The  fund  was  instituted  in  1881.  The  office  of  the 
fund  is  located  at  Denver,  Colorado. 

Administration. — The  fund  is  managed  by  the  company,  the  ad- 
ministrative officers  being  the  chief  surgeon,  treasurer,  and  auditor, 
and  these  officers  are  appointed  annually  by  the  company.  The  chief 
surgeon  is  paid  out  of  the  fund.  The  treasurer  and  auditor  are  paid 
by  the  company.  These  administrative  officers  of  the  fund  are  not 
bonded  as  such.  The  moneys  of  the  fund  are  deposited  with  the  treas- 
urer of  the  company  and  the  accounts  are  audited  monthly  by  the 
company's  auditing  department.  All  benefits  are  guaranteed  by  the 
company. 
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CoNDmoNs  OF  Membership. — Employees  are  not  required  to  be- 
come members  of  the  benefit  fund.  The  minimum  age  for  entrance 
into  the  service  of  the  company  is  15  years.  There  is  no  age  limita- 
tion as  to  admission  to  membership  in  the  fund  nor  is  there  any 
requirement  as  to  physical  condition  or  period  of  employment  in 
the  company.  No  class  of  employees  is  excluded,  from  membership 
in  the  fund.  Membership  terminates  on  leaving  the  company's 
employ. 

Fees,  Dues,  and  Assessments. — Membership  dues  are  $12  a 
year,  payable  monthly.  The  only  supplementary  income  to  the  fund 
is  derived  from  contributions  of  the  company  for  the  sociological  de- 
partment. The  amount  received  from  this  source  during  the  fiscal 
year  1906  was  $11,300. 

Members  are  relieved  from  the  payment  of  contributions  when  dis- 
abled and  in  receipt  of  benefits.  There  is  no  provision  for  refunding 
contributions  to  members  who  leave  the  employ  of  the  company  or 
withdraw  from  the  fund. 

Disability  Benefit. — The  fund  provides  hospital  service  or  med- 
ical treatment  at  home  for  the  members  of  the  fund  and  their  wives 
and  dependents,  in  case  of  accident  or  sickness,  and  funeral  benefits 
of  members  in  cases  of  extreme  necessity.  Enjoyment  of  the  benefit 
right  may  be  entered  upon  immediately  the  disability  begins  and 
may  continue  without  limit.  The  benefit  right  does  not  extend  to 
cases  of  childbirth.  Benefits  are  forfeited  for  insubordination,  or  if 
disabihty  results  from  intoxication  or  venereal  disease.  • 

The  number  of  persons  receiving  treatment  during  the  fiscal  year 
was  approximately  as  follows:  Members,  12,000;  members'  wives, 
6,500;  other  dependents,  7,500. 

Death  Benefit. — Death  benefits  not  to  exceed  $50  are  paid  at 
the  option  of  the  company  in  cases  of  extreme  necessity  only.  Three 
hundred  and  fifty  members  of  the  fund  died  during  the  year;  the 
number  of  death  benefits  paid  was  80. 

Otheb  Benefits  and  Pbivilegbs. — The  members  of  the  fund  and 
their  f  amiles  are  entitled  to  all  the  benefits  of  the  sociological  depart- 
ment provided  by  the  company,  embracing  clubs  for  men  and  women, 
lectures,  circulating  libraries,  day  schools,  night  schools,  manual- 
training  schools,  kindergartens,  etc. 

Receipts  and  Disbubsements. — The  receipts  and  disbursements 
of  the  fund  for  the  fiscal  year  ending  June  30,  1906,  were  as  follows: 

RSCEIFTS. 

Dues $154, 123. 41 

Contributions  of  company  (for  sociological  department) 11, 300. 00 

Total 166,423.41 
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DISBUB8SHBNTS . 

Hospital  and  medical  treatment  for —  « 

Members.. $32,674.00 

Members'  wives 14, 917. 00 

Other  dependents 23, 026. 95 

Death  benefits 3,178.96 

Salaries,  wages,  and  other  compensation i 76, 096. 48 

Other  a4p(iinistrative  expenses 2, 588. 53 

For  sociological  department 11,300.00 

Cash  on  hand  at  end  of  fiscal  year 1, 741. 49 

Total 165,423. 41 

THB'  HiraHBS  OBBBK  OOAL  COMiPAJXY. 

The  Hughes  Creek  Coal  Company  and  130  or  more  estahlishments 
located  in  the  Kanawha  and  New  River  mining  districts  of  West 
Virginia  have  arrangements  with  the  "Sheltering  Arms  Hospital/' 
at  Hansford,  W.  Va.,  to  provide  treatment  for  sick  and  injured 
employees  and  their  families.  The  Hughes  Creek  Coal  Company's 
fund  was  instituted  in  1905.  The  office  is  located  at  Hugheston, 
W.  Va. 

Administration. — The  company  designates  its  bookkeeper  to 
take  charge  of  the  accounts  and  transmit  all  contributions  to  the 
treasurer  of  the  hospital.     He  is  not  bonded  for  this  service. 

Conditions  of  Membebship. — ^While  the  funds  are  primarily  for 
the  mine  employees  of  the  company,  all  employees  may  become 
members.  Members  not  earning  wages  because  the  mines  are  not  in 
operation  may  continue  in  the  enjoyment  of  benefit  rights  during 
such  period. 

Fees,  Dues,  and  Assessments. — The  contributions  are  $1.80  per 
annum  for  each  member,  payable  monthly  by  deduction  from  the 
pay  of  members.  There  are  no  assessments.  Members  are  relieved 
from  the  payment  of  contributions  when  disabled  and  in  receipt  of 
benefits.  There  is  no  provision  for  refunding  contributions  to  mem- 
bers who  withdraw  from  the  fund. 

DisABiLrrY  Benefit. — Hospital  ward  treatment  is  furnished  to 
members  and  their  families  in  cases  of  acute,  curable,  and  nonconta- 
gious diseases  and  in  cases  of  accident.  Benefit  rights  begin  immedi- 
ately on  becoming  a  contributing  member  and  are  not  limited  to  any 
period  of  disability.  Members^  suffering  from  veneral  diseases  and 
disease  resulting  from  vicious  habits  are  excluded  from  benefit  rights. 

Four  members,  three  wives,  and  three  other  dependents  of  members 
received  treatment  during  the  year  1907.  The  aggregate  number  of 
days  of  benefit  were,  for  members,  90;  for  members'  wives,  89; 
other  dependents,  10,  making  a  total  of  189. 
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Membership. — The  number  of  members  in  the  fund  at  the  begin- 
ning 9f  the  year  1907  was  200,  and  the  number  at  the  close  of  the 
year  was  150. 

The  fund  receipts  during  the  year  were  (dues)  $272.70,  and  the 
disbursements  were  the  same  amount. 

OLD  DOMINION  COPPEB  MINlNa  AND  SHELTINa  COMPANY. 

The  Old  Dominion  Copper  Mining  and  Smelting  Company  has  a 
benefit  fund  providing  for  hospital  service  and  medical  treatment. 
The  fund  was  established  in  1902.  The  number  of  employees  of  the 
company  and  the  membership  of  the  benefit  fund  at  the  close  of  the 
fiscal  year  ending  December  31,  1907,  was  1,605.  The  oflBce  of  the 
fund  is  located  at  Globe,  Arizona. 

Administbation. — The  fund  is  managed  by  the  company,  and  the 
chief  surgeon  of  the  company  administers  the  affairs  of  the  fund. 
This  officer  is  appointed  annually  by  the  company  and  is  paid  out 
of  the  fund.  He  is  not  bonded.  The  money  constituting  the  fund 
is  deposited  with  the  treasurer  of  the  company  and  the  company's 
auditor  audits  the  fund  accounts  monthly.  The  company  guarantees 
the  benefit  payments. 

Conditions  of  Membebship. — ^All  employees  of  the  company  are 
required  to  become  members  of  the  benefit  fund. 

Fees,  Dues,  and  Assessments. — The  membership  dues  are  $21.60 
for  married  and  $16.20  for  unmarried  men  per  year,  payable  monthly 
by  deduction  from  the  pay  of  the  employees.  Contributions  from  the 
company  supply  additional  income  to  the  fund.  Members  are  relieved 
from  the  payment  of  contributions  when  disabled  and  in  receipt  of 
benefits.  There  is  no  provision  for  refunding  contributions  to  mem- 
bers who  leave  the  employ  of  the  company. 

Disability  Benefits. — ^The  benefit  fund  provides  for  hospital 
service,  or  medical  attendance  at  home,  for  the  employees  of  the 
company,  their  wives  and  immediate  dependents.  The  benefit  right 
begins  with  membership  and  no  time  limit  is  placed  upon  the  bene- 
ficial period  of  di3ability.  The  right  to  the  benefit  is  forfeited  in  case 
the  disability  results  from  venereal  disease.  The  number  of  persons 
receiving  hospital  treatment  during  the  fiscal  year  1907  was  as  fol- 
lows: Members,  189;  members'  wives,  2;  other  dependents  4.  The 
aggregate  number  of  days  of  hospital  treatment  during  the  fiscal 
year  was  as  follows:  Members,  3,851;  members'  wives,  35;  other 
dependents,  28.  Number  of  home  treatments:  Members,  439;  mem- 
bers' wives,  489;  other  dependents,  877;  total,  1,805.  Number  of 
office  treatments:  Members,  11,200;  members'  wives,  850;  other 
dependents,  2,550;  total,  14,600.- 

Institutions. — ^The  fund  maintains  the  Old  Dominion  Mining 
and  Smelting  Company  Hospital  for  the  treatment  of  its  members, 
and  all  the  expenses  of  the  hospital  are  paid  out  of  the  fund. 
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MsMBEBSHiP. — The  membership  of  the  fund  during  the  fiscal  year 
ending  December  31,  1907,  was  as  follows:  In  good  standing  at 
beginning  of  year,  1,851;  admitted  during  year,  246;  lost  during 
year,  492;  in  good  standing  at  close  of  year,  1,605.  Of  the  members 
lost  during  the  year  457  were  by  voluntary  withdrawal  from  the 
employ  of  the  company  and  35  were  on  account  of  death. 

Reoeifts  and  Disbursements. — The  receipts  of  the  fund  during 
the  fiscal  year  ending  December  31,  1907,  were  $40,937.42  from  dues, 
and  $6,581  from  contributions  by  employers;  a  total  of  $47,518.42, 
all  of  which  was  expended  for  physicians'  salaries,  nurses'  salaries, 
medicines,  supplies,  and  hospital  expenses. 

THE  OLIVEB  IBON  MININa  OOMPAKY. 

The  Oliver  Iron  Mining  Company  has  a  benefit  fund  designated 
the ' '  Doctor  fund ; "  it  is  not  incorporated.  The  number  of  employees 
of  the  company  and  the  number  of  members  in  the  fund  at  the  close 
of  the  fiscal  year  ending  December  31,  1907,  was  1,160.  The  fund 
w3ts  instituted  in  1898,  and  the  office  is  located  at  Ely,  Minnesota. 

Administration. — ^The  fund  is  managed  by  the  company.  The 
company  guarantees  the  benefit  payments,  the  basis  of  said  guaranty 
being  as  follows:  An  agreement  between,  the  company  and  the  chief 
sui^eon,  who  owns  a  hospital,  that  for  and  in  consideration  of  $1  per 
month  from  each  employee  of  the  company  the  chief  surgeon  will 
provide  medical  and  hospital  treatment  to  the  employees  and  their 
families.  The  right  to  the  fund  benefit  is  coincident  with  membership 
and  is  not  limited  to  any  particular  period  of  disability.  Any  case 
of  disability,  however,  that  results  from  intoxication  or  immorality 
is  excluded  from  benefits. 

Conditions  of  Membership. — All  employees  working  in  the  mine 
are  required  to  become  members  of  the  fund.  There  is  no  ag€>  limi- 
tation as  to  entrance  into  the  service  of  the  company,  and  there  is 
no  requirement  as  to  physical  condition  for  admission  to  membership 
in  the  fund.  Owing  to  less  hazardous  employment  the  clerical  force 
is  excluded  from  fund  membership.  Membership  in  the  fund  can 
not  be  retained  by  employees  after  they  leave  the  employment  of 
the  company.  There  is  no  provision  for  refimding  contributions  to 
members  who  leave  the  employ  of  the  establishment.  Members  are 
relieved  from  the  payment  of  dues  when  they  are  in  receipt  of  benefits. 

Fees,  Dues,  and  Assessments. — ^The  dues  are  $12  per  year, 
deducted  monthly  from  the  pay  of  members.  There  are  no  assess- 
ments. 

Disability  Benefit. — The  fund  provides  for  hospital  service,  for 
medical  treatment  at  home,  or  for  office  medical  treatment  of  the 
employees  of  the  company,  their  wives  and  other  dependents.     There 
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were  29  members  who  received  hospital  treatment  during  the  fiscal 
year  ending  December  31,  1907,  and  the  aggregate  number  of  days 
of  hospital  treatment  was  531.  The  number  of  treatments  given  at 
the  physician's  of&ce  or  at  the  homes  of  the  beneficiaries  during  the 
year  were  approximately  as  follows:  Members,  14,000;  members' 
wives,  7,800;  other  dependents,  8,800. 

Membership. — The  membership  of  the  fund  during  the  fiscal  year 
ending  December  31,  1907,  was  as  foDows:  In  good  standing  at 
beginning  of  year,  1,203 ;  admitted  during  year,  267;  lost  during  year, 
310;  in  good  standing  at  close  of  year,  1,160.  Of  the  number  of 
members  lost  during  the  fiscal  year  307  were  by  voluntary  with- 
drawal from  the  employ  of  the  company,  and  3  were  by  death. 

Receipts  and  Disbxtbsements. — The  receipts  for  the  fiscal  year 
were  $13,764  from  dues,  and  there  was  disbursed  the  sum  of  S13|764. 

PAOIPIC  COAST  COMPANY. 

The  benefit  fund  associated  with  the  Pacific  Coast  Company  is 
named  the  Pacific  Coast  Company  Mine  Employees'  Hospital  Asso- 
ciation; it  is  not  incorporated.  The  fund  was  instituted  in  1907* 
The  office  is  located  at  Seattle,  Wash. 

Administbation. — The  fund  is  managed  by  the  company  and  the 
employees  jointly,  and  its  affairs  are  administered  by  four  local 
hospital  boards  and  the  general  hospital  board.  The  local  hospital 
boards  consist  of  five  members  each,  two  of  whom  are  appointed  by 
the  company,  and  the  other  three  are  elected  by  eJl  the  employees 
of  the  company  in  the  local  cam'ps.  The  three  members  of  each  of 
the  local  hospital  boards  are  elected  annually  by  the  employees,  and 
such  elections  are  held  in  the  company's  pay  office  at  each  camp. 
The  general  hospital  board  consists  of  one  member  elected  from 
each  of  the  local  hospital  boards  and  the  general  superintendent  of 
the  company,  the  latter  being  appointed  to  the  general  hospital 
board  by  the  company.  These  administrative  officers  of  the  fund 
are  not  bonded  as  such.  The  moneys  constituting  the  benefit  fund 
are  deposited  in  bank  with  the  fimds  of  the  company,  and  disburse- 
ments are  made  on  vouchers  approved  by  the  local  hospital  boards. 
The  fxmd  accounts  are  audited  quarterly  by  the  treasurer  of  the 
company.     Benefit  payments  are  not  guaranteed  by  the  company. 

CoNBrnoNs  of  Membebship. — All  eligible  employees  of  the  com- 
pany are  required  to  become  members  of  the  fund.  There  is  no  age 
limitation  for  entrance  into  the  service  of  the  company,  nor  is  there 
any  requirement  as  to  physical  condition  for  admission  to  member- 
ship in  the  fund.  The  only  employees  excluded  from  membership 
are  temporary  employees  and  those  earning  less  than  $5  per  month* 
Membership  in  the  fund  terminates  when  members  leave  the  employ 
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of  the  company,  and  it  lapses  during  furlough  or  suspension  of  a 
member. 

Fees,  Dxtes,  and  Assessments. — Membership  dues  are  $12  a 
year,  payable  monthly,  deducted  from  the  pay  of  members.  Ex- 
traordinary assessments  may  be  levied  by  the  general  hospital  board 
when  the  condition  of  the  fund  demands  such  assessments.  There 
are  no  other  sources  of  supplementary  income.  Members  are  not 
relieved  from  the  payment  of  contributions  when  disabled  or  in 
receipt  of  benefits.  There  is  no  provision  for  refunding  contribu- 
tions to  members  who  leave  the  employ  of  the  company. 

DiSABiLirT  Benefit. — The  fund  provides  for  medical  and  surgical 
care  of  the  members  of  the  fimd  and  their  immediate  families  and 
for  hospital  service  to  members,  where  hospital  is  accessible  and  such 
service  is  preferred  by  the  member.  Benefit  rights  are  limited  to 
three  months'  treatment.  This  period,  however,  may  be  extended 
at  the  discretion  of  the  local  hospital  boards  where  there  is  reason- 
able hope  of  fuU  recovery.  But  under  no  circumstances  will  the 
benefit  right  be  extended  beyond  three  months'  treatment  to  cases 
pronounced  incurable  at  the  end  of  that  period.  A  member  becomes 
entitled  to  the  benefit  right  immediately  upon  becoming  disabled. 
The  benefit  right  is  forfeited  if  the  disability  be  due  to  intoxication, 
disorderly  and  unlawful  acts,  or  venereal  disease. 

BABBEB  AND  STIKLINa  CITY  HOSPITAL  ASSOCIATION. 

The  employees  of  the  Diamond  Match  Company,  the  Butte  County 
Railroad  Company,  and  the  Stirling  Mercantile  Company  are  asso- 
ciated in  this  fund,  which  is  not  incorporated.  The  number  of 
employees  of  the  companies  at  the  end  of  the  fiscal  year  March  3, 
1907,  was  984;  of  this  number  979  were  in  the  benefit  fund.  The 
fund  was  established  in  1905.  The  office  is  located  at  Barber,  Cali- 
fornia. 

Administration. — ^The  fund  is  managed  by  the  employees  of  the 
companies,  and  its  affairs  are  administered  by  a  bo/ird  of  seven  trus- 
tees selected  from  the  employees  and  appointed  annually  by  the 
companies.  This  board  in  turn  elects  from  its  membership  its  presi- 
dent, secretary,  and  treasurer,  who  serve  without  compensation  and 
are  not  bonded.  The  moneys  constituting  the  benefit  fund  are 
deposited  with  the  treasurer  of  the  Diamond  Match  Company,  sub- 
ject to  orders  of  the  board  of  trustees*,  and  the  accounts  are  audited 
^  by  the  secretary  of  the  board  of  trustees  of  the  fund.  The  benefit 
payments  are  guaranteed  by  the  companies. 

Conditions  of  Membebship. — ^All  the  elegible  employees  are 
required  to  become  members  of  the  fund.  There  is  no  age  limit  for 
entrance  into  the  service  of  the  companies,  and  there  is  no  require- 
ment as  to  physical  condition  for  admission  to  the  fund  membership. 
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The  female  employees  of  the  companies  are  exempt  from  fund  mem- 
bership, because  of  their  less  hazardous  employment.  Membership 
in  the  fund  can  not  be  retained  by  employees  after  they  leave  the 
employ  of  the  companies,  and  it  lapses  during  furlough  or  suspension. 

Fees,  Dues,  and  Assessments. — ^The  membership  dues  are, 
respectively,  $12  per  year  for  adults  and  $6  per  year  for  minors, 
payable  monthly.  These  dues  are  coUected  by  deduction  on  pay  rolls 
from  the  employees  of  the  companies.  This  contribution  becomes 
due  the  seventh  day  after  entering  the  companies'  service  and  there- 
after each  month.  There  are  no  other  dues  or  assessments  and  there 
is  no  reduction  or  remission  of  dues.  Members  are  exempt  from 
payment  of  contributions  while  off  duty  on  account  of  injury  or  sick- 
ness after  the  month  in  which  disablement  commenced.  There  is 
no  provision  for  refunding  contributions  to  members  who  leave  the 
employ  of  the  company. 

DiSABiiiTY  BENEFrr. — The  fund  provides  for  hospital  treatment, 
authorized  medical  and  surgical  treatment,  medical  and  surgical 
dressings,  artificial  limbs  and  appliances,  on  request  of  the  associa- 
tion physician,  for  members  of  the  fund  disabled  through  accident  or 
sickness;  also  for  hospital  accommodations  (when  space  will  allow) 
of  dependent  members  of  families,  at  minimum  rates.  A  member 
becomes  entitled  to  benefits  from  the  commencement  of  the  disa- 
bility, after  a  membership  of  seven  days,  and  the  enjoyment  of  the 
benefit  is  not  limited  as  to  time.  The  benefit  rights  are  forfeited 
in  cases  where  the  disabiUty  is  due  to  venereal  disease,  intemperance, 
vicious  habits,  or  to  chronic  disease  which  existed  before  entering 
the  employ  of  the  companies.  Smallpox,  yellow  fever,  bubonic  plague, 
and  all  contagious  and  infectious  diseases  subject  to  federal,  state, 
county,  or  municipal  quarantine  are  excepted  from  treatment.  The 
numbers  of  persons  receiving  treatment  during  the  fiscal  year  was 
480.  The  aggregate  number  of  days  of  treatment  during  the  fiscal 
year  was  6,720,  and  the  expenditure  $9,128. 

Receipts  and  Disbubsements. — ^The  receipts  and  disbursements 
of  the  fund  for  the  fiscal  year  ending  March  3,  1907,  were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $2, 280. 00 

Dues 11, 419. 00 

Total 13,699.00 

DISBURSEMENTS. 

Hospital  service  for  membeFs 9, 128. 00 

Cash  on  hand  at  end  of  year 4, 67L  00 

Total 13,609.00 
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E.  I.  DTI  POKT  DB  NBXOXTBS  POWDBB  COMPANT. 

The  name  of  the  benefit  fund  in  this  establishment  is  the  California 
Powder  Works  Hospital  Association;  it  is  not  incorporated.  The 
number  of  employees  of  the  company  and  the  number  of  members 
in  the  fund  at  the  close  of  the  fiscal  year  ending  September  30,  1907, 
was  868.  The  fund  was  instituted  in  1895.  The  office  of  the  fund 
is  located  at  Pinole,  Cal. 

AoMiNisTBATipN. — The  fund  is  managed  jointly  by  the  company 
and  its  employees;  the  affairs  relating  thereto  are  administered 
by  a  board  of  directors,  elected  annually  by  the  employees.  The 
officers  of  the  board  are  not  bonded.  The  moneys  of  the  fund  are 
deposited  with  the  treasurer  of  the  company  and  the  accoxmts  are 
audited  annually  by  a  committee  of  the  members  of  the  benefit 
fund.    The  company  does  not  guarantee  the  benefits. 

Conditions  of  Membership. — ^All  employees  of  the  company  are 
required  to  become  members  of  the  benefit  fund.  No  age  limit 
is  fixed  for  entrance  into  the  service  of  the  company  nor  is  admis- 
sion to  membership  in  the  fund  conditioned  upon  age,  physical 
condition,  or  period  of  employment.  Membership  in  the  fund 
can  not  be  retained  after  leaving  the  employ  of  the  company. 

Fees,  Dues,  and  Assessments. — The  dues  are  $6  per  year,  pay- 
able monthly.  These  dues  are  deducted  from  the  monthly  wages 
of  each  employee  of  the  company,  and  the  company  gives  its  check 
for  the  amount  to  the  treasurer  of  the  fund.  There  are  no  assess- 
ments. The  members  are  not  relieved  from  the  payment  of  dues 
for  any  cause.  Members  who  leave  the  employ  of  the  company  are 
not  reimbursed  for  contributions  made  to  the  fund. 

Disability  Benefit. — The  association  provides  for  hospital  treat- 
ment in  cases  of  serious  sickness,  and  for  office  treatment  by  a  phy- 
sician of  the  company,  including  the  necessary  medicine,  in  cases  of 
minor  sickness.  The  beneficiary  is  entitled  to  the  benefit  immedi- 
ately upon  admission  to  membership  in  the  fund.  The  number  of 
persons  receiving  treatment  during  the  fiscal  year  was  764,  the  num- 
ber of  cases  of  benefit  being  2,214,  of  which  24  were-  caises  of  hos- 
pital treatment.  The  aggregate  number  of  days  of  treatment  during 
the  year  was  1,881. 

Membership. — The  number  of  members  in  the  benefit  fund  during 
the  year  ending  September  30,  1907,  were  as  follows:  In  good  stand- 
ing at  beginning  of  year,  580 ;  admitted  during  year,  688 ;  lost  during 
year,  400;  in  good  standing  at  close  of  year,  868.  Of  the  number 
of  members  lost  during  the  year  290  were  because  of  discharge 
from  the  employ  of  the  company,  100  were  on  account  of  voluntary 
withdrawal  from  the  employ  of  the  company,  and  10  were  by  death. 
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Receipts  and  Disbursements. — ^The  receipts  and  disbtirsements 
of  the  fund  for.  the  fiscal  year  ending  September  30,  1907,  were  as 
follows : 

RECEIPTS. 

Cash  on  hand  at  banning  of  year $2, 434. 11 

Dues 4,850.00 

Total 7,293.11 

DI8BUB8BMBNTS. 

Hospital  and  medical  treatment  of  members,  including  salary  to  phy- 
sician         3,020.92 

Gash  on  hand  at  end  of  fiscal  year 4, 272. 19 

Total 7, 293. 1 1 

liABSON  LtnCBEB  OOMPANT. 

The  Larson  Lumber  Company  maintains  a  benefit  fund  tmder 
the  name  of  the  Larson  Lumber  Company  Hospital  Fund ;  it  is  not 
incorporated.  The  number  of  employees  of  the  company  at  the 
close  of  the  fiscal  year  ending  December  30,  1906,  was  350.  The 
fund  was  instituted  by  the  company  in  the  year  1900.  The  office 
of  the  fimd  is  located  at  Bellingham,  Wash. 

Administration. — The  ftmd  is  managed  by  the  company  and  is 
administered  by  the  general  manager  and  sales  manager,  these 
officers  being  appointed  by  the  company.  No  bond  is  required 
of  said  officers  in  connection  with  their  administration  of  the  fund 
affairs.  The  moneys  are  controlled  by  the  company  and  are  banked 
with  its  other  moneys.  "* 

Conditions  of  Membership. — ^All  the  eligible  employees  are 
required  to  become  members.  The  minimum  age  for  entrance  into 
the  service  of  the  company  is  14  years.  The  clerical  force  is  the 
only  class  of  the  employees  excluded  from  membership.  Bight  to 
the  benefit  is  established  immediately  upon  becoming  a  member  of 
the  fund.  Membership  in  the  fund  terminates  on  leaving  the  employ 
of  the  company. 

Fees^  Dues,  and  Assessments. — The  dues  are  $13  per  year, 
deducted  by  the  company  biweekly  from  the  wages  of  the  members. 
There  are  no  assessments.  There  is  no  source  of  supplementary 
income  to  the  fund.  There  is  no  provision  for  refunding  dues  to 
members  who  leave  the  employ  of  the  company. 

Disability  Benefit. — The  fund  provides  for  hospital  service  or 
medical  treatment  at  home,  including  the  necessary  medicine,  for 
those  of  its  employees  who  are  disabled  through  accident  or  sick- 
ness, except  in  cases  where  the  disability  is  due  to  venereal  or  chronic 
disease. 
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Receipts  and  Disbursements. — ^The  receipts  of  the  fund  from 
dues  for  the  fiscal  year  ending  December  30,  1906,  were  $4,258.79, 
and  the  disbursements  $3,911.98,  leaving  cash  on  hand  at  the  end 
of  the  year  to  the  amount  of  $346.81. 

PUQBT  SOUND  MILIiS  AND  TIHBBB  COMPANY. 

The  Puget  Sound  Mills  and  Timber  Company  has  a  benefit  fund 
known  as  the  Employees'  Medical  Fund;  it  is  not  incorporated.  The 
number  of  employees  of  the  company  and  the  number  of  members  in 
the  fund  at  the  close  of  the  fiscal  year  ending  December  31,  1907, 
was  387.  The  fund  was  instituted  in  1903.  Its  office  is  located  at 
South  Bellingham,  Wash. 

Administration. — The  fund  is  managed  by  the  employees  of  the 
company  and  its  affairs  are  administered  by  a  committee  composed 
of  three  members;  the  secretary  of  the  company  acts  as  disbursing 
agent.  The  fund  committee  is  selected  by  the  employees  from  their 
own  number,  and  there  is  no  established  rule  as  to  the  period  of  serv- 
ice of  those  so  selected.  The  personnel  of  the  committee  selected  at  the 
time  of  the  organization  of  the  fund  has  not  been  changed.  No  mem- 
ber: of  the  committee  is  bonded.  The  funds  are  disbursed  upon  the 
authorization  of  the  committee  by  the  company's  secretary,  who  sub- 
mits to  the  committee  an  annual  account  of  the  condition  of  the  fund. 
The  company  does  not  guarantee  the  benefit  payments. 

Conditions  of  Membership. — ^All  the  eligible  employees  of  the 
company  are  required  to  become  members  of  the  fund.  The  mini- 
mum age  for  entrance  into  the  service  of  the  company  is  14  years. 
There  is  no  age  limitation  or  any  requirement  as  to  physical  condition 
for  admission  to  membership  in  the  fund.  Membership  can  not  be 
retained  by  members  after  they  leave  the  employ  of  the  company. 

Fees,  Dues,  and  Assessments. — ^There  is  no  entrance  fee.  The 
dues  are  payable  semimonthly  by  deductions  from  pay  at  a  yearly 
rate,  and  are  based  upon  hazard.  The  rate  for  yard  employees  and 
car  loaders  is  $6;  for  sawmill  employees,  boom  men,  teamsters, 
machinists,  and  engineers,  $9;  and  for  shingle-mill  and  planing-mill 
employees,  $12.  There  are  no  assessments.  There  is  no  provision 
for  refunding  contributions  to  members  who  leave  the  employ  of 
the  company. 

Disability  Benefit. — The  fund  provides  for  hospital  service  or 
medical  treatment  at  home  in  case  of  disability  resulting  from  accident 
or  sickness.  If  the  beneficiary  avails  himself  of  hospital  service,  no 
money  benefit  is  paid.  If  not  treated  in  hospital,  in  addition  to  medi- 
cal treatment  and  the  necessary  medicines,  $8  per  week  is  allowed. 
A  member  Kecomes  entitled  to  the  benefit  right  immediately,  and  the 
enjoyment  of  such  right  may  continue  indefinitely.     The  number  of 
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members  receiving  treatment  during  the  fiscal  year  ending  December 
31;  1907;  was  83 ,  and  the  number  of  cases  of  benefit  during  the  year 
was  the  same.     The  membership  of  the  fund  at  the  beginning  of  the 
'  fiscal  year  was  374. 

Receipts  and  Disbursements. — ^The  receipts  and  disbursements 
of  the  fund  for  the  fiscal  year  ending  December  31,  1907,  were  as 
follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $008. 30 

Dues 3,777.76 

m 

Total 4,386.06 

DISBURSEMENTS. 

Disbuisements  during  year 3, 642. 08 

Cash  on  hand  at  end  of  year 743. 98 

Total 4,386.06 

PACIFIC  AMEBIC AK  FISHEBIBS. 

The  Pacific  American  Fisheries  in  the  year  1902  established  a  bene- 
fit fund  designated  the  Hospital  Fund;  it  is  not  incorporated.  Xhe 
number  of  employees  of  the  establishment  and  the  number  of  mem- 
bers of  the  fund  at  the  close  of  the  fiscal  year  ending  December  31 , 
1907,  was  76.  The  office  of  the  fund  is  located  at  South  Belling- 
ham.  Wash. 

Administration. — The  benefit  fund  is  managed  by  the  establish- 
ment;  and  its  affaire  are  administered  by  the  auditor  and  the  trap 
superintendent  of  the  establishment.  These  officers  are  appointed 
by  the  establishment.     They  are  not  bonded. 

Conditions  of  Membership. — ^All  the  eligible  employees  of  the 
establishment  are  required  to  become  members  of  the  fund.  There  is 
no  age  limitation  as  to  entrance  into  the  service  of  the  establishment, 
nor  is  there  any  requirement  as  to  physical  condition  for  admission 
to  membership  in  the  fund.  Membership  in  the  fund  ceases  when  a 
member  leaves  the  employment  of  the  establishment. 

Fees,  Dues,  and  Assessments. — ^Membership  dues  are  S6  per  year, 
payable  monthly  by  deduction  from  the  wages  of  the  employees.  No 
deduction  or  charge  against  the  pay  of  an  employee  for  this  purpose 
is  made  until  the  employee  shall  have  been  in  the  service  of  the  estab- 
lishment for  ten  days  during  the  calendar  month.  There  is  no  pro- 
vision for  refunding  contributions  to  members  who  leave  the  employ 
of  the  establishment. 

DiSABiLnT  Benefit. — ^The  fund  provides  at  the  hospital  for  medi- 
cal attendance  and  care  of  the  male  employees  of  the  company  who 
may  be  injured  while  on  duty  or  for  those  who  may  become  sick  while 
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in  the  serTice  of  the  establishment.  An  employee  must  have  been  in 
the  service  of  the  establishment  for  ten  days  during  a  calendar  month 
before  becoming  entitled  to  the  fund  benefits,  and  all  cases  of  chronic 
and  venereal  disease  are  excluded  from  benefits.  The  number  of  per- 
sons receiving  benefits  during  the  fiscal  year  1907  was  83  and  the 
number  of  cases  was  88,  the  expenditure  for  benefits  being  $1,383.05. 
Receipts  and  Disbursements. — The  receipts  and  disbursements 
of  the  fund  for  the  fiscal  year  ending  December  31,  1907,  were  as 
follows: 

RECEIPTS. 

Cash  on  hand  at  h^inning  of  year fl55. 20 

Dues 1, 398. 45 

Total 1,553.65 

DI8BTJBSEMBNT8. 

Hospital  fund 1, 383. 06 

Donation  (burial  expense  of  a  member) 62. 00 

Cash  on  hand  at  end  of  fiscal  year 108. 60 

Total l|553.65 
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CHAPTER  VI. 

MISGELLAVEOTrS  FXnSTDS. 

INTEODUCriON. 

Thirteen  funds  investigated  have  been  classed  as  miscellaneous. 
They  present  certain  distinctive  features  entitling  them  to  recogni- 
tion under  the  general  discussion  of  Workmen's  Insurance,  but  be- 
cause of  their  peculiar  features  they  can  not  be  included  properly 
in  any  of  the  several  divisions  and  groups  under  which  the  other 
fiyids  are  shown.  They  are  described  here  separately  in  such  detail  as 
the  data  obtained  vdll  permit.    All  but  two  are  establishment  funds. 

The  employees  contribute  to  the  maintenance  of  seven  of  these 
funds;  the  other  six  funds  are  gratuities  of  the  establishments,  no 
dues  or  assessments  whatever  being  paid  by  the  employees.  The 
funds  contributed  to  by  the  employees  provide  different  benefits,  such 
as  cash  benefits  for  temporary  disability,  hospital  treatment,  funeral 
expenses,  payment  of  insurance  premiums,  etc.  The  dues  range  from 
$5.20  to  $12  per  year,  not  including  three  funds  where  payments  are 
based  whoUy  or  in  part  on  a  percentage  of  monthly  earnings.  In  one 
of  these  funds  the  cost  is  1  per  cent  of  monthly  salary,  in  one  3  per 
cent  of  monthly  salary,  and  in  the  other  3  per  cent  of  monthly  salary 
in  addition  to  monthly  dues. 

Practically  the  same  benefits  are  secured  to  employees  in  the  cases 
of  the  six  gratuity  funds  provided  by  establishments. 

DESCRIPTION  OF  INDIVIDUAL  FUNDS. 

CABNEQIE  BELIEF  FUND. 

This  fund  was  created  by  Mr.  Andrew  Carnegie  in  1901,  and  pro- 
vides for  accident  and  death  benefits  and  pension  allowances  -for 
employees  of  the  Carnegie  Steel  Company  and  its  constituent  com- 
panies. It  is  not  incorporated.  The  employees  in  no  way  contribute 
to  the  fund,  Mr.  Carnegie  having  created  an  endowment  of  four 
million  dollars  of  the  Carnegie  Company  bonds,  the  income  from 
which  supplies  the  annual  income  of  the  fund.  At  the  close  of  the 
fiscal  year  December  31,  1908,  there  were  approximately  85,000 
employees  in  the  companies'  service,  and  benefits  or  pensions  were 
being  paid  on  account  of  the  injury,  death,  or  superannuation  of 
804  employees.    The  office  is  in  Pittsburg,  Pa. 
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Administbation. — ^The  affairs  of  the  fund  are  administered  by  an 
advisory  board,  appointed  annually  by  the  board  of  trustees  of  the 
fund.  The  advisory  board  elects  a  treasxirer  from  among  its  own 
members  and  appoints  a  manager  and  an  assistant  manager.  A  part 
only  of  the  operating  expense  is  paid  by  the  fund,  the  company  fur- 
nishing offices,  the  service  of  company  surgeons,  etc.  The  manager 
has  general  charge  of  all  business  pertaining  to  the  fund  and  passes 
upon  all  claims,  but  an  appeal  may  be  taken  from  his  decision  to  the 
advisory  board. 

C!oNDmoNS  OF  Employment. — ^There  is  no  specified  age  limit  for 
entering  the  company's  service.  Employees  leaving  the  service  for- 
feit all  right  to  benefits  or  pension  allowances,  but  if  they  are  reem- 
ployed within  two  years,  no  break  is  considered  to  have  occurred 
in  the  continuity  of  their  service.  Time  thus  lost,  however,  is  deducted 
in  computing  length  of  service.  Time  lost  owing  to  leave  of  absence, 
suspension,  temporary  lay  off  on  account  of  reduction  in  force  «r 
disability  is  not  deducted. 

DiSABiLmr  Benefit. — Benefits  are  paid  for  disablement  resulting 
from  accident  or  cases  of  simstroke  or  heat  exhaustion  occurring  to 
employees  while  on  duty  at  the  following  rates:  Unmarried  men,  75 
cents  per  day;  married  men,  $1.00  per  day.  No  benefits  are  paid 
until  the  time  lost  by  reason  of  the  disability  aggregates  one  year,  after 
which  time  benefits  are  paid  monthly  as  long  as  the  disability  lasts. 
Benefits  are  not  paid  for  injuries  due  to  intemperance,  unlawful  or 
immoral  acts,  or  for  time  for  which  wages  are  paid  by  the  company. 
Beneficiaries  must  not  leave  the  company  surgeon's  jurisdiction 
without  his  knowledge  or  permission.  Dur&g  the  year  88  persons 
received  accident  benefits  aggregating  $20,307.70. 

Death  Beneftt. — Benefits  on  account  of  death  resulting  from 
accident,  or  cases  of  sunstroke  or  heat  exhaustion  occurring  to 
employees  while  on  duty,  are  paid  as  foUows:  In  the  cases  of  married 
men,  $500  for  the  widow  and  $100  for  each  child  imder  16  years  of  age, 
the  total  death  benefit  in  no  case  to  exceed  $1,200;  in  the  cases  of 
xmmarried  men,  $500  for  the  relative  or  relatives  of  whom  the  deceased 
was  the  sole  support,  or  to  whose  support  he  was  a  regular  contributor. 
Benefits  are  not  payable  for  death  due  to  intemperance  or  to  unlawful 
or  inmioral  acts.  Benefits  are  paid  in  monthly  installments,  the 
amoimts  depending  on  the  financial  condition  of  the  beneficiaries. 
During  the  year  benefits  amounting  to  $109,023  were  paid  on  account 
of  the  death  of  402  employees. 

Pension  Allowance. — ^Any  employee  of  a  constituent  company 
of  the  Carnegie  Steel  Company  which  has  been  ten  years  controlled 
by  the  Carnegie  interests,  who  has  reached  the  age  of  60  years  and  has 
been  at  least  fifteen  years  continuously  in  the  service  of  the  company 
or  the  employing  constituent  company,  and  is  incapacitated  for 


OHAPTEB  VI. — MISOBLLANEOUB  PUNDB. 


689 


further  service,  may  be  granted  a  pension.  Any  employee  of  a  com- 
pany which  has  ceased  to  be  a  constituent  company  of  the  Carnegie 
interests  is  eligible  to  a  pension  allowance,  provided  that  at  the  time 
the  company  by  which  he  is  employed  left  the  Carnegie  interests 
he  had  reached  the  age  of  55  years,  had  been  twenty  years  in  service, 
and  his  case  fulfills  all  the  other  requirements.  In  such  cases  only 
such  time  as  was  given  by  the  employee  to  the  Carnegie  interests  is 
included  in  computing  length  of  service.  If  an  employee  becomes 
permanently  totally  disabled  from  sickness  or  injury  while  not  on  duty 
before  reaching  the  age  of  60  years,  provided  his  case  fulfills  all  the 
other  requirements,  he  may  be  granted  a  pension.  A  physical  exami- . 
nation  by  a  company  surgeon,  or  some  other  surgeon  satisfactory  to 
the  manager,  is  made  of  all  applicants  for  a  pension  allowance. 

Pension  allowances  are  paid  monthly  for  life  on  the  following  basis : 
For  each  year  of  service,  1  per  cent  of  the  average  regular  monthly 
pay  received  for  the  entire  term  of  service.  Pensioners  may  engage 
in  any  gainful  occupation  outside  of  the  company's  service.  During 
the  year  555  persons  received  pension  allowances  amounting  to 
$81,093. 

If  at  any  time  the  total  benefit  payments  and  pension  allowances 
should  exceed  the  annual  income,  the  regulations  provide  for  a 
ratable  reduction  in  all  allowances  and  benefits.  No  assignment  of 
pensions  or  benefits  is  permitted.  Pensions  or  benefits  may  be  with- 
held or  terminated  on  accoimt  of  any  misconduct  on  the  part  of  the 
beneficiary. 

CASES  OF  BENEFITS  ON  THE  ROLL  DURING  THE  FISCAL  YEAR  ENDING  DECEMBER 

31,1908. 


Total. 


At  beginning  of  yoar. . 
Added 

Completed  or  dropped 
At  cfode  of  year 


Aocldent. 

Death. 

Pension. 

60 

231 

438 

28 

171 

117 

25 

176 

40 

63 

226 

515 

729 
316 
241 
804 


THE  XTNTFED  OIQAB  STOBSS  COMPANY  OF  NEW  YOBK,  N.  Y. 

This  company,  with  branch  stores  throughout  the  United  States, 
provides  sick,  accident,  and  death  benefits  for  certain  of  its  employees. 
At  the  close  of  the  fiscal  year  ending  January  1,  1907,  there  were 
1,914  employees,  1,594  of  whom  were  males  and  320  females.  The 
total  number  entitled  to  participate  in  the  benefits  was  844  male 
employees.  The  temporary  benefit  feature  was  instituted  in  1903, 
and  the  insurance  feature  in  1904. 

Administration. — ^The  assistant  secretary  of  the  company  admin- 
isters the  affairs  of  the  benefit  features,  and  passes  upon  all  claims  of 
employees  to  benefits.     His  action  is  final. 
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Conditions  of  MEMBEBsnip. — The  minimum  age  limit  for  entering 
into  the  service  of  the  establishment  is  16  years  and  the  maximum  45 
years.  All  employees  in  Greater  New  York  are  entitled  to  participate 
in  the  sick  and  accident  benefits  except  the  clerical  force,  which  is 
excluded  from  all  benefit  features. 

Participation  in  the  death  benefit  feature  is  limited  to  employees 
not  over  45  years  nor  under  21  years  of  age  who  have  bedn  not  less 
than  one  year  in  the  employ  of  the  establishment  and  have  passed 
the  required  physical  examination  of  the  life  insurance  company  in 
which  the  establishment  insures  eligible  employees.  All  rights  to 
benefits  terminat<e  upon  leaving  the  employ  of  the  establishment. 
There  are  no  fees,  dues,  or  assessments,  the  entire  expense  of  the 
benefits  being  borne  by  the  establishment. 

Tempobaby  Disability  Benefit. — Employees  in  Greatet  New 
York  only  are  entitled  to  temporary  benefits.  These  benefits  are 
in  effect  from  date  of  employment.     There  are  three  classes,  viz: 

Highest  class — Employed  more  than  one  year;  Receive  the 
services  of  physician,  medicine,  etc.,  and  three-fourths  of  salary. 

Second  class— rEmployed  six  months  and  not  more  than  one  year: 
Keceive  services  of  physician,  medicine,  etc.,  and  one-half  of  salary. 

Third  class — Employed  less  than  six  months:  Receive  service  of 
physician,  medicine,  etc.,  ^d  one-fourth  of  salary. 

The  cash  benefits  are  paid  for  a  period  not  to  exceed  two  weeks. 
Benefits  are  forfeited  for  failure  to  notify  the  establishment  in  writing 
or  by  telephone  message  as  to  the  cause  of  absence,  the  probable 
date  of  return,  and  the  home  address  of  the  employee.  The  services 
of  a  physician  and  medicine  are  furnished  during  disabihty.  Tem- 
porary disabiUty  benefits  were  received  by  370  members  during  the 
year.  The  amount  expended  for  cash  benefits  during  disability  was 
not  reported. 

Death  Benefits. — Death  benefits  are  divided  into  two  classes, 
employees  receiving  an  annual  salary  of  less  than  $1,000  being 
insured  for  $1,000;  those  receiving  $1,000  and  upwards  are  insured 
to  the  extent  of  their  salaries,  but  are  limited  to  the  sum  of  $2,500. 
All  insurance  is  for  one  year,  from  August  1 8  of  any  year.  In  case 
of  death,  claims  become  payable  three  days  after  the  verification  of 
proof.  Claims  are  usually  settled  in  four  days.  Self-destruction, 
sane  or  insane,  within  the  first  year  of  insurance  is  a  risk  not  assumed 
by  the  insurance  company  and  causes  the  forfeiture  of  benefit  rights. 
One  death  benefit  was  paid  upon  a  $1 ,000  policy  during  the  fiscal  year. 

Otheb  Benefits  and  Pbivileges. — Employees  in  Greater  New 
York  are  entitled  to  medical  and  hospital  service,  medicine,  suspen- 
sory bandages,  and  eyeglasses,  at  the  expense  of  the  establishment. 
The  establishmjBnt  contributes  to  the  Red  Cross  Hospital.  During 
the  fiscal  year  there  were  four  cases  cared  for  in  this  institution. 
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DiSBUBSEME^s. — The  disbursements  by  the  estabUshment  dur- 
ing the  fiscal  year  ending  January  1,  1907,  were  as  follows: 

Physicians,  hospital,  medicines,  etc |1, 212. 40 

Premiums  paid  to  the  insurance  company 7, 231. 88 

Total  disbursements  (not  including  cash  benefits  paid  employees 
during  temporary  disability) 8, 444. 28 

EMPLOYEB8'  BOUNTY  OF  THE  AMERICAN  TOBACCO  COMPANY. 

The  American  Tobacco  Company  has  a  benefit  fund  designated 
the  "Employees'  Bounty."  It  was  instituted  July  1, 1906,  and  is  not 
incorporated.  It  is  strictly  a  company  gratuity  and  is  limited  to 
the  payment  of  death  benefits  at  the  discretion  of  the  company.  The 
number  of  employees  at  the  close  of  the  fiscal  year  ending  June  30, 
1907,  was  approximately  20,000.  The  office  of  the  fund  is  located  at 
New  York,  N.  Y. 

Administration. — The  management  of  the  fund  is  exclusively 
within  the  control  of  the  company,  and  its  affairs  are  administered 
by  the  company's  comptroller.  He  is  not  bonded  as  administering 
officer  of  the  fund. 

Conditions  of  Membership. — ^All  the  employees  of  the  company 
(except  those  whose  salary  amounts  to  more  than  $50  per  week) 
who  have  been  in  its  employ  for  not  less  than  one  year  may  become 
beneficiaries  in  the  fund. 

Death  Benefit. — In  the  event  of  the  death  of  an  employee  the 
company,  at  its  discretion,  pays  a  death  benefit  equal  to  the  earn- 
ings of  the  employee  for  one  year  prior  to  his  decease,  with  the 
stipulation  that  the  benefit  shall  not  under  any  circumstances  exceed 
$500.  The  number  of  death  benefits  paid  during  the  fiscal  year  end- 
ing June  30,  1907,  was  95,  at  an  expenditure  of  $26,272.10.  The 
death  benefit  is  payable  immediately  upon  the  decease  of  the  mem- 
ber; one  week  is  customarily  required  to  settle  the  claim. 

CHICAOO  AMERICAN  BELIEF  SOCIETY. 

This  society  is  made  up  of  employees  of  the  composing  room  of 
the  Chicago  American  Examiner;  it  is  not  incorporated.  It  is 
organized  on  the  basis  of  a  $10  share  value.  The  number  of  mem- 
bers in  the  benefit  fund  at  the  close  of  the  fiscal  year  ending  June 
30,  1907,  was  124.  The  society  was  organized  in  1898  and  provides 
benefits  for  those  of  its  members  disabled  through  sickness  or 
accident. 

Administration. — ^The  fund  is  administered  by  a  president,  vice- 
president,  aihd  secretary-treasurer.  These  officers  are  elected  semi- 
annually by  the  employees;  they  are  not  bonded.  The  moneys  con- 
stituting the  fund  are  in  the  custody  of  the  secretary-treasurer,  and 

4941—09 41 


642  BEPOBT  OF  THE  COMMISSIONEB  OF  LABOR. 

are  held  subject  to  orders  indorsed  by  the  president.  The  accounts 
are  audited  monthly  by  the  executive  committee.  The  executive 
committee  passes  upon  claims  of  members  to  benefits,  and  from  its 
decision  appeal  may  be  made  to  the  society. 

Conditions  of  Membership. — ^An  applicant  for  admission  to  mem- 
bership in  the  fund  must  have  been  in  the  employ  of  the  company 
for  not  less  than  two  months.  No  physical  standard  is  required  for 
admission  to  membership.  All  employees  not  in  the  composing'  room 
are  excluded  from  membership  in  the  fund.  Members  who  are  fur- 
joughed  or  suspended  may  retain  their  benefit  rights. 

FeeS;  Dues,  and  Assessments. — ^The  entrance  fee  is  $1,  and  a 
member  may  be  reinstated  on  the  payment  of  all  indebtedness. 
The  value  of  shares  of  the  society  is  $10.  A  member  may  pay  for 
his  shares  outright  or  he  may  pay  in  installments  with  2  per  cent 
interest  weekly  on  his  indebtedness.  Members  having  paid  in  full 
for  their  shares  are  not  required  to  pay  dues  or  assessments  provided 
shares  do  not  fall  below  their  original  $10  valuation.  Should  this 
occur,  however,  a  weekly  assessment  of  25  cents  is  levied  untU  a 
sufficient  sum  has  been  realized  to  pay  all  benefits  and  the  secretary- 
treasurer's  salary.  The  society  makes  a  practice  of  loaning  its  funds 
to  its  members.  The  interest  on  these  loans  forms  a  very  consider- 
able part  of  the  income  of  the  fund.  If  a  member  is  two  weeks  in 
arrears  for  interest  on  borrowed  money  he  is  not  entitled  to  benefits ; 
if  interest  is  not  paid  within  30  days  from  commencement  of  loan, 
the  member  is  expelled  and  can  be  reinstated  only  on  payment  of 
loan  and  accumulated  interest  at  2^  per  cent  weekly.  Any  member 
wishing  an  honorable  withdrawal  can  obtain  such  release  by  notifying 
the  president  and  paying  all  dues  or  assessments  to  the  date  of  such 
request.  He  shall  receive  a  pro  rata  division  of  the  moneys  on 
hand  less  the  sum  of  $1. 

Temporary  Disability  Benefit. — The  benefit  is  $10  a  week,  pay- 
able weekly,  but  no  benefits  are  paid  for  any  disability  of  less  than 
2  weeks'  duration.  The  maximum  period  for  which  benefits  will  be 
paid  in  any  one  year  is  26  weeks,  divided  as  follows:  Payment  for 
14  consecutive  weeks,  after  which  5  weeks  must  intervene,  when 
the  benefit  may  be  resumed  until  such  time  as  the  whole  26  weeks 
shall  have  been  consumed.  There  must  have  been  a  membership  of 
not  less  than  4  weeks  to  entitle  a  member  to  benefits  in  the  fund. 
A  physician  makes  an  examination  of  the  beneficiary  at  least  once 
during  the  period  of  disabiUty  and  oftener  if  deemed  necessary. 
Membership  in  the  fund  continues  even  though  the  benefit  period 
during  any  one  year  may  have  been  exhausted. 

During  the  fiscal  year  ending  June  30,  1907,  there  were  25  members 
who'  received  benefits,  and  there  were  30  cases  of  benefits.  The 
aggregate  number  of  days  of  benefits  paid  during  the  year  was  702, 
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and  the  expenditure  was  $1,003.26.  Based  on  the  mean  membership 
of  the  society  during  the  fiscal  year,  the  expenditure  for  temporary 
benefits  was  $8.43  for  each  member  of  the  society. 

Membership. — ^The  niunber  of  members  in  the  fund  during  the 
fiscal  year  ending  June  30,  1907,  was  as  follows:  At  beginning  of 
year,  114;  admitted  during  year,  22;  lost  during  year  because  of 
withdrawal  from  the  employ  of  the  establishment,  12 ;  in  good  stand- 
ing at  close' of  year,  124. 

Beceipts  and  Disbxtbsements. — The  receipts  and  disbursements 
during  the  fiscal  year  ending  June  30,  1907,  were  as  follows: 

BECEIPTS. 

Cash  on  hand  at  beginning  of  year |56.  99 

Entrance  fees T. 22. 00 

Payments  for  shares 822. 00 

AssessmentB  to  increase  loan  fund 238. 00 

Loans  repaid ^.  1, 403. 00 

Interest 508.72 

Total 3, 050. 71 

DISBUB8EMENT8. 

Members'  benefits 1, 003.  26 

Salaries,  wages,  and  other  compensation 180. 00 

Loans  granted 1, 201. 00 

Dividend  of  |5  per  share 615. 00 

Cash  on  hand  at  end  of  fiscal  year 51. 45 

Total 3,050.71 

FIB8T  NATIONAL  BANK  OF  CHZCAGO  PENSION  FXrND. 

The  First  National  Bank  of  Chicago  has  a  benefit  fund  designated 
the  "Bank  Pension  Fund;"  it  is  incorporated.  The  number  of 
employees  of  the  establishment  at  the  close  of  the  fiscal  year  ending 
April  1,  1907,  was  687,  and  the  number  of  members  in  the  fund  at 
that  date  was  503.  The  fund  was  instituted  in  1899,  and  provides 
as  follows:  The  period  when  any  oflBcer  or  employee  may  receive 
an  annuity  or  pension  shall  in  all  cases  be  decided  by  the  bank  as  a 
part  of  the  bank's  business  and  management.  As  a  general  rule, 
however,  no  pension  shall  be  granted  unless  the  ojfficer  or  employee 
shall  have  completed  not  less  than  15  years  of  service  in  the  bank 
and  shall  have  attained  the  age  of  60  years.  An  officer  or  em- 
ployee on  attaining  the  age  of  60  shall  be  permitted  to  retire  and 
be  entitled  to  pension,  if  he  has  been  15  years  in  the  service;  or  the 
bank  may  require  him  to  retire.  An  officer  or  employee  on  attain- 
ing the  age  of  65  shall  retire  from  the  service,  unless  for  special 
reasons  the  bank  may  wish  him  to  continue  in  its  service,  and  he 
consents  thereto.  An  officer  or  employee  who,  before  attaining  the 
age  of  60  years,  shall  be  incapacitated  by  ill  health  or  affliction  shall 


644  BEPORT  OF  THE   COMMISSIONEB  OF  LABOB. 

be  permitted  to  retire  and  take  the  benefits  of  the  fund.  In  the 
event  of  an  officer  or  employee  being  allowed  a  pension  on  the  groimd 
of  ill-health  before  the  age  of  60^  he  shall,  on  the  second  of  January 
of  each  year,  furnish  a  certificate  of  his  state  of  health  from  some 
physician  approved  by  the  bank,  and  in  the  event  of  his  health  being 
reestablished,  he  shall  be  Uable,  when  called  upon  to  do  so,  to  reenter 
the  service  of  the  bank,  and  if  he  omit  to  do  so,  being  so  caUed  on, 
his  pension  shall  be  discontinued.  Those  who  enter  the  service  of 
the  bank  imder  the  age  of  18  years  will  neither  contribute  to  nor  par- 
ticipate in  the  fund,  but  on  reaching  that  age  they  will  be  required 
to  contribute  to  it,  and  so  far  as  the  fund  is  concerned  their  term  of 
service  will  be  understood  to  commence  at  the  date  of  their  first 
contribution  to  it.  Officers  or  employees  whose  term  of  service  has 
been  under  25  years  shall  in  no  case  be  entitled  to  a  pension  for  a 
longer  period  than  their  term  of  service.  For  instance:  If  service 
has  been  16  years,  pension  will  be  allowed  for  16  years  only.  Officers 
or  employees  entitled  to  pension  whose  term  of  service  has  reached 
25  years  or  more  shall  be  entitled  to  such  pension  for  life.  The  widow 
of  a  deceased  officer  or  employee  shall  be  entitled  to  receive  one-half 
the  pension  to  which  her  husband  would  have  been  entitled,  but  in 
no  case  is  she  to  receive  it  for  a  longer  period  than  her  husband's 
term  of  service,  even  if  that  exceeded  25  years.  Such  pension  shall 
cease  on  her  remarriage  or  at  her  death.  If  she  leaves  any  children, 
a  pension  shall  be  paid  to  them  or  to  trustees  for  them  until  the  young- 
est shall  have  attained  the  age  of  18  years,  each  child's  interest  in 
the  fund  to  cease  if  he  or  she  reaches  that  age,  or  on  marriage  prior 
thereto.  If  an  officer  or  employee  be  in  receipt  of  a  pension  at  the 
time  of  his  death  and  leave  a  widow,  the  period  for  which  he  shall 
have  received  such  pension  shall  be  deducted  from  the  period  during 
which  pension  shall  be  paid  to  his  widow.  The  widow  of  a  pen- 
sioner, who  shall  have  married  him  after  he  became  a  pensioner,  shall 
not  be  entitled  to  any  allowance.  The  children  of  a  deceased  officer 
or  employee,  whose  wife  died  before  him,  shall,  as  long  as  they  are, 
respectively,  imder  the  age  of  18  years  and  unmarried,  receive  to  be 
divided  among  them  one-half  the  pension  to  which  their  father 
would  have  been  entitled;  as  each  child  reaches  the  age  aforesaid  or 
marries  prior  thereto,  its  interest  shall  cease. 

Administration. — ^The  fund  is  managed  by  the  establishment 
as  bank  business,  and  the  moneys  in  the  fund  are  invested  according 
to  the  discretion  of  the  bank's  officers.  The  establishment  may 
amend,  alter,  add  to,  or  change  in  any  way  the  rules  goverliing  the 
fund,  and  it  may  also  require  the  officers  and  employees  to  increase 
their  rate  of  contributions,  should  such  a  course  appear  necessary  in 
the  discretion  of  the  officers  of  the  establishment;  or  the  establish- 
ment may  reduce   the  amount  of  benefits  allowed.    The  fund's 
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securities  are  deposited  with  the  National  Safety  Deposit  Company. 
There  is  no  regular  period  for  auditing  the  accounts  of  the  fund,  but 
they  are  audited  with  the  general  funds  of  the  establishment  from 
time  to  time,  in  the  usual  manner,  by  the  auditor  of  the  establish- 
ment and  a  national  bank  examiner.  The  officers  of  the  establish- 
ment pass  upon  all  claims  to  benefits.  Benefit  payments  are  guar- 
anteed by  the  establishment. 

Conditions  of  Membership. — ^All  eUgible  officers  and  employees 
of  the  establishment,  except  those  who  were  officers  or  employees  at 
the  time  the  fund  was  instituted,  are  required  to  become  members 
of  the  fund.  Those  persons  who  were  employees  at  the  time  of  the 
institution  of  the  fund  were  given  the  option  of  becoming  members; 
the  establishment  disclaims  all  obligation  to  make  provision  for  the 
widows  or  children  of  such  officers  or  employees  who  declined  to 
become  members  of  the  fund.  Every  clerk  entering  the  service 
must  pass  a  physical  examination.  Membership  in  the  fund  can  not 
be  retained  by  employees  after  leaving  the  establishment,  but  all 
benefit  rights  may  continue  during  periods  of  furlough  or  suspension. 

Fees,  Dues,  and  Assessments. — ^Members  of  the  fund  are  required 
to  contribute  3  per  cent  of  their  salaries,  payable  in  equal  monthly 
installments,  deducted  from  their  monthly  pay.  In  the  case  of  the 
voluntary  resignation  or  the  dismissal  of  an  officer  or  employee,  all 
payments  made  by  him  to  the  fund,  less  any  amount  he  may  be  in 
default  to  the  establishment,  shall  be  returned  without  interest. 
Members  are  not  relieved  from  contributions  to  the  fund  for  any 
reason.  The  fund's  sources  of  supplementary  income  are  from 
interest,  dividends,  and  from  contributions  of  the  establishment. 

Superannuation  Benefit. — The  pension  allowed  to  officers  or 
employees  shall  be  on  the  basis  of  one-fiftieth  of  their  salary  for  each 
year  of  service  at  date  of  superannuation,  but  the  maximum  pension 
shall  be  subject  to  the  following  Umitations:  First,  in  no  case  shall  it 
exceed  thirty-five  fiftieths  of  their  salary;  second,  on  a  salary  not 
exceeding  $10,000  it  shall  not  exceed  $4,000;  third,  on  a  salary  not 
exceeding  $15,000  it  shall  not  exceed  $5,000;  fourth,  on  a  salary 
exceeding  $15,000  it  shall  not  exceed  $6,000.  In  the  event  a  pen- 
sioned officer  or  employee  shall  engage  in  any  other  employment 
without  obtaining  the  establishment's  permission  the  pension  will 
be  forfeited.  Any  clerk  who  marries  on  a  salary  of  less  than  $1,000 
a  year  without  the  consent  of  the  estabUshment  forfeits  all  benefit 
rights  and  is  subject  to  dismissal  from  employment.  In  case  of 
bankruptcy  of  the  pensioner,  or  of  his  taking  the  benefit  of  any 
insolvency  law,  or  on  his  conviction  for  felony  or  misdemeanor,  or 
on  any  judgment,  decree,  or  order  of  any  court  of  law  or  equity  being 
entered  against  him,  and  in  the  case  of  any  widow,  on  her  misconduct 
being  proved  to  the  satisfaction  of  the  bank,  all  benefit  rights  are 
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forfeited,  provided,  however,  that  the  establishment  may,  in  its  dis- 
cretion, renew  the  pension  of  any  person  whose  pension  shall  have 
ceased  for  any  of  the  reasons  named.  Unwarrantable  losses  for 
which  any  officer  or  employee  is  responsible  may,  if  they  do  not 
result  in  his  dismissal,  result  in  his  being  punished  in  the  discretion 
of  the  establishment  by  forfeiture  of  the  offending  officer's  or  em- 
ployee's interest  in  the  fund,  beyond  what  he  himself  has  contributed 
to  it,  without  interest.  The  benefits  under  the  fund  are  not  treated 
as  vested  rights;  they  are  granted  at  the  discretion  of  the  establish- 
ment, and  continue  only  during  the  establishment's  pleasure.  Dur- 
ing the  fiscal  year  ending  April  1,  1907,  13  pensions  for  superannua- 
tion were  granted. 

Membebship. — ^The  number  of  members  in  the  fund  during  the 
fiscal  year  ending  April  1,  1907,  was  as  follows: 


In  good  standing  at  1)eglnnlng  of  year. 

Admitted  during  year 

Lost  during  year 

In  good  standing  at  end  of  year 


Hales. 


466 
89 
60 

485 


Females. 


8 
1 
1 
8 


Total. 


474 

90 

<a 

fi03 


Receipts  and  Disbursements. — The  fund  receipts  and  disburse- 
ments during  the  fiscal  year  were  as  follows: 

RBOBIFTS. 

Dues $22,408.94 

Contributions  of  employers 54, 413. 87 

Money  borrowed 1, 260. 30 

Interest,  dividends,  etc 22, 792. 27 

Total 100,875.38 

DISBURSEMENTS. 

For  benefits 9, 623. 00 

Loans  granted 14, 067. 00 

Investments  made 66, 250. 00 

Borrowed  money  repaid 1, 260. 30 

Contributions  returned  to  members  resigned 9, 740. 46 

Interest  on  money  borrowed 34. 62 

Total 100, 875. 38 

THB  WESTERN  ELECTBIC  COMPANY'S  PENSION  SYSTEM. 

The  Western  Electric  Company  instituted  ''The  Western  Electric 
Company's  Pension  System"  in  1906.  It  is  not  incorporated.  The 
number  of  employees  of  the  company  at  the  close  of  the  fiscal  year 
ending  November  30,  1907,  was  7,000.  The  fund  makes  provision 
for  the  employees  of  the  company  who  through  age  or  infirmity 
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may  become  unable  to  continue  in  active  service,  and  also,  under 
certain  conditions,  for  those  of  the  employees  who  may  become 
totally  incapacitated  from  further  work  through  sickness  or  injury. 
The  office  of  the  fund  is  located  at  Chicago,  111. 

Adkinistbatiok. — The  fund  is  managed  by  the  company  and  its 
affairs  are  administered  by  a  pension  board,  consisting  of  five  officers 
or  employees  of  the  company,  appointed  annually  by  the  board  of 
directors  or  executive  committee.  The  pension  board  elects  a  chair- 
man and  secretary.  These  officers  authorize  the  payment  of  the 
benefit  allowances,  make  and  enforce  rules  for  the  efficient  adminis- 
tration of  the  fund,  and  decide,  within  the  general  limitations  pre- 
scribed by  the  board  of  directors  or  executive  committee,  such  ques- 
tions as  may  arise  in  connection  with  the  pension  system.  Any 
action  of  the  pension  board  shall  require  the  affirmative  votes  of  at 
least  three  of  its  members.  The  officers  administering  the  fund  are 
not  bonded  as  such.  The  moneys  constituting  the  fund  remain  in 
the  custody  of  the  treasurer  of  the  company,  and  the  fund  draws 
interest  from  the  company  at  the  rate  of  4  per  cent  per  annum.  The 
fund  accounts  are  audited  annually  by  the  company's  auditor.  The 
pension  board  passes  upon  all  claims  to  benefits,  and  where  dissatis- 
faction with  its  action  arises  recourse  may  be  had  to  the  board  of 
directors  or  executive  committee  of  the  company.  The  sum  of 
$400,000  was  set  aside  by  the  company  from  its  profits  at  the  time 
the  fund  was  instituted,  and,  in  ther  absence  of  action  by  the  com- 
pany's board  of  directors,  the  president  of  the  company  may  have 
sums  not  exceeding  $150,000  annually  withdrawn  from  the  com- 
pany's profits  and  added  to  the  fund  to  guarantee  payment  of  bene- 
fits. The  supplementary  income  to  the  fund  is  derived  from  interest. 
All  employees  engaged  in  any  capacity  in  the  operations  of  the  com- 
pany who  have  reached  the  age  of  60  years  and  have  been  twenty  or 
more  years  continuously  in  the  service  of  the  company  may  at  their 
own  request  or  at  the  discretion  of  the  pension  board,  be  retired  from 
active  service  and  become  eligible  to  pension.  Any  employee  who 
has  been  10  years  or  more  continuously  in  the  service  and  has  by 
reason  of  injury  or  sickness  become  totally  incapacitated  from  fur- 
ther work  for  the  company  may  or  may  not  receive  aid  from  the  pen- 
sion fund,  at  the  discretion  of  the  pension  board.  If  the  aid  is  granted 
it  shall  be  for  such  amount  and  for  such  period  as  the  pension  board 
may  determine. 

There  is  a  general  qualification  to  the  payment  of  all  benefits  under 
the  system,  as  follows:  No  employee  shall  be  considered  to  have  a 
right  to  be  retained  in  the  service  of  the  company,  or  any  right  or 
claim  to  any  pension  allowance,  and  the  company  expressly  reserves 
its  right  and  privilege  to  discharge  any  officer,  agent,  or  employee. 
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when  the  interests  of  the  company  m  its  judgment  may  so  require, 
without  any  liability  or  any  claim  for  a  pension  or  other  allowance 
other  than  salary  or  wages  due  and  unpaid. 

Pebmanent  Disability  and  SuPEBAimuATiON  BENEFrrs. — Pay- 
ments are  made  on  the  last  day  of  each  month.  The  rate  of  payment 
for  age  is  conditioned  upon  the  nximber  of  years  the  employee  has  been 
in  the  active  service  of  the  company  and  the  amount  of  his  average 
wages  per  year  for  the  10  years  next  preceding  retirement.  For  each 
year  of  active  service  the  annual  rate  is  1  per  cent  of  the  average 
annual  pay  during  the  10  years  next  preceding  retirement.  The 
rate  of  benefit  payment  for  total  incapacity  due  to  injury  or  sickness 
is  determined  by  the  pension  board  in  each  particular  case.  The 
period  of  payment  for  age  is  from  date  of  retirement  to  death,  and, 
at  the  discretion  of  the  pension  board,  allowances  may,  in  excep- 
tional cases,  continue  to  widows  or  orphans  for  a  further  period  not 
exceeding  one  year.  Benefit  payments  may  be  suspended  or  ter- 
minated by  the  pension  board  in  all  cases  of  gross  misconduct.  The 
beneficiary  may  engage  in  any  other  than  the  company's  business 
where  such  business,  in  the  judgment  of  the  pension  board,  is  not 
prejudicial  to  the  interest  of  the  company.  During  the  fiscal  year 
ending  November  30,  1907,  there  was  one  person,  a  high-salaried 
electrical  engineer,  receiving  permanent  disability  benefits,  and  18 
persons  were  receiving  superannuation  benefits. 

Receipts  and  Disbubsemei^ts. — The  receipts  and  disbursements 
of  the  fund  for  the  fiscal  year  ending  November  30,  1907,  were  as 
follows: 

RBGEIPTS. 

Gash  on  hand  at  beginning  of  year 1558, 677. 81 

Interest 22, 325.  70 

Total 581,003.51 

DISBURSEMENTS. 

For  permanent  disability 2, 400. 00 

For  superannuation 2, 004. 87 

Cash  on  hand  at  end  of  year. 576, 598. 64 

Total 581, 003. 51 

TEE  KATHAK-DOHBMANK  COMPANY  EICPLOYEES'  TBJJBT  FXJNB. 

The  Nathan-Dohrmann  Company  has  a  benefit  fund  designated 
the  ''Employees'  Trust  Fund;"  it  is  not  incorporated.  The  number 
of  employees  of  the  company  and  the  number  of  members  in  the 
fund  at  the  close  of  the  fiscal  year  ending  December  31,  1906,  was 
350.  The  fund  provides  benefits  for  the  members  who  may  become 
disabled  through  sickness  or  accident,  for  vacations,  and  for  ammal 
premiums  in  addition  to  actual  salary  earned.     The  disability  and 
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vacation  fund  was  instituted  in  1880,  and  the  annual  premium  fund 
in  1902.     The  establishment  is  located  at  San  Francisco,  Cal. 

Administration. — ^The  fund  is  managed  exclusively  by  the  com- 
pany and  its  affairs  are  administered  by  a  board  of  directors,  con- 
sisting of  the  president,  first  vice-president,  second  vice-president, 
secretary,  treasurer,  and  one  director  of  the  company.  These  offi- 
cers are  elected  by  the  stockholders  of  the  company.  No  salaries 
are  paid  to  them  for  administering  the  affairs  of  the  fund,  and  they 
are  not  bonded  as  fund  officers.  The  treasurer  of  the  company  is 
custodian  of  the  fund,  and  fund  disbursements  can  be  made  only  on 
resolution  of  the  directors  or,  in  urgent  cases,  by  an  officer  of  the 
cojnpany  subject  to  confirmation  by  the  board  of  directors.  All 
claims  of  members  to  benefits  are  passed  upon  by  the  general  man- 
ager and  superintendent  of  the  company  as  a  committee,  and  their 
decisions  are  final.  All  benefit  payments  are  guaranteed  by  the 
company. 

Conditions  of  Membership. — All  eligible  employees  of  the  com- 
pany are  required  to  become  members  of  the  fund.  An  applicant 
must  be  not  less  than  14  years  of  age  to  enter  service  of  the  company, 
and  must  be  physically  and  mentally  qualified  to  fill  the  position 
api^ied  for.  An  employment  of  not  less  than  30  days  in  the  service 
of  the  company  is  requisite  to  admission  to  membership  in  the  fund. 
Membership  in  the  fund  can  not  be  retained  after  leaving  the  employ 
of  the  company. 

Fees,  Dues,  and  Assessments. — No  fees  or  dues  are  contributed 
by  the  members  to  the  fund,  but  if  an  employee  is  tardy  more  than 
five  times  in  one  month  he  is  fined  at  the  rate  of  half  an  hour's  pay 
for  such  tardiness,  and  these  fines  are  credited  to  the  fund.  Exclusive 
of  the  salary  paid  monthly  to  the  regular  employees  the  company 
contributes  and  sets  aside  every  month  during  the  calendar  year  for 
each  of  these  employees  a  sum  equal  to  5  per  cent  of  the  actual  salary 
earned  by  them,  and  this  is  used  for  the  benefits  stated.  In  addition 
the  company  contributed  $1,000  during  the  fiscal  year. 

Temporary  Disability  Benefit. — Benefits  are  paid  to  a  sick 
or  injured  member  during  the  period  of  his  disability  at  the  current 
rate  of  salary,  the  total  amount  in  no  case  to  exceed  2  per  cent  of  the 
total  earnings  since  entering  the  employ  of  the  estabUshment  or  since 
last  sick. 

Vacation  Benefit. — Vacation  benefit  payments  are  made  when 
the  member  returns  from  vacation.  The  amount  of  the  payment  is 
for  the  period  covering  the  vacation  at  the  rate  of  salary  received, 
usually  not  more  than  2  per  cent  of  the  salary  earned  during  the 
previous  year  to  be  paid  in  any  case. 

Annual  Premium  Benefit. — ^Annual  premium  benefits,  equivar 
lent  to  1  per  cent  of  the  salary  paid  during  the  previous  year,  are  paid 
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in  cash  to  each  employee.  During  the  year  endmg  December  3 1 ,  1906, 
48  persons  received  temporary  disability  benefits,  and  there  were  51 
cases  of  such  benefits.  There  were  335  vacation  benefits  and  350 
annual  premium  benefits  paid  during  the  year. 

Based  on  the  mean  membership  of  the  trust  fund  during  the  fiscal 
year,  the  expenditure  per  member  was  as  follows: 

For  temporary  benefits $1. 12 

Vacation  benefits 1. 96 

Anniml  premium  benefits 98 

The  company,  has  an  arrangement  with  the  German  Hospital  of 
San  Francisco  whereby  the  employees  are  entitled  to ''treatment  at 
special  rates.  The  expenditures  incurred  through  this  arrangemiht 
during  the  fiscal  year  ending  December  31,  1906,  were  confined  to 
the  annual  dues,  which  amounted  to  $24. 

Begeipt9  and  Disbubsements. — The  receipts  and  disbursements 
during  the  year  ending  December  31,  1906,  were  as  follows: 

BBOBIFTB. 

Cash  on  hand  at  beginning  of  year $2, 624. 16 

Contributions  of  employers 3, 337. 30 

Total 5,961.46 

DISBURSEMENTS. 

Temporary  disability  benefits 391. 10 

Vacation  benefits 687.60 

Annual  premiums 343. 80 

Cash  on  hand  at  end  of  year 4, 638. 96 

Total 6, 961 .  46 

TEE   NEW  YORK  AND   NEW  JERSEY  TELEPHONE   COICPANY 
EMPLOYEE  8'  HUTTJAL  BENEFIT  SOCIETY. 

This  association  is  not  an  incorporated  body.  At  the  close  of  the 
fiscal  year  ending  September  30,  1906,  there  were  7,836  employees, 
of  whom  4,716  were  males  and  3,120  females.  The  number  of  mem- 
bers in  the  fund  was  950  males.  During  the  year  1900  benefits  were 
instituted  for  payments  for  temporary  disability  caused  by  sickness 
and  death  from  natural  causes;  the  association  also  insures  its  mem- 
bers in  an  insurance  company  against  disability  or  death  from  acci- 
dent.   The  location  of  the  central  office  is  at  Brooklyn,  N.  Y. 

Administration. — The  fund  is  managed  jointly  by  the  establish- 
ment and  the  employees.  A  president,  vice-president,  treasurer, 
recording  secretary,  and  two  financial  secretaries,  and  three  or  four, 
as  the  case  may  be,  of  the  board  of  eleven  directors  are  elected 
annually  for  a  period  of  three  years  by  a  majority  vote  in  open  meeting 
to  administer  the  affairs  of  the  society.    The  treasurer  is  bonded  for 
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$500  and  the  financial  secretaries  for  $200  each.  The  funds  are  re- 
quired to  be  deposited  in  a  bank  or  trust  company  paying  interest 
on  daily  balances,  and  can  be  withdrawn  by  checks  only,  signed  by 
the  treasurer  and  countersigned  by  the  president,  for  payment  of 
orders  attested  by  the  recording  secretary  and  signed  by  two  members 
of  the  board  of  directors.  All  accounts  are  audited  annually  by  the 
auditing  committee.  Claims  for  benefits  are  passed  upon  by  the 
board  of  directors,  whose  action  is  final. 

Conditions  op  Membership. — Any  regular  male  employee  of  the 
establishment  18  years  of  age  or  over  is  eligible  to  membership. 
Medical  examination  is  not  required,  but  the  applicant  must  be  in 
good  physical  condition.  Membership  terminates  when  a  member 
leaves  the  employ  of  the  establishment,  in  which  case  all  claims  upon 
the  fund  are  forfeited. 

Fees,  Dues,  and  Assessments. — ^An  entrance  fee  of  $1  is  required 
from  each  employee  making  application  for  membership.  The  rein- 
statement fee  is  $1,  but  applicants  for  reinstatement,  if  in  good  stand- 
ing when  leaving  the  society  and  readmitted  within  twelve  months, 
are  admitted  free.  A  member  in  arrears  for  one  month's  dues  for- 
feits membership,  but  he  may  be  reinstated  at  any  time  within  three 
months  by  vote  of  the  board  of  directors  and  upon  payment  of  dues 
in  arrears  at  the  time  of  suspension.  Dues  are  $12  per  year,  payable 
monthly,  on  or  before  the  15th  day  of  each  month.  The  establish- 
ment contributes  an  amount  equal  to  the  aggregate  monthly  dues  of 
the  members  of  the  society,  and  an  additional  source  of  income  is 
derived  from  interest  accruing  from  funds  on  deposit.  Members  are 
not  relieved  from  payment  of  contributions  when  disabled  or  when  in 
receipt  of  benefits.  There  is  no  reimbursement  of  contributions  to 
members  who  withdraw  from  the  fund. 

Tempobaby  Disability  Benefit. — In  cases  of  sickness  and  disa- 
bility not  caused  by  any  immoral  conduct,  benefits  at  the  rate  of  $10 
per  week  are  paid  for  a  period  not  to  exceed  12  weeks  in  any  one  year, 
the  benefit  in  case  of  disability  resulting  from  accident  being  paid  by 
the  insurance  company.  No  benefits  are  paid  for  sickness  or  accident 
of  less  than  two  days'  duration.  Members  are  entitled  to  benefits  as 
soon  as  they  acquire  membership.  Supervision  is  exercised  over  bene- 
ficiaries through  weekly  visits  by  members  of  the  relief  committee, 
and  a  physician's  certificate  is  also  required.  Examination  is  usually 
made  weekly  into  the  beneficiary's  condition  by  a  physician.  Im- 
moral conduct  upon  the  part  of  members  causes  them  to  forfeit  all 
rights  to  temporary  disability  benefits. 

A  beneficiary  who  has  exhausted  the  maximum  period  of  benefit 
payments  retains  his  membership  in  the  society,  but  he  is  not  entitled 
to  receive  further  benefits  during  the  year.     The  number  of  persons 
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that  received  temporary  disability  benefits  during  the  fiscal  year  end- 
ing September  30, 1906,  was  413,  covering  496  cases,  with  an  aggregate 
number  of  days  benefits  of  5,207.  The  total  expenditure  for  benefits 
was  $7,447.28. 

Death  Benefit. — In  case  of  death  from  natural  causes  a  funeral 
benefit  of  $100  is  paid.  This  benefit  is  not  paid,  however,  where  the 
beneficiary  receives  the  accident  indemnity  of  $1,000  from  the 
insurance  company,  under  policies  held  for  members  of  the  society 
for  death  by  accident.  Members  are  entitled  to  benefits  immediately 
upon  acquiring  membership  in  the  society.  Claims  become  payable 
at  once  upon  the  verification  of  proof  of  death,  and  are  usually  settled 
in  three  days  for  the  $100  benefit.  The  $1,000  benefit  accruing 
through  the  insurance  company  takes  its  usual  course.  There  were  5 
deaths  from  natural  causes  during  the  fiscal  year  and  one  contested 
insurance  death  benefit  which  was  settled  for  $200;  the  aggregate 
expenditure  for  the  6  death  benefits  was  $700. 

'Membership. — The  membership  in  good  standing  at  the  beginning 
of  the  fiscal  year  ending  September  30,  1906,  was  853^  There  were 
admitted  during  the  year,  337  members,  and  there  were  lost  234  by 
discharge  from  the  establishment  and  6  by  death.  The  total  number 
in  good  standing  at  the  end  of  the  year  was  950. 

Receipts  and  Disbubsements. — The  receipts  and  disbursements 
during  the  fiscal  year  ending  September  30,  1906,  were  as  follows: 

RBGEIFTS. 

Oafih  on  hand  at  beginning  of  year 115, 516. 31 

Entrance  fees  (including  $45  with  applications  not  acted  upon) 382. 00 

Dues 10, 825. 00 

Contributions  of  employers 10, 825. 00 

Interest 289.16 

From  accident  insurance  company  for  accident  benefits  of  members 1, 815. 81 

Total 39, 663. 28 

DISBURSEMENTS. 

Temporary  disability  benefits 7, 447. 28 

Death  or  funeral  benefits 700. 00 

Administrative  expenses 150. 25 

Accident  insurance  premiums  on  contract  with  insurance  company ....  10, 479. 43 

Gash  on  hand  at  end  of  year 20, 876. 32 

Total * 39, 653. 28 

AMERICAN  8HIPBTmj>INa  COMPANY. 

The  American  Shipbuilding  Company,  of  Cleveland,  Ohio,  has  a 
contract  with  a  life  insurance  company  to  insure  its  employees 
against  death  or  disability  from  accident  while  actually  engaged 
in  the  occupation  and  at  the  places  mentioned  in  the  policy.    Tliis 
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form  of  contract  is  a  workman's  coUectiye  accident  policy,  and  is 
described  on  pages  660  to  662.     At  the  close  of  the  fiscal  year,  Decem- 
ber 31;  1906,  the  7,000  (estimated)  employees  of  this  establishment* 
were  so  insured.     This  system  of  benefits  was  instituted  in  1902. 

Administbation. — ^The  establishment  does  not  administer  the 
affairs  of  the  benefit  features  other  than  by  making  the  weekly  deduc- 
tions for  insurance  from  the  wages  of  employees  and  paying  the 
insurance  premium.  The  insurance  company's  physicians  pass  on 
all  claims.  Beneficiaries  may  have  recourse  to  legal  proceedings 
for  recovery,  to  be  begun  within  six  months  from  time  of  death, 
loss  of  limb  or  sight,  or  the  termination  of  the  disability. 

Conditions  of  Membership. — ^All  employees  who  are  16  years  of 
age  and  over  are  required  to  become  members.  Ten  cents  per  week 
is  deducted  from  each  employee's  wages  by  the  company  to  pay  for 
this  insurance.  When  employees  are  disabled  or  in  receipt  of  bene- 
fits, they  are  relieved  from  contributing  to  the  fund. 

Temporary  Disability  Benefit. — For  temporary  disability  the 
insured  is  paid  a  weekly  allowance  of  one-half  his  usual  weekly 
wages  for  a  period  not  to  exceed  26  weeks.  All  cases  are  paid  for 
from  commencement  of  disability;  accidents  reported  to  the  foreman 
immediately  after  they  occur  entitle  the  insured  to  be  paid  each  pay 
day.  Beneficiaries  must  report  to  the  insurance  company's  physician 
once  each  week,  or  oftener  if  required.  Benefits  are  forfeited  for 
noncompliance  with  the  rules  of  the  insurance  company.  It  is  a  con- 
dition of  this  insurance  that  an  injured  employee  who  fails  to  comply 
with  instructions  of  the  insurance  company's  surgeon  (even  though 
injured  and  employing  another  surgeon  at  his  own  expense)  or  who 
fails  to  report  to  the  surgeon's  office  as  often  as  instructed  and  at  the 
times  appointed,  or  who^  in  any  maimer  willfully  or  negligently  fails  to 
give  proper  care  and  Attention  to  his  injuries  will,  by  such  conduct, 
forfeit  all  claims  thereunder.  Beneficiaries  who  have  exhausted  the 
maximum  period  of  benefit  payments  are  not  entitled  to  any  further 
benefits.  During  the  fiscal  year  about  1 ,500  members  received  bene- 
fits for  temporary  disability. 

Death  Benefit. — ^The  payment  made  in  case  of  death  from  acci- 
dent (within  90  days  from  such  injuries  and  independent  of  all  other 
causes)  is  an  amount  in  cash  equal  to  a  half  year's  wages.  Claims 
are  usually  settled  in  one  week.  Benefits  are  forfeited  for  noncom- 
pliance with  the  rules  of  the  insurance  company.  There  were  10 
deaths  during  the  year  for  which  insurance  was  paid. 

Permanent  Disability  Benefit. — ^For  the  irrecoverable  loss  of 
sight  of  one  eye  one-sixteenth  of  one  year's  wages  is  paid.  For  the 
loss  of  one  hand  or  one  foot,  one-sixth  of  one  year's  wages  is  paid. 
For  the  loss  of  both  hands  or  both  feet,  or  one  hand  and  one  foot,  or 
the  sight  of  both  eyes,  one-half  year's  wages  is  paid.     These  amounts 
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are  paid  in  a  lump  sum.  Benefits  are  forfeited  for  noncompliance 
with  the  rules  of  the  insurance  company.  Thirty-one  persons 
received  permanent  disability  benefits  in  lump  sums  during  the  fiscal 
year. 

Other  Benefits  and  Priyileoes. — Sui^cal,  ambulance,  and 
hospital  services  are  provided  and  physicians  are  employed  as  part 
of  the  agreement  with  the  insurance  company. 

J.  C.  AYBB  COMPANY  BBNEFIT  INSXTBANCB. 

The  J.  C.  Ayer  Company,  of  Lowell,  Mass.,  maintains  a  temporary 
disability  fund,  and,  in  addition,  a  death  benefit  in  the  form  of  life 
insurance  in  a  regular  life  insurance  company.  This  dual  system  was 
instituted  in  1902,  and  is  known  as  the  "  J.  C.  Ayer  Company  Benefit 
Insurance." 

Administration. — ^The  fund  is  managed  by  the  establishment, 
being  administered  by  the  president,  vice-president,  secretary,  and 
treasurer,  who  hold  similar  offices  in  the  benefit  insurance  associa- 
tion. The  accounts  are  audited  annually.  All  claims  for  benefits 
are  passed  upon  by  the  president  of  the  company,  whose  action 
is  final.  All  benefit  payments  are  guaranteed  by  the  establish- 
ment, upon  condition  that  the  employees  remain  with  the  estab- 
lishment. 

Conditions  op  Membership. — ^All  employees  participate  in  the 
benefit  fund,  and  no  physical  examination  is  required  except  for  in- 
surance. The  life  insurance  plan  appUes  only  to  those  who  have 
been  in  the  employ  of  the  establishment  for  25  years,  and  who  pass 
a  satisfactory  physical  examination.  The  death  benefit  only  may 
be  retained  after  leaving  the  employ  of  the  estabUshment,  upon 
the  condition  that  members  pay  the  insurance  premiums.  No 
difference   is  made  in  benefits  on  account  of  furlough  or   suspension. 

Fees,  Dues,  and  Assessments. — There  are  no  entrance  fees,  dues, 
or  assessments  entailed  upon  the  members.  All  income  is  derived 
from  contributions  by  the  establishment.  The  following  contribu- 
tions were  made  during  the  years  enumerated : 

1903-4 $601.00 

1904^ 595,25 

1905-6 625.00 

1906-7 569.00 

1907-8 675.70 

Total 3,065.95 

Temporary  DiSABiLrry  Beneffi. — Benefits  are  paid  for  a  duration 
of  but  six  days  in  one  year,  and  commence  upon  the  first  day  of  ill- 
ness. The  rate  of  payment  is  based  -upon  the  various  rates  of  wages, 
and  the  beneficiary  is  entitled  to  receive  one-half  of  the  weekly  wage 


OHAPTEB  VT. — MISCELLANEOUS  FUNDS.  655 

average  for  the  year  for  the  time  allowed.  There  id  no  supervision 
or  restriction  over  nor  examination  of  the  beneficiary.  Members 
forfeit  their  rights  to  benefits  if  disability  is  due  to  intemperate  or 
immoral  conduct.  Thirty  members  received  temporary  benefits, 
aggregating  114  days  of  benefits;,  the  expenditure  being  $140.70  for 
the  year.  Based  on  the  mean  number  of  employees  during  the  fiscal 
year,  the  expenditure  for  temporary  benefits  was  91  cents  per  em- 
ployee. 

Death  Benefit. — The  establishment  carries  $500  Ufe  insurance 
for  the  benefit  of  each  employee  who  has  continued  25  years  in  its 
service  and  passed  the  required  physical  examination  to  secure  the 
insurance.  These  claims  become  payable  at  once,  and  are  usually 
settled  within  30  days.     No  deaths  occurred  during  the  fiscal  year. 

Membership. — The  number  of  employees  at  the  beginning  of  the 
year  was  155,  of  which  75  were  males  and  80  females.  During  the 
year  5  males  were  admitted,  and  5  were  lost  by  voluntary  with- 
drawal from  the  establishment.  The  number  of  employees  at  the 
close  of  the  fund's  fiscal  year,  May  1,  1908,  was  75  males  and  80 
females. 

The  disbursements  for  the  year  were  as  follows: 

Temporary  disability  benefits 1140. 70 

Insurance  premiums 468. 00 

Casb,  in  lieu  of  insurance 67. 00 

Total 675.70 

ST.  PATJIi  AND  TACOMA  LT7KBBB  COICPANT. 

The  St.  Paul  and  Tacoma  Lumber  Company,  of  Tacoma,  Wash., 
operates  a  hospital  fund,  and  provides  medical  attendance  for 
employees  sick  at  their  home.  These  provisions  were  instituted  in 
1888.  The  company  also  insures  its  employees  in  a  Ufe  insurance 
company  under  a  workman's  collective  poUcy,  which  secures  tem- 
porary disabiUty  benefits  covering  accidents  occurring  while  on  duty 
only.  This  provision  was  instituted  in  1904.  At  the  close  of  the 
fiscal  year  December  31,  1906,  there  were  650  employees,  of  which 
620  were  imder  the  protection  of  these  fimds. 

Administration. — The  company  manages  the  affairs  of  the  organ- 
ization by  appointing  its  treasurer  as  treasurer  of  the  funds.  This 
official  collects  the  monthly  dues  and  makes  the  necessary  monthly 
payments  to  the  Hfe  insurance  company.  The  superintendent  and 
timekeeper  of  the  establishment  and  the  surgeon  of  the  insurance 
company  pass  upon  all  claims.  Payments  of  benefits  are  guaranteed 
by  the  establishment. 

Conditions  of  Membership. — ^The  office  force  and  cargo  tallymen 
are  excluded  from  membership  by  reason  of  their  nonhazardous  occu- 
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pations.  All  eligible  employees  who  are  over  14  years  of  age  are 
required  to  become  contributors  to  the  benefit  funds. 

Fees^  Dues,  and  Assessments. — There  is  no  entrance  or  rein- 
statement fee.  A  deduction  of  50  cents  per  month  is  made  from 
the  wages  of  each  employee  for  hospital  fees.  There  is  also  deducted 
monthly  3  per  cent  of  the  wages  of  each  employee  for  the  insurance 
company's  premium. 

Temporary  Disability  Benefit. — In  case  of  sickness,  only 
medica]  attendance  or  hospital  service  is  given.  In  the  case  of  acci- 
dents medical  attendance,  hospital  service,  and  also  50  per  cent  of  the 
monthly  wages  is  allowed  to  the  injured  for  a  period  not  to  exceed 
26  weeks  in  any  one  year.  Benefits  date  from  commencement  of  dis- 
ability and  are  in  effect  from  date  of  employment.  A  physician's  cer- 
tificate is  required,  and  examinations  are  made  of  the  beneficiary's 
condition  as  often  as  necessary. 

THE  WELLS  MEMOBDLL  BENEFIT  ASSOCDLTION. 

The  Wells  Memorial  Institute,  organized  and  mamtained  to  provide 
working  people  with  means  of  social  intercourse,  mutual  helpfulness, 
mental  and  moral  improvement  and  rational  recreation,  has  a  benefit 
fund  designated  ''The  Wells  Memorial  Benefit  Association;''  it  is 
not  incorporated.  The  fund  provides  for  sickness  or  disability  and 
for  funeral  benefits.  It  was  instituted  in  1893  and  its  ofiBice  is  located 
at  Boston,  Mass. 

Administration. — ^The  fund  is  managed  by  the  members  of  the 
institute  and  its  affairs  are  administered  by  the  president,  secretary, 
treasurer,  and  executive  board.  These  officers  are  elected  annually 
in  open  meeting  by  ballot.  They  are  not  bonded.  All  checks 
against  the  fund  must  be  signed  by  the  president  and  the  secretary, 
and  the  accounts  are  audited  annually  by  an  auditing  committee  of 
the  institute.  The  president,  secretary,  and  treasurer  pass  upon  all 
claims  of  members  to  benefits,  and  from  their  decision  appeal  may  be 
made  to  the  institute  at  its  annual  meeting. 

Conditions  op  Membership. — ^All  members  of  the  institute  may 
become  members  in  the  benefit  fund  and  the  requisites  to  membership 
are :  That  the  member  shall  be  not  less  than  18  years  of  age,  and  shall 
live  within  10  miles  of  the  statehouse,  Boston,  Mass.;  that  he  shall 
follow  some  useful  occupation  or  have  some  respectable  means  of 
support;  that  he  must  be  of  sound  bodily  health,  of  good  moral 
character,  free  from  the  intemperate  use  of  stimulants  or  narcotics, 
and  must  furnish  at  least  one  acceptable  reference.  Membership  is  for 
one  year,  and  each  member  has  to  qualify  anew  each  year  (except 
as  to  fee),  and  having  exhausted  temporary  disability  benefit  one 
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year  bars  from  reentering.     Membership  in  the  fund  can  not  be 
retained  after  leaving  the  institute. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  for  membership 
in  the  fund  is  $1  and  the  reinstatement  fee  is  the  same  amount.  The 
dues  are  S6  yearly,  payable  monthly.  There  is  no  source  of  supple- 
mentary income  to  the  fund.  Any  member  failing  to  pay  his  dues 
shall  be  considered  delinquent  and  shall  be  fined  10  per  cent  per 
month  (or  fraction  thereof)  of  the  amount  due  for  two  months,  when, 
if  the  member  is  still  delinquent,  all  moneys  that  have  been  paid  by 
him  shall  become  the  property  of  the  association  and  his  name  be 
stricken  from  the  roll. 

Tempobabt  Disabilitt  Benefit. — A  sick  and  accident  benefit  of  $5 
a  week  is  payable  weekly,  but  no  benefit  is  paid  for  the  first  seven  days, 
nor  for  the  fractional  part  of  a  week.  The  duration  of  benefit  pay- 
ments is  thirteen  weeks.  A  beneficiary  must  have  been  a  member  of 
the  benefit  fund  for  not  less  than  one  week  before  being  entitled  to 
benefits.  A  member  drawing  benefits  must  furnish  a  physician's  cer^ 
tificate,  and  during  disability  he  is  under  the  supervision  of  a  member  « 
of  the  visiting  committee,  whose  duty  it  is  to  visit  him  not  less  than 
once  in  seven  days.  The  beneficiary  must  be  examined  at  least  once 
by  a  physician.  Rights  to  benefits  are  forfeited  for  delinquency  in 
payment  of  dues  and  in  cases  where  the  disability  is  due  to  immoral- 
ity or  intemperance.  The  number  of  persons  receivmg  temporary 
benefits  during  the  fiscal  year  ending  March  31,  1907,  was  18.  The 
aggregate  number  of  days  of  benefits  was  529,  the  expenditure  being 
$375.  Based  on  the  mean  membership  of  the  association  during  the 
fiscal  year,  the  expenditure  for  temporary  benefits  was  S3.29  for  each 
member. 

Death  Benefit. — ^The  death  benefit  is  $50,  and  is  payable  imme- 
diately upon  the  decease  of  the  member;  one  week  is  the  period 
customarily  required  to  settle  the  claim.  The  same  causes  work  a 
forfeiture  in  the  death  benefit  as  in  the  case  of  temporary  disability. 
No  member  died  during  the  year. 

Otheb  Benefits  and  Pbivileges. — ^The  members  of  the  fund 
have  the  privilege  of  a  library,  a  game  room,  bowling  alleys,  baths, 
etc.,  and  free  lectures;  besides,  arrangements  have  been  established 
entitling  them  to  substantial  discounts  on  coal,  flour,  and  tea  and 
coffee.  In  addition  the  association  has  been  able  to  allow  dividends 
to  members. 

Membebship. — The  number  of  members  in  the  fund  during  the 
fiscal  year  ending  March  31,  1907,  was  as  follows:  At  beginning  of 
year,  114;  admitted  during  year,  13;  lost  during  year,  13;  in  good 
standing  at  close  of  year,  114. 

4941—09 42 


658  BEPOBT  OF  THE   COMMISSIONER  OF  LABOB. 

Receipts  and  Disbubsements. — ^The  receipts  and  disbuisements 
during  the  fiscal  year  were  as  follows : 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $978.  78 

Entrance  fees 13. 00 

Dues 670. 98 

Total 1, 662.  76 

DISBURSEMENTS. 

Temporary  disability  benefits 4 375. 00 

Administrative  expenses 15. 00 

Dividends  to  members 440. 67 

Cash  on  hand  at  end  of  year 832. 09 

Total.... 1, 662. 76 

WOMEN'S  EDTTOATIONAL  AND  INDTTSTBIAIi  TTNION. 

The  Women's  Educational  and  Industrial  Union,  Boston,  Mass.,  was 
founded  in  1877  and  incorporated  in  1880.  Its  object  is  the  increase 
of  fellowship  among  women  and  the  promotion  of  their  educational, 
industrial;  and  social  advancement.  Associated  with  the  union  is 
a  benefit  fund  designated  "  The  Employees'  Association  of  the  Women's 
Educational  and  Industrial  Union."  The  fund  provides  benefits  for 
members  who  are  temporarily  disabled  through  accident  or  sickness; 
it  was  instituted  in  1905. 

Administbation. — ^The  fund  is  managed  by  the  union  and  the 
employees  jointly,  and  its  affairs  are  administered  by  a  president, 
vice-president,  secretary,  chancellor  of  the  exchequer,  and  16  dele- 
gates; these  officers  and  delegates  constitute  what  is  known  as  the 
''house."  The  president  of  the  union  is  ex  officio  the  president  of  the 
board;  the  other  officers  and  the  16  delegates  are  nominated  by 
secret  ballot  at  the  annual  meeting  of  the  association,  and  elected 
during  the  following  week..  These  officers  and  the  delegates  are  paid 
out  of  the  fund.  They  are  not  bonded.  The  chancellor  of  the 
exchequer  collects  and  safeguards  the  funds  of  the  association,  and 
disburses  the  same  as  directed  by  vote  of  the  ''house"  or  the  associ- 
ation. The  funds  are  audited  annually  by  some  member  of  the 
union.  The  "house"  passes  upon  claims  of  members  to  benefits,  and 
in  the  event  of  dissatisfaction  with  its  findings  recourse  may  be  had 
to  the  court  of  appeals.  The  court  of  appeals  is  composed  of  the 
president  of  the  union  and  four  jurors.  Benefit  payments  are  not 
guaranteed  by  the  union. 

CoNDmoNS  OF  Membership. — ^AU  eligible  employees  of  the  union 
are  required  to  become  members  of  the  benefit  fund.  Neither  age 
nor  physical  condition  is  considered  in  applicants  for  entrance  into 
the  service  of  the  union,  and  the  only  restriction  as  to  admission  to 
membership  in  the  fund  is  that  the  employee  shall  have  been  in  the 
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service  of  the  union  for  not  less  than  one  month.  Membership  in 
the  fund  can  not  be  retained  after  leaving  the  employ  of  the  union. 

Fees,  Dubs,  and  Assessments. — ^The  benefit  dues  are  1  per  cent 
of  the  wage,  payable  weekly  by  deduction  from  the  pay  of  the  mem- 
ber. If  food  is  received  in  addition  to  the  wage,  as  with  kitchen 
employees,  etc.,  the  food  is  valued  at  a  certain  amoimt,  and  the  dues 
reckoned  on  the  amoimt  of  wage  plus  the  value  of  the  food.  There 
are  no  other  dues  or  assessments.  The  only  source  of  supplementary 
income  to  the  fund  is  that  derived  from  donations  by  the  imion. 
Members  are  relieved  from  payment  of  contributions  when  in  receipt 
of  benefits.  In  case  a  member  withdraws  from  the  employ  of  the 
union  a  refund  of  one-half  the  amoimt  paid  into  the  benefit  fund 
will  be  made  after  any  amoimt  that  may  have  been  paid  to  the  mem- 
ber as  benefits  has  been  deducted.  An  employee  of  the  union  who 
ceases  to  be  a  member  lq  the  fund  while  absent  from  duty  for  legiti- 
mate cause  is  entitled  to  receive  during  the  next  eight  weeks  the 
benefits  to  which  as  a  member  he  or  she  would  have  been  entitled. 

Tempoeaby  DiSAMLrrr  Benefit. — ^The  benefit  rate  is  three-fourths 
of  the  wage  of  the  member,  and  is  paid  from  the  beginning  of  the  disa- 
bility in  weekly  payments.  A  physician's  certificate  may  be  required 
when  the  disability  continues  for  more  than  two  days.  Benefit  pay- 
ments are  limited  to  eight  weeks  in  any  one  year.  An  examination 
of  the  beneficiary's  condition  may  be  made  by  a  physician  at  any  time 
when  deemed  necessary.  During  the  fiscal  year  ending  October  31, 
1906, 38  members  received  benefits,  and  there  were  53  cases  of  benefits. 
The  aggregate  number  of  days  of  benefit  during  the  year  was  1,306, 
the  expenditure  being  $999.78. 

Membebship. — The  number  of  members  in  the  fund  during  the 
fiscal  year  ending  October  31, 1906,  was:  At  beginning  of  year,  70 ;  ad- 
mitted during  year,  49 ;  lost  during  year  by  discharge  from  employ 
of  the  union,  20;  lost  during  year  by  voluntary  withdrawal  from 
employ  of  the  union,  28;  in  good  standing  at  close  of  year,  71. 

Receipts  and  Disbubsements. — The  receipts  and  disbursements 
during  the  fiscal  year  were  as  follows: 

HECEIPTS. 

Cash  on  hand  at  beginning  of  year $171. 19 

Dues 392. 74 

Donations  of  employers 1, 091. 84 

Total 1, 666. 77 

DISBURSEMENTS. 

Temporary  disability  benefits 999. 78 

Salaries,  wages,  and  other  compensation 66. 00 

Other  administrative  expenses 3. 36 

Refunds .- 30. 34 

Cash  on  hand  at  end  of  year 667. 30 

Total 1,666.77 
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WOBXMSN'8  COIXBOTIVB  POIJC7. 

Various  insurance  companies  issue  a  policy  known  as  "the  work- 
men's collective  policy/'  insuring  employees  against  death  by  accident 
and  against  bodily  injuries.  The  policy  is  written  on  indoor  and 
outdoor  occupations  and  generally  covers  risks  of  the  occupation 
during  working  hours,  but  it  may  cover  all  risks  for  the  full  24  hours. 

The  death  benefit  paid  is  generally  an  amount  equal  to  the  wages 
of  the  deceased  for  one-half  or  for  one  whole  year. 

Medical  and  surgical  attendance  may  be  included  in  addition  to 
benefit  payments. 

The  premium  is  based  on  the  degree  of  hazard  of  the  occupations 
covered  and  is  an  agreed  per  cent  of  the  amoimt  of  the  annual  pay 
roU. 

The  whole  premiimi  may  be  paid  by  the  employer,  by  the  employees, 
or  by  the  employer  and  employees  jointly. 

The  usual  form  of  this  pohcy  is  given  below.  It  is  never  issued 
except  as  a  supplemental  policy  in  connection  with  one  covering  the 
employers'  legal  Uability. 

WORKMEN'S  COLLECTIVE  POLICY. 

In  consideration  of  the  warranties  hereinafter  set  forth  and  of dollars  ($ ) 

premium,  the Insurance  Company,  of , (hereinafter  called  "The 

company"), 

Does  hereby  insure ,  of ,  county  of ,  State  of (here- 
inafter cidled  "The  assured  "),  as  trustee  for  the  employees  mentioned  in  the  schedule 

for  this  policy,  for  the  term  of months,  beginmng  on  the day  of 190 — , 

at  noon,  ana  ending  on  the day  of 190 — ,  at  noon,  stanaard  time,  at  the 

place  where  the  poScy  is  countersigned. 

Premium,  $ . 

Against  bodil>[  injuries  sustained  by  the  employees  of  the  assured  through  external, 
violent,  and  accidental  means,  while  actually  engaged  in  the  occupations  and  at  the 
places  mentioned  in  the  application  for  this  pokcv,  subject  to  the  following  special 
and  general  agreements,  which  are  to  be  construea  as  coordinate,  as  conditions. 

SPECIAL  AOREBMENTS. 

Cknue  A. — If  the  death  of  any  employee  shall  result  within  ninety  days  from  such 
injuries  independently  of  all  other  causes,  the  company  will  pay  to  uie  assured  a  sum 

equal  to weeks^  wages,  computed  at  the  rate  per  week  received  by  such  injured 

eniployee  at  date  of  accident,  but  such  sum  shall  not  exceed dollars  ($ ). 

Clause  B. — If  any  employee  shall  within  ninety  days,  as  the  result  of  such  injuries, 
independently  of  all  other  causes,  lose  by  actual  separation  at  or  above  the  wnsts  or 
ankles  both  hands  or  both  feet,  or  one  hand  and  one  foot,  or  shall  irrecoverably  lose 
^e  sight  of  both  eyes,  the  company  will  pay  the  sum  as  provided  for  in  Clause  A. 

Ckmse  C. — If  any  employee  shaU  within  ninety  days,  as  the  result  of  such  injuries, 
independently  of  all  other  causes,  lose  by  actual  separation  at  or  above  the  wrist  or 
ankle  one  hand  or  one  foot,  the  company  will  pay  in  full  satis&ction  of  all  claims  far 
such  injury  one-third  the  sum  as  provided  for  in  Clause  A. 

Clause  D. — If  any  employee  shall  within  ninety  days,  as  the  result  of  such  injuries, 
independently  of  all  otner  causes,  iirecoverably  lose  tne  sight  of  one  eye,  the  com- 
pany will  pay  in  full  satisfaction  of  all  claims  for  such  injury,  a  sum  equal  to  one- 
eighth  the  sum  as  provided  for  in  Clause  A,  but  not  exceeding dollars  ($ ). 

Clause  E. — If  such  injuries  are  not  covered  by  one  of  the  preceding  clauses,  and 
independently  of  all  other  causes,  shidl  immediately,  continuously,  and  wholly  dis- 
able and  prevent  such  employee  nom  engaging  in  any  work  or  occupation  for  wages, 
the  company  will  pay  the  assured  an  amount  equal  to  one-half  his  usual  weekly  wages 
for  the  period  of  such  disability,  not  exceeding  twenty-six  weeks  in  respect  of  any 


OHAFT&B  YI. — MISOELIiAITEOTTS  TXmDS. 


661 


one  accident;  but  such  sum  shall  not  exceed  five  hundred  dollan  in  respect  of  any 
one  injured  person  during  the  policy  year. 

1.  Kecoverv  may  be  had  under  one  of  the  foregoing  dauses  only,  for  the  benefit  of 
any  one  employee  for  the  results  of  injuries  caused  by  an^^  one  accident,  and  in  no 
event  shall  the  company's  liability  for  a  casualty  resulting  in  injuries  to  or  the  death 
of  several  persons  exceed  ten  thousand  dollars. 

2.  This  policy  shall  continue  during  the  period  stated  in  it,  the  estimated  wages 
being  the  basis  for  the  premium  chaige  for  the  period  stated.  If  the  actual  wages 
expended  for  the  said  period  shall  be  less  than  the  estimate,  the  assured  shall  oe 
allowed  the  pro  rata  part  of  the  premium  not  earned  bv  the  company,  and  if  a  greater 
amount  than  the  estimate  shall  have  been  expended,  the  assured  shall  pay  to  the 
company  the  additional  premium  earned. 

SCHBDULE. 

1.  Name  of  employer 

2.  Address  of  employe^ 

(Name  street,  town,  county,  and  State  where  office  Is  located.) 

3.  The  locations  of  all  factories,  shops,  or  yaixls  are  given  below 

4.  Trade  or  business  is 

5.  The  operations  are  those  usual  to  the  trade  or  kind  of  business  as  described  below, 

except  as  follows:  

6.  No  power  is  used  except  as  follows:  

7.  There  are boilers.    Their  type  is .    Their  age  is 

8.  There  are elevators.    Their  tvpe  is .    The  maker's  name  is 

9.  No  chemicals  are  used,  except  as  follows: 

10.  No  explosives  are  used,  except  as  follows:  

11.  No  stamping  of  dieet  or  other  lAetal  is  done  by  power  presses,  except  as  follows: 

(State  number  of  power  presses,  If  any.) 
12;  The  estimated  pay  roll  includes  the  wa^  of  all  executive  officers,  office  men, 
pieceworkers  employed  in  the  isctoneB  or  shops  and  all  other  employees, 
except  as  follows:  

13.  The  employees  whose  wages  are  included  in  the  following  list  do  not  make  altera- 

tions or  additions  to  buildings  or  plant.    They  make  no  repairs,  except  as 
follows: 

14.  The  following  insurance  is  carried: 

Boiler,  $ .    Name  of  company 

Employers'  liability,  $ .    Name  of  company ^. 

Elevator,  $ .    Name  of  company *. 

15.  The  insurances  described  in  paragraph  14  cover  the  period  for  which  this  policy 

is  to  be  written,  except  as  follows:  

16.  The  estimated  average  number  of  employees  in  each  class  or  occupation;  the 

estimated  average  annual  wages  in  each  description  or  class  are  given  in  the 
following  list: 

THB   EMPLOTEBS. 


Description  of  occupation. 

Estl^ 

mated 

aTerage 

number. 

Estimated 
total  an- 
nual wages. 

Places  where  sbops,  fiietorles, 
or  yards  are  located. 

Remarks. 

• 

* 

17.  The  total  expenditure  for  wages  for  the  last  calendar  year,  ending  December 

31, 190—,  was  $ . 

18.  The  estimated  expenditure  for  wages  for  the  tenn  of  this  policy  is  $ .    The 

premium  rate  is cents  for  each  $100  of  wages. 
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OBNBBAL  AORESMENTB. 

1 .  An^  medical  adviser  of  the  companyahall  be  allowed  to  examine  the  person  or  body 
of  the  injured  employee  in  respect  of  any  alleged  injury  as  often  as  may  be  requirea. 

2.  Immediate  written  notice  must  be  given  said  company  at , ,  or  its  duly 

authorized  local  agent,  of  any  accident  and  iniurv  for  which  a  claim  is  to  be  made, 
with  full  particulars  thereof,  and  full  name  and  address  of  the  assured  and  of  injured 
person.  Affirmative  proof  of  death,  or  loss  of  limb  or  of  sight  or  of  duration  of  dis- 
ability, must  also  be  furnished  to  said  company  within  two  months  from  the  time  of 
death,  or  of  loss  of  limb  or  of  sight,  or  of  the  termination  of  disability.  L^^  pro- 
ceedings for  recovery  hereunder  may  not  be  brought  till  after  three  months  from 

date  otfilin^  proofs  at  this  company's  home  office, , ,  nor  brought  at  all  unless 

begun  within  six  months  from  time  of  the  death,  loss  of  limb  or  sight,  or  the  termina- 
tion of  the  disability.  The  burden  of  proof  in  any  case  shall  rest  upion  the  claimant 
and  this  shall  include  proof  that  the  claim  is  one  covered  by  this  policjr. 

3.  The  company  upon  receiving  notice  from  the  assured  of  any  claim,  may  take 
upon  itself  the  settlement  of  the  same,  and  the  assured  shall  give  all  necessary  infor- 
mation and  assistance  for  the  purpose.  The  assured  diall  not,  except  at  his  own  cost, 
pay  or  settle  any  claim  without  the  written  consent  of  the  company. 

4.  The  receipt  of  the  assured  shall  be  a  full  acquittance  of  the  company  in  any  case. 

5.  If  the  assured  carries  on  behalf  of  his  employees  other  similar  insurance  to  this, 
or  if  any  employee  of  the  assured  carries  insurance  either  in  companies  or  associations, 
or  both,  making  an  aggregate  weeklv  indemnity  in  excess  of  the  money  value  of  such 
employees'  time,  this  company  shall  be  liable  in  case  of  any  such  employee  for  such 
proportion  only  of  this  insurance,  under  any  of  the  foregoing  clauses,  as  said  money 
value  of  the  employees'  time  shall  bear  to  the  aggregate  of  tne  weekly  indemnity  of 
the  entire  insurance  so  carried. 

6.  This  insurance  does  not  cover  disappeazance;  nor  suicide,  sane  or  insane;  nor 
the  result  of  injuries,  fatal  or  otherwise,  inflicted  intentionally  by  the  assured,  or 
intentionally  bv  any  other  person  (except  assaults  committed  for  the  sole  purpose  of 
burglary  or  robbery);  nor  the  result,  fatal  or  otherwise,  of  injuries  of  which  there  is  no 
visible  mark  upon  the  body  (the  body  itself  in  case  of  death  not  being  taken  as  such 
mark);  nor  the  result,  fatal  or  otherwise,  of  voluntary  or  involuntary  taking  of  poison, 
contact  with  poisonous  substances,  inhaling  of  any  gas  or  vapor,  or  of  sunstroke  or 
freezing.  This  insurance  does  not  cover  in  event  of  accident  or  death,  loss  of  limb 
or  sight,  or  disability,  resulting  wholly  or  partly,  directly  or  indirectly,  from  bodily  or 
mental  infirmit}r,  or  disease  in  any  form;  nor  aoes  it  cover  death  or  disability  due  to 
hernia,  or  orchitis,  existing  prior  or  subsequent  to  the  issue  of  this  policy;  nor  injuries, 
fatal  or  otherwise,  resulting  from  fits,  vertigo,  sleepwalking,  being  or  having  been 
under  the  influence  of  intoxicants  or  narcotics,  medical  or  surgical  treatment  ^except 
amputations  necessitated  solely  by  injuries  on  account  of  which  liability  would  exist 
unaer  this  policy,  and  made  within  ninety  days  after  accident);  dueling  or  fighting; 
war  or  riot;  excessive  labor  or  overexertion;  the  friction  of  footwear  or  clothing;  vio- 
lating law;  unnecessary  exposure  to  obvious  risk  of  injury  or  obvious  danger;  nor  does 
it  cover  entering,  or  trying  to  enter,  or  leave,  a  moving  conveyance  usm^  steam  or 
electricity  as  a  motive  power  (except  cable  and  electric  street  cars);  beme  in  any 
place,  in  or  on  any  such  moving  conveyance  which  has  not  been  provided  for  the 
occupation  of  passengers  during  transit,  or  walking  or  being  on  any  railroad  bridge  or 
roadbed,  except  at  established  crossings  of  such  roads  with  public  highways. 

7.  The  company's  officers  shall  have  the  right  ancf^opportunity  at  all  reasona'ble 
times  to  examine  the  books  of  the  assured  so  far  as  they  relate  to  the  wages  paid  to  his 
employees,  and  also  to  inspect  the  plants,  ways,  works,  machinery,  and  appliances 
used  in  his  business. 

8.  The  company  may  cancel  this  policy  at  any  time  by  refunding  the  unearned  pre- 
mium, and  the  company's  check  mailed  to  the  address  of  the  assured  as  given  above  snail 
be  a  sufficient  tender  of  payment  of  the  return  premium ;  or  at  the  request  of  the  assured, 
the  company  will  cancel  the  policy  on  the  same  terms,  provided  the  assured  is  retiring 
from  business  or  ^spending  operations  for  the  remainder  of  the  period  of  the  policy. 

9.  An  agent  has  no  authority  to  change  this  policy  or  to  waive  any  of  its  provisions, 
nor  shall  any  notice  to  the  agent  or  knowledge  of  his  or  of  any  other  person,  be  held 
to  effect  a  waiver  or  change  in  this  contract,  or  in  anv  part  of  it,  unless  an  indorse- 
ment is  added  hereto,  signed  by  an  executive  officer  of  the  company,  expressing  such 
waiver  or  change. 

In  witness  whereof,  the Insurance  Company  has  caused  these  presents  to  be 

signed  by  its  president  and  secretary,  but  the  same  shall  not  be  binding  unless 
countersigned  by  an  authorized  agent  of  the  company. 

,  Secretary.  ,  Prendent, 

Countersigned  at 

this day  of ,  190—.  ,  General  Agent. 
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CHAPTER  VII. 

DTDVSTEIAL  BEHEFIT  SOCIETIES. 

INTRODUCTION. 

Thirty-five  of  these  societies  have  been  reported,  and  the  features 
peculiar  to  each  are  briefly  described,  imder  their  respective  titles, 
in  the  several  articles  appended.  As  a  whole  the  genius  of  these 
societies,  their  method  of  organization,  the  operating  machinery,  and 
the  beneficial  features  are  the  same.  The  primary  object  of  the  soci- 
eties is  to  afford  financial  relief  to  members  in  cases  of  sickness,  acci- 
dent, and  death,  and  they  endeavor  to  promote  friendly  relations 
between  employers  and  employees,  to  stimulate  fraternal  intercourse, 
and  to  encourage  habits  of  industry  and  sobriety  among  the  mem- 
bers, as  well  as  to  procure  positions  for  members  out  of  employment. 

The  industrial  benefit  societies  differ  from  the  labor  union  and  the 
establishment  funds  in  that  the  membership,  although  composed 
generally  of  wage-earners  or  of  those  on  small  salary,  is  not  as  a  rule 
dependent  upon  membership  in  any  particular  union  or  employment 
in  any  particular  establishment.  The  management  of  these  societies 
and  the  administration  of  their  affairs  are  entirely  in  the  hands  of  the 
members. 

The  membership  of  some  of  these  societies  is  limited  to  employees 
of  a  certain  industry;  some  societies  limit  membership  to  employees 
of  a  certain  industry  of  a  certain  locality;  some  to  employees  of  any 
industry  of  a  certain  locality,  and  some  extend  membership  to 
employees  of  any  industry  without  reference  to  locality. 

Some  of  these  societies  restrict  membership  to  males,  while  others 
admit  both  males  and  females.  One,  the  Women  Clerks'  Benefit 
Association  of  Boston,  has  a  membership  composed  exclusively  of 
females. 

The  general  requirements  for  admission  to  membership  in  these 
societies  are  that  the  applicant  must  be  in  good  physical  health  and 
of  good  moral  character. 

The  contributions  of  members  are  conditioned  upon  the  benefits 
to  be  secxu^d,  and  the  details  concerning  the  rates  applicable  to  each 
society  are  noted,  under  their  respective  titles,  in  the  appended 
articles. 

The  usual  penalty  for  nonpayment  of  dues  is  suspension  from 
beneficial  membership  during  the  period  of  delinquency  and,  in  cases 
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of  continued  failure,  the  delinquent  member  is  usually  dropped  from 
the  rolls  of  membership.  Forfeiture  of  membership  is  generally  the 
result  of  some  overt  act  of  intemperance,  immorality,  or  specific 
offense  against  the  society. 

Some  of  these  societies  reported  provide  for  financial  relief  in  cases 
of  sickness,  injury,  and  death,  some  for  sickness  and  injury  only, 
and  some  for  death  alone.  In  those  instances  where  the  benefits 
cover  sickness  and  injury,  the  beneficiaries  are  usually  imder  the 
supervision  of  the  sick  or  visiting  committee  of  the  society,  and 
such  other  precautions  are  adopted  as  are  deemed  necessary  for  the 
protection  of  the  society  against  imposition. 

Death  benefits  are  paid  to  the  wife,  children,  or  the  designated 
beneficiary  of  a  deceased  member,  and  these  benefits  are  usuaUy 
paid  within  30  days  following  decease. 

For  the  details  relating  to  the  organization  of  these  societies,  their 
administration,  the  conditions  governing  membership,  the  require- 
ments as  to  dues,  fees,  and  assessments,  and  the  conditions  concern- 
ing payment  of  benefits,  reference  is  made  to  the  description  of  the 
individual  funds. 

DESCRIPTION  OF  INDIVIDUAL  FUNDS. 

BANKERS'  AND  BANE  OLEBKS'  MUTTJAL  BENEFIT  ASSOCIATION 

OF  THE  0IT7  OF  PITTSBXJBO. 

This  association  is  composed  of  bankers  and  bank  clerks  in  the  city 
of  Pittsburg,  Pa. ;  it  is  incorporated.  The  object  of  the  association  is  to 
relieve  the  necessities  of  the  aged  and  disabled,  to  benefit  families  of 
deceased  members,  to  afford  relief  in  sickness  when  necessary,  to 
assist  the  deserving  when  in  distress,  to  obtain  employment  for 
members  who  may  be  in  need  thereof,  to  give  each  other  mutual  aid 
and  protection,  and  to  extend  to  each  such  assistance  as  the  associa- 
tion may  determine.     The  association  was  organized  in  1874. 

Administration. — The  fund  is  administered  by  a  president,  vice- 
president,  recording  secretary,  corresponding  secretary,  treasurer,  12 
directors,  and  10  trustees,  all  nominated  and  elected  annually  by 
ballot.  The  officers  and  directors  constitute  a  board  of  management. 
The  treasurer  is  bonded  in  the  sum  of  $5,000.  The  funds  are  deposited 
in  banks  and  are  otherwise  invested.  The  treasurer  makes  all  dis- 
bursements, upon  orders  signed  by  the  president  and  attested  by  the 
recording  secretary.  The  accounts  are  audited  annually  by  an 
auditing  committee.  Claims  are  passed  upon  by  the  board  of 
management. 

Conditions  of  Membership. — ^The  active  membership  is  re- 
stricted to  officers  or  clerks  connected  with  any  bank,  banking  insti- 
tution, clearing  house,  or  United  States  depository  in  the  city  of 
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Pittsburg  or  vicinity.  To  be  admitted  to  membership,  the  applicant 
is  required  to  pass  a  physical  examination  conducted  by  a  physician 
of  the  association  and  must  not  be  under  18  nor  over  40  of  years  age. 
To  honorary  membership  any  person  may  be  admitted  by  paying  the 
sum  of  $25;  but  honorary  members  have  no  right  to  vote,  nor  can 
they  participate  in  the  benefits  of  the  association.  A  member  who 
ceases  his  connection  with  a  bank  may  retain  his  membership  in  the 
association. 

Fees,  Dues,  and  Assessments. — ^To  applicants  under  30  years  of 
age  at  the  time  of  joining  the  association  the  entrance  fee  is  S5.  The 
entrance  fee  to  those  30  years  of  age  and  over  at  the  time  of  joining 
id  S5,  and,  in  addition,  they  must  pay  $1  per  annum  for  each  five 
years  over  that  age.  The  dues  are  S6  a  year,  payable  quarterly  in 
advance,  by  collection  through  the  clearing  house.  Upon  the  death 
of  a  member  the  board  of  management  may  levy  an  assessment  of 
such  sum  as  may  be  deemed  necessary,  not,  however,  to  exceed  $2 
on  each  member.  During  the  5-year  period  1902  to  1906  such  assess- 
ments were  levied  as  follows:  1902,  1 ;  1903,  4;  1904,  4;  1906,  3;  1906, 
2.  The  fund  has  supplementary  sources  of  income  from  donations 
and  interest  on  fund  investments:  The  income  derived  from  these 
sources  during  the  5-y&ar  period  1902  to  1906,  inclusive,  was  as 
follows:  1902,  $2,097.50;  1903,  $2,140.40;  1904,  $2,450.50;  1905, 
$3,709.60;  1906,  $3,237.98.  If  through  want  of  employment  or 
other  good  cause  a  member  can  not  pay  his  dues,  his  membership  may 
be  continued  at  the  option  of  the  board  of  management.  Any  mem- 
ber having  failed  to  pay  his  dues  for  6  months  is  notified  of  his  de- 
fault by  the  recording  secretary,  and  unless  he  pays  within  30  days 
thereafter,  except  in  case  of  nonpayment  because  of  want  of  employ- 
ment or  other  good  cause,  his  membership  and  all  benefits  arising 
therefrom  are  forfeited  and  his  name  is  dropped  from  the  roll.  Any 
member  who  has  resigned  his  membership  may,  within  one  year, 
be  reinstated  upon  payment  of  dues  from  date  of  resignation.  There 
is  no  provision  for  refunding  contributions  to  members  who  with- 
draw from  the  association. 

Death  BENEFrr. — The .  death  benefit  payment  is  $1,000.  The 
benefit  right  is  established  at  once  upon  admission  to  membership. 
The  claim  is  payable  within  30  days  after  proof  of  the  death  of  a 
member,  but  60  days  are  customarily  required  for  settlement.  If,  in 
the  judgment  of  the  board  of  management,  there  is  need  of  immediate 
relief  to  the  family  of  a  deceased  member,  a  simi  not  exceeding  $500 
may  be  paid  at  once,  but  this  amoimt  will  be  deducted  from  the 
final  payment  of  the  death  benefit.  All  benefit  rights,  subject  to  the 
decision  of  the  board  of  managers,  are  forfeited  for  drunkenness, 
grossly  iomioral  conduct,  or  infamous  crime.  During  the  fiscal 
year  ending  October  31,  1906,  6  death-benefit  claims  were  paid,  the 
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expenditure  being  $6,000.  Based  on  the  mean  membeiship  for  the 
fiscal  year,  the  expenditure  per  member  for  death  benefits  was  $6.17. 

DisABiLrrr  BENEFir. — ^Whenever  it  is  shown  upon  satisfactory 
evidence  that  a  member  is  incapacitated  for  labor  of  any  kind  and 
has  no  adequate  means  of  support,  the  board  of  management 
has  power  to  grant  an  annuity  not  exceeding  $20  a  month,  and 
whenever,  in  the  judgment  of  the  board,  the  necessity  for  the  pay- 
ment of  an  annuity  shall  have  ceased  the  member  shall  be  notified. 
Any  amount  so  granted  shall  be  deducted  from  the  death  benefit. 

Membership. — ^The  number  of  members  in  the  association  during 
the  fiscal  year  ending  October  31,  1906,  was  as  follows:  In  good 
standing  at  beginning  of  year,  beneficiary  945,  nonbeneficiary  113; 
admitted  during  year,  beneficiary  69,  nonbeneficiary  1 ;  lost  during 
year,  beneficiary  14,  nonbeneficiary  1;  in  good  standing  at  close  of 
year,  beneficiary  1,000,  nonbeneficiary  113.  Of  the  number  of  mem- 
bers lost  during  the  year  7  were  dropped  for  nonpayment  of  dues 
and  assessments  and  7  died. 

Receipts  and  Disbubsements. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  October  31,  1906,  were  as  follows: 

RBCEIFT8. 

Cash  on  hand  at  beginning  of  year $9, 876. 21 

Entrance  fees 370. 00 

Dues 5, 716. 60 

Aaseesments  (mortuary) 5, 608. 00 

Other  contributions  of  members 166. 00 

Loans  repaid , 6, 100. 00 

Interest,  dividends,  etc 3, 237. 98 

Total 29,974.69 

DISBtTRBBHBNTS. 

Death  benefits 6,000.00 

Salaries,  wages,  and  other  compensation 400. 00 

Other  administrative  expenses 640. 36 

Investments  made 15, 000. 00 

Other  disbursements 343. 49 

Gash  on  hand  at  end  of  year 7, 690. 84 

Total 29,974.69 

* 
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This  society  is  coiaposed  of  joume3nnen  bookbinders.  It  is  not 
incorporated.  The  fund  provides  for  temporary^  benefit  payments  in 
case  of  sickness  and  accident,  for  permanent  disability  resulting 
from  old  age,  and  for  death  of  a  member  or  of  a  member's  wife. 
The  temporary  disability  benefits  were  instituted  in  1865,  and  those 
for  permanent  disability  and  death  were  instituted  in  1877.  The 
office  of  the  society  is  located  at  Philadelphia,  Pa. 
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Administration. — ^The  fund  is  administered  by  a  president,  vice- 
president,  recording  secretary,  financial  secretary,  treasurer,  three 
trustees,  and  a  relief  committee  conjsisting  of  nine  members.  The 
president,  vice-president,  recording  secretary,  financial  secretary, 
and  treasurer  are  nominated  in  open  meeting  and  elected  annually  by 
ballot.  Every  6  months  one  of  the  three  trustees  is  elected  to  serve 
18  months.  The  relief  committee  is  selected  in  alphabetical  order 
from  the  membership  roll  to  serve  for  a  period  of  six  months.  No 
bond  is  required  of  any  officer  of  the  society.  The  funds  are  placed 
with  a  trust  company,  and  disbursements  are  made  by  the  treasurer 
upon  orders  approved  by  the  president  and  attested  by  the  financial 
secretary.  The  accounts  are  audited  annually  by  the  trustees.  The 
relief  committee  passes  upon  claims  for  benefits;  appeal  may  be  taken 
from  its  decision  to  the  society. 

CoNDmoNS  OF  Membership. — ^Any  journeyman  bookbinder  not 
under  21  nor  over  50  years  of  age,  in  good  health,  who  has  worked  at 
the  bookbinding  business  not  less  than  4  years  is  eligible  to  beneficial 
membership.  Any  bookbinder  over  50  years  of  age,  or  any  book- 
binder who  may  be  disqualified  for  beneficial  membership  through 
physical  disability,  may  become  an  honorary  member,  but  any  such 
member  is  not  entitled  to  weekly  or  funeral  benefits  or  to  vote. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  for  beneficial 
membership  is  graduated  according  to  age,  as  follows :  For  applicants 
21  and  under  30  years  of  age,  $2.50;  30  and  under  35  years,  $5;  35 
and  under  40  years,  $10.  An  additional  fee  of  $1  per  year  for  each 
year  is  chained  to  applicants  40  and  under  45  years  of  age;  applicants 
45  and  under  50  years  of  age  are  charged  $2  additional  per  year  for 
each  year.  The  entrance  fee  for  honorary  membership  is  $1.  The 
fee  for  reinstatement  is  the  amount  of  one  year's  dues  and  one-half 
the  admission  f^e,  based  on  age.  The  dues  of  beneficial  members  are 
$7.20  a  year  and  those  for  honorary  members  are  $1.20  a  year,  pay- 
able monthly.  Supplementary  income  is  derived  from  occasional 
entertainments  and  the  interest  from  the  fund  investments.  Mem- 
bers aro  not  relieved  from  payment  of  contributions  under  any  con- 
dition. Any  member  in  arrears  of  dues  for  three  months  is  suspended 
from  benefit  rights*and  is  not  restored  thereto  for  two  weeks  after 
date  of  payment;  if  in  arrears  four  months,  is  not  restored  for  three 
weeks  after  payment;  if  in  arrears  five  months,  is  not  restored  for 
six  weeks  after  payment,  and  if  in  arrears  for  six  months  is  not  restored 
for  three  months  after  payment.  A  member  six  months  in  arrears 
is  notified  by  the  financisd  secretary,  and  if  he  fails  to  pay  for  six 
months  thereafter  he  is  dropped  from  membership.  There  is  no  pro- 
vision for  refunding  contributions  to  members  who  withdraw  from 
the  society. 

Temporary  Disabilitt  BENEFrr. — For  sickness  or  disability  a 
member  is  paid  a  weekly  sum  of  $6  during  such  sickness  or  disability. 
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If  y  however,  a  member  has  received  benefits  for  52  weeks  in  any  period 
of  5  years,  the  rate  is  reduced  to  $4  per  week  for  52  weeks  and  then  to 
$2  per  week  for  the  balance  of  such  sickness  or  disability.  After  the 
first  week  of  sickness  or  disability  all  fractional  parts  of  a  week  are  paid 
for.  A  miembership  of  six  months  is  necessary  to  establish  title  to 
benefits.  Beneficiaries  are  visited  once  a  week  by  the  relief  committee ; 
if  they  reside  at  a  point  beyond  the  easy  reach  of  the  committee  they 
are  required  to  furnish  a  physician's  of  magistrate's  certificate  of  dis- 
ability every  four  weeks  during  the  period  of  the  sickness  or  disability. 
A  beneficiary  may  be  examined  by  a  physician  at  any  time  the  relief 
committee  deems  such  examination  necessary.  A  member  is  not  per- 
mitted to  engage  in  any  gainful  occupation  while  drawing  disability 
benefits.  The  benefit  right  is  forfeited  in  all  cases  where  the  sick- 
ness or  disability  is  due  to  intemperance  or  immoral  conduct,  and  any 
member  convicted  of  an  attempt  to  defraud  the  society  forfeits  his 
benefit  rights.  The  number  of  members  who  received  temporary  ben- 
efits during  the  fiscal  year  ending  January  1,  1907,  was  10  and  the 
number  of  cases  of  benefits  was  the  same.  The  aggregate  number  of 
days  of  temporary  benefits  paid  during  the  fiscal  year  was  2,044,  the 
expenditure  being  $1,358.  Based  on  the  mean  membership  during 
the  fiscal  year,  the  expenditure  per  member  for  temporary  benefits 
was  S8.82. 

Death  Benefit. — The  benefit  payment  on  the  death  of  a  mem- 
ber is  $80;  on  the  death  of  a  member's  wife  the  payment  ia  $40,  and 
such  payment  is  made  only  once.  A  membership  of  six  months  is 
necessary  to  entitle  to  benefits.  Death  benefits  are  payable  at  the 
first  meeting  of  the  society  following  decease,  and  the  claim  is  cus- 
tomarily settled  within  four  weeks  after  death.  Death-benefit  rights 
are  forfeited  for  the  same  causes  as  in  cases  of  temporary  disability. 
There  were  2  death-benefit  claims  paid  during  the  fis^  year  ending 
January  1,  1907,  aggregating  $160.  Bas^d  on  the  mean  membership 
during  the  fiscal  year,  the  expenditure  per  member  for  members' 
death  benefits  was  $1.04.  No  member's  wife  died  during  the  fiscal 
year. 

Peemanent  DiBABiLiTT  BENEFIT. — ^Thc  payment  for  permanent 
disability,  due  to  old  age,  is  $10  a  month,  during  balance  of  Hfe.  Dur- 
ing the  fiscal  year  there  was  1  member  drawing  permanent  disability 
benefits,  at  an  expense  of  $120.  Based  on  the  mean  membership 
during  the  fiscal  year  the  expenditure  per  member  for  permanent 
disability  benefits  was  $0.78. 

Membership. — ^The  number  of  members  in  the  society  during  the 
fiscal  year  ending  January  1,  1907,  was  as  follows:  In  good  standing 
at  beginning  of  year,  153;  admitted  during  year,  4;  lost  during  year,        » 
2 ;  in  good  standing  at  close  of  year,  155.     The  2  members  lost  during         I 
the  year  died.  ^ 


\ 
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Receipts  and  Disbubsements. — ^The  receipts  and  disbursements 
for  the  fiscal  yea^ending  January  1  y  1907,  were  as  follows : 

RBCBIFTS. 

Cash  on  hand  at  beginning  of  year : |3, 475. 16 

Entrance  feee 15. 00 

Dues 1, 204. 25 

Profits  from  entertainments 170. 00 

Interest 63. 85 

Total •     4,928.26 

DI8BUR8B1CXNT8. 

Temporary  disability  benefits  to  members 1, 358. 00 

Permanent  disability  benefits 120. 00 

Death  benefits  to  members 160. 00 

Salaries,  wages,  and  other  compensation 40. 40 

Other  administrative  expenses 53. 75 

Donations 75. 00 

Cash  on  hand  at  end  of  year 3, 121. 11 

Total .'. 4,928.26 

CAICDEK  MtJTTTAL  ASSOCIATION. 

This  association  is  composed  of  white  males  between  the  ages  of  18 
and  50  years,  resident  in  the  city  of  Camden,  N.  J. ;  it  is  incorporated. 
The  associatibn  was  organized  in  1894,  and  it  provides  for  relief  pay- 
ments in  case  of  sickness  of  any  member,  and  in  case  of  the  death  of 
any  member  or  member's  wife. 

Administbation. — The  fund  is  administered  by  a  president,  vice- 
president,  recording  secretary,  a  financial  secretary,  a  treasurer,  five 
trustees,  and  a  reUef  committee  of  three  members,  all  of  whom  are 
elected  annually  by  ballot  at  the  first  meeting  in  January  of  each  year. 
The  treasurer  is  bonded  in  the  sum  of  $1 ,500.  The  funds  are  deposited 
by  the  treasurer  in  such  depository  as^the  association  may  select. 
Disbursements  are  made  by  the  treajsurer,  only  on  orders  issued  by 
the  financial  secretary  and  signed  by  the  president.  The  accoimts 
are  audited  by  the  trustees.  All  claims  for  benefits  are  passed  upon 
by  the  trustees,  from  whose  decision  appeal  may  be  taken  to  the  offi- 
cers of  the  association  and  the  case  decided  in  open  meeting. 

CoNDmoNS  OF  Membebship. — No  person  engaged  in  the  liquor 
business  is  eUgible  to  membership.  With  th«  exception  noted,  any 
white  male  resident  of  the  city  of  Camden,  N.  J.,  of  good  moral  char- 
acter, free  from  mental  and  physical  infirmities,  and  not  under  18  or 
over  50  years  of  age,  may  be  admitted  to  membership.  After  having 
once  been  admitted  to  membership  the  age  limitation  of  50  years  does 
not  apply.     The  membership  is  limited  in  number  to  600. 
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Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  50  cents,  and 
each  member  must  renew  his  membership  annually. .  The  fee  for  rein- 
statement is  the  same  amount  as  the  entrance  fee.  The  dues  are  $6 
a  year,  payable  monthly  in  advance  at  each  regular  monthly  meeting. 
An  assessment  of  50  cents  is  made  upon  each  member  on  the 
decease  of  a  member  or  a  member's  wife.  The  number  of  death 
benefit  assessments  made  during  the  five-year  period  1903  to  1907, 
inclusive,  was  as  follows :  1903,8;  1904,7;  1905,10;  1906,13;  1907, 
13.  There  are  no  other  fees,  dues,  or  assessments,  and  there  is  no 
source  of  supplementary  income  to  the  fund.  A  member  in  arrears 
of  two  months'  dues,  or  one  month's  dues  and  one  assessment,  is  not 
entitled  to  benefits,  and  his  benefit  rights  are  not  restored  until  three 
weeks  from  the  date  of  payment  of  all  such  arrearages.  There  is  no 
provision  for  refunding  contributions  to  members  who  withdraw  from 
the  association. 

Temporary  Disability  Benefit. — ^The  rate  of  payment  for  tempo- 
rary disability  is  $5  a  week,  payable  weekly  and  limited  to  13  weeks 
in  any  one  year.  No  benefiti  is  paid  for  any  sickness  of  less  than  7 
days'  duration.  The  benefit  right  begins  with  admission  to  mem- 
bership. Beneficiaries  are  visited  by  the  relief  committee,  and  a 
physician's  certificate  may  be  required  as  to  the  beneficiary's  condi- 
tion. A  sick  member  drawing  benefits  is  not  permitted  to  leave  his 
house  in  rainy  or  impleasant  weather,  or  after  8  o'clock  in  the  even- 
ing, except  upon  the  written  advice  of  his  physician  or  the  consent  of 
at  least  two  members  of  the  relief  committee.  Any  member  who  is 
absent  from  or  residing  outside  the  city  of  Camden  during  sickness 
must  furnish  the  affidavit  of  a  physician  as  to  his  sickness  or  dis- 
abiUty,  and  such  -affidavit  must  be  renewed  every  four  weeks  during 
the  period  of  disability.  The  benefit  right  is  forfeited  in  any  case 
where  the  disabiUty  results  from  intemperance  or  immoral  conduct,  or 
from  disease  or  diseases,  or  from  any  injury  or  disability  incurred  or 
contracted  before  admission  to  membership.  A  member  who  has 
exhausted  the  full  benefit  period  in  any  one  year  may  continue  his 
membership,  but  is  entitled  to  no  further  benefits  during  that  year. 
During  the  fiscal  year  ending  January  10,  1907,  there  were  64  mem- 
bers who  received  temporary  disability  benefits  and  there  were  68 
cases  of  such  benefits.  The  aggregate  number  of  days  of  benefits 
paid  during  the  fiscal  year  was  1,778,  the  expenditure  being  $1,270. 
Based  on  the  mean  melbbership  during  the  fiscal  year,  the  expenditure 
per  member  for  temporary  benefits  was  $3.02. 

Death  Benefit. — ^The  amoimt  paid  upon  the  death  of  a  member, 
or  a  member's  wife,  is  the  sum  of  the  assessment  of  50  cents  collected 
from  each  surviving  member.  The  right  to  the  benefit  begins  with 
admission  to  membership.  Fifty  dollars  of  the  death-benefit  claim 
is  paid  immediately  upon  proof  of  death,  and  the  balance  is  custom- 
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arily  paid  in  from  30  to  60  days  thereafter.  Should  the  death  of  a 
member  or  member's  wife  result  from  nephritis  (Bright's  disease), 
phthisis  pulmonalis,  or  disease  of  the  heart,  within  183  days  after 
admission  to  membership,  the  death  benefit  shall  be  $5  and  no  more. 
The  number  of  death  benefits  paid  during  the  fiscal  year  was  13,  aggre- 
gating $2,852.  Based  on  the  mean  membership  during  the  fiscal  year, 
the  expenditure  per  member  for  death  benefits  was  $6.77. 

Other  BEXEFrrs. — ^The  funds  unexpended  and  remaining  on  hand 
at  the  close  of  each  year  are  divided  pro  rata  among  the  members  in 
good  standing  at  the  time. 

Membebship. — The  number  of  members  in  the  association  during 
the  fiscal  year  ending  January  10,  1907,  was  as  follows:  In  good 
standing  at  beginning  of  year,  404;  admitted  during  year,  39;  lost 
during  year,  26;  in  good  standing  at  close  of  year,  417.  Of  the  num- 
ber of  memb.ers  lost  during  the  year,  19  were  dropped  for  nonpayment 
of  dues  and  7  were  on  account  of  death. 

Receipts  and  Disbursements. — The  receipts  and  disbiirsements 
for  the  fiscal  year  ending  January  10, 1907,  were  as  follows : 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $0. 06 

Entrance  fees 221. 50 

Duee 2, 630. 00 

AsBessments  (morttiary) 2, 852. 00 

Other  contributions  from  members '     7.00 

Other  receipts 47. 51 

Total 5,758.07 

DISBUBSBMEKTB. 

Temporary  disability  benefits 1, 270. 00 

Death  benefits 2, 852. 00 

Salaries,  wages,  and  other  compensation 183. 40 

Other  administrative  expenses 147. 96 

Dividend 1,299.87 

Other  disbursements 2.62 

Cash  on  hand  at  end  of  year 2. 22 

« 

Total 5,758.07 

CABBIAOE  MAKEBS'  MUTTJAL  BELIEF  ASSOCIATIOK  OF  WATEB- 

TOWN,  N.  Y. 

This  association  is  composed  of  employees  of  carriage  factories  in 
the  city  of  Watertown,  N.  Y.;  it  is  not  incorporated.  The  associa- 
tion provides  for  payment  in  cases  of  sickness  and  death  of  its  mem- 
bers, and  was  organized  in  1899. 

Administration. — The  fund  is  administered  by  a  president,  vice- 
president,  secretary,  treasurer,  and  board  of  directors,  all  elected 
annually  by  ballot.     The  treasurer  is  bonded  in  the  sum  of  $500. 

4941-09 43 
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The  funds  are  deposited  in  a  savings  bank,  and  disbursements  are 
made  by  the  treasurer  on  orders  countersigned  by  the  president. 
The  accoxmts  are  audited  annually  by  an  auditing  committee,  ap- 
pointed by  the  president.  Claims  to  benefits  are  passed  upon  by  the 
board  of  directors,  and  its  decision  is  final. 

Conditions  of  Membebship. — ^Any  employee  of  any  carriage  fac- 
tory in  the  city  of  Watertown,  N.  Y.,  not  under  18  or  over  50  years 
of  age  is  eligible  to  membership  in  the  association. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1  and  one 
month's  dues;  the  fee  for  reinstatement  is  the  same  amount.  The 
dues  are  $3  a  year,  payable  at  the  rate  of  25  cents  a  month,  at  the 
first  regular  meeting  in  the  month.  If  the  amount  in  the  treasury 
should  at  any  time  fall  below  a  sum  equal  to  $1  for  each  member,  the 
monthly  dues  may  be  raised  to  35  cents  per  member  and  remain  at 
that  rate  imtil  the  amount  in  the  treasury  shall  exceed  $1  for  each 
member.  There  is  no  source  of  supplementary  income.  Members 
are  not  relieved  from  payment  of  contributions  under  any  condition. 
Any  member  two  weeks  in  arrears  of  dues  is  not  entitled  to  benefits 
and  a  member  six  months  in  arrears  is  expelled  from  the  association, 
but  he  may  be  reinstated  upon  the  payment  of  $1  and  such  dues  as 
were  owing  at  the  time  the  membership  terminated.  There  is  no 
provision  for  refunding  contributions  to  members^who  withdraw  from 
the  association. 

TEifPOBABY  Disability  Benefit. — The  rate  of  payment  for  sick- 
ness is  $5  a  week,  the  first  payment  to  be  made  at  the  expiration  of 
two  weeks'  continuous  sickness,  and  $5  per  week  thereafter,  payable 
weekly.  No  benefits  are  paid  for  a  fractional  part  of  a  week  nor 
for  more  than  thirteen  weeks  in  any  one  year.  No  member  is  enti- 
tled to  receive  more  than  $250  sick  benefits  during  entire  period  of 
membership.  No  benefits  are  paid  for  the  first  week's  sickness. 
A  membership  of  not  less  than  60  days  is  necessary  to  entitle  a  mem- 
ber to  benefits.  Beneficiaries  are  visited  by  the  board  of  directors, 
and  a  physician's  certificate  is  required  of  those  beneficiaries  in  the 
city.  If  outside  the  city  while  sick  the  member  is  required  to  fur- 
nish a  physician's  certificate,  duly  acknowledged  before  a  notary 
public,  with  his  claim  for  benefits.  If  the  sickness  of  a  member  is 
caused  by  intemperance  or  immoral  conduct  the  benefit  right  is  for- 
feited. A  member  may  continue  his  membership  after  having 
exhausted  his  benefit  period,  but  is  not  entitled  to  further  benefits 
within  the  same  twelve  months.  The  number  of  persons  who  received 
temporary  disability  benefits  during  the  fiscal  year  ending  December 
31  ,1906,  was  24,  and  the  number  of  cases  of  benefits  during  the  year 
was  26.  The  aggregate  number  of  days  of  benefits  paid  during  the 
fiscal  year  was  576,  the  expenditiure  being  $480.    Based  on  the  mean 
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membership,  the  expenditure  per  member  for  temporary  benefits 
during  the  fiscal  year  was  $2.70. 

Death  Benefit. — ^The  death  benefit  payment  is  $50.  A  mem- 
bership of  not  less  than  60  days  is  necessary  to  entitle  to  death 
benefit.  The  claim  is  customarily  paid  within  3  days  after  proof  of 
death.  Death  benefits  are  forfeited  under  the  same  conditions  as  in 
cases  of  sickness.  During  the  fiscal  year  ending  December  31,  1906, 
there  was  paid  one  death  benefit  claim  at  the  expense  of  $50.  Based 
on  the  mean  membership  the  expenditure  per  member  for  death 
benefits  during  the  fiscal  year  was  28  cents. 

Membebship. — The  number  of  members  in  the  association  during 
the  fiscal  year  ending  December  31,  1906,  was  as  follows:  In  good 
standing  at  beginning  of  year,  males  151,  females  4,  total  155;  ad- 
mitted during  year,  males  63,  females  1,  total  64;  lost  during  year, 
males  19;  in  good  standing  at  close  of  year,  males  195,  females  5, 
total  200.  Of  the  members  lost  during  the  year,  18  were  dropped 
for  nonpayment  of  dues  and  1  died. 

Reoeifts  and  Disbubsements. — The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1906,  were  as  follows: 

RECEIPTS. 

Gash  on  hand  at  beginning  of  year $422. 90 

Entrance  fees 64. 00 

Dues •. 357.00 

Total 843. 90 

DISBURSEMENTS. 

Temporary  disability  benefits 480. 00 

Death  or  funeral  benefits 50. 00 

Salaries,  wages,  and  other  compensations 25. 00 

Other  administrative  expenses 20. 00 

Cash  on  hand  at  end  of  year 268.90 

Total 843.90 

CIOAB  PACKERS'   SICK  AND  DEATH  BENEFIT   ASSOCIATION. 

This  association  is  composed  of  cigar  packers  employed,  respec- 
tively,  in  7  establishments  in  Boston,  2  in  Westfield,  Mass.,  and  2 A 
in  New  York,  N.  Y.;  it  is  not  incorporated.  The  association  was 
organized  in  1898,  and  provides  for  payment  in  cases  of  sickness, 
accident,  and  death  of  its  members,  and  in  case  of  death  of  a  mem- 
ber's wife.    The  office  is  located  at  New  York,  N.  Y. 

Abministkation. — ^The  fund  is  administered  by  the  president,  vice- 
president,  secretary,  financial  secretary,  treasurer,  and  a  board  of 
trustees,  all  elected  annually  by  ballot.  No  bond  is  required  of  any 
officer.    The  funds  are  deposited  in  bank  and  disbursements  are  made 
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by  the  treasurer  upon  orders  signed  by  the  president  and  financial 
secretary.  Accounts  are  audited  annually  by  a  finance  committee. 
Claims  for  benefits  are  passed  upon  by  the  president  and  financial 
secretary;  appeal  may  be  taken  to  the  official  board. 

CoNDmoNS  OF  Membebshif. — ^To  be  admitted  to  membership  the 
applicant  must  be  in  good  physical  condition,  not  under  18  or  over 
45  years  of  age,  and  must  either  be  a  citizen  of  the  United  States  or 
must  have  taken  steps  to  secure  citizenship.  Members  leaving  their 
employment  may  retain  membership  in  the  association. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  and  the  amount 
of  dues  per  member  are  determined  at  each  annual  meeting  of  the 
association.  The  dues  are  payable  weekly  in  advance.  Upon  the 
death  of  a  member  an  assessment  of  $1  is  levied  upon  each  member, 
and  upon  the  death  of  a  member's  wife  an  assessment  of  50  cents 
per  member  is  levied.  The  dues  for  the  fiscal  year  ending  April  1, 
1908,  amounted  to  $7.82  per  member.  For  the  five  years  1904  to 
1908  the  number  of  assessments  was  as  follows:  1904,  2;  1905,  1; 
1906,  2;  1907,  3;  1908,  3.  The  only  source  of  supplementary  income 
is  interest  arising  from  bank  deposits.  Members  are  not  relieved  from 
the  payment  of  contributions  under  any  condition.  A  member  three 
months  in  arrears  is  dropped  from  the  roll  of  membership.  There 
is  no  provision  for  refunding  contributions  to  members  who  with- 
draw from  the  association. 

Temfobaby  DiSABiLrrY  Benefit. — The  rates  of  benefit  payments 
are  $7  a  week  for  13  weeks  and  $5  a  week  for  the  succeeding  13 
weeks.  No  benefits  are  paid  for  more  than  26  weeks  in  any  one 
year.  Any  member  who  has  received  a  total  of  $375  for  sick 
benefits  is  entitled  to  no  further  sick  benefits  during  his  membership, 
but  he  may  retain  his  death  benefit  rights.  The  right  to  benefits 
is  established  at  once  upon  admission  to  membership.  Benefi- 
ciaries are  required  to  furnish  a  physician's  certificate.  Benefit 
rights  may  be  forfeited  on  account  of  intemperance  or  immoral 
practices.  A  member  who  has  exhausted  the  period  of  benefits  in 
any  one  year  is  entitled  to  no  further  benefits  during  the  year,  but 
may  continue  membership.  During  the  fiscal  year  ending  April  1, 
1908,  12  members,  covering  12  cases,  received  temporary  disability 
benefits.  The  aggregate  number  of  days  of  benefits  paid  during  the 
fiscal  year  was  924,  the  expenditure  being  $889.91.  Based  on  the 
mean  membership,  the  expenditure  per  member  for  temporary  bene- 
fits was  $8.24. 

Death  Benefit. — ^The  death  benefit  payment  in  case  of  a  member 
is  $125,  and  in  the  case  of  a  member's  wife,  $60.  The  death  benefit 
right  is  established  immediately  upon  admission  to  membership.  The 
death  claim  is  payable  at  once  upon  proof  of  death,  but  one  week  is 
customarily  required  in  which  to  settle.     The  benefit  right  is  forfeited 
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for  the  same  causes  as  in  cases  of  temporary  disability.  During  the 
fiscal  year  three  death  benefits  were  paid,  aggregating  $375.  Based 
on  the  mean  membership  during  the  fiscal  year,  the  expenditure  per 
member  for  death  benefits  was  $3.47.  There  was  no  payment  on 
account  of  the  death  of  a  member's  wife  during  the  fiscal  year. 

Membership. — ^The  number  of  members  in  the  association  during 
the  fiscal  year  ending  April  1,  1908,  was  as  follows:  In  good  standing 
at  beginning  of  year,  110;  admitted  during  year,  5;  lost  during  year, 
10 ;  in  good  standing  at  close  of  year,  105.  Of  the  number  of  members 
lost  to  the  association  during  the  fiscal  year,  seven  were  dropped  for 
nonpayment  of  dues  and  assessments  and  three  died. 

Receipts  and  Disbursements. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  April  1,  1908,  were  as  follows: 

BECEIFT8. 

Cash  on  hknd  at  beginniiig  of  year $3, 122. 72 

Dues 1,121.10 

AflBefisments  (mortuary) 315. 00 

Interest,  dividends,  etc 58. 90 

Total 4,617.72 

DISBUBSXICENTS. 

Temporary  disabilty  benefits 889. 91 

Death  benefits 375. 00 

Salaries,  wages,  and  other  compensation 23. 76 

Cash  on  hand  at  end  of  year 3, 329. 05 

Total 4,617.72 

C.  BICHABDSOK  BENSVOUSNT  ASSOOIATIOK  OF  NEWABK,  K.  J. 

This  association  was  originally  confined  to  employees  of  the  C.  Rich- 
ardson Saw  Company,  but  it  now  extends  to  other  persons;  it  is  incor- 
porated. The  benefit  fund  provides  for  relief  in  case  of  temporary 
disabiUty  from  sickness  or  accident  and  in  case  of  death.  The  asso- 
ciation was  organized  in  1885. 

Administration. — The  fund  is  administered  by  a  president,  vice- 
president,  recording  secretary,  treasurer,  and  a  board  of  directors,  all 
nominated  in  open  meeting  and  elected  annually  by  ballot.  Three 
trustees,  appointed  by  the  president,  cooperate  in  the  administration 
of  the  fund.  The  president  also  appoints  an  auditing  and  a  sick 
visiting  committee.  The  treasurer  is  bonded  in  the  sum  of  $200. 
The  funds  are  deposited  in  bank  and  are  subject  only  to  checks  and 
drafts  having  the  signature  of  the  treasurer  and  of  at  least  two  of  the 
trustees.  The  accounts  are  'audited  annually  by  the  auditing  com- 
mittee. Claims  for  benefits  are  passed  upon  by  the  board  of  direct- 
ors, and  from  its  decision  appeal  may  be  taken  to  the  association. 


678  BEPOBT  OP  THE   COMMIfiSIONEB 'OF  LABOR. 

Conditions  of  Membership. — ^Any  person  21  {tnd  not  over  45 
years  of  age  may,  upon  the  recommendation  of  one  member  in  good 
standing  and  by  passing  a  satisfactory  medical  examination,  become 
a  member.     The  membership  is  limited  to  125. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  based  on  the 
age  of  the  person  admitted  to  membership,  as  follows:  For  applicants 
21  and  under  30  years  of  age  the  fee  is  $2;  30  and  under  40  years,  $3; 
and  40  and  under  45  years,  $4.  Besides  there  is  a  fee  of  $1  in  each 
case  for  medical  examination.  The  dues  are  $6  a  year,  payable 
monthly  in  advance.  In  case  there  is  not  enoiigh  money  in  the  treas- 
ury to  pay  benefits  each  member  may  be  assessed  equally  to  make  up 
the  required  amount.  There  is  an  annual  entertainment  from  which 
source  the  fund  derives  a  supplementary  income.  Members  are  not 
relieved  from  the  payment  of  contributions  under  any  condition.  A 
member  two  months  in  arrears  of  dues  is  not  entitled  to  benefits  until 
one  month  after  arrears  are  paid  in  full.  A  member  three  months  in 
arrears  is  notified  by  the  fimiancial  secretary,  after  which,  if  the  arrears 
are  not  paid  at  the  next  meeting,  he  ceases  to  be  a  member  and  can 
be  reinstated  only  by  paying  all  charges  against  him,  the  entrance  fee 
according  to  age,  and  by  going  through  the  same  form  as  a  new  candi- 
date. There  is  no  provision  for  refunding  contributions  to  members 
who  withdraw  from  the  association. 

Temporary  Disability  Benefit. — ^The  benefit  payment  for  tem- 
porary disability  is  $10  per  week,  limited  to  10  weeks  in  any  one  year. 
No  benefits  are  paid  for  the  fractional  part  of  a  week.  A  membership 
of  three  months  is  necessary  to  establish  title  to  benefits.  Sick  or 
disabled  members  drawing  benefits  are  visited  by  the  sick  committee 
and  they  are  also  required  to  furnish  a  physician's  certificate.  The 
benefit  right  is  forfeited  in  any  case  where  the  sickness  or  disability 
is  the  result  of  intemperance  or  of  immoral  conduct.  A  member 
who  has  exhausted  the  benefit  period  in  any  one  year  is  entitled  to 
no  more  benefits  during  that  year.  The  number  of  persons  who 
received  temporary  disability  benefits  during  the  fiscal  year  ending 
October  1,  1907,  was  20,  and  the  number  of  cases  was  the  same.  The 
aggregate  number  of  days  of  benefits  paid  during  the  fiscal  year  was 
378,  the  expenditure  being  $540^  Based  on  the  mean  membership 
during  the  fiscal  year  the  expenditure  per  member  for  temporary 
benefits  was  $4.32. 

Death  Benefit. — ^The  death  benefit  is  $50.  A  three  months' 
membership  is  necessary  to  establish  title  to  the  benefit.  The  claim 
is  payable  at  once  upon  proof  of  death,  and  it  is  customarily  paid 
within  two  days  thereafter.  The  benefit  right  is  forfeited  through 
the  same  causes  as  in  cases  of  temporary  disability.  There  were  3 
death  benefits  paid  during  the  fiscal  year,  aggregating  $150.    Based 
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on  the  mean  membership  during  the  fiscal  year  the  expenditure  per 
member  for  death  benefits  was  $1.20. 

Membership. — The  number  of  members  in  the  association  during 
tke  fiscal  year  ending  Octol>er  1,  1907,  was  as  follows:  In  good  stand- 
ing at  beginning  of  year^  125;  admitted  during  year,  5;  lost  during 
year,  5;  in  good  standing  at  close  of  year,  125.  The  membership  of 
this  association  is  limited  to  125. 

Receipts  and  Disbubsements. — The  receipts  and  disbursements 
for  the  fiscal  year  ending  October  1,  1907,  were  as  follows: 

RBGEIPT8. 

Cash  on  hand  at  beginning  of  year $124. 96 

Entrance  fees 10. 00 

Dues 750. 00 

Profits  from  entertainments,  etc 91. 95 

Total 976. 91 

niSBUBSElCENTS . 

Temporary  disability  benefits 540. 00 

Death  benefits 150.00 

Salaries,  wages,  and  other  compensations 50. 00 

Other  administrative  expenses 33. 16 

Investments  made 120. 00 

Other  disbursements  (social  featxires) 30. 00 

Cash  on  hand  at  end  of  year 53.75 

Total 976.91 

DEATH  BENSFIT  FT7ND  OF  PATTON  AND  ST.  BONIFACB. 

This  fund  is  composed  of  coal  miners  and  persons  working  about 
the  mines;  it  is  not  incorporated.  The  fimd  provides  for  death- 
benefit  payments  in  case  of  death  of  its  members,  members'  wives, 
and  members'  dependenls.  The  death  benefits  for  members  were 
instituted  in  1897,  and  those  for  members'  wives  and  dependents  in 
1900.     The  office  of  the  fund  is  located  in  Patton,  Pa. 

Administration. — ^The  fund  is  administered  by  a  president,  treas- 
urer, and  three  trustees,  nominated  in  open  meeting  and  elected 
annually  by  the  members  of  the  fimd.  These  officers  must  also  be 
officers  of  Local  Union  No.  842,  United  Mine  Workers  of  America. 
The  treasurer  is  bonded  in  the  sum  of  $1,500.  The  moneys  of  the 
fund  are  deposited  in  bank  and  are  drawn  upon  by  the  treasurer 
on  orders  issued  by  the  local  union.  The  accounts  are  audited  every 
three  months  by  an  auditing  conmiittee.  The  treasurer  pays  claims 
upon  being  furnished  with  proof  of  death  if  conditions  of  payment 
present  no  reasons  for  dissatisfaction  or  appeal. 

Conditions  of  Membership. — ^Any  person  working  in  or  about 
the  mines  is  eligible  to  membership. 
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Fees,  Dues,  akd  Assessments. — ^There  is  no  entrance  fee. 
Assessments  are  made  not  to  exceed  $2.40  a  year  per  member. 
Each  member  is  assessed  10  cents  twice  a  month  (each  pay  day),  but 
when  the  fund  is  in  excess  of  $1,500  assessments  may  be  suspended. 
Interest  from  bank  deposits  is  the  only  source  of  supplementary 
income.  Members  are  relieved  from  payment  of  assessments  during 
periods  of  sickness,  and  also  for  a  period  not  to  exceed  six  months 
when  out  of  employment.  All  members  not  sick  or  out  of  employ- 
ment are  required  to  pay  assessments  promptly,  and  if  in  arrears 
for  two  consecutive  assessments  such  members  will  be  suspended 
from  benefits.  There  is  no  provision  for  refunding  contributions  to 
members  who  withdraw  from  the  fund. 

Death  BENEFrr. — The  rates  of  payment  are  as  follows:  Upon 
the  death  of  a  member,  $60;  upon  the  death  of  a  member's  wife, 
$50;  upon  the  death  of  a  member's  child  up  to  6  years  of  age,  $10; 
upon  the  death  of  a  female  child  from  6  to  21  years  of  age,  $25;  upon 
the  death  of  a  member's  boy  who  left  the  mines  to  attend  school, 
$60,  provided  his  membership  assessments  were  regularly  kept  up. 
Any  yoimg  man,  being  a  member,. who  supports  his  widowed  mother 
and  her  children  is  paid  benefits  upon  the  death  of  a  dependent 
child,  as  follows:  Upon  the  death  of  a  child  up  to  6  years  of  age, 
$10,  and  upon  the  death  of  a  female  child  from  6  to  21  years  of 
age,  $25.  Claims  are  payable  at  once  upon  proof  of  death,  and 
they  are  customarily  paid  w^ithin  one  week  thereafter.  Nonpayment 
of  assessments  forfeits  the  benefit  right.  The  number  of  death 
benefits  paid  during  the  fiscal  year  ending  December  31,  1907,  was 
as  follows:  Members,  6;  members'  wives,  4;  members'  children,  34; 
total,  44.  The  expenditure  on  accoxmt  of  death  benefits  during  the 
fiscal  year  was  $930.  Based  on  the  mean  membership  of  the  fund 
during  the  fiscal  year  the  expenditure  per  member  for  death  benefits 
of  all  clasiaes  was  82  cents. 

Membership. — ^The  number  of  members  in  the  fund  during  the 
fiscal  year  ending  December  31,  1907,  was  as  follows:  In  good  stand- 
ing at  beginning  of  year,  1,145;  admitted  during  year,  30;  lost  dur- 
ing year,  45;  in  good  standing  at  close  of  year  1,130.  Of  the  num- 
ber of  members  lost  during  the  year,  39  were  dropped  for  nonpay- 
ment of  dues  and  6  died. 

Receipts  and  Disbursements. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1907,  were  as  follows: 

BECEIPT8. 

Cash  on  hand  at  beginning  of  year $1, 142. 00 

Due8....w 2,110.00 

Interest,  dividends,  etc 45.00 

Total 3,297.00 
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DISBURSEM  ENTS. 

Death  benefits 1030.00 

Salaries,  wages,  and  other  compensations 62. 00 

Cash  on  hand  at  end  of  year 2,305.00 

Total 3,297.00 

BBY  GOODS  CUSBKS'  BENESTT  ASSOCIATIOK  OF  BOSTON. 

This  association  consists  of  males  engaged  as  salesmen,  superin- 
tendents, and  in  clerical  positions  connected  with  the  dry  goods 
business  in  the  city  of  Boston;  it  is  incorporated.  The  fund  pro- 
vides for  benefit  payment  in  case  of  sickness  or  death.  These  benefits 
were  instituted  in  1887. 

Administbation. — ^The  fimd  is  administered  by  a  president,  two 
vice-presidents,  a  financial  secretary,  treasurer,  clerk,  and  a  board 
of  three  trustees,  elected  annually  by  ballot.  The  trustees  are  re- 
quired to  give  such  security  as  the  association  may  direct.  The  board 
of  trustees  has  supervision  of  and  invests  the  fimds,  subject  to  the 
orders  of  the  association.  Disbursements  are  made  by  the  treasurer 
on  order  of  the  president  attested  by  the  clerk.  Accounts  are  audited 
annually  by  an  auditing  committee.  The  board  of  trustees  passes 
upon  all  benefit  claims;  appeal  from  its  decision  may  be  taken  to  the 
association.^ 

Conditions  of  Membebshif. — ^Membership  in  the  fimd  is  re- 
stricted to  salesmen,  superintendents,  and  males  employed  in  cler- 
ical positions  who  have  had  not  less  than  three  years'  experience 
in  the  dry  goods  business  in  Boston.  The  maximum  age  for  admis- 
sion to  membership  is  60  years.     No  minimum  age  is  fixed. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1  and  the 
dues  are  $6  a  year,  payable  quarterly  in  advance.  There  are  no  assess- 
ments. Members  are  not  relieved  from  payment  of  dues  under  any 
condition.  A  member  in  arrears  of  dues  is  suspended  and  deprived 
of  all  benefits.  Any  such  member  may,  however,  be  reinstated  by 
a  two-thirds  vote  of  the  members  of  the  association  present  and 
voting  at  any  regular  meeting  within  two  months  from  date  of  sus- 
pension, upon  being  present  and  paying  up  all  dues;  but  he  shall 
not  be  entitled  to  benefits  for  the  period  of  one  month  after  reinstate- 
ment. There  is  no  provision  for  refimding  contributions  to  mem- 
bers who  withdraw  from  the  association. 

Tempobaby  Disability  Benefit. — ^The  benefit  payment  for  sick- 
ness or  disability  is  $7  a  week,  limited  to  8  weeks  in  any  one  year. 
No  benefit  is  paid  for  sickness  or  disability  of  less  than  7  days'  dura- 
tion. Members  are  not  entitled  to  benefits  imtil  3  months  after 
admission  to  membership.  Members  who  become  sick  or  disabled 
are  required  to  give  due  notice  of  such  sickness  or  disability  within 
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3  days  and  also  to  furnish  a  physician's  certificate  if  such  certificate 
is  deemed  necessary.  Any  member  failing  to  give  due  notice  of  his 
sickness  or  disability  will  receive  benefits  for  3  days  only  previous  to 
the  date  of  notification.  Beneficiaries  are  visited  by  a  sick  com- 
mittee. The  benefit  right  is  forfeited  in  all  cases  where  the  member 
is  in  arrears  of  dues,  where  the  sickness  or  disability  is  due  to  any 
willful,  negligent,  or  immoral  act,  practice,  or  habit,  or  to  the  use  of 
intoxicants.  Members  who  have  exhausted  the  period  of  benefits 
during  any  one  year  may  continue  their  membership  biit  are  not 
entitled  to  further  benefits  during  that  year.  The  niraiber  of  persons 
who  received  temporary  benefits  during  the  fiscal  year  ending  De- 
cember 31,  1906,  was  25,  and  the  number  of  cases  of  benefits  was 
the  same.  The  aggregate  nimiber  of  days  of  temporary  benefits 
paid  during  the  fiscal  year  was  790,  the  expenditure  being  $790. 
Based  on  the  mean  membership,  the  expenditure  per  member  for 
temporary  benefits  during  the  fiscal  year  was  $3.79. 

Death  Benefit. — ^The  death  benefit  payment  is  $50^  payable  upon 
satisfactory  evidence  of  the  member's  death.  One  week  is  customarily 
required  to  pay  the  claim.  A  membership  of  not  less  than  3  months 
is  necessary  before  the  right  to  death  benefit  accrues.  The  benefit 
right  is  forfeited  if  death  results  from  immoral  or  unlawful  acts  or 
from  the  use  of  intoxicants.  There  was  one  death  benefit  claim 
paid  during  the  fiscal  year,  at  aa  expenditure  of  $60.  Based  upon 
the  mean  membership,  the  expenditure  per  member  for  death  benefits 
during  the  fiscal  year  was  24  cents. 

Membebship. — ^The  number  of  members  in  the  association  during 
the  fiscal  year  ending  December  31,  1906,  was  as  follows:  In  good 
standing  at  beginning  of  year,  211;  admitted  during  year,  10;  lost 
during  year,  15;  in  good  standing  at  close  of  year,  206. 

Receipts  and  Disbubsements. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1906,  were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $892. 64 

Entrance  fees 10. 00 

D  ues 1, 109. 50 

Total 2,012. 14 

DISBUB8EMBNTS. 

Temporary  disability  benefits 790. 00 

Death  benefits 60.00 

Salaries,  wages,  and  other  compensations 72. 00 

Other  administrative  expenaeB 90. 14 

Cash  on  hand  at  end  of  year 1,010.00 

Total 2,012.14 
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DBY  GOODS  HBN'S  ASSOCIATION  OF  SAN  FBANCISCO. 

This  association  is  composed  of  salesmen  in  the  dry  goods  estab- 
lishments of  San  Francisco,  Cal. ;  it  is  not  incorporated.  The  associa- 
tion provides  for  payments  in  cases  of  temporary  disability,  perma- 
nent disability,  and  death. 

Administration. — The  fund  is  administered  by  a  president,  vice- 
president,  financial  secretary,  treasurer,  and  recording  secretary,  all 
elected  semiannually  by  ballot.  Disbursements  are  made  upon 
checks  signed  by  the  president,  vice-president,  and  financial  sec- 
retary. The  accounts  are  audited  every  six  months  by  the  finance 
committee.  The  president,  vice-president,  and  recording  secretary 
pass  upon  claims  for  benefits;  appeal  from  their  decision  may  be 
taken  to  the  association. 

Conditions  op  Membership. — ^To  be  admitted  to  membership  the 
applicant  is  required  to  pass  a  medical  examination  and  must  be 
not  under  18  or  more  than  45  years  of  age.       « 

Pees,  Dues,  and  Assessments. — ^There  is  no  entrance  fee.  The 
dues  are  $6  a  year,  payable  monthly  in  advance.  Upon  the  death 
of  a  member  an  assessment  of  $1  is  levied  upon  each  member.  There 
is  no  source  of  supplementary  income  to  the  fund.  Members  who 
are  out  of  employment  are  relieved  from  payment  of  dues  and  assess- 
ments during  the  period  of  unemployment,  but  must  pay  to  the 
association  such  dues  and  assessments  after  resumption  of  work. 
Members  three  months  in  arrears  of  dues  and  assessments  are  sus- 
pended from  benefits  and  are  not  restored  imtil  60  days  after  date 
of  payment;  members  six  months  in  arrears  are  dropped.  There  is 
no  provision  for  refunding  contributions  to  members  who  withdraw 
from  the  association. 

Temporary  Disability  Benefit. — ^The  weekly  benefit  payment, 
after  a  membership  of  six  months  but  less  than  one  year,  is  $3.50 
for  100  days.  T6  those  who  have  been  members  one  year  or  over 
the  weekly  benefit  payment  is  $7  for  100  days.  Beneficiaries  are 
visited  by  the  sick  committee  and  also  they  are  required  to  furnish 
a  physician's  certificate.  The  benefit  right  is  forfeited  by  indulgence 
in  immoral  practices  and  the  excessive  use  of  liquor.  Any  member 
who  has  exhausted  the  benefit  period  may  continue  membership, 
but  is  entitled  to  no  further  benefits  during  the  year.  The  number 
who  received  temporary  disability  benefits  during  the  fiscal  year 
ending  December  31,  1907,  was  4  and  there  was  the  same  number 
of  cases  of  temporary  benefits.  The  aggregate  number  of  days  of 
temporary  benefits  paid  during  the  fiscal  year  was  130,  the  expendi- 
ture being  $130.  Based  on  the  mean  membership  during  the  fiscal 
year,  the  expenditure  per  member  for  temporary  benefits  was  $1.83. 
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Death  Benefit. — ^After  a  membership  of  six  months,  but  less 
than  one  year,  the  death  benefit  payment  is  $40;  after  a  membership 
of  one  year  the  payment  is  $75.  The  benefit  is  payable  and  is 
customarily  paid  within  60  days  from  date  of  proof  of  death.  The 
death  benefit  right  is  forfeited  for  the  same  causes  as  in  cases  of 
temporary  benefits.  There  were  two  death  benefits  paid  during  the 
fiscal  year  ending  December  31,  1907,  aggregating  $150.  Based  on 
the  mean  membership  during  the  fiscal  year,  the  expenditure  per 
member  for  death  benefits  was  $2.11. 

Permanent  Disability  Benefit. — ^After  a  membership  of  o|ie 
year  the  payments  for  permanent  disability  are  $100  a  year  for  two 
years,  $50  for  the  succeeding  two  years,  and  $25  a  year  thereafter. 
Permanent  disability  beneficiaries  are  not  permitted  to  engage  in 
any  gainful  occupation.  No  permanent  disability  benefit  was 
granted  during  the  fiscal  year  ending  December  31,  1907. 

Membership. — The  number  of  members  in  the  association  during 
the  fiscal  year  was  as  follows:  In  good  standing  at  beginning  of 
year,  69;  admitted  during  year,  18;  lost  during  year,  14;  in  good 
standing  at  close  of  year,  73. 

Receipts  and  Disbursements. — The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1907,  were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $510. 00 

Dues 334.50 

Assessments  (mortuary) 131. 00 

Total 975. 50 

DISBURSEMENTS. 

Temporary  disability  benefits 130. 00 

Death  benefits 150.00 

Salaries,  wages,  and  other  compensation 40. 00 

Other  administrative  expenses 70. 00 

Other  disbursements  (entertainment) 20. 00 

Cash  on  hand  at  end  of  year 565. 50 

Total 975. 50 

CHICAOO  ELECTBOTYPEBS'  BENEVOI«ENT  SOCIETY. 

This  society  is  composed  of  electrotypers  employed  in  Chicago, 
HI.;  it  is  incorporated.  The  society  was  organized  in  1904,  and  it 
provides  for  payment  in  case  of  disability,  through  sickness  or  acci- 
dent, of  its  members. 

Administration. — The  fund^  is  administered  by  a  president,  vice- 
president,  and  secretary,  constituting  a  board  of  directors,  a  collector- 
treasurer,  and  a  board  of  trustees  of  three  members.     These  officers 
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are  nominated  in  open  meeting  and  elected  annually  by  open  ballot. 
The  treasurer  is  bonded  in  the  sum  of  $200  and  each  of  the  trustees 
in  the  sum  of  $500.  The  funds  are  deposited  in  bank,  subject  to 
check  countersigned  by  the  president  and  secretary.  The  accounts 
are  audited  annually  by  a  committee  of  three  members.  Claims 
for  benefits  are  passed  upon  by  the  society  in  meeting,  and  the 
decision  is  reached  by  vote,  which  is  final. 

Conditions  of  Membership. — ^Any  person  21  years  of  age  or  over, 
engaged  in  the  electrotyping  industry  in  the  city  of  Chicago,  and  who 
has  worked  at  the  business  at  least  one  year,  is  eligible  to  member- 
ship, provided  he  can  satisfactorily  pass  the  medical  examination. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $5,  and  the 
fee  for  reinstatement  is  the  same.  The  dues  are  $6  a  year,  payable 
monthly  in  advance.  A  member  in  arrears  of  dues  is  suspended 
from  benefits,  and  if  all  arrears  are  not  paid  at  the  next  regular 
meeting  he  is  expelled  and  can -be  reinstated  only  by  paying  all 
charges  and  making  a  new  application  for  membership.  There  is 
no  provision  for  refunding  contributions  to  members  who  withdraw 
from  the  society. 

Temporary  Disability  Benefit. — The  benefits  for  sickness  or  dis- 
ability are  $9  a  week  for  8  weeks  and  $8  a  week  for  9  weeks,  but 
no  benefits  are  paid  in  excess  of  17  weeks  in  any  one  calendar  year. 
In  special  cases  the  society  may  vote  extra  benefits.  No  benefits  are 
paid  for  the  first  week's  disability  and  none  for  any  fractional  part 
of  a  week.  A  membership  of  one  month  is  necessary  to  estabUsh 
title  to  benefits.  The  benefit  right  is  forfeited  if  the  disability  is  the 
result  of  intemperance  or  vicious  or  criminal  conduct.  If  a  member 
leaves  the  city  of  Chicago  to  work  elsewhere  he  forfeits  all  benefit 
rights.  The  number  of  members  who  received  benefits  during  the 
fiscal  year  was  7,  with  the  same  number  of  cases  of  benefits.  The 
aggregate  number  of  days  of  benefits  during  the  fiscal  year  was  145^ 
the  expenditure  being  $217.  Based  on  the  mean  membership,  the 
expenditure  per  member  for  benefits  during  the  fiscal  year  was  $1.58. 

Membership. — The  number  of  members  in  the  fund  during  the 
fiscal  year  ending  July  1,  1907,  was  as  follows:  In  good  standing  at 
beginning  of  year,  138;  admitted  during  year,  2;  lost  during  year,  4; 
in  good  standing  at  close  of  year,  136. 

Receipts  and.  Disbursements. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  July  1,  1907,  were  as  follows: 

BBCEIFTS. 

Cash  on  hand  at  beginning  of  year $796. 52 

Entrance  fees 10. 00 

Dues 749.50 


Total 1,656.02 
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DI8BUBSEMENTS. 

Temporary  disability  benefits $217. 00 

Other  administrative  expenses 151. 56 

Other  disbursements  (floral  offerings  and  pay  of  committee  attending 

funerals) 64.00 

Miscellaneous  expenses 24. 20 

Cash  on  hand  at  end  of  year 1, 099. 26 

Total 1,566.02 

THE  LOCOMOTIVB  ENGINBEBS'  HTTTTTAI.  AID  ASSOCIATION. 

This  association  is  composed  of  locomotive  engineeis,  division 
roaster  mechanics,  and  firemen  acting  as  locomotive  engineers  and 
receiving  the  pay  of  locomotive  engineers;  it  is  not  incorporated. 
The  benefit  fund  provides  for  payment  in  cases  of  disability  resulting 
from  sickness  or  accident,  and  in  case  of  death  of  any  of  its  mem- 
bers. The  association  was  organized  in  1889.  The  office  is  located 
at  Springfield,  Mass. 

AoBaNiSTRATiGN. — ^The  fund  is  administered  by  a  president,  vice- 
president,  secretary,  treasurer^  and  an  executive  committee  of  seven 
members.  The  president,  vice-president,  secretary,  and  treasurer 
are  ex  officio  members  of  the  executive  committee.  These  officers 
are  nominated  in  open  meeting  and  elected  by  ballot  annually.  No 
bond  is  required  of  any  officer.  The  president  appoints  annually 
a  relief  committee  of  six  or  more  members.  The  funds  are  deposited 
in  bank  and  disbursements  can  only  be  made  by  the  treasurer  upon 
written  orders  signed  by  the  president,  secretary,  and  one  other  mem- 
ber of  the  executive  committee.  The  accounts  are  audited  annually 
by  an  auditing  conmiittee.  Benefit  claims  are  passed  upon  by  the 
executive  committee,  but  from  its  decision  appeal  may  be  taken  to 
the  association. 

CoNBiTioNS  OF  MEMBERSHIP. — ^To.  be  admitted  to  membership  the 
applicant  must  be  in  good  general  health,  and  not  under  21  or  over 
50  years  of  age.  The  membership  is  limited  to  persons  who  are  or 
have  been  locomotive  engineers,  division  master  mechanics,  and 
firemen  acting  as  locomotive  engineers  and  drawing  the  pay  of  loco- 
motive engineers. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $2,  provided 
the  application  is  made  within  three  months  after  the  applicant  has 
become  eligible  to  membership.  If  application  is  delayed  beyond 
three  months  after  the  applicant  becomes  eligible  the  entrance  fee  is 
S3.  The  fee  for  reinstatement  is  double  the  amount  of  the  regular 
admission  fee.  The  fimd  is  maintained  by  monthly  assessments  of 
$1  per  member  in  lieu  of  dues.  If  the  amount  in  the  treasury 
exceeds  $1,000,  all  assessments  are  discontinued  and  not  resumed 
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until  the  balance  is  reduced  to  $750.  On  the  death  of  a  member  an 
assessment  of  $1  may  be  levied  upon  each  member  if  the  amount  in 
the  treasury  at  the  time  is  less  than  $500.  Members  are  not  relieved 
from  payment  of  assessments  under  any  condition;  but  delays  in 
payment  may  be  excused  by  the  association  at  the  regular  meetings. 
A  member  whose  membership  lapses  through  failure  to  pay  his 
assessments  can  be  readmitted  only  upon  the  payment  of  double  the 
regular  admission  fee.  There  is  no  provision  for  refunding  contri- 
butions to  members  who  withdraw  from  the  association. 

Tehpobaby  Disability  Benefit. — ^The  temporary  benefit  payment 
is  $10  per  week  of  seven  days,  limited  to  thirteen  weeks  in  any  twelve 
consecutive  months.  No  benefit  is  paid  for  disability  or  sickness  of  less 
than  one  week's  duration.  Benefit  rights  begin  with  admission  to 
membership.  When  a  member  becomes  sick  or  disabled  he  must  notify 
the  secretary  within  six  days  after  the  beginning  of  the  sickness  or  dis- 
ability and  must  furnish  a  physician's  certificate  whenever  requested. 
A  beneficiary  is  examined  at  least  once  by  a  physician  to  determine 
his  condition.  Members  residing  outside  the  city  of  Springfield  must 
furnish  satisfactory  evidence  to  the  relief  committee  that  they  are 
entitled  to  benefits  in  case  of  sickness  or  disability.  The  benefit  right 
is  forfeited  in  any  case  'where  the  sickness  or  disability  is  due  to 
intemperance  or  immoral  conduct.  Also,  any  member  who  feigns 
sickness  with  the  view  to  abuse  the  benevolent  intentions  of  the 
association  may  be  expelled;  and,  if  expelled,  will  not  be  readmitted 
to  membership.  A  member  who  has  exhausted  the  benefit  period 
may  continue  membership,  but  is  entitled  to  no  further  benefits  for 
the  rest  of  the  twelve  consecutive  months.  The  number  of  persons 
who  received  temporary  disabUity  benefits  during  the  fiscal  year  ending 
December  31,  1906,  was  41,  and  the  number  of  cases  of  temporary 
benefits  was  57.  The  aggregate  number  of  days  of  benefits  paid  dur- 
ing the  fiscal  year  was  1,000,  the  expenditure  being  $1,430.06.  Based 
on  the  average  membership,  the  expenditure  per  member  for  tem- 
porary benefits  during  the  fiscal  year  was  $10.29. 

Death  Benefit. — ^The  death  benefit  payment  is  $100.  The  bene- 
fit right  is  established  upon  admission  to  membership.  Death  claims 
are  payable  immediately  upon  proof  of  death,  and  they  are  customarily 
paid  within  one  day  thereafter.  There  was  1  death  benefit  claim  paid 
during  the  fiscal  year,  at  an  expenditure  of  $100.  Based  on  the  mean 
membership,  the  expenditure  per  member  for  death  benefits  during 
the  fiscal  year  was  72  cents. 

Pebmanent  Disability  Benefit. — Any  member  whose  dis- 
ability is  recognized  as  permanent,  or  any  member  who  permanently 
retires  from  labor,  is  paid  a  lump  sum  equal  to  thirteen  weeks'  benefits 
at  the  rate  of  $10  per  week,  but  ia  entitled  to  no  further  benefits 
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except  the  death  benefit,  which  he  may  retain  by  continuing  the 
prompt  payment  of  his  assessments.  No  benefits  were  paid  for 
permanent  disability  during  the  fiscal  year. 

Membership. — ^The  number  of  members  in  the  association  during 
the  fiscal  year  ending  December  31,  1906,  was  as  follows:  In  good 
standing  at  beginning  of  year,  140;  admitted  during  year,  2;  lost 
during  year,  4;  members  in  good  standing  at  close  of  year,  138.  Of 
the  members  lost  during  the  year,  2  were  dropped  for  nonpayment  of 
dues  and  assessments,  and  2  died. 

Receipts  and  Disbursements. — The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1906,  were  as  follows: 

BECEIFTS. 

Cash  on  hand  at  beginning  of  year |109.  58 

Entrance  fees '          6. 00 

Assessments  in  lieu  of  dues. 1, 815. 00 

Assessments  for  deaths 140. 00 

Total 2,070.58 

DISBUB8BMENT8. 

Temporary  disability  benefits •. 1,430. 06 

Death  benefits 100. 00 

Salaries,  wages,  and  other  compensations 64. 80 

Cash  on  hand  at  end  of  year 475.  72 

Total 2,070.58 

liOCOMOTIVB  ENOINBEBS'  PBOTECTIVE  ASSOCIATION  OF  SP&INO- 

FIELD,  MASS. 

This  association  is  composed  of  locomotive  engineers;  it  is  not 
incorporated.  The  number  of  members  at  the  close  of  the  fiscal 
year  ending  November  1,  1906,  was  53.  The  association  maintains 
a  benefit  fund,  the  object  of  which  is  to  assist  any  member  who  is 
suspended  or  discharged  from  active  service  as  a  locomotive  engineer 
and  those  who  permanently  retire  from  such  service.  The  fund  was 
instituted  in  1893.    The  ojfice  is  located  at  West  Springfield,  Mass. 

Administration. — ^The  fund  is  administered  by  the  president, 
vice-president,  secretary,  treasurer,  an  executive  committee  of  five 
members,  of  which  the  president,  secretary,  and  treasurer  are  mem- 
bers ex  officio,  and  a  board  of  trustees  of  three  members.  These 
officers  are  elected  annually  by  ballot.  No  bond  is  required  of  any 
officer.  The  board  of  trustees  has  custody  of  all  the  funds  in  excess 
of  $100,  and  these  funds  are  deposited  in  a  reliable  savings  institution. 
Disbursements  can  be  made  only  upon  the  authority  of  a  majority 
vote  of  the  members  present  at  a  regular  or  special  meeting  of  the 
association.  The  treasurer  retains  $100  to  meet  incidental  expenses. 
Accounts  are  audited  annually  by  a  committee.    Benefit  dainis  are 
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passed  upon  by  the  executive  committee;  appeal  from  its  decision 
may  be  taken  to  the  association. 

Conditions  of  Mekbbbship. — ^To  be  eligible  to  membership  the 
applicant  for  admission  must  be  a  member  of  the  Brotherhood  of 
Locomotive  Engineers,  must  be  in  actual  service  as  a  locomotive 
engineer,  and  must  be  engaged  in  running  regular  or  extra  trains  to 
Springfield,  Mass.  He  must  also  furnish  satisfactory  evidence  of 
good  standing  in  the  division  in  which  he  holds  membership,  must 
be  in  good  general  health,  and  not  under  21  or  over  50  years  of  age. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  S3  and  the 
fee  for  reinstatement  is  the  same  amount.  There  are  no  regular  dues 
or  assessments,  but  when  the  funds  amount  to  less  than  $1,000,  a 
monthly  collection,  payable  on  or  before  the  15th  day  of  each  month, 
is  made  from  each  member.  During  such  periods  as  the  funds 
amoimt  to  $1,000  and  over  no  collections  are  made.  Active  mem- 
bers are  not  relieved  from  payment  of  contributions  under  any  con- 
ditions. No  donation  is  made  to  any  member  who  is  more  than  15 
days  in  arrears  of  dues,  and  membership  is  forfeited  if  a  member  is 
in  arrears  30  days,  unless  excused  by  the  association.  There  is  no 
provision  for  refunding  contributions  to  members  who  withdraw 
from  the  association. 

Benefits. — ^A  member  who  is  suspended  from  employment 
receives  donations  not  to  exceed  $2  a  day  for  all  working  days  for  a 
period  not  to  exceed  8  weeks  during  any  one  suspension,  and  these 
donations  are  paid  weekly.  A  member  who  is  dismissed  from  the 
service  and  not  reinstated  within  30  days  is  paid  $100,  including  any 
sums  already  paid  to  him  since  such  dismissal,  and  upon  such  pay- 
ment his  membership  in  the  association  ceases.  Any  member  who 
has  belonged  to  the  association  for  a  period  of  five  consecutive  years 
and  who  retires  permanently  from  his  occupation  as  a  locomotive 
engineer  is  paid  $100;  upon  receipt  of  this  amount  his  active  mem- 
bership ceases  and  thereafter  he  can  only  be  an  honorary  member. 
Any  member  out  of  employment  on  accoimt  of  the  use  of  intoxicating 
liquors  forfeits  all  right  to  donations,  and  any  member  who  is  ex- 
pelled from  or  who  voluntarily  leaves  the  Brotherhood  of  Locomotive 
Engineers  forfeits  his  membership.  During  the  fiscal  year  ending 
November  1,  1906,  the  ntimber  of  members  receiving  donations 
because  of  suspension  from  employment  was  four  and  the  aggregate 
number  of  days  covered  by  these  donations  was  194.  The  total 
expenditure  during  the  fiscal  year  for  donations  because  of  suspension 
from  employment  was  $387.61.  Based  on  the  mean  membership, 
the  expenditure  per  member  for  donations  because  of  suspension 
from  employment  during  the  fiscal  year  was  $7.60.  There  were  no 
other  donations  during  the  fiscal  year. 

4941—09 a 
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Membebship.— The  number  of  membeis  in  the  association  during 
the  fiscal  year  ending  November  1,  1906,  was  as  follows:  In  good 
standing  at  beginning  of  year,  49;  admitted  during  year,  4;  in  good 
standing  at  close  of  year,  53. 

Receipts  and  Disbubsembnts. — ^The  receipts  and  disbursements 
during  the  fiscal  year  ending  November  1,  1906,  were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $4L  62 

Entrance  fees 12. 00 

Assessments  (collections) 355. 00 

Other  receipts  from  trustees 100. 00 

Total 608.62 

DISBUBSBMSMTB. 

Benefits  to  members  for  suspension  from  work 3S7. 61 

Salaries,  and  other  compensation 18. 58 

Cash  on  hand  at  end  of  year 107.43 

Total 508.62 

liOOOMOTIVB     BNOmXEBS'     BIOK     AND     DZfiABIUTY     BBHBVIT 

ASSOCIATION. 

This  association  is  composed  of  members  of  the  Brotherhood  of 
Locomotive  Engineers;  it  is  not  incorporated.  The  association  is 
purely  industrial,  and  while  the  majority  of  its  members  belong  to 
Division  No.  205  those  belonging  to  any  division  of  the  Brotherhood 
of  Locomotive  Engineers  are  eligible  to  membership.  The  asso- 
ciation was  organized  in  1906,  and  provides  for  pecuniary  relief  in 
case  of  sickness,  disability,  and  death  of  its  member^.  The  office  is 
located  at  Hartford,  Conn. 

Administration. — ^The  fund  is  administered  by  a  presidant,  vice- 
president,  and  secretary-treasurer,  elected  annually  by  majority 
vote.  The  president  appoints  a  sick  committee  to  serve  for  the 
period  of  one  year.  No  officer  is  bonded.  The  funds  are  deposited 
in  bank  and  disbursements  are  made  by  the  secretary-treasurer  upon 
orders  signed  by  the  president.  Claims  for  benefits  are  passed  upon 
by  the  president  and  the  sick  committee,  but  appeal  from  their 
decision  may  be  taken  to  the  association. 

Conditions  of  Membership. — ^Any  person  belonging  to  the  Brother- 
hood of  Locomotive  Engineers  who  is  in  good  health  and  not  over 
45  years  of  age  is  eligible  to  membership. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $2,  and  the 
fee  for  reinstatement  is  the  same  amount.  There  are  no  dues,  as 
such,  but  there  is  a  regular  monthly  assessment  of  $1  per  member. 
When  the  funds  in  the  treasury  amount  to  $400  the  monthly  assess- 
ment is  reduced  to  50  cents  per  month  per  member.    Members  are 
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not  relieved  from  the  payment  of  contributions  under  any  condition. 
A  member  can  not  claim  benefits  when  in  arrears  of  lus  assessments, 
and  he  can  not  by  paym^it  of  such  arrears  become  entitled  to  bene- 
.  fits  during  that  particular  sickness  or  disability.  If  assessments 
are  not  paid  within  15  days  from  date  of  notice  a  member  is  con- 
sidered in  arrears.  There  is  no  provision  for  refunding  contributions 
to  members  who  withdraw  from  the  association.  * 

Temporary  Disability  Benefit. — ^The  rate  of  payment  for  sick- 
ness or  disability  is  $1.75  a  day,  except  Simday,  limited  to  105  days 
in  any  12  consecutive  months.  After  105  days'  payment  at  $1.75  a 
day  the  rate  is  reduced  to  $2  a  week  and  continues  at  the  latter  rate 
until  $400,  all  told,  has  been  paid;  provided,  however,  that  during 
the  period  of  payment  at  the  $2  a  week  rate  there  shall  be  not  less 
than  $400  in  the  treasury.  No  benefits  are  paid  for  the  first  four 
days'  sickness  or  disability.  The  benefit  right  is  established  im- 
mediately upon  admission  to  membership.  A  sick  or  disabled 
member  is  required  to  notify  the  chaintian  of  the  sick  committee, 
and  during  such  sickness  or  disability  he  is  visited  by  the  sick  com- 
mittee. A  beneficiary  may  be  examined  by  a  physician  at  any  time 
such  examination  is  deemed  necessary.  Beneficiaries  residing  out- 
side the  city  of  Hartford  are  required  to  furnish  satisfactory  evidence 
to  the  sick  committee  that  they  are  entitled  to  benefits.  Any  mem- 
ber who  feigns  sickness,  with  the  view  of  wrongfully  obtaining  bene- 
fits, forfeits  all  benefit  rights  and  may  be  expelled  from  membership. 
During  the  fiscal  year  ending  August  1,  1907,  21  members  were  paid 
temporary  benefits,  covering  22  cases.  The  a^regate  number  of 
days  of  temporary  benefits  paid  during  the  fiscal  year  was  272,  the 
expenditure  being  $476.  Based  on  the  mean  membership  during 
the  fiscal  year  the  expenditure  per  member  for  temporary  benefits 
was  $5.80. 

Death  Benefit. — ^The  death  benefit  payment  is  $100,  provided, 
however,  that  if  the  membership  of  the  association  at  the  time  is 
less  than  100  the  payment  shaJl  be  a  sum  representing  $1  for  each 
member;  The  death  benefit  right  is  established  immediately  upon 
admission  to  membership.  The  benefit  is  paid  at  once  upon  the 
receipt  of  proof  of  death.  The  death  benefit  right  is  forfeited  by 
nonpayment  of  assessments.  There  was  no  death  during  the  fi^al 
year. 

Membership. — ^The  membership  at  the  close  of  the  year  was  82. 

Receipts  ajw  DisBtmsEKSNTS. — The  receipts  and  disbursements 

for  the  fiscal  year  ending  August  1,  1907,  were  as  follows: 

« 

RSCEIFT8. 

Entrance  fees 1164. 00 

Afleeesments  (all  purpoees) t 687. 00 

Total 851.00 
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DI8BUBSEMBNTS. 

Temporary  diflability  benefits '. $478. 00 

Salaries,  wages,  and  other  compensations 24. 00 

Other  administrative  expenses 10. 26 

Cash  on  hand  at  end  of  year 340. 75 

Total 851.00 

PACIFIC  AND  UNITED  STATBS  EXPBES8  COMPANIES'  EMPLOYEES' 

RELIEF  SOCIETT. 

The  employees  of  th*e  Pacific  and  the  United  States  express  com- 
panies at  St.  Louis,  Mo.,  have  a  benefit  fund  maintained  under  the 
name  of  the  ''  Pacific  and  United  States  Express  Ciompanies'  Employ- 
ees' ReUef  Society;''  it  is  not  incorporated.    The  number  of  employees 

_  « 

of  the  companies  at  St.  Louis  at  the  close  of  the  fiscal  year  ending 
December  31,  1906,  was  306,  and  the  number  of  members  in  the 
society  at  that  date  was  157.  The  society  was  organized  in  1894  and 
provides  for  benefit  paymeilts  in  cases  of  sickness,  accident,  and  death. 
The  office  of  the  fund  is  located  at  St.  Louis,  Mo. 

Administration. — ^The  fund  is  administered  by  an  executive  com- 
mittee of  eight  members,  the  officers  of  the  society,  consisting  of  the 
president,  vice-president,  and  secretary-treasurer,  being  ex  officio 
members  of  the  committee.  These  officers  are  nominated  annuaDy 
in  open  meeting  and  are  elected  by  ballot  of  the  members.  They 
are  not  bonded.  The  funds  of  the  society  are  deposited  in  bank  and 
disbursements  are  made  upon  the  order  of  the  president.  The 
accounts  are  audited  semiannually  by  a  committee  of  two  members. 
Benefit  claims  are  passed  upon  by  the  executive  committee,  but 
appeal  from  its  decisions  may  be  taken  to  the  society. 

CoNDiTiGNS  OF  Membebship. — ^All  male  employees  of  the  com- 
panies, not  under  21  years  of  age,  in  good  health  and  of  sober  habits, 
may  be  admitted  to  membership  in  the  society  upon  a  majority  vote 
of  the  executive  committee.  Any  member  who  leaves  his  employ- 
ment with  the  companies  forfeits  membership  in  the  society  upon  the 
expiration  of  the  current  month  for  which  dues  and  assessments 
have  been  paid.  Members  retain  all  benefit  rights  during  furlough 
or  suspension  from  employment. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  and  the  rein- 
statement fee  are  $1  each.  The  dues  are  $6  a  year,  payable  monthly 
in  advance.  Upon  the  death  of  a  member  an  assessment  of  $1  per 
member  is  levied.  A  supplementary  income  to  the  fund  is  derived 
from  an  annual  entertainment.  The  receipts  from  this  source  dur- 
ing the  five  years,  1902  to  1906,  inclusive,  were  as  follows:  1902, 
$113;  1903,  $222;  1904,  $194;  1905,  $324;  1906,  $205.  Members 
are  not  relieve\i  from  payment  of  dues  and  assessments  for  any 
reason.    Any  member  in  arrears  of  dues  for  one  month  is  suspended. 
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and  diuimg  suspension  he  is  deprived  of  the  right  to  benefiti^.  If  a 
member  permits  himself  to  continue  in  suspension  for  over  60  days 
he  is  expelled  and  can  not  again  become  a  member  during  that  year. 
There  is  no  provision  for  refunding  contributions  to  members  who 
withdraw  from  the  society. 

Temporary  Disability  Benefit. — ^The  benefit  payment  for  sick- 
ness or  disability  is  $5  per  week,  payable  weakly.  The  regular 
period  of  benefit  payment  is  limited  to  8  weeks  in  any  one  year,  but 
the  executive  committee  may,  in  its  discretion,  extend  the  period  of 
benefit  payment.  No  benefits  are  paid  for  a  fractional  part  of  a 
week.  In  case  of  sickness  or  disability  the  member  is  required  to 
notify  the  secretary-treasurer  in  writing,  or  through  a  member,  withm 
two  days  after  the  beginning  of  such  sickness  or  disability,  and  the 
benefits,  if  any,  will  be  granted  from  the  date  of  notification.  Bene- 
ficiaries are  visited  by  a  sick  comiAittee,  and  a  physician's  certificate 
may  be  required  whenever  deemed  necessary.  Benefit  rights  are 
forfeited  in  case  the  sickness  or  disability  is  caused  by  intemperance 
or  immoral  conduct.  Beneficiaries  who  have  exhausted  the  benefit 
period  in  any  one  year  may  continue  their  membership,  but  are  not 
entitled  to  further  benefits  in  that  year.  The  number  of  members 
receiving  temporary  benefits  during  the  fiscal  year  ending  December 
31,  1906,  was  40.  The  number  of  cases  of  benefits  was  45,  the 
expenditure  being  $700.  Based  on  the  mean  membership,  the 
expenditure  per  member  for  temporary  disability  benefits  during  the 
year  was  S4.75. 

Death  Benefit. — ^The  sum  of  $75  as  funeral  benefits  is  paid. 
This  benefit  right  begms  with  membership  and  becomes  payable  at 
once  upon  proof  of  death,  but  one  day  is  customarily  required  to 
settle  the  claim.  The  benefit  right  is  forfeited  if  death  is  due  to  in- 
temperance or  immoral  conduct.  The  number  of  deaths  during  the 
fiscal  year  was  2,  and  the  amount  of  benefit.s  paid  was  $150.  Based 
on  the  mean  membership,  the  expenditure  per  member  for  death 
benefits  during  the  fiscal  year  was  $1. 

Dividends. — ^Within  one  week  prior  to  the  regular  meeting, 
in  January  of  each  year,  the  executive  committee  submits  a  report 
to  the  members  of  the  society  as  to  the  amount  of  the  funds  on 
deposit  at  that  time,  and  all  over  $100  is  then  divided  among  the 
members  in  good  standing. 

Membership. — ^The  membership  of  the  society  during  the  fiscal 
year  was  as  follows:  In  good  standing  at  beginning  of  year,  138; 
admitted  during  year,  47;  lost  during  year,  28;  in  good  standing  at 
close  of  year,  157.  Of  the  number,  of  members  lost  during  the  year, 
6  were  on  account  of  discharge  from  the  establishment;  18  by  volun- 
tary withdrawal  from  companies;  2  by  withdrawal  from  fund  but 
not  from  company;  and  2  on  account  of  death. 
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Reoeipts  and  Disbubsements. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1906,  were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $100. 00 

Entrance  fees 47. 00 

Dues .- 1, 012.  50 

AsseflBments  (mortuary) 319. 00 

Other  receipts 18. 26 

Profits  from  entertainments,  etc 205. 00 

Total 1,701.75 

DISBURSEMENTS. 

Temporary  disability  benefits 700. 00 

Death  benefits 150.00 

Salaries,  wages,  and  other  compensation .^. ..  30.00 

Other  administrative  expenses 58. 15 

Dividend 663. 60 

Cash  on  hand  at  end  of  year 100. 00 

Total 1,701.75 

EXPRESSMEN'S  AID  SOOIETT. 

This  society  is  composed  of  employees  of  the  Southern  and  other 
express  companies;  it  is  not  incorporated.  The  society  was  organ- 
ized in  1874,  and  it  provides  for  relief  on  account  of  permanent 
disability,  through  sickness  or  accident,  and  in  case  of  superannuar 
tion  or  death  of  any  of  its  members.  The  office  is  located  at  Chat- 
tanooga, Tenn. 

Administration. — ^The  fund  is  administered  by  an  executive 
board  of  15  members,  elected  annually  by  ballot.  No  bond  is 
required  of  any  member  of  the.  board.  The  funds  are  deposited  in 
bank  and  the  accounts  are  audited  annually  by  a  committee.  The 
executive  board  passes  upon  claims  for  benefits  and  its  decision  is 
final. 

Conditions  op  Membership. — ^To  be  admitted  to  membership  the 
applicant  must  be  in  good  health  and  not  under  20  nor  over  45  years 
of  age.  Membership  may  be  retained  in  the  society  after  leaving 
employment  in  the  express  service,  and  furloughed  or  suspended 
members  may  also  retain  membership. 

Fees,  Dues,  and  Assessments. — ^There  is  no  entrance  fee.  The 
contributions  of  members  to  the  fund  are  obtained  through  assess- 
ments, which  are  levied  as  occasion  demands.  The  rate  of  assess- 
ment is  based  on  age,  ranging  in  amount  from  $1  to  S4.50.  Dona- 
tions constitute  a  source  of  supplementary  income  to  the  fund. 
Assessments  are  levied  as  follows:  Members  under  25  years  of  age, 
SI;  26  and  under  31,  $1.25;  31  and  under  36,  $1.35;  36  and  under  41, 
$1.50;  41  and  under  46,  $1.75;  46  and  under  51,  $2;  51  and  under  55, 
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$2.50;  55  and  under  60,  $2.90;  60  and  under  65,  $3.60;  65  and  over, 
$4.50.  Members  who  permit  their  membership  to  lapse  forfeit  all 
rights  to  benefits.  There  is  no  provision  for  refunding  contributions 
to  members  who  withdraw  from  the  society. 

Death  BENEFrr. — Upon  the  death  of  a  member  an  assessment  is 
levied  upon  each  surviving  member,  according  to  age,  and  the  amoimt 
reaUzed  therefrom  is  paid  to  the  beneficiary  of  the  deceased  member, 
not  to  exceed,  however,  $2,000.  The  benefit  right  is  established 
upon  admission  to  membership.  The  benefit  is  payable  at  once  upon 
proof  of  death,  but  a  period  of  four  to  six  months  is  customarily 
required  in  which  to  settle  the  claim.  If  death  results  from  the 
member's  carelessness,  or  if  he  has  been  dishonorably  discharged 
from  his  employment  in  the  express  service,  the  benefit  right  is 
forfeited.  The  number  of  death  benefits  paid  during  the  fiscal  year 
ending  December  31,  1906,  was  11,  at  an  expenditure  of  $18,150. 
Based  on  the  mean  membership  during  the  fiscal  year,  the  expendi- 
ture per  member  for  death  benefits  was  $21.08. 

Pebmanent  Disability  Benefit. — A  member  on  becoming 
permanently  disabled  either  by  accident  or  from  old  age  is  paid  in 
lump  sum  the  amoimt  derived  from  one  assessment  on  the  member- 
ship, not  to  exceed,  however,  $2,000;  and  this  payment  is  in  full  dis- 
charge of  all  claims  against  the  society.  If  the  disability  is  due  to 
carelessness,  or  if  the  member  has  been  dishonorably  discharged 
from  his  employment  in  the  express  service,  the  benefit  right  is  for- 
feited. There  was  no  case  of  permanent  disability  benefit  paid  dur- 
ing the  fiscal  year. 

Membebship. — ^The  number  -of  members  in  the  society  during  the 
fiscal  year  was  as  follows:  In  good  standing  at  beginning  of  year, 
862 ;  admitted  during  year,  9 ;  lost  during  year,  1 1 ;  in  good  standing 
at  close  of  year,  860.    The  11  members  lost  during  the  year  died. 

Receipts  and  Disbubsements. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1906,  were  as  follows: 

BB0EIPT6. 

Cash  on  haad  at  beginning  of  year $460. 00 

Assessments: 

Death $16, 160. 00 

Expenses 860.00 

16, 000. 00 

Danations  of  Southern  Express  Company ^      8, 000. 00 

Total 19, 460. 00 

DI8BUBSBMBNT8. 

Death  benefits 18,150.00 

Salaries,  wages,  and  other  compensation 600. 00 

Other  administrative  expenses 160. 00 

Cash  on  hand  at  end  of  year 540.00 

Total 19,450.00 
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TECB    BAILWAY   BXPRESSMEN'S   BENEVOLENT    ASSOCIATION   OF 


This  association  is  composed  of  the  white  male  employees  of  railway 
express  companies  who  reside  in  or  are  employed  in  Milwaukee,  Wis., 
and  also  includes  messengers  whose  runs  or  lines  terminate  at  Mil- 
waukee. The  association  is  incorporated.  The  number  of  members 
in  the  association  at  the  close  of  the  fiscal  year  ending  July  14, 1907, 
was  97.  The  association,  which  was  organized  in  1902,  provides  for 
benefit  payments  in  cases  of  sickness,  disability,  and  death. 

Administration. — The  fund  is  administered  by  a  president, 
vice-president,  secretary,  treasurer,  board  of  directors,  and  an 
auditing  committee.  These  oiBBcers  are  elected  annually  by  ballot. 
The  secretary  and  the  treasurer  must  give  bond,  as  the  board  of 
directors  may  require  from  time  to  time.  The  funds  are  invested 
in  bonds  and  other  securities,  and  all  bills  must  be  approved  by  the 
auditing  committee,  and  payment  is  ordered  by  majority  vote  of  the 
association.  Accounts  are  audited  quarterly  by  the  auditing  com- 
mittee. Benefit  claims  are  passed  upon  by  a  sick  committee,  and 
from  its  decision  appeal  may  be  taken  to  the  association. 

Conditions  of  Membership. — The  minimum  age  is  18  and  the 
maximum  50  years  for  admission  to  membership  in  the  association. 
Members  who  leave  the  employ  of  the  companies  may-retain  mem- 
bership. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1,  and  the 
dues  are  $6  per  year,  payable  monthly  in  advance.  A  collection  of 
60  cents  per  capita  is  made  upon  the  death  of  a  member.  If  at  any 
time  there  is  not  sufficient  money  in  the  treasury  to  meet  obligations, 
an  assessment  upon  each  member  may  be  levied.  Supplementary 
income  to  the  fund  is  derived  from  dances  and  interest  on  the  fund 
investments.  A  member  who  is  in  arrears  of  dues  and  assessments 
will,  after  due  notice  from  the  secretary,  at  the  next  regular  meeting 
of  the  association  be  suspended,  and  he  can  be  reinstated  as  a  new 
member  only  upon  the  payment  of  the  regular  entrance  fee.  There 
is  no  provision  for  refunding  contributions  to  members  who  with- 
draw from  the  association. 

Temporary  Disability  BENEFrr. — ^The  temporary  disability  bene- 
fit payments  are  $3  per  week  for  the  first  week  and  $7  per  week  for 
each  week  thereafter,  not  to  exceed  15  weeks  in  all.  No  payments 
are  made  for  sickness  or  disability  of  less  than  one  week's  duration. 
Membership  of  not  less  than  one  month  is  necessary  to  entitle  a 
member  to  benefits.  Beneficiaries  are  visited  by  a  sick  conmiittee, 
and  a  certificate  of  the  attending  physician  may  be  required  when- 
ever deemed  necessary.  Benefit  rights  are  forfeited  for  any  of  the 
following  reasons:  If  the  sickness  or  disability  is  due  to  vice  or 
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immorality;  if,  after  having  been  reported  sick,  the  beneficiary 
''  attend  to  or  manage  his  own  business;"  if  any  member  fraudulently 
claims  benefits,  and  in  case  a  beneficiary  is  seen  intoxicated  during 
his  reported  sickness.  A  member  who  has  exhausted  the  maximum 
period  of  benefit  payment  is  entitled  to  no  further  benefits.  The 
number  of  persons  receiving  temporary  disability  payments  during^ 
the  fiscal  year  ending  July  14,  1907,  was  11,  and  the  number  of  cases 
of  benefits  during  the  fiscal  year  was  the  same.  The  aggregate 
number  of  days  of  benefits  paid  during  the  fiscal  year  was  136^,  and 
the  total  expenditure  on  account  of  temporary  benefit  payments 
was  $92.50.  Based  upon  the  mean  membership,  the  expenditure 
per  member  for  temporary  benefits  during  the  fiscal  year  was  SI. 01. 

Death  Benefit. — The  sum  of  $75  is  paid  for  funeral  expenses 
upon  the  death  of  a  member.  Membership  of  not  less  than  one 
month  is  necessary  to  establish  title  to  death  benefit.  Death  bene- 
fits are  paid  at  once  upon  receipt  of  proof  of  death.  If  death  is  due 
to  vice  or  immorality,  the  benefit  right  is  forfeited.  There  was  no 
death  during  the  fiscal  year. 

Receipts  and  Disbubsekents. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  July  14,  1907,  were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year |1, 310. 54 

Entrance  fees 10. 00 

Dues 442. 60 . 

Other  contributions  of  membere 4. 00 

Profits  from  entertainments,  etc 228. 56 

Interest,  dividends,  etc 30. 29 

Total 2 ,  025. 89 

DISBURSEMENTS. 

Temporary  disability  benefits 92. 50 

Salaries,  wages,  and  other  compensations 25. 00 

Other  administrative  expenses 23. 81 

Other  disbursements 73. 45 

Cash  on  hand  at  end  of  year 1, 811. 13 

Total 2,025. 89 

EXPRESSMEN'S  HTTTTTAL  BENEFIT  ASSOCIATION. 

This  association  consists  of  employees  of  express  companies  in  the 
United  States  and  in  Canada;  it  is  not  incorporated.  The  associa- 
tion, which  was  organized  in  1869,  provides  for  benefit  payment  in 
cases  of  permanent  disability  and  death.  The  office  is  located  at 
New  York,  N.  Y. 

Administration. — The  fund  is  administered  by  a  president,  a  vice- 
president,  a  grand  secretary,  a  treasurer,  and  an  executive  committee 
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of  sixteen,  of  which  committee  the  president  and  vice-president  are 
ex  officio  members.  These  officers  are  elected  by  secret  ballot  at  the 
biennial  meetings  of  the  association  to  serve  for  two  yeaxs.  The 
association  is  arranged  in  divisions,  each  division  having  a  secretary, 
appointed  by  the  executive  board  of  the  association.  The  treasurer  is 
bonded  in  the  sum  of  $10,000  and  the  division  secretaries  in  the  sum 
of  $1,000  each.  The  funds  of  the  association  are  deposited  with  the 
American  Express  Company,  and  the  accounts  are  audited  annually 
by  the  executive  committee.  .  The  executive  committee  passes  on 
claims  for  benefits,  and  its  decision  is  final. 

CoNDrrioNS  of  Membebship. — The  general  requirement  for  ad- 
mission to  membership  is  that  the  applicant  shall  be  not  under  15  and 
not  over  60  years  of  age.  A  physician's  certificate  of  good  health  is 
required.  Members  who  leave  the  employ  of  the  express  companies, 
or  who  are  furloughed  or  suspended,  may  retain  membership  in  the 
association. 

» 

Fees,  Dues,  and  Assessments. — There  is  no  entrance  fee.  The 
income  is  derived  from  contributions  (or  premiums)  on  certificates, 
which  are  payable  monthly  and  are  based  upon  age.  The  executive 
conmiittee  is  authorized  to  arrange  for  the  payments  of  contributions 
quarterly,,  semiannually,  or  otherwise,  provided  60  per  cent  in  cash 
on  each  contribution  and  interest  at  4  per  cent  per  annum  on  the 
balance  is  paid  to  the  association.  In  such  cases  of  deferred  pay- 
ment the  indebtedness  is  deducted  from  the  benefit  payment  in  the 
event  of  the  total  disability  or  death  of  the  member.  The  executive 
committee  is  also  empowered  to  levy  a  contribution  against  each 
member  when  it  becomes  necessary,  by  virtue  of  the  laws  of  any 
State,  to  increase  the  amount  of  money  in  the  treasury — or  if  the 
reserve  fund  becomes  impaired.  The  only  source  of  supplementary 
income  to  Ihe  fimd  is  the  interest  money  derived  from  investments. 
Contributions  vary  with  age  at  entering  or  at  time  of  adoption  of 
present  rates,  from  $1.33  to  $9.65  per  month  per  $1,000,  as  follows: 

MONTHLY  CONTRIBUTIONS  PER  $1,000,  ACCORDING  TO  AOK  AT  ENTERING  OR  AT 

TIME  OF  ADOPTION  OF  RATES  SHOWN. 
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Certificates  (or  policies)  are  issued  for  from  $500  to  $5,000.  A 
member  who,  through  delinquency,  permits  his  membership  to  lapse 
may,  at  any  time  within  a  year,  be  reinstated  upon  giving  a  satis- 
factory excuse  for  his  default,  filing  a  physician's  certificate  of  good 
health,  and  paying  the  sum  due  at  the  date  of  his  forfeiture.  A 
member  withdrawing  from  the  association  is  entitled  to  the  cash 
surrender  value  of  his  certificate.  An  actuarial  examination  of  the 
condition  of  the  funds  is  made  annually,  and  based  upon  these  exam- 
inations the  fund  conditions  are  regarded  as  satisfactory. 

Death  Benefit. — Death  benefits  range  in  amount  from  $500  to 
$5,000,  according  to  certificate  held.  The  benefit  right  begins  imme- 
diately upon  admission  to  membership.  Death  claims  are  payable, 
at  once  upon  proof  of  death,  but  two  weeks  are  usually  required  in 
which  to  make  settlement.  There  were  48  death  benefit  claims  paid 
during  the  fiscal  year,  aggregating  $77,166.66.  Based  on  the  mean 
membeiBhip  during  the  fiscal  year,  the  expenditure  per  member  for 
death  benefits  was  $24.83. 

Permanent  Disability  Benefit. — In  case  of  permanent  total 
disability  the  executive  committee  may  purchase  the  certificate  of  a 
member  out  of  the  surplus  fund  for  such  an  amount  as  it  deems  advis- 
able, not  to  exceed  one-third  of  the  face  value,  except  when  the 
reserve  fund  exceeds  that  proportion,  when  the  total  reserve  under 
the  certificate  is  payable.  After  a  totally  disabled  member  shall 
have  received  the  benefit  his  name  is  stricken  from  the  roll  of  members 
and  the  obUgation  of  the  association  ceases.  There  were  5  permanent 
disability  benefits  paid  during  the  fiscal  year  ending  December  31, 
1906,  the  expenditure  being  $1,810.03.  Based  on  the  mean  mem- 
bership during  the  fiscal  year,  the  expenditure  per  member  for 
permanent  disability  was  58  cents. 

Other  Benefits. — Loan  values  are  provided  under  the  certifi- 
cates not  to  exceed  the  reserve  on  the  certificates.  Such  loans  are 
made  on  the  sole  security  of  the  certificates  at  4  per  cent  per  annum, 
payable  monthly. 

Membership. — The  number  of  members  in  the  association  during 
the  fiscal  year  ending  December  31,  1906,  was  as  follows:  In  good 
standing  at  beginning  of  year,  males,  3,040;  females,  7;  total,  3,047; 
admitted  during  the  year,  males,  954;  lost  during  year,  males,  83Q; 
in  good  standing  at  close  of  year,  males,  3,155;  females,  7;  total,  3,162. 
Of  the  number  of  members  lost  during  the  year,  16  were  by  with- 
drawal from  the  association;  770  were  dropped  for  nonpayment  of 
dues;  48  were  by  death,  and  5  were  retired  on  account  of  total 
disability. 
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Receipts  and  Dibbubbehents. — The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1906,  were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  b^inning  of  fiscal  year $6, 469. 20 

Dues 103, 632. 83 

Loans  repaid 9, 997. 49 

Interest 7, 657. 99 

Total 127, 757. 51 

DISBURSBMENTB. 

Permanent  disability  benefits 1, 810.  OS 

Death  claims 77, 166. 66 

Salaries,  wages,  and  other  compensations 7, 076. 37 

Other  administrative  expenses .- 1, 441. 10 

Investments  made 24, 316. 25 

Surrendered  policies  paid .- 1, 013. 55 

Cash  on  hand  at  end  of  year 14, 933. 65 

Total 127, 757. 51 

NOBTHWESTEBN  EXPRESSMEN'S  irDTTTAI.  BENEFIT  ASSOCIATION. 

This  association  consists  of  white  employees  of  express  companies 
conducting  business  on  railroads  and  steamboat  or  packet  lines;  it 
is  incorporated.  The  benefit  fund  provides  for  payment  in  cases  of 
temporary  disability  to  any  of  its  members  as  a  result  of  sickness 
or  accident;  also  in  case  of  death.  The  association  was  organized 
in  1901.     The  office  of  the  fund  is  located  at  St.  Paul^  Minn. 

Admin  isTBATioN. — The  fund  is  administered  by  a  president,  vice- 
president,  grand  secretary-treasurer,  and  a  board  of  directors  of  10 
members,  the  president,  vice-president,  and  grand  secretary-treas- 
urer being  ex  officio  members  of  the  hoard.  Nominations  for  office 
are  made  at  a  special  meeting  and  elections  by  ballot  are  held  at  the 
bieimial  meeting  of  the  association.  The  grand  secretary-treasurer 
is  bonded  in  the  sum  of  $1,000.  The  funds  are  deposited  in  bank, 
subject  to  check  signed  by  the  president  and  grand  secretary-treas- 
urer. The  accounts  are  audited  quarterly  by  an  auditing  commit- 
tee. The  president  appoints  two  auditors  to  serve  for  one  year, 
three  members  to  serve  as  sick  and  death  committee  for  one  year, 
and  three  members  to  serve  as  claim  committee  for  one  year.  All 
claims  are  passed  upon  by  the  claim  committee,  or  by  the  president 
and  the  grand  secretary-treasurer.  Members,  or  other  beneficiaries, 
who  consider  themselves  insufficiently  compensated  or  otherwise 
unfairly  treated,  may  appeal  to  the  board  of  directors  or  to  the  insur- 
ance department  of  the  State  of  Minnesota. 

Conditions  of  Membebship. — ^To  be  admitted  to  membership 
the  applicant  must  be  not  under  18  nor  over  50  years  of  age. 
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and  must  be  free  from  any  chronic  disease.  Any  member  who 
leaves  the  express  service  may  retain  membership  in  the  association, 
provided  he  does  not  engage  in  an  extra  hazardous  occupation. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $1  and  one 
advance  assessment  of  50  cents  for  death  benefit.  The  dues  are  $6 
a  year,  payable  monthly  in  advance.  A  special  assessment  of  50 
cents  per  capita  for  the  death  benefit  fund  may  be  levied  when 
deemed  necessary  by  the  board  of  directors.  During  the  five-year 
period  1902  to  1906,  inclusive,  special  per  capita  assessments  were 
levied  as  follows:  One  in  1905  and  three  in  1906.  The  only  supple- 
mentary income  is  interest  derived  from  bank  deposits.  Members 
are  not  relieved  from  payment  of  contributions  under  any  condition. 
A  member  suspended  for  nonpayment  of  monthly  dues  or  assess- 
ments, or  for  other  causes,  may  be  reinstated  within  six  months 
after  the  date  of  suspension  upon  payment  of  all  arrears  and  furnish- 
ing a  qualified  physician's  certificate  of  good  health.  There  is  no 
provision  for  refunding  contributions  to  members  who  withdraw  from 
the  association. 

Temporary  Disabilitt  Benefit. — In  case  of  sickness  or  disability 
from  accident  the  benefit  payment  is  $7  a  week,  Umited  to  26  weeks 
in  any  one  year.  No  benefit  is  paid  for  any  sickness  of  less  than  4 
days,  but  if  the  sickness  continues  over  4  days,  payment  is  made  to 
cover  the  whole  period.  A  membership  of  not  less  than  30  days  is 
necessary  to  establish  title  to  benefit.  When  incapacitated  by  acci- 
dent or  sickness  a  member  is  entitled  to  benefits  even  though  he 
is  paid  his  salary  during  the  period  of  his  disability.  In  any  case  where 
doubt  exists  as  to  the  nature  and  extent  of  the  illness  for  which  a 
member  is  claiming  benefits,  the  president,  or  two  members  of  the 
board  of  directors,  may  appoint  any  legally  qualified  physician  to  exam- 
ine him,  and  upon  the  report  of  the  physician  the  proper  action  is  taken. 
A  member  receiving  benefits  must  make  a  declaration,  signed  by 
himself,  giving  the  date  upon  which  he  became  incapacitated  and 
the  cause,  and  this  declaration  must  be  accompanied  by  a  physi- 
cian's certificate.  The  benefit  right  is  forfeited  in  any  case  where 
the  sickness  or  disability  is  caused  by  intemperance  or  immoral  con- 
duct, and  the  benefit  right  is  also  forfeited  should  a  member  engage 
in  any  of  the  following  occupations:  Fireman,  brakeman,  switching 
or  coupling  cars,  mining,  car  checking,  or  the  selling  or  handling  of 
liquors,  wholesale  or  retail.  A  member  is  exempt,  however,  when- 
ever the  express  company  in  which  he  is  employed  requires  him  to 
perform  the  work  of  brakeman.  Any  member  who  feigns  sickness 
or  disability  in  order  to  fraudulently  obtain  benefits  from  the  asso- 
ciation, will  be  suspended  by  the  president,  pending  approval  of  the 
board  of  directors,  and  will  forfeit  the  right  to  any  claim.  A  mem- 
ber who  has  exhausted  the  benefit  period  in  any  one  year  may  con- 
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tinue  his  membership,  but  is  entitled  to  no  further  benefits  during  the 
year.  The  number  of  persons  receiving  temporary  disability  benefits 
during  the  fiscal  year  ending  December  31, 1906,  was  33,  and  the  num- 
ber of  cases  of  benefits  during  the  fiscal  year  was  39.  The  a^^egate 
number  of  days  of  benefit  during  the  fiscal  year  was  776,  the  expendi- 
ture being  $776.  Based  on  the  mean  membership,  the  expenditure 
per  member  was  $3.03. ' 

Death  Benefit. — ^The  death  benefit  payment  is  $100.  A  member- 
ship of  not  less  than  30  days  is  necessary  to  establish  title  to  death 
benefit.  The  claim  is  payable  immediately  upon  proof  of  death 
and  is  customarily  paid  within  10  days.  The  right  to  death  benefit 
is  forfeited  for  the  same  reasons  and  under  the  same  conditions  as 
in  case  of  temporary  disability.  During  the  fiscal  year  there  were 
paid  three  death  benefit  claims  aggregating  $300.  Based  on  the 
mean  membership,  the  expenditure  per  member  was  $1.17.  The 
association  reserves  the  right  to  scale  down  the  claims  of  its  mem- 
bers whenever  an  assessment  is  levied  and  there  is  not  a  sufficient 
amount  realized  to  pay  the  claim.  In  that  event  the  beneficiary 
of  the  deceased  member  must  accept  such  amount  as  is  realized  in 
full  discharge  of  all  claims  on  the  association. 

Membership. — The  number  of  members  in  the  association  during 
the  fiscal  year  ending  December  31,  1906,  was  as  follows:  In  good 
standing  (including  2  females)  at  beginning  of  year,  257;  admitted 
during  year,  60;  lost  during  year,  62;  in  good  standing  (including 
2  females)  at  close  of  year,  255. 

Of  the  62  members  lost  during  the  year  59  were  dropped  for  non- 
payment of  dues  and  assessments,  and  3  died. 

Receipts  and  Disbursements. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31, 1906,  were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year 1995. 48 

Entrance  fees 60. 00 

Dues 1, 619. 50 

Assessments  (3  deaths) 251. 00 

Interest 11.66 

Other  receipts - .50 

Total 2,938.14 

DISBURSEMENTS. 

Temporary  disability  benefits 776, 00 

Death  benefits 300.00 

Salaries,  wages,  and  other  compensation 281. 00 

Other  administrative  expenses 965. 02 

Gash  on  hand  at  end  of  year 1,216.12 

Total 2,938.14 
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GHZOAOO  BXPBBSSICBN'S  B8ZJS7  ASSOCIATION. 

The  Chicago  Expressmen's  Relief  Association  consists  of  white 
male  officers  and  employees  of  the  United  States  Express,  the  Pacific 
Express^  and  the  Western  Express  companies  who  reside  in  or  are 
employed  in  Chicago,  111.;  it  is  not  incorporated.  The  association, 
which  was  organized  in  1892,  provides  for  benefit  payments  in  cases 
of  sickness,  disability,  and  death. 

Administkation. — ^The  fund  is  administered  by  a  president,  vice- 
president,  treasurer,  secretary,  sei^eant-at-anns,  and  a  board  of 
seven  directors,  of  which  the  president  and  secretary  constitute  two 
members.  The  nominations  are  made  annually  in  open  meeting 
and  the  officers  are  elected  by  the  membership.  The  secretary  is 
bonded  in  the  sum  of  $200  and  the  treasurer  in  the  sum  of  $500. 
Disbursements  can  be  made  only  on  order  of  the  secretary  counter- 
signed by  the  president.  The  accounts  are  audited  quarterly  by  an 
auditing  committee.  Claims  for  benefits  are  passed  upon  by  the 
visiting  committee,  the  members  having  the  right  of  appeal  to  the 
board  of  directors. 

Conditions  of  Membebship. — ^Applicants  for  membership  in  the 
assdciation  must  be  not  under  18  nor  over  50  years  of  age.  Members 
who  leave  the  employ  of  the  companies  may  retain  membership  in 
the  association,  and  furloughed  or  suspended  members  also  may  retain 
their  benefit  rights. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1  and  the 
dues  are  $6  per  year,  payable  monthly  in  advance  by  deduction  from 
pay.  In  addition  25  cents  is  collected  upon  the  death  of  a  member. 
If  at  any  time  the  amount  in  the  sick  fund  is  less  than  $250,  a  special 
assessment  of  not  less  than  25  nor  more  than  50  cents  from  each 
member  is  ordered.  The  only  source  of  supplementary  income  is 
the  interest  money  arising  from  the  fund.  Members  are  not  relieved 
for  any  reason  from  the  payment  of  contributions.  A  member  in 
arrears  of  dues  is  suspended  and  not  entitled  to  benefits  during  sus- 
pension; if  in  arrears  for  the  period  of  30  days  membership  ceases. 
There  is  no  provision  for  refunding  contributions  to  members  who 
withdraw  from  the  association. 

Tempobabt  Disability  Benefit. — No  benefit  payment  is  made 
for  sickness  or  disability  of  less  than  one  week's  duration,  the  rate 
of  payment  for  the  first  week  being  $3  and  thereafter  the  rate  is  $7 
per  week,  limited  to  26  weeks  for  one  disability.  Benefit  rights 
begin  upon  admission  to  membership.  Beneficiaries  are  visited 
by  a  visiting  committee  at  least  once  a  week  during  illness,  and  the 
certificate  of  a  reputable  physician  is  required,  stating  the  nature 
of  the  sickness  or  disability,  its  duration,  the  inability  of  the  bene- 
ficiary to  perform  labor,  and  whether  the  sickness  or  disability  was 
caused  by  vice  or  immorality.    If  the  sickness  or  disability  is  due 
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to  vice  or  isimorality  benefit  rights  are  forfeited.  The  number  of 
persons  who  received  benefits  during  the  fiscal  year  ending  Decem- 
ber 31,  1906,  was  67.  The  number  of  cases  of  benefits  paid  during 
the  fiscal  year  waa  84  and  the  aggregate  number  of  days  of  benefits 
was  2,254,  the  expenditure  being  $1,919.  Based  on  the  mean  mem- 
bership, the  expenditure  per  member  for  temporary  benefits  during 
the  fiscal  year  was  $4.01. 

Death  BENEFrr. — ^The  sum  of  $100  is  paid  for  funeral  expenses 
upon  the  death  of  a  member,  and  in  addition  six  pallbearers  and 
two  oflicers,  whose  expenses  are  paid  out  of  the  fund,  are  appointed 
to  represent  the  association.  The  benefit  right  is  established  imme- 
diately upon  admission  to  membership.  Death  claims  are  paid 
immediately  upon  receipt  of  proof  of  death.  The  benefit  right  is 
forfeited  if  death  results  from  vice  or  immorality.  The  number 
of  deaths  during  the  fiscal  year  was  four,  and  the  amount  paid  aggre- 
gated $400.  Based  on  the  mean  membership,  the  expenditure  per 
member  for  death  benefits  during  the  fiscal  year  was  $8.40. 

Membership. — ^The  number  of  members  in  the  association  during 
the  fiscal  year  ending  December  31,  1906,  was  as  follows:  In  good 
standing  at  beginning  of  year,  420 ;  admitted  during  year,  205 ;  lost 
during  year,  89;  in  good  standing  at  close  of  year,  536.  Of  the  num- 
ber of  members  lost  during  the  year,  5  were  by  withdrawal,  80  were 
dropped  for  nonpayment  of  dues  and  assessments,  and  4  died. 

Receipts  and  Disbursements.^ — The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1906,  were  as  follows: 

RECEIPTS. 

Gash  on  hand  at  beginning  of  year $2, 247. 22 

Entrance  fees 205. 00 

D  u€6 2, 802. 50 

Assessments 477. 25 

Interest,  dividends,  etc .' 28. 48 

Total 6, 76a  45 

DISBURSEMENTS. 

Temporary  dioability  benefits 1, 919. 00 

Death  benefits 400.00 

Salaries,  wages,  and  other  compensations 175. 00 

Other  administrative  expenses 137. 40 

Other  disbursements 140. 45 

Cash  on  hand  at  end  of  year 2, 988. 60 

Total ..* 5,760.45 

THE  FBAXEUN  BELIEF  ASSOCIATION. 

This  association  consists  strictly  of  persons  working  under  the 
jurisdiction  of  unions  affiliated  with  the  Allied  Printing  Trades 
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Council  of  Grand  Rapids,  Mich. ;  it  is  not  incorporated.  The  asso- 
ciation maintains  a  fund  for  the  benefit  of  its  members  in  case  of 
sickness  and  disability.     These  benefits  were  instituted  in  1893. 

Abministbation. — ^The  fund  is  administered  by  a  president,  vice- 
president,  secretary-treasurer,  and  a  governing  committee  consist- 
ing of  three  members,  all  of  whom  are  elected  annually  by  ballot. 
The  secretary-treasurer  is  bonded  in  the  sum  of  $500.  The  funds  are 
deposited  in  bank,  and  checks  authorizing  disbursements  are  signed 
by  the  president  and  secretary-treasurer.  Accounts  are  audited 
every  three  months  by  a  finance  committee.  The  governing  board 
passes  upon  claims  to  benefits,  but  appeal  from  its  decision  may  be 
taken  to  the  association. 

Conditions  of  Membership. — ^There  is  no  minimum  age  limit 
fixed,  but  an  applicant  must  be  under  45  years  of  age  to  be  admitted 
to  membership.  No  physical  examination  is  required.  The  gov- 
erning board  passes  upon  the  fitness  of  an  applicant  for  admission  to 
membership.  Any  person  who,  by  reason  of  sickness,  debility,  or  old 
age,  is  liable  to  become  a  burden  on  the  association  is  excluded  from 
membership. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $1,  together 
with  an  assessment  of  50  cents.  The  dues  are  $12  a  year,  payable 
monthly  in  advance.  There  is  an  additional  assessment  of  50  cents, 
payable  in  November  of  each  year,  to  be  used  as  a  general  expense 
fund.  Members  are  not  relieved  from  payment  of  dues  and  assess- 
ments under  any  condition.  A  member  in  arrears  of  dues  is  denied 
all  right  or  claim  to  benefits,  but  such  member  may  be  restored  to 
benefits  upon  the  payment  of  back  dues.  There  is  no  provision  for 
refunding  contributions  to  members  who  withdraw  from  the  asso- 
ciation, except  in  cases  of  members  leaving  the  city  of  Grand  Rapids 
to  seek  employment  elsewhere,  in  which  event  partial  reimburse- 
ment is  made.  It  has  never  been  found  necessary  to  take  any 
extraordinary  steps  to  meet  deficiencies  in  the  fund. 

Temporary  Disabilitt  Benefit. — The  rate  of  payment  for  tem- 
porary disability  is  $5  a  week  for  the  first  week  and  $10  a  week  for 
each  succeeding  week,  not  to  exceed  six  weeks  in  all.  No  payment 
is  made  for  any  sickness  or  disability  of  less  than  two  weeks'  dura- 
tion. To  be  entitled  to  benefit  one  must  have  been  a  member  of  the 
association  for  not  less  than  45  days.  Beneficiaries  are  visited  by 
one  or  more  members  of  the  governing  committee.  If  a  member  is 
taken  sick  or  is  disabled  outside  the  city  limits  and  can  not  be  con- 
veniently reached  by  the  visiting  committee,  he  is  required  to  furnish 
a  physician's  affidavit  as  to  his  sickness  or  disability.  The  benefit 
right  is  forfeited  in  any  case  where  a  member  feigns  sickness  or  dis- 
ability for  the  purpose  of  obtaining  the  weekly  benefits,  in  all  cases 
where  the  sickness  is  due  to  excessive  indulgence  or  indiscretion,  and 
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in  cases  of  disability  from  accident  where  the  accident  could  have 
been  avoided  by  the  exercise  of  ordinary  discretion.  A  member  who 
has  exhausted  the  maximum  period  of  benefit  is  cut  off  from  further 
benefits,  unless  the  time  is  extended  by  a  majority  vote  of  members  of 
the  association  present  in  meeting.  The  number  of  persons  who 
received  temporary  benefits  during  the  fiscal  year  ending  October  31, 
1 906,  was  three,  and  the  number  of  cases  of  benefits  was  the  same.  The 
aggregate  number  of  days  of  benefits  paid  during  the  fiscal  year  was 
72,  the  expenditure  being  $105.  Based  upon  the  mean  membership, 
the  expenditure  per  member  for  temporary  benefits  during  the  fiscal 
year  was  $1.45. 

Pebmanent  Disability  Benefit. — ^Whenever  a  member,  through 
old  age  or  other  disabiUty,  in  the  opinion  of  the  association  is  liable  to 
become  a  permanent  burden^  his  membership  may  be  revoked  by  a 
two-thirds  vote  of  the  members  present  at  any  meeting,  and  upon 
the  revocation  of  membership  such  member  shall  be  entitled  to  the 
sum  of  $25,  which  shall  be  considered  full  payment  of  all  claims 
against  the  association. 

Otheb  Benefits. — ^At  the  December  meeting  of  the  association 
each  year  a  pro  rata  dividend  of  all  the  funds  in  the  treasury  at  the 
end  of  the  fiscal  year  is  declared,  and  such  dividend  is  paid  to  all 
members  except  those  who  have  received  benefits  amounting  to  more 
than  the  pro  rata  dividend.  The  dividend  paid  during  the  fiscal 
year  ending  October  31,  1906,  amounted  to  $706. 

Membebship.— The  number  of  members  in  the  association  during 
the  fiscal  year  ending  October  31,  1906,  was  as  follows:  In  good 
standing  at  beginning  of  year,  77 ;  lost  during  year,  9 ;  in  good  stand- 
ing at  close  of  year,  68.  Of  the  number  of  members  lost  during  the 
year,  five  were  by  withdrawal  from  the  association  and  four  were 
dropped  for  nonpayment  of  dues. 

Receipts  and  Disbtjbsements. — ^The  receipts  and  disbursements 
during  the  fiscal  year  ending  October  31,  1906,  was  as  follows: 

RECEIPTS. 

Dues $879. 00 

Aflseesments *  38.  50 

Total 917.50 

DISBURSEMENTS. 

Temporary  disability  benefits 105. 00 

Salaries,  wages,  and  other  compensations 36. 00 

Other  administrative  expenses 34. 85 

Withdrawals 35.65 

Dividends  to  members..  /. 706. 00 

Totol 917.60 
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OOLD  AND  STOCK  UFB  INSUBAKCB  ASSOCIATION. 

This  association  consists  of  persons  who  are,  or  have  been,  engaged 
in  the  telegraph  or  other  electrical  service;  it  is  not  incorporated. 
The  association  provides  for  payment  in  cases  of  death;  it  was  insti- 
tuted in  1 878.     The  office  of  the  association  is  located  at  New  York,  N.  Y. 

Administbation. — ^A  president,  vice-president,  secretary,  and 
a  treasurer  constitute  the  officers  of  the  association.  An  executive 
committee  of  nine  members,  including  the  above  designated  officers 
and  an  auditing  committee  of  three  members,  administer  the  funds 
of  the  association.  These  officers  are  elected  annually  by  ballot.  No 
bond  is  required  of  any  officer.  The  funds  are  deposited  with  the 
Western  Union  Telegraph  Company,  with  trust  companies,  and 
invested  in  bonds.  The  treasm-er  makes  all  disbursements  imder 
direction  of  the  executive  committee  and  upon  orders  coimtersigned 
by  the  president.  Accoimts  are  audited  annually  by  the  auditing 
committee.  The  executive  board  passes  upon  all  benefit  claims, 
and  its  decision  is  final. 

Conditions  of  Membership. — ^Any  person  of  good  moral  character 
and  in  good  bodily  health,  not  under  18  nor  over  46  years  of  age,  who 
is  or  who  has  been  engaged  in  the  telegraph  or  other  electrical  service, 
is  eligible  to  membership. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $1 .  The  dues 
per  year,  payable  monthly  on  or  before  the  last  day  of  the  month,  are 
as  follows:  Members  admitted  prior  to  January  8,  1894,  $7.20;  mem- 
bers admitted  between  January  8,  1894,  and  December  31,  1902, 
inclusive,  $6;  members  admitted  after  Decenaber  31,  1902,  18  and 
under  30  years  of  age,  $6;  30  and  under  36  years,  $7.20;  36  and  under 
40  years,  $9;  40  and  under  46  years,  $12.  There  has  been  no 
assessment  since  1886.  When  the  funds  of  the  association  are  below 
5  per  cent  of  the  total  amount  of  insm-ance  the  executive  committee, 
in  its  discretion,  has  power  to  levy  on  each  member  an  assessment 
equal  in  amount  to  the  monthly  dues  payable  by  each  member,  said 
assessment  to  be  in  addition  to  the  monthly  dues;  but  no  more  than 
one  such  assessment  shall  be  levied  in  any  one  calendar  quarter. 

Supplementary  income  is  derived  from  interest  accruing  from 
the  reserved  fund,  investments,  and  deposits  of  the  ciurent  fimds. 
Receipts  from  these  sources  during  the  five-year  period  1902  to  1906, 
inclusive,  were  as  follows:  1902,  $991.50;  1903,  $1,001.06;  1904, 
$1,168.72;  1906,  $1,232.85;  1906,  $1,167.83.  Any  member  failing 
to  pay  the  dues  and  assessments  within  thirty  days  after  the  expira- 
tion of  the  month  for  which  they  are  due  forfeits  all  benefit  rights. 

Death  Benefit. — Total  death  benefit  payments  are,  respectively, 
$600  and  $600.  To  the  beneficiaries  of  those  who  became  members 
prior  to  January  8,  1894,  the  total  payment  is  $600;  to  beneficiaries 
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of  those  who  became  members  on  or  after  January  8,  1894,  the  total 
payment  is  $500.  Payments  are  made  in  sums  of  $50,  as  follows: 
The  first  payment  within  60  days  after  proof  of  death,  and  other 
payments  each  month  thereafter  until  the  total  is  reached.^  The 
executive  committee  has  power  to  vary  the  time,  number,  and 
amount  of  payments  to  beneficiaries  whenever  circxmistances  render 
such  action  necessary,  provided  the  total  amount  paid  for  any  one 
claim  shall  not  exceed  $600  to  beneficiaries  of  those  who  became 
members  prior  to  January  8,  1894,  and  $500  to  beneficiaries  of  those 
who  became  members  on  or  after  that  date.  The  right  to  benefit 
is  established  immediately  upon  admission  to  membership.  During 
the  fiscal  year  ending  December  31,  1906,  there  were  18  deaths,  and 
during  the  year  installments  were  paid,  which  include  installments  on 
claims  originating  the  preceding  year,  amounting  to  $6,900.  Based 
on  the  mean,  membership  dining  the  fiscal  year,  the  expenditiu'e  per 
member  for  benefits  during  the  year  was  $5.94. 

Membership. — ^The  number  of  members  of  the  association  during 
the  fiscal  year  ending  December  31,  1906,  was  as  follows:  In  good 
standing  (including  35  females)  at  beginning  of  year,  1,163;  admitted 
during  year,  45;  lost  during  year,  47;  in  good  standing  (including  35 
females)  at  close  of  year,  1,161.  Of  the  number  of  members  lost 
during  the  year,  29  were  dropped  for  nonpayment  of  dues  and  18 
died. 

Receipts  and  Disbubsements. — The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1906,  were  as  follows: 

RECEIPTS. 

Caah  on  hand  at  beginning  of  year ;. . .  $21, 214. 98 

Entrance  fees 45. 00 

Dues 7,650.70 

Interest 1, 157. 83 

Total 30,068.51 

DISBURSEMENTS. 

Death  benefit  claims 6, 900. 00 

Salaries,  etc 40. 00 

Other  administrative  expenses 219. 33 

Gash  on  hand  at  end  of  year 22, 909, 18 

Total 30,068. 51 

THE  LETTBB  CABBISBS'  HUTTTAIi  BENEFIT  ASSOCIATION,  BOB- 

OUaH  OF  BICHMOND,  NEW  YOBJL 

This  association  is  composed  of  letter  carriers  in  the  borough  of 
Richmond,  N.  Y. ;  it  is  not  incorporated.  The  association  provides 
for  benefit  payments  in  case  of  temporary  disability  and  death  of 
its  members,  and  in  case  of  the  death  of  a  dependent  beneficiary  of 
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a  member.  The  sick,  disability,  and  death  benefits  of  members 
were  instituted  in  1904,  and  those  relating  to  dependent  beneficiaries 
of  members  were  established  in  1905.  The  office  is  located  at 
Tompkinsville,  Staten  Island,  N.  T. 

Administration. — ^The  fund  is  administered  by  a  president,  vice- 
president,  financial  secretary,  recording  secretary,  and  three  trustees, 
all. elected  annually  by  ballot.  The  trustees  and  a  committee  of  one 
from  each  post-office  district  in  the  borough,  conjointly  vdth  the 
president,  constitute  an  executive  board.  The  president  appoints  a 
finance  committee  of  three  members.  The  treasurer  is  bonded  in 
the  sum  of  $1,000,  the  financial  secretary  and  trustees  in  the  sum 
of  $250  each.  The  funds  are  deposited  in  bank  under  the  direction 
of  the  trustees,  and  disbursements  can  be  made  only  by  the  treasurer 
upon  vouchers  drawn  by  the  financial  secretary  and  attested  by  the 
president.  The  accounts  are  audited  quarterly  by  the  finance  com- 
mittee. The  executive  committee  passes  upon  claims  for  benefits; 
appeal  may  be  taken  from  its  decision  to  the  association. 

Conditions  op  Membership. — ^Any  letter  carrier  or  substitute 
letter  carrier  in  good  physical  condition,  in  the  service  of  the  United 
States  in  Richmond  borough,  is  eligible  to  membership.  Any  mem- 
ber leaving  the  postal  service  may  retain  membership  in  the  asso- 
ciation. Furlough  or  suspension  from  the  service  does  not  affect 
membership. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1.  The 
dues  are  $6  a  year,  payable  monthly  in  advance.  The  sources  of 
supplementary  income  are  profits  derived  from  entertainments 
and  interest  from  bank  deposits.  Receipts  from  these  sources  for 
the  years  1904  to  1906,  inclusive,  were  as  follows:  1904,  $918.28; 
1905,  $1,029.33;  1906,  $1,032.22.  A  member  in  arrears  of  dues  for 
3  months  is  suspended  from  benefit  rights  and  is  not  entitled  to 
reinstatement  until  30  days  after  such  arrears  are  paid.  A  member 
6  months  in  arrears  can  be  reinstated  only  upon  the  payment  of  all 
back  dues  and  a  fine  of  50  cents,  and  such  member  is  not  restored 
to  his  benefit  rights  until  60  days  after  the  payment  of  the  back  dues 
and  fine.  There  is  no  provision  for  refunding  contributions  to  mem- 
bers who  withdraw  from  the  association. 

Temporary  Disability  Benefit. — ^The  rates  of  benefit  payments 
for  sickness  or  disability  are  $8  a  week  for  13  weeks  and  $4  a  week 
for  the  succeeding  13  weeks,  at  the  expiration  of  which  latter  period 
benefits  cease.  If  the  sickness  or  injury  continues  for  7  days, 
benefits  are  paid  to  cover  the  first  day.  A  membership  of  not  less 
than  6  months  is  necessary  to  entitle  to  benefits.  Beneficiaries  are 
visited  by  the  secretary  of  the  local  branch.  A  member  who  is  not 
in  the  postal  service  at  the  time  of  his  illness  is  required  to  furnish 
the  certificate  of  a  practicing  physician  as  to  the  date  and  duration 
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of  the  illness.  Forfeiture  of  benefit  rights  results  from  nonpayment 
of  dues  only.  A  member  who  has  exhausted  the  full  period  of  benefit 
payments  continues  membership  and  his  dues  are  paid  from  the  fund 
until  his  recovery.  During  the  fiscal  year  ending  March  31,  1907, 
five  members  received  temporary  disabiUty  benefits,  and  the  number 
of  cases  of  such  benefits  was  the  same.  The  aggregate  nimiber  of 
days  of  temporary  disabiUty  benefits  during  the  fiscal  year  was  ^1, 
the  expenditure  being  $104.  Based  on  the  mean  membership  during 
the  fiscal  year  the  expenditure  per  member  for  temporary  benefits 
was  $2.42. 

Death  Benefit. — On  the  death  of  a  member  who  has  been  in  the 
association  for  one  year  or  over  the  sum  of  $100  is  paid  to  the  widow 
or  other  designated  beneficiary  who  is  a  blood  relation.  If  the 
deceased  member  has  been  in  the  association  less  than  one  year,  but 
more  than  six  months,  the  sum  of  $50  is  paid.  On  the  death  of  a 
dependent  beneficiary  of  a  member  the  sum  of  $50  is  paid  to  the 
member,  if  such  member  has  been  in  the  association  for  one  year; 
if  he  has  been  in  the  association  less  than  one  year,  but  more  than 
six  months,  the  sum  of  $25  is  paid.  Benefits  of  this  class  are  limited 
to  the  death  of  one  beneficiary.  A  membership  of  not  less  than  six 
months  is  necessary  to  entitle  to  death  benefits.  Death  benefits  are 
payable  within  24  hours  after  receipt  of  the  proof  of  death.  There 
was  no  death  in  either  class  during  the  fiscal  year. 

Membebship. — During  the  fiscal  year  ending  March  31,  1907,  the 
number  of  members  was  as  foUows:  In  good  standing  at  beginning 
of  year,  37;  admitted  during  year,  13;  lost  during  year,  2;  in  good 
standing  at  close  of  year,  48.  The  two  members  lost  during  the 
year  were  dropped  for  nonpayment  of  dues. 

Receipts  and  Disbubsements. — ^The  receipts  and  disbursements 
•for  the  fiscal  year  ending  March  31,  1907,  were  as  follows: 

RECEIPTS. 

Caeh  on  hand  at  beginning  of  year $1, 634.  96 

Entrance  fees 13. 00 

Dues 249. 20 

Profits  from  entertainments 982. 90 

Interest 49.32 

Total 2, 929.  38 

DISBURSEMENTS. 

Temporary  disability  benefits 104. 00 

Salaries : 86. 00 

Other  administrative  expenses 89. 15 

Donations  to  members  in  distress 50. 00 

Cash  on  band  at  end  of  year 2, 650. 23 

Total 2.929.38 
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JJOOM  FIZBBS'  XUrnAIi  BBVBFIT  ASflOOIATION. 

This  association  is  composed  of  loom  fi^^erS;  or  those  who  have  been 
loom  fixers;  it  is  not  incorporated.  The  association  provides  for  pay- 
ment to  its  members  in  cases  of  sickness  or  disability  from  accident. 
The  association  was  organized  in  1896.  The  office  is  located  at 
Cohoes,  N.  Y. 

Administration. — The  fund  is  administered  by  a  president,  vice- 
presidenty  secretary,  assistant  secretary,  and  treasurer,  all  nominated 
annually  in  meeting  and  elected  by  ballot.  The  president  appoints 
a  finance  committee  and  a  relief  committee,  subject  to  confirmation 
by  the  association.  The  treasurer  is  bonded  in  the  sum  of  $500. 
The  funds  are  deposited  in  a  savings  bank,  and  disbursements  can 
be  made  by  the  treasurer  only  upon  drafts  drawn  by  the  secretary 
and  approved  by  the  president.  The  accounts  are  audited  twice  a 
year  by  the  finance  committee.  Claims  for  benefits  are  passed  upon 
by  the  finance  conunittee,  but  appeal  from  its  decision  may  be  taken 
to  the  association. 

Conditions  of  Membership. — Any  person,  not  over  60  years  of 
age,  who  is  a  loom  fixer,  or  who  has  been  a  loom  fixer,  is  eligible  to 
membership,  provided  he  can  pass  a  satisfactory  physical  examina- 
tion. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  and  the  fee  for 
reinstatement  are  $1  each.  The  dues  are  $3  a  year,  payable  monthly 
in  advance.  Each  member  in  the  association  shall  be  required  to  pay 
fdr  each  member  on  the  sick  list  such  sum  as  may  be  assessed  by  a 
majority  vote  of  the  members  present  at  any  regular  meeting;  but 
the  assessment  shall  not  exceed  25  cents  in  any  one  week,  and  no 
assessment  shall  be  levied  unless  the  amount  in  the  treasury  has 
been  reduced  to  $50.  No  such  assessment  was  levied  during  the  five 
years  preceding  September  30,  1906.  The  sources  of  supplementary 
income  to  the  fund  are  proceeds  from  baUs  tfnd  interest  from  bank 
deposits.  The  amounts  realized  from  these  sources  during  the  five 
years  1902  to  1906  were  as  follows:  1902,  $69;  1903,  $49;  1904,  $62 
1905,  $70;  1906,  $10.50;  total,  $260.50.  A  member  is  relieved  from 
the  payment  of  contributions  while  receiving  sick  benefits.  A  mem- 
ber who  is  in  arrears  of  dues  for  one  month  is  not  entitled  to  benefits 
and  shall  not  be  so  entitled  until  the  expiration  of  one  month  from 
the  time  of  payment  of  all  arrears.  A  member  three  months  in 
arrears  may  be  dropped  from  the  membership  roll,  and,  if  dropped, 
may  join  again  as  a  new  member  only,  or  he  may  be  reinstated  by  a 
two-thirds  vote  of  members  present  at  a  regular  meeting,  upon  the 
payment  of  $1.  There  is  no  provision  for  refunding  contributions 
to  members  who  withdraw  from  the  association. 
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Tempobary  Disability  Benefit. — No  benefit  payment  is  made 
for  the  first  week's  sickness  or  disability;  thereafter  the  rate  of  pay- 
ment is  $5  a  week  for  6  weeks  and  $4  a  week  for  5  succeeding  weeks, 
not  to  exceed  1 1  weeks  in  any  one  year.  No  benefit  is  paid  or  payable 
until  6  months  after  admission  to  membership.  A  member  drawing 
benefits  is  not  permitted  to  be  absent  from  his  home  before  sunrise  or 
after  sunset  without  permission  from  the  visiting  committee.  A  sick 
member  who  is  absent  from  the  city  is  required  to  send  a  physician's 
affidavit;  setting  forth  the  fact  of  sickness  and  the  cause  thereof.  A 
physical  examination  of  a  beneficiary  may  be  made  at  any  time  it  is 
deemed  necessary.  The  benefit  right  is  forfeited  in  any  case  where 
the  sickness  or  disability  is  caused  by  dissipation.  A  member  who 
has  exhausted  the  full  period  of  benefits  in  any  one  year  may  con- 
tinue his  membership,  but  is  entitled  to  no  further  benefit  during 
that  year.  During  the  fiscal  year  ending  September  30,  1906,  one 
member  received  benefit  for  one  week.  Based  on  the  mean  mem- 
bership during  the  fiscal  year,  the  expenditure  per  member  for  tem- 
porary disabiUty  benefits  was  15  cents. 

Membebshif. — The  number  of  members  in  the  association  during 
the  fiscal  year  was  as  follows :  In  good  standing  at  beginning  of  year, 
30 ;  admitted  during  year,  8 ;  lost  during  year,  2 ;  in  good  standing  at 
close  of  year,  36. 

Receipts  and  Disbubsements. — The  receipts  and  disbursements 
for  the  fiscal  year  ending  September  30,  1906,  were  as  follows: 


RECEIPTS. 


Gash  on  hand  at  bc^^imiiiig  of  year $343. 00 

Entrance  fees. . .  >- 8. 00 

Dues 96. 00 

Interest,  dividends,  etc 10. 50 

Total 467.60 

DISBURSEMENTS. 

Temporary  disability  benefits 5. 00 

Other  disbursements 15. 00 

Cash  on  hand  at  end  of  year v . .  437.  50 

Total 467. 50 

HTmTAIi  BENEFIT  ASSOCIATION. 

This  association  is  composed  principally  of  glass  workers  in  Arm- 
strong County,  Pa. ;  it  is  incorporated.  The  association  was  organized 
in  1902,  and  it  provides  for  benefit  payments  in  case  of  temporary 
disabihty  and  death  of  its  members.  The  office  is  located  at  Ford 
City,  Pa. 

Administration. — The  fund  is  administered  by  a  board  of  direct- 
ors of  seven  members,  elected  annually  by  secret  ballot.     The  board 
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pf  directors  at  the  first  regular  meeting  after  election  organizes  by 
electing  a  president,  vice-president,  secretary,  and  treasurer.  The 
treasurer  is  bonded  in  the  sum  of  $1,000.  The  funds  are  deposited 
in  bank  and  disbursements  can  be  made  only  on  warrants  signed  by 
the  president  and  secretary.  The  accounts  are  audited  by  the  board 
of  directors.  Claims  for  benefits  are  passed  upon  by  the  board  of 
directors;  appeal  may  be  taken  from  its  decision  to  the  association. 

Conditions  of  Membebship. — Any  resident  of  Armstrong  County, 
Pa.,  not  under  16  nor  over  45  years  of  age,  of  good  moral  character 
and  in  good  health  is  eligible  to  membership.  Any  person,  how- 
ever, addicted  to  the  use  of  intoxicants  is  excluded  from  membership. 
Membership  is  divided  into  two  classes,  A  and  B,  the  class  being 
optional. 

Fees,  Dubs,  and  Assessments. — The  entrance  fee  is  $1.  The 
dues  in  class  A  are  $6  per  annum,  and  in  class  B  $12  per  annum, 
payable  monthly  in  advance.  The  constitution  of  the  association 
provides  for  an  assessment  upon  the  death  of  a  member.  No  such 
assessment  has  been  levied,  as  the  dues,  entrance  fees,  etc.,  have 
furnished  a  sufficient  fund  to  meet  aU  obligations.  The  only  source 
of  supplementary  income  to  the  fund  is  interest  arising  from  the  fund 
investments.  Members  are  not  relieved  from  the  payment  of  con- 
tributions under  any  condition.  A  member  two  months  in  arrears 
is  entitled  to  no  benefits  for  one  month  foUowing  payment  of  such 
arrears.  Any  member  three  months  in  arrears  forfeits  membership. 
There  is  no  provision  for  refunding  contributions  to  members  who 
withdraw  from  the  association. 

Tempobary  Disability  Benefit. — ^A  weekly  benefit  of  $5  for  sick- 
ness or  disability  is  paid  to  members  of  class  A  and  $10  to  members 
of  class  B.  Benefits  are  not  paid  for  more  than  12  weeks  in  any 
one  year.  No  benefits  are  paid  for  the  first  week,  nor  for  a  fractional 
part  of  a  week.  Membership  of  not  less  than  thirty  days  is  necessary 
to  establish  benefit  rights.  A  member  suffering  from  sickness  or 
disability  of  such  a  nature  as  not  to  confine  him  to  the  house  must 
report  himself  to  a  member  of  the  board  of  directors  at  least  once  a 
week.  A  sick  or  disabled  member  drawing  benefits  may  be  examined 
by  a  physician  as  often  as  is  deemed  necessary.  In  any  case  where 
the  sickness  or  disability  is  caused  by  intemperance,  or  in  case  a 
member  is  found  drinking  or  under  tl^p  influence  of  liquor  while  sick 
or  disabled,  or  in  any  case  where,  upon  investigation  it  is  found  that 
a  member  is  feigning  sickness  while  drawing  benefits,  the  right  to 
benefit  is  forfeited.  The  number  of  members  who  received  tem- 
porary  benefit  during  the  fiscal  year  ending  December  31,  1907,  was 
172,  covering  190  cases.  The  aggregate  number  of  days  of  benefit 
payments  during  the  fiscal  year  was  3,948,  the  expenditure  being 
$5,505.  Based  on  the  mean  membership  during  the  fiscal  year,  the 
expenditure  per  member  for  temporary  benefits  was  $8.30. 
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Death  BBNEFn*. — Upon  the  death  of  a  member  of  class  A  the  sum 
of  $50  is  paid,  and  $100  on  the  death  of  a  member  of  class  B.  A  mem- 
bership of  not  less  than  90  days  is  necessary  to  establish  title  to  this 
benefit.  As  soon  as  proof  of  death  is  received  the  claim  becomes 
payable,  and  it  is  usually  paid  within  from  5  to  60  days.  The  benefit 
right  is  forfeited  for  the  same  causes  as  apply  in  cases  of  temporary 
disability.  During  the  fiscal  year  ending  December  31, 1907,  3  death 
benefit  claims  were  paid,  aggregating  $300.  Based  on  the  mean 
membership  for  the  fiscal  year  the  expenditure  per  member  for  death 
benefits  was  45  cents. 

Membebship. — The  number  of  members  in  the  association  dur- 
ing the  fiscal  year  was  as  follows:  In  good  standing  at  beginning  of 
year,  572;  admitted  during  year,  487;  lost  during  year,  305;  in 
good  standing  at  close  of  year,  754.  Of  the  number  of  members  lost 
during  the  year  237  were  on  account  of  discharge;  65  were  dropped 
for  nonpayment  of  dues,  and  3  died. 

Receipts  and  Disbubsements. — The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1907,  were  as  follows: 

RECEIPTS. 

Gash  on  hand  at  beginning  of  year $2, 768. 91 

Entrance  fees 487. 00 

Dues 6, 906. 50 

Interest,  dividends,  etc : . . .  86.  56 

Total 10, 248. 97 

DISBURSEMENTS. 

Temporary  disability  benefits 5, 505. 00 

Death  benefits 300. 00 

Salaries,  wages;  and  other  compensation 448. 00 

Other  administrative  expenses 563. 25 

Cash  on  hand  at  end  of  year 3, 432.  72 

Total 10, 248. 97 

THE  PBINTEBS'  BEUEF  ASSOCIATION  OF  MINNBAPOLIS,  HINK. 

This  association  is  composed  of  members  of  the  various  subordinate 
imions  chartered  by  the  International  Typographical  Union  and 
members  of  the  trades  district  unions  under  the  protection  of  the 
International  Typographical  Unioi^  in  the  city  of  Minneapolis,  ^BE&M^f 
it  is  not  incorporated.     The  association,  which  was  organized    I'n 
1881,  provides  for  benefit  payments  in  cases  of  temporary  disability 
caused  by  sickness  or  accident  and  in  cases  of  quarantine  of  members 
by  the  health  department. 

Administbation. — ^The  management  of  the  fimd  is  vested  ixx  a 
collector,  who  acts  as  chairman,  an  assistant  collector,  who  acta  as 
secretary,  and  a  visiting  committee  of  six,  one  for  each  divisiou  of 
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the  city.  These  officers  are  elected  every  six  months  by  secret  ballot. 
No  bond  is  required  of  any  officer.  The  funds  are  deposited  in  bank 
and  the  accounts  are  audited  every  six  months  by  the  visiting  com- 
mittee. The  visiting  committee  passes  upon  all  claims  to  benefits; 
appeal  may  be  taken  from  its  decision  to  the  association. 

Conditions  of  Membebship. — ^Applicants  for  admission  to  mem- 
bership may  be  required,  at  the  discretion  of  the  visiting  committee, 
to  pass  a  physical  examination.  Nonunion  employees  are  excluded 
from  membership.  Any  member  who  withdraws  from  his  employ- 
ment or  leaves  the  city  may  retain  his  membership  in  the  association 
for  a  period  not  to  exceed  six  months. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  ia  50  cents. 
To  meet  the  claims  of  sick  members  an  assessment  of  25  cents  is  levied 
upon  each  member  whenever  the  fimds  in  the  treasury  are  less  than 
$100.  There  are  no  other  fees,  dues,  or  assessments.  Members  are 
not  relieved  from  payment  of  assessments  under  any  condition.  Any 
member  who  refuses  to  pay  his  or  her  assessment  within  ten  days 
after  it  has  been  levied  is  dropped  from  membership.  There  is  no 
provision  for  refimding  contributions  to  members  who  withdraw  from 
the  association. 

Tempoeaby  Disability  Benefit. — The  benefit  payment  is  at  the 
rate  of  $10  per  week,  or  pro  rata  for  each  day  of  disability  of  less  than 
a  full  week.  The  period  of  benefit  payments  is  limited  to  26  weeks. 
No  benefit  is  paid  for  the  first  7  days  of  disability  except  in  cases 
where  the  disability  continues  for  5  weeks  or  longer,  in  which  cases 
benefits  are  paid  to  cover  the  first  week.  Members  who  are  quaran- 
tined by  the  health  authorities  are  entitled  to  the  same  benefits  as 
those  disabled  by  sickness  or  accident.  The  benefit  right  begins 
immediately  upon  admission  to  membership.  Beneficiaries  are 
visited  triweekly  by  the  visiting  committee,  and  a  physician's  cer- 
tfficate  as  to  the  disability  may  also  be  required.  In  any  case  where 
the  sickness  or  disability  is  due  to  venereal  disease  or  to  drunkenness 
the  benefit  right  is  forfeited.  The  number  of  members  who  received 
benefit  payments  during  the  fiscal  year  ending  December  31,  1906, 
was  22,  and  the  number  of  cases  of  benefits  was  the  same.  The 
aggregate  number  of  days  of  benefit  payments  during  the  fiscal  year 
was  483,  the  expenditure  being  $690.  Based  on  the  mean  member- 
ship, the  expenditure  per  member  for  benefits  during  the  fiscal  year 
was  $3.50. 

Membership. — The  number  of  members  in  the  association  during 
the  fiscal  year  ending  December  31,  1906,  was  to  follows:  In  good 
standing  at  beginning  of  year,  226;  admitted  during  year,  32;  lost 
during  year,  89;  in  good  standing  at  close  of  year,  168.  The  89  lost 
during  the  year  were  on  account  of  voluntary  withdrawal. 
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.    Receipts  and  Disbursements. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1906,  were  as  follows: 

BEGEIFT8. 

Cash  on  hand  at  beginning  of  year $110. 73 

AaeeflsmentB 823. 60 

Total 934.23 

DI8BUR8BMBNT8. 

Temporary  disability  benefits 690. 00 

Other  administrative  expenses 64. 70 

Cash  on  hand  at  end  of  year ! .  179. 53 

Total 934.23 

THB  ALLIBD  PBINTIKO  T&ADBB  BBMSFIT  AB800IATIOK. 

This  association  consists  of  persons  working  in  connection  with  the 
printing  business ;  it  is  not  incorporated.  The  association,  which  was 
organized  in  1898,  provides  for  benefit  payments  on  account  of  tem- 
porary sickness  of  its  members,  in  cases  of  quarantine  of  members  by 
reason  of  contagious  disease  in  their  homes,  and  for  death.  The 
latter  benefit  was  instituted  in  1906.  The  office  is  located  at  Denver, 
Colo. 

Administbation. — ^The  fund  is  administered  by  a  president,  vice- 
president,  secretary-treasurer,  and  a  visiting  committee  of  four  mem- 
bers, the  whole  constituting  a  board  of  directors.  These  officers  are 
elected  annually  by  open  vote.  The  secretary-treasurer,  who  has 
custody  of  the  funds  and  makes  disbursements  upon  the  orders  of  the 
board  of  directors,  is  bonded  in  the  sum  of  $500.  Accounts  are 
audited  quarterly  by  the  board  of  directors.  Claims  to  benefits  are 
passed  upon  by  the  board  of  directors,  with  the  right  of  appeal  to  the 
association. 

Conditions  of  Membership. — There  is  no  age  limitation  for  mem- 
bership, and  no  medical  examination  is  required;  but  the  applicant 
must  be  in  good  health  at  the  time  of  making  application  for  admis- 
sion. Membership  is  restricted  to  persons  working  in  connection 
with  the  printing  busmess.  Nonxinion  workers  are  excluded  from 
membership. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $10,  and  the 
dues  are  $7.20  a  year,  payable  monthly.  There  are  no  assessments. 
Interest  accruing  from  the  funds  is  the  only  source  of  supplementary 
income.  A  member:  three  months  in  arrears  is  suspended  from  bene- 
fits, but  he  may  be  reinstated  upon  the  payment  of  all  dues  to  the 
date  of  reinstatement.  A  member  six  months  in  arrears  is  dropped 
from  the  rolls  and  may  again  become  a  member  only  by  making  a 
new  application.     Any  member  becoming  an  inmate  of  the  Union 
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Printers'  Home  or  any  similar  institution,  free  of  expense,  is  relieved 
for  such  time  from  the  payment  of  dues.  There  is  no  provision 
for  refimding  contributions  to  members  who  withdraw  from  the 
association. 

Tempobabt  Disabilitt  Benefit. — The  rate  of  payment  for  tempo- 
rary disability  is  $1  for  the  first  week  and  $10  a  week  for  12  suc- 
ceeding weeks,  and  pro  rata  for  each  day  under  a  full  week,  not  to 
exceed  13  weeks  in  any  one  year.  Members  who  do  not  exhaust 
the  allowance  in  a  first  disability  becoming  disabled  a  second  time 
within  six  months  from  the  date  of  beginning  of  the  first  sickness 
are  entitled  to  $10  a  week  from  the  first  week  of  such  disability  and 
each  succeeding  week  thereafter,  and  pro  rata  for  each  day  under  a 
full  week.  Any  member  who  may  be  compelled  by  the  health  officers 
to  remain  at  home  on  accoimt  of  exposure  to  a  contagious  disease 
is  entitled  to  the  same  benefits  as  though  personally  disabled.  The 
maximum  period  of  benefits  is  13  weeks  in  any  one  year.  Benefits 
are  paid  to  date  from  the  beginning  of  the  disability.  A  membership 
of  one  month  is  necessary  to  entitle  a  member  to  benefits.  Bene- 
ficiaries are  visited  by  the  visiting  committee,  and  they  may  also  be 
required  to  furnish  a  physician's  certificate,  if  deemed  necessary.  A 
member  who  becomes  an  inmate  of  the  Union  Printers'  Home  or  of 
a  similar  institution  where  he  or  his  family  is  relieved  from  expense,  is 
not  entitled  to  benefits  during  such  period  of  relief.  The  benefit  right 
is  forfeited  if  the  disability  results  from  intemperance,  immorality, 
or  any  imlawful  act.  Members  who  have  exhausted  the  maximum 
period  of  benefit  payments  are  cut  off  from  all  further -benefit  during 
the  year.  The  number  of  members  receiving  temporaiy  benefits 
during  the  fiscal  year  ending  December  31 ,  1906,  was  27,  and  the  num- 
ber of  cases  of  benefits  was  28.  The  aggregate  nimiber  of  days  of 
benefits  paid  during  the  fiscal  year  was  937,  the  expenditure  being 
$1,084.60.  Based  upon  the  mean  membership,  the  expenditure 
per  member  for  temporary  benefits  during  the  fiscal  year  was  $5.16. 

Death  Benefit. — The  death  benefit  payment  is  $50.  Member- 
ship of  not  less  than  one  year  is  necessary  to  entitle  a  member  to  the 
death  benefit.  A  member  who  becomes  an  inmate  of  the  Union 
Printers'  Home  or  of  a  similar  institution  where  he  and  his  family 
are  free  from  expense,  must  have  been  a  member  of  the  association 
for  one  year  previous  to  his  becoming  an  inmate  of  such  institution 
to  entitle  his  heirs  or  assigns  to  benefits  in  the  event  of  his  death 
therein.  Death  claims  are  payable  immediately  upon  proof  of  death; 
one  day  is  customarily  required  in  which  to  settle  the  claim.  There 
was  1  death  benefit  paid  during  the  fiscal  year.  Based  upon  the 
mean  membership,  the  expenditure  per  member  for  death  benefit 
was  24  cent& 
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.    Receipts  and  Disbxtbsements. — ^The  receipts  and  disbursements 
for  the  jGbscal  year  ending  December  31,  1906,  were  as  follows: 

BBCEIFT8. 

Cash  on  hand  at  beginning  of  year $110. 73 

AasessmentB 823.50 

Total 934.23 

DISBUBSEMBNTS. 

Temporary  disability  benefits ©90. 00 

Other  administrative  expenses 64. 70 

Cash  on  hand  at  end  of  year t .  179. 53 

Total 934.28 

THB  ALLIBD  PBINTZHO  T&ADBB  BBMSFIT  ABBOGIATIOK. 

This  association  consists  of  persons  working  in  connection  with  the 
printing  business;  it  is  not  incorporated.  The  association,  which  was 
organized  in  1898,  provides  for  benefit  payments  on  account  of  tem- 
porary sickness  of  its  members,  in  cases  of  quarantine  of  members  by- 
reason  of  contagious  disease  in  their  homes,  and  for  death.  The 
latter  benefit  was  instituted  in  1906.  The  office  is  located  at  Denver, 
Colo. 

Adhinistratiok. — The  fund  is  administered  by  a  president,  viise- 
president,  secretary-treasurer,  and  a  visiting  committee  of  four  mem- 
bers, the  whole  constituting  a  board  of  directors.  These  officers  are 
elected  annually  by  open  vote.  The  secretary-treasurer,  who  has 
custody  of  the  funds  and  makes  disbursements  upon  the  orders  of  the 
board  of  directors,  is  bonded  in  the  sum  of  $500.  Accounts  are 
audited  quarterly  by  the  board  of  directors.  Claims  to  benefits  are 
passed  upon  by  the  board  of  directors,  with  the  right  of  appeal  to  the 
association. 

Conditions  op  Membebship. — ^There  is  no  age  limitation  for  mem- 
bership, and  no  medical  examination  is  required;  but  the  applicant 
must  be  in  good  health  at  the  time  of  making  application  for  admis- 
sion. Membership  is  restricted  to  persons  working  in  connection 
with  the  printing  business.  Nonxmion  workers  are  excluded  from 
membership. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $10,  and  the 
dues  are  $7.20  a  year,  payable  monthly.  There  are  no  assessments. 
Interest  accruing  from  the  funds  is  the  only  source  of  supplementary 
income.  A  member:  three  months  in  arrears  is  suspended  from  bene- 
fits, but  he  may  be  reinstated  upon  the  payment  of  all  dues  to  the 
date  of  reinstatement.  A  member  six  months  in  arrears  is  dropped 
from  the  rolls  and  may  again  become  a  member  only  by  making  a 
new  application.     Any  member  becoming  an  inmate  of  the  Union 
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Printers'  Home  or  any  similar  institution,  free  of  expense,  is  relieved 
for  such  time  from  the  payment  of  dues.  There  is  no  provision 
for  refimding  contributions  to  members  who  withdraw  from  the 
association. 

Tempobabt  Disabolitt  BEKEFrr. — The  rate  of  payment  for  tempo- 
rary disability  is  $1  for  the  first  week  and  $10  a  week  for  12  suc- 
ceeding weeks,  and  pro  rata  for  each  day  under  a  full  week,  not  to 
exceed  13  weeks  in  any  one  year.  Members  who  do  not  exhaust 
the  allowance  in  a  first  disability  becoming  disabled  a  second  time 
within  six  months  from  the  date  of  beginning  of  the  first  sickness 
are  entitled  to  $10  a  week  from  the  first  week  of  such  disabiUty  and 
each  succeeding  week  thereafter,  and  pro  rata  for  each  day  under  a 
full  week.  Any  member  who  may  be  compelled  by  the  health  officers 
to  remain  at  home  on  accoimt  of  exposure  to  a  contagious  disease 
is  entitled  to  the  same  benefits  as  though  personally  disabled.  The 
maximum  period  of  benefits  is  13  weeks  in  any  one  year.  Benefits 
are  paid  to  date  from  the  beginning  of  the  disability.  A  membership 
of  one  month  is  necessary  to  entitle  a  member  to  benefits.  Bene- 
ficiaries are  visited  by  the  visiting  committee,  and  they  may  also  be 
required  to  furnish  a  physician's  certificate,  if  deemed  necessaiy.  A 
member  who  becomes  an  inmate  of  the  Union  Printers'  Home  or  of 
a  similar  institution  where  he  or  his  family  is  relieved  from  expense,  is 
not  entitled  to  benefits  during  such  period  of  reUef .  The  benefit  right 
is  forfeited  if  the  disability  results  from  intemperance,  inunorality, 
or  any  unlawful  act.  Members  who  have  exhausted  the  maximum 
period  of  benefit  payments  are  cut  off  from  all  further  .benefit  during 
the  year.  The  number  of  members  receiving  temporary  benefits 
during  the  fiscal  year  ending  December  31, 1906,  was  27,  and  the  num- 
ber of  cases  of  benefits  was  28.  The  aggregate  number  of  days  of 
benefits  paid  during  the  fiscal  year  was  937,  the  expenditure  being 
$1,084.60.  Based  upon  the  mean  membership,  the  expenditure 
per  member  for  temporary  benefits  during  the  fiscal  year  was  $5.16. 

Death  Benefit. — The  death  benefit  payment  is  $50.  Member- 
ship of  not  less  than  one  year  is  necessary  to  entitle  a  member  to  the 
death  benefit.  A  member  who  becomes  an  inmate  of  the  Union 
Printers'  Home  or  of  a  similar  institution  where  he  and  his  family 
are  free  from  expense,  must  have  been  a  member  of  the  association 
for  one  year  previous  to  his  becoming  an  inmate  of  such  institution 
to  entitle  his  heirs  or  assigns  to  benefits  in  the  event  of  his  death 
therein.  Death  claims  are  payable  immediately  upon  proof  of  death; 
one  day  is  customarily  required  in  which  to  settle  the  claim.  There 
was  1  death  benefit  paid  during  the  fiscal  year.  Based  upon  the 
mean  membership,  the  expenditure  per  member  for  death  benefit 
was  24  cent& 
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Mehbebship. — The  number  of  members  in  the  association  during 
the  fiscal  year  was  as  follows:  In  good  standing  at  beginning  of  year, 
males;  203,  females  2,  total  205;  admitted  during  year,  males  13; 
lost  during  year,  males  3 ;  in  good  standing  at  close  of  year,  males  213, 
females  2;  total  215.  Of  the  members  lost  during  iiie  year,  2  were 
by  withdrawal  from  the  association  and  1  died. 

Receipts  and  Disbubsehents. — The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31, 1906,  were  as  follows: 

BEGEIFTS. 

Gash  on  hand  at  beginning  of  year $2, 821. 20 

Entrance  fees 130. 00 

Dues t 1, 437. 00 

Interest 100.49 

Total 4, 488. 69 

DISBURSEMENTS. 

Temporary  disability  benefits 1, 084. 60 

Death  benefits 60.00 

Salaries,  wages,  and  other  compensation 237. 70 

Other  administrative  expenses 39. 59 

Cash  on  hand  at  end  of  year 3, 076. 80 

Total 4, 488. 69 

QTTABBYMEN'B  ICTTTTTAIi  BEMSFIT  ASSOCIATION. 

This  association  is  composed  of  quarry  employees  residing  in  North 
Amherst,  Ohio,  and  vicinity ;  it  is  not  incorporated.  The  number  of 
its  members  at  the  close  of  the  fiscal  year  ending  December  31,  1907, 
was  411.  The  association  was  organized  in  1898,  and  it  provides 
for  payment  in  case  of  disability  from  sickness  or  injury,  and  of 
death  of  its  members.     The  office  is  located  at  North  Amherst,  Ohio. 

Administration. — ^The  officers  of  the  association  are  a  president, 
vice-president,  secretary,  and  treasurer,  all  elected  annually  by  ballot. 
There  is  also  a  board  of  directors,  elected  by  ballot  for  a  period  of 
eighteen  months.  The  president  and  vice-president  are  ex  officio 
members  of  the  board  of  directors.  The  treasurer  is  bonded  in  the 
sum  of  $250.  The  funds  are  deposited  in  bank  and  disbursements 
are  made  by  the  treasurer  upon  orders  signed  by  the  secretary.  The 
accounts  are  audited  annually  by  an  auditing  committee.  The  board 
of  directors  passes  upon  claims  for  benefits;  appeal  from  its  decision 
may  be  taken  to  the  association. 

Conditions  op  Membership. — ^Any  employee  of  a  stone  quarry 
in  North  Amherst,  Ohio,  or  vicinity,  not  under  18  nor  over  50  years 
of  age,  is  eligible  to  membership.  A  member  who  ceases  to  be  an 
employee  of  a  stone  quany  and  engages  in  some  other  employment 
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may  retain  membership  in  the  association  for  a  period  of  one  year 
thereafter,  provided  his  subsequent  employment  is  not  hazardous 
and  is  in  North  Amherst,  or  vicinity. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1.50  and 
the  fee  for  reinstatement  is  $3.  The  dues  are  $3  a  year,  payable 
monthly  in  advance.  Upon  the  death  of  a  member  an  assessment 
of  15  c^ts  is  levied  on  each  member.  The  sources  of  supplementary 
income  are  the  proceeds  from  picnics  and  interest  derived  from  the 
fund  investments.  The  amounts  realized  from  these  sources  during 
the  five  years  1903  to  1907  were  as  follows:  1903,  $367.75;  1904, 
$472.80;  1905,  $614.55;  1906,  $766.25;  1907,  $670.60.  Members  are 
not  reheved  from  the  payment  of  contributions  under  any  condition. 
Members  who  permit  their  membership  to  lapse  are  dropped.  There 
is  no  provision  for  refunding  contributions  to  members  who  withdraw 
from  the  association. 

TEBfPOBABY  DisABiLiTT  BENEFIT. — ^The  rate  of  payment  for  sick- 
ness or  accident  is  $4  a  week  for  the  first  13  weeks  and  $2  a  week  for 
the  13  weeks  following.  Benefit  payments  are  limited  to  26  weeks 
in  any  one  year.  For  a  disability  resulting  from  injury,  benefit 
payments  are  made  to  cover  the  first  day  of  disability.  In  case  of 
sickness,  4>enefit  shall  begin  from  the  second  week.  Beneficiaries  are 
visited  by  a  sick  committee.  Those  not  within  reach  of  the  commit- 
tee must  forward  a  sworn  statement  and  the  certificate  of  a  physician 
as  to  the  nature  of  the  disability.  A  beneficiary  is  required  to  fur- 
nish a  statement  from  his  physician  weekly.  Members  are  not  permit- 
ted to  engage  in  gainful  employment,  to  visit  disreputable  houses,  or 
to  indulge  in  intoxicants  while  drawing  benefits.  The  benefit  right 
is  forfeited  in  any  case  where  thfe  sickness  or  disability  is  caused 
by  intemperance  or  immoral  conduct.  A  member  who  has  exhausted 
his  benefit  period  may  continue  membership,  but  he  can  draw  no 
more  benefits  until  he  shall  have  worked  again  in  a  quarry  for  a 
period  of  not  less  than  6  months.  During  the, fiscal  year  ending 
December  31,  1907,  19  members  received  temporary  benefit  pay- 
ments. The  number  of  cases  was  19  and  the  aggregate  number  of 
days  of  benefit  paid  during  the  fiscal  year  was  854,  the  expenditure 
being  $488.  Based  on  the  mean  membership  during  the  fiscal  year 
ending  December  31,  1907,  the  expenditure  per  member  for  tem- 
porary disability  benefit  was  $1.20. 

Death  Benefit. — ^The  death  benefit  payment  is  $30.  The 
benefit  right  is  established  immediately  upon  admission  to  member- 
ship. The  claim  is  payable  at  once  upon  proof  of  the  death  of  a 
member,  but  a  period  of  30  days  is  customarily  required  for  settle- 
ment. The  right  to  death  benefit  is  forfeited  for  the  same  reasons 
as  in  cases  of  temporary  disability.    There  were  two  death  benefits 
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paid  during  the  fiscal  year.  Based  on  the  mean  membership  dur- 
ing the  fiscal  year,  the  expenditure  per  member  for  death  benefit 
was  .15  cents. 

Membership. — ^The  number  of  members  in  the  association  during 
the  fiscal  year  was  as  foUows:  In  good  standing  at  beginning  of  year, 
402;  admitted  during  year,  11;  lost  during  year,  2;  in  good  standing 
at  close  of  year,  411.     The  two  members  lost  during  the  ye.ar  died. 

Receipts  and  Disbubsements. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1907,  were  as  follows: 

BSCEIFTS. 

Gash  on  hand  at  beginning  of  year $1, 446. 73 

Entrance  fees 16. 60 

Dues 1,206.00 

Aaseesments  (mortuary) ' 120. 60 

Profits  from  entertainments,  etc 240. 66 

Interest,  dividends,  etc 70. 30 

Total 3,100.73 

DIfiBUBSEMBNTS . 

Temporary  disability  benefits 488. 00 

Death  benefits 60.00 

Salaries,  wages,  and  other  compensation ^  85. 00 

Other  administrative  expenses : ^    87. 00 

Donations  and  miscellaneous 547. 72 

Cash  on  hand  at  end  of  year 1, 833. 01 

Total 3,100.73 

BAILKOADBBS  AND  TELEOBAPBBBS'  AID  SOOIETT. 

This  society  is  composed  of  persons  connected  with  electrical  pur- 
suits or  with  the  clerical  departments  of  the  different  railroads  and 
fast  freight  lines  in,  or  who  are  residents  of,  Cuyahoga  County,  Ohio; 
it  is  not  incorporated.  The  society,  which  was  organized  in  1885, 
provides  for  benefit  payments  in  cases  of  sickness,  injury,  and  death. 
The  office  of  the  society  is  located  at  Cleveland,  Ohio. 

Administkation. — ^The  fund  is  administered  by  a  president,  first 
and  second  vice-presidents,  a  secretary,  a  treasurer,  an  executive  com- 
mittee of  eleven  members,  and  an  auditing  committee  of  three  mem- 
bers. Of  the  five  officers  of  the  society  four  are  ex  officio  members 
of  the  executive  committee.  The  officers  and  the  members  of  the 
executive  and  auditing  committees  are  elected  annually  by  ballot. 
No  bond  is  required  of  any  of  the  officers.  The  funds  of  the  society 
are  deposited  in  bank  and  disbursements  are  made  upon  vouchers 
signed  by  the  president,  secretary,  and  treasurer.  Accounts  are 
audited  quarterly  by  the  auditing  committee.  The  executive  com- 
mittee passes  upon  benefit  claims,  and  from  its  decision  appeal  may 
be  taken  to  the  society  in  general  meeting. 
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C!oin>inoNs  of  Membbbship. — ^Any  person  aboye  described  of  good 
character  and  in  good  health,  not  under  16  and  not  over  45  years  of 
age,  is  eligible  to  membership.  A  member  who  terminates  his  or 
her  connection  with  electrical  pursuits,  or  with  the  clerical  depart- 
ment of  railroads,  and  engages  in  an  occupation  no  more  hazardous 
to  health  or  life  may  continue  membership  in  the  society,  at  the 
option  of  the  executive  committee.  Furloughed  or  suspended 
members  may,  if  they  remain  within  easy  access  of  the  visiting 
committee,  retain  membership. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $1  and  the 
dues  are  $6  per  year,  payable  monthly  in  advance.  An  assessment 
of  50  cents  per  member  may  be  levied  whenever  the  sinking  fund 
falls  below  $100.  No  such  assessment  was  made  during  the  five 
years  1902  to  1906,  inclusive.  The  only  source  of  supplementary 
income  is  the  inter^t  realized  from  deposits.  The  amounts,  respec- 
tively, from  this  source  during  the  period  of  five  years  were  as  follows: 
1902,  $45.61;  1903,  $48.40;  1904,  $37;  1905,  $39.58;  1906,  $45.78. 
,In  case  of  extraordinary  misfortune  the  executive  committee  may 
authorize  the  payment  of  a  member's  dues  for  a  period  not  to  exceed 
two  months.  Members  who  are  sick  or  disabled  for  one  or  more 
months  are  exempt  from  payment  of  dues  during  such  sickness. 
Members  in  arrears  of  dues  or  assessments  for  a  period  of  one  month 
are  debarred  from  benefits,  and  in  case  of  sickness  or  disability  of  a 
member  while  in  arrears  for  more  than  30  days  the  payment  of  back 
dues  or  assessments  will  not  entitle  to  benefits  until  the  particular 
sickness  or  disability  is  removed.  In  the  event  of  the  death  of  a 
member  so  in  arrears  no  claim  for  death  benefits  will  be  allowed. 
Any  member  two  months  in  arrears  may  be  dropped  from  member- 
ship and  may  be  reinstated  only  as  a  new  member.  There  is  no  pro- 
vision for  refunding  contributions  to  members  who  withdraw  from 
the  society. 

Tempoeary  Disabilitt  Beneftt. — ^Benefit  payments  for  temporary 
disability  are  at  the  rate  of  $1  a  day,  payable  weekly,  not  to  exceed 
$100.  Whenever  $100  has  been  paid  in  a  single  year  an  interval  of 
six  months  must  elapse  before  a  claim  for  further  benefits  will  be 
allowed.  No  benefit  is  paid  for  a  shorter  period  than  seven  days. 
No  member  is  entitled  to  benefits  unless  he  shall  have  been  a  member 
in  good  standing  for  a  period  of  one  month.  In  case  of  sickness  or 
disability  the  member  must  notify  the  president  or  secretary  within 
five  days,  whereupon  a  visiting  committee  is  appointed  and  a 
physician  may  be  selected  to  accompany  the  visiting  committee 
and  report  upon  the  merits  of  the  claim.  No  benefits  will  be  paid 
to  any  member  who,  during  sickness  or  disability,  removes  beyond 
easy  access  of  a  visiting  committee,  unless  satisfactory  reasons  for  so 
doing  are  furnished  to  the  executive  committee.  Physical  examina- 
tion may  be  required  of  a  beneficiary  as  often  as  is  deemed  necessary. 
4W1-<I9 iS 
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The  sickness  or  disability  of  the  beneficiary  must  be  such  as  to  confine 
him  or  her  to  the  house,  or  to  require  the  services  of  a  physician. 
Benefit  rights  are  forfeited  in  case  the  illness  is  due  to  immoral 
practices  or  to  the  use  of  intoxicants,  and  any  member  who  is  detected 
in  an  attempt  to  defraud  the  society  by  feigning  sickness,  or  other- 
wise, shall  be  expelled  and  shall  not  thereafter  be  eUgible  to  member- 
ship. A  member  who  has  exhausted  the  maximum  period  of  bene- 
fit payments  is,  during  the  six  months  immediately  following,  entitled 
to  death  benefit  only.  The  number  of  persons  receiving  temporary 
benefit  during  the  fiscal  year  ending  December  8,  1906,  was  14. 
The  number  of  cases  was  16  and  the  aggregate  number  of  days  of 
benefit  during  the  fiscal  year  was  476,  the  expenditure  being  $476. 
Based  upon  the  mean  membership,  the  expenditure  per  member  for 
temporary  disability  benefit  during  the  fiscal  year  was  $2.76. 

Ceath  BENEFrr. — ^The  amount  paid  for  funeral  expenses  upon 
the  death  of  a  member  is  $100.  A  membership  of  not  less  than  one 
month  is  necessary  to  establish  title  to  death  benefit.  Death  benefits 
are  payable  within  two  weeks  after  satisfactory  proof  of  the  death 
of  a  member.  Death  benefit  right  is  forfeited  if  the  deceased  member 
was  in  arrears  of  dues  for  over  thirty  days.  The  number  of  death 
benefits  paid  during  the  fiscal  year  was  4,  aggregating  $400.  Based 
upon  the  mean  membership,  the  expenditure  per  member  for  death 
benefits  during  the  fiscal  year  was,  $1.16. 

Membership. — The  number  of  members  in  the  society  during  the 
fiscal  year  ending  December  8, 1906,  was  as  follows:  In  good  standing 
at  beginning  of  year,  males  164,  females  14,  total  178;  admitted  during 
year,  males  7;  lost  during  year,  males  18;  in  good  standing  at  close 
of  year,  males  153,  females  14,  total  167.  Of  the  number  of  members 
lost  during  the  year,  12  were  dropped  for  nonpayment  of  dues;  4 
were  on  account  of  death,  and  2  left  the  county. 

Receipts  and  Disbursements. — ^The  receipts  and  disbursements 
during  the  fiscal  year  ending  December  8,  1906,  were  as  follows: 

BBGEIFTS. 

Cash  on  hand  at  beginning  of  year $1, 180. 11 

Entrance  fees 6. 00 

Dues 1,002.00 

Interest,  dividends,  etc 45. 78 

Total 2,233.89 

DISBURSEMENTS. 

Temporary  disability  benefits 476. 00 

Death  benefits 400.00 

Salaries,  wages,  and  other  compensation 182. 00 

Other  administrative  expenses 90. 76 

Dues  remitted 8. 50 

Cash  on  hand  at  end  of  year 1, 136. 64 

Total 2.233.88 
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BOBXBT  H.  FOXSDBBBB  BXMBFIOZAL  SOOIBTY. 

This  society  consists  largely  of  the  employees  of  the  Robert  H. 
Foerderer  upper  leather  factory,  of  Philadelphia,  Pa. ;  it  is  not  incor- 
porated. The  society,  which  was  organized  in  1905,  provides  for 
benefit  payments  in  cases  of  sickness  and  death  of  a  member  and 
death  of  a  member's  wife.     The  office  is  located  at  Philadelphia,  Pa. 

Administration. — ^The  fund  is  administered  by  a  president,  vice- 
president,  financial  secretary,  recording  secretary,  treasurer,  and 
three  trustees,  elected  annually  by  a  majority  vote.  The  treasurer 
is  bonded  in  the  sum  of  $300.  Disbursements  are  made  by  the  treas- 
urer upon  orders  signed  by  the  president  and  secretary.  The  accounts 
are  audited  annually  by  an  auditing  committee.  The  sick  conmiittee 
and  financial  secretary  pass  upon  claims  for  benefits ;  appeal  may  be 
taken  from  their  decision  to  the  society. 

Conditions  of  Membership. — Any  male  person,  not  imder  18  nor 
over  45  years  of  age,  of  good  health  and  good  moral  character,  resid- 
ing in  Philadelphia,  Pa.,  is  eUgible  to  membership. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is  graduated 
according  to  age,  as  follows:  For  persons  18  and  under  25  years  of 
age,  $1;  25  and  imder  30  years,  $2;  30  and  imder  35  years,  $3;  35 
and  imder  40  years,  $4;  and  for  persons  40  and  imder  45  years,  $5. 
The  dues  are  $6  a  year,  payable  quarterly.  The  fund  derives  sup- 
plementary income  from  picnics,  interest  on  deposits,  and  from  the 
sale  of  the  constitution  and  by-laws  of  the  society.  Members  are 
not  reUeved  from  the  payment  of  contributions  under  any  condition. 
A  member  in  arrears  of  dues  to  the  amount  of  $1.50  is  suspended 
from  benefits  for  two  weeks;  if  in  arrears  $3,  he  is  suspended  four 
weeks ;  if  in  arrears  $4.50,  he  is  suspended  for  eight  weeks,  and  if  in 
arrears  $6  his  name  is  stricken  from  the  roll  of  membership.  There 
is  no  provision  for  refunding  contributions  to  members  who  withdraw 
from  the  society. 

Temporary  DisABiLnr  Benefit. — In  case  of  sickness  members 
are  entitled  to  benefits  as  follows:  For  the  first  13  weeks,  $5  per  week; 
second  13  weeks,  $4;  third  13  weeks,  $3;  fourth  13  weeks,  $2;  and 
thereafter  $1  a  week  through  any  period  of  sickness.  Benefits  are 
paid  from  the  date  of  the  receipt  of  the  notification  of  the  sickness. 
A  membership  of  nine  months  is  necessary  to  establish  title  to  benefit. 
Beneficiaries  are  visited  at  least  once  a  week  by  the  sick  committee, 
and  they  are  required  to  be  under  a  physician's  care.  Beneficiaries 
may  be  examined  by  a  physician  as  often  as  is  deemed  necessary, 
and  any  b^peficiary  residing  outside  the  city  must  furnish  the  affi- 
davit of  a  physician  every  three  weeks  during  the  period  of  disabiHty. 
The  following  are  regarded  as  sufficient  causes  to  work  forfeiture  of 
benefit  rights:  Judicial  conviction  of  a  crime,  the  leading  of  an 
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immoral  life,  or  feigning  sickness  for  the  purpose  of  securing  the 
benefits.  The  number  of  members  who  received  temporary  benefits 
during  the  fiscal  year  ending  December  1, 1907,  was  17,  and  the  num- 
ber of  cases  of  benefit  was  18.  The  aggregate  number  of  days  of 
benefit  paid  during  the  fiscal  year  was  322,  the  expenditure  being 
$230.  Based  on  the  mean  membership  during  the  fiscal  year  the 
expenditure  per  member  for  temporary  benefits  was  $2.74. 

Death  Benefit. — ^In  case  of  the  death  of  a  member  the  benefit 
payment  is  $50,  and  in  case  of  death  of  a  member's  wife  the  payment 
is  $30.  A  membership  of  nine  months  is  necessary  to  establish  title 
to  benefits.  The  death  benefit  right  is  forfeited  for  the  same  causes 
as  in  cases  of  temporary  disability  benefit.  There  was  no  death  in 
either  class  during  the  fiscal  year. 

Membership. — The  number  of  members  in  the  society  during  the 
fiscal  year  ending  December  1,  1907, Vas  as  follows:  In  good  stand- 
ing at  beginning  of  year,  85;  admitted  during*  year,  9;  lost  during 
year,  12;  in  good  standing  at  close  of  year,  82.  The  12  members 
lost  during  the  year  were  dropped  for  nonpayment  of  dues. 

Receifts  and  Disbursements. — The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  1,  1907,  were  as  follows: 

RECEIPTS. 

Cash  on  hand  at  beginning  of  year $283. 86 

Entrance  feea 27. 00 

Dues 430. 00 

Fines 1.25 

Profits  from  entertainment 93. 03 

Interest,  dividends,  etc .75 

Other  receipts 1. 40 

Total 837.29 

DISBURSEMENTS. 

Temporary  disability  benefits 230. 00 

Salaries,  wages,  and  other  compensations 36. 00 

Other  administrative  expense? 8. 92 

Loans  granted 25.00 

Investments  made 80. 00 

Other  disbursements 16. 30 

Gash  on  hand  at  end  of  year 440. 87 

Total 837.29 

THE  CHICAGO  TBLEGBAPHEBS'  AID  SOCIBTT. 

This  society  is  composed  of  persons  connected  with  electiTcal  pur- 
suits; it  is  not  incorporated.  The  number  of  members  at  the  close 
of  the  fiuscal  year  ending  December  31,  1906,  was  1,065.  The  society 
was  organized  in  1889,  and  proTides  for  benefit  payments  in  case  of 
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sickness  or  accident  and  in  case  of  death.  The  office  is  located  at 
Chicago,  HI. 

Administration. — ^The  officeis  are  a  president,  vice-president, 
secretary,  and  treasurer,  and  the  fund  is  administered  by  an  execu- 
tive committee  of  eleven  members,  of  which  the  officers  above  desig- 
nated are  ex-officio  membeis,  and  an  auditing  committee,  three 
trustees,  and  nine  collectors.  All  except  the  collectors  are  elected 
annually  by  ballot;  the  collectors  are  appointed  by  the  executive 
committee.  No  bond  is  required  of  any  officer.  The  trustees  have 
custody  of  the  funds  and  deposit  them  according  to  the  direction  of  the 
executive  committee,  and  they  can  draw  upon  them  only  pursuant 
to  authorization  and  direction  of  the  committee,  as  attested  by  the 
president  and  secretary.  The  auditing  committee  audits  the  accoxmts 
once  every  six  months.  The  executive  committee  passes  upon  claims 
for  benefits,  but  appeal  may  be  taken  from  its  decision  to  the  society. 

(Conditions  of  Membership. — ^Any  person  of  good  moral  character, 
male  or  female,  in  good  bodily  health  and  not  under  17  years  of  age, 
connected  with  electrical  pursuits,  is  eligible  to  membership.  A 
member  who  severs  his  connection  with  electrical  pursuits  may  retain 
membership  in  the  society,  provided  he  does  not  engage  in  any  occu- 
pation of  a  character  more  hazardous  to  health. 

Fees,  Dxtes,  and  Assessments. — ^The  entrance  fee  is  $1.  The 
dues  are  $6  a  year,  payable  monthly  in  advance.  The  only  source 
of  supplementary  income  to  the  fund  is  the  interest  derived  from  the 
fund  investments.  The  amoimt  realized  from  that  source  during  the 
period  1901  to  1905,  inclusive,  was  as  follows:  1901,  $21.97;  1902, 
$30.49;  1903,  $41.47;  1904,  $60.45;  1905,  $62.26.  Any  member  in 
arrears  of  dues  for  a  period  less  than  three  months  is  suspended  and 
is  not  entitled  to  benefits  during  suspension,  but  he  may  be  reinstated 
upon  payment  of  all  back  dues.  Any  member  three  months  in  arrears 
is  dropped  from  membership  and  may  be  again  admitted  only  imder 
the  same  conditions  as  a  new  member.  There  is  no  provision  for 
refunding  contributions  to  members  who  withdraw  from  the  society. 

Temporary  Disability  Benefit. — The  rate  of  the  benefit  pay- 
ment for  sickness  or  accident  is  $8  a  week,  and  payments  will  be 
made  for  18  weeks  in  any  two  years,  whether  the  disability  is  con- 
tinuous or  intermittent.  No  benefit  is  paid  for  the  first  3  days  of 
disability.  The  benefit  right  is  established  at  once  upon  admission 
to  membership.  Beneficiaries  are  visited  weekly  by  a  visiting  com- 
mittee. No  benefit  will  be  paid  to  a  member  a  resident  of  Chicago 
or  its  suburbs,  who,  during  sickness  or  disability,  removes  from  the 
city  without  first  obtaining  the  consent  of  the  visiting  committee. 
Disability  resulting  from  drunkenness  forfeits  the  benefit  right  and 
subjects  the  member  to  expulsion  from  the  society.  Also,  any  mem- 
ber detected  in  an  attempt  to  defraud  the  society  by  feigning  sickness 
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forfeits  all  benefit  rights  and  will  be  expelled.  A  member  who  has 
exhausted  the  full  benefit  period  of  18  weeks  in  any  two  consecutive 
years  may  continue  memberahip,  but  is  entitled  to  no  further  benefits 
until  the  beginning  of  the  third  year.  During  the  fiscal  year  ending 
December  31;  1906;  215  members  received  benefits  and  there  were 
227  cases  of  benefits.  The  aggregate  number  of  days  of  benefit  pay- 
ments during  the  fiscal  year  was  4,204,  the  expenditure  being 
$5,591.62.  Based  on  the  mean  membership  during  the  fiscal  year 
the  expenditure  per  member  for  temporary  benefits  was  $5.35. 

Death  Benefft. — The  death  benefit  payment  is  $100.  The 
benefit  right  is  established  upon  admission  to  membership.  The 
claim  is  payable  immediately  upon  proof  of  the  death  of  a  member, 
and  it  is  customarily  paid  within  three  days  thereafter.  The  same 
causes  as  in  cases  of  temporary  benefit  will  forfeit  the  death  benefit 
right.  There  were  paid  7  death  benefits  during  the  fiscal  year,  abro- 
gating $700.  Based  on  the  mean  membership  during  the  fiscal  year 
the  expenditure  per  member  for  death  benefits  was  67  cents. 

Membership. — The  nimiber  of  members  in  the  society  during  the 
fiscal  year  ending  December  31,  1906,  was  as  follows:  In  good  stand- 
ing at  beginning  of  year,  males  820,  females  206,  total  1,026;  ad- 
mitted during  year,  males  157,  females  10,  total  167;  lost  during 
year,  males  110,  females  18,  total  128;  in  good  standing  at  close  of 
year,  males  867,  females  198,  total  1,065.  Of  the  number  of  mem- 
bers lost  during  the  year,  7  died  and  121  were  dropped  for  nonpay- 
ment of  dues. 

Receipts  and  Disbxtbsements. — ^The  receipts  and  disbtunsements 
for  the  fiscal  year  ending  December  31,  1906,  were  as  follows: 

RBCEIFTS. 

Cash  on  hand  at  beginning  of  year $2, 944. 00 

Entrance  fees 167. 00 

Dues 5, 799. 00 

Profits  from  entertainments,  etc 125. 00 

Interest,  dividends,  etc 66. 40 

Total 9, 101. 40 

DISBURSEMENTS. 

Temporary  disability  benefits 6, 59L  62 

Death  benefits 700.00 

Salaries,  wages,  and  other  compensation 328. 37 

Other  disbursements 67. 50 

Cash  on  hand  at  end  of  year 2, 413. 91 

Total 9,10L4O 
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THE  NBW  TOBX  TBLBOBAPHEBS'  AID  SOOZBTY. 

This  society  is  composed  of  persons  connected  with  the  telegraph 
and  telephone  service  residing  in  the  vicinity  of  New  York  City;  it  is 
not  incorporated.  The  number  of  members  at  the  close  of  the  fiscal 
year  ending  March  6,  1907,  was:  Males,  860;  females,  229;  total, 
1,089.  The  society  provides  for  payment  in  case  of  sickness,  or  disa- 
bility, and  death,  and  was  organized  in  1880.  The  office  is  located 
at  New  York,  N.  Y. 

Administration. — ^The  fund  is  administered  by  a  president,  vice- 
president,  treasurer,  financial  secretary,  recording  secretary,  an  execu- 
tive committee  of  sixteen  members,  the  officers  of  the  society  being  ex- 
officio  members,  and  an  auditing  committee  of  three  members.  These 
officers  are  elected  annually  by  ballot.  The  treasurer  and  the  finan- 
cial secretary  are  each  bonded  in  the  sum  of  $1,000.  A  relief  com- 
mittee and  three  trustees  are  appointed  by  the  executive  committee. 
The  funds  are  deposited  in  bank  and  disbursements  are  made  upon 
authorization  of  the  executive  committee,  attested  by  the  president 
and  financial  secretary.  Accounts  are  audited  quarterly  by  the  au- 
diting committee.  The  executive  committee  passes  upon  all  claims 
to  benefits,  but  appeal  may  be  taken  from  its  decision  to  the  society. 

Conditions  of  Membeeship. — ^Any  person  connected  with  the  tele- 
graph and  telephone  service  and  residing  in  the  vicinity  of  New  York 
City,  who  is  of  good  moral  character  and  in  good  bodily  health,  not 
under  18  nor  over  45  years  of  age,  is  eligible  to  membership.  Women 
members  who  marry  may  retain  right  to  the  death  benefit  by  the 
payment  of  the  usual  dues,  but  they  will  not  be  entitled  to  sick 
benefits. 

Fees,  Dues,  and  Assessments. — The  entrance  fee  is*  $1  and  the 
fee  for  reinstatement  is  $2.  The  dues  are  $6  a  year,  payable  monthly 
in  advance.  The  only  source  of  supplementary  income  is  interest 
derived  from  the  fund.  Contributions  are  not  reduced  in  amount  nor 
are  members  relieved  from  their  payment  under  any  conditions. 
Members  in  arrears  of  dues  for  more  than  30  days  are  deprived  of 
benefits  and  if  taken  sick  or  rendered  disabled  while  so  in  arrears, 
payment  of  arrears  will  not  entitle  them  to  benefit  for  that  particular 
sickness  or  disability.  A  member  two  months  in  arrears  is  deprived 
of  his  membership,  and  may  be  reinstated  only  as  a  new  member  and 
upon  the  payment  of  all  back  dues.  There  is  no  provision  for 
refunding  dues  to  members  who  withdraw  from  the  society. 

Tempobabt  Disability  Benefit. — The  rate  of  payment  for  tem- 
porary sickness  or  accident  is  $8  a  week,  payable  weekly.  Benefit 
payments  are  limited  to  $100  during  any  24  months,  such  period  to 
date  from  the  beginning  of  the  first  disability  for  which  a  member 


728  REPORT  OF  THE  G0MMIS8I0KEB  OF  LABOB. 

receives  benefits.  No  benefits  are  paid  for  sickness  or  disability  of 
less  than  seven  days'  duration,  but  if  the  sickness  or  disability  con- 
tinues for  more  than  seven  days  payment  is  made  upon  the  weekly 
basis  for  each  succeeding  full  week,  or  pro  rata  for  any  fraction  thereof. 
A  membership  of  not  less  than  three  months  is  necessary  to  establish 
title  to  benefit.  Beneficiaries  are  visited  weekly  by  a  committee, 
and  a  physician's  certificate  is  also  required.  An  examination  by  a 
physician  to  determine  the  condition  of  a  beneficiary  may  be  made 
as  often  as  deemed  necessary.  Any  member  detected  in  any  attempt 
to  defraud  the  society  by  feigning  sickness,  or  otherwise,  shall  be 
expelled  and  shall  not  thereafter  be  eligible  to  membership.  No 
benefits  are  paid  to  any  member  whose  sickness  or  disability  is  caused 
by  the  excessive  use  of  liquors  or  drugs,  and  the  executive  committee 
shall,  after  due  investigation,  expel  a  member  proved  to  be  an  habitual 
drunkard  or  subject  to  the  drug  habit.  No  benefits  will  be  paid  to 
any  member  who,  during  the  period  of  sickness  or  disability,  removes 
beyond  the  easy  access  of  a  visiting  committee  without  first  obtaining 
the  consent  of  the  executive  committee.  The  number  of  persons  who 
received  temporary  disability  benefits  during  the  fiscal  year  ending 
March  6,  1907,  was  129;  the  number  of  cases  of  benefit  was  135;  and 
the  aggregate  number  of  days  of  benefit  paid  during  the  fiscal  year 
was  3,444,  the  expenditure  being  $3,925.58.  Based  on  the  mean 
membership  the  expenditure  per  member  for  temporary  benefits 
during  the  fiscal  year  was  $3.66. 

Death  BENEFrr. — The  death  benefit  payment  is  $100.  A  mem- 
bership of  not  less  than  three  months  is  necessary  to  establish  title  to 
death  benefit.  The  benefit  is  paid  inunediately  upon  receipt  of  proof 
of  death.  If  death  results  from  sickness  or  disability  due  to  the  ex- 
cessive use  of  liquor  or  drugs,  the  benefit  right  is  forfeited.  There 
were  17  death  benefits  paid  during  the  fiscal  year  ending  March  6, 
1907,  aggregating  $1,700.  Based  on  the  mean  membership,  the  ex- 
penditure per  member  for  death  benefits  during  the  fiscal  year  was 
$1.64. 

IkiEMBEBSHiF. — The  number  of  members  of  the  society  during  the 
fiscal  year  ending  March  6,  1907,  was  as  follows:  In  good  standing  at 
beginning  of  year,  males  890,  females  225,  total  1,115;  admitted  dur- 
ing year,  males  49,  females  24,  total  73;  lost  during  year,  males  79, 
females  20,  total  99;  in  good  standing  at  close  of  year,  males  860, 
females  229;  total  1,089.  Of  the  members  lost  during  the  year,  2 
withdrew  from  the  society,  80  were  dropped  for  nonpayment  of 
dues,  and  17  died. 
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Receipts  and  Disbubsbments. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  March  6,  1907,  were  as  follows: 

RECEIPTrB. 

Cash  on  hand  at  beginning  of  year $19, 412. 60 

Entrance  fees 73. 00 

Dues 6,081.50 

Interest 1, 256. 67 

Total . . .' 26, 823. 77 

DISBURSEMENTS . 

Temporary  disability  benefits 3, 925. 58 

Funeral  benefits 1, 700. 00 

Salaries 640. 00 

Other  administrative  expenses 195. 33 

Cash  on  hand  at  end  of  year 20, 462. 86 

Total • 26, 823. 77 

THE  TELEGBAFHEBS'  MXmJAL  BENB7IT  ASSOCIATIOir. 

This  association  is  composed  of  persons  employed  in  the  telegraph 
or  telephone  service  throughout  the  country;  it  is  incorporated. 
The  association  provides  for  payment  in  case  of  death;  it  was  insti- 
tuted in  1867.  The  office  of  the  association  is  located  at  New 
York,  N.  Y. 

Administbatiok. — ^The  fund  is  administered  by  a  president, 
first  and  second  vice-presidents,  a  secretary,  and  a  treasurer.  These 
officers  are  elected  by  ballot  at  the  regular  annual  meeting  of  the 
association  to  serve  for  the  period  of  one  year.  In  addition  to  the 
officers  of  the  association  there  is  an  executive  committee  of  six 
members,  of  which  the  officers  are  ex  officio  members.  The  members 
of  the  executive  committee  are  elected  annually  by  ballot  to  serve 
for  one,  two,  and  three  years,  respectively.  An  auditing  committee 
of  three  members  is  elected  by  ballot  at  the  annual  meeting  to  serve 
for  the  period  of  one  year.  The  secretary  is  the  only  bonded  officer, 
his  bond  being  fixed  in  the  sum  of  $1,000.  The  funds  are  invested  in 
real-estate  mortgages,  railroad  bonds,  and  other  securities.  Dis- 
bursements are  made  upon  drafts  drawn  and  signed  by  the  treasurer 
and  countersigned  by  the  president  or  one  of  the  vice-presidents. 
Accounts  are  audited  quarterly  by  the  auditing  committee.  Benefit 
claims  are  passed  upon  by  the  executive  committee,  whose  decision 
is  final. 

Conditions  of  Membebship. — ^Any  person  of  either  sex,  of  good 
character  and  in  good  physical  health,  not  imder  18  nor  over  46  years 
of  age,  who  is  engaged  in  telegraph  or  telephone  service,  is  eligible  to 
membership.  Members  who  leave  the  service  may  retain  membership 
in  the  association. 
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Fees,  Dues,  and  Assessments. — The  entrance  fee  is  $2  and  the 
reinstatement  fee  $4.  Membership  is  divided  into  two  classes,  full 
grade  and  half  grade,  and  the  amoimt  of  assessment  for  each  member 
in  each  grade  is  determined  by  the  age  at  the  date  of  application  for 
admission.  Each  assessment  is  dated  as  of  the  first  day  of  the  cal- 
endar month  succeeding  the  month  in  which  it  was  levied  and  is  due 
and  payable  on  that  date.  One  or  more  assessments  may  be  levied 
at  one  time  and  dated  on  the  same  day.  In  no  case  in  any  year 
is  the  amoimt  accruing  from  assessments  less  the  expenses  allowed 
to  exceed  1}  per  cent  of  the  outstanding  insurance;  whenever  this 
condition  is  reached  no  further  assessment  is  levied  during  the 
year.  The  amounts  of  assessments  per  member  for  the  period  1902  to 
1906,  inclusive,  were  as  follows:  1902,  $15;  1903,  $13;  1904,  $14;  1905, 
$13 ;  1906,  $15.  A  supplementary  source  of  income  to  the  fund  is  the 
interest  accruing  from  investments  and  deposits.  The  amount  of 
receipts  from  this  source  during  the  years  1902  to  1906,  inclusive,  was 
as  follows:  1902,  $10,547.83;  1903,  $11,118.41;  1904,  $12,049.16; 
1905,  $12,856.54;  1906,  $13,432.96.  Assessments  vary  according 
to  age  and  grade  of  membership  as  follows:  Over  18  and  under  30 
years  of  age,  full  grade,  $1,  half  grade,  60  cents;  over  30  and  under 
35,  full  grade,  $1.25,  half  grade,  63  cents;  over  35  and  under  40,  full 
grade,  $1.50,  half  grade,  75  cents;  over  40  and  under  50,  full  grade,  $2, 
half  grade,  $1.  A  member  of  the  full  grade  may  become  a  member  of 
the  half  grade  and  relinquish  his  full-grade  membership,  or  he  may 
become  a  member  of  the  half  grade  and  retain  his  full-grade  mem- 
bership. Any  member  of  the  half  grade  may  become  a  member  of 
the  fuU  grade  and  may  then  retain  membership  in  both  grades. 
Members  are  not  relieved  from  payments  under  any  condition. 
Membership  lapses  if  a  member  fails  to  pay  his  assessment  within  30 
days,  and  during  the  period  of  any  such  lapse  he  is  not  entitled  to 
benefits.  Such  member  may  be  reinstated  within  60  days  from  the 
date  of  the  impaid  assessment  upon  the  payment  of  all  assessments 
of  lus  grade  then  due  and  payable.  Any  member  who  shall  have 
failed  to  pay  his  assessment  within  60  days  is  denied  all  benefits,  and 
can  be  reinstated  upon  the  same  terms  and  conditions  as  a  new  mem- 
ber only.  There  is  no  provision  for  refunding  assessments  to  members 
who  withdraw  from  the  association.  There  has  been  actuarial  exami- 
nation of  the  fund  and  the  actuaries'  report  expressed  the  opinion 
that  the  plan  of  the  association  was  sound. 

Death  Benefit. — ^The  death  benefit  in  the  half-grade  membership 
is  $500,  in  the  full  grade  $1,000,  and  in  cases  where  membership  is 
held  in  both  grades  it  is  $1,500.  Right  to  benefit  begins  immedi- 
ately upon  adidission  to  membership.  Claims  are  payable  and  cus- 
tomarily paid  within  60  days  after  death.  Any  member  fotmd  guilty 
of  fraud  or  willful  misstatement  in  connection  with  his  application 


« 


OHAPTEB  Vn. — INDUSTRIAIi  BENEFIT  SOCIETIES.  781 

for  membership  forfeits  all  benefit  rights  and  is  expelled.  The  num- 
ber of  death  claims  paid  during  the  fiscal  year  ending  September  30, 
1906,  was  73y  aggregating  $69,500.  Based  on  the  mean  membership, 
the  expenditure  per  member  for  benefits  during  the  fiscal  year  was 
$13.91. 

MsHBEBSHiP. — ^The  number  of  members  in  the  association  during 
the  fiscal  year  was  as  follows :  In  good  standing  at  beginning  of  year, 
males  4,769,  females  191,  total  4,960;  admitted  during  year,  males 
295,  females  5,  total  300;  lost  during  year,  males  231,  females  2,  total 
233;  in  good  standing  at  close  of  year,  males  4,833,  females  194,  total 
5,027.  Of  the  number  of  members  lost  during  the  year,  6  were  by 
withdrawal  from  the'fund,  161  were  dropped  for  nonpayment  of  dues, 
and  66  died. 

Reoeifts  and  Disbubsements. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  September  30,  1906,  were  as  follows: 

RECEIPTS. 

Gash  on  hand  at  beginning  of  fiscal  year $7,654.03 

Entrance  fees 503. 00 

Assessments  (mortuary) 81, 605. 85 

Loans  repaid 2, 600. 00 

Interest,  dividends,  etc 13, 432.  96 

Other  receipts  (reserve  fund) 17, 512. 08 

Total 123, 307. 92 

DISBURSEMENTS. 

Death  benefits .' 69,600.00 

Salaries,  wages,  and  other  compensation 3, 383. 75 

Other  administrative  expenses 3, 177. 39 

Loans  granted 2,200.00 

Investments  made 15, 312. 08 

Borrowed  money  repaid '. 17, 600. 00 

Cash  on  hand  at  end  of  year 12, 134. 70 

Total 123,307.92 

WOMEN  CliBBES'  BEMB7IT  ASSOCIATION  OF  BOSTON. 

• 

The  Women  Clerks'  Benefit  Association  of  Boston  consists  of  sales- 
women, women  superintendents,  women  holding  clerical  positions  in 
the  dry  goods  and  department  stores,  and  sewing  women  of  the  dry 
goods  establishments  employed  in  Boston,  Mass.;  it  is  incorporated. 
The  purpose  of  the  association  is  to  promote  friendly  intercourse 
among  its  members,  to  assist  members  when  sick,  disabled,  or  out  of 
employment,  and  to  assist  the  families  of  deceased  members.  The 
association  provides  for  sick  and  death  benefits  and  was  organized  in 
1896. 
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Administration. — The  fund  is  administered  by  a  president,  two 
vice-presidents,  a  financial  secretaiy,  a  treasurer,  three  trustees,  a 
clerk,  and  a  seigeant-at-arms.  These  officers  are  nominated  in  open 
meetiog  and  are  elected  by  the  membership  annually;  they  are  not 
bonded.  The  treasurer  may  make  disbursements  of  the  fund  only 
upon  order  by  the  president,  attested  by  the  clerk.  The  treasurer 
must  hand  over  all  moneys  belonging  to  the  fund,  except  $50  for  cur- 
rent expenses,  to  the  trustees,  whose  duty  it  is  to  invest  all  moneys 
subject  to  the  orders  of  the  association,  and  they  are  required  to  give 
such  security  for  the  faithful  performance  of  their  duties  as  the  asso- 
ciation may  direct;  they  are  also  required  to  honor  the  drafts  of  the 
president  when  duly  presented.  The  accounts  are  audited  annually 
by  an  auditing  committee.  Claims  for  benefits  are  passed  upon  by 
the  visiting  committee  apx>ointed  by  the  president,  and  in  case  of  dis- 
satisfaction appeal  for  redress  may  be  made  to  the  association  in  open 
meeting. 

Conditions  of  Membership. — ^Any  woman  of  good  moral  char- 
acter, not  over  60  years  of  age  and  in  good  general  health  at  the  time 
of  her  application  may  be  admitted  to  membership,  provided  she 
shall  have  had  one  year's  experience  in  any  of  the  occupations  men- 
tioned above.  Members  may  retain  membership  in  the  association 
after  leaving  their  employment. 

Fees,  Dues,  and  Assessments. — ^The  entrance  fee  is  $1.  The 
dues  are  $4  a  year,  payable  quarterly  in  advance.  There  are  no 
assessments.  Additional  income  to  the  fund  is  derived  from  enter- 
tainments.  Members  are  not  relieved  from  payment  of  dues  under 
any  condition.  Members  who  fail  to  pay  dues  within  60  days  after 
notice  shall,  at  the  first  meeting  thereafter  of  the  association,  be 
declared  suspended  and  debarred  from  aU  benefits.  Any  member 
suspended  for  nonpayment  of  dues  may  be  reinstated  on  payment  of 
all  dues,  but  shall  not  be  reinstated  during  sickness  or  disability,  and 
shall  not  be  entitled  to  benefits  for  1  month  following  reinstatement. 
A  member  suspended  for  the  period  of  3  months  after  notification 
by  the  financial  secretary  shall  be  expelled.  There  is  no  provision 
for  refunding  dues  to  members  who  withdraw  from  the  association. 

Temporary  Disability  Benefit. — ^A  benefit  of  $5  a  week  is  paid 
weekly  to  sick  or  disabled  members  for  a  period  not  to  exceed  eight 
weeks  in  any  one  year.  No  benefits  are  paid  for  less  than  eight  days' 
sickness.  No  benefit  is  paid  in  cases  of  confinement,  or  sickness  from 
disease  incident  to  pregnancy  before  the  time  of  confinement,  or  within 
four  weeks  thereafter.  A  membership  of  not  less  than  three  months 
is  necessary  to  entitle  the  member  to  benefits.  Beneficiaries  are  under 
the  supervision  of  the  visiting  committee,  and  a  physician's  certificate 
as  to  the  sickness  or  disability  may  be  required.    Members  who  change 
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their  place  of  residence  to  a  point  25  miles  distant  from  Boston  shall 
be  regarded  as  honorary  members  simply  and  not  eligible  to  benefits. 
The  benefit  right  is  forfeited  in  case  the  sickness  or  disability  results 
from  any  immoral  or  unlawful  act,  practice,  or  habit,  or  from  the  use 
of  intoxicants.  Any  member  who  commits  an  act  that  reflects  dis- 
credit upon  the  association  may  be  expelled  by  a  two-thirds  vote  of 
the  members  present.  The  benefit  period  may  be  extended  by  vote 
of  the  association.  The  estimated  number  of  cases  of  temporary 
benefit  during  the  fiscal  year  ending  December  31,  1906,  was  40. 

Death  Benefit. — ^Upon  the  death  of  a  member  a  benefit  of  $50  is 
paid  for  funeral  expenses.  A  membership  of  not  less  than  three 
months  is  necessary  to  establish  title  to  funeral  benefits.  Funeral 
benefits  are  payable  immediately  upon  proof  of  the  death  of  a  mem- 
ber, and  they  are  usually  paid  at  once. 

Membership. — ^The  number  of  members  in  the  association  during 
the  fiscal  year  ending  December  31,  1906,  was  as  follows:  In  good 
standing  at  beginning  of  year,  176;  admitted  during  year,  75;  lost 
during  year,  26;  in  good  standing  at  close  of  year,  225.  Of  the  num- 
ber of  members  lost  during  the  year,  5  were  by  withdrawal;  20  were 
dropped  for  nonpayment  of  dues;  and  1  was  on  accoimt  of  death. 

The  amount  of  receipts  and  disbursements  of  the  fimd  were  not 
obtained. 

WOBKIKaMBN'S  SIOK  AND  DEATH  BEMSTIT  FUKD  OF  THE  UNITED 

STATES  OF  AMEBIC  A. 

This  fund  is  national  in  scope  and  is  composed  of  workingmen  and 
their  wives  and  unmarried  daughters,  in  locals  throughout  the  States 
and  Territories  and  in  the  Philippine  Islands,  Hawaii,  Porto  Rico,  and 
other  outlying  possessions  of  the  United  States;  it  is  incorporated. 
The  fund  was  instituted  in  1884,  and  provides  for  benefit  payments  to 
its  members  in  case  of  sickness  or  disability,  and  to  the  beneficiaries  of 
members  in  case  of  death.  The  office  of  the  fund  is  located  at  New 
York,  N.  Y. 

Administbation. — ^The  fund  is  administered  by  a  chairman,  finan- 
cial secretary,  treasurer,  recording  secretary,  five  trustees,  composing  a 
national  executive  board  known  as  the  board  of  directors,  and  a  cen- 
tral committee  of  nine  members,  all  elected  annually  by  ballot.  The 
treasurer  and  financial  secretary  are  bonded  each  for  $1,000.  The 
moneys  of  the  fund  are  deposited  by  the  treasurer  in  savings  banks  and 
national  banks  and  invested  in  real  estate  under  the  supervision  of  the 
national  executive  board  and  the  central  committee.  Disbursements 
are  made  by  the  treasurer.  The  accounts  are  audited  quarterly. 
Claims  for  benefits  are  passed  upon  by  the  financial  secretaries  and  the 
treasurers  of  the  local  branches;  and,  in  case  members  or  other  bene- 
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ficiaries  consider  themselves  insufficiently  compensated,  or  otherwise 
unfairly  treated;  appeal  may  be  made,  in  order,  to  the  executive  board 
of  the  local,  to  the  local  itself  in  meeting,  and  finally  to  the  national 
executive  board. 

CoNDrriONs  of  Mbmbebship. — ^The  membership  is  divided  into  three 
classes;  the  first  and  second  classes  consisting  of  males  and  the  third 
class  of  females.  To  be  admitted  to  membership  the  applicant  must 
be  a  workingman,  in  good  physical  condition,  able  to  read  and  write 
either  English  or  German,  and  not  imder  18  nor  over  45  years  of  age. 
The  wives  and  unmarried  daughters  of  members,  not  under  the  age 
of  18  nor  over  45  years,  are  eligible  to  membership.  ' 

Fees,  Dubs,  and  Assessments. — ^The  entrance  fee  for  admission 
to  membership  of  the  first  class  is  $4;  the  second  class,  $3;  and  the 
third  class,  $1.  Assessments  are  also  graduated  according  to  class 
membership.  Members  of  the  first  class  are  assessed  $1,  those  of  the 
second  class  75  cents,  and  those  of  the  third  class  25  cents.  Members 
of  the  first  and  second  classes  who  have  exhausted  their  sick  benefit 
rights  are  assessed  the  same  amount  as  members  of  the  third  class. 
The  number  of  assessments  to  be  levied  each  month  is  computed  by 
the  national  executive  board,  according  to  the  number  of  casesTof 
death  and  sickness.  No  assessment  for  the  sick  fund  is  made  if  there 
remains  on  hand  in  that  fund  a  sum  equal  to  that  raised  by  the  last 
assessment.  The  sources  of  supplementary  income  to  the  fund  are 
interest  derived  from  the  fund  investments  and  the  proceeds  from 
sales  of  supplies,  etc.  A  member  of  the  second  class  may,  upon 
request  and  by  complying  with  the  conditions,  be  transferred  to  the 
fibrst  class,  and  a  member  of  the  first  class  may  secure  a  transfer  to 
the  second-class  membership.  No  member,  however,  over  46  years 
of  age  will  be  permitted  to  transfer  from  the  second  to  the  first  class. 
Any  member  who  permits  his  membership  to  lapse  is  denied  benefit 
rights,  but  such  member  may,  by  appeal  to  the  branch  meeting  not 
later  than  the  second  meeting  after  suspension,  be  reinstated  upon 
payment  of  all  arrears.  There  is  no  provision  for  refunding  contri- 
butions to  members  who  withdraw  from  the  fund.  In  October,  19D0, 
it  was  found  necessary  to  levy  a  double  assessment  to  meet  a  defi- 
ciency in  the  fund. 

Tempobabt  Disability  Beneftf. — ^The  sick  benefit  payments  are 
as  follows:  To  members  of  the  first  class,  $9  a  week  for  40  weeks  and 
$4.50  a  week  for  40  weeks  thereafter;  to  members  of  the  second  class, 
$6  a  week  for  40  weeks  and  $3  a  week  for  40  weeks  thereafter.  No 
benefits  are  paid  for  more  than  80  weeks  during  the  entire  member- 
ship. No  sick  benefits  are  paid  to  members  of  the  third  class.  Sick 
benefits  are  paid  from  the  day  the  medical  certificate  is  filed.  The 
right  to  benefits  begios  on  the  first  day  of  the  month  following  admis- 
sion to  membership.    Beneficiaries  are  imder  the  control  of  the 
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visiting  committee  and  a  physician,  and  they  are  examined  weekly  by 
the  physician.  Benefit  rights  may  be  forfeited  for  any  of  the  follow- 
ing reasons:  Making  false  statements  in  application  for  membership 
with  the  view  to  deceive;  fraudulently  exploiting  the  society  or 
wrongfully  appropriating  money  or  other  property  of  the  society; 
suing  the  society  in  court  before  exhausting  means  of  redress  within 
the  society;  entering  the  Regular  Army,  the  navy,  the  militia,  or  the 
police  service;  simulating  disability  with  the  view  of  wrongfully 
obtaining  benefits;  frequenting  saloons  while  on  the  sick  list,  or 
drinking  spirituous  hquors  without  the  permission  of  a  physician; 
or  going  abroad  without  first  having  obtained  an  international  trav- 
eling card.  A  member  who  has  exhausted  his  sick  benefit  period 
may  continue  his  membership  and  preserve  his  right  to  death  benefit, 
but  is  entitled  to  no  further  sick  benefit.  The  number  of  persons 
who  received  temporary  benefits  during  the  fiscal  year  ending  Decem- 
ber 31, 1906,  was  7,360,  covering  9,199  cases.  The  aggregate  number 
of  days  of  benefit  payments  during  the  fiscal  year  was  178,520,  the 
expenditure  being  $219,584.35.  Based  on  the  mean  membership 
for  the  fiscal  year,  the  expenditure  per  member  for  temporary  benefits 
was  $6.15. 

Death  Beneftt. — Death  benefit  payment  is  made  not  to  exceed 
$250  in  any  case.  The  benefit  right  is  established  from  the  first  day 
of  the  month  following  admission  to  membership.  Fifty  dollars  of 
the  claim  is  paid  immediately  upon  proof  of  death,  and  the  balance 
is  paid  within  14  days  thereafter.  If  it  is  conclusively  shown  that 
the  deceased  member  made  false  statements  upon  his  admission 
to  membership  the  benefit  right  is  forfeited;  also,  if  a  member  dies 
outside  the  territory  of  the  society  at  any  period  subsequent  to  four 
weeks  after  his  departure,  without  having  procured  an  international 
traveling  card,  the  benefit  right  is  forfeited.  If  death  results  on 
account  of  any  service  as  a  special  police  officer  or  as  a  deputy 
sheriff  benefit  is  likewise  forfeited.  The  number  of  death  benefits 
paid  during  the  fiscal  year  was  344,  aggregating  $85,291.67.  Based 
on  the  mean  membership  during  the  fiscal  year,  the  expenditure  per 
member  for  death  benefits  was  $2.39. 

Membership. — ^The  number  of  members  in  the  fund  during  the 
fiscal  year  ending  December  31,  1906,  was  as  follows:  In  good  stand- 
ing at  beginning  of  year,  34,382;  admitted  during  year,  3,907;  lost 
during  year,  1,247;  in  good  standing  at  close  of  year,  37,042,  about 
one-sixth  being  females. 
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Receipts  and  Disbubsements. — ^The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1906,  were  as  follows: 

KXCEIFT8. 

Cash  on  hand  at  beginning  of  year $220,323.38 

Entrance  fees 13, 861. 00 

Assessments  (sick  and  death  and  expenses) 422,103.47 

Fines 636.50 

Sick  benefits  refunded. . .1 26. 50 

Interest,  dividends,  etc 6, 659. 86 

Other  receipts 1,101.36 

Total 664,711.07 

DISBURSEMENTS. 

Temporary  disability  benefits 219, 584. 36 

Death  benefits 86,291.67 

Salaries,  wages,  and  other  compensation 84, 262. 80 

Other  administrative  expenses 5, 287. 87 

Other  disbursements 7, 443. 92 

Cash  on  hand  at  end  of  year 262, 840. 46 

Total 664,711.07 

WOBJDCAK'S  PROVIDENT  FUND  OF  PTTLLXAN,  ILL. 

This  fund  is  composed  of  wage-workers,  male  and  female^  living  in 
Pullman,  111.,  and  vicinity;  it  is  not  incorporated.  The  fund  was 
instituted  in  1896,  and  provides  for  benefit  payments  in  case  of 
sickness,  accident,  and  death.    The  ofiice  is  located  at  Pullman,  HI. 

Administration. — The  fund  is  administered  by  a  president,  vice- 
president,  a  secretary-treasurer,  and  an  executive  committee,  all  of 
whom  are  elected  annually  by  open  ballot.  The  executive  com- 
mittee appoints  eighteen  supervisors.  No  bond  is  required  of  any 
officer.  The  moneys  of  the  fund  are  invested  in  mortgages  and 
deposited  in  the  Pullman  Loan  and  Savings  Bank.  Disbm'sements 
are  made  upon  checks  signed  by  the  treasurer.  The  accounts  are 
audited  annually  by  a  committee  of  members.  The  supervisors  and 
the  executive  committee  pass  upon  claims  for  benefits;  appeal  may 
be  taken  from  their  decision  to  the  organization. 

Conditions  op  Membebship. — The  membership  is  divided  into 
three  classes,  as  follows:  Full  rate,  half  rate,  and  special  members. 
Those  of  the  full  rate  must  be  not  imder  18  nor  over  50  years  of  age; 
those  of  the  half  rate  not  imder  16  nor  over  18  years  of  age,  and  the 
special  class  embraces  all  those  over  50  and  imder  55  years  of  age. 
An  applicant  for  membership  must  be  in  good  health,  but  is  not 
required  to  pass  a  physical  examination.  Locomotive  engineers, 
firemen,  and  switchmen  are  ineligible  to  membership.  Members 
who  leave  their  employment  may  retain  membership  in  the  fund. 
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FbeS;  Dues,  and  Assessments. — ^The  entrance  fee  is  $1  and  the 
reinstatement  fee  is  the  same  amount.  The  dues  are  $6  a  year  for 
full  rate  and  special  members  and  $3  a  year  for  half  rate  members. 
Dues  are  payable  monthly  in  advance.  The  only  source  of  supple- 
mentary income  is  interest  derived  from  the  firnd  investments.  The 
amounts  realized  from  this  source  during  the  five  years  1902  to  1906 
were  as  follows:  1902,  $89.62;  1903,  $88.74;  1904,  $70.04;  1906, 
$104.33;  1906,  $158.15.  Members  are  not  relieved  from  the  pay- 
ment of  contributions  under  any  condition.  Members  who  permit 
their  membership  to  lapse  may  be  reinstated  on  payment  of  back 
dues,  or  they  may  rejoin  as  new  members.  There  is  no  provision  for 
refunding  contributions  to  members  who  withdraw  from  the  fund. 

Temporary  Disabilfty  Benefit. — The  rate  of  payment  to  full 
rate  and  special  members  is  $2  a  week  for  the  first  week's  sickness  or 
disabihty,  and  $10  a  week  for  10  weeks  thereafter.  Half  rate  mem- 
bers are  paid  $1  a  week  for  the  first  week  and  $3  a  week  for  10  weeks 
thereafter.  In  no  case  are  benefits  paid  for  more  than  11  weeks  in 
any  one  calendar  year,  and  no  benefits  are  paid  for  less  than  a  full 
week's  sickness  or  disabihty.  In  cases  of  sickness  there  must  have 
been  a  membership  of  not  less  than  three  months  to  estabUsh  title  to 
benefit;  in  cases  of  accident  the  benefit  right  is  estabUshed  imme- 
diat^y  upon  admission  to  membership.  A  member  becoming  sick 
must  notify  a  supervisor  within  one  week  and  must  furnish  the 
certificate  of  a  physician.  Any  fraud  perpetrated  against  the  fund 
by  a  member  will  \irork  a  forfeiture  of  benefit  rights  and  will  be 
sufficient  groimd  for  expulsion  from  membership.  Any  member 
who  draws  benefits  so  frequently  as  to  arouse  suspicion  may  be 
expelled.  A  member  who  has  exhausted  the  11  weeks  of  benefit 
payments  in  any  one  year  may  continue  membership,  but  he  is 
entitled  to  no  more  payments  during  that  year.  During  the  fiscal 
year  ending  December  31,  1906,  66  members,  covering  74  cases, 
received  temporary  benefit  payments,  and  the  aggregate  nimiber  of 
days  of  such  payments  was  2,014,  the  expenditure  being  $1,446. 
Based  on  the  mean  membership  for  the  fiscal  year  the  expenditure 
per  member  for  temporary  benefits  was  $3.21. 

Death  Benefit. — ^A  death  benefit  of  $125  is  paid  to  the  benefi- 
ciary of  a  full  rate  member;  to  the  beneficiary  of  a  special  member, 
$75;  and  to  the  beneficiary  of  a  half-rate  member,  $62.50.  The 
benefit  right  is  estabhshed  at  once  upon  admission  to  membership. 
The  benefit  is  payable  immediately  upon  proof  of  death,  and  it  is 
customarily  paid  within  24  hours.  There  was  no  death  during  the 
fiscal  year.  Death  benefit  rights  are  forfeited  for  the  same  causes 
as  in  case  of  temporary  disabihty.      ^ 

Membership. — The  number  of  members  in  the  fund  during  the 
fiscal  year  ending  December  31,  1906,  was  as  follows:  In  good  stand- 
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ing  at  begmning  of  year,  449;  admitted  during  year,  56;  lost  during 
year,  52 ;  in  good  standing  at  close  of  year,  453.  Of  the  number  of 
members  lost  during  the  year,  10  were  on  account  of  discharge  from 
establishment,  12  on  accoimt  of  voluntary  withdrawal  from  estab- 
lishment, and  30  were  dropped  for  nonpajrment  of  dues. 

Reoeifts  and  Disbubsements. — The  receipts  and  disbursements 
for  the  fiscal  year  ending  December  31,  1906,  were  as  follows: 

BECBIPTB. 

Cash  on  hand  at  beginning  of  year |3, 356. 18 

Entrance  fees 66. 00 

Dues 2,683.00 

Interest,  dividends,  etc 158. 15 

Total 6,263.33 

DISBUB8BMSNT6. 

Temporary  disability  benefits 1, 446. 00 

Salaries,  wages,  and  other  compensation 163. 69 

Other  administrative  expenses 30. 75 

Other  disbursements '. 33.60 

Cash  on  hand  at  end  of  year 4, 579. 29 

Total 6,253.33 
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CHAPTER  Vin. 

STATE  AlTD  SAVIirOS  BAHK  nrSUSAirCE. 

Practically  nothing  has  been  done  in  the  United  States  along  the 
Unes  of  state  insurance  or  benefit  funds.  At  one  time  the  United 
States  Marine  Hospital  was  conducted  much  as  is  now  an  establish- 
ment hospital.  The  State  of  Pennsylvania  has  a  law  for  the  main- 
tenance of  a  state, miners'  hospital  and  home  (see  page  782) ,  but  no 
action  has  ever  been  taken  under  this  law.  Maryland  enacted  a  law 
in  1902  (see  page  769)  providing  for  insurance  of  workingmen  by  the 
State,  but  the  law  was  declared  unconstitutional  by  the  state  courts. 

A  new  feature  in  insurance,  so  far  as  the  United  States  is  concerned, 
is  the  recent  provision  by  the  State  of  Massachusetts  for  the  issuance 
of  life  insurance  and  annuity  policies  for  small  amounts,  especially 
adapted  for  workingmen,  by  the  savings  banks  of  that  State.  Brief 
descriptions  of  the  operations  of  the  marine-hospital  law,  the  Mary- 
land law,  and  the  Massachusetts  law  are  given  below. 

PUBLIC  HEALTH  AND  MARINE-HOSPITAL  SERVICE. 

The  marine-hospital  fund  was  created  by  Congress  in  1798  to 
maintain  hospitals  for  the  care  of  disabled  seamen  of  ships  belonging 
in  the  United  States.  Under  the  provision  of  a  law  passed  in  1846 
the  master  of  each  ship  held  back  40  cents  per  month  from  the  wages 
of  each  seaman  to  be  used  in  supporting  the  hospital. 

In  1884  these  deductions  were  discontinued,  and  the  service  was 
maintained  by  a  sufficient  appropriation  from  the  tonnage  tax.  In 
1902  the  service  was  enlarged  to  include  the  Public  Health  Service. 
Beginning  shortly  afterwards,  extra  appropriations  were  made 
annually  supplementing  the  tonnage  tax,  which  was  no  longer  suf- 
ficient to  maintain  the  service,  and  since  1905  the  tonnage-tax  appro- 
priation has  been  discontinued,  a  specific  appropriation  being  made 
annually. 

MARYLAND  STATE  COOPERATIVE  ACCIDENT  INSURANCE 

FUND. 

1^  1902  Maryland  enacted  a  law  providing  for  a  state  cooperative 
accident  insurance  fund.  The  law  was  in  operation  from  July,  1902, 
to  April,  1904,  when  it  was  declared  unconstitutional.    The  law  and 
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the  decision  of  the  court  pronouncing  it  unconstitutional  are  given 
on  pages  791  and  792. 

The  statute  was  restricted  in  its  application  to  mining,  quarrying, 
steam  and  street  railway  sendee,  and  municipalities  engaged  in  the 
construction  of  sewers  or  other  excavations  or  physical  structures. 

After  a  reference  to  the  existing  legal  provisions  for  the  recovery 
of  damages  for  injuries  or  for  the  death  of  an  employee,  the  act 
extended  the  liability  of  certain  classes  of  employers  to  cases  where 
employees  were  injured  by  the  negligence  of  a  fellow-servant,  and  to 
cases  where  the  injured  employee  negligently  contributed  to  his  own 
injury.  Its  main  feature,  however,  was  the  establishment  of  an 
insurance  fund  to  be  paid  into  the  hands  of  the  state  insurance  com- 
missioner and  administered  by  him. 

The  act  provided  that  any  employer  or  employing  company  might 
be  exempt  from  the  Uabihties  mentioned  by  making  certain  annual 
payments  in  monthly  installments  for  the  maintenance  of  an  insur- 
ance fund.  The  amount  of  this  installment  varied  with  the  industry, 
being  $3  per  year  for  each  employee  of  a  steam  railroad,  $1.80 
per  year  for  each  employee  in  a  mine  or  quarry,  and  60  cents  per 
year  for  each  employee  of  a  street  railway  or  trolley  road.  The 
amounts  payable  by  municipalities  were  to  be  fixed  by  the  in- 
surance commissioner.  The  commissioner  also  had  plenary  power 
to  settle  disputes  arising  in  connection  with  the  administration  of 
this  law,  and  to  regulate  from  year  to  year  the  amounts  of  the  pre- 
miums to  be  paid  in  order  to  maintain  the  fund  and  make  the  pay- 
ments indicated.  An  amount  not  exceeding  one-half  the  premiums 
might,  after  notice  to  the  employees  affected,  be  deducted  by  the 
employer  from  their  wages. 

Exemption  from  liabiUty  for  damages  for  injuries  to  employees 
could  also  be  procured  by  an  employer  or  employing  company  on  a 
showing  satisfactory  to  the  insurance  commissioner  that  better  pro- 
visions for  the  compensation  of  injured  workmen  were  otherwise 
arranged  for. 

From  the  fund  formed  as  above  the  sum  of  $1,000  was  to  be  paid 
to  the  heirs  or  personal  representatives  of  any  employee  whose  death 
resulted  from  accident  in  the  course  of  his  employment,  after  the 
commissioner  had  satisfied  himself  that  the  case  was  within  the  pro- 
visions of  this  law.  No  provision  was  made  for  nonfatal  injuries,  nor 
for  a  review  by  any  court  of  the  action  of  the  conmiissioner. 

Immediately  following  the  action  by  the  court  declaring  the  law 
unconstitutional  the  insurance  commissioner  notified  the  companies 
which  had  been  making  payments  to  the  fund  that  he  could  receive 
no  further  sums  on  that  account,  and  presented  a  report  to  the  gbv- 
emor  of  the  State,  in  which  he  said:  ''This  law  was  in  operation  for 
nearly  two  years.  We  received  $5,313.90,  and  paid  five  death  losses 
amounting  to  $5,000,  and  the  entire  expense  was  only  $300,  about 
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6  per  cent  of  the  amount  paid  in.  It  can  be  readily  seen  what  an 
advantage  it  had  over  ordinary'  insurance  companies,  where  the 
expenses  are  scarcely  ever  below  50  per  cent  of  the  premium  receipts." 
In  another  part  of  the  report  he  says : ''  I  believe  the  law  was  a  good 
one,  both  for  the  company  and  the  employee." 

But  9  companies  availed  themselves  of  the  provisions  of  the  law,  as 
shown  in  the  following  table,  which  presents  the  number  of  months 
during  which  each  company  contributed,  the  average  number  of 
employees  for  the  same  period,  and  the  total  payments  made: 

NUMBER  OF  MONTHS  CONTRIBUTIONS  WBRE  MADE,  AVERAGE  NUMBER  OF 
EMPLOYEES,  AND  TOTAL  PAYMENTS  MADE  BY  EACH  COMPANY. 


Name  of  company. 


United  Railways  and  Electric  Co.,  Baltimore,  Md 

Cumberland  and  Weatemport  Electric  Ry.Co.,  Cumberland;  Md. 

Bctawtnd  Quarry  Co.,  Baltimore,  Md 

McClenathan  Granite  Co.,  Port  Deposit,  Md 

Cardiff  Peach  Bottom  Slate  Co.,  Cardiff,  Md 

Peach  Bottom  Slate  Co.,  Delta,  Pa.(a) 

Excelsior  Slate  Co.,  Delta,  Pa.  (o) 

Peerless  Slate  Co.,  Delta,  Pa.  (a) 

Proctor  Slate  Co.,  Delta,  Pa.(a) 


Number  of 
months. 

Average 
number  of 
employees. 

22 

2,881.6 

12 

67.7 

1« 

104.3 

22 

349i8 

21 

33.1 

22 

79.6 

21 

36.3 

22 

27.7 

15 

66.0 

Total  pay- 
ments. 


13,18a  80 

34.60 

250.20 

1,162.60 

104.40 

262.80 

111.16 

01.60 

126.86 


o  Delta  is  on  the  state  line,  the  quarries  being  on  the  Maryland  side,  while  the  post-office  of  tiie  village 
is  in  Pennsylvania. 

From  this  table  it  appears  that  4  of  the  companies  were  contributors 
during  the  entire  22  months  of  the  existence  of  the  fund.  Of  the 
others,  2  began  payments  in  the  second  month,  1  in  the  third,  1  in 
the  seventh,  and  1  in  the  eighth.  But  1  company,  the  Cumberland 
and  Westemport  Electric  Railway  Company,  withdrew  from  the 
plan,  it  making  its  fast  payment  in  August,  1903. 

In  view  of  the  discretionary  power  conferred  upon  the  commis- 
sioner to  regulate  rates,  it  may  be  of  interest  to  note  that  the  statutory 
rate  of  5  cents  per  month  for  street  railway  employees  and  of  15  cents 
per  month  for  quarry  employees  maintained  the  fund  in  the  face  of 
the  various  benefit  payments  made  as  follows: 

STATEMENT  OF  THE  INSURANCE  FUND   BEFORE  AND   AFTER   PAYMENT  OF 

BENEFITS. 


Date  of  payment  of  benefit. 


November  10, 1902 

July  13, 1903 

August  6. 1903.... 

March  18, 1904 

April  16»  1904 


Amount 

of 

fund. 

11,124.06 
2,098.76 
1,86&2& 
2,084.86 
1,811.90 

Balance 

after 
payment 


1124.06 

1,008.76 

86&26 

1,064.86 

0  811.90 


a  This  balance  is  12  less  than  the  apparent  balance  according  to  the  quotation  from  the  report  of  the 
Insurance  commissioner,  page  742;  the  figures,  however,  are  as  given  In  a  separate  statement  fiimlshed  by 
the  insurance  commissioner. 
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No  note  .is  taken  of  administrative  expenses,  as  they  are  reported 
only  in  gross.  Obviously,  however,  the  fund  was  not  at  any  time 
exhausted,  as  the  total  cost  of  administration  was  but  $300. 

Of  the  amounts  distributed,  $3,000  were  paid  to  heirs  of  employees 
of  the  United  Railways  and  Electric  Company,  the  largest  contributor 
to  the  fund.  It  will  be  observed  that  these  payments  practically 
oflFset  the  amount  paid  in  by  that  company.  The  company  reports 
that  it  made  the  entire  payment  out  of  its  own  funds,  making  no 
deduction  from  the  wages  of  its  employees,  as  under  the  law  it  might 
have  done  to  the  extent  of  one-half  the  payments.  The  practice  of 
the  other  companies  in  this  regard  is  not  reported. 

In  the  two  other  cases  of  benefits  paid,  quarrymen  were  the  bene- 
ficiaries. One  of  these  was  an  employee  of  the  Peach  Bottom  Slate 
Company,  one  of  the  smaller  companies  in  the  fund.  Of  the  other 
nothing  further  can  be  reported. 

SAVINGS-BANK    LIFE    INSURANCE  AND    OLD-AGE    PEN- 
SIONS   IN    MASSACHUSETTS. 

In  1907  the  State  of  Massachusetts  enacted  a  law  permitting 
savings  banks  incorporated  under  the  laws  of  that  State  to  establish 
departments  for  the  issue  of  life  insurance  and  annuities.  The  law 
is  given  in  full  on  pages  762  to  770. 

The  first  license  for  the  establishment  of  an  insurance  and  annuity 
department  was  granted  on  June  22,  1908,  to  the  Whitman  Savings 
Bank. 

With  the  advice  of  the  attorney-general  and  the  insurance  commis- 
sioner, the  state  actuary  determines  premiums  and  reserves,  frames 
the  forms  of  applications  and  of  policies,  and  prescribes  the  methods 
of  accounting,  which  provisions  apply  alike  to  all  banks  issuing 
insurance. 

The  state  medical  director  prescribes  the  rules  relating  to  health 
and  acceptability  of  the  applicant,  and  acts  as  supervising  and  ad- 
vising physician  to  the  local  physician  of  the  bank.  The  services  of 
the  state  actuary  and  the  state  medical  director  and  the  blanks  and 
books  used  by  the  banks  are  furnished  by  the  State  without  charge. 

Five  general  forms  of  policies  are  issued,  as  follows: 

r.  Straight  life  policy,  on  which  premiimis  cease  at  age  75. 

2.  Endowment  policy,  maturing  at  age  65. 

3.  Endowment  policy,  maturing  in  20  years. 

4.  Insurance  and  annuity  policy.  The  full  amount  of  insurance 
continues  to  age  65,  at  which  age  the  payment  of  the  premium  ceases, 
the  annuity  beginning  at  age  65  and  continuing  throughout  life. 
The  insurance  continues  after  the  annuity  begins,  but  is  reduced  by 
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the  amount  of  annuity  paid  until  the  payments  on  the  annuity  equal 
the  full  amoimt  of  the  insurance,  when  the  insurance  ceases  and 
the  annuity  continues. 
The  annuity  clause  of  the  policy  provides  for  an  annuity  equal  to — 

a.  One-fifth  of  the  amount  of  the  insurance;  or, 

b.  Two-fifths  of  the  amount  of  the  insurance. 
5.  Old  age  pension  policies: 

a.  Pension  beginning  at  age  60  and  payment  of  premium 

ceasing — 

(1)  With  no  return  of  premiums  if  death  occurs  before 

pension  begins; 

(2)  With  the  return  of  all  premiums  paid  if  death  occurs 

before  pension  begins. 

b.  Pension  beginning  at  age  65  and  payment  of  premium 

ceasing — 

(1)  With  no  return  of  premiums  if  death  occurs  before 

pension  begins; 

(2)  With  the  return  of  all  premiums  paid  if  death  pccurs 

before  pension  begins. 

The  premium  rates  for  large  or  small  amounts  are  proportionally 
the  same  on  all  forms  of  policies.  The  premiums  vary  according  to 
ages.  In  policies  Nos.  1,  2,  3,  and  4  the  applicant's  age  is  counted 
from  his  next  birthday.  In  policy  No.  5  allowance  is  made  for  the 
fraction  of  a  year.  Premiums  are  paid  monthly.  In  case  of  death 
the  monthly  premiums  for  the  remaining  months  of  the  year  are 
deducted  from  the  payment. 

The  maximum  life  insurance  that  may  be  taken  by  a  person  in  any 
one  bank  is  $500,  and  the  maximum  annuity  $200;  but  policies  may 
be  taken  by  a  person  in  two  or  more  banks. 

The  premium  rates  for  policies  Nos.  1,  2,  3;  and  4  are  the  same 
for  men  and  women;  the  premium  rates  for  policy  No.  6  are  greater 
for  women  than  for  men. 

Medical  examination  is  required  for  all  policies  except  No.  5. 

On  discontinuance  of  the  payment  of  premiums,  policies  Nos. 
1,  2,  and  3  have  a  surrender  value,  being  either  (a)  a  cash  surrender 
value;  (6)  a  paid-up  policy  for  a  certain  smaller  amount;  or  (c) 
extended  insurance  of  the  full  amount  for  a  certain  limit  of  time. 
Policy  No.  4  has  a  surrender  value  that  takes  the  form  of  a  term 
extension.  If  the  extension  is  sufficient  to  carry  the  policy  up  to 
age  65,  the  policy  holder  will  receive  an  annuity  for  a  reduced  amoimt. 
Policy  No.  5  has  a  surrender  value  in  the  form  of  a  paid-up  pension 
policy. 

The  Massachusetts  savings  banks  have  no  stockholders.  Net  profits 
in  the  banking  department  are  divided  among  the  depositors  and 
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all  policies  issued  by  the  ^insurance  department  participate  in  divi* 
dends  from  the  profits  of  that  department  of  the  bank. 
The  following  table  illustrates  the  premium  rates  charged: 


PREMIUM  RATES  AT  SELECTED  AGES. 


Kind  and  amount  of  policy. 


$100  life  policy,  premiums  oe&slng  at  age  75 

$100  endowment  policy  maturing  at  age  65 

$100  twentv-year  endowment  policy 

$100  life  policy  to  a8e-65  and  from  age  66  an  annuity  of  $20  for  life 

$100  life  policy  to  age  65  and  from  age  66  an  annuity  of  $40  for  life 

Pension  of  $100  per  year  to  b«;ln  at  age  60— 

With  return  of  premiums  m  event  of  death  before  pension  b^lns: 

Men 

Women 

Without  return  of  premiums  in  event  of  death  before  pension  befj^: 

Men 

Women 

Pension  of  $100  per  year  to  b^ln  at  age  65— 

With  return  of  premiums  m  event  of  death  before  pension  begins: 

Men 

Women 

Without  return  of  premiums  in  event  of  death  before  pension  begins: 

Men 

T^men 


Monthly  premium  at 


20. 

30. 

4a 

5a 

$0.17 
.19 
.41 
.22 
.29 

$0.23 
.26 
.44 
.82 
.44 

$0.32 
.39 
.47 
.60 

.76 

$0.48 

.68 

.65 

.96 

1.62 

.99 

1.18 

1.76 
L97 

8.86 
8.75 

8.87 
9.30 

.82 
.92 

1.42 
L61 

2.79 
8.17 

7.88 
8.86 

.68 
.80 

1.08 
L24 

1.98 
2.26 

4.S8 

4.77 

.48 
.57 

.81 
.97 

L51 
1.80 

3.30 
4.03 

CHAPTER  IX. 


THE  LEGAL  STATUS  OP  BENEFIT  AND  RELIEF 

ORGANIZATIONS. 
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CHAPTER  IX. 

THE  LEGAL  STATUS  OF  BEITEFIT  AHD  BELIEF  OBOAinZATIOVS. 

The  nature  of  the  relief  and  benefits  oflfered  by  the  various  organ- 
izations considered  in  this  report  is  such  that  the  amount  of  Utiga- 
tion,  and  therefore  the  number  of  legal  decisions;  on  the  subject  is 
comparatively  small.  Decisions  are  ^evailablc;  however,  in  sufficient 
numbers  to  show  pretty  clearly  the  status  of  such  organizations  at 
common  law,  and  some  of  these  are  presented  before  the  matter  of 
regulation  by  statute  is  considered.  The  laws  applicable  to  such 
organizations  are  then  reproduced,  followed  by  a  review  of  such  deci- 
sions as  are  available  to  show  the  construction  and  application  of  the 
statutory  enactments. 

STATUS  AT  COMMON  LAW. 

Nature  of  the  Oboanization. 

Being  of  recognized  legality,  and  usually  voluntary,  the  definition 
of  this  class  of  institutions  is  looked  for  in  their  individual  constitu- 
tions and  by-laws,  and  no  decision  has  been  found  that  attempts  an 
affirmative  one.  A  negative  statement  was  elicited  from  the  Illinois 
supreme  court  where  the  status  of  a  railway  rehef  fund  was  under 
consideration,  the  power  of  a  railway  company  to  maintain  and  ad- 
minister such  fund  having  been  questioned.  The  court  held  that  the 
relief  association  was  not  an  insurance  company,  in  the  usual  mean- 
ing of  that  term,  and  that  its  operation  was  not  outside  the  corpo- 
rate powers  of  the  railroad  company.  (®)  The  same  view  was  taken 
in  a  case  in  which  a  party  sought  to  bring  such  an  association  under 
the  control  of  the  insurance  laws  of  the  State  where  the  suit  was 
being  prosecuted,  the  court  ruling  adversely  to  such  a  contention.  (^) 

Nor  are  associations  of  this  sort  partnerships  unless  made  so  by 
statute.  Courts  of  equity  can  not,  therefore,  decree  their  dissolu- 
tion or  the  distribution  of  their  funds,  though  they  may  intervene  to 
protect  the  rights  of  members,  or  to  restrain  the  further  operation 

o  Eckman  v.  Chicago,  etc.,  R.  Co.,  169  HI.  312,  48  N.E.  496,  citing  Donald  v. 
Chicago,  etc.,  R.  Co.,  93  Iowa  284,  61  N.  W.  971,  and  Johnson  v.  R.  Co.,  163  Pa. 
St.  134,  29  Atl.  854. 

6  Beck  V.  Pennsylvania  R.  Co.,  63  N.  J.  L.  232,  43  Atl.  908. 

749 


750  BEPOBT  OF  THE  GOMMISSIOlifEB  OF  LABOB. 

of  a  society  whose  officers  have  been  guilty  of  illegal  conduct,  in 
order  to  protect  the  assets  of  the  society  from  waste. (*) 

The  property  is  held,  not  for  purposes  of  profit  or  trade,  but  for 
mutual  benefit;  and,  apart  from  specific  provision  therefor,  no  mem- 
ber can  claim  any  proportional  part  thereof,  either  while  a  member 
or  on  withdrawal.  (^)  It  is  not  possible  to  class  an  association  of  this 
kind,  supported  by  employees,  and  by  the  employer  when  necessary, 
as  a  charity  or  benevolence.  (*) 

Though  the  by-laws  of  an  association  may  provide  for  a  disbanding 
thereof  on  the  occurrence  of  a  certain  event,  equity  will  consider  the 
whole  scope  of  the  by-laws,  the  purpose  of  the  organization,  and  the 
attitude  and  wishes  of  the  majority  of  the  members  before  granting 
a  petition  for  a  decree  of  dissolution.  The  most  that  the  dissenting 
or  petitioning  members  could  demand  would  be  their  proportion  of 
the  fimd;  and  even  this  right  would  be  subject  to  the  general  regu- 
lations of  the  association.  (^) 

The  mutuahty  of  interests  and  of  responsibility  of  the  constituent 
members  of  an  imincorporated  association  is  such  that  no  one  of 
them  can  sue  the  association  itself  for  an  act  of  tort  committed  by 
its  employees.  Thus  where  a  member  died  on  account  of  the  mal- 
practice of  a  physician  employed  by  the  association,  it  was  held  that 
this  physician  was  as  truly  the  agent  of  the  deceased  member  as  of  his 
associates,  and  the  wrongful  act  could  be  brought  home  only  to  the 
physician  himself,  as  a  matter  of  personal  liability,  for  which  the 
association  could  in  no  manner  be  held  accountable.  (^ 

Incorporation,  of  course,  alters  entirely  the  status  of  an  association 
in  respect  of  its  responsibility  as  a  distinct  entity,  but  the  law  will 
inquire  into  the  actual  facts  and  circumstances  of  the  incorporation 
and  fix  the  responsibility  for  negligence  accordingly.  In  a  given 
case  the  officials  of  a  railroad  company  had  formed  a  separate  cor- 
poration, known  as  the  employees'  hospital  association,  to  which  the 
road  contributed  and  for  which  it  collected  dues  from  its  employees 
by  assessments  on  the  pay  rolls.  The  charter  contained  a  declara- 
tion that  such  association  was  a  ''benevolent  and  charitable  imder- 
taking,"  not  to  engage  in  business  for  profit,  and  to  have  no  capital 
stock.  Under  these  circumstances  the  company  would  not  be  heard 
to  plead  as  matter  of  defense  that  such  an  association  was  an  inde- 
pendent entity  for  whose  acts  it  was  not  responsible.  (^)     In  this  case 

o  Atnip  V.  Mfg.  CJo.,  62  S.  W.  1093.    (Tenn.) 

^  Local  Union  No.  1,  Textile  Workers  v.  Barrett^  19  R.  I.  663,  36  Atl.  5;  Atnip  v. 
Mfg.  Co.,  supra. 

c  Haggerty  v,  St.  Louis,  etc.,  R.  Co.,  100  Mo.  App.  424,  74  8.  W.  456.  See  also 
the  case  of  PhiUips  v.  R.  Co.,  below. 

d  Martin  v.  Northern  P.  Beneficial  Ass'n,  68  Minn.  621,  71  N.  W.  701. 

<  PhiUips  V.  St.  Louis  &  San  Frandsco  R.  Co.,  Ill  8.  W.  109.    (Mo.) 
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the  assessment  of  the  employees  was  without  option  on  their  part, 
and  the  physicians  in  attendance  at  the  hospital  maintained  by  the 
association  were  the  chief  surgeon  of  the  railway  company  and  his 
assistants,  and  the  court  held  that,  whether  the  asso«iation  was  in 
fact  a  separate  corporate  entity  or  was  only  the  railroad  company 
under  another  name,  it  was  the  agent  and  employee  of  the  railroad 
for  the  discharge  of  special  services,  for  which  the  railroad  company 
was  liable.  In  a  somewhat  earUer  case  which  was  before  the  court 
of  appeals  of  the  same  State  the  court  ruled  that  the  company  was 
not  responsible  for  a  surgeon's  lack  of  skill,  but  only  for  the  lack,  if 
any,  of  due  care  in  the  choice  of  the  physicians  furnished  to  care  for 
its  employees.  (") 

The  question  of  the  relationship  between  a  relief  fund  and  the  rail- 
way corporation  with  which  it  was  associated  was  raised  in  another 
case,  in  which  an  entirely  different  conclusion  was  reached.  In  this 
instance  the  railroad  company  was  a  guarantor  of  the  association,  hav- 
ing made  it  a  permanent  loan  of  a  guaranty  fund  of  $100,000.  The 
president  and  certain  other  officers  of  the  railroad  .company  were 
president  and  officers  ex  officio  of  the  reUef  association.  One  of  the 
requirements  made  by  the  company  was  that  when  a  claim  was  to  be 
made  against  the  association  for  benefits  in  case  of  injury  the  claim- 
ant shoiild  first  file  a  release  of  his  right  of  action  against  the  com- 
pany for  damages.  In  the  case  in  hand  the  claimant  was  injured  by 
the  negligence  of  the  company,  but  by  falsely  representing  that  his 
consequent  disability  was  the  result  not  of  the  accident,  but  of  sick- 
ness, he  secured  benefits  from  the  association  of  a  considerable 
amount,  and  subsequently  sued  the  railroad  company  for  damages. 
The  defense  that  he  had  had  compensation  for  the  identical  injury 
was  disallowed  by  the  court  on  the  ground  that  there  was  not  such 
privity  between  the  incorporated  association-  and  the  railway  com- 
pany as  to  operate  as  an  estoppel  against  the  plaintiff  and  in  favor 
of  the  railway  company.  '*The  two  corporations  are  as  separate 
and  distinct  as  two  individuals.  *  *  *  The  railroad  company 
was  nothing  but  a  guarantor,  and  it  is  laid  down  that  a  guarantor  is 
not  in  privity  with  his  principal  for  the  purpose  of  an  estoppel." (*) 

The  obvious  distinction  between  this  case  and  the  Phillips  case 
above  is  in  the  views  as  to  the  independence  of  the  association — a 
question  of  fact  that  must  be  decided  according  to  the  circumstances 
of  each  case.  This  is  further  illustrated  in  a  case  decided  by  the 
supreme  court  of  Indiana  C)  in  which  the  question  arose  as  to  the 
company's  liability  for  the  malpractice  of  a  surgeon  employed  by  the 
hospital  department  of  the  road.  The  company  claimed  exemption  from 

a  Haggerty  v.  St.  Louis,  etc.,  R.  Co.,  100  Mo.  App.  424,  74  S.  W.  456. 

&  Owens  V.  Baltimore  A  O.  R.  Co.,  35  Fed.  715. 

c  Wabash  R.  Co.  v.  KeUey,  153  Ind.  119,  52  N.  £.  152. 
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liability  on  the  ground  of  the  independence  of  the  hosiptal  department. 
The  identity  of  management  and  close  relationship  of  the  two  bodies 
were  gone  into  and  proved  to  the  satisfaction  of  the  court,  and  the 
railroad  was  held  to  be  the  responsible  party. 

Membebshif. 

Tt;  membership  of  relief  or  benefit  organizations  comiected  with 
industrial  tmdertakings  is  generally  restricted  to  employees  of  the 
person,  company,  or"  corporation  carrying  on  such  undertakings. 
Where  such  restrictions  are  foimd  in  the  charter  or  constitution 
of  the  organization,  outside  persons  are  not  eligible  to  membership, 
and  even  if  received  they  have  no  claim  on  the  fimds  of  the 
organization,  inasmuch  as  it  can  not  waive  its  charter  limita- 
tions. (^)  Reception  into  membership  is  sufficiently  shown  by  the  act 
of  an  authorized  person  in  deducting  dues  from  the  wages  of  an 
employee  applying  for  membership  where  such  deductions  are  au- 
thorized by  the  contract  of  membership,  even  though  no  formal 
appUcation  has  been  filed  on  the  blanks  usually  provided;  nor  will 
the  subsequent  tender  of  return  of  contributions  release  the  com- 
pany from  its  obligations.  (^)  Cessation  of  membership  terminates  all 
claim  to  or  interest  in  any  part  of  the  funds,  (*)  though  this  rule  can 
not  be  so  construed  as  to  defeat  accrued  claims  or  the  payment  of 
death  benefits. 

In  the  case  of  trade  unions  the  situation  differs  from  the  fact  that 
membership  is  not  dependent  on  employment  by  a  particular  firm, 
but  on  conformity  to  the  by-laws  and  the  good  will  of  the  member^ 
ship  generally.  If  it  appears  that  the  expulsion  of  a  member  was 
effected  in  violation  of  his  rights  under  the  constitution  and  by-laws 
of  the  association,  equity  will  compel  restoration  to  membership  in 
the  case  of  unincorporated  associations;  or  the  same  result  will  be 
effected  by  mandamus  if  .the  association  is  incorporated  ;(<*)  but  not 
until  the  complainant  has  exhausted  his  remedies  within  the  union.  («) 
If  it  appears,  however,  from  all  the  facts  that  the  remedy  provided  by 
the  by-laws  is  inadequate,  a  mandamus  will  issue  without  requiring 
recourse  to  such  remedy.  (0  And  in  an  action  for  damages  for  wrongful 
expulsion  a  judgment  in  mandamus  proceedings  against  the  union, 

o Fitzgerald  v.  Burden  Benev.  Ass'n  of  Troy,  69  Hun  632,  23  N.  Y.  Supp.  647. 

6  Burlington  Voluntary  Relief  Dept.  v.  White,  41  Nebr.  547,  59  N.  W.  747. 

c  Local  Union  No.  1,  Textile  Workers  v.  Barrett,  19  R.  I.  663,  36  Atl.  5. 

t^Bachman  v.  Harrington,  184  N.  Y.  468,  77  N.  E.  657;  Dingwall  v.  Association, 
4  Cal.  App.  666,  88  Pac.  697;  Weies  v.  Musical  M.  P.  Union,  189  Pa.  St.  446,  42  AU. 
118. 

«  Harris  v.  Typographical  Union,  144  Mich.  422,  108  N.  W.  362;  Benson  v.  Screw- 
men's  Ben.  Ass'n,  2  Tex.  Civ.  App.  66,  21 S.  W.  562. 

/People  V.  Musical  M.  P.  Union,  118  N.  Y.  101,  23  N.  £.  129. 
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declaring  the  expulsion  to  have  been  illegal  and  reinstating  the  plain- 
tiff, is  competent  evidence.  C^)  In  the  Dingwall  case  it  was  said  that 
*'the  constitution  and  rules  and  by-laws  of  a  voluntary  unincorporated 
association  constitute  a  contract  between  the  association  and  its 
members,  and  the  rights  and  duties  of  the  members  as  between  them- 
selves and  in  their  relation  to  the  association,  in  all  matters  affecting 
its  internal  government  and  the  management  of  its  affairs,  are  meas- 
ured by  the  terms  of  such  constitution  and  by-laws.  Membership  in  ^ 
a  social  or  beneficial  association  is  in  itself  a  personal  right,  *  *  * 
and  the  holder  of  such  right  is  entitled  to  be  protected  in  its  enjoy- 
ment against  any  unauthorized  act  or  proceeding  on  the  part  of  his 
fellow-members,  either  as  individuals  or  in  their  ojQScial  or  collective 
capacity,  by  which  his  enjoyment  of  such  right  will  be  impaired  or  • 
destroyed."  A  temporary  injunction  can  not,  however,  order  a  per- 
manent reinstatement  into  membership,  though  it  may  restrain  ex- 
pulsion. (*) 

It  has  been  held  that  in  the  absence  of  property  rights,  such  as  the 
use  of  common  property  or  the  enjoyment  of  comimon  funds,  the 
courts  will  not  intervene  in  the  purely  personal  and  voluntary  rela- 
tionship involved  in  mere  membership,  (*=)  though  loss  of  employment 
on  account  of  suspension  from  membership  has  been  held  to  afford 
grounds  for  an  award  of  damages  and  an  order  for  reinstatement.  (^ 
The  case  is  clear  where  an  interest  in  benefit  funds  and  the  use  of  tools 
purchased  by  association  funds  are  involved,  and  a  by-law  providing 
for  expulsion  without  notice  or  trial  is  arbitrary  and  unreasonable,  and 
the  weight  of  authority  tends  to  support  the  doctrine  that  it  will  be 
held  invalid.  («)  A  wrongful  expulsion  from  membership,  resulting 
in  the  forfeiture  of  a  policy  of  insurance,  will  support  an  action  for 
damages.  (-0  It  is  also  the  rule  that  constitutional  provisions  pro- 
posing a  forfeiture  for  their  violation  must  be  absolutely  explicit  if 
they  are  to  be  construed  as  self-executing,  since  forfeitures  are  not 
favored  in  the  law.(^  Where  the  case  calls  the  nature  of  the  organi- 
zation into  question  the  courts  will  refrain  from  giving  legal  sanction 
to  voluntary  rules  which,  though  defensible  as  between  the  individuals 
assenting  to  them,  would  become,  by  compulsory  enforcement  by 
the  courts,  restrictive  of  public  rights  or  an  interference  with  the 
freedom  of  contract  or  trade.  («)     Further  than  that,  on  a  showing  of 

aMerscheim  v.  Mus.  Mut.  P.  U.,  8  N.  Y.  Supp.  702,  24  Abb.  N.  C.  252. 

ftBachman  v.  Harrington,  184  N.  Y.  468,  77  N.  E.  657. 

c  O'Brien  v.  Musical  Mut.  P.  &  B.  Union,  64  N.  J.  Eq.  525,  54  Atl.  150. 

<*  Schneider  v.  U.  A.  of  Journeymen  Plumbers,  etc.,  116  La.  270,  40  So.  700. 

«  Cotton  Jammers',  etc.,  Ass'n  v.  Taylor,  23  Tex,  Civ.  App.  367,  56  S.  W.  653. 

/St.  Louis  S.  W.  R.  Co.  of  Texas  v,  Thompson,  108  S.  W.  453.    (Tex.  Civ.  App.) 

^Steinert  v.  United  Brotherhood  of  Carpenters,  etc.,  91  Minn.  189,  97  N.  W.  668. 
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restrictive  or  monopolistic  purposes  enforced  by  the  union  itself  to 
the  injury  of  the  public  welfare,  an  offending  association  will  be  dis- 
solved and  a  receiver  appointed  for  the  distribution  of  its  funds.  (*) 
But  the  mere  payment  of  strike  benefits  to  maintain  former  employees 
while  out  of  work  on  account  of  a  strike  C*)  will  not  warrant  the  issue 
of  an  injunction  against  an  association  making  such  use  of  its  funds. 

^        ACCEFTANGE  OF  BENEFFTS   AS  A  BAB  TO  ACTIONS  FOR  DAMAGES. 

An  agreement  to  waive  claims  to  benefits  if  an  action  for  damages 
is  brought  is  held  to  be  a  reasonable  one  and  binding  on  the  bene- 
ficiary, 0  and  this  is  true  even  though  the  action  is  brought  by  another 
^  than  the  beneficiary  named.  (*)  Nor  can  a  widow  recover  at  law  as 
administratrix,  on  behalf  of  her  children,  and  also  claim  the  benefits 
as  beneficiary  under  the  relief  contract.  (*0  An  agreement  of  waiver 
is  in  effect  a  contract  to  choose  one  of  two  modes  of  redress,  but  one 
of  which  would  exist  but  for  the  organization  of  the  relief  associa- 
tion. (*)  Nor  does  it  make  any  difference  under  this  view  that  the 
fund  was  in  part  made  up  of  the  injured  employee's  contributions, 
or  that  he  might,  by  an  action  at  law,  have  recovered  a  larger 
amount  than  was  paid  him  from  the  fund.  (^  A  claimant  can  not 
avoid  the  effect  of  the  acceptance  of  benefits  by  a  showing  that  he 
was  not  aware,  when  he  accepted  them,  of  the  strength  of  his  case, 
or  of  the  existence  of  witnesses  by  whom  it  could  be  established.  (^ 
It  has  also  been  said  that  the  fact  that  membership  in  the  association 
is  compulsory  does  not  affect  the  validity  of  the  contract,  since  the 
employee  was  at  liberty  to  decline  service  with  the  company  under 
such  condition,  (*)  and  a  beneficiary  is  entitled  to  only  such  rights  as 
were  secured  to  the  member  under  the  terms  of  his  contract.  (*) 

A  contrary  view  is  that  the  employee  by  his  contributions  to  the 
fund  has  purchased  an  indefeasible  right  thereto,  the  company  be- 
coming a  trustee  in  behalf  of  the  contributing  employee,  so  that  the 
latter  is  entitled  to  his  due  proportion  of  benefits,  without  reference 
to  other  proceedings.  (^    And  it  is  this  view  of  equitable  adjustment 

aKealey  v.  Faulkner,  18  Sup.  &  C.  P.  Dec.  (Ohio)  498. 

'6  A.  R.  Barnes  &  Co.  v.  Berry,  157  Fed.  883;  Everett  Waddy  Co.  v.  Richmcmd 
Typographical  Union,  105  Va.  188,  53  S.  E.  273. 

c  Fuller  v.  Baltimore  &  Ohio  Employees'  Relief  Ass'n,  67  Md.  433,  10  Atl.  237. 

d  Oyster  v.  Relief  Department,  65  Nebr.  789,  91  N.  W.  699. 

e  Pittsburg,  etc.,  R.  Co.  v.  Moore,  152  Ind.  345,  53  N.  E.  290;  Petty  v.  Brunswick 
&  W.  R.  Co.,  109  Ga.  666,  35  S.  E.  82. 

/  Otis  V.  Pennsylvania  Co.,  71  Fed.  136;  Eckman  v.  Chicago,  etc.,  R.  Co.,  169  111. 
312,  48  N.  E.  496. 

p  Vickers  v.  Chicago,  etc.,  R.  Co.,  71  Fed.  139. 

^Baltimore  A  0.  R.  Co.  v.  Ray,  36  Ind.  App.  430,  73  N.  E.  942. 

i  Donald  v.  Chicago,  etc.,  R.  Co.,  93  Iowa  284,  61  N.  W.  971. 

/Sturgess  v.  R.  Co.,  60  S.  E.  939.    (S.  C.) 
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that  is  evidently  contemplated  in  the  statutes,  state  and  federal,  that' 
declare  the  payment  of  such  benefits  not  a  bar  to  action,  but  that 
they  shall  only  serve  to  reduce,  in  proportion  to  the  Employer's  ccai- 
tribution  to  such  funds,  the  amount  of  any  judgment  that  may  be 
awarded  the  plaintiff. 

Where  the  validity  of  such  a  contract  is  admitted,  the  company 
must  show  affirmatively  that  there  is  a  mutuality  of  obligation  suffi- 
cient to  secure  to  the  injured  employee,  by  a  reasonable  proportionate 
contribution  from  the  employer  when  necessary,  the  payment  of  the 
benefits  proposed  by  the  contract  of  the  relief  association.  (*)  Nor  will 
a  partial  payment  of  the  agreed  benefits  or  the  performance  of  only  a 
part  of  the  agreement  avail  as  a  bar  to  action,  though  full  compliance 
would  so  operate  in  the  absence  of  statute.  (^)  It  has  been  held, 
however,  that  the  acceptance  of  any  benefit  under  the  contract  indi- 
cated an  intention  to  look  exclusively  to  that  source  for  redress  and 
would  bar  an  action  at  law.(*) 

In  any  view  it  is  generally  held  that  it  is  the  acceptance  of  benefits 
subsequent  to  the  injury  that  bars  the  right  to  action,  and  not  the 
prior  contract;  and  until  some  definite,  significant  act  is  performed 
after  the  receipt  of  the  injury  such  contract  is  of  no  binding  effect, (^ 
an  absolute  agreement  to  waive  claims  prior  to  the  injury  giving  rise 
to  them  being  void  as  contrary  to  public  policy.  («) 

Similarly  condenmed  is  a  contract  that  refers  all  claims  to  a  relief 
department's  advisory  committee,  with  the  proviso  that  the  findings 
of  the  committee  shall  be  final  and  conclusive.  A  contract  of  this 
nature  is  void,  and  a  suit  at  law  may  be  brought  regardless  of  its 
provisions,  since  ''  the  right  to  appeal  to  the  courts  for  the  redress  of 
wrongs  is  one  of  those  rights  which  is,  in  its  nature,  tmder  our 
constitution,  inalienable  and  can  not  be  thrown  off  or  bargained 
away."(0 

Contracts  that  provide  that  the  bringing  of  suit  or  the  procuring  of  a 
judgment  shall  bar  a  claim  to  the  benefits  arranged  for  are  differently 
construed  by  different  courts.  '!('hus,  where  a  suit  for  damages  was 
compromised  by  the  payment  and  acceptance  of  an  agreed  sum,  it 
was  held  that  no  claim  on  the  benefit  fund  survived,  because  the 

o  Chicago,  B.  &  Q.  R.  Co.  v.  Miller,  76  Fed.  439, 22  C.  C.  A.  264. 

h  Pennsylvania  Co.  v.  Chapman,  220  111.  428,  77  N.  E.  248;  Atlantic  Coast  Line  R. 
Co.  V.  Beazley,  45  So.  761.    (Fla.) 

c  Petty  t;.  Brunswick  &  W.  R.  Co.,  109  Ga.  666,  35  S.  E.  82. 

d  Eckman  v,  Chicago,  etc.,  R.  Co.,  169  111.  312,  48  N.  E.  496;  Pittaburg,  etc.,  R. 
Co.v.  Cox,  55  Ohio  St.  497,  45  N.E.  641;  Pittsbmg,  etc.,  R.  Co.  v.  Moore,  152  Ind. 
345,  53  N.  E.  290;  Johnson  v.  Charleston  &  S.  R.  Co.,  55  S.  C.  152;  32  S.  E.  2. 

e  Lake  Shore  &  M.  S.  R.  Co.  v.  Spangler,  44  Ohio  St.  471,  8  N.  E.  467;  Richmond 
&  D.  iR.  Co.  V.  Jones,  92  Ala.  218,  9  So.  276;  Snipes  v.  Southern  R.  Co.,  166 Fed.  1. 
(C.  C.  A.) 

f  Baltimore  &  0.  R.  Co.  v.  Stankard,  66  Ohio  St.  224,  46  N.  E.  577. 
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choice  of  the  claimant  had  precluded  it  under  the  contract;  (^)  so 
also  where  a  suit  failed  entirely.  C")  On  the  other  hand,  a  clause  in  a 
contract  declaring  that  ''  any  compromise  or  judgment  in  a  suit  will 
bar  claims  to  benefits/'  was  held  to  mean  a  judgment  in  which  some 
measure  of  recovery  was  had,  and  a  claimant  who  had  been  defeated 
in  a  suit  for  damages  was  allowed  to  recover  from  the  relief  fund.(®) 

STATUTORY  REGULATIONS. 
Scope  of  Legislation. 

The  attitude  of  legislation  toward  the  class  of  organizations 
imder  consideration,  and  the  whole  subject  of  workingmen's  insur- 
ance, has  been  one  largely  of  neutraUty,  leaving  these  matters  in  * 
the  main  to  be  carried  on  in  accordance  with  the  general  rules  of 
law  covering  other  organizations  of  the  same  class,  whether  volun- 
tary or  incorporated. 

So  far  as  labor  unions  are  concerned,  while  some  States  provide 
specifically  for  their  incorporation,  they  are  for  the  most  part  left 
to  the  control  of  general  corporation  laws.  The  payment  of  benefits 
to  disabled  members  or  their  families  is  mentioned  in  the  laws  of 
Maryland,  Michigan,  and  Massachusetts,  and  in  the  federal  statute 
relating  to  the  incorporation  of  imions,  but  only  as  one  of  a  list  of 
enumerated  objects  legally  to  be  pursued  by  such  unions.  The  law 
of  Kansas  relating  to  fraternal  organizations  and  .that  of  Massachu- 
setts relating  to  insurance  companies  contain  provisions  exempt- 
ing labor  unions  from  the  control  of  the  respective  laws.  As  these 
provisions  are  but  a  restatement  of  the  rulings  of  the  courts  in  the 
absence  of  statutory  enactment,  they  can  not  be  regarded  as  of 
any  special  importance. 

A  few  States  have  enacted  special  laws  governing  the  organization 
of  benefit  societies,  two  States  providing  specifically  for  the  formar- 
tion  of  mutual  casualty  insurance  companies  by  employers,  while 
others  undertake  to  regulate  the  efforts  of  employers  to  dictate  to 
employees  in  the  matter  of  procuring  accident  insurance  or  contrib- 
uting to  benefit  funds.  More  numerous  are  the  laws  forbidding 
contracts  between  employers  and  employees  waiving  the  rights  of 
the  latter  either  at  common  law  or  under  the  provisions  of  statutes. 
These  laws  affect  all  agreements  to  accept  benefits  in  lieu  of  prose- 
cuting suits  for  damages,  and  in  a  few  cases  the  acceptance  of  such 
benefits  is  specifically  mentioned.  The  Federal  Government  and  that 
of  the  PhiUppine  Islands  make  provision  for  the  payment  of  com- 
pensation  to  certain  class^  of  their  employees,  and  the  Massachu- 

a  Donald  t;.  Chicago,  etc.,  R.  Co.,  93  Iowa  284,  61  N.  W.  971. 
&  Walters  v.  Chicago,  etc.,  R.  Co.,  74  Nebr.  651,  104  N.  W.  1066. 
c  O'Reilly  t;.  PennBylvania  R.  Co.,  69  N.  J.  L.  119.  64  Atl.  233. 
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setts  legislature  in  1908  provided  for  the  formation  of  mutual  funds 
for  compensating  employees  for  injuries. 

The  laws  falling  under  these  various  heads  are  reproduced  here- 
with, though  of  the  laws  relating  to  waivers  only  those  are  given 
which  definitely  mention  the  acceptance  of  benefits.  The  laws  repro- 
duced are  those  in  force  January  1,  1909. 

Laws  Relating  to  Relief  Funds,  Insubance  of  Employees,  etc. 

ALABAJCA. 

CODE  OF  1907. 

Contracts  of  employment,  relief  benefUf  etc. 

Section  3913.  No  contract  of  employment,  infiiirance,  relief  benefit,  ^*'"^'  .f^» 
or  indemnity  for  injury  or  death  entered  into  by  or  on  behalf  of  any  '*<>"«'«>  action, 
employee,  nor  the  acceptance  of  anv  such  insurance,  relief  benefit,  or 
indemnity  by  the. person  entitled  thereto,  shall  constitute  any  bar  or 
defense  to  any  action  brotight  to  recover  damages  for  personal  injuries 
to  or  death  of  such  employee;  but  upon  the  trial  of  such  action  a^inst 
any  employer,  the  defendant  may  set  off  therein  any  sum  he  (or  it)  has 
contributed  toward  any  such  insiutmce,  relief  benefit,  or  indemnity 
that  may  have  been  paid  to  the  injured  employee,  or,  in  case  of  death, 
to  his  personal  representative. 

DISTRICT  OF  COLT7HBIA. 

ACTS  OF  U.  S.  congress,  190^-6. 

Chapter  219. — Contracts  of  employment,  relief  benefit,  etc. 

Section  3.  No  contract  of  employment,  insurance,  relief  benefit,  or  Contncts  not  a 
indemnity  for  injury  or  death  entered  into  by  or  on  behalf  of  any  em-  ^>^- 
ployee,  nor  the  acceptance  of  any  such  insurance,  relief  benent,  or 
mdemnity  by  the  person  entitled  thereto,  shall  constitute  any  bar  or 
defense  to  any  action  brought  to  recover  damages  for  personal  injuries 
to  or  death  of  such  employee:  Provided,  however.  That  upon  Uie  trial  of 
such  action  against  any  common  carrier  the  defendant  may  set  off 
therein  an;jr  sum  it  has  contributed  toward  any  such  insurance,  relief 
benefit,  or  indemnity  that  may  have  been  paid  to  the  injured  employee, 
or,  in  case  of  his  death,  to  his  personal  representative. 

ILUNOIS. 

REVISED  statutes,  1905. 

Chapter  73. — Mutual  casualty  insurance  companies — Employers'  risks. 

Section  309.  Any  number  of  persons  not  less  than  twenty,  the  Who  may  in- 
majority  of  whom  shall  be  bona  fide  citizens  of  the  State  of  Illinois,  and  oorponte. 
all  of  whom  shall  be  engaged  in  the  same  class  of  manufacturing  or 
mining,  by  complying  with  the-  provisions  of  this  act,  may  become, 
together  with  others  that  may  hereafter  be  associated  with  them  or  their 
successors,  a  body  corporate,  for  the  purpose  of  carrying  on  the  business 
of  a  mutual  insurance  company  insuring  risks  hereinafter  designated 
and  none  other:  Provided,  nowever,  That  any  person  who  shall  be  a 
partner  in  any  firm,  or  a  stockholder  in  any  corporation,  engaged  in  any 
class  of  maniuactunng  or  mining,  shall  be  deemed  a  person  engaged  in 
such  business  for  the  puri>06e  of  associating  in  the  formation  of  any  cor- 
poration under  the  provisions  of  this  act. 
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Powers.  Sec.  321.  Any  company  organized  under  the  provisions  of  this  act 

IB  em|>owered  and  autnonzed  to  make  contracts  of  insurance  or  indem- 
nity, insuring  or  indenmifying  employers  agaiast  loss  in  consequence 
of  accidents  or  casualties  of  any  kmd  to  any  employee  or  employees, 
or  to  any  person  or  persons,  resulting  from  any  act. or  acts  of  any  em- 
ployee or  employees;  or  accidents  or  casualties  to  any  person  or  per- 
sons or  any  employee  or  employees,  resulting  from  any  reason  or  cause 
whatsoever,  and  occurring  in  or  connected  with  the  transaction  of  the 
business  of  any  employer.  No  person  shall  be  insured  by  any  company 
who  is  not  engaged  in  the  same  class  of  business  as  the  incorporators 
of  any  such  company,  and  any  contract  of  insurance  made  wi^  any 
person  not  so  engaged  in  the  same  class  of  business  as  the  incorporators 
of  the  company  shall  be  void. 

INDIANA. 
ANNOTATED  STATUTES. 

Forced  contrifmtions  from  railroad  employees. 

Exacting  con-  SECTION  2300.  It  shall  be  unlawful  for  any  railroad  company  or 
tributions.  corporation  operating  railroads  in  Indiana  to  exact  from  its  employees, 

witnout  first  obtainme  written  consent  thereto  in  each  and  everv 
instance,  any  portion  of  their  wages  for  the  maintenance  of  any  hospital, 
reading  room,  library,  gynmasium  or  restaurant. 

Penalty.  Ssc.  2301.  Any  paymaster,  auditor  or  employee  of  any  company  so 

exacting  from  its  employees  such  sums  of  money  shall,  upon  conviction 
thereof  m  any  circuit  court  having  competent  jurisdiction,  be  fined  not 
less  than  one  hundred  dollars  nor  more  tnan  five  hundred  dollars,  as  the 
court  may  decree. 

Contracts  of  waiver — Relief  departTnerUs. 

c  o  n  t  r  a  c  t  s  SECTION  7082c.  All  contracts  between  an  employee  and  a  third  per- 
Smty?*     ™     ^°»  copartnership  or  corporation  in  which  it  is  agreed  that  the  employer 

of  such  employee  shall  be  released  from  liability  for  damages  of  such 
employee  arising  out  of  the  negligence  of  the  employer,  or  in  case  of  the 
death  of  such  employee,  to  his  representatives^  are  against  public  policy 

Insurance.  g^j^^j  ^^^  hereby  declared  null  and  void:  Provided,  That  nothing  m  this 
act  shall  apply  to  voluntary  relief  departments,  or  associations  oiganized 
for  the  purpose  of  insuring  employees.  Nothing  in  this  act  uiall  be 
construed  to  revert  back  to  contracts  made  prior  to  the  passage  of  this 

Contracts  made  act.  Nor  shall  this  act  affect  pendii^g  litigation :  Providedy  That  nothing 
after  injury.         ^  ^^y  section  of  this  act  shall  DO  so  construed  as  to  affect  or  apply  to  any 

contract  or  a^eement  that  may  be  made  between  the  employer  and 
employee,  or  m  case  of  death,  his  next  of  kin  or  his  representative  after 
an  mjury  to  the  employee  has  occurred,  but  the  provisions  of  this  act 
shall  apply  solely  to  contracts  made  prior  to  any  injury. 

ACTS  OF  1907. 
Chapter  26. — Railroad  relief  associations — Contracts. 

in^fiSta**^*'^'     Section  1.  No  railroad  company  now  existing,  or  hereafter  created, 
mg  rtgnts.  under  and  by  virtue  of  the  laws  of  this  State  or  any  other  State  or  coun- 

try, and  having  and  operatin^g  a  line  of  railway  in  this  State,  may  estab- 
lieh  or  maintam,  or  assist  in  establishing  or  maintaining  any  relief 
association  or  society,  the  rules  or  by-laws  of  which  shall  require  of  any 
person  or  employee  becoming  a  member  thereof  to  enter  into  a  contract, 
agreement  or  stipulation,  directly  or  indirectlv,  whereby  such  person 
or  employee  shall  stipulate,  or  agree  to  surrender  or  waive  any  right  of 
damage  against  any  railroad  company  for  personal  injuries  or  death,  or 
whereby  such  person  or  employee  agrees  to  surrender  or  waive,  in  case 
he  asserts  such  claim  for  damages,  any  right  whatever,  and  any  such 
agreement  or  contract,  so  signed  by  such  person  shall  be  null  ana  void. 
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IOWA. 

CODE  OF  1897. 

Liability  of  railroad  companies  for  injurUs  to  employeei — ContracU  of 

waiver. 

Section  2071.  Every  corporation  operating  a  railway  ahall  be  liable    Iqjuries  caused 
for  all  dama^  sustained  by  anv  person,  including  employees  of  such  ^^  oeglisaDce. 
corporation,  in  consequence  of  the  neglect  of  the  agents,  or  oy  any  mis- 
management of  the  enfineers  or  other  employees  thereof,  and  in  con- 
sequence of  the  willful  wrongs,  whether  of  commission  or  omission,  of 
such  agents,  engineers  or  other  employees,  when  such  wrongs  are  in  any 
manner  connected  with  the  use  and  operation  of  any  railway  on  or  about 
which  they  idiall  be  employed,  ana  no  contract  which  restricts  such    (Contracts     re- 
liability shall  be  legal  or  binding.  Btrioting  liability. 

Nor  shall  any  contract  of  insurance,  relief,  benefit,  or  indemnity  in  Contracts  of  in- 
case of  injury  or  death,  entered  into  prior  to  the  injury,  between  the  surance,  etc. 
person  so  injured  and  such  corporation,  or  any  other  person  or  associa- 
tion acting  for  such  corporation,  nor  shall  the  acceptance  of  any  such 
insurance,  relief,  benefit,  or  indemnity  bv  the  person  injured,  his 
widow,  heuB,  or  legal  representatives  after  the  injury,  from  such  corpo- 
ration, person,  or  association,  constitute  anv  bar  or  defense  to  any  cause 
of  action  brought  under  the  provisions  of  this  section,  but  nothing  con- 
tained herein  uiall  be  construed  to  prevent  or  invalidate  any  settlement 
for  damages  between  the  parties  subsequent  to  injuries  received. 

MABYIiAND. 

PUBLIC  GENERAL  LAWS. 

Article  23. — Forced  contrihutions  from  railroad  employees. 

SBcnoN  297.  It  shall  not  be  lawful  for  any  railroad  company  doing    withholding 
business  in  this  State  to  withhold  any  part  of  the  wa^es  of  its  employees  wages. 
for  the  benefit  of  any  relief  association  or  the  MemDers  thereof.    Any 
railroad  company  violating  the  provisions  of  this  section  shall  uoon  con- 
viction be  fined  not  less  than  fifty  ($50)  dollars,  nor  more  than  nve  hun- 
dred ($500)  dollars  for  each  and  every  offense. 

ACTS  OF  1902. 

Chapter  139. — Liability  of  employers  for  iniuries  to  employees — Coopera- 
tive insurance  fund.{^) 

Section  2.  Any  corporation,  partnership,  association,  individual  or  Application  of 
individuals  engaged  in  the  business  of  operating  any  coal  or  clay  mine,  ^^* 
quarry,  steam  or  street  railroad  in  the  State  of  Maryland,  and  any  incor- 
porated town,  city  or  county  in  the  State  engaged  in  tne  work  of  con- 
structing any  sewer,  excavation  or  other  physical  structure,  or  the  con- 
tractors for  any  such  town,  city  or  county,  shall  be  liable  in  law  to  any 
employee  engaged  in  the  above-named  occupations,  or  in  case  of  death 
to  his  wife,  her  husband,  if  the  deceased  be  a  married  woman,  or  to  hia 
or  her  parent  or  children,  in  accordance  with  section  two  of  article 
sixty-seven  of  the  Code  of  Public  General  Laws,  for  the  damages  flowing 
from  an  injury  to  said  employee  or  from  the  aeath  of  such  employee, 
when  such  death  or  Injury  is  caused  by  the  negligence  of  the  employer 
or  by  the  n^ligence  of  any  servant  or  employee  of  such  employer;  and  Liability.  • 
if  it  appears  that  sucb>injury  or  death  was  caused  by  the  joint  negligence 
of  such  employer,  his  servants  or  employees,  on  the  one  hand,  and  the 
— — — « 

a  This  law  was  declared  onconstltutlonal  In  the  case  of  Franklin  v.  United  Rail- 
ways and  Electric  Company  of  Baltimore.  (Court  of  common  pleas  of  Baltimore,  1904. 
See  Bolletin  of  the  Boieau  of  Labor,  No.  57,  p.  689.)  A  brief  sommary  of  the  opinion 
In  this  case  Is  given  on  pages  791  and  798.  ShnUar  proYlsions  were  incorporated  in 
chapter  412,  Acts  of  the  Maryland  Leglslatore  of  1902,  arruiglng  for  the  maintenance 
of  miners'  cooperative  Insurance  fOnds  in  the  counties  of  Allegany  and  Oarrett.  These 
proYlsions  obviously  fell  within  the  ban  of  unooostltutlonallty  as  indicated  in  the  opinion 
In  the  Franklin  case. 
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negligence  of  the  injured  or  deceased  on  the  other  hand,  then  the  em- 
ployer shall  be  liable  for  one-half  of  the  damages  sustained  by  such 
injury  or  death. 
Contributions     Sec.  3.  Provided^  however,  That  no  employer,  town,  city  or  county 
lo  benefit  ftrno.    ^^^  contractor  or  contractors  therefor)  shall  oe  liable  under  the  preceding 

section  of  this  act,  if  the  said  employer,  city,  town  or  county  (or  con- 
tractor or  contractors  therefor)  shall  pay  the  following  annual  sums  in 
advance  into  the  hands  of  the  insurance  conmuasioner  of  the  State  of 
Maryland,  in  monthly  installments:  First.  Every  employer  engaged 
in  coal  or  clay  mining  or  quarrying  shall  pav  tibe  annual  sum  of  one 
dollar  and  eighty  cents  for  every  person  employed  and  working  in  the 
State  of  MaryUmd.  Second.  Every  employer  engaged  in  operating 
any  steam  railroad  shall  pay  the  annual  sum  of  three  dollars  for  eveiv 

S arson  employed  by  it  residing  in  the  State  of  Maryland.  Third. 
very  employer  engaged  in  the  business  of  operating  any  street  railway 
or  trolley  road  shall  pay  the  annual  sum  of  sixty  cents  for  each  person 
employed  by  it  witmn  the  State  of  Maryland.  Fourth.  Every  town, 
city  or  county  (or  the  contractor  or  contractors  therefor)  shall  pay  such 
annual  sum  of  money  for  each  person  employed  in  the  work  of  construct- 
ing any  sewer,  excavation  or  other  physical  structure,  as  the  said  insui^ 
ance  commissioner  shall  adjudge  to  be  necessary  to  insure  such  em- 
ployees in  the  sum  of  one  thousand  dollars  in  the  event  of  death  in  such 
employment,  considering  the  occupation  of  [otj  trade  risk  involved: 
Proviaed,  however^  That  any  employer,  town,  city  or  county  (or  con- 
tractor therefor)  may  deduct  from  the  wases  of  their  respective  em- 
ployees a  sum  not  exceeding  one-half  of  tne  amount  payable  to  said 
insurance  commissioner  under  this  act,  and  make  sucn  aeduction  by 
weekly,  monthly  or  other  periodic  installments,  ouch  employers  to 
inform  their  employees  of  thiaprovision  at  the  time  of  their  employment 
or  of  the  continuance  of  their  employment  under  this  act  as  a  condition 
of  such  employment:  Provided^  furtnery  That  no  party  liable  under  the 
preceding  section^of  this  act  shall  be  entitled  to  take  advantage  of  the 
provisions  of  this  section,  unless  the  said  party  shaU  on  the  first  Monday 
of  each  month  make  a  report  under  oath  to  the  insurance  commissioner 
aforesaid,  stating  the  number  of  persons  employed  in^  this  State  in  the 
respective  occupations^overed  by  this  act,  during  the  precedii^  month 
(even  if  only  employed  for  a  fraction  of  said  monw),  and  the  estimated 
number  to  be  employed  during  the  month  of  such  report^  and  shall  pay 
to  the  said  insurance  commissioner  the  proper  monthly  installment  for 
each  per^n  employed  during  such  month  making  up  for  any  shortage 
in  the  payment  for  the  preceaing  month.  And  it  shall  be  unlawful  for 
any  person,  employer,  employee,  corporation  or  partnership  to  make 
any  contract  waiving  or  avoiding  or  affecting  the  full  legal  effect  of 
this  act. 

Admlnistntion  Seg.  4.  It  is  hereby  made  the  duty  of  the  insurance  commissioner  of 
of  fund.  the  State  to  receive  and  safe  custody  keep  of  all  such  sums  of  money  or 

insurance  premiums,  and  to  keep  a  distinct  fund  therefor,  to  be  known 
as  the  Employers'  and  Employees'  Cooperative  Insurance  Fund,  and 
to  invest  his  monthly  balances  or  surplus  in  safe  and  convertible  secu- 
rities of  any  State,  county  or  city  of  the  United  States  or  the  bonds  of 
the  United  States,  and  the  bond  of  such  insurance  commissioner  shall 
be  liable  for  such  fupd,  and  it  shall  be  his  duty  to  keep  accurate  accounts 
of  the  receipts  and  disbursements  of  such  money,  and  full  statistics  of 
the  operation  of  this  fimction  of  this  department.  In  the  event  of  the 
death  of  an  employee  insured  under  the  preceding  section  of  this  act, 
who  shall  have  come  to  his  or  her  death  in  the  course  of  ihe  employment 
and  by  causes  arising  therein  (provided  such  death  shall  not  have 
occurred  at  a  period  longer  than  one  year  from  the  date  of  the  injury), 

*  then  the  insurance  commissioner  upon  bein^  satisfied  by  adequate 

evidence  of  such  death  shall  pay  to  liie  administrator  or  executor  of 
the  deceased,  or  unto  tl^e  widow  or  husband  or  children  of  the  deceased, 
as  the  said  insurance  commissioner  shall  deem  wisest  for  the  depend- 
ents, if  there  be  any,  the  sum  of  one  thousand  dollars,  and  shaU  pay 
such  indemnification  for  no  other  reason  or  cause  whatsoever. 

Reports.  Sbc.  5.  The  insurance  commissioner  shall  report  in  January  of  each 

year  to  the  governor  the  experience  of  this  function  of  his  department. 

Power  of  com-  and  shall  have  plenary  power  to  determine  all  disputed  cases  which 
mteioDer.  may  arise  in  its  administration,  and  to  regulate  isom  year  to  year  the 
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rates  of  premiumB  ^yable  in  order  to  Dreserve  such  fund  and  pay  the 
death  indemnification  herein  provided.  He  shall  receive  in  compen- 
sation for  the  extra  services  imposed  by  this  act  one  per  centum  of  tibe 
receipts  of  such  fund,  and  shall  nave  i>ower  to  define  the  insurance  pro- 
visions of  this  act  by  regulations  not  inconsistent  therewith,  and  snail 
prescribe  the  character  of  the  monthly  or  other  reports  reauired  of  the 
parties  liable  hereunder  and  the  character  of  the  proofs  of  death,  and 
shall  have  power  to  make  all  other  orders  and  rules  necessary  to  carry 
out  the  true  intent  and  purpose  of  this  act. 

Sec.  6.  If  any  part]^,  subject  to  the  provisions  of  this  act,  shall  con-  Otiwr  pravl- 
sider  that  he,  tney  or  it  is  or  are  making  better  provisions  on  the  whole  ^"^ 
for  the  workman  employed,  either  by  wa^r  oi  payments  in  case  of 
death,  injury,  sickness  or  old  age,  or  all  combined,  and  are  contributing 
more  in  sucn  manner  to  the  said  workman  than  he,  they  or  it  would 
be  obliged  to  do  under  the  insurance  provision  hereof  ^  then  said  party 
may  make  application  to  the  said  insurance  commissioner  to  be  abso- 
lutely released  and  exonerated  from  all  liability  imposed  upon  the 
appbcant  by  virtue  of  this  act,  such  application  to  be  in  writing,  under 
oath,  whereupon  the  insurance  commissioner  shall  cause  sucn  appli- 
cation to  be  published  in  some  newspaper  published  in  the  city  or 
county,  when  the  applicant  has  its  principal  office  In  the  State,  at  the 
expense  of  the  applicant,  fixing  a  date  for  a  hearing  to  be  given  to  all 
persons  concerned,  not  less  than  one  month  from  the  day  of  the  filing 
of  such  application;  and  the  said  insurance  commissioner  shall  there- 
upon hear  all  parties  concerned  and  shall  have  power  to  summon  wit- 
nesses and  administef  oathSj  and  if  upon  full  mvestigation  he  shall 
be  satisfied  that  the  application  of  such  applicant  ought  to  be  granted, 
and  that  such  applicant  does  and  will  make  better  provisions  on  the 
whole  for  the  workman  concerned  than  is  made  by  this  act,  then  the 
said  insurance  commissioner  is  hereby  empowered  to  release  said  appli- 
cant from  all  liability  under  this  act,  by  appropriate  order  to  be  signed 
by  him^  a  certified  copy  whereof  of  the  insurance  comniissioner  shall 
be  admissible  in  evidence  as  proof  of  its  contents  in  any  county  of  this 
State:  Prxmdedy  That  the  said  insurance  commissioner  shall  insert  in 
said  order  of  release  adequate  provision  for  the  reviving  of  the  full 
legal  effect  of  this  act,  in  case  such  applicant  should  fail  to  continue 
the  scheme  or  system  of  benefits  maintained  by  such  applicant,  through 
which  said  order  of  release  is  granted. 

Sec.  7.  The  words  party,  applicant  and  employer,  as  used  in  this  Definitions, 
act,  shall  be  construed  to  mean  the  corporation,  association,  partner- 
ship, Individual  or  individuals,  town,  city,  county  (or  contractor 
therefor)  liable  to  be  sued  under  section  two  of  this  act.  unless  a  con- 
trary sense  appears.  The  word  employee,  as  used  in  tne  second  sec- 
tion of  this  act,  shall  be  construed  to  mean  any  person  employed  in 
the  State  and  residing  therein,  and  under  section  four  of  this  act  the 
word  employee  shall  oe  construed  to  mean  any  employee  for  whom 
the  insurance  premiums  herein  provided  for  have  been  paid. 

Sec.  8.  The  insurance  commissioner  shall  have  power  to  extend  the  ♦?**f°5f®'L.  *® 
benefits  of  all  the  sections  of  this  act,  except  the  second  s^tion  deferring  ®"**'  maa«trtefc 
the  liability  of  employers,  to  other  industrial  or  manual  occupations 
in  this  State,  fixing  such  rates,  terms,  conditions,  qualifications  and 
limitations  as  he  may  adjudge  prudent. 

MASSAGHtTSBTTS. 

REVISED  LAWS— 1902. 

Chafteb  106. — Relief  funds — Employer's  eontributicyM, 

Section  78.  An  employer  who  shall  have  contributed  to  an  insur-  Redaction  of 
ance  fund  created  and  mamtained  for  the  mutual  purpose  of  indemnify-  °<ii^s8v- 
ing  an  employee  for  personal  injuries  for  which  compensation  may  be 
recovered  unaer  the  provisions  of  sections  seventy-one  to  seventy-four, 
inclusive,  [declaring  the  employer's  liability  for  mjury]  or  to  any  relief 
society  formed  under  the  provisions  of  sections  seventeen,  eighteen  and 
nineteen  of  chapter  one  hundred  and  twenty-five,  [see  sections  46, 47, 
48  below]  may  prove  in  mitigation  of  the  damages  recoverable  by  an 
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employee  under  the  provisions  of  said  sections,  such  proportion  of  the 
pecuniary  benefit  which  has  been  received  by  such  employee  from  any 
such  fimd  or  society  on  account  of  such  contribution  of  said  employer, 
as  the  contribution  of  such  employer  to  such  fund  or  society  bears  to  the 
whole  contribution  thereto. 

ACTS  OF  1906. 

Chapter  463. — Part  I. — Benefit  eocietieB — Railway  relief  corporationi. 

Who  may  In-     Sbction  46.  Seven  or  more  persons,  a  majority  of  whom  are  residents 
corporate.  Qf  ii^\q  Commonwealth,  being  employees  of  any  railroad  corporation  or 

street  railway  company,  orguiized  under  the  laws  of  this  Common- 
wealth, may,  in  accordance  with  the  provisions  of  sections  three  to  siz. 
Objects.  inclusive,  of  chapter  one  hundred  and  twenty-five  of  the  Revised  Laws 

form  a  corporation  for  the  purpose  of  receiving,  managing  and  applying 
such  property  and  funds  as  it  may  receive  by  contributions,  assessment 
or  otherwise  for  the  improvement  and  benefit  of  its  members  and  t<x 
their  relief  and  the  relief  of  their  families  in  case  of  sickness,  injury, 
inability  to  labor  or  other  cases  of  need. 
By-laws  to  be  Seo.  47.  The  by-laws  of  such  corporation  shall  be  approved  by  the 
approved.  board  of  railroad  commissioners,  and  shall  prescribe  me  manner  in 

which,  and  the  officers  and  agents  by  whom,  tne  purpose  of  its  incorpo- 
ration may  be  carried  out  and  also  the  manner  in  whicn  its  property  may 
be  invested.    Such  corporation  shall  annually,  and  as  often  as  may  be 
required  by  the  board  of  rsdlroad  commissioner^,  render  to  said  board 
such  statements  of  its  membership  and  financial  transactions  and  such 
other  information  relative  thereto  as  said  board  may  consider  necessary 
for  a  proper  exhibit  of  its  business  and  standing.    Said  board  may  verify 
such  statement  by  an  examination  olthe  boo^  and  papers  of  the  corpo- 
ration; and  whoever,  having  chaii^e  or  custody  of  such  books  and  papers, 
neglects  to  comply  with  the  provisions  of  this  section  shall  be  punished 
by  a  fine  of  not  more  than  five  hundred  dollars. 
Employing     Sec.  48.  A  railroad  corporation  which  operates  a  railroad  or  portion 
companies    may  thereof  in  this  Commonwealth,  or  a  street  railway  company,  may,  by 
cooperate.  ^^^  ^^  •^  directors,  associate  itself  with  seven  or  more  of  its  employees 

in  forming  a  corporation  under  the  provisions  of  section  forty-six  or  may. 
upon  the  invitation  of  any  such  society,  become  a  member  thereof,  ana 
may  aid  such  corporation  b^  contributions  to  its  funds  or  otherwise.- 
The  by-laws  of  such  corporation  shall  provide  for  the  manner  in  which 
the  railroad  corporation  or  street  railway  company  shall  vote  and  be 
Ezemptloo  of  represented  in  said  corporation.  The  funds  ot  such  corporation  shall 
'^^*  not  be  liable  to  attachment  by  the  trustee  process,  or  be  liable  to  be 

taken  on  execution  or  on  any  other  process,  lejgal  or  equitable,  to  satisfy 
any  debt  or  liability  of  the  railroad  corporation  or  street  railway  com- 
pany or  of  any  member  of  the  corporation. 

ACTS  OF  1907. 
Chapter  561. — Ltfe  insurance  departments  of  savings  banks. 

Definitions.  Section  1.  In  this  act,  unless  the  context  otherwise  re<}uire6: 

(a)  The  words  '^savings  bank"  mean  a  savings  bank  mcoiporated 
under  the  laws  of  this  Commonwealth  and  include  institutions  for 
savings  incorporated  as  such  in  this  Commonwealth. 

(6)  The  words  '^savings  and  insurance  bank'^  mean  a  savings  bank 
which  has  established  an  insurance  department. 

(c)  The  words  "savings  department^'  mean  that  department  of  a 
savings  and  insurance  bank  in  which  the  business  heretofore  done  by 
savings  banks  is  conducted. 

{d)  The  words  "insurance  department"  mean  the  department  of  a 
savings  and  insurance  bank  in  which  the  business  of  issuing  life  insur- 
ance and  the  granting  of  annuities  is  conducted. 

(e)  The  wora  "trustees  "  means  trustees  of  the  savings  bank  or  savings 
and  insurance  bank. 

(/)  The  word  "treasurer"  means  the  treasurer  of  the  savings  bank 
or  savings  and  insurance  bank. 
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Sbc.  2.  Any  savings  bank  may,  upon  complying  with  the  provisions  Establtohment 
hereinafter  set  forth,  establish  an  insurance  department,  if  its  board  of  Mrtaaeotf^ 
trustees  has,  at  a  meeting  specially  called  for  the  purpose,  voted  so 
to  do  by  a  majority  of  two-thirds  of  its  trustees  present  at  the  meeting 
and  voting,  and  if  such  vote  has  been  ratified  by  vote  of  a  malority  of 
the  incorporators  present  and  voting  at  a  meeting  duly  callea  for  the 
purpose.  The  notice  of  such  trustees*  meeting  shall  be  given  at  least 
thirty  days  prior  to  the  date  of  the  meeting  and  shall  be  otherwise  in 
accordance  with  any  laws  and  by-laws  governing  the  calling  of  special 
^  meetings  of  trustees.  Copies  of  the  vote  of  the  trustees  to  establish  the 
insurance  department  and  of  the  vote  of  the  incorporators  ratifying  the 
same,  certified  to  by  the  clerk  of  the  bank,  and  sworn  to  by  the  president 
or  vice-president  and  the  treasurer  or  assistant  treasurer,  shall  be  filed 
in  the  office  of  the  bank  commissioner  and  in  the  office  of  the  insur- 
ance commissioner  within  thirty  days  after  the  adoption  thereof;  and 
if  said  commissioners  shall  fina  said  votes  to  be  in  conformity  with 
law,  and  that  the  conditions  provided  by  section  three  have  been  com- 
plied with,  and  if  in  the  opimon  of  the  bank  commissioner  the  financial 
condition  of  the  bank  presents  no  objection  to  the  establishment  of  an 
insurance  department,  they  shall  issue  a  joint  certificate  declaring 
said  insurance  department  established. 

Sec.  3.  The- certificate  establishing  the  insurance  department  shall  coadltlons. 
not  be  issued  until  there  shall  have  been  provided  (a)  a  special  expense 
guaranty  fund  as  set  forth  in  section  four,  and  Cb)  either  a  special  in- 
surance guaranty  fund  as  set  forth  in  section  nve,  or  the  substitute 
provision  shall  have  been  made  under  section  nineteen;  and  until  (c) 
a  certificate  in  duplicate,  under  the  oath  of  the  treasurer,  shall  have 
been  filed  with  me  insurance  commissioner  and  the  bank  commis- 
sioner, certifying  that  said  special  expense  j^uaranty  fund  and  said 
special  insurance  guaranty  fund  or  the  substitute  therefor  have  been 
furnished,  and  (d)  said  commissioners  shall,  upon  investigation,  have 
made  a  joint  finding  that  said  requirements  have  duly  been  complied 
with. 

Seo.  4.  The  special  expense  guaranty  fund  mentioned  in  section  special  expense 
three  shall  consist  of  not  less  than  five  thousand  dollars  in  cash  ad-  goanntj  fund, 
vanced  to  and  placed  at  the  risk  of  said  department  as  a  guaranty  fund 
to  be  applied  in  payment  of  the  expenses  thereof,  if  ana  so  far  as  the 
amounts  contributed  from  the  loading  in  the  insurance  premium  and 
in  annuity  changes,  toother  with  any  membership  fee  and  surrender 
and  death  changes,  shall  prove  insufficient  to  pay  the  expenses  of  said 
insurance  department.  The  ori^nal  amount  oi  such  guaranty  fund 
shall  be  fixea  by  the  trustees  with  the  approval  of  the  state  actuary, 
to  be  appointed  as  provided  in  section  fifteen  of  this  act,  and  the 
guaranty  fund  may  be  increased  at  any  time  thereafter  by  the  trustees. 
The  amounts  advanced  as  a  special  expense  guaranty  fund  shall  be 
evidenced  by  certificates  of  the  par  value  of  one  hundred  dollars,  and 
the  holders  thereof  shall  be  cieaited  with  interest  thereon  annually, 
with  annual  rests,  at  a  rate  e^ual  to  the  average  rate  paid  in  tJiat  year 
upon  its  deposits  by  the  savings  department.  If  in  any  year  ending 
October  thirty-one  the  profits  remaining,  after  setting  aside  amounts 
for  surplus  as  provided  in  section  twenty-one,  shall  be  sufficient  therefor, 
the  trustees  shall  from  such  profits  reimburse  said  expense  guaranty 
fund  for  any  amounts  theretolore  drawn  from  it  to  defray  expenses  of 
the  insurance  department,  and  if,  after  so  reimbuising  said  fund,  and*" 
after  reimbursing  the  special  insurance  guaranty  fimd  for  amounts 
theretofore  drawn  from  it,  the  balance  of  profits  shall  be  sufficient 
therefor,  the  trustees  shall  pay  to  the  holders  of  the  certificates  of  said 
expense  guaranty  fund  the  interest  accrued  thereon  or  such  part  tiiereof 
as  the  amount  may  suffice  to  cover.  Said  expense  guaranty  fund 
may  be  retired  with  the  approval  of  the  bank  commissioner  and  the 
insurance  commissioner  whenever  in  the  opinion  of  the  trustees  it  is 
no  longer  required .  The  amount  so  advanced  as  an  expense  guaranty 
fund  shall  be  repaid  and  the  interest  credited  shall  be  paid  only  as 
above  provided,  or  under  the  provisions  of  section  twenty-six,  and 
shall  not  be  deemed  a  liability  of  the  insurance  department  in  deter^ 
mining  the  solvency  thereof. 
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Special    insar-     Sec.  5.  The  special  inBurance  guaranty  fund  mentioned  in  section 
fund.     ^"^^  three  shrill  conflist  of  not  leas  than  twenty  thousand  dollars  in  cash 

advanced  to  and  placed  at  the  risk  of  the  insurance  department,  which 
shall  be  applicable  to  the  payment  and  satis&tction  of  all  losses  or 
other  obligations  arising  out  of  policies  or  annuity  contracts,  if  and 
whenever  the  liabilities  of  said  department  incluaing  tibe  insurance 
reserve  are  in  excess  of  its  assets.  The  original  amount  of  such  special 
insurance  guaranty  fund  shall  be  fixed  by  the  trustees  witn  the 
approval  of  the  state  actuary,  and  the  gi^aranty  fund  may  be  increased 
at  any  time  thereafter  by  vote  of  the  trustees.  The  amoimts  advanced 
to  such  special  insurance  guaranty  fund  shall  be  represented  bv  cer- 
tificates of  the  par  value  of  one  hundred  dollars,  and  tne  holders  thereof 
shall  be  credited  with  interest  thereon  annually,  with  annual  rests, 
at  the  rate  equal  to  the  average  rate  paid  in  that  year  upon  its  deposits 
by  the  savings  department.  If  in  any  year  ending  October  thirty- 
first  the  profits  remaining  are  sufficient  therefor,  after  setting  aside 
amounts  for  the  surplus  as  provided  in  section  twenty-one  smd  reim- 
.  bursing  the  special  expense  guaranty  fund  and  said  special  insurance 
guaranty  fund  for  all  amounts  theretofore  drawn  from  them  or  either 
of  them,  and  paying  interest  on  the  certificates  representing  the 
special  expense  guaranty  fund,  the  trustees  may  pay  the  interest 
accrued  on  said  insurance  guaranty  certificates  or  sucn  part  thereof  as 
the  amount  may  suffice  to  cover.  After  the  special  expense  guaranty 
fimd  has  been  retired  as  provided  in  section  four,  saia  special  insur- 
ance guaranty  fund  may,  with  the  approval  of  the  insurance  commis- 
sioner, be  retired  by  the  trustees  aa  soon  as  the  insurance  department 
shall  have  accumulated  a  surplus  in  excess  of  all  its  liabilities  equal 
to  the  amount  of  such  guaranty  fund,  including  any  interest  accrued 
thereon  remaining  unpaid;  and  said  insurance  {guaranty  fund  mav 
with  like  approval  be  retired  from  time  to  time,  in  part,  but  the  bal- 
ance of  such  guaranty  fund,  including  unpaid  interest  plus  the  surplus 
on  hand,  shall  at  no  time  be  less  than  the  amount  of  the  original  insur- 
ance guaranty  fund.  The  amounts  so  advanced  as  an  insurance 
guaranty  funa  shall  be  repaid  and  the  interest  credited  thereon  shall 
be  paid  only  as  above  provided,  or  under  the  provisions  of  section 
twenty-six,  and  shall  not  be  deemed  a  liability  of  the  insurance  de- 
partment in  determining  the  solvency  thereof. 
Powera  of  in-  Sec.  6.  Any  savings  and  insurance  bank  acting  through  its  insur- 
surance  depfurt-ance  department  shstll,  after  the  iasue  of  the  license  provided  for  in 
'^^^^'  section  seven,  'have  power  to  make  and  issue  policies  upon  the  liy^s 

of  persons  ana  to  grant  or  sell  annuities  with  fdl  the  rights,  powers,  and 
privileges  and  subject  to  all  the  duties,  liabilities,  and  restrictions 
in  recpect  to  the  conduct  of  the  business  of  life  insurance  conferred  or 
imposed  by  general  laws  now  or  hereafter  in  force  relating  to  domes- 
tic legal  reserve  life  insurance  companies  so  far  as  the  same  are  appli- 
cable and  except  as  is  otherwise  provided  herein.  The  insurance 
department  shall,  in  all  respects  except  as  is  otherwise  provided 
herein,  be  managed  as  savings  banks  are  managed  under  general  laws 
now  or  hereafter  in  force  relating  to  savings  banks.  Sucn  insurance 
department  may  in  its  discretion  dedine  particular  classes  of  risks 
or  reject  any  particular  application. 
License.  Sec.  7.  A  hcense  to  issue  policies  and  make  annuity  contracts  shall, 

upon  the  application  of  the  trustees,  be  granted  by  the  insurance  com- 
missioner to  any  savings  and  insurance  bank  which  has  duly  complied 
with  the  requirement  set  forth  in  section  Hiree ;  but  the  said  hcense  shall 
be  revocable  by  the  insurance  commissioner  at  his  discretion,  and  after 
havine  given  thirty  days'  written  notice  to  said  trustees,  provided  not 
more  than  twenty  thousand  dollars  of  insurance  on  not  less  than  one  hun- 
dred lives  of  resiaents  of  this  Commonwealth,  on  which  all  payments  due 
by  the  terms  thereof  have  been  made  thereon,  shall  have  been  applied 
for  and  issued ,  and  then  remain  outstanding;.  A  list  showing  the  amount 
of  outstanding  policies,  with  the  names  of  the  holders  thereof,  shall  be 
filed  by  the  treasurer  of  the  said  bank  with  the  insurance  commissianer 
at  the  close  of  each  month,  imtil  the  above  limits  as  to  amount  ci  in- 
surance, and  p  umber  of  persons  insured  and  holding  policies  standing 
in  full  force  by  reason  of  the  due  payment  of  premium,  have  been  ex- 
ceeded.   Upon  the  filing  of  every  such  list,  the  correctness  of  whidi 
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■hall  be  certified  by  the  treasurer  under  oath,  the  insurance  commis- 
sioner ma^  make  such  investigations  as  he  may  deem  proper,  in  order 
to  ascertain  the  truth  of  the  facts  thus  certified  by  the  treasurer. 

The  revocation  of  the  license  of  any  bank  under  the  terms  of  this  sec- 
tion shall  not  affect  the  right  and  the  obligation  of  the  bank  to  continue 
and  fulfill  its  existing  contracts  or  the  right,  with  the  approval  of  the 
insurance  commissioner,  to  reinsure  them  or  to  transfer  them  to  another 
bank  or  company  holding  a  license  to  do  insurance  business  in  this 
Commonwealth . 

Sec.  8.  The  assets  of  the  saving  department  shall  be  liable  for  and  d  e  p  artmenta 
applicable  to  the  payment  and  satisfaction  of  the  liabilities,  obligations,  dfstiiu^ 
and  expenses  of  tne  savings  department  only.  The  assets  of  the  insur- 
ance department  shall  be  liable  for  and  applicable  to  the  payment  and 
satisfaction  of  the  liabilities,  oblisations,  and  expenses  of  the  insurance 
department  only.  The  savings  aepartment  ana  the  insurance  depart- 
ment shall  be  kept  distinct  also  in  matters  of  accounting  and  of  invest- 
ment. Expenses  pertaining  to  the  conduct  of  both  the  savings  depart- 
ment and  the  insurance  department,  such  as  oflce  rent  and' the  salaries 
of  general  officers,  shall  be  apportioned  by  the  trustees  equitably  be- 
tween the  two  departments. 

Sec.  9.  The  funds  of  the  insurance  department,  whether  arising  from  Xnyestment  of 
premiums,  annuity  contracts,  guuanty  funds,  or  from  the  income  *"»"™'"* '^"*^ 
thereof,  and  whether  constituting  insurance  reserve  or  surplus,  shall 
be  invested  in  the  same  classes  of  securities  and  in  the  same  manner  in 
which  the  deposits  of  the  savings  department  are  or  mav  hereafter  be 
required  by  law  to  be  invested,  except  that  it  may  make  loans  upon 
any  policy  of  insurance  or  annuity  contract  issued  oy  it  to  the  extent 
specified  m  section  fifteen. 

Sec.  10.  No  savings  and  insurance  bank  shall  write  any  policy  bind-    Amount  of  pol- 
ing it  to  pay  more  than  five  hundred  dollars  (exclusive  of  dividends  or  icy. 
profits)  upon  the  death  of  any  one  person,  nor  any  annui^  contract 
binding  it  to  pay  in  any  one  year  more  than  two  hundred  dollars  (ex- 
clusive of  dividends  or  profits). 

Sec.  11  (as  amended  by  chapter  222,  Acts  of  1908).  No  policy  of  life  Nonforfeitan. 
or  endowment  insurance  or  annuity  contract  issued  by  any  savings 
and  insurance  bank  shall  become  forfeit  or  void  for  nonpayment  of  pre- 
mium after  six  full  months'  premiums  have  been  paid  thereon;  and  in 
case  of  de&ult  in  the  payment  of  any  subsequent  premium,  then,  with- 
out any  further  stipulation  or  act,  such  policy  shall  be  binding  upon  the 
bank  at  its  option,  either  (a)  for  the  cash  surrender  value  or  (b)  for  the 
amount  of  paid  up  insurance  which  the  then  net  value  of  the  policy  and 
all  dividend  additions  thereon,  less  any  indebtedness  to  the  bank  on 
account  of  said  policy,  and  less  a  surrender  chaige  of  not  more  than  one 
per  cent  of  the  face  value  of  the  policy,  will  purchase  as  a  net  single 
premium  for  life  or  endowment  insurance,  maturing  or  terminating  at 
the  time  and  in  the  maimer  provided  for  in  the  original  policy  contract, 
or  (c)  for  the  amount  of  paid  up  term  insurance  which  such  net  value 
would  purchase. 

Sec  12.  No  policy  or  annuity  contract  shall  be  issued,  except  upon  ^^  ""^  *°' 
the  life  and  for  the  benefit  ol  a  resident  of  the  Commonwealth.  If  the 
holder  of  any  policy  or  annuity  issued  by  such  a  bank  becomes  a  resi- 
dent of  anotner  State  or  counti^,  it  shall  oe  necessary,  unless  die  bank 
otherwise  provides,  for  such  a  policy  holder  or  such  an  annuitant,  or 
his  duly  authorized  representative,  or  the  beneficiary  entitled  to  a 
claim  for  loss  under  sucn  a  policy,  to  make  or  receive  payments  at  the 
bank,  or  by  correspondence,  witnout  notice  from  the  bank.  Should  a 
lapse  occur  by  reason  of  the  failure  of  any  such  person  to  do  so  seasonably, 
the  liability  of  the  bank,  in  case  of  a  policy  of  insurance,  shall  be  only 
for  liie  amount  of  its  previously  acauired  paid  up  insurance  value,  or 
on  demand,  for  the  stipulated  casn  surrender  value  thereof.  Upon 
the  presentation  of  th^  proof  of  death  of  any  insured  who  had  so  become 
a  resident  of  another  State,  the  treasurer  of  the  issuing  bank  may,  if 
he  deems  it  necessary,  cause  an  independent  investigation  to  be  made 
in  such  other  State  into  the  allegea  facts,  and  the  expenses  thereof 
may,  in  the  discretion  of  the  treasurer,  be  deducted  from  the  amount 
otherwise  payable  on  the  policy. 
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^"citonorool-     Sec.  13.  Savings  and  insurance  banks  shall  not  employ  solicitora  of 
leotora.  insurance,  and  snail  not  employ  persons  to  make  house  to  house  col-? 

lections  oi  premiums;  but  the  trustees  ma^,'in  their  discretion,  estab* 
lish  such  agencies  and  means  for  the  receipt  of  applications  for  insur- 
ance and  of  deposits  and  of  premium  and  annuity  payments,  at  such 
convenient  places  and  times,  of  such  nature  and  upon  such  terms  as 
the  bank  commissioner  and  tne  insurance  commissioner  may  approve. 
The  trustees  may  abo,  with  like  approval,  appoint  any  savings  bank 
or  savings  and  insurance  bank  its  a^nt  to  make,  so  far  as  thereunto 
authorized,  payments  due  on  policies  of  insurance  and  on  contracts 
for  annuities,  and  to  perform  other  services  for  the  insurance  depart- 
ment. All  savings  banks  and  all  savings  and  insurance  banks  are 
authorized  with  like  approval  to  act  as  such  agents.  The  blisiness 
of  the  insurance  department  may,  in  the  discretion  of  the  trustees,  be 
carried  on  either  in  the  same  building  with  that  of  the  savings  depart- 
ment, or  in  a  different  building. 
General  Insur-  Seo.  14.  The  General  Insurance  Guaranty  Fund  is  hereby  created 
|W5e^  OnaraDty  ^^  jj^^y  corporate  with  the  powers  specifically  provided  in  this  act  and 

with  all  the  general  corporate  powers  incident  thereto.  The  affairs 
of  said  corporation  shall  be  managed  by  a  board  of  seven  trustees,  who 
shall  be  appointed  by  the  governor  with  the  advice  of  the  council, 
shall  be  selected  from  persons  then  trustees  of  savings  banks  or  of  sav- 
ings and  insurance  banks,  and  shall  serve  witliout  compensation.  The 
first  seven  members  shall  be  appointed  within  thirty  days  after  the  pas- 
eaee  of  this  act,  and  shall  hold  ofilce  for  the  following  terms,  beffinning 
July  first,  nineteen  hundred  and  seven:  One  for  tne  term  of  seven 
years,  who  shidl  be  the  temporary  president;  one  for  the  term  of  six 
years;  one  for  the  term  of  five  years;  one  for  the  term  of  four  years; 
one  for  the  term  of  three  years;  one  for  the  term  of  two  years;  one  for 
the  term  of  one  year;  and  thereafter  in  the  year  in  which  any  term 
shall  expire  a  trustee  shall  be  appointed  for  the  term  of  seven  years 
beginning  with  the  first  day  of  July  in  the  year  of  his  appointment; 
any  vacancy  occurring  among  said  trustees  shall  be  filled  oy  appoint- 
ment of  a  trustee,  as  above  provided,  for  the  remainder  of  the  term. 
The  trustees  shall  orcanize  as  soon  as  may  be  after  their  appointment, 
shall  adopt  a  code  of  by-laws,  and  shall  elect  from  their  own  number 
a  president  and  a  vice-president,  and  shall  also  elect  a  treasurer  and 
a  clerk,  all  of  whom  shall  hold  ofSce  for  one  year  and  until  their  suc- 
cessors are  appointed.  The  governor  shall  have  power,  with  the 
advice  of  the  council,  to  remove  any  trustee  at  any  time  for  cause. 
State  Mtoaiy.  Sec.  15.  The  trustees  of  the  General  Insurance  Guaranty  Fund 
shall,  with  the  approval  of  the  governor  and  council,  appomt,  and 
may  with  their  consent  remove,  an  insurance  actuary  to  be  called 
state  actuary,  with  such  salary  or  compensation  fo  he  paid  by  the 
Commonwealth  as  the  trustees  shall,  with  the  approval  of  the  governor 
and  council,  from  time  to  time  determine.  The  trustees  may  also 
appoint  such  clerks  and  assistants  to  the  state  actuary  as  the  public 
business  in  his  charge  may  require. 

The  state  actuary,  wiui  the  advice  of  the  attomev-^eneral  as  te 
matters  of  leeal  form,  shall  prepare  standard  forms  of  me  insurance 
policies  and  life  annuity  contracts,  including  a  whole  life  policy,  a 
limited  payment  life  policy,  a  limited  term  policy,  an  endowment 
policy,  an  annuity  contract,  and  a  combination  of  life  insurance  policy 
and  deferred  annuity  contract,  and  such  others,  if  any,  as  may  from 
time  to  time,  in  the  opinion  of  the  insurance  commissioner,  be  desirable. 
Every  policy  and  annuity  contract  shall  provide  that  the  issuing  bank 
may  make  any  payment  tiiereunder  by  placing  to  the  credit  of  the 
account  of  the  registered  beneficiary  in  the  savings  department  the 
amount  payable.  Such  standard  forms  shall  be  used  as  the  uniform 
and  exclusive  forms  of  policies  by  all  savings  and  insurance  banks* 
He  shall  also  prepare  the  form  of  blanks  for  api^lications  for  life  insur- 
ance policies  ana  life  annuity  contracts  and  lor  proof  of  loss,  and  all 
other  lorms  which  may  be  necessary  for  the  efficient  prosecution  of  the 
business,  also  books  of  record  and  of  account,  and  all  schedules  and 
all  reports  not  otherwise  provided  for  which  may  be  required  in  the 
conduct  of  the  business,  and  these  shall  be  used  as  the  uniform  and 
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exclusive  fonn  of  blanks,  books,  schedules,  and  reports  in  the  insur- 
ance departments  of  all  savings  and  insurance  banks.  He  shall  also, 
consistently  with  the  statutes  governing  domestic  leml  reserve  life 
insurance  companies,  determine  and  prepare  the  table  of  premium 
rates  for  all  kinds  of  life  insurance  policies  and  the  purchase  rates  for 
annuities,  and  the  amount  of  the  membership  fee,  tne  surrender  and 
any  proof  of  death  charges,  and  the  premium  rates  for  reinsurance. 
The  rates,  fees,  and  chafes  so  fixed  snail  be  adopted  as  the  imiform 
and  exclusive  premiums,  annuity  rates,  the  initiation^  the  surrender, 
and  the  proof  of  death  chaiges.  He  shall  also  determme  and  prep>are 
tables  showing  the  amounts  which  may  be  loaned  on  insurance  policies, 
and  the  reinsurance  rates  to  be  charged  by  all  savings  and  insurance 
banks,  and  the  guaranty  chaiges  to  be  made  by  the  General  Insurance 
Guaranty  Fund,  but  the  loan  value  shall  in  no  event  exceed  the 
reserve  on  any  policy.  He  shall  also  prepare  or  procure  tables  for 
computing  the  legal  reserve  to  be  held  under  insurance  and  annuity 
contracts,  and  for  this  purpose  may,  with  the  approval  of  the  insurance 
commissioner,  adopt  a  table  of  mortality  whicn  may  be  deemed  more 
suitable  than  the  American  experience  table  for  policies  of  insurance 
of  the  character  and  amounts  to  which  the  risks  of  the  banks  are  limited ; 
and  shall  in  all  other  respects,  except  as  herein  otherwise  stated, 
perform  the  duties  of  insurance  actuary  tor  all  the  savings  and  insurance 
banks  and  the  General  Insurance  Guaranty  Fund.  The  ordinary 
actuarial  routine  work  of  the  banks,  including  an  annual  and  other 
valuations  of  their  policies,  shall  be  performed  oy  their  clerks,  guided 
and  assisted,  so  far  as  may  be  necessary,  b)r  the  advice  and  instruction 
of  the  state  actuary;  but  an  annual  valuation  of  all  the  policies  of  the 
banks  and  of  the  condition  of  the  General  Insurance  Guaranty  Fund 
as  of  October  thirty-first  of  each  year  shall  be  made  in  the  office  of  the 
state  actuary  under  his  direction,  and  from  schedules  of  policy  data 
on  blanks  furnished  by  him  and  prepared  by  the  banks  in  accordance 
with  his  instructions.  The  state  actuary  shall  also  furnish  to  the 
savings  and  insurance  banks  and  to  the  General  Insurance  Guaranty 
Fund  all  blanks  for  policies,  applications,  schedules,  and  other  papers 
and  books  which  the  state  actuary  is  required  to  prepare,  as  nerein  $ 
provided. 

Sbc.  16.  The  trustees  of  the  General  Insurance  Guaranty  Fund  shall,  ^i^^  medical 
with  the  approval  of  ihe  governor  and  council,  appoint,  and  may  with  <*"*®"*'- 
their  consent  remove,  a  physician  to  be  known  as  the  state  medical 
director,  with  such  salary  or  compensation  to  be  paid  by  the  Common- 
wealth as  the  trustees  snail,  with  the  approval  of  the  governor  and 
council,  from  time  to  time  determine,  who  shall,  subject  to  the  super- 
vision and  control  of  the  insurance  commissioner,  prescribe  the  rules 
relating  to  health  or  acceptability  of  the  applicant  for  insurance,  and 
shall  act  as  supervising  and  advising  physician  for  the  medical  depart- 
ment of  all  the  savings  and  insurance  banks.  He  may  also  appoint 
such  assistants,  if  any,  as  the  public  business  in  his  charge  may  require. 

Sec.  17.  No  charge  shall  be  made  to  the  banks  by  the  General  Insur-    Actuarial,  etc., 
ance  Guaranty  Fund  or  by  tiie  Commonwealth  for  the  services  which  s^^^^s- 
the  state  actuary  and  the  state  medical  director  render  and  for  the  blanks 
and  books  whicn  are  to  be  furnished  to  the  savings  and  insurance  banxs 
as  prescribed  in  section  fifteen. 

Sec.  18.  Every  savings  and  insurance  bank  shall,  on  the  third  to  oSe^iliSr' 
Wednesday  of  each  month,  pay  to  the  General  Insurance  Guaranty  ance     Guarantj 
Fund  an  amount  equal  to  foiu*  per  cent  of  all  amounts  paid  to  it  as  Fund, 
premiums  on  policies  or  in  the  purchase  of  annuities  during  the  preced- 
ing month,    daid  sums  shall  be  held  as  a  guaranty  for  aU  obligations 
on  policies  or  annuity  contracts  of  the  insurance  departments  of  all 
savings  and  insurance  banks,  and  so  much  thereof  shall  be  paid  over 
to  any  bank,  to  be  applied  in  the  payment  of  losses  or  satisraction  of 
other  obligations  on  said  policies  or  annuity  contracts,  as  may  be  re- 
quired to  prevent  or  to  make  good  an  impairment  of  its  insurance 
reserve.    Any  amount  so  paid  to  any  bank  shall  be  chained  to  its 
account, 'and  be  repaid  with  interest  compounded  semiannually  at  the 
rate  of  five  per  cent  per  annum  out  of  the  surplus  funds  of  said  insur- 
ance department  as  soon  and  so  far  as  an  adequate  surplus  exists.    The 
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amountB  bo  advanced  bv  the  Greneral  Insurance  Guaranty  Fund  to  any 

bank  shall  be  repaid  only  as  above  provided,  and  shall  not  be  deemed  a 

liability  in  determining  the  solvency  of  its  insurance  department. 

Substitute   for     Sbc.  19.  If  and  whenever  the  funds  held  by  the  Creneial  Insurance 

gec^^msuranoe  Quaranty  Fund  are  in  the  opinion  of  both  the  insurance  commissioner 

and  the  Dank  commissioner  sufficient  therefca*,  said  trustees  may  enter 
into  a  contract  with  any  savings  bank  desirins  to  establish  an  insurance 
department  to  guarantee  all  the  risks  of  such  Dank  until  such  time  as  it 
shall  have  a  surplus  of  not  less  than  twenty  thousand  dollars  nor  less 
than  ten  per  cent  of  the  aggregate  insurance  reserve.    If  and  whenever 
such  guaranty  contract  is  entered  into  by  any  bank,  it  shall  not  be  neces- 
sary to  provide  the  special  insurance  guaranty  fund  provided  for  in  sec- 
tion five  before  the  insurance  commissioner  and  the  bank  commissioner 
are  entitled  to  issue  the  certificate  establishing  the  insurance  depart- 
ment as  provided  in  section  three. 
Investm*^  of     Sec.  20.  The  funds  of  the  General  Insurance  Guaranty  Fund  shall  be 
aj^     Ouftrau^^^^^^^  in  the  same  classes  of  securities  and  in  the  same  manner  in 
Fund.  which  the  deposits  of  the  savines  department  are,  or  may  hereafter  by 

law  be  required  to  be  invested;  out  the  trustees  of  said  fund  shall  be  at 
liberty  to  deposit  in  any  savings  bank  any  funds  on  hand  which  by 
reason  of  the  smallness  of  the  amount  or  for  any  other  reason  can  not^ 
in  the  opinion  of  the  trustees,  otherwise  properly  be  invested  at  that 
time. 

DroJts^^^^  ^'    ^^^'  ^^'  ^^^&  ^^^  insurance  banks  shall  annually  set  apart  as  a 
^  surplus  from  the  net  profits,  if  any,  which  have  been  earned  in  the 

insurance  department,  an  amount  not  less  than  twenty  nor  more  than 
seventy-five  per  cent  uiereof ,  until  such  fund  equals  ten  per  cent  of  the 
net  insurance  reserve,  or  the  amount  of  the  special  insurance  guaranty 
fund,  whichever  is  the  greater.  Such  surplus  fund  shall  thereafter 
be  maintained  and  held  to  meet  losses  in  its  insurance  department  from 
unexpectedly  great  mortality,  depreciation  in  its  securities,  or  other- 
wise. The  balance  of  the  net  profits  shall  be  distributed  equitably 
annually  amonf  the  holders  of  its  policies  and  annuity  contzacts;  such 
distribution  to  oe  made  in  the  discretion  of  the  trustees  either  in  cash 
or  by  addition  to  the  amounts  payable  under  the  poticies  ct  annuity 
contracts. 
dSf^^  P  ^  *  * '    Sec.  22.  Life  insurance  policies  and  annuity  contracts  may  be  signed 

on  behalf  of  the  savings  and  insurance  banks  by  the  treasurer  cmt  assist- 
ant treasurer,  or  by  such  other  officer  or  employee  of  the  savings  and 
insurance  banks  as  the  trustees  may  from  time  to  time  determine. 
Reduotioii    of    Sec.  23.  If  and  whenever  the  net  assets  of  the  General  Insunmce 
oSSSi     iMi^^^i*'a^*y  '^^'^^  over  all  liabilities  exceed  one  hundred  thousand  dol- 
ance     Guaranty  lars  or  five  per  cent  of  the  agKregate  outstanding  insurance  reserve  of 
Fund.  all  savings  and  insurance  banks,  whichever  is  the  greater,  the  trustees 

of  said  fund  may,  with  the  approval  of  the  insurance  commiasionery 
reduce  the  percentage  of  premiums  on  insurance  and  annuities  so 
payable  to  it,  or  altogether  aiscontinue  the  same;  but  the  trustees  shall 
nave  the  power  to  require  at  any  time  thereafter  said  contribution  to 
be  made  at  a  rate  not  exceeding  that  provided  for  in  section  eighteen. 
Taxes.  Sec.  24.  Savings  and  insurance  banks  shall  in  respect^  to  all  funds 

held  by  the  insurance  department  as  a  part  of  its  insurance  reserve  or 
surplus,  and  the  General  Insurance  Guaranty  Fund  shall  in  respect  to 
all  tunas  held  by  it,  pay  to  the  Commonwealth  the  same  taxes  at  the 
same  rate,  to  the  same  extent,  and  in  the  same  manner  as  taxes  are  now 
payable  on  deposits  held  by  the  savings  department.  Savings  and 
insurance  banks  shall  not  be  taxable  on  funds  held  as  part  of  the  ex- 
pense guarantv  fund,  or  of  the  insurance  guaranty  fund,  nor  shall  such 
banks  or  the  General  Insurance  Guaranty  Fund  be  liable  for  any  taxes 
or  fees  provided  to  be  assessed  upon  life  insurance  companies,  or  for  any 
taxes  or  fees  excei>t  as  above  provided.  All  insurance  polideB  and 
annuity  contracts  iasued  by  such  banks  shall  otherwise  be  exempt 
from  taxation. 
Suits.  Sec.  26.  Anv  suit  brought  on  or  in  respect  to  any  policy  or  annuity 

contract  ia^ea  b^r  any  savings  and  insurance  bank  shall  be  bioug^t  in 
the  county  in  which  such  bank  is  located,  and  within  two  yeazB  after 
the  date  of  the  alleged  cause  of  action. 
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Sec.  26.  Any  saviDgs  insurance  bank  may  at  any  time  discontinue  f?''^^^!!^'^ 
the  issuing  of  insurance  policies  and  annuity  contracts  if  its  board  of  pJ^^J|^^  ^^ 
trustees  has,  at  a  meeting  duly  called  for  the  purpose,  voted  so  to  do 
by  a  majority  of  two-thirds  of  its  trustees  present  at  tne  meeting  and , 
voting.  The  notice  of  such  meeting  shall  be  given  at  least  thirty  days  * 
prior  to  the  date  of  such  meeting,  and  shall  be  otherwise  in  accordance 
with  any  laws  or  by-laws  governing  the  calling  of  special  meetings  of 
trustees.  A  copy  of  the  vote  to  discontinue  said  business  certified  to 
by  the  clerk  of  tne  bank,  and  sworn  to  by  the  president  or  vice-president 
and  the  treasurer  or  assistant  treasurer,  shall  be  filed  in  the  office  of 
the  bank  commissioner  and  also  in  the  office  of  the  insurance  commis- 
sioner. A  bank  which  has  so  voted  may  reinsure  all  outstanding 
policies  and  annuity  contracts  in  any  other  savings  and  insurance  bank 
or,  with  Uie  approval  of  the  insurance  conmussioner  and  the  bank 
commissioner,  in  any  purely  mutual  legal  reserve  life  insurance  com- 
pany oiganized  under  the  laws  of  Massachusetts,  if  such  company  does 
not  employ  solicitors  of  insurance  or  make  house  to  house  collection 
of  premiums,  and  does  not  provide  for  the  payment  of  interest  on  its 
guaranty  capitaJ  of  more  than  four  per  cent,  if  it  makes  provision  satis- 
mctory  to  the  insurance  commissioner  for  carrying  out  with  reasonable 
convenience  to  policy  holders  and  annuitants  its  then  existing  con- 
tracts. When  a  oank  which  has  voted  to  discontinue  said  business  has 
so  reinsured  its  outstanding  policies  and  annuity  contracts,  or  fully 
performed  the  same,  it  shall  transfer  to  the  General  Insurance  Guaranty 
Fund  all  the  assets  of  the  insurance  department  remaining  after  pa3rinff 
all  its  liabilities,  including  special  guaranty  fund  certificates  issued 
imder  sections  four  or  ^we  nereof . 

Sec.  27.  The  insurance  commissioner  and  the  bank  commissioner  ^nSSj^^i^ 
shall,  at  least  once  in  each  vear,  and  whenever  they  consider  it  expe-  meau 
dient,  either  alone  or  togetner,  personally  or  by  deputy,  or  assistant, 
examine  the  insurance  department  of  each  savings  and  insurance 
bank  and  the  General  Insurance  Guaranty  Fund.  At  such  examina- 
tion they  shall  have  free  access  to  the  vaults,  books,  and  papers,  and 
shall  thoroughly  inspect  and  examine  the  affairs  of  said  corporation  to 
ascertain  its  condition,  its  transactions,  its  ability  to  fulfill  its  obliga-' 
tions,  and  whether  it  has  complied  with  all  the  provisions  of  law  appli- 
cable to  it.  They  shall  preserve  in  a  permanent  form  a  full  record  of 
their  proceedings,  inclumng  a  statement  of  the  condition  of  the  insur- 
ance department  of  each  of  said  banks. 

Sec.  28.  Either  of  said  commissioners  or  his  deputy  or  assistant  ^^mirumtng  of- 
specially  authorized  by  him  in  writing  may  summon  the  trustees,  "**"'®^' 
officers,  or  agents  of  any  such  corporation,  ana  such  other  witnesses  as 
he  thinks  proper,  and  examine  them  relative  to  the  affairs,  transactions, 
and  condition  of  the  insurance  department  or  of  the  General  Insurance 
Guaranty  Fund,  and  for  that  purpose  may  administer  oaths.  Whoever 
without  justifiable  cause  refuses  to  appear  and  testify  when  so  required, 
and  whoever  obstructs  a  commissioner  in  the  performance  of  his  duty, 
Bh&W  be  punished  by  a  fine  of  not  more  than  one  thousand  dollars  or  by 
imprisonment  for  not  more  than  one  year. 

Sec.  29.  If  upon  examination  the  insurance  department  of  anyy^^JS**®"'"'^ 
savings  and  insurance  bank  appears  to  both  the  bank  commissioner 
and  the  insurance  commissioner  to  be  insolvent,  or  if  they  find  its  con- 
dition such  as  to  render  the  continuance  of  its  business  hazardous  to 
the  public  or  to  the  holders  of  its  pol icies  or  contracts,  the  commissioners 
shall  apply  or.  if  such  bank  appears  to  have  exceeded  its  powers  or 
failed  to  comply  with  any  provision  of  law,  may  apply  to  the  supreme 
judicial  court,  which  shall  nave  jurisdiction  in  equity  of  such  applica- 
tion, for  an  injunction  to  restrain  such  department,  in  whole  or  in  ps^, 
from  further  proceeding  with  its  business.  The  court  may  appoint 
one  or  more  receivers  to  take  possession  of  the  property  of  the  insurance 
department,  subject  to  such  directions  as  may  from  time  to  time  be 
prescribed  by  the  court, — ^without  in  any  respect  affecting  the  operations 
of  the  savings  department.  The  provisions  in  sections  seven  and  eight 
of  chapter  one  hundred  and  thirteen  of  the  Revised  Laws  shall  be 
applicable  to  such  receivers. 
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Aimaal  raportB     gsc.  30.  The  treasurer  shall  annually  within  twent}[  days  after  the 
yiySSw       '  last  business  day  in  October  file  in  the  offices  of  the  insurance  com- 
missioner and  of  the  bank  commissioner  a  statement  which  shall  exhibit 
the  financial  condition  of  the  insurance  department  on  the  last  business 
day  of  October.    For  cause  the  commissioners  may  extend  the  time 
within  which  any  such  statement  may  be  filed,  but  not  to  a  date  later 
than  the  fifteenth  day  of  December.    Such  annual  statement  shall  be  in 
the  form  required  by  the  bank  conmiissioner  and  the  insurance  com- 
•  missioner.    They  sliall  embody  therein  so  much  of  the  forms  now  pre- 
scribed for  life  insurance  companies  and  for  saving  banks  as  may  seem 
to  them  appropriate,  with  any  additional  inquiries  they  may  require 
for  the  purpose  of  eliciting  a  complete  and  accurate  exhibit  of  the  condi- 
tion and  transactions  of  the  companies.    The  assets  and  liabilities 
shall  be  computed  and  allowed  in  such  statement  in  accordance  wi^ 
the  rules  governing  insurance  companies,  except  as  herein  otherwise 
provided.    The  president  or  vice-president  of  the  savings  and  insur- 
ance bank  and  five  or  more  of  the  trustees  shall  certify  and  make  oath 
that  the  report  is  correct  according  to  the  best  of  their  knowledge  and 
belief.    The  insurance  commissioner  and  the  bank  commissioner  may 
also  at  any  time  require  the  treasurer  to  make  such  other  statement  of 
condition  or  furnish  such  other  information  concerning  the  insurance 
department  as  they  may  deem  necessary. 
of'^Sli'SSS?     ^^^'  ^^'  '^^  treasurer  of  the  General  Insurance  Guaranty  Fund 
anoB  o  u  a  r  a  nty  ^M  annually,  within  thirty  days  after  the  last  business  day  of  October, 
Fund.  file  in  the  offices  of  the  insurance  commissioner  and  of  the  bank  com- 

missioner a  statement  in  such  form  as  said  commissioners  shall  prescribe, 
which  shall  exhibit  its  financial  condition  on  the  last  business  da>[  of 
October,  and  shall  also  at  any  time  make  such  statement  of  condition 
and  furnish  such  other  information  concerning  its  business  as  said  com- 
missioners may  deem  necessary.  The  president  of  said  fund  and  thr^ 
or  more  trustees  shall  certify  and  make  oath  that  the  report  is  correct  to 
the  best  of  their  knowledge  and  belief. 
Beportsofoom-  SsG.  32.  The  insurance  commissioner  and  the  bank  commissioner 
mJsstonen.  shall  prepare  annually  from  the  said  reports  concerning  insurance 

departments  and  the  General  Insurance  Guaranty  Fund,  and  com- 
municate to  the  general  court  on  or  before  the  nrst  Wednesday  in 
February,  a  statement  of  Uie  condition  of  each  savings  and  insurance 
bank  and  of  said  General  Insurance  Guaranty  Fund,  and  shall  make 
such  suggestions  as  they  may  consider  expedient  relative  to  the  general 
conduct  and  condition  of  each  bank  visited  by  them. 
Appropriation,     ggo,  33.  There  may  be  expended  out  of  the  treasury  of  the  Common- 
wealth a  sum  not  exceeding  ten  thousand  dollars  to  carry  out  the  pro- 
visions of  this  act. 
^Wbfln  act  takes     Sbc.  34.  This  act  shall  take  effect  upon  its  pasrage,  except  that  no 
®™c*«  license  shall  be  issued  under  section  seven  imtif  the  first  day  of  Novem- 

ber, nineteen  hundred  and  seven. 

ACTS  OF  1908. 

Chapter  489. — Compensation  for  injuriei  to  employees — Plans — Cotu 

tracts  waiving  employer's  liability. 

Em  pi  overs     Section  1.  Any  employer  of  labor  may  submit  to  the  state  board  of 
may^    submit  conciliation  and  arbitration  a  plan  of  compensation  for  employees  in 

his  employ,  providing  for  payments  to  said  employees  in  the  event  of 
injury  m  the  course  of  their  employment » based  upon  a  certain  percent- 
age of  the  average  earnings  of  such  employees,  and  without  reference  to 
legal  liability  under  the  common  law  or  the  employer's  liability  act. 
Alter  examination  of  such  plan  of  compensation,  ana  a  public  hearing 
threon  after  public  notice  thereof,  the  board  of  conciliation  and  arbitra- 
tion may,  if  it  considers  the  same  fair  and  just  to  the  employees,  give 
its  approval  thereof  by^  certificate  to  be  attached  to  such  plan. 
Cojjtoijts  with  Sec.  2.  After  obtaining  the  approval  of  a  plan  of  compensation  as  set 
employees.  ^^^^  jj^  ^^^  foregoing  section,  it  shall  be  lawful  for  the  employer  to  enter 

into  a  contract  with  his  emi)loyees  by  which  such  employees  shall 
release  the  employer  from  liability  in  case  of  injury  in  the  course  of  said 
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emplovment  and  accept  in  lieu  thereof  the  compensation  provided  in 
eaia  plan  of  compensation. 

SxG.  3.  Either  parent  of  any  minor  employee  or  the  g:iiardian  of  such  |^^^?^?^^  ^ 
minor  may  agree  to  said  plan  of  compensation  in  behalf  of  the  minor.  D«°A'io>muM>n- 
Such  agreement  shall  be  m  writing  signed  by  the  employee,  or,  in  the 
case  of  a  minor  employee,  by  either  parent  or  guardian,  in  the  presence 
of  two  witnesses,  oi  wnom  one  shall  oe  an  employ^  at  the  time  of  such 
signature. 

Sjsc.  4.  No  employer  shall  require  as  a  condition  of  employment  that    Waiyen. 
any  employee  shall  assent  to  any  plan  of  compensation  or  in  any  way 
waive  his  legal  right  to  recover  damages  for  an  injury  outside  the  provi- 
sions of  such  plan. 

Sbc  .  5.  No  contract  under  such  plan  of  compensation  shall  be  binding    Term, 
for  more  than  one  year  from  the  aate  thereof. 

Sbo.  6.  So  much  of  section  sixteen  of  chapter  one  hundred  and  six  of    Confllotlng 
the  Revised  Laws  as  is  inconsistent  herewith  is  hereby  repealed.  ^^* 

ACTS  OF  1909. 

Chapter  435ii — Cooperative  pension  system  of  the  Boston  and  Maine 

Railroad  and  its  employees. 

SEcnoN  1.  In  this  act.  unless  the  context  otherwise  reouires: —  Deftnitlou. 

(a)  The  word  '' railroad  "  means  the  Boston  and  Maine  Kailroad,  its 
successors  and  assigns. 

(5)  The  word  '* directors"  means  the  board  of  directors  of  the  Boston 
and  Maine  Railroad. 

(e)  The  word  "association''  means  the  pension  association. 

(a)  The  word  ''trustees"  means  the  board  of  trustees  of  the  pension 
system. 

(e)  The  words  ''pension  system  "  mean  the  machinery  estabhshed  by 
this  act  for  the  pavment  of  pensions  and  annuities. 

(f)  The  wora  ''employees"  means  regular  employees  and  salaried 
officers. 

(a)  The  word  "wages"  means  salarv  or  wages. 

(k)  The  word  "annuities"  means  the  payments  for  life  derived  from 
the  money  deposited  by  the  employees. 

(i)  The  word  "pensions"  means  the  payments  for  life  derived  from 
the  money  contributed  by^  the  railroad. 

(j)  The  words  "regular  interest"  mean  interest  at  three  per  cent  per 
annum  compounded  semi-annually  on  the  last  days  of  June  and  Decem- 
ber and  reckoned  for  full  three  and  six  months  peridds  only. 

Sec.  2.  The  railroad  may,  in  conjunction  witn  its  employees,  estab-    STtems  may  be 
lish  a  system  for  the  payment  of  pensions  to  its  employees  as  herein-  «ti^^o<l> 
after  set  forth,  to  be  xnown  as  the  Boston  and  Maine  Pension  System. 
This  pension  system  shall  be  eetabliahed  if  and  whenever  votes  to 
establish  the  same  are  duly  passed — 

(1)  By  the  directors;  and 

(2)  Bv  a  vote  of  two-thirds  of  the  emplovees  voting  thereon;  the  vote 
to  De  taken  in  a  manner  to  be  determinea  by  the  president  of  the  rail- 
road. 

A  copy  of  the  vote  of  the  directors  certified  to  by  the  clerk  of  the 
directors  and  a  copy  of  the  vote  of  the  employees  sworn  to  bv  the  presi- 
dent or  a  vice-president  of  the  railroad,  shall,  within  thirty  days  respec- 
tively after  such  vote,  be  filed  in  the  office  of  the  insurance  commis- 
sioner, who  shall,  forthwith,  issue  a  certificate  that  the  pension  system 
is  established,  to  become  operative  on  the  first  day  of  January  or  the 
first  day  of  Jtily  following  the  expiration  of  three  months  after  the  date 
of  such  certificate.  .^^ 

Sec.  3.  A  pension  association  shall  be  or«inized,  as  follows: —  oi5!m  "*    "**^ 

(1)  All  employees  of  the  railroad  on  the  date  when  this  pension  sys- 
tem is  declared  established  by  the  issue  of  the  certificate  above  pro- 
vided for,  may  become  members  of  the  association. 

Upon  the  expiration  of  three  months  from  said  date  every  employee 
shall  be  considered  to  have  elected  to  become,  and  shall  hereby  become, 
a  member,  unless  he  shall  have  voted  against  the  acceptance  of  this 
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act,  and  also  shall  have,  within  that  period,  sent  notice  in  writing  to 
thepresident  of  the  railroad  that  he  does  not  wish  to  join  the  association. 
(z)  All  employees  who  enter  the  service  of  the  railroad  alter  the  date 
when  the  sj^stem  is  declared  established  ahall  become  thereby  membei9- 
of  the  association. 

(3)  Temporary  and  joint  employees  may  be  excluded  from  member- 
ship imder  the  rules  adopted  by  the  trustees. 

(4)  Any  member  reaching  the  voluntary  age  limit  specified  in  section 
four,  (8)  may  retire  or  be  retired  by  the  railroad  from  its  employ;  any 
member  reaching  the  compulsory  age  lim«t  must  so  retire  unless  the 
directors  and  the  trustees  snail  decide  otherwise. 

Management.  Sec.  4.  (1)  The  management  of  the  pension  system  and  the  care  and 
investment  of  its  funds  are  hereby  vested  in  a  board  of  seven  trustees, 
tiiree  of  whom  shall  be  appointed  oy  the  directors,  three  elected  by  the 
pension  association  in  a  manner  to  be  determined  at  the  first  election 
Dy  the  president  of  the  railroad,  and  the  seventh  chosen  b^  the  other 
six  members.  The  three  trustees  who  represent  the  pension  associa- 
tion shall,  after  the  first  election,  be  elected  in  a  manner  to  be  deter- 
mined by  tiie  trustees.  The  three  trustees  originally  appointed  by  the 
directors  shall  serve,  one  for  three  years,  one  for  four  years  and  one  for 
five  years;  the  three  trustees  elected  by  the  association  Aall  likewise 
serve  one  for  three  years,  one  for  four  years  and  one  for  five  years. 
Thenceforth  the  term  of  office  of  the  three  trustees  appointed  by  the 
directors  and  the  three  trustees  elected  by  the  association,  shiul  be 
three  years.  The  term  of  office  of  the  seventh  trustee  shall  be  one  year. 
Each  trustee  shall  hold  office  until  his  successor  is  chosen  and  qualifies. 
On  a  vacancy  occurrinff  in  said  board  of  trustees  whatever  the  cause, 
or  on  the  expiration  of  tne  term  of  office  of  a  trustee,  the  successor  to  the 
person  whose  place  has  become  vacant,  or  whose  term  has  expired, 
shall  be  selected  in  the  same  manner  as  was  his  predecessor. 

(2)  The  three  trustees  chosen  by  the  directors  and  the  three  trustees 
elected  b>[  the  association  shall  serve  without  compensation;  but  they 
shall  be  reimbursed  out  of  the  fund  for  any  expense  or  loss  of  wages  thev 
may  have  incurred  on  account  of  their  work  as  trustees.  The  seventh 
trustee  may  receive  such  compensation  as  the  other  six  may  determine. 

(3)  Said  trustees  shall  have  chaise  and  control  of  the  funds  of  the 
I>ension  system,  and  shall  invest  and  reinvest  the  same,  and  may  from 
time  to  time  seu  any  securities  held  by  them  and  invest  and  reinvest 
the  proceeds  thereof,  and  any  and  all  unappropriated  income  of  said 
funds:  Provided^  however,  That  all  funds  received  by  the  trustees  not 
required  for  current  disbursements  shall  be  invested  in  the  same  classes 
of  securities  and  in  the  same  manner  as  the  capital  of  a  domestic  insur- 
ance company,  other  than  life,  is,  or  may  hereafter  be  required  to  be 
invested  by  the  laws  of  Massachusetts,  They  may.  whenever  they  sell 
such  securities,  deliver  the  same  upon  receiving  tne  proceeds  thereof, 
and  may  execute  any  and  all  documents  necessary  to  transfer  the  title 
thereto. 

(4)  The  trustees  shall  have  i>ower  to  make  by-laws  and  regulations 
not  inconsistent  with  the  provisions  of  this  act,  and  to  employ  such 
clerical  or  other  assistance  as  may  be  necessary  for  the  fulfillment  of  its 
purposes. 

(5)  The  trustees  shall,  subject  to  the  joint  approval  of  the  insurance 
commissioner  and  the  state  actuary,  adopt  one  or  more  mortality  tables, 
and  one  or  more  tables  representing  as  nearly  aa  may  be  the  rates  of 
withdrawal  of  employees  from  the  service  of  the  rauroad  for  reasons 
other  than  deatii,  and  determine  what  rates  of  interest  shall  be  used  in 
connection  with  such  tables:  and  subject  to  like  approval  may  modify 
said  tables  or  adopt  other  tables  to  represent  more  accurately  the  expen- 
ence  of  the  pension  system,  or  may  change  said  rates  of  interest,  and 
may  determine  the  appUcation^of  the  changes  so  made. 

(6)  The  trustees  may,  from  time  to  time,  change  the  rate  of  regular 
interest  and  determine  the  application  of  such  changes. 

(7)  The  trustees,  subject  to  the  approval  of  the  directors,  shall  de- 
fine the  words  ''continuous  service''  for  the  purposes  of  this  act. 

(8)  The  trustees  shall,  subject  to  the  approval  of  the  directoro: — 
(a)  classify  the  employees  and  establish  for  each  class  voluntary  and 
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compulsory  age  limits;  and  may  from  time  to  time  change  these  age 
limits;  (6)  detennine  what  period  of  continuous  service,  in  the  sevenil 
classes  mentioned  above  shall  entitle  a  member  to  retire  and  receive  an 
annuity  under  the  provisions  of  section  six,  (2),  before  reaching  the 
voluntary  age. 

(9^  The  trustees  shall,  in  September  of  each  year,  unless  for  cause  Annual  stat»- 
the  insurance  commissioner  shall  have  granted  an  extension  of  time,  '^^*^^' 
file  in  the  office  of  the  insurance  commissioner,  a  statement  sworn  to 
b^  at  least  five  of  the  trustees,  which  statement  diall  exhibit  the  finan- 
cial condition  of  the  pension  system  on  the  thirtieth  day  of  the  preced- 
ing June,  and  its  financial  transactions  for  tiie  year  ending  with  said 
day.  Such  statement  shall  be  in  a  form  approved  by  the  insurance 
commissioner  and  the  state  actuary,  and  shall  show  among  other  things 
the  income,  disbursements,  assets  and  liabilities  of  the  pension  system, 
and  separately  its  liability  on  account  of  the  following  items: — 

A.   DEPOSrr  BBBERVE. 

The  total  of  the  deposits  of  the  members  actually  received  by  the 
trustees  under  section  five,  (2)  A,  and  held  subject  to  withdrawal  by 
such  members. 

B.  INTEREST  RESERVE. 

Regular  interest  on  such  deposits. 

C.  ANNUI'lT  RESERVE. 

The  net  value  of  the  annuities  entered  upon  under  section  six^  (1) 
and  (2),  on  the  basis  of  the  mortality  tables  and  interest  rates  provided 
for  in  this  act. 

D.  PENSION  RESERVE. 

(a)  The  net  value  of  the  pensions  not  yet  entered  upon  under  section 
six,  (2)  C  (a),  on  the  basis  of  the  mortality  and  withdrawal  tables  and 
interest  rates  provided  for  in  this  act. 

(5)  The  net  value  of  the  pensions  entered  upon  under  section  six, 
(2)  C  (a),  on  the  basb  of  the  mortality  tables  and  interest  tables  pro- 
vided lor  ill  this  act. 

E.   RESERVE  FOR  ADDmONAL  ANNUITIES. 

The  total  of  the  deposits  of  the  members  actually  received  by  the 
trustees  under  section  five,  (3),  with  such  interest  as  the  trustees  deter- 
mine shall  have  been  earned  on  such  deposits. 

F.   GOTS  AND  BEQUESTS. 

"The  amounts  received  as  gifts  and  bequests  and  held  under  the  terms 
of  such  gifts  or  bequests. 


G.   EXPENSE  AND  CONTINGENT  FUNDS. 

(a)  The  unexpended  portion  of  the  amounts  received  under  section 
re,  m. 

(b)  The  contingent  fund. 

H.   OTHER  LIABnJTIES. 


(a)  The  amount  contributed  by  the  railroad  under  section  five,  (2) 
B  (c),  and  not  distributed. 

(b)  All  other  liabilities. 


I.   SURPLUS. 


The  surplus  arisijog  from  annuity  deposits  and  pension  contributions 
and  the  sums  contributed  by  the  railroad,  all  as  provided  for  under  sec- 
tion five,  (2)  B  (6). 
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(10)  Five  of  the  trusteee  shall  constitute  a  quorum,  and  no  act  of 
the  trustees  diall  be  valid  unless  authorized  by  a  vote  of  at  least  five 
memlxKfi  of  the  board. 
FmuSs.  Sbo.  5.  The  funds  of  the  pension  system  shall  be  raised  as  follows: — 

(1)   EXPENSE  AND  CONnNGBNT  FUNDS. 

A.  Each  member  on  joining  the  association  shall  pay  an  entrance 
fee  of  one  dollar;  and  in  addition  thereto  shall,  after  his  first  year,  pay 
an  annusd  membership  fee  of  fifty  cents. 

B,  Each  month  the  railroad  shall  contribute  an  amount  equal  to  what 
has  been  contributed  by  the  members  during  the  preceding  month, 
under  paragraph  A. 

(2)  ANNUTTT  AND  PENSION  FUND. 

A,  Deposits  by  Memhera. — ^Each  member  shall  deposit  in  this  fund 
from  his  witt^es,  as  often  as  the  same  are  payable,  such  per  cent,  not 
exceeding  three  per  cent,  of  his  wages,  as  the  trustees,  subject  to  the 
approval  of  the.curectors  shall  determine.  This  rate  of  payment  shall 
be  uniform  throughout  the  membership;  and  may  be  increased  beyond 
three  per  cent  of  uie  wBgee :  Provided,  That  such  increase  shall  have  oeen 
accepted  by  the  directors  and  by  a  two-thirds  vote  of  the  members  of 
the  association  voting  thereon. 

B,  CantribtUiona  by  thi  Railroad. — (a)  Each  month  the  railroad 
shall  contribute  such  amount  as  is  necessanr  to  maintain  the  reserve  as 
of  the  last  dav  of  the  preceding  month,  on  the  pensions  to  be  paid  under 
section  six,  (2)  C  (a). 

(f))  Each  year,  in  July,  the  railroad  shall  contribute  an  amount  equal 
to  the  excess  of  the  surplus  arising  from  annuity  deposits  over  the  sur- 
plus arising  from  pension  contributions.  The  said  surplus  arising  from 
annuity  deposits  uiall  be  the  sum  of  that  portion  of  the  interest  reserve 
released  by  the  withdrawal  of  members  imder  section  six,  (2)  A,  and 
the  interest  earned  during  the  year  ending  June  thirtieth,  next  preced- 
ing, on  the  deposit  reserve  and  on  the  interest  reserve,  less  the  amoimt 
necessary  to  maintain,  during  said  year,  the  said  interest  reserve.  The 
said  surplus  arising  from  the  pension  contributions  shall  be  the  sum  of 
the  gain  arising  during  said  year  from  a  mortality  or  withdrawal  experi- 
ence in  excess  of  that  expected  and  the  interest  earned  on  the  pension 
reserve  in  excess  of  the  amount  required  to  maintain,  during  said  year, 
the  said  pension  reserve.  If  for  any  year  the  surplus  arising  from  pen- 
sion contributions  shall  be  found  to  be  in  excess  of  the  surplus  arising 
from  annuity  deposits,  such  excess  shall  forthwith  be  paid  over  to  the 
railroad. 

For  the  purposes  of  this  paragraph  the  trustees  shall  adopt,  subject 
to  the  approval  of  the  insurance  commissioner  and  the  state  actuary,  an 
equitable  method  of  determining  the  excess  interest  and  the  gain  from 
mortality  and  withdrawal  mentioned  herein. 

(c)  Each  month  the  railroad  shall  contribute  such  amount  as  the 
trustees  determine  to  be  necessary  to  pa^  current  pensions  under  section 
six,  (2)  C  (6):  Provided,  however.  That  it  may  contribute  in  any  month 
instead  of  tiie  sum  so  determined  by  the  trustees,  a  greater  or  lees  amount 
if,  in  the  opinion  of  the  directors,  me  interests  of  the  railroad  so  require: 
Provided,  also,  That  any  amount  so  contributed  for  any  month  and  not 
needed  for  i)ensions  for  that  month,  shall  be  credited  to  the  contribu- 
tion of  the  railroad  for  the  succeeding  month. 

(d)  Each  month  the  railroad  diall  also  contribute  such  amount  as  the 
trustees  determine  to  be  necessary  to  increase  the  aggregate  annuity  and 
pension  pa^rment  to  be  made  to  each  member,  as  provided  for  in  section 
six,  (2)  B,  six  (2)  C,  and  six,  (2)  D,  to  the  minimum  payments  provided 
for  in  section  six  (2)  E, 

(3)  FUND  FOR  ADDITIONAL  ANNUTHES. 

Any  member  may  authorize  the  railroad  to  make  additional  deduc- 
tions from  his  wages,  to  provide  for  additional  annuities  as  provided  for 
in  section  six,  (3). 
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(4)  PROVISION  FOR  PATMSNT8. 

A.  Ail  amounts  payable  by  memben  of  the  association  under  para- 
mphs  (1),  (2)  and  (3),  of  this  section,  flhall  be  deducted  by  the  raiuoad 
from  the  amounts  ^yable  to  them  as  wages,  as  often  as  the  same  are 
paj^ble,  and  shall  immediately  be  paid  over  by  it  to  the  trustees. 

b.  All  accrued  obligations  on  the  part  of  the  railro&d,  under  para- 
graphs (1)  and  (2),  of  uiis  section,  shall  be  prefened  claims  against  the 
railroad  in  like  manner  as  claims  for  unpaid  wages  are  or  may  be  pre- 
ferred. 

Sbc.  6.  The  trustees  shall  administer  the  funds  of  the  pension  system    Distrfbotian  of 
in  accordance  with  the  following  plan: —  ftinds. 

(1)  BXPBN8B  AND  CONTINOBNT  FUNDS. 

The  funds  nosed  under  section  five,  (1),  shall  be  used,  so  far  as  is 
necessary,  for  the  payment  of  expenses  of  management.  The  portions 
not  so  used,  if  any,  snail  from  time  to  time  be  carried  to  a  contingent 
fund,  anv  portion  of  which  may  be  transfenred  to  any  other  fund  by 
vote  of  the  trustees. 

(2)  ANNUITT  AND  PBN8ION  FUNDS. 

A,  Refunds.  , 

(a)  Should  a  member  of  the  association  cease  to  be  an  employee  of 
the  ndhoad  from  any  cause  otiier  than  death  before  becoming  entitied 
to  a  pension,  there  shall  be  refunded  to  him  all  the  money  which  has 
been  paid  in  by  him  under  section  ^ve,  (2)  A,  without  interest. 

(6)  Should  a  member  of  the  association  die  before  becoming  entitied 
to  a  pension,  there  shall  be  paid  to  his  legal  representatives  all  the 
money  which  has  been  paid  in  by  him  under  section  five,  (2)  A,  with 
such  interest  as  the  trustees  determine  shall  have  been  earned  on  such 
deposits. 

(c)  Should  a  member  of  the  association  be  forced  to  retire  on  account 
of  permanent  disability  due  to  accident  or  disease  before  becoming 
entitied  to  a  pension,  there  shall  be  paid  to  him  all  the  money  which  has 
been  paid  in  oy  him  under  section  nve,  (2)  J.,  with  such  interest  as  the 
trustees  determine  shall  have  been  eamea  on  such  deposits. 

B.  Annuitiea  derived  from  employees*  deposits. 

Any  member  of  the  association  who  completes  the  service  i>eriod  as 
determined  bv  the  trustees  under  the  provisions  of  section  four,  (8)  (6), 
and  any  memoer  who  reaches  the  volimtary  age  limit,  and  then  or  there- 
after retires  or  is  retired  shall  receive  the  annuity  to  which  the  sum  of 
his  deposits  under  section  five,  (2)  A.  with  regular  interest,  shall  entitie 
him,  according  to  the  tables  adopted  by  the  trustees,  in  one  of  the  fol- 
lowing forms:— 

(a)  A  life  annuity  payable  monthlv. 

(6)  A  life  annuity  payable  monthly  with  the  provision  that  in  the 
event  of  the  death  of  the  annuitant  before  receiving^  payments  equal  to 
the  sum  of  his  deposits  under  section  ^ve,  (2)  Ay  with  re^ar  interest, 
at  the  date  of  his  retirement,  the  difference  shall  be  paid  to  his  legal 
representatives. 

C.  Pensions  derived  from  oontribtUions  by  the  railroad. 

(a)  Pensions  based  upon  subsequent  service. 

Any  member  entitied  to  an  annuity  under  paragraph  (2)  shall  receive 
in  addition  thereto  a  pension  for  life  payable  montnly,  equivalent  to 
that  annuity,  to  be  paid  out  of  the  funa  contributed  by  the  railroad 
under  the  provision  of  section  five,  (2)  B  (a). 
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(6)  Pensions  based  upon  prior  service. 

Any  member  of  the  association  who  completes  the  service  period  as 
determined  by  the  trustees  under  the  provisions  of  section  four,  (S)  (6), 
and  any  member  who  reaches  the  voluntary  age  limit,  and  tnen  or 
thereafter  retires  or  is  retired,  shall  receive  m  luidition  to  other  pay- 
ments a  pension  for  life  payable  monthly,  equivalent  to  the  annuity  to 
which  he  would  have  been  entitled  had  deductions  been  made  from  his 
wages  during  his  years  of  continuous  service  immediately  prior  to  the 
date  when  this  pension  system  was  declared  established,  at  the  same 
rate  as  shall  first  have  been  adopted  by  the  trustees,  and  had  such 
deductions  been  accumulated  witn  regular  interest:  Provided,  however^ 
That,  if  for  any  month  the  railroad  pays  the  greater  or  less  amount  pro- 
videa  for  in  section  five.  (2)  B  (c),  men  the  pension  payable  under  this 
pjaragraph  shall,  for  sucn  montn,  bear  the  same  proportion  to  the  pen- 
sion as  computed  above,  as  the  amount  paid  by  the  railroad  bears  to  the 
amount  determined  by  the  trustees. 
"N^  For  the  purpose  of  computing  any  j^ension  payable  under  the  pre- 
ceding paragraph,  the  trustees  may  estimate  on  a  basis  determined  by 
them  the  wages  received  in  any  period  for  which  they  deem  it  to  be 
impracticable  to  consult  the  original  records. 

D.  Annuities  and  pevKsions  from,  surplus. 

The  trustees  may  from  time  to  time  distribute  the  surplus  in  annuitiee 
and  pensions. 

E,  Minimum  payments. 

If  a  member  entitled  to  a  pension  under  this  act  has  been  in  tbo  con- 
tinuous service  of  the  railroad  for  a  period  of  twenty  years,  when  he 
retires  his  total  annuity  and  pension,  exclusive  of  the  additional  annuity 

Provided  for  in  section  six,  (3)  A,  shall  be  not  less  than  two  hundrea 
oUars  per  year. 

(3)  FUND  FOR  ADDITIONAL  ANNUmBS. 

A.  Additional  Annuities. — Any  member  of  the  association  entitied 
to  a  pension  who  has  made  deposits  under  section  five,  (3)  shall  receive, 
in  addition  to  other  payments,  an  annuity  to  which  the  sum  of  said 
deposits,  witii  such  interest  as  the  trustees  determine  shall  have  been 
earned  on  said  deposits,  shall  entitie  him  according  to  the  tables  adopted 
by  the  trustees. 

B.  Refunds. — ^Should  a  member  who  has  made  deposits  under  section 
five,  (3)  cease  to  be  an  employee  of  the  railroad,  whatever  the  cause, 
before  becoming  entitied  to  a  pension,  in  such  case  there  shall  be 
refunded  to  him  or  to  his  legal  representatives  all  said  deposits  with 
such  interest  as  the  trustees  determine  shall  have  been  earned  on  said 
deposits. 

Exemption  of     oBC.  7.  The  funds  of  the  pension  system,  so  far  as  they  are  invested  in 
funds.  personal  property,  shall  be  exempt  from  taxation. 

That  portion  of  the  wages  of  a  member  deducted  or  to  be  deducted 
under  this  act,  the  right  of  a  member  to  an  annuity  or  pension,  and  all 
his  rights  in  the  funds  of  the  pension  system  shall  be  exempt  from  taxa- 
tion, and  from  the  operation  of  any  law  relating  to  bankruptcy  or  insol- 
vency, and  shall  not  be  attached  or  taken  upon  execution  or  other  proc- 
ess of  any  court.  No  assignments  of  any  right  in  or  to  said  funds  shall 
be  valid. 
Examination  of  Sec.  8.  The  insurance  commissioner  and  the  state  actuary  shall  at 
condition.  least  once  in  each  year,  and  whenever  they  consider  it  expedient, 

together,  either  personally  or  by  deputy  or  assistant,  thoroughly  inspect 
and  examine  the  afifairs  of  the  pension  system  to  ascertain  its  financial 
condition,  its  ability  to  fulfill  its  obligations,  whetiier  all  parties  in 
interest  have  complied  with  the  provisions  of  law  applicable  to  the  pen- 
sion system,  and  whether  the  transactions  of  the  tnistees  have  be^^in 
accordance  with  the  rights  and  equities  of  those  in  interest. 
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Thejpension  Bystem  shall  be  credited,  in  the  account  of  its  financial 
condition,  with  the  amounts  due  from  the  railroad  under  the  provisions 
of  section  five,  (2)  B  (a),  its  investments  with  fixed  maturities  where 

^  there  is  no  default  in  interest  at  amortized  values,  and  its  other  invest- 

ments at  a  reasonable  valuation. 

For  the  purposes  aforesaid,  the  insurance  commissioner  and  the  state 
actuary  or  other  person  making  the  examination,  shall  have  access  to  all 
tiie  securities,  books  and  papers  of  the  pension  system,  and  may  sum> 
mon  witnesses  and  administer  oaths,  ana  examine  as  witnesses  the  trus- 
tees, or  any  other  persons,  relative  to  the  financial  a£FairB,  transactions 
and  condition  of  the  pension  system.    The  insurance  commissioner 

^  shall  preserve  in  a  permanent  form  a  full  record  of  the  proceedings  at 

*  such  examination,  and  the  results  thereof.    Upon  the  completion  of 

such  examination,  verification  and  valuation  the  insurance  commis- 
sioner and  the  state  actuary  shall  make  a  joint  report  in  writing  of  their 
findings  to  the  trustees,  and  shall  send  a  copy  thereof  to  the  president 
of  the  railroad. 

The  pension  system  shall  not  be  deemed  to  be  an  insurance  company 
under  the  laws  of  the  commonwealth. 

Sbc.  9.  If  the  insurance  commissioner  and  the  state  actuary  fail  to  DiaagreementB. 
agree  in  any  matter  concerning  the  pension  system  as  to  which  their 
joint  approval  is  provided  for,  or  as  to  which  action  is  required  to  be  or 
should  oe  taken  by  the  trustees  of  the  railroad,  the  direction  of  the 
insurance  commissioner^  given  in  writing,  shall  be  final  and  conclusive; 
but  in  such  event  the  insurance  commissioner  and  the  state  actuary 
shall  each  file  in  the  office  of  the  insurance  commissioner  a  statement  in 
writing  of  the  reasons  for  his  opinion,  and  shall  send  copies  thereof  to 

^  the  trustees,  and  to  the  president  of  the  railroad. 

Sec.  10.  If,  in  tiie  judgment  of  the  insturance  commissioner,  the  rail-  violations, 
road  or  the  trustees  have  violated  or  neglected  to  comply  with  any  pro- 
vision of  this  act,  or  any  rule  or  regulation  established  by  the  trustees 
hereunder,  he  shall  ^ve  notice  thereof  to  the  railroad  and  to  the  trus- 
tees, and  uiereafter,  if  such  violation  or  neglect  continues,  shall  forth- 
with present  the  facts  to  the  attorney-general  for  his  action. 

^  Sec.  II.  The  supreme  judicial  court  or  the  superior  court  shall  have    JurlsdiotioiL 

jurisdiction  in  equity  upon  petition  of  the  insurance  commissioner  or 
of  any  interested  person  to  compel  the  observance  and  restrain  the 
violation  of  this  act,  and  of  the  rules  and  regulations  established  by  the 
trustees  hereimder. 

HICHiaAN. 

COMPILED  LAWS,  1897. 

Incorporation  of  associations  of  mine  employees. 

Section  7564.  Any  number  of  persons,  not  less  than  twenty-five,  who  may  in- 
being  miners,  trammers,  timbermen^  landers,  engineers,  blacksniths,  corporate, 
carpenters  and  laborers  in  and  about  iron,  gold,  silver,  lead,  copper  and 
coal  mines,  being  desirous  of  becoming  incorporated  for  the  purpose  of 
mutual  aid  in  case  of  sickness  and  accident  and  also  for  the  piupose 
of  providing  medicines  and  medical  and  surgical  attendance  in  case  of 
sickness  ana  accident,  and  also  for  the  purpose  of  mental  improvement. 

^,  and  for  the  above  purposes  to  lease,  erect  and  maintain  buildings,  and 

to  lease  and  hold  land  for  the  same  may  be  incorporated^in  pursita^ce 
of  this  act. 

Sec  7565.  Such  persons  shaU  execute  under  their  hands  and  ac-  Articles  of 
knowledge  before  some  person  authorized  to  take  acknowledgment  agreement, 
of  deeds  one  or  more  duplicate  articles  of  agreement  as  hereinafter 
specified,  one  €Opy  of  which  shall  be  filed  and  recorded  in  the  office 
of  the  secretary  of  state,  and  a  record  shall  be  made  of  such  articles,  or 

^  of  a  certified  copy  thereof,  in  the  clerk's  office  in  the  county  in  this 

State  in  which  tne  office  oi  such  association  for  the  transaction  of  busi- 
ness may  be  located ;  and,  upon  the  execution  and  acknowledgment  of 
such  articles^  the  signers  thereof,  and  those  who  may  thereafter  become 
associated  with  them,  shall  become  a  body  corporate  for  the  purposes 
set  forth  in  said  articles. 
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Articles tostate,     Sec.  7566.  Articles  of  association  shall  contain: 
what  Finst,  The  names  of  the  persons  associating  in  the  first  instance  and 

their  places  of  residence; 

Second,  The  name  of  such  corporation  and  the  place  where  its  office 
for  the  transaction  of  business  was  located,  and  the  period  for  which  it 
was  incorporated,  not  exceeding  thirty  years; 

Third.  The  objects  for  which  it  is  or^;anized; 

Fourtn,  The  number  of  its  trustees,  if  any,  who  shalL  be  members  of 
the  association,  and  its  regular  officers,  and  the  time  and  place  of  hold- 
ing its  annual  meeting: 

Fifth,  The  terms  and  conditions  of  active  and  honorary  membership 
therein. 

Sec.  7567.  No  such  corporation  shall  have  power  to  take  or  hold  any 
real  estate,  except  such  as  may  be  necessary  for  the  transaction  of  its 
business  and  the  purposes  for  which  it  was  organized. 

Sec  7568.  All  the  funds  received  by  any  such  coiporation  shall  be 
used  in  the  first  instance,  or  shall  be  invested  and  the  income  thereof 
used  for  the  exclusive  purposes  set  forth  in  the  articles  of  incorporation, 
and  no  portion  of  the  funds  of  such  corporation  shall  in  any  case  be 
otherwise  applied.  Such  corporation  may  take  by  gift,  purchase  or 
devise  property  to  an  amount  not  exceeding  five  hundred  thousand 
dollars,  ana  it  sluJl  be  lawful  to  invest  the  same  by  mortgage  or  by  loan, 
or  in  bonds,  or  any  city,  county,  state  or  United  States  sureties,  but  no 
loan  shall  be  made  to  any  trustee  or  officer  of  such  corpOlation. 

Sec  7569.  The  memoers  of  such  corporation  shall  have  power  to 
prescribe  the  terms,  rules  and  regulations,  as  set  forth  in  the  articles 
of  association  of  this  act,  upon  which  members  shall  be  admitted  and 
continue  entitled  to  the  benefits  provided  for  in  the  articles  of  incor- 
poration thereof,  and  every  membier  shall  be  deemed  to  have  assented 
to  such  terms  and  conditions  by  the  act  of  accepting  membership. 

Sec  7570.  A  person  under  tne  age  of  twenty-one,  elected  or  aomitted 
as  a  member  of  a  society,  shall  be  liable  to  the  payment  of  fees  and  other- 
wise under  the  rules  oi  the  society,  as  if  he  were  of  full  age. 

Sec  7571.  When  imder  the  rules  of  any  society  formed  under  this  act 
money  becomes  due  to  or  for  the  use  or  benefit  of  a  member  thereof, 
such  money  shall  be  free  from  all  claims  by  the  creditors  of  such  mem- 
ber; and  in  case  any  money  is  paid  in  good  faith  to  the  person  who 
appears  to  the  trestsurer  or  other  officer  to  be  entitled  to  receive  the 
same,  or  is  applied  in  good  f&ith  for  the  purposes  by  the  rules  provided, 
no  action  shall  be  brought  against  the  treasurer  or  other  officer  of  the 
society  in  respect  thereof;  but  nevertheless  if  it  subsequently  appears 
that  tne  money  has  been  paid  to  the  wrong  person,  the  person  entitled 
thereto  may  recover  the  amount  with  interest  from  the  society. 
Honorary  Sec  757z.  The  members  by  a  four-fifths  vote,  at  any  regular  meeting 
members.  ix^y  admit  any  person  to  be  an  honorary  member  of  the  society,  but  no 

honorary  member  shall  be  entitled  to  receive  any  benefit  from  the 
society. 
Aimaal  reports.  Sec  7573.  Every  society  or  association  doing  business  imder  the 
foregoing  provisions  shall  annually,  on  or  before  the  first  day  of  March 
in  each  year,  report  to  the  insurance  commissioner,  the  names  and 
addresses  of  its  president,  secretary  and  treasurer,  or  other  officers 
answering  thereto  and  the  location  of  the  principal  office  of  the  society 
in  this  State :  and  shall  make  any  further  statement  of  its  membership 
and  financial  transactions  for  the  year  ending  on  the  preceding  thirty- 
first  day  of  December,  with  other  information  relating  thereto,  as  said 
commissioner  may  deem  necessary  to  a  proper  exhibit  of  its  business  and 
standing;  and  the  conmiissioner  may  at  otner  times  rcK^uire  any  further 
statement  he  may  deem  necessary  to  be  made  relating  to  the  proper 
exhibit  of  the  business  of  such  society  or  association. 

Coercion  of  employees — Accident  insurance. 

m 

Coercion  as  to     SECTION  8584.  It  shall  hereafter  be  imlawful  for  any  company  or  cor- 
insuranoe.  poration  doing  business  in  this  State  or  for  any  of  the  officers  and  agents 

of  any  such  company  or  corporation,  to  require  any  of  the  employees  of 
such  company  or  corporation  to  take  out  or  obtam  a  life,  accident  or 
life  and  accident  pbhcy  in  favor  of  such  employee  or  other  person  in 
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any  particular  or  designated  life,  accident  or  life  and  accident  company 
or  association. 

Sec.  8585.  All  contracts  hereinafter  made  between  any  such  com-  Contxacts  void, 
pany  or  corporation  and  any  employee  of  said  company  or  corporation 
requiring  or  stipulating  that  the  employee  so  contracting;  shall  procure, 
obtain  or  have  a  policy  of  insurance  in  any  particular  or  designated  com- 
pany or  association  shall  be  void:  ProviJea,  That  nothing  in  the  forego-  proviso, 
ing  provisions  of  this  act  is  intended  to  prohibit,  or  shall  be  construed 
as  prohibiting  the  employers  of  labor  and  the  persons  employed  from 
voluntarily  making  agreements  with  each  other  for  contributions  of 
money  bv  the  latter  to  any  fund  to  be  accumulated  in  their  behalf  and 
for  their  oenefit  in  common  with  others,  and  in  such  case  from  further 
agreeing  that  the  employer  may  deduct  from  their  wagea,  from  time  to 
time,  the  sums  due  from  them  under  such  a^^reement. 

Sbc.  8586.  The  violation  of  any  of  the  provisions  of  tiiis  act  is  hereby  Penalty, 
made  a  misdemeanor,  and  anv  company  or  corx)oration  violating  anv  of 
the  provisions  of  this  act  shall  be  punished  by  a  fine  of  not  more  tnan 
two  hundred  dollars  for  each  and  every  offense,  and  any  shareholder, 
officer  or  agent  of  any  companv  or  corporation  violating  the  provisions 
of  Uiis  act  fihall  be  punished  oy  imprisonment  in  the  county  jail  not 
more  than  sixty  days,  or  by  a  fine  of  not  more  than  one  hundred  dollars 
for  each  offense,  or  both  such  fine  and  imprisonment  at  the  discretion 
of  the  court. 

Forced  contributions  fivm  employees. 

Section  11400.  It  shall  be  unlawful  for  any  employer  of  labor,  by  Exacting  oon- 
himself,  his  agent,  clerk  or  servant  to  require  any  employee,  or  person  tribntions. 
seeking  employment,  as  a  condition  of  such  employment,  or  contin- 
uance therein,  to  make  and  enter  into  any  contract,  oral  or  written, 
whereby  such  employee  or  applicant  for  employment  shall  agree  to 
contribute  directly  or  indirectly  to  any  fund  for  charitable,  social  or 
beneficial  purpose  or  purposes. 

Sec.  11401.  It  shall  be  unlawful  for  any  such  emplover,  by  himself,    Making  dedoo- 
his  agent,  clerk  or  servant,  to  deduct  from  the  wages  of  any  employee,  tions  from  wages, 
directly  or  indirectly,  any  part  thereof  without  the  full  and  free  consent 
of  such  employee,  obtained  without  intimidation  or  fear  of  discharge 
for  refusal  to  permit  such  deduction. 

Sec.  11402.  If  the  employer  be  a  firm  or  corporation,  each  and  every    individual  lia- 
member  of  said  firm,  and  each  and  every  managing  officer  of  the  corpo-  bllity. 
ration,  shall  be  liable  to  punishment  under  this  act;  and  any  clerk, 
servant  or  a^ent  of  anv  such  employer  who  shall  do  or  attempt  to  do 
any  act  forbidden  by  this  act,  shall  be  equally  liable  with  his  employer 
or  employers  as  principal,  for  any  such  violations  of  this  act. 

Sec.  11403.  Any  person  who  shall  violate  any  provision  of  the  fiirst  Penalty, 
three  sections  of  this  act  [sees.  11400,  11401,  11402]  shall  be  deemed 
euilty  of  a  misdemeanor,  and  on  conviction  thereof  shall  be  punished 
by  a  fine  of  not  less  than  twenty-five  dollars  and  not  more  than  one 
hundred  dollars,  or  by  imprisonment  in  the  county  jail  for  a  period  of 
not  less  than  ten  nor  more  than  ninety  days  for  each  offense. 

mSBBASSJfiL. 

ACTS  OF  1907. 

Chapter  48. — Contracts  of  waiver. 

Section  3.  No  contract  of  employment,  insurance,  relief  benefit,  or    Contraots  not  a 

indemnity  for  injury  or  death  hereafter  entered  into  by  or  on  behalf  of  ^^*'- 

any  employee  nor  the  acceptance  of  any  such  insurance,  relief  benefit, 

or  indemnity  by  the  person  entitled  thereto,  shall  constitute  any  bar 

or  defense  to  any  action  brought  to  recover  damages  for  personal  injuries 
to  or  d€  ""*^  -*—-!- 1  T^'^j,  T  «,,  _.  .1     .., 

of  such 


any  sum , , 

or  indemnity  that  may  have  been  paid  to  the  injured  employee  or,  in 
case  of  his  death,  to  his  personal  representative. 
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NEVADA. 

ACTS  OF  1903. 
Chapter  84. — Forced  contributions  from  employees — Hospital  fees. 

Fees  not  to  be  SECTION  1.  It  is  hereby  made  unlawful  for  any  person  or  persons, 
collected,  when,    contractor  or  contractors,  firm,  company,  corporation,  or  association, 

or  the  managing  i^ent  of  any  person  or  persons,  contractor  or  contractors, 
firm,  company,  corporation,  or  association  to  collect,  demand,  force, 
compel,  or  require,  either  monthly,  annually,  or  for  any  other  period 
of  time,  any  sum  of  money  for  hospital  fees  nom  any  person  or  laborer 
at  any  place  in  this  State  where  no  convenient,  comfortable,  and  well- 
equipped  hospital  is  maintained  at  some  town  or  place  for  the  accom- 
modation, relief  and  treatment  of  persons  in  his  or  their  employ,  and 

Proviso.  from  whom  hospital  fees  are  collected:  Provided,  That  an^  person  or 

persons,  contractor  or  contractors,  firm,  company,  corporation,  or  asso- 
ciation, or  the  managing  agent  of  same,  may  care  for  or  cause  to  be 
cared  for,  any  person  in  his  or  their  employ,  from  whom  hospital  fees 
are  collected,  at  any  private  or  public  nospital,  sanitarium,  or  other 
convenient  and  comfortable  place,  without  expense  to  the  person  or 
patient  from  whom  hospital  lees  are  collected:  And  provided  further. 
The  distance  and  facilities  for  the  comfort  and  conveyance  of  any 
patient  come  within  the  intent  and  meaning  of  section  two  of  this  act. 

Definitions.  Sec.  2.  For  the  purposes  of  this  act,  the  words  ''town  or  place," 

mentioned  in  section  one  of  this  act,  shall  be  construed  to  mean  any 
town,  headquarters,  or  place,  at  which  town,  headquarters,  or  place, 
and  tributary  places,  sufficient  hospital  fees  are  collected  to  mamtain 
a  hospital  in  keeping  with  the  hospital  fees  collected,  and  the  words 
'^  distance  and  facilities  for  the  comfort  and  conveyance  of  any  patient," 
mentioned  in  section  one  of  this  act,  shall  be  construed  to  mean  the 
nearest  hospital,  and  most  comfortable  means  of  conveyance  at  hand, 
or  that  can  be  procured  in  a  resisonable  time:  Provided,  That  if  at  the 
nearest  hospital  the  proper  medical  treatment  can  not  be  secured,  then 
it  shall  not  be  a  misdemeanor  to  take  any  person  or  x>atient  a  greater 
distance  or  to  another  hospital. 

Violation.  Sec.  3.  Any  person  or  persons  violating  the  provisions  of  this  act 

shall,  upon  conviction  thereof,  be  fined  in  any  sum  not  less  than  two 
hundrea  dollars  nor  more  than  five  hundred  dollars,  or  by  imprison- 
ment in  the  county  jail  for  a  period  of  not  less  than  one  hundred  days 
nor  more  than  two  hundred  and  fifty  days,  or  by  both  such  fine  and 
imprisonment. 

ACTS  OF  1907. 


Contracts  not  a 
bar. 


Chapter  214. — Contracts  of  waiver. 

Section  3.  No  contract  of  employment,  insurance,  relief  benefit,  or 
indemnity  for  injury  or  death,  entered  into  by  or  on  behalf  of  any  em- 
ployee, nor  the  acceptance  of  any  insurance ^  relief  benefit  or  indemnity 
by  the  person  entitled  thereto,  shall  constitute  any  bar  or  defense  to 
any  action  brought  to  recover  damages  for  personal  m juries  to,  or  death 
of  such  employee:  Provided,  however,  That  upon  the  trial  of  such  action 
the  defendant  may  set  ofif  therein  any  sum  it  has  contributed  toward 
any  such  insurance,  relief  benefit,  or  indemnity  that  may  have  been 
X>aid  to  the  person  entitled  thereto. 

NEW  JEBSEY. 

GENERAL  STATUTES,  1895. 

Forced  oontribulions  from  employees. 

(Page  2343.) 

Contracts  for     Sbotion  11.  It  shall  not  be  lawful  for  any  corporation  doing  businesB 

wag^ ^^^^  ^^^  *^  State  to  require  w<wkmen,  laborers  or  otner  employees,  in  their 

^^  contxact  of  employment,  or  prior  or  subsequent  thereto,  to  sign  a  writtean 

consent  for  said  corporation  to  retain  or  keep  back  any  part  of  their 

wages  when  due,  imder  pretense  of  investing  the  same  or  estabbsfaing  a 
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fund  for  the  relief  or  aflsistance  of  such  workmen,  laboiers  or  other  em- 
ployees when  sick  or  otherwise  disabled. 

Sec.  12.  It  shall  not  be  lawful  for  any  corporation  of  this  State,  or  any    Retention    o  f 
corporation  doing  business  in  this  State,  to  retain  or  keep  back  anjr  part  ^^^i  without 
of  the  wages  due  their  workmen,  laborers  or  other  employees,  without 
the  free  and  voluntary  consent  of  such  workmen,  laborers  or  employees, 
under  pretense  of  assisting,  relieving  or  maintaining  said  employees 
when  sick  or  otherwise  disabled. 

Sec.  13.  All  such  diversions  of  the  wages  of  the  employees  without    Divenions  are 
the  free  and  voluntary  consent  of  such  workmen,  laborers  or  employees  JSS!*  P  "  ^ *  ^° 
of  corporations  aforesaid  when  due  f]x>m  the  use,  possession  or  control  of  ^    ^' 
said  enrployees,  to  the  control  or  possession  of  said  corporation  for  the 
pretended  use  or  benefit  of  said  employees,  shall  be  adjudged  by  the 
courts  of  this  State  to  be  against  public  policy. 

Sec.  14.  All  violations  of  the  nist  or  second  sections  of  this  act  [sees.  Penalty. 
11  and  12]  by  the  directors  or  managing  officials  of  any  corporation  of 
this  State  or  corporation  doing  business  in  this  State  snail  be  deemed 
a  misdemeanor,  and  shall  subject  them  or  any  of  them  to  an  indictment 
for  misdemeanor  in  any  county  in  this  State  where  said  corporation  does 
business,  and  upon  conviction  thereof  he,  she  or  they  shall  be  punished 
by  fine  or  imprisonment  in  the  county  jail,  said  fine  not  to  exceed  two 
hundred  dollars  and  said  imprisonment  not  to  exceed  six  months,  or 
both,  in  the  discretion  of  the  court. 

mSW  YOBK. 

ACTS  OF  1902. 

Ghaftbr  600. — Relief funtU — Employen*  contributions. 

Section  4.  An  employer  who  shall  have  contributed  to  an  insurance  Reduction  of 
fund  created  and  maintained  for  the  mutual  purpose  of  indemnifying  ^'°^'^^* 
an  employee  for  personal  injuries,  for  which  compensation  may  be 
recovered  under  this  act,  or  to  any  relief  society  or  benefit  fund  created 
imder  the  laws  of  this  State,  majr  prove  in  mitigation  of  damages  recov- 
erable by  an  employee  under  tms  act  such  proportioii  of  the  pecuniary 
benefit  which  has  been  received  bjr  such  employee  from  sucn  fund  or 
societv  on  account  of  such  contribution  of  employer,  as  the  contribution 
of  sucn  employer  to  such  fund  or  society  bears  to  the  whole  contribution 
thereto. 

NOBTH  DAKOTA. 

ACTS  OP  1907. 

Chapter  203. — CoTitracts  of  waiver. 

Section  3.  No  contract  of  employment,  insurance,  relief  benefit  or    Contracts  not  a 
indemnity  for  injury  or  death  entered  into  by  or  on  behalf  of  any ''^' 
employee,  nor  the  acceptance  of  any  such  insurance,  relief  benefit   - 
or  indemnity  by  the  person  entitled  thereto  shall  constitute  a  bar  or 
defense  to  any  action  Drought  to  recover  damages  for  personal  injuries 
to  or  death  of  such  employee:  Providedj  however.  That  upon  the.trial  of 
said  action  against  any  common  earner,  the  defendant  may  set  off 
therein  any  sum  it  has  contributed  toward  any  such  insurance,  relief 
benefit  or  indemnity  that  may  have  been  made  to  the  injured  employee, 
or  in  case  of  his  death,  to  his  personal  representative. 

OHIO. 

ANNOTATED  STATUTES. 

Railroad  relief  associations. 

SEcnoN3270(a8amendedbyact,  p.  71,  Actsof  1908}.    «    *    «    N«  i^*^"*!!?^,*™" 
railroad  company  now  existing,  or  hereafter  created,  unaer  and  by  virtue  ^*^^^^  ^  J^™* 
of  the  laws  of  this  State  or  of  any  other  State  or  country,  and  having 
and  operating  a  line  of  railway^  in  this  State,  may  establish  or  maintain 
or  assist  in  establishing  or  maintaining  any  relief  association  or  society. 
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any  of  the  rulee  or  by-lawB  of  which  shall  require  of  any  person  or 
employee  becoming  a  member  thereof  to  enter  into  a  contract,  agree- 
ment or  stipulation,  or  agree  to  surrender  or  waive  any  right  of  damages 
against  any  railroad  company  for  personal  injuries  or  death,  or  whereby 
such  person  or  employee  agrees  to  siurender  or  waive,  in  case  he  asserts 
such  claim  for  damages,  any  right  whatever. 

LiabUity  of  railroad  companies  for  injtariei  to  employees,  etc, 

CkmtractswBiy-  Sbotion  3365-20.  It  shall  be  imlawful  for  any  railroad  or  railway  cor- 
ing claims  for  poration  or  company  owning  and  operating,  or  operating,  *  *  *  a 
damages.  railroad  in  whole  or  in  part  in  this  State,  to  adopt  or  promulg&te  any 

rule  or  regulation  for  the  government  of  its  servants  or  employees,  or 
make  or  enter  into  any  contract  or  agreement  with  any  person  enffa^ed 
in  or  about  to  engage  in  its  service,  in  which,  or  bv  the  terms  of  wnich, 
such  employee  in  an^  manner,  directly  or  indirecuy,  promises  or  agrees 
to  hold  such  corporation  or  company  harmless,  on  account  of  any  injunr 
he  may  receive  oy  reason  of  an  accident  to,  breakage,  defect  or  insuffi- 
ciency in  the  cars  or  machinery  and  attachments  tnereto  belonging, 
upon  any  cars  so  owned  and  operated,  or  being  run  and  operated  by  such 
corporation,  or  company  being  defective,  and  any  such  rule,  regu- 
CixmnUiiis  to  lation,  contract  or  agreement  shul  be  of  no  effect.  It  shall  be  unlaimil 
Join  relief  society,  f^j.  ^^y  corporation  to  compel  or  rec[uire  directly  or  indirectly  an  em- 
ployee to  join  any  company  association  whatsoever,  or  to  withhold  any 
part  of  an  employee's  wages  or  his  salary  for  the  payment  of  dues  or 
assesBnents  in  any  society  or  organization  whatsoever,  or  demand  or 
require  either  as  a  condition  prec^ent  to  securing  employment  or  being 
employed,  and  said  railroad  or  railwav  company  shall  not  dischaige  any 
employee  because  he  refuses  or  n^iects  to  become  a  member  of  any 
society  or  organization.  *  *  *  And  no  railroad  company,  insurance 
society  or  association,  or  other  person  shall  demand,  accept,  require, 
or  enter  into  an v  contract,  i^reement,  stipulation  with  any  person  about 
to  enter,  or  in  tne  employ  ofany  railroad  company  whereby  such  person 
Waiylngctoims  stipulates  or  agrees  to  surrender  or  waive  any  right  to  damages  against 
for  damages.        any  railroad  company,  thereafter  arising  for  personal  injury  or  death, 

or  whereby  he  agrees  to  surrender  or  waive  in  case  he  asserts  the  same,  any 
other  right  whatsoever,  and  all  such  stipulations  and  aspreements  shall  be 
void,  and  every  corporation,  association  or  person  violating  or  aiding  or 
abetting  in  the  violation  of  this  section  shall  for  each  offense  forfeit  and 
pay  to  tne  person  wronged  or  deprived  of  his  rights  hereunder  the  sum 
of  not  less  than  fifty  dollars  ($50)  nor  more  thim  five  hundred  dollars 
($600)  to  be  recovered  in  a  civil  action. 

PENNSYLVANIA. 

BRIGHTLY'S  DIGEST,  1893-1903. 

Miners*  home.if*) 

(Page  441.) 

Boaid  of  tn]»-  Section  1.  A  board  of  five  citizens  of  the  State  of  Pennsylvania, 
tott*  two  of  whom  shall  be  selected  from  the  anthracite  roRions  of  rennsyl- 

vania,  one  from  the  employer  and  one  from  the  employee  class;  two 
from  the  bituminous  regions  of  Pennsylvania,  one  from  the  employer 
and  one  from  the  employee  class,  and  one  well-known  sociologist,  shall 
be  named  bv  the  eovemor  to  act  as  trustees  for  the  following  purposes: 
p urohase  of  Ssc.  2.  The  saia  trustees  are  empowered,  in  the  name  of  Uie  Miners' 
land,  etc.  Home  of  Pennsylvania,  to  purchase  land,  and  erect  building[s]  thereon 

for  the  indigent  and  aged  people  who  have  been  employed  in,  around 
and  about  uie  mines^  and  for  the  wives  of  such  people,^  and  to  do  all 
necessary  acts  and  tiun^  that  may  be  essential  in  establishing  a  home, 
within  tne  intent  of  this  l^slation. 
Raising  rey-  Sec.  3.  For  the  purposes  of  this  home,  it  shall  be  lawful  for  the  said 
^^^  tflistees  to  enter  into  contracts  with  the  employers  operating  coal  mines 

in  Pennsylvania,  and  the  employees  in,  around  and  about  the  coal 

a  No  steps  have  ever  boon  taken  to  put  the  proylsions  of  this  act  into  operation. 
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mines,  for  the  purpose  of  raising  revenue  to  establish  and  maintain  such 
home  or  homes. 

Sec.  4.  All  moneys  raised  by  reason  of  these  contracts  are  to  be  paid    Special  ftmd. 
into  the  state  treasury  of  Pennsylvania,  and  there  held  as  a  special  fund, 
subject  to  the  orders  of  the  trustees. 

Sbo.  6.  After  a  consensus  of  opinion  is  ascertained,  by  and  through  Mlngi^  eai 
the  representatives  of  the  laboring  people  and  the  trustees,  as  to  what  '"^  ^aaoaaoa. 
amount  of  money  it  is  advisable  uiat  each  class  of  laborers  in,  around 
and  about  the  coal  mines  shall  contribute  to  maintain  this  miners'  home 
or  homes,  then  the  trustees  of  such  home  or  homes  shall  have  blanks 
prepared  for  the  said  miners  and  others  working  around  the  coal  mines 
to  sign,  whereby  said  employee  shall  assent  to  the  amount  to  be  collected 
from  his  earnings  by  the  said  employer  and  forwarded  to  the  state 
treasurer  of  Pennsylvania. 

Sec.  6.  After  it  is  determined  between  the  representatives  of  the  Employerg' 
employers  and  the  trustees  what  amount  will  be  contributed  for  each  «>ntf*D«"oii8. 
ton  of  coal  mined  and  marketed,  then  blanks  for  all  contracts  between 
the  trustees  and  the  employers  are  to  be  furnished  to  the  employers, 
whereby  the  emplovers,  for  a  period  of  at  least  one  year,  are  to  contract 
with  the  trustees  that  they  will  send  to  the  state  treasurer,  quarterly, 
the  amount  that  is  agreed  upon  shall  be  char^^ed  on  each  ton  of  coal,  ror 
the  miners'  home  or  nomes,  and  each  succeeding  year  such  amount  snail 
be  determined  in  the  same  way,  and  new  contracts  made. 

Sec.  7.  Only  those  are  eligible  to  this  home  who  are,  first,  citizens  of    AdmJasloo. 
the  State  of  Pennsylvania,  and,  second,  who  have  worked  in,  around  and 
about  the  coal  mines  of  Pennsylvania  lor  a  period  of  at  least  twenty-five 
vears,  and  have  reached  the  a^  of  sixty  years;  unless  (a)  an  employee 
has  been  so  seriously  injured  m,  around  and  about  the  mines  as  to  be 

Ehysically  incai>acitated  for  further  labor,  in  which  event  application  can 
e  made  in  writing,  setting  forth  his  physical  condition,  and  such  appli- 
cation ^all  be  sent  to  the  secretary  or  one  of  the  trustees  of  said  home; 
then  the  said  trustees  shall  authorize  the  physician  of  the  miners'  home, 
and  one  other,  to  ascertain  the  condition  of  the  said  applicant;  and  if 
it  is  proven  that  the  injury  has  incapacitated  said  apphcant^  and  it  is  so 
certified  by  the  said  examining  physicians,  then  the  certificate  shall 
admit  him  into  the  home;  or,  unless  (b)  an  emplovee  has  become  a 
victim  of  what  is  commonly  called  ''miner's  asthma: ''  then  such  i)er8on 
can  apply  to  the  secretary  or  one  of  the  trustees  oi  the  said  home  for 
admission  into  the  said  home  because  of  such  affliction;  whereupon  the 
trustees  shall  name  a  home  phvsician.  and  one  other,  to  examine  such 
applicant;  and  if  it  is  found  tnat  sucn  applicant  is  suffering  from  said 
miner's  asthma,  in  such  a  way  as  to  physically  incapacitate  him  from 
earning  his  livelihood  in  the  mines,  or  otherwise,  and  the  physicians  so 
certify,  then  such  certificate  shall  admit  him  into  the  home:  Provided, 
That  no  insane,  demented,  or  degenerate  person  shall  be  admitted  into 
the  said  home,  and  where  they  are  already  admitted  and  become  insane, 
demented,  or  d^enerate,  a  board  of  inquiry,  composed  of  two  physicians 
connected  with  state  saniti^riums,  together  with  the  home  physician, 
shall  act  upon  such  case  or  cases;  and  in  all  such  case  or  cases,  on  peti- 
tion of  the  trustees  to  the  governor,  he,  the  governor,  shall  then  designate 
what  other  two  physicians  from  the  state  sanitariums  shall  act  with  the 
home  physician  as  the  said  examining  board.  And  when  such  board 
shall  aetermine  that  such  member  of  the  home  is  either  insane, 
demented,  or  degenerate,  then  such  member,  upon  the  report  of  the 
board,  shall  be  sent  to  some  state  institution,  as  is  best  suited  for  his  or 
her  affliction. 

Sec.  8.  The  wives  of  all  the  men  who  are  eligible  to  this  home,  by    Wiw. 
reason  of  the  provisions  of  section  seven,  and  who  have  attained  the  age 
of  fifty-five  years,  are  eligible  to  live  in  this  home. 

Sec.  9.  Each  person,  upon  entering  the  said  home,  shall  make  an  AMtlgmiMnt  of 
assia:nment  to  the  said  trustees  of  all  his  or  her  personal  and  real  estate.  P'^P^^* 
with  power  in  the  said  trustees  to  collect  rents,  issues,  and  profits  of  all 
his  or  her  estate;  and  the  said  trustees  and  their  successors  shall  hold 
said  property  for  the  following;  uses  and  purposes:  First,  the  rents, 
issues,  and  profits  to  be  turned  into  the  state  treasury  for  the  common 
fund  of  the  nome  or  homes;  second,  if  any  inmate  of  tne  home  desires  to 
sever  his  or  her  connection  with  the  said  home,  he  or  she  can  make 
application  of  the  said  trustees,  and  then  at  the  end  of  six  months,  if  the 
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application  is  not  withdrawn,  the  trustees  shall  reconvey  to  the  said 
inmate  the  property  conveyed  to  the  trustees.  If,  though,  the  said 
inmate  dies  witnin  the  said  six  months,  then  the  property  is  to  remain 
the  common  property  of  the  home.  After  the  death  of  any  inmate,  the 
trustees  shalTconvert  all  such  person's  real  and  personal  propert]^  into 
money,  and  turn  the  same  into  the  state  treasury  as  part  of  the  miners' 
home  fund :  Providedf  That  one  hundred  and  twenty-five  dollais  of  such 
money  or  property  as  came  through  any  particular  inmate's  estate  shall 
be  used  for  his  or  her  burial,  in  any  sucn  manner  as  such  inmate  may 
have  directed,  or  as  the  nearest  of  kin  [may]  suggest  in  the  event  the 
deceased  has  not  given  directions . 
Employments.  Sec.  10.  That  all  inmates  of  this  home  may  be  as  well  occupied  as 
circumstances  will  permit,  the  trustees  are  oirected  to  buv  sufficient 
lands  from  time  to  time,  to  be  farmed  by  such  inmates,  and  if  there  is 
more  than  enough  farm  produce  raised  for  use  at  the  home,  then  the 
surplus  is  to  be  sold  at  market  prices,  and  this  profit  is  to  be  used  to  the 
best  advantage  to  get  such  extras  or  necessaries,  either  in  the  way  of 
apparel,  edibles,  or  home  comforts,  as  is  deemed  best  by  the  trustees. 

PHUJPPINB  ISIiANDS. 

LAWS  OF  U.  S.  PHILIPPINE  COMMISSION— 1906. 

Act  No.  1416. — EmployeeB  injured  in  line  ofdutif — Insular  government. 

Campensation     SECTION  6.  Unclassified    employees   of    the   insular   government, 
during  disability,  including  laborers,  who  are  injured  in  clear  line  of  duty  may,  in  the 

discretion  of  the  chief  of  the  bureau  and  with  the  approval  of  the  head 
of  the  department  under  which  thev  are  employed,  continue  to  receive 
their  regular  comi)ensation  during  the  perioa  of  disability  not  exceeding 
ninety  days:  Provided,  That  the  governor-general  or  proper  head  of 
department  may,  in  nis  discretion,  authorize  papnnent  of  medical 
attendance,  necessary  transportation,  and  hospital  fees  for  officers  and 
employees  injured  in  clear  bne  of  dut^*  but  such  payment  shall  not  be 
made  from  the  appropriation  for  the  insular  salary  and  expense  fund 
when  the  bureau  or  office  concerned  has  an  available  appropriation  for 
contingent  expenses  or  public  works,  as  the  case  may  oe,  nrom  which 
such  payment  can  be  made,  nor  shall  the  provisions  of  this  section  be 
construed  to  cover  sickness  as  distinguished  from  physical  wounds. 

POBTO  BICO. 

REVISED  STATUTES. 

Relief  funds — Employers*  contributions. 

Ck>ntribation  to  Section  330.  Any  employer  who  shall  have  contributed  to  an  insur- 
insuranoe  ftmd.  ance  fund  created  and  maintained  for  the  mutual  purpose  of  indem- 
nifying an  emplovee  for  personal  injuries  for  which  compensation  may 
be  recovered  under  this  act,  or  who  has  insured  the  said  employee  in 
anv  insurance  company  against  the  accidents  of  labor,  shall  be  entitled 
to  have  deducted  m)m  the  sum  which  he  shall  have  to  pay  as  compen- 
sation under  the  provisions  of  this  act,  the  amount  that  shall  have  been 
received  by  the  person  injured,  or  by  his  widow,  or  children,  or  both 
of  them,  or  by  the  narents,  if  there  be  no  such  widow  and  children,  from 
the  aforesaid  funa  or  from  the  insurance  company,  by  reason  of  the 
*  same  accident. 

SOT7TH  CABOLINA. 

ACTS  OF  1903. 

Act  No.  40. — Accident  insurance. 

Mntoal  com*     Section  2.  Each  and  every  such  [manufacturing]  company  shall  fur- 
PA'^^'*  ther  have  full  power  and  authority  to  become  a  member  of  any  mutual 

company  or  association,  and  to  severally  subscribe  and  subject  them- 
selves to  the  constitution  and  by-laws  tnereof,  which  shidl  be  or  may 
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have  been  formed  or  incorporated,  with  a  view  of  affording  to  the  mem- 
berB  thereof,  insurance  against  or  indemnity  for  any  accident  or  mis- 
hap,   *    *    * 

ACTS  OF  1905. 

Act  No.  488. — Relief  departmenU — SettlemenU  not  a  bar  to  legal  action. 

Section  1.  When  any  coiporation,  firm  or  individual  runs  or  operates    SetUement  re- 
what  is  usually  called  a  relief  department  for  its  employees,  the  mem-  ^"*'^* 
bers  of  which  are  reauired  or  permitted  to  pay  dues,  fees,  money  or 
otlier  compensation,  oy  whatever  name  called,  to  be  entitled  to  the 
benefit  thereof,  upon  tne  death  or  injury  of  the  emplojjree,  a  member 
of  such  relief  department,  such  corporation,  firm  or  individual,  so  run- 
ning or  operating  the  same,  is  hereby  required  to  pay  to  the  penon 
entitled  to  the  same  the  amount  it  was  asreed  the  employee,  his  ^eirs 
or  other  beneficiary  under  such  contract  should  receive  from  such  relief 
department;  the  acceptance  of  which  amount  shall  not  operate  to^^>^t  ^^^  i° 
estcp,  or  in  any  way  oar  the  rieht  of  such  employee  or  his  personal  aamages. 

representative  from  recovering  damages  of  sucn  corporation,  firm  or 
individual  for  personal  injury  or  death  caused  by  tne  negligence  of 
such  corpK)ration,  firm  or  individual,  their  servants  or  asents,  as  are 
now  provided  by  law;  and  anjr  contract  or  agreement  to  tne  contrary, 
or  an^  receipt  or  release  given  in  consideration  of  the  payment  of  such 
sum,  is  and  shall  be  nulland  void. 

SOT7TH  DAKOTA. 

ACTS  OF  1907. 

Chapter  213. — CorUracts  of  waiver, 

SscnoN  3.  No  contract  of  employment,  insurance,  relief  benefit  or  w^^**"***  °**^  ■ 
indemnity  for  injury  or  death  entered  into  by  or  on  behalf  of  any 
employee,  nor  the  acceptance  of  any  such  insurance,  relief  benefit,  or 
indemnity  by  the  person  entitled  thereto  shall  constitute  any^  bar  or 
defense  to  any  action  brought  to  recover  damages  for  personal  injuries 
to  or  death  of  such  employee:  Provided,  however.  That  upon  the  trial 
of  such  action  a^inst  any  common  carrier  the  defendant  may  set  off 
therein  any  sum  it  has  contributed  towards  any  insurance,  relief  bene- 
fit or  indemnity  that  may  have  been  paid  to  tne  injured  employee,  or 
in  case  of  his  death,  to  his  persoiud  representative. 

UNITED  STATES. 

COMPILED  STATUTES,  1901. 

(Page  3210.    Act  of  June  1, 18S6.) 

Forced  contributions  from  employeee — Contracts  of  waiver. 

Section  10.  Any  employer  subject  to  the  provisions  of  this  act    Forced  contri> 
[relating  to^common  carriers  except  masters  of  vessels  and  seamen]  ^u^<>°b- 

who 


.  as  a 
^^^^.^y,^  w.  ^^^^  ^^ployment.  to  enter  into  a  contract' w&ereby  such 
employee  or  applicant  for  employment  shall  agree  to  contribute  to  any 
fund  for  charitable,  social,  or  oeneficial  purposes;  to  release  sudi  em-  Contracts  iim- 
ployer  from  leeal  liability  for  any  personal  injury  by  reason  of  any  **'°*  liability, 
benefit  received  from  such  fund  beyond  the  proportion  of  the  benefit 
arising  from  the  employer's  contribution  to  such  fund;  *  *  *  is 
hereby  declared  to  be  Ruilty  of  a  misdemeanor,  and,  upon  conviction 
thereof  in  any  court  of  the  united  States  of  competent  jurisdiction  in 
the  district  in  which  such  offense  was  committed,  shuafl  be  punished 
for  each  offense  by  a  fine  of  not  less  than  one  hundred  dolLars  and  not 
more  than  one  thousand  dollars. 

4941—09 50 
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ACTS  OF  19a7-«. 

Chaftbb  149. — Employers*  liability — Contracts  of  waiver. 

.  Redaction    of     SECTION  5.  Any  contract,  rule,  regulation,  or  device  whatsoever, 
^l^^'^ses.  the  purpose  or  intent  of  which  shall  be  to  enable  any  common  carrier  to 

exempt  itself  from  anv  liability  created  by  this  act,  shall  to  that  extent 
be  void:  Provided^  That  in  any  action  brought  a^nst  anv  such  com- 
mon carrier  under  or  by  virtue  of  any  of  the  provisions  of  tnis  act,  such 
common  carrier  may  set  off  therein  any  sum  it  has  contributed  or  paid 
to  any  insurance,  relief  benefit,  or  indemnity  that  may  have  been  paid 
to  the  injured  employee  or  the  person  entitled  thereto  on  account  of  the 
injury  or  death  for  which  said  action  was  brought. 

Ohaptbb  236. — CompenacUion/oririjrmes  to  employees  of  the  United  States. 

Persons  en-     SBcnoN  1.  When,  on  or  after  August  first,  nineteen  hundred  and 

sattoi^  <»™P«»"  eight,  any  person  employed  by  the  United  States  as  an  artisan  or  laborer 

in  any  of  its  manufacturing  establishments,  arsenak,  or  navy-yards,  or 
in  the  construction  of  river  and  harbor  or  fortification  work  or  in  haz- 
ardous employment  on  construction  work  in  the  reclamation  of  arid 
lands  or  the  management  and  control  of  the  same,  or  in  hazardous  em- 
ployment under  the  Isthmian  Canal  Commission,  is  injured  in  the  course 
of  such  employment,  such  employee  shall  be  entitled  to  receive  for  one 
year  thereafter,  unless  such  employee,  in  the  opinion  of  the  Secretary 
.  of  Commerce  and  Labor,  be  sooner  able  to  resume  work,  the  same  pay 
'  as  if  he  continued  to  be  employed,  such  payment  to  be  made  under 
such  regulations  as  the  Secretary  of  Commerce  and  Labor  may  prescribe : 
Providedy  That  no  compensation  shall  be  paid  under  this  act  where  the 
injury  is  due  to  the  n^ligence  or  misconduct  of  the  employee  injured, 
nor  unless  said  injury  shall  continue  for  more  than  fifteen  days.  All 
questions  of  negligence  or  misconduct  shall  be  determined  by  the  Sec- 
retary of  Commerce  and  Labor. 
Injuries    csoa-     Seo.  2.  If  any  artisan  or  laborer  so  employed  shall  die  during  the 

ing  oeftth.  said  year  by  reason  of  such  injury  received  in  the  course  of  such  employ- 

ment, leaving  a  widow,  or  a  cnila  or  children  under  sixteen  years  of  age, 
or  a  dependent  parent,  such  widow  and  child  or  children  and  dependent 
parent  shall  be  entitled  to  receive,  in  such  portions  and  under  such 
regulations  as  the  Secretary  of  Commerce  and  Labor  may  prescribe, 
the  same  amount,  for  the  remainder  of  the  said  year,  that  said  artisan  or 
laborer  would  be  entitled  to  receive  as  pay  if  such  employee  were  alive 
and  continued  to  be  employed:  Proviaed,  That  if  the  widow  shall  die 
at  any  time  during  the  said  year  her  portion  of  said  amoimt  shall  be 
addea  to  the  amount  to  be  paid  to  tJie  remaining  beneficiaries  under 
the  provisions  of  this  section^  if  there  be  any. 
Reports  of  aooi-     Seo.  3.  Whenever  an  accident  occurs  to  any  employee  embraced 

dmia.  within  the  terms  of  the  first  section  of  this  act,  and  which  results  in 

death  or  a  probable  incapacity  for  work,  it  shall  be  the  duty  of  the  offi- 
cial superior  of  such  employee  to  at  once  rei)ort  such  accident  and  the 
injury  resulting  therefrom  to  the  head  of  nis  Bureau  or  independent 
office,  and  his  report  shall  be  immediately  communicated  through  regu- 
lar official  channelfl  to  the  Secretary  of  Commerce  and  Labor.  Such 
report  shall  state,  first,  the  time,  cause,  and  nature  of  the  accident  and 
injury  and  the  probable  duration  of  the  injury  reeultins  therefrom: 
second,  whether  the  accident  arose  out  of  or  in  the  course  of  the  injurea 
person's  employment;  third,  whether  the  accident  was  due  to  negli- 
gence or  misconduct  on  the  part  of  the  employee  injured*  fourth,  any 
other  matters  required  by  such  rules  and  regulations  as  the  Secretary 
of  Commerce  and  Labor  may  prescribe.  The  head  of  each  Department 
or  independent  office  shall  have  power,  however,  to  charge  a  special 
official  with  the  duty  of  making  such  reports. 
Claims  for  com-     Sec.  4.  In  the  case  of  any  accident  which  diall  result  in  death,  the 

V^^tum.  pe^^s  entitled  to  compeilsation  under  this  act  or  their  legal  repre- 

sentatives shall,  within  ninety  days  after  such  death,  file  with  the 
Secretary  of  Commerce  and  Labor  an  affidavit  setting  forth  their  rela- 
tionship to  the  deceased  and  the  ground  of  their  claim  for  compenaa- 
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tion  under  the  provisionB  of  this  act.  This  shall  be  accompanied  by 
the  certificate  of  the  attending  physician  setting  forth  the  &tct  and  cause 
of  death,  or  the  nonproduction  of  the  certificate  shall  be  satis&^torily 
accounted  for.  In  the  case  of  incapacity  for  work  lasting  more  than 
fifteen  days,  the  injured  party  desinng  to  take  the  benefit  of  this  act  - 
shtdl,  within  a  reasonable  period  after  the  expiration  of  such  time,  file 
with  his  official  superior,  to  be  forwarded  through  regular  official 
channels  to  the  Secretary  of  Commerce  and  Labor,  an  suffidavit  setting 
forth  the  grounds  of  his  claim  for  compensation,  to  be  accompanied  by 
a  certificate  of  the  attending  physician  as  to  the  cause  and  nature  of  the 
injury  and  probable  duration  of  the  incapacity,  or  the  nonproduc- 
tion of  the  certificate  shall  be  satisfactorily  accoimted  for.  If  tine  Sec- 
retary of  Commerce  and  Labor  shall  find  from  the  report  and  affidavit 
or  other  evidence  produced  by  the  claimant  or  his  or  her  legal  repre- 
sentatives, or  from  such  additional  investigation  as  the  Secretary  of 
Commerce  aoji  Labor  may  direct,  that  a  claim  for  compensation  is  estab-  ^ 
lished  under  this  act,  the  compensation  to  be  paid  shall  be  determined 
as  provided  under  this  act  ana  approved  for  payment  by  the  Secretary 
of  Commerce  and  Labor. 

Sec.  5.  The  employee  shall,  whenever  and  as  often  as  required  Mediotl  oxam- 
by  the  Secretary  ox  Commerce  and  Labor,  at  least  once  in  six  months,  *i>^<<'d** 
submit  to  medical  examination,  to  be  provided  and  paid  for  under  the 
direction  of  the  Secretary,  and  if  such  employee  reruses  to  submit  to 
or  obstructs  such  examination  his  or  her  rignt  to  compensation  shall  be 
lost  for  the  period  covered  by  the  continuance  of  such  refusal  or  obstruc- 
tion. 

Sec.  6.  Payments  under  this  act  are  only  to  be  made  to  the  bene-    Payma^ts. 
ficiaries  or  their  1^^  representatives  other  than  assignees,  and  shidl 
not  be  subject  to  the  claims  of  creditors. 

Sec.  7.  The  United  States  shall  not  exempt  itself  from  liability  A^w,^'^^'^' 
under  this  act  by  any  contract,  agreement,  rule,  or  regulation,  andP"*^  '*^' 
any  such  contract,  agreement,  rule,  or  regulation  shall  oe  pro  tanto 
void. 

Sec.  8.  All  acts  or  parts  of  acts  in  conflict  herewith  or  providing  a-,,52?*'*'    '•" 
different  scale  of  compensation  or  otherwise  regulating  its  payment '^'*''^' 
are  hereby  repealed. 

CONSTRUOnON  OF  STATUTES. 
PBOHIBITION  OF  OOKTBAOTS  OF  WAIVBB. 

The  statutory  provision  declaring  the  invalidity  of  contracts  of 
indemnity  is  held  to  apply  only  to  contracts  entered  into  prior  to 
the  happening  of  the  accident  giving  rise  to  a  claim,  and  a  release 
made,  or  the  acceptance  of  benefits,  after  the  occurrence  of  the 
accident  will  be  regarded  as  binding  and  not  in  violation  of  the 
statute.  (°)  It  is  a  contract  by  which  the  employee  secures  the  priv- 
ilege of  enjoying;  on  the  payment  of  dues,  participation  in  a  benefit 
fund,  on  the  condition  that  he  refrain  from  prosecuting  an  action 
against  the  company  for  injuries.  It  does  not  limit  the  right  of 
action  against  the  company/but  relates  only  to  the  participation 
in  the  benefit  fund,  and  does  not  violate  the  statute.  (^)  But  the 
agreement  niust  be  made  With  a  fair  understanding  of  the  facts 

a  Pittsburg,  etc.,  R.  Co.  v.  Cox,  65  Ohio  St.  497,  45  N.  £.  641;  Sturgess  v.  Atlantic 
C.  L.  R.  Co.,  60  S.  E.  939  (S.  C);  Johnson  v.  Charleston  &  S.  R.  Co.,  55  S.  C.  152,  32 
S.  E.  2. 

b  Donald  v.  Chicago,  etc.,  R.  Co.,  93  Iowa  234,  61  N.  W.  971. 
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mYolYed;(^)  though  in  the  absence  of  evidence  of  fraud,  misrepre- 
sentation,  or  undue  influence,  an  employee  can  not  avoid  a  release 
that  he  has  signed  without  reading  or  understanding  it.(^) 
'  The  constitutionality  of  statutes  prohibiting  contracts  waiving 
claims  for  damages  has  been  passed  on  in  a  few  cases,  the  Indiana 
statute  (sec.  7082c)  having  been  held  to  be  constitutional  by  the 
supreme  court  of  that  State  ;(^)  so  also  of  the  Iowa  statute.  (^) 

The  portion  of  the  Ohio  statute  (sec.  3365-20,  above)  which  pro- 
hibits such  contracts  was  declared  unconstitutional  in  the  court  of 
common  pleas  of  Warren  County  (*)  as  interfering  with  the  rights  of 
privatd^  contract  and  as  being  of  unequal  application  to  different 
classes  of  citizens.  The  same  view  was  maintained  by  a  federal 
court  sitting  in  the  State,  in  a  subsequent  case;(0  later  still,  when 
the  Oox  case  came  to  the  supreme  court  of  Ohio,(^)  the  question 
of  constitutionality  was  found  not  to  be  involved  in  the  determina- 
tion of  the  point  in  question,  and  the  law  remains  on  the  statute 
books  of  the  State. 

In  the  Montgomery  case,  cited  above,  the  supreme  court  of  Indiana 
held  that  the  election  to  accept  benefits  would  be  a  bar  to  an  action 
for  damages  only  on  the  assumption  that  the  prior  contract  was 
valid;  but  as  the  statute  declared  contracts  of  waiver  void,  their 
validity  could  not  be  sustained,  and  the  acceptance  of  benefits 
would  not  therefore  operate  as  a  bar.  Later  cases  have  overruled 
this  position,  however,  and  not  the  original  contract,  but  the  final 
choice  is  held  to  be  the  basis  for  deciding  whether  or  not  the  injured 
person  may  sue.  (*) 

BIGHTS  OF  BENEFIGIABIES   AND  PEB80KAL  BEPBESENTATIVES. 

The  question  arose  under  this  statute  of  the  rights  of  widows 
named  as  beneficiaries  in  contracts  with  relief  societies,  and  those  of 
the  minor  children  of  the  decedents.  (0  The  two  cases  involving  this 
point  were  practically  identical,  the  widow  in  each  instance  having 

oTexas  &  P.  R.  Co.  v.  Daahiell,  198  U.  S.  521,  25  Sup.  Ct.  737;  St.  Louis,  etc., 
R.  Co.  V,  Smith,  82  Ark.  105,  100  S.  W.  884. 

&New  York  Central,  etc.,  R.  Co.  v,  Difendaffer,  125  Fed.  893,  62  C.  C.  A.  1, 
citing  Upton  v,  Tribilcock,  91  U.  S.  45;  Andrews  v,  St.  Louis  Smelting  d;  R.  Co., 
130  U.  S.  643,  9  Sup.  Ct.  645,  etc. 

c  Pittsburg,  etc.,  R.  Co.  v.  Montgomery,  152  Ind.  1,  49  N.  £.  582;  Pittsburg,  etc., 
R.  Co.  V.  Hosea,  152  Ind.  412,  53  N.  E.  419. 

dMumford  v,  Chicago,  etc.,  R.  Co.,  128  Iowa  685,  104  N.  W.  1135. 

«  Cox  V.  R.  Co.,  33  Ohio  Law  J. 

/  Shaver  v.  Pennsylvania  Co.,  71  Fed.  931. 

p Pittsburg,  etc.,  R.  Co.  r.  Cox,  55  Ohio  St.  497,  45  N.  E.  641. 

*  Pittsburg,  etc.,  R.  Co.  v,  Moore,  152  Ind.  345,  53  N.  E.  290. 

<  Pittsburg,  etc.,  R.  Co.  v.  Moore,  supra;  Same  v,  Hosea,  162  Ind.  412,  53  N.  E. 
419. 
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accepted  the  benefit  provided  by  the  contract,  and  afterwards  suing 
as  administratrix  to  recover  damages  on  behalf  of  a  minor  child. 
The  contention  of  the  railroad  company  was  that  the  widow,  by 
accepting  the  full  sum  of  the  benefit,  was  thereby  precluded,  by  the 
terms  of  the  contract,  from  bringing  suit  in  any  capacity  in  connec- 
tion with  the  loss  by  death  of  her  husband.  This  the  court  denied, 
saying  that  the  injured  men  at  the  time  of  death  had  an  election, 
not  yet  exercised,  as  to  whether  they  would  accept  the  benefit  or  sue. 
On  the  death  of  each  the  law  conferred  a  new  right  of  action  upon 
his  personal  representative  for  the  benefit  of  his  next  of  kin;  and 
while  the  widow  might  avail  herself  of  the  benefit  of  the  contract, 
and  by  the  acceptance  of  the  benefit  bar  further  action  for  her  per- 
sonal use,  she  had  no  capacity  to  release  her  child's  rights  under  the 
law,  and  her  right  of  action  as  administratrix  in  behalf  of  such  child 
survived. 

The  same  question  was  decided  in  the  same  way  by  a  federal  court 
m  a  case(^)  which  involved  the  added  point  of  a  question  of  juris- 
diction. In  this  case  the  defendant  (who  was  the  receiver  of  the  Bal- 
timore and  Ohio  Railroad  Company,  a  corporation  of  the  State  of 
Maryland)  contended  that  the  contract  should  be  construed  by  the 
laws  of  the  State  of  the  domicile  of  the  corporation,  under  which  the 
plaintiff  would  have  no  right  of  action  subsequent  to  her  agreement 
to  receive  the  contractual  benefits.  This  the  United  States  circuit 
court  of  appeals  refused  to  allow,  citing  the  case  of  Railroad  Com- 
pany V,  Hosea,  given  above,  and  ruling  that;  as  the  accident  occurred 
in  Indiana  and  the  action  was  brought  there,  the  rights  of  the  admin- 
istratrix were  those  that  were  secured  to  her  by  the  laws  of  the  latter 
State. 

Prior  to  this  action  the  receiver  had  submitted  to  Mrs.  Ray,  on 
her  election  to  accept  the  benefits,  a  receipt  to  be  signed  by  her  as 
''widow  and  administratrix."  This  she  signed  as  widow  and  bene- 
ficiary, but  refused  to  sign  as  administratrix,  and  it  was  during  the 
continuance  of  this  situation  that  the  judgment  in  the  case  of  Cowen 
t;.  Ray,  above,  was  rendered.  Mrs.  Ray  then  sued  to  recover  the 
benefit  under  the  contract,  but  the  appellate  court  of  Indiana,  to 
which  the  case  had  been  carried,  ruled  that  no  recovery  was  possible 
after  the  award  of  damages  by  the  federal  court.  The  contract  of 
Ray  provided  that  suit  by  ''any  beneficiary  or  legal  representative, 
or  for  the  use  of  any  beneficiary  alone  or  with  others,"  or  the  pay- 
ment of  damages  recovered  in  such  suit,  should  operate  as  a  release 
to  the  relief  department  of  a  member's  claims;  and  this  contract  the 
court  held  to  be  binding  on  Ray  had  he  lived,  and  on  any  one  taking 
under  hiQ  agreement.  "As  a  beneficiary,  appellee  takes  merely 
what  her  husband  contracted  she  should  take.    Without  his  contract 

a  Cowen  v.  Ray,  108  Fed.  320. 
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she  would  have  no  claim  on  the  relief  department.  He  did  not  con- 
tract away  any  right  she  had  in  his  estate,  but  attempted  to  create  a 
right  for  her  by  contract.  She  had  no  rights  as  a  beneficiary  prior 
to  the  contract,  and  whatever  claim  she  urges  must  be  in  accord  with 
the  terms  of  the  contract.  And,  by  the  express  terms  of  the  condi- 
tion named  in  the  contract,  she  is  barred  from  a  recovery" — a  situa- 
tion which  the  statute  was  held  not  to  modify.  (^) 

BELIEF  BENEFITS   AS   SET-OFFS   IN  DAMAGE   SUITS. 

A  proviso  of  the  federal  Uability  law  of  1906  (unconstitutional 
except  in  the  District  of  Columbia)  (^)  makes  invaUd  all  contracts 
restricting  or  waiving  an  employee's  right  to  recover  damages  for 
injuries,  but  allows  an  employer's  contribution  to  a  relief  fund  to  be 
considered  by  way  of  set-off  in  any  action  for  damages.  This  provi- 
sion as  to  set-offs  is  reenacted  in  the  federal  law  of  1908,  and  appears 
in  recent  laws  of  a  number  of  States.  The  supreme  court  of  the 
District  of  Columbia  had  this  point  before  it  for  construction  in  a 
recent  caseC"^)  in  which  an  employee  had  received  benefits,  from  a 
reUef  department,  which  fact  the  company  offered  as  a  defense  in 
a  suit  for  damages.  The  court  held  that  the  contract  waiving  the 
right  to  sue  junder  such  conditions  was  repugnant  to  the  statute 
referred  to  and  that  the  company  was  in  its  defense  relying  "upon 
matters  which  the  act  of  Congress  expressly  and  constitutionally 
declares  shall  not  constitute  a  bar."  With  the  exception  of  the 
Montgomery  case,  which  the  Indiana  courts  subsequently  reversed, 
this  appears  to  stand  alone  as  a  case  in  which  a  suitor  in  an  action 
brought  after  the  receipt  of  benefits  was  allowed  to  proceed  solely 
on  the  basis  of  the  provision  of  a  statute. 

The  objection  to  the  constitutionaUty  of  the  law  on  the  ground 
that  it  is  class  legislation  was  answered  by  the  court  by  saying  that 
''so  far  as  the  courts  are  aware  it  is  only  employees  of  common  car- 
riers who  are  liable  to  be  made  the  victims  of  unjust  contracts  of  this 
peculiar  character.  *  *  *  It  is  peculiarly  the  province  of  the 
legislature  to  ascertain  the  bases  of  facts  upon  which  legislation  is 
required." 

The  restrictive  effect  of  the  law  on  the  freedom  of  contract  was 
also  discussed  and  disposed  of  in  much  the  same  manner,  the  court 
declaring  that  such  a  restriction  as  to  contracts  between  employers 
and  employees  was  a  matter  of  public  policy  to  be  decided  by  the 
legislature;  and  if  it  finds  that  the  employer  and  employee  do  not 
stand  on  the  same  level  in  the  matter  of  contracting  it  is  competent 

a  Baltimore  &  0.  R.  Go.  v.  Ray,  36  Ind.  App.  430,  73  N.  E.  942. 
&  The  Employers'  Liability  Gasee,  207  U.  S.  463,  28  Sup.  Ct.  141;  Hyde  v.  Southern 
R.  Co.,  36  Waah.  Law  Rep.  374. 

c  Goldenstein  t;.  Baltimore  &  O.  R.  Co.,  37  Wash.  Law  Rep.  2. 
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to  enact  such  remedial  protective  legislation  as  it  sees  fit.  Compar- 
ing this  law  with  laws  relating  to  usury,  the  court  said:  "If  it  be  said 
that  the  injured  employee  is  at  liberty  [without  the  statute]  to  accept 
or  reject  the  benefits  as  he  may  choose,  so,  it  may  be  replied,  is  the 
borrower  at  liberty  to  pay  or  refuse  to  pay  the  usurious  rate.  In 
the  case  of  interest  on  money  the  legislature  has  said  that  the  liberty 
is  only  theoretical,  not  real;  in  the  case  of  the  employees  of  common 
carriers  Congress  has  said  the  same.''  ' 

FORGED  CONTRIBXTTIONS   TO   BENEFIT  FUNDS. 

The  Indiana  statute  prohibiting  the  retention  of  any  portion  of 
an  employee's  wages  for  the  maintenance  of  benefit  funds,  etc.,  with- 
out the  prior  written  consent  was  under  consideration  in  a  case(^)  in 
which  the  law  had  been  violated  and  the  wages  retained  without 
such  consent.  An  injured  employee  was  treated  by  the  company's 
physician  and  was  injured  by  the  latter's  malpractice' while  intoxi- 
cated. On  suit  to  recover  damages  for  such  malpractice  the  defense 
was  offered  that  the  injured  employee  not  having  given  his  consent 
to  the  withholding  of  his  wages  was  entitled  to  none  of  the  benefits 
secured  by  the  relief  fund  to  which  he  had  thus  involuntarily  contrib- 
uted. This  contention  the  court  refused  to  allow,  ruling  that  it  did  not 
appear  that  the  plaintiff  agreed  to  violate  the  statute  and  that  the 
company,  though  a  wrongdoer  in  thus  withholding  his  wages,  was 
none  the  less  obligated  to  furnish  suitable  medical  and  surgical  treat- 
ment, as  occasion  might  require,  in  accordance  with  the  rules  of  the 
association.  This  involved  the  use  of  reasonable  care  in  the  selec- 
tion of  physicians,  and  the  company  was  found  to  have  been  negli- 
gent in  this  respect  and  damages  were  awarded. 

COOPEBATIVB   InSUBANOE   LaW   OF  MaBTLAND. 

« 

While  the  foregoing  account  of  legislative  action  and  of  decisions 
relates  mainly  to  existing  law,  the  novelty  and  importance  of  the 
statute  as  an  experiment  in  the  United  States,  entirely  untried  prior 
to  its  enactment,  have  been  thought  sufficient  warrant  to  justify  a 
reproduction  of  the  cooperative  insurance  law  of  Maryland  (see  pages 
759  to  761),  as  well  as  a  brief  summaiy  of  the  state  insurance  com- 
missioner's report  of  the  operations  under  it.  Although  the  law  was 
commended  by  the  state  insurance  commissioner  as  successful  in  cer- 
tain aspects,  after  an  existence  of  something  less  than  two  years  the 
court  of  common  pleas  of  Baltimore  found  its  provisions  to  be  repug- 
nant to   the  constitutional  provisions  controlling  in  the  State.  (^) 

a  Wabash  R.  Go.  v,  Kelly,  153  Ind.  119,  52  N.  £.  152. 

&  Franklin  v.  United  R.  &  E.  Co.  of  Baltimore.  Reported  in  Bulletin  of  the  Bureau 
of  Labor,  No.  57,  p.  689. 


7d2  REPORT  OF  THS  COMMISSIONER  OF  LABOR. 

Though  not  a  superior  court,  this  ruling  was  accepted  as  final,  and 
nothing  further  was  done  under  the  law  than  to  close  up  existing 
accounts  and  make  a  report  covering  the  history  of  its  operations. 
According  to  the  court,  the  constitutional  difficulties  confronting  the 
law  are,  in  brief,  that  the  "plenary  power"  vested  by  the  law  in  the 
insurance  commissioner  to  administer  the  funds  without  provision 
of  trial  by  jury  or  the  right  of  appeal  was  judicial  or  at  least  quasi 
judicial,  whereas  his  proper  functions  were  executive  or  administra- 
tive; if  nothing  more  than  a  benefit  fund  for  the  assistance  of  widows 
and  orphans  otherwise  without  remedy  had  been  contemplated  by 
the  act,  it  is  conceivable  that  these  functions  might  still  have  been 
exercised;  but  inasmuch  as  in  many  cases  it  would  doubtless  be 
true  that  the  personal  representatives  of  the  deceased  would  have  a 
right  to  sue  the  employer  for  damages  on  account  of  his  negUgence 
in  causing  the  fatal  injuiy,  the  limitation  set  by  the  law  amounted 
to  a  withdrawal  of  the  right  of  trial  by  jury,  which  right  is  guaranteed 
by  both  the  federal  and  state  constitutions.  The  latter  also  provides 
that  for  injury  done  to  person  or  property  there  shall  be  a  remedy 
by  the  course  of  the  law  of  the  land;  because  of  these  infirmities,  the 
law  could  not  stand. 

The  above  review  of  cases  does  not  purport  to  cite  every  one  that 
has  been  decided,  but  an  effort  has  been  made  to  present  every  point 
that  has  been  made  the  subject  of  authoritative  adjudication.  The 
laws  of  the  different  States  present  such  variety  of  form  and  are  so 
incomplete  in  many  respects  that  their  development  may  be  looked 
for  along  lines  indicated  by  the  more  advanced  legislation  of  a  few 
States.  An  illustration  of  this  is  to  be  found  in  the  incorporation 
into  the  laws  of  several  States  in  1907  of  the  provision  of  the  federal 
statute  relative  to  the  effect  of  the  acceptance  of  benefits  passed 
on  by  the  courts  of  the  District  of  Columbia  in  the  Goldenstein  case. 

The  cooperative  insurance  law  of  Maryland  was  a  move  in  the 
direction  of  the  compensation  laws  of  Europe,  though  its  resem- 
blance to  them  was  very  imperfect  and  its  provisions  clearly  not 
properly  adjusted  to  the  constitutional  conditions  controlling  in  this 
country.  The  privilege  of  arranging  for  compensation  payments 
in  lieu  of  liability  obligations,  provided  for  by  the  Massachusetts  act 
of  1908,  has  not  at  the  date  of  issue  of  this  report  been  availed  of 
by  any  employer  in  that  State,  but  the  law  is  of  such  recent  enact- 
ment that  this  fact  is  hardly  significant  of  an  attitude  of  disfavor. 
Laws  of  a  similar  nature  have  had  consideration  in  some  legislatures 
of  the  present  year,  and  it  seems  probable  that  the  compensation 
idea  will  make  a  considerable  growth  in  the  near  future. 

[Note. — ^After  this  report  was  in  print  a  copy  of  a  law  providing 
for  a  cooperative  insurance  fund,  passed  by  the  Montana  legislature 
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at  its  session  of  1909,  came  to  hand.  This  law  applies  only  to  em- 
ployees in  coal  mines  and  at  coal  washers,  and  requires  a  contribution 
from  the  employers  of  1  cent  per  ton  of  coal  mined  and  sold,  and 
from  the  employees  of  1  per  cent  of  their  gross  monthly  earnings. 
This  fund  is  administered  by  the  State.  Death  benefits  are  limited 
to  $3,000,  and  provision  is  made  for  disability,  both  total  and  partial. 
Contributions  are  compulsory,  but  injured  employees  may  disregard 
the  provisions  of  this  act  and  sue  for  damages;  the  choice  of  one 
remedy  precludes  any  further  action,  whether  under  the  insurance 
fund  or  under  the  laws  governing  the  liability  of  employers.] 


/ 
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Massachusetts 761-777 

Michigan *. 777-779 

Montana 792, 703 

Nebraska 779 

Nevada 789 

New  Jersey 780, 781 

New  York 781 

North  Dakota 781 

Ohio 781,782 

Pennsylvania / 782-784 

Philippine  Islands 784 

Porto  Rloo 784 

South  Carolina 784,786 

South  Dakota , 785 

UnitedStatea 786-787 

796 
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Beneflt  and  leUflf  oxnulzatioiiB,  logal  status  of— Gondadad.  Tma^ 

IfembenhJp,  eU^btUty  foi . .  .\T7.. W 

ICembenhip,  termination  of 702,78 

KonopoUstlo 753,754 

Not  oharitable  or  benevolent  institutions 750 

Not  partnenhlps. 749,750 

Payments  as  setrofls  in  damace  suits 790,791 

Prohibition  of  contracts  of  wal  ver 787, 788 

Rights  of  beneficiaries  and  personal  representatives 788-790 

Rights  of  expelled  members 752,758 

Statutory  rmlatlon 756-798 

UninoonxKated  ofganiiations  not  liable  in  tort  to  members 750 

Beneflt  funds,  establishment.    (See  Establishment  beneflt  funds.) 

Beneflt  funds,  hospital.    (See  Hospital  funds.) 

Beneflt  funds,  labor  oigamsatlon,  local.    (See  Labor  organisation  beneflt  funds,  local.) 

Beneflt  Itmds,  labor  organizadon,  nationu  and  international.    {See  Labor  organisation  benefit 

funds,  national  and  international.) 
Benefit  funds,  miscellaneous.    (Su  Funds,  miscellaneous.) 
Beneflt  funds,  railroad.    (See  Railroad  relief  funds.)  » 

Beneflt  rights,  retention  of,  by  members  after  leaving  employ  of  establishments.    (See  Membeiw 

ship,  conditions  of.) 
Beneflt  societies,  industrial.    (See  Indnstrial  benefit  societies.) 
Benefits  in— 

Establishment  benefit  funds: 

discussion  of 404,407,400-438 

tables  relating  to •..*. 420-621,680-587 

Hospital  funds • 807-888 

Industrial  benefit  societies. 665-788 

Labor  oiganization  benefit  fcmds,  local: 

discussion  of 190-828 

tables  relating  to 228-867 

Labor  organization  benefit  funds,  national  and  international: 

discussion  of,  for  individual  funds 5^196 

discussion  of,  genenl 28-36 

tables  relating  to 86-51 

ICIsoeUaneous  funds 687-660 

Railroad  relief  funds: 

discussion  of,  for  individual  funds 285-388 

discussion  of,  general 273-275 

tables  relatimr  to 276-^88 

Benefits.    (See  otoo  Benefits,  miscellaneous;  Death  benefits:  Death  of  dependents,  bendlts  for; 
Death  of  wife,  benefits  for;  i)isability  benefits,  permanent:  Disability  benefits,  temporary;  Ship- 
wreck benefits;  Superannuation  benefits;  Donation  beoedt;  Indigent  benefit;  Tobacco  benefits: 
Tool  insurance;  Unemplo]rment  benefits.) 
Benefits,  miscellaneous,  in— - 
Establishment  benefit  funds: 

amount  to  which  beneficiaries  are  entitled *...  471-487 

discussion  of 427,428 

year  instituted 434-^!89 

Labor  organisation  bencAt  funds,  local 964-267 

Labor  organisation  benefit  ftmds,  national  and  international: 

aggregate  amount  paid  during  year. 85,49,51 

amount  to  which  beneficiaries  are  entitled 43,47 

discussion  of,  for  individual  funds.    (See  Labor  organisation  benefit  funds,  national  and 
international— description  of  individual  funds.) 

year  instituted 86-80 

Benefits,  miscellaneous*    (See  alto  Funds,  miscellaneous;  Hospital  funds;  Industrial  benefit  soci- 
eties; Railroad  relief  fdnds.) 
Benevolence,  amount  expended  for,  by  labor  oiganization  beneflt  funds,  national  and.lntematlonal.         8^ 

43,49,51,80,188 

BookbinderB,  International  Brotherhood  of ,  description  of  fimd  of 65,58 

BookbindersS  Journeyman,  Friendly  Society  of  Philadelphia,  description  of. 668-871 

Bootand  Shoe  Workers'  Union,  description  of  fkmd  of. 56-58 

Boston  and  Albany  Railroad  Relief  Association,  description  of. 808-304 

BostonandAlbanyRailroadRellefof  Division  No.  1,  description  of 804-306 

Boston  and  Albany  Railroad  Trainmen's  Relief  Association,  description  of. 306, 807 

Boston  and  ICalne  (Railroad )  Pension  System 382, 383, 771-777 

Boston  and  Mahie  Railroad  Relief  Association,  description  of 308-810 

Boston,  Revere  Beach  and  Lynn  Railroad  Relief  Association,  description  of 311-313 

Bricklayers  and  Masons'  International  Union,  (California  State  Conference  of  the,  description  of 

fund  of. 58,50 

Bricklayers  and  Masons'  International  Union,  Colorado  State  Conference  of  the,  desorlpUon  of 

fund  of. 50,60 

Bridge  and  Structural  Iron  Workers,  International  Association  erf,  description  of  fkmd  of. 60 

Buffalo,  Rochester  and  Pittsburg  Railway  Company,  Pension  System  of  the,  description  of SIS,  314 

C. 

Camden  Mutual  Association,  description  of. 871-878 

Carmen's,  Railway,  Mutual  Aid  Association  of  America,  Brotherhood  of,  description  of  lUnd  of. ..     61,88 

Carnegie  Kellef  Fund,  description  of. 887-630 

Carpenters  and  Joiners,  Amalgamated  Society  of,  description  of  fimd  of 68-87 

Carpenters  and  Joiners  of  America,  United  Brotherhooaof,  desoription  of  Umd  of 67-60 

(Carnage  Makers'  Mutual  Relief  Association  of  Watertown,  N.  Y.,  desoription  of 673-875 

Carvers',  Wood,  Association  of  North  America,  description  of  ftmd  of 60.70 

Chicago  American  Relief  Sode^,  description  of 641-6a 

Chicago  and  Northwestern  Railway  Company,  Pension  System  of  the,  description  of S15 

Chicago,  Burlington  and  Quincy  Railroad  Company,  Relief  Department  of  the,  description  of.. ..  S16-819 
Chicago.  St.  Paul,  Minneapolis  and  Omaha  Railway  Company,  Pension  System  of  the,  descrip- 
tion of 810,J 
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Children  of  monlMn.   iSeeDrntodrnts,)  Pan. 

CIgtf  Makers' IntaraatloiialUmon  of  Amflrloa,dfl0orfpti0D  of  fund  of 70-78 

Cigar  Packers'  Blckand  Death  Benefit  Aasoclatlon,  aeecrlptlon  of 075-<S77 

Ctndnnatl,  Hamilton  and  Dayton  Rafliray  Company's  Employees'  Mutual  Benefit  Association, 

description  of 320^822 

Clainis  wr  damages.   {See  Damages. ) 

Clerks',  Retail,  Citemational  Protective  Association,  description  of  fund  of 73-76 

Clerks' ,  W omen.  Benefit  Association  of  Boston,  description  of 731-788 

Cleveland,  Cincmnatl,  Chicago  and  Bt.  Louis  BAilway  Mutual  Insurance  Association,  description 

of 322-334 

Cleveluid  Terminal  and  Valley  Railroad  Company,  Relief  Department,  description  of 324, 326 

Cleveland  Terminal  and  Valley  Railroad  Cdmpany,  Relief  i>epartment,  pension  feature,  de- 
scription of 326 

Colorado  Fuel  and  Iron  Company  Hospital  Fund ,  description  of 821-828 

Cokvado  Midland  Railway  Hospital  Fund,  description  of €09,610 

Compressed  Air  Workers' union.  International,  description  of  fund  of 75,70 

Compulsory  membership.   (See  Membership ,  conditions  of . ) 
Cottcutions  of  membtfsmp.   (See  Membership,  conditions  of. ) 

Conductors,  Railway.  Order  of,  of  America,  desorlptton  of  fund  of 70-70 

Contributions  of  employers  in—    ' 
Establishment  benefit  funds: 

average,  per  member  of  fund 440-487,678-687 

discusstonof 404,406 

total  amount  of,  during  year 539-650 

Hospitalfunds 611,022,624 

Misoellaneousfunds 637,641,6«My65,659 

Railroad  relleffunds 272,274,275,290-882 

Contributions  of  members  in— 
Establishment  benefit  funds: 

amount  of,  per  member  of  fund 448-487. 

average  income  per  member  of  fund  from 578-587 

discusstonof 390-409 

total  amount  of,  during  year 538-653 

Hospitalfunds ,.  600-638 

Industrial  benefit  societies 667-738 

Labor  organisation  benefit  funds,  national  and  international: 

amount  of,  per  member  of  fund 40-46 

discussion  of,  for  Individual  funds 52-104 

discusBlon  of,  general 26,27 

Mtaoellaneousfunds 637-650 

Railroad  relleffunds: 

amount  of,  per  member  of  fund 278-281 

discussion  of,  for  Individual  funds 285-382 

discussion  of,  general 272 

Contributions  of  members.   (See  dUo  Fees,  dues,  and  assessments. ) 

Co(qperatlve  Aoddent  Insurance  Fund,  Maryland  State 741-744 

Cooperative  insurance 760-761,791-793 

Cooperative  pension  system  of  Boston  and  Maine  Railroad 382,883,771-777 

Cumberland  valley  Relief  Assodatkm,  description  of 326-327 

D. 

DamagM,  acceptance  of  benefit  as  afleoAIng  actions  for 273,898,764-756,780-701 

Death  Benefit  Fund  of  Patton  and  St.  Boniface,  description  of 670-681 

Death  benefits  in — 

Establishment  benefit  funds: 

aggregate  amount  paid  during  year 424,500^15,560^76 

amount  to  which  benefidarleB  are  entitled 420-124,440-487,500-616 

average  amount  paid  per  member  of  fund  during  year 424, 500-515, 578-^587 

discussion  or 410-124 

forfeiture  of  riidits  to 423 

length  of  memberBhlp  required  to  establish  title  to  benefit 422,423 

lumpsums,  number  of  funds  paying,  by  classes 419,420 

management  of  funds 420-428 

membership  of  funds  for  the  year,  mean 424,500-516 

number  of,  paid  during  year 600-616 

per  capita  assessment,  number  of  hmda  pajring  by,  or  by  various  other  spedfled 

methods 419,421,422 

yearinstitnted 420-430 

Hospitalfunds 608-688 

Industrial  benefit  societies 666-787 

Labor  organisation  benefit  funds,  local: 

aggregate  amount  paid  during  year 223,235-243,240-267 

amount  to  which  b^efidaries  are  entitled. 213-218,236-243,249-267 

average  amount  paid  per  member  of  Itmd  during  year 236-243, 240-267 

deaths,  number  ofr..._ 235-243,240-267 

discusaonof 213-219 

length  off  membership  required  to  establish  title  to  benefit 219,035-243,249-267 

yearlnsUtuted 223-226,220-238 

Labor  organisation  benefit  Idnds,  national  and  international: 

aggregate  amount  paid  during  the  year 31,48,50 

amount  to  which  D^iefidaries  are  entitled. 43,47 

dtocusslQU  of,  for  inolvidualfunds 53-196 

discussion  of,  general 30.31 

forfeiture  of 30-34,53-196 

year  Instituted 86-80 

Miscellaneous  ftmds 088-667 
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DMth  benefits  In— Ootielnded. 

Ballroad  relief  ftiiide:  "^^t^ 

aggregate  amount  paid  during  year 2n 

amount  to  which  benefldartee  are  entitled 279-281 

disonadon  of,  for  individual  ftrnda 285-381 

discussion  of ,  general 273,274 

membera ,  number  of,  for  whom  beneats  were  paid  during  year 283 

Jear  institued 276,277 
dependents,  benefits  for,  in— 

Establishment  benefit  ftmds: 

aggregate  amount  paid  during  year. 572^570 

amount  to  which  benefidariea  are  entitled , 479-487 

average  amount  paid  per  member  offund  during  year 686-687 

discussion  of 428 

year  instituted 436-439 

Industrial  benefit  societies 680,710 

Labor  organisation  benefit  funds,  local: 

aggregate  amount  paid  during  year. 223,263-266,261-263,265 

amount  to  which  ^mefldarles  are  entitled. 222, 26a-256, 261-263, 265 

average  amount  paid  per  member  of  fund  during  year .* 263-266,261-263,286 

discussion  of 222,223 

year  instituted 228,231,233 

Labor  organization  benefit  Amds,  national  and  international: 

aggregate  amountpald  during  year 35,48,72 

amount  to  which  benefldaries  are  entitied. 42,43272 

Miscellaneous  funds 638 

Death  of  wife,  benefits  for,  in— 

Establishment  benefit  ftmds : 

aggregate  amount  paid  during  year 67(M$76 

amount  to  which  benefldaries  are  entitied 471-476,479-487 

average  amount  paid  per  member  of  fund  during  year 683-687 

discussion  of 428 

year  instituted 434-439 

Industrial  benefit  societies 670,672,676,680,724 

Labor  organization  benefit  funds,  local:  ' 

aggregate  amount  paid  during  year. 222,223,249-266,261-267 

amount  to  which  benefidarles  are  entitied 222, 249-266 ,  26 1-267 

average  amount  paid  per  member  of  ftmd  during  year 249-265,261-267 

discussion  of 222 

year  instituted 228,231-233 

Labor  organization  benefit  ftmds,  national  and  international: 

aggregate  amount  paid  during  year 35,4^-61 

amount  to  which  beneficiaries  are  entitied 42-47 

discussion  oL  for  individual  ftmds 63,64,66,68,72,86,111-113,143,149,150,184 

discussion  of,  general 81 

year  instituted 86-« 

Railroad  relief  funds 276,279,312 

Death  rate  of  members  of— 

Establishment  benefit  ftmds 424 

Railroad  relief  ftmds 284 

Decisions  and  laws  on  benefit  and  relief  organizations.    (See  Benefit  and  relief  organizations,  legal 

status  of.) 
Deduction  of  dues  fhmi  wages.    {See  Fees,  dues,  and  assessments^ 

Delaware,  Lackawanna  andwestem  Railroad  Company,  Pension  System  of  the,  desciiption  of 339, 839 

(Delaware)  Irfudcawanna  (and  Western)  Railroad  Employees'  Relief  Association,  Morrb  and  Essex 

Division,  description  of. 328,329 

Delinquent  members.    {See  Membership,  oonditions  of. ) 

Denver  and  Rio  Grande  Railroad  Company's  Employees'  Relief  Assodation,  description  of 610-612 

Dependents  of  members,  benefits  for  death  of,  in— 

Establishment  benefit  ftmds 428,436-439,479-487,672^6,685^687 

Industrial  benefit  societies. 680,710 

Labor  organization  benefit  ftmds,  local 222,223,228,231,238,258-256,261-268.266 

Labor  organization  benefit  funds,  national  and  international 86,42,48,48|72 

Miscellaneous  fund&. 088 

Dmendents  of  members,  benefits  to,  in  horoital  ftmds 608,619,622-628 

Detroit  and  Maolrinac  RaUway  Company,  Employees'  Mutual  Benefit  Association,  description  of.  330-382 
Disability  benefits,  permanent,  in— 

Estaolishment  benefit  funds: 

aggregate  amount  paid  during  year 616^620,672^678 

amount  to  which  beneficiaries  are  entitied 476-479,483-487,617-621 

average  amount  paid  during  year  per  member  of  ftmd 616^520,584,686 

discussion  of ^7. 426»426 

foridture  of  rights  to 426 

members  receiving  benefit  during  year,  number  and  per  oent  of 516-^530' 

membenhip  of  ftmds  for  the  year,  mean. 616-620 

restrictions  as  to 426 

year  Instituted 436,486,488,489 

Industrial  benefit  sodeties 670,684,687,096,699,706 

Labor  orgfnization  benefit  ftmds,  local: 

aggregate  amount  paid  during  the  year. 221,223,263,266,267 

amount  to  which  benefldaries  are  entitied. 263,266-267 

average  amount  paid  during  jrear  per  member  of  fund 263,266,267 

discussion  of 220,221 

year  Instituted 228,288 

Labor  organization  benefit  ftmds,  national  and  international: 

aggregate  amount  paid  during  the  year 82,49,61 

amount  to  which  benefldaries  are  entitied. 43,47 

discussion  of  for  individual  ftmds 62-196 

discussion  of,  general 81,82 

year  institotod 86-89 
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PIsabUlty  beneflts.  peimaiMnt,  in— Oonolnded.  Piosu 

MJaoeUaoeoasftinds HMO 

Railroad  relief  fttnds: 

aggregate  amoant  paid  during  year 28S 

amotmt  to  which  beneficiaries  are  entitled ^ 379-281 

discussion  of,  for  individual  ftmds 287-37V 

discussion  of,  ganegal 274 

member^  number  of,  for  whom  beneflts  were  paid  during  year 28S 

year  instituted 276,277 

DIsabllltT  beneflts,  temporary.  In— 
Estaollshment  benefit  funds: 

aggregate  amount  paid  during  year 410,4aMX)7,fiO(MS76 

amount  to  which  benefloiailes  are  entitled. 410-412, 4IIMS07 

average  amount  paid  during  3rear  per  beoefloiarT 419,4aMX)7 

average  amount  paid  during  year  per  member  <»  fUnd 419,48(MI07,S78^687 

beneitt,  days  of,  aggregate  and  avMsge,  per  beneficiary  and  per  member  of  ftmd 419,48(^607 

benefit,  number ofoases of 489-607 

days  at  beginning  of  disability  for  which  benefit  is  not  nidd 416,416,488-606 

days  of  disability  necessary  to  entitle  members  to  benefit. 488-606 

discussion  of «HM19 

forfeiture  of  rights  to ^ 418,419 

limit  of  periodof  payment 41^416,449^607 

medical  and  suiglcai  aid 419 

members  leoelvmg  benefits,  number  and  per  cent  oL 419,489^607 

membership  of  ftmds  for  the  year,  mean : 488-^606 

membership,  retention  of,  by  disabled  members. 418 

'restrictions  as  to 417-419 

supervision  of  members  receiving 417 

year  taistituted 439-439 

Hospital  ftmds 006-683 

Industrial  benefit  sodeties 668-738 

Labor  organisation  benefit  ftmds,  local: 

aggregate  amount  paid  during  the  year 318,^386-266,267 

amount  per  week  to  which  beneficiaries  are  entitled 306-307, 336-354, 366 

'  average  amount  paid  during  year  per  member  of  lUnd 336-366,367 

days  at  beginning  of  disability  for  which  benefit  is  not  paid 310,384-364,366 

days  of  disability  necessary  to  entitle  members  to  benefit 334-364,366 

discussion  of 206-218 

length  of  membership  required  to  establish  title  to  benefit 31 1 ,  384-364, 366 

limit  of  period  of  payment 30a-31O,  313, 384-264, 366 

number  of  persons  receiving 313,336-366,267 

year  instituted 338-328,288 

Labor  organization  benefit  funds,  national  and  international: 

aggregate  amount  paid  during  the  year 80,48,69 

amount  per  week  to  which  beneficiaries  are  entitled 48,47 

discussion  of,  for  taidivldual  ftmds 68-188 

discussion  of,  general 38-39 

limit  of  period  of  payment 20,48,47 

year  instituted ^ 86-39 

Miscellaneous  funds 688-668 

Railroad  relief  ftmds: 

aggr^iate  amount  paid  during  year 283 

amount  per  week  to  which  beneficiaries  are  entitled 279-281 

disouasion  of,  for  individual  ftmds 286-881 

discussion  of,  general 278 

limit  of  periodof  payment 279-281 

members,  number  of,  for  whom  benefits  were  paid  during  year 288 

year  instituted 276,371 

DtoboiBements  of— 

Establishment  benefit  ftmds: 

average  annual,  per  member  of  ftmd 679-601 

regulations  as  to 8li 

total,  during  year 660-677,669-619 

Hospital  ftmds 610-688 

Industrial  benflflt  societies 668-738 

Labor  organisation  benefit  funds,  k>cal 313,318-333,234-267 

Labor  organisation  benefit  ftmds,  national  and  International 80-86, 48^1 ,68-196 

MlsceUaneous  ftmds 688-669 

Railroad  relief  ftmds 283,287-881 

Donation  benefit  in  labor  organisation  benefit  funds,  national  and  International 48, 49,67 

Dry  Goods  aerks'  Benefit  Association  of  Boston,  description  of 681,683 

Dry  Goods  Men's  Association  of  San  Francisco,  description  of 683, 684 

Du  Pont  de  Nemoure.  E.  I.,  Powder  Company,  description  of  fund  of 629,630 

Dues,  deductions  of,  from  wages.    (See  Fees,  dues,  ana  assessments.) 
Dues,  fees,  and  assessments.    (Bee  Fees,  dues,  and  assessments.) 

IS. 

Electrical  Workers,  International  Brotherhood  of,  description  of  fund  of 81, 82 

Eleotrotypers',  Chicago,  Benevolent  Society,  descriptlon^f 684-686 

Eligibility  of  members  to  receive  benefits,  requirements  ss  to.  In— 

Establishment  benefit  ftmds 396-397,416,417,432,423,426,436,429-439 

Hospital  ftmds 609-633 

Industrial  benefit  societies 667-787 

Labor  organisation  benefit  funds,  local 211,219-221,234-267 

Labor  orisnisatiim  benefit  funds,  national  and  International 29-84{62-196 

Miscellaneous  ftmds 63&-66I 

RaltatMMl  relief  ftmds 378,874,386-881 

{See  alto  Membership,  conditions  of.) 
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Employees'  Bounty  of  the  Amerioan  TobaoooOonmany.deKriptioaof 641 

Employen,  oontribations  of.   {Su  Gontrilmtloiis  of  employen.) 

EngneeiB,  Amtilgainftted  Sodetv  of,  deecrlption  of  ftina  of 82-89 

Engiiieen,  Locomotive,  Qnnd  intematioiiai  Brotherhood  oi,  desolption  of  fond  of 89,90 

EngineerB*,  Locomotive,  Mutual  Aid  AaBOCiatlon,  description  of 08M88 

EnciineeTB',  Locomotive,  Mutual  Life  and  Accident  Insurance  Association,  description  of  fond  of. .     91, 92 

Engineers',  Locomotive,  Protective  Association  of  Springfield,  Mass.,  description  of 688-690 

Engineen',  Locomotive,  Sick  and  Disability  Beneflf  Association,  description  of €00-692 

Entnuoce  nes.    {8u  Fees,  dues,  and  assessments.) 

Equalisation  plan  In  labor  organisation  benefit  ftmds,  national  and  Inteniational 73,89 

Establishment  benefit  fkmds 385-603 

Administration  o^ 

average  amount  paid  during  year  per  member  of  fund  for 578-587 

disbursements  for,  total 561-^77 

discosslonof 391-394 

Assessments,  dues,  and  fees  per  member,  in 398-400, 448-487 

Assessments,  dues,  and  fees,  total  receipts  from,  in 538-562 

Aaaessments,  extraordinary,  in 440-487 

Assessments,  ordinary,  in 448-185 

Benefits,  death,  in — 

aggregate  amount  paid  during  year 424 ,  50fr-515, 560-576 

amount  to  which  benefidaries  are  enti  tied 420-424, 449-187 ,  508-^15 

average  amount  paid  during  year  per  member  of  fund 424, 508^15, 578-587 

discussion  of 419-424 

forfeiture  of  j^ghiA  to ,        ^3 

length  of  meinbershlp  required  to  establish  title  to  benefit 422, 423 

lump  sums,  number  of  funds  paying,  by  classes 419, 420 

management  of  ftmds ^0-423 

membership  of  ftmds  tos  the  year,  mean 424, 506-615 

number  of,  paid  during  year 506-415 

per  capita  assessments,  number  of  funds  paying  by,  or  by  various  other  spedfled  meth- 
ods  419,421,422 

year  instituted 429-439 

Benefits,  disability,  permanent,  in — 

aggregate  amount  paid  during  year 516-520, 572-570 

amount  to  which  beneficiaries  are  entitled 475-479,483-487,517-521 

average  amount  paid  during  year  per  member  of  ftmd 516-^20,584,586 

dlscuwlonof....^ 425,426 

forfeiture  of  rights  to 426 

members  receiving  benefit  during  year,  number  and  per  cent  of 516-520 

membership  of  ftmds  for  the  year,  mean 516-520 

restrictions  as  to >. 425 

yearlnsUtuted 435,436,438,439 

Benefits,  disability,  temporary,  jn — 

aggregate  amountjxdd  during  year 419,489-507,560-576 

amount  to  which  beneficiaries  are  entitled 410-412, 44IMI07 

avenge  amount  paid  durtog  year  per  beneficiary 419, 489^507 

average  amount  paid  during  year  per  member  of  ftmd 419,489-407,578-587 

beneiR,  days  of,  aggregate  and  average,  per  beneficiary  and  per  member  of  fUnd 410, 489-607 

benefit,  number  ofcases  of 489-507 

days  at  beginning  of  disability  for  which  benefit  is  not  nald 415,416,488^606 

days  of  disability  necessary  to  entitle  members  to  benefit 488-606 

discussion  of.... 409-419 

forfeiture  of  rights  to 418,419 

Mmit  of  period  of  paymeht. 412-415,449^507 

medical  and  surgical  aid 419 

members  recelvmg  benefits,  numbcir  and  per  cent  of. 419,489-407 

membership  of  fOnds  for  the  year,  mean 488-506 

membership,  retention  of,  by  disabled  members. 418 

restrictions  as  to 417-419 

supervision  of  members  receiving 417 

year  tostltuted 420-430 

Benefits  for  death  of  dependents  in— 

aggregate  amount  jpald  during  year 572-576 

amount  to  which  beneficiaries  are  entitled 479-487 

average  amount  paid  during  year  per  member  of  fund 585-487 

discussion  of 428 

year  Instituted 436-439 

Benefits  for  death  of  wife  in- 
aggregate  amount  paid  during  year ^  —  570^76 

amount  to  which  beoefldaries  are  entitled 471-475,479-187 

discussion  of 428 

yearfaistltuted 434-439 

Benefits,  miscellaneous,  In— 

amount  to  which  beneficiaries  are  entitled 471-487 

discussion  of 427,428 

year  tostltuted 484-439 

Benefits,  superannuation.  In— 

aggregaM  amount  paid  during  year t ^06,576 

amount  to  whldi  beneficiaries  are  entitled 426,487 

avenge  amount  paid  during  year  per  member  of  fund 587 

dlscunlonof ^ 

year  Instituted 439 

Cash  on  hand,  total  income,  and  total  disbursements  for  benefits,  administration,  etc.,  with 

average  per  membtf,  to 589-603 

Classification  of  members  to  funds  havtag  two  or  more  classes  of  membership  In 400, 401, 440-447 

Compulsory  and  voluntary  memberdilpm 304,429-439 
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Egtabltahmmit  beneflt  funds— Condaded.  Pagie. 
GontributlODs  of  employera  In- 
average  per  momber  of  fktnd 44IM87, 678^687 

discuarionof 404,405 

total  amount  of,  durin£  year 53(M>00 

Oontributlons  of  memberB  m— 

amount  of,  per  member  of  fund 448-487 

average  income  per  member  of  fund  fh>m 578-^SS7 

dJaoualonof 398-^400 

total  amount  of,  during  year 638-652 

Death  rate  of  members  of 424 

Dlsburaanents  of — 

average  annual ,  per  member  of  fund 67IM03 

regulations  as  to 383 

totsl,  during  year 660^77, 689-«03 

Diaonssion  of. 387-^1 

Dues,  fees,  and  assessments  per  member,  in 398-400,448-487 

Dues,  ftas,  and  sssessmeats,  total  reoctpts  finom,  in 638-662 

Fees,  dues,  and  assessments  per  member,  in 308-400,448-487 

Fees,  dues,  and  assessments,  total  reoeipw  from,  in 638-662 

Guarantee  of  benefits  in 383,304 

Xnoomeof— 

aversge,  per  member  of  tand 678-687,  SSO-Wi 

sources  and  total  amount  of,  during  year,  other  than  contributions  of  members 638-660< 

total 638-^660,680-003 

Management  of. 17,388-304,406-407,420-00 

Members  of— 

dassiflcatlon  of,  bavins  two  or  more  classes  of  membenhlp 400,401,440-447 

conditions  under  whion  entitled  to  benefit  alter  leaving  employ  of  the  establishment 397, 308 

lost  during  year,  by  causes 623-^637 

Membership  of— 

by  kinds  of  beneflt  nald 388,380 

compulsory  and  voluntary 804,42OHB0 

oonmtionsof 304-396,420-480 

length  of ,  required  to  establish  title  to  benefits 396,416,417,422,423,425,426,420-430 

mean,  for  the  year 678-602 

total,  and  number  of  employees  in  establishment. 62^-^37 

Number  of,  investigated,  by  States  and  geographical  divisions 301 

Receipts  of. 638-550, 678-403 

Reinstatement  of  ex-members  of  ,  conditions  of 400 

Revenue  of 398-400, 448-487, 538-:562 

Supervision  of  members  receiving  benefits  in 417 

Year  each  beneflt  was  instituted  m 42O-i30 

Exclusion  from  membership.    (See  Membership^oondltions of.) 

Express  Companies',  Padflc  and  United  States,  Employees'  Relief  Society,  description  of. 602-604 

Expressmen's  Aid  Society,  description  of 604,605 

Expressmen's,  Chlcacm,  Relief  Aoodation,  description  of 703,704 

Expressmen's  Mutual  Benefit  Association,  description  of. 697-700 

Expressmen's,  Northwestern,  Mutual  Benefit  Association,  description  of 700-702 

Expressmen's,  Railway,  Benevolent  Association  of  MQwankee,  description  of 606,697 

F. 
Fathers  of  members.    (See  Dependents.) 
Fees,  dueik  and  assessments  in— 
BstabUshment  beneflt  ftmds: 

discussion  of 396-100 

per  member 448-187 

total  amount  of.  during  year 688-562 

Hospital  ftmds.    (See  Hospital  funds— description  of  individual  funds.) 

Industrial  benefit  societies.    (See  Industrial  beneflt  societies— description  of  individual  funds.) 

Labor  organisation  beneflt  funds,  national  and  international 26,27,40-45 

Miscellaneous  funds.    (See  Funds,  miscellaneous— description  of  individual  funds.) 

Railroad  reUef  funds 272, 278-281, 285-«82 

(See  alto  Contributions  of  members.) 

Firemen  and  Enginemen,  Locomotive,  Brotherhood  of ,  description  of  fund  of 02-04 

Firemen  and  Enginemen,  Locomotive,  Ladies'  Society  of  the  Brotherhood  of,  description  of  fund 

of 06,96 

First  National  Bank  of  Chicaso  Pension  Fund,  description  of 648-646 

Fishermen's  Union,  Alaska,  description  of  fund  of 96, 07 

Foerderer,  Robert  H .,  Beneficial  Society,  description  of 723, 724 

Fonda,  Johnstown  and  Qloversville  Rulroad  Beneflt  Association,  description  of 332-334 

Forfeiture  of  beneflt  rights.    (See  Death  benefits;  Disability  bmefits,  permanent;  Disability  bene- 
fits, temporary.) 

Franklin  Relief  Association,  description  of 704-706 

Frei^t  and  Baggagemen,  Railroaa,  of  America,  Brotherhood  of,  description  of  fund  of 07 

Funds,  individual,  description  of: 

Hospital  funds 600-633 

Industrial  beneflt  societies 666-738 

Labor  organisation  benefit  funds,  national  and  international 62-195 

Miscellaneous  funds 637-650 

RaUroad  relief  funds 284-^88 

Funds,  miscellaneous,  description  of 635-662 

American  Shipbuilding  Company 662-654 

Ayer,  J .  C. ,  Coinpanv  Benefit  Luurance 654, 665 

Carnegie  Relief  Fund 637-680 

Chicago  American  Relief  Society 641-643 

Employees'  Bounty  of  the  American  Tobacco  Company 641 

First  National  Bank  of  Chicago  Pension  Fund 648-646 

Nsthan-Dohimann  Company  Employees'  Trust  Fund 648-650 

4941-^0 61 
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Funds,  xnlaoeUaneooa,  description  of— Gonduded.  Pue^ 

New  York  and  New  Jersey  Telephone  Company  Employees'  Mutoal  BeneAt  Society 66(MfiB 

St.  Paul  and  Tacoma  Lumber  Company 665,  OM 

United  Cigar  Stores  Company  of  New  York,  N.  Y 680-641 

Wdls  Memorial  Benefit  Association 666-668 

Western  Electric  Company's  Pension  System 646-648 

Women's  Educationaland Industrial  union 668,650 

Funeral  benefits.    (See  Death  benefits.) 

Fnrloughed  members,  conditions  under  which  benefit  rights  may  be  retained  by.    {See  Member- 
ship, conditions  of.) 

G. 

Glass  Bottle  Blowers'  Association  of  the  United  States  and  Canada,  description  of  fund  of. 98, 00 

Glass  Workers'  International  Association  of  America,  Amalgamated,  description  of  fund  of. 100, 101 

Glass  Workers.  Window,  of  America,  Amalgamated,  description  of  fund  of 90 

Gold  and  Stock  Life  Insurance  Association,  description  of 707,708 

Granite  Cutters'  International  Association  of  America,  description  of  fund  of 101-108 

GrinderB',  Table  Knife,  National  Union  of  the  United  States,  description  of  fund  of. 103, 104 

Guarantee  of  benefits  in — 

Establishment  benefit  funds 303,304 

Hospital  funds 614-631 

_     Miscellaneous  funds 646,647,649,664,665,658 

*     Raihoad  reUef  funds 2n,  201, 200, 816, 823, 826, 332, 886, 346, 865, 366 


Hatters,  United,  of  North  America,  description  of  fund  of 104,106 

Hocking  Valley  Mutual  Benefit  Association,  description  of 334-337 

Hod  Carriers  and  Building  Laborers'  Union  of  America,  International,  description  of  fund  of 105, 106 

Hospital  funds,  description  of 609-683 

Barber  and  Stirling  City  Hospital  Association 637,628 

Colorado  Fuel  and  Iron  Company  Hospital  Fund 621-623 

Colorado  Midland  Rallwit^  Hospital  Fund 609,610 

Denver  and  Rio  Grande  Kallroad  Coxnpany's  Employees'  Belief  Association 610-612 

Du  Pont  de  Nemours,  E.  I.,  Powder  Company 639,630 

Hughes  Creek  Coal  Company 623,624 

Illinois  Central  Railroaa  Hospital  Association 612-614 

Laraon  Lumber  Company 630,631 

Old  Dominion  Copper  Mining  and  Smelting  Company 624,625 

Oliver  Iron  Mining  Company .'. 626, 626 

Oregon  Short  Line  Railroad  Company  Medical  Department  and  Hospital  Fund 614-616 

Paciflo  American  Fisheries 632, 633 

Paclflo  Coast  Company 626,627 

Portland  Railway  Company 620, 621 

Puget  Sound  Mills  and  Timber  Company 631,632 

San  Antonio  and  Aransas  Pass  Railway  Company  Hospital  Fund 616,617 

Texas  and  Pacific  Hospital  Fund 617, 618 

Union  Pacific  Hospital  Fund 619,020 

Hotel  and  Restaurant  Employees'  International  Alliance  and  Bartenders'  International  League  of 

America,  description  of  fund  of 106,107 

Hughes  Creek  Coal  Company,  description  of  fund  of 628,624 

I. 

Illinois  Central  Railroad  Hospital  Association,  description  of 612-614 

Illinois  Central  RaUroad  Company,  Pension  Department,  description  of 837,888 

Income.    (See  Receipts.)  « 

Indigent  benefit  in  labor  organization  benefit  funds,  national  and  international 36, 48,  ^i89^ 

Industrial  benefit  societies,  description  of 666-738 

Bankers'  and  Bank  Clerks'  Mutual  Benefit  Association  of  the  City  of  Pittsburg 666-668 

Bookbinders',  Journeymen,  Friendly  Society  of  Philadelphia 668-671 

Camden  Mutual  Association 671-678 

Cairl^e  Makers'  Mutual  Relief  Association  of  Watertown,  N.  Y 673-675 

Cigar  Packers'  Sick  and  Death  Benefit  Association 676-677 

Clerks',  Women.  Benefit  Association  of  Boston 731-738 

Death  Benefit  Fund  of  Patton  and  St.  Bonilace 679-681 

Dry  Goods  Clerks'  Benefit  Association  of  Boston 681,682 

Dry  Goods  Men's  Association  of  San  Francisco 683, 684 

Electrotypers' ,  Chicago,  Benevolent  Society ^ 684-4B0 

Engineers^,  Locomotive,  Mutual  Aid  Association 666-688 

Engineers',  Locomotive,  Protective  Association  of  Springfield.  Mass 688-600 

Engineers',  Locomotive,  Sick  and  Disability  Benefit  Association 690-602 

Express  Companies',  Pacific  and  United  States,  Employees'  Relief  Society 602-604 

Expressmen's  Aid  Society 694,606 

Expressmen's,  Railway,  Benevolent  Association  of  Milwaukee 696,607 

Expressmen 's  Mutual  Benefit  Association 697-700 

Expressmen's,  Northwestern,  Mutual  Benefit  Association 700-702 

Expressmen's,  Chicago,  Relief  Association 703, 704 

Foerderer .  Robert  H.,  Beneficial  Society 723, 724 

FrankUnReUef  Association 704-706 

Gold  and  Stock  Life  Insurance  Association 707, 708 

Letter  Carriers'  Mutual  Benefit  Association,  Borough  of  Richmond,  New  York 708-710 

Loomfixers' Mutual  Benefit  Association 711,712 

Mutual  Benefit  Association 712-714 

Prlnters'Rellef  Association  of  Minneapolis,  Minn 714-716 

Printing  Trades,  Allied,  Benefit  Association 716-718 

Qnarrymen's  Mutual  Benefit  Association 718-730 
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IndofltriAl  benefit  societies,  description  of— Concluded.  P>fiB. 

Railroaden  and  Ttolegraphen'  Aid  Society 72(^-729 

Riohardaon,  C,  Benevolent  Association  of  Newark,  N.  J 077-673 

Telegraphen',  ChinKO,  Aid  Society 724-726 

Telegraphers',  New  York,  Aid  Society 727-729 

Telesraphers' Mutoal  Benefit  Association 729-781 

WorUngmen's  Sick  and  Death  Benefit  Fund  of  the  United  States  of  America 733-736 

Workman's  Provident  Fund  of  Pullman,  HI 736-788 

IkMtitatlon  of  benefits,  year  of,  in— 

Establishment  benefit  funds 429-439 

Hospital  funds.    (See  Hospital  funds,  description  of.) 

Industrial  benefit  societies.    (See  Industrial  benefit  societies,  description  of.) 

Labor  oiganlsatlon  benefit  funds,  local 199,200,223-238 

Li^bor  organisation  benefit  funds,  national  and  international 36-89 

Miscellaneous  funds.    (See  Funds,  miscellaneous,  description  of.) 

Railroad  raUef  funds 276,277 


Cooperative 7a^761, 791-798 

Department  of.  in  savings  banks,  Massachusetts  law  establishing 702-778 

Laws  not  applicable  to  relief  funds 741 

Savings  bank  life,  and  old-ege  pensions  in  Massachusetts 744-746 

State  and  savings  bank 739-746 

Systems  for  relief  of  railroad  employees,  discussion  of ^ 271-274 

Workmen's  collective  poUoy 660-662 

Workmen's,  definition  of. 15 

Insurance  Association,  Qold  and  Stock  Life,  description  of 707,706 

Insurance  Fund,  Accident,  Maryland  State  Cooperative 741-744 

International  and  national  organisation  benefit  ftmds.    (See  Labor  organisation  benefit  Itmds, 

national  and  international.) 
Iron,  Steel,  and  Tin- Workers  of  the  United  States,  National  Amalgamated  Association  of,  descrip- 
tion of  fimd  of 107,108 

J. 

Jewelry  Workers'  Union  of  America,  International,  description  of  fimd  of 108-110 

K. 

Keg  ftmds  among  mine  workers 403,404 

Labor  organization  benefit  ftinds,  local 197-267 

AdnSnlstratlon  of 204,206 

Benefits,  death,  in — 

aggregate  amount  paid  during  year 223,235-243,249-267 

amount  to  which  beneficiaries  are  entitled 218-218, 235-243, 249-267 

average  amount  paid  per  member  of  fund  during  year 235-243,249-267 

deaths,  number  of. - 235-243, 249-267 

discussion  of 213-219 

length  of  membership  required  to  establish  title  to  benefit 219,235-243, 249-267 

year  instituted 223-226,228-238 

Benefits,  disability,  permanent,  In- 
aggregate  amount  paid  during  year 223, 253, 265, 267 

amount  to  which  beneficiaries  are  entitled 253, 265-267 

average  amount  paid  per  member  of  fimd  during  year 253,265,267 

discussion  of 220,221 

year  instituted 228,238 

Benefits,  disability,  temporary,  in- 
aggregate  amount  paid  during  the  year 213, 223, 235-255, 267 

amount  per  week  to  which  beneficiaries  are  entitled 205-207,235-254,266 

average  amount  paid  per  member  of  fimd  during  year 235-255, 267 

days  at  beginning  of  disability  for  which  benefit  Is  not  paid 210, 234-254, 266 

days  of  disability  necessary  to  entitle  members  to  beneiit 234-254, 266 

discussion  of 205-213 

length  of  membership  required  to  establish  title  to  benefit 211, 234-254, 266 

Uirdt  of  period  of  payment •. 208-210,212,234-264,266 

number  of  persons  receiving 212,235-255,267 

year  instituted 228-228,233 

Benefits  for  death  of  dependents  In- 
aggregate  amount  paid  during  year 223, 253-255, 261-263, 265 

amount  to  which  beneficiaries  are  entitled 222, 253-255, 261-263, 265 

aversge  amount  paid  per  member  of  ftmd  during  year 253-265,261-263,266 

discussion  of 222, 223 

year  tostltuted 228,231,233 

Benefits  for  death  of  wife  in- 
aggregate  amount  paid  during  year 222,223,240-256,261-267 

amount  to  which  beneficiaries  are  entitled 222,249-255,261-267 

average  amount  paid  per  member  of  ftmd  during  year 249-255, 261-267 

discussion  of 222 

year  Instituted 228, 231-288 

Benefits,  miscellaneous,  in 264-267 

Benefits,  unemployment,  In- 
aggregate  amount  paid  during  year 222, 228, 265-267 

amount  to  which  beneficiaries  are  entitled 265-267 

average  amount  paid  per  member  of  ftmd  during  year 265-267 

discussion  of 221,222 

year  instituted 233 
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Labor  organisation  benefit  lands,  local— Concluded.  Pacei 

Disbursements  of , 213,218-228,234-287 

Discussion  of 199-204 

Management  of 204,205 

Membership  of 202-204,234-266 

Number  and  membership  of,  by  kinds  of  benefits  F«id 202-^04 

Number  Investigated,  by  States  and  geographical  divisions 201 

Supervision  of  members  receiving  beneflu  in 211,212,220-222 

Year  of  organisation  of  local  unions  and  year  each  benefit  was  instituted 190, 200, 228-233 

Labor  organization  benefit  funds,  national  and  tntematlona] 21-100 

Actuarial  examination  of 28 

Administration  of— 

discussion  of,  for  Individual  funds 52-104 

discussion  of  ,  general 26 

Assessments,  fees,  and  dues  in 26,27,40-45 

Benefits,  death,  in^ 

aggregate  amount  paid  during  the  year 81,48,50 

amount  to  which  beneficiaries  are  entitled 43,^ 

discussion  of,  for  Individual  funds 53-106 

discussion  of,  general 30,31 

year  instituted 36^99 

Benefit^  disability,  permanent,  in- 
aggregate  amount  paid  during  the  year. 82,40,51 

amount  to  which  beneficiaries  are  entitled 43, 47 

discussion  of,  for  individual  ftmds 62-195 

discussion  of,  eeneral 31,82 

year  institutea 36-30 

Benefits,  disability,  temporary,  in- 
aggregate  amount  pud  diuing  the  vear i. 80, 48, 50 

amount  per  week  to  which  benefleuries  are  entitled 43,  ^ 

discussion  ot  for  individual  Itmds 53-183 

discussion  o^  general 28-80 

limit  of  periodof  payment  in  one  year 29,43,47 

year  instituted 36-39 

Benefits,  donation,  to 48,49,67 

Benefits  for  death  of  dependents  In- 
aggregate  amount  paid  during  year 85,48,73 

amount  to  which  beneficiaries  are  entitled 42,43,72 

Benefits  for  death  of  wife  to- 
aggregate  amount  paid  during  year 35,48-51 

amount  to  which  beneficiaries  are  entitled 42-47 

discussion  or  for  todlvldual  funds 53, 64, 65, 68, 72,86,  Ul-113, 143, 149, 150, 184 

discussion  of,  eeneral 31 

year  institutea 36-^ 

Benefits,  indigent,  to 86,43,49,89,90 

Benefits,  miscellaneous,  to- 
aggregate  amount  paid  duitog  year 85,48,51 

amount  to  which  beneficiaries  are  entitled 43, 47 

discusston  of ,  for  todlvidual  funds 53-193 

year  instituted '36-39 

Benefits,  shipwreck,  to 35,37,38,43,46-51,96,97,120,131-133,136,150,160,162,166 

Benefits,  superannuation,  to- 
aggregate  amount  paid  during  the  year 34,49,51 

amount  to  which  beneficiaries  are  entitled 43,47 

.      discussion  of,  for  todlvidual  ftmds 65, 87, 88, 103, 110, 126, 145, 146, 162, 156, 184, 186, 187 

discussion  of,  eeneral 82-84 

year  institutea 36-39 

Benefits,  tobacco,  to 37.38,43,46-51,129,182-134,136,169,160,168 

Benefits,  unemployment,  to 34,36-39,42,43,47-51,66.73,88.80,184,103 

Benevolence,  payments  for.  to 39,43,46,51,89,182 

Conditions  of  memberriiip  In 26,52-194 

Contributions  of  members  to— 

amount  of,  per  member  of  fund 40-46 

discussion  of,.for  todlvidual  funds 52-194 

discussion  ofy'general 26,27 

Definition  of 16 

Description  of  todlvidual  funds * 52-196 

Bakery  and  Confectionery  Workers'  International  Union  of  America 52,53 

B arbers' ,  Journeymen,  International  Union  of  America 54, 56 

Bookbtoders,  International  Brotherhood  of 56,56 

Boot  and  Shoe  Workers'  Union 66-58 

Bricklayers  and  Masons'  International  Union,  California  State  Conference  of  the 58, 69 

Bricklayers  and  Masons'  International  Union.  Colorado  State  Conference  of  the 59, 60 

Bridge  and  Structural  Iron  Workers,  International  Assodatton  of 60 

Carmen's,  Railway,  Mutual  Aid  Association  of  America,  Brotheriiood  of 61 ,  62 

Carpenters  and  Joiners,  Amalgamated  Society  of 62-67 

Carpenters  and  Jotoers  of  America,  United  Brotherhood  of 67-69 

Carvers',  Wood,  International  Assodatton  of  North  America 69,70 

Cigar  Makers' International  Union  of  America 70-73 

Clerks',  Retail,  International  Protective  Association 73-76 

Compressed  Air  Workers'  Union,  International 75,76 

Conductors,  Railway,  Order  of,  of  America 76-79 

Electrical  Workers,  International  Brotherhood  of 81,82 

Engtoeers,  Amalgamated  Sodetv  of 82-80 

Engtoeers,  Locomotive,  Grand  international  Brotherhood  of 89,90 

Engineers',  Locomotive,  Mutual  Life  and  Accident  Insurance  Association 01, 92 

Flramenand  Enginemen,  Locomotive,  Brotherhood  of 02-04 

Firemen  and  Enginemen.  Locomotive,  Ladles'  Society  of  the  Brotherhood  of 96,9$ 

Fishermen's  Union,  Alasfca 96,07 
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Freight  and  Baggagemen,  Railroad,  of  Ameiica.  Brotherhood  of 97 

Glass  Bottle  Blowers' Anodation  of  the  United  States  and  Canada S8,99 

Glass  Workers,  Wtaidow.  of  America,  Amalgamated W 

Glass  Workerr  International  Association  orAmerica,  Amalgamated 100,101 

Granite  Cutters'  International  Association  of  America 101-108 

Qrlnders'.Table  Knife,  National  Union  of  the  United  States 108,104 

Hatters,  united,  of  North  America 104,106 

Hod  Carriers  and  Building  Laborers'  Union  of  America,  International 106,106 

Hotel  and  Restaurant  Employees'  International  Alliance  and  Bartenders'  International 

League  of  America 106,107 

Iron,  Steel,  and  Tin  Workers  of  the  United  States.  National  Amalgamated  Association  of.  107, 106 

Jewelry  Workers'  Union  of  America,  International 10^110 

Laborers'  Union,  International ? 110-112 

Lace  Operatives  of  America,  Amalgamated,  Chartered  Society  of 112, 113 

Lather^  International  Union,  Wood,  Wire,  and  Metal 113,114 

Leather  Workers  on  Horse  Goods,  United  Brotherhood  of 114,115 

Letter  Carriers' If atoal  Benefit  Aaaooiation,  United  States 116-118 

Letter  Carriers'  Retirement  Association,  United  States 118-122 

Lithographers'  International  Protective  and  Beneficial  Association  of  the  United  States 

andCaoada 122,128 

ICacMne  Printers' (Textile)  Beneficial  Association  of  the  United  States 123-125 

Machinists,  International  Association  of 126,126 

MalntenancoK>f-Way  Employees  (Railroad),  International  Brotherhood  of 126-128 

Marine  Cooks  and  Stewards^ Association  of  the  Atiantic  Coast 128,129 

Marine  Cooks  and  Stewards'  Association  of  the  Pacific  Coast 181, 182 

Marine  Cooks  and  Stewards'  Union  of  the  Great  Lakes 130, 181 

Marine  Firemen's  Union,  Atlantic  Coast 132,188 

Marine  Flxemen,  Oilers,  and  Watertenders'  Benevolent  Association  of  tiie  Great  Lakes.. .  133,184 

MarineFlramen,  Oilers,  and  ^atertenders' Union  of  the  Pacific 185,186 

Meat  Cutters  and  Butcher  Workmen  of  North  America.  Amalgamated 186,187 

Metal  PoUahers,  Buffers,  Platers,  Brass  Molders,  and  Brass  and  Silver  Workers'  Interna- 
tional Union  of  North  America .*..  137,188 

Metal  Workers'^Sheet,  International  Alllanoe,  Amalgamated 138,189 

Molders' ,  Iron,  Union  of  North  America 139-1 41 

Painters,  Decorators,  and  Paper  Hangers  of  America,  Brotherhood  of 141-148 

Pattern  Makers'  League  of  North  America 144-1 46 

PavlngCutters' Union  of  the  United  States  and  Canada 146,147 

Photo-Engravers' Union  of  North  America.  International 147,148 

Piuio  ana  Organ  Workers' Union  of  America,  Intematicmal 148-150 

Plasterers',  Operative,  International  Association  of  the  United  States  and  Canada 150 

Plumbers,  Gas  Fitters,  Steam  Fitters  and  Steam  Fitters'  Helpers  of  the  United  States  and 

Canada,  United  Association  of 151,152 

PrintingJPressmen's  Union  of  North  America,  International 152,153 

Quarry  workers'  International  Union  of  North  America 154,155 

Railroad  Employees  of  America,  Home  for  Aged  and  Disabled 70-81 

Railway  Employees,  Street  and  Electric,  of  America,  Amalgamated  Association  of 155, 156 

Railway  Mall  Association 166-158 

Sailors' Union  of  the  Pacific 158,159 

Seamen's  Union,  Atlantic  Coast 150, 160 

Seamen's  Union,  Lake 160-162 

Slate  and  Tile  Roofers'  Union  of  America,  International 162,168 

Spinners'  Union,  International 168,164 

Stationary  Engineers,  Life  and  Accident  Insurance  DeiMirtment  of  the  National  Associa- 

ttonof 166-168 

Steamboatmen's,  Bay  and  River  Union  of  Califomia 164,166 

Steam  Shovel  and  Dredge  Men,  International  Brotherhood  of 165, 166 

Stereotypers  and  Electrotsmers^  Union  of  North  America,  International 168,169 

S  togie  Makers'  League ,  National 160, 170 

Stonecutters',  Journeymen,  Association  of  North  America 170,171 

Stove  Mounters  and  Steel  Range  Workers'  International  Union  of  North  America 171, 172 

Switchmen's  Union  of  North  America 172-174 

Tailors',  Journeymen,  Union  of  America 174, 175 

Telegraphers',  Conmieroial,  Union  of  America. 175-177 

Telegraphers,  Railroad,  Order  of 177, 178 

Tobacco  Workers'  International  Union 178-180 

Trainmen,  Railroad,  Brotherhood  of 180-182 

Typographla,  German- American 182-184 

Typographical  Union ,  International 184-187 

Union  Printers' Home 187-192 

Weavers',  Elastic  Goring,  Amalgamated  Association  of  United  States  of  America 192,198 

Woodworkers'  International  Union  of  America,  Amalgamated 194,195 

Disbursements  of 30-35,48-51,83-195 

Discussion  of,  general 23-26 

Dues,  fees,  and  assessments  in 26,27,40-45 

Equalization  plan  in 73,89 

Fees,  dues,  and  assessments  In 26,27,40-45 

Forfeiture  of  benefit  rights  in 30-34,53.195 

Management  of 25, 62-194 

Members,  number  of,  for  whom  benefits  of  each  kind  were  paid  during  the  year 49^1 

Membership,  conditions  of,  in 26,52-194 

Mem bership ,  length  of.  necessary  to  enti  tie  members  to  benefits  in 29-82, 58-195 

Number  of:  in  the  United  States 23 

Relief  fund  to 42,43,49,78,79 

Revenue  In 26,27,40-45 

Supervision  of  members  recelvhig  benefits  in 29,34,53-183 

Tool  insurance  In 36,36,38,42-61,66,70,89,146 

Year  of  organisation  of  unions,  number  of  locals  under  jurisdiction,  number  of  locals  having 
members  participating  in  benefit  funds,  and  year  each  benefit  was  instituted 36-89 
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Laborers'  Union,  International,  description  of  fond  of 110-113 

Lace  Operatives  of  America,  Amalgamated,  Chartered  Bocie^  of,  description  of  fimd  of 112,  lis 

Lake  Snore  and  Michigan  Southern  Rallwaj,  Mutual  Benefit  Association,  Franklin  Division,  de- 
scription of 838-MI 

Lake  shore  and  Michigan  Southern  Hallway  Mutual  Relief  Association,  description  of. 340-342 

Lapsing  of  membership.    {See  Membership,  conditions  of.) 

Larson  Lumber  Company,  description  of  fund  of 630, 081 

Lathers'  International  Union,  Wood,  Wire,  and  Metal,  description  of  fund  of 113, 114 

Laws  and  decisions  on  benefit  and  relief  associations.    {See  ^anefit  and  relief  organisations,  legal 
status  of.) 

Leather  Workers  on  ^or8e  Goods,  United  Brotherhood  of,  description  of  ftmd  of. 114, 116 

Legal  status  of  benefit  and  relief  organizations.    (See  Benefit  and  relief  organisations,  legal 
status  of.) 

Lehigh  Valley  Railroad  Relief  Fund,  description  of 842-844 

Letter  Carriers'  Mutual  Benefit  Association,  Borou^  of  Richmond,  New  York,  description  of 706-710 

Letter  Carriers'  Mutual  Benefit  Association,  United  States,  description  of  ftma  of 110-118 

Letter  Carriers'  Retirement  Association,  United  States,  descrtotion  of  fund  of 11^122 

Life  insurance,  savings  bsnk,  and  old-age  pensions  in  Massachusetts 744-746 

Lithographers'  International  Protective  and  Beneficial  Association  of  the  United  States  and  Can- 
ada, description  of  fund  of. 122,128 

Long  Island  Railroad  Employees'  Mutual  Relief  Association,  description  of 344-340 

Loomfixers'  Mutual  Benefit  Association,  description  of 711,712 

M. 

Macliine  Printers'  (Textile)  Beneficial  Association  of  the  United  States,  description  of  toad  of 123-126 

Machinists,  International  Association  of,  description  of  fund  of 126, 126 

Maine  Central  Railroad  Relief  Association,  description  oL 347, 348 

MaintenanceK)f-Way  Employees  (Railroad),  Intemationsl  Brotherhood  o^  description  of  fund  of.  120-128 
Management  of — 

Establishment  benefit  ftmds 17,388-394,405-407,420-430 

Hospital  funds 607-632 

Industrial  benefit  societies 17,660-736 

Labor  organization  benefit  funds,  local 204, 206 

Labor  organization  benefit  funds,  national  and  international 26, 52-194 

Miscellaneous  funds 638-068 

Raikoad  relief  funds 17.271,274,276,277,286-382 

Marine  Cooks  and  Stewards'  Association  of  the  Atlantic  Coast,  description  of  fund  of 128, 120 

Marine  Cooks  and  Stewards'  Association  of  the  Pacific  Coast,  description  of  fund  oL 131, 132 

Marine  Cooks  and  Stewards'  Union  of  the  Qreat  Lakes,  description  of  fund  of 130, 131 

Marine  Firemen,  Oilers,  and  Watertenders'  Benevolent  Association  of  the  Qreat  Lakes,  description 

of  fund  of 133,134 

Marine  Firemen,  Oilers,  and  Watertenders'  Union  of  the  Pacific,  description  of  fond  of 135, 138 

Marine  Firemen's  Union.  Atlantic  Coast,  description  of  fund  of. 132, 188 

Marine-Hospital  and  Public  Health  Service 741 

Marshland  Siate  Cooi)erative  Accident  Insurance  Fund 741-744 

Massachusetts,  savings  bank  life  insurance  and  old-age  pensions  in 744-746 

Meat  Cutters  and  Butcher  Workmen  of  North  America,  Amalgamated,  description  of  fund  of . . . .  136, 187 

Medical  examination.    (See  Membership,  condition  of.) 

Members,  eligibility  of,  lo  receive  benefits.    (See  Eligibility  of  members.) 

Membersnlp,  conditions  of,  in— 

Establishment  benefit  funds 804-308,420-430 

Hospital  funds 607,600-682 

Industrial  benefit  societies 666-736 

Labor  organization  benefit  funds,  national  and  International 26, 62-194 

Miscellaneous  funds 638-650 

Railroad  relief  funds 271,272,286-388 

(See  aUo  Eligibilltv  of  members.) 
Membership,  length  of,  necessary  to  entitie  members  to  benefits.    (See  Eligibility  of  members.) 
Hembership  of— 

Establishment  benefit  funds— 

by  kinds  of  benefit  paid 388,380 

cfcffllflcation  of. 400,401,440-447 

oompulsory  and  voluntary 804,429-430 

conditions  of 394-386 

length  of ,  required  to  esteblish  titie  to  benefit 396, 416, 417, 422, 423, 425, 426>  429-489 

lost  during  year,  by  causes 523-587 

mean,  for  the  year 578-602 

total,  and  number  of  employees  in  establishment 522-587 

Labor  organization  benefit  funds,  local 202-204,234-266 

Labor  organization  benefit  funds,  national  and  international,  conditions  of 26,53-194 

Railroad  relief  funds- 
conditions  of 271,279,285-388 

mean,  for  the  year 282-284 

Metal  Polishers,  Buffers,  Platers,  Brass  Molders,  and  Brass  and  Silver  Workers'  International 

Union  of  North  America,  description  of  fund  of. 137, 138 

Metal  Workers'  International  Alliance,  Amalgamated,  description  of  fund  of '.....• 138, 189 

Miscellaneous  funds.    (See  Funds,  miscellaneous.) 

Molders',  Iron,  Union  of  North  America,  description  of  fund  of 139-141 

Mothers  of  members.    (See  Dependents.) 

Mutual  Benefi  t  Association,  description  of. 712-714 

N. 

Nathan-Dohrmann  Company  Employees'  Trust  Fund,  description  of 648-660 

Nationsl  and  international  labor  organization  benefit  funds.    (See  Labor  organisation  benefit 
funds,  national  and  international.) 
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New  York  uid  New  Jersey  Telephone  Company  Employees'  Matoal  Benefit  Society,  desoriptlon 
of 060-683 

(New  York,  PhUadelphiA  and  Norfolk  Railroad  Company)  Employees'  Mutoal  Beneat  Aasocl»> 
tion,  description  of 849, 86t 

Northern  Padflo  (Railway)  Beneficial  Association,  description  of 360-8G2 

(Northern  Pacific)  Railway  Employees'  Beneficial  Association,  description  of 852,868 

O. 

Officers.    {See  Administration.) 

Old-age  pensions  and  savings  bank  life  insurance  in  Massachusetts 744-748 

Old  Dominion  Copper  Mining  and  Smelting  Company,  description  of  f mid  of 024,626 

Oliver  Iron  Mining  Company,  description  of  fund  of. 626,628 

Oregon  Short  Line  Railroad  Company,  Pension  System  of  the,  description  of. 364 

Oregon  Short  Line  Railroad  Company  Medical  Department  and  Hospital  Fund,  description  of.. .  614-616 

P. 

Pacific  American  Fisheries,  description  of  fund  of 682, 688 

Pacific  Coast  Company,  description  of  fund  of. 626, 627 

Painters,  Decorators,  and  Paper  Hangers  of  America,  Brotherhood  of,  description  of  fund  of. 141-148 

Parents  of  members.    {See  Dependents.) 

Partnerships,  benefit  and  reliei  funds  not 740,768 

Pattern  Makers'  League  of  North  America,  description  of  fund  of. 144-146 

Paving  Cutters'  Union  of  the  United  States  and  Canada,  description  of  fund  of 146, 147 

Pennsylvania  Railroad  Pension  Department  (lines  east  of  Pittsburg),  description  of. 860 

Pennsylvania  Railroad  Voluntary  Relief  Department  (lines  east  of  Pittsburg),  description  of. 356-868 

(Pennsylvania  system)  Pension  l^epartment  of  the  Pennsylvania  Lines  West  of  Pittsburg,  descrii>- 

tlon  of 861 

(Pennsylvania  system)  Voluntary  Relief  Department  of  the  Pennsylvania  Lines  West  of  Pltt»- 

burg,  description  of 868,868 

Pension  system,  cooperative,  of  Boston  and  Maine  Railroad 382,383,771-777 

Pension  systems,  railroad,  discussion  of 274, 276 

Pension  systems,  railroad.    (See  aho  Railroad  relief  funds— description  of  individual  funds.) 

Pensions,  old-age,  and  savings  bank  life  insurance  in  Massachusetts 744-746 

Pensions.    {See  mo  Superannuation:  Pennanent  disability.) 

iPere  Marquette  Railroad)  Railway  Men's  Relief  Association,  description  of 361-363 
*ere  Marquette  Railroad,  Trackmen's  Benevolent  Association  of  the,  description  of 363-366 

Permanent  disability  benefits.    {See  Disability  benefits,  permanent.) 

Philadelphia  and  Reading  Railway  Company  Pension  System,  description  of 370 

Philadelphia  and  Reading  (Railway  Company)  Relief  Association,  description  of 366-309 

Photo-Engravers'  Union  of  North  America,  International,  description  of  fund  of 147, 148 

Physician's  certificates.    (See  Membership,  conditions  of;  Supervision.) 

Piano  and  Organ  Workers'  Union  of  America.  International,  description  of  fund  of 148-160 

Plasterers,  Operative,  International  Association  of  the  United  States  and  Canada,  description  of 

fund  of 160 

Plumbers,  Gas  Fitters,  Steam  Fitters  and  Steam  Fitters'  Helpers  of  the  United  States  and  Canada, 

United  Association  of,  description  of  fund  of 161,152 

Portland  Railway  Company,  description  of  fund  of 620,621 

Printers'  Relief  Association  of  Minneapolis,  Minn.,  description  of 714-716 

Printing  Pressmen's  Union  of  North  America,  Intomatlonal,  description  of  fund  of 152, 153 

Printing  Trades,  Allied,  Benefit  Association,  description  of 716-718 

Public  Health  and  M arine-Hospltal  Service 741 

Puget  Sound  Mills  and  Timber  Company,  description  of  fund  of 631, 632 

Pullman  Conductors  and  Office  Men,  Voluntary  Subscription  Fund  of,  description  of 371, 372 

Quarrymen's  Mutual  Benefit  Association,  description  of 718-720 

Quarry  Workers'  International  Union  of  North  America,  desc^ptton  of  fund  of 154, 156 

R. 

Railroad  Employees  of  America,  Home  for  Aged  and  Disabled,  description  of  fund  of 70-81 

Railroad  relief  funds 260-^83 

Administration  of— 

discussion  of.  for  individual  funds 285-382 

discussion  of,  general 271 

Assessments,  dues,  and  fees  of  members  of 272,278-281,285-382 

Benefits,  death,  in— 

aggr^;ate  amount  paid  during  year 283 

amount  to  which  beneficiaries  are  entitled « 270-281 

discussion  ot.  for  Individual  funds 285-381 

discussion  of,  general 273, 274 

membersof,  numberof,  for  whom  benefits  were  paid  during  year 283 

year  instituted 276,277 

Benefits,  disability,  permanent,  in- 
aggregate  amount  paid  during  year 283 

amount  to  which  beneficiaries  are  entitled 279-281 

discussion  of,  for  individual  funds , 287-379 

discussion  of ,  general ". 274 

members,  number  of,  for  whom  boieflts  were  paid  during  year 283 

year  instituted 276 ,  277 

Benefits,  disability,  temporary,  in- 
aggregate  amount  paid  during  year 283 

amount  per  week  to  which  beneficiaries  are  entitled 270-281 

discussion  of,  for  individual  funds 286^381 

discussion  of,  general 278 

limit  of  perioa  of  payment 270-281 

memters.  number  oi,  for  whom  benefits  were  paid  during  year 283 

year  instituted 276,277 
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BenefltB  for,  death  of  member's  wife,  in 276, 279, 313 

Benefits,  superannuation,  in- 
aggregate  amount  paid  during  year 283 

amount  to  which  oeneiiciaries  are  entitled 279-2S1 

discussion  of ,  for  individual  funds 28^-380 

discussion  of ,  general 274 

members,  number  of,  forwhom  benefits  wore  paid  during  year 28S 

Sar  instituted 276,277 
buttons  of  employers  in 272,274,275,293-^82 

Contributions  of  members  in— 

amount  of,  per  member  of  fund 278-261 

discussion  of,  for  individual  funds.... 286-382 

discussion  of,  general 272 

Death  rate  per  1.000  members  in 284 

Description  of  individual  funds 284-^83 

Ann  Arbor  Raikoad  Employees'  Relief  Association 284-287 

Atchison,  Topekaand  Santa  Fe  Railway  Company,  Pension  System  of  the 287-280 

(Atlantic  Coast  Line  Railroad  Company)  Employees'  Mutual  Relief  Association 28(^201 

Atlantic  Coast  Line  Railroad  Company,  Pension  Department 205,206 

Atlantic  Coast  Line  Railroad  Company,  Relief  Department  of  the 201-205 

Baltimore  and  Ohio  Railroad  Company,  Relief  Department 206-301 

Baltimore  and  Ohio  Railroad  Company,  Relief  Department,  pension  feature 301,308 

Boston  and  Albany  Railroad  Relia  Association 302-304 

Bostonand  Albany  Railroad  Relief  of  Division  No.  1 304-^06 

Bostonand  Albany  Railroad  Trainmen's  Relief  Assodatloin. 306,307 

Boston  and  liable  (Railroad)  Pension  System 382,383,771-777 

Boston  and  Maine  Ralhnoad  Relief  Association 308-310 

Boston,  Revere  Beach  and  Lynn  Railroad  Relief  Association 311-313 


Buffalo,  Rochester  and  Pittsburg  Railway  Company,  Penstan  System  of  the 313, 314 

Chicago  and  Northwestern  Railway  Company,  Pension  System  of  the 315 

Chicago,  Burlington  and  Qutacy  Railroad  Company,  Relief  Department  of  the 316^19 


Oiicago,  St.  Paul,  Minneapolis  and  Omaha  Railway  Companv,  Pension  System  of  the .. .  310,320 
Gfaichmati,  Hamilton  and  Dayton  Railway  Company's  SmiMoyeeB'  Mutual  Benefit  Asso- 
ciation  320-322 

Cleveland,  Cincinnati,  Chicago  and  St.  Louis  Railway  Mutual  Insuianoe  Association 322^324 

Cleveland  Tezmhial  and  Valley  Railroad  Company,  Relief  Department 324,325 

Cleveland  Terminal  and  VaUey  Railroad  Company,  Reflef  Department^  pension  feature. .        325 

Cumberland  Valley  Railroad  Relief  Association 325-327 

Delaware,  Lackawanna  and  Western  Railroad  Company,  Pension  System  of  the 329,330 

(Ddawaro)  Lackawanna  (and  Western)  Railroad  employees'  Relief  Association,  Morris 

and  Essex  Division 828,320 

Detroit  and  Mackinac  Railway  Companv,  Employees'  Mutual  Benefit  Assodatlon 330-332 

Fonda,  Johnstown  and  Qloversville  Railroad  Benefit  Association 332-334 

Hocking  Vallev  Mutual  Benefit  Association '....  334-337 

Illinois  Central  Railroad  Company,  Pension  Department 337,338 

Lake  Shore  and  Michigan  Southern  RaUway,  Mutual  Benefit  Association,  FiankUn  Divi- 
sion   338-840 

Lake  Shore  and  Michigan  Southern  Railway  Mutual  Relief  Association 340-342 

Lehigh  Valley  Railroad  ReUef  Fund 342-344 

Long  Island  Railroad  Employees' Mutual  Relief  Association 344-346 

Maine  Central  Railroad  Relief  Association 347,348 

(New  York,  Philadelphia  and  Norfolk  Railroad  Company)  Employees'  Mutual  Benefit 

Association 349,350 

Northern  Pacific  (Ridlway)  Beneficial  Association 850-353 

(Northern  Padflc)  Railway  Employees'  Beneficial  Association 352,353 

Oregon  Short  Line  Railroad  Company,  Pension  System  of  the 354 

Pennsylvania  Railroad  Voluntary  Relief  Department  (lines  east  of  Plttsbozg) 365-356 

(Pennsylvania  System)  Volunta^  Relief  Department  of  the  Pennsylvania  Lines  West  of 

Pittsburg : 368,350 

Pennsylvania  Railroad  Pension  Department  (lines  east  of  Pittsburg) 360 

(Pennsylvania  System)  Pension  Department  of  the  Pennsylvania  Lines  West  of  Pittsburg        361 

(Pere  Marquette  Railroad)  Railway  Men's  Relief  Assodanon 361-368 

Fere  Marquette  Railroad,  Trackmen's  Benevolent  Association  of  the 363-366 

Philadelphia  and  Reading  (Railway  (Company)  Relief  AssoQlatlon 365-360 

Philadelphia  and  Reading  Railway  Company  Peoalon  System 370 

Pullman  Conductors  and  Office  Men,  Voluntary  Subscription  Fund  of 371. 373 

Southern  Pacific  Railroad  Employees'  Mutual  Benefit  Association,  (Central  and 372-374 

(Southern  Railway)  Railroad  Employees'  Mutual  Relief  Society  of  Knoxvllle,  Tenn 374-877 

Staten  Island  Rapid  Transit  Railroad  Employees'  Mutual  Benefit  Association 377-379 


Union  Pacific  Railroad  Company,  Pension  System  of 379>380 

Tllllamsport  and  North  Branch  Railroad  and  Eagles  Mere  Railroad  Mutual  Sick  and 
Funeral  Benefit  Association 380,381 


Disbursements  of 283,287-381 

Dues,  fees,  and  assessments  of  members  of 272,278-281 

Fees,  dues,  and  assessments  of  members  of 272,278-281 

Guarantee  of  benefits  in 271,291,296,316,323,326,332,335,345,366,866 

Insurance  systems,  discussion  of ,  in 271  -274 

Management  of ^ 17,271,274,276,277.285-^382 

Membership,  conditions  of,  hi 271,272,285-383 

Membership  of.  jnean,  in 283-284 

Organisation  of 271 

Pension  systems  in,  discussion  of. 274,275 

Receipts  of. 287-381 

Supervision  of  members  receiving  boiefits  in 273,286-381 

Year  of  institution  of  benefits  in 276,277 

Railroaders  and  Telegraphers'  Aid  Society,  description  of 730-728 

Railway  Employees,  Street  and  Electric,  of  America,  Amalgamated  Association  of,  description  of 

fund  of. 155,156 

Railway  MaU  Association,  description  of  fund  of. 156-158 
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Receipts  of —  P&ce. 
EatabllBhment  benefit  funds: 

avera^  annoal,  per  member  of  fund 579-603 

total,  during  year 53»-6S9,58(»-60a 

Hospital  funds 610-633 

Industrial  benefit  sodeties 668-738 

ICisoeUaneous  funds 643-650 

Railroad  relief  funds 287-381 

Refunds.   (See  Fees,  dues,  and  assessments.) 

Reinstatement.    (See  Fees,  dues,  and  assessments.) 

Relief  and  benefit  organisations.    (See  Benefit  and  relief  organisations. ) 

Relief  fund  in  labor  organization  benefit  funds,  national  and  international 42, 43, 48, 78, 7tf 

Relief  fkmds.  railroad.    (See  Railroad  relief  funds.) 

Revenue.   (See  Fees,  dues,  and  assessments.) 

RicbardsoQ,  C,  Benevolent  Association  of  Newark,  N.  J.,  description  of 677-670 

.     S. 

Sailors'  Union  of  the  Padfle,  description  of  ftmd  of 158, 150 

St.  Paul  and  Taooma  Lumber  Company,  description  of  fund  of 665,656 

San  Antonio  and  Aransas  Pass  Railway  Company  Hospital  Fund,  description  of. 616, 617 

Savings  bank  and  state  insurance 739-746 

Savings  bank  life  insurance  and  old-«ge  pensions  in  Massachusetts 744-746 

Savings  banks,  department  of  insurance  In,  law  establishing 762-770 

Scope  of  the  invesofntlon 15-10 

Seamen's  Union,  Atiantio  Coast,  description  of  fund  of 150, 160 

Seamen's  Union,  Lake,  description  of  fund  of. 160-162 

Shipwreck  benefits  in  labor  organisation  benefit  fbnds,  national  and  international: 

Aggregate  amount  paid  during  year 40-51 

Amount  to  which  beneficiaries  are  entitled 43, 46, 47 

DIsoussion  of,  for  individual  ftmds 96,97,120,131-133,136,150,160,162,166 

I>iacusBion  of,  general 85 

Year  instituted 37,38 

Sickness  and  accident,  benefits  for.    {See  Disability  benefits,  temporary.) 

Slate  and  Tile  Roofers'  Union  of  America,  International,  descripnon  of  Itmd  of 162, 163 

Southern  Padfic  Railroad  Employees'  Mutual  Benefit  Assodaaon,  Central  and,  description  of. . .  872-374 
(Southern  Railway)  Railroad  Employees'  Mutual  Relief  Sodety  of  Knoxville,  Tenn.,  description  of  374-377 

Spinners'  Union,  international,  description  of  fund  of 163,164 

State  and  savings  bank  insurance 730-746 

Staten  Island  Rapid  Transit  Railroad  Employees'  Mutual  Benefit  Association,  description  of 377-370 

Stationary  Engineers,  Life  and  Acddent  Insurance  Department  of  the  National  Association  of, 

descripaon  of  fund  of. 166-168 

Steamboatmen's,  Bay  and  Riven  Union  of  California,  description  of  fund  of. 164, 165 

Steam  Shovel  and  Dredge  Men.  International  Brotherhood  of,  description  of  fund  of 165, 166 

Stereotypers  and  Electrotypers'  Union  of  N<Hth  America,  International,  description  of  fund  of. . . .  168, 160 

Stogie  Makers'  League,  Naoonal,  description  of  fund  of 160, 170 

Stonecutters',  Journeymen,  Association  of  North  America,  description  of  fund  of 170, 171 

Stove  Mounters  and  Steel  Range  Workers'  International  Union  of  North  America,  description  of 

fund  of. 171,172 

Superannuation  benefits  in— 
Establishment  benefit  ftinds: 

aggregate  amount  paid  during  year 426, 576 

amount  to  which  beneficiaries  are  entitled 426,487 

average  amount  paid  during  year  per  member  of  fund 587 

discussion  of 426 

year  instituted 439 

Labor  organization  benefit  ftmds,  national  and  international: 

aggregate  amount  paid  during  the  year 84, 40, 51 

amount  to  which  beneficiaries  are  entitled 43,47 

discussion  of,  for  Individual  funds 65, 87, 88, 103, 110, 126, 145, 146, 152, 156, 184, 186, 187 

discussion  of,  general 32-34 

year  instituted 36-30 

Railroad  relief  funds: 

aggregate  amount  pidd  during  year 283 

amount  to  which  beneficiaries  are  entitled 279-281 

discussion  of,  for  individual  funds 288-380 

discussion  of,  general 274 

members,  number  of,  for  whom  benefits  were  paid  during  year 283 

year  instituted 276,277 

Supervision  of  members  recdving  benefits  in— 

Establishment  benefit  funds 417 

Industrial  benefit  sodetles 666,670-737 

Labor  organisation  benefit  ftmds,  local .'...•. 211^12,220-222 

Labor  organization  benefit  ftmds,  national  and  International 29r  84, 58-183 

Mlscdlaneous  ftmds 638-642,651-650 

Railroad  relief  Amds 273,286-381 

Suspended  members,  conditions  under  which  benefits  may  be  retained  by.    {See  Membership, 

conditions  of.) 
Switchmen's  Union  of  North  America,  description  of  fund  of 17^174 

T. 

m 

Tailors',  Journeymen,  Union  of  America,  description  of  find  of. 174,175 

Telegraphers',  Chicago,  Aid  Sodety,  description  of 724-726 

Telegn^hers',  Commerdal,  Union  of  America,  description  of  fund  of 175-177 

Tdegraphers'  Mutual  Benefit  Association,  description  of 720-7S1 

Tdegraphers',  New  York.  Aid  Sodety,  description  of 727-720 

Tdegraphers,  Railroad,  Order  of,  description  of  fund  of. 177,178 

Temporary  disability  benefits.    {See  Disability  benefits,  temporary.) 
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Texas  and  Fadflo  Hospital  Fond,  description  of 617,618 

Tobaooo  benefits  in  labor  organization  benefit  funds,  national  and  international 87. 

38, 43, 46-61, 129, 182-184, 136, 159, 160, 162 

Tobacco  Workers'  International  Union,  description  of  fond  of 178-180 

Tool  Insurance  In  labor  organisation  bdiefit  funds,  national  and  international: 

Aggregate  amount  paid  during  year 48-51 

Amount  to  which  beneficiaries  are  entitied ^l^i  ^ 

Discussion  of,  for  Individual  funds 1 ...  66, 70, 89, 146 

Discussion  of,  Keneral 86 

Year  instituted 86, 88 

Trainmen.  Railroad,  Brotherhood  of,  description  of  fund  of 180-182 

Typograpnia,  Qerman-Am^can,  description  of  fund  of 182-184 

Typographical  Union,  International,  description  of  fund  of 184-187 

U. 

Unemployment  benefits  In^ 

Labor  organisation  benefit  funds,  local: 

aggregate  amount  paid  during  year 222,223,205-267 

amount  to  which  beneficiaries  are  entitied 265-267 

average  amount  paid  per  member  of  ftmd  during  year 265-267 

discussion  of 221,222 

year  Instituted 283 

Labor  organisation  benefit  funds,  national  and  international: 

aggregate  amount  paid  during  year 48-61 

amount  to  which  beneficiaries  are  entitied k«. 42, 43, 47 

discussion  of,  for  Individual  funds 66,78,88,89,184,108 

discussion  of,  general 84 

year  Instituted 36-89 

United  CIgarStoresCoznpany  of  New  York.  N.Y.,  description  of  ftmd  of 689-641 

Union  Pacific  Hospital  Fund,  description  of. 619, 620 

Union  Pacific  Railroad  Company,  Pension  Bvstem  of,  description  of. 379,880 

Union  Printers'  Home,  description  of  fund  of. 187-192 

V. 

Visiting  committee.    {See  Supervision.) 

W. 

Waiver  of  provisions  of  statutes 787, 788 

Weavers',  Elastic  Goring,  Amalgamated  Association  of  United  States  of  America,  description  of 

fund  of. 192,198 

Wells  Memorial  Benefit  Association,  description  of 656-666 

Western  Electric  Company's  Pension  System,  description  of 646-648 

Willlamsport  and  North  Branch  Railroad  and  Eagles  Mere  Railroad  Mutual  Sick  and  Funeral 

Benefit  Association,  description  of. 380,381 

Wives  of  members.    (Mee  Death  of  wife;  Dependents  of  members,  benefits  to.) 

Women  Clerks'  Benefit  Association  of  Boston,  description  of 731-733 

Women's  Educational  and  Industrial  Union,  description  of 658, 659 

Woodworkers'  International  Union  of  America.  Amalgamated,  description  of  ftmd  of 194, 195 

Workingmen's  Sick  and  Death  Benefit  Fund  of  the  United  States  of  America,  description  of 733-736 

Workman's  Provident  Fund  of  Pullman,  111.,  description  of. 736-738 

Workmen's  collective  policy,  form  of 660-662 

Workmen's  Insurance,  definition  of. 15 

Y. 

Year  of  institution  of  benefits.    {See  Institution  of  benefits,  year  of.) 
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